YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIILE

Ot:  mpod. n-p Mapun Anexcannpos IlaynoB, YHCC, 3.8. Nxonomuka/HMkonomura u
opeanusayus Ha mpyoda

OTHOCHO: KOHKYpC 3a mpodecop no HayyHa cnenuaiHocT 3.8. Mkonomuka/HMkonomura u
opeanuzayus Ha mpyoa, YHCC.

1. Nndopmanus 3a KOHKypca

KonkypchT € 00siBeH 3a HykauTe Ha Kareapa YoBeIKu pecypcH U COLMaiHa 3aluTa
B O6monkonomuyecku ¢akyiarer Ha YHCC corioacuo Pemenune ma AC Ne 3/10.7.20109.
VYuacTBaM B ChCTaBa Ha HAYYHOTO JKYPH 0 KOHKypca chriacHo 3amoBen Ne 182/9.2.2019 na
Pexropa na YHCC.

2. Kparka nndopmanus 3a KaHIHJIATUTE B KOHKYpca

EnunctBen kanauaar: aou. 1-p Mupociaasa IleiiueBa
Mupocinaga I[leitueBa e 3aBbpiimia CpeAHOTO cu oOpazoBanue npe3 1986 r. 8 73 ECITY , JI-p
Kupun [pamanues®, rp. Codus, a Bucmero cu odpazoBanue 3aBbpinBa npe3 1991 r. B
YHCC, cnenmanuoct ,,Mikonomuka u opranuzamus Ha Tpyaa“. [Ipe3 2004 r. 3ammrasa
JMCepTAIlMOHEH TPy U MollyyaBa oOpa3oBaTeliHaTa M HaydHa CTerNeH ,,JokTop*. Jlom. a-p
Mupocnaga IleitueBa padotu B YHCC, xarenpa ,,YoBemiku pecypcy u coraita 3anmra ot
1997 roguHa xato € 3aemMana IIbXHOCTUTE ,,aCUCTEHT"", ,,CTapIIN ACUCTEHT' ", ,,[JIaBE€H
acucteHT u ,,goueHt™ (ot 2009 r. 1o momenTa). Jlom a-p Mupocnasa IleitueBa e paboruia
M0 BTOPH TPYJOB JIOTOBOP KaTO JIOIEHT BbB BucieTo yunnuiie mo 3actpaxoBaHe U (puHaHCH
npe3 nepuoaa ot 2011 no 2014 r. Kanaunatst e ynpasuten Ha "MM MHTepHEIbHBI
MeHUKMBHT KOHCYNTUHT" EOO/I. Unenysa B Acoruanusra Ha cepTu(UIIMPAHUTE
eKCIepTH cpelly u3mamuTe;O0IIEeCTBOTO 3a YIIpaBIeHUE Ha YOBEHIKUTE pecypcH; MHCTUTYT
Ha BBTPEIIHUTE OAUTOpU B brirapus u Ha MexayHapoanus NHCTUTYT Ha BBTPEIIHUTE
onutopu B bearapus; beirapcka Aconumanus 3a Pernonannu nzcnensanus. [Jou. [leiiuea e
€IMH OT YUpeAuTeIuTe U WwieHoBeTe Ha brirapckara Aconuanus Ha KCO cnenunanucture.
N30pana e 3a kontaktHo nuiie Ha YHCC B boirapckara mpeska Ha [ 106aiHus 1oroBop Ha
OOH u 3a unen u koopauHatop Ha CbBera 3a conmanHa orrosopHocT B YHCC.

3. H3mbiiHeHHMe Ha M3MCKBAHMSTA 32 3aeMaHe Ha aKaJeMHYHATA AJTbKHOCT

Ot npeacraBeHa nHGOPMAIUSI U CHOTBETHUTE JI0KA3aTEICTBA MOXKE JIa CE
3aKJII04H, Y€ Jo1l. 1-p Mupocnasa [leitueBa 3HaunTETHO HA/IBUIIIABA KOJIMYECTBEHUTE
M3UCKBAHUS 32 3a€MaHe Ha akaJeMUYHaTa JIBKHOCT ,,lipodecop’, periiaMeHTHPaHU B
3PACPB u III1 3PACPB, kakTo 1 KOIMYSCTBEHUTE N3MCKBAHU 32 3a€MaHE Ha
aKaJjeMuyHaTa JIbXKHOCT ,,ipodecop* B YHCC. I1pu MUHUMATHU KOTHYECTBEHU
n3uckBanusa ot 970 1., noir. IleiiueBa uma Hajg 2400 T., KOETO ITOKAa3Ba, Y€ KaHIUAATHT
HAIbJIHO MOKPUBA KOJIMYECTBEHUTE U3UCKBAHUS.

[IpenoctaBenara ot goi. [leitueBa Kapra 3a u3nmbjiHeHUE Ha KAYECTBEHUTE
M3MCKBAHUS 3a 3aeMaHe Ha aKaJIeMUYHATa JUIEKHOCT ,,ipodecop” B YHCC u




CHOTBETHHUTE JIOKA3aTEJICTBA, IEMOHCTPUPA, Y€ KaHIUIAThT OTTOBaps HA KAYCCTBEHUTE
M3HMCKBaHUS 3a 3a€MaHe Ha akaJIeMUIHaTa JUTbKHOCT ,,ipodhecop™ B YHCC, koeto ¢
noTBspaAcHO oT ChBera mo xaduutarus Ha YHCC — IIpotokon Ne 2 oT penoBHO
3acenanue, rnposeaeHo Ha 15.05.2019 r.

4. KpaTka xapakTepHCTHKA Ha NMpeICcTABeHNUTe HAYYHH TPYA0Be/My0IuKaAL UK

KanaunareT € mnpenctaBuil 3a  peLiEH3UpaHe 44 HayyHu nyOJUKalUM Cle]
xabmmmrammara My npe3 2009 roguna. Cpen myOnukanuute ca: 4 MoHOrpaduu; craTus,
nyOIvKyBaHa B HAy4HO u3naHue, pedepupano u muaexcupano B SCOPUS; 20 wayunu
CTaTUH, OT KOUTO 13 ca B Hay4HM CIIUCaHMs, pepepupaHu U UHAEKCUPAHU B MEXIYHAPOIHU
06a3u nanHM ¢ HayuyHa uHpopmanus;, 10 HayyHu nokiana, myOJIMKyBaHW B COOPHHUIIM OT
Hay4YHU KOH(EpPEeHIMH, OT KOUTO 3 ca B Uy)KOMHA; 2 HAy4YHU CTYAMHU; 5 IV1aBU OT KOJIEKTUBHU
MoHorpadguu (3 OT KOMTO ca B UYKACCTPAaHHU H3JATEIICKM WHCTHTYLIHH); 2 y4eOHHUKA.
IIpencraBenuTe 3a HACTOSIIMS KOHKYPC HAyYHH IMyOJUKAIL[MKM HE MOBTapsAT HAYYHU TPYIOBE,
KOHUTO ca U3I0JI3BAaHM 3a LIEJIUTE Ha JOKTOPAHTYpaTa U AOLEHTypaTa Ha KaHIuara.

bu Tpsi6Baio na ce orOesexu 3HAYUTETHHUAT MO0 KOJIMYECTBO U KAYECTBO HAY4€H IPOIYKT
Ha KaHIWAaTa, KOWTO ChIbpKAa W HAYYHUTE W HAYYHO-TIPHJIOKHUTE HETOBH IPHHOCH.
[locnennute ca B Tpu OCHOBHHU J00pe OYepTaHU HANpaBJIEHUS: COLMAIEH OJAMT, COLMAIIHA
OTIrOBOPHOCT M 4OBEUIKHU pecypcu. Cpen MOCTUKEHUATa U IPUHOCUTE Ha M0-a0CTPaKTHO, 110~
TEOPETUYHO HUBO MOTaT Ja Ce OTKPOST CIETHUTE:

- HWzsacusBaHeTO, M3BEKIAHETO U ApTYMEHTUPAHETO HA TIOHSATHEH anapar u Ae(puHAIIH
B c(epara Ha COLMAIHUSA OJIUT, COL[MAIHATA OTTOBOPHOCT M U3MaMHTe, 000raTsBally
ChILIECTBYBAIllaTa JIUTEpaTypa KaTo HSIKOM OT TSIX ca HOBATOPCKM 3a Objarapckara
MKOHOMHMYECKA U COLIMAIHA TEOPETUYHA 00JIacT;

- AHanu3upaHM ca ¢ KpPUTHUYEH U 3a1bJI00YEH aBTOPOB IOIJIE] CBIIECTBYBAIIUTE B
JauTepaTtypaTa KOHLENTYyalu3allMd M TEOPETUKO-METOJOJOTHYHHU MO3ULMU IIHUPOK
KPBI TEMH OT TpPUTE OCHOBHHM HAIIPABIICHHS, CHCTABISBAIIN H3CIEIOBATEIICKHS
MHTEpEC Ha aBTOPA;

- Paspaboren e Mozen Ha mpoueca 3a JAUCTAaHLIMOHEH COLMAICH OAUT M MOJEN 3a
NPOBEX/JaHE Ha TUCTAHIIMOHEH COLIMAJIeH OJIUT;

- OcobeHo BHHMaHUE 3acily’kaBa apryMEHTHPAHETO Ha pas3jiuKaTa MEXIy COLUaJIeH
OIUT W OJUTa Ha YOBEIIKHTE PECypCH, KaKTO U TEOPETUYHOTO pa3BUTHE Ha
TIOHSATHETO TUCTAHIIMOHHUS COIMAJICH OJIUT;

- UzsacHsBaHETO HA Bpb3KaTa MEXy KHOCPKYJITypa U MEKU YMEHHS.

Cpen npuHOCUTE HA KaHJIUAATA C [T0-CKOPO TEOPETHKO-TIPUIIOKHO €CTECTBO OUX OTKPOMII:

- AHamu3upaHu ca JA00puTe MpakTUKU B oO0JacTTa Ha COLUAJIHUA OJUT U Ha
CTaHJapTUTE 3a COLIMAIHA OTTOBOPHOCT.

- HanpaseHo e mnpeanokeHue 3a Cb3JaBaHE Ha paMKa OT KOMIIETEHTHOCTH Ha
COLIMAJTHUTE OJAUTOPH.

- UM3cnensanu ca moTpeOHOCTUTE OT MPOBEXKJIAaHE Ha collMajeH oguT B bearapus u e
HalpaBeHO MPeATIOKEHHE 3a Ch3/1aBaHe Ha Mpodecus ,,COIHaIeH OAUTOP .

- UM3cnenana e nmpakTukara Ha BHTPEIIHUS OJUT BbB BPb3Ka ChC COI[MAIHUS OJIUT.

- AHanum3MpaHO € aKaJIeMUYHOTO O0YUYEHHUE 110 COLHAICH O/IUT.

- IlpemnoxxeH e Mozien 3a OIUT HAa KOPIIOpaTUBHATA COLIMATIHA OTTOBOPHOCT.



6.

AHanm3upaHa € colualHaTa OTTOBOPHOCT Ha BHCUIM y4eOHU 3aBelICHHS U € M3BElIeH
MOJIEJI 3a COLlMalHaTa OTTOBOPHOCT Ha BUCIIMTE y4eOHM 3aBeieHus. HampaseHo e
NpeUIOKEHNE 3a Ch3/aBaHE Ha EJEKTPOHHA IUIaTGopMa B YHUBEPCUTETHTE, BBHB
Bpb3Ka ChC COLMAIHATA OTTOBOPHOCT.

W3cnensana e npaxkTHKara, CBbp3aHa C MPUJIAraHETO HAa CTAHIAPTHTE 3a COLMAIHA
OTIOBOPHOCT, KaKTO M NOTPEOHOCTUTE OT IMpWJIaraHe Ha CTaHAApPTH 3a COLMalHa
OTTOBOPHOCT B bbirapus.

AHanu3upaHu ca HaW-4ecTO CpEIaHuTe IPOOJIEMH U HAW-4eCTO JIOMYCKAHUTE
IpelIKM B IpaKTUKaTa Ha JAEHHOCTTa IO YOBEIIKM PEeCcypcH M ca H3CIe/IBaHU
WHOBAIMOHHUTE TOAXOIU B MPAKTUKUTE IO YIPABICHHWE HAa YOBEUIKUTE PECYPCH.
HanpaBeH e cpaBHUTENIEH aHAJIW3 HAa MHOBAaTHMBHUTE IPAKTUKM B JEHHOCTTA IO
YOBEILLIKU PECYpCU KaTO € MPEUIOKEH M MOJENI Ha KOMIIETEHIMUTE Ha ObJeIIuTe
CHELHUATHUCTH 110 YOBELIKU PECYPCH.

Pa3pabotren e mopnen 3a omucaHuss Ha "yepBeHM (uaroBe" M JEBUAHTHOCT B
IIOBEJICHUATA Ha OpPraHU3allUuTe, KaTO U3BBPIIUTENIN HAa U3MAMHU, PUCKOBETE, KOUTO
CH3/1aBaT TE3H MOBEJICHHUS U BH3MOKHOCTH 32 MTPEBEHITHSI.

Pa3zpaGoteHn e Monen 3a opraHusanus Ha JEHHOCTTa IO YOBELIKU PECYpCH C Ll
NPEBEHIMS HAa W3MaMH, W3BBPIIBAHU OT CIYXHTEIH M Ca NPEIJIOKEHH POJH Ha
3BEHOTO I10 YOBEUIKH PECYpCH, KOUTO TO TPsIOBA Ja U3IIBJIHABA C 1€ IPEBEHLIUs Ha
MU3MaMHU.

HanpaBenu ca npennoxeHus 3a pa3paboTBaHe Ha CUCTEMU Ha Makpo- U MUKPO-HHUBO
C IIeJ1 IPEBEHIIMS Ha U3MaMHU.

OCHOBHY KPUTHYHHM OeJIesKKH U NPEenopPbKH

Pa36upa ce, kbM OoraTara HayyHa MPOAYKIUS HAa KaHIHMJATa MOTaT Jla ce OTIPaBsT
rojasiM Opod BBIPOCH, 3aIOTO ABTOPHT MOJAXOXKAA HOBATOPCKM KBbM IIUPOK KPBI
JTUCKYCHOHHU TeMH. Tyk mo-ckopo OMX HcKal Aa oTOenexa caMO €IUH OT TAX —
HE00XOAUMOCTTa OT MO-pa3rbpHATO U 3aIBJIOOYEHO pPA3IJIEKIAHE HA COLMAIHO-
NICUXOJIOTHUECKUTE U3MEPEHHs Ha KMOEpKyJITypaTa U MEKUTE YIPABICHCKH YMEHHS
KaTO TaKMBA, OILE IPEAH Aa CE U3CIIEe/IBAa BPb3KaTa MOMEXKIY UM.

3akjaouyeHue

AHaIU3bT HA IPEJICTABEHUTE 3a PELEH3NPaHe JOKYMEHTH, CIIPAaBKU U HAyYHU TPYJIOBE,
KaKTO U ONMUTHT U PAaBHUILETO HAa KaHIUAATa KaTo MpenojaBaTesl MU AaBaT OCHOBAHUE Ja
3aKJII0Ya, Y€ TOW OTroBaps HAIIBJIHO HAa U3UCKBAHUATA 32 3a€MaHE HA aKaJeMUYHATa
JUIBXKHOCT ,,lipodecop™. [lopaau ToBa 1ie rmacysam ,,3A*“ nzbopa Ha jao11. A-p Mupociasa
MuxaiinoBa JluneBa — [leliueBa Ha akaJieMHYHATa JUTHKHOCT ,,lTpodecop mo HaydHa
CreUaNHOCT ,,IkoHOMMKa 1 OpraHu3aIys Ha Tpy/aa (COLUANIEH OJUT, COLMAIIHA
OTrOBOPHOCT U yoBelkH pecypcu)™ B YHCC.

4.01.2020/Codus [Moamuc: ........

(npop. 0-p Mapun Ilaynos)



UNIVERSITY OF NATIONAL AND WORLD ECONOMY (UNWE)

POSITION PAPER

By:  Professor Marin Alexandrov Paunov, PhD; Scientific Specialty 3.8, Economics/
Economics and Organisation of Labour, University of National and World Economy,
Sofia

Regarding: Competition for the academic rank of Professor in Specialty 3.8, Economics and
Organisation of Labour at UNWE

1. Information about the competition

The competition was announced for the needs of the Human Resources and Social
Protection Department of the General Economics Faculty at UNWE in pursuance of
Decision of the Academic Board No. 3 / dated 10™ July 2019. | am a member of the
academic rank competition jury according to Order No. 182, dated 9" February 2019,
issued by the Rector of UNWE.

2. Information about the Candidates in the competition

Only candidate: Associate Professor Miroslava Peycheva, PhD.

Miroslava Peycheva completed her secondary education in 1986 at 73 ECTS "Dr. Kiril
Dramaliev" school, Sofia; she graduated from the University of National and World
Economy in 1991 as a Master in Economics and Organisation of Labour. In 2004 she
defended her dissertation work and attained a PhD status. Assoc. Prof. Miroslava
Peycheva, PhD has been working on an employment contract at UNWE, Human
Resources and Social Protection Department since 1997, having consecutively held the
positions of Assistant Professor, Senior Assistant Professor, Chief Assistant Professor
and Associate Professor (2009 to date). Assoc. Prof. Miroslava Peycheva, PhD worked
under a second employment contract as Assistant Professor at the Higher School of
Insurance and Finance from 2011 to 2014. The Candidate is the manager and owner of
"MM International Management Consulting” EOOD.

Assoc. Prof. Miroslava Peycheva, PhD is a member of: the Association of Certified
Fraud Experts; the Society for Human Resource Management; the Institute of Internal
Auditors in Bulgaria and the International Institute of Internal Auditors in Bulgaria
(2006 to present); the Bulgarian Association for Regional Studies. Assoc. Prof.
Peycheva is one of the foundering members of the Bulgarian Association of Corporate
Social Responsibility Specialists. She was elected UNWE contact person in the
Bulgarian UN Global Compact Network and as a member and coordinator of the
UNWE Social Responsibility Council.



7. Extent of meeting the requirements for holding the academic position

Based on the information and the relevant evidence provided, it can be concluded that
Assoc. Prof. Miroslava Peycheva, PhD significantly exceeds the quantitative
requirements for holding the academic position of "Professor" according to the
requirements stated in the Law of the Development of Academic Staff in the Republic
of Bulgaria (ZRASRB) and its Implementing Rules (PP ZRASRB) and the quantitative
requirements for the academic position of “Professor" at UNWE. Associate Professor
Peycheva scored over 2400, the minimum requirement for the Professor academic
position being 970 points, which goes to show that the Candidate fully meets the
quantitative requirements.

Based on the information in the Card on Meeting the Qualitative Requirements for
holding the academic position of "Professor" at UNWE provided by Associate
Professor Peycheva and the relevant evidence, it can be concluded that Assoc. Prof.
Miroslava Peycheva meets the qualitative requirements for holding the academic
position of "Professor” at UNWE. This circumstance was confirmed by the UNWE
Rehabilitation Council - Minutes of Meeting No. 2 from the regular meeting held on
15™ May 2019.

8. Brief description of the submitted scientific papers/ publications

The Candidate has submitted for review 44 scientific publications since her habilitation in
2009. This body of publications includes: 4 monographs; an article published in a scientific
journal, indexed in SCOPUS; 20 scientific articles, 13 of which are in scientific journals,
referenced and indexed in international scientific information databases; 10 scientific papers
published in proceedings of scientific conferences, 3 of which held abroad; 2 scientific
studies; 5 chapters of collective monographs (3 of which published by foreign publishing
institutions); 2 textbooks. There are no overlaps of scientific publications presented for this
competition and the scientific works used for the purposes of the Candidate’s application for
a PhD degree and an “Associate Professor” position.

It should be noted that the Candidate presented a scientific output significant both in
quantitative and qualitative terms, which contains both her scientific contributions and
contributions with a more applied-science slant. The latter belong to three main, distinct
fields: social audit, social responsibility and human resources. The following stand out
among the Candidate’s achievements and contributions on the more abstract, theoretical
level:

- A set of concepts and definitions in the field of social audit, social responsibility and
fraud has been clarified, derived and justified, which is a contribution to the existing
literature, some of these concepts and definitions being innovative for the Bulgarian
economic and social theory;

- The existing conceptualisations and theoretic and methodological positions in the
respective literature have been analysed critically and in-depth from the author’s own



perspective on a wide range of topics in the three main fields of research of interest to
the author;

A remote-social-audit process model and a model for conducting remote social audit
have been developed;

The justified distinction drawn between social audit and human resource audit
deserves special attention and the concept of remote social audit has been elaborated
on as theory;

The link between cyber-culture and soft skills has been elaborated on.

I would point out the following among the Candidate’s contributions with a more applied-
science slant:

Good practices in the field of social audit and social responsibility standards have
been analysed:;

It has been proposed that a competency framework for social auditors be developed;
The needs to conduct social audit in Bulgaria have been studied and a proposal for
inclusion of the profession of “social auditor” has been made.

The practice of making internal audit has been studied in relation to social audit.

The academic training in social auditing has been analysed;

A corporate social responsibility audit model has been proposed,;

The social responsibility of higher education institutions has been analysed and a
social responsibility model for higher education institutions has been drawn. A
proposal has been made for designing a social-responsibility-related electronic
platform for universities.

The practice of applying social responsibility standards, as well as the needs to apply
social responsibility standards in Bulgaria, have been studied;

The most common challenges and most frequent mistakes in human resources
operations, as well as the innovative approaches in human resource management
practices, have been analysed. A comparative analysis of innovative practices in
human resources work has been made, a competency model for future HR specialists
being proposed;

A model for identifying "red flags" and deviant behaviours by organisations as fraud
perpetrators, as well as describing risks triggering such behaviours and delineating
prevention opportunities, has been designed;

A model for organising HR work with a view to preventing staff-committed fraud has
been developed and roles the HR Unit should perform in order to prevent fraud have
been proposed,;

Proposals for the development of macro- and micro-level fraud prevention systems
have been made.

9. Key criticisms and recommendations

Naturally, the copious scientific output of the Candidate invites a large number of
questions because the author is innovative in her approach to a wide range of topics of
discussion. I would rather table a single issue — the need to consider in more depth and
more extensively the social and psychological dimensions of cyber-culture and soft
management skills as such, prior to studying the link between the two.



10. Conclusion

The analysis of the documents, information reports and scientific papers submitted for
review, as well as the experience and level of the Candidate as a member of the
teaching staff, lead me to believe that she fully meets the requirements for holding the
academic position of “Professor”. Therefore, I will vote positively "FOR" the election
of Assoc. Prof. Miroslava Mihaylova Dineva — Peycheva, PhD for the academic
position of "Professor" in the scientific specialty "Economics and Organisation of
Labour"” (Social Audit, Social Responsibility and Human Resources) at UNWE.

4™ January 2020/Sofia Signed: ........

(Prof. Marin Paunov, PhD)

STATEMENT



