YHUBEPCHUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

CTAHOBUIILE

om npog. 0-p Jlanka bopucosa
Meoswcoynapoono sucwue dbuznec yuuruue — bomesepao,

HayuHa cneyuannocm: ,, Mkonomuka u ynpaenenue (no ompaciu)”

OTHOCHO: KoHKypc 3a akaJeMHU4YHa JUIBKHOCT ..Mpodecop® mo mpodheCuoHaIHO
Hampasiaenne  3.7. AnMuHHcTpanus W VIpaBJIE€HHE, Hay4Ha
cunenmandoct  ,.Commando  ympasiaeHde  (Crparermuecku  HR
MEHHMUKMBHT U cTpaTreruuecko ynpasiaenue)“ B YHCC

1. Hndopmanus 3a KOHKypca

KoHKkypchT € 00sIBeH 32 HY)KIUTE Ha KaTeapa ,, Y mpaBicHue , paKynaTeT ,,Y IpaBICHHUE
n aamuHUcTpanusa Ha YHCC, cwerimacio Pemenne Ha AC Ne 5/04.12.2019 r. YyactBam B
CbCTaBa Ha HAy4yHOTO JKypH IO KOHKypca cbriacHo 3amoBex Ne 359/14.02.2020 r. Ha 3am.
Pextopa no HUJI na YHCC.

2. Kparka nndopmanus 3a KaHIHIATHTE B KOHKYpca

[To oOsiBeHHs KOHKypC 3a ,npodecop” MO HaydyHa CHEHUATHOCT ,,COIUANIHO
ynpaBnenue (Ctparermuecku HR  MEHHIKMBHT ©  CTpaTerHyecko YIpaBieHHe)®,
HarnpaBienue 3.7. ,,Anmunuctpanus u ympasieHue” koM YHCC e mpeactaBuil 10KyMEHTH
eanH kanauaat — goi. 1-p llBerana CrosiHoBa, npernoaBaTen B KaTeapa ,, Y mpaBlieHue” Ha
YHCC. IlpencraBeHnara JOKyMEHTalus U Hali-Beue TPYJOBETE HAa KaHAWAAaTKaTa, pa3BUTUETO
il KaTo Hay4eH pabOTHHK M MPENoIaBaTeN, MU MO3BOJSBAT (OPMYITHUPAHETO HA MOJOKHUTEITHA
XapakTepUCTUKAa M CTAHOBHIIE MO KaHauaaTypata Ha gou. A-p LIB. CrossHoBa. ToBa ce
MOAKpENsi U 0OOCHOBaBa C IOCTAHOBKUTE M CHhOOPAKECHMSTA, MPUBEICHU B CIIC/IBAIINATE
penoBe. PazButnero Ha TBopueckara i Guorpadusi KpaCHOPEYUBO MOKa3Ba KOHIICHTpAIUs Ha
u3cnefoBarenckaTa JEWHOCT B J00pe CTPYKTYpHUpaHO HampaBieHue B cdepara Ha
CTPATETUYECKOTO YIIpaBIE€HNE HA YOBEIIKUTE PECYPCH U CTPATETUIECKOTO YIIpaBJICHUE.

3. H3nmbjHeHHe HA M3MCKBAHUSTA 32 3aeMaHe HA aKaJeMHUYHATA JIbKHOCT

3.1. Uznvanenue na xonuvecmeenume u3UCKEAHUs



Kaprara 3a u3nbiHeHne Ha KOJIMYECTBEHUTE N3MCKBAHUS 32 3a€MaHe Ha aKaJieMUYHaTa
JUTBXKHOCT ,,ipodecop” € MOmbJIHEHA KOPEKTHO, KaTO € MOCTUTHAT TPU I'BTH MOBEYE OT
m3uckyemus mpar ot 550 Touku. Kanguaatkara oTroBapsi Ha 3aIbHKUTEIIHUTE YCIOBHS 110
3PACPbB u e nokpuna JlonbJIHUTENIHUTE M3UCKBAaHUS ChIlacHO 3akoHa U [IpaBmiHuka 3a
HeroBoto npuiiarane Ha YHCC. 3ano3HaBaHeTo ¢ Hay4HaTa MPOYKIIMS, KOSITO € IpeCTaBeHa
10 KOHKYpCa, BIIEYaTJIABa C IOCTUTHATAaTa LI€JICHACOYCHOCT, AHAJTUTUYHOCT U KPUTHYHOCT HA
TPETUPAHUTE BBIIPOCH, MPUOPUTETHO CBBP3aHU C MOCOYEHaTa Mo-rope mnpobiematuka. B
KOHKypca 3a 3aeMaHe Ha akaJeMUYHa JUTBKHOCT ,,npodecop”’, mom. a-p L[B. CrosHOBa €
npenacraBuia 45 myOoIuKaluu.

3.2. U3nvanenue Ha kayecmeeHume U3UCKEAHUS

Ha cBoe 3acenanme CoersT o xadbmmuraus kbM Y HCC (TTpotokon Ne 3/13.11.2019
roJ.) JlaBa IOJIOXKUTEJIHO CTaHOBUIE, Y€ KaHauaarypata Ha jou. a-p L[B. CrosHoBa
CHOTBETCTBA HAa KOJIMYECTBEHUTE U KauecTBeHH u3uckBanus, nmpuetu or AC na YHCC.

4. OueHka Ha y4eOHO-TIpeNnoiaBaTe/CKaTa JAeifHOCT

B xadyecTBOTO CM Ha YHMBEPCUTETCKH Ipenogasaten gou. 1-p L[B. CrosHOBa nmoka3Ba
MHOTO JI0OpO pa3BUTHE:

e OpueHTanys KbM aKTyaJlHU ¢ 3HAaYUMH TEMAaTUYHU HaIpaBJICHUS Ha
MIpeno/aBaHe;

e PegynTaTuTe OT pa3BUTHETO HA yueOHO-TIpenoAaBaTeNckaTa JeHHOCT Ha JOIL. A-p
[[B. CrosiHOBa IOKa3BaT MPAKTUYECKHU HEOOXOJUMOCTTA U €(pEKTUBHOCTTA OT TSICHA BpB3Ka U
3aBUCUMOCT MEX1y Hay4YHO-U3CIIe0BaTeNICKaTa U MpernogaBaTecKa JeHOCT, KOETO JHEC € C
HapacTBaIO 3HAUYEHUE 33 MHAWBHIYaJTHUS IPUHOC B 00Pa30BaHUETO.

[IpenonaBaHuTe TUCHUIIMHU Ca CBBP3aHU C MPOOJIEMAaTHKaTa Ha 00sIBEHUSI KOHKYPC
3a 32€MaHETO Ha aKaJeMUYHaTa JJIbKHOCT ,,lipoecop*:

1. BbakanaBbpcka mnporpama: Crparterndyecko ympasineHue; Crpareruu 3a e-
ousHec; CTpaTeruu 3a WHTEpHAIMOHANU3allMs Ha OusHeca, OCHOBH Ha YIPaBICHHETO 3a
noguanpasienne @CK; Strategic management; Business Strategy.

2. Marucrbpcka mnporpama: Crparermdecku HR wmeHmmimbHT; JlumepcTBo

I'moGanen MCHUPKMBHT, KOpHOpaTI/IBHO YIIPABJICHUEC, praBHeHI/IC Ha TaJlaHTa " Op.



3. JlokTopcka mporpamMa: YIpaBlieHUE Ha NMPEJACTaBIHETO Ha YOBEIIKUTE PECYPCH;
praBJ’IeHCKI/I CTpaTCruu, YHpaBHeHI/Ie Ha KOHKypeHTOCHOCO6HOCTTa Ha ousHec
opranm3anuute; CTpaTeruu 3a JUTHTaTHA TpaHc(hopMaIHs Ha YOBEIIKUTE PECYPCH.

4. Jlekuuu Ha aHTJIHIiCKH e3uk 32 iepuoaa 2015-2019 (B crpanara u 4yx0uHa) 1Mo
JUCHUILIMHUTE U TEMUTE.

e Strategic Management — UNWE;

e Strategic Alliances and Networks - Eastern Macedonia & Thrace Institute of
Technology Kavala, Greece — 8 gaca;

e The Process of Generating and Selecting Strategies - T.E.l. of Central Macedonia,
Serres, Greece - 8 yaca;

e HR Strategies - Trakya University, Edirne, Republic of Turkey - 8 gaca.

Ot I/136p06HI/ITe no-rop€¢ AUCHUIUIMHK € BHAHO, Y€ TA HMa AbJITIOrOAUMIICH
npenoaaBaTeJICKu OIUT I10 HpO6JIGMI/IT€ Ha YIOPaBJICHUCTO: CTPATCTHYCCKO YIPABJICHHUC,
JUAEPCTBO, YNPABIEHUE Ha TaJaHTH, CTPATETUH B YIPaBICHUETO M OWU3HEC MPErOBOPUTE,
KOpHIOPAaTUBHOTO YIIPABJICHHUEC — HIUPOK HAYYCH CIICKTBDP.

YyacTtBa B MHOKECTBO IIPOCKTH. HpI/I3HaHI/Ie 3a JO1. CTosIHOBa € YJIEHCTBOTO U B
Ppa3jiIniHu OpraHn3anuu U CbrO3H, KaTo: Cp103a HAa HKOHOMHCTHUTE B BLJ'Il"apI/I}I, ACOI_II/IaI_II/I}ITa
Ha IMPENOJaBaTeIUTE IO HKOHOMHKA W YIPAaBICHUE B HMHIYCTPHUATA, MEXKIYHAPOIHMUS
,.Institute of Electrical and Electronics Engineers” (IEEE). Ts ¢ omnenuten B Harmonanen
uHoBaIoHeH ¢oH; yacT ot ekumna Ha HITO ,,001mecTBo Ha 3HaHNUETO ; PHKOBOIUTEI U UJICH
Ha CEKCIICPTHU T'PYIIU KbM NOCTOSIHHATA KOMUCHUS I10 ,,CTOHaHCKI/I HAayKHU U ynpaBneHHe” Ha
Hammonannara areHimus 3a oueHsBaHe W akpeauTauus; HayueH cekperap Ha kareapa
,,Yrpapnenue u ap., onucanu B CV-to. Karo npu3Hanme 3a mpernojaBaTesickata U Hay9IHa
ﬂeﬁHOCT, dKTHBHA HpO(l)eCI/IOHaJ'IHa ussaBa, T4 € HOMUHUPAHA 3a ,,HpeHO,Z[aBaTCJI Ha FO,ZLI/IHaTa“
B KaTeropus ,,qoueHt” 3a 2016 r. nva YHCC.

[TonoxxuTenHa € W olleHKaTa MU 3a ydeOHaTa JUTEpaTypa C aBTOp KaHAWAaTa 3a
npodecop. Te ca arectar 3a OTTOBOPHO U MpodecruoHaTHO OTHOIIEHHE Ha J101]. CTOSTHOBA KbM
OGYHCHHCTO Ha CTYACHTHUTC (6aKaﬂaBpI/I u MaFI/ICTpI/I) " ChIICBPEMCHHO HU3pa3 HAa TBOPUCCKA
yuyeOHa aKkTHBHOCT mpe3 roaunute. Mma 4-ma nokrtopantu, ycnemuo 3amuTtuian OHC

»»JIOKTOP*“.



HayunuTe nyOnukanuu, KakTo ¥ y4aCTHETO B LTUPOK KPbI' U3CIEA0BATEICKU POCKTH,
HaMUpPAT CUJIHO OTPa)KEHUE B MPENOJIaBaHETO M OOYyYEHHETO Ha CTYIEHTUTE U OCHTypsBaT
Ch3/1aBaHE Ha TSCHA Bpb3Ka MEXly 0Opa3oBaHue u Ou3HecC.

OO61aTa My OleHKa 3a IpenojaBaTeickara aAeiiHocT Ha jgou. 1-p LB. CtostHOBa €, ue
Ts1 oTroBaps Ha kputepunte Ha Y HCC 3a 3aemane Ha akaJieMUYHaTa JJIbKHOCT ,,lipodecop.

5. Kparka xapakTepucTHKa Ha NPeJACTABEHUTE HAYYHH TPYA0Be/My0JIMKAHU

Hayunara npoaykius Ha qou. CTOSIHOBa HE ChABpPKa CIa0OCTH, KOUTO J]a HAMAJIABAT
HEIHOTO JOOPO KauecTBO, OLEHSIBAM ITOJIOKUTEIIHO CTHIIA Ha M3JI0KeHHe. B cunTe3upan Bua
B ITyOJMKAIMUTE OTKPOSIBAM U MOJIOKUTETTHO OIICHSIBAM CIICHUTE MOMEHTHU:

e [IpeacraBenute myOnMKaIMK HE ce TyOnupaT nmoMexay cu. Enna yact ot Tsx ca B
ChaBTOPCTBO. MOHOTpaUUHUAT TPYA OINpenessiM KaTo HOBOCT B CHelMaN3UpaHaTa Hay4yHa
JauTepaTypa, HaydHaTa CTOMHOCT Ha TpyJa HaMMpa H3pa3 B pelulla HalpaBiCHMs, B T.d.:
aHAJM3UPAT C€ BOJCHIMTE KOHIICTIIIMHM 33 TUTUTAIU3AIMI U AUTUTAIHA TpaHchopManus Ha
YOBEILIKUTE PECYpCH, pa3paboTeHa € METOJMKAa U MPOBEACHO H3CIEBaHE cpell OBJIrapCcKu
KOMITIaHUU 32 OIIEHKa Ha TOBa paBHuIle. HampaBeHu ca u3Bou U MPENOPHKH 3a MOA00psIBaHe
Ha JEHHOCTTa UM W [0 HATaThbUIHO HHTETPUpPAHE HA CHBPEMEHHU HHCTPYMEHTH 3a
JUTUTAIM3ALMS HAa YOBEIIKUTE pecypcH. 3alluTaBa ce Te3arTa, 4ye MpUJIaraHeTo Ha HHOBAaTUBHU
MOJXOIM B YIPABIEHUWETO, KaTO OUTHTajIHaTa TpaHCopMalusi Ha YOBELIKUTE PECYPCH,
Ch3/1aBa Ma3apHU NMPEeIUMCTBA Ha pUPMHUTE, KOUTO I'M U3I0JI3BAT;

e  VHOBalMOHHUAT MOTEHIMAN Ha ObJArapckuTe OM3HEC OPraHM3ALUU U HErOBOTO
YIIPaBJICHUE € €IUH OT Hal-Ba)XHUTE M aKTyaJlHU BBIIPOCH HAa ChbBPEMEHHATa MKOHOMMKA,
KoiTO fo11. CTOSTHOBA aHAIM3HUPA, KAKTO U OpraHU3allMOHHATa €()eKTUBHOCT U aHTAKUPAHOCT
Ha ciyxurenure. ENHO cpaBHEHHE MeXy TEMaTHYHWUTE HalpaBJ€HUS HA IpernojaBaHUTE
y4eOHHU JUCUUIUIMHY U MyOJIMKallMUTE 10 KOHKYpca MoKa3Ba sICHO M3pa3eHa BPb3Ka MEXIy
TSX, KOETO € Oe3crnopHa 3aciyra 3a 00oraToto MH(GOPMAIMOHHO OCUTYpsBaHE Ha y4uyeOHUs
IIPOLIEC;

e [lIpaBu BneuarsieHue ydactueTo Ha jao1. 1-p L[B. CTosHOBa ¢ Hay4yHU MyOIUKAIIUU
B Hay4yHU M37aHUs, pedpepUpaHM M MHAEKCHPAHU B CBETOBHOM3BECTHM 0a3u [1aHHU, B
CrHelalu3upaHy U3CcIeIBaHus, OTINYaBAIlll C€ C aKTYaIHOCT, MPOOJIEMHOCT U aHATUTUYHO-
KPUTUYHH MO3MIIMHU, KaTO OOEKT Ha aHaJIM3 Ca! CTPATerMuecKd MEHUKMBHT U Pa3BUTHE Ha

nepcoHajla B HUHAYCTPHUAIHHUTC HNPCAIIPUATHA, KOHKprHTOCHOCO6HOCT Ha Ou3HEC



opranuzanuure; pokycrupa BHUMaHUETO CU BBPXY ,,MKOHOMHKATA Ha CIIOJAEISHETO ; Mpuiiara
npuHuunure Ha [lapero 3a paspaboTBaHe Ha MOJEN 3a ONTUMHU3ALMUSA U B3aUMOJICHCTBUS B
IIPOU3BOJICTBEH KIIBCTED, LIETA € J1a C€ IOKaXKe, Y€ C IPUJIAraHeTo Ha TO3U IPUHLUII BCEKU
YYaCTHUK MOXeE J1a IPEIBUIN CBOUTE MOJI3U WM 3aryOu OT WICHCTBO B OM3HEC KIIbCTEP MPEan
PEATHOTO MY Ch3/1aBaHEe; MKOHOMHKA Ha 3HAHUETO U JIUAECPCTBOTO B Pa3BUBAIIUTE CE CTPAHHU,
C LeJN Ja ce MNPEeJCTaBU CHhBPEMEHEH JUACPCKH OU3HEC MOJeN, KOMTO € MOAXOMAIl 3a
MIPWIOXKEHNE B pa3BUBALLUTE C€ HMKOHOMHUKH; MSICTOTO Ha KOpIIOpaTMBHATa COLMAlIHA
OTTOBOPHOCT MY YIIPaBJIEHHE Ha YOBELIKUTE pecypcu. Criopes aBTopa, OpraHu3alluuTe umMat
3a 1eJl Ja OCh3HAsAT Kak KopropatuBHata conuainHa orroBopHocT (KCO) 3acsara pynkuuure,
pOJNUTE U IEHHOCTUTE, CBHP3aHU C YOBEILIKUTE PECypCH, KaTo: HabUpaHe U JOCTHI J0 3a€TOCT,
o0y4eHHe ¥ KapuepHO Pa3BUTHE, KAKTO U 0J1aromnoiayyre 1 MOTHBAIH Ha pabOTHOTO MSICTO;

e CrneuunasiHo BHMMaHHE B Oorarata majuTpa OT HAyYHHU MUHTEPECU ce OOpbIila Ha
HOBUTE Bb3MOXXHOCTU Ha OPraHU3aLMUTE KbM YIIPaBICHCKUTE MIPOLIECH, YOBELLIKUTE PECYPCH,
KOHKYPEHTOCIIOCOOHOCTTa M uHOoBauuure B OusHeca; KCO u mnyOIMm4yHO-4acTHOTO
naptabopctBo  (ITUII); yBenmnyaBaHe Ha CTOMHOCTTa Ha YOBEHIKUS TMOTEHIHAT H
e(eKTUBHOCTTa HAa HETOBOTO M3IOJ3BaHE B CHOTBETCTBUE C MHTEPECUTE M CTPATETUUECKHUTE
LeIM Ha OpraHM3alMsTa, 0 MOCTUraHe Ha OPraHMU3allMOHHO CBHBBHPILIEHCTBO; PACTEeX Ha
OpraHM3allMUTEe Ype3 HWHOBALMOHHM OW3HEC MpPEXM — PErHOHAIHM U HAI[MOHAIHU
MEePCTIeKTHBH, U3CJe/Ba pelanusara , JUJIePCKH CTHJ - CTENEeH Ha aHTaKUPAHOCT Ha
CIy>)KUTETUTE”, KaTo JI0Ka3Ba, BIUSHUETO i BHPXY e(peKTUBHOCTTA Ha paboTaTa,

e l3crmenBaHu ca BB3MOKHOCTHTE 3a CyOOpAMHAIMS Ha cTparerusra 3a YUP c
OM3HEC CTpaTerusTa Ha OpraHu3alMsITa 3a CIpaBsHEe ¢ MIPEIU3BUKATEIICTBAaTa HA U3MEHIIAaTa
ce u TypOynenTHa 6usnec cpena. Karo npenogasaren u uzcnenonaren, aoi. CTosiHOBa padoTu
Y TI0 BBIIPOCH, CBBP3aHU C TPUTE OCHOBHH (pakTopa, popmupaniu ,,AHTETUTEHTHHS PacTex -
o0pa3oBaHMETO,  MHOBalUMUTE W  IHUQPPOBOTO  OOIIECTBO,  KOETO  OCHIypsiBa
KOHKYPEHTOCIIOCOOHOCT Ha OM3HEca W MKOHOMHKaTa. M3cnenoBaTesickuiT UHTEpeC Ha JOIL.
CrositHOBa KBbM CTpPAaTErMYECKOTO YIPABIEHUE U UYOBEUIKUTE PECYpCH, JHIEPCTBOTO,
MHOBAIMHUTE, TUTUTATU3AUATA, € IPOJUKTYBAaH OT HAUMHUTE 3a YIpaBJIeHUE Ha TalaHTa, 3a
yIpaBJeHHE Ha CTpeca, 32 MHTETPUPAHE €JIEMEHTUTE HAa MHTEICKTYaTHHs KalluTal C OrJe]
peanu3upaHe Ha KOHKYPEHTHO peauMcTBO. CTpaTerusTa, moJuTHKaTa U MpakTukara mo Y YP

ce sIBSIBaT YHUKAJHO ChYETaHHWE Ha MPOIECH, MPOLEAYPH, XOpa, CTUIOBE Ha YIpaBJICHUE,



KOMITETEHIMH U OpraHu3al[MOHHA KYJITYypa.

KopexTHa e cripaBkaTa Ha KaHAWUJaTa 3a IUTUPAHE OT JIPYT'H aBTOPH.

6. CuHTe3upaHa OllEHKA HA OCHOBHHUTE HAYYHH H HAYYHO-NPUJIOKHH MPUHOCH

HA KaHIuAaTa

[TpuemamM cucTremaTH3UMpaHaTa CIpaBKa 3a Hay4YHH, HAyYHO-TIPUIOKHU U MPUIIOKHU
npuHocu. CrpaBkaTa 3a NPUHOCUTE MPABHIHO IMIPEACTaBd HAyYHUTE TIIOCTHXKEHUS B
myOJIMKaMuTe, KOUTO ca 3aciiyra Ha aBTopa. PazpaboTeHu ca aBTOPOBH METOMKH, KOUTO ca
anpoOupaHu B ObArapcku KoOMIaHuu. M3BeeHn ca npakTHKO-TIPUIIOKHU PE3yATaTh U U3BOU
OT EMIUPUYHHU H3CIICJIBAHUS B TEOPHSTA U MPaKTHUKATa, OT 00JacTTa Ha CTPATETHYECKOTO
yIpaBJeHHEe, YOBEUIKUTE pecypcH, aurutanuzanusra, [IUYI1, metonuku B pasnuynu obiaactu
Ha YIpaBJIEHUETO, KOHKYPEHTOCIIOCOOHOCTTa U MHTErPUPAHE HA CTpATErusra 3a JUrHTaiHa
TpaHchopMaIHst Ha YOBEIIKUTE peCypcH B OM3HEC CTpaTeruiara Ha OpraHu3aluuTe U JIp.

[TpunokeHneTo Ha Te3U MOCTHKEHUSI MOXKE Ja MOA00pU TEeopusTa U yHpaBleHCKaTa
MIpaKTUKa B CTpaHaTa.

7. OCHOBHM KPUTHYHH 0eJIe:KKM U NMPeNnopbKH

Jobporo mo3HaBaHe Ha mpoOieMuTe H MOOpHTE MPAKTHKH B O0NAacTTa Ha
YIPaBICHCKUTE TMPOIECH U YOBEIIKUTE PECYpCH, YMEHHSATa 3a sCHO (QopMyIupaHe Ha
W3CIE0BATEICKU MPOOJIeMH, aHAM3UpaHe, CUCTEeMaTU3UpaHe U KPUTHUYHO OCMHUCIISIHE Ha
KJIACUYECKUTE U HOBHUTE TEOPHH U KOHIEMIIMH, KOHCTPYHpPAHE HA U3CJIEI0BATEJICKH amapar,
MMPOBCIKAAHC Ha CMIIMPUYHU HU3CJICABAHUA, APrYMCHTUPAHU H3BOJU U o0OocHOBaBaHe Ha
NPE/UIOKEHUsT 3a MoJoOpeHHe Ha YIpaBJeHCKaTa IMpaKkTHKa, pa3pabOTEHUTE MHOXKECTBO
MOJIeNIH, anpoOUpPaHu U JJ0Ka3alIu CBOATA €(EKTUBHOCT, Ca JIOKA3aTEJICTBO 3a MOCTHKEHUATA
Ha gou. A-p I[Berana CrostHOBa Ha IoJIeTO Ha HayKaTa M IpakTukarta. [loxenaBam H na
MPOJBJIKU J1a pabOTH BCE Taka BCEOTIANHO M €HTYCHa3UpaHO 3a Pa3BUTHETO Ha HayKara,
MPaKTUKaTa 1 00pa30BaHUETO, 32 OIlE MO-TSICHOTO UM COJIM)KaBaHe.

8. 3axiouenue

Kanaumarst 3a akageMuvHaTa IIHXKHOCT ,,ipodecop’ [{BeTrana CTossHOBA € TOKTOP U
noreHT B YHCC. HeitnoTto mpodecroHamHo M akageMUYHO pa3BUTHE € B 00JlacTTa Ha
o0siBeHMst KoHKypc. Hayunata mpoaykuusi Ha jpou. CTosHOBa € B 0COOEHO akTyaslHa 3a
CTpaHaTa ¥ WKOHOMHKaTa cdepa, KoiTO € ,,HUIIa“ 3a MOJI30TBOPHA HEWHA H35Ba KaTo

n3cneaoBaren. Ta3u HelHaA n3sBa OIICHABAM CHUIIHO ITOJIOKUTCIIHO C apryMCHTA, Y€ oboratsBa



TEOpUATa, NpaKTHUKaTa ¥ OOYyYEHHETO IO MpoOjeMaTHKa C JUPEKTHAa OpPUEHTaLUs KbM
Pa3BUTHETO HA YIPABJICHCKUTE MPOLIECH B OPraHU3ALMUTE U HA YOBEIIKUTE PECYpCH B epaTa
Ha gurdranusangusaTa. Mmam ocHoBaHue na oneHs gou. CrosHOBa KaTo M3IpajicH
U3cie0BaTelN, IpernogaBaTesl 1 KOHCYJITAHT.

C yOezneHocT JaBaM MOJIOKHTEJHA OLEHKA Ha ILsUIOCTHATa JEMHOCT Ha AOL. I-p
IIBerana CtosiHOBaA, KOATO OTrOBAps HAIIBJIHO HAa U3UCKBAHUATA HA 3aKOHA 3a Pa3BUTHETO Ha
akajgeMuuHus cbcraB B PenyOnuka bwiarapus, Ha IIpaBunHuKa 3a HETOBOTO MPUIIOKEHHE,
KakTo 1 Ha [IpaBuiIHMKA 32 IPOBEKIAHETO HA KOHKYPCH 3a MPUI00MBaHE HA HAYYHH CTETICHU
U 3a 3aeMaHe Ha akajieMuyHu aubxHoctd B YHCC.

ToBa Mu 1aBa OCHOBaHHE 32 MOJIOKMTETHO 3aKJIIOUYEHHMe U C IIbJIHA YOeIeHOCT Aa
MOJKpens KaHauaarypara 3a u3bopa Ha jou. 1a-p LlBerana CrostHOoBa 3a 3aeMaHETO Ha
aKaJeMuyHaTa JUTbKHOCT ,npodecop” B YHCC mno nayynata cnenuaiaHocT ,,COIMAIIHO

ynpasienue (Ctparerndecku HR MEHUIKMBHT U CTPaTErUuecKo yrpaBiIeHHe) .

Codwms, 20.03.2020 .
) 0101 (N
(mpod. n-p Jlanka bopucosa)



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

OPINION

By Prof. Lalka Borisova, PhD
International higher Business School - Botevgrad,

Science Specialty: “Economics and Management (in industries)”

ON: Competition for the academic position of "professor" in the professional strand
3.7. Administration and Management, scholar specialty Social
Management (Strategic HR Management and Strategic Management) at
UNWE

9. Information on the Competition

The competition was announced for the needs of the Department of Management,
Faculty of Management and Administration of the University for National and World
Economy, in accordance with Decision of the Academic Council Ne 5/04.12.2019. | participate
as a member of the Scientific Jury for this Procedure according to Ordinance Ne
359/14.02.2020 r. of the Vice-Rector at UNWE.

10. Short Information on the Participants in the Competition

According to the announced competition for "Professor” in the scientific specialty
"Social Management (Strategic HR Management and Strategic Management)”, strand 3.7.
Administration and Management one candidate - Assoc. Prof. Tsvetana Stoyanova, PhD,
Lecturer in the Department of Management at UNWE, has submitted documents to UNWE.
The documentation presented, and especially the works of the candidate, her development as
a researcher and teacher, allow me to formulate a positive characteristic and opinion on the
application of Assoc. Prof. Tsv. Stoyanova. This is supported and justified by the statements
and considerations set out in the lines that follow. The development of her creative biography
eloquently shows the concentration of research in a well-structured direction in the areas of
Strategic Human Resources Management and Strategic Management.

11. Meeting the requirements for occupying the academic position

11.1. Meeting the quantitative requirements



The Card of fulfilling the quantitative requirements for occupying the academic
position of “professor” has been filled in correctly, having reached three times the required
threshold of 550 points. The candidate meets the Compulsory Conditions under the Law on
Academic Personnel Development in Republic Bulgaria and has covered the Additional
requirements in accordance with the Law and the UNWE Regulations for its Application. The
familiarity with the scientific production presented at the competition impresses with the
achieved purposefulness, analyticity and criticality of the issues addressed, as a priority related
to the above mentioned problems. In the competition for the occupation of the academic
position "Professor”, Assoc. Prof. Ts. Stoyanova, PhD has presented 45 publications.

11.2. Meeting the qualitative requirements

At one of its meetings the Council for Habilitation at the UNWE (Minutes No
3/13.11.2019) gave a positive opinion that the application of Assoc. Prof. Ts. Stoyanova, PhD
meets the quantitative and the qualitative requirements adopted by the UNWE AC.

12. Assessment of the applicant’s educational activities

As a University teacher, Assoc. Prof. Ts. Stoyanova, PhD shows a very good
development:

e Orientation to current and significant thematic areas of teaching;

e The results of the development of the teaching activity of Assoc. Prof. Tsv.
Stoyanova, PhD proves practically the necessity and effectiveness of a close connection and
dependence between research and teaching, which is of increasing importance for individual
contribution to education today.

The courses taught are related to the problems of the announced competition for the
occupation of the academic position "Professor":

5. Bachelor Curriculum: Strategic Management; E-Business Strategies; Business
Internationalization Strategies; Fundamentals of Management for Subdirection FSK; Strategic
Management; Business Strategy.

6. Master Curriculum: Strategic HR Management; Leadership Global
Management; Corporate management; Talent management and more.

7. PhD Curriculum: Human Resource Performance Management; Management
Strategies; Managing the Competitiveness of Business Organizations; Strategies for Digital

Transformation of Human Resources.



8. Lectures in English for the period 2015-2019 (at home and abroad) in the following
disciplines and topics:

e Strategic Management — UNWE;

e Strategic Alliances and Networks - Eastern Macedonia & Thrace Institute of
Technology Kavala, Greece — 8 hours;

e The Process of Generating and Selecting Strategies - T.E.l. of Central Macedonia,
Serres, Greece - 8 hours;

e HR Strategies - Trakya University, Edirne, Republic of Turkey - 8 hours.

The above disciplines show that she has many years of teaching experience in the
problems of management: strategic management, leadership, talent management, management
strategies and business negotiations, corporate governance - a broad scientific spectrum.

Participation in a number of projects. A recognition for Assoc. Prof. Stoyanova is her
membership in various organizations and unions like: The Union of Economists in Bulgaria,
the Association of Economics and Management Professors in Industry, the International
Institute of Electrical and Electronics Engineers (IEEE). She is an assessor at the National
Innovation Fund; part of the NGO Knowledge Society team; Head and member of expert
groups at the Standing Committee on Economic Sciences and Management of the National
Agency for Evaluation and Accreditation; Scientific Secretary of the Department of
Management, etc., described in the CV. In recognition of the teaching and research activity, an
active professional performance, she was nominated as a "Teacher of the Year" in the
"Associate Professor" category for 2016 by the UNWE.

My assessment of the academic literature by the candidate professor is also positive.
They are a certificate for the responsible and professional attitude of Assoc. Prof. Stoyanova
towards the education of students (bachelors and masters) and at the same time an expression
of creative learning activity over the years. There are 4 PhD students successfully defending
the ESD "Doctor".

Scientific publications, as well as participation in a wide range of research projects, are
strongly reflected in the teaching and learning of students and provide a close link between
education and business.

My overall assessment of the teaching activities of Assoc. Prof. Tsv. Stoyanova is that
she meets the UNWE criteria for occupying the Academic Position of "Professor".
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13. Short characteristics of the presented scholar papers/publications

Assoc. Prof. Stoyanova's scientific production does not contain any weaknesses that
would diminish its good quality, | positively appreciate the style of the narrative. In synthesized
form in the publications, | highlight and positively evaluate the following points:

e Submitted posts do not duplicate each other. A part of them is made in co-
authorship. 1 define the monographic paper as a novelty in the specialized scientific literature,
the scientific value of the work is reflected in a number of directions, including: the leading
concepts for digitalization and digital transformation of human resources are analyzed, a
methodology is developed and a survey is conducted among Bulgarian companies to evaluate
at this level. Conclusions and recommendations have been made to improve their activities and
further integrate modern tools for the digitalization of human resources. The thesis is that the
implementation of innovative management approaches, such as the digital transformation of
human resources, creates market advantages for the companies that use them;

e The innovative potential of Bulgarian business organizations and its management
is one of the most important and topical problems of the modern economy, which Assoc. Prof.
Stoyanova analyzes, as well as the organizational effectiveness and commitment of employees.
A comparison between the thematic areas of the taught subjects and the publications of the
competition shows a clear connection between them, which is indisputable merit for the rich
information support of the educational process;

e The participation of Assoc. Prof. Tsv. Stoyanova with science publications in
science magazines, abstracted and indexed in world-renowned databases, in specialized
studies, characterized by topicality, problematic and analytical and critical positions, subject
of analysis are: strategic management and staff development in industrial enterprises;
competitiveness of business organizations; focuses its attention on the 'sharing economy’;
applies the Pareto principles to develop a model for optimization and interactions in a
production cluster, the purpose is to show that by applying this principle, each participant can
predict its benefits or losses from membership in a business cluster before its actual creation;
a knowledge economy and leadership in developing countries in order to present a modern
leadership business model that is suitable for application in developing economies; the place
of corporate social responsibility in human resource management. According to the author,

organizations aim to understand how corporate social responsibility (CSR) affects HR
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functions, roles and activities, such as: recruitment and access to employment, training and
career development, as well as well-being and motivation at the work place;

e Particular attention in the wide range of scientific interests is paid to the new
capabilities of organizations to management processes, human resources, competitiveness and
innovation in business; CSR and Public Private Partnership (PPP); enhancing the value of
human potential and the efficiency of its use in accordance with the interests and strategic goals
of the organization, until organizational perfection is achieved; the growth of organizations
through innovative business networks - regional and national perspectives; examines the
"leadership style - employee engagement” relationship, proving its impact on work efficiency;

e The possibilities for subordination of the HRM strategy with the business strategy
of the organization for dealing with the challenges of the changing and turbulent business
environment are explored. As a lecturer and researcher, Assoc. Prof. Stoyanova also works on
issues related to the three main factors shaping "smart growth" - education, innovation and the
digital society, which ensures business and economy competitiveness. Prof. Stoyanova's
research interest in strategic management and human resources, leadership, innovation,
digitalization is dictated by the ways of managing talent, managing stress, integrating the
elements of intellectual capital with a view to realizing competitive advantage. HRM strategy,
policy, and practice are a unique blend of processes, procedures, people, management styles,
competencies, and organizational culture.

The reference of the candidate for citation by other authors is correct.

14. Synthesis of the applicant's major scientific and applied contributions

| accept the systematic reference for scientific and applied contributions. The
Contribution Report correctly represents the scientific achievements in the publications that
are the author's credit. Author's methodologies have been developed and tested in Bulgarian
companies. Practical and applied results and conclusions are drawn from empirical studies in
theory and practice, from the field of strategic management, human resources, digitalization,
PPP, methodologies in different areas of management, competitiveness and integration of the
strategy for digital transformation of human resources in business strategy. organizations, etc.

The application of these achievements can improve theory and management practice in
the country.

15. Key critical notes and recommendations
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Good knowledge of problems and good practices in the field of management processes
and human resources, ability to clearly formulate research problems, analyze, systematize and
critically understand classical and new theories and concepts, design of research apparatus,
conduct empirical studies, argumentative conclusions and justification of proposals for
improvement of management practice, the developed numerous models, tested and proved
effective, are proof of Assoc. Prof. Tsvetana Stoyanova’s achievements in the field of science
and practice. | wish her to continue to work so wholeheartedly and enthusiastically for the
advancement of science, practice and education, and for their closer approximation.

16. Conclusion

The candidate for the academic position "Professor" Tsvetana Stoyanova is a doctor
and associate professor at UNWE. Her professional and academic development is in the field
of the announced competition. Assoc. Prof. Stoyanova's scientific production is in a
particularly relevant field for the country and the economy, which is a "niche" for her
usefulness as a researcher. | appreciate this statement very positively with the argument that it
enriches theory, practice and training in problems with a direct orientation to the development
of management processes in organizations and human resources in the digital age. | have
reason to evaluate Assoc. Prof. Stoyanova as a well-established researcher, lecturer and
consultant.

I am convinced of positive assessment of the entire activity of Assoc. Prof. Tsvetana
Stoyanova, who fully complies with the requirements of the Academic Staff Development Act
of the Republic of Bulgaria, the Rules for its implementation, as well as the Rules for
Conducting Competitions for the Acquisition of Degrees and Academic Positions at UNWE.

This gives me the base for a positive conclusion and with complete conviction to
support the application for the election of Assoc. Prof. Tsvetana Stoyanova for the academic
position of "Professor” in the UNWE in the specialty "Social Management (Strategic HR

Management and Strategic Management)".

Sofia, 20.03.2020
Signature: ...
(Prof. Lalka Borisova, PhD)
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