YHUBEPCHUTET 3A HAHIMOHAJIHO U CBETOBHO CTOITAHCTBO

CTAHOBHUIIE

Or: npodecop n-p Cnaprak BacuneB Kepemugunen
Hayuna cnetmansoct: ,,JikoHoMuka u ynpasieHue
HucTuTyT 32 ”KOHOMHYECKH n3cieaBanus Ha BAH

OTtHOCHO: KOHKYpC 3a npodecop 1Mo Hay4yHa cenuaiHocT ,,JiIkoHoMuka u opranuzanus
Ha TpyJa (colMajeH OJUT, COLMajHa OTTOBOPHOCT, YOBELIKU PpEcypcH)®,
Hay4uHo Hampasyienue 3.8. Mkonomuka 8 YHCC.

1. Undopmanus 3a KOHKypca
KonkypchT € 00siBeH 3a HyXIUTe Ha KaTenpa ,,JOBELIKM PecypcH M COIMajHa
zamura“, OOmoukoHomuuecku ¢akynrer Ha YHCC ceromacio Pemenne Ha AC
Ne3/10.07.2019 r. YuacTtBaM B chcTaBa Ha HayYHOTO JKypH 10 KOHKYpCa ChIJIACHO 3aroBe]
No2510/12.11.2019 na Pexropa na YHCC.

2. Kparka undopmanus 3a KaHauaaTa

B mnHacrosimata mporenypa €IMHCTBEH KaHIWAAT 3a 3aeMaHe Ha akKaJeMHUIHaTa
JUTBXHOCT Tipodecop e moreHt A-p Mupocnasa [lunesa-Ileiiuesa.

Mupocnasa [leiiueBa npumoOruBa MarucThbpcka CTENEH MO CHEHATHOCT ,, iIkoHOMuKa
u opranuzauus Ha Tpyaa“ B YHCC npe3 1991 r.

[Ipe3 2004 r. 3amuraBa AMCEpTAMOHEH TPyl Ha Tema: ,,MeTOI0JIOrMYecKH,
METOJMYECKH M MPAKTUYECKH MPOOJIIEMU Ha OJUTA HA YOBEIIKUTE pecypcu B brearapusa™ u
nonmyyaBa OHC ,nokrop” B mpodecnonanHo HanpasieHwe 3.8 ,HkoHOMuKa®™, Hay4Ha
CHELHATHOCT ,,IKOHOMHKA 1 OpraHU3aIys Ha Tpyaa“.

Hou. n-p MupocnaBa IleitueBa paboTu Ha ocHOBeH TpyaoB jgoroop B YHCC,
Kateapa ,,YoBewmku pecypcu U coumanHa 3aummra” ot 1997 romuna. Tga e 3aemaina
JUTBKHOCTHTE ,,acucTeHT™ (1997 — 1999 1.), ,,ctapmm acuctent™ (1999 — 2001 r.), ,,rmaBen
acuctent (2005 — 2009 r.) u ,,nouent* (ot 2009 r. - 10 cera).

Ho11. n1-p Mupocnapa [leitueBa e unen Ha O011€CTBOTO 3a yIpaBlieHWE HAa YOBEIIKUTE
pecypcu, UHcTHTyTa Ha BBTpelIHUTE oauTOpu B bbiarapus, MexayHapoaHUs HHCTUTYT Ha
BBTpEUIHUTE OAUTOpU B bbarapus, Aconuanusara Ha cCepTUPUIUPAHUTE EKCHEPTH CPEILy
n3Mamute, bbarapcka aconuanus 3a pernoHaigHU U3cieaBaHus U beirapckara acouuanus Ha
CHEIMAIMCTUTE TI0 KopriopatuBHa cormanda otroopHocT (BAKCOC).

Ho11. 1-p Mupocnasa IleiiueBa e cepruduiimpan KOHCYJATAHT 110 KaPHUEPHO Pa3BUTHE
kbM Centre for Credentialing & Education, a ot 2017 . TS € KOy4ep 10 CaMOYBEPEHOCT U €
BIIMCAaHA KaTO KOHCYATaHT KbM LleHThbpa 3a JTUYHOCTHO HpeoTKpuBaHe. Ts e u3bpaHa 3a
koHTakTHO Juiie Ha YHCC B bwirapckaTta mpeska Ha ['mo6anuust norosop Ha OOH u 3a uien
u koopauHaTop Ha ChBeTa 3a conuanna orroBopHoct B YHCC.



3. H3nbiaHeHHMe HA U3MCKBAHUSATA 32 3aeMaHe HA aKAJIeMUYHATA UIbKHOCT

3.1. H3nvanenue na KonuuecmeeHume u3UCKGAHUA

Cnen 3ambpn0oueHO 3amoO3HABaHE C NPEJCTABEHHUTE OT KaHAMJATa MyOIMKaluH,
CIpaBKM W JOKYMEHTH Mora Ja JaM cCjleJHaTa OIIeHKa 3a IOKpPUBaHE HAa MMHHUMAJIHUTE
HayKOMETPUYHU HAIlMOHAJIHU W3MCKBaHMS M U3MCKBAHUATA HA PETJIAMEHTUPAHU B 3aKOHA 32
Pa3BUTHETO Ha akaJeMUYHHs chcTaB B PenybOnuka bouarapus, [lpaBuiaHuka 3a HEroBOTO
npujaraHe ¥ KOJIMYECTBEHUTE W3MCKBAHMs 3a 3aeMaHe Ha akKaJeMHYHaTa JIbKHOCT
,podecop B YHCC.

[To oTHOIIEHHE Ha rpyna Moka3aTteau A KaHAWJATHT MPUTEXKaBa JTOKTOPCKA CTENEH U
OTroBapsi Ha TOBAa U3HCKBAHE.

ITo oTtHoOmIEHHE Ha rpyna nokasarenu B ca npeacraBenu 1Be MOHOrpaduu, 3a KOUTO
ce noxyyasat 200 T.:

e [leituea, M., ConnasneH oJUT U CTaHAAPTHU 3a colaiHa orroBopHoct, ATJI-

50, C., 2019 ., ISBN 978-619-7194-47-0, 258 c.

e [leitueBa, M., CommanHa OTrOBOPHOCT Ha BHCIIUTE Y4YeOHU 3aBEIICHUS H
qucTaHoHeH conmaneH oaut, ATJI-50, C., 2019 r., ISBN 978-619-7194-53-
1,152 c.

[Ipu rpyma mnokasatenu [ ca mpenctaBeHu [Be MOHOrpaduu, pa3IudyHA OT
MpeICTaBeHHs XaOMINTAIIMOHEH TPY/, €IHa KHUTA, 110 TeMaTa Ha 3alluTeHaTa OT KaHIuaaTa
JMCepTalys, KaKTO M TJIaBH OT MOHOTpaduu, CTYIUU, CTATUU U JOKJIATIH OT KOH()EPESHIIHH.

Enna ot cratunTe € myOiMKyBaHa B IOpPEAUIIA, KOSTO € pedepupana U MHIECKCUpaHa
B Scopus. O0musAT 6poi TOUKH 1o Tasu rpyna e 565 1. npu Heo6xoauM MUHUMYM OT 200 T.

ITo oTHOmEeHNe Ha Tpyma nokasatenu [ mpuemam MpeayiosKEHOTO pas3NpeAeiiCHHe U
CyMHUpaHe, Py KOETO ca U3YUCIICHU 00110 265 T.

ITo oTHOmEeHKe Ha Tpymna nokazatenu E npuemam npeanoxeHoTo pasnpeneienue. [1o
TO3W HAYUH TOYKHTE MO Ta3W TPyIa mokas3aTenu ca 255 T.

IIpu rpyna nokaszarenn K, KaHIUIATBT € OCBHUIECTBUJ HAYYHO PBKOBOJCTBO Ha
JiBamMa JIOKTOPaHTH, KOUTO YCIEIIHO Ca 3alIUTUIN TUCEPTALUH.

IIpu rpyma mnoxazatenu 3 KaHOUAATHT € NPEACTABHI MyOJIMKALMH, KOUTO Ce€
pedepupar u MHIAEKCUpAT B MEXIyHapoaHu 0a3m manHu kato Scopus, Index Copernicus,
ERIH Plus, EconLit, EBSCO, RePec, Econbiz, Google Scholar, JournalTOCs, InfoBase
Index u npyru. Chlno Taka ca mpeicTaBeHU JI0Ka3aTelICTBa 32 PHKOBOJACTBO U ydacTHE B
Hay4YHd W OOpa30BaTEIIHU MPOCKTH W MyOJIMKalusg HAa yHUBEpCUTETCKH yueOHUuK. [lo To3m
Ha4YuH, MPU He00X0 MM MUHUMYM OT 220 T. ca 3amurenu 470 T.

IIpu rpyna moxaszarenu W mpu HeoOxomum MuHMMYM oT 120 T. ca 3amUTeHH
ycretHo 566 1. Te ce moaydaBaT B pe3yiTaT OT IpernojaBaTesickara IeMHOCT U y4yacTue B
Hay4YHH WM NPo(eCUOHAIHU OpraHu3allii Ha KaHI1/1aTa.

[Ipernenbr Ha KOJIMUYECTBEHUTE IMOKA3aTENIM IO TPYNHU MOKa3Ba HaJBHILIABAHE WU
OTroBapsiHe MHHHMMAJHHUTE W3HCKBaHHUS BBbB Beska rpyna. CymapHO NpH HaI[MOHAJTHUTE
m3nuckBanus (rpymu A, b, B, I', [l u E) kanununatsT nonydasa 1335 T. mpu MUHHUMAJEH Tmpar
ot 550 1. ITo otHOmenue Ha m3uckBanuaTa Ha YHCC (rpymu XK, 3 u W) kanaunatsT numa
1116 T., KO€TO CBHIIO HAAMUHABA U3UCKyeMHUs par oT 420 T.

Taka pmou. a-p Mupocnasa IleiiueBa oTroBaps W HaJBHIIABA HW3WCKYEMUTE
HAyKOMETPUYHU HALIMOHATTHYU M3UCKBaHUs U n3nckBanusra Ha YHCC.



3.2. H3nvnnenue na kauecmeenume U3uCKGAHUA

C wu3kiIoueHWe Ha M3UCKBaHuATA 1Mo T. 1.1 OT kaprara 3a U3MNBJIHEHUE Ha
KaueCTBCHUTE M3UCKBAHMs 3a 3acMaHe Ha aKaJIeMUYHUTE JUTBXHOCTH ‘‘Tipodecop” u
“monent” B YHCC pou. a-p MupocinaBa IlefiueBa oTroBapsi Ha BCHYKH OCTaHAIIU
HOpMAaTHBH.

B mpencraBenoro cranoBuiie Ha ChBera no xabunutamnus Ha YHCC ce mocoyBa, ye
KaHauaaTypara Ha Jol. J-p MupocnaBa IlefiueBa 3a yudacThe B KOHKypC 3a 3aeMaHe Ha
aKaJeMU4Ha JUThKHOCT Mpodecop B npodecronanHo HanpasieHue 3.8. IkoHomuka, HaydHa
cneranHocT “MIkOHOMWKAa ¥ oOpraHu3anys Ha TpyAa (cColuaieH OJIUT, COIMaJIHA
OTIOBOPHOCT M YOBEUIKH pPecypcu)” ChOTBETCTBA Ha KOJMUYECTBEHUTE U KayeCTBEHUTE
W3HUCKBaHUsA, IpUeTH OoT Akanemuynus cpBeT Ha YHCC.

4. OuneHka Ha y4eOHO-TIPENOJaBATEJICKATA IEHHOCT

Ho1. 1-p Mupocnagsa [leitueBa uma noseue ot 21 roJivHU NpenoiaBaTesICKy OnuT. Ts
BOJIM JIGKIIMM Ha OBJITapCKU M aHTJIMICKK €3WK B OaKallaBbpCKa CTENEeH Ha 00y4YeHHe IO
y4eOHUTE TUCHUIUIMHH: , JIkoHOMHKa Ha Tpyna®, ,,YTIpaBlieHHEe Ha YOBEIIKUTE PecypcH’,
,»YTIpaBJIecHHEe Ha BB3HarpaxueHusra™“ u ,,OcHOBM Ha couuanHus oaut‘. Ha Obaemute
MarucTpu TS TpenojaBa ydeOHHUTE AUCHUIUIMHU: ,,OQUT Ha YOBEUIKUTE PECcypcu’ u
,,KoprnopaTiuBHa collMaiHa OTTOBOPHOCT U COLMAJIEH OJUT".

Hou. n-p Mupocnaa IleitueBa e pazpaboTuia ydeOHU Mporpamu 3a OakajaBpH MO
OcHoBu Ha conumanHus oaut, CTaHIapTH 3a couuanHa oTroBopHoct, YYP, a 3a maructpu —
no KopropaTtuBHa colpagHa OTTOBOPHOCT U colMaieH oauT, OJUT Ha YOBEIIKUTE PECYPCH U
[IpakTrueckn acmekt Ha couuanHus ogut. OOmara i aynuTopHa 3ae€TOCT KaTo
xabumutupano nune e 3 302 vaca nekuuu U 2 124 yaca yrnpakHEHUs!.

CaMOCTOSITENTHO U B ChaBTOPCTBO JO1I. JI-p Mupocnasa [leiiueBa e myOnukyBaia 1Ba
yueOHHKa 10 YIPaBJICHUE HA YOBEUIKUTE PECYPCH.

Jou. n-p Mupocnasa IleiiueBa numa 1Bama ycnemHo 3amutwin fokropantu B YHCC.

IIpenogaBarenckata JOeWHOCT Ha Jol. A-p MupocnaBa IleiiueBa, HambIHO
CBOTBETCTBA C TeMaTHKaTa Ha OOsSBEHUS KOHKypc. HeWHMAT mpemnojaBaTesiCKd OMUT U
MOATOTOBKA OTrOBapsAT Ha W3MCKBAaHUATA 3a 3aeMaHE Ha AaKaJeMUYHATa JIBKHOCT
,»Ipodecop” Mo HaydyHaTa CHEHUAIHOCT ,,JIKOHOMHKA W OpraHu3aiys Ha TpyAa (ColuayieH
OJTUT, COIIMATHA OTTOBOPHOCT, YOBEIIIKHA PECYPCH)*.

5. Kparka xapakTepucTHKa Ha NpeJACTaABeHNTE HAYYHH TPyAOBe

[IpencraBenuTe 3a ydacThe B KOHKypca CaMOCTOSITETHW WJIM B ChaBTOPCTBO 42
nyonukamuu Ha Aol. a-p Mupocnapa [leiiueBa chabpkar aBe MoHorpaduu, mpenacTaBeHH
KaTo XaOWJIUTALMOHEH TPy, /BE APYrd MOHOTpaduH, MeT IJlaBu B MOHOrpaduu, 2 CTyauH,
21 cratum u 10 goxmanu. TemaTuuHu TpymupaHU Te3W MyOJIUKAIUMA OTrOBapsT Ha TPUTE
TEMHU Ha KOHKypCa: COLIMAJIECH OJIUT, COL[AIHA OTTOBOPHOCT M YOBEIIKH PECYPCH.

3HauMTeNTHA YaCT OT Hay4YHHUTE MyOnuKanuy Ha foil. [leifueBa ca Ha aHTTIUHACKH €3UK
U ca nyOJMKyBaHM B CBETOBHOM3BECTHM 0a3u JaHHM ¢ HayyHa wuH(opmanusa. Tesu
nyOIMKaIMK NoJdydyaBaT NpU3HaHUE Ype3 M030BaBAHETO UM B MHOXKECTBEHO IyOJIMKallMK Ha
OBArapcKu U 4yXJA€CTPAHHU aBTOPH.

[locturHarture HaydyHuTe pe3yiaTatd OT Joll. A-p MupocnaBa IleitueBa ca HelHO
JIMYHO JIeJ10, IJIOJI Ha CAaMOCTOSITEJIHM M KOJIEKTUBHHU M3CieBaHus. Te uMaT OpuUruHajeH
XapakTep W MPEJCTaBIIIBAT HAyYyHa HOBOCT, MOTBBPKIABAT U 00OraTsBaT ChUIECTBYBAIIOTO



3HaHue. Te ca MOJIYYCHHU YPE3 U3MOJI3BAHCTO HA apr'yMEHTHPAHAa METOO0JIOTHA U JOCTOBCPHHU
HM3TOYHHMIIM Ha I/IH(l)OpMaLH/ISI, BKIJI. YpE3 MPOBCKAAHC HA aHKCTHH ITPOYUBAHUA.
HpI/I IMOATrOTOBKAa Ha HACTOAINIOTO CTAHOBUIIC HE CbM IIOJydaBaJl CHIHAJIMW 3a

IJ1aruaTCTBO.

6. CuHTe3upaHa OLEHKA HA OCHOBHHTE HAYYHH U HAYYHO-NPUJIOKHH NMPUHOCH HA
KaHIuJaTa
OCHOBHUTE HayyHd W HAYYHO-TIPWIOKHU TPUHOCH Ha KaHAWJATa, KOUTO Ce€
ChIBpXKAT B HaydyHaTa My HPOAYKLHS ca B CJIEJAHHUTE HAaydyHU OOJACTU: COLMAJIEH OJMT,
COLIMAJIHA OTTOBOPHOCT U YOBEIIKH PECYPCH.
B obnactra Ha conanHus OJUT TE ca CIEeIHUTE:

[IpencraBeHO € OpUTrMHAIHO OMNpejAeieHHEe Ha COLMATHUA OJUT U €
pa3paboTteHa kiacuduKays Ha BUAOBETE COIIANICH OJUT

W3Benenu ca moTpeOHOCTUTE U HArJacUTE 3a U3BBPIIBAHE HA COLUAJICH OJUT
B CTpaHaTa

[Ipeanokena e KOHUENUMSA 3a MPUIIOKEHUE HA COLMATIHUSA OnUT B bearapus,
KOSITO BKJIFOYBA OOYYEHHUETO U CepTU(ULMPAHETO HA COLMAIHU OTUTOPH,
pa3paboTBaHETO M M3MOJI3BAHETO HA COLMAIHU CTaHIAPTH, MHTEIPUPAHETO HA
COLIMAJIHUS BbB BBTPEIIHUS U BHHIIHUS OUT.

Pa3paboTen e Mojienn 3a JUCTAaHLIMOHEH COLIMAJIEH OJIUT Ha BHUCIIE YUMUIIUILE

B oGnacTra Ha coguaiHaTa OTTOBOPHOCT TC Ca CJIICIAHHUTEC:

OborareHo e pa3OupaHeTo 3a COIMalHA W KOPIOpaTHUBHA COIMAJIHA
OTTOBOPHOCT

W3Benenn ca mapaMeTpuTe Ha cOLMaIHATa OTIOBOPHOCT HA BHCIIUTE
yuHIMIa

O0600menn ca 10OpH MPAaKTUKH HAa COLIMATIHA OTTOBOPHOCT M NpHJIaraHe Ha
CTaHJapTH 3a collMajiHa oTroBopHocT B bbirapusi, Hopserus, Uranus u
OpaHIus.

B o6iacTra Ha YOBEMIKUTE pecypcu T€ ca CICAHUTE!:

VYcTaHOBeHHM ca OCHOBHU MPOOJIEMH TPU YIPABIECHHE HA YOBEUIKUTE PECYpCH
B CTpaHaTa U ca NpeJI0KEHH PEelIeHus 3a TAXHOTO MPEeo/10JIsIBaHe

N3Benenn ca MHOBAIMOHHU MOAXOAMU U IpakTuku 1pu YUP u ca npencraBeHu
MOJI3UTE OT TSIX.

PazpaboTen e mopmen 3a opraHu3anus Ha JACWHOCTTA MO YIpPaBICHUE Ha
YOBEILKUTE PECYPCH B OPTraHU3ALMUTE C LEJ NPEBEHLHUA Ha U3MaMH

7. OCHOBHHM KPUTHYHHM 0eJIe:KKHM M NPeNOPbKHU
3ano3HaBaHETO MU C TBOPYECTBOTO Ha JOL. A-p MupocnaBa IleiiueBa naBa
BB3MOXKHOCT 32 OTMpaBsSHE Ha CIEIHUTE TMPENopbKM B Objaemiata W HaydHa u
MPernoaBaTecKa JeHHOCT:

IIo otHOLIECHME Ha Hay4YHaTa HpO6J’I€MaTI/IKa 01 OMJIO MOJIE3HO Jda MpOabJIDKHU
Jla CC 3aHMMaBa C MHOBAIIMUTC W BOJACHIUS OIIUT, C AKLCHT BBPXY HOBUTC
TEXHOJIOTUH, BKJI. HU3IOJ3BAHCTO HAa HU3KYCTBCH HWHTCIICKT IIpU nonﬁopa n
HU3PpaCTBAHCTO Ha IICPpCOHAJIA, PA3BUTHUCTO HAa KOIHUTHUBHH CIIOCOOHOCTH U
YMCHU:, YIIPABJIICHUCTO HA TAJIAHTU U APYI'HA HOI[O6HI/I.



e [lo oTHomeHHe Ha MyOJMKAIMOHHATA NEHHOCT MOXE Ja ce Ipenopbya Ja
oOpblia B Ob/ielIe MoBeue BHUMAaHKUE Ha CTYAUHTE.

e [loaroroBkara Ha JOKTOpPAHTHU ChHIO OW Ouia OJAarompusiTHA IMOCOKa 3a
pas3npocTpaHeHNE Ha WU U Ch3/1aBaHe HA ChbMHIUICHHUII.

8. 3akuouenue

IIpencraBenara ot nou. A-p Mupocinasa IleitueBa HaydyHa NPOIYKLIUS U JASHHOCT MO
o0eM, CTPYKTypa, Ka4YeCTBO Ha HAYYHHUTE PE3YyITaTH U MPUHOCH S TIPEICTABSIT KaTO U3TPajJicH
YW W3ABEH W3CJeJ0oBarTe] B 00JacTTa Ha COIMAJHUSA OJMT, COIMAJIHATa OTTOBOPHOCT H
Pa3BUTHETO Ha YOBEIIKUTE PECYPCH.

[IpenonaBarenckara, myOnuKalmoOHHATa M W3CJIe0BaTeNIckaTa paboTa Ha KaHauaaTa
Y pe3yJTaTUTE OT Hesl HAIbJIHO OTrOBApSAT W HAJBHINABAT KOJUYECTBEHUTE U KAUECTBEHUTE
M3MCKBaHUS 32 3a€MaHe Ha aKaJeMUYHATa JUTHKHOCT “mipodecop” B YHCC.

ToBa MM JaBa TBJIHO OCHOBAHHE Ja MOJKpErAT u30opa Ha Aom. A-p Mwupociasa
Muxaiinosa JluneBa—IleiiueBa ,,3A“ 3aemMaHe Ha akaJeMUYHATA JIBKHOCT ,,lipodecop™ mo
Hay4YHa CHEIHaTHOCT ,, IKOHOMHWKa M OpraHu3anusi Ha Tpyda (COIHMalieH OJUT, COLMATHA
OTTOBOPHOCT M YOBEIIKHU pecypcH)‘, HayuHo HanpasieHue 3.8. Mkonomuka B YHCC.

07.01.2020 r., rp. Codust [Toamuc:



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REVIEW

From: prof. Spartak Vasilev Keremidchiev, PhD
Scientific specialty: “Economics and Management
Economic Research Institute at BAS

Regarding:  Competition for Professor in the specialty "Economics and Organization of
Labor (Social Audit, Social Responsibility and Human Resources)" at UNWE,
professional field 3.8 "Economics".

1. Information about the competition

The competition was announced for the needs of the Department of Human
Resources and Social Protection of UNWE according to Decision of the AC Ne 3/10.07.2019.
I do participate in the jury of the competition according Order Ne 2510/12.11.2019 of the
Rector of University of National and World Economy (UNWE).

2. Information about the candidate in the competition

The only candidate in the competition is Associate Professor Miroslava Mihaylova
Dineva — Peycheva, PhD.

Miroslava Peicheva obtained her Master's Degree in Economics and organization of
Labor at the University of National and World Economy in 1991.

In 2004 she defended a dissertation on the topic: "Methodological and practical
problems of HR audit in Bulgaria" and received a PhD in professional field 3.8 "Economics",
scientific specialty "Economics and organization of labor".

Assoc. Prof. Miroslava Peicheva has been working on a full time employment
contract at UNWE, Department of Human Resources and Social Protection since 1997. She
has held the positions of Assistant Professor (1997 - 1999), Senior Assistant (1999 - 2001),
Chief Assistant (2005 - 2009) and Assistant Professor (2009 — to date).

Assoc. Prof. Miroslava Peicheva is a member of the Society for HR Management, the
Institute of Internal Auditors in Bulgaria, the International Institute of Internal Auditors in
Bulgaria, the Association of Certified Fraud Experts, the Bulgarian Association for Regional
Studies and the Bulgarian Association of CSR Specialists.

Assoc. Prof. Miroslava Peicheva is a Certified Career Development Consultant at
Center for Credentialing & Education, and since 2017 she has been a self-confidence coach
and has been listed as a consultant at the Center for Personal Revealing. She has been
selected as the UNWE contact person on the UN Global Compact Network and as a member
and coordinator of the UNWE Council on Social Responsibility.



3. Fulfilment of the requirements for occupation of the academic position

3.1. Meeting the quantitative requirements

Having thoroughly acquainted with the publications, references and documents
submitted by the candidate, I can give the following assessment for covering the minimum
scientometric national requirements and requirements of the Academic Staff Development
Act of the Republic of Bulgaria, the Regulations for its implementation and the quantitative
requirements for taking the academic position “Professor” at UNWE.

With regard to group of indicators Group A, the candidate holds a PhD and meets this
requirement.

In terms of group of indicators B, two monographs are presented, for which 200
points are obtained:

* Peicheva, M., Social Audit and Standards for Social Responsibility, ATL-50,

Sofia, 2019, ISBN 978-619-7194-47-0, 258 p.
» Peicheva, M., Social Responsibility of Higher Education Institutions and Distance
Social Audit, ATL-50, Sofia, 2019, ISBN 978-619-7194-53-1, 152 p.

Two monographs are presented in the group of indicators C, other than the presented
habilitation work, one book on the topic of the candidate's dissertation, as well as chapters
from monographs, studies, articles and conference papers.

One of the articles was published in a series that was referenced and indexed in
Scopus. The total number of points in this group is 565 points with a minimum of 200 points
required.

With respect to group of indicators D, I accept the proposed distribution and
summation, with a total of 265 points calculated.

With respect to group of indicators E, I accept the proposed distribution. Thus, the
points in this group of indicators are 255 points.

For group of indicators F, the candidate has provided scientific guidance to two PhD
students who successfully defended their dissertations.

For indicator group G, the candidate has submitted publications that are referenced
and indexed in international databases such as Scopus, Index Copernicus, ERIH Plus,
EconLit, EBSCO, RePec, Econbiz, Google Scholar, JournalTOCs, InfoBase Index and
others. Evidence of leadership and participation in research and educational projects and
publication of a university textbook are also presented. Thus, with a minimum of 220 points,
470 points are achieved.

With a group of indicators H and with a minimum of 120 points, 566 points were
successfully defended. They are obtained as a result of teaching and participation in the
scientific or professional organizations by the candidate.

Reviewing the quantitative indicators by group shows that the minimum requirements
in each group are exceeded or met. In total, under the national requirements (groups A, B, C,
D, E and F), the candidate receives 1335 points while the threshold is 550 points. With
regard to the requirements of the UNWE (groups G, H and I) the candidate has 1116 points,
which also exceeds the threshold of 420 points.

Thus, Assoc. Prof. Miroslava Peicheva meets and exceeds the required scientometric
national and UNWE requirements.



3.2. Meeting the qualitative requirements

With the exception of the requirement under item 1.1 of the card for fulfilling the
qualitative requirements for the occupation of the academic positions of "professor" and
"associate professor" at UNWE, Assoc. Prof. Miroslava Peicheva meets all other
requirements.

The statement provided by the UNWE Council on Habilitation states that the
application of Assoc. Prof. Dr. Miroslava Peicheva for participation in a competition for
occupying an academic position “professor” in the professional field 3.8. Economics,
specialty “Economics and organization of labor (social audit, social responsibility and human
resources)” meets the quantitative and qualitative requirements adopted by the Academic
Council of UNWE.

4. Assessment of educational activity

Assoc. Prof. Miroslava Peicheva has over 21 years of teaching experience. She has
lectures in Bulgarian and English in Bachelor Degree Courses: "Labor Economics", "Human
Resources Management", "Remuneration Management" and "Social Audit Basics". She
teaches the following masters courses: Human Resources Audit and Corporate Social
Responsibility and Social Audit.

Assoc. Prof. Miroslava Peicheva has developed Bachelor's Degree Programs in
Basics of Social Audit, Standards for Social Responsibility, HRM, and for Master Degree in
Corporate Social Responsibility and Social Audit, Human Resources Audit and Practical
Aspects of Social Audit. Her total classroom employment as a habilitated person is 3,322
hours of lectures and 2,124 hours of tutorials.

Assoc. Prof. Dr. Miroslava Peicheva has published two textbooks on HR
management.

Assoc. Prof. Miroslava Peicheva has two successfully defended PhD students at
UNWE.

The teaching activity of Assoc. Prof. Dr. Miroslava Peicheva is fully in line with the
topic of the announced competition. Her teaching experience and training qualify for the
academic position "Professor" in the specialty Economics and Organization of Labor (social
audit, social responsibility, human resources).

5. General characteristics of the submitted scientific papers and other
publications

The 42 publications submitted for participation in the competition, authored or co-
authored by Assoc. Prof. Dr. Miroslava Peicheva, contain two monographs, presented as
habilitation work, two other monographs, five chapters in monographs, 2 studies, 21 articles
and 10 conference papers. Thematic groupings of these publications correspond to the three
topics of the competition: social audit, social responsibility and human resources.

Considerable parts of the scientific publications of Assoc. Prof. Peycheva are in
English and have been published in world-renowned databases of scientific information.
These publications are acknowledged by their references in numerous publications by
Bulgarian and foreign authors.

The scientific results achieved by Assoc. Prof. Dr. Miroslava Peicheva are her
personal work, the result of independent and team research. They are original and have



scientific novelty, confirm and enrich the existing knowledge. They have been obtained by
using original methodology and reliable sources of information.
In preparing this review, I have not received any reports of plagiarism.

6. Evaluation of scientific and applied contributions

The main scientific and applied scientific contributions of the candidate contained in
his scientific output are in the following scientific fields: social audit, social responsibility
and human resources.

In the area of social audit, they are as follows:

An original definition of social audit is presented and a classification of types
of social audit is developed

The needs and attitudes for conducting a social audit in the country are
outlined

A concept for the implementation of social audit in Bulgaria is proposed,
which includes the training and certification of social auditors, the
development and use of social standards, the integration of social in internal
and external audit.

A model for remote social audit of higher education schools has been
developed.

In the area of social responsibility, they are as follows:

The understanding of social and corporate social responsibility is enriched
The parameters of social responsibility of higher education schools are
outlined

Good social responsibility practices and implementation of social
responsibility standards in Bulgaria, Norway, Italy and France are
summarised.

In the field of human resources, they are as follows:

The main problems in the human resources management in the country have
been identified and solutions are proposed to overcome them

Innovative HRM approaches and practices are outlined and their benefits are
outlined.

A model for the organization of HR management activities in organizations
for fraud prevention has been developed.

7. Critical notes and recommendations
My introduction to the work of Assoc. Prof. Dr. Miroslava Peicheva makes it possible
to make the following recommendations in her future scientific and teaching activity:

In terms of research, it would be useful to continue to pursue innovation and
leadership, with a focus on new technologies, incl. the use of artificial
intelligence in the selection and HRM, the development of cognitive abilities
and skills, talent management, etc.

With regard to the publication activity, it may be advisable to pay more
attention to the studies in the future.

Preparing PhD students would also be a favorable direction for the
dissemination of ideas and the creation of followers.



8. Conclusion

Assoc. Prof Dr. Miroslava Peicheva's scientific production and activity in terms of
quantity, structure, quality of scientific results and contributions present her as a well-
established and distinguished researcher in the field of social audit, social responsibility and
human resources development.

The candidate's teaching, publishing and research work and the results of it
completely meet and exceed the quantitative and qualitative requirements for occupying the
academic position of "professor" at UNWE.

This gives me the reason to support the selection of Assoc. Prof. Dr. Miroslava
Mihaylova Dineva-Peicheva for the occupation of the academic position of "Professor" in the
scientific specialty "Economics and organization of labor (social audit, social responsibility
and human resources)", scientific field 3.8. Economics at UNWE.

07.01.2020, Sofia Signature:
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