YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIILE

Ot:  npog. 0-p Anu Anu Beticen; kameopa ,, Cuemogoocmeo u konmpon *, Bucwe yuunuwe
no 3acmpaxoeane u uuancu — Cogus, npogecuonarno Hanpasnenue 3.8.
,» Ukonomuka *“ (Cuemooocmaeo, ooum u ananus).

OTtHOCHO: KOHKYpC 3a mpodecop mo nmpodecroHanHo HanpasieHue 3.8. ,,JIkoHoMuKka®,
Hay4YHa CICIUATHOCT ,,/IKOHOMUKa W OpraHu3anus Ha Tpyaa™ (ColHaleH
OJIUT, COIIMAIHA OTTOBOPHOCT M YoBelIku pecypeu), B YHCC.

1. Undopmanus 3a KOHKypca
KonkypchT € 00sBeH 3a HyXIUTe Ha KaTelapa ,,JOBEIIKM pecypcu M colaiHa
samurta’ npu O6moukonomuyeckus pakynrer Ha YHCC, cwvriacno Pemenne nHa AC Ne
3/10.07.2019 r. YyacTBam B ChCTaBa Ha HAYYHOTO JKYPHU [0 KOHKypca ChrilacHO 3amoBena Ne
2510/12.11.2019 r. na 3am.-pextopa mo HHUJ] na YHCC.

2. Kparka undopmanus 3a KaHIHJIATHTE B KOHKypca

EnuHCTBEH ydacTHHK B KOHKypca € jol. 1-p MupocnaBa IleiiueBa — penoBeH
npenojasaTtesl B Kareapa  ,,HOBEHNIKM pecypcM W COLMajgHa  3alluTa’ 1pH
O6mouxkonomuueckus pakynret Ha YHCC.

Hou. n-p Mupocnasa IleiiueBa e npenoaasaten B YHCC ot 1997 r. [locnenoBarenno
€ 3aeMaJia JUTb)KHOCTUTE aCUCTEHT, CTApILId ACUCTEHT, IVIaBEH aCUCTEHT U JIOIIEHT. 3aluThuia
e amcepraudoHeH Tpyd npe3 2004 r. Ha Tema ,,MeTOOOJIOTMYECKH, METOJIUYECKH U
MPaKTUYECKH MTPOOJIEMHU Ha OJIMTa HAa YOBEUIKUTE pecypcH B brarapus®, mo mpodecruonanno
Hanpasnenue 3.8. ,,MlkoHOoMHKa“, crenuanHocT ,, IkoHoMuka 1 opraHuszamus Ha Tpyaa‘“. Ot
2009 1. e momeHT B Kareapa ,,YoBemku pecypcu u cormumanHa 3amurta” Ha YHCC. Boamn
JeKIrU B 0akalaBbpCKa M MarucThpCcKa CTENeH Ha OOydeHue, Ha OBJTapCKH U aHTIUICKU
e3uk. PaboTuia e u kaTto mpernojaBaren Ha BTOPU TPYJIOB JOroBop KbM Bucmiero yuunuiie
o 3actpaxoBaHe u ¢uHancu (BY3®D) — Codust, B mepuona 2011-2014 r. Ot 2007 roauna e
COOCTBEHUK M YIpaBHUTEN Ha KOHCynTaHTcka ¢upma ,,MM VHTepHEmIbHBI MEHUKMBHT
koHcynTuHT* EOO/I.

Hom. n-p Mupocnasa [leitueBa € yTBBpACH U3cienoBaren B 00JacTTa Ha COMATTHUS
OJIUT, COLIMAJIHATa OTTOBOPHOCT M YOBEUIKUTE pecypcH. ['oiiiMa 4acT OT HEWHUTE HAyYHU
nyOauKanuu ca MyOJMKyBaHM B CBETOBHOM3BECTHHM 0a3M JaHHU C HaydyHa MH(poOpMauus —
Scopus, Index Copernicus, ERIH Plus, EconLit, EBSCO, RePec, Econbiz, Google Scholar,
JournalTOCs, InfoBase Index, SIS. VYuactBana € B MHOXECTBO HANWOHAIHU U
MEXAYHAPOAHH KOH(PEPEHIINU, KAaKTO U B PA3IMYHU MPOEKTU M HAYYHU WHUIIUATHBH, BKI. B
1oJi3a Ha o01IecTBOTO. UseHyBa B MPECTUKHU MPO(eCHOHAIHU OpraHu3aui — Acoluanus
Ha cepTU(UIUPAHUTE EKCIEePTH Ccpenry u3Mamurte, MEeXIyHapoJAeH WHCTUTYT Ha
BBTpEIIHUTE oauTopu, OOIIECTBO 3a yNpaBieHHE Ha YOBEIIKUTE pecypcH, Acouuanus Ha
KCO cneunanucrure u bearapcka aconuanusi 3a perMoHanHu uscieaBaHus. Mma
MHOXECTBO MPUIOOUTH cepTU(PUKATH, KOUTO TOKa3BaT MpodecHoHaIHa KOMIIETEHTHOCT.



3. M3nmbjHeHHe HA M3MCKBAHUSTA 32 3aeMaHe HA aKaJeMUYHATA IUIbKHOCT
3.1. H3nvanenue na Konuuecmeenume U3UCK6AHUA
KanaunaTbT npeu3nbiHsIBa HAIMOHATHUTE MUHUMAIHNA U3MCKBAHUS ChIITIACHO WiI. 20
oT 3PACPb u un. la, an. 1 ot IIpaBunnuka 3a npunarane Ha 3PACPb — npu munumanen
npar ot 550 Touku, gomn. IleitueBa uma 1 335 Touku. IIpen3nbIHEHN Ca U JOMIBIHUTEITHUTE
n3uckBanus Ha YHCC — 1 116 touku npu munumasiex npar 420 Toukwu.

ToukuTe, 10 HAIUOHAIHUTEC MHHUMAJIHA HW3UCKBAHHS U  JOI'LIHHTCIHUTC
n3uckBanus Ha YHCC, ca pa3npeneneHn KakTo clie/iBa:
Tpyma ot Haunonannu muaumanuu | Touku Ha goi. a-p
HOKA3aTeIH W3UCKBaHMA fa Mpr)cnaBa
»Ipodecop [TeitueBa

A 50 50
b - N

B 100 200
r 200 565
Ji| 100 265
E 100 255

06110 550 1335
JonbaHuTenHu Touku Ha mou. 1-p
I'pymna ot
Hoxasateny | MAHAMAIHA H3HCKBAHHS MupocnaBa
3a ,,ipoecop* Ha YHCC IleitueBa
XK 80 80
3 220 470
n 120 566
OO6mo 420 1116

3.2. H3nvanenue Ha KauecmeeHume U3UCKEaHUs

[IpencraBeHuTe MAEWHOCTH OT KaHAWJaTa B KOHKypca ca C HEOOXOJUMHTE
J0oKa3aTreiyiCTBa 3a HU3NBJIHCHUEC U CBHOTBECTCTBAT BBHB BCHUYKH ACIICKTHU HA KAUYECTBCHUTEC
M3HMCKBAaHUS 3a 3a€MaHe Ha aKaJeMUYHaTa JIBKHOCT ,npodecop” B YHCC. Te mokassar
BUCOK aKaJl€MH3bM W COLHMAIHO OTrOBOpHO ToBeneHue. KpaitHata ounenka Ha ChbBeTa 1o
xabumuramms Ha YHCC, cbraacuo [Ipotokon Ne 2/15.05.2019 r., e nonoxurenHa.

4. OueHka Ha yyeOHO-TIPeNnoIaBATEICKATA JeHHOCT

Hou. n1-p Mupocnasa IleitueBa uma nan 21 rogunu akagemuuer crax B YHCC u Han
5 roguau BEB BY3®. Pa3paboruna e camocrostenHo ciennute yaeonu mporpamu B YHCC:
»Human resource management”, ,,OCHOBH Ha conuanaHus oauT, ,,CTaHIapTH 3a COIMAJICH
oaut®, ,,OIUT Ha YOBEHIKHUTE pecypeu’, ,,KoprnopaTuBHa conpaiHa OTTOBOPHOCT U COLUAJICH
oaut®, ,IlpakTHuecku acmnekTd Ha couumanHus oaut, ,VIHAMKaTOpu 3a OLEHKa Ha
YOBELIKUTE PECypCH U COLMANIHOTO mpenactaBsHe . CbBMecTHO ¢ mpod. a-p JlroGommup
CredanoB e pazpaboTiia yueOHaTa mporpama ,, YpaplieHHE Ha YOBEUIKUTE pecypcu™. BB
BY3® e paszpabormia yueOHUTE mporpamMu ,,YTpaBlIeHHE HA YOBEIIKUTE PECypcH’,
,»Opranu3anuoHHo TmnoBeaeHue®, ,,OnutT Ha voBemKuTe pecypcu, ,,ConuaneH OAuT,
»UJOBEIIKH PECYpPCH M KOpPIOpAaTHBHA COLMATIHA OTroBOpHOCT, , JluaepcTBO M ymeHus 3a
ylpaBJeHUE Ha Xopa“, ,,TeopeTUUHN OCHOBU Ha KOPIIOPAaTUBHATA COLMAIHA OTTOBOPHOCT*.



W3mbpiHeHaTta ayauTopHa 3aeTOCT OT joil. lleliyeBa, kato XaOWIMTHUpaHO JHUIE, €
3302 yaca nexkuuu u 2124 yaca ynpaxkHeHus. Ts € yBaxkaBaH U BUCOKO II€HEH MPENoiaBaTe.

5. Kparka xapakTepucTHKA Ha NPeICTABEHUTE HAYYHH TPYA0Be/MyOIUKANT

Kanaumarer ydactBa mo 0O0sIBeHHS KOHKYpC 3a mnpodecop ¢ ob6mo 44 HaydHH
nyOauKanmuu 3a Tepuojaa cien XxaOwiMranuoHHara mnpouenypa mped 2009 r. Te ca
pasnpezeneHn KakTo cielBa: MOHOTpaduu, MPEICTaABeHN KaTO XaOMIUTAIMOHHU TPYIOBE —
2 Opost; MoHOTpaduH, KOUTO HE ca MPEICTABEHU KAaTO XaOWIUTAIIMOHHU TPYyIOBE — 2 Opos;
MyOJIMKYBaHU TJIaBH B MOHOTpauiyi B MEXIYHAPOIHU KOJIGKTUBHU MOHOTrpadum — 3 Opos;
nyOJIMKyBaHM TJaBM B KOJEKTHMBHM MOHOrpaduu Ha ObdArapcku e3mk — 2 Opos;
camMocToATeNHN yueOHuI — 1 Opoit; yueOHum B chaBTOpCcTBO — 1 Opoif; ctatuu B SCOPUS
— 1 Opoii; cTaruu, MyOJUKYBaHU B HAyYHU CIIHCAHUSA, pehepupaHd M WHACKCUPAHU B IPYTH
MEeXAyHapoAHH 0a3u JAaHHU ¢ HayyHa uHpopmanus — 13 Opos; cratuu, MyOJIMKYBaHU B
HepedepupaHu CIHCAaHUS C HAyYHO peEIeH3WpaHe WM MyONMKyBaHHM B pPEIaKTHPAHH
KOJICKTUBHU TOMOBE — 7 Oposi; TOKJIaaH, MyOJIMKYBaHU B HepedepUpaHu CIUCAHUS C HAYIHO
perieH3upaHe WM MyOIMKYyBaHW B PEIAKTHPAaHU KOJEKTUBHH TOMOBE — 7 Opos; Jlokmamm,
nyOJaMKyBaHU B COOpPHHMIIM OT HayuyHU KOH(EPEHLUH, MPOBEIEeHU B uykOMHa — 3 Opos;
CaMOCTOSITeITHU CTY/HHU, ITyOJMKYBaHU B HepeepupaHu CIUCAHHS C HAYYHO PEICH3UPaHE
WA MyOJMKYBaHU B PEIAKTHUPAaHU KOJEKTUBHU TOMOBEe — 1 Opoii; CTyauu B ChaBTOPCTRBO,
nyOvKyBaHM B HepedepHpaHW CIHCAHUS C HAYYHO PEICH3WPAHE WM IMyOJUKYBaHU B
pellaKTUPaHU KOJCKTHUBHUA TOMOBE — 1 Opoi.

[To TeMaTHYHO CHABPKAHKUE TPYAOBETE MOTAT Ja C€ ONMPEICIAT B TPU HAIIPABICHUS:
COLlMajJieH OJUT, COIMajJHa OTTOBOPHOCT M YOBEIIKKM pecypcu. HayuHute pe3ynTatu
BKJIFOUBAT W KOHKPETHH MPEIMOPHKH 32 MO00psiBaHe Ha mpakTukara. OleHKaTa Ha HayJdHaTa
MPOJYKIIHS aBa OCHOBaHHE 3a KOHCTATAlUATA, Y€ TS € JOCTaTh4yHa M0 00eM M KayecTBO 3a
3aeMaHe Ha aKaJeMUYHaTa JUIBXKHOCT “Tipodecop”.

6. CuHTe3upaHa OLIEHKA HA OCHOBHUTE HAYYHH U HAYYHO-TIPUJIOKHH IPUHOCH

HayunuTte npuHOoCcH Ha KaHIuJaTa Morar ja ObAaT CUCTEMAaTH3UPAHU 1O CIEIHUs
HaYyuH:

e HayyHU NPUHOCHU B 00JACTTa HA COLMAIHMS OIUT — (pOpMy/nHMpaHe U pa3BUBaHE Ha
MOHATUMHUS amapaT B o0JiacTTa Ha COLMAJIHUS OAMT, U3CIIEBAHE HA pazIUUMsITA
MEXIy COLMAJIHUS OOUT W OJUTa Ha YOBEIIKUTE PECypCH, apryMEHTHUPaHO
MpeIIoKEHUE 3a MPUIOKEHHE Ha JUCTAaHIIMOHEH COLIMAJIEH OJTUT;

e Hay4YHU MPUHOCH B 00JIACTTa HA COIMAIHA OTTOBOPHOCT — M3CIEABaHE HA BpB3KaTa
MEXJ1y COLIMajHa OTTOBOPHOCT U YCTOMYMBO pa3BUTHE, U3CIIEABAHE HA HOBUTE YEPTU
B IMOBEJIEHUETO HAa COLMATHO-OTTOBOPHUTE OpraHU3aluy, Mpejajaraie Ha aBTOpOBa
neGUHUIUS 3a CTaHIAPT 3a COL[MAIHA OTTOBOPHOCT;

e Hay4yHU NPUHOCH B O0JIACTTa Ha YOBEHIKUTE PECYpPCH — H3BEXKJaHE HAa aBTOPOBU
NeUHUINY 32 MOHATHITA ,,aHaJu3 Ha JUTHKHOCTUTE®, ,,IOJI00p HAa KaHIUAATUTE 3a
BAaKaHTHA JIBXHOCT®, ,,a/laliTallisi HA HOBOHA3HAYEHU CIIYXKHUTENH , IpeajaraHe Ha
,depBeHu ¢uarose* B o0lacTTa Ha YOBEIIKUTE PECypCH, M3CIIE€BaHE Ha Bpb3KaTa
MEXy KHOSpCUTYPHOCTTA U MEKUTE YMEHHUSI.

B npunoxeHnara cnpaBka 3a HAy4YHUTE U HAYYHO-TIPUIIOKHUTE MIPUHOCHU €A MOCOYECHH
u MHoro apyru npuHocu. Cpea HaydHO-IPUJIOKHUTE NPUHOCH CE  OTKpPOSIBaT
apryMEHTUPAHOTO TMPEIJIOKEHUE 3a BBBEKIAAHETO HA MOJUTUYECKH COLUAJIEH OJIHT,
Ch3/1aBaHE Ha paMKa 32 KOMIIETEHTHOCT Ha COLIMATTHUTE OJUTOPH, Ch3JlaBaHe Ha podecusra



,,COITHAJICH OAMTOP, pa3pabOTBAaHETO HA ABTOPCKM MOJENH 3a COIMaJHa OTTOBOPHOCT Ha
BUCHINTE YYMJIUIIA, 32 3HAHUS W yYMEHMS Ha CIELUAINCTUTE IO YOBEIIKH pPECypcH, 3a
OIHMCAHUs Ha ,,9epBEHUTE (praroBe” mpu U3cleABaHEe HA U3MAMUTE U IPYTH.

[Ipuemam ¢dopmynupanute ot moim. I-p Mupociaba IleiiueBa HaydyHH W HaAy4dHO-
MPUIIOKHUTE TPUHOCH.

7. OCHOBHM KPUTHYHHM 0eJIe)KKH U NMPENnopbKH
KanaunaTsT ycnemHo e pa3paboTuil HOBU U3CIIEI0BATEIICKA HANIPABICHUS, CBBP3aHU
ChC COLIMAIHMS OJIUT U CTaHJAPTUTE 3a collMaiHa oTroBopHOCT. [IpenopbuBam B Obaemie Aa
paboTu 3a TAXHOTO YTBbp)KJaBaHE Ha MpakTHKa B bbarapus.

8. 3axiouenue

AHanu3bT Ha HaydyHATa MPOAYKIUS U MPEMoAaBaTelicKaTa JSHWHOCT J1aBa OCHOBAHUE
na ce 0000ImM, 4e KaHAWIAThT MO KOHKypca 1oul. A-p MupocnaBa [leiiueBa HambiHO
OTroBaps Ha BCHYKHM HOPMATHMBHU HM3HUCKBAHUA 3a 3a€MaHC Ha aKaJeMHUYHaATa IAJIBKHOCT
Lhpodecop”. J[om. TleiiueBa € yTBBbpAEGH YYEH U aABTOPUTETEH YHHBEPCHUTETCKHU
MpernoaBaTell, ¢ aKaJICMUYHO U €THYHO ITOBEJICHHE.

[TocoueHOTO MM JJTaBa OCHOBAHUE JIa J]aM ITOJIOKUTEITHA OLEHKA U C ITbJIHA yOeaeHOCT
Jla TIpeJUIokKa Ha YICHOBETE Ha yBakaeMoTo HaydHo XKypu 1a riacyBar 3a M30MpaHETO Ha
pou. na-p MupocaaBa IleliueBa Ha akajgeMuU4HaTa JUIBKHOCT ,Jpodecop” 1o
npodecronanHo HampapineHue 3.8. ,,JIkoHOMHUKA™, HaydyHA CHEIUAIHOCT , JIKOHOMHKa W
opraHusaiys Ha Tpyaa‘“ (COlMalieH OJUT, COIMATHA OTTOBOPHOCT U YOBEIIKH PECYPCH).

10.12.2019 . / rp. Codust TTOMIHUC: .o,



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REPORT

By: Prof. Ali Ali Veysel, PhD; Department of Accounting and Control, Higher School of
Insurance and Finance — Sofia, professional field 3.8. Economics (Accounting, Auditing
and Analysis).

Regarding: Competition for professor in professional field 3.8. "Economics”, scientific
specialty "Economics and organization of labor" (social audit, social responsibility and
human resources), at UNWE.

1. Information for competition

The competition was announced for the needs of the Department of Human Resources
and Social Protection, Faculty of Economics at UNWE, in accordance with the Decision
of the AC No 3/ 10.07.2019. | participate in the jury of the competition, according to
Order No 2510/ 12.11.2019 of the Vice-Rector for Scientific Research at UNWE.

2. Brief information about the candidates

The only participant in the competition is Assoc. Prof. Miroslava Peicheva, PhD — full-
time lecturer at the Department of Human Resources and Social Protection at the Faculty
of Economics at UNWE.

Assoc. Prof. Miroslava Peicheva, PhD, has been a lecturer at UNWE since 1997. She has
consistently held the positions of Assistant, Senior Assistant, Chief Assistant and
Associate Professor. She defended her PhD dissertation in 2004 on the topic
"Methodological, Methodical and Practical Problems of Human Resources Audit in
Bulgaria”, in the professional field 3.8. Economics, in the scientific specialty "Economics
and organization of labor". Since 2009 she has been an Associated Professor in the
Department of Human Resources and Social Protection at UNWE. He teaches
undergraduate and master's degrees in Bulgarian and English. She also worked as a
lecturer at the Higher School of Insurance and Finance (VUZF), in the period 2011-2014.
Since 2007 she is the owner and manager of MM International Management Consulting
Ltd.

Assoc. Prof. Miroslava Peicheva, PhD is an established researcher in the field of social
audit, social responsibility and human resources. Most of her scientific publications have
been published in scientific information databases — Scopus, Index Copernicus, ERIH
Plus, EconLit, EBSCO, RePec, Econbiz, Google Scholar, JournalTOCs, InfoBase Index,
SIS. She has participated in numerous national and international conferences, as well as
in various projects and scientific initiatives, incl. for the benefit of society. He is a
member of prestigious professional organizations — Association of Certified Fraud



Examiners, International Institute of Internal Auditors, Society for Human Resource
Management, Association of CSR Specialists and Bulgarian Association for Regional
Studies. She has numerous certificates that prove professional competence.

3. Fulfillment of the requirements for the occupation of the academic position
3.1. Quantitative requirements

The applicant exceeds the national minimum requirements in Bulgarian laws. Assoc.
Prof. Peycheva has 1 335 points (the minimum threshold is 550 points). She has 1 116
points according to the additional requirements of UNWE (the minimum threshold is 420
points).

The points, according to the national minimum requirements and the additional
requirements of the UNWE, are following:

A group of Natiopal minimum Points of Assoc.
metrics requirements for Pro_f. Miroslava
"professor” Peicheva, PhD
A 50 50
b - -
B 100 200
I 200 565
)| 100 265
E 100 255
Total 550 1335
A group of |  Additional minimum Points of Assoc.
metrics requirements for Prof. Miroslava
"professor" of UNWE Peicheva, PhD
XK 80 80
3 220 470
154 120 566
Total 420 1116

3.2. Quality requirements

The presented activities are with the necessary proofs for fulfillment and meet in all
aspects the qualitative requirements for the occupation of the academic position
"professor” in the UNWE. They demonstrate high academics and socially responsible
behavior. The final assessment of the Habilitation Council at UNWE, in accordance with
Protocol No 2/ 15.05.2019, is positive.

4. Assessment of educational activity

Assoc. Prof. Miroslava Peicheva, PhD, has over 21 years of academic experience at
UNWE and over 5 years at VUZF. She has prepared the following syllabus at UNWE:
"Human resource management", "Principles of social audit”, "Standards for social audit",
"Audit of human resources", "Corporate social responsibility and social audit”, "Practical



aspects of social audit, "Human Resource and Social Performance Indicators.” Together
with Prof. Lyubomir Stefanov, PhD she has developed the syllabus "Human Resources
Management". At VUZF she has prepared the syllabus "Human Resources Management",
"Organizational Behavior”, "Human Resources Audit”, "Social Audit", "Human

Resources and Corporate Social Responsibility”, "Leadership and Human Management
Skills", "Theoretical Foundations of Corporate Social Responsibility™,

The work of Assoc. Prof. Peycheva after her habilitation includes 3302 hours of lectures
and 2124 hours of exercises. She is a respected lecturer.

5. Brief description of the scientific publications

The candidate participates in the announced competition for professor with a total of 44
scientific publications for the period after the habilitation procedure in 2009. They are
following: monographs presented as habilitation works — 2; monographs not presented as
habilitation works — 2; published chapters in international collective monographs — 3;
published chapters in collective monographs in Bulgarian — 2; individual books — 1; co-
authored books — 1; articles in SCOPUS — 1; articles published in scientific journals,
indexed in other international scientific information databases — 13; articles published in
non-refereed scientific peer-reviewed journals or published in edited collective
monographs — 7; reports published in non-refereed journals with scientific peer-review or
published in edited collective monographs — 7; Papers published in proceedings of
scientific conferences held abroad — 3; individual studies published in non-refereed
scientific peer-reviewed journals or in published collective monographs — 1; co-
authorship studies published in non-refereed scientific peer-reviewed journals or in
published collective monographs — 1.

The thematic content of the work can be defined in three directions: social audit, social
responsibility and human resources. The scientific results also include specific
recommendations for improving practice. The assessment of scientific production gives
grounds for the conclusion that it is sufficient in volume and quality to occupy the
academic position of "professor".

6. Basic scientific and applied scientific contributions

The applicant's scientific contributions can be summarized as follows:

e scientific contributions in the field of social audit — formulation and development
of the conceptual terms in the field of social audit, study of the differences
between social audit and human resources audit, a substantiated proposal for the
application of remote social audit;

e scientific contributions in the field of social responsibility — exploring the
relationship between social responsibility and sustainability, exploring the new
features in the behavior of socially responsible organizations, proposing of an
author's definition of a standard for social responsibility;

e scientific contributions in the field of human resources — formulation of an
author's definitions for the terms of "job analysis", "selection of candidates for
vacancy", "adaptation of newly appointed staff", offering of "red flags" in the



human resources, research on the relationship between cybersecurity and soft
skills.

Many other contributions are listed by the candidate. Among the scientific and applied
contributions are the substantiated proposal for the introduction of political social audit,
the creation of a framework for the competence of social auditors, the creation of the
profession of "social auditor”, the development of author's models for the social
responsibility of higher education, for the knowledge and skills of professionals human
resources, for descriptions of "red flags" in fraud investigations, etc.

| accept the scientific and applied contributions formulated by Assoc. Prof. Miroslava
Peicheva.

7. Critical notes and recommendations

Assoc. Prof. Miroslava Peicheva has successfully developed new research areas related to
social audit and social responsibility standards. I will recommend her to work in the
future for the validation of these new areas in practice in Bulgaria.

8. Conclusion

The analysis of scientific production and educational activity gives reason to summarize
that the candidate for the competition Assoc. Prof. Miroslava Peicheva fully meets all the
normative requirements for occupying the academic position of "professor". Assoc. Prof.
Peicheva is an established scientist and authoritative university lecturer with academic
and ethical behavior.

Based on the made review, | give a positive assessment, and | strongly recommend to the
Honorable Scientific Jury to award the academic position of “Professor” to Assoc. Prof.
Miroslava Peicheva. PhD, in professional field 3.8. "Economics"”, scientific specialty
"Economics and organization of labor" (social audit, social responsibility and human
resources)

December 10, 2019 / Sofia Signature: .........ooeviiiiiiininnn.



