YHUBEPCUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PEOEH3UA

Om:  npog.0-p Mapeapuma Huxonaesa Amanacosa
Hayuna cneyuannocm Hkonomuka u opeanuzayus ha mpyoa

Hayuna opeanusayua: YHCC

OTtHOCHO: KOHKypC 3a mpodecop N0 HayyHa crenuanHocT ,,ColuaaHo YIpaBiIeHUE
(crpaternuecku HR  MEHMUKMBHT U CTpPAaTEerMuecKko  yIpaBJEHHE)®,

npodecrnonanno Hamnpasienue 3.7. Anmunuctpauus u ynpasienue B YHCC.

1. Undopmanus 3a KOHKypca

KonkypchT € 00sBeH 3a HyKIWUTe Ha KaTelpa YIpasiieHue, GakynTeT YpaBieHHe U
agmunauctpanus Ha YHCC cernacuno Pemenue Ha AC No5/04.12.2019 my6nukysan B JIB Op.
99 or 17.12.2019 r. Y4acTBaM B cbCTaBa Ha HAYYHOTO JKypHU IO KOHKYPCa CBIIACHO 3aIlOBE]

Ne359/14.02.2020 Ha Pexropa Ha YHCC.

2. Nudopmanus 3a kanauaaTa
B akamemuunoto pasButue Ha gou.a-p liBerana AnekcangpoBa CTOsiHOBa c€ OTKpOSBAT
HSIKOJIKO OCHOBHH €Tara, MbPBHUAT OT KoUTo € npunoduBanero Ha OHC nokrop (numioma
Ne29083/28.05.2004/BAK) cnen ycnmemHa 3amuTa Ha JAMCEpPTAllMOHEH TpPyJA Ha TeMma
| []pOM3BOJICTBEHO-MKOHOMUYECKUTE pENIalliil B MalKUTe W CpemHu mnpeanpustus . Cren
TOBa KaTO NpenojaBaTesl B KaTeapa YIpaBleHHE 3aeMa MOCJEIOBATENIHO aKaJeMHYHHUTE
murbxkHOCTH acucTeHT (oT 2005 r.) u rnaBeH acuctedt (2007), a ot 2012 r. e HOIEHT B
YHCC. [IlpencraBenara B HacTosllata Mpoueaypa JAOKYMEHTAIUs I[IOKa3Ba, 4e
aKaJeMUYHOTO pa3BuTHe Ha Jou. JI-p CTosHOBa ce CBBpP3Ba KAaKTO C aKTHBHA HAYy4HO-

N3CJICA0BATCIICKA U yT{eGHO-HpeHOI[aBaTeJICKa I[GﬁHOCT TaKa U CbC CUCTCMHO HU3IrpaxaAaHC U



NoJIbpKaHe Ha e()eKTUBHO CHTPYJHUYECTBO C OPraHU3AlMU U MHCTUTYIMH OT cepaTa Ha
OusHeca u my0IMyHaTa aIMAUHUCTPAIHS B CTpaHaTa U uykouHa. [Ipe3 nepuosa cien mppBara
xabunuTanus Karo 4WieH Ha akaJeMU4yHHus cbhcTaB Jo1.CTOsSHOBA 3aeMa JUThKHOCTHUTE
3aM.JieKaH Ha QakynTeT YmpaBieHue U aiMuHucTpauus u npeacenaren Ha OC Ha gakynTeT
Vnpasnenue u anmuauctpanusd, a ot 2019 r. e 3am.pexrop Ha YHCC. Ot 2015 1 e nupekrop
Ha LleHThp MO MOOpHM ympaBICHCKU MPaKTUKU KbM Karenpa Ymparieanune Ha YHCC u BBB
Bpb3Ka C TOBAa € MHULIMATOP Ha AOroBop 3a chTpyaHudecTBo Ha YHCC ¢ Acoumanusra Ha
uHAyCcTpuaaHus kanutan B benrapus npes 2015 r. u ¢ Kondenepanusra Ha paborogarenute
u uHaycrpuanuure B bvarapus npe3 2016 r. UnenyBa B Cbro3a Ha MKOHOMHUCTHUTE B
bovarapus, Acomnuanusara Ha MpernojaBaTeMTe MO0 HMKOHOMHKAa U YIPABICHHUE B
uHIycTpHsTa, Mexaynapoaaus Institute of Electrical and Electronics Engineers (IEEE) u np.
[IpencraBenata OOKyMeHTauus ChAbpka uHGpopManus, 4de Aou.CTosHOBa ydacTBa B
U3MBIHEHUETO HA JIECET MPOeKTa (YHUBEPCUTETCKH, HAIIMOHATHM, MEXIYHAPOJHU), CpPel
KOUTO C€ OTKpOSIBA YCIIEHIHOTO PBKOBOJICTBO HAa HWHOBATUBHHUS HAIIMOHAJIEH IPOEKT
,»Pa3paboTBaHe U BBBEXJaHE Ha akTyanusupaHu ydeObHu nporpamu B OKC bakanassp,
HarpaBjeHue AJIMUHHCTpALMs U YIPABICHHE B CbOTBETCTBHE C M3MCKBAHUATA HA Ma3apa Ha
tpyna B YHCC*, onepatuBHa nmporpaMa““Pa3Butre Ha 4oBemkuTe pecypeu’. TemaTnuHara
HAaCOYEHOCT Ha W3CJIEJ0BATEICKUTE MPOEKTH, B KOUTO ydacTBa jo1.CtosHoBa (MkoHOMMKA
Ha 3HaHUeTOo, 0a3upaHa Ha OM3HEC MIATHOPMU U MPEXKHU OT MpeAnpudTus, Jururanuzanus
HAa WKOHOMHMKaTa B cpeda Ha [onemMu AaHHM) TO CBOATa CBHIIHOCT € CBBpP3aHa C
YCHhBBPILIEHCTBAHE HA CTPATErMYECKOTO YIpPaBJICHUE Ha KOMIAHUUTE B YCJIOBHATAa Ha
ChbBPEMEHHATa MKOHOMHKA Ha 3HAHHUETO M MHOBALIMUTE KaTO (paKTOp 3a MOBHILIABAHETO Ha
KOHKYPEHTOCIIOCOOHOCTTa. B KOHTEKCTa Ha LIeTUTEe Ha HacTosllaTa peleH3us TpsOBa Ja ce
nojuepTae, 4e aKTUBHOTO ydyacTHE B MPOEKTHU EKHUIM Mpe3 MEepHoja € HHIAUKATOp 3a
ycroiunB uHTepec Ha Jo1.CTOSHOBA 3a ThpCEHE, HAMHUpPaHE W anmpoOupaHe Ha ePEeKTUBHU
pelieHus 3a Tpanchep Ha U3CIIEOBATEICKU PE3YNITaTH U EKCIepTU3a B peajiHa yrpaBieHCKa

cpelia Ha MUKPO M MaKpO-HHBO.

3. M3nmbiiHeHHMe Ha M3MCKBAHMSTA 32 3aeMaHe Ha aKaJeMUYHaATaA JJBbKHOCT
AHanm3bT Ha KapTata 3a HM3IOBbJIHCHHEC HAa KOJIWMYCCTBCHUTC H3UCKBAHHUA 3a 3a€MaHC Ha

aKaJieMMYHaTa JIIBKHOCT ,,npodecop” B YHCC moxkasma, ye HacTosIIata KaHIuaaTypa B



KOHKYpCa HallbJIHO ChOTBETCTBA HA 3abJLKUTENHUTE yciioBus no wi. 29 ot 3PACPD (karo
nocturHarure 1616 1. HagBWIIaBaT M3MCKyeMHs mpar oT 550 T.) W JOIBIHHUTEIHHUTE
m3uckBanus Ha YHCC, cernacao un. 15, an. 1 sa 3PACPB u un. 60, an. 3 ma IIII3PACPb-
nocturHature 1495 T. 3naunrtenHo HajBumaBar wusuckBanute 420 T. IlpencraBenara B
KOJIMYeCTBEHATa Kapra wuH(opMmammsi 3a mpernoaaBarelicka neidHoct Ha 1o1.CTosHOBa
oOxBaIrma J0Ka3aTelICTBA 3a BHBEICHW HHOBAIMU KAaKTO B CHABPKAHUETO HA YYCOHUTE
KypcoBe (ch3maacHuTe mpe3 nepuona HoBu yueOHH mporpamu B OKC bakanaswp, OKC
Maructsp u OHC JlokTop) Taka U B METOAMYECKUTE MOAXOIM U JAUTHTAIM3ALUATA Ha
yueOHus mpotuec. Te3u moctukeHus: TpsiOBa J1a ce CBHP3BAT U C aKTMBHOTO BKIIOYBAHE Ha
nor.CtossHOBa B 00Opa3oBaTelHd MPOEKTH M u3cienoBatencku exkunu (“PazButme Ha
enexkTpoHHuTe ¢opmu 3a auctaHnuoHHo oOyudeHue B YHCC - cb3gaBaHe Ha HOBH
BB3MOKHOCTH 3a IMOBHUIIIABAaHE Ha 00Pa30BaHUETO W YCIEIIHA MPOodeCHOHATHA PealTu3aIns),
HACOYEHHU KbM YCHBBPIICHCTBaHE HA Y4eOHOTO ChABPKAaHWE M HEeroBara AUruTanuzanus. B
uH(pOpMaIKATa 32 HAyYHO-U3ClIeIoBaTeNIcKaTa 1eMHOCT Ha H01.a-p CTOsSHOBa ce OTKpPOsIBAT
BIleYatTisBal] Opoit ydactusi B HaydHu Gopymu (Haxa 1/3 ot Tsx ca u3BbH bbirapus), koeTo e
BaKeH (aKTOp 3a paslNpOCTpaHEHHE Ha IIOCTUTHATUTE HAY4YHH PE3YJITaTH Cpel
aKaJieMMyHaTa OOLIHOCT B CTpaHaTa U B UyXKOWHA. AHAIM3BT HA KapTaTa 3a M3IIbIHECHUE HA
KaueCTBEHHUTE W3UCKBaHUS TOKa3Ba, ue KaHaujaTypara Ha jaoi.j-p L[Berana CrosHOBa
CHOTBETCTBA Ha KauecTBeHUTe u3uckBaHus, npuetu or YHCC. 3a nenute Ha HacrosIara
pereH3usl ce OTKPOsiBa aKTHBHOTO y4yacTwe Ha Joi.ja-p CTosHOBa B JEHHOCTTA Ha peauia
WHCTUTYIIMM OT HAIMOHAJIIEH W peruoHasieH Mamabd (ekcmept kbM Komwmcusara 110
WKOHOMHUYECKA MOJUTUKA U TYpu3bM B 43-T0 HaponHo chOpaHue; 4ieH Ha eKCIIEPTHUST EKHUIT
,CTpaTerus 3a ynpaBjieHHe Ha pucka Ha CTolM4YHa OOIIMHCKA areHIUs 3a MPUBATH3AIUS U
WHBECTHUINN’; YIaCTHUK B KOHCYJITaTUBEH ChBET B pailoH M3rpeB; HE3aBUCHUM €KCHEPT KbM
V3meaHWTETHATA areHIWs 3a HachpyaBaHE HA MAJKUTE W CPEAHHUTE MPEANPHUATHS KbM
MUHHUCTHpPAa HAa UKOHOMHUKATa U JAp.) KOETO € TNpH3HAHWE HAa HEWHHS HAy4YeH U €KCIIePTEH
kananuTeT. B moaydenoro cranoBume or CbBera mno xadwamranus Ha YHCC
(ITpotokoax Ne 3/13.11.2019 r.) ce mocouBa, ye KaHauaarypara Ha gou.a-p LlBerana
CrosiHOBa 3a aKajJjeMH4YHA [UILKHOCT ,Mpodecop” HAMBbJIHO CHOTBETCTBA Ha
3a0bJKATETHUTE YeJIoBUSA 10 Wi. 29 ot 3PACPD u Ha 10NbJIHUTEIHUTE U3HUCKBAHUS

Ha YHCC, cbraacHo ui. 15, aa. 1 va 3PACPDB u ua. 60, an. 3 na IIII3PACPbD.



4. OueHka Ha yuyeOHO-IIpenofaBaTecKaTa J1eifHOCT

[IpencraBenata B HacTosus KOHKypc nokymeHTauus (IIpunoxena ciyxeOHa Oenexka oT
Hupexuus ,,YueObHna neitnoct” Ha YHCC) mokas3sa, 4e moi.ja-p CTosHOBa MMa U3IThJIHEHA
ayautopHa 3aetocT 4220 yaca nexkuuu ¥ 1173 waca ynpaxkuenuss B8 OKC OGakanaBbp u
maructep. Ts e aBrop Ha yueObuu nporpamu B OKC bakanasbp (Crparernm 3a e-OuzHec,
Crparerun 3a uHTepHanuoHanu3anus, CTparernyecko ynpasieHue, Strategic management,
Business Strategy — Finance and Accountancy), B OKC Maructsp (I'100aeH MEHUIKMBHT,
Kopnoparusno ynpasnenue, Ctparernuecku HR menumxmbaT, JIngepcrso, Ctparernuecko
yhnpaBjieHUE U TJI00AaJHU M3MEpPEHHs Ha Murpauusarta, JluaepctBo Ha rioOanmHus masap,
VYnpasnenue Ha TanaHra, Crpareruu 3a Ousnec nperosopu) u B OHC nokrop (Ynpasienue
Ha MPE/CTaBIHETO Ha YOBEIIKUTE pPECypcH, YIPABICHCKH CTpaTeruu, YIpaBlieHHE Ha
KOHKYPEHTOCIIOCOOHOCTTa Ha OusHec opranuzanuute, CrpaTrerud 3a JUTHTAIHA
Tpanchopmaius Ha yoBemkute pecypen). [Ipes nmepuona 2015-2017 r. mon. CtosiHOBa BOAM
aekiuu Ha aHrmickn e3uk B YHCC mo  Strategic Management, a Karo 4acT OT
npernojiaBarenacka MoOwiIHocT B mporpama Epassm mpe3 2017-2018 r. m3Hacs jnekuuu B
yyxOuHa. B noxkymentamusTa € mnpegoctaBeHa uHpopManus, 4e noi.ja-p CrosiHOBa €
OCBUIECTBUJIa HAYYHO PBKOBOJACTBO Ha 4 JOKTOpaHTH, KOUTO ycnemHo ca 3aumTtmin OHC
nokrop. Ilpe3 mepmona crnex mbpBara xabunuranus Jou.a-p CTosHOBa € myOJaMKyBaja
camoctositeneH yueOHuk (Ctparerndecko ympasienue, 2015, ABanrapn [lpuma, Codus) u
TpU Y4eOHHMKAa B CBABTOPCTBO C pa3IpeleleHO y4YyacTHE, KOUTO IO CBOETO ChIbpKaHUE
HaI'bJIHO CHOTBETCTBAT Ha TeMaTHKaTa Ha OOsABEHHUS KOHKypc- cTparernyecku HR
MEHHUKMBHT U CTPATETMUECKO yIIPaBJICHHUE.

YueOHo-npenogaBaTesqckara jgeidHoct Ha aoun. CrosiHOBa KaTo aKaJieMHYeH
npenojgaBares], Hay4eH PbKOBOAWTE] HAa JOKTOPAHTH, aBTOP HA y4eOHHUIM M y4eOHH
NpOrpaMM HANbJHO CHOTBETCTBA HA M3UCKBAHHATA 3a 3aeMaHe HAa aKaJleMUYHATa
AIBXKHOCT ,,npodecop” B YHCC. ChrabpikaTeaHara cneuuduka Ha yueOHUTe KypcoBe,
KOUTO BoAHU A01.1-p CTOsIHOBA, € B CbOTBETCTBHE ¢ TEMATHKATA HA 00SIBEHHs] KOHKYPC
32 3aeMaHe HAa aKaJeMHU4YHA /UIBKHOCT Nnpodecop 1Mo HaAy4YHa crenuajHoct ,,Conuaano
ynpasJienne (crparerndeckd HR MEHHIUKMBHT M CTpaTeru4ecko ymnpasiieHHe)*,

npogecuoHaHo HanpaBJjeHue 3.7. AaMunucTpauus u ynpasjienue B YHCC.



5. O0ma xapaKTepHCTHKA HA NMPeACTABeHUTEe HAYYHHU TPYyAOBe/MyOJMKaul

Kangunatst pou.g-p LlBerana CrosiHOBa ydacTBa B KOHKypca 3a 3aeMaHe Ha
aKaJIeMHYHa JUTBKHOCT ,,ipohecop” ¢ 00mo 45 HaydyHU TPYIOBE, KOUTO ca MyOJUKYBaHH
Clie]] 3aeMaHe Ha aKaJeMUYHATa JIIBKHOCT MomeHT npe3 2012 r. u Morar ga ce 000co0sT B
ciegaure rpynu:l monorpadus, 12 Hayuynu cratum; 24 HaydyHW [OKJIana; 4 TJIaBH B
KOJIGKTUBHU MOHOrpaduu; 4 YHHUBEPCUTETCKM Y4eOHHMKAa (BKJI. M €IUH CaMOCTOSTEJICH
yuebHuk: CrpaTternyecko ympaBieHue, Apanrapn Ilpuma, 2015). 3naumrensa gacr OT
IpEeJCTaBEeHUTEe HAyYHU TPYIOBE ca MyOJUKYyBaHM U3BBH bbiarapus, KoeTo € CBbp3aHO C
AaKTUBHOTO YYacTHE€ Ha KaHJUAATa KaKTO B MEXIYHapOJHU HaydyHM (QOpyMH Taka U B
U3CIIEIOBATEIICKA CKHUIM PAa3NpOCTPAHSBAIIM B MEXKIYHApOJAEH IUIAH pe3yiaTaTUTe OT
CHOTBETHUTE HAyYHU H3CIEIBaHMA. 3a ILEJIUTEe Ha HAcTosIIaTa peleH3us TpsOBa ma ce
0TOEIIeKH, Y€ OCEM OT MPEACTaBEHUTE HAyYHU TPYJOBE ca yOIIMKYBaHU B HAY4YHU U3JaHMS,
pedepupaHy U UHAEKCUPAHU B CBETOBHOM3BECTHU 0a3M JaHHU C HaydHa MH(OpMAIUs, Cpes
KOUTO CEe OTKpPOsIBAa CaMOCTOsITENHATa MyOIuKarums- ,,Strategic management in the formation
of the company personnel*; 2019, Academy of Strategic Management Journal. AxrtuBHara
nyOJIMKalMoHHa JeiHOCT Ha Aoi.ja-p CTosHOBa ce chyeTaBa C BHUCOKA IIUTHPYEMOCT Ha
HEWHM HaydyHW MyOnukanuu. J[aHHUTE OT KapTrara 3a W3IBJIHEHHE Ha KOJIWYECTBEHHUTE
M3UCKBAaHMS 3a 3a€MaHe Ha akajJeMu4Hatra JIbKHOCT ,Ilpodecop” B YHCC mokazpar, ye
OOIMMAT pe3ynTaT 3a LUTHUPAHUATA HAJBUIIABA METKPATHO H3UCKYEMHUs MHpar KakTo Ha
HallMOHAJTHUTE M3MCKBAaHUS Taka M Ha JombiHuTenHuTe n3uckBanus B YHCC. cwriacHo
3PACPB (u4n.26, an.5) u IlpaBunHumka 3a npuiokeHuero my (wi.la, am.2-3). Tasu
UHpOpPMAIKS TI0 KaTeTOpUYEH HAYMH JJOKa3Ba, Y€ M3CIICOBATEIICKATE IMOCTHKEHHS Ha JIOII.
CrostHOBa ca HAMEPHJIM TIPU3HAHKE U ITyOJIMYHA H3BECTHOCT Cpell HayyHaTa OOIIHOCT.

IIpencraBenuTe 3a HacToAIIaTa MpoIelypa HAYYHU MyOInMKanuu Ha jou.a-p L[Berana
CrosiHOBa B CHIBpPXKATEIHO OTHOLIEHHE MOTaT Ja ce CTPYKTypHpaT (NpH OTYMTAHE Ha
B3aMMHATa CBBP3aHOCT HAa TEXHUTE M3CIENOBATEICKH NPEAMETH U MpoOieMaThKa) B JIBE
OCHOBHH HAIlPaBIICHHs, KOWTO CHOTBETCTBAT Ha TEMaTHKara Ha OOSBEHUS KOHKYpC:
ctparermueckn HR mermmrmbHT (Nel, 3, 5, 6, 7, 10, 12, 13, 16, 17, 19, 20, 22, 23, 27, 28,
29, 32, 34, 35, 38, 41) u crparernuecko ynpasieHue (Nel, 2, 3,4, 5,6, 7, 8,9, 10, 11, 12, 14,
15, 18, 20, 21, 22, 23, 24, 25, 26, 30, 31, 33, 34, 36, 37, 38, 39, 40, 41)



Bogemio MsacTo B mpeicTaBeHUTE HAyYHU MyOJIMKAIMK IO HACTOSIIUS KOHKYPC MMa
CaMOCTOSITENIHUAT MoOHOrpaduyeH tpyn (JururamHata tpaHchopMmanus Ha YOBEIIKHUTE
pecypcu — ¢akTop 3a MOBUIIABaHE KOHKYPEHTOCIOCOOHOCTTa Ha opranu3anuute, Codus,
ABanrapa Ilpuma, 2019, c.204) yusaTo wu3ciemoBaTeNICKa IEJ € Ja TPEACTaBH BOJCIIH
KOHIICTIIIMK 33 JUTUTANIM3AlUs W JUTUTaIHA TpaHchOpMamus Ha YOBEIIKUTE PECypcH, nia
pa3paboTh METOAMKA U MPOBEJE U3CIEABAHE Cpell OBJIrapCKU KOMIIAHUU 33 OIIEHKA Ha TOBa
paBHHUILE. 32 YCIEIIHOTO MOCTUTaHe Ha Ta3W 1EJ CE U3MBJIHABAT PEIUlla U3CIeI0BATEICKH
3a/1aud, CBbP3aHU KAKTO C TEOPETUKO-METOAOJOTUYECKUTE OCHOBH Ha MOHATUWHUS amapar
(muruTanuzanysg M JAWTUTATHA TpaHcQopMmalus) Taka U C KOHIIETITYaJIHUTE acHeKTH Ha
B3aMMOJICHCTBHETO MEXAY AUTUTANM3AIMATA, OU3HEC-cpelaTa, MEHUIKbPUTE, CITY)KUTEITUTE
U KOHKYPEHTOCIIOCOOHOCTTa Ha KOMMAaHUUTe. MoHOTrpaduUYHUAT TPYA MPEACTaBs
pe3ysiTaTuTe OT 3aabI00YEHO HAydyHO H3CIeABaHE, KOETO CE OTJIMYaBa C OTHOCHTEIHA
HOBOCT 3a bbarapus, karo ce uma npenBua, Y€ AUTUTATU3ANUITA HA YIPABICHUETO, BKII. U
Ha YIPaBJICHUETO HA YOBEIIKUTE PECYpPCH € B HAaYaJIeH e€Tal Ha pa3NpoCTPaHEHUE KaKTO B
W3CIIEIOBATEICKOTO T0JIe Taka W B MPAKTUKUTE B OM3HEC-OpraHU3allMUTe U Ibp>KaBHATA
aaMuHHCTpanus. MoHorpadhUyHOTO U3CNIEBAHE CE XapaKTepU3Upa ¢ OPUTHHAICH aBTOPCKU
KOHILIETITYaJIeH MOJEJI, KOMTO € B OCHOBaTa Ha MPOBEJECHOTO E€MIMPUYHO MPOYYBAHE B
OBIATapCcKU M 4YY)KIECTPaHHM KOMIIAHWH, ONEpUpallld B Hamara crpaHa. [IpoyuBaneTto ce
MPOBEX/Ia OT TO3UIUUTE, Y€ ,,...MPUJIATAaHETO HAa WHOBATUBHH TOAXOAH B YIIPABJICHUETO,
KaTo AWTUTANHATa TpaHcopMallis Ha YOBEUIKUTE PECYPCH, Ch3/laBa Ma3apHU MPEANMCTBA
Ha (UpMUTE, KOUTO TH U3MON3BaT.” B KOHTEKcTa Ha BB3MpHETaTa M3CleAoBaTeNICcKa el U
Te€3a B MOHOTPAaQUYHOTO H3CIEIBaHE C€ NPEACTaBAT pe3ylNTaTUTe OT MpOoy4YyBaHE H
CHUCTEMaTHU3UpPaHe Ha CHBPEMEHHU IMOJXOIM 3a U3MEPBAHE PABHUIIETO HA JTUTHUTATH3AIINS.
Bb3 ocHOBa Ha TOBa ce M3TpakJa W apryMEHTHpa aBTOPOBAa METOJIMKA 3a WHTETpHpaHE Ha
CTpaTerusara 3a TUTHUTAIU3AIMS Ha YOBEUIKUTE PEeCypcH B OM3HEC CTpaTerusira ¢ Iell Ja ce
ONTUMU3HPAT ONEPATUBHUTE JICMHOCTH, CBbP3aHU C YIIPABJIECHUE HA YOBEIIKUTE PECYpPCH, Jia
c€ HaMaJIT pa3XOoJUTE U MOBUILIAT MPUXOAUTE OT ACUHOCTTA. Pe3ynTaTuTe OT MpOy4YBaHETO
ca ocHOBa 3a (opMmynHupaHe Ha peAWIla W3BOJAM U TMPEMOPHKH 32 yCHBBPIIEHCTBAHE Ha
VIPABJICHCKUTE MPOIIECH W 0 HATATHIIIHO WHTErpHUpaHe HAa CHBPEMEHHH HMHCTPYMEHTH 3a
JTUTUTATA3AIMS Ha YOBEIIKUTE Pecypcu. B KOHTEKCTa Ha ChBpeMEHHATa JUTHTAIM3AIMS Ha

YOBEIIKUTE pecypcu ce hopMyIupaT Mpearu3BUKaTENICTBA, KOUTO ca CBhP3aHH C HapacTBallla



JUHaMHUKa Ha 00eKTHUTE Ha CTPAaTCTUYCCKOTO YIIPABJIICHUC: BBHIIHATA CpCla, MHUCHUATA Ha
KOMIIAaHUATA, KOpPIIOpAaTMBHATa KYJITYypa, aHraKUPAHOCT Ha CIYKUTEIUTE U Jp.
Monorpagpuunauar Tpya Ha jaou. A-p LlBerana CTosiHOBa e NMOCBETEH HA AKTYaJHO
(¢opmyIMpaH CONMATHO-UKOHOMHUYECKH MPOOJIeM € MOAYEPTAHA MPUI0KHA 3HAYUMOCT.
MoHorpau4HoOTO H3CJIeBaHe Ce OTJNYaBa ChC 3abJ00YEHOCT M HAYYHA JIOTHKA B
000CHOBaBaHETO HA METOAMYECKHS MOAXO0/ U HA M3CJIeJ0BATEJICKUTE Pe3yJITaTH, ¢ ICHA
HAyYHa WM eMIMPHUYHA apPryMeHTANWsi HA 3alIUTABAHUTE Te3HW M MNpeljJaraHure
pelmieHusi B o0JacTTa Ha CTPaTerMm4ecKOTO YyNpaBjieHMe W JUTUTAJIHATA
TpaHchopManus HA YOBELIKHTE PECypPCH.

[IpencraBeHuTe U3BHH MOHOTpabUUHMS TPYJ HAYYHH MyOJUKALMU MO HACTOSIIMS KOHKYPC
oOxBamiar peAuila HAyYHH ¥ HAyYHO-TIPHJIOKHHM PE3YNTaTH, KOUTO Ca TSICHO CBBP3aHU ChC
CTpaTeruueckoTo ympaBieHue U crparernyeckus HR MeHWIDKMBHT. 3a nenuTe Ha
HACTOSIIATa PELEH3Us Ce OTKPOSBA M3rpajieHaTa M alpoOHUpaHa OT KaHIWAaTa OpPUTHHAIIHA
METO/IMKA 32 JIBITOCPOYHO PA3BUTHE HA CIYKUTEIUTE B OpraHU3alMsATa KaTo OCHOBA 3a
YCIIEIIHO HWHTETPUPAHE Ha YIPABICHUETO HAa YOBEUIKUTE PECYPCH B CTPATETMYECKOTO
yrpaBieHue Ha opranuzarmsara (Strategic management in the formation of the company
personnel, 2019, Academy of Strategic Management Journal) Ot Te3u mO3uIUU ce
uaeHtuduuupat Bogemu HR crpareruu u monuTuku, KOUTO ca HACOYEHH KbM HaMalsiBaHe
Ha TEKY4eCTBOTO, HAPYLIEHUATA U TPYAOBUTE KOHQIMUKTU U C€ Ch3/1aBaT MPEINOCTaBKH 3a
HapaCTBAHC Ha KOHKYPCHTHHUTC MNpPpEAMMCTBA MW IIOCTHIaHC Ha OpPraHu3allMOHHUTC
CTPATCTUYCCKU ILCJIN. B Hy6J'II/IKaHI/I$I, MMOCB€TCHA Ha CBBPEMCHHUTC TCHACHLIUU B
CTPATETUYECKOTO YNpaBJICHHWE HAa KOMIAHMUTE, CBbpP3aHU ¢ Kpbromara nkoHomuka (CSR
Strategies Applied in Terms of Circular Economy, Economic Alternatives, 2019, Issue 2) Bb3
OCHOBa Ha EMNHUPHUYHO H3cienBaHe cpen S50-Te Hal-rogeMu OBITapCKH KOMIIAHMH Ce
dbopMyIupaT OIEHKM M HW3BOJIU 3a OBIENI0 pa3BUTHE B KOHTEKCTa Ha KOHICMIHATA 3a
KOPIIOpaTHBHA COLIMAJIHA OTTOBOPHOCT. AKTYyaJIeH aKLEHT B HAYYHUTE ThPCEHUS HA AOL.J-P
CrosiHOBa ca WMHOBAallMOHHHUTE OHM3HEC MpEeXH Karo cpena 3a TpaHchopmaius Ha
OpraHU3aI[MOHHUTE CTPAaTEerMy B HAI[MOHAJEH M MEXKIyHapoOJeH IUIaH, KOETO € MpeaMeT Ha
HayuyHa nyonukamus ot 2017 r. (BB3MOXHOCTH 3a pacTe Ha OpraHU3alUHTE dYpe3
MHOBAIlMOHHU OW3Hec Mpexu, Bmact, ynpasienue u oOmiecTBeHO pas3Butue: [mobanHu,

PETHOHAIHM W HAIMOHAJIHM TMepcrnekTuBu). Cnenudukure Ha CHBPEMEHHUTE MPEKOBH



OpraHM3ali B YIIPaBJIEHCKU PaKypc CTaBaT OCHOBA 3a M3CJE/IBAHE U CUCTEMATHU3MpPAHE Ha
NPOMEHH BBB BPB3KUTE W B3aUMOJCHCTBUETO MEXAY BBHIIHATA CpPeAa U BBTPELIHO
bupmeHuTe pecypcu KaTto KIYOB KOMIIOHEHT OT CTPATErHu4eCKOTO YIpaBliCHUE.

AHaJIM3bT HA NMpPeICTABEHUTE B HACTOSILATA NMpoUeAypa Ny0IUKANMHU TOKa3Ba,
Yye Te ce OTJIMYABAT KAKTO ¢ AKTYAJHOCT M OPUTHHAJTHOCT TAKA U € ICHA METOIMYeCKa
paMka M Npo(ecHOHAIHA WHTepHpeTalusi Ha eMnupuyHuTe pedyiaratu. Ilo cBosita
CHBKYIIHOCT Te3H HAYYHH TPY/AOBe Pa3KpPHBAT 3a1bJI004YeH HAy4YeH UHTepec Ha JOLL.A-P
CrosiHOBa B TeMaTH4YHATa 00,1acT Ha KOHKYpca: crpaTternyeckuss HR MeHUTKMBHT U
cTparernyeckoro ympasieHue. IlpeacraBennTe  ny0aukanum o0XBamaT peauna
H3CJIeI0BAaTeJICKN MOCTHKeHus Ha aou.a-p LiBetana CTrosiHOBa, KOUTO UMAT IPUHOCEH

XapakKTep W ca MpeMeT Ha CJIeIBAIATA YACT OT pPeleH3usiTa.

6. OuneHka HA HAYYHHUTE U HAYYHO-TPHUJIOKHU PHHOCH

Hayunure nmyOnukanuu, KOUTO ca 00EKT Ha peLieH3UpaHe, OTpa3siBaT 3HauuM eTal OT
pazButuero  Ha join.a-p CrTosHOBa Karo akaJeMH4YeH WH3cienoBaTel M oOXBallar
MOCTIKEHUS, o0oraTsBalld W JOMBJIBAIIM 3HAHHETO B oOiacTra Ha crpaternyeckuss HR
MEHUDKMBHT U CTPATErMYecKOTO ympaBieHue. llpuemam Qopmynupanute oT KaHAMAATa
HAayYyHd U HAyYHO-TIPWJIOKHM TNPUHOCH KaTO 3a IeJIMTEe Ha HacTofAllaTa pELEH3Hs ce
aKIEHTUPa BBPXY KOHKPETHHW pE3yJITaTH, MMAIlM XapaKTep Ha TPUHOCH C HaydeH H
MPAKTUKO-TIPUIIOKEH XapaKTep B CICAHUTE HAMIPABICHUS:

» OborarsBaHe U JOpPa3BUTHE Ha CETMEHTH OT TEOpETHYHATa KOHIIeTIHs 3a:
a)IMTUTalIN3alks Ha YIPaBICHUETO HAa YOBELIKUTE PECYpPCH B KOHTEKCTa Ha MOJAEIUPAHETO
Ha OCHOBHHUTE TpaHCcPopmarmonuu HuBa (myoaukarmu Ne 1, 5, 12, 17, 27); 0)aHra)kxupaHoct
Ha CITY>)KUTEJTUTE u dakropHara 00yCIIOBEHOCT Ha OpraHHU3aIiOHHATA
KOHKYpeHTOCTIoCcOOHOCT (myOsmkarnuu Ne 3, 16, 19, 20, 28); B)cTpaTeruuecko yrpanjieHue Ha
YOBEILIKUTE PECYPCH B YCJIOBHATA Ha HapacTBalla JMHAMUKA Ha OpraHU3al[MOHHATa OU3HEC
CTparerus M JUruTaiHa TpaHcdopMalins Ha YoBemKuTe pecypceH (myomukarmu Ne 1,4).

» Pedepupanute mNOAXOAM 32 CHBPEMEHHOTO KOHIIENTYaTHO OCMHCISHE Ha:
a)MHOBAIlMOHHATA AaKTHBHOCT Ha OBJIrapCcKUTe OW3HEC OpraHW3all B YCIOBHUATA Ha

,,AKOHOMHKa, Oa3zupana Ha 3Hanus’ (myOmukamuu Ne 4,5,18,23,35,40); 0) uHTErpUpaHeTO HA



CTpaTerusiTa 3a KOPIOpaTMBHA COIMaHA OTrOBOPHOCT B OW3HEC CTpaTerusra Ha
opranuzaiuute (myoaukarmu Nel3, 21,22,41).

P PaskputuTte B KOHIENTYaJIeH U MPUIOKEH aCMeKT ChIIIHOCTHU XapaKTEPUCTHKHU Ha:
a)KimoyoBuTe (akTopu B crparermyeckus uszbop (mybmmkammum Ne 9, 25, 26, 38);
0)BB3MOKHOCTUTE 32 I[IOBHIIABAaHE HAa OPraHU3allMOHHATa KOHKYPEHTOCIIOCOOHOCT
(myOnukaru Ne9, 18, 26)

P l13BeeHUTEe aHANMTUYHU [apaMeTpu M OO0OCHOBaHATa IeJIeChOOpPa3HOCT Ha
MEXaHM3MH 32 KOHKYPEHTHO TOBEJEHHE B JWHAMHUYHA MHTEpPHAIMOHATHA OM3HEC cpefa B
yCcIoBHATa Ha MpeKoBH opranusaiuu (myonukarmu Ne 24, 30, 33, 39, 40) u  J0ombJIHEHH
BoJIeIIM (haKTOPH BIUSCIIN HA CTPATETHYECKOTO Pa3BUTHE HAa OpraHM3alUuTe (IIyOIMKamuu
Ne8, 11, 37)

P [Ipeyioxkenara METONONIOTHUA 3a anpoOuWpaHe Ha aKTyaJlHH YIPaBICHCKU
KOHIICTIIIUH B 00JIACTTA HA CTPATETHYECKOTO YIPABICHHUE U CTPATETHYECKOTO YIIPABICHHUE HA
YOBEILLKUTE PECYpcH B OBJIrapcku OM3HEC OpPraHM3allMU C aKIEHT BbPXY KIIOYOBH (PyHKUINU
o nobop, oOydeHre u OleHsBaHe Ha MpeAcTaBIHeTo Ha mepconana.(Ne 1, 2, 3,5,7, 11, 20,
21)

CucreMaTH3UpPaHUTE B PelEH3UATA HAYYHH Pe3yJTAaTH M NMPUHOCH, KOUTO Ce
XapakTepu3MpaT KaTo [0NbJBaHe, o0orarsBaHe W /0pa3BHBaHe Ha 3HAHHETO B
obsactTa Ha crparernyeckuss HR MeHHIKMBHT U CcTpaTernyecKoTo ynpaBbjeHHe, ca
npeanocraBka 3a (opMupaHe HAa M3LSAJI0 NMO3UTHBHA OIEHKA HA peleH3MpPaHUTe
NyOJMKAMU U HA U3CJeJ0BATEJICKUTe KOMIeTeHIInH Ha aou. A-p LlBerana CrosinoBa

KaT0 KaHAUIAT 32 HACTOALIUSA KOHKYPC.

7. Kputnunm 0es1e:KKU U NPeNnoOpbKH
CHOXXHUAT YU MHOTOIUIACTOB 00XBaT HA HM3CJIEIOBATEICKOTO IMOJE, B KOETO ca (JOKyCHpaHH
HaygyHuTe WHTepecu Ha a01.CTOsSHOBA, (OpMHpaAT HapacTBallU MPEAU3BUKATEIICTBA KHM
JMHAMUKaTa Ha B3aUMOJEUCTBHETO Ha cTparermyeckuss HR  MeHWIHKMBHT C
TpancopMmauuTe B pabOTHUTE MPOIECH M 3HAYMMOCTTa Ha 4YOBeKa KaTo (akTop 3a
TUTHTaIU3ausaTa. BeB Bpb3ka ¢ TOBa MOXKe J1a ce popMyupa npenopbKka B CBOUTE ObACIIN

n3cneasanusa gou.CTosHOBa Ja HACOYM BHUMAHUETO CH M KbM CHCTEMHO HAOMIOAEHHE Ha



OYCPTAHUTEC IIO-TOPC BBaHMOI[efICTBI/ISI, BKJI. U B KOHTCKCTAa Ha HCHPCKBCHATO PA3BUTUC U

YCBBBPUICHCTBAHE HA MMOAXOAUTEC 3a AUTUTAIIM3AalA HAa YOBCIIKUTC PECYPCH.

8. 3akirouenue

IIpencraBennTe B peuleH3UsiTa W3BOAWM M OLEHKH 32 Hay4YHO-H3CJel0BaTecKATa M
yuyeOHoO-nIpenogaBaTesickara aeiiHoct Ha aou.a-p L{Berana CrosiHOBa ca J0CTATHYHO
OCHOBAaHME [1a NOTBbP/AS, Y€ HACTOAINATA KAHAMAATYPAaTa HANBbJIHO CHOTBETCTBA HA
usuckpanuaTa Ha 3PACPB, IIpasuiannka 3a npuioxkenne Ha 3PACPD u IlpaBuinnuka
3a OPraHu3aNusTa H NPOBEKIAHETO HA KOHKYPCH 32 NIPUI00MBaHe HA HAYYHA CTeNeH U
3a 3aeMaHe Ha akageMu4HHu JIbKHOCTH B YHCC. IlocTurHaTture Hay4YHu pe3yJiTaTH,
JAO0KAa3aHATa BHCOKa INPENOJAaBaTeJICKa M NyOJMKAIMOHHA AKTHBHOCT, TBOPYECKHAT
noreHuuaJ Ha aou. 1-p Liserana CrosiHOBa, KAKTO U 001IeCTBEHATA i AHTAXKUPAHOCT H
U3SIBH, OTTOBAPAT HANbJIHO HAa 3aKOHOBHTE W BbTPENIHO-WHCTUTYLHOHAJTHHUTE
W3HCKBAaHUSA Ha 00sIBeHHsl KOHKYpc. Bb3 ocHOBa Ha TOoBa HambJHO y0eneHO NaBaM
MOJIOKUTEJHHA CH BOT 3a KaHauaarypara Ha pon.a-p LiBerana CrosiHoBa 3a 3aemaHe
HA aKaJeMH4YHA UIBXKHOCT ,npodecop” B YHCC, nayuyna cneuuaanoct ,,ColuapiHo
ynpasienue (crparerndecku HR MEHHIKMBHT M cTpaTermuecko ymnpasjieHHe)® B

npogecnoHaIHOTO HanpaBaeHue 3.7 ,, AIMUHUCTPALMSA U yIIPaBJIeHUuE .

Penensenr:
[Tpod.n-p M.Atanacosa
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EVALUATION REVIEW

From: Prof. Dr. Margarita Nikolaeva Atanassova
Scientific Specialty Economics and Labor Organization

University of National and World Economy — Sofia

About: Application on Procedure for Academic Position “Professor”, Professional Field 3.7
Administration and Management, Scientific Specialty: Social Management (Strategic HR
Management and Strategic Management)

1. Information about the Procedure

The Procedure has been announced for the needs of the Department Management, Faculty
Administration and Management, UNWE- according to the UNWE Academic Council
Decision Ne5/04.12.2019, published in the State Gazette no. 99 of 12/17/2019. | participate as
a member of the Scientific Jury for this Procedure according to Ordinance Ne
Ne359/14.02.2020 of the Vice-Rector of UNWE. The only candidate applied under this

procedure is Associate Professor Cvetana Stoyanova, Ph.D.
2. Information about the candidate

In the academic development of Assoc. Prof. Tsvetana Alexandrova Stoyanova, there are
several main stages, the first of which is the acquisition of a doctoral degree (diploma
Ne29083 / 28.05.2004 / Higher Attestation Committee) after successful defense of a
dissertation on the topic "Production and economic relations in small and medium-sized
enterprises. " As a lecturer in the Department of Management at the University for National
and World Economy, she has consistently held the academic positions of assistant (since
2005), chief assistant (2007), and since 2012 she is associate professor. The documentation

presented in this procedure shows that the academic development of Assoc. Prof. Stoyanova
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Is associated with both active research, teaching and teaching activities, as well as the
systematic establishment and maintenance of effective cooperation with organizations and
institutions in the field of business and public administration in the country. and abroad.
During the period after the first habilitation, as a member of the academic staff he holds the
positions of Deputy Dean of the Faculty of Management and Administration and Chairman
of the General Assembly of the Faculty of Management and Administration, and since 2019
he is the Deputy Rector of UNWE. Since 2015 she is the director of the Center for Good
Governance Practices at the Department of Management of the University for National and
World Economy and in this connection she initiated the contract of cooperation of the
University for National and World Economy with Industrial Capital Association in 2015 and
with Confederation of Employers and Industrialists in Bulgaria in 2016. She is a member of
the Union of Economists in Bulgaria, the Association of Teachers of Economics and
Management in Industry, the International Institute of Electrical and Electronics Engineers
(IEEE) and others. The documentation submitted under this procedure contains information
that Assoc. Prof. Stoyanova participates in the implementation of ten projects (university,
national, international), among which stands out the successful leadership of the innovative
national project "Development and implementation of updated curricula in the ACS
Bachelor, Department of Administration and management in accordance with the
requirements of the labor market at UNWE, Operational Program “Human Resources
Development”. The thematic focus of the research projects, in which Assoc. Prof. Stoyanova
is involved, is inherently related to improving the strategic management of companies in the
modern economy of knowledge and innovation as a factor for enhancing competitiveness. In
the context of the objectives of this review, it should be emphasized that active participation
in project teams during the period is an indicator of lasting interest of Assoc. Prof.
Stoyanova for finding and testing effective solutions for transfer of research results and
expertise in real micro and macro-level management environment.

3. Fulfillment of requirements for the academic position

The analysis of the card for fulfilling the quantitative requirements for occupying the
academic position of "professor" at UNWE shows that the current application for the
competition fully complies with the mandatory conditions under Art. 29 of the Law on the
Academic Staff Development in Republic of Bulgaria/LASDRB (as the achieved 1616 points

12



exceed the required threshold of 550 points) and the additional requirements of the UNWE,
in accordance with Art. 15, para. 1 of the LASDRB and Art. 60, para. 3 of the RALASDRB
- the achieved 1495 points significantly exceed the required 420 points. The information on
the teaching activity of Assoc. Prof. Stoyanova presented in the quantitative map covers the
evidence of innovations introduced both in the content of the training courses (new curricula
created during the period Bachelor's Degree Program and Master's Degree Program, PhD
program) and methodological approaches and digitalization of the teaching process .

These achievements should also be linked to the active involvement of Assoc. Prof.

Stoyanova in educational projects and research teams (“Development of electronic forms for
distance learning at UNWE - creating new opportunities for enhancing education and
successful professional realization) aimed at improving the educational content and its
digitalisation. The information on the research activity of Assoc. Prof. Stoyanova outlines an
impressive number of participation in scientific forums (more than 1/3 of them are from
outside Bulgaria), which is an important factor for the dissemination of the achieved
scientific results among the academic community in the country and abroad. The analysis of
the card for the fulfillment of the quality requirements shows that the application of Assoc.
Prof. Tsvetana Stoyanova corresponds to the quality requirements accepted by the UNWE.
For the purposes of this review, the active participation of Assoc. Prof. Dr. Stoyanova in the
activities of a number of institutions of national and regional scale (expert at the Committee
on Economic Policy and Tourism at the 43rd National Assembly; member of the expert team
"Management Strategy" stands out the risk of the Sofia Municipal Agency for Privatization
and Investments ”;member of the advisory board in the Izgrev region; Independent expert to
the Executive Agency for Promotion of Small and Medium-Sized Enterprises under the
Minister of Economy, etc.), which is a recognition of her scientific and expert capacity.
The opinion received from the UNWE Council on Habilitation (Minutes No. 3/ 13.11.2019)
states that the application of Assoc. Prof. Tsvetana Stoyanova for academic position
"Professor” fully complies with the mandatory conditions under Art. 29 of the Academic
Staff Development in Republic of Bulgaria/LASDRB and the additional requirements of the
UNWE, pursuant to Art. 15, para. 1 of the LASDRB and Art. 60, para. 3 of the RALASDRB
4. Evaluation of teaching activities

The documentation presented in this competition (Attached Service Note from the
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Directorate of Educational Activity of UNWE) shows that Assoc. Prof. Stoyanova has
completed 4220 hours of lectures and 1173 hours of Bachelor's and Master's Degree courses.
She is the author of curriculums in Bachelor of Arts (E-Business Strategies, Strategies for
Internationalization, Strategic Management, Strategic Management, Business Strategy -
Finance and Accountancy), in OKS Master (Global Management, Corporate Governance,
Strategic HR Management, Leadership, Strategic Management and Global Dimensions of
Migration, Global Market Leadership, Talent Management, Business Negotiation Strategies)
and at the ONS Doctorate (Human Resource Performance Management, Management
Strategies, Competitiveness Management) business organizations, Strategies for digital
transformation of human resources). During the period 2015-2017, Assoc. Prof. Stoyanova
gave lectures in English at UNWE on Strategic Management, and as a part of teaching
mobility in the Erasmus program in 2017-2018 she gave lectures abroad. The documentation
of this competition provides information that Assoc. Prof. Dr. Stoyanova has provided
scientific guidance to 4 PhD students who have successfully defended the ONS PhD. During
the period after the first habilitation, Assoc. Prof. Dr. Stoyanova published an independent
textbook (Strategic Management, 2015, Avangard Prima, Sofia) and three co-authored
textbooks, which in their content fully correspond to the topic of the announced competition-
strategic HR management. and strategic management

The teaching activity of Assoc. Prof. Stoyanova as an academic lecturer, scientific supervisor
of doctoral students, author of textbooks and curricula fully meets the requirements for
occupying the academic position of "professor" at UNWE. The content specificity of the
training courses, led by Assoc. Prof. Dr. Stoyanova, is in accordance with the subject of the
announced competition for occupying an academic position “Professor”, Professional Field
3.7 Administration and Management, Scientific Specialty: Social Management (Strategic HR
Management and Strategic Management)

5. Overview of the submitted publications

The candidate Assoc. Prof. Tsvetana Stoyanova participates in the competition for occupying
the academic position of "professor" with a total of 45 scientific papers, which were
published after occupying the academic position of associate professor in 2012 and can be
divided into the following groups: 1 monograph, 12 scientific articles; 24 scientific reports; 4

chapters in collective monographs; 4 university textbooks. A significant part of the submitted
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scientific papers have been published outside Bulgaria, which is related to the active
participation of the applicant in both international scientific forums and research teams
disseminating the results of relevant scientific research internationally. For the purposes of
this review, it should be noted that eight of the submitted scientific papers have been
published in scientific publications, referenced and indexed in world-renowned scientific
information databases, including the 2019 stand-alone article - Strategic management in the
formation of the company personnel '; Academy of Strategic Management Journal; 2019,
Academy of Strategic Management Journal. The active publication activity of Assoc. Prof.
Dr. Stoyanova is combined with the high citation of her scientific publications. The data from
the map of Assoc. Prof. Stoyanova for fulfilling the quantitative requirements for occupation
of the academic position "Professor” at the University of National and World Economy show
that the total result for the citations exceeds the five-fold threshold required for both the
national requirements and the additional requirements in the University for National and
World Economy. according to the LASDRB (Article 2b, paragraph 5) and the Regulations
for its implementation (Article 1a, paragraph 2-3). This information strongly proves that the
research achievements of Assoc. Prof. Stoyanova have gained recognition and public
prominence among the scientific community.

The scientific publications presented for this procedure by Assoc. Prof. Tsvetana
Stoyanova can be structured in a substantive way (taking into account the interconnectedness
of their research subjects and problems) in two main areas that are relevant to the subject
matter of the announced competition: strategic HR management (Nel, 3, 5, 6, 7, 10, 12, 13,
16, 17, 19, 20, 22, 23, 27, 28, 29, 32, 34, 35, 38, 41) and strategic management ( Nel, 2, 3, 4,
56,7,8,9,10, 11, 12, 14, 15, 18, 20, 21, 22, 23, 24, 25, 26, 30, 31, 33 34 34 36 37 38 39 40
41. The monograph work (Digital transformation of human resources - a factor for increasing
the competitiveness of organizations, Sofia, 2019) has a leading role in the group of scientific
publications presented. The main research objective of the monograph work is to present
leading concepts for digitalization and digital transformation of human resources, to develop
methodology and conduct research among Bulgarian companies for evaluation at this level.
In order to successfully achieve this goal, a number of research tasks are carried out related to
both the theoretical and methodological foundations of the conceptual apparatus

(digitalization and digital transformation) and the conceptual aspects of the interaction
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between digitalization, the business environment, managers, employees and the
competitiveness of companies. The monograph presents the results of an in-depth scientific
study, which is relatively new area in Bulgaria, given that the digitalization of business
government, incl. and human resource management is in the early stages of dissemination
both in the research field and in practices in business organizations and public administration.
The monograph research is characterized by an original conceptual model of the author,
which is the basis of the empirical study conducted in Bulgarian and foreign companies
operating in our country. The study is held by the view that "... the implementation of
innovative management approaches, such as the digital transformation of human resources,
creates market advantages for the companies that use them." In the context of the accepted
research objective and thesis, the results of the study and systematization of modern
approaches to measuring the level of digitalization are presented in the monographic study.
On this basis, an author's methodology for integrating the HRD strategy into the business
strategy is built and argued in order to optimize HRM operations, reduce costs and increase
operating revenues. The results of the study are the basis for formulating a number of
conclusions and recommendations for improving the management processes and further
integrating modern tools for the digitalisation of human resources. In the context of modern
digitalisation of human resources, a number of challenges are formulated, which are related
to the growing dynamics of strategic management objects: the external environment, the
mission of the company, corporate culture, employee engagement. The monographic work of
Assoc. Prof. Tsvetana Stoyanova is dedicated to a actual socio-economic problem with
emphasized applied importance. The monographic study is characterized by a thorough and
scientific logic in substantiating the methodological approach and the research results, with
clear scientific and empirical justification of the protected ones and the proposed solutions in
the field of strategic management and digital transformation of human resources.

The scientific publications presented in this competition outside the monographic
work cover a number of scientific and applied results, which are closely related to strategic
management and strategic HR management. For the purposes of this review, the candidate's
original methodology for the long-term development of employees within the organization
stands out as a basis for successful integration of human resources management into the

strategic management of the organization. (Strategic Management in Staffing Organizations /
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Academy of Strategic Management Journal, VVolume 18) These positions identify leading HR
strategies and policies that aim to reduce turnover, disruption and work conflicts and create
prerequisites for increasing competitive advantage and achieving organizational strategic
goals. A publication on the contemporary trends in strategic management of companies
related to the circular economy (CSR Strategies Applied in Terms of Circular Economy,
Economic Alternatives, 2019, Issue 2) based on an empirical study of the 50 largest
Bulgarian companies formulate assessments and conclusions for future development in the
context of the concept of corporate social responsibility. One focus of the research efforts of
Assoc. Prof. Dr. Stoyanova are innovative business networks as a medium for transformation
of organizational strategies nationally and internationally, which is the subject of a scientific
publication from 2017 (Opportunities for growth of organizations through innovative
business networks , Power, Governance and Social Development: Global, Regional and
National Perspectives, 2017) The specifics of modern network organizations in management
perspective become the basis for research and systematization of changes in relationships and
interaction. between the external environment and internal corporate resources as a key
component of strategic management.

The analysis shows that the presented scientific publications are dedicated to current
socio-economic problems and are characterized by a clear methodological framework and
professional interpretation of the results. These scientific papers reveal the deep scientific
interest of Assoc. Prof. Dr. Stoyanova in the thematic area of the competition: strategic HR
management and strategic management. In terms of content, the submitted publications cover
a number of research achievements of Assoc. Prof. Tsvetana Stoyanova, which are the
subject of the next part of the review.

6. Evaluation of research contributions

The reviewed scientific publications reflect a significant stage of the development of
Assoc. Prof. Dr. Stoyanova as an academic researcher and cover achievements that enrich
and complement knowledge in strategic HR management and strategic management. | accept
the contributions formulated by the applicant, and for the purposes of this review, | will focus
on specific results having the character of contributions of a scientific and practical nature in

the following areas:
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» Enrichment and further development of segments of the theoretical concept for: a)
digitalisation of human resources management in the context of modeling the basic
transformation levels (publications Ne 1, 5, 12, 17, 27); (b) employee engagement and the
organizational conditionality of organizational competitiveness (Publications No. 3, 16, 19,
20, 28); c) strategic management of human resources in the context of increasing dynamics
of organizational business strategy and digital transformation of human resources
(Publications No. 1.4).

» The referenced approaches for the contemporary conceptual comprehension of: a)
the innovative activity of Bulgarian business organizations in the conditions of a
"knowledge-based economy" (publications No. 4,5,18,23,35,40); b) the integration of the
corporate social responsibility strategy into the business strategy of the organizations
(Publications No. 13, 21,22,41)

» Essential characteristics disclosed in conceptual and applied aspects of: a) the key
factors in strategic choice (publications No. 9, 25, 26, 38); b) opportunities for increasing
organizational competitiveness (publications 9, 18, 26)

» Analytical parameters derived and justified expediency of mechanisms for
competitive behavior in a dynamic international (global) business environment in the context
of network organizations (publications No. 24, 30, 33, 39, 40) and additional leading factors
influencing the strategic development of organizations (publications No. 8, 11, 37)

» The proposed methodology for testing current management concepts in the field of
strategic management and strategic management of human resources in Bulgarian business
organizations with an emphasis on key functions in the selection, training and evaluation of
staff performance (No 1, 2, 3,5,7 , 11, 20, 21)
The scientific findings and contributions systematized in this review, which are characterized
as complementarity, enrichment and further development of knowledge in the field of
strategic HR management and strategic management, are a prerequisite for forming a
completely positive evaluation of the reviewed publications and research competencies of
Assoc. Professor Tsvetana Stoyanova as a candidate for this competition.

7. Critical notes and recommendations

The complex nature and dynamics of the research field, in which the scientific

interests of Assoc. Prof. Stoyanova are focused, is a prerequisite for the growing challenges
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to the future changes in the interaction of strategic HR management with the transformations
in the work processes and the importance of the human being as a factor for digitalization. In
this connection, a recommendation may be formulated in her future studies Assoc. Prof.
Stoyanova to focus her attention also on the systematic monitoring of the interactions
outlined above, incl. the context of the continued development of approaches to digitizing
human resources.

8. Conclusion

The conclusions and evaluations presented in this review for the applicant's research
and teaching activity of Assoc. Prof. Dr. Tsvetana Stoyanova are sufficient grounds to
confirm that this application is in full compliance with the requirements of the Academic
Staff Development in Republic of Bulgaria/LASDRB, the Rules for the application of the
LASDRB and the Regulations for the organization and holding of competitions for the
acquisition of scientific degree and for the occupation of academic posts at UNWE. The
achieved scientific results, the proven high teaching and publishing activity and creative
potential of Assoc. Prof. Dr. Tsvetana Stoyanova, as well as her public involvement and
performances, fully meet the legal and internal institutional requirements of the announced
competition. On this basis, | am fully convinced of my positive vote for the application of
Assoc. Prof. Tsvetana Stoyanova for the occupation of the academic position of "Professor”,
Professional Field 3.7 Administration and Management, Scientific Specialty: Social
Management (Strategic HR Management and Strategic Management)

Reviewer:

(Prof.Margarita Atanassova, Ph.D.)
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