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Pesrome
CouuagneH oIMT U CTAHAAPTH 32 COLMAJIHA OTTOBOPHOCT

B w™onorpagusra ,,ConuaneH OAUT M CTaHAAPTH 3a COLMAIHA OTTOBOPHOCT ca
MPEACTAaBEHU PE3YITaTH OT YHHUBEPCUTETCKH TMpoekT: “UM3crmenBaHe Ha TOTPEOHOCTHTE OT
IIPOBEXKJAHE HA COLMAJICH OAWT W IpUIAaraHe Ha CTaHJapTH 3a COLMajdHAa M €KOJOIMYHa
otroBopHocT B Pemnybnuka bwiarapus”, peamusupan cbe cpenctBa ot HUJI HU 1-4/2014 B
nepuosna 2014-2016 ronmna. OcHOBHa 1€l Ha MOHOrpadUYHHUA TpPyJX € Ja ce H3cieaABar
MOTPEOHOCTUTE OT IPOBEXJAAHE Ha COLMAJIEH OJUT M NpuiaraHe Ha CTaHJApTH 3a COLMAJIHA
oTroBopHoCT B PenyOnuka bearapus.

OcHoOBHaTa 1Ie]1 € MOCTUTHATa MOCPEJICTBOM HM3IBIHEHHETO Ha IIECT OCHOBHU 3a/1auM:
aHaJM3UpaHa € Yy)KJIeCTpaHHATa W HAIlMOHAIHA TEOpHUs M MPAaKTHKa B 00JacTTa HAa COLMATHUS
OUT U CTaHJAPTUTE 3a COLMAJIHA OTTOBOPHOCT; AHAI3HPAHO € HACTOSIIOTO CHCTOSHUE Ha
couanHus oauT B PemyOnwka bBbeiarapus; aHanmm3upaHO € HACTOSIIOTO CHCTOSHHE Ha
CTaHJApTHUTE 32 COIMAIHA OTTOBOPHOCT B PemyOnmka bwirapus n Ha moOpuTe MPAKTUKHA B Ta3u
o0J1acT B MEeXIyHapo/ieH IaH (1o0puTte MpakTHKH 3a coraneH onuT B Henan, Uunus, Pycus;
I00pUTE MPAKTHKH B 00JNACTTa Ha CTAaHAApPTHTE 3a colraiHa oTroBopHocT Jlanus, ®pannus,
Hopgerus, Utanus); uscneaBaHu ca MOTpeOHOCTUTE OT MPOBEXKJIAHETO Ha COIMAJICH OJHUT B
PenyOnuka bearapus; u3cieaBanu ca MOTPEOHOCTHTE OT MPHIJIaraHe HA CTAHIIAPTH 33 COIMATHA
oTroBopHOCcT B PenyOnuka brirapusi; HanpaBeHH ca KOHKPETHU M3BOJM M MPENOpBKU Ha 0aza
noydeHuTe pesynrartu. M3cnenBanero e mposeaeHo ¢ 482-ma morpedutenu (hu3ndecku aura),
461 ropuanueckn nmna (paboronmatenu), 83-Ma pPBKOBOJAMTEIM U EKCIEPTH OT Ibp)KaBHATa



aamuHHCcTpanus Ha Pemybnmuka beiarapus w o0mo 5 -Ma eKCIEpTH OT CHUHAWKATHHUTE
opranuzanuu Ha KHCbB u KT ,,ITogkpena®.

B wuscnenBaHeTo € BKIIOYEH aHAIW3 HA 3aJb/DKCHUATA HAa BBTPEIIHUTE OJUTOPH, B
nyOJIMYHUS M YacTHHUA CEKTOp B bbirapusi, BbB Bpb3Ka ChC COIMAIHATa OTTOBOPHOCT HA
OpraHM3alMsITa M CTaHJAPTUTE 3a COLUaJHAa OTroBOopHOCT. HampaBeH € u aHamu3 Ha
HE3aBUCHMATa OLIEHBbYHA JIEHHOCT HA COLMAIIHUTE IPEANPUATHS B bbiarapus.

Ha 6a3a npoBeneHOTO M3cieqBaHe ca M3BEACHU OCHOBHHU H3BOJAM, HAKOM OT KOMTO ca:
HenocrarpuHo mo3HaBaHe Ha CHUIHOCTTA HA COLMAIHHS OJHUT CpPEJ aHKETUPaHUTE (PU3MUYECKH
muua; [IeHO eauHOAyIIME cpell aHKeTUpaHUTE (U3UYECKU JIMLA OTHOCHO HEOOXOAMMOCTTa OT
MIPOBEXKJaHE Ha COLUAlEeH OIUT B opraHuzauuute; Cropel aHKETHpaHUTE (PU3MUECKH ML
TpsiOBa J1la MMa 3aKOH 3a coluanHus oauT B bwarapus; bwiarapus TpsOBa na cb3naBa CBOU
cormannu ogutopu; [Ipeobnanasaiio, criopes aHKETUPAHUTE (PU3UUECKH JIUIA, COLTHATHIS OAHUT
TpsiOBa na e 3aabpkuTeneH B bearapus; ChIIHOCTTa Ha COLMANIHUSA OIUT € MU3BECTHA IMpPEIH
BCHYKO Ha paboToJareianTe, KOUTO paboTsT B chepara Ha CTPOUTENCTBOTO; BCHUkn aHKeTHpaHH
pabGoroxmarenu ca ,,3A* 3aKOH 3a colMaaHUs oAuT B bbarapus; Haii-cuiiHo 3auMHTEpecoBaHU B
TOBa Jla UMa 3aKOH 3a colualieH oauT ca Qupmure ¢ nepcoHan or 100 mo 200 doBeka u
¢upmurte ¢ nepcoran ot 501 mo 1000 yoBeka; Bcuuku aHkeTupanu GUPMU KenasT beiarapus na
Ch3Ja/Je€ CBOM COLIMAJHU OJAWUTOpHU; 3a aHKeTupaHnute ¢upmu ot 4 cekropa (yClyry,
CTPOUTEJICTBO, KOHCYJITAHTCKA JACWHOCT M THPrOBUs) Hal-rojsMa Ioji3a OT BbBEXKIAHETO HA
COLIMAJIEH OJUT € pa3rpaHWyaBaHEe Ha COLIMAJIHO OTIOBOPHUTE OT COLMAIHO O€30TrOBOPHUTE
paboToziarenu, KOUTO pabOTAT B CUBaTa MKOHOMMKA; AHKETHpaHWUTE (U3NYECKH JIUIA CUUTAT,
ye (upmute TpsOBa Ja ce cepTudUUUpaT MO CTAaHAAPTH 3a COLUMAIHA OTTOBOPHOCT W/MIM Ja
nexynapupar, 4e paborat mo crangapt ISO 26000; Ilpuumnara, mopaau KOSATO HE ca ce
cepTuduLMpaly A0 HACTOSALINS MOMEHT aHKETUPaHUTe GUPMHU € TPeTUMHO (pUHAHCOBA.

B®3 ocHoBa Ha MOJIYYCHHUTC PE3YITATH OT U3CICABAHCTO Ca HAIIPABCHU U HAKOHW OCHOBHH
MpEAJIOKCHUS, CPEA KOUTO:

W3Benena e aBTopoBa Ae(PUHUIMA 32 COLUANIEH OAUT, CIIOPE] KOSTO ,,COUUATHUAT OAUT €
CUCTEMAaTUYEH MPOLEC, TOCPEACTBOM KOWTO KOMIIETEHTHO JIMIIE IPEJOCTABS HE3aBUCUMA OLICHKA
[0 NPEICTaBeHH OT OpraHu3alusaTa TBBPACHHS BbB BpPb3Ka C H3NBIHCHHETO HAa HEHWHUTE
couvanHu nenu. OCHOBHA 1€l HAa COLMAJIHMUS OJUT € Jla NPEACTaBH HE3aBHUCHUMO MHEHHE
OTHOCHO HAaJMYMETO WM OTCHhCTBHETO HA CBOTBETCTBHE MEXIY BB3NPHETH CTAHAAPTH 34
COLIMAJIHO OTTOBOPHO IMOBENECHHUE M TAXHOTO PEAJHO M3IIBIHEHHE U Ja OLICHU BIUSHHUETO Ha
JNENHOCTTAa Ha OPTaHU3alUATa BbPXY BCUUKH 3aUHTEPECOBAHM CTPAHU.

[Ipenoxena e knacuukaus Ha BUIOBETE COIIMAICH OJIUT — BBHHIINCH, BHTPEIICH, HA
MaKpOMKOHOMHUYECKO HUBO, Ha MHUKPOMKOHOMHYECKO HUBO. Ha MHUKPOMKOHOMHYECKO HHUBO
COIIMATHHAT OJIUT MOJKE JIa € BBTPEIIEH , OT BTOpa U OT TpeTa cTpaHa. Ha MakpoMKOHOMHYECKO
PaBHHUILIE COITUATTHUTE OJJUTH MOTAT J]a CE OCHUIECTSABAT HA Pa3JIUYHU IPABUTEICTBEHU TPOrpaMu
U TpoekTu. HampaBeHo € mpejyiokeHue 3a OCHIIECTBSIBAHE Ha TMOJUTHYECKH COIMAJIICH OIUT,
MpH KOWTO 00€KTa Ha OJUT € M3IMBIHEHHETO Ha COLMATHHUTE LM Ha YIpaBlsBallaTa MapTHs.
[IpencraBenu ca apryMeHTH 3a HalPAaBEHOTO MPEIOKEHNUE.

HanpaBeHo e npeasio’keHHe 3a MOATOTOBKA HA KaJpH 3a COLMAJIEH OJUT IOCPEICTBOM
Ch3JaBaHe Ha Marucrparypa ,,CouManeH OJuT®, CIHEUUalIHOCT M Kareapa. Hampaseno e
MpeJIOKEHUE 3a Ch3JlaBaHe Ha HoOBa Tmpodecus ,.comuayieH oautop” B HanmonamaHaTa



kinacupukanus Ha npodecuute u arpxHocture (HKIIA). HanpaBeno e npemnoxenue 3a
Ch3/laBaHE HA OpraHW3alus 3a CepTH(HIMpaHe Ha COUMaTHH oxuTopu B boearapus. [Ipyro
MPENIOKEHNE € 3a OpraHW3upaHe Ha CHBMECTHH OOYYCHHS CHhC CHUHAWKATHH OpTaHH3AIlHH,
MPEJCTaBUTENIN HAa aKaJeMH4YHaTa OOIIHOCT, HENPABUTEICTBEHU OPraHW3allMd ¥ HHCTHTYTH,
KOUTO paboTAT 1O MpodieMuTe Ha conuanaus oquT. Cpe OCHOBHHUTE MPEIOKEHHUS € U TOBa 32
o0e/MHsABaHE HA YCHJIMSATA M HACOYBAHETO MM KBbM Ch3J[aBaHE HA 3aKOH 32 COLMAIHUS OIUT B
cpenHocpoueH TuiaH. Cpell OCHOBHUTE TMPEUIOKECHHS € M IMpenopbkaTta KbM (UPMUTE TpU
pa3paboTBaHe Ha CTpaTerwsTa 3a MPHUBJIMYAHE W 33bp)KaHE HA KaJpH Ja MoJa4YepTaBaT CBOSTA
collMajHa OTTOBOPHOCT (aKO HWMAaT TakaBa, pazOupa ce). HampaBeHO € mpemiokeHHne 3a
Ch3/laBaHEe Ha €JIMHHA WH(POpPMAlMOHHA 0a3a JaHHU 32 OpPTaHU3aAIMHTE, KOUTO MMAT 3aBEPECHU
He()MHAHCOBM OTYETH W/WIM HA KOWTO € W3BBPIIEH COIMalieH oauT. HampaBeHo € o
MPEUIOKEHUE 3a Ch3/IaBaHE Ha eIUHHA WH(POpPMALMOHHA 0a3a JIaHHUW 32 OPraHU3alUUTEe, KOUTO
ca cepTUUIIMPAHU IO CTAHIAPTH 32 COIUAITHA OTTOBOPHOCT.

B 0600m1enne e mocoyeHo, ue MpuopUTETHO TPsiOBa Aa ObJAT U3IMTBIHEHU Hali-MaJIKO TPH
3amaun: Ha mwepBo wmscto. HeoOxomumMo e akTHBHO MOMyJsSpU3UpaHE Ha TMOJ3UTE OT
IIPOBEXKIAHETO HAa COLMAJIEH OJIUT U BbBEXKJIAHETO HA CTaHJApPTH 3a cOlL[MaHa OTroBopHOCT. Ha
BTOPO MACTO. Ye/JIHAKBSIBaHE HA M3II0JI3BaHATa TEPMUHOJIOTHS B 00JIACTTa HA COIMAIIHUS OJUT
U CTaHJApTUTE 3a COLMAJIHA OTIOBOPHOCT C BB3IPHETaTa TEPMUHOJIOTHS B Ta3u 00JacT B
MexayHapozeH miaaH. Ha tpero mscro. PazpaboTBane u BbBekAaHEe HA YICOHH JUCIUIUIMHU B
o0Opa3oBaTenHus IPOIEC Ha BUCHINTE YUeOHU 3aBEICHHUSI.

[IpencraBeHo € chriacue ¢ U3Pa3eHOTO OT E€KCIIEPTUTE Ha CHHJMKAJIHUTE OpraHU3aluu
MHEHHUE, Y€ KbM HACTOSALIMS MOMEHT HE € MOAXOIALI0 NMPUEMAHETO Ha 3aKOH 3a COLUAJICH
onut. OTnazeHo e npeanoynuTaHue 3a NpeAnprueMaHe Ha MoJ00HU JEUCTBUS B CPEIHOCPOYEH
miad. IlpuumnHaTa 3a TOBa €, 4ye KaKTO U PE3yATAaTUTE OT M3CIECJBAHETO MOKA3BaT, BCE OILE €
ciabo TMo3HaTa TEPMUHOJIOTUATA Ha COLHUAJHUSA OJUT M CTAaHJApTUTE 3a COLMaJHa
OTTrOBOPHOCT, KAKTO M METOJOJIOTHSTA HAa COLMAIHMS OOUT U MOJI3UTE OT IIPUJIaranero my. B
HacTosmuss MOMCEHT, HOI[O6Ha CUTyauss KpHUE€ PUCKOBE OT HCIPABUWIHO IMPUIIOKCHUEC U
Ch3/1aBaHe Ha 3aTPYIHABAIIM U3IIBIHEHHETO 3aKOHOIATENTHU pa3nopeion.

B kpas Ha MOHOTpadusiTa ca MpeCTaBeH! KIYOBUTE JYMHU U TSIXHOTO 3HAYCHHUE.

Summary
Social audit and standards for social responsibility

The monograph "Social Audit and Standards for Social Responsibility” presents the
results of a university project "Researching the Needs of Conducting Social Audit and
Implementation of Standards for Social and Environmental Responsibility in the Republic of
Bulgaria”, implemented with R&D funds 1-4 / 2014 in the period 2014-2016. The main purpose
of the monographic work is to investigate the needs for conducting social audits and
implementing standards of social responsibility in the Republic of Bulgaria.

The main objective was achieved through the fulfillment of six main tasks: analysis of
foreign and national theory and practice in the field of social audit and standards for social
responsibility; the current state of social audit in the Republic of Bulgaria; analysis of the current
state of social responsibility standards in the Republic of Bulgaria and good practices in this field
internationally (good social audit practices in Nepal, India, Russia; good practices in the field of
social responsibility standards Denmark, France, Norway, Italy); examination of the needs of



conducting a social audit in the Republic of Bulgaria were examined; examination of the needs
for the implementation of social responsibility standards in the Republic of Bulgaria;
development specific conclusions and recommendations based on the results obtained. The
survey was conducted with 482 users, 461 legal entities (employers), 83 heads and experts from
the state administration of the Republic of Bulgaria and a total of 5 experts from the trade unions
of CITUB and the Podkrepa CL.

The study includes an analysis of the responsibilities of internal auditors in the public and
private sectors in Bulgaria in relation to the organization's social responsibility and social
responsibility standards. An analysis of the independent evaluation of the social enterprises
activity in Bulgaria has also been made.

Based on the conducted research, the main conclusions are drawn, some of which are:
Insufficient knowledge of the nature of social audit among the interviewed individuals; Complete
unanimity among individuals surveyed about the need for social auditing in organizations;
According to the interviewed individuals there should be a law on social audit in Bulgaria;
Bulgaria needs to set up its own social auditors; Predominantly, according to the interviewed
individuals, social audit should be mandatory in Bulgaria; The essence of social audit is known
above all to employers who work in the construction industry; All the interviewed employers are
"FOR" the law on social audit in Bulgaria; The most interested in having a law on social audit
are companies with a staff of 100 to 200 people and companies with a staff of 501 to 1000
people; All companies surveyed want Bulgaria to create its own social auditors; For the surveyed
companies in 4 sectors (services, construction, consulting and trade), the greatest benefit of
introducing a social audit is to distinguish the socially responsible from the socially irresponsible
employers who work in the informal (grey) economy; Individuals surveyed believe that
companies must be certified by social responsibility standards and / or declare that they operate
in accordance with ISO 26000; The reason why the companies surveyed have not been certified
so far is mainly financial.

Some basic suggestions were made on the basis of the results of the study, including:

The author defines a social audit definition according to which: the social audit is a
systematic process by which a competent person provides an independent assessment of the
claims made by the organization in relation to the fulfillment of its social goals. The main
objective of social audit is to provide an independent opinion on the existence or absence of
correspondence between the accepted standards of socially responsible behavior and their actual
implementation and to assess the impact of the organization's activities on all stakeholders.

A classification of the types of social audit - external, internal, at macroeconomic level, at the
macroeconomic level is given. At the microeconomic level, social audit can be internal, second
and third party. At the macroeconomic level, social audits can be carried out on various
government programs and projects. A proposal has been made for carrying out a political social
audit, in which the object of the audit is the fulfillment of the social goals of the ruling party.
Arguments for the proposal are presented. A proposal has been made for training social audit
personnel through the creation of a Master's degree in Social Audit, a specialty and a department
of Social audit. A proposal has been made to create a new profession of social auditor at the
National classification of professions and job positions. A proposal has been made to set up a
certification organization for social auditors in Bulgaria. Another proposal is to organize joint
trainings with trade union organizations, representatives of the academic community, non-
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governmental organizations and institutes working on social audit issues. One of the main
proposals is to join forces and focus them on creating a mid-term social audit law. Among the
main proposals is also the recommendation for companies to emphasize their social
responsibility (if they have one, of course) when developing a strategy for attracting and
retaining staff. A proposal was made to create a single information database for organizations
that have certified non-financial reports and / or have been audited. A proposal has also been
made to create a single information database for organizations that are certified by social
responsibility standards.

The summary states that, as a matter of priority, at least three tasks must be completed: First.
There is a need to actively promote the benefits of conducting social audits and introducing
standards for social responsibility. Second. Aligning the terminology used in the field of social
audit and social responsibility standards with the accepted terminology in this field
internationally. Third. Development and introduction of subjects in the educational process of
higher education institutions. An agreement with the opinion expressed by the experts of the
trade union organizations that at the moment it is not appropriate to adopt a Law on Social Audit
was presented. There is a preference for such action in the medium term. . The reason for this is
that, as the survey results show, the terminology of social audit and social responsibility
standards, as well as the methodology of social audit and its benefits are still poorly understood.
At the moment, such a situation poses risks of misapplication and the creation of difficult
legislative provisions. At the end of the monograph, the key words and their meaning are
presented.

2. IleiiueBa, M., ComuajgHa OTroBOPHOCT HA BHCIIUTE Y4YeOHHM 3aBeleHUS U
AUCTAHIIHOHEH conmajieH omut, ATJI-50, C., 2019, ISBN 978-619-7194-53-1,
Peuenszentu: npod. n-p Jlrobomup Credanos, npod. n-p Anu Beiicen, Opoit cTpaHuim
152 . (I'pyna B, 1.3, 1.3.2. 0T KOJIMYeCTBEHATA KapTa)

Pe3rome
CouuajiHa 0TTOBOPHOCT HA BUCIINTE Y4eOHH 3aBeeHNsl M TUCTAHIMOHEH COLMAJIeH
OINT

OcHoBHa nea Ha MoHorpagusita ,,CouMaJHa OTTOBOPHOCT HA BHMCIIUTE Y4eOHHM
3aBe/IeHUs] ¥ JUCTAHIHOHEH COIMAJIEH OIUT* € J1a ce aHaIM3Upa COLMAITHATa OTTOBOPHOCT Ha
BHCIIUTE YYEOHHM 3aBEJCHHUS W Jla C€ TMPEIJIOKUA MOJIET 3a TMPOBEXKIAaHE Ha NUCTAHIIMOHEH
collMaJeH OJWT Ha BHUCIIMTE Yy4eOHUM 3aBefeHus. llenTa e mocTUTHATa TOCPEACTBOM
V3MBJIHEHUETO Ha CIICHUTE 33/1aYd: aHaJW3WpaHa € CHIMHOCTTA Ha COIMAIHATa OTTOBOPHOCT
(u3BeneHa € aBTOpoBa JepUHUIINS, PEJIOKEeHA € KiacuUKallKs Ha COlMaTHaTa OTTOBOPHOCT,
3aCTBIICHO € pa30upaHeTo, ue 3a OmpenesssHe Ha eaHa (rupMa KaTo COI[MAITHO OTTOBOpPHA TPpsOBa
Ja ce HaOIroJaBa M ChbOTHOIIEHUETO TMevanda-TuHAMUKa Ha BB3HATPAKIACHUITA HA MEepPCOHAa,
3amoTo He TpsOBa nga OBAe mpuera 3a COUMATHO OTroBopa (upma, KOATO TIIaIia
BB3HATPAKICHHUS TI0]] CPEAHUS pa3Mep 3a OpaHIla, MOCTaBHIIA € CIY)KUTEIUTE CU Ha MUHUMAITHU
BB3HATPaXCHUS, a revandara i HempeKbCHATO CE yBEIMYaBa), aHAIM3UpaHa € crienudukara Ha
collMajHaTa OTTOBOPHOCT BHB BHUCIIMTE YUe€OHHU 3aBEJCHHS; aHAIM3MpaHa € COI[MaTHATa
OTTOBOPHOCT Ha BHUcHHTE y4ueOHM 3aBeneHus B CAILLl, BKIIOYMTETHO M HA BUCHIUTE y4eOHU
3aBelleHUs ¢ OOITHOCTH Ja KOpPHOpaTHUBHA COILMATHA OTTOBOPHOCT; M3BBPIIEH € aHalu3 Ha
COIMAJIHATa OTTOBOPHOCT Ha BUCIHIMTE Y4eOHHM 3aBencHHS B EBpoma; m3BbpIEH € aHaIu3 Ha



CollMaJIHATa OTTOBOPHOCT HA BHUCHIMTE Yy4eOHM 3aBeleHUs B Pycus; M3BBpIICH € aHAIU3 Ha
collMajHaTa OTTOBOPHOCT Ha BHCIIMTE yuyeOHM 3aBeleHUs B Kurail; M3BBpIIEH € aHalIu3 Ha
collMaJIHaTa OTTOBOPHOCT Ha BHUCIIMTE YYeOHH 3aBeJeHHS B bbarapus; U3BEICHU ca U3BOAM OT
aHaJlu3a Ha CoOlMajHaTa OTIOBOPHOCT Ha BHCIIWTE Y4YeOHU 3aBElICHUS; aHAJIM3MpaHa €
CBUIHOCTTa HA [UCTAHLUMOHHUS COLMAICH OJWT; pa3paboTeH € MoJeN Ha JIUCTAaHLIUOHEH
COLIMAJICH OJIUT Ha BUCHINTE Y4eOHU 3aBECHUS;, HAPABEHU Ca U3BOJIU U MPEMOPHKU 32 MOJIeNa.
AHanmu3bT € U3BBPILICH cCaMO Ha OCHOBa ChOpaHa WMHGOpMauMs OT MHTEPHET CAWTOBETE HA
BUCIINTe yuyeOHU 3aBefeHus. Ha Gaza u3BoauTe OT aHanusa € pazpaboTeH Mojen Ha Jo0puTe
NPaKTUKH B O00JIaCTTa Ha COLMAJHATa OTTOBOPHOCT Ha BHUCIIM y4yeOHU 3aBeneHus. B
MoOHoOrpadusTa ca HM3CIEIBAHU MPUHIUIIHUTE PA3TU4MUs MEXKIY OJUTAa U KOHTPOJA, MEXIY
¢uHaHCOBUS U HE(UHAHCOBHUS OJHT, MEXKY COLMAIHO JOKJIAJBAHE M COLUAICH OJIUT, MEKIY
CTaHJApTU 3a COLMAJIHA OTTOBOPHOCT M COLMANHU cTaHiapTth. M3BegeHa € M aBTOpoBaTa
neuHUAIUS 32 TUCTAHIIMOHEH COLMalIeH OXuT. B MoHorpadusara e mpencTaBeH W Mojed Ha
mpolieca Ha JAMCTAHIIMOHHMS COLIMAJICH OAMT Ha BHCIIUTE ydueOHHM 3aBeaeHus. llocodenu ca
MPUYMHUTE 32 BHBEXKJAHE B TEOPUATA M MPAKTUKATa HA MOHSTHETO ,,JUCTAHIIMOHEH COLUAJICH
onut*. B MoHOrpadusara e u3BbPIICH aHAU3 HA PUIMKUTE U PA3TUKUTE MEXY TPAIUIIMOHHUS
W JUCTAHIMOHHUS COIMAJCH OJUT, MPEAMMCTBATA W HEJOCTATHLIUTE HA JIUCTAHIIMOHHUSA
COLIMAJICH OAMT CIPSIMO TpaaulMoHHUA. B MoHOTrpadusTa e mpeacTaBeH U Moen 3a MOJrOTOBKa,
IIPOBEXKJaHE M MPUKIIOYBAHE HA JAMCTAHLUMOHHHUS COLMAJIEH OJUT Ha BUCUIUTE Y4eOHU
3aBeneHus. [lonpoOHO ca omucaHu €1eMEHTHUTE Ha BCEKU €IMH OT €TaluTe Ha JAUCTAaHIMOHHUS
COLIMAJIEH OJUT, TAXHOTO CBhAbpPKAHUE U HeoOxoauMmaTa TEXHUYECKAa 00€3MeUeHOCT.
[IpencraBeHUsAT MOJEN 3a UCTAHIIMOHEH COIMANIEH OJUT MOXe 1a ObJe MPUIIOKEH HEe caMo 3a
BUCIIN y4e€OHU 3aBEJI€HUS, HO U B CTPOUTEJICTBOTO, B IIMBAILIKATa IPOMUIILIIEHOCT, JOMOBETE 32
CTapu Xopa, AETCKUTe rpaauHu. [IpennokeHUST Monaen Moxke Ja Oblie H3MOI3BaH U OT
BBTPEITHUTE OJIUTOPH.

B Kpas Ha MOHOFpaCI)I/ISITa Ca MMPEACTAaBCHU KIIFOYOBUTC AYMH U TAXHOTO 3HAUCHUC.

Summary
Social responsibility of higher education institutions and remote social audit

The main purpose of the monograph "Social Responsibility of Higher Education Institutions
and Remote Social Audit" is to analyze the social responsibility of higher education institutions
and to propose a model for conducting remote social audit of higher education institutions. The
objective was achieved through the following tasks: the nature of social responsibility (an
author's definition is presented, a classification of social responsibility is proposed, the
understanding is advocated that in order to determine a company as socially responsible, the ratio
between profit and dynamics of the staff remuneration should be monitored because a company,
which pays lower-than-average wages for the industry, has set its employees minimum wages,
and its profits are steadily increasing should not be accepted as a socially responsible); the
specific characteristics of social responsibility in higher education institutions were analyzed; the
social responsibility of US higher education institutions, including community colleges, to
corporate social responsibility has been analyzed; an analysis of the social responsibility of
higher education institutions in Europe has been carried out; an analysis of the social
responsibility of higher education institutions in Russia; an analysis of the social responsibility of
higher education institutions in China; analysis of social responsibility of higher education
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institutions in Bulgaria has been carried out; conclusions from the analysis of social
responsibility of higher education institutions have been made; the nature of remote social audit
has been analyzed; a model of remote social audit of higher education institutions has been
developed; conclusions and recommendations for the model are made. The analysis was carried
out only on the basis of information collected from the websites of higher education institutions.

Based on the findings of the analysis, a model of good practice in the field of social
responsibility of higher education institutions has been developed.

In the monograph, the author examines the fundamental differences between audit and
control, between financial and non-financial audit, between social reporting and social audit,
between social responsibility and social standards. An author's definition of remote social audit
is also developped. The monograph also presents a model of the process of remote social audit of
higher education institutions. The reasons for introducing the concept of 'remote social audit' into
the theory and practice are pointed. The monograph analyzes the similarities and differences
between traditional and remote social audit, the advantages and disadvantages of remote social
audit over traditional. The monograph also presents a model for the preparation, conduction and
completion of the distance social audit of higher education institutions. The elements of each
stage of remote social audit, their content and the necessary technical support are described in
detail. The presented model for remote social audit can be applied not only to higher education
institutions, but also in construction, in the clothing industry, the homes for the elderly, the
kindergardens. The proposed model can also be used by internal auditors.

At the end of the monograph, the key words and their meaning are presented.

Bpoii Touku no rpyna ,,B“— 2x100 = 200 Touku

I'pyna I
T.A4.

IIyoiukyBana moHorpagus, KOSITO He € IPeCTABeHA KATO 0CHOBEH Xa0MJIUTALMOHEH TPY]
- 100T.

3. IleiiueBa, M., ConuajieH oauT ¥ OAUT HAa 4oBemkurte pecypcu, ATJI- 50, C.,2015,
214 ctp., ISBN 978-619-7194-06-7, 214 crpanunm, PeniersenTu: mpod. a-p Jlrobomup
Credanos, nor. Anmu Beiicen - 100T. (Ipyna I, 1. 4, 1.4.1. 0T KOJINYeCTBEHATA KApTAa)

CouuaJieH OIUT M OJUT HA YOBEUIKUTE PeCypcH
Momnorpagusita ,,CounajgeH OAUMT M OJAMT HA YOBEHIKMTE pPecypcu* mMa 3a I1en Ja
H3cjIiciBa CbIITHOCTHUTC XAPAKTCPUCTUKU HAa COLIMAJIHUA OJUT U OAWTA HAa YOBCIIKHUTC PCCYpPCH,
TEXHUTE MPWINKU W pa3innuusa. Ha 0aza HampaBeHus aHaiu3 ca W3BEACHU OCHOBHHM HW3BOM,
HHIUKHUPpAHU Ca KOHKPCTHU Hp06HeMI/I U Ca NpCAJIOKCHU BB3MOXHHU PCIICHUS, CBHpP3aHU C



TEOpUsITa, MPAKTUKATA M HOPMATHUBHOTO PErIaMEHTHpPAHE HAa COLMAIHUS OJUT M OJMTa Ha
YOBEILIKUTE PECYPCH.

B monorpadusra e u3BbpiIeH aHanu3 Ha ACPUHUIMHN OT YYXKACCTPAHHH U OBIATapcKu
aBTOpPHM M MHCTUTYLMU 3a colnajieH oauT. Ha Tta3u 6a3a e m3BeneHa aBTOpoBa AeHUHUIMS 3a
couuasneH onut. [IpencraBeHu ca moy3uTe OT MPOBEXKIaHe Ha colMaleH oauT. B MmoHorpadusra
€ U3BBPIIEH PETPOCIEKTUBEH aHAJIN3 HA PAa3BUTHETO HA COLUAIHMS OJUT. 3HAUUTEIIEH IIPUHOC B
MoOHoOrpadusTa ca NpeaoKeHUTE OT aBTOPa KOMIIETEHTHOCTH Ha COLUAIHUS OJUTOP. 3a LEIUTe
Ha CpaBHUTEIHMS AaHAJIU3 MEXJY COLMAJHUA OJUT U OJUTAa Ha YOBEUIKUTE pECypcu B
MoOHoOrpadusTa € mpeAcTraBeHa METOJI0JIOTUATAa Ha OJMTA HA YOBEIIKUTE PECYpPCH, pa3BUTa OT
aBTOpa B MPEJIXOJHU HETOBU M3CJIEIBAaHMs. AHAIM3UPAHU Ca BHJIOBETE PUCKOBE B 00JacTTa Ha
YOBEILIKUTE PECypcH, KOUTO € no0pe 1a Mmo3HaBa OJUTOPHT MO YOBEWIKM pecypcu. Ha 0aza
aHaJIM3a Ha JIBaTa BUJa OJMUT Ca U3BEACHU MPWIMKUTE U PAa3IMKUTE MEKAY COLMAIHUSA OIUT U
OJIMTa Ha YOBEIIKUTE pecypcu. Pe3yntaTute oT aHanu3a AaBaT OCHOBAHUS Jla C€ U3BEAAT HAKOU
OCHOBHH U3BOJH, IPOOJIEMH U Bb3MOXKHU PELIEHUs], CBbP3aHU C HayyHaTa TEOPHs Ha COLIMAIIHUS
OJIUT U OJIUTA HA YOBEIIKUTE PECYPCH.

B u3BoamTe € mocoueHo, ye mpeobagaBaiia 9act oT ACPUHHUIIMHATE 32 COLUAICH OJUT
ChIBpXKAT HETOYHOCTH U TE€3W HETOYHOCTH ca MoIpoOHO aHainu3upanu. Cpea U3BOJIUTE € U TO3H,
9ge Cce CMECBaT MOHATHSATA COIUAIHO JOKJIaaBaHe W comuaineH oaut. Criopen aBTopa Te3u
MOHATHUSI HE Ca THXKJICCTBEHH W aBTOPHT NPEACTaBs apryMEHTH 3a TO3M W3BOA. B m3BoauTe ©
KOMEHTHUPAHO H TPEIJIOKEHHETO, KOETO YeCTO Ce Cpella B HayYyHH IyOJUKalud, 4Ye B
COLIMAJTHUTE OJUTH € Mo0pe Ja ydacTBaT CIYXHUTEIH Ha OpraHu3anusTa. ABTOPBHT MPEACTaBs
CBOWTE PE3EPBU OTHOCHO TOI0OHO MPEIOKCHHE U 3alUTaBa HJIEATa, Y€ CIIYKHTEITUTE MOTaT Ja
y4acTBaT B T€3M OJUTH, HO CaMO KaTO PECIOHICHTH, OT KOUTO ce chOupa uHpopmarus. Cpex
OCHOBHHUTEC HM3BOIH, HaHpaBeHI/I OT a”Haiu3a Ca Hu, 4€ C€ CMECBaAT IIOHATHUATA ,,COIUATICH OI[I/IT“ 158
,OIUT Ha YOBEIHIKUTE pecypcu™ W JOpH C€ H3MON3BAaT KaTo alTepHATHBHH TOHATHS.
HaHpaBCHI/ISIT B MOHOFpa(i)I/IHTa aHaJIn3 JJOKa3Ba, Y€ Me>1<)1y TIX HUMa HpI/IJ'II/IKI/I, HO UMa U
ChILECTBEHU pa3iuuusi. OIUTHT HA YOBEUIKUTE PECYPCH € MPEANISCTBEHUK Ha COLUATHUS OJHUT.
N ome, conuamHUAT OAUT € MHOTO TMO-IITUPOKO OOXBATEH, M3WMCKBA MO-IIUPOK HAOOp OT
KOMIIETEHTHOCTH 3a HEroBOTO WU3IMBbJIHEHHE. Jpyr H3BOA €, 4Ye ChIIECTBYBa IOTPEITHO
pa3bupane, 4e COIMATHUAT OJIUT CE H3BBPIIBA CaMO B YacTHHS cekTop. Cpell U3BOIUTE € U TO3M,
4ye ce CMecCBaT MOHATUATA ,,CTAHIAPTH 3a COI[MAIHA OTTOBOPHOCT™ W ,,COLMATHM CTAaHAAPTHU.
ABTOpPBT € apryMEeHTHpal IPUHIUITHUTE pa3Inyuus MEeXIy JABeTe NOoHATUI. B MoHorpadusra ca
HampaBeHH U W3BOJHU, CBBP3aHU C TMPAKTHUUYECKOTO NPUIOKEHHE HA COIHMATHUS OJIUT. B
MoOHOTrpadusTa ce TOoCTaBs W BBIPOCAa 3a OTCHCTBHE Ha peryiamus 3a NpodecHoHaTHATA
MOATOTOBKA Ha COLIMAJHUTE OJUTOpPHU. B Ta3u Bpb3Ka € HAMpaBEeHO MPEAJIOKEHUE 32 Ch3AaBaHe
Ha nipodecroHaiHa opraHu3aiys B PemyOnvka brirapus 3a moAroToBKa Ha COIUAHA OJWTOPH.
Jpyr u3BOA € U TO3W, CBBpP3aH C MOTPEIIHOTO pa3dupaHe B MpaKTUKaTa, 4e ColHMaTHaTa
OTTOBOPHOCT MOJKE JIa € TIOJIOBHH COITHAJIHA OTTOBOPHOCT. [IpejicTaBeH e mpuMep B Ta3H BPh3Ka,
ye 3acaxkgaHeto Ha 100 gpbBueTa MOXE Ja KOMIIGHCHpAa CHUCTEMHOTO 3a0aBsHE WU
HCHU3IJIAIIIaHE Ha pr,}IOBI/ITe BT)SHana}K)IeHI/ISI. Cpe;l 3HAYUMUTEC B MOHOFpa(l)I/ISITa NU3BOIU € U
TO3H, Y€ CHIIECTBYBA MOTPEIIHO pa3dupaHe, ue mpu Hanuuue Ha [ maBHa MHcneknus mo Tpyna
HsSMa HYXJ1a OT COlMajeH oauT. [locoueHn ca MHOTO apryMEHTH, KOUTO TOKa3BaT, 4e MOJ00HO
TBBpIAEHUE € norpemHo. Cpen apryMeHTUTe € U TO3H, Y€ aKO CE€ TBBPIM, Y€ MPU HATUYHE HA
I'maBHa WHcnekmus mo Tpyaa, CONMAICH OAUT HE TpsAOBa na ce mpuiiara, TpsOBa ga Obiae
IIOCTABCH B’prOC’bT KaKBa € HpI/I‘-II/IHaTa HpI/I HAJINYMUC Ha HaLII/IOHaJIHa AI‘eHI_[I/HI 3a HpI/IXOI[I/ITe



na ce ochliecTBsiBa (puHaHcoB omuT. [pyr m3Box B MoHOrpadusTa IMOCTaBs BBIpOca 3a
HE0OXOIMMOCTTa OT perjaMeHTHpaHe Ha pasiiukaTta Mexay cepTuduuupamy GupMu (KOUTO
M3BBPIIBAT COLUAIHU OJUTH C IIeNl cepTuUKaIys) 1 cepTu(HUIrpana odydaBalia OpraHu3amus
3a cepTU(UIMpPaHe Ha COL[MAIHU OJIUTOPH ( OpraHu3aius, KosTo € cepTuduiupana a U3BbpIlIBa
o0yyeHus 3a cepTH(UUIUpaHe Ha CONUAIHU OJUTOPU). ABTOPBT € apryMEHTHUPaT CBOETO
MpeIJIoKEHUE KaTo € MOCOUUI, Y€ OTChCTBUETO Ha Pa3siCHUTENHA HH(OpMaLKs MOXKE J1a TOBEIe
710 37I0yTOTpeOU C MPOBEKAAHETO HA OOYUEHUS 32 COIMAHH OJAUTOPH OT OpraHW3alld, KOUTO
HSIMaT MPaBo J1a MPaBsT TOBA.

Summary
Social audit and human resources audit

The monograph Social Audit and Human Resources Audit aims to examine the essential
characteristics of social audit and human resources audit, their similarities and differences. Based
on the analysis, the main conclusions are drawn, specific problems are indicated and possible
solutions are proposed, related to the theory, practice and normative regulation of social audit
and human resources audit.

In the monograph definitions by foreign and Bulgarian authors and social audit
institutions are analyzed . On this basis, an author's definition of social audit is derived. The
benefits of conducting a social audit are presented. A retrospective analysis of the social audit
development is made in the monograph. Significant contributions to the monograph are the
author's proposed social auditor competencies.For the purpose of the comparative analysis
between social audit and human resources audit is used the methodology of human resources
audit developed by the author in his previous researches.In the monograph are analysed the types
of human resources risks with wich the human resources auditor has to be familiar with. Based
on the analysis of the two types of audit, the similarities and differences between social audit and
human resources audit are deduced. The results of the analysis give grounds to draw some basic
conclusions, problems and possible solutions related to the scientific theory of social audit and
human resources audit.

The findings indicate that the majority of definitions of social audit contain inaccuracies
and these inaccuracies are analyzed in detail. One of the conclusions is that the concepts of social
reporting and social audit are mixed. According to the author, these concepts are not identical
and the author presents arguments for this conclusion. The conclusions also commented on the
proposal, which is often found in scientific publications, that it is good to include employees of
the organization in social audits. The author presents his reservations about such a proposal and
defends the idea that employees may participate in these audits, but only as respondents from
whom information is collected. Among the main conclusions drawn from the analysis is the fact
that the concepts of "social audit” and "human resources audit” are mixed very often and even
used as alternative concepts. The analysis in the monograph proves that there are similarities
between them, but there are significant differences too. Human resources audit is a precursor to
social audit. Moreover, social audit is much broader in scope, requiring a broader range of
competencies for its implementation. Another conclusion is that there is a misconception that
social audit is conducted only in the private sector. The analysis done in the monograph shows
that social audit is carried out not only in the private sector. One of the conclusions is that the
concepts of "social responsibility standards” and "social standards"” are mixed. The author argued
the fundamental differences between the two concepts. The monograph also draws conclusions
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related to the practical application of social audit. The monograph also raises the question of the
lack of regulation for the professional preparation of social auditors. In this regard, a proposal
was made to establish a professional organization in the Republic of Bulgaria to train social
auditors.Another conclusion is the one related to the misperception in practice that social
responsibility can be half of social responsibility. An example is presented in this regard that
planting 100 trees can compensate for the systematic delay or non-payment of wages. One of the
significant findings in the monograph is the presence existence of a misconception that there is
no need for a social audit in the presence of the General Labor Inspectorate. Many arguments
have been put forward to show that such a claim is false. One of the arguments is that if it is
claimed that in the presence of the General Labor Inspectorate, social audit should not be
applied, the question should be asked what is the reason for having a Finansial audit when the
National Revenue Agency exists.Another conclusion in the monograph raises the question of the
need to regulate the difference between certification firms (which do the social audit for
certification) and a certified training organization (which are certified to train for certification
for social auditors). The author argued his proposal, stating that the lack of explanatory
information could lead to abuse of training for social auditors by organizations that are not
entitled to do so.

4. TIleiiueBa, M., U3mMamu, puckoBe U 4epBeHH (iaroBe B 00JacTTa HA YOBEUIKHTE
pecypeu, C.,2019, ISBN 978-619-7194-49-4 | 178 cTpaHulM, peueH3eHTH: Ipod. I-p
JIro6omup Credanos, goiu. a1-p Amu Beticen (I'pyna I', 1. 4, T.4.2. 0T KoJIn4uecTBeHATa
KapTa)

Pesrome
HN3mamu, puckose U yepBeHH (uiarose B 00/1aCTTa HA YOBEUIKUTE PecypcH
B monorpadusra ,,A3mamu, puckoBe U 4epBeHH (piaroBe B 00/1aCTTA HAa YOBELIKHTE
pecypcu® € IoadepraHa BaXKHOCTTA 3a IIO3HABAHE HA W3MaMHUTE, PUCKOBETE W YEPBEHUTE
¢narose B 007acTTa HAa YOBEUIKUTE PECYPCH 32 OJUTOPUTE B 00JIACTTa HA YOBEIIKUTE PECYPCH,
3a CIIy’)KMTEJINTE, PbKOBOJIUTEIINTE U €KCIIEPTUTE OT 3B€HATA 110 YOBEUIKH PECYPCH.

3a menuTe HA W3CICABAHETO HAa HW3MaMHTE B 00JIaCTTa Ha YOBCIIKUTE pPECypcH B
MoOHoOrpadusTa ca aHAIM3UPAaHU OCHOBHU TOHATHS, UMAIlA OTHOIIEHHE KbM TaxX. Cpen Tax ca:
,IIPECTBITHOCTTa Ha OenuTe SKUYKH’, ,KBa3M - HWKOHOMHYECKUTE JCHHOCTH, ,,cHBaTa
WKOHOMHKA, ,,YepHAaTa MKOHOMHKA®, ,MBPTBH IyIIU*, , I€BHAHTHO TMOBeIeHUE, ,,00BBp3aH
Tpya, ,,AIpUHYAUTENEH TpyA®, ,,Tpaduk Ha Xopa“. B MoHOrpadusTa e HanpaBeHO MpPEIIOKEHHUE
3a BUJIOBE ,,depBeHHU (¢uiaroBe” B 00JacTTa Ha YOBEIIKUTE PECYpCH, KOUTO Ca aHAIU3UPaHU C
KOHKpeTHH TmpuMmepu. Cpen mpeaioKeHWTe 3a ,d9epBeHH (iaroBe” ca: HYJIEB MPOICHT
TEKy4eCTBO, TEHICHIIMO3HH Ha3Ha4YeHWs, ,,KphI Ha JIOBEPHETO*, pa3Mep Ha cpeaHa paboTHa
3aruiata B OpraHU3amusaTa, CUCTEMHO aHTAKHpPAHE HA CBOOOJHOTO BpEME Ha CITY)KUTEIHTE,
,,KpUBH Ha3HAYEHUS"‘, TOJMSIHA HA CIYKUTEJUTE, HAITyCKAaHUS 110 BpEME Ha M3MUTATENEH CPOK.
B mMonorpadusra ca mpeacTaBeH: U aBTOPOBUTE pa3OupaHus 3a OCHOBHUTE PUCKOBE B 00acTTa
Ha YOBEIIKUTE PECYPCH, CPE KOUTO ca: OTChCTBUE HA pa3/ielieHHe Ha (YHKIIUHU B ITHKHOCTHUTE
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XapaKTepUCTUKU, OTChCTBUE Ha ,,JIMHUS HA 3aMECTBaHE™ B JUIBKHOCTHATa XapaKTEPHCTHKA,
OTCHCTBUE Ha MpPOILEAYpa 3a MPOBEPKa HAa JOKYMEHTUTE HA HOBOHA3HAUEH CIIY)KHUTEJ, OTChCTBUE
Ha TpoIeaypa 3a YEKHpaHE Ha CIY)KUTEIUTE, HaM4Me Ha Ipoleaypa 3a ,,0bp3a KapupepHa
MUcTa“, OTCHCTBUE Ha TMpoIelypa 3a paBHU BB3MOXKHOCTHU, OTCHCTBHE Ha CHCTeMa 3a
MOHUTOPUHI Ha TOBEACHUETO M COLMAIHUS CTaTyC Ha Ciyxurenure. B MoHorpadusra e
MIpe/ICTaBEeH aBTOPOB MOJIE] 3a OpraHu3anus Ha JAEWHOCTTAa IO YIpaBICHHE Ha YOBELIKUTE
pecypcu C L€l NPEeBEHLMS Ha M3MaMU. 3a LEIUTe Ha MOJENa aBTOPBT IPEIACTaBs CBOU
NeUHUIINY 32 U3MaMH B 00JIacTTa Ha YOBELIKUTE PECYpCH, KOUTO Ca U3BBPILIAHU OT CYOEKTHUTE
U OT OOEKTHUTE B ACWHOCTTA 110 YIPABJICHUE Ha YOBEUIKUTE PECYpCH. ABTOPBT Ipeiara U MoJel
3a kiacu(uKalusg Ha U3MaMUTE B YIIPABJICHUETO Ha YOBeHIKUTEe pecypcu. Ha 0a3a 3anbpnbouen
0030p Ha cHenuagu3uMpaHa HaydHa JMTepaTypa, B MoHorpadusara e mpeincTaBeHa oOIa
XapaKTepUCTHKAa Ha TOpPTpeTa Ha HU3MaMHUKA. AHATU3MpaHU Cca HETOBHUTE CHEHU(pUYHU
JUYHOCTHU M TOBEJECHYECKH XapaKTepUCTHKU. B MoHorpadusta € mnpeniaokeH Mojen 3a
OMKMCaHHWE Ha HaW-4ecTO MPOSBSIBAHUTE B IPaKTHKaTa ,.4epBeHU ¢arope” W JIEBUAHTHU
MIOBE/ICHHUS Ha OpraHMU3allMUTe, KaToO W3BBPIIMTENM HAa H3MaMHU. MOJETbT ChABPXKA TpU
€JIeMEHTa: OINHMCAaHWE Ha Hai-4yecTo MpOsABSIBAaHUTE B MpaKTUKaTa ,4epBeHU (raarose” u
JICBUAHTHU IOBEJCHUS HA OpraHU3alMUTE, KaTO U3BBPLIMTEIN Ha W3MaMM; PUCKOBETE, KOUTO
CBILIECTBYBAT B PE3yJNTAaT HAa HHIUKUPAHUTE YEepBEHU (praroBe M JACBHAHTHU TOBEICHHUS U
HEOOXOAMMUTE JIMCTBUS 32 MIPEBEHINS Ha U3MaMu. B MOHOTpadusaTa € mpeiokeH 1 MOJIeN 3a
OopraHmzanusaTa Ha ACHHOCTTa MO YIpaBJICHHE HAa YOBEUIKUTE PECYpPCH C Lied MPEeBEHIHs Ha
n3MaMu. MoJienbT ce KOHLIEHTpHpa BBPXY TPU KIIOUOBU 3a CHCTEMara IO YIpaBiIeHHE Ha
YOBEIIKUTE PECYPCH €JIEMEHTA. BXOJ, M3IOJI3BAHE HA YOBELIKUTE PECYPCH M M3XO[, KaTo ca
MPEIIOKEH! OCHOBHM JEHMHOCTH, KOUTO TpsiOBa Ja OBbAAT M3MBIHEHU C 1LI€J MPEeBEHIUS Ha
M3MaMH B TOCOUYeHHUTe eneMeHTH. Ha 0a3a pesynTaTute OT aHanM3a Ha OpraHM3alusaTa Ha
JeHOCTTA 10 YIPaBJIEHWE Ha YOBELIKUTE PECYPCH C LI€ MPEBEHIUS Ha U3MaMM Ca HallPaBeHU
HSKOW OCHOBHHU TPENMOPBKH 32 MAaKpO M MHUKPO HMKOHOMHYECKO HUBO. B Monorpadusita ca
MPEJIOKEHN M aHAJIM3UPaHU TPU POJIM Ha 3BEHOTO MO YOBELIKU PECYPCH C 11€J MPEBEHLUS Ha
M3MaMHM: POJIsl Ha apXUTEKT, POJs Ha HaOMIoJaTeNn M aHAIM3aTop, posis Ha AUCTPUOYTOp Ha
3HaHUA. B MoHorpadusTa ca aHalM3uUpaHM M HSAKOM OCHOBHHM NpaBHJIa, KOUTO TpsiOBa 1a
[IO3HABAT CIIELMAJIMCTUTE IO YOBEUIKHM PECYPCU C LI€] pa3cie/BaHe Ha BBTPELIHM U CMECEHHU
U3MaMH.

B MOHOI‘pa(l)I/ISITa CIICNUAJIHO MACTO € OTPCACHO U Ha Ka3dyCu OT IIPAaKTHKATa W Ha
TEPMHUHOJIOTMYCH PCYHUK Ha KJIIOYOBUTE JyMHU.

Summary
Fraud, risks and red flags in the human resources sphere

The monograph "Fraud, Risks and Red Flags in Human Resources” emphasizes the
importance for human resources auditors, staff, executives and experts in human resources
department to know fraud in human resources sphere, risks and red flags. For the purposes of the
study of human resources fraud, the basic concepts related to it are analyzed in the monograph.
These include: "white collar crime”, "quasi economic activities", "gray economy", "black
economy”, "dead souls"”, "deviant behavior", "bonded labor", "forced labor", "trafficking in
human beings" . A proposal for possible red flags in the field of human resources, which are
analyzed with specific examples, is made in the monograph. Among the "red flags" proposed
are: zero turnover rate, [CHUNGDDOIMMMENE., "trust circle”, average salary in the organization,
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systematic engagement of employees' leisure time, "HEECINIMCHMNGHINES". replacement of
employees, turnover during on probation.The author's understanding of the main risks in the field

of human resources are also presented in the monograph, including: absence of separation of
functions in job descriptions, absence of "substitution line" in job description, absence of
procedure for verification of documents of newly appointed employee, absence of a check-in
procedure for employees, the existence of a ‘fast-track career' procedure, the absence of an equal
opportunity procedure, the absence of a system for monitoring of behavior and social status of
employees. An author's model for organizing human resource management activities to prevent
fraud is presented in the monograph. For the purposes of the model, the author presents his own
definitions of human resources fraud that are committed by the subjects and objects in the HRM
system. The author also offers a model for the classification of fraud in human resources
management. Based on an in-depth review of specialized scientific literature, a general
characterization of the portrait of the fraudster is presented in the monograph. The specific
personality and behavioral characteristics of the fraudster are analyzed too. The monograph
proposes a model for describing the most commonly manifasted 'red flags' and deviant behaviors
of organizations, as perpetrators of fraud. The model contains three elements: a description of the
most commonly manifasted "red flags" and deviant behavior of organizations as perpetrators of
fraud in practice; the risks that result from the indicated red flags and deviant behaviors and the
necessary fraud prevention actions. In the monograph it is also proposed a model for the
organization of human resource management activities for fraud prevention. The model focuses
on three key elements of the human resources management system: input, use of human
resources, and output, and proposes outline key activities that need to be undertaken to prevent
fraud in these elements. Based on the results of the analysis of the human resources management
activity organization, some basic recommendations at the macro and micro economic level for
fraud prevention have been made. The monograph proposes and analyzes three roles of the HR
department for fraud prevention: the role of the architect, the role of the observer and the analyst,
the role of the distributor of knowledge.The monograph also analyzes some basic rules that HR
professionals need to know in order to investigate internal and mixed fraud.

In the monograph a special place is given to practical case studies and to the
terminological vocabulary of keywords.

OO0 Opoit Ha MmoHOrpadguuTe, NPEACTABEHH KATO Xa0NJIMTAIMOHHHU TPyAOBe — 2 (1Be).

OO0 Opoii Ha MOHOTpa(uUTe, KOUTO He €A NMPEeJACTABEHN KATO Xa0MJIMTAMOHHU TPyA0Be —
2 (nBe)

OO0 Opoit moHorpagum 4 (4eTupu).

Bpoii Touku no rpyna ,,I'“, t.4. — 2x100 = 200 ToukH

I'pyna ,,I'“, 1.6

Cratum u aokjaagu, nyOJIMKYBaHM B HAY4YHM M3JaHMS, peepUpaHd U HHIACKCHUPAHHU B
CBETOBHOM3BECTHH 0231 IaHHHU ¢ Hay4YHa nHpopmanus -30/n T

Crarua B SCOPUS
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5. Peycheva, M., 2018, Analysis of the trends in human resources activities and the
necessity of redesign of the education, Crnucanne MKOHOMHYECKH W3CIICABAHUSA Ha
WNucturyra 3a nkonomudecku uzcneasanus Ha bBAH, ISSN0205-3292, ctp. 56-64, Issue
6 ('pyna I', T.6.1. oT KOJTMYeCTBEeHATA KapTa)

Pe3ome
AHaJN3 HA TeHJEHIUHUTE B 1eiHOCTUTE M0 YOBEIIKHUTE PeCyPCH U HE0OX0AMMOCTTA
0T peau3aiiH Ha 00Pa30BAHMETO

B crarusTa e mpencraBeHa TMHAMUYHO TIPOMEHSINA C€ Cpejia, KOSATO Hajara HOB HauWH Ha
MHCJIEHE M HOBU KOMIIETEHTHOCTH BBB BCHYKHM OOJIACTHM, BKJIIOYHUTEIHO M B JEHHOCTTa II0
qyoBewku pecypcu. [IpeacraBenu ca OCHOBHHUTE (aKkTOpH, KOUTO OPOPMAT HOBUS OOJNMK Ha
JNEHHOCTTa TI0 YOBEUIKH PECYpPCH, a UMEHHO: Jlurmranuszanusara, riodanu3anusra, YMHUTE
mwiatGopmMu 3a oOyueHue, BUPTYATHHUTE EKUIM, HOBUTE Npodecuu U JAUHAMUYHUTE PaOOTHU
MeCTa, COIMaJIHaTa OTrOBOPHOCT, ObpHAayTa, HM3MaMUTE OT KaHIWJATUTE 3a BaKaHTHU
JUTBKHOCTU ¥ MHOTO JIpYTH TEHICHIIMH, U3UCKBAT JHUAEPUTE B chepara Ha YOBELIKUTE PECypcH
Ja WHUIMUpAT W MOJIoMarar IpoMeHsaTa ce cpeaa. Bcuuyko ToBa mpenrnosara HOBU
KOMIIETEHTHOCTH Ha CIEHUaINCTUTE B 00JacTTa Ha YOBEUIKUTE pecypcd. 3a Ta3u Len €
HEOOXOMMO J1a C€ W3BBPIIM pEAM3aiiH Ha ChIBPKAHUETO HA YHUBEPCUTCTCKUTE Y4cOHU

MPOrpaMU U J1a C€ peopraHu3upa HauyMHa Ha TAXHOTO Ch3[aBaHE U aKTyalIU3UpPaHe.

Ha ©0a3za anamm3 Ha BIMAHUETO Ha (AKTOpPHUTE, KOUTO OQOPMIT HOBHS OOJMK Ha
JNEHHOCTTA 10 YOBEIIKH PECYPCH, B CTATUATA € MPEAT0KEH MOJEN Ha 3HAHUATA U YMEHHUATA Ha
CHEIUATTUCTUTE YOBEUIKH PECYPCH, CHOTBETCTBAIIM HA ObJICITUTE TCHACHIINH.

B crarusra e u3BbpIleH U aHaIN3 Ha HACTOSIIO ChABPKAHUE Ha MATUCTBPCKUTE YUeOHU
porpamMu, IO KOUTO C€ TMOATOTBIT CIENUATUCTH YOBEHIKM PECYpCH B HAIMOHAIHU W
MEXIyHApOAHU YHUBEPCUTETH.

B cwoTBETCTBHE C pE3yaTaTUTE OT aHalIM3a Ca MU3BEIEHU MW3BOAU, CBBP3aHU C
HEO0XOAMMOCTTa OT: peAM3aliH Ha ChABPKAHHETO Ha y4eOHUTEe MHporpaMu B O0JIacTTa Ha
YOBEIIKUTE PECYPCH; Ch3aBaHE HA NHTEPAUCLHUIUIMHAPHA MaruCThPCKH MPOTPaMH; POMSHA HA
pera Mo Cbh3/laBaHE M aKTyaJU3upaHe Ha y4yeOHM NporpaMM B YHHUBEPCUTETHTE; aKTHBHA
JUTUTaIM3alUsl Ha Y4eOHMsI Mpoliec; NPUCHCTBHE HAa OW3HECa B CBH3/IaBAHETO HAa HOBHU
MarucTpaTypy M Yy4yeOHHM TIporpaMH; HHBECTHpaHE€ B IIOJrOTOBKA Ha MpernojaBaTelnu H
MoAIbprKaHe Ha MpodecroHanHaTa KBadupHUKalus Ha CTIeHUaINCTUTE YOBEIIKH PECYPCH.

Summary

Analysis of the trends in human resources activities and the necessity of redesign of
education

The article presents a dynamically changing environment that imposes a new way of
thinking and new competencies in all areas, including human resources. The main factors that
shape the new look of human resources activities are presented, namely: digitization,
globalization, smart learning platforms, virtual teams, new professions and dynamic jobs, social
responsibility, burnout, fraud from job applicants and many other trends, require HR leaders to
initiate and support a changing environment. All this implies new competencies for human
resources professionals. To this end, it is necessary to redesign the content of the university
curricula and to reorganize the way they are created and updated.
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Based on an analysis of the influence of factors shaping the new look of human resources
activities, the article proposes a model of knowledge and skills of human resources specialists,
corresponding to future trends.

The article also analyzes the current content of the master's degree programs, which prepare
human resources specialists in national and international universities.

In accordance with the results of the analysis, conclusions were drawn.The conclusions regard
the need to: redesign the content of the curricula in the field of human resources; creation of
interdisciplinary masters programs; changing the order of creation and updating of curricula at
universities; active digitization of the learning process; business presence in the creation of new
masters programs and curricula; investing in teacher training and maintaining the professional
qualifications of human resources professionals.

Cratusa B SCOPUS -1 (exna)

Bpoii Touku no I'pyna ,,I'“, 1.6 — 30T.

I'pyna ,,I'“, T.7

CraTuu ¥ 10KJIaAH, My0JIMKYBAHH B HepedepHpPaHH CIIMCAHKUA C HAYYHO pPelleH3MpaHe WIN
NyO0JIMKYBaHU B PelaKTHPaHU KoJieKTHBHH ToMoBe (10/n 1.)

Joxkaaan

6. IleitueBa, M., 2018, IIlpuBauyane, moad0p M o0yyeHHe HA YOBELIKMTE pPecypcu B
aururananara epa, Coopuuk ¢ goxnanu or Ceama HallMOHATHA HaydyHA KOH(MEpPEHIUs C
MEXJIyHAapOAHO y4acTue, npoBeneHa Ha 19-20 ronm 2018r., Tom7/2019, N3narenctso
Asanrapn [Ipuma, Codus, ISBN 978-619-239-246-8, c. 362- 371 (I'pyna I', 1.7.1. oT
KOJIMYEeCTBEHATA KapTa)

Pesrome

IpuBinyaHe, moadop 1 00yueHHe HA YOBEIIKHTE PeCYPCH B IUTHTAIHATA €pa

B noxnaza ca npencraBeHH JaHHH OT YY)KIECTPaHHH M3CIIEBaHMs, KOUTO MMOKa3Bar, 4ye
HapacTBa NPUCHCTBHETO Ha JIMIATa, Moyi3Bamm couuanHure mpeku LinkedIn u Facebook.
[MpenBua nanHUTE, OOSICHUMO € MPUCHCTBUETO U HA (PUPMUTE B MHTEPHET MPOCTPAHCTBOTO BBHB
BpB3Ka C MPOIECUTE IO MPUBJIMYAHE M MOJ00p, KAKTO U JAUTHTATU3AIMATA HA TE3HM MPOIECH .
AHanu3bT Ha MpPEAMMCTBaTa 3a pabOTONATENMTE W KAaHAMIATUTE 3a BaKaHTHA JJIBKHOCT OT
JMTHTANTU3AIMATA Ha TTpolleca 10 MPUBJIMYAHE U [TOJ00p HAa YOBEIIKUTE PECYPCH ChIO HAMUPAT
MSCTO B JOoKiana. Kakro OOEKTHMBHOCTTa W3HMCKBA, AaHAIM3UPAHH ca U HEJOCTATBHLUUTE OT
JIWTHTANIM3AIMATa HA TMpolleca IO MPUBIMYaHE U TOAOOP HA YOBCIIKUTE pECypcH 3a
paboTonarenuTe W KaHAMJATUTE 3a BaKaHTHA JUTBXKHOCT. B Joknmama e aHanu3upaHa u
JMTHTANK3AIHMATA Ha TIpolieca o o0y4YeHUe W pa3BUTHE Ha YOBEIIKUTE pecypcu. [locodenu ca
NpPEAMMCTBATa U HEAOCTATBILUTE OT TUTUTAIM3AIMITA Ha Tpoleca Mo 00y4eHHE Ha YOBEIIKUTE
pecypcu. Ha 0a3a ananmusa ca M3BEICHH M3BOJH, CPEI KOMTO: HEOOXOANMOCTTA OT Ch3/laBaHE Ha
CKUIIM B 3BEHATa 10 YOBCHIKH pecypcu (WICHOBE Ha KOUTO Ca HE CaMO CHCHUAIUCTUTE II0
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YOBCIIKHU pecypcu, HO u MAapKCTUHT CIICHUaJIMCTHU, KOMITIOTBPHU CHCI_II/IaHI/ICTI/I) ;
HEOOXOMMMOCTTa OT NpPOMsIHA B TEOpUsATa M HAYUHBT, O KOWTO OMBaT oOy4aBaHH
CIICIATIMCTUTE YOBEUIKH pecypcH (C Len A00iKaBaHe Ha OOYyYCHHMETO /O IMpaKTUKaTa, B
y4eOHUTE MpOorpaMu, 1Mo KOMTO ce 00y4yaBaT CIICIMAIUCTHTE IO YOBEIIKU pecypcH, TpsiOBa na
ObaaT BbBeACHU CO(PTYyepHH MPOIYKTH 3a MPUBIMYAHE U MOJOOP HA MEPCOHAN M O00y4YeHHUE Ha
YOBEIIKUTE PECYPCH, KOMTO Ca W3IOJI3BaHH B IPAKTUKATa); HEOOXOIMMOCT OT pa3paboTBaHe Ha
TakaBa MaKpPOMKOHOMHMYECKA IOJUTHKA IO 3aeTOCTTA, KOATO Ja € aHraKUpaHa C JCHCTBUS,
KOWUTO NPEBAHTHBHO Ja YIPABIISBAT PUCKA OT HETaTUBHHUTE MOCICACTBHS OT AWTUTAIM3AIMATA
Ha OM3HEC MPOLECHUTE; HEOOXOAMMOCT OT IMO-aKTHBHA JMTMTAIM3AIMs HA 4acT OT Ipoleca Ha
o0OyueHHE B YHUBEPCUTETHTE, C KOETO OOYYEHHMETO IIe CTaHe JOCTBIIHO M 3a XOopaTra B
HEPaBHOCTOMHO TMoJioKeHUe ( TMOJAO0OHA TpaKTHKa HWMAT W3BECTHH YHHUBEPCUTETH Karo
Crandopn, Xapmapa, Okchopn M npyru); HEoOXOAMMOCT OT Ch3JaBaHE WM BBHBEKAAHE B
npakTHUKata Ha COQTYEpHH MNPOMYKTH 33 KApHEPHO DPA3BUTHUE HA CIYXKHUTEIUTE, KOCTO IIe
HAaIpaBy [poleca Mo-00eKTUBECH.

Summary
Attracting, selecting and training human resources in the digital age

The report presents data from foreign studies showing that the presence of people using social
networks like LinkedIn and Facebook is increasing. In view of the data, the presence of
companies in the Internet in connection with the processes of attracting and selection as well as
the digitalisation of these processes is explainable. The analysis of the benefits for employers and
candidates for the vacancy from the digitalisation of the process of attracting and selecting
human resources also finds place in the report. As objectivity requires, the shortcomings of the
digitalisation of the process of attracting and selecting human resources for employers and
candidates for the vacancy have been analyzed. The report also analyzes the digitalisation of the
human resources training and development process. The advantages and disadvantages of the
digitalisation of the human resources training process are outlined. Based on the analysis, some
conclusions and suggestions have been made. Among them are: the need to create teams in
human resources units, among which not only human resources specialists, but also marketing
specialists, and computer specialists; the need to change the theory and the way in which human
resources specialists are trained (in order to bring training closer to practice, software for
recruitment and training that are used in practice should be introduced in training programs that
train HR professionals); the need to develop such a macroeconomic employment policy that is
committed to actions that proactively manage the risk of the negative effects of the digitalisation
of business processes; the need for more active digitization of part of the university education
process, which will also make learning accessible to disadvantaged people (such universities as
Stanford, Harvard, Oxford and others have a similar practice); the need to create and put into
practice software products for career development of employees, which will make the process
more objective.

7. IleitueBa, M., 2018, CouuajHUSIT OAUT -CPEACTBO 32 3alIMTA HA TPYAOBUTE M
o0mecrBeHuTe MHTepecHu, Jloknan or FOOwmnelina HaydyHa koH(epeHuus Tpyabpr u
colpaiHaTa 3ammMra- EBponeiicku M HalMoHAIHU Npenu3BukarenctBa, ISBN 978-619-
232-077-517 maii 2013, YHCC, ¢.198-202 (I'pyna I', 1.7.2. 0T KoJIn4ecTBEHATAa KApPTa)
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Pesrome
CoumaJHUAT OJUT -CPeCTBO 32 3a1UTA HA TPYAOBUTE H 00IECTBEHUTE HHTEpecH

B noknana e ananu3upaHa ChIIHOCTTA Ha conpanHus oauT. Ha Ga3a ananusa e u3BeneH
U3BOABT, Y€ COLMAIHUAT OAMT € CPEIACTBO 3a 3alllUTa Ha MHTEpeCUTe Ha TpPYyAELIMTE ce
(pabotHunm u ciyxurenu). HampaBeH € W HM3BOABT, Y€ COLMAIHUAT OJUT 3alllMUTaBa U
OOIIECTBEHUsST HMHTEpeC, 3allloTO TapaHTUpa, 4Ye KOHKpeTHa JEeMHOCT WM ImporpaMa ca
IIPOEKTUPAHU U U3I'BJIHEHU, 110 HAYMH, 110 KOMTO € Hall-loaxosil 3a npeoliaiaBaliuTe MECTHU
YCIOBUS U NPEANOYMTAHUATA HAa 3aUHTEPECOBAHUTE CTPaHU. APryMEHTHUpPaH € OTrOBOPBT Ha
BBIIpOCa ,,TpsbBa 1 na ce mpoBexaa couuaneH oauT B bwiarapua?“. B xpas Ha noxiana ca
[IOCTaBE€HHU BBIIPOCU U HAIPABEHH MIPEIJIOKEHHsI, CBbP3aHU C Te3u BbIpocu. Cper OCHOBHUTE
BBIIpocH ca : ,,Koit Moxke na e counasien ogutop?*, ,,Koil ce cTpaxyBa OT conuamHusi OAUT?*,
,,KakBo e 11a cu couuaiHo orropopen?®, ,,CaMo opraHu3aluTe, KOUTO TBBPIAT, Y€ Ca COLUATHO
OTrOBOPHHU JIU TPsiOBa Aa ObJAT MOJUTaraHN Ha COIMAJTICH OJTUT 7.

Summary
Social Audit is a tool for protecting labor and public interests

The report analyzes the nature of social audit. Based on the analysis, it is concluded that
social audit is a tool for protection of the interests of workers and employees. It is also concluded
that social audit also protects the public interest because it ensures that a specific activity or
program is designed and implemented in a way that is best suited to the prevailing local
conditions and preferences of stakeholders.

The answer of the guestion "Should a social audit be conducted in Bulgaria?" is reasoned.
At the end of the report, questions were raised and suggestions were made regarding the
problems: ,,Who can be a social auditor ?*, ,,Who is afraid of social auditing ?, ,,What is being
socially responsible ?*, ,, Should only organizations that claim to be socially responsible be
object of social audit ?*.

8. IeiiueBa, M., 2015, NHoBanMOHHU MOAXOAM B MPAKTHKATA MO yNpaBJeHHEe HA
yoBemkuTe pecypcu, EnnHanecera MexIyHapo HA HaydYHa KOH(EpPEHIUS HA MIIAJIUTE
yuenu, 15 gexemBpu 2015, YHCC, UznarenctBo nHa BY3® ,,Cs. I'puropuit borocnos*,
ISBN 978-954-8590-35-8 p. 419-421, Codpus (I'pyma I', 1.7.6. 0T KoJIHYeCcTBEHATA
KapTa)

Pe3rome
NHoBanmoOHHYU MOAX0AH B MPAKTUKATA M0 YNPABJIEeHNE HA YOBEIIKHTE pecypcH
B JOKJIaga ca Hpe,Z[CTaBCHI/I JAaHHU OT pa3JII/I‘-IHI/I HpOy‘-IBaHI/ISI, KOUTO IIOKa3BaT, 4€ BCC

noBeue paboroaarenu ( 94% OT UMTUPAHO AaHKETHO MPOYYBAHE) M3MOJ3BAT COLIMATTHUTE MPEKHU
3a HabupaHe Ha mepconan. [IpeacraBeHu ca AaHHH 3a M3MOJ3BaHE HAa COMTYepHU MPOIYKTH,
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KOUTO TbPCAT CHOTBCTCTBUA MCIKAY HU3HUCKBAHUATA HaA IBXHOCTTA U aBTOGI/IOI‘pa(bI/II/ITe u
MOTHMBALlMOHHUTE IIMCMAa Ha CIyXUTeauTe. B aHanu3a Ha MHOBAaMOHHHTE IIOAXOIU ca
BKJIFOUEHHU U MHTEPBIOTA MO CKAMII, KAKTO U TECTBAHE HA KaHAUAATU OHJIAiH B peaJiHO BpeMe. B
CTaTHUATA € HallpaBEH U aHaJI3 Ha MHOBALIMOHHWUTE IPOMEHH, HACTBIIWIM B OpraHU3alusaTa Ha
pabora. Tam, KpAETO € Bb3MOXHO, HHOBAIIMUTE MO3BOJIABAT paboTa oT BKbIIU. LuTHpanu ca
JAHHU, KOMTO IIOKa3BaT HapacTBaHe Ha Opos Ha HAJAOMHUTE pPAOOTHUIM M TAXHOTO
BB3HArpaKacHuc. Cpeﬂ OCHOBHHUTC II0JI3W OT MNPUIIAraHE€TO Ha HMHOBALIMOHHUTEC IMOAXOJU B
[IPAKTUKaTa II0 YOBELIKM DPECYpCH AaBTOPHT M3BEXKAA: HApacTBaHE HAa BB3MOXKHOCTUTE 3a
o0ydeHHe Ha XOpaTa B HEPAaBHOCTOIHO nojoxeHue; HapacTBane Ha Bb3MOXKHOCTHUTE 3a paboTa
OT BKBIIM Ha XOpaTa B HEPaBHOCTOMHO monoxkeHue; HapacTBaHe Ha BB3MOXHOCTUTE 32
3ama3BaHe Ha mnpodecuoHanHata KBanu(uKanus Ha MalKM B OTIIyCKa IO MAaHYMHCTBO;
HapacTtBane Ha BB3MOKHOCTUTE 3a paboTa W OOyueHHE Ha Xopa, IMOoJlaraly I'pyKd 3a OOJHU
poautenu w/unn aena; IlpeBpbpiane Ha CaMOKOHTpoOJIa B HOPMa Ha rnosezieHue; HamansBane Ha
MEXYJIUYHOCTHUTE KOH(DIUKH, KOUTO ca 4acT OT €XKEJHEBMETO B TpaJMLMOHHATa pabOTHa
cpena;lIpeononsaBane Ha TrTeorpadckuTe TpPaHWIM W M3TPAKIAHE HA €KUM, HOCEIIN
CHUHEpreTHueH e(eKT u Apyru nojis3u.

Summary
Innovative approaches in HRM practice

The report presents data from various surveys that show an increasing number of
employers (94% of the survey survey cited) who using social networks for recruitment. Data on
the use of software products that seek to match the job requirements and CVs and employee
motivation letters are provided. The analysis of innovative approaches also includes Skype
interviews as well as online testing of candidates. The article also analyzes the innovative
changes that have occurred in the organization of work. Where possible, innovation allows work
from home. Data showing an increase in the number of home workers and their remuneration are
cited. Among the main benefits of implementing innovative approaches in human resources
practice, the author points out: increase in the training opportunities for disadvantaged people;
Increasing opportunities for work from home for disadvantaged people; Increasing ability to
maintain the professional qualifications of mothers on maternity leave; Increasing the
employment and training of people caring for sick parents and / or children; Turning self-control
into a norm of behavior; Reducing interpersonal conflicts that are part of everyday life in the
traditional work environment; Overcoming geographical boundaries and building teams with
synergistic effects and other benefits.

9. MeiiueBa,M., 2014, CoumajJHuUAT OAUT-PAKTOP 3a YCTOHYMBO pa3BUTHE B
chbBpeMeHHATa HKOHOMHUKA, Jleceta o0mieifHa MeXIyHapoHa HayYHa KOH(EpeHIHs
Ha mutagute yuenu, 13 moemBpu 2014,YHCC, , U3natenctBo Ha BY3® ,,Cs. ['puropmit
Borocnos®, ISBN 978-954- 8590-29-7, ¢. 765-772, Codus -10r.
(I'pyna I, 1.7.7. oT KoJIM4yecTBeHATa KapTa)

Pesrome
CounaJHuAT 0AUT-(PAKTOP 32 YCTOMYMBO Pa3BUTHE B CbBPEMEHHATA HKOHOMMKA
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B noxnana ca ananu3upaHu: KOHLENILUATA 32 YCTOMUNBO pa3BUTHE, XapaKTEPHUTE YEPTU
Ha ChbBpPEMEHHAaTa MKOHOMMKA U MOCJIEACTBUATA OT Hes 3a oOuiectBoTo. HampaseH e aHaiu3 Ha
Pa3BUTHETO Ha MOHATHETO ,,yCTOMUMBO pazBuTue. IlpeacraBeHn ca JeUHULIUN HA W3BECTHH
OBJArapcku M 4YyKAECTPAaHHU aBTOPH 3a YCTOHMUMBOTO pa3BuTHe. Cpel LUTUPAHUTE JAHHU B
JIOKJIaJia ca U T€3U, CBbP3aHHU C JIOLIUTE YCIOBUS Ha TPYJ, U3IO0J3BAHETO HA JETCKU TPYH, CUBA
UKOHOMHKA. AHalM3MpaH € COLMAJHUAT OJUT Karo (PakTop 3a yCTOMUMBO pa3BUTHE B
CbBpEMEHHATa WKOHOMHKA. ABTOPHT 0000mIaBa, Y€ COLMAIHHUAT OAUT HE € TaHames 3a
paspelIaBaHe Ha COLMAIHUTE MPOOIEMU Ha ChbBPEMEHHOTO OOIIECTBO, HO HETOBOTO IpUJIaraHe
MO’KE Jia TOBEJE JI0 [10-YCTOWYMBO U [10-CIIPABEIJINBO PA3BUTHE.

Summary
The social audit factor for sustainable development in today's economy

The report analyzed: the concept of sustainable development, the characteristics of the
modern economy and its implications for society. An analysis of the development of ,,sustainable
development® concept has been made. Definitions of famous Bulgarian and foreign authors for
sustainable development are presented. Among the cited data in the report is this related to poor
working conditions, the use of child labor, the gray economy. Social audit is analyzed as a factor
for sustainable development in the modern economy. The author summarizes that social audit is
not a panacea for solving the social problems of modern society, but its implementation can lead
to more sustainable and equitable development.

10. IleiiueBa, M.,2016, IIpuHOMNUTEe 3a YCTOWYMBO pa3BUTHE B MNPAKTHKHUTE IO
ynpaBjeHHe Ha 4oBemKuTe pecypcu, COopHuk goknagu  VkoHOMUYecKH
MIpeIM3BUKATENICTBA: PACTEX, TUCOATAHCH, YCTOMYMBO pa3BUTHE, M3/1aTeNCKi KOMILIEKC
Ha YHCC, C.,2016, ISBN 978-954-644-834-7,6p. ctp. 419, ¢.307-312 -10t. (I'pyna T,
T.7.12. 0T KOJIMUECTBEHATA KapTa)

Pesrome
MpuHnunuTe 3a ycTOHYMBO Pa3BUTHE B MPAKTUKHUTE MO YIPABJIEeHHE HA YOBEIIKHTE
pecypcu

B noxnana e BB3MpHETO pa3dUpaHETO 3a YCTOMYHMBO pa3BUTHE, MPEICTABEHO B JIOKJIa/Aa
Ha komucuara bpynrnang. [IpobnemarukaTta 3a yCTOWYMBOTO pa3BUTHE € CI0KHA U OTTOBOpHA.
3a mocTUrane Ha yCTOMYMBO pa3BUTHE € HE0OX0aUM OaaHC MEXIy HKOHOMHYECKH, COIIMAITHU U
€KOJIOTMYHU acleKTH Ha YOBEIIKaTa AeHHOCT, HO He 0e3 3HaueHHe ca YOBEIIKUTE KauecTBa Karo:
PEIIUTETHOCT MPU B3€MAHETO Ha PEIICHUs, CMENOCT M €TUYHOCT B M3IBJIHEHHUETO UM. 3aTOBA
YCTOMYMBOTO Pa3BUTHE MOCTaBs Ha U3MUTAHUE U JEHHOCTTA IO YOBEIIKU PECYPCH.

[TocnemauTe TOOWMHU CME CBUICTENH HA WHKOPIIOPUPAHE Ha MPUHIAITUTE 32 YCTOWIUBO
pa3BUTHE B MpPaKTHUKUTE MO YIpaBICHHWE Ha YOBEUIKUTE pecypcu. Bbopeku ycunmsara 3a
U3MbJIHEHHE HA MPUHIUIINTE 32 YCTOMYMBO Pa3BUTHE B YNPABICHUETO HA YOBEHIKUTE PECYypCH
BCE OLIE CME CBHJETENM Ha peauia mnpolieMu Kato: paboremm OenHu, (aranHu TpyaoBH
3JIOTOJYKH, TOJIaraHe Ha JIETCKU TpyH, Oe3Haka3zaHO 3a0aBsiHe HAa TPYJOBH Bb3HArpPaxkICHUS,
CHCTEMHO TIOjJlaraHe W HeW3IUIalllaHe Ha W3BBHpeJeH TpyA. IlogoO0HM MpakTUKH Ch3AaBatr
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IPEANOCTaBKY 32 HEYCTOMUMBO pa3BUTHE U 3aCTpallaBaT HE caMO OBJAEIIOTO, HO U HACTOALIOTO
nokosieHne. B noknama ca aHanm3upaHW MPUHIMIUTE HAa YCTOHYMBOCT, OTTOBOPHOCT U
MIPO3pPayHOCT, MOCOYEHHU Ca IMOCIEICTBUATA OT HAPYIIABAHETO NMPUHIMIIUTE HA YCTOMYUBOTO
pa3BUTHE B MPAKTHKUTE MO yIpPABJICHHE Ha YOBCIIKUTE pecypcu. Bumosere HapylieHHs, KOUTO
ca TPEACTaBeHM KaTo BB3MOXKHHM OT aBTOpa, Ca: EKCIUIMUUMTHO W TauuTHO. Ilpumepu 3a
eKCIVIMIUTHO (SBHO) HapyllaBaHe Ha NPUHOMONTE ca: 3a0aBfHe Ha TPYIOBUTE
BB3HATPAXKJCHUA, JUCKPUMHHALMOHHU HW3UCKBAaHUS B Mpolleca Ha NoA0Op, HapylmiaBaHe Ha
NPUHIMINTE 33 PaBEHCTBO B 3aIUIAIIAHETO NPH paBeH TpyA. TaUMTHOTO HapyllaBaHe Ha
NPUHIUIINATE 32 YCTOHYMBO Pa3BUTHE B MPAKTHKHUTE IO YIPABICHHE HA YOBEUIKUTE PECYPCHU €
pEaNHO CBHIIECTBYBAIIO, HO TPYAHO J0KazyemMo. OOMKHOBEHHO c€ OTHACS JI0 HapyllaBaHEe Ha
OCHOBHM YOBEIIKH IIpaBa M TPYAOBO 3aKOoHOAaresncTBo. Ilpumepu 3a TaumuTHO (CKpUTO)
HapyllaBaHe Ha NPUHIMINTE 32 YCTOHYMBO pPAa3BUTHE B IPAKTHKUTE [0 YIpaBICHHE Ha
YJOBEIIKUTE PECYpPCH ca: HEJEKJIapHpaHa 3aeToCT, MOANUCBAHE Ha JICKJIapaluu chC 3a0paHa 3a
OpEeMEHHOCT U paXkIaHe, MONHMCBAaHE Ha JeKIapanuy 3a 3a0paHa Ha CKIII0YBAaHE Ha IPasKIaHCKH
W/WIN ITBPKOBEH Opax.

Summary
Principles for sustainable development in HRM practices

The report embraces the understanding of sustainable development presented in the
Bruntland Commission report. The issue of sustainable development is complex and responsible.
Achieving sustainable development requires a balance between economic, social and
environmental aspects of human activity, but not least are human qualities such as: determination
in decision making, courage and ethics in their implementation. Therefore, sustainable
development puts the human resources activity to the test. In recent years, we have witnessed the
incorporation of sustainable development principles into HRM practices. Despite efforts to
implement the principles of sustainable development in human resource management, we still
face a number of problems, such as: working poor, fatal accidents at work, child labor,
unpunished delay in pay, systematic and non-paid overtime. Such practices create preconditions
for unsustainable development and threaten not only the future but also the present generation.
The report analyzes the principles of sustainability, responsibility and transparency. The report
analyses the principles of sustainability, responsibility and transparency, outlining the
consequences of violating sustainable development principles in HRM practices. The types of
infringements that are presented as possible by the author are: explicit and tacit. Examples of
explicit (overt) violation of the principles are: delay in remuneration, discriminatory
requirements in the selection process, violation of the principles of equal pay for equal work.
Tacit violation of the principles of sustainable development in human resource management
practices is real, but difficult to prove. It usually refers to violations of fundamental human rights
and labor law. Examples of tacit (hidden) violations of the principles of sustainable development
in human resource management practices are: undeclared employment, signing declarations
prohibiting pregnancy and childbirth, signing declarations prohibiting marriage and / or church
marriage.

11. IleitueBa, M., 2014, Puck Oa3upaH NOAX0A B OJWTAa HA YOBEHIKHUTE PeCypcCH,
CpBpeMeHHH MpOOJIEMH HA TEOPHTA W MpaKTUKaTa Ha KoHTpoja B bearapus, C.,2014,
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noknax or Hayuna kougepeniuss ®dunancoBo-cueroBoieH ¢akynrer, W3narencku
komruiekc Ha YHCC, Coopuuk noknaau, ISBN978-954-644-696-1, o0y Opoii cTpaHUIN
339, ¢.96-103 (I'pyna I', 1.7.13. 0T KoJIMYeCTBEHATA KAPTA)

Pe3rome
Puck 0a3upaH moaxoa B 0AUTA HA YOBEWIKUTE PecypcH

B noknaga ca aHanusupanu AepUHHUIMHUTE 32 PUCK M BUJOBeTe puckose. [Ipemnoxena e
KkiacupuKalysg Ha Hall-4yecTo CpellaHUuTe PUCKOBE B CHCTEMaTa 3a YIpaBlIEHHE HA YOBEIIKUTE
pecypcH, KOUTO 3acTpaliaBaTr He CaMo IMOCTHTaHETO Ha IeNIUTE B Ta3u 00JIacT, HO U Ha IIETTUTE Ha
opranmzanusTa. [lo ornenHo e ananusupaH Bcekd efuH puck. Cpel OCHOBHUTE PUCKOBE ca:
Puck ot HexommeTeHTeH nepcoHas; PUCK OT HempaBUIIHO 3aMeCTBaHE Ha TMepcoHana; Puck ot
¢danmuBU JOKYMEHTH 3a mpodecHoHaaHa KOMIIETEHTHOCT; Puck oT Hepasnmenenu (yHKUUU;
Puck ot cyOekTuBHM OIlCHKM Ha TepcoHana; Puck ot HempaBuiiHO pa3paboTeHa OOHYCHaA
cucrema; PHCK OT TeKydecTBO Ha KIIOUOBM KaJapw, PUCK OT HENpaBWJIHO IUIAaHHWpaHE Ha
nepcoHal; Puck ot HeobOe3neyaBaHe Ha TPYIAOBUTE Bb3HArpaKaeHus; PUcK OT HemooleHsABaHE
Ha JIeBHAHTHO MoOBeJeHue; Puck oT BiomaBaHe Ha penyrauusara. [IpencrtaBeHu U aHamu3upaHu
ca Hal-4eCTO JOIMYCKAaHUTE TPEIIKH B MPHJIAraHeTO Ha PUCK OazWpaHHs TOJIXOJ] B OJWTa Ha
YOBEILIKUTE PECYPCH.

Summary
Risk based approach in human resources audit

The report analyzes the definitions of risk and the types of risks. A classification of the
most common risks in human resources management system is proposed, which threatens not
only the achievement of the objectives in this field, but also the objectives of the organization.
Each risk is analyzed separately. Among the main risks are: Risk of incompetent staff; Risk of
incorrect staff replacement; Risk of false professional competence documents; Risk of undivided
functions; Risk of subjective staff evaluations; Risk of improperly designed bonus system; Risk
of key personnel turnover; Risk of incorrect staff planning; Risk of failure to secure wages; Risk
of underestimation of deviant behavior; Risk of reputation deterioration.The most common
mistakes in the application of the risk based approach in human resources audit are presented and
analyzed.

12. MeiiueBa, M.,2014, CtangapTu 3a COIHAJHA OTFOBOPHOCT M COLMAJIEH OJUT 3a
3ammTa Ha YoBemkuTe pecypeu, C., 2014, Mznarencku komiuiekc Ha YHCC, CoopHUK
JOKJIaIM,0T HaydyHa KoHpepeHnuus Mkonomuka m obmectBo: [11obanmHM u pernoHaIHu
npenu3BukarencTsa npen bearapus, ISBN978-954-644-580-3, o6y 6poii ctpanuim 459
,¢.377-382 -10 T. (T'pyna I', 1.7.14. 0T KOIMYeCTBEHATA KAPTA)

Pe3rome
CraHaapTu 3a COUMATHA OTTOBOPHOCT M COLMAJIEH OJMT 32 3alUTA HA YOBELIKUTE PecypcH
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B noxmana ca aHanmu3uMpaHu CTaHIAPTUTE, CBBbP3aHH CHC COIMATHATA OTTOBOPHOCT —
SA8000; AA1000. Ananmm3upana e modpara npakTrka Ha MTanus BbB Bpb3Ka ¢ NMPUIIaraHeTo Ha
craamapt SA8000. Ananu3upaHu ca TOJ3HTE OT COIMAIHHUS OOUT. HampaBeH e aHanmu3 Ha
pPHUCKOBETE, KOUTO CIIOpe]] aBTopa OuMxXa MOIUIM Jia JIOBEJAT JI0 HaMalliBaHE HA TOJ3UTE OT
coumannus ogut. Cpen Te3W PUCKOBE ca: COLMAJICH OJUT 3a MOpbhYKaTa, a HE 3a XOopara;
COIMAJIHU OJIUTOPH, KOUTO MPEIHAMEPEHO TBHPCAT CHOTBETCTBUE; OPraHU3AIMUTE HAaydaBaT
MPaBWJIHUTE BBIPOCH OT BBIPOCHHUIIUTE HA oxuTopuTe; Gammuduurpane Ha uHopmanms.
ABTOPBT NIPE/ICTaBS U ChABPIKAHUE HA BCEKH €IUH OT ITOCOYCHUTE OT HETO PHUCKOBE.

Summary
Standards for social responsibility and social audit for the protection of human resources

The report analyzes the standards related to social responsibility - SA8000; AA1000.
Italy's good practice in implementing the SA8000 standard has been analyzed. The benefits of
social audit are analyzed. An analysis of the risks that the author believes could reduce the
benefits of social audit has been made . These risks include: social auditing for the contract, not
people; social auditors intentionally seeking compliance; organizations learn the right questions
from auditors' questionnaires; falsification of information. The author also presents the content of
each of the risks he / she has specified.

Cratun

13. MeiiueBa, M.,2017, CoumajaHMAT OJUT B MO0JI3a HA YCTOHYMBOTO pPa3BHTHE,
YupasiieHue u ycroiiunBo pa3putue, Jlecorexuunuecku YHuepcurer, 1/2017, 6p.62,
¢.46-50), ISSN1311-4506 - 10r. (I'pyna I', 1.7.3. oT KoJIMYecTBEHATA KapTa)

Pe3rome
CoumajTHMSAT OAUT B MO0J132 HA YCTOMYHUBOTO Pa3BUTHE

Crartusita ChabpKa pe3yiTaTu OoT WU3CIeABaHe, IPEJICTaBEHU B JOKJIAJ Ha KOHpepeHIus
,»YTIPAaBJIEHUE M YCTOMYMBO DPa3BUTHE®, OpraHuU3MpaHa OT JIeCOTeXHHMYECKH YHHBEPCUTET B
Codust. OcHOBHA I1eJ1 Ha CTAaTUATA € Jia IPEICTaBU COLMAIHUS OJJUT KaTo 10JI3a 328 yCTOMYMBOTO
pazBuTue. B craTusATa ca aHaNM3MpAaHW OCHOBHUTE €JIEMEHTH HAa KOHIENIUATA 32 YCTOMYHBO
pa3BUTHE, aHAIM3UPAH € COLMAIHUAT OJUT U IOI3UTE OT Hero. B cratusaTa ca aHaIU3UpaHU U
MOTpeOHOCTUTE OT MpUJIaraHe Ha CoLMajeH OAUT B bbiarapus, kato ca mpeacTaBeHU pe3yiaTaTH
OT HAy4YHO M3CJIEABaHE, KOETO IIOKa3Ba II0 KAaKbB HA4YMH DPA3JIMYHUTE AHKETUPAHU TIPYIHU
IpreMar MOJI3UTE OT COLUUAIHMS OAWUT. B aHKeTHpaHUTE IpylH ca BKIIOYEHH: paboToIaTeNH,
¢u3nyecku JUIA, EKCIepTH OT CHUHAMKATHU OpraHu3alMM M eKCIepTH OT JbpKaBHaTa
aaMuHHCcTpanus Ha PenyOnuka bearapust.

Ha 06a3a pesynarature ca H3BEJEHHM OCHOBHU H3BOAM, CBBP3aHU C IOJOKHUTEITHOTO
OTHOILIEHUE KBbM coluaaHusi oguT. Cpell OCHOBHUTE M3BOJAU € U TO3H, Y€ COLUATHUAT OAUT U
KOpIOpaTHBHATa COI[MAJIHA OTTOBOPHOCT HE BHHArd BBPBIAT ,pbKa 3a pbKaA®“, 3ami0TO
KOpIOpaTHBHATA COI[MAIIHA OTTOBOPHOCT MOXKE Jia € 00EKT Ha COIMalieH OJUT, HO MOKE U J1a He
e. KbM HacTosiIMs MOMEHT TOBa € BhIIPOC Ha U300p Ha COOCTBEHHKA HAa OpraHU3aIHsiTa.
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Summary
Social audit in favor of sustainable development

The article contains the results of a study presented in a report at a conference on
Governance and Sustainable Development, organized by the University of Forestry in Sofia. The
main purpose of the article is to present social audit as a benefit for sustainable development.
The article analyzes the main elements of the concept of sustainable development, analyzes the
social audit and its benefits. The article also analyzes the needs for implementing social auditing
in Bulgaria, presenting the results of a scientific research showing how the different groups
surveyed perceive the benefits of social auditing. The surveyed groups included: employers,
individuals, experts from trade union organizations and experts from the state administration of
the Republic of Bulgaria.

Based on the results, the main conclusions are drawn regarding the positive attitude
towards social audit. One of the main conclusions is that social audit and corporate social
responsibility do not always go hand in hand, because corporate social responsibility may be
subject to social audit, but it may be not. At present it depends on the wishes of the organization
owner .

14. MeiiueBa, M., 2015, CounaaHUAT OJUT -NPEINOCTABKA 32 YCTOWYUBO pPa3BUTHE HA
YOBEIIKUTE PpecypcH, YIPaBlICHUE W YCTOMYMBO pa3BUTHE, JlecOTEeXHHUUYECKHU
VYuusepcurer, Op.1, 2015, ¢.23-28, [ISSN1311-4506 ([@Tpyma I, T1.7.4. ot

KOJIMYEeCTBEHATA KapTa)

Pesrome
ConuajaHusAT OUT -NMPEANOCTABKA 32 YCTOWYHMBO PA3BUTHE HA YOBENIKHTE PecypcH

B crarusra e aprymeHTHpaH UHTEPECHT KbM COLIMATHUS OJHT, KOMTO € MPOJUKTYBaH OT
eKeTHEBHUTE MPOOJIEMH, CBBP3aHU C: ,,M3THYAHETO " HA JIBPKABHU IAPH, 3JIOYIOTPEOUTE ChC
3aMHTEPECOBAHUTE CTPAHH, PECYPCUTE M KOPYIIUATA. APTYMEHTHPAHO €, Ye MOCIEICTBUATA OT
ChBpEeMEHHATa HKOHOMHMKA 3aCTpaliaBaT He caMo OBJICHICTO CHIIECTBYBAHE HA MOKOJICHUATA, HO
Y HACTOSIIIOTO olleNsiBaHe. B craTusATa CONMANHUSAT OAWT € MU3CIEABaH KaTo MPEANOCTaBKa 3a
ycToiunBo paszButue. [IpencraBeHu ca gJaHHU OT pa3IMyuHU M3cienBaHus (Ha MHcmekmuaTa 1o
Tpyda, CHUHIUKATHUTE OpraHu3anuu, MexayHapoaHaTa OpraHu3alus MO0 TpyAa), KOUTO
MOKa3Bar, 4y¢ KAaKTO B HAIIMOHAJICH, Taka M B MEXIYHApOJCH IUIAH CBIIECTBYBAT IMPOOJICMH,
CBBpP3aHHM C TIOJIaTAaHETO Ha WM3BBHPENEH TPYI, Jioma padoTHA cpela, BKIFOYUTEITHO BPEIHU
YCIIOBUS Ha TPY/I.

AHanu3upaHu ca pa3IuyHU JAe(UHULINN 32 COIMANICH OJUT, KOUTO Ca apryMEHT 3a TOBa,
9Ye HEroBOTO TIpHWJIaraHe IIe ChICHCTBA 3a yCTOMYMBO pa3BUTHE Ha MHKPO U
MaKpOMKOHOMHYECKO HMBO. Ha 6a3a ananm3a Ha moOpuTe MpakTUKH B 00JacTTa Ha COIUATHUS
OJIUT, Ca U3BEACHHU U3BOJM, CBBP3aHH C HEpPa30MpaHETO Ha CHIIMHOCTTA HA COIMAIHUS OJUT U
CBBP3BAHETO MYy CaMO C OW3Heca, BBIIPEKH, Y€ TOW MOXKe Ja ObJe MpujaraH U Ha JTbpKaBHU
cTpykTypu. [locTaBeH € BBIPOCHT 32 CMECBAHETO HAa TMOHSTHUSATA COIMAICH OAWT U OAWT Ha
YOBEIIKUTE PECYpPCH M Ca TMPENIONKCHH Ne)UHHIIMK, KOUTO IMOKa3BaT, Y€ JBaTa OJIUTa ca
CAHAaKBU OT IJI€CAHA TOYKAa Ha MCTOJOJIOTHATA, HO HC U OT IJICAHA TOYKA Ha TAXHATa CBIIHOCT U
nend. [locoueHn ca pruCKOBETE OT OTCHCTBHETO Ha HOPMATHBHOTO peTyJrpaHe Ha mpodecusra ,,
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COLIMAJICH OJIUTOP‘‘, KOETO MOXeE Ja JI0BE/E 10 3J0YNOTpeOH OT CTpaHa Ha OpraHu3aluH, KOUTO
MOJIBE&XKJAT ¢ MH(pOpMaIMs, Y€ Ch3JaBaT TaKUBa OJUTOPH, O€3 Ja UMaT MpaBo Ja M3BbPLIBAT
nono0OHa jaeiHocT. HampaBeH € W3BOABT, Y€ COLUUAIHUAT OIUT HHAMKHpPA CBOEBPEMEHHO
paboTozmarennTe, KOUTO HE Ca B ChCTOSHHE Jla YIpaB/IsIBaT YCTOHYMBO OM3HECAa CH U 1O TO3HU
HAYMH Cca MPENOCTaBKa 38 MAKPOUKOHOMUYECKH POOJIeMU U HEYCTOMYMBO Pa3BUTHE.

Summary
Social audit - a prerequisite for the sustainable development of human resources

The article justifies the interest in social audit, which is dictated by the day-to-day
problems associated with: "leakage™ of state money, abuse of stakeholders, resources and
corruption. It is pointed that the consequences of the modern economy are threatening not only
the future existence of generations, but also the present survival. In this article, social audit is
examined as a prerequisite for sustainable development. Data from various studies (Labor
Inspectorate, Trade Union Organizations, International Labor Organization) have been presented
to show that there are problems, both nationally and internationally, regarding overtime, poor
working environment, including harmful working conditions.

Various definitions of social audit have been analyzed to argue that its implementation
will contribute to sustainable development at micro and macroeconomic levels. Conclusions
based on the analysis of good practices in the field of social audit are drawn. They regard the
misunderstanding of the nature of social audit and its connection with business only, although it
can also be applied to state structures.

The question of making the concepts of social audit and audit of human resources is
posed. Definitions have been proposed showing that the two audits are identical in terms of
methodology but not in terms of their nature and purpose. The risks of absence of regulation of
the social auditor profession, which could lead to abuse by organizations that mislead them into
establishing such auditors without being entitled to carry out such activity, are outlined. The
conclusion is that social audit indicates in a timely manner employers who are unable to
sustainably manage their businesses and thus are a prerequisite for macroeconomic problems and
unsustainable development.

15. IleitueBa, M., 2015, VYcroiiunBOo pa3BUTHE HA YOBEUIKHUTE Ppecypcu upe3
yBeJInuaBaHe Oposi Ha 3eJIeHHTe Pa0OTHU MecTa B Abp:KaBH U3BbH EBpomneiickus
Cb103, YTIpaBJICHHE U yCTOWYUBO pa3BuTHE, JlecoTexHuuecku YHuBepcutet, 6p.1,2015,
c.29-34, ISSN1311-4506 (I'pyna I', 1.7.5. 0T KoJIMYecTBeHATa KAPTa)

Pe3rome
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YcToiiunBo pa3BuTHE HA YOBEHIKUTE PECYPCH Ype3 yBeJuvaBaHe Oposi Ha 3eJIeHNTe
padoTHM MecTa B Ibp:KaBH U3BLH EBponeiickusi cb103

B crarusra ca npeacraBeHu pe3yiTaTd OT TPUTOAUILIHO U3CIIE/IBaHE, IOCBETEHO Ha 3€JIEHUTE
pabotHu mecra. LlenTa Ha u3ciaenBaHETO, MIPEICTAaBEHO B CTaTHATA, € J1a Ce HAllpaBU aHAJIU3 Ha
3eJIeHUTe pabOTHH MeCTa B IbpKaBUTE M3BBH EBpOIEHCKHUS CBIO3, KaTO ce akKlEHTHpa Ha
0JI3aTa OT 3eJIeHuTe pabOTHU MECTa 3a HaMalsiBaHE Ha OEHOCTTA.

3a mocTUraHe Ha Ta3W LEJ ca U3IIBJIHEHH CICJHHUTE 3a/1a4M: aHAJU3UPaHHU ca CHeIH(pUIHUTE
0COOCHOCTH Ha 3elieHuTe paboTHU MecTa B AbpxkaBuTe OoT HOxHa Adpuka, IbpKaBu OT
Asmarcko-Tuxookeancku peruon (SAmonusi, Wunus, Kwuraii), Kanama, Pycus, CAIL;
aHaAJIM3UPaHU ca MPOTHO3UTE 32 PA3BUTUETO HA 3eJeHUTE pabOTHHU MecTa B IbpxaBute oT FOxHa
Adpuka, appxkaBu oT Asuarcko-Tuxookeancku peruoH (SAmonus, Unamsa, Kuraii), Kanana,
Pycus, CAILl; na 0aza aHanu3a ca W3BEIEHU H3BOJM, OTHACANIM ce€ J0: MpobieMure u
MEPCIEKTUBUTE Ha 3eJICHUTE paOOTHH MECTA.

OCHOBHHTE HM3BOJU CE€ OTHACAT J0: YCTOMYMBHAT U 33aqBJIOOYEH WMHTEPEC KbM 3EJIICHUTE
pabOTHM MecTa, HEAOCTHI'BT HA 3€JICHH yMEHHs, NMPOOJIEMHUTE, CBBP3aHH C Pa3BUTHETO Ha
3elieHUTe pabOTHU MecTa, HEOOXOAMMOCTTa OT CBHTPYAHHUYECTBO MEXKIY CHHIAUKATH,
paboTomarTenu U IbpKaBa 3a pa3BUTHE HA 3€JICHU PAOOTHU MECTa.

Summary
Sustainable human resources development by increasing the number of green jobs in
countries outside the European Union

The article presents the results of a three-year study on green jobs. The purpose of the
study presented in this article is to analyze green jobs in countries outside the European Union,
focusing on the benefits of green jobs in reducing poverty. To achieve this, the following tasks
have been fulfilled: the specific features of green jobs in South African countries, countries in the
Asia-Pacific (Japan, India, China), Canada, Russia, USA have been analyzed; the forecasts for
the development of green jobs in the countries of South Africa, countries from Asia-Pacific
(Japan, India, China), Canada, Russia, USA are analyzed; the analysis draws conclusions
regarding: the problems and prospects of green jobs. The main conclusions relate to: sustainable
and deep interest in green jobs, lack of green skills, problems related to green job development,

the need for cooperation between trade unions, employers and the state to develop green jobs.

16. MeiiueBa, M., 2013 AcnexkTu Ha couuajHus ogut - [ogumuuk HA BY3®D, 6p.IX,
ISSN 1312-7918, c¢1p.99-127 (I'pyna I', 1.7.8. oT KoJIMYecTBEeHATA KapTa)

Pesrome
ACIIEKTH HA cCoMaJIHUA OAUT
CrarusiTa € MOCBeTeHa Ha OCHOBHM aCIEeKTH Ha colMallHUs oauT. B crarusara ca
AHAJIIM3UPAHU HUCTOPHUYCCKUTE KOPECHU Ha TCOpHATa MW IIpaKTUKaTa Ha COOHWAJIHHA OOWT,
HpO(beCI/IOHaJIHaTa KOMIICTCHTHOCT Ha COOUAJITHUTC OAUTOPH, Pa3BUTUCTO HA CONHUAIIHUA OAUT U
Ha COIMATHUTE oauTopy B PemmyOnuka buarapust.
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B crarusta ca AHAJIM3UPAHU PE3YyJITaTh OT HU3CJICABAHUA, KOWUTO II0OKa3Bar, 4C
CBBPEMEHHOTO OOIIECTBO CE XapaKTepPH3Upa C HUCHK COLMAICH KalWTall, ,,MOpallHa HUIIEeTa",
MOPHUYKOB KOHTPOJ (M3pa3eHO € ChITIacHe ¢ TBBPACHUETO Ha Mpod. M.MK.H. Muxaun J{unes 3a
CBhCTOSIHAETO Ha KOHTPOJA, KOHTO € ,,yCIYXIMBO IMOPHUKOBA, MaHUIYJIaTUBHA (DYHKIUS Ha
COLIMATTHOTO YIpaBJieHHe ). AHAIM3MpPaHU Ca U JaHHW 332 HOBOTO HMKOHOMHYECKO POOCTBO,
pabotenure OeHU U OEAHOCTTA, KOUTO Ca CPaMbT, O30PHT M yymara Ha 21 Bek. HanpaBeHo e
0606H_IGHI/I€TO, Y€ HUTO TCXHUYCCKHUAT IPOIrpeC, HUTO HAYYHUTC JOCTHUIKCHUA Ca B CbCTOAHUC A
KOMIICHCHPAT HECITOCOOHOCTTA Ha YIPABIISBAIIUTE J1a CE CIIPABAT C OSTHOCTTA HA HACEIICHUETO B
CBETa, C HApacTBAILOTO M BCE IMO-33JBJI00YABAIIO CE COIMAIHO Pa3CIOCHHUE, MOCIEICTBHE OT
KOETO Cca HapacTBallO0 HEPAaBEHCTBO M HecmpaBeaTUBOCT. COIMAIHUAT OAMT HE € TaHares 3a
O0JIHOTO CHBPEMEHHO OOIIECTBO, HO € BB3MOXKHOCT 3a OrpaHMYaBaHE Ha HECIPABEIMBOTO
TpeTHpaHe Ha MpeJCcTaBUTeNnuTe Ha ,,99 —te npouenTta* (CTUTIUI HapyUya MO TO3U HAYMH XopaTa
C HUCKH O0XO0au, Ha [["I)HOTO). B cTarusitTa, CONUAJIHUAT OOUT € I[e(i)I/IHI/IpaH KaTO OTJIMYUTCIIHA
XapaKTePUCTHKA Ha BCAKO JEMOKPATUYHO YIpaBlieHHE (B ChOTBETCTBHE C pa30MpaHETO Ha
Fepap)lo Eep[[I/IH, 4qc ,,COUAIHUAT OAHUT KAaTO KIKOYOB CICMCHT Ha BCAKO JCMOKPATUYHO
yIpaBJieHHe ), KOETO 3all[MTaBa YOBCIIKUTE MPaBa, CTPEMU CE KbM MPeMaxBaHe Ha OCTHOCTTA,
IOBHUIIABAHC HA JXU3HCHUSA CTAHAAPT U IMPpUJIaraiC Ha aHTUKOPYIIIIMOHHW CTPAaTCruu.

B cratmsra e HarpaBCH U3BOABT, Y€ ACCTPYKTUBHUTC TCHACHLIUU 3acTpaliaBaT HEC CaMO
6T)IIGHI€TO CbIICCTBYBAHC Ha IIOKOJCHUATA, HO W HACTOAIIOTO OLCIABAHC. BC3CHOpHO
CbBPCMCHHOTO O6H.[CCTBO HMa OCHOBaHUs Ja CC ropacc u HUKOM HE MOXe J1a OTpCYC HAYUYHUTC
IMOCTUIKCHHA U MHOBALIMUTC, HO € PCAHO U Aa CC MOMUCIIHU AW TOpAOCTTa OT IMOKOPABAHCTO HaA
KOCMOC&, HAIIpuMeEp, MOKE J1a KOMIICHCUpPA CbMHCHUECTO, Y€ € n0p06eHa 3emsTa. HanpaBeH cHu
HU3BOJABT, YEC COUMATTHHUAT OJUT HC € IMaHales 3a paspCllaBaHe Ha BCHYKH aKTyaJIHH HpO6J’ICMI/I Ha
YOBCHIKUTC PECYPCU, HO UBJIOKCHUTC B CTATHUATA (baKTI/I JIOKa3BaT Heromara moye3Hoct. U omie,
Y€ 3a NPUIIOKCHUETO HAa COLIMAJIHUA OOUT B Peny6nm<a B’BJ’IFapI/ISI HE € 10CTAaTh4YCH CaMO aHaJInu3
W OTUUMTAHC Ha IT0JI3UTC. HCO6XOI[I/IMO € U pCryJIMpaHe.

Ha 6a3a ananu3a Ha chbBpeMEHHaTa MKOHOMMKA, € HalpaBeH M3BOJBT, Y€ HACTOSIIATA
MKOHOMUKA C€ pa3BUBa I10J1 MOTOTO ,,II€JITa OIIpaBAaBa cpeacTBara”. [IpucBosiBaHETO Ha MoBeYe
MaTepuaiHu Ojara € OCHOBHAa JBIJKEIla CWIa B ChBpeMEHHAaTa MKOHOMHKA. B crarusrta e
nojIKperneHo pasoupanero Ha Jlectbp bpayH, KolTo u3pa3saBa CbMHEHHUS, Y€ TI0JJOOHO OOLIECTBO
MOJK€ J1a OCBIIECTBH MPEX0/ia KbM YCTOWYMBO pa3BUTHE.

Summary
Aspects of social audit

The article deals with the main aspects of social audit. The article discusses the historical
roots of the theory and practice of social audit, the professional competence of social auditors,
the analysis of the development of social audit and of social auditors in the Republic of Bulgaria.

The results of studies showing that modern society is characterized by low social capital,
"moral misery", control by request (agreement with Prof.D.Sc.(Econ.) Mihail Dinev's statement
that the state of control is a "obliging, by request, manipulative function of social governance™)
in the article are analysed. Data on the new economic slavery, the working poor and poverty,
which are the shame and plague of the 21st century, is also analyzed. It is summarized that
neither technological progress nor scientific advances are able to compensate for the inability of
government to cope with the world's poverty, with growing and growing social stratification, the
consequence of which is increasing inequality and injustice.
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Social audit is not a panacea for a sick modern society, but it is an opportunity to limit the
unfair treatment of the representatives of ,,the 99 percent (in this way Joseph Stiglitz calls low-
income people at the bottom). In the article, social audit is defined as a distinctive feature of
every democratic government (in line with Gerardo Berdin's understanding that "social audit is a
key element of any democratic government™), which protects human rights, seeks to eradicate
poverty, increase the standard of living and the implementation of anti-corruption strategies.

Conclusion that destructive tendencies threaten not only the future existence of
generations but also the present survival in the article is made. Undoubtedly, modern society has
reason to be proud of, and no one can deny scientific excellence, innovation, but it is also worth
considering whether the pride of conquering the cosmos, for example, can offset the doubt that
Earth is enslaved. It is also concluded that social audit is not a panacea for solving all current
problems of human resources, but the facts stated in the article prove its usefulness. Moreover,
the implementation of the social audit in the Republic of Bulgaria is not enough to analyze and
take into account the benefits. Regulation is also needed.

Based on the analysis of the modern economy, it is concluded that the current economy is
developing under the motto "the goal justifies the means"”. The appropriation of more material
goods is a major driving force in today's economy. The article supports Lester Brown's
understanding who doubts that such a society can make the transition to sustainable
development.

17. Peycheva, M., 2011, Present and Future of the social audit in Bulgaria, Mapketusr |
MeunemxmenT InHoBanlit, HaykoBuit xypnan, 1.2,2011, 6p.3, Cymu,0poit crtp.246, p.63- 67
ISSN 2218-4511 (I'pyna I', 1.7.9. oT KoJiM4YecTBEHATA KapTa)

Pesrome
Hacrosime u 0baeme Ha connaanus oauT B buarapus

Crartusita nMa 3a el /1a TIOKaKe poJiATa U BaXKHOCTTAa Ha COLIMANIHUS OAMT 3a Ou3Heca U
o0mecTBoTO. B cratusTa € aHamM3upaHO PAa3BUTHUETO HA COLMAIHUS OJIUT, MPEJCTaBEHU ca
pe3yNTaTi OT U3CJEIBaHUs, KOUTO Ae(pUHUpAT CHIIHOCTTA HAa COLUAIHUS OAMUT, KAKTO U HAKOU
I00py MpaKTUKM OT HEroBOTO MpHJIaraHe B MexAyHapojeH IulaH. Ha ©Oaza anammsa ca
MPEACTABEHN AapPryMEHTH, CBBpP3aHM C IIOJI3UTE OT MPWJIAraHeTO HAa COLHMAJIECH OJuT.
AHanu3upaHoO € HACTOSIIOTO CHhCTOSIHUE Ha COLUaIHUA oauT B bwarapus. Ilpornozupano € u
6T)ZIGHIGTO Pa3sBUTHUEC Ha CONHUATIHUA OOWT, KaTO Ca MPEACTABEHU OCHOBHHU CTBIIKH, KOUTO Tp5I6Ba
Ja ObJaT MpeIIpUeTH 3a HEroBOTO Mpuiaraie B beiarapus.

Summary
Present and Future of the social audit in Bulgaria
The purpose of this article is to show the role and importance of social audit for business
and society. The article analyzes the development of social audit, presents results of studies that
define the nature of social audit, as well as some good practices from its implementation
internationally. Based on the analysis, arguments are presented regarding the benefits of
implementing a social audit. The current state of social audit in Bulgaria is analyzed. The future
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development of the social audit is also forecast, outlining the main steps that must be taken for its
implementation in Bulgaria.

18. IleiiueBa, M., 2011, Poasita Ha KOpHOpPAaTHBHATA CONHMAJIHA OTTOBOPHOCT B
OCHI'YPSIBAHETO M Pa3BUTHETO HA YOBELIKHMTE PecypcH,YIpaBiIeHUE U yCTOWYMBO pa3BUTHE,
Jlecorexunuecku YHuBepcurer, ISSN1311-4506, op.3, ¢.30-33-
http://oldweb.ltu.bg/jmsd/files/articles/30/30-06_M_Peicheva.pdf

(I'pyna I', 1.7.10. oT KOTHYeCTBEeHATA KAPTA)

Pe3rome
Possita Ha KOpOpaTUBHATA COLMAJIHA OTTOBOPHOCT B OCUT'YPSAABAHETO U Pa3BUTHETO HA
YOBEIIKHTE pecypcH

B crarusara e aHanu3upaHa CHUIHOCTTAa HA KOPIOpaTHBHATA COIMAIHA OTTOBOPHOCT
KaKTO U HEHHOTO BJIMSIHUE BHPXY IpoIleca Ha OCUTYpsIBaHE Ha YOBEIIKUTE pecypcu (HaOupaHe u
noadop, Ha3HaYaBaHE U 3aJbpkaHe Ha mepcoHan). [IpencraBenu ca pe3ynratu OT U3CIeABaHMUS,
npoBeaeHn B CAILl u EBpomna, xouto gokaspar, ye 90% OT aHKETUpPAHUTE CIIY)KUTEIU BbHB
¢bupMH U OT JBaTa KOHTHHEHTa MPEANOYUTaT Aa padOTIAT B COLIMATHO OTTOBOPHU KOMIIaHUH,
KOUTO MMAT J00pa pemyranus. B craTusaTa ca MpeayoKeH! OTIUIUTEITHH XapaKTEPUCTUKH, TI0
KOUTO MoraT Ja ObJaT paslo3HATH COIMATHO Oe30TrOBOpHHUTE paboTomaTenu B Ipoleca Ha
MpHUBIMYaHE, TOA0OP W Ha3HAyaBaHE Ha TMepcoHal. AHAIM3UPAHO € BIUSHUETO Ha
KOpIOpaTUBHATa COLMAJIHA OTTOBOPHOCT BBPXY PA3BUTHETO HA YOBEHMIKUTE pecypcu. Crmopen
aBTOpa, Pa3BUTHUETO HAa YOBEUIKUTE PECypCH Ha MHUKPOpPABHUIIE CE€ CBBP3BA HE CamMo C
KapuepHOTO M3pacTBaHe, HO U C MPUIO0OMBAHETO U YCHBBPIIIEHCTBAHETO HA 3HAHUSATA, YMEHUSITA
Y TIOBEJICHUSTA Ha CIY)KUTEJIUTE B OpraHu3anuara. B To3u ciyyail connaaHo 0€30TTOBOPHOTO
MoBeJIeHNEe Ha padoToIaTeNs MpoIuvaBa Hal-uecTo MpU MPUJIAraHeTO Ha JBOWHU CTaHAApTH 3a
KapuepHO pa3BUTHE U 32 OIICHKA Ha M3IbJIHEHUETO, CYOEKTHUBHO OINpEAesSHE Ha YYaCTHUIIUTE B
MPOBEXKJTAHUTE OOYUYEHHS] W/WUIM OTCHhCTBHE Ha TOJHUTHKA MO OOYYEHHE M pa3BUTHE Ha
qyoBemkute pecypcu. [IperncraBeHu ca mom3uTe 3a OOIIECTBOTO OT COIMAIHO OTTOBOPHO
MOBe/IeHNEe Ha OM3Heca MPU OCUTYPSBAHE U Pa3BUTHE HA YOBEIIKUTE PECYPCH.

Summary
The role of corporate social responsibility in providing and development of human
resources

The article analyzes the nature of corporate social responsibility as well as its impact on
the process of human resources provisioning (recruitment, selection, recruitment and retention).
The results of surveys conducted in the US and Europe show that 90% of the surveyed
employees in companies from both continents prefer to work in socially responsible companies
that have a good reputation. The article present the distinctive features that can be used to
identify socially irresponsible employers in the process of attracting, selecting and recruiting
staff.

The impact of corporate social responsibility on the development of human resources is
analyzed. According to the author, the development of human resources at the micro level is
associated not only with career development, but also with the acquisition and improvement of
the knowledge, skills and behavior of employees in the organization. In this case, the socially
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irresponsible behavior of the employer is most evident in the application of double standards for
career development and performance evaluation, the subjective determination of the participants
in the trainings and / or the absence of a human resources training and development policy. The
benefits to society of socially responsible business behavior in providing and developing human
resources are presented.

19. IeitueBa, M., 2010, CouuaTHUAT OAUT -COLMUAJTHHUAT ACNEKT HA BHTPELIHUS OJMT,
ci.Bwvrpemen ogurop, UBOB, 6p.6, 1312-4226 (print), ¢.20-23 -10T. 1312-4226 (print), ISSN
1312-4226 (I'pyna I', 1.7.11. oT KoJIMYecTBeHATA KAPTA)

Pe3rome
CouMaJTHUSAT OJUT -CONUAJIHUSAT ACHEKT HA BbTPEIIHHS OUT

B crarusra e aHaJIM3WpaHa 0OCJiTa Ha BBTPCIIHUA OAUT BBHB BPb3Ka CHC COLOHUATIHHUTC
HeﬁHOCTH Ha OopraHu3anusaTa. Hpe,[[CTaBeHI/I Ca M3TOYHHUIMTC Ha I/IH(I)OpMaI_II/IH 3a CL6I/IpaHe Ha
OAWTHHU JOOKAa3aTCJICTBa 3a BBTPCIIHUA COLMUAJICH OJUT. I/ISTOLIHI/IIII/ITC Ha I/IH(i)OpMaIII/Iﬂ ca
pPasacICHU Ha KOJIMYCCTBCHU UM KA4YCCTBCHU. HanpaBeHH Cca MPCJIOKECHHUA 3a KOJIMYCCTBCHU U
Kad4CCTBCHHM IIOKa3aTcJinu, KOUTO MOTraT Ja 6"I>I[aT H3I0JI3BAaHU OT BBTPCIIHUA COUOHUAJICH OOMT.
HonqepTaHo C, 4C IIpu IMPOBCKIAAHC Ha COLUAIHHA OAHUT BBTPCHIHUTC OJUTOPU TpH6Ba Ja
ONCHABAT CTCICHTA Ha PCIyTAOUMOHHHMA W Ha OINCpallMOHHHA PHUCK Ha OpraHu3anuiara.
Hpe,[[CTaBCHI/I Ca IIPUMCPHU 3a PENIYTAHUOHCH U OIICPALIMOHCH PUCK.

Summary
Social audit - the social aspect of internal audit

The article analyzes the purpose of internal audit in relation to the social activities of the
organization. Sources of information are provided to collect audit evidence for internal social
audit. Sources of information are divided into quantitative and qualitative ones. Suggestions for
quantitative and qualitative indicators that can be used by internal social audit are made. It is
emphasized that when conducting a social audit, internal auditors must assess the degree of
reputation and operational risk of the organization. Examples of reputational and operational risk
are presented.

OO0 Opoii mokuaagum u cratum 14 (yermpunanecer ) - craruu (70p.) u aoxuaaam (70p.),
nyOauKyBaHN B HepedepUpaHM CHUCAHHMSA ¢ HAYYHO pelleH3MpaHe WM NYOJIHMKYBAHH B
PC€AAKTUPAHA KOJIEKTHBHHA TOMOBE.

Bpoii Touku no I'pyna ,,I'*, 1.7 — 14x10=140 Touxku

I'pyna ,,I'“, 1.9

Cryauu, ny0JHKYBaHH B HepedepHpPaHM CHHCAHUS ¢ HAYYHO peUHeH3UpaHe MM
Ny0JHKYBaHU B PeJaKTHPAHH KOJeKTHBHH ToMoBe (15/n 1.)
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20. Peicheva, M. A.Miteva, H.Harizanova, 2017, Study of the Social Audit and Standards
for Social and Environmental Responsibility - Case Study of Bulgaria, Economic
Alternatives, 2017, ISSN  (online):  2367-9409, Issue 3, pp. 449-474,
https://www.unwe.bg/eajournal/en/journalissues/list/95- (Fpyma I, 1.9, 9.1. or
KOJINYeCTBEeHATA KapTa)

Pesrome
IIpoyuyBaHe Ha COUMATHHUSA OAUT U CTAHAAPTHTE 32 COMATHA U €KOJOTHYHA OTTOBOPHOCT -
Kka3yc B boJiarapus

Ta3u cTyaus npeacTasst HIKOM OT PE3YATATUTE OT HAYYHO M3CJE/IBAHE 3a MOTPEOHOCTUTE
OT NPOBEXKJIAaHE HAa COLMAJICH OJUT W IpWIAaraHe Ha CTaHJAapTH 3a COLMAIHA M E€KOJIOIMYHa
otroBopHOCT B PenyOnuka bearapus. Llenra Ha uscieaBaHero € Aa ce npoydar NoTpeOHOCTUTE
OT IPOBEX/JAaHE Ha COLMAJIEH OAWT U INpWIaraHe Ha CTaHJApTUTE 3a COLMAIHA M €KOJIOIM4YHa
OTTOBOPHOCT B bbirapus. LlenTa e nocTUrHara uype3 U3MbJIHEHUE HA CICJHUTE U3CIECI0BATEIICKU
3ajjaun: AHalM3MpaHe Ha Yy)KJeCTpaHHaTa W HALlMOHAJIHA TEOpUs M IpaKkTUKa B oOnacTTa Ha
COLIMAJIHMA OJWT M CTaHAAPTUTE 3a COLMAjJHA W EKOJIOTMYHA OTrOBOPHOCT; AHaiM3 Ha
HACTOAILLOTO CbCTOSIHUE HA COLMAIHUA OAUT B bbarapus; Ananus Ha JeicTBallUTE CTAHIAPTH 3a
collMajHa M €KOJIOTUYHA OTroBOpPHOCT B PemyOnuka bbiarapus u Hail-noOpuTe MEXIyHApOIHU
MPAaKTUKU B Ta3u obsact; [IpoyuBane Ha MOTPeOHOCTUTE OT MPOBEXKJAHETO HA COLIMAJTIEH OAMT B
PenyOnuka bwarapus; I[lpoyuBaHe Ha moTpeOHOCTUTE OT MPUJIATAHETO HAa CTaHAAPTHUTE 3a
COLlMAJIHA U €KOJIOTMYHAa OTroBopHOCT B PenyOnmka bwiarapus; IlpencraBsiHe Ha KOHKPETHH
W3BOJM U NIPENOPBKU Bb3 OCHOBA Ha PE3yJITaTUTE.

N3BoauTe, CBbP3aHU C HAYYHUTE U NPUIIOKHUA IIPUHOCH HA U3CIIEIBAHETO, Ca Pa3lclIeHU
B TpU TPYNH: CBBP3aHU CHC COLMAIHUSA OIUT, CTAaHAAPTH 3a COLMAJIHA M CTAaHIApPTH 34
€KOJIOTUYHA OTTOBOPHOCT.

Summary
Study of the Social Audit and Standards for Social and Environmental Responsibility -
Case Study of Bulgaria

This paper presents some of the results of a conducted scientific research for the needs
for implementation of social audit and application of standards for social and environmental
responsibility in the Republic of Bulgaria. The aim of the study is to examine the needs to
conduct social audit and implement the standards of social and environmental responsibility in
Bulgaria. The goal was achieved by performing the following research tasks: Analyzing foreign
and domestic theory and practice in the field of social audit and standards for social and
environmental responsibility; Analyzing the current state of social audit in Bulgaria; Analyzing
the current state standards for social and environmental responsibility in Bulgaria and some of
the best international practices in this field ; Exploring the needs of conduction of social audit in
Republic of Bulgaria; Exploring the needs of the application of standards of social and
environmental responsibility in the Republic of Bulgaria;Based on the results concrete
conclusions and recommendations are presented .
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The conclusions related to the scientific and applied contributions of the study are
divided into three groups: related to social audit, social standards and environmental
responsibility standards.

21. Peicheva, M., 2019,Social responsibility of the universities in Europe — research of
diversity of practices (UK, Germany, France, Bulgaria), Economic Alternatives, ISSN
(online): 2367-9409, volume 13, issue 2, p. 235-250,
https://www.unwe.bg/eajournal/en/journalissues/list/109

(Fpyma I', 1.9, 9.2. oT KOIMYeCTBEHATA KapPTA)

Pe3srome
CouuajiHa 0TTOBOPHOCT HA YHHBepcuTeTuTe B EBpona - n3cienBane Ha MHOrooopa3mnero
OT NPAKTHKH
(BesamkoOpurtanus, I'epmanus, @panuus, bbarapus)

B cTynusra ca npeacTaBeHU 4acT OT pe3yiATaTUTE OT U3CIIEBAHE, KOETO € ITOCBETEHO Ha
colMagHaTa OTrOBOPHOCT Ha yHHUBEpcUTETHTE. llenTta Ha MpPOBENEHOTO HM3CIEABAHE € Jla Ce
aHaJIM3Hpa Pa3HOOOpa3UeTo Ha COIMAIHO OTTOBOPHUTE MPAKTUKHU Ha YHUBepcuTeTute B EBpora.
N3Tounuk Ha mHbOpMalus 3a M3CIeABAHETO ca yeOcalWToBeTe Ha yHuBepcuterute. OCHOBHA
XUIOTE3a Ha M3CIEABAHETO €, Y€ HaKl-I00pHTE YHHUBEPCUTETH HMAT COIMATHO OTTOBOPHH
MPAKTUKHU, KOUTO CHOJAEIAT B MyOIMYHOTO MPOCTPAaHCTBO. OCHOBHHU pe3yTaTH OT U3CIEIBAHETO
ca TpeJCTaBeHH Ha MEXIyHapoJHa Hay4dHa koH(epenius ,,KCO: cOnmmxaBaHe Ha IUCKYpPCH,
pazHOOOpa3ue OT MPaKTUKHU .

Cpen OCHOBHMTE HM3BOAM OT HM3CJIEABAHETO Ca: CTpaTerusTa 3a COLMUAIHA OTTOBOPHOCT
BbB BOJICIIUTE YHUBEPCUTETH € YacCT OT CTpATErusiTa 3a pa3BUTHE HA YHUBEPCUTETA; COLMATHO
OTTOBOPHUTE YHHUBEPCUTETH UMAT CIYKUTEIH, KOUTO OTroBapsAT 3a JAEHHOCTTA IO COLMAIHA
OTTOBOPHOCT B YHUBEPCUTETA; COIMATHO OTTOBOPHUTE YHHBEPCUTETH PAOOTAT MO TMPOEKTH,
CBBpP3aHH ¢ TPOOJIIEMUTE HA YCTOMYMBOTO PA3BUTHE U COLIMATHATA OTTOBOPHOCT.

B cTyausita € npeayioxkeHo MPOEKTUTE 3a YCTOMYMBO Pa3BUTHE U COLIMATIHA OTTOBOPHOCT,
KakTo ¥ WH(pOpMaIKs 3a MpernoaaBaTeInuTe, KOUTO padoTAT BbPXY TsX, la ObAaT MpeaoCcTaBeHU
Ha yeOcaiiTOBEeTe Ha YHUBEPCUTETHUTE, 32 Jla C€ YIECHHU Ch3JJaBAHETO HAa MEXKTYHAPOIHU €KUITH 32
ylpaBJeHHe Ha MPOeKTH. HampaBeHO € W MpeuiokeHHne 3a pa3paboTBaHEe HAa MEXIYHAPOJHU
MarucThbpCKH TPOTpaMU 3a OO0ydeHHE 10 TEMH, CBBP3aHH CBhC COIMAIHATa OTTOBOPHOCT H
YCTOMYMBOTO pa3BUTHE.

Summary
Social responsibility of universities in Europe — research of diversity of practices

(UK, Germany, France, Bulgaria)

Some of the results of a study devoted to the social responsibility of universities are
presented in the paper. The aim of the research is to analyze the diversity of socially responsible
practices of universities in Europe. A source of information for the survey are the websites of
universities. The main hypothesis of the study is that the best universities have socially
responsible practices that share in the public space. The main results of the study were presented
at the international scientific conference "CSR: Convergence of Discourses, Variety of Practice".
Among the main findings of the study are: the social responsibility strategy at leading
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universities is part of the university's development strategy; socially responsible universities have
staff responsible for social responsibility activities at the university; CSRs work on projects
related to sustainable development and social responsibility. The studies suggested that
Sustainable Development and Social Responsibility projects, as well as information for
professors working on them should be made available on university websites to facilitate the
creation of international project management teams. A proposal to develop international master's
degree programs on topics related to social responsibility and sustainable development has also
been made .

Cryaum B CbaBTOPCTBO, NYOJMKYBAHM B HepedepUpPaHHU CIIUCAHMUS C HAYYHO pelleH3upaHe
WIN My0JMKYBAaHM B PeIaKTUPAHU KOJIEKTUBHM TOMOBe-1 (eqHa)

CaMocCTOAATeTHM CTY/AMH, My0JIMKYBaHU B HepedepHpaHu CIIUCAHUS ¢ HAYYHO pelleH3upaHe
WIN Ny0JMKYBAaHU B PeJaKTHPAHM KOJIEKTHBHHM TOMOBe-1 (egHa)

Bpoii Touku no I'pyna ,,I', 1.9 — 1x51. = 5 TOuKM
1x15T. =15T.

O6mro no I'pyna ,,I', 1.9 — 20 Toukn

I'pyna ,,I'“, .10

IMy6aukyBaHa riaBa oT KoJeKTHBHA MoHorpadus (20/n T.)

22. Peicheva, M., 2018., Academic education on sustainable development and corporate social
responsibility (CSR), ( page 99-108) Monograph 3 INNOVATIONS IN THE MODERN
WORLD MONOGRAPH SEPIKE Association 1901 "SEPIKE", 223 pages, ISBN 9783
7481 8504 8, http://www.sepikecloud.com/, ( moHorpadwusTa ce mpoaasa B Amazon.com)
https://www.amazon.com.br/Monograph-3-Association-1901-SEPIKE/dp/3748185049
(Fpyma I', 1.10., T.10.1. OT KOJIMYEeCTBEHATA KAPTA)

Pe3rome
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AxkaaeMHU4HO o0pa3oBaHue 32 ycToiiuuBo pa3sutue (YP) u kopnoparuBHa couuajana
orrosopHoct (KCO)

Henara Ha u3cjeIBaHETO € 1a ce AaHAJTU3UPAT CbCTOSIHUETO HA AKaAeMHUYHOTO 00y4eHHe
no ycroitunBo paszsutue (YP) m kopnoparuBHara coumasHa orroBopHoct(KCO) B
HALIMOHAJIEH U MEKIYHAPO/AEeH IUIAH U Bb3MOKHOCTHTE 32 TAXHOTO pa3BuTHe. Ta3zu 1eln e
nocturHata upes: (1) ananus Ha 10OpHUTe IPAKTUKU B akaaeMuyHoTo oOyyenue mo YP u KCO B
YyX/IeCTPAaHHUTE YHUBEPCUTETH; (2) aHAIMU3 HAa CHhCTOSHUETO HAa aKaJIEMUYHOTO OOydeHHEe IO
YP u KCO B yHUBEpCUTETH M W3CIEIOBATEICKM MHCTUTYTH B bbarapus; (3) oOoOmaBane Ha
nHpopManus 3a mooopsBaHe Ha akageMudHoTo oOydeHue o YP u KCO.

Ha 0a3a uscnensaHero ca HalpaBeHU HAKOM OCHOBHM M3BOJHM, CPEJ KOUTO: TEMHTE 32
YCTOMYMBO pa3BUTHE U KOPIOPATUBHA COLIMATIHA OTTOBOPHOCT MPUBINYAT MIIAJUTE XOpa, HO T
TPYAHO MOraT Ja HaMepsaT HWHQPOpPMAalMs 3a MarucCTbpPCKH MporpaMH B Ta3W o0JacT Ha
yeOcaliToBeTe Ha YHMBEPCUTETUTE, HMa HEOOXOAUMOCT OT Cb3/laBaHE Ha EJIEKTPOHHA
wiarpopmMa 3a MpPernojaBaTelid, KOUTO C€ BBIHYBAT OT TEMHUTE 32 YCTOWYMBO pa3BUTHE H
KOpIIOpaTHBHA COLIMAJIHA OTIOBOPHOCT, 3a Ja MoraT Ja CIOJENAT pe3yiaTaTd OT CBOHU
W3CJIEABAHUS; TOJIE3HO OM OWMIIO €lIEeKTPOHHM IUIaTGOpPMHU Ja ce Ch3AafaT U 3a CTYICHTHTE,
KOUTO MMaT MHTEpecH B O0JIaCTTa Ha YCTOMYMBOTO pa3BUTHE M KOPIOpAaTHBHATA COLMAJIHA
OTIOBOPHOCT; J00pe € Ja ce BbBEIEC OLECHABaHE Ha COLMAJIHATaA OTIFOBOPHOCT HA
YHUBEPCUTETHUTE; OLEHKUTE Ha COLMAIHATa OTTOBOPHOCT Ha YHUBEPCUTETUTE U ITYOIMKYBAHETO
Ha JIOKJIAZW 33 YCTOWYHMBO PA3BUTHE WU / WIM KOPIOpAaTHBHA COLMAIHA OTTOBOPHOCT W/WIH
KOJIEKCH Ha eTHKaTa TpsiOBa Aa 0bJie NOJMKICcaHa OT COLUAIHUTE OAUTOPH; UMa MOTPEOHOCT U OT
Ch3laBaHe Ha MEXJ1yHapOJAHA EHIUKJIIONEIUsl C OCHOBHUTE TepMHUHHU B obnactTa Ha YP u KCO.

Summary

Academic Education for Sustainable Development (SD) and Corporate Social
Responsibility (CSR)

The purpose of the study is to analyze and summarize the state of the academic training
on sustainable development (SD) and corporate social responsibility (CSR) at national and
international levels. This objective was achieved by: (1) analyzing good practices in academic
training in SD and CSR at foreign universities; (2) analyzing of the status of academic training in
SD and CSR at universities and research institutes in Bulgaria; (3) summarizing information for
improving SD and CSR academic training.

Based on the research, some key conclusions are drawn, among them: topics on sustainable
development and corporate social responsibility attract young people, but they find it difficult to
find information on masters programs in this area on university websites; creating an online
platform for educators who are excited about sustainable development and corporate social
responsibility topics to share their research findings; e-platforms can also be created for students
who have interests in sustainable development and corporate social responsibility; it is
appropriate to introduce a social responsibility assessment of universities; University social
responsibility assessments and the publication of sustainability reports and / or corporate social
responsibility and / or codes of ethics must be signed by social auditors; setting up an
international encyclopedia with key SD and CSR terms.
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23. Peicheva, M., 2017., Comparative analysis of innovative practices in Human resource
management, Monograph 2 Innovation in Education and Economy Association 1901
SEPIKE (Monograph Association 1901 SEPIKE) Kindle Edition  Association 1901
"SEPIKE", 156 pages, ISBN: 9783746001982 , p.117- 129, http://www.sepikecloud.com/,
MoHorpadusita ce rpojiaBa B Amazon .com, Kindle Edition,
https://www.amazon.com/Monograph-2-Association-1901-Sepike/dp/3746032377  (I'pyma
I, 1.10., T.10.2. OT KOJIM4YECTBEHATA KApTAa)

Pe3rome

CpaBHHTe/IeH aHAJIM3 HA HHOBATHBHUTE NMPAKTUKHN B YIPABJIEHHETO HA YOBEIIKHTE
pecypcu

[lenTa Ha M3CIENBAHETO € /1a CE MU3BBPIUIM CPABHUTEIEH aHAIU3 MEXIY MPAKTUKUTE IO
yIpaBJIeHHE HAa YOBEUIKUTE PECYpCH B MHOBATUBHUTE OpPraHM3allH, WHOBAaTUBHUTE 3BEHA IO
YOBEIIKM PECYpCH M TMPAKTUKUTE IO YIPABICHHUE Ha YOBEUIKUTE PECYPCH B OpraHU3AIMUTE,
KouTo onepupar B boarapusi.

[TocraBenara 1ena € MOCTUrHaTa IOCPEICTBOM M3IBIHEHUETO Ha CIEAHUTE 3aJauu:
aHaJIM3 Ha OCHOBHUTE XapaKTEPUCTUKH HA MPAKTUKUTE IO YIPABICHUE HA YOBEIIKUTE PECYPCH B
30 Haii-uHOBaTMBHM OW3HEC JIMJEpH; aHATU3 Ha MPAKTUKUTE IO YIpPaBJI€HHE Ha YOBEIIKHUTE
pecypcu, kouto pa3BuBar 30-Te Hail-HHOBATUBHU OT/eJa 32 KOPIIOPATUBHH YOBEIIKH PECYPCH B
cBera ; aHanu3 Ha 10 mpumepa 3a MHOBATUBHHM NPAKTUKU IO YIPABICHHE HAa YOBEIIKUTE

pecypceu.

B pesynrar Ha HampaBeHHs aHalIU3 Ca U3BEACHU H3BOJU, CBBP3aHU OTCHCTBUETO Ha
100pH MPAKTUKU B HAKOU OT (pUpPMUTE, KOUTO oniepupar B bearapus.

Summary

Comparative analysis of innovative HRM practices

The purpose of the study is to perform a comparative analysis between HRM practices in
innovative organizations, innovative HR units and HR practices in organizations operating in
Bulgaria.

The goal has been achieved through the fulfillment of the following tasks: analysis of the
main characteristics of HRM practices in the 30 Most Innovative Business Leaders; an analysis
of HRM practices which are developed the world's 30 most innovative corporate HR
departments; analysis of 10 examples of innovative HRM practices.

As a result of the analysis, conclusions can be drawn regarding the absence of good practices
in some of the companies operating in Bulgaria.
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24. Peicheva, M., 2016., Needs and realities of innovative forms of learning in higher
education, Chapter 1 (1.2.) Monograph 1 Innovation in Education and Economy Publisher:
Association 1901 "SEPIKE", France, 220 pages, ISBN: 9783741238086, (ot ctp. 21 mo
crp.31) (monorpadusra ce mpomaBa B Amazon.com) http://www.sepikecloud.com/,
https://www.amazon.com/Monograph-Association-1901-SEPIKE-Innovation-
ebook/dp/BO75XCQ5YR (I'pyna I', 1.10, T.10.5. oT KoJIHYecTBEHATA KapTa)

Pe3rome

IMoTpe6HOCTH M PeaTHOCTH HA MHOBALIMOHHM (pOpMH HA 00y4YeHHe BbB BUCIIETO
oOpa3oBaHue

W3cneaBaneTo € MOCBETEHO HA MOTPEOHOCTUTE M PEATHOCTHTE OT MHOBAIMOHHU (pOpMH Ha
o0ydeHne BBB BHUCIIETO oOpa3oBaHue. llenTa Ha wu3CIenBaHETO € Ja CE€ YCTAHOBAT
HECHOTBETCTBHUATA MEXKAY MOTPEOHOCTUTE OT MHOBAIMOHHU (popMH B 00pa3zoBaTeNHUS MPOIIEC
BbB BHUCIIETO OOpa3oBaHWE M pEaTHOTO WM u3Moi3BaHe. HacTosmiara menm € mocTHrHara
MOCPEICTBOM M3MBJIIHEHUETO Ha TPU OCHOBU eTama. [IbpBUAT eram BKIIOYBA aHalU3 Ha
pa3sBUTHETO W pazOMpaHUAITa 32 TEPMHHHUTE ,,AHOBAlMA® W ,,AHOBAallMM B 00Opa30BaTEIHUS
npouec U moTpeOHOCTUTE OT MpUJIaraHe Ha WHOBAMOHHU (OopMHU B 00Opa3oBaTeNHUsS MPOIIEC
BBB BUCILIETO 0Opa3oBaHHe. BTopusT eran BKiIOYBA ChOMpaHe HA MHPOPMAIUS OT CTYIEHTH U
MpernojaBaTeNy 3a KellaHUTe U U3IMOJI3BAaHU MHOBAIMOHHU (hOopMHU B mpolieca Ha 00ydeHHE BHB
BUCLIETO 0Opa3oBaHue. TPeTUsT eTan BKJII0YBa aHaIN3 Ha PE3yJITaTUTE U U3BOJIH.

Hsixon oT OCHOBHUTE M3BOJM, IOIYYEHHU B PE3yITAaT Ha MPOBEICHOTO M3CIE]BAHE, ca , 4e
CbBPEMEHHOTO IIOKOJIEHHE C€ OTJIMYaBa C MOTPEeOHOCTTa CH JAa IpaBH M300p Cpei MoBede
IIPEJOCTAaBEHH BB3MOXKHOCTU. M KOJIKOTO mOBede ca BB3MOKHOCTUTE 3a M300p, TOJIKOBA IIO-
yJIOBJIETBOpPEHA € Ta3u mnoTpeOHocT. ChII0 B Ta3u BPB3Ka, 3a pa3jiMKa OT CTApOTO MOKOJIEHHE,
MJIaI0TO TIOKOJIEHHE Oo0WYa TEXHOJOTHMUTE U HE Ce CTpaxyBa OT TAx. HampoTus, Tepcu rH,
3alI0TO T€ Ca HEroBMs MOIKPEIsl] HapTHbOp OT JAeTcTBOTO. PakT, KOMTO chIlo TpsOBa na
HaMepu MACTO BbB (popMaTa Ha IpeiaraHuTe 00y4eHHs BbB BUCILIETO 00pa30BaHUE.

Jlpyr u3Bog € cBBp3aH c (akTta, 4e mpoOiemMuTe, Mpel KOUTO ca U3MpPaBEeHU
YHUBEpPCUTETUTE, Be€Ue WMaT TJIoOaseH xapaktep. HamamsBane Ha Opos Ha CTYACHTHTE,
HapacTBaHE Ha Pa3XOJMTE Ha YHUBEPCHUTETHUTE, PECHEKTHMBHO BUCOKU TAaKCH, KOMTO BOJIAT 10
HEKOHKYPEHTOCTIOCOOHOCT. ToBa ca (akTh, KOUTO YHHMBEPCHUTETHTE CBIIO TpsOBa ga UMat
MIpe/IBU]I TIPU BHEPSIBAHE Ha MHOBAIIMH B 00pa30BaTEIHUS MIPOIIEC.

EnvH oT ocHOBHMTE W3BOAM € CBBp3aH C (hakTa, 4Ye IPernojaBaTeIUTe OICHSBAT
MI0JIE3HOCTTA Ha €IEKTPOHHUTE yUeOHUIM, HO HE ca MOTHBHMpAHU J1a Tu pa3zpaboTsat. [Ipuunnara
€ JMIcaTa Ha CUTYPHOCT MO OTHOILIEHHE Ha 3ara3BaHeTo Ha pabOTHOTO MACTO M JIMIICAaTa Ha
3alUTa Ha UHTEJNEKTYaTHUS UM TPYA.

[IpencraBeHuTe OT M3CIEABAHETO PE3YJITATH MOTaT ga ObJaT M3MOJM3BaHU TPU B3EMaHE
Ha pemieHus 3a: Pa3paboTBaHe M yCHBBPIIECHCTBAHE Ha Pa3NMYHHUTE (POpMHU Ha OOydeHHE BBHB
BHUCIIETO oOpa3zoBaHue; Pa3paboTBaHe Ha MOTHBAIMOHHM CHUCTEMH 3a MPENOJABATEIINTE;
Pa3zpaboTBaHe u yCHBBPIICHCTBAHE Ha YU4EOHM MPOTPaMHU 1O Pa3IMYHU YUYCOHH AMCIUILINHH,
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Opranuzanys ¥ TUIAaHMPaHEe Ha HAyYHO-M3CIIe[oBaTeckaTa padora; PaspaboTrBane Ha MeIUHU
IJIAHOBE 33 MPOMOTHpPAHE Ha OHJIAWH 00YUYEeHHETO cpeJl MpernogaBaTesuTe.

Summary
Needs and realities of innovative forms of education in higher education

The study addresses the needs and realities of innovative forms of higher education
education. The purpose of the study is to identify the discrepancies between the needs of
innovative forms in the process of higher education and their actual use. This objective has been
achieved through the implementation of three basic stages. The first stage involves an analysis of
the development and understanding of the terms "innovation" and "innovation in the educational
process™ and the need to apply innovative forms in the process of higher education process. The
second stage focuses on gathering information from students and teachers about the desired and
used innovative forms in the higher education process. The third stage involves analysis of
results and conclusions.

Some of the main conclusions of the study are that the modern generation is distinguished
by the need to make more choices. And the more choices there are, the more satisfied that need
is. Also in this regard, unlike the older generation, the younger generation loves technology and
is not afraid of it. On the contrary, it is looking for them because they are its supportive partner
from childhood. A fact that should also find its place in the offered form of higher education .

The other conclusion is that the problems that universities face now have a global
character. Decricing number of students, increasing costs of universities, respectively high fees
that lead to uncompetitiveness. These are facts that universities should also consider when
innovating the educational process.

One of the main conclusion is that teachers appreciate the usefulness of e-textbooks, but
are not motivated to develop them. The reason is the lack of security regarding job retention and
the lack of protection of their intellectual work.

The results presented in the study can be used to make decisions about: Developing and
improving the various forms of higher education; Development of motivational systems for
teachers; Development and improvement of curricula in different disciplines; Organization and
planning of research work; Development of media plans for promoting online learning among
teachers.

25. IleiiueBa, M., A.Beiicen, B./{uneBa, 2016, KopnopaTuBHa colHajHa OTTOBOPHOCT-
Teopusi, oT4eTHOCT U oaMT, ATJI-50, rp.Codus,2016, o6uy 6poii crapuuiy 442 cTpaHuly,
ISBN, 978-619-7194-07-4 , I'maBa mppBa - KoprnopaTuBHa coIlMaiHa OTTOBOPHOCT ( OT
ctp.10 mo ctp.95 ) (Cpyna I, 1.10., T.10.3. 0T KOTHYECTBEHATA KApTAa)

Pesrome
KopnoparusHa conuajHa 0OTTOBOPHOCT
I'naBa nbpBa
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B rnaBa mepBa ,KopmoparmBHa conmajHa OTroOBOPHOCT® Ha MoOHOrpadusTa ca
U3CeBaHU IPEANOCTaBKUTE 3a pa3BUTUE Ha KOpIIOpaTHBHATa COLMAlHAa OTTOBOPHOCT.
AHanu3upaHu ca CBIIHOCTTAa U PAa3BUTHETO HAa KOPIOpPAaTHBHATAa COLMAIHA OTTOBOPHOCT.
W3pbpiieH € aHaiau3 Ha paziIvyHu JeUHMLMU 3a KOPIOpAaTHUBHA COLMAJIHA OTTOBOPHOCT.
CrnenuanHo wmscro e otgeneHo Ha [lupammpara nHa Kapon 3a KoprnopaTMBHAa COLMANIHA
otroBopHocT. IlpeacraBenn ca noOpuTe NMPAKTUKH, CBBP3aHU C KOPIOpAaTHMBHATA COLMAJIHA
otrroBopHocT. llpencraBenu ca aprymeHTture ,;3a“ MU ,,[IpOTUB* KOpHOpaTHBHAaTa COLIMAIHA
OTrOBOpHOCT. B Ta3u rnaBa Ha MoHOrpagusaTa ca aHalIM3UpPaHUM M OCHOBHUTE NPHUHLUIM Ha
KOpHopaTHBHAaTa COLMaHA OTIFOBOPHOCT: YCTOMYMBOCT, OTTOBOPHOCT U  IPO3PAvyHOCT.
CrenuaimHo MsICTO € OTAEJICHO U Ha MKOHOMHYECKUS M COLUAIHO-UKOHOMUYECKHUS MOAXO0[ KbM
KOpIHOpaTHBHAaTa COLMAJIHA OTTOBOPHOCT. AHAJIM3UpaHM Ca PaA3JIUYHUTE BMJIOBE COLIMAIHO
OTIOBOPHU KOMNaHMU. M3BBpIIEH € aHalu3 Ha TeopusATa Ha 3aWHTEPECOBAHUTE CTPaHU.
AHanmu3upaHu ca W CTaHIapTuTe 3a commaiaHa orroBopnoct 1SO 26000, SA8000,AA1000. B
Ta3M IJlaBa Ha MOHorpagusaTa € U3BbPILEH U aHaJIU3 Ha OOHOBEHATa CTpATerus Ha eBpoIelckara
KOMHUCHS 32 KOpropaTuBHa corpaina orroBopHocT 2011-2014 roguna. M3BbplieH € 1 aHanu3 Ha
Hanuonannata ctparterus 3a KOpropaTvBHa ColMaliHa OTTOBOPHOCT, KOATO JeHWCTBA B epHoa —
2009-2013 roxuna.

Summary
Corporate Social Responsibility
Chapter One

The prerequisites for developing corporate social responsibility are explored in the
monograph Chapter One, “Corporate Social Responsibility”. The nature and development of
corporate social responsibility are analyzed. Different definitions of corporate social
responsibility have been analyzed. A special place is given to the Carol Corporate Social
Responsibility Pyramid. Good practices on corporate social responsibility are presented. The
arguments for and against corporate social responsibility are presented.This chapter of the
monograph also analyzes the basic principles of corporate social responsibility: sustainability,
responsibility and transparency. Special attention is paid to the economic and socio-economic
approach to corporate social responsibility. The different types of socially responsible companies
are analyzed. Stakeholder theory has been analyzed. The standards of social responsibility 1SO
26000, SA8000, AA1000 are also analyzed.This chapter of the monograph also analyzes the
updated strategy of the European Commission for Corporate Social Responsibility 2011-2014.
An analysis of the National Strategy for Corporate Social Responsibility which operates in the
period 2009-2013was also carried out.

26. IleiiueBa, M., A.Beiicen, B./{uneBa, 2016, KopnopaTuBHa conuajiHa OTrOBOPHOCT-
Teopusi, oTyeTHOCT U oauT, ATJI-50, rp.Codus, 2016, o6y 6poit ctapauim 442 cTpaHuIy,
ISBN, 978-619-7194-07-4 , I'naBa yerBbpTa - Corumanen oaut( ot ctp. 310 mo c1p.391 )
(Fpyma I', 1.10., T.10.4. 0T KOJIMYECTBEHATA KAPTA)

Pe3rome

CoumnaJjieH oquT
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I'naBa yerBbpTa

B I'maBa uyerBbpTa ,, CoManeH oauT ca aHATM3UPAHU MPEANOCTABKUTE 3a MpUlaraHe Ha
conpasieH oautT B bearapus um mo ceera. Tyk ca HM3CIEIBaHU CBHINHOCTTA, PA3BUTHETO H
NPUHUIUINTE HA COUMATHHUA OAUT. ABTOPBHT Ha Ta3u IJIaBa OT MOHOTpadusTa, CUCTEMaTH3UPa
ne(GUHAUITE 32 COLMAIICH OJUT, MPEJCTaBs aBTOPHUTE, TOAMHUTE HA MyOIHMKAIUUTE, KAKTO H
ChIBPKAHUETO Ha JIe(UHHUIIMUTE 32 COIMAJICH OAUT. B Ta3u riaBa e npeayokeHa KiacHpuKaIms
Ha BHJIOBETE COLMANCH onuT. HampaBeH € M aHalM3 Ha OTACITHHWTE €Talyd Ha Ipoleca Ha
conuanaus oxuT. [logpoOHO ca aHaMM3WpaHU METOIUTE 3a ChOMpaHe Ha WH(OpMamHs KaTro ca
MIOCOYCHH TEXHHUTE MPEIUMCTBA U HEJOCTATHIM. [IpeicTaBeH € u mpuMepeH MOJIeI 3a ChOMpaHe
Ha JIOKa3aTeJICTBAa 3a M3BbpILIBaHE Ha conuaieH oauT no cranaapt SA8000. Ilpeanoxen e u
MPUMEPEH MOJEN 3a OLICHKA Ha PUCKa MPH MPOBEXKIAaHE HA COIMAJICH OOUT. B Ta3u riaBa ca
MIPEJCTaBEHU PE3YNITATH OT M3CIIEABAHE, CBBP3aHO C HATJACUTE KbM COLHAIHUS 0uT. M3BeneHu
ca OCHOBHHM W3BOJIM, CBBP3aHHM C BpPB3KaTa MEKAY KOPIIOpPAaTHBHA COLMAIHA OTTOBOPHOCT
cormaieH oxuT. Cpesr apryMeHTHpPaHUTE U3BO/IM HA aBTOpa € U TO3H, Y€ (PMHAHCOBUTE OAUTOPH
He ca conuanau oautopu. [Tocouenu ca (akTu, KOUTO aBAT OCHOBAHUS HA aBTOpA Jia HAIPaBH
M3BOJIa, Y€ B CBCTOBCH Malla0d HapacTBaHe Oposij Ha (UPMHTE, KOMTO JCKIApUPAT OTYETH 3a
KOPIIOpaTHBHA COLIMAIIHA OTTOBOPHOCT, 3aBEPEHH OT COLMATHU OJTUTOPH.

Summary
Social audit
Chapter Four

Chapter Four of the monograph, “Social Audit”, analyzes the prerequisites for implementing
social audit in Bulgaria and around the world. The nature, development and principles of social
audit are examined here. The author of this chapter of the monograph systemises the definitions
of social audit, presents the authors, the years of publication, and the content of the definitions of
social audit.This chapter proposes a classification of the types of social audit. An analysis of the
different stages of the social audit process was also made. The methods for collecting
information are analyzed in detail and their advantages and disadvantages are outlined.An
exemplary model for collecting SA8000 social audit evidence is also presented. An exemplary
model for risk assessment in social auditing is also proposed. This chapter presents the results of
a survey related to the attitudes towards social audit. Conclusions regarding the relationship
between corporate social responsibility and social audit are drawn. One of the author's reasoned
conclusions is that financial auditors are not social auditors. Facts were cited that led the author
to conclude that there is a worldwide increase in the number of companies declaring their
corporate social responsibility reports as certified by social auditors.

O01 Opoii Ha mMy0JIMKYBaHHUTE IJIaBHM B MOHOTpaduu — S (1mer)

Bpoii Touku no I'pyna ,,I'*, 7.10 - 5x20 = 100 Touknu

I'pyna ,,E*, 1.20
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IMy6uKyBaH YHHBEPCUTETCKH YUeOHUK HJIH YIeOHHK, KOWTO ce H3M0J13Ba B YYHIHIIIHATA
mpe:ka (40/n T.)

27. IleiiueBa, M., 2012,YmpaBnenue Ha yoBemkute pecypcu, Tpakus M, ISBN978-619-7003-
04-8, o6m obem crpanunm 280, MPUIOKEHH ca YETHpHU pereH3uu oT :1mpod.n-p Kupun
CmacoB, npod.a-p Maprapura AtanacoBa, npod. a-p Jlro6omup Credanos, mpod. a-p
Pymsna Heiikosa ( I'pyna E, 1.20, 1.20.1. 0T KOJIMYeCTBEHATA KAPTA)

Pe3rome
YnpaBJ/ieHue Ha YOBEIIKHTE pecypcu

Y4eOHuKBT ce chcToM OT 13 rnmaBu. HammeHoBanweTro Ha y4eOHHTE TJaBH € KaKTO
ciensa: CpIIHOCT U IIPEIMET Ha AEMHOCTTA 10 YIPABJICHUE HA YOBEUIKUTE pecypcH; AHaIu3 U
IIpOEKTUpaHe Ha JuIbkHocTuTe; [lnaHnupane Ha yosewkure pecypcu, [lpuBianuane u nonoop;
Apnanranys Ha HOBOHa3HaueHU ciyxurenu; OOyuenue; YnpaieHue Ha kapuepara; OLeHKa Ha
TPYAOBOTO U3IIbJIHEHHE; TpydoBO BB3HArpakicHue; 3apaBe u Oe3omacHOCT; PaBHH
Bb3MOKHOCTM M 3alllUTa Cpelly JIUCKPUMMHALMATA B TPYAd; KOPIOpAaTUBHA COLMAIHA
OTTOBOPHOCT U couuaneH oauT; KOMyHHMKallMOHHHM yMEHHUS 3a PBKOBOAMTEIN U CIYKUTEIU.

B yueOHMKa ca mMOCTaBeHM BBIPOCH 3a JUCKYCUS M 3a camonoaroroBka. llenta Ha
yueOHHKa € 1a Gopmupa GpyHAaMEHTATHN 3HAHUS U J1a TIPEJICTaBH TOOPHs MEKIYHAPOIEH OIUT
B 00J1aCTTa Ha YIPABICHUETO HA YOBELIKUTE PECYPCH. YUEOHUKBT € MPEeIHA3HAUEH 3a CTYICHTU
B 0aKaJaBbpCKU MPOrpaMH 3a HKOHOMHUCTH M 32 MarucThpCKH MPOrpamMH 3a HEMKOHOMHUCTH, HO
MOK€ J1a ObJie U3MOJA3BaH M OT CIYKUTENIU U PHbKOBOAMTENIN B 3BE€HATa I10 YOBEUIKU PECYpCH,
KAaKTO U OT PbKOBOJMTEIN B OPraHU3ALIUNTE.

Summary
Human Resource management

The textbook consists of 13 chapters. The titles of the chapters are as follows: Nature and
subject of the HRM activity; Job analysis and design; Human Resource Planning , Attraction and
selection; Adaptation of newcomers; Training; Career management; Performance appraisal;
Remuneration; Health and safety; Equal opportunities and protection against discrimination in
workplace; Corporate social responsibility and social audit; Communication skills for executives
and employees. The textbook contains questions for discussion and self-preparation. The purpose
of the textbook is to form a basic knowledge and to present the good international experience in
the field of human resources management. The textbook is intended for students in bachelor
degree programs in economists and master programs for non-economists, but can also be used by
employees and executives in human resources units as well as by managers in organizations.

Bpoii Touku no I'pyna ,,E*, 1.20 - 1x40 = 40 Toukn

I'pyna ,,3%, 1. 25
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Cratumn, ny0JMKYBAaHM B HAay4YHU CHHCAHHUA, pedeprMpaHd U HUHIAEKCHPAHH B JPYyru
MeKIyHAPOAHU 0a3u JaHHU ¢ HayYHa uHopmauus (15/n T.)

28. Peicheva, M., 2019, Soft skills in the center of the cyberculture, Social Educational
Project of Improving Knowledge in Economics, Journal SEPIKE, Edition 24, Frankfurt,
Deutschland, Poitiers, France, Los Angeles, USA, e-ISSN: 2372-7438, p.58-64, ba3za nanuu:
Index Copernicus , Google Scholar (I'pyma 3, 1.25, 25.1. oT KoJH4YecTBeHATa KapTa)
https://5b925ea6-3d4e-400b-b5f3-
32dc681218ff.filesusr.com/ugd/b199e2_ 9acl55a4eb2449699af25fb11e8fd55e.pdf

(Cpyna 3, 1.25, 25.1. oT KOJIHYECTBEHATA KapTa)

Pe3ome
MekuTe yMeHHsI B IEHTbpPa Ha KHOEePKYJITypaTa

B cratusita € aHanu3uMpaH CHBPEMEHHUST CBAT, B KOWTO >kuBeeM. CBST, B KOWMTO
TEXHOJIOTHUATA HpI/IC"bCTBa AKTUBHO B C)KCIHCBHUCTO HU. HaIHI/ISIT JINMYCH U HpO(bGCI/IOHa.HeH KHUBOT
BCE IOBEYE 3aBUCH OT KOMMIOTPUTE M UHTEPHET. 3HAYMTEIHA YacT OT KOMYHUKAIMUTE Ce
OCBIIICCTBABAT B I/IHTepHeT. CO6CTB€HI/IIII/ITC Ha CBCTOBHO H3BCCTHU KOMIIAHUN O6$[BHB8,T, qe
HCKaT U3KYCTBEH MHTEJIEKT 3a B3€MaHE Ha YINPABICHCKHU perieHus . ['oisMa gacT ot 3agaunte Ha
CIly>)KUTENIUTE B o¢uca L€ ce M3MbIHABAT OT MamuHU. [Ipu TakuBa yciaoBHsI Ha MpPbHB HOTJIEN
TOBa, KOETO € HEOOXOJMMO 3a OIleNiIBaHe Ha CIy>KUTENHTE, ca ,, TBbpAuTe” yMeHus. Marnexna,
ye ,,TBBPANTE” yMEHHMS ca ONpEACNAIlNd IPU M3TPAKIAHETO HA JIMYHA W KOPIOpPAaTUBHA
kubepkyntypa. Cratuara otroBapss Ha BbIpoca ,,BspHo nu e ToBa?“ ABTOPHT HpoOBekAa
W3CIIeJIBaHE, C KOETO JOKa3Ba, Y€ MEKHTE YMEHHUs CBIIO0 MMAaT MSCTO B KHOEPKyJITypara, B
HACTOSIIMS U B OBJIEIINS CBAIT.

B crarusra ca ananuzupanu nepuHUIMN 32 KUOEPKYJITYpa M Ha Ta3u 0asza ca U3BEACHU
MEKHTE U TBBPJUTE YMEHHS, CBbP3aHU C KHOEPKYNTyparTa.

[TonydenuTe pe3yaTaTu MOKa3Bar, 4e 3a Ch3JaBaHETO U MOAbPKAHETO Ha KHOEPKYATypa
ca HEOOXOIUMHU HE caMO TBBPJM, HO U MEKH yMmeHus. J[pyr u3BOj €, 4e HE3aBUCUMO OT
JTUHAMHYHOTO pa3BUTHE HA WHGOPMAIMOHHUTE TEXHOJIOTHH, MEKUTE YMEHUS Iie ObJaT eIHAKBO
HEOOXOJUMH, KOJKOTO U TBBPAWTE YMEHUS, KaKTO B HACTOSIIWS, Taka U B OBJICHIUS CBST.
Pesynrarure ot u3cneaBaHeTo moka3axa, 4e BbB (PUPMHUTE, YIaCTBAIM B U3CIEABAHETO, OTCHCTBA
KHOEpKyATypa.

Summary
Soft skills in the center of the cyberculture
The article analyzes the modern world we live in. A world where technology is actively
present in our daily lives. Our personal and professional lives are increasingly dependent on
computers and the Internet. Much of the communication is done on the Internet. The owners of
world-renowned companies announce that they want artificial intelligence to make management
decisions. Much of the office staff's tasks will be performed by machines. Under such conditions,
what is needed for employees to survive is, at first glance, "hard" skills. 'Hard' skills appear to be
crucial in building a personal and corporate cyberculture. The article answers the question “Is it
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true?” The author conducts a study with the results of which proves that soft skills also have a
place in cyberculture, in the present and in the future. The article analyzes the definitions of
cyberculture and on this basis the soft and hard skills associated with cyberculture are derived.

The results show that not only hard but also soft skills are needed to create and maintain a
cyberculture. Another conclusion is that, regardless of the dynamic development of information
technology, soft skills will be as necessary as hard skills, both in the present and in the future.

The results of the companies that took part in the research show that there is no
cyberculture in the companies.

29. Peicheva, M.,2018, Academic training in social audit - analysis of needs, conditions and
trends, 2018 INogumuuk Ha YHCC , ISSN (print): 1312-5486 ISSN (online): 2534-8949 , (
p. 209-219) basza gamnu  RePec, ROAD, SIS, Google Scholar u J-Gate, CEEOL,
http://unwe-yearbook.org/en/journalissues/list/97

(Fpyma 3, 1.25, 25.2. 0T KOJIMYeCTBEHATA KapTa)

Pe3iome
AKkajeMHU4YHO 00y4eHHUe M0 CONNATeH OJUT - AHAJU3 HA HYKIUTe, YCJIOBUATA U
TEeHJEeHIIUUTE

IlenTa Ha wW3CIENBAaHETO € Jla CE€ aHAIM3UpAT IMOTPEOHOCTUTE OT pa3BUTHE Ha
aKaJeMUYHOTO 0OyUEHHE TI0 COIMAJICH OJTUT, JIa CE aHAIM3UPA HACTOSIIOTO ChCTOSTHUE U Ha 0a3a
pe3ynraTuTe Aa ce MPEICTaBAT TEHICHIIMHUTE. 3a MOCTHraHe Ha IMOCTaBeHaTa IieN Ime Obaatr
M3MIBJIHEHU CIIETHUTE 3a/1auu: J[a ce aHanu3upaT moTpeOHOCTUTE OT pa3BUTHE HA aKaJIEMUYHOTO
oOyueHue 1o coruaneH oautT; Jla ce H3BBPIIM aHAIW3 HA HACTOSIIOTO CBHCTOSHHUE Ha
aKaJIEeMUYHOTO OOyYEHHUE MO COIMaIeH oAuT; Jla ce aHaiM3upar TeHJECHIIMUTE B aKaJeMUYHOTO
oOyueHue 1Mo couuaneH ofuT; Jla ce mpeacTaBaT u3BOIU U MPEMOPHKU.

B pesyntaTu Ha u3cienBaHETO ca HANpPaBEHM IMPENOPbKH, CBbP3aHU C HEOOXOIMMOCTTa
y4eOHUTE TporpaMu, Ch3JaJeHH B ,,JJa0OpaTOpPHU™ YCIOBHUS, JAa ObJaT 3ama3eHu, 3alloTo
MpenocTaBsAT (yHIaMEHTAIHU 3HAHUS 3a CTYJEHTUTE, HO TO3M MOJXOJ YIOBJIETBOpSBAa Camo
€lHa 4YacT OT 3aMHTEPECOBAHWUTE CTpPaHMU. 3aTroBa € J00pe Ja ce MOMHCIM 3a AaKTHBHO
MPUCHCTBHE HAa BCUYKHM 3aMHTEPECOBAHU CTPAHU IPU pa3pabOTBAHETO M AaKTYaJIM3UPAHETO Ha
ydeOHaTa mporpama u/uim yueOHUTe IJIaHOBE 10 COLIMAIEeH OJMT, @ U HEe CaMo IO Ta3u ydyeOHa
JTUCIUIIINHA.

Summary
Academic training in social audit - analysis of needs, conditions and trends

The purpose of the study is to analyze the needs for the development of academic training
in social audit, to analyze the current situation and to present trends based on the results. To
achieve this goal, the following tasks will be fulfilled: To analyze the needs for the development
of academic training in social audit; To analyze the current status of academic training in social
audit; analyze trends in academic training in social audit provide conclusions and
recommendations.

The results of the study give recommendations related to preserve curricula created in
"laboratory” conditions because they provide basic knowledge for students, but this approach
satisfies only a part of the stakeholders. It is therefore good to consider the active presence of all
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stakeholders in the development and update of the curriculum and/or social audit curricula, and
not just in this discipline.

30. Peicheva, M., 2018, A model for social audit of corporate social responsibility, Social
Educational Project of Improving Knowledge in Economics, Association 1901 "SEPIKE"
Frace, p.158-162, e-ISSN: 2372-7438: Journal Association 1901 SEPIKE, US Edition 20,
baza gamnm Index Copernicus, Google Scholar, http://www.sepikecloud.com/;
https://5b925ea6-3d4e-400b-b5f3-
32dc681218ff.filesusr.com/ugd/b199e2_aal9f4a7b50d43a2b113be7b08b8a820.pdf

(Cpyna 3, 1.25, 25.3. 0T KOJIHYECTBEHATA KapTa)

Pe3srome
MOIleJI 3a COMHAJIEH OAUT HA KOPIIOPpAaTHBHATA COIMAJIHA OTTOBOPHOCT

KopnoparuHara comuanna otroBopHoct (KCO) e moOpoBonHa WHUIIMATHBA Ha
OpraHnu3alvTe, BKIOUYCHA B TCXHUTC CUCTECMH 3a YIPABICHUC, KOATO MMa 3a LCI Ja HOIIO6pI/I
6narononqueTo Ha CBOUTC CIIYKUTCIIN, CeMeﬁCTBa, 06H_16CTBO H OIla3BaHC Ha OKOJIHATa Cpc/a.
KCO nomara 3a mocturaHe Ha yCTOMYMBO DPa3BUTHE 4YpE3 OCUTypsBaHE Ha OalaHC MEXAY
COOUAIIHHUTC, HWKOHOMHYCCKHUTC MW CKOJOIMYHHUTC NHOCJIM Ha OpraHu3anuAaTa. Paznnunu
oprannu3anvn 1/1361/1paT pasiivdydin MOACJIM Ha COOUAJIHO OTTOBOPHO ITOBCIACHHUC. Hsaxon
OopraHu3anuu ACKJIapupar CBOATa
COIIMaJIHA OTrOBOPHOCT upe3 ceptudummpane no cranaapt SA 8000, npyru wuzdupar
ceptudurar AA 1000. ima u opranuszanuu, KOUTO JeKJIapupar CBOsATa COLMAIHA OTTOBOPHOCT,
0e3 1a ca cepTuduIMpany 1Mo crenu@uieH cTauIapT, HO Te U30uUpaT NpUHIUNUTE Ha [ TobaHus
noroBop Ha OOH. 3a Tsx B Ta3u ctatus e npemioxeH Mozaen 3a oaut Ha KCO. Ogutst Ha KCO
€ €AUH OT BHJOBETEC COIIlMAJICH OJUT, KOWTO € OT IT0JI3a HEe caMo 3a opraHusanuAaTa, HO U 3a
O6H.ICCTBOTO, 3alIOTO OCUTYpsABAa HE3aBUCHMMaA OILICHKAa Ha CTCIICHTA HAa CBOTBCTCTBHUC MCIKIAY
3aABCHUTC U TIOCTUTHATHU COLMUAITHU U €KOJIOTUYHH LCJINW Ha OPraHu3aluuTe.

Summary
A model for social audit of corporate social responsibility

Corporate Social Responsibility (CSR) is a voluntary initiative incorporated in the
management systems of the organizations that aims to improve the well-being of their
employees, families, society and protect the environment. CSR helps to achieve sustainable
development by ensuring a balance between the social, economic and environmental goals of the
organization. Different organizations choose different patterns of socially responsible behavior.
Some organizations declare their social responsibility through SA 8000 certification, others
choose AA 1000 certificate. There are also organizations that declare their social responsibility
without being certified by a specific standard, but they choose the principles of the UN Global
Compact. For these organizations, this article offered a model for CSR auditing. CSR's audit is
one of the types of social audit that is beneficial not only for the organization, but also for
society, because it provides an independent assessment of the degree of correspondence between
the stated and achieved social and environmental objectives of organizations.
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31. Peycheva, M., 2018, Study of social audit needs through analysis of two dimentional
distribution - Bulgarian case studies, Social Educational Project of Improving Knowledge
in Economics Association 1901 "SEPIKE" Frace, page 155-159, e-ISSN: 2372-7438: Journal
Association 1901 SEPIKE, US Edition , Edition 19 , baza nanuu Index Copernicus , Google
Scholar, http://www.sepikecloud.com/; https://5b925ea6-3d4e-400b-b5f3-
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(Cpyma 3, 1.25, 25.4. oT KOIMYeCTBEHATA KApPTa)

Pesome
IIpoyuBaHe Ha HYKIUTe OT COI[MAJIEH OUT Ype3 aHAJIM3 HA IByMEPHO pa3npeejieHne —
kasyc ot bearapus

ToBa mpoy4yBaHe € YacT OT TPUTOMMINEH wu3cienaoBarencku mnpoekt (2014-2016),
MIOCBETEH
Ha ,,[IpoyuBaHe Ha MOTPEOHOCTHTE OT COIUAJICH OJIUT ¥ MPHUJIAraHe Ha COIMATHU U €KOJIOTHYHU
otrroBopHocT B Pemmyonuka benrapus ". Tazu craTusi mpeacTaBs pe3ylITaTuTe OT MPOYIBAHETO,
(cBBp3aHO C HY)KIUTE Ha COIMATHUSA OMUT B PenyOiinka Bbiarapus), aHalu3upaHu ¢ U3MOJI3BaHE
Ha IBYMEPHH pa3npeeiCHHs.

Bb3 ocHOBa Ha MpPENCTaBEHUTE PE3Y/ITaTH Ca HANPABCHW TPU 3aKJIOUCHHS OTHOCHO:
MPEJCTaBIHETO HA TIOJI3UTE OT COIMATHHS OJMT; MIPOBEXKAHE HA COLMAIICH OJUT B OpPTraHU3aIHU
B bwiirapus u perynupane Ha npodecusita ,,colraineH oquTop” B brirapust.

Summary
Study of social audit needs through analysis of two dimentional distribution - Bulgarian
case studies
This study is part of a three-year research project (2014-2016) dedicated to the "Study of
social audit needs and application of social and environmental responsibility in the Republic of
Bulgaria”. This article presents the results of the study which is analyzed using two-dimensional
distributions.
Based on the results presented, three conclusions are drawn on the presentation of the
social audit benefits; conducting social audit in organizations in Bulgaria and regulating the
profession of "social auditor” in Bulgaria.

32. Peicheva, M., 2016, Research of the needs of individuals from conducting social audit
in Bulgaria, Social Educational Project of Improving Knowledge in Economics Association
1901 "SEPIKE" Frace, p.126-129, e-ISSN: 2372-7438: Journal Association 1901 SEPIKE,
US Edition, Edition 12, ba3a pmamaum Index Copernicus , Google Scholar,
http://www.sepikecloud.com/
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(Cpyna 3, 1.25, 25.5. oT KOJIHYeCTBEHATA KapTa)

Pe3rome
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H3cnenBane Ha nOoTPOHOCTUTE HA PU3MYECKHTE JIMIA OT MPOBEkKAAHE HA COLMAJIEH OIUT B
bbarapus

Hanocnenbk oO0IIECTBOTO € MPHUBIEYEHO OT HAEATA 3a COLMAIHUSA OIUT U Ta3Hu HIes
IeYeNny BCE IIOBEYE U II0BEYE IPUBBPKEHUIM. ETO 3amo npoabsmkaBaT Ja C€ U3IIBIHABAT
pa3IMYHMA HAy4YHU IPOEKTH, MOCBETEHU HA COLMAIHHA OAMT. B Tazum craTus ca npencraBeHn
HSIKOU PE3YJATaTH OT Hay4deH MPOEKT C NPOABLKUTEIHOCT 3 ToAuHU. [IpOoeKThT € mocBeTeH Ha
,»/3cienBane Ha MOTPEOHOCTUTE OT COLMAJIEH OJUT U IIPUJIaraHe Ha CTAHJApTUTE 33 COLMAIHA U
€KOJIOTUYHA OTTOBOPHOCT B bbiirapus. Pe3ynrature oT U3CIeIBaHETO SICHO OKA3BaT COLMATIHO
OTIOBOPHO MOBEJICHHE HA MEHUKBPU U €KCIIEPTH B IyOJIMYHATa afMUHHUCTpaLus Ha PenyOinka
Beirapusi, Ha CHHIMKAJIHU OpPraHU3alMH, HA (U3WYECKHU JIUIA U CTOMAHCKU CYOEKTH, KOUTO
B3€Xa aKTMBHO Y4acTHE B IPOEKTA, KATO MOIBJIHAT BBIIPOCHULIUTE, HEOOXOAUMHU 3a LEJIUTE Ha
Hay4HaTa EKCIEPTU3A.

Pesynrarure OT npoydBaHETO IIOKa3BaT, Y€ AHKETHUPAHUTE MPOSABIBAT MHTEPEC KbM
COLIMAJIHUS OJUT U CUUTAT, Y€ TaKbB TpsOBa Ja ce mpwiara akTuBHO B bbarapusa. Yact ot
aHKETHpPAHWUTE CUUTAT, Y€ TO3U OJUT TPsAOBa J1a € 3aAbJDKUTENICH, ChIIO KaKTO M (PMHAHCOBHUIL.
Cpen OCHOBHMTE NOJ3U OT COLHUAJIHUA OJUT AHKETUPAHUTE IIOCOYBAT, Y€ TO3U OJUT ILE
pasrpaHUyy COLIMAIHO OTTOBOPHUTE PabOTOIATENN OT COLIMATHO O€30TTOBOPHHUTE.

Summary

Research of the needs of individuals for conducting of social audit in Bulgaria
Recently the society is more attracted to the idea of social audit and this idea wins more and
more supporters. That is why different scientific projects, dedicated to social audit, continue to
be performed. Some results of a scientific project with duration of 3 years are presented in this
article. The project is dedicated to "Examination of the needs of social audit and implementation
of standards of social and environmental responsibility in Bulgaria".

The results of the survey clearly show the socially responsible behavior of managers and

experts in the public administration of the Republic of Bulgaria, of trade unions, of individuals
and economic entities that actively participated in the project, by filling in the questionnaires
required for the purposes of scientific expertise.
The results of the survey indicate that the respondents are interested in social audit and believe
that it should be actively applied in Bulgaria. Some respondents believe that this audit should be
compulsory, as is the financial one. Among the main benefits of social audit, respondents
indicate that this audit will distinguish socially responsible employers from those who are
socially irresponsible.

33. Peicheva, M., 2015, Analysis of the Economic and Social Benefits Stemming from
Innovations in Education, ,Social Educational Project of Improving Knowledge in
Economics Association 1901 "SEPIKE" France, p.167-169, e-ISSN: 2372-7438: Journal
Association 1901 SEPIKE, US Edition, Edition 9, ba3a ganau Index Copernicus , Google
Scholar, http://www.sepikecloud.com/;
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(Cpyma 3, 1.25, 25.6. oT KOTMYecTBEHATA KapTa)
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Pesome
AHaJIN3 HA HKOHOMHUYECKUTE U COUMAIHUTE MOJI3H, IPOU3THYALIU OT HHOBALMUTE B
o0pa3oBaHueTO

[Ipe3 nocnenHuTe TOAMHU CTaHAXME CBUECTENN Ha YCKOPEHU TEMIIOBE HA MHOBALIUUTE B
oOpasoBanue. brarogapenne Ha HHOBaIMUTE MOTEHIUAIBT 32 MPHJIAraHe Ha I'bBKaBH (POPMHU Ha
oOyueHue ce yBenuuaBa. EJHO OT 3a0eleXUTENHHUTE TIOCTH)KCHHUS Ha HWHOBAIMHUTE B
00pa30BaHMETO € Pa3BUTHETO Ha JUCTAHLMOHHO OOydeHue. B crartmsta ca aHalIM3upaHu
MOJI3UTE OT JUCTAHIIMOHHOTO O0y4YEeHHE.

Hapen c¢ momsure, B craTusTa ca aHaJIM3UpAaHH W HIKOM PHUCKOBE, CBBP3aHU C
JUCTAaHIIMOHHOTO OO0Yy4YeHHEe, KaTo: PUCKBT OT HHCKO KauecTBO Ha 0Opa3oBaHHETO 4YECTO ce
IMOoCOo4YBa KaTO HEAOCTATBK; PUCKDBT, Y€ TCCTHT MOKC Ja CC IOIIbJIHU OT APYro JUIIC. B cratusara
aBTOPBHT MOJABpKA Te3aTra, 4Ye Te3W HEAOCTaThLM CBIIECTBYBAaT U MPHU TPATUIHOHHOTO
oOyueHwue.

ABTOpPBT 3aKjIIO4aBa 4e, 3a Jla M3MBJIHU LIeJTa CH JUCTAHIIMOHHOTO OOydeHHe W Ja ce
YTBBPAAT HKOHOMUYCCKHUTC U CONUAIIHUTE II0JI3U OT HETO, HO-II06pe € B 6’I)IIGHIC BHUMAHHECTO
Ja ce Hacoyu B HAKOJIKO HampaBneHus: [IspBo. Peopranmzanus Ha paboTHHTE MecTa U
KOHLIEHTpUpaHe Ha yCWIHATa BbpPXY MPOEKTUPAHE Ha JUTHKHOCTUTE MO HAYMH, KOMTO padoTtaTa
Jla MOKE Jla ce€ M3BBpIIBAa JUCTAHIMOHHO. [0 TO3M HauMH IleHaTa Ha OOy4YEHUETO Ha XOpa
(ocobeHo, Te3n B HEPABHOCTOMHO TOJIOKEHHE) I CE MPEBbPHE B HMHBECTHUIIUS, 3aIlIOTO TE
BCBIIHOCT III¢ MOTaT Jla MPUJIOKAT MOJYyYSHUTE 3HAHUS U Ja MOoJIydaT JAOXOIu OT Hero. Bropo.
JleruTUMHOCT Ha y4eOHUTE UHCTUTYLMHU. [Ipu qUCTaHIMOHHO O0yY€HHE ydallUsT IOeMa PUCK
[0 OTHOIIEHHE Ha JIETUTUMHOCTTa Ha WHCTUTYLHATA, KOSATO OCUTYpsBa OOYUYEHHETO.
[ToTpebutensaT TpyAHO MOXKe Ja ObJie CUTYpEH, 4e calThT 3a oOyueHHe He € Ouil Ch3halieH
BPEMEHHO, C KpaTKOCPOYHA MeJd. YBEIMYEHHETO Ha KHOep MNpecThIUICHUATa € IPaBo
IMPONMOPHUOHATIHO HA Pa3BUTUCTO Ha HWHOBAIIUUTC B I/IHTepHeT. KakTo BcsIxo HOBO HAay4YHO
MOCTH)KEHUE, M JUCTAHIMOHHOTO OOy4YeHHE MOXE Ja C€ pa3BHe HE caMO 3a IOCTUTaHe
MKOHOMHYECKH M COIMAIHU TOJI3M 3a OOIIeCTBOTO, HO W C IIeN W3MaMHu. B Ta3um Bpb3Ka €
MNOJIXOAAII0 Ja ce OOMHCIM Ch3JaBaHETO Ha  CHCTEMa, B KOSTO Ja Ce perucrpupar
HHCTUTYHUHUTEC, KOUTO OCBINCCTBABAT JUCTAHIIMOHHO O6y‘IeHI/I€. ITo TO3M HaumH HOTp€6I/IT€J'I$[T
me ObJe CUTYypeH, Y€ MHCTUTYLUsTa JEHCTBUTENHO ChbllecTByBa. Tpero. PazpaGorBane Ha
WHOBAIMU B JAMCTAaHIIMOHHOTO OOydYeHHE 32 XOpa C yYBpPEAEH CIyX W 3peHHe. [[MCTaHIIMOHHOTO
o0y4yeHMe ce oOKa3a Iojie3Ha HHOBauus 3a Xopara. ETo 3amo TpsbBa Ja ce moMmuciau 3a
pasmmmpsiBaHE Ha IMOJIE3HOCTTa W pa3paboTBaHEe Ha CHENHAIM3MpaHO OOy4YeHHE 3a Xopa B
HEPaBHOCTOMHO MOJIOKEHUE X0Pa, C YBPEIACH CIyX WM 3pEHHE.

Summary
Analysis of the Economic and Social Benefits Stemming from Innovations in Education

In recent years we have witnessed an accelerated pace of innovations in education.
Thanks to innovations the potential for application of flexible forms of learning increases. One of
the remarkable achievements of innovation in education is the development of distance learning.
The benefits of distance learning are analysed in the article. In addition to the benefits, the article
also analyzes some of the risks associated with distance learning, such as: the risk of poor quality
of education is often cited as a disadvantage; the risk that the test may be completed by another
person. In the article, the author argues that these shortcomings also exist in traditional training.

The author concludes that for the goal of distance learning to be fullfilled and to promote
its economic and social benefits, it is better to focus the future attention on:
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First. Reorganizing jobs and concentrating efforts on job designing in a remote way. In
this way, the cost of people education (especially disadvantaged people) will become an
investment because they will in fact be able to apply the knowledge they have gained and to
profit from it. Second. Legitimacy of the training institutions. In distance learning, the learner
takes a risk in terms of the legitimacy of the institution that provides the learning. The user can
hardly be sure that the site for training was not temporarily created, with a short-term goal. The
increase in cyber crimes is directly related to the development of innovations on the Internet.
Like any new scientific achievement, distance learning can be also developed not only to achieve
economic and social benefits to society, but with a fraudulent purpose too. In this connection it is
appropriate to consider a system which register the institutions that carry out distance learning.
Thus, the user will be sure that the institution actually exists. Third. Developing innovations in
distance learning for people with impaired hearing and eyesight. Distance learning has proved to
be a useful innovation for people. Therefore, broadening its usefulness and developing
specialized training for disadvantaged people with impaired hearing or vision. should be
considered

34. . Peicheva, M.,2015, Present and future of Green jobs in countries outside the European
Union, Social Educational Project of Improving Knowledge in Economics Association 1901
"SEPIKE" Frace, p.145-148, e-ISSN: 2372-7438: Journal Association 1901 SEPIKE, US
Edition, Edition 8, baza nannu Index Copernicus , Google Scholar, https://5b925ea6-3d4e-
400b-b5f3-32dc681218ff.filesusr.com/ugd/b199e2 8187266cda364d2b9ffOeff1dd65d7h.pdf

(I'pyna 3, 1.25, 25.7. oT KOJIHYeCTBEHATA KapTAa)

Pesrome

Hacrosimero u 0bemero Ha 3eJileHUTe padOTHH MeCTa B CTPAHU U3BbH EBponeiickus cb103

Excneprure nmpu3oBasar Ja ce mpeanpueMar KOHKPETHH JEHCTBHUs, 3a J1a CE rapaHTupa,
4e ,,3eJIeHUTe" pabOTHU MECTa 1€ OCUTYpST JIOCTOEH TPYJA M HamalsiBaHe Ha OenHocTTa. ToBa
MIpOyYBaHE MMa 3a IIeJl Ja aHaJIM3KMpa 3eJIeHUTe padOTHU MecTa B CTpaHU U3BBH EBponeiickus
cbt03. OCHOBHUTE M3BOJM KacasiT HACTOALIUTE BBIIPOCH, CBbP3aHH ChC 3€JICHUTE pAOOTHH MECTA.
VBennueHnne Ha HWHBECTUIIMUTE B 3CJICHU pa6OTHI/I MeECTa u YCTOI\/'I‘II/IB HUHTCPCC KBM TIAX CC
HabmonaBa B cTpaHuTe M3BBH EBpomeiickus cbio3. 3eneHd pabOTHM MecTa JONpPUHACIT 32
mo100psiBaHe Ha KU3HEHUS CTaHAapT M HaMmajsiBaHe Ha OenHoctTa. MiMa HemocTUTr Ha ,,3€J€HO
yMeHus ", KOeTO H3HMCKBa pPa3paboTBaHETO Ha HOBM Yy4eOHM IporpamMu 3a OOy4YeHue Hu
MpeKBalu(pUKaus pa3BUTUETO Ha 3€J€HH PabOTHHU MECTa € ChIIPOBOJEHO C MPOOIEeMH, KOUTO
M3UCKBAT pPa3BUTHETO Ha JbpiKaBaTa IIOJUTHUKA 3a IIOAIOMAraHe Ha paspellaBaHETO HM.
HeoOxomuMo € ChTpYyIHHYECTBO MEXJIYy CHHIMKATUTE, paboTonaTeNuTe W JbpiKaBara 3a

Pa3BUTHUCTO HaA 3CJICHU pa6OTHI/I MECTaA.

Summary
Present and future of Green jobs in countries outside the European Union
Experts call to take concrete actions to ensure that the "green™ workplaces will provide
decent work and poverty reduction. This study aims to analyze the green jobs in countries
outside the European Union. The main conclusions concern current issues related to the green
jobs.
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Increasing in investment in green jobs and sustainable interest in them is observed in
countries outside the European Union. Green jobs contribute for improvement of living standards
and reduction of poverty. There is a shortage of "green skills", which requires the development
of new curricula for training and retraining. The development of green jobs is accompanied by
problems that require the development of state policy to help resolve them. Collaboration
between unions, employers and the state is needed for the development of green jobs.

35. Peicheva, M., 2014, Obstracles for the social audit development in Bulgaria, Social
Educational Project of Improving Knowledge in Economics Association 1901 "SEPIKE"
Frace, p.141-143, e-ISSN: 2372-7438: Journal Association 1901 SEPIKE, US Edition,
Edition 6, ba3a nanuu Index Copernicus , Google Scholar, http://www.sepikecloud.com/
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(Fpyma 3, 1.25, 25.8. oT KOJIMYeCTBEHATA KapTAa)

Pesrome
IIpeukn 32 pa3sBUTHETO HA CONUATIHUS 0AUT B bhiarapus

Ta3u cTartus e mocBeTeHa Ha aHAJIM3a HA [IPEUYKUTE MIPEJ Pa3BUTHETO HA COLIMATIHUS OJIUT
B bbirapus. AHanu3bT BKIIOYBA TPU OCHOBHM €Tala. aHalIM3 HAa HMCTOPUYECKH KOPEHU Ha
coLMaiIHUs OAUT B bbiarapus, aHaiau3 Ha HacTosIlaTa CUTyallUs M aHalu3 Ha IMPEUYKUTE 3a
Pa3BUTHETO Ha COLMAIHUA OAWUT B bbarapus. Pesynrature OT M3BBpIIEHHs aHAINW3 IOKAa3BaT:
HEepa3BUTa TEOPHsTA U NMPAKTUKATa HAa COLMATHUS oauT B beiarapus; nurnca Ha npaBHa ypeada 3a
pa3BuTHE Ha MpodecusiTa U NMPaKTUUYECKUTe KOMIIETEHIIMU Ha ,,COLMAIHUSA OJUTOP™; JMIICa Ha
CHUHTE3upaHa MHOpMaIusl, CBbp3aHa C KOMIIAHUUTE, B KOUTO € M3BBPILEH COLUUATHMSIT OJIUT
(kaKTO ¥ 32 KOMIIAHUH, KOUTO Ca JUIEH3UPAHH Ja CePTH(UIMPAT COLUATHU OJUTOPH U KOUTO Ca
JUIEH3UPaHU J1a U3BBPIIBAT COIMAJIEH OJUT C 1IeJ1 cepTU(UKAIUS U Ap.). AKIIEHTUPAHO € BbpPXY
OCKbJIHATa MOJArOTOBKA HA COLIMATHUTE OJUTOPH B HACTOSIIIUTE YCIOBUs B bbarapus.

Summary
Obstacles for the social audit development in Bulgaria

This article is devoted to the analysis of obstacles in front of the social audit development
in Bulgaria. The analysis includes three main phases: analysis of historical roots of social audit in
Bulgaria, analysis of the current situation and analysis of the obstacles for the social audit
development in Bulgaria. The results of the performed analysis show: underdevelopment of the
theory and practice of social audit in Bulgaria; absence of legal regulation for the development of
the profession and practical competencies of the "social auditor”; lack of synthesized information
relating to the companies where the social audit has been performed (as well as the companies
licensed to certify social auditors and licensed to perform social audits for certification, etc.).

Emphasis is placed on the scant preparation of social auditors in the current conditions in
Bulgaria.

36. Peicheva, M., 2014, Audit of training and human resource use,Social Educational Project
of Improving Knowledge in Economics Association 1901 "SEPIKE" Frace, p.184-187, e-
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Pe3iome
HN3noa3BaHe HA 0AUTA B 00y4eHHETO HA YOBEUIKUTE PecypcH

[To cBosiTa CHUTHOCT OJUTHT Ha OOYYEHHWETO W H3MOJ3BAHETO HA YOBCIIKUTE PECYpPCH €
CHUCTEMAaTHYeH IpoIleC Ha ChbOWpaHe, aHaIW3 W H3pa3sBaHE Ha HE3aBUCHMa OIICHKa 3a
CBCTOAHHUECTO Ha OIII/ITI/IpaHI/ISI 06€KT. T03H BUJ OOIUT MOXE Ja Ce I/I3B"I)pHII/I KakKTO Ha
MHUKPOMKOHOMHYECKO, Taka M Ha MaKpPOMKOHOMHYECKO paBHuIle. Pesyntarure or onurta Ha
00yYEHHETO M M3IOJ3BAHETO HA YOBEIIKUTE PECYPCH CE M3IOJ3BAT IIABHO 3a MpeAprueMane Ha
KOpUTHpAIA JEHCTBUS B OJUTHpaHaTa OOJIACT, 32 B3€MaHE HAa HAIIMOHAJIHHU CTPATETHYECKH
pelieHrs B 001acTTa Ha OOYYCHHETO M M3MOJI3BAHETO HA YOBEIIKUTE PECYPCH U 32 OYEPTaBaHE
Ha HaIIMOHAJTHUTE MPUOPUTETH U IMOCOYBAHE HA pUCKOBe. BakHa mpeamocraBka 3a €¢eKTUBHOTO
M3MBJIHEHUE Ha OJIUTAa HA 00YYEHUETO U M3MOJ3BAHETO HA YOBEIIKUTE PECYpPCH € CIa3BaHETO Ha
MPUHIIMIIATE HA OJIUTAa M €TamuTe Ha OJUTHHUA mporec. KbM Tax morar na Obaat no0aBeHH
CIICTHUTE TPU OCHOBHU (paKTOpa: MOJ0Op Ha KITFOYOBM IMOKA3aTENH, MO3HABAHE HA T'PEIIKHUTE
u/un npoOJaeMuTe, Hall-uecTo WACHTH(GHUIMPAHU OT OJUTa, M HAM-4eCTO CPEUIaHWUTE TPEUIKH
NPy M3BBPIIBAHE HA OJUTAa Ha OOYYEHHWETO M W3MOJ3BAHETO HAa YOBEIIKUTE PECYPCH.
Orpanuuenue Ha mpoyuBaHeTo: [IpoyuBaneTo ce (okycupa BBPXY BHCIIETO OOpa3oBaHHE H
M3TOJI3BAaHETO HAa YOBEIIKU PECYPCH ¢ BHUCIIE 0oOpa3oBaHue. HanmoHatHUTE U MEXITYHAPOTHUTE
JaHHH, TEOPHUS U MPAKTHKA MPH OAWTA HAa OOYYEHHETO U M3IOJI3BAHETO HA YOBEIIKUTE PECypcH
e ObJIaT U3MOI3BaHM 32 U3TOTBSIHE HA 3aKITIOYEHHUSTA OT MPOYYBAHETO.

Summary
Audit of training and human resource use

By its nature the audit of training and human resources use is a systematic process of
collecting, analyzing and expressing of an independent assessment regarding the condition of the
audited object. This kind of audit could be performed at both microeconomic and
macroeconomic level. Results from the audit of training and human resources use are mainly
used to undertake corrective actions in the audited area, to make national strategic decisions in
the area of training and human resources use, and to outline national priorities and indicate risks.
An important prerequisite for the efficient performance of the audit of training and human
resources use is the observance of audit principles and audit process stages. To these we can add
the following three major factors: selection of key indicators, knowledge on the errors and/or
problems most frequently identified by the audit and the most common mistakes in performing
the audit of training and human resources use. Limitation of the study: The study will focus on
higher education and the use of human resources with higher education. National and
international data, theory and practice in the audit of training and human resources use will be
used to draw up the conclusions of the study.

37. Peicheva, M., 2014, Comparative analysis between the social audit and the human
resources audit,Social Educational Project of Improving Knowledge in Economics
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Association 1901 "SEPIKE" Frace, p.184-187, e-ISSN: 2196-9531: Journal Association 1901
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(Cpyna 3, 1.25, 25.10. oT KoJMYeCTBEeHATA KApTAa)

Pesome
CpaBHHTE/ICH AHAJIN3 MEKAY COLMATHUSA OUT  OAMTA HA YOBELIKUTE PeCypcH

CouuanHusiT OOUT U OJUTHT HA YOBEUIKUTE PECYpPCH Ca HE3aBUCUMH JEHHOCTH IO OIICHSBAHE,
JIOKa3aJld CBOSITA MOJE3HOCT HA MPAKTUKA U 3aCIIYKEHO Ca CIEYENIMIIM MHTepeca Ha HaydHUTE
u3cienoBarenu. M nBara Buga OuT ©UMaT MHOTO OOIIM XapaKTEPUCTUKH, HO UMAT U CHIIIECTBEHU
pasnuuus, KOUTO TPsOBa J1a ce B3eMar MpeABUA KaKTO OT MPOYUBAHUATA, TaKa U OT OAUTOPHUTE U
norpeduTenuTe Ha Te3u ycuyru. Kpurepum, cropen KOUTOo OW MOTBI Ja C€ HalpaBu
CpPaBHMUTEJICH aHAJIU3 MEXAY Te3H JBa crenuUYHN BUJA OJUT ca: CyOeKTH Ha OJIUT, 0OEKTH Ha
OJIUT, TIEPUOJ] HA OJUT, MPOIBHKUTEIIHOCT HAa OJUTA, BB3JIOKUTEIN HA OJUT, MOTPEOUTETN Ha
nH(pOpMaLIUA U TOCIEIUIU OT OJuTa. 3aKII0OUEHUATa, HAPABEHU OT CPaBHEHUETO, MOKA3BaT, ue
pa3MKUTE MEXIYy JBaTa BHJa OAUT ca OT 3HAUYCHHE 3a M300pa HA OJIUTOP, PA3BUTHUETO H
MOAIBPKAHETO Ha MpodecroHalHaTa KOMIETEHTHOCT Ha OJIMTOpa, BPEMETO, KOETO OTHEeMaT,
KaKTO ¥ TUIAHMPAHETO W IIeHaTa Ha OJMTA, ChOTBETHO. OTrpaHMYEHUsTA HA W3CIIEJIBAHETO Ca:
[IepBO orpanuueHue - M3BBpPLICHUAT CPABHUTENIEH aHAJIW3 CE OCHOBAaBA Ha IIpaKTUKaTra B
Peny6onuka bearapust B o01acTTa Ha COIMAIHUS OJUT M OJUTA HAa YOBEIIKUTE pecypcu; Bropo
orpannueHue - COIMANTHUAT OJIUT € MPOYYEH KaTo OJUT OT TpeTa cTpaHa (He3aBUCHM OJIHT).

Summary
Comparative analysis between the social audit and the human resources audit

The social audit and the human resources audit are independent valuation activities that
have proven their usefulness in practice and deservedly won the interest of scientific researchers.
Both kinds of audit have many features in common but they also have significant differences that
should be taken into consideration by the researches as well by the auditors and the users of these
services. Criteria according to which a comparative analysis between these two specific kinds of
audit could be performed are: subjects of audit, objects of audit, auditing period, duration of the
audit, audit assignors, users of information and consequences of audit. Conclusions drawn from
the comparison show that the differences between the two kinds of audit are of importance in the
choice of an auditor, the development and the maintenance of the auditor's professional
competence, the time they take as well as the audit's planning and price, resp. The study
limitations are: First limitation — The performed comparative analysis is based on the practice in
the Republic of Bulgaria in the field of social audit and human resources audit; Second limitation
— The social audit has been studied as an audit by a third party (an independent audit).

38. IleiiueBa, M., Ki1ouoBHM moka3zaTteju B OJMTA HA YOBEUIKUTE PeCypcH , CIUCaHHE Ha
WHCTUTYTA Ha AUTUIOMUPAHUTE EKCIEPT-CUETOBOJAUTENN B OBIATapHs TOJAMHA XVill CIIHCAHUE
unec , ot 18-26 ,0p. 5/2014, issn 1314-8990,6a3a mannu repec, google scholar u ebsco,
https://www.ides.bg/e-journal/2014/issue-5/05-2014-miroslava-peycheva

(Cpyma 3, 1.25, 25.11. oT KOJIMYeCTBEeHATA KapTa)
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Pe3iome
KirouoBu noka3artejin B 0UTA HA YOBEIIKHUTE PeCypcH

OmuThT HA YOBEHIKUTE PECYpCH € CHUCTEMaTH4YeH IMPOIEC, IOCPEACTBOM KOMWTO
KOMIIETEHTHO JIMIIE CHOWpa, aHAJIM3HMpa, CBHIOCTaBs HWHGMOpPMANMS W TO TPEIBAPUTEIHO
YCTAaHOBEHU KPUTEPHUHU IPEAOCTaBs Ha 3aMHTEPECOBAHUTE JIMIIA HE3aBHCHMa OIIEHKAa OTHOCHO
ChCTOSIHUETO HA JEWHOCTTa [0 YIPAaBJICHHE HA YOBEIIKATE pecypcu. To3u BHA OOUT €
He(hMHAHCOB OJIUT, HO YE€CTO IIBTH CE M3IOI3BA U OT (GUHAHCOBUTE 0UTOpU. OCOOCHO TMOJIE3EH €
3a OICPATUBHUTC MPOUCAYPHU 3a OLICHKA Ha pPUCKA U CBbP3aHU HCﬁHOCTH. K.IIIO‘-IOBI/I II0Ka3aTecliy,
KOUTO C€ M3IOJI3BAT B OJIUTA Ha YOBEIIKUTE PECYPCH, Ca: TEKYYECTBO, MHBECTHIIMU B OOYYCHHE,
OPpOABILKUTCIIHOCT HAa BPEMCTO 3a IMOIIBJIBAHC HAa BaKaHTHA IMO3UIKA, TCKYYCCTBO HA PE3CPBHUTC
KaJIpu, CPEJICH pa3Mep Ha Bh3HATPAXKACHUATA CIIPSAMO CPEIHUS pa3Mep Ha Bh3HArPaXKJICHHUATA 32
Opanma. M3mon3BaHeTo Ha KIFOYOBH IMOKA3aTENIM B OJINTA HA YOBEIIKUTE PECYPCH MO3BOJISIBA HA
OJIUTOpa Ja WHIUKHpPA PUCKOBE M Ja IOCTUTHE IMOBEYE YBEPEHOCT. 3aToBa B CTAaTHsTa ca
aHaJIM3MpPaHy HAKOW OCHOBHM KJIIOYOBH I1OKa3aTC/IM, KOUTO CC MU3II0JI3BAT B OJJMUTA HAa YOBCIIKHUTC
pecypcu, HO OMXa MOTJIM Jia C€ M3I0JI3BAT U OT (UHAHCOBUTE OJTUTOPH.

Summary
Key indicators in the audit of human resources

The human resource audit is a systematic process by which a competent person shall
collect, analyze, compare information and by pre-established criteria provide to shareholders an
independent assessment on the state of human resource management activity. This type of audit
is a non-financial audit, but it is often used by financial auditors. It is particularly useful for
operational procedures for risk assessment and related activities. Key indicators used in the audit
of human resources are: employee turnover, investment in training, time to fill a vacant position,
internal candidates who were prepared for promotion for key positions, but left before the
promotion, average wage rate in the organization compared to the average wage rate of the
branch. Using key indicators of human resources audit allows the auditor to indicate hazards and
to achieve more confidence. Therefore, the article analyzes some of the key indicators that are
used in human resources auditing but could also be used by financial auditors.

39. Peicheva,M., 2013, The social audit in Bulgaria - a possibility to solve actual problems of
human resources, Social Educational Project of Improving Knowledge in Economics
Association 1901 "SEPIKE" Frace, p.187-190, ISSN: 2196-9531: Journal Association 1901
SEPIKE, US Edition, Edition 3, baza manau Index Copernicus , Google...Scholar,
http://www.sepikecloud.com/

https://5b925ea6-3d4e-400b-b5f3-

32dc681218ff filesusr.com/ugd/b199e2 80a614f3141f49188d29cfa9e75711cl.pdf

(Cpyma 3, 1.25, 25.12. oT KoJIMYECTBEHATA KapTa)

Pe3rome
CouuaaHusaT oauT B Bbjarapus - Bb3M0KHOCT 32 pelIaBaHe HA AKTYaJIHH NPodJieMu ¢
YOBEIIKHTE pecypcH
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Ta3u cratuss € TOCBETEHa HA AaKTyaJHUTE MPOOJIEMH Ha YOBEHIKHTE PECYpCH H
[IPUJIAraHeTO Ha COLMAJIHMUA OAUT B bbirapus KaTo BB3MOXKHOCT 32 TAXHOTO IPEOJIOJISIBAHE.
[Ipoy4yBaHeTo MO BBIPOCUTE, MPEICTABEHU B CTaTHUATA, CE NMPABU 4Upe3 aHAJIU3 Ha TEOPHATA H
IIPAKTHKATa B 00JIACTTA HA COL[MAIHUS OJUT M COLMAIHATa OTrOBOpHOCT. To3M aHanu3 nokassa,
4ye peaJHuTe MpoOJeMH Ha YOBEIIKHTE PECYpCH Ca KaKTO HAIlMOHAIHH, Taka U riiobannu. [lopu
CTpaHM, HSAKOM OT KOMTO ca IO-pa3BUTH OT bbiarapus U B MKOHOMHYECKO, U B COLMAIHO
OTHOIICHHE, UMAT chluTe npobiemu. Cpen Hal-uecTHTE MPOOJIEMH ca Te3H, CBBP3aHU ChC
320aBEHOTO U3ILIALlAHE Ha 3aIlJIaTUTe, HEaJeKBaTHUTE YCIOBUS Ha TPYJ, TOPMO3a Ha pabOTHOTO
MSICTO M U3IIOJI3BAHETO Ha JETCKUS TPYyJ. 3aKIIOUYEHUATA, HAlIPAaBEHU B Ta3M CTAaTHA, MOKa3BaT
[IOJIE3HOCTTA OT IPUJIAraHETO Ha COLMAIHHUSA OAUT U HErOBUTE BB3MOXKHOCTH 3a pellaBaHe Ha
peaHu MpoOJIEMH € YOBEIIKUTE PECYPCH.

Summary
The social audit in Bulgaria - a possibility to solve actual problems of huamn resources

This article is dedicated to the actual problems of human resources and the
implementation of social audit in Bulgaria as a possibility to overcome them. The study on the
issues presented in the report is made by means of an analysis of the theory and practice in the
field of social audit and social responsibility. This analysis shows that the actual problems of
human resources are both national and global. Even countries, some of which are more
developed than Bulgaria both economically and socially, have the same problems. Among the
most frequent problems are those related to the delayed payment of wages, inadequate working
conditions, workplace harassment and use of child labor. Conclusions made in this report show
the usefulness from social audit's application and its possibilities to solve actual problems of
human resources.

40. Peicheva,M., 2012, The role of Human resource department in fraud prevention, Economic
Alternatives, 2012,issue 2, p.107-112, ba3a nanuu basa nanau: RePec, Google Scholar, ROAD,
SIS, J-Gate, CEEOL, https://www.unwe.bg/eajournal/en/journalissues/list/2 -15t. (I'pyma 3,
T.25, 25.13. OoT KOJIMYECTBEHATA KapTa)

Pesrome
PouisiTa Ha 3BeHOTO 110 YOBELIKH PecypcH B MPeBeHUHUATA HA U3BMAMHU

Ilenta Ha Ta3u craTtus € Ja NPEJOCTaBAT apryMEHTH B MOAKpPENA Ha Te3aTa, Y€ 3BEHOTO
10 YOBEUIKH PECYpPCH UIpae KIIIoUuoBa poJjisl Pojs B MPEBEHLHUATA Ha U3MaMHU. 3a Jla ce MOCTUTHE
Ta3W ILIeJ1 B CTAaTUATA IOCJIEAOBATEIHO Ca pEIIeHM cleqHuTe 3aaadu. [IepBo, mpexacraBeHa e
CTaTHCTHKA, KOATO MOKa3Ba HapacTBaHE HAa M3MAaMHTE BbB (UPMUTE U 3aryOUTe, KOUTO HOCAT.
Btopo, n3BbpIleH € aHau3 Ha ONpENEIeHHATA 3a U3MaMa U BUJ0Be u3Mamu. Tpero, B ctaTusaTa
ca aHaJIM3MpaHU KOHKPETHH ClIydau OT MpaKTHKaTa, KOUTO MOKa3BaT HEJOCTAThIUTE B paboTara
Ha 3BEHOTO I10 YOBEIIKU PECYPCH, KOUTO Ch3/aBaT MpeoCcTaBKu 3a n3Mama. YeTBbpTo, Ha 6a3a
Ha MpeJCTaBeHUTEe NpPUMEpPH M aHalu3UpaHaTa CTAaTUCTHYeCKa HMHQOpMalus 3a Hail-uecTo
CpELIaHUTE M3MaMU B KOMIIAHUUTE, aBTOPBT Mpeayiara TPU POJIM Ha 3BEHOTO IO YOBELIKU
pecypcu 3a TpenoTBpaTsABaHE Ha M3MaMHu. ToBa ca ponuTe Ha "apxurekT', "HaOmromaTen u
aHayiu3arop" U ,,pa3snpoCTpaHUTEN Ha 3HaHMS . Ponsdra Ha ,,ApXHUTEKT* BKIIIOUBA BBBEKIAHETO
Ha BBTPEIIHM KOHTPOJIM B IMpaBuUjaTa U MPOIENypUTEe, CBHP3aHU C ACHHOCTTa MO YOBELIKU
pecypcu B OpraHu3aunusirTa, 3a J1a ce NpPeJOoTBpaTH Ch3JaBaHETO HA Cpela, KOSATO HachpyaBa

50


https://www.unwe.bg/eajournal/en/journalissues/list/2

n3mamurte. Ponsita Ha ,,HaOMr01aTeN U aHAJIM3ATOP ‘‘© CBbp3aHa C YCTAHOBSIBAHETO HA CUCTEMA 3a
Ha6J’II-OI[eHI/Ie M aHajlu3 Ha IMPOMCHH B IMOBCACHHUECTO HA CIYXHUTCIWUTC W B3aWMMOOTHOUICHUA
MEX/1y WIEHOBETE Ha IepcoHana. Pomsta Ha ,,pa3snpoCTpaHUTEN] Ha 3HAHUSA BKIIOYBA
IIPOBECKIAHE Ha 06yquI/Ie 3a CIYXHUTCIIM WU MCHU/DKBPH IO OTHOIICHHMC Ha IIOJIMTHKUTEC Ha
OpraHu3atvuTe 3a IM[IPCAOTBpPATABAHC HaA HW3MaMMH. HGTO, B 3aK/IIIOYCHHUC, B CTaTuiaTa cCa
OpeaACTaBCHU W IIPCIIOPBKU OTHACAIIMU CC OO POJJIMTEC HAa 3BCHATA I10 YOBCIIKU PECYpPCHU 3a
npeaoTBpaTABaHC HA U3MAMMU.
Summary
The role of Human resource department in fraud prevention

The objective of this article is to provide arguments in support of the thesis that the
Human Resource Department plays a key role in fraud prevention. To achieve this objective this
article has the following layout. First, the article presents statistics that expose the increase of
fraud in companies and the losses that they bring. Second, the article makes an analysis of the
definitions of fraud and types of fraud. Third, the article presents specific cases that expose the
shortcomings in the work of the Human Resource Department that create conditions for fraud.
Fourth, drawing on examples and statistical information about the most common fraud in
companies, the article proposes three roles of the Human Resource Department with regard to
fraud prevention. These are the roles of an “architect”, “observer and analyst” and “distributor of
knowledge”. The role of an “architect” involves the introduction of rules and procedures in the
Human Resource Department, related to internal controls to prevent the creation of an
environment that fosters fraud. The role of an “observer and analyst” is connected with
establishing a system for monitoring and analyzing changes in employee behavior and the
relationships between staff members. The role of a “knowledge distributor” involves carrying out
training for employees and managers regarding the organization’s policy on fraud prevention.
Fifth, the article offers conclusions and recommendations pertaining to the roles of the Human
Resource Department in fraud prevention.

Bpoii Touku no I'pyna ,,3%, 1.25 —13x15 =195 Touknu

I'pyna ,,3%, 1.27

Joxkaaam, my0JIuKyBaHU B COOPHULIM OT HAYYHHU KOHQepeHINH, IPOBeJAeHH B Yy:KOMHA
wid B buirapus, ako ca opraHu3MpaHyu 0T MEKIYHAPOAHH HAYYHHU WIH NPO(EeCHOHATHHU
opranu3zanuu — 15/n .

41. Peicheva, M. 2019, A model for remote social audit of universities, Research and
Innovation, New York, Yunona Publishing, USA27.02.2019 (p.87-91), ISBN
978-0-9988574-3-0, all pages 200 (I'pyna 3, 1.27, 27.1. oT KoJHYeCTBEHATA KapTa)

Pe3rome
MogeJs 32 TUCTAHIIMOHEH COIMAJIEH OIUT HA YHHBEPCUTETHUTE

CBugerenu cMe Ha MpOMsHA B XapakTepa U HaYMHA Ha paboTa B Pa3IMYHUTE MPOdecHH
IIOJ BJIIMSIHAE HAa MHOBanuuTe. M3kimouenne He npaBu ¥ AEUMHOCTTA 1O coluasieH ogut. [{o cera,
OCHOBHMAT HM3TOYHMK Ha HH(OpManus Osfxa: JOKYMEHTUTE Ha OpraHU3alusiTa, pabOTHHUTE
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IUIOIAaJAKU U MHTCPBIOTAaTa CbC 3aMHTCPCCOBAHUTEC CTpPAHMU. K®sM HacTOsmIMSA MOMCHT, Hapea €
TE3W U3TOYHUIHN Ha I/IH(i)OpMaI_[I/IH, COIIMAJIHUAT OJUT M3IIOJI3BA M OIIC CIUH — ye6C3ﬁTOBeTC Ha
(prMaTa. HPGI[HO)KGHHHT B HACTOAIIOTO M3CJICABAHC MOACI 3a JUCTAHIIMOHCH COLIMAJICH OJUT,
CC OCHOBaBa Ha I/IH(bOpMaHI/IﬂTa Ha ye6cal71TOBeTe Ha YHHUBCPCHUTCTUTC, KAaTO HOCHUTCII Ha
3HAYUTEIHA IO O0EeM M KadeCcTBO I/IH(i)OpMaI_II/ISI OTHOCHO TAXHOTO COLOMUAJIHO OTrOBOPHO
IIOBCIACHHUC.

Summary
A model for remote social audit of universities

We are witnessing a change in the nature and manner of work in different professions
under the influence of innovation. The activity of social audit is not an exception. Until now, the
traditional way of conducting a social audit was at the workplace. The main sources of
information were: organization's documents, workplaces and stakeholder interviews. Currently,
along with these sources of information, social audit also uses one more - the company's
websites. The innovations introduced by the company provide opportunities for the social audit
to be carried out from distance. In the proposed model for a remote social audit, some of the
criteria for socially responsible behaviour of the universities, which were included in the
checklist are based on the information on the universities websites.

42. Peicheva, M.,2019, Innovations in the training process, Research and Innovation,
New York, Yunona Publishing USA27.02.2019 (p.174-176), ISBN 978-0-
9988574-3-0, all pages 200, http://conferencii.com/files/archive/2019-02.pdf (I'pyma 3,
T.27, 27.2. OT KOJIMYECTBEHATA KAPTA)

Pe3iome
HNuoBanuu B mpoueca Ha o0y4yeHune

HO CBOsITa CBIIMHOCT HMHOBAIIUsTA € HCIIO HOBO. HOBa naesa, METon, HpOI[YKT I/I/I/IJ'II/I
nonoOpsiBaHe Ha Bede ChllecTByBamy. CaMHIT MPOIEC Ha BbBEXKJaHE HA HEIIO0 HOBO CBHIIO €
WHOBalMs. 3allo0 € Ba)XHO B Mpoleca Ha OOy4YeHHe Ja MPUCHCTBAT HWHOBATUBHU METOaU?
OOydeHnero € mpollec Ha MPUAOOMBAHE M YCHBBHPIICHCTBAHE HA HOBU 3HAHWS, YMEHUS U
IIOBCACHUA. I/IHOBaHI/II/ITe B Hpoueca Ha 06yqu1/Ie CTI/IMy.]'II/IpaT KbM eraTI/IBHO MMUCIJICHE,
ChJICHCTBAT 3a MPHUAOOMBAHE HAa aKTYaTHH 3HAHUS, HEOOXOAMMHM 3a YCIEIIHA aJanTaius B
ChBpPEMEHHHUS CBAT. B 1MoKiIana € mpeaioKeH MOJeNn 3a MOCTHUTaHEe Ha CHHEPrudeH €(eKT OT
WHOBAIMHTE B MIpolieca Ha 0Oy4eHue.

Summary
Innovations in the training process
According to its nature the Innovation is something new. New idea, method, product
and/or improvement of existing ones. The very process of introducing something new is also
innovation. Why is it important to have innovative methods in the learning process? Learning is a
process of acquiring and improvement of knowledge, skills and behaviors. Innovation in the
learning process stimulates creative thinking, assists in acquiring up-to-date knowledge
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necessary for successful adaptation in the modern world. Is proposed in the report a model for
achieving a synergistic effect of innovation in the learning process.

43. Peicheva, M.,2015, Human resource audit benefits stemming from the recognition of
red flags , “Fundamental and Applied Studies in the Modern World” United Kingdom,
Oxford, 23-25 May 2015, The XIV International Academic Congress,VOLUME I,
“Oxford University Press” 2015, ISBN: 978-0-875-86525-8 © The University of Oxford,
2015 (p.449-452), All pages 763 (I'pyna 3, 1.27, 27.3. 0T KoJIM4ecTBeHATAa KapTa)

Pe3iome
ITos3uTe 32 0INTA HA YOBEIIKUTE PECYPCH, MPOU3TUYALLU OT PA3M03HABAHETO HA YePBEHU
3HAMeHa

B crarusra e aprymentupaHo pa3OupaHeTo, ye MO3HABAHETO HA ,,YepBEHUTE (haroBe
MO3BOJIsSIBA HA OJIMTOpPA MO YOBEHIKUTE PECYpCH Jla HaNpaBU MPEANOJIOKEHUS 3a H3MaMU
U3BBPIICHHU OT CIYXKHUTENH, CMECEHH U3MaMU W/UTU KOPIIOPaTUBHU MpecThIUieHus. B goknana e
HAIPaBeHO MPEIIOKEHHE 32 HAMMEHOBAaHWE HAa OCHOBHU ,,4epBEHH (uiaroBe™ B oOiacrra Ha
YOBEILIKUTE PECYpCH M € XapaKTepU3HpPaHO TAXHOTO ChAbpKaHUE. B pe3ynrar Ha aHanusa Ha
,9dCpBEHUTE (uIaroBe” ca W3BEICHW TPHU H3BOJA: HEOOXOIMMOCTTa OT pa3rpaHUYaBaHE Ha
,depBeHuTe (harose* oT JOOpUTE MPAKTUKH B 0OJIACTTa HA YOBEUIKUTE PECYPCH, 3alIOTO YECTO
CUTHAJIUTE 3a KOpHOpaTI/IBHI/I HpCCT’bHJ’IeHI/Iﬂ Morar aga 6’I)I[aT HpeI[CTaBCHI/I KaTto H&ﬁ-I{O6pH
MPakTUKKM B YIPaBICHUETO HA YOBEIIKUTE pecypcu. Bropuar wu3Box € CBBp3aH C
HCO6XOZ[I/IMOCTT3 oT pa31m/1pslBaHe Ha C’Bpr,Z[HI/I‘IeCTBOTO Memny 3BCHATA 3a. B”I)TpeHIeH OaUuT,
YOBEIIKU PECYPCH, BHTPEIITHA CUTYPHOCT, BHHIITHH OJIUTOPH B YOBEIIKUTE PeCypcH U (UHAHCOBU
onutopu. ChBMeEcCTHaTa paboTa U CHOJEISHETO Ha HWHGOPMAIMS 1€ TO3BOJIM IO-JIECHO
WHIUKUpaHe Ha ,,uepBeHHTE (iaroBe W MpeNOTBpaTsBaHE Ha HM3MaMH. TpPEeTUAT H3BOA €
CBBP3aH ChC CHCTOSHMETO Ha 3BEHATa 3a BBTPEIIHA CUTYPHOCT, BBHTPEIICH OJHUT, YOBEIIKH
pecypcu. Ilonme3HocTTa Ha Te3W 3BeHa € O€3CMOpHA, HO MO OTHOIIEHHWE Ha Pa3KpUBAHETO U
MPEAOTBPATABAHETO HA KOPIIOPATUBHUTE U3MaMHU BEPOSITHO € TI0-100pe J1a ce OOMUCIH POMSHA
Ha CTaTyTa, KaKTO M 3aIlIalllaHeTo, 33 J]a CE rapaHTUpa >KeJlaHaTa He3aBUCUMOCT.

Summary
Human resource audit benefits stemming from the recognition of red flags

The article supporting the thesis that knowing the red flags allows the human resource
auditor to make assumptions about fraud committed by employees, mixed fraud and/or corporate
crimes.The report proposes the naming of major ‘red flags' in the field of human resources and
characterizes their content at least three main conclusions may be drawn from the study. The first
is the need to recognize the red flags in the audit of human resources and to distinguish them
from the best practices in human resource management, because the signals for corporate crimes
can be often presented as the best practices in human resource management. The second
conclusion is the need to increase the collaboration between the units of: internal audit, human
resources, internal security, external auditors in human resources and financial auditors. The
joint work and the sharing of information will allow for easier indication of red flags and
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prevention of fraud. The third conclusion is related to the status of the units for internal security,
internal audit, human resources. The usefulness of these units is indisputable, but in terms of
detection and prevention of corporate fraud it is probably better to consider a change of status, as
well as a change in the remuneration in order to ensure the desired independence.

Bpoii Touku no I'pyna ,,3%, 1.27 — 3x15 = 45 Toukn
I'pyna ,,3%, 1.31

IIy6iukyBaH yauBepcuteTckn yueOHUK (40 1. 32 1 y4eOHMK; IPH y4acTHe B CbaBTOPCTBO —
1o 5 1. Ha 1 U3aTeJICKa KO0J1a)

44. Credanos, JI., [eiiueBa, M., 2018, VnpapneHnue Ha YOBEIIKUTE pecypcH, Y HUBEPCUTETCKO
m3narenctBo -YHCC,C.,ISBN 978-619-232-140-6, o6m1 Opoii ctpanunu 454; 13 xomu- ['maBa
mepBa,t.2,3,4,5, rnasu: 5,6, 7, 8,9, 10, 11, 12, 13, 17, 18, 19, 20, 21,22, penensentu: npod.ma-p
Maprapura Atanacosa u npod.a-p Mapun I[laynos (I'pyna 3, 1.31, 1.31.1. oT KoJIMYecTBeHATA
KapTa)

Pe3rome
YnpasJ/ieHue Ha YOBELIKHTE pecypcu

I'naBa II'bpBa T.2 € IOCBETEHA Ha OCHOBHUTE €TAIIU B Pa3BUTHUCTO HA YOBCIIKHUTC PECYPCH,
T. 3 ce OTHAcCs 10 OTTOBOPHOCTH W POJIM Ha 3BEHOTO IO YOBEHIKU PEeCcypcH, T.4 € CBbp3aHa ¢
HpO(l)eCI/IOHaJ'IHI/ITe KOMIICTCHTHOCTH Ha CIIYXXUTCIIMTC B 3BCHATA 110 YOBCHIKHU PECYpPCHU U T.5 ce
[IOCBETEHa HAa AayTCOPCHUHI Ha (YHKIMM OT JeHHOCTTa IO YOBEIIKHM PECYpCH.

Hammenosauwusara Ha rimasu 5, 6, 7, 8, 9, 10, 11, 12, 13, 17, 18, 19, 20, 21, 22 ca kakTto
cienBa: YIpaBlieHHE Ha YOBEIIKUTE pecypcH 0aszupaHo Ha kommeTeHTHocTute; [IpuBnnuane Ha
MOAXOJAIIN KaHAWAAaTU 3a BaKaHTHA JJIbXXHOCT, HO,Z[60p Ha KaHJIUJATH 3a BaKaHTHA JJIBXHOCT,
BugoBe wuHTEpBIOTA - TpeAMMCTBA W HeAOCTaThuM; WHAMBUIyaJlHM TPYAOBU OTHOIICHHS;
BoBexgamo oOydenue (amanrtanus); OOydeHHe Ha YOBEIIKUTE pecypcd; YTpaBieHHE Ha
M3MBJIHEHUETO U OLICHsIBaHE Ha TPYAOBOTO MpEJCTaBsIHE, YTpaBieHUE HA Kapuepara; 3apaBe u
0€e30I1acCHOCT npu pa60Ta; KOMYHI/IKE[I_II/IOHHI/I YMCHHA 3a PBKOBOIUTCIN U CJ'I}/)KI/ITCJ'II/I;
Hapymenu komyHukanuu- 6apuepu B oOIIyBaHETO. Y ChbBbPUICHCTBAHE HA YMEHHsTa 3a padoTa
C HpO6J’IeMHI/I xopa; I/IH,Z[}/CTpI/IaJ'IHI/I TPyAOBU OTHOIIICHUS, 3aI_LII/ITa OT JUCKpHUMUHAIIUA B Tpyaa.
[Ipunarane Ha paBHM BB3MOYKHOCTH B ITOJIMTHKUTE IO YIPaBICHUE HA YOBELIKUTE PECYPCH;
KOpHOpaTI/IBHa conraiHa OTTOBOPHOCT, CTaHAAPTH 3a COLIMaJIHA OTTOBOPHOCT U COHUAJICH OJUT.
Bcgxa rmaBa ot yqe6HI/H<a ChAbpXKa CICAHUTC CICMCHTHU: ILCJIM Ha TEMaTa, BBLBCIACHHC,
H3JI0KCHUC, 3aKITFOYCHUEC, 3aa4U 3a CaMOCTOATCIIHA MOATOTOBKA HA CTYACHTUTC, KaKTO U TECMHU
3a JAMCKYyCHf, KJIIOYOBU JYMH U M3II0JI3BaHa JHUTEepaTypa. YUeOHUKBT NMPEIOCTaBs 3HAHUS U
YMCHHA 3a PBKOBOJAUTCIIM B Ppa3IMdHU C(I)CpI/I oT 6H3Heca, KakTO M 34 CBBPCMCHHUTC
PBKOBOJUTENH U CIICIIMAIIMCTH, PAOOTEIIN B 3BEHATA 110 YOBEIIKH PECYPCH.

Summary
Human resource management

Chapter one, item 2 is devoted to the main stages in the development of human resources,

Item 3 refers to the responsibilities and roles of the Human Resources Unit, Item 4 relates to the
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professional competencies of the employees in the Human Resources Units and Item 5 deals with
outsourcing of human resources functions. The titles of Chapters 5, 6, 7, 8, 9, 10, 11, 12, 13, 17,
18, 19, 20, 21, 22 are as follows: Competence based human resources management; Attracting
suitable candidates for vacancy; Job vacancies selection; Interview types - advantages and
disadvantages; Individual employment relationships; Introductory training (adaptation); Human
resources training; Performance management and performance appraisal; Career management;
Health and safety at work; Communication skills for executives and employees;
Communications - violated by barriers in communication. Improvement of skills for work with
problematic people, Industrial labor relations; Protection against discrimination at work.
Implementation of equal opportunities in HRM; Corporate Social Responsibility, CSR and
Social Audit standards. Each chapter of the textbook contains the following elements: topic
goals, introduction, presentation, conclusion, students' self-study tasks, as well as topics for
discussion, keywords and literature used. The textbook provides knowledge and skills for
executives in various fields of business, as well as for modern executives and specialists working
in human resources units.
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