YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIILE

Or:  Ilpog. 0-p Hopoan Amanacos Xpucmockos;

BY / nayuna opeanuszayus: Ilnosouecku yuueepcumem ,,I1.Xunenoapcku,
Hayuna cneyuannocm:,, Hapoono cmonancmeo (exa. Pecuonanna uxonomuxa u
Hcmopus Ha Hapoonomo cmonancmeo) *“.

OTtHOCHO: KOHKYpC 3a mpodecop no npodecuoHanHo Hampasienue 3.8. MkoHomuka,
Hay4yHa crernuanHoct ,,JIkoHoMuKka u opranusanus Ha Tpy/a (ColuaneH oJuT,

COIMaIHA OTTOBOPHOCT | yoBemku pecypeu’, B YHCC.

1. Undopmanus 3a KOHKypca

KoHkypchT € 00siBeH 3a HYKIUTe Ha Karenpa ,,JOBEIIKH pecypch W COLHaTHA
samuta’/ ,,O6monkonomMuuecku (akyarer Ha YHCC coermacuo Pemienne Ha AC Ne 3/
10.07.2019

VYyacTBaM B ChCTaBa Ha HAy4YHOTO XYpH MO KOHKypca cbriiacHo 3amoBen Ne 2510/

12.11.2019 r. Ha Pextopa Ha YHCC. B 00siBeHHS KOHKypC 3a 3aeMaHe Ha akaJeMHYHa
JUTBKHOCT “‘mipodecop” ydacTBa €IMHCTBEHO NOIl. O-p MupocnaBa [{uneBa — IleifueBa ot

Karenpa ,,JoBemiku pecypcu u conuansa 3ammra“ Ha YHCC.

2. Kparka undopmanus 3a KaHIHIATHTE B KOHKypca

Hou. 1-p Mupocnasa IleiiueBa 3amo4yBa HayyHata CH Kapuepa Karo MpenojiaBaTen B
YHCC, xarenpa ,,Tpyn n conumanna 3ammra® npe3 1997 r. Ts 3amuraBa  aucepTallMOHEH
TPy Ha Tema ,,MeTOJ0JIOTUYECKH, METOJUYECKH U MPaKTU4YEeCKH MpoOJIeMH Ha OAMTa Ha
yoBelkure pecypcu B bwarapus® mpes 2004 r. u npumobuBa OHC , JlokTtop*“ B
npodecronanno Hampasienue 3.8. MkoHOMMKa, Hay4YHa CIEIUATHOCT ,,MIKOHOMUKA U
opranuzanus Ha Tpyna™. Cren ycmemHa KOHKYpPCHA Tpoleaypa 3a XaOuimuTanus, I-p
Mupocnasa [leiiueBa npugoOuBa HayuyHoTO 3BaHue aoueHT (IIporoxonm Nel4/27.10.2009,
Bucma arecraiimoHHa KOMHCHS) U € Ha3HAUYC€HA Ha aKaJeMHUYHATa JIBXHOCT ,,JIOIEHT B
karenpa "Tpyn u coumanna 3amuta’ B YHCC. B jgokyMmeHTauusitTa 1Mo HacTosIIaTa

mpoueaypa € TIpeAcTaBeHa uHGOpManus 3a  perucTpalusTa  Ha KaHOuJara B



peructpaunonHara cucrema Ha HAIIM/I 1 3a chOTBETCTBHE HA HAYKO-METPUYHUTE JIAHHHU 32
nou.1-p Mupocnasa JluneBa-IleliueBa Ha MUHUMAJIHUTE HAlMOHATHU W3UCKBAaHUS CIIOPEN
41.20, an.2 e 3 Ha 3aKkoHa 3a pa3BUTHE HA aKaJeMHYHHUS ChcTaB B PemyOnmka Bearapus,
KaKTO ¥ Ha 4i1.20, ai.5.

Karo monent n-p Mupocnasa IleiiueBa Boau JIGKIIMK 1O y4eOHW NUCHMIUIMHHA 34
OakanaBpu u Maructpu B YHCC. T4 e pazpaboTuina 3HauuTesneH Opoit yueOHU mporpamu 3a
0akajaBpyu M MAarucTpu M y4eOHHU IUIaHOBE 3a HOBM cnenuanHocT. Jom. a-p Mupocnasa
[TefiueBa e paboTHIa B KaTO MPEToaBaTell Ha BTOPU TPYAOB 10roBop KbM BY3® B nepuoaa
2011-2014r.

Jou. n1-p Mupocnapa /luneBa- IleifueBa nMa mocTUrHaTH 100pHU PE3yiATaTH KAKTO B
o0JlacTTa Ha W3CIENOBATEICKH TPOEKTH Taka M C y4acTHETO CH B HAyYHO-TIPUIOKHHU
dbopymun u mHUIMATUBU. 15 € pbKOBOAWMTEN Ha HayyHa uHHnuatiBa B YHCC nHa Tema“
KopnoparuBHara coruanHa OTTOBOPHOCT € (DOKYyC KbM YOBELIKUTE PECYPCH U COLMaHATa
3amuTa (CTpaTeruu, CTaHIapTH, TPYAOBU MPAKTUKHU U colaiieH oaut)“. B mepuoga 2014 —
2016 roguua T e pbKoBoauUTen Ha uicienoBaTesicku mpoekt (HUJ 1-4/2014) na tema:
,/3ciaenBaHe Ha NOTPEOHOCTUTE OT COLMAIEH OJAWT W NpUaraHe Ha CTaHJapTUTE 3a
CoLlMajJHa U €KOJOTMYHA OTrOBOPHOCT®, a npe3 nepuoga 2014 - 2019 r. e uneH Ha ekunu Ha
peauna Apyru MpOeKTH U MHULIMATHUBH, KAKTO HA YHHUBEPCUTETCKO, TaKa M Ha HAI[MOHAHO
HuBo. [o1. 1-p Mupocnasa IleiiueBa e uien Ha: OO1IeCTBOTO 32 YIIpaBIECHNE HA YOBEUTKUTE
pecypen; HCTUTYTA HA BBTPEMIHUTE OOUTOPH B bearapusa u Ha MexayHaponnus MHcTUTyT
Ha BBTPEIIHUTE OAUTOpU B brarapus; Aconuanuara Ha cCepTUDUIIMPAHUTE EKCIIEPTH CPEILy
n3mamurte; bparapcka Acounanus 3a Pernonanau u3ciaeaBaHusl.

Cwc cBosiTa mpenojaBaTesicKa, M3CJeloBaTelicka M OOIlIecTBeHa IEeHHOCT JOL.J-p
Mupocnasa [leiiueBa ce oTKposiBa KaTo y4eH ¢ €()eKTHBEH MPUHOC U YCIENTHO pealu3upaHe

Ha HAIMOHAJIHU U MCXKAYHAPOAHHU MHOBATHUBHHU COLIMATTHO-UKOHOMUYCCKHU ITPOCKTHU.

3. M3nbjHeHHE HA KOJMYECTBEHHTE M KAYeCTBEHUTE M3MCKBAHUA 33 3aeMaHe

HAa aKAJeMUYHATA JJIBLKHOCT
Nudopmanuara B mpeacraBeHaTa IMONBIHEHA KOJTUYECTBEHA KapTa TIIOKa3Ba, ue
KaHauaarypara Ha jgow.ja-p MupocnaBa [IuneBa-lIleiiueBa HambiHO OTroBaps Ha

Hanmnonanaute munuManHu wusuckBanus cbrimacHo 3PACPB (wi.26) u IlpaBunHuka 3a



npuioxkenuero my (wi.la, an.1). KonuyectBenarta onenka Ha jgou. IlefiueBa ot 1335 Toukm
HaJBUIIaBa u3uckyemus npar ot 550 touku. MudopmanusaTa nokas3Ba, ye ca U3MbIHEHH U
Homsnautennure uznckpanus 3a YHCC corioacao 3PACPD (un.26, an.5) u I[IpaBunHuka 3a
npwiokeHnero My (ui.la, an.2-3) xaTo KoiaumdecTBeHaTa olieHKa 1116 Touku HajBuiaBa
nsnckyemus npar ot 420 Touku. B momydyenoro cranosumie ot ChBeTa 1O XaOMIUTALUS HA
YHCC (ITpotokon 2 ot 15.05.2019 r) ce mocouBa, 4e kaHauAaTypaTa Ha J01.1-p Mupociaba
JuneBa-IleliueBa 3a yyactue B KOHKYpC 3a 3a€MaHE Ha aKkaJeMH4YHa JIBKHOCT Mpodecop B
npodecronanino HanpapieHue 3.8. MkoHoMMKa, Hay4YHa CHEIHATHOCT VIKOHOMUKA W
OopraHMsanus Ha Tpylaa (CoLMaJeH OJWUT, COLMallHA OTIOBOPHOCT M YOBEIIKH PECYPCH)
CHOTBETCTBA HA KOJMYECTBEHUTE M KAUECTBEHUTE W3HUCKBAHU, MPUETH OT AKaJeMHUYHUS

c¢pBeT Ha YHCC.

4. OueHka Ha y4eOHO-NIpenoAaBaTe/ICKaTa JAeifHOCT

[IpencraBenara nokyMeHTauus IOKa3Ba, 4ye nou. A-p Mupocnasa JluneBa-lleiiueBa nma
u3NbIHEHa ayauTopHa 3aetocT 3302 waca nekuuu .M 2124 gaca ynpaxsHeHus. Ts Boau
JeKIUMM B OakalaBbpCKa CTENEeH MO ydyeOHWTE AWCUUIUIMHM: ,,JIKOHOMUKa Ha Tpyaa“,
,» YTIpaBJeHUE Ha YOBEUIKUTE pecypcu™, ,,YpaBieHHe Ha Bb3HArpaxaeHusara’, ,,OCHOBU Ha
couuanHus oauT*. B Mmarucrbhpcka cTemeH Ha oOydeHUEe BOAM JIEKIUU IO y4yeOHHTE
JUCLMIUIMHY: ,, OOUT Ha YOBEIIKUTE pecypcu’ u ,,KopropaTtusHa conuanHa OTTOBOPHOCT U
counanen oaut. IIpe3 mepuoma 2015 - 2019 r. T yeTe JIEKUUMU HA AHIJIMICKUA €3UK IO
yueOHara gucnuriimHa Human resource managament B OakanaBbpcka crtemeH. Jlom. a-p
MupocnaBa IleiiueBa € Ouia HaydeH pPBKOBOAUTEN HA JBamMa YCIENIHO 3allATHIN
nokropantu B YHCC.

Hou. a-p Mupocnasa IleiiueBa e aBTop Ha yueObHu nporpamu: B OKC GakanaBbp -
OcHoBu Ha couumanHus oaut, CTaHAapTH 3a COLMAIHA OTTOBOPHOCT, YIPaBJIEHUE Ha
yoBewkure pecypcu (Ha anrmiickn); B OKC wmaructsp - KoprmopatuBHa comuanHa
OTTOBOPHOCT U couuaneH oaut, OAUT Ha YOBEHIKUTE pecypcH, lIpakThuecku acmekTd Ha
counanuus omuT; 1 B OHC nokrop - MHaukaTopu 3a OLE€HKAa Ha YOBELIKUTE PECYPCH H
COLIMAJIHOTO MpEJACTaBsiHE. 1 aBTOpa Ha yueOHMKa YTpaBJICHUE HAa YOBELIKUTE pecypcH (
ISBN978-619-7003-04-8, 280 c.), xoiiTo ce m3moyi3Ba B OakadaBbpCKa M MarucThbpcKa

CTEeTeH Ha OOyYeHHE.



VYyeOHO-TIpeno1aBaTesickaTa JAeHHOCT Ha Joi. A-p MupocnaBa [luneBa - IleiiueBa
ChOTBETCTBA HA TEMATHKaTa Ha OOSBEHMsI KOHKYpPC 3a 3aeMaHE Ha aKaJeMHU4Ha JJIBKHOCT
npodecop Mo HaydHA CHEUAIHOCT ,, IKOHOMHKA U OpraHu3aivs Ha Tpyaa (COIUaJIeH OJuT,
COIIMaJTHa OTTOBOPHOCT, YOBEIIKH pecypcu). [IpuBeneHuTe PakTH TOTBHPKIABAT, Ue TS € C
YTBBPJCH aBTOPUTET Cpel CTYIASHTUTE M Koyierute cu. LleHHOoTO B paborara W CbC
CTYJICHTUTEC M JOKTOPAHTHUTE € HEHWHHUAT OoraTr HW3CICIOBATEIICKM W IMPAKTHYECKH OITHT.
Bceuuko ToBa moOTBBpAKAABa, Y€ TS € HAMBJIHO TOTOBA Ja 3aeM€ aKaJeMUYHaTa JIbAKHOCT
»lIpodecop® mo Hay4yHaTa cnenuaiHocT ,, IkoHOMHKa U opraHu3alus Ha Tpyjaa (couuaneH

OJIUT, COI[MAIHA OTTOBOPHOCT, YOBEIIKU PECYPCH).
5. Kparka xapakTepucTHKA Ha NpeACTABEHUTE HAYYHU TPYA0Be/MyOINKALMT

Jor. 1-p Mupocnasa Jlunesa-IleiiueBa e npeacraBuiia 3a pereHsupane 44 (uetupuaecer
Y YETUPH) HAyYHU MyOJMKAlMM W3JIE3NIH Cliell XaOuauTalmoHHaTa npoueaypa mpes 2009
roguHa. Hayunute U myOnukanuu ca B o0NacTTa Ha COIMAIHHUS OJUT, COIMAlIHATA
OTTOBOPHOCT U YOBEIIKHUTE pecypcH. ['omsiMa yacT oT myOJuKalMuTe ca Ha aHTJIMHCKU €3UK
U ca myOJUKYBaHHM B CBETOBHOM3BECTHH 0a3M JaHHH ¢ Hay4dHa WHMOpMAIUs, Cpell KOUTO ca:
Scopus, Index Copernicus, ERIH Plus, EconLit, EBSCO, RePec, Econbiz, Google Scholar,
Journal TOCs, InfoBase Index, SIS. Yact ot mybnukaruute Ha o1 1-p Mupocnasa [leiiueBa
ce namupar B bubamnoreka Ha Konrpeca (Library of Congress) u Hemckara HanuoHaiHa
oubmmoteka (Deutsche Nationalbibliothek). 3naunTtenHa yact oT myOIMKaIMKTE HA JOIL. JI-P
MupocnaBa IleiiueBa ca nocTelHU OHNaiH. JIBe oT myOnukanuute (mox Homep lu 2 B
CIHMCBHKA) ca MPEJCTaBeHN KaTo XaOMIMTALlMOHHU TPYOBE.

B monorpagmusTa ,,CouuajieH 0OJUT U CTAHAAPTH 32 COLMAIHA OTroBOpHOCT* (Nel B
CIUCBHKA) Cca MPEJICTaBeHH pe3yiaTaTH OT YHUBEPCUTETCKH MpoekT: “U3cnenBane Ha
MOTPEOHOCTUTE OT MPOBEKIAHE HA COIMAIICH OJWT W MpUJIaraHe Ha CTaHAAPTH 3a COIMATHA
U €KOJOrMYHa OTroBopHOcT B PenmyOmuka bwarapus”. M3Beaena e aBTopoBa JeduHUIuS,
CHopesl KOSITO ,,COUMATHUAT OJUT € CHUCTEMaTU4yeH MpOLEeC, IOCPEACTBOM KOWMTO
KOMIIETEHTHO JIMIIE TMPEJOCTaBsl HE3aBHCHMa OLIEHKAa MO0 MPEJACTaBEeHU OT OpraHu3alusTa
TBBPACHUS BBB BpPb3KAa C M3MBIHCHHETO Ha HEWHUTE conuanHu uenu'. Ilpemnoxkena e
KkJacuuKalysa Ha BUJOBETE COL[MANIEH OJUT — BHHIIIEH, BbTPEIIEH, HA MAKPOMKOHOMUYECKO

HUBO, Ha MHUKPOHUKOHOMHUYCCKO HHBO. Ha MAaKpOMKOHOMHYECCKO pPaBHUIIC CC Mpciiarar



COLIMAJIHM OJUTH HAa NPABUTEJCTBEHH NPOTpaMH M MPOEKTH,, KAKTO U MOJUTHUYECKH
COLIMAJIeH OJUT 3a M3MBJIHEHUETO Ha COLMAIHUTE LEJIM Ha YyIpaBisBallara MMapTHs.
HanpaseHno e mpeniokeHue 3a MOArOTOBKAa HA KaJpu 3a COLMAJIEH OJIUT, 3a Ch3/laBaHE Ha
HOBa npodecus ,,couuaneH oIuTop* | 3a Ch3AaBaHE HA OPTaHU3AIM 32 CepTUUIMPAHE HA
couuagHu ogutopu B bearapus.

B monorpagusrta ,,CoumajiHa OTTOBOPHOCT HA BHCIIMTE Y4YeOHH 3aBeJeHUS H
AUCTAHIIMOHEH comuajieH oauT* (Ne 2 B crmchka) ce aHAIM3Upa COLMaIHATa OTTOBOPHOCT
Ha BUCIINTE y4eOHM 3aBE/ICHUS U € U3BEJCH € MOJe] Ha JOOpUTE MpaKTHUKU B o0lacTra Ha
collMajHaTa OTIOBOPHOCT Ha BHCIIMTE yuunuina. JlageHa e ymauHa  neduHULUA Ha
MOHATHETO ,,JUCTAHLIMOHEH collnaneH oauT". Pa3paboTen e 00001IeH MO/Ies 3a MPOBEXKIAHE
Ha JUCTAHIIMOHEH COLMAJIEH OJUT HAa YHUBEPCUTETUTE M BUCIIMTE YUHJIMINA, KOWUTO HMa
MHOT0 J00pa METOIMYeCKa OCHOBA M MOXeE J]a C€ IpuJjiara ¥ Ipy OJUT B APYT'H CEKTOPH.

Octananute 42 nyOnukanuu (2 moHorpaduu, 2 crymuu, 21 crarum, 5 TiIaBu OT
kaury, 10 HayyHU AOKIAIM OT KOoH(epeHIuH, 2 yueOHMKa) ChIIO Ca TEMATHYHO CBBP3aHU
ChC COLMAIHUS OIUT, COL[MAJIHATa OTTOBOPHOCT M YOBEIIKUTE PECYpCH U JONpPHHACSIT 3a
oOoraTsiBaHe Ha 3HaHUATA W I[Ipeajarar pellaBaHe Ha CcHeHUUYHM TpodIeMu.
[IpencraBeHuTe 3a HACTOSMIMS KOHKYpPC HAay4YHM NyOJIMKalMK Ha JOU.A-p MupocnaBa
Junesa-IleliueBa He MOBTAPAT HAy4YHH TPYAOBE, KOUTO Ca U3IMOJI3BAHM 32 LEJIUTE HA TbPBATA
xabumurarums pe3 2009 1. 1 BBB Bpb3Ka ChC 3alllUTa HA JUcepTaruoneH Tpy mpe3 2004.

BboraTtoro HayyHo TBOpuecTBO Ha mo1. A-p Mupocnaa I[leitueBa € 00eKT Ha HaAy4YHO
o0CHKJIaHE W OIIEHKa M € MOJ3BaHO OT ToJsM Opoil ydeHH paboremiy B Ta3u 00macT.
[IpencraBena e nnpopmanus 3a 27 MUTHPAHUS, KaTo 2 OT TIX ca B Scopus, a 17 ca B HAy4HH
u3nanus, pedepupaHu U UHIACKCUPAHU B MEXKAYHApoJHUM  Oa3M JaHHU C HaydyHa

nndopmanus: EBSCO, RePec, Google Scholar, Index Copernicus.

6. CuHTe3uMpaHa OLEHKA HA OCHOBHHUTE HAYYHHU M HAYYHO-NPHUJIOKHH NMPHHOCH HA
KAHIUIATUTe
O060011eH0, HAYYHUTE MPUHOCH HA KaHAMJATa 3a 3aeMaHe Ha aKaJeMUYHaTa JTbKHOCT
Llpodecop” mom. n-p MupocnaBa IleiiueBa wmoraT na ce KBadUUIMPAT KaTo
cucTeMaTH3upaHe U 00oraTsIBaHe Ha CHIIECTBYBAIUTE 3HAHUS B O0sIBEHATa KOHKPETU3UPaHa

obJacT Ha KOHKypca ,,COIMAJIEH OJIUT, COI[HAIIHA OTTOBOPHOCT M YOBEMIKU pecypcH . ToBa



oboraTsBaHe € IIOCTUTHATO upe3 33,[['5J'I6OLICH TECOPCTUYUCH U CMIIMPUYCH aHAJINW3 U Pa3JIMYHU
MCTOHOJOTMYHHN IMOAXOJAU, AOBCIU OO0 pa3sKpUBaHC Ha HOBHU (baKTI/I, I[e(bI/IHI/IpaHe Ha HOBH
IMOHATHA, MpEAJIaraHe Ha HOBU IMOJIMTUKHU WU MOJCIIN Jda YTBBPKAABAHC WU PAa3BUTHUC HA CAHU
CpPaBHHUTCIHO HOBU 001acTH KaTo CoMaJIHUA OJUT U coraIHaTa OTTOBOPHOCT. Onpe):[eneHI/I

IIPpUHOCH Ca IIOCTUI'HATHU U obnacrtra Ha TEOpHUATA U IIPAKTHUKAaTa Ha YOBCIIKHUTE PECYPCH.

[IpunocuTe, chabpxalym ce B TPpyJdoBeTe Ha Jou. A-p MupocnaBa IleitueBa ca cbeC
CBILECTBEHA 3HAYMMOCT 3a HayKaTa Hail-Beue ChC CBOSTA AKTYaJIHOCT, CHCTEMaTUYHOCT U
BceoOXBaTHOCT.  ToBa 3akiioueHHE Ce€ MOTBBPXKAaBa KAKTO OT 3HAYUTETHHS Opoi
LIUTUPAHUA B HAIIK U YYXXJACCTPAHHHU HAYYHU WU3JIaHUS, TaKa U OT MO3UIMUTE U WICHCTBOTO U
B MIPECTIKHU HAITMOHATIHU M MEKYHAPOHU CTPYKTYpHU B 00JIaCTTa Ha YOBEIIKUTE PECYpCH,

COIMAJIHUA OAUT U KOPIIOPpATHBHATA COIIUAIHA OTTOBOPHOCT.

IIpencraBenure ot ngou. n1-p Mupocnasa [leiiueBa HayYHH ¥ HAyYHO IIPWIOKHU IIPUHOCH
IpueMaM M3IUI0 KaTO KOPEKTHO Je(UHUpPAaHM M H3BEIEHH OT ChIbPXKAHUETO Ha

MMPpEACTAaBCHUTC 34 PCLICH3NUPAHC HAYUYHHU TPYOOBC.

7. OcHOBHH KPUTUIHHA 0eJIeKKH U NPENOPBHKU KbM BCCKM KaHAUAAT MMOOTAECIHO

IIpenopbuBam Ha gou. I-p Mwupocnasa IleifueBa, karo Obxemr mpodecop, aa ce
aHra)xupa MO-aKTHBHO ¢ 0OyueHHe Ha JOKTOpPaHTH. Taka Td MO)ke JJa TOMOTHE ChIIECTBEHO
3a W3TPaXJAHETO €IHA HCTUHCKAa HayyHa IOKOJA II0 COLUMAJCH OJHUT MW COLHUalIHA

otroBopHocT He camo B YHCC, HO ¥ B Jpyry BUCHIM YUYMUJIUIIA U UHCTUTYLUH.

8. 3akuoueHue

I[MocoyeHuTre B TOBa CTAHOBHIIE TEOPETHYHU W NPAKTUKO-NPUIOKHM MPHUHOCH,
ChAbPIKAILIU Ce B MperjeJaHuTe OPUIMHAIHU HAYYHU TPYAOBe, KAKTO U JOCTOBEPHOCTTA HA
NpPeJI0CTABEHUTE [TaHHHU 32 Y4eOHO-MeTOAUYeCKATa, IPAKTUYECKATA U 001eCTBEeHATA JeifHOCT

Ha KaHAUJAaTa, MM JaBaT OCHOBAHME 34 ROJ0HCUmMEIno cmanosuwie U 1a NMpEAJI0Ka 101.1-p

Mupocaasa /[{uneBa-IleiiueBa 3a ,mpodecop ” B YHCC mno HayyHa cnemuaJHOCT
HNxoHomMuka M opraHu3anus Ha Tpyaa (couuajeH OAUT, COUMAJIHA OTrOBOPHOCT,

YOBEUIKH pecypcu), npodgecuoHaHo HanpaBJjenue 3.8. UkonoMuka.

04.01.2020 / Codus TTonmuc:



UNIVERSITY OF NATIONAL AND WORLD ECONOMY (UNWE)

REVIEW

From: Professor Yordan Hristoskov, PhD, Plovdiv University “Paisii Hilendarski”

Scientific specialty: “National Economy (incl. Regional Economy and History of National

Economy)”

Regarding: Competition for Professor at UNWE, in the speciality "Economics and
Organization of Labor (Social Audit, Social Responsibility and Human Resources)",

Professional field 3.8 Economics

1. Information about the Procedure

The Procedure has been announced for the needs of the Department of Human
Resources and Social Protection, Faculty of Economics, UNWE - according to the UNWE
Academic Council Decision Ne3 /10.07.2019. I participate as a member of the Scientific Jury
for this Procedure according to Ordinance Ne 2510 / 12.11.2019 of the Vice-Rector of
UNWE. The only candidate applied under this procedure is Associate Professor Miroslava
Dineva -Peicheva, Ph.D in the Department Human Resources and Social Protection

2. Information about the candidate.

Associate Professor Miroslava Dineva - Peicheva, Ph.D, began her academic
development as an assistant at the UNWE, Department of Human Resources and Social
Protection in 1997. In 2004 she defended her thesis on "Methodological and Practical

Problems of Human Resources Audit in Bulgaria" and acquired the PhD in Specialty:



Economics and Labor Organization. After a successful competitive habilitation procedure,
she was awarded the scientific title of Assistant Professor (Minutes No. 14 / 27.10.2009,
Higher Attestation Committee) and was appointed to the academic position of Assistant
Professor in the Department of Labor and Social Protection, UNWE. The documentation of
this procedure provides information on the registration of the applicant in the National
register of the National Centre for Information and Documentation and for the science-
metrics meeting the minimum national requirements under Art. 2b, para. 2 and 3/ Law on
the Academic Staff Development in Republic of Bulgaria /[LASDRB/, respectively, of the
requirements of art. 2b, para. 5/LADSRB.

At present Assoc. Prof. Dr. Miroslava Peicheva leads lectures in the bachelor's and
master's degree in UNWE. She is an author of some degree programs and initiated new
curriculum courses in bachelor’s and master’s degree. During 2011 — 2014 period Assoc.
Prof. Dr. Miroslava Peicheva was also a lecturer (under second labor contract) in the Haigh

School of Insurance and Finance.

Assoc. Prof. Dr. Miroslava Peicheva has reached also good results in the field of
research projects as well as in participating in different applied scientific forums and
initiatives. She heads the scientific initiative at UNWE on the topic “Corporate Social
Responsibility with a Focus on Human Resources and Social Protection (Strategies,
Standards, Labor Practices and Social Audit). In the period 2014 - 2016 she is the head of a
research project "Researching the needs of social audit and implementation of social and
environmental responsibility standards", and in the period 2014-2019 she is a member of a
number of other projects and initiatives, both at university and at national level. Assoc. Prof.
Dr. Miroslava Peicheva is a member of: the Human Resources Management Society; The
Institute of Internal Auditors in Bulgaria and the International Institute of Internal Auditors in
Bulgaria; The Association of Certified Fraud Experts; Bulgarian Association for Regional
Studies.

Thanks to her activity as a lecturer, researcher and public figure, Assoc. Prof. Dr. Miroslava
Peicheva stands out as scientist with an effective contribution for the development of

successful national and international innovative socio-economic projects.



3. Fulfillment of requirements for occupation of the academic position

The information in the submitted quantitative card shows that the application of
Assoc. Prof. Dr. Miroslava Peicheva fully complies with the National Minimum
Requirements under LADSRB (Art. 2b) and the Rules for its application (Art. 1a, para. 1) as
a quantitative assessment of 1335 points exceeds the required threshold of 550 points. The
information proves that the Additional Requirements for the UNWE in accordance with the
LADSRB (2b, Para. 5) and the Regulations for its implementation (Art. 1a, Para. 2-3) have
been fulfilled as the quantitative assessment of 1116 points exceeds the required threshold of
420 points. The received opinion from the UNWE Council of Habilitation (Minutes 2 of
15.05.2019) states that the application of Assoc. Prof. Miroslava Dineva-Peicheva for
participation in a competition for occupying an academic position is a professor in a
professional field 3.8. Economics, specialty Economics and Labor organization (social audit,
social responsibility and human resources) corresponds to the quantitative and qualitative

requirements adopted by the Academic Council of UNWE.
4. Evaluation of teaching activities

The submitted documentation shows that Assoc. Prof. Miroslava Dineva-Peicheva
has completed 3302 hours of lectures. 2124 hours of exercises. She leads lectures in the
bachelor's degree in the following disciplines: "Labor Economics”, "Human Resources
Management”, "Remuneration Management"”, "Fundamentals of Social Audit". In master's
degree she leads lectures in the following subjects: "Human Resources Audit" and
"Corporate Social Responsibility and Social Audit”. During the period 2015-2019, she leads
English courses in the Human resource management course at the Bachelor degree. Assoc.
Assoc. Prof. Miroslava Peicheva has two PhD students at UNWE who successfully defended
their Ph.D.

Assoc. Prof. Miroslava Peicheva is author of some curriculum programs: in
bachelor’s degree - Fundamentals of Social Audit, Standards for Social Audit, Human
Resource Management (in English); in master’s degree - Corporate Social Responsibility

and Social Audit, Human Resources Audit and Practical Aspects of Social Audit; in PhD



degree — Indicators for Human Resources Evaluation and Social Presentation. She is also
author of a textbook Human Resources Management ( ISBN978-619-7003-04-8, 280 p.) for

bachelor’s and master’s degree students.

The teaching experience of Assoc. Prof. Miroslava Dineva - Peicheva is in
accordance with the subject of the announced competition for academic position Professor in
the specialty Economics and Labor Organization (social audit, social responsibility, human
resources). The facts cited confirm that she has an established authority among her students
and her colleagues. The most valuable in her work with students and PhD students is her
reach research and practical experience. All these facts prove it, that Assoc. Prof. Miroslava
Dineva — Peicheva is completely ready to occupy the academic position Professor in the
specialty Economics and Labor Organization (social audit, social responsibility and human

resources).
5. General overview of the submitted publications

For the purposes of this competition Assoc. Prof. Dr. Miroslava Dineva-Peicheva
submitted for review 44 (forty-four) scientific publications and all of them are from the
period after the habilitation procedure in 2009. The publications are in the field of social
audit, social responsibility and human resources. A large number of publications are in
English in scientific journals, peer-reviewed and indexed international databases of scientific
information: EBSCO, RePec, Google Scholar, Index Copernicus. Parts of the publications of
Assoc. Prof. Miroslava Dineva-Peicheva are distributed both by foreign publishers and by
foreign institutions library (Deutsche Nationalbibliothek, Library of Congress). A number of
her publications are online available. Two of the publications (1 and 2 from the list) are

presented as habilitation works.

In monography “Social Audit and Standards for Social Audit” (N 1 in the list) results
of an University project “Study of the needs for conducting social audits and implementation
of standards for social environmental responsibility in the Republic of Bulgaria” are
presented. The author’s definition is introduced, according which “social audit is systematic
process by which the competent person provides independent evaluation about fulfilment of

the social goals, declared by the organization”. The social audit is classified as internal and
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external, at macro- and micro level. At macro level, social audits of Governmental programs
and projects as well as political audit for fulfilment of the social goals of the leading party are
proposed. Proposals for training of professionals for social audit, for introduction of new
profession “social auditor” and creation of institution for certification of social auditors in

Bulgaria are suggested.

In monography “Social Responsibility of Higher Schools and Distance Social Audit”
(N 2 in the list) social responsibilities of that institutions are analyzed and a model for good
practices in the field social responsibility of higher schools are presented. Appropriate
definition of the concept “distance social audit’ is given. A general model for performing of
distance social audit in universities and higher schools is developed. The model has very
good methodologic base and can be applied for auditing in other sectors.

The rest of publications (2 monographs, 2 academic studies, 21 articles, 5 book
chapters, 10 scientific papers, presented on conferences and two textbooks) are also in the
field of the social audit, social responsibility and human resources and also contribute for
enrichment of knowledge and for solving some specific problems. Presented for this
competition academic publication of Assoc. Prof. Miroslava Dineva-Peicheva do not repeat
the scientific works, presented for the purpose of the habilitation in 2009, nor in connection
with her PhD work in 2004.

The reach academic creativity of Assoc. Prof. Miroslava Peicheva has been subject of
scientific discussions and assessment and used by a quiet big number of scientists who is
working in that field. She presented information for 27 citations, 2 of them are in Scopus, and
17 are in scientific journals, peer-reviewed and indexed international databases of scientific

information: EBSCO, RePec, Google Scholar, Index Copernicus.
6. Evaluation of scientific and applied contributions

In general, the contributions of the candidate for academic position “Professor”
Assoc. Prof. Miroslava Peicheva can be qualified as systematization and enrichment of
existing knowledges in the announced and specified area of competition “social audit, social
responsibilities and human resources”. This enrichment is achieved by deep theoretical and

empirical analyses and appropriate methodologic approaches, lead to discovering of new
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facts, to formulation of new concepts, suggestions for new policies and models for validation
and development of these comparatively new activities - social audit and social
responsibility. A certain contributions are also reached in the field of the theory and practice

of human resources management.

The contributions, contained in the academic works of Assoc. Prof. Miroslava
Peicheva, have an important significance for the science mostly with their actuality,
systematic and comprehensiveness. This conclusion is proved by the significant number of
citations of her publication in local and foreign books and magazines as well as her positions
and membership in national and international structures in the field of human resources,

social audit and corporate social responsibilities.
7. Critical notes and recommendations

| recommend Assoc. Prof. Miroslava Peicheva, as a future professor, to be engaged more
actively in teaching and leading PhD students. In that way she can support the creation of one
real scientific school in the field of social audit and social responsibility not only in UNWE
but also in other higher schools and institutions.

8. Conclusion

The pointed out in this review theoretical and scientifically-applied contributions,
contained in evaluated original academic works, as well as presented data for
educational, practical and public activity of the candidate, give me arguments for
positive_opinion, and to propose Assoc. Prof. Miroslava Dineva-Peicheva for the

academic position "'‘Professor™ on  Scientific Specialty: Economics and Labor
Organization (social audit, social responsibility, human resources), professional field 3.8
""Economics" in UNWE

Reviewer:

(Professor Yordan Hristoskov, PhD)
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