YHUBEPCUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

CTAHOBMUIIE

Ot:  Ilpogecop o-p Eeeenua Heanosa /lenuesa

Hayuna cneyuannocm ,, Opeanusayus u ynpasieHue u3évH cghepama Ha
MamepuaiHomo npouzeoo0cmeo

VHCC, Kameopa ,, Ilybonuuna aomunucmpayus

OTHOCHO:  KOHKYpC 3a mpodecop 10 npoghecuonanno nanpasnenue 3.7
Aomunucmpayus u ynpaenenue, Hayuna cneyuairnocm ,, Coyuanno ynpaenenue
(Cmpameeuuecku HR menudscmvum u cmpamecuuecko yYnpasieHue), 3d
Hyacoume Ha Kameopa ,, Vnpaenenue®, ¢axynmem ., Ynpaenenue u
aomunucmpayus Ha YHCC. Kouxypcvm e obuapoosan 6 J[B, 6p. 99 om
17.12.2019 a.

1. Nndopmanus 3a KOHKypca

KoHKypchT € 00siBEeH 3a HYXIUTE Ha Kareipa ,,YpasieHue  / chbriacHO
Pemenne na AC Ne 5/04.12.2019. Y4yactBaM B ChCTaBa Ha HAYYHOTO JKYpH IO
KOHKYpca chriaacHo 3anoBeq Ne359/14.02.2020 na Pextopa na YHCC.

2. Undopmanus 3a KaHAUAATUTE B KOHKYpCca

B xonkypca 3a npodecop obsier B [IB, 6p. 99 ot 17.12.2019 r. yuyactBa
€IVHCTBEH KaHmuaat — pou. l[Berana AmnexcanapoBa CrostHoBa. Ponmena Ha
10.07. 1976 r. B rpan BapHa.

e Jlouent CTosiHOBa € 3aBbpllnia OakalaBbpcKa cTereH o MapKeTHUHr U
MEHHDKMBHT OT 1994 no 1998 r. Maructbpckata cu crenen  (1998-
1999) npumo6uBa Mo crenuaaTHocTTa ,,CTOMAaHCKO yIpaBieHHe .

e Ot 2000 no 2003 r. e nokrtopant no HanpasieHue 05.02. 20 (CouunanHo
yopaBlieHHE) KbM Kareapa ,,Ymnpasienue“ Ha YHCC.  3ammuraBa
ycnemHo auceprammsa npe3 2004 r. Ot 2005 r.  mocera 3aema
aKaJeMHYHHUTE JUThKHOCTH ,,aCUCTCHT", ,,IJ1TaBEH aCUCTSHT * 1 ,,JIOIICHT " B
Karenpa ,,Yopasnenue* B YHCC.

e JlupexTop Ha LEHTHP 1O ,,JJ0OpHU yNpaBIeHCKU MPAKTUKK KbM KaTeapa
,wynpasiaenue” Ha YHCC ot 2015 r. Unen Ha AkaaeMU4YHMSI CHBET Ha
YHCC ot 2015 r. Ilpeacenaren Ha OOmoTo chOpanue Ha (HaKyaTeT
»Yrpasiaenue u agmuauctpanus’” Ha YHCC ot 2015 1. 1o 2019 1.



3. U3nbjaHeHHe HA W3MCKBAHMUATA 32 3aeMaHe HA aKaJeMUYHATA
NJIBKHOCT
OT npuiiokeHUTEe JOKYMEHTH Ha KaHAuJaTKata c€ BWXKIA, Y€ Ts
U3NBJIHIBA W TPEBUIIABA KOJIMYECTBEHUTE W KAUYECTBEHWUTE W3UCKBAHUA 3a
3aeMaHe Ha akaJeMUYHaTa JUThKHOCT ,,lipodecop®.
a. M3nbjHeHHe HA KOJIHYECTBEHUTE U3MCKBAHUA

e 3agbkutenau yciaoBus 1o 3PACPB (41.20) u IlpaBuiinuka 3a
npuiaoxenuero my (wi.la, aa.l)- npumoOuta HayuyHa u oOpa3oBaTeliHa
cTeneH ,,Joktop* mpe3 2004 r.; 3aema  miubxHOCTTA ,,Ji0ueHT B YHCC ot
2012 r.; myOnukyBana € eauH MOHOrpaduueH Tpya U 4 riIaBu OT KOJEKTUBHU
MoOHOrpaduu B CHEUUAIU3UpPAaHU HAYYHH M3JaHUsA (MpU U3UCKBAHE 3a €/IMH)
npe3 2018 u 2019 r ( T.e. cinen mpuaOOMBaHE HA HAaydyHATa CTEMNEH ,,JOKTOP® U
JUTBKHOCTTa ,,JIOUEHT"); TpPEeACTaBWIa € U JPyrd OpPHUIMHAJHU HAy4HO-
U3CIIEJIOBATEIICKU TPYJ0BE U MyOauKanuu - 4 yueOHuKa, 2 cTaTuu U 6 JToKIaaa
B Ckomyc, 10 cratum u 18 noknana B HepedepupaHu CHUCAHUS C HAYUHO
peleH3npane Wik myOIuKyBaHU B peAaKTUPaHU KOJIEKTUBHU ToMmoBe. [1o rpymnu
u3uckBanusa ot A, b, B, I', I u E npu munumanen npar 550 Touku, AOII.
CrosiHoBa uma 1616 Toukmu.

o Jlonbanutenuu uznucksanus 3a YHCC — cpriiacio 3PACP (un.206,
an.5) u IlpaBuiHuKka 3a mpriokeHnero My (wi.la, am.2-3) npu MUHHMAaJICH
opoit Toukn 420 nomu. CrossHoBa nMa 1495 toukw.

e OOmo mo rpynu | u Il mou. CrosiHoBa muma 3111 Touku mnpu
MUHHMaJjeH opoii 970.

b. U3nbjHeHne HA KAaYeCTBEHHTE M3UCKBAHMS

Bcuuky kauecTBEHH M3UCKBAHUS €A U3MBJIHEHU U TO C BUCOKO KaYECTBO
ynocToBepeHo ¢ nokymeHTd. llle u3ThkHa camo HsKOIKO (akTa — Ol
CrosiHOBa € noveTeH npodecop Ha AKajeMusiTa 32 HHOBAIIMU U Pa3BUTHE; WICH
Ha MexayHapoanus Institute of Electrical and Electronics Engineers, unen na
Cpro3a Ha HWKOHOMHMCTATE B bbirapus, wieH Ha Acoluanusta Ha
MpenojaBaTe/IuTe MO0 MKOHOMHUKA W YIpaBJICEHWE B HUHAYCTPUATA , YJIEH Ha
chio3a Ha MmateMatunute B bbarapusa. Mma npakTUKO-TIPUIOKHU TPUHOCH U
y4acTusi - MPUHOC KbM pa3BuUTHETO Ha XojauHr FairPlay mo oTHoiieHwue
NPECTPYKTypUpaHE Ha JEHHOCTTa MY M OCBILIECTBIBAaHE HA CIWUBAHUS W
npUA00OUBAHUS, KOUTO J1a ONTUMHU3UPAT YIPABICHCKUTE MPOIECH; TPUHOC KbM
pazpabotrBaHeTo Ha ,,CTparerusi 3a ympaBieHue Ha pucka Ha CronnyHa
OOIMHCKA areHIus 3a MpUBATHU3AIMS W WHBECTUIIMM, KOHCYJTAaHT KbM
OOmMHCKK TapadiMoHeH GOHA 3a MaJKU W CPeAHH TPEANPHUATHS TI0
,lIporpamara 3a (puHaHCHpaHe HAa WHOBATUBHHU W CTAPTUPAIIUA TPEANPUATUS
oT 2018 r. IlpuHOoC KBM JeWHOCTTAa Ha AKaJeMHUATA 3a UHOBAIIMA U Pa3BUTHE



Karo mnpenacenaren Ha KOHTpONMHHMS CBBET; MPUHOC 3a Pa3BUTHETO Ha
npennpuemadeckara cpeaa B rp. Codus . UneH Ha peakosierusl Ha CIIHCAaHUE
"ABaHrapJaH1u HayYHU MHCTPYMEHTH B yIpaBieHueTo" ,YJeH Ha peaKoJierusTa
Ha crnucanue "Henpmwxumu Moty U OusHec". UneH e Ha peakoyerusita Ha
criucanue "lIpennpuemauectBo” Ha KO3V biaroesrpaz.

PvrkoBoauTen Ha 1 HanmonaneH npoekT no OIl PazBuTtue Ha 4yoBemIKUTE
pecypcu, ydacTHUK B 2 mpoekta no OIl Pa3Butue Ha 4OBEWIKUTE pecypcw,
y4acTHUK B 1 MeXIyHapoJeH MpoekT, 2 mnpoekra 1o ¢ouag Hayunu
uscnensanusa, 1 mo OIl "Hayka u oOpa3oBaHue 3a MHTEIMIEHTEH pactex', 3
YHUBEpCUTETCKH TIpoekTa. Excnepr kbM Komucuara mo wuxoHOMUYECKA
MOJINTHKA U Typu3bM B 43-to HapomHo chOpanme , y4aCTHUK B M3TOTBSHETO
€KCIIEpTEeH aHalu3, Ha Tema ,,MeToIuKa M METOJOJIOTHs 3a IPOBEXKJIaHE Ha
naBeHTapuszausa B ,,b/DK-IIBTHUYECKU IIPEBO3M” EOO/”, y4acTHUK
KaTo eKcrnepT, B pa3paboTBaHeTo Ha ,,CTparerus 3a ynpaBJIeHHE Ha pUcCKa Ha
CronnyHa OOIIMHCKA areHIMs 3a MPUBATU3ALMUS U WHBECTHLIMM , HE3aBUCHUM
eKkcrnepT KbM M3mbaHUTENHATa areHuus 3a HachpyaBaHE HA MAJKHUTE H
CpeAHUTE MPEANPUATHS KbM MUHHCThPA HAa MKOHOMHUKATa , KOHCYJITAaHT KbM
OI'®MCII mo“Tlporpama 3a ¢uHAHCHpaHE HAa HMHOBATHBHU CTapTHUpPAIIH
OpeanpusiTvua’” , KOHCYJITAaHT IO OpPraHU3allMOHHO W OW3HEC pa3BUTHE HA
I'eotpeiinnar AJl, excrnepT MO OLIEHKAa Ha HAy4YHU MPOEKTH. Y4YacTBajlia €
aKTUBHO B IIpErojiaBaTelicka MOOWIHOCT; HMMa YETUPH CIeNHaAI3aluu B
I'spuust, CeBepna Makengonus u Typuusi.

Cerimacao IIpotokonm Ne3 na CwBera mo xabwmurtanus Ha YHCC ot
13.11.2019 xanmguparypata Ha go1m. I[Berana CTosHOBa CBHOTBETCTBA Ha
KOJIMYECTBEHUTE M KAaYECTBEHHUTE M3MCKBAaHUA 33 3a€MaHE Ha aKaJeMuyHaTa
JUTBKHOCT ,,ipopecop.

4. OueHka HA y4eOHO-TIPenoAaBaTeJcKaTa JqeifHOCT

e [lpenonaBaTeaCKUIT OMUT U CTENEHTA HA MOJTOTBEHOCT HA KaHAUAaTa 3a
3a€MaHe Ha aKaJeMUYHaTa JIBKHOCT MO0 KOHKYpCa HAall'bJIHO ChOTBETCTBAT Ha
u3uckBaHuATa. ChIIIACHO NPWIOKEHUTE AOKyMeHTH naou. CrosHOBa HMma
roJIMiIHa HaToBapeHoCT cpeano okosio 250-300 yvaca ¢ 6akanaBpu u okoso 300-
400 gaca ¢ MarucTpHu.

e Jlon. CrossHOBa € Owmiia Hay4YeH PHKOBOAMTEN Ha YETUPUMA YCIICIIHO
3aIUTUIN JOKTOPAHTH, OT KOUTO cbriacHo Pemenue Ha AC (Ne 2/5-6.04.2013
r., 7.32.2).3a ienuTe Ha KOHKYypca ce MpU3HaBaT TpUMa.

e [lpenonaBaHuTe OT HESA QUCHUILUINHU — ,,CTPATErMYECKO YIPABIEHUE,
,CTpaTeruyecko  ympaBJIeHME Ha  YOBCHMIKHTE pecypcu™, ,IimobaneH
MEHUDKMBHT U ,,JIugepcTBo oTroBapsaT Ha crnenudukara Ha KOHKYpCa,
Hay4yHaTa CHEIUATHOCT W JOM'bJIHUTEIHATA KOHKpETH3alus MO KOHKypca u



ChOTBETCTBAT Ha aKaJieMUYHaTa KOMIICTCHTHOCT Ha KaHIUaaTa C Tas3u
cneruguka.

5. O01ma xapaKkTepucTHKA HA NMPeICTABEHUTE HAYYHHU
TPyAOBe/ImMyO0JNKAIUU

a. OcHOBHMTE HANpaBJeHMsl B H3CJeJ0BaTeNcKaTa JAEHHOCT Ha JOU. J-P
CrosiHOBa ca HSKOJKO, KOUTO ChbM CUCTEMaTU3Hpasa B 4:

e (CTparernyeckd MEHUKMBHT, MHOBALIMUA U KOHKYPEHTOCITOCOOHOCT — 18

Tpyna

e C(Crpaternyecko ymnpaBieHHE Ha YOBEIIKUTE pecypcu — 13 Tpyna

e (OCHOBM Ha yIpaBJIEHUETO — 8 Tpyaa

e KopnoparuBHa colpagHa OTTOBOPHOCT — 6 Tpyzaa
[IponuyaBa, ye Hail-MHOTO IMyOJMKAIlMM MMa B OOJacTTa Ha WHOBAIIMOHHO U
KOHKYPEHTOCIIOCOOHO pa3BUTHE Ha OW3HECA W YIpPaBJICHUE HA YOBEIIKUTE
pecypceu. Beuuku TpymoBe OTroBapsAT Ha HAYyYHOTO HAMPaBIICHWE HA KOHKYpCa.

0. llle oObpHa BHUMaHUE HA ChHABP/KAHUETO HA HIKOU OCHOBHU MyOJIMKAIINU
Ha KaHJujaTKaTa.

B camocTositennnata monorpadus ,,Jlururaanara tpancopmanus Ha
YoBeNIKUTEe pecypcu — (GakTop 3a MOBUIIIABAHE KOHKYPEHTOCHOCOOHOCTTA
HA OPraHM3alMUTEe CE ChABPHKAT CHIIECCTBEHH ACIEKTH HA YNPABICHUETO HA
YOBENIKUTE pecypcu mpH IudpoBusanus B ObJirapcku yciosus. Llenta u e na
C€ MPEACTaBAT BOJACUIMTE KOHLEMIMU 3a [AWUTUTAIA3AUMS W JAUTHTAIHA
TpaHchopMaIKs Ha YOBEIIKUTE PECYPCH, Ja ce pa3padOTH METOIMKA U MPOBEIE
u3cle/BaHe cpel OBArapcku KOMIIAHWM 3a OIICHKAa Ha TOBa paBHHUIIIE.
3HauUTEIEH MPUHOC € MPAKTUYECKOTO H3CJIEABAHE 3a PABHUILETO Ha
JTUTUTANIM3AIMs BBB BOJCHIM OBITapCKU U YYXKJIECTPAaHHH KOMIIaHUH,
orepupalniy Ha TepUTOpUATa Ha cTpaHaTa. HampaBeHnu ca u3BoJu U IPENOPHKU
3a MOoJOOpsiBaHE Ha JEMHOCTTa MM W 10 HATaTBUIHO WHTETPUpPAHE Ha
ChBPEMEHHM HHCTPYMEHTH 3a JWTUTAIM3AIMS HA YOBEIIKUTE PECypcH B
JNEUHOCTTA UM.

B derupure rjaaBu 0T KOJEKTMBHHM MOHOrpadum ce pasriexaar
dakTopu BIUSCIIA HA MUKPOPABHUIIE 32 YIMPABJICHUE HA YOBEHIKUTE PECYPCH
u OuzHec pazputHeTo. OCHOBaHUsATA 3a MOJO00HA OpUEHTALMS € pa30upaHeTo Ha
aBTOpKaTa, Y€ paBHUIIETO U OIICHKAaTa Ha JUHAMHUKATA Ha (PaKTOPHOTO BIIUSIHUE
Ha MKOHOMHYECKHS PACTeX Ca B OCHOBAaTa Ha YCHEIIHOTO, €(EKTHBHO H
eduKacHO yrpaBlieHHE Ha BCSAKAa ChBpeMeHHa Ou3Hec opraHuzanus. LlenTta Ha
W3CIICIBAHETO BHB BTOpaTa KOJCKTHBHA MOHOTpadus € Ja ce Tmocodar
HAYMHUTE 32 TMOBUINABAHE AHTAXUPAHOCTTA HA CIYKHUTEIUTE M KaK TS BIIUsE
BbpXy e(deKkTuBHOCTTa Ha opranusanuute. OOEKT Ha Tperara Hay4Ha




nyOJIuKaIus ¢ MOHOTpapUUeH XapaKkTep ca eIEeMEHTUTE Ha BhTPEIIHATa cpeaa
Ha OpraHu3alnusaTa U MPOLECUTE, CBbP3aHU C PEANTM3UPAHETO U YIPABICHUETO
Ha npoekTH no OIl ,,HoBannyu 1 KOHKYpEHTOCIOCOOHOCT .

C roisiMo TEOPETUYHO M NPAKTUYECKO 3HAUYCHHE ca ABATA VYeOHHMKA
LCrparerndecku HR MeHwmkMbHT u ,KopmopaTuBHa coumMajgHa
OTroBOpHOCT. IIBpBO, TE€ 3ambiBAT Mpa3Ha HUIIA B OCUTYpsSBaHE Ha
CTYJICHTUTE C y4eOHUIIM HAMCaHU Ha ChbBPEMEHEH U SICEH €3UK. B mbpBOTO OT
TSAX € MPEJCTABEHO Pa30MPAHETO, Y€ CTPATErMUYECKOTO YIPaBICHUE Pasriiek/a
Pa3BUTHUETO HA YOBEUIKUTE PECYPCH KAaTO L0 M B YAaCTHOCT NOAXOIUTE,
0a3vpaHu Ha Hal-nOOpUTE MPAKTUKU B TO3U ACIEKT - HAUYMHUTE 32 YIIPaBICHUE
Ha TaJaHTa, HAYMHM 32 Ch3/1aBaHE Ha MOAXOJAIa OpraHU3allMOHHA KYJITypa, 3a
VIOpaBJIEHUE Ha CTpeca, 3a HHTErpUpaHe EJIEMEHTUTE Ha HHTEIEKTYaTHHs
KaluTaJl C OrJIel pealu3upaHe Ha KOHKYPEHTHO mnpeaumctBo u nap. e
aKIIEHTHpaM M BbPXY 3HAYEHUETO Ha COLMAIHO OTIOBOPHOTO IIOBEJCHHE
(BTOpUAT y4eOHHK), KOETO HE C€aMO MOXE€ Ja JOHECe IO-TOoJsIMa
pa3MoO3HABAEMOCT OT KJIMEHTUTE M MO-TOJISIM TMa3apeH a7 MOopaau
MOJIOKUTENHHUSI UMUK Ha (UpMaTa, HO MO-BAXKHOTO €, Y€ BOJAU JI0 MOPAIHO
YJIOBIIETBOPEHUE HA MEHUIKBPUTE.

B cTaTusTa ,,JAIKOHOMHKATA, 0asupaHna Ha 3HAHHETO
NPeIu3BHKATEICTBO KbM MOJEJMTEe HA JIMAEPCTBO B Ppa3BHUBAILIUTE Ce
cTpaHM (Ha npuMepa Ha bparapus)® kaHauaaTkata CH IOCTaBs LENTa J1a CE
NOpeICTaBd CHBPEMEHEH JUACPCKA OW3HEC MOJeN, KOWTO € MOAXOASIl 3a
NPUIOKEHUE B PA3BUBAILNTE CE MKOHOMUKHU. BhIrapcKkusT mpumep nomara jaa
ce BbBEJAT HE camMO MPEAMMCTBATa, HO U Ja CE€ Pa3KpUIT CKPUTHUTE MPEUYKHU 32
reHepHUpaHe Ha PacTeK B UKOHOMHUKATa, OCHOBaHA Ha 3HAHUETO.

6. CuHTe3MpaHa OIleHKAa Ha HAYYHUTE M HAYYHO-NPHJIOKHHI
MPUHOCH
Paborara na mgou. CtosiHOBa € pasHooOpa3Ha M Oorara Ha IOJIE3HU
HAyYHU W TPAKTUYECKU PE3yJITaTh, HO C OrJieJ] Ha CUCTEeMaTu3alusaTa Ha
IMPUHOCUTE MOTaT Jla ce 0000mAT 000 7 HaydYHH NMpUHOcCAa U 4 Hay4dHO-
PWIOKHH TIpuHOca. Te o0orarsaBaT 3HAHUETO MO CTPATETMUYECKH MEHUKMBHT
O0azupaH Ha WHOBAIlMM U KOHKYPEHTOCIMOCOOHOCT ¥ CTPaTErmuecKOTO
VOpaBJICHUE HAa YOBEIIKUTE PECYPCH W JOMPUHACAT 32 OCUTYPSBAHETO Ha
00OYy4EeHHETO IO CTOMAHCKO YIIPABJICHHE.

A. Hayuau npuHocu (000orargBaHe HA CHLIIECTBYBAIIM W HOBH
3HAHMSA B VIIPABJEHCKATA TCOPHs )




1. JlombaHEHA € KOHIIEMIIMATA 32 aHTAKUPAHOCTTa Ha CIY>KUTEIUTE 4pe3
MIPEACTABEHUS IISIIOCTEH MOJIEIT 32 TSIXHOTO YIIPaBJICHUE 3a TIOCTUTAaHE Ha
KOHKypeHTocrocoOHoCT. (mybmukaruu Ne3, 16, 19, 20, 28).
2. AKTyanu3WpaHu ca © JOpadOTCHH ChHINECTBYBAIIUTE MOJCIHA 32
JTUTHTATHA TpaHCHOpMaIKs Ha YOBEIIKUTE PECYPCH, KaTo € MPEJIOKEH
000011eH Mozen ¢ 000co0eHN TpU HHMBa Ha TpaHchopmupaHe — OH3HEC
MIPOIIECH, TPOIIECH HA 3HAHUS W KIIFOYOBH (DaKTOPH 3a NUTHUTAIM3AINS HA
yoBewkuTe pecypeu (myonukanuu Nel, 5,12, 17, 27).
3. PazpaboreH W  yCBBBpIIEHCTBAaH € TOHATHHHWA  amapaT B
CTPAaTETUYECKOTO YIpaBICHUE HAa YOBCIIKUTE PECYpCH C JBE aBTOPOBU
TJICTHA TOYKH 3a TOHSATHUATA JUTUTATN3AlNS HA YOBCIIKUTE PECYpPCH H
CTpaTerus 3a JUruTaiHa TpaHchopMalMs Ha YOBEUIKUTE PECYPCH.
Cpuure ca M3LAJIO XapaKTePU3UPAHU U Ca Pa3KPUTH JTUHAMUYHHUTE
B3aMMOJICUCTBUS MEXKIY TSAX U OM3HEC CTpaTerusita Ha OpraHU3aIMsITA.
(myOnukanuu Nel,4).
4. Jlopa3BuTa € ChIIECTBYBaIaTa TEOPUS 3a CTPATETUYECKO YINpaBICHUE U
CTpPATETUYECKO YIIPaBJICHUE Ha YOBEHIKUTE PECYpPCH, B CICIHHUTE
HampaBJICHUs:  KIIOYOBUTE (aKTOpu B  CTpaTernyeckus u300p
(mybmukaruu Ne9, No25, Ne26, Ne38); Bb3MOKHOCTHTE 3a ITOBUIIIABAHE
HAa KOHKypeHTHata cnocoOHoCT (myOmukamuu Ne9, Nel8, Ne26) wu
WHOBAI[MOHHATa AKTUBHOCT Ha OBJrapcKuTe OW3HEC OpraHu3alli B
yCIIOBUATA HA ,,AKOHOMHKA, OasupaHa Ha 3HaHuUs (myOnukammu Nod,
Ne5, Neol8, Ne23, Ne35, No4(); uMHTETrpHUpaHETO HaA CTpaTerusAra 3a
KOpPIOpaTUBHA COIMAJIHA OTTOBOPHOCT B OHW3HEC cCTpaTerusita Ha
opranuzanunte (myomukarmmu Nol3, Ne21, Ne22, No41).;
5. OborareHn ca MOJEIUTE 3a KOHKYPEHTHO TIIOBEJEHHWE B JIWHAMUYHA
MHTEpHAIMOHANHA (T7100anHa) OM3HEC cpela B yCIOBUSTA Ha MPEXOBH
opranu3anuu (rmyonukamuu Ne24, 30, 33, 39, 40).
6. M3TbKHATH ca HOBM 3aBUCHMOCTH OTpa3siBaIlM CTpaTeTHYecKara poJis Ha
Ou3Hec MoJiena, OCHOBaHH Ha TIOBHUIIIABaHE KOHKYPEHTOCIIOCOOHOCTTA Ha
ydacTBamuTe opranuzanuu (myonukamuu Nel4, 15, 31).
7. JlombmHEeHW ca BojenuTe (GaKTOpW BIUACIIA Ha CTPATETHUYECKOTO
pa3BuTHE Ha opranuzanuute (myonukamuu Ne§, 11, 37)
b. HayuyHo-nnpuJ10KHU NPUHOCH

Ot mpeacTaBeHaTa Hay4YHA MPOIYKIUS KATO IS0 MOTaT Jia C€ OTKPOST
M3BBPIICHUTE anpoOaIiiy Ha aKTyaJlHW YIPAaBJICHCKH KOHIICIIIUU B 00JacTTa
Ha CTPATeTMYECKOTO YIPaBJICHWE W CTPATETMYECKOTO YIpaBIICHWE Ha
YOBEIIKUTE pecypcu B ObATapcKu Ou3Hec opranuzanuu (myOmaukaruu Nel,
No2,Ne3, No5, No7, Nell,Ne20, Ne21).




1. TlpencraBs ce chbBpeMEHHA METOJMKA 332 MHTETPUPAHE HA CTpATETHATA
3a AUTWTalIHa TpaHchopMmalusg Ha YOBEHIKUTE pECcypcHd B Ou3HEC
CTpaTerusiTa Ha OPraHU3aAIUNTE.

2. Anmantapa ce METOAMKa 3a OIleHKAa Ha penamnusTa ,,aHTaXHpPaHOCT-
KOHKYPEHTOCTIOCOOHOCT” Ha OpPraHU3alNUTE;

3. llpunoxkena e MeTOAMKAa 3a CTPATETHYECKO IUIAaHUPAHE U
MIPOTHO3WPaHE HAa MOTPEOHOCTUTE OT MEPCOHAN B OpPTraHU3AIUHUTE.

4. OborarsiBa ce B METOAMYECKO M METOJOJIOTUYHO OTHOIICHHE
VOPAaBJICHHETO HAa YOBEIIKUTE PpECypCH B OpraHU3alliuTe, 110
OTHOIIICHUE YIIPaBJICHNE Ha TaJIaHTA.

7. KpuTu4HHu Oes1e’KKM M NPenopbKH

e ABTOpKara croojensi, 4€ KyJTYPHUTE W TBOPYECKUTE HHIYCTPHUH CE
onpenensaT or EBpormelickara koMmHcHs KaTo MNEPCIEKTHBA, KOSTO Ou
MOIJIA J1a OKa)X€ OIPOMHO BB3JICUCTBUE BbPXY HKOHOMUYECKUS PACTEXK U
3aTOBAa MMa Pa3IU4YHU (DPUHAHCOBH MHCTPYMEHTH 3a TSIXHOTO pPa3BUTHE.
Cunram, 4e TOBa € TBBPAE KpallHa T€3a U NPENOPHUYBAM J1a CE€ OLECHABAT
M BKJIIOYBAT B OLEHKaTa M COLMAJIHW, 3JpaBHU H 0O0pa3oBaTEIHU
(pakTOpM KOUTO HMAT TO-CHLIECTBEHO BIIMSAHUE BBPXY YOBELIKHS
KaIWUTAaJl ¥ PacTexka.

e JlpenopruBam Ha gon. CTOsIHOBAa @ MNPOABIKA CBOUTE HAYYHO-
U3CJIEIOBATEIICKA THPCEHMs M IIPENOJABATENICKa IEWHOCT B IOCOKA Ha
[I0-ETAMIHO OIlepAallMOHAIIM3UPAHE HA YIPABICHUETO HA YOBEILIKUTE
pecypcu U CTPAaTerMyYecKus MEHUPKMBHT C 1€ IIOBHILIABaHE HA
HErOBOTO Ka4eCTBO U KOHKYPEHTOCTIOCOOHOCT.

8. 3akJoueHue

B 0000menne Ha ISJIOCTHOTO TBOPYECTBO Cjej MNPUI0OMBaHE Ha
aKaJeMU4yHaTa JJIBXKHOCT ,,JIOUEHT, HAyYHUTE WU TPUIOKHHU PE3yITaTU H
npuHOCH OT pabotaTta Ha nou. A-p L{Berana CtostHOBa, 1aBam ,,IOJIOKUTEITHA
OILIEHKA ,, HA KaHIWJATKATa U MpernopbuBaM Ha HayqyHOTO Xypu kbpM YHCC na
Y TIPUCHAM O TOCTOMHCTBO aKaJeMUYHaTa JJIBXKHOCT ,,ipodecop’ B HayuyHaTa
obmact ,, CoumanH{, CTONMAHCKM H TIPaBHU HAyKu'‘, MpodhecruoHaATHO
HampaBieHue 3.7. AIMHHUCTpalusi M YyIOpaBJIE€HHE, HAay4yHa CHEUUATHOCT
,Counanno ynpasienue (Ctpaterndecku HR MEHUIKMBHT U CTpATETHYECKO
YIpaBIICHHUE) .

11.03.2020 / Codus B 0010117 (eI



POSITION

From: Professor Dr. Evgenia Ivanova Delcheva
Scientific Speciality ,,Organization and management out of the sphere of

material production”
UNWE, Public Administration Department

Reason for the presentation of the position: participation in the
examination board (Jury) for academic position of "Professor" in the field of
“Social, Business and Legal Sciences”, professional field 3.7. Administration
and Management, scientific specialty “Social Management” (Strategic HR
Management and Strategic Management). The contest is published in State
Gazette M 99 of 17.12.2019.

1. Contest Information

The contest is announced for the needs of Management Department
/Decision AC Ne 5/04.12.2019. | participate in the scientific contest jury as per
Order Ne359/14.02.2020 issued by the UNWE Rector.

2. Information for the participants in the contest

In a contest for professor, published in State Gazette Ne 99 of 17.12.2019
participates one candidate— Assoc. Prof. Dr. Tsvetana Alexandrova Stoyanova.
Born on 10 July1976 in Varna.

e Assoc. Prof. Stoyanova obtained Bachelor’s degree in Marketing and
Management in 1994 - 1998. She acquired her Master’s degree (1998-
1999) in the specialty “Business management”.

e From 2000 to 2003 she is a PhD student in professional filed 05.02.20
(Social Management) in the Management Department of UNWE. In 2004
she successfully defended her thesis. From 2005 she consequently held
the academic positions of “assistant”, “chief assistant” and “associate
professor” in the Management Department of UNWE.

e She is the Director of the Managements’ Department “Scientific
Research Center for Good Management Practices” from 2015. Member
of the Academic Council of UNWE from 2015. Chairman of the general
Assembly of Management and Administration Faculty in UNWE from
2015 till 2019.



3. Fulfillment of the requirements for occupation of the academic
position
The attached documents of the candidate show that she fulfills and
exceeds the quantitative and qualitative requirements for occupying the
academic position of "professor”.
a. Fulfilment of the quantitative requirements

e Mandatory conditions under the Act for the Development of the
Academic Staff in the Republic of Bulgaria (Art.2b) and the Regulations for its
application (art. la, para. 1) - acquired scientific and educational degree
"doctor" in 2004; holds the position of Associate Professor at UNWE since
2012; published one monograph and 4 chapters of collective monographs in
specialized scientific issues (one is required) in 2018 and 2019 (i.e. after
obtaining the doctorate degree and the post of associate professor); she has also
presented other original research papers and publications - 4 textbooks, 2
articles and 6 papers in Scopus, 10 articles and 18 papers in non-refereed
scientific peer-reviewed journals or in published collective volumes. According
to the requirements from groups A, B, C, D, E and F with a minimum threshold
of 550 points, Assoc. Prof. Stoyanova has 1616 points.

e Additional requirements for UNWE - in accordance with the Act
for the Development of the Academic Staff in the Republic of Bulgaria (Art.2b,
para.5) and the Rules for its implementation (art. 1a, para 2-3) for a minimum
score of 420 points, Assoc. Prof. Stoyanova has 1495points.

e Total in Groups I and Il Assoc. Prof. Stoyanova has 3111 points
with minimum required 970.

b. Fulfilment of qualitative requirements

All quality requirements are met and with high quality certified with
respective documents. | will point out only a few facts - Assoc. Prof. Stoyanova
is Professor Emeritus of the Academy of Innovation and Development; Member
of the International Institute of Electrical and Electronics Engineers, Member of
the Union of Economists in Bulgaria, Member of the Association of Teachers of
Economics and Management in Industry, Member of the Union of
Mathematicians in Bulgaria. She has practical contributions and participations -
a contribution to the development of FairPlay Holding in terms of operation
restructuring and realization of mergers and acquisitions that optimize the
management processes; contribution to the development of the Risk
Management Strategy of the Sofia Municipal Privatization and Investment
Agency; consultant to the Municipal Guarantee Fund for Small and Medium-
Sized Enterprises under the "Program for Financing Innovative and Start-up
Enterprises” of 2018. Contribution to the activity of the Academy of Innovation
and Development as chairman of the Supervisory Board; contribution to the



development of the entrepreneurial environment in Sofia. Member of the
editorial board of the journal "Advanced scientific instruments in management”,
Member of the editorial board of the journal "Real estate and business".
Member of the editorial board of the South-West University journal
“Entrepreneurship”, Blagoevgrad.

Leader of 1 national project under OP “Human Resources Development”,
participant in 2 projects under OP “Human Resources Development”,
participant in 1 international project, 2 projects under the Scientific Research
Fund, 1 under OP "Science and Education for Smart Growth", 3 university
projects. Expert at the Committee on Economic Policy and Tourism in the 43rd
National Assembly, participant in the preparation of expert analysis on the topic
"Methodology for conducting inventory in “BDZ - PASSENGER
TRANSPORT”EOOD”, participate as an expert in the development of
“Strategy for risk management of the Sofia Municipal Agency for Privatization
and Investments”, an independent expert at the Bulgarian Small and Medium
Enterprises Promotion Agency to Minister of Economy, consultant to the
Municipal Guarantee Fund for SMEs under OP “Program for Financing
Innovative and Start-up Enterprises”, consultant in organizational and business
development in Geotrading AD, expert on evaluation of research projects. She
has participated actively in the teaching mobility and has four specializations in
Greece, Northern Macedonia and Turkey.

According to Protocol No. 3 of the UNWE Habilitation Council as of
November 13, 2019, the application of Assoc. Prof. Tsvetana Stoyanova
corresponds to the quantitative and qualitative requirements for occupying the
academic position of "Professor".

4. Educational activity assessment

e Applicant's teaching experience and level of preparation for the
occupation of the academic position as per the contest fully comply with the
requirements. According to the attached documents, Assoc. Prof. Stoyanova has
an average workload of approximately 250-300 hours with bachelors and about
300-400 hours with masters.

« Assoc. Prof. Stoyanova was scientific adviser of three successfully
defended PhD students.

« The courses she teaches — ”Strategic Management”, "Strategic Human
Resource Management", "Global Management" and "Leadership" correspond to
the specifics of the competition, the scientific specialty and the additional
concretization of the competition and correspond to the academic competence
of the candidate in the respective field.
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5. General characteristics of the submitted scientific papers /
publications

a. The main research areas of Assoc. Prof. Dr. Stoyanova are several, that |

have systematized in 4:

» Strategic Management, Innovation and Competitiveness - 18

« Strategic HR management - 13

* Management fundamentals - 8

* Corporate Social Responsibility — 6

It appears that most publications are in the field of innovative and

competitive business development and human resource management. All

works correspond to the scientific direction of the competition.

b. | will draw attention to the content of some of the candidate's major

publications.

The contestant’s monograph entitled “Digital transformation of human
resources - a factor for increasing the competitiveness of organizations”
contains essential aspects of human resource management in the Bulgarian
digital environment. The aim is to present the leading concepts for digitalization
and digital transformation of human resources, to develop a methodology and to
conduct a survey among Bulgarian companies for evaluation of this stage. A
significant contribution represents the practical research on the digitalization
level in leading Bulgarian and foreign companies operating on the territory of
the country. Conclusions and recommendations have been made to improve
their activities and to further integrate modern tools for digitalization of human
resources in their activities.

The four chapters of the collective monographs address factors that
influence the micro-level of human resource management and business
development. The reasons for such orientation the author's understanding that
the level and the assessment of the dynamics of the factor impact of economic
growth are at the heart of the successful, effective and efficient management of
any modern business organization. The purpose of the survey in the second
collective monograph is to identify ways to increase employee engagement and
how it impacts the effectiveness of organizations. Object of the third scientific
monographic publication are the elements of the internal environment of the
organization and the processes related to the implementation and management
of projects under OP “Innovation and Competitiveness”.

Of great theoretical and practical importance are the two textbooks
"Strategic HR Management" and "Corporate Social Responsibility". First, they
fill a blank spot by providing students with textbooks written in a modern and
clear language. The first one presents the understanding that strategic
management considers the development of human resources in total and in
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particular the approaches based on best practices in this aspect - ways to
manage talent, ways to create an appropriate organizational culture, to manage
stress, to integrate the elements of intellectual capital with a view to realizing a
competitive advantage, etc. | will also emphasize the importance of socially
responsible behavior (the second textbook), which not only can bring greater
customer recognition and increased market share due to the positive image of
the company, but more importantly, it leads to moral satisfaction of the
managers.

In the article "The economy, based on knowledge, a challenge to
leadership models in developing countries (the Bulgarian case)" the candidate
aims to present a modern leadership business model that is suitable for
application in emerging economies. The Bulgarian example helps to introduce
not only the benefits but also to reveal the hidden obstacles to generating
growth in a knowledge-based economy.

6. Synthesized evaluation of scientific and practical contributions

Assoc. Prof. Stoyanova's work is diverse and abundant in useful scientific

and practical results, but after systemizing them, a total of 7 scientific

contributions and 4 applied scientific contributions could be outlined. They

enrich strategic management knowledge based on innovation and

competitiveness and human resource management and contribute to the
business management training.

A. Scientific _contributions (enrichment of existing and new
knowledge in management theory)

1. The concept of employee engagement has been supplemented through
the presented comprehensive model for their management in order to be
competitive (publications Ne 3, 16, 19, 20, 28).

2. The existing models for digital transformation of human resources have
been updated and modified, and a generalized model with three levels of
transformation has been proposed - business processes, knowledge
processes and key factors for the digitalization of human resources
(publications Ne 1, 5, 12, 17, 27).

3. The conceptual apparatus of the strategic management of human
resources has been developed and refined with two viewpoints of the
author regarding the concepts of digitalization of human resources and
strategy for their digital transformation. They are fully characterized and
the dynamic interactions between them and the business strategy of the
organization are revealed (publications Ne 1, 4).
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4. The existing theory of strategic management and strategic management
of human resources has been further developed in the following
directions: the key factors in strategic choice (publications Ne 9, 25, 26,
38); opportunities for enhancing competitiveness (publications Ne 9, 18,
26) and the innovative activity of Bulgarian business organizations in the
conditions of "knowledge-based economy" (publications Ne 4, 5, 23, 35,
40); the integration of the corporate social responsibility strategy into the
business strategy of the organizations (publications Ne 13, 21, 22, 41).

5. Enhanced are the models of competitive behavior in a dynamic
international (global) business environment in the context of network
organizations (publications Ne 24, 30, 33, 39, 40).

6. New dependencies have been highlighted that reflect the strategic role of
the business model based on increasing the competitiveness of the
participating organizations (Publications Ne 14, 15, 31).

7. The leading factors influencing the strategic development of
organizations are supplemented (Publications Ne 8, 11, 37)

B. Scientific and practical contributions

From the presented scientific output the performed approbations of
current management concepts in the field of strategic management and strategic
management of human resources in Bulgarian business organizations could be
highlighted (publications Nel, Ne2, Ne3, Ne5, No7, Nel1, Ne20, Ne21).

1. A modern methodology is presented for integration of the strategy of
digital transformation of human resources into the business strategy of
organizations.

2. The methodology for evaluation of the organization's “commitment-
competitiveness” relation is adapted.

3. A methodology for strategic planning and forecasting of staffing needs in
organizations is implemented.

4. The management of human resources in organizations in terms of talent
management, are methodologically enriched.

7. Critical notes and recommendations

e The author shares that the cultural and creative industries are identified
by the European Commission as a prospect that could have a huge impact
on economic growth and therefore various financial instruments for their
development exist. | believe that this thesis is too extreme and |
recommend that social, health and educational factors that have a more
significant impact on human capital and growth be evaluated and
included in the assessment.
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e | recommend Assoc. Prof. Stoyanova to continue her research and
teaching activities towards more detailed operationalization of human
resources management and strategic management in order to improve
their quality and competitiveness.

8. Conclusion

In summary of the overall creativity after acquiring the academic position
of "Associate Professor", the scientific and practical results and contributions of
the work of Assoc. Prof. Tsvetana Stoyanova, | give a "positive assessment” of
the candidate and recommend the jury of UNWE to award her by merits the
academic position of "Professor" in the field of “Social, Business and Legal
Sciences”, professional field 3.7. Administration and Management, scientific
specialty “Social Management” (Strategic HR Management and Strategic
Management).

11.03.2020 / Sofia Signature: ...,
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