YHUBEPCUTET 3A HALUMOHAJIHO U CBETOBHO CTOIMNAHCTBO

CTAHOBWLIE

Ot:  pou. a-p AHren AHrenos Mapues, kategpa ,Ynpasnenue”, YHCC

OTHOCHO: KOHKYpC 3a npodecop no npodecuoHanHo HanpasneHve 3.7.
AOMUHUCTpPaAUMS W yrnpaBrieHne, HaydyHa cneumanHocT ,CoumanHo ynpasneHue
(Ctpaternyeckn HR MeHMIXMBHT 1 CTpaTtermyecko ynpasneHue)*

1. MUHdopmaumsa 3a KOHKypca

KoHkypcbT e 0b6sBeH B “[dbpxaBeH BecTHUK® (6p. 99 ot 17.12.2019 r.) 3a
HyXguTe Ha kaTegpa ,YnpaeneHue” Ha YHCC cbrnacHo PeweHne Ha AC Ne
5/04.12.2019 r. YyacTBam B CbCTaBa Ha HAY4YHOTO XXypu MO KOHKypCa CbrnacHO
3anosen Ne 359/14.02.2020 r. Ha 3amecTHuK pekTopa no HN[ Ha YHCC.

2. Kpatka uHcopmauma 3a kKaHguaaTuTe B KOHKypca

3a y4acTtue B KOHKypca ce e aBWUN eOvH KaHamaaT - OOUEHT AoKTop LiBeTaHa
AnekcaHgposa CtosaHOBa, npenogasaTten B kategpa ,Ynpaenewue“ B YHCC,
dakynteT ,YnpasneHue n agmuHuctpauus®. MNMpes 2003 r. 3awmntaBa gucepraumsi Ha
Tema: “lpou3BOACTBEHO-UKOHOMUYECKUTE perauum B Marnkute U cpegHu
npegnpuaTtusa“, Hayyna cneymnanHoct 05.02.20 CouuwanHo ynpaenenue. Ot 2005r. e
acuCTeHT B KaTtegpa ,YnpasneHne® Ha YHCC. [Jou. a-p LiBetaHa CtosHOBa B BoAELL
cneumanuct no CTpaTernvyecko YynpaeBfneHue, CbC 3HauYuMum nybénukaumm wu
NNOAOTBOPEH  M3CreaoBaTeNiCkKM M NpenogaBaTenickM  ONUT € HYXHUTe
npodecmoHanHn nos3HaHms 3a pabota cbC CTyaeHTU. JIn4yHMTE MK BneyaTneHus 3a
KaHgugata ca OTNMYHKM, u3rpageHn ot 6nu3o 20 roguwHa npodecrmoHanHo
NMO3HAaHCTRBO.

3. M3nbnHeHMe Ha M3UCKBaHMATA 3a 3aeMaHe Ha akKagemuyHarta
OINTbXHOCT

3.1. W3nbnHeHue Ha KONNYECTBEHNTE U3NCKBAHNSA

3a yyactme B KOHKypca pou. A-p LlBetaHa CtosiHoBa npencraBs egHa
MoHorpadusa (QurutanHaTta TpaHcopmauusa Ha YOBELLKUTE pecypcu — dhakTop 3a
noBuMLLIABaHE KOHKYPEHTOCNOCOOHOCTTa Ha opraHm3aumnte, AsaHrapg Npuma, 2019,
cTp. 204, ISBN 978-619-239-276-5 ), yeTupwm rnaBm OT KONEKTUBHM MOHOrpadum, ase
cTaTuM M WeCT Aoknaga B Scopus, geceT CTaTum U OCEMHageceT [oKnagda B He-
pedepupaHm CnucaHmsa C Hay4yHO peLeH3MpaHe unm nyornukyBaHu B pedakTUpaHu
KONEKTUBHM TOMOBE W YETUPU YHUBEPCUTETCKM y4debHuka. lonama 4yact oT
nyénukauumTe ca NOCBETEHM Ha OpraHM3aumoHHaTa eEKTUBHOCT, MHTENUMEHTHUS
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pacTex Ha opraHuMsaumdaTa u yrnpasneHNeTo Ha YOBELLKUTE PeCypCcu B CTpaTermnyecku
KOHTeKCT. peactaBeHaTa OT KaHOgMAaTa KapTa 3a U3NbJIHEHNE Ha KONUYECTBEHUTE
N3NUCKBaHUS NMOKa3Ba, Ye € HaABULLEH C Had TpU NbTU 00WmMS 3aabipkuTeneH obem
TOYKW, KOUTO ce u3nckBa oTr YHCC 3a yyacTme B KOHKypC 3a 3aemaHe Ha
akageMuyHaTa OfbXHOCT ,npodecop”, KaTo CbLEBPEMEHHO NPEN3MbIHSABA BCUYKU
cneunduyHN N3UCKBaHUS Mo pasgenu.

3.2. W3nbnHeHue Ha KayeCTBEHUTE N3NCKBAHUS

Cnopen npencrtaBeHaTa kapta gou. a-p LiBetaHa CrtodHoBa e yTBbpAeH
nacnegosaTen, KOMTO MMa 3HaYuMTeneH npenogaBaTenicku ONUT U HayYHW MPUHOCH.
PvkoBoguTen Ha HaumoHaneH npoekT no Ol1 PasBuTue Ha 4YoBeLLKUTE pecypcw,
y4yaCTHUK B Apyrn asa npoekTa no Ol Pa3BuTue Ha YOBELLKUTE pecypcu, y4acTHUK B
MeXayHapoaeH MpOoeKT, ABa npoekta no ¢oHa HayyHu nacnegsanus, eguH no Of
"Hayka n obpasoBaHWe 3a MHTENUreHTeH pactex”, TPU YHUBEPCUTETCKM MpOEKTa.
Paspabotuna e HOBM NEKUMOHHW KypcoBe, 3a GakanaBbpcka M 3a Marucrbpcka
CTENeH.

Hou. a-p LiBetaHa CtosiHOBa MMa NpPUHOCKM KbM pas3BUTMETO Ha peguua
obwectBeHn opraHmsaumm kato WMHctutyT ,0O6WecTBO Ha 3HAHWETO®, XONAuHr
FairPlay, CTonnyHa obwuHcka areHums 3a npyBatmsauuns n nHeectmumnmn, OBLMHCKN
rapaHunoHeH doHA 3a Manku 1 cpegHun npeanpusatna, Akagemusta 3a nHoBauum u
pasBuTME U Op.

Bcuuko ToBa nokasBa, 4e pgou. CTosiHOBa € WU3NbIHWA OCHOBHUTE
N3NCKBAHUS 3a Ka4yecTBO, KOETO AaBa OCHoBaHMe Ha CbBeTa no xabunutauus Ha
YHCC ga v gage nonoXuTenHo CTaHOBULLE 3a U3MbJIHEHNETO HA KONMIMYECTBEHUTE U
Ka4yeCTBEHUTE U3NCKBaHUS, HEOBXO4MMM 3a y4acTue B TO3U KOHKYpC.

4. OueHka Ha y4yeOHo-npenogaBaTefnickata [EWHOCT 3a BCEKMU
KaHamMAaaT nooTaenHo

Hou. o-p LiBetaHa CtosHOBa e pa3paboTuna e cegemM HOBM NEKLMOHHN Kypca,
OT KOMTO 4YeTupm 3a BakanaeBbpcka creneH: Ctpaternyecko ynpaeneHve, Ctparermm
3a e-6busHec, (nobaneH MeHNIKMBHT, JlugepctBo, Ctpaternyeckn HR MEHUMAXKMBHT,
Business Strategy 3a 6akanasbpckata crneumanHocT ¢ npenogaBaHe Ha aHrMnCKu
Finance and accountancy, OCHOBM Ha ynpaBreHMeTo 3a MarmcTbpckaTa nporpama
no CueTtoBoacTBo, JlmgepcTBo 3a Maructbpckata nporpama no KopnopaTuBHM
cTpaTernn n gurntanHu TpaHcopmaumm kbm kategpa "MapkeTUHr n cTpaTermyecko
nrnaHnpaHe".

Y4yebHuTe KypcoBe Cb3gaBaT HOBM NPOGECUMOHANHN PONN U KOMNETEHLMM Ha
cTyaeHTute. Bcuyko TOBa MokasBa OTNMYHA NpodecuoHanHa noaroToBka,
KOMMETEHTHOCT N Hay4YHO pa3BUTUE, KOUTO Ca BaxkHWU NpodecnoHarnHn apryMeHTu 3a
y4acTMEeTO 1 B TO3M KOHKYpC.

5. Kpatka XapaKkTepucTuKa Ha npeacraBeHUTe Hay4HU
TpyAaoBe/nybnukaumm

Hou. o-p LiBetaHa CTosiHOBa NpeacTaBsi KATO OCHOBEH XabunutaunoHeH Tpya,
Hay4yHaTa MoHorpadwma ,JurmtanHaTa TpaHcopmauus Ha YOBELUKATE pecypcu —
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(hakTop 3a noBMLIABaHe KOHKYPEHTOCMOCOOHOCTTa Ha opraHusaummnte” (ABaHrapg
Mpuma, 2019). B mMoHorpadusata e HanpaBeH aHanu3 Ha Bpb3kaTa Mexay
avrutanHarta TpaHcdopmaumsa Ha GusHeca n ynpaBneHMeTo Ha YOBELLUKUTE PeCypCH.
N3sicHeHa e CbLUHOCTTa Ha OCHOBHWUTE MOHATUSA — Ourutanusauus, gurutanHa
TpaHcopmaumsa, guruTanHu  cTpaterm, WHCTPYMEHTM 3a  gurutanusauus,
AvrnTanHa TpaHcopmauus Ha YOBELLKUTE pPecypcu, Bb3MOXHOCTU 3a 0OBbp3BaHe
Ha gurMtanHata ctpaTternsa ¢ busHec cTpartermaTa Ha opraHusauundarta. lNpeacraBeHu
ca No-U3BECTHUTE CBETOBHU METOAMKM 32 N3MepBaHe PaBHULLETO Ha aurMtanusaums
N Ha TaxHa 6asa ce M3Bexga aBTopoBa MeToAMKa 3a MHTErpyvpaHe Ha ctparternsara
3a guruTanu3aumsa Ha YOBELLKMTE pecypcu B BM3Hec cTpaTtervaTa. AHanuaupaHu ca
3HaunTeneH Opon OM3HEC opraHuM3auMM OT pasnuyHM cdepyn Ha [EenHoCT,
onepvpaLin Ha TepuTopusiTa Ha CTpaHaTa OTHOCHO MEeTOAUYECKUTE U MPUIIOXKHU
acnekTn 3a noBMLWABaHE Ha KOHKYPEHTOCMOCOOHOCTTa MM 4Ypes3 npunaraHe Ha
auruTanHa ctpaTterms No OTHOLWEHME Ha YOBELLKUTE pecypCu.
KangngoatbT e npeactaBun YeTUMpKM rnaBun OT KONEKTUBHU MOHOrpadun:

e VIHOBauMOHEH nMoOTeHuMan Ha Obnrapckute ©Ou3HEC opraHusaumu,
MkoHomukaTa Ha bbnrapma u EC — Hayka n 6usHec, CP, Codus,
2017, 116-130, ISBN 978-954-644-975-7

YnpaBneHneTo Ha pa3BUTUETO Ha BU3Heca e nscrneaBaHo OT rnegHa Todka Ha
MUKPO-paBHULLIE, KbAETO YNpaBfeHNETO Ha pasBUTUETO Ha BCAKO e4HO npeanpuatune
obxBalla OHe3N KOHKPETHU YCroBuA U PakTopu, KOUTO BKIOYBAT MpoLecuTe Ha
NPOM3BOACTBO M peanusaunsa Ha NPoayKTW, CTOKWU M YCIyrn Ha pasfvyHn BUOOBE
nasapu - KOHKYPEHTHW, CUITHO KOHKYPEHTHW, perynupaHn unuv npeactaBUTENHU
MeXayHapOoaHW nasapu.

e OpraHusaumMoHHa eqEeKTUBHOCT M aHraXumpaHocT Ha ChyxutenuTe,
MeHNOIKMBHT, MapKeTUHr M NpeanpuMemMayvecTtBo, KoprnopaTuBeEH
KOHTPOST U pas3Butne Ha 6msHeca B bBwvnrapusa n EC, ®CoO, Codus,
2018, 266-279, ISBN 978-619-232-091-1

PasrnegaHu ca HaunHUTE 3a NOBMLLABAHE aHraXMpaHocTTa Ha CRyXutenute
N KaK TS BNusie Bbpxy ePeKTUBHOCTTAa Ha OpraHnsauunTe.

e BrnvsHue Ha opraHu3auMOHHMS KanauuTeT 3a YChewHO peanuanpaHe
Ha npoekTtn no Ol ,MIHoBaumu n koHKypeHTocrnocobHocT" (2014-2020),
MK na YHCC, C., 2019, ISBN 978-619-232-223-6

M3cnegBaHn ca BbTpPELIHUTE eNeMeHTU Ha opraHuMsaumsaTa U npouecute,
CBbp3aHM C peanusvpaHeTo M ynpasneHneTo Ha npoektn no Ol ,HoBaumm u
KOHKYPEHTOCNOCOOHOCT".

e YnpaeneHne Ha B3aMMOAEWNCTBUETO ,MHOBAUMW — WHTENIUIeHTEH
pactex” B [OenHocTTa Ha OusHec opraHusauumte, Codusi, PCO,
MKkoHoMUKaTa Ha bbnrapus n EBponenckus cbio3 B guUrntanHusa cBaT,
WK - YHCC, Codus, 2019, 65-76 ISBN 978-619-232-208-3

PasrnegaHn ca ocHOBHUTE penauuv Mexay MHOBauuuTe U UHTENUreHTHUS
pacTex B GusHec opraHnsaummTe.



6. CuHTe3npaHa oueHKa Ha OCHOBHUTE Hay4YHW U HAYYHO-NMPUIOXHU
NPUHOCU Ha KaHAMJaTUTe

OGCTONHMAT npernen Ha npeacTaBeHUTe HayyHu TpyaoBe Ha Aoul. A-p
LiBeTaHa CTosiHOBa NokasBa HSIKONKO OCHOBHU Hella:

1. npeﬂ,CTaBeHl/lTe Hay4yHW TpyaooBe Ha KaHAuaaTta MokKa3BaT HEeroBoTo
Hay4YHO pa3BUTne " OTIINYHa I'IpOCbeCl/IOHaJ'IHa KOMNETEeHTHOCT,
2. ,D,OpaSBI/ITa ca U CblwecCTBeHO AonbJIHEHN OCHOBHWM KoOHUEeNnunMn oT

TeopuaTa Ha YMNpaBfEHMETO KaTo: aHraXumpaHoCcTTa Ha ChyXuTenuTe, gurutanHa
TpaHcopMaumsa Ha YOBELWKUTE pecypcu; CTpaTernyeckoTo ynpasrieHne Ha
YOBELLKNTE pPECYPCU; MEXaHM3MUTE 3a KOHKYPEHTHO noBeAeHWe B AWHaAMU4YHA
WHTepHauMoHanHa dusHec cpega.

3. M3BbplieHn ca anpobaumm Ha akTyanHu ynpaBreHCKM KOHUenuun B
obnactta Ha cTpaTernyeckoTo YynpasBfieHME W CTpaTermvyeckoTo YnpaBreHue Ha
YOBELLKNTE PEecypcu: UHTErpMpaHe Ha cTpaTernsita 3a gurmtanHa TpaHcdopmaums
Ha YOBELLKNTE pecypcu B BU3HEC cTpaTernsara Ha opraHu3auuuTe; agantupaHe Ha
MeTOAMKa 3a OLeHKa Ha penauusTa "aHraXxupaHocCT- KOHKYPEeHTOCMOCOOHOCT" Ha
opraHuMsauuuTe; MeToauKa 3a CTpaTernyecko nnaHvpaHe Ha noTpebHocTuTe OoT
nepcoHan B opraHM3auuuTe; ynpaBreHne Ha TanaHta n ap.

7. OCHOBHM KPUTUYHU OGEenexkKn U NpenopbKU KbM BCEKU KaHAuMAaTt
nootaernHo

Hay4HuTe nscneasaHusi n npenogasartesnckata 4eWHOCT Ha gou. a-p LiBetaHa
CtosiHOBa ca ¢ 6e3CcnopHM HayyYHW M MeToauMyYecKn OOCTOMHCTBa. ModTta ocHOBHa
npenopbka € HacoyeHa rnaBHO KbM HeWHUTe 6baewmn HayydHW u3cneaBaHus - Te
Buxa mornun ga 6bAAT PoKycMpaHn BbpXy pa3paboTBaHe Ha KOHKPETHU MPUIOXKeHUs
M WHCTPYMEHTM 3a nognomMaraHe W KOHCynTupaHe Ha OGu3Hec opraHusauuuTe wu
CbOTBETHO 3aCuUfBaHe Ha 3HA4YEeHMETOo Ha Bpb3KaTa akageMnsa-onsHec.

Tasn npenopbka He HamansiBa MOETO MOSIOKUTENHO OTHOLUEHME WU BUCOKA
OLEHKa Ha uanocTHaTa HayyYHa OeMHOCT Ha gou. A-p LiBetana CtoaHoBa v HenHaTta
aKTMBHa npenogasatericka EeNHOCT.

8. 3aknioyeHue

Bsemankn noa BHMMaHue npodecuoHanHUTe KavectBa W HayvyHUTe
n3crneasaHusa Ha gou. a-p LiBetaHa CTtosHoBa, HEMHOTO yvacTue B U3NBbIIHEHNETO Ha
peguua nscrenosaTesicku NPOeKTU, YHUBEPCUTETCKU U HALMOHAmMNHWU, MHTepecHuTe M
NpuNoXHn  paspaboTtky,  pasHoobpasHa  npenogasaTencka  OEeNHOCT M
aAMWHNCTPaTUBHMU 3acryry KaTeropnyHo npenopbYBaM Ha YBaaemuTe YrneHoBe Ha
Hay4YHOTO Xypu Ada wu3bepaTt pgou. A-p LiBetaHa AnekcaHgpoBa CTosiHOBa — 3a
akageMuyHaTa AOnbXHOCT ,npodpecop” no npodecuoHanHo HanpaesneHve 3.7.
AOMUHUCTpPaUMs W ynpaBneHue, HaydyHa cneumanHocT ,CoumanHo ynpasreHue
(Ctpaternyeckm HR MeHnmKMBHT 1 CTpaTernyecko yrnpasrneHue) .

20.03.2020, Codous [MOANUC: . e,
pou. a-p AHren Mapuyes



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

OPINION
By: Assoc. Prof. Angel Angelov Marchev, Department of Management, UNWE

Subject: Concours for professor in professional field 3.7. Administration and
Management, Scientific Degree in Social Management (Strategic HR Management
and Strategic Management)

1. Concours information

The concours is announced in the State Gazette (issue 99 of 17.12.2019) for
the needs of the Department of Management of UNWE according to Resolution of
the AC Ne 5/04.12.2019. | participate in the jury of the concours according to Order
Ne 359 / 02/14/2020 of the Deputy Rector for Scientific Research of the UNWE.

2. Brief information about the candidates in the concours

One candidate - Associate Professor Tsvetana Alexandrova Stoyanova, a
lecturer in the Department of Management at the University of National and World
Economy, Faculty of Management and Administration, appeared for participation in
the concours. In 2003 she defended her dissertation on the topic: "Production-
economic relations in small and medium-sized enterprises”, Scientific specialty
05.02.20 Social management. Since 2005 she is an assistant professor at the
Department of Management at UNWE. Assoc. Prof. Dr. Tsvetana Stoyanova in a
leading strategic management specialist, with significant publications and fruitful
research and teaching experience with the necessary professional skills to work with
students. My personal impressions of the applicant are excellent, built on nearly 20
years of professional acquaintance.

3. Fulfillment of the requirements for occupation of the academic
position

3.1. Meeting the quantitative requirements

For participation in the concours, Assoc. Prof. Tsvetana Stoyanova presents
one monograph (Digital transformation of human resources - a factor for increasing
the competitiveness of organizations, Avangard Prima, 2019, p. 204, ISBN 978-619-
239-276-5), four chapters of collective monographs, two articles and six papers in
Scopus, ten articles and eighteen papers in non-refereed scientific peer-reviewed
journals or in published collective volumes and four university textbooks. Majority of
the publications focus on organizational effectiveness, intelligent growth of the
organization, and human resource management in a strategic context. The
applicant's card for the fulfilment of the quantitative requirements shows that it is
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exceeded by more than three times the total obligatory volume of points required by
the UNWE to participate in a concours for occupying the academic position of
"professor”, while at the same time exceeding all the specific requirements by
sections.

3.2. Meeting the quality requirements

According to the presented card, Assoc. Prof. Tsvetana Stoyanova is an
established researcher who has considerable teaching experience and scientific
contributions. Head of a national project on OP Human Resources Development,
participant in two other projects under OP Human Resources Development,
participant in an international project, two projects under the Research Fund, one
under OP "Science and Education for Intelligent Growth", three university projects .
She has developed new courses for bachelor's and master's degrees.

Assoc. Prof. Tsvetana Stoyanova has contributed to the development of a
number of public organizations such as the Knowledge Society Institute, FairPlay
Holding, Sofia Municipal Agency for Privatization and Investments, Municipal
Guarantee Fund for Small and Medium Enterprises, the Academy for Innovation and
Development, etc.

All this shows that Assoc. Prof. Stoyanova has fulfilled the fundamental quality
requirements, which gives grounds to the UNWE Habilitation Council to give her a
positive resolution on the fulfilment of the quantitative and qualitative requirements
necessary for participation in this concours.

4. Assessment of teaching activity for each applicant individually

Assoc. Prof. Tsvetana Stoyanova has developed seven new lecture courses,
four of which are for Bachelor Degree: Strategic Management, E-Business
Strategies, Global Management, Leadership, Strategic HR Management, Business
Strategy for Bachelor Degree with Teaching English Finance and accountancy,
Fundamentals of Management for the Master of Accountancy Program, Leadership
for the Master's Program in Corporate Strategies and Digital Transformations at the
Department of Marketing and Strategic Planning.

These courses create new professional roles and competences for students.
All this shows excellent professional training, competence and scientific
development, which are important professional arguments for his participation in this
concours.

5. Brief description of the submitted scientific papers / publications

Assoc. Prof. Tsvetana Stoyanova presents as a main habilitation work the
scientific monograph "Digital transformation of human resources - a factor for
increasing the competitiveness of organizations” (Avangard Prima, 2019). The
monograph analyzes the relationship between digital business transformation and
human resource management. The essence of fundamental concepts is clarified for
digitalization, digital transformation, digital strategies, tools for digitalization, digital
transformation of human resources, opportunities for linking digital strategy with the
business strategy of the organization. The more famous world-wide methodologies
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for measuring the level of digitalization are presented, and on this basis the author's
methodology for integrating the strategy of digitalization of human resources into the
business strategy is derived. A considerable number of business organizations from
different spheres of activity operating on the territory of the country are analyzed on
the methodological and applied aspects for enhancing their competitiveness by
applying a digital human resources strategy.

The candidate has presented four chapters of collective monographs:

* Innovation Potential of Bulgarian Business Organizations, Economy of
Bulgaria and the EU - Science and Business, FSF, Sofia, 2017, 116-130, ISBN 978-
954-644-975-7

Business development management has been studied from a micro-level
perspective, where the development management of each enterprise covers those
specific conditions and factors that include the processes of production and
marketing of products, goods and services in different types of markets - competitive,
highly competitive, regulated or representative international markets.

* Organizational Efficiency and Employee Engagement, Management,
Marketing and Entrepreneurship, Corporate Control and Business Development in
Bulgaria and the EU, FSF, Sofia, 2018, 266-279, ISBN 978-619-232-091-1

Ways to increase employee engagement and how it affects the effectiveness
of organizations are discussed.

* Impact of organizational capacity for successful implementation of projects
under OP “Innovation and Competitiveness” (2014-2020), UNWE IC, Sofia, 2019,
ISBN 978-619-232-223-6

The internal elements of the organization and the processes related to the
implementation and management of projects under OP “Innovation and
competitiveness” are explored.

* Managing the innovation - intelligent growth interaction in the activities of
business organizations, Sofia, FSF, The Economy of Bulgaria and the European
Union in the Digital World, IC - UNWE, Sofia, 2019, 65-76 ISBN 978-619-232-208- 3

The main relationships between innovation and intelligent growth in business
organizations are discussed.

6. Synthesis of the main scientific and applied contributions of the
applicants

The comprehensive review of the presented scientific works of Assoc. Prof.
Tsvetana Stoyanova reveals several conclusions:

1. The submitted scientific papers of the applicant show his scientific
development and excellent professional competence.

2. Fundamental concepts of management theory have been further developed
and substantially supplemented, such as: employee engagement, digital
transformation of human resources, strategic management of human resources,
mechanisms for competitive behavior in a dynamic international business
environment.

3. Approbations of current management concepts in the field of strategic
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management and strategic human resources management have been done:
integration of the strategy for digital transformation of human resources in the
business strategy of organizations; adapting a methodology for evaluating the
organizations' commitment-competitiveness relationship; methodology for strategic
planning of staffing needs in organizations; talent management and more.

7. Key critical notes and recommendations for each candidate
individually

The research and teaching activity of Assoc. Prof. Tsvetana Stoyanova have
undeniable scientific and methodological merits. My main recommendation is focused
mainly on her future research - she should focus on developing specific applications
and tools to support and advise business organizations and, accordingly, enhance
the importance of the academia - business relationship.

This recommendation does not diminish my positive attitude and appreciation
of the full scientific activity of Assoc. Prof. Tsvetana Stoyanova and her active
teaching activity.

8. Conclusion

Considering the professional qualities and research of Assoc. Prof. Tsvetana
Stoyanova, her participation in the implementation of a number of university and
national research projects, her interesting applied works, various teaching activities
and administrative merits, | strongly recommend to the Honorable members of the
scientific jury to elect Assoc. Prof. Tsvetana Alexandrova Stoyanova for the academic
position of "Professor” in the professional field 3.7. Administration and Management,
specialty Social Management (Strategic HR Management and Strategic
Management).

03/20/2020, Signature: ...
Sofia ) Assoc. Prof. Dr. Angel Marchev



