YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PEONEH3UA

Ot:  npoghecop 0.ux.n. Kupun [lempoe Aneenos

Hayunu cneyuannocmu: Opeanuzayus u ynpasienue usgvbH cepama Ha
mamepuarHomo  npouzeoocmeo,  Opeanusayuss U ynpaeienue  Ha
npouzeoocmeomo u Mxonomuka u ynpagnenue

Texnuuecku Ynusepcumem — Cogpus, Cmonancku ¢ghaxynmem

OTHOCHO: Hay4YHUTE TpPYJOBE, MPEICTaBEHUM MO KOHKypCa 3a 3a€MaHE Ha
aKaJeMU4YHa JUTBXKHOCT ,Ipodecop” B Kareapa ,,YTNpaBieHHE ,
daxkynrer ,,Yupasienue u agmunuctpaius” Ha YHCC B oGmact
Ha BuUclieTo oOpazoanue 3. ,,ColuanHu, CTOMAHCKU W IPaBHU
HayKW’, MPO(PECUOHAIHO HarpaBjieHue - 3.7. ,,AIMUHHUCTpALUS U
yopaBieHue” HaydHa crnenuanHocT CoUMalHO — YIpaBIICHHE
(Crparernueckn HR MEHUIKMBHT U CTPATErMUYECKO YIIPABIICHUE),
oOHapojsas B /B, 6p. 99 ot 17.12.2019 .

1. Undopmanus 3a KOHKypca

KoHKypchT € 00sIBE€H 3a HYKIUTE Ha KaTeapa ,,YnpasiaeHue, GakynaTeT
,,yrpasienue u agmuauctpanus Ha YHCC, ceriacHo Pemenne Ha AC No 5/
04.12.2019 r. YuacTtBaMm B ChCTaBa Ha HAYYHOTO JKYPH IO KOHKypCa ChIIIacHO
3amosen Ne359 / 14.02.2020 r. na 3am.-pektopa nmo HUJI na YHCC.

2. Undopmanus 3a KaHAUAATUTE B KOHKYpCca

EnuHcTBEeHUAT KaHAMAAT 3a 3a€MaH€ Ha akaJeMUYyHaTa JJIbKHOCT IO
TO3U KOHKypc € A-p lIBerana AnexcanapoBa CTOsSIHOBa, KOSITO € JIOLUEHT B
VYHuBepcuTeTa 3a HAUMOHAJIHO W CBETOBHO cTONAHCTBO. Kanauaarer
npuTekaBa  OakajJaBbpcka  cTeneH  ,,MapkeTMHI ¥ MEHHKMBHT’
(Mxonomuuecku yHuBepcutrer — Bapna, 1998) m maructbpcka creneH 1o
"Cronancko ymnpasnenue" (Mkonomuyecku yHuBepcuteT — Bapha, 1999). B
nepuoga 2000-2003 e penoBeH AOKTOpaHT B HayyHO HampaieHue 05.02.20
(Conmanuno ympasienue). Ha ocHoBara Ha yCHEIIHO 3alUTEHA TUCEPTaIlUs
npen CHC na BAK, na Tema: [Ipon3BOACTBEHO-UKOHOMHUYECKUTE pENalliid B
MaJKuTe W cpeaHu npeanpustus, T npugoouBa OHC ,Jloktop“ B
ropecroMeHTaTaTa Hay4yHa CIeUaTHOCT.



Ot 01.10.2005 nocera kaHAMAATHT € MpenojiaBaTe] B YHUBEPCUTETA 3a
HAIMOHAJIHO W CBETOBHO CTOIAHCTBO, KATO IMOCJIEIOBATEIHO 3aeMa HAyYHHUTE
3BaHMsI/aKaJIeMUIHUTE JUIBKHOCTH acucTteHT (2005-2007), rimaBeH acHCTEHT
(2007-2012), nouent (ot 2012 r. gocera). Ot 18.07.2012 r., Ha ocHOBaTa Ha
CIeYelICH KOHKYpC, TS 3aeMa akaJeMuyHaTa JIBKHOCT JlomeHT B
VYHuBepcuTeTa 3a HAIMOHAIHO W CBETOBHO cTomaHcTBo — Codwus, karteapa
“Yupasnenne”, Ilpodecuonanno Hampasienue 3.7. AJMHUHUCTpalus U
YIpaBJICHHE.

KanmumatrsT wWMa  BceoOXBaTHa  TOJ30TBOPHA  AKTHMBHOCT B
[Ipodecuonanno HampaBnenue 3.7. AJMHUHUCTpanus H  YIpaBJICHUE,
u3pazsBamia Cce B: TpernojaBaTeiCcKa JEWHOCT; MHOXKECTBO HAy4YHU
nyOIuKaluy;, Y4eOHUIIM M Y4eOHM MOCOOMS; ydacTus KaTo PBHKOBOIAUTEN U
YJIeH Ha HAYYHU €KUM 10 YHUBEPCUTETCKH, HAIIMOHAIHU U MEXIYHApPOIHU
npoekTH; chaeiictBue Ha HIIO u mnpodecnoHanHu CbIO3M; YIpaBlIEHCKA
neriHoct B YHCC; ouneHuten mno pa3auyHU HAIMOHAJIHU W E€BPONEHCKHU
IPOrpamH.

Bcuuko ropecriomenaTo € B MojKpena Ha U3BOJAa, Y€ KaHauaaTypaTa Ha
nom. CTosTHOBA HE € CaMOIIENTHA, a CJICICTBUE Ha YCIIENTHO U3MHHAT TBOPUYECKHU
Mpolec Ha HaATpaKIaHe HA ONMUT W 3HAHUSA, KOWTO € Oensi3aH ChC
3a0€NeKUTENHA PE3YATATH.

3. U3nbjaHeHHe HAa W3HCKBAHHUATA 3a 3aeMaHe HAa aKajJjeMHYHaTAa
NJTbKHOCT

JIOKyMEHTUTE ¥ HAy4YHHTE TPYAOBE IO TpOIeAypaTa ca IMOAAJACHH B
3aKOHHUSI CPOK, OTIOBApAT Ha KOJWYECTBEHUTE M KAUCCTBEHHM W3MCKBAHMS Ha
VYHuBepcuTeTa 3a HAlIMOHATHO U CBETOBHO CTOMAHCTBO M HA PEJIEBAHTHOTO KbM
MOMEHTa Ha CTapTUpaHe Ha MpoleAypaTa 3aKOHOJATEJICTBO. ToBa e
ynoctBepeHo u ¢ pemienne Ha KauectBenata u KonmuecTBeHara KOMUCHU Ha
YHCC u na Coeta no xabunutanus (mpot. Ne3/13.11.2019).

3.1. 3mpaHeHNE Ha KOJTMYECTBEHUTE N3UCKBAHUS

KanmumarsT  3HAUWMTETHO  TPEM3NBJIHSABA  KAKTO  MHUHHUMAJTHUTE
HAITMOHAIHA HaYKOMETPUYHHM M3UCKBAHUS, Taka U CIIENU(DPUIHNATE W3UCKBAHMSI
Ha YHCC mno Bcuukd rpynu Tnoka3zaread. MUHHMaTHUATE HAllMOHAIHU
HAyKOMETPUYHU c€ HaaxBbpiasaT Omuzo 3 metu (550 1. /1616 T1.), a
cnenupuunute 32 YHCC Han Tpu nbTH U nosnoBuHa (420 1. /1495 1.). O61m0TO
npeBuirerue ¢ Haa 3 mbta (970 1./ 3111 T.).

KanmunarsT € aBTOp/CHAaBTOP HA!

- 1 moHOTpadus;

- 2 ctaTuu U 6 OKIaaa, MyOJIMKYyBaHU B HAYYHU U3JaHUs, pedepupanu u
WHJIEKCUPAaHU B CBETOBHOM3BECTHU 0a3u JTaHHH ¢ Hay4YHa HH(POpMAIIUS,



- 10 cratuu u 18 nokmama, myOJMKyBaHU B HepedepupaHu CIHCAHUSA C
HAy4YHO PElIeH3MpaHe WK MyOJIMKYBaHU B peaKTUPAHU KOJIEKTUBHU TOMOBE;

- 4 myOIMKyBaHU IJIaBH OT KOJIEKTUBHU MOHOTpaduu;

- 4 myOIMKyBaHU YHUBEPCUTETCKU yueOHuUKa 3a HykauTe Ha YHCC.

OOmmsT Opolt Ha MPEACTAaBEHUTE OT KaHAUAaTa TPYIOBE, C KOHWTO CE
ABsIBa B KOHKypca € 45, oT KOUTo:

- aBTOpCKH - 19 Op. 1 B chaBTOPCTBO - 26 Op.;

- Ha OByrapcky e3uk - 20 Op. v Ha 9yX1 e3uK 25 Op. (Ha aHTJIMHACKH).

- TpyJAoBe, MyOIuMKyBaHH B cTpaHata — 26 Op. (Monorpadpuu -1 Op.;
[Iybnukarmuu B HaydHW wW3aHus, pedepupaHd W HWHICKCUPAHH B
CBETOBHOM3BECTHH 0a3u JaHHW C HayuyHa wuHpopMmanus — 4; KomektuBHU
MoHorpaduu — 4; YueOuunu u yueonu nocodus — 4 0p.; Hayunu nybnukanuu
B PEIAKTUPAHU KOJIEKTUBHU TOMOBE: CTaTUU U Jokiaau — 13 6p.);

- TpyJl0Be, MyOIuKyBaHu B uyxOuHa- 19 Op. cratuu u gokiaau

3a myOauKalMKUTEe B ChaBTOPCTBO € €IHO3HAYHO SICHO Pa3/eJICHUETO Ha
MPUHOCUTE MEXKY ChaBTOPUTE.

[lo xoHKypca ca TpeAcTaBeHHW M peaulla CIpPaBKU 3a HaydyHaTa |
aKaJieMUYHaTa aKTHBHOCT Ha KaHIWJaTa, KOWUTO TpPHUEMaM 3a CBEJICHHE H
CIIy’KaT 3a IAJI0CTHATA MU OI[eHKa B KAYECTBOTO MH Ha PEIICH3CHT.

3.2. 3mpaHeHNe Ha KAYECTBEHNUTE N3UCKBAHMS

Cnen o00CTOMHO 3amo3HaBaHE C 1I€NKA JIOKA3aTEJICTBEH Marepuall,
KOHCTaTHpaM IThJIHO M3IThIHCHUE HA BCUYKHU TPYITA KAYCCTBEHU M3UCKBAHUS 32
3aeMaHeTO Ha akajeMu4Hata anbxHocT npodecop B YHCC. B Tta3u Bpb3ka
CUJTHO BII€UATIICHUE TIPABST:

- kauauaateT € Iloderen mpodecop Ha AkaaemusiTa 3a WHOBALMU U
pa3BUTHE;

- IOITOTBEHU YETUPHUMA YCIEIIHO 3alllUTIIIA JOKTOPAHTH B 00JIacTTa Ha
CTPATETUYECKOTO YINPABIEHUE U CTPATETUYECKOTO YIPABJICHUE HAa YOBCIIKUTE
pecypcu, (ot kouto cbriacHo Pemenne Ha AC (Ne 2/5-6.04.2013 1., 1.32.2) 3a
[CIUTe Ha KOHKypca Ce¢ NpPHU3HABAT TPHMA), CPEel KOUTO M OTIMYCHH C
MEXIyHApOJHH HATrPaJIH;

- YCIENIHO TPOBEAEHW YCETHUPH CIICHHAIN3AIliH, HACOYEHU KbBM
IpOyYBaHE HA HAYYHU U MPUIIOKHU MPOOJIeMHU B 00JacTTa Ha CTPATETHYECKOTO
YIPaBJIICHHE W CTPATETHYECKOTO YIPABJICHHE HA YOBEIIKUTE PECYpCH B
yHuBepcuteTH oT I 'bpuus u Typuus.

- YJICHCTBO B MHOXXECTBO HAIlMOHAIHHM W MEXKIYHAPOJIHU aCOIMAIMH U
ChIO3H;

- eKCIIEPT KbM MHOKECTBO HAIMOHAHU JIbP>KaBHU OPTaHH;

- pa3pabOTEeHHU W BBHBEJEHW OCHOBHH JTUCIUIUIMHU MPU OOYYCHUETO Ha
CTYJIGHTH OT HampaBieHUe ,,AIMUHUCTPAINS U YIPaBICHUE U CICIIMATHOCT
,,DH3HEC aJIMUHUCTpAIH‘, Ha KOETO Il CE CIpa IMOAPOOHO B PEIICH3UATA,



- PBKOBOJUTEI W YYaCTHUK B MHOXECTBO HAay4YHH W OOpa30BaTEIHU
npoekTH, kakto (unancupanu ot ®HU, taka cwhmo u ot OIl "Pa3Butue Ha
YOBEILIKUTE PECYPCU’‘ U IPYTU TOHOPCKHU MPOTPAMH;

- pa3zpaboTeHu y4eOHMIIM Ha BHCOKO aKaJeMHUYHO HUBO 3a HYXIUTE Ha
YHCC u mHoTO 1p.

Ha ocnoBara Ha ropenocodeHuTe (akTh U OOCTOSTEICTBA, KAKTO U HA
MHOKECTBO JPYTH, KOUTO MOPaJX OTPAaHUYCHHS B 0OEMa Ha PEIEH3USITa HE
MOTaT Ja HamepsaT MAcTo B Hesl, ChBeThT 1o xabunutarus Ha YHCC na 13.11.
2019 r. pmaBa TOJOXKUTEIHO CTAHOBUILE OTHOCHO W3IIBJIHCHEUTO Ha
KauecTBeHUTe U KkoinuectBeHute kputepun Ha YHCC wu mnpemnara
WHUIIAPAHETO Ha KOHKYypC 3a mpodecop, ¢ TNOTCHIMAICH KaHIWJAT JOIl.
[[BeTana CtostHOBA.

4. OueHka Ha y4eOHO-TIpenogaBaTeJcKaTa JeifHoCT

KannunatsT € apiaroroaumieH npenojasares B YHCC. Ot 2005 roauna
Jocera TS € MPOBEXKJANIa JIKIUU U yIPaXKHEHUs B MOBede OT 15 pasnuuHu
mucuuruiman 0T OKC 6ananaBbp 1 OKC maructsp. Cpen Te3u KypcoBe ca H
O0azoBuUTE 3a Kareapa ,,YmpaBiaeHue“ karo Hampumep: OcHOBM Ha
ynpasienneTo, Crparernuyecku MEeHMJKMBHT, Ctparerun 3a e-OusHec, HR
MEHUKMBHT U Ap. OT mpelcTaBeHaTa CIpaBKa JIMYM BHCOKaTa CTENEH Ha
AQHTQXKUPAHOCT HA KaHAUAaTa ¢ y4eOHHUS MPOLEC MO KIOYOBH JUCHMILUIMHU B
YHCC. CunHo BneyaTieHue npassAT BoAeHUTE OT Aol. CTOsHOBa KypcOBE Ha
AQHTJIMICKM €3UK, KOETO € MpEArnocTaBKa 3a OOyYeHHE Ha YYXXIEeCTPaHHU
CTyA€HTH u JoKTOpaHTH. [lo aHajorMueH HA4YWMH KaHIUJIATHT € Ouil rocT-
aextop B Eastern Macedonia & Thrace Institute of Technology Kavala, Greece,
T.E.I. of Central Macedonia, Serres, Greece u Trakya University, Edirne,
Republic of Turkey. B Ta3u Bpb3ka momeHT CTosiHOBa € ClelMaiv3upaia B
Pa3JIMYHU YyKJAECTPAaHHU YHUBEPCUTETH.

Ha ocHoBara Ha mnpenonaBaTElICKHs ONUT W W3BbBIIBAHUTE HAYYHU
U3CIIe/IBaHUA ca U MpeJcTaBeHuTe 4 Op. yueOHMKa 10 TO3W KOHKYpc. Beuuku Te
ca HaNMCaHM C BHUCOK AaKaJIeMUYEH CTHJ, XapaKTEepeH 3a Y4YEeOHULIUTE 3a
crynentute B YHCC, kouTo ce HW3MoJI3BAaT 3a IMOJNOMaraHe Ha Yy4yeOHUs
nporiec. Te3n ydeOHMIIM ca CBBP3aHH TPSKO C 4-T€ AUCHUILIMHU, IO KOUTO
KaHAUAAThT Boau oOyueHue: OCHOBM Ha yrpaiieHHeTo, CTpaTernuecko
ynpasienue, Crtparernyecku HR menumxmbHT 1 KopriopatuBHa coruanHa
OTTOBOPHOCT. JINYHOTO MU 3all03HaBaHE C TSIX MU MO3BOJISBA Ja 3aKiioya, 4ye B
y4eOHUIINTE HAMHUPAT MSCTO CHBPEMEHHHTE TJICHM TOYKH TI0 Pa3BUBAHUTE
mpoOJeMaTUK, KOETO JaBa BB3MOXKHOCT Ha cTtyaeHtuTre or YHCC nma ca
3al03HAaTH C TMOCJIEAHUTE TEHAECHUUM Ha TE3UM BaXXHU JUCLMIUIMHHU.
VY4eOHHUINTE MPENCTABISBAT OPUTUHAJIEH TBOPYECKH MPOAYKT, MOCTUTHAT B
aBTOpcTBO (yueOHUKBT 1o CTpaTernyecko ympaBlieHWE) U B ChaBTOPCTBO,



U3JIaJICHU ca OT PEHOMHUpPAHM M3JATENICTBA U crocoOcTBaT 3a (opMupaHe Ha
YCTOMYMBU YMEHUS U 3HAHUS Y CTYJICHTUTE B OTOCINSI3aHUTE AUCIIUTUIMHH.

KanaunaTsT € ppKOBOJIUTEN HA MHOTO YCIEIIHO 3alIUTEHH MaruCThpPCKU
T€3M B CIEIUATHOCT ,BU3HEC aIAMUHUCTpauua W  pa3IuyHUTE ¢
cnennanmzanuu (Bucm MeHnmxkMbHT, ColpaiHa OTTOBOPHOCT Ha Ou3Heca U
np.) —Hazg 100 3a nociaegHUTE S5 TOAUHMU.

Jonient CTosiHOBa € Hayy€H pPBKOBOAUTEN Ha CEIeM JOKTOpPAHTAa,
YEeTUpUMa OT KOUTO Ca YCIEIIHO 3alUTWIA JUCEPTAlMOHHUTE CH TPYAOBE.
Bcuuku Te ca or mpodecuoHanHOTO HampaBieHue 3.7 ,, AIMUHUCTALUS U
yIOpaBJI€HHE MW XapakTepu3upaT KaHAuJaTa KaTo B3UCKATEJIIEH HaydeH
PBKOBOJIUTEI, TOCTHUTrAIll CHIIECTBEHU HAYyYHH PE3YITaTH CbC CBOUTE
JOKTOPaHTH.

He Ha mocnelHO MSCTO OTHOCHO MpEnoAaBaTesickaTa aKTUBHOCT CIIE/IBA
na OpgaT oTOeNsI3aHd TPUTE O0Opa30BaTEIHU MPOEKTa, (PUHAHCUPAHH ChC
cpeactaBa or EC, B xouto 14 ydactBa. Ha mbpBO MACTO TOBa € mpoeKT Ne
BG051P0001-3.1.07-0053, B koitito mom. CTossHOBa, KaTo PBHKOBOAMTEN Ha
aKaJleMUYeH CKHII, U3BbPIIBA pa3pabOTBaHE U BHBEXKIAHE Ha aKTyalIH3WpaHU
yueOHu nporpamu B OKC ,0akanaBbp”, HampaBieHHE ,, AIMUHUCTpALMS U
yrpasienue” Ha YHCC, B CbOTBETCTBHE C U3UCKBAHUATA HA TIa3apa Ha TPyAa.

Bcruko ropecrioMeHaToO €IHO3HAYHO XapaKTepu3aupa KaKTO BHCOKOTO
HUBO Ha moJie3HocT 3a YHCC or yyeOHaTa neMHOCT Ha KaHIWJaTa, Taka U
CTEIEHTA Ha MeJIaroruyecka MojAroToBKa U MamadHOCTTa Ha MpernoaaBaTeicKa
netHocT Ha jol. I{Berana CTostHOBA.

5. O01ma XxapaKTepuCcTHKA HA NMPeICTABEHUTE HAYYHU
TPyAOBe/ImMy0JINKAIUMU

Cnopen MeH B mpejacTaBeHuTe oT 101l aA-p LBerana CrosiHoBa TpyaoBe
0 KOHKypCa OCHOBHHUTE HAyYHHM W HAYYHO-TIPUJIOKHHM MPUHOCH MOTaT Jia ce
rpynupar KakTo CJIe/IBa:

- CBIIECTBEHO OOoraTsBaHe, KOHKPETH3UpaHE U TWpelu3upaHe Ha
CBHIIECTBYBAIIIM HAYYHH 3HAHUS B YIIPaBJICHCKATA TEOPHS;

- TPWIOXKCHWE Ha CBIECTBYBAIIM METOAM 3a PEIICHHE Ha KOHKPETHU
npoOJsieMu ¢ popMyJIMpaHy U3BOJIU U MIPEMOPHKHU 3a MPAKTUKATA.

KaTto ocHOBHM NMPUHOCHU MOMEHTH Ha MyOJIMKAIlMUTE HAa aBTOpa MOTraT
na OpaaT oTOeIsI3aHU CIIEIHUTE:

OCHOBHM HAYYHH NIPUHOCH:

1. [opa3BuTa € © CBHINECTBEHO JOMBIHCHA KOHIEMIMATA 32
AHTOKUPAHOCTTA HA CIYXHUTEJIUTE 4Ype3 MPEeACTaBEHUs ISUIOCTEH MOJIen 3a
TSAXHOTO YIpPABJICHHWE, B KOWTO sICHO ca o0ocobeHm Bomenute (akTopu 3a
MOCTHTaHe Ha KOHKYPEHTOCIOCOOHOCT. (myonukarmu Ne 3, 16, 19, 20, 28).



2. JlombJIHEHU Ca U JOPA3BUTHU CHIIECTBYBAIIUTE MOJIEIU 33 TUTUTAIHA
TpaHchOopMaIKsl Ha YOBEHIKUTE PECYpPCH, KATO € MPEII0KEeH 0000I1EeH MOJIEN C
000co0eHr TpU HUBa Ha TpaHcpopmHpaHe — OW3HEC MPOIIECH, MPOLECH Ha
3HAHUS M KIIOYOBU (AKTOPU 3a JUTUTANIM3alMsA HA YOBEUIKUTE PECYpCH
(myOmukanuu Nel, 5,12, 17, 27).

3. JlomrbIHEH € MOHATHIHHUAT anapar B CTPATETHYECKOTO YIpaBIeHNUE Ha
YOBEIIKUTE PECYpCH C JBE aBTOPOBU TJIEAHW TOYKH 3a TIOHITHATA
,JJATUTATU3AIMS. Ha YOBEIIKUTE pecypcu W ,,CTpaTersl 3a JWTUTaIHa
Tpancopmarus Ha  4YoBemIKUTe  pecypcu. Copomre ca  H3IAJIO
XapaKTEepU3UPaAHU U ca PA3KPHUTH JUHAMUYHUTE B3aUMOICHCTBUS MEXKIY TIX U
OW3HeC cTpaTerusaTa Ha opranusanusata. (myoaukamuu Ne 1,4).

4. OOorareHa € ¥ ajanTUpaHa ChIIECTBYBAIlaTa TEOpHUs 3a
CTPATETUYECKO YIPABICHUE W CTPATETHYECKO YIpaBJICHUE Ha YOBEUIKUTE
pecypcu, B CIEAHUTE HaIpaBJCHUS: KIOYOBUTE (DAKTOpU B CTpATETUUECKHUSA
n360p (myommkamuu Ne9, Ne25, No26, No38); Bb3MOXKHOCTHUTE 3a IOBHIIIABAHE
HAa KOHKYpEHTHaTta crnocoOHOCT (myOnukaruu Ne9, Nel8, Ne26) wu
WHOBAIMOHHATA aKTUBHOCT Ha OBJITapCKUTE OM3HEC OpraHU3allii B YCIOBUSTA
Ha ,,MKOHOMMKA, O0a3zupaHa Ha 3HaHus (myOnukanuu Ned, No5, Nel8, Ne23,
Ne35, Ned4(); uHTerpupaHeTo Ha CTpaTerusita 3a KOPHOpAaTUBHA COLMAIHA
OTTOBOPHOCT B OM3HEC cTparerusta Ha opranuzauuute (myOnukanuum Nel3,
No21, Ne22, Ne41).;

5. Jlopa3BuTy ca MEXaHU3MHUTE 32 KOHKYPEHTHO TTOBEJCHUE B JUHAMUIHA
WHTEepHAIlMOHANHA (TJ100ajiHa) Ou3HEC cpelJa B YCIOBUATA HA MPEKOBU
opranuzanuu (myonukamuu Ne24, 30, 33, 39, 40).

6. U3Bemenn ca HOBM BpPB3KM M 3aBUCHMOCTH, OTpa3siBaIld
cTpaTermdeckara poyisi Ha OusHec mojaena IIUII, ocHoBaHM Ha MOBHIIIaBaHE
KOHKYPEHTOCIIOCOOHOCTTa Ha y4acTBalIUTe opranu3zanuu (myonukanuu Nel4,
15, 31).

7. JlombaHEHU ca BoOJEUIUTE (PAaKTOPH, BIHUSACIIA HA CTPATETUYECKOTO
pa3BuTHE Ha opranuzanuute (myonukanuu Ne§, 11, 37)

OCHOBHU HAYYHO-TIPUJIOKHU NIPHUHOCH:

1. Cp3paneHa € ChbBpeMEHHA METOJUKHU 33 MHTETPUPAHE HA CTPATEruATa
3a JUTUTajdHA TpaHcpopmalus Ha YOBCIIKUTE PEeCypcu B OWM3HEC CTpaTerusta
Ha OpraHu3aluNTE,

2. AmanTupaHa € METOJIMKa 3a OIICHKAa Ha pellanusTa ,,aHraKHupaHOCT-
KOHKYPEHTOCTIOCOOHOCT” Ha OpTaHU3aINHTE;

3. PaspaboreHa e MeETOJMKa 3a CTPATETHMYECKO IUTAHUpAHE U
IIPOTHO3UPaHE Ha MMOTPEOHOCTHUTE OT MEPCOHAJ B OPTaHU3AIMHUTE.



4, OOoratreHO € B METOAUYECKO M METOJOJIOTUYHO OTHOIIEHHE
YOPaBJICHUETO Ha YOBEIIKUTE PECYpCH B OpPraHM3allMUTE, 10 OTHOIICHHE
yIpaBJjeHUE Ha TaJlaHTA.

5. TlpeacTtaBeHH ca OCHOBHUTE HAyYHHU TJIEIHM TOYKH B Pa3IMIHU
HAaCOKM Ha CTpPaTEerM4ecKOTO YIPaBJICHHE Ha YOBEIIKUTE PECYypCcH U Ha
CTPaTErM4ecKOTO yIpaBJIE€HHWE HAa OPTraHU3alMUTE, KaTO ca W3BEJICHU BaJMHU
HU3BOJIM.

B TPyAOBCTC HaA KaHJAuJaTa CC CbAbpKAT W IPHIIOKHHU IIPUHOCH,
CBBbpP3aHH C IMOCTUTHATH PE3YJITATU OT HAYYHH HU3CJICABAHUSA, C IIPUITOKCHUC B
IMpaKTUKaTa, KOUTO C OIJIC OI'paHNYCHUA obeMm Ha peucH3uATa, I IPOITyCHA.

KanauaaTsT 1o KOHKypca € MpecTaBuil CaMOCTOSITENIEH HAYYEH TPy Ha
TeMa ,,JlurutanHara TpaHcopmaiys Ha YOBEIIKUTE pecypcu — (axTop 3a
MOBUIIIaBaHE KOHKYPEHTOCIOCOOHOCTTAa Ha opranuzanuute. To3um HaydeH
TPYJ ChBbpPKa BCUYKUA XapAaKTEPUCTUKHU HA HaydyHA MOHOTpadusi: 3a1b1004€HO
IpeicTaBsiHE Ha OCHOBHHUTE HAy4YHM TJEAHUM TOYKH IO MpoOJeMaTUKa C
MpEJCTaBsIHE Ha ABTOPOBOTO MHEHHE IO BBIIPOCA; aHAIW3 Ha EMIUPUYHU
JAHHU OT HAIMOHAJTHU U MEXIYHApOJHU OpraHu3allud, CBbP3aHU C TeMara;
aHaJiM3 Ha CHIIETBYBAIM METOJIOJIOTUM U aJallTUPAHETO UM KbM KOHKPETHUTE
HY)KJIA Ha CaMOCTOSITEJIHOTO M3CJEAaHE [0 TeMara; aHajlu3 Ha IMOJIy4YeHU
pe3yiTaTd OT CaMOCTOSITEHO M3CIEABaHE MO TeMaTa Ha MoHorpaduara c
MOCTUTHATU 3HAYUMM U3BOAU. B pesynrar Ha u3cieBaHETO B MOHorpadusTa
ca JIoKazaHW cieaHuTe Tpu xunote3u: ChIleCTBYBa 3aKOHOMEPHA Bpb3Ka
MEXKy IPUJIAraHeTO Ha IUTUTANIM3AlUs B YIIPABICHUETO U BUCOKHM PaBHUILIA HA
KOHKYpeHTOCTIOcOOHOCT;  CbhbIlleCTBYBa  3aKOHOMEpPHAa  BpPB3Ka  MEXIY
JUTUTATU3AMUATA HA YOBEIIKUTE PECYPCH M MOBHUILIEHATA MPOU3BOJIUTEIHOCT
Ha chmyxurtenute; B yciaoBus Ha aururamHa TpaHchopmaius Ha YOBEIIKUTE
pecypcu ce moBuIiaBa e(heKTUBHOCTTA U €(PUKACHOCTTA HA OpPTraHU3aIUsTA.

[Ipuemam npencraBeHata MoHorpadus 3a 3aBBPIICH Hay4deH MPOAYKT C
HaydYHd U HAyYHO-TIPUJIO)KHU MPUHOCH OT 00JIacTTa Ha CTPATETUYECKOTO
yIpaBJieHUE Ha YOBEIIKUTE pecypcu. JIbpka Aa nmogyepras, ye CbM 3all03HAT C
MOHOTpadusiTa, KaTo €IMH OT HEUHUTE PEIICH3CHTH.

6. OuneHka HA HAYYHHUTE U HAYYHO-TNIPUJI0KHH MPUHOCH

B mpencraBenara cnpaBka ¢ HAyKOMETPUYHHM JaHHUW HA KaHAWAATa CE
OTKpOsIBA 3HAUYMMOCTTA HA MPUHOCUTE OT HAYYHOM3CIIENOBATEICKATA JEUHOCT
Ha jo11. [IBerana AnekcanapoBa CrosHoBa. HaykoMeTpUYHUTE W3UCKBAHUS 32
MM030BAaBaHETO HA HEWHU Pa3pabOTKU OT APYTH yUYEHU OTTOBApSIT HAIMIBIHO HA
M3VCKBAHUATA HA YHUBEPCUTETA 33 HALIMOHAJIHO U CBETOBHO CTONAHCTBO U Ha
PEIIEBAaHTHOTO KbM MOMEHTA Ha CTAPTUPAHE HA MPOLEAypaTa 3aKOHOIATEICTBO.



[IpaBu cwiHO BIEYATIEHHE, KAKTO OpOSAT, Taka CHIIO M 3HAYMMOCTTAa Ha
MI030BaBaHUATA Ha MyOJUKAIIMUTE Ha KaHIUAaTa OT JPYTU YUCHHU

- 20 Op. uuTHpaHUs B HAYYHU W3JaHMA, peepupaHd U MHIEKCUPAHU B
CBETOBHOM3BECTHHU 0a3u JaHHU C HayyHa WH(OpMAIIHS;

- 21 Op. uutupanust B MOHOTpaduu W KOJEKTUBHM TOMOBE C HAYYHO
pELCH3UPAHE;

- 16 Op. apyru nuTHpaHuss B HepepepupaHu CHOUCAHHUS C HAYIHO
peleH3upaHe.

Bcuuko ToBa XxapakTtepusupa MO HEEJHO3HAUYECH HAYMH 3HAYMMOCTTA Ha
Hay4YyHUTE TpynoBe Ha 1o1. CTOSHOBA 3a Pa3BUTHE HA HAYYHOTO HAIPaBIICHUE
3.7. AnMUHUCTpauus W yNOpaBiIeHHUE B TMOCOYCHHUTE B IMpEAMIITHATA TOYKA
000CcO0eHN TEMaTUYHU 00JIACTH.

7. KputuuHu 0e/ie:KKH M IPenopbKU

KangunaTsT € yTBBbp/IEH YUY€H U MPENojaBaTell, 3aeMall aKkaJeMUYHaTa
JUTBKHOCT “ZOIEeHT" B Mpo(eCHoHATHOTO HarpasiieHue 3.7. ,,AIMUHUCTpALIHS
U yHIpaBJeHUuE”, MPEACTaBII] 0 HACTOSIIIUS KOHKYPC HAyYHH TPYAOBE, B KOUTO
SCHO C€ OTKposiBaT NpoQeCcHOHATU3bM, TEOpPETUYHA TMOJrOTOBKA U
3abJIOOYCHOCT Ha pPa3BUBAHUTE TEOPETUYHU MocTyJatu. ToBa MU JaBa
OCHOBaHHE Ja OTHpPaBs KOHKPETHH MPENOPBKH, C Ied 3aJbJI00YaBaHE Ha
MMOCTUTHATOTO Jlocera W OBJSHIOTO HAyYHO M3pacTBaHe Ha Joll. J-p L[BeTana
CrosHoBa.

— Tlo oTHomeHne Ha HayyHaTa TpoOemMaTHKa O OMIIO TOJIE3HO Jia
OpONBIKM  Ja  H3CIeABAa  BB3JICUCTBETO HA  BBPXOBHUTE
UHOOPMAITMOHHM W  KOMYHHKAIIMOHHU  TEXHOJOTHUU  BBPXY
YIPaBJIECHUETO HA OPTAHU3ALMUTE, KATO HAPUMEDP MPUII0KEHUETO
Ha W3KYCTBEH MHTEJIEKT IPU CTPATETMUYECKOTO YIPaBICHUE Ha
YOBELIKUTE pPECypcH, TMpU  Pa3BUTHETO HA  KOTHUTUBHHU
CIIOCOOHOCTM UM yMEHHUs, YINpaBJeHUE Ha TajaHTa W JIp.
[IpenopbuBaM TOBa Ja CTaBa BKJIIOUUTEIIHO M BBB BpPB3Ka C
ChbBMECTHU TIPOEKTU B EKUINU C YYCHH OT TEXHUYECKU
YHUBEPCUTETH.

— Ilo orHomenue Ha mNyOJUMKAalMOHHATA JEHHOCT MOXE Ja ce
npenopbya Aa usanae MoHorpaduaTa CH Ha aHTJIMHCKU €3UK, KaTo
[0 TO3U HAYMH III€ CE€ YBEJIWYaT 3HAUYMTEIHO Bb3MOKHOCTUTE Ha
YyKJIECTPAHHU YUYEHHU J1a C€ 3al03HAaAT ¢ HayyHuTe U Te3u. He Ha
MOCJIETHO MSICTO TOBa OM pedeKTUpaio M BbPXY olle mo-ao00pa
UTUPYEMOCT.

— B nmonbiaHeHHE Ha MO-TOPHOTO MpEnopbhbyBaM Ha KaHIUJaTKaTa Jaa
YBEJIUYHU MPOEKTHATa CU JAEHHOCT, KaTO YJEH Ha MEXIYHapOIHU



€KUITH, KOUTO J1a U3JaBaT KOJEKTUBHU MOHOTpaduu Ha OCHOBATa
Ha TTOCTUTHATUTE PE3yJITaTH.
Beuuku Te3u npemiokeHus: TpsOBa Aa ce pas3riiekaaT, KaTo MpernopbKu
KbM ObJlelaTa HayyHa JEHHOCT Ha KaHIUAaTKaTa, a He KaTo 3a0enexku. B Hu
Haif-MaJIka CTETNEH HE ChbM pa3KojebdaH OTHOCHO (pakTa, 4ye Mo KOHKypca JOIl.
CrosiHOBa € eJUMH MHOT0 JIOCTOEH KaHnauaar. IMeHHO 1o Ta3u NpUYhHA CUUTAaM,
4e TS MOXKE Jla pa3Bue oIle 1o eheKTHBHO HAaydyHATa CH ACHHOCT B M30pOCHUTE
HarpaBJICHUSI.

8. 3ak/ioueHue

Crnepn 3anmo3HaBaHe ¢ MPEJCTABEHUTE B KOHKYpCa MaTepUald U HAy4YHH
TPYJOBE U Clie]] aHAIM3 Ha TSIXHATa HAYYHOU3CIIEIOBATEIICKA CTOMHOCT, OTKPUX
OpPUTMHAIHM W  aKTyaJlHW HAy4YHHM, HAy4YHO-TIPUJIOKHU U  NPWIOKHU
MOCTUKEHHUS, CBBbP3aHU OCHOBHO CBC CTPATErMYECKOTO YIPABICHUE U
yIpaBJICHUETO Ha YoBemkuTe pecypcu. Kanmupmatrsr — gou. 1-p llBerana
AnekcannpoBa CTOsHOBa TpHUTEXkKaBa HeoOXoaMMaTa KBaIM(PUKALUSI U
npodecroHamHa MoJAroTBEHOCT KaTO OTTOBapsl Ha M3MCKBAHUATA 32 3a€MaHe Ha
akajemMuyHata IbkHOCT Tipodecop Ha YHCC u Ha peneBaHTHOTO KbM
MOMEHTA Ha CTapTUpaHe Ha NpOoLEaypaTa 3aKOHOJATEICTBO.

[locoueHuTte mo-rope apryMeHTH ca U OCHOBAHMSATA MU Ja JaM CBOSITa
MOJIOKHMTEJIHA OLIEHKA U Jla penopbuyaM Ha HayyHOTO >KypH 1@ npeajioxku Ha
@akynTeTHHs ChBET Ha (aKYITET ,,YTpaBiaeHue u agmuuuctpanus’ na YHCC
na uszbepe nou. a-p llBerana AmnekcannpoBa CTosSsHOBa Ha akaJeMHUYHaTa
JUTBKHOCT ,,lipodpecop” B o0OsacT Ha Buclie oOpazoBanue - 3. ,,ColuainHu,
CTOMAHCKM ¥ TPaBHU HaAyku’ , mpodecuoHaTHO HampaBieHue - 3.7.
»AIMUHUCTpAlMs M YIpaBlCeHWE 1O Hay4yHa ClenuaiHocT ,,ColuaiHo
ynpasienne  (Ctparernuecku HR ~ MEHWIDKMBHT UM CTpaTerHyecKo
ympaBlieHHE) .

23.03.2020 . / rp. Codpust TToAmHC: ..o
/mpod. n.uk.H. Kupun Anrenos/
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Subject: scientific papers presented at the competition for the occupation of
the academic position of "Professor” in the Department of
Management, Faculty of Management and Administration at UNWE
in the higher education field 3. Social, Business and Legal Sciences,
professional strand 3.7. Administration and Management, scholar
specialty Social Management (Strategic HR Management and
Strategic Management), published in SG, issue 99 of 17.12.2019.

1. Information on the Competition

The competition was announced for the needs of the Department of
Management, Faculty of Management and Administration of the UNWE, in
accordance with Decision of the Academic Council No0.5/04.12.2019. |
participate in the initial jury according to Order Ne 359/14.02.2020 by the Vice-
Rector of UNWE.

2. Information on the Participants in the Competition

The sole applicant for taking the academic degree under this competition
is Dr. Tsvetana Alexandrova Stoyanova who is an associate professor at the
University of National and World Economy. The applicant holds a Bachelor's
degree in Marketing and Management (University of Economics - Varna, 1998)
and a Master's degree in Business Management (University of Economics -
Varna, 1999). In the period 2000-2003 she is a full-time PhD applicant in the
scientific strand 05.02.20 (Social Management). Based on a successfully
defended thesis before the SSC of the SAC, on the topic: Production and
Economic Relations in Small and Medium-sized Enterprises, she acquired the
Doctor ESD in the aforementioned scientific specialty.

Since 01.10.2005 the applicant has been a lecturer at the University of
National and World Economy, and she has been consecutively holding the
scientific titles/academic positions Assistant professor (2005-2007), Chief



Assistant Professor (2007-2012), Associate Professor (since 2012 until now).
Since 18.07.2012, on the basis of a won competition, she holds the academic
position Associate Professor at the University of National and World Economy -
Sofia, Department of Management, Professional Degree 3.7. Administration and
Management

The Applicant has extensive beneficial activity in the Professional strand
3.7. Administration and Management, expressed in: teaching; numerous
scientific publications; textbooks and study guides; participations as a leader and
member of scientific teams on university, national and international projects;
assistance to NGOs and trade unions; management activity at UNWE, assessor
in various national and European programs.

All of the above supports the conclusion that the application of Assoc.
Prof. Stoyanova is not an end in itself, but a consequence of the successfully
completed creative process of upgrading experience and knowledge, which is
marked by remarkable results.

3. Meeting the requirements for occupying the academic position

The documents and scientific papers on the procedure have been submitted
within the legal deadline, meeting the quantitative and qualitative requirements
of the University of National and World Economy and the relevant legislation at
the time of the start of the procedure. This was also confirmed by a decision of
the Qualitative and Quantitative Commissions of the UNWE and the Habilitation
Council (Min. No. 3/13.11.2019).

3.1. Meeting the quantitative requirements

The applicant significantly exceeds both the minimum national
scientometric requirements and the specific UNWE requirements for all groups
of indicators. The minimum national scientometric data are exceeded almost 3
times (550 points / 1616 points), and the UNWE specific ones exceeded three
and a half times (420 points / 1495 points). Total excess amounts to over 3 times
(970 p./3111 p.).

The Applicant is author/co-author of:

- 1 monograph;

- 2 articles and 6 reports published in scientific magazines, referenced and
indexed in world-renounced scientific information databases;

- 10 articles and 18 papers published in non-refereed scientific peer-
reviewed journals or in published collective volumes;

- 4 published chapters of collective monographs;

- 4 published university textbooks for the needs of UNWE.

The total number of works submitted by the applicant attending the
competition is 45, of which:



- as an author - 19 pcs. and in co-authorship - 26;

- in Bulgarian language - 20 pcs., and in foreign language - 25. (In English).

- papers published in the country - 26 pcs. (Monographs -1; Publications
in scientific magazines, abstracted and indexed in world-renounced databases of
scientific information - 4; Collective monographs - 4; Textbooks and study
guides - 4; Scientific publications in edited collective volumes: Articles and
reports - 13);

- papers published abroad - 19 articles and reports

Co-authored publications make clear the division of contributions between
co-authors.

The competition also presents a number of references to the scientific and
academic activity of the applicant, which I take for information and serve for my
overall assessment as a reviewer.

3.2. Meeting the qualitative requirements

After a thorough acquaintance with all the evidence material, | find
complete fulfillment of all the qualitative requirements for the occupation of the
academic position of professor at UNWE. In this connection, a strong impression
Is made by:

- the applicant is Professor Emeritus of the Academy for Innovation and
Development;

- prepared four successfully defended PhD students in the field of Strategic
Management and Strategic Management of Human Resources (of which
according to the AC Decision (No 2/5-6.04.2013, p.32.2) for the competition
purposes, three have been recognized), among who there are ones awarded with
international awards;

- successfully completed four specializations aimed at studying the
scientific and applied problems in the field of Strategic Management and
Strategic Management of Human Resources at universities in Greece and Turkey.

- membership of numerous national and international associations and
unions;

- Expert in a number of national public authorities;

- basic disciplines in the training of students from the department
"Administration and Management" and the specialty "Business Administration"
have been developed and introduced, which will be discussed in detail in the
review;

- Leader and participant in numerous scientific and educational projects,
both funded by the NSF as well as by the OP "Human Resources Development”
and other donor programs;

- developed textbooks of high academic level for the needs of UNWE and
many others.

On the basis of the above facts and circumstances, as well as many others



which, due to limitations in the volume of the review, cannot find a place in it,
the UNWE Habilitation Council on 13.11. 2019 gives a positive opinion on the
fulfillment of the qualitative and quantitative criteria of the UNWE and proposes
the initiation of a competition for professor, with a potential applicant Assoc.
Prof. Tsvetana Stoyanova.

4. Assessment of the applicant's educational activities

The applicant is a long-time lecturer at UNWE. Since 2005, she has held
lectures and exercises in more than 15 different disciplines of the Bachelor EQD
and the Master EQD. Among these courses are the basic ones for the Department
of Management such as: Fundamentals of Management, Strategic Management,
E-Business Strategies, HR Management and more. The submitted information
shows the high degree of commitment by the applicant to the teaching process in
key disciplines at UNWE. Prof. Stoyanova's courses in English are very
impressive, which is a prerequisite for the training of foreign students and PhD
students. Similarly, the applicant was a guest lecturer at Eastern Macedonia &
Thrace Institute of Technology Kavala, Greece, T.E.l. of Central Macedonia,
Serres, Greece and Trakya University, Edirne, Republic of Turkey. In this
connection, associate professor Stoyanova specializes in various foreign
universities.

Based on the teaching experience and the research performed, 4 textbooks
were presented for this competition. All of them are written in a high academic
style, characteristic of the textbooks for students at UNWE, which are used to
support the learning process. These textbooks are directly related to the 4
disciplines in which the applicant conducts training: Fundamentals of
Management, Strategic Management, Strategic HR Management and Corporate
Social Responsibility. My personal acquaintance with them allows me to
conclude that there are modern points of view on the developed in the textbooks
problems, which allows the students of UNWE to be acquainted with the latest
trends of these important disciplines. The textbooks are an original creative
product, achieved in authorship (textbook on Strategic Management) and co-
authored, published by reputable publishers and contribute to the formation of
sustainable skills and knowledge in students in the noted disciplines.

The applicant is the head of many successfully defended master's degree
programs in Business Administration and her various specializations (Senior
Management, Business Social Responsibility, etc.) - over 100 for the last 5 years.

Assistant Professor Stoyanova is the scientific adviser of seven PhD
students, four of whom successfully defended their dissertations. All of them are
from the professional strand 3.7 "Administration and Management” and
characterize the applicant as a demanding scientific leader, achieving significant
scientific results with his PhD students.



Last but not least, the three educational projects funded by the EU funds
in which she participates should be mentioned in terms of teaching activity. First
of all, this is project No BG051PO001-3.1.07-0053, in which Assoc. Prof.
Stoyanova, as the head of an academic team, has developed and introduced
updated curricula in the Bachelor's Degree Program, Department of
Administration and Management of UNWE, in accordance with the requirements
of the labor market.

All of the above uniquely characterizes both the high level of usefulness
for the UNWE from the applicant's educational activity, as well as the degree of
pedagogical preparation and the scale of teaching activity of Assoc. Prof.
Tsvetana Stoyanova.

5. General Characteristics of the Submitted Scientific
Papers/Publications

In my opinion, the main scientific and applied contributions in the papers
presented by Assoc. Prof. Tsvetana Stoyanova can be grouped as follows:

- substantial enrichment, concretization and refinement of existing
scientific knowledge in management theory;

- application of existing methods for solving specific problems with
formulated conclusions and recommendations for practice.

As the main contributions by the author's publications we may mark the
following:

General Contributions to Science:

1. The concept of employee engagement has been further developed and
substantially supplemented through the comprehensive management model
presented, which clearly identifies the leading factors for achieving
competitiveness. (Publications No. 3, 16, 19, 20, 28).

2. The existing models for digital transformation of human resources have
been supplemented and further developed, and a generalized model with three
levels of transformation has been proposed - business processes, knowledge
processes and key factors for the digitalisation of human resources (publications
Nel, 5,12, 17, 27).

3. The conceptual apparatus in the strategic management of human
resources has been supplemented with two author's perspectives on the concepts
of "digitalisation of human resources" and "strategy for digital transformation
of human resources. They are fully characterized and the dynamic interactions
between them and the business strategy of the organization are revealed.
(Publications No. 1, 4).

4. The existing theory of Strategic Management and Strategic Management
of Human Resources has been enriched and adapted in the following directions:



the key factors in strategic choice (publications # 9, # 25, # 26, # 38);
opportunities for enhancing competitiveness (publications Ne9, Ne18, Ne26) and
the innovative activity of Bulgarian business organizations in the conditions of
"knowledge-based economy" (publications Ne4, Ne5, Nel18, Ne23, Ne35 , Ne40);
the integration of the corporate social responsibility strategy into the business
strategy of the organizations (publications # 13, # 21, # 22, # 41);

5. The mechanisms for competitive behavior in a dynamic international
(global) business environment under the conditions of network organizations
have been further developed (publications Ne24, 30, 33, 39, 40).

6. New connections and dependencies have been identified, reflecting the
strategic role of the PPP business model based on increasing the competitiveness
of the participating organizations (publications # 14, 15, 31).

7. The leading factors influencing the strategic development of
organizations were added (Publications No. 8, 11, 37)

Main Scientific and Applied Contributions:

1. Modern methodologies have been developed for integrating the digital
transformation strategy of human resources into the business strategy of
organizations;

2. The methodology for evaluating the organization's "commitment-
competitiveness" relationship has been adapted,;

3. A methodology for strategic planning and forecasting of staffing needs
In organizations has been developed.

4. The management of human resources in organizations, in terms of talent
management, is enriched methodically and methodologically.

5. The main scientific points of view are presented in different directions
of the strategic management of human resources and the strategic management
of organizations, and valid conclusions are drawn.

Applicant's writings also contain applied contributions related to the
results of researches, applied in practice, which, in view of the limited scope of
the review, | will miss.

The competition applicant has presented a separate scientific paper on the
topic "Digital Transformation of Human Resources - a Factor for Increasing the
Comepetitiveness of Organizations”. This scientific paper has all the
characteristics of a science monograph: an in-depth presentation of the main
scientific points of view on the subject with a presentation of the author's opinion
on the subject; analysis of empirical data from national and international
organizations related to the topic; analysis of existing methodologies and their



adaptation to the specific needs of independent research on the topic; analysis of
the results of a self-study on the topic of the monograph with significant
conclusions reached. As a result of the study, the following three hypotheses were
proved in the monograph: There is a legitimate link between the implementation
of digitalisation in governance and high levels of competitiveness; There is a
natural link between the digitalisation of human resources and the increased
productivity of employees; In the conditions of digital transformation of human
resources, the efficiency and effectiveness of the organization increases.

| accept the presented monograph for a finished scientific product with
scientific and applied scientific contributions from the field of strategic human
resources management. | would like to emphasize that | am familiar with the
monograph as one of its reviewers.

6. Assessment of the Contributions to Science and Applied Science

The presented scientific data sheet of the applicant highlights the
importance of the contributions from the research activity of Assoc. Prof.
Tsvetana Alexandrova Stoyanova. The scientometric requirements for referring
to her works by other scientists fully comply with the requirements of the
University of National and World Economy and the relevant legislation at the
time of starting the procedure. Strong impression make both the number and the
importance of references to the applicant's publications by other scholars:

- 20 citations in scientific publications, referenced and indexed in world-
renowned scientific information databases;

- 21 citations in monographs and collective volumes with scientific review;

- 16 other citations in non-refereed scientific peer-reviewed journals.

All this characterizes in an ambiguous way the importance of the scientific
works of Assoc. Prof. Stoyanova for the development of the scientific strand 3.7.
Administration and Management in the separate thematic areas mentioned in the
previous point.

7. Critical Notes and Recommendations
The applicant is an established scientist and lecturer occupying the
academic position of Assistant Professor in the professional field 3.7.
"Administration and Management"”, presenting scientific papers in this
competition, which clearly distinguish the professionalism, theoretical
preparation and depth of the developed theoretical postulates. This gives me
reason to make specific recommendations in order to deepen the achievements
so far and the future scientific development of Assoc. Prof. Tsvetana Stoyanova.
— Interms of scientific issues, it would be useful to continue to explore
the impact of cutting edge information and communication
technologies on organizational management, such as the application



of artificial intelligence in strategic human resource management, in
developing cognitive abilities, talent management, etc. . |
recommend this to be done, including in connection with joint
projects in teams with scientists from technical universities.

— With regard to publishing, it may be advisable to publish a
monograph in English, which will greatly increase the ability of
foreign scientists to become familiar with her scientific thesis. Last
but not least, this would reflect in improved citation rates.

— In addition to the above, | recommend the applicant to increase her
project activity as a member of international teams to issue
collective monographs based on the results achieved.

All these proposals should be seen as recommendations for the applicant's
future scientific work, not as comments. | am in no way hesitant about the fact
that in the competition Assoc. Prof. Stoyanova is a very worthy applicant. It is
for this reason that | believe that she can further develop her scientific activity in
the above fields.

8. Conclusion

After getting acquainted with the materials and scientific works presented
in the competition and after analyzing their research value, | found original and
up-to-date applied science and applied achievements, mainly related to Strategic
Management and Human Resources Management. The applicant - Assoc. Prof.
Tsvetana Alexandrova Stoyanova possesses the necessary qualification and
professional development by meeting the requirements for occupying the
academic position of a Professor at the University of National and World
Economy and the relevant legislation at the time of the procedure.

The above arguments are also my reasons to give my positive assessment
and to recommend to the Scientific Jury to propose to the Faculty Council of the
Faculty of Management and Administration of UNWE to elect Assoc. Prof.
Tsvetana Alexandrova Stoyanova for the academic position "Professor" in higher
education - 3. Social, Business and Legal Sciences, professional strand 3.7.
Administration and Management on scholar specialty Social Management
(Strategic HR Management and Strategic Management).

23.03.2020 / Sofia Signature:

/Prof.Dr.Ec.Sc. Kiril Anguelov/
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