YHUBEPCHUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIIE

oT

npog. 0-p Muznena Temenkoea
BVYTII — Codus, xkatenpa ,,MEeHUHKMBHT B ChOOIICHUSTA”
oOnacT Ha Buciieto oOpazoBanue: 3. ConuanHu, CTONAHCKH U IPABHU HAYKU

HpO(beCI/IOHaJIHO HaIIpaBJICHUC: 3.7. AIIMI/IHI/ICTpa]_II/IH " YIIPABJICHHC

Ommnocno: HaydHU TPYyJIOBE, MPEACTABEHU MO KOHKYPC 3a 3a€MaHe Ha akaJeMHU4yHa
JTUTHKHOCT ,,lipodecop” B KaTedpa ,,YnpasieHue, daxkynrer ,,YmpaBieHue u
agmuuauctpanus” Ha YHCC, oGnact Ha Bucmieto obOpazoBanue 3. ,,CollMaliHM,
CTONAHCKA ¥ TpaBHU HayKuW’ , TPOPECHOHATHO HampaBieHue -  3.7.
»AIMAHUCTpALMS W YyNOpaBieHUWE HayyHa crneurasHocT COonMalHO yHIpaBJEHUE
(Ctparernueckn HR MEHUKMBHT U CTpaTeTHYECKO yIpaBiieHue), oosiseH B /IB, Op.
99 o1 17.12.2019 r. c xanaunar: nou. A-p LiBetana Anekcanaposa CtossHOBa

Ocnosanue 3a npeocmaesane na cmanosuuiemo. Pemienne Ha AC na YHCC
Ne5/04.12.2019 1. OTHOCHO HYXIUTe Ha Kateapa ., YmpasieHue , dakynrer
., yrnpasinearne n aamuHUcTpamus Ha YHCC u 3amoBen Ne 359 ot 14.02.2020 r. Ha
3am.-Pektopa Ha YHCC

1. O0uM noJ1o:keHUus U OMorpauuHM JaHHM 32 KaHAWAAaTa

Hou. a-p [IBerana CtosiHOBa € €IMHCTBEH KaHIUAAT 3a 3a€MaHe Ha akajJeMHYHaTa
JUTBKHOCT ,,ipochecop” mo obsBenust B JIB, 6p. 99 ot 17.12.2019 r. koukypc. Joir.
n-p CTosiHOBa € JIOLIEHT B YHMBEPCUTETA 32 HAIMOHAJIHO U CBETOBHO CTOIAHCTBO,
npuTexaBa OakanaBbpcKa CTEMeH ,,MapKeTUHI U MEHUDKMBHT M MarucTbpcKa
crenieH no "Cromancko ynpasienue". Jlokrop e B HayuHo HampasieHue 05.02.20
CoumanHo ynpaBJlieHHE.

2. O01ma xapaKTepuCcTUKA HA PUETHTE 32 PelleH3upaHe TPY/A0Be M0 KOHKypca



Hou. n-p llBerana CrosiHOBa € mpelcTaBuiia B KOHKypca 3a ,lpodecop® obmio 45
nyOIMKaIi, OT KOUTO 19 caMocTosTeHA MyOIMKaIuu.25 OT BCUYKH ITyOJIMKAIUN
ca Ha 9yX] €3UK.

[TyOnukamuuTe ca pa3npeaesieHd OT KaHIuaaTa Mo CIeHUS HauuH:

v’ MOHOTpadUUeH TPy 3a y4aCTHE B KOHKypCa — €IuH Opoii;

v’ IJaBM OT KOJEKTHBHU MOHOIPa(HU — YETHPH IIIABH;

v  nyOInMKanmMd B HAydyHH M3JaHMsa, pedepupaHd W HHICKCHPAHH B
CBETOBHOM3BECTHM 0a3W JaHHM ¢ HayYHA WH(POpPMAIHS — JIBE CTATUU U IIECT
JOKJIaJa;

v  nyOnukanud B HepeepHpaHM HAy4YHH W3JaHHsS — JIeCeT CTaTUH M
OCEMHAJIECET JTOKIA/a;

v’ y4eOHUIM — YETHPH.

Hayunute TpynoBe Ha noiu. 1-p [{Betana CtostHOBa ca CaMOCTOSITEIHU, & KOUTO HE
ca — ca ¢ SICHO Je(UHHUPAHU TPAHUIM HA aBTOPCTBO, U B KOJIMYECTBEHO OTHOIIICHHE
MHOTOKpaTHO HajBuilaBatT MUHUMaIHUTE u3uckBanus Ha IIII3PAC 1 YHCC kam
KaHAUAATUTE 3a aKaJIeMUYHA JTHKHOCT ,,lipodecop”. Ilo oTHOIIEHHE KaueCTBEHUTE
M3UCKBAHUA 3a 3a€MaHETO Ha akaJieMU4HaTa JIbKHOCT nmpodecop B YHCC, cunrtam,
ye Ha 0a3a MpecTaBeHUuTe MyOJIMKAIMK, € HAJIMIIC U TIXHOTO MTOKpHUBaHE.

3. O0ma XxapakTepuMCTHKa Ha HayYHOU3CJEIOBATEJICKATA W HAYYHO-
NMPWIOKHATA IEHOCT HA KAHAUIATA

[IpuetuTe 3a pe3leH3UpaHe TPYAOBE U HAYYHO-TIPWIOKHHU pa3pabOTKU Ha
KaHauaaTa ca B o0jacTra W mpobieMaTHKaTa MO CHEIMAIIHOCTTa Ha KOHKypca 3a
,podecop”, a UMeHHO B 00J1acT Ha Buciie oOpa3oBanue 3. ColMaHu, CTOMAHCKU U
MpaBHU HAYKH, MPOQECHOHATHO HarpaBieHue 3.7. AIMUHUCTPALUS U YIIPABJICHHE.
OcHOBHO Te ca B 00JacTTa Ha CTPATErMUeCKOTO YIPABIEHNE HA YOBELIKUTE PECypcr
U CTPATETUYECKUS MEHUIKMBHT Ha OpraHU3aIlHsITa.

4. OneHka Ha MeJarorn4eckarTa MmoAroToBKa M JeHHOCT HA KAaHIUAAaTa

Kangupatst e mnpenomaBaren B YHCC. IlpoBexna JeKnuW W YIPaXHEHHUS B
pazmuunn auctuiinad B OKC 6anaswsp 1 B OKC Maructsp.

Hon. n-p LlBerana CTosiHOBa € Hay4yeH PBKOBOJMTEN Ha CEAEM JOKTOpaHTa B
npodecoHamTHOTO HampasieHue 3.7 ,,ATIMUHUCTAINS U YIIpaBiIeHUE, Y4eTUPUMA OT
KOWTO Ca 3aIlUTUIIN JUCEPTAUUOHHUTE CU TPYHOBE.

Jlom. I[Berana CtossHOBa ydacTBa W B TPH 0Opa30BaTEIHU MPOEKTa, (MHAHCUPAHU
cbe cpeacraBa oT EC, B €1MH OT KOUTO U KaTO PbKOBOJAUTEI HA AKAJIEMUYECH €KHUII.



Bonena ot usnokeHuTe Beue (pakTH, cUMTaM Ue TeJarorudeckara MOJrOTOBKa,
JeWHOCT M yueOHOo-o0pa3zoBaTeseH moaxo/ Ha joi. [lBerana CtosiHOBa oTroBaps Ha
MpeAU3BUKATEIICTBATA M M3HUCKBAHHUATA Ha EBPOMNEHCKOTO 00I11000pa3oBaTeIHO
MIPOCTPAHCTBO.

5. OCHOBHYM HAYYHH U HAYYHONPHUJIOKHH NPUHOCH

Cropen MEH B NPEICTAaBEHUTE OT KaHIAUAATA MAaTEPUAIN 10 KOHKYpPCa, OCHOBHUTE
HAay4YHU ¥ HAYYHO-TIPUIIOKHHU IIPUHOCU MOTAT J1a CE€ TPYNUPAT KAKTO CIICJBA:

v’ oboratsiBaHe, KOHKPETH3MpAHE W TMPEHU3UpPAHE Ha CHIICCTBYBAIIN HAYYHU
3HaHU,

v NPWIOKCHWE Ha CHINCCTBYBAIIM METOAM 3a pEIICHHE Ha KOHKPETHH
npo0emMu ¢ GOpMyIHPaHU U3BOAU U MPENOPHKH 3a MPAKTUKATA.

OcHnoenu Hay4YHU npuHoOCcuU.:

v' Jlopa3BuTa € M CHIIECTBEHO JOMBIHCHA KOHIEIIUATA 38 aHTAKUPAHOCTTA Ha
CIy>KUTETIUTE Ype3 MPEACTaBEHUS ISITIOCTEH MO 3a TSIXHOTO yIpaBieHHE, B
KOWTO fACHO ca o00ocoOeHH BojaemuTe (AaKTOpu 3a TOCTHIaHe Ha
KOHKYpeHTOociocoOHOCT. (myonukaruu Ne 3, 16, 19, 20, 28).

v JIombJIHEHM ca W JOpPa3BUTH ChHIIECTBYBAIIUTE MOJCIM 3a JWTHTAIHA
TpaHchopMaIKsl Ha YOBEIIKUTE PECYpPCH, KATO € MPEeJIoKeH 00001IeH Mo ien
¢ 00oco0eHH Tpu HHMBaA Ha TpaHchOpMHUpaHE — OM3HEC MPOIIECH, IPOIECH Ha
3HAHUS M KIIOYOBU (PAKTOpPH 3a JIUTHTAIW3AIMsS HAa YOBCIIKUTE PECYpPCH
(mybmukanuu Nel, 5,12, 17, 27).

v JlombJIHEH € TOHATUHHMAT amapar B CTPATETHYECKOTO YIpPaABJIEHHE Ha
YOBEIIKUTE PECypch C JBE aBTOPOBU TJIEAHM TOYKH 3a TIOHSTHUSITA
,JIUTUTATU3alMs] Ha YOBCIIKUTE PECypcH W ,,CTpaTerusi 3a JTUTHTaIHA
Tpanchopmanms“ Ha  yoBemkuTe pecypcu. Chuamre ca  M3IAIO
XapaKTEepU3UPaHU U ca Pa3KPUTH AUHAMUYHUTE B3aUMOJICHCTBUS MEXKIY TIX
1 OM3HEC cTpaTeruara Ha opranuzanusTa. (myomukarmu Ne 1,4).

v/ OGorateHa € W aJanTUpaHa ChHIIECTBYBAllaTa TEOPHsS 3a CTPATETHYECKO
yOpaBJIE€HUE M CTPATErMYeCKO YIpaBJICHHWE Ha YOBEHIKUTE PECYpCH, B
CICAHUTE HaNpaBJCHUS: KIOYOBUTE (HaKTOpU B CTpATErHYECKUs H300p
(myOmukarnuu No9, No25, No26, No38); BB3MOKHOCTUTE 3a IOBHIIIABaHE Ha
KOHKYpeHTHaTa crocoOHOCT (myosmmkaruu Ne9, Nol18, Ne26) u mHOBaIrimoHHaTa
AKTUBHOCT Ha OBJrapckute OW3HEC OpraHW3alid B YCJIOBHATa Ha
,,AKOHOMUKA, O0a3upana Ha 3HaHus (myOnmukammu Ned, No5, Nel8, Ne23, No35,
Ne4(); wuHTErpupaHero Ha cCTpaTerusiTa 3a KOpPIOpPaTUBHA COLMAJIHA



OTTOBOPHOCT B OW3HEC CTparerusira Ha opranuzanuute (myonmukamuu Nel3,
Ne21, Ne22, No41).

v’ Jlopa3BUTH Ca MeEXaHM3MHUTE 3a KOHKYPEHTHO IIOBEJICHHE B JIMHAMHYHA
MHTEpHAIIMOHATIHA (rJ00aiiHa) OW3HEC cpela B YCIOBHSITA Ha MPEKOBU
opranuzanuu (myonukamuu Ne24, 30, 33, 39, 40).

v U3BeneHu ca HOBU BPB3KM WU 3aBUCHMOCTH, OTpa3sBallyd CTpAaTErunyeckara
poIs Ha  Ou3sHeC moaena  [TUII, OCHOBaHU Ha  [OBHIIABaHE
KOHKYPEHTOCIIOCOOHOCTTAa Ha y4acTBaIllUTe opraHu3anuu (myonaukanuu Nel4,

15, 31).

v' JlomrbJIHEHH ca BOAeIUTe (HAKTOPH, BIHMSCIINA Ha CTPATETHUYECKOTO PA3BUTHEC
Ha opranuzauuure (myonukamuu Ne§, 11, 37).

OcHnoenu HAYYHO-RPUIOIHCHU RPDUHOCU:

v' Ch3gajieHa € ChbBPEMEHHAa METOIMKHM 3a HHTErPHpAHE Ha CTpaTerusra 3a
JTUTUTagIHa TpaHchopMalys Ha YOBEIIKUTE PECYpCH B OM3HEC CTpaTerusita Ha
OpraHU3alUUTE.

v/ AjanthpaHa € MeETOAMKAa 3a OIEHKA Ha pelanusara ,,aHraXupaHoCT-
KOHKYPEHTOCTIOCOOHOCT Ha OpTraHU3alUHTE.

v Pa3paboreHa € MeTOIuKa 3a CTPATErMYecKo IUIAHMPAaHE U IIPOTHO3MPAHE Ha
MOTPEOHOCTHUTE OT MEPCOHAJ B OPTraHU3aIUUTE.

v' O00rareHo € B METOAMYECKO ¥ METOIOJIOTUYHO OTHOLICHHE YIPABIEHUETO Ha
YOBCIIKUTE PECypCd B OpraHU3alMUTe, MO OTHOIIEHHWE YIPaBJICHUE Ha
TaJlaHTa.

v’ IlpencraBeHy ca OCHOBHHMTE HAaydHM TJICJAHM TOYKHM B Pas3iM4YHM HACOKU Ha
CTPaTErM4eCcKOTO YIPABICHHE HA YOBEIIKUTE PECYPCU U HA CTPATETHYECKOTO
yIpaBJjeHUE Ha OpraHu3aluuTe, KaTo ca U3BEJICHHU BaJTUIHU U3BOJIM.

CunTaM, Y€ TOCOYEHUTE MPUHOCH Ca JIMYHO JIeJI0 HAa KaHauaaTta. OCHOBaHUE 3a TOBA
MU JaBa W (akra, Y€ TrojsMa 4YacT OT MNPEICTaBEHUTE B KOHKypca TPYJOBE ca
CaMOCTOSITEJTHHU.

Hpe,I[CTaBeHaTa OT KaHJu/JdaTa CIipaBKa Ha HUTHPAHUATA BKIIOYBA:

v/ 20 Op. uMrupaHus B HaydyHH H3JaHus, pedeprpaHd M HMHIEKCUPaHU B
CBETOBHOM3BECTHH 0a3M JIaHHU C HAy4YHA UH(POpMAIIUS;

v/ 21 Op. uuTHpaHus B MOHOrpapMM M KOJEKTHBHH TOMOBE C HAy4HO
pELEeH3UpaHE;

v' 16 6p. apyru uuTHpaHus B HepeepupaHu CIIUCAHKS C HAYTHO PElCH3UpPaHeE.

6. 3HAYMMOCT HA MPUHOCHTE 32 HAYKATA U MPAKTHKATA



[Ipunocute B mnyOnukanmuuTe Ha jgoiu. A-p llBerana CrosHOBa 3a HaykaTa u
MpaKkTHKaTa ce€ CBbP3BaT C JIOpa3BUTATa M HAJrpaJcHa TCOPETUIHO-KOHIICNTYyallHa U
MPaKTUKO-TIPUJIOKHA paMKa B 0o0JacTTa Ha OpraHu3alyaTa W yIpaBJIEHHUETO Ha
YOBEIIKUTE PECYPCH, CTPATETHYECKOTO yIpaBJeHHWE HAa OpraHU3aIlMUTe U TIXHATa
KOHKYpEeHTOCcIocoOHOCT. HayuHuTe mocTHIKEeHMsI Ha KaHAuaaTra ca myOJuKyBaHU B
OBJITAPCKM W YYXKJIECTPAHHU PELECH3UPAHU W3JaHUs, JOKJIAQJBaHU Cca Ha
KOH(EepeHIINH, ¢ KOETO ca CTaHAIM M3BECTHM Ha HaydHata oOmHOCT. [luTrpanusra
Ha Hay4YHU TpyaoBe Ha Jo1l. aA-p [{Betana CTosiHOBa laBaT OCHOBaHUE Jla CE€ HAMPABU
W3BOJ, Y€ KaHJIUJATHT MPEICTaBsi OPUTMHAIIHA HAy4YHU TPYAOBE, KOUTO ca Owin
3abesi3aHu OT OBJIrapckaTa M 4y»KJIecTpaHHa HaydyHa MUCHIL.

KomnuectBenuTe u kadectBeHute nokaszarenu, npeasuaeHu ot [HII3PAC u YHCC
3a 3a€MaHe Ha aKaJeMUYHaTa JIJIBXHOCT ,,[Ipoecop’ ca 3HAYUTEIHO MPEBULIEHHU.

7. KpuTH4YHHU 0€JIeKKHU U NMPEeNopPbKU

C ornen HanpaBeHUS AHAJIUTUYECH MOHUTOPUHI HAa MNPEACTABEHUTE MO KOHKypcCa
Hay4YHU TPYJIOBE M pa3pabOTKU Mora Jia oTipaBs KbM jAoil. 1-p I[Berana CtositHOBa
CIEQHUTE MPENOPHKH, KOUTO B HUKAKBHB CIIydyald HE HaMaJIIBaT JIOCTOMHCTBAaTa Ha
TPYAOBETE !

v’ Jla 3a1pa0049H MyOJMKAIMOHHATA CH aKTHBHOCT B 00JIaCTTa Ha JUIMTATHOTO
yIpaBJIcHUE Ha YOBEIIKUTE PECypCH, OCOOEHO B cuTyamus Ha YeTBbpra
WHTYCTpHUATHA PEBOJITIOIIHS.

v’ Jlobpe Ou Omito 1a ce ThPCAT pasHOPOAHH (HOPMHU Ha WHTEPAMCUMIUIMHAPHU
HAYYHO-TIPHIIOKHH U TIPAKTHKO-TIPHIIOKHH MTPOSKTH, B KOUTO Jia y4acTBa.

8. JInyHM BeYAT/ICHUS M CTAHOBHUILEC HA PELICH3CHTA

He mno3naBam kanaumara. OT mpeAcTaBeHaTa HayyHa MPOAYKIUS, OCTaBaM C
BIICYATJICHHUE 32 AHAJMTHUYECH YUYCH, ThPCEL] OTTOBOP HA HAYYHUTE CU UHTEPECH.

3AK/IIOYEHHE

ViMaliku mpeaBu MpeIoCTaBEHUTE 10 KOHKypca MaTepHan, KakKTo U JCHHOCTTa Ha
karauaata B YHCC, mocTUrHaTUTEe HAy9YHH PE3Y/ITaTH, BUAHHM OT JOKYMCHTAIHSITA
0 KOHKYpCa, KaKTO W ITHJTHOTO IOKPHUBAHE Ha KOJMYECTBCHHUTE M KAUYCCTBCHHTE
nokaszareau Ha IIIIBPAC m YHCC 3a 3aemane Ha akageMWYHaTa UIBKHOCT
,apodecop”, cunutam, ve mor. n-p llBerana CrosHOBa € y4yeH W mperojaBaTeln,
YUSATO ISUTOCTHA HAYYHO-M3CIIEIOBATEIICKA, HAYYHO-TIPUJIOKHA M TIPENoIaBaTesicka
JNEWHOCT MorMaja B 001acTTa Ha 00SIBEHHS] KOHKYPC.



Crnen 3amo3HaBaHe C MPEACTABEHUTE B KOHKYpCa MaTepuaid U HaydyHU TPYAOBE U
aHaJIM3 Ha TIXHAaTa HAYYHO-M3CJENIOBATEICKa CTOMHOCT, OTKPUX OPUTHMHAIIHU,
aKTyaJlHU W 3HAYMMHU HAy4YHU, HAYYHO-TIPWIONKHU M TPWIOKHH MOCTHXKEHHUS Ha
KaHIuJgaTa B o0jacTa Ha CTPATErMUeCKOro YIpPaBJICHHE HAa YOBEHIKUTE PECYpPCH,
CTPaTETUYECKOTO yIpaBJICHUE Ha OpraHu3alunuTe u TAXHATa
KOHKypeHTocnocoOHOCT. ToBa MM JaBa OCHOBaHHUE J1a JaM CBOSITA IMOJOXKUTEIHA
OIICHKA U J1a mpenopbyaM Ha HayuHoTo Xypu Aa npenioxu Ha PaKyJITETHUS ChBET
Ha (akynTeT ,,Ynpasienue u aamuauctpanus Ha YHCC na uzbepe
oouy. 0-p Lleemana Anexcanoposa Cmoanosa
Ha akademuunama OavyHcHocm ,npoghecop”
6 oonacm na eucute oopazoeanue 3. ,,Coyuainu, CmMonancKu u npaeHu HayKu”,
npogecuonanno nanpagienue 3.7. ,AOmMunucmpayusa u ynpaejienue”
no Hayuna cneyuainocm ,,Coyuanno ynpaenenue (Cmpamecuuecku HR
MEHUONHCMDHIM U CIPamecuiecko ynpaejienue) .

Hara: 19.03.2020 r. UseH Ha HAYYHO KYpPH:
Codus /mpod. n-p M. TemenkoBa/



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

OPINION

by

Prof. Miglena Temelkova, PhD
UTP - Sofia, Department Management and Communications
Higher education field: 3. Social, Business and Legal Science.

Professional strand: 3.7. Administration and Management.

Subject: scientific papers presented at the competition for the occupation of the
academic position of "Professor" in the Department of Management, Faculty of
Management and Administration at UNWE in the higher education field 3. Social,
Business and Legal Sciences, professional strand 3.7. Administration and
Management, scholar specialty Social Management (Strategic HR Management and
Strategic Management), published in SG, issue 99 dated 17.12.2019 with applicant:
ass. Prof. Tsvetana Stoyanova, PhD

Reason for submitting the review: Decision of the UNWE AC No. 5/04.12.2019
about the needs of the Department of Management, Faculty of Management and
Administration” at UNWE and Order No 359 of 14.02.2020 by the Vice-Rector of
UNWE.

1. General Provisions and Biographical Data about the Applicant

Associate Professor Tsvetana Stoyanova, PhD is the only applicant for the
occupation of the Academic Position “Professor” under the announced in the SG,
issue 99 of 17.12.2019 competition. Assoc. Prof. Stoyanova, PhD is an Associate
Professor at the University of National and World Economy, holds a Bachelor's
degree in Marketing and Management and a Master's Degree in Business
Management. She is a Doctor in scientific strand 05.02.20 Social Management.

2. General Characteristics of the Accepted for the Review Documents



Assoc. Prof. Tsvetana Stoyanova, PhD has presented in the competition for
"professor" a total of 45 publications, of which 19 were independent publications. 25
of all publications were in a foreign language.
The publications have been allocated by the applicant in the following way:
v Monograph paper for the participation in the competition - one unit;
v" Collective monograph chapters - four chapters;
v" publications in scientific journals, referenced and indexed in world-renowned
databases of scientific information - two articles and six reports;
v" publications in non-refereed scientific journals - ten articles and eighteen
reports;
v' textbooks - four.

Assoc. Prof. Tsvetana Stoyanova, PhD’s scientific papers are independent, but they
are not - with clearly defined boundaries of authorship, and in quantitative terms
they exceed many times the minimum requirements by the RALDAS and UNWE
towards the candidates for the academic position of "professor”. With regard to the
qualitative requirements for the occupation of the academic position of professor at
UNWE, | believe that based on the submitted publications, they are covered, too.

3. General Characteristics of the Applicant's Research and Applied Activities

The candidate's accepted works and scientific and applied developments are in the
field and problems in the specialty of the "professor competition, namely in the of
higher education field 3. Social, Business and Legal Sciences, professional strand
3.7. Administration and Management. They are mainly in the field of the strategic
management of human resources and the strategic management of organizations.

4. Assessment of the Candidate's Pedagogical Preparation and Activity

The applicant is a lecturer at UNWE. She conducts lectures and exercises in various
disciplines in the Bachelor and in the Master programs.

Assoc. Prof. Tsvetana Stoyanova, PhD is the scientific adviser of seven PhD students
in the professional strand 3.7 "Administration and Management", four of which have
defended their dissertations.

Ass. Prof. Tsvetana Stoyanova also participates in three EU-funded educational
projects, in one of which she is in the role of Head of Academic Team.

Guided by the facts already presented, | believe that the pedagogical preparation,
activity and educational approach of Assoc. Prof. Tsvetana Stoyanova meet the
challenges and requirements of the European general education area.



5. Main Scientific and Applied Contributions

In my opinion, the main scientific and applied contributions in the papers presented
by the applicant can be grouped as follows:

v" enriching, refining and precise existing scientific knowledge;
v" application of existing methods for solving specific problems with formulated

conclusions and recommendations for practice.

General Contributions to Science:

v' The concept of employee engagement has been further developed and

v

substantially supplemented through the comprehensive management model
presented, which clearly identifies the leading factors for achieving
competitiveness. (Publications No. 3, 16, 19, 20, 28).

The existing models for digital transformation of human resources have been
supplemented and further developed, and a generalized model with three
levels of transformation has been proposed - business processes, knowledge
processes and key factors for the digitalisation of human resources
(publications Nel, 5, 12, 17, 27).

The conceptual apparatus in the strategic management of human resources has
been supplemented with two author's perspectives on the concepts of
"digitalisation of human resources" and "strategy for digital transformation” of
human resources. They are fully characterized and the dynamic interactions
between them and the business strategy of the organization are revealed.
(Publications No. 1, 4).

The existing theory of Strategic Management and Strategic Management of
Human Resources has been enriched and adapted in the following directions:
the key factors in strategic choice (publications # 9, # 25, # 26, # 38);
opportunities for enhancing competitiveness (publications Ne9, Nol8, No26)
and the innovative activity of Bulgarian business organizations in the
conditions of "knowledge-based economy" (publications #4, #5, #18, #23, #35
, #40); the integration of the corporate social responsibility strategy into the
business strategy of the organizations (publications # 13, # 21, # 22, # 41);

The mechanisms for competitive behavior in a dynamic international (global)
business environment under the conditions of network organizations have
been further developed (publications Ne24, 30, 33, 39, 40).

New connections and dependencies have been identified, reflecting the
strategic role of the PPP business model based on increasing the
competitiveness of the participating organizations (publications # 14, 15, 31).



v' The leading factors influencing the strategic development of organizations
were added (Publications No. 8, 11, 37)

Main Scientific and Applied Contributions:

v' Modern methodologies have been developed for integrating the digital
transformation strategy of human resources into the business strategy of
organizations.

v" A methodology for evaluating the organization's "commitment-
competitiveness" relationship has been adapted.

v" A methodology for strategic planning and forecasting of staffing needs in
organizations has been developed.

v" The management of human resources in organizations, in terms of talent
management, is enriched methodically and methodologically.

v The main scientific points of view are presented in different directions of the
strategic management of human resources and the strategic management of
organizations, and valid conclusions are drawn.

I consider the indicated contributions as the applicant’s personal doing. A reason for
this is also given to me by the fact that most of the papers presented in the
competition are independent.

The reference list presented by the applicant includes:
v' 20 citations in scientific journals, referenced and indexed in world-renowned
scientific information databases;
v" 21 citations in monographs and collective volumes with scientific review;
v" 16 other citations in non-refereed scientific peer-reviewed journals.

6. The Importance of Contributions to Science and Practice

The contributions in the Assoc. Prof. Tsvetana Stoyanova, PhD’s publications to
science and practice are related to the advanced and upgraded theoretical and
conceptual and practical and applied framework in the field of organization and
management of human resources, strategic management of organizations and their
competitiveness. The applicant's scientific achievements have been published in
Bulgarian and foreign peer-reviewed journals and have been reported at conferences,
which have made them known to the scientific community. The quotations of Assoc.
Prof. Tsvetana Stoyanova's science papers give reason to conclude that the candidate
presents original scientific papers that have been noticed by the Bulgarian and
foreign scientific minds.

The quantitative and qualitative indicators foreseen by the RALDAS and the UNWE
for occupying the academic position of "professor" are significantly exceeded.



7. Critical Notes and Recommendations

In view of the analytical monitoring of the scientific works and developments
presented at the competition, | can make the following recommendations to Assoc.
Prof. Tsvetana Stoyanova, PhD, which in no way diminish the merits of her works:

v' To deepen its publishing activity in the field of Digital Human Resources
Management, especially in the situation of the Fourth Industrial Revolution.

v It would be good to look for diverse forms of interdisciplinary scientific and
practical projects in which to participate.

8. Personal Impressions and Review Standpoint

I don’t know the applicant. Of the scientific output presented, | am impressed by the
analytical scientist seeking an answer to his scientific interests.

CONCLUSION:

Considering the materials provided at the competition, as well as the activities of the
applicant at UNWE, the achieved scientific results, visible from the competition
documentation, as well as the full coverage of the quantitative and qualitative
indicators of RALDAS and UNWE for occupying the academic position of
"professor”, | believe that Assoc. Prof. Tsvetana Stoyanova, PhD is a scientist and
lecturer whose overall research, applied and teaching activities fall within the scope
of the announced competition.

After acquainting myself with the materials and scientific papers presented in the
competition and analyzing their research value, | discovered the candidate's original,
modern and significant scientific and applied achievements in the field of Strategic
Human Resources Management, Strategic Management of Organizations and their
competitiveness. This gives me a reason to give my positive assessment and to
recommend to the Scientific Jury to propose to the Faculty Council of the Faculty of
Management and Administration of UNWE to elect
Assoc. Prof. Tsvetana Alexandrova Stoyanova, PhD
in the academic position of "'Professor**
in higher education field 3. Social, Business and Legal Sciences,
professional strand 3.7. Administration and Management on scholar specialty
Social Management (Strategic HR Management and Strategic Management).

Date: 19.03.2020 Member of Scientific Jury:
Sofia /Prof. Miglena Temelkova, PhD/



