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Otr:  mpod.n-p Maprapura HukonaeBa AtanacoBa
Hayuna cneyuannocm VIkoHOMUKa ¥ OpraHU3alUs Ha TPy
Hayuna opeanusayua: YHCC
OTtHOCHO: KOHKYpC 32 npodecop no Hayyna cneyuanrnocm VIKOHOMUKA U OpraHU3aIlMsl HAa TpyAa

(couManeH oUT, COI[MAIHA OTTOBOPHOCT, YOBEIIKU PECYPCH), HAYYHO HAMpaBieHHe 3.8.

Hrxounomuka B YHCC.

1. Nudopmanus 3a KOHKypca

KoHkypchT € 00siBeH 3a HyXAWTe Ha Kareapa YOBENIKM pecypcd M COIMAalHA 3allluTa,
Oo6mounkonomuyecku pakynrer Ha YHCC cwriacuo Pemenne na AC Ne3/10.07.2019 r. YuactBam B
ChCTaBa Ha HAYYHOTO XYpPHU MO KOHKypca chriacHo 3amoBen Ne2510/12.11.2019 na Pekrtopa Ha

YHCC. B nacrosmara npouenypa uMa eIdH Kanauaat — Aoi.a1-p Mupocnasa /{uneBa-IleitueBa.

2. Nudopmanus 3a kanauaara

Hou. n-p MupocnaBa J[lunesa-lIleitueBa 3amoyBa CBOETO aKaJE€MHUYHO pa3BUTHE KaTo
npenogasaren B YHCC, katenpa ,,Yosemku pecypcu U conuansa 3amura’ mpe3 1997 r. [Ipes 2004
. 3allUTaBa AMCEPTALMOHEH TpyJd Ha TeMa ,, MeTOAOJIOrN4eCKH, METOAUYECKH M IPAKTHYECKH
npoOJeMH Ha OJWTa HAa 4YOBEHIKUTE pecypcu B bwarapus u npumoomBa OHC , moktop®,
npodecuoHaiHo Hampasienne: 3.8. Mkonomuka, CrnernuanHocT: MKOHOMHMKA M OpraHHW3aius Ha
tpyaa. (IIpotokon Nel3/09.11.2004, Bucma arecraumonHa xomucusi). IIpez 2009 roauna cnen
yCIIelIHa KOHKYpPCHA MpoLeAypa 3a XabuiauTaus npuaoousa HaygyHoTo 3BaHue JoueHT (IIpoTokon
Ne14/27.10.2009, Bucmia arecrtaniioHHa KOMHCHS) M € Ha3Ha4Y€HAa Ha aKaJIeMHYHATa JTHKHOCT
,JOoIeHT " B karenapa "Tpyn u comumanna 3ammuTa" (cera "YoBemku pecypcu M COlMaHA 3ammTa'),
YHCC. B pokyMmeHTanuara IO HacTosllaTa Mpolenypa € INpeAcTaBeHa HHpopManus 3a
perucTpauuaTa Ha KaHaujaata B perucrpanuvonHarta cucrema Ha HAILIUJ[ u 3a cphoTBeTCTBHE Ha
HayKO-METPUYHHUTE JTaHHU 3a A01L.1-p Mupocnasa JluneBa-IleiiueBa Ha MUHMMATHUTE HALIMOHATHU

M3HUCKBaHMs criopes wi.20, an.2 € 3 Ha 3akoHa 3a pa3BUTHE HAa aKaJEeMHUYHHS ChCTaB B PemyOnnka



Bboearapust kakTo u Ha wi.20, an.5. KM HacTosimus MOMEHT Joil. a1-p MupocnaBa Jlunesa-IleliueBa
BOJM JIEKIIMM B OakajaBbpCKa CTENEH M0 Y4YEOHHTEe IUCHUIUIMHU: ,JIkoHOMHKa Ha Tpyna“,
,YTIPABJICHUE HA YOBCIIKUTE pecypcu’, ,,YmnpamieHue Ha Bb3HarpaxiaeHusra“, ,,OCHOBU Ha
couuayHus oauT . B MarucTepcka creneH Ha o0y4eHHe BOAM JIEKIUH M0 yYeOHUTE NUCLUIUINHY: ,,
Oput Ha yoBelKuTe pecypcu u ,,KoprnoparuHa conpaiHa OTTOBOPHOCT U conpasieH oaut™. Ilpes
nepuoJia ciesl mocjaeHaTa XabuianTaus ce OTKposiBa aKTUBHOCTTA Ha A0L.A-p Mupocnasa J{uHeBa-
I[eifueBa B mpoeKkTHaTa JEMHOCT- KakTO B OOJacTTa Ha H3CJIENOBATEICKM IPOEKTH Taka U Ha
HaY4YHO-TIpWIOKHU (opymu U uHuumatusu. [Ipe3 2019 roguna nou.n-p MwupocnaBa JluHeBa-
[TeitueBa e ppkoBoauTen Ha HaydyHa mHunuathBa B YHCC Ha tema® KopmnoparuBHara couuanHa
OTIOBOPHOCT € (POKYC KBM HYOBEIIKHTE PECYpPCH W COLMAIHATA 3alIuTa (CTPATeTHH, CTAaHAAPTH,
TPYIOBH MpPAaKTHUKU U comuaneH oaut). B mepuona 2014 — 2016 roguna T4 € pbKOBOIUTEN Ha
nscnenoBatencku npoekt (HUJL 1-4/2014) na tema: ,,M3cnenBaHe Ha MOTPEOHOCTUTE OT COIUATICH
OJIUT W IpWJIaraHe Ha CTaHJApTUTE 3a COLIMAHA U E€KOJIOTMYHA OTTOBOPHOCT®, a Ipe3 Iepuoja
2014- 2019 r. e umeH Ha EKWNM HA pEOUIA JPYI'H TNPOCKTH WM WHUIMATHBA KAaKTO Ha
YHMBEPCUTETCKO Taka M B HalMOHaIHO HMBO. [lou. n-p Mupocnasa JluneBa-IleiiueBa € wieH Ha:
OO011ecTBOTO 3a yNpaBieHHWE Ha YOBEIIKUTE pecypcd; MHCTUTyTa Ha BBTPEHIHUTE OJUTOPU B
bearapus u Ha Mexaynapoguust THCTUTYT Ha BbTpELIHUTE OAUTOPU B bbirapus; Aconuanusara Ha
cepruduuupaHuTe eKkcrnepTu cpeuly wusmamute; bbarapcka Aconumanus 3a  Pernonannu
u3cnenBanus. Cbc cBosATa akaJeMHUYHa M OOIECTBEHa JeHHOCT Aou.Ja-p MwupocnaBa JuHeBa-
[TeifueBa e m3rpaguia penyTanuss Ha OTTOBOPEH M 3aAbJ00YEH MpenojaBaTenl M H3CIeN0BaTell,
KOMTO € Jl0Ka3aJl CBOS KalaluTeT 3a €EeKTUBEH MPUHOC U YCIEIIHO peallu3upaHe Ha WHOBAaTHBHU
COLIMAJTHO-UKOHOMMYECKM WHUIIMATUBH B HAlMOHAJIEH M [iobajieH miaH. Ts e exuH oT
yupenurenute Ha bearapckata Aconuanus Ha KCO cnenuanuctuTe U € 4ieH Ha ,,AKaJeMHU4yHa
Mpeska 3a conmanHa orropopHocT B YHCC®. C pemenne Ha Pexropckust csBer Ha YHCC noneHt
MupocnaBa J{uneBa-IleitueBa e n3bpana 3a kontakTHO Juie Ha YHCC B bwarapckara mpexa Ha
I'mobGanuus noroBop Ha OOH(pemenue Ne 8/27.02.2019r.) m 3a koopauHatop Ha CbBera 3a

cormatHa otroBopHoCcT B YHCC (pemenue Ne20/03.07.2019r).

3. M3mbiaHeHHe HA M3MCKBAHUSTA 32 3aeMaHe HA AKAaJeMHUYHATA JUTBKHOCT
WNndopmanusara B mpeacTaBeHaTa MONbJIHEHA KOJIWYECTBEHA KapTa MOKa3Ba, 4e KaHAWJaTypara Ha

qou.a-p MupocnaBa JluneBa-lleliueBa HanmbiaHO oOTroBaps Ha  HanvoHaJHWUTE MUHHMMaTHU



usnuckBanus cbrimacHo 3PACPB (win.20) u IlpaBwiHuka 3a npuiokenuero my (wi.la, an.l) xaro
KOJMYecTBEeHaTa oOleHka OT 1335 Toukum HajBUIIaBa W3UCKyeMus npar or 550 Toukw.
Nudopmanusara nqokassa, ye ca u3nbiaHeHU U JlonbiaauTennute n3uckBanusa 3a YHCC cwriacHo
3PACPB (un.26, an.5) u IlpaBuaHuka 3a npunoxenuero My (wi.la, an.2-3) kato KojauvecTBeHaTa
oneHka 1116 Toukn HaaBuiaBa u3nckyeMmus mpar ot 420 Touyku. B monaydeHOTO CTaHOBHUIIE OT
CsBera no xabmwmranus Ha YHCC (IIpotokon 2 ot 15.05.2019 1) ce nocouBa, ue KaHAWAATYpaTa
Ha jJou.a-p MupociaaBa /IluneBa-IleiiueBa 3a yuacTue B KOHKYPC 32 3aeMaHe HAa aKajeMUYHA
AJIbKHOCT npogecop B npodecnonasHo HanpapjaeHue 3.8. UkoHOMUKA, HAYYHA CHIEHUATHOCT
HNxonomuka U opraHu3anus Ha Tpyda (couuajieH OAUT, CONMATHA OTTOBOPHOCT U YOBEUIKH
pecypcu) ChOTBETCTBA HA KOJHYECTBEHHTE M KayeCTBEHHTE H3MCKBAHHUS, NPHUETH OT

Axagemnunug crBetr Ha YHCC.

4. OueHka Ha y4eOHO-IIPeNnoaBaTe/CKATAa IeifHOCT

[IpencraBenata noxkymentanus (IIpunoxkena ciyxebna Oenexka ot Jupexuus ,,YdeOHa
nerinoct” Ha YHCC) nokasBa, ue nou.a-p Mupocnasa /[uneBa-IleitueBa nma u3mbiiHeHa ayAUTOPHA
3aerocT 3302 yaca nekuuu .M 2124 yaca ynpaxsenus. Ts e aBtop Ha yueOHu nporpamu B OKC
Oakanapbp (OcHOBU Ha coruannusa oaut; CTaHAapTH 3a colMaliHa OTroBOpHOCT, Human resource
management), OKC maructsp (KopropatusHa coruaaHa OTTOBOPHOCT U comayieH oauT; OnuT Ha
yoBemkute pecypcu; [Ipaktuyecku acnexktu Ha comuanaus ogut) 1 OHC nokrop (Munukatopu 3a
OLIEHKa Ha YOBEIIKUTE PECYpCH U COLMANHOTO npeacrassne). [Ipes nepuoaa 2015- 2019 r. 14 Boau
JeKIMM Ha aHTIUHCKM e3uK Mo YydeOHaTa aAucuuiiimHa Human resource managament B
Oakamapbpcka cremeH. [lou.a-p MupocnaBa [luneBa-IleliueBa MMa JBaMa YCIHEIIHO 3allldTHIH
nokropant B YHCC. KbMm HacTosimuss MmomeHT aou. A-p MupocnaBa J(unesa-IleiitueBa BOaM
JIEKINK B OaKanaBbpCKa CTEIEH MO y4eOHUTE NUCIHIUINHA: ,, IKOHOMHKa Ha Tpyaa®, ,, Y IpaBJIeHHE
Ha YOBEIIKUTE pecypcu’, ,,YTpaBieHUe Ha Bb3HarpaxaeHusara®, ,,OCHOBU Ha couManHusa ogut‘. B
MarucThbpcka CTereH Ha 00yd4eHrue BOIU JIEKIIMHU M0 YUeOHUTE AUCHUIIINHA: ,, OJUT HA YOBEIIKUTE
pecypcu® u ,,KopnoparuBHa colManiHa OTIOBOPHOCT W COLMAJIEH OAUT . 3HA4MM eTam OT
po)eCHOHATHOTO M3pacTBaHe Ha JoI.Ja-p MwupocnaBa [[uneBa-IleitueBa € myOnMKyBaHUSAT TIpe3
2012 r. yueOHuk mo ympaBieHue Ha yoBemkute pecypcu (IleitueBa, M., 2012, YmpaBnenue Ha
yoBemkure pecypcu, Tpakus M, ISBN978-619-7003-04-8, 280 c.), koiiTo ce Hu3MON3Ba B

OakamaBbpCKa M MarucTbpcka crerneH. [IpencraBenute ¢akTH ca yOeIUTENTHO TOKA3aTeNICTBO 3a



HATpyIMaHUs TPENOAABATEIICKU ONUT M aKaJeMHYHAaTa KOMIIETEHTHOCT Ha Joi.J-p Mupociasa
[nneBa-IleiiueBa 1 ca B OCHOBaTa Ha M3BOJA, Y€ TS MPUTEKABAa BUCOKA CTENEH HAa FTOTOBHOCT 3a
3aeMaHe Ha akaJieMHyHaTa JIBXKHOCT npodecop. ChabpkaTenHaTa cnenuduka Ha ydeOHHUTE
KypcoBe, KOUTO Boau A0u.a-p MupociaaBa /luneBa- IleiiueBa, e B CbOTBETCTBHE C TEMAaTHKATA
Ha o00siBeHHSsI KOHKYPC 3a 3aeMaHe HAa aKaJleMHM4YHA [UIBKHOCT mpodecop mo HayyHa
cnenuaJdHOCT UKoHOMMKA M opraHu3anus Ha Tpyaa (COuMadeH OAUT, COUMATHA OTTOBOPHOCT,

YOBEILIKH PeCypCcH).

5. OO0ma xapakTepucTHKA Ha NMpPeJCTABeHNTe HAYYHH My0JMKaAIuN

3a 1eIMTe Ha HACTOSIIMS KOHKYpPC ca MpEeACTaBeHM 3a peueH3upaHe 44 ( yetupuaecer u
YeTHpH) HAaydyHU MNyOnukanuu Ha gom. A-p MupocnaBa Jlunesa-IleliueBa 3a mepuwoma cien
xabunuranronHaTta nponeaypa npe3 2009 ronuna. Cpesn Ta3u HaydHa MPOIYKIUS BOJEIIO MSCTO
3aeMar nBere MoHorpaduu: [leitueBa, M., CounaneH OAUT U CTaHIAPTH 32 COIMAIHA OTTOBOPHOCT,
ATIJI-50, C., 2019, ISBN 978-619-7194-47-0, 258 c.; IleitueBa, M., CoruaniHa OTTOBOPHOCT Ha
BUCIINTE y4eOHM 3aBEJICHUS M TUCTAHIMOHEH commanieH oaut, ATJI-50, C., 2019, ISBN 978-619-
7194-53-1, 152 c. B ocrananarta 4acT OT MpeAcTaBeHaTa 3a IeJIUTe Ha HACTOSIIUS KOHKYpPC Hay4YHa
nponykiusi ce otkposisar: 2 monorpaduu (IleiiueBa, M., ColmaneH OIUT M OJUT HA YOBEIIKUTE
pecypcu, ATJI- 50, C.,2015, 214 c.; IleitueBa, M., I3mamu, puckoBe U yepBeHH (hiarose B o0nacTTa
Ha yoBewmkure pecypcu, C., 2019, ISBN 978-619-7194-49-4, 178 c.), cratus, myOIuKyBaHa B
Hay4yHO u3jaHue, pedepupano u uHaekcupano B SCOPUS (Peycheva, M., 2018/ Issue 6, Analysis
of the trends in human resources activities and the necessity of redesign of the education, Cincanue
HxoHoMuvecku u3cieBanus Ha MHCTHTYTa 32 MKOHOMUYECKH u3cnenaBanus Ha BAH); 20 Hayunu
CTaTuH, OT KOUTO 13 ca B HAy4YHU CIIMCaHM, peepupaHu U UHACKCUPAHU B APYTH MEKIYHAPOIHU
6a3u naHHM ¢ Hay4yHa uHpopmauus; 10 HayuyHU JToKiIaga, MyOJUKYBaHM B COOPHHUIIM OT HAy4HU
koH(pepeHimu, oT kKouto 3 ca B uyxOuna (Peicheva, M. 2019, A model for remote social audit of
universities, Research and Innovation, New York, USA; Peicheva, M.,2019, Innovations in
the training process, Research and Innovation, New York; Peicheva, M.,2015, Human
resource audit benefits stemming from the recognition of red flags , “Fundamental and Applied
Studies in the Modern World” United Kingdom, Oxford, 23-25 May 2015, The XIV International
Academic Congress, VOLUME II, “Oxford University Press” 2015); 2 nay4nu cTyauu (eaHata oT

KOUTO € B ChaBTOPCTBO); 5 TJIaBU OT KOJIEKTUBHHU MOHOTpadguu (3 OT KOUTO ca B UyXKIECTPaHHU



U3JATEJICKH HHCTUTYIHMH), 2 Yy4eOHHKA (EOUHHAT OT KOUTO € B CHABTOPCTBO C pa3rpaHHUYCHO
yuactue). B nokymeHTanusATa 1o HacTosiaTa npoueaypa € IpeIcTaBeH CIIUChK C HAyYHH TPYOBE,
KOUTO Ca BKIIFOYEHH B KOHKypca Ha aoreHT oT 2009 r. (emna MoHorpadusi, 4 HaydHH IOKJIATU OT
KOH(EepeHIInH, €HO Y4eOHO MoMarajio U y4yacTHsl B aBTOPCKM KOJICKTMBHM Ha y4eOHMIIM, 8 Hay4yHU
CTaTHM) U CIMCHK OT 5 HAyYHU MYyOJIMKAllMK, KOUTO Ca BbB BPb3Ka ChC 3aIUTATA HA IUCEPTALUOHEH
Tpya npe3 2004 r. CpaBHUTETHUAT aHAIW3 [0Ka3Ba, Y€ IMPEACTABEHUTE 3a HACTOSILHSA KOHKYPC
HAayyHU OyOnukanuu Ha aou.a-p MupocnaBa [luneBa-lleifueBa He MOBTapsT Hay4HH TPYIOBE,
KOUTO Ca M3MOJI3BAaHU 3a IeJIUTe Ha bpBara xabmnutanus mnpe3 2009 r. u BbB Bpb3Ka ChC 3alIUTa
Ha JucepTanroHeH Tpya mpe3 2004.

[IpencraBenute 3a HacTosmaTa mpouenypa 44 nmybaukanuu Ha Ao1.a-p Mupocnasa JluHeBa-
[leitueBa B ChABPHKATEIHO OTHOIIEHHE MOTaT Jla C€ CTPYKTypupaT (IIpU OTYHTAHE Ha TAXHATA
B3alIMHA CBBP3aHOCT) B TpU OCHOBHU HANpPaBIEHUS, KOUTO CHOTBETCTBAT Ha TeMaTHKaTa Ha
obsBeHus KOHKypc: couuanen oaut (1, 2, 3,7, 9, 11, 12, 13, 14, 16, 17, 19, 20, 26, 29, 30, 31, 32,
25,37, 39 u 41), commanna orrosopuoct (1, 2, 10,12 13,18,20, 22,25, 26, 30) u 4oBemku pecypcu
(3, 4,5, 6, 8, 10, 12, 14, 15, 18,21, 23, 27, 28, 34,36, 37, 38, 39, 40, 43, 44). B npencraBeHara
CBBKYITHOCT OT Hay4YHHU TPYIOBE MOTaT /ia ce ouepTasT WU Tpu myonukanuu (24, 33, 42), kouto ca
dbokycupaHu BBPXY HHOBAIMUTE B OOpa30BaHUMETO M OOYyYEHHETO B KOHTEKCTa Ha TMOIXO[IH,
MOJINTUKHU U MPAKTUKHU 32 YChbBbPUICHCTBAHE Ha KOMIIETEHIIMUTE Ha XOpaTa U Ha coluaiHara cpena,
B KOATO C€ pa3BMBAaT. 3a LIEJIUTE HA HACTOsIIATa peLeH3us TpsdBa ja ce orOenexw, ye 23 Opos oT
npecTaBeHuTe MyOauKanuu ca pedepupanu B 6a3u JaHHU ¢ HayyHa MH(OpMAIMs, BKI.: SCOPUS,
Index Copernicus, ERIH Plus, EconLit, EBSCO, RePec, Econbiz, Google Scholar, InfoBase Index
u ap. ToBa e efHa OT MPEANOCTAaBKUTE 3a MOCTUTHATUTE PE3YJITaTH 32 LUTUPYEMOCT HAa HAyYHUTE
TpyZoBe Ha foi.a-p Mupocnasa [luneBa- [leliueBa — npeacraBeHa e nHGopmarus 3a 27 UTHPaHUS,
Karo 2 OT TIX ca B SCOpUS, a 17 ca B HayuyHu wuznaHus, pedepupaHu U HHISKCUPAHU B
MEXIyHapoaHu ©Oa3u jaHHU ¢ HaydyHa uHpopmanus: EBSCO, RePec, Google Scholar, Index
Copernicus. Yact ot mybnukanuute Ha 101, 1-p Mupocnasa [{uneBa-IleiueBa ca pa3npocTpaHeHd
KaKTO 4pe3 YyXIEeCTpaHHH H3JaTeNICTBAa Taka U uype3 4yKIAeCTpaHHH OMOIMOTEYHH HHCTUTYLIUU
(Deutsche Nationalbibliothek, Library of Congress).

3a LenuTe Ha HACTOSIMA KOHKypc Jou.n-p MupocnaBa [luHeBa-IleiiueBa € mpexncraBuia
KaTo XaOWIMTAIlMOHHM TPYAOBE JaBE aBTOpPCKW MoHorpaduu: IleitueBa, M., CoumasieH oguT u

cTaHjaptu 3a couuanHa otroBopuoct, ATJI-50, C.,2019, ISBN 978-619-7194-47-0, 258 c.;



[TefiueBa, M., ConranaHa OTTOBOPHOCT Ha BUCIINTE Y4€OHU 3aBEACHHS U JUCTAHIIMOHEH COIUAICH
onut, ATJI-50, C., 2019, ISBN 978-619-7194-53-1, 152 c. [lo cBosiTa mpeaMEeTHa HACOYEHOCT H
ChABPIKATEITHH XapaKTEPUCTUKU ABETE MOHOrpauu HAMbIHO CHOTBETCTBAT HA TeMAaTHKaTa Ha
00sIBeHHsI KOHKYpPC KaTO ca IMOCBETEHH Ha aKTYaJlHH W 3HAYUMHU COLIMATHO-UKOHOMMYECKU aCTIEKTH
Ha COLMATHMS OJUT U COLIMATIHATa OTTOBOPHOCT

Mouorpapuunust tpyn ,,ConmaneH OJUT M CTaHAApTH 3a COIMAIHA OTTOBOPHOCT® ce
OTJINYaBa C TPELHHU3HO MOATOTBEHA METOAMYECKa paMKa, KOSITO € B OCHOBaTa Ha YCIEIIHOTO
U3MbJIHEHHE HAa IMOCTaBeHAaTa W3cieqoBaTencka Ien (ma ce wu3ciaeaBar MOTPEOHOCTHTE OT
MIPOBEXIAaHE Ha COIMAJICH OJUT U MpUJIaraHe Ha CTaHAapTH 3a COLMaliHa OTTOBOPHOCT B PemybOnnka
Bbiarapus) ¥ Croeruaiu3upaHoTO €MIMPUYHO TpoyuBaHe, oOxBarmaiio Haa 1000 pecrioHICHTH
(motpebutenu, paboTONATEeNW, CHHAWKATH, MPEICTABUTEIIM HA Ibp)KaBHATA aAIMHHHCTPAIIHS).
Pesynrarure ot mM3cneaBaHeTo 0OXBAIIaT peaUIla W3BOAM, OIICHKH M IOCTH)KCHUS HA aBTOpA, CPej
KOUTO ce OTKposBar: (opmynupaHa aBTOpcka JedUHUIUS Ha COLIMATTHUSL OJUT KaTo
,»CUCTEMAaTU4YEeH MPOIEC, MOCPEICTBOM KOMTO KOMIETEHTHO JIHMIIE MPEAOCTaBsi HE3aBUCHMA OLIEHKa
0 MPEACTAaBEHU OT OpraHU3alMiITa TBbPACHUS BbB BPb3Ka C U3IM'BIHEHUETO HA HEUHUTE COLIMAIHU
uenu.” [1pu ToBa ce akileHTHpa, Y€ OCHOBHATA 11€J1 Ha COI[UATHUS OJIUT € J1a TIPEACTaBU HE3aBUCHUMO
MHEHHE OTHOCHO HAJMYHMETO WM OTCHCTBUETO HAa CHOTBETCTBHE MEXKIY BB3MPUETH CTAHAAPTH 3a
COITMATHO OTTOBOPHO TIOBEICHHME W TIXHOTO PEATHO HU3IBJIHEHHWE M Jla OLIEHM BIUSHHUETO Ha
JIEMHOCTTa Ha OpraHu3alMATa BbPXY BCUYKH 3aMHTEPECOBAHM CTpaHU. OpUTHMHAIHO aBTOPCKO
MpeUIoKEHNEe € TpecTaBeHaTa Kiacu(puKalus Ha BUJOBETE COLUATICH OJUT M BH3MOXXHOCTH 3a
TAXHOTO MPUJIOKEHHE B bbarapus KakTo Ha MUKPOMKOHOMHYECKO HMBO Taka U B OpraHU3ALMHTE.
[TpencraBenust moHorpaduuen tpyn (IlefiueBa, M., CounaneH oguT M CTaHJIApTHU 3a COLIMAIHA
orroBopHoct, ATJI-50, C.,2019, ISBN 978-619-7194-47-0, 258 c.) oOxBama pe3yiITaTUTE OT
3a1bJIOOUEHO HAYyYHO M3CJe/IBaHe, KOETO ce OTJINYaBa C OTHOCUTEIHA HOBOCT 3a bbarapus, kpaero
npo0iieMaTUKaTa Ha COIMAIHUS OJUT U Ha CTAaHAAPTUTE 32 COIMAIICH OJIUT BCE OIIe ca B HaJyalleH
eTam Ha pa3lpOCTPaHEHHE KAKTO KAaTO M3CJENOBATENICKO MOJIe Taka U KaTo MpaKkTHKa B OW3HEC-
OpTaHU3aIMUTE U IbpKaBHATA aIMUHUCTpanus. MoHOTpaUIHOTO H3CIIEIBAHE CE XapaKTepU3upa ¢
OpUTHHAJIEH aBTOPCKHU KOHIIENTYyaJleH MOJeN, KOWTO € B OCHOBaTa Ha IMPOBEJACHOTO E€MITMPUYHO
MpOoyYBaHE Cpej IEJICBUTE TPYMH. AHAIM3BT Ha TMOJYYCHUTE PE3yITaTH apryMEHTHpPa H3BOJIU U
MPETOPbHKY 3a OBACIIO PA3BUTHE HA COLUATHHUS OANT U CTAaHAAPTHUTE 32 COIIMANICH OJTUT, KOUTO HMAT

MNOoTCHIUAJ 3a YCbBBPIICHCTBAHC HA ITOJIMTUKUTC U MMPAKTUKUTC B Ta3U o0I1acT.



Bropara aBropcka monorpadus nHa mom.a-p Mupocnaa [luneBa-IleitueBa, mpencraBeHa
karo xaounutanuoneH Tpya (Ileituea, M., CounanHa OTTOBOPHOCT Ha BUCIIMTE yUE€OHU 3aBEACHUS
U auctaHimoHeH coumaneH oxaut, ATJI-50, C., 2019, ISBN 978-619-7194-53-1, 152 c.) e
doxycupaHa BBPXY aHaJIM3 Ha COLMATHATa OTFOBOPHOCT Ha BHCIIUTE Y4e€OHM 3aBElICHUS H
MOJIENIMpaHe Ha JUCTAHIMOHHUS COLUUAJICH OAMUT. Y CHEIIHOTO M3ITBJIHEHHE Ha MMOCTaBEeHATa Il Cce
MOCTHUTA Ype3 MOCIIEA0BATETHOTO pPelIaBaHe Ha peluiia U3CIeI0BATEICKH 3a/laun: aHAJM3UpaHe Ha
CHIIIHOCTHUTE XapaKTePUCTUKH Ha  COIMallHATa OTIOBOPHOCT, MPOYYBaHE M IMPEACTABIHE Ha
KOHIENIUATa 32 MHTETpUpaHe Ha CHOTHOILICHUETO Mevanda-TuHAMUKa Ha BB3HATPAXKIACHUITA Ha
NepcoHaNa Karo KOMIIOHEHT Ha COIMajHaTa OTrOBOPHOCT HA OpraHW3allMUTe, aHAJTU3WpaHe Ha
cnenu(UKUTE HAa COLMAIHATA OTTOBOPHOCT BHB BUCIIMTE YYWJIMINA W OYEpTaBaHE Ha pOJATA Ha
YHUBEPCUTETCKH OOIIHOCTH 3a KOPIIOPAaTHUBHA COI[MAIHA OTIOBOPHOCT; aHAIM3 Ha COI[MaJIHATa
OTTOBOPHOCT HAa BHUCIIMTE Yy4eOHH 3aBefeHHs B bbirapus U B pa3iMyHU PETHUOHH B CBETA;
CeJIEKTUPaHEe Ha CHITHOCTHU XapaKTEPUCTHKH HA JUCTAHIIMOHHHS COIMAICH OTUT U pa3paboTBaHe
Ha MOJIEIN Ha JMCTAaHIIMOHEeH COIMAJICH OJUT Ha BUCIINTE yueOHHM 3aBeneHus. Ha 6a3za nzBoaure ot
aHajgm3a € pa3paboTeH MOoJeNl Ha NOOpUTe MPAKTUKU B 00JACTTa HA COIMAIHATa OTTOBOPHOCT HA
BUCIIN y4eOHH 3aBelieHUsl. B ChBKYIMHOCTTA OT HAYYHH PE3yATaTH B MOHOTPAUIHOTO U3CIIE/IBaHE
CE OTKpOSIBAT KAKTO W3BEJeHaTa aBTOpOBa JAC(PUHHUIIMS 3a JUCTAHIIMOHEH COIMANIEH OJUT Taka W
cucTeMaTH3npaHe ¥ 0OOCHOBKA Ha TIOJE3HH B METOJMYECKHU TUTAH MPUHIMITHU Pa3THIUS MEXIY
OIIUTa M KOHTPOJA, MEeXAy (GUHAHCOBUS W HE(UHAHCOBHS OJUT, MEXKIY COLMAIHO JOKJIA/IBaHE H
COLMAJIEH OAMT, MEXJy CTaHJapTH 3a COLMAJIHA OTIOBOPHOCT M COLMANHM cTaHmaptu. Karto
0000111eHIE Ha CUCTEMaTU3MPAHUTE HAKPATKO aHAJIN3U U OLIEHKHU Ha BTOpaTa aBTOpCKa MOHOTrpadus
Ha jgou.Ja-p MupocnaBa [{uneBa-IleitueBa, mpeactaBena karo xabunutanuonen Tpyn (CorumanHa
OTTOBOPHOCT Ha BHCHIMTE Y4YeOHHW 3aBENEHHUS M IWCTAHIIMOHEH COLMANICH OJWT) TpsiOBa aa ce
HANpaBH W3BOABT, Y€ HA HACTOSIIHUS €Tall OT Pa3BUTHUETO HAa W3CIEABAHUATA W TPAKTUKUTE TIO
COLMAJIEH OJUT U COIMATHO OTIOBOPHOCT B HAalllaTa CTpaHa C BUCOKAa METOAMYECKa CTOHHOCT ce
OTKpOsiBa TPEJICTABEHUSAT OT aBTOpa MOJEN 3a TOATOTOBKA, MPOBEXKIaHE W IMPHKIIOYBAHE Ha
TVICTaHIIMOHEH COIMAJICH OJIUT, YAUTO MAapaMEeTPH OCUTYPSBAT BH3MOXKHOCTH 32 TIPUIIOKEHUE KaKTO
BBHB BUCIIH YYUIIUIIA TaKa U B OPTraHU3AINH OT IPYTH CEKTOPH.

3a nenuTe Ha HACTOSIIUS KOHKYPC Hapel ¢ IBeTe aBTOPCKH MOHOTpaduu, MPeCTaBEHU KaTo
XaOMJIMTAIIMOHHU TPYIOBE, C€ BKIIOYBAT U 42 myOnukanuu (2 MoHorpaduu, 2 ctynuu, 21 cratum, 5

rmaBu or kuumrd, 10 HayyHu nokiagu ot KoH(pepeHumu, 2 y4eOHHMKA), KOMUTO Ca TEMATHYHO



CBBP3aHU ChC COIMAIHUS OJIUT, COLIMAJIHATA OTTOBOPHOCT M YOBEHIKUTE pecypcH. B chabpikarenno
OTHONICHHE Te3W 42 myOiuKanuu OO0XBallaT PEAWIIA W3CICIOBATEIICKH TOCTHXKCHHS Ha JOILJI-P
Mupocnasa JluneBa-IlefiueBa, KOUTO UMAT MPUHOCEH XapaKTep U ca MpeIMET Ha clieJBallara 4act

OT pCUCH3UATA.

6. OuneHka Ha HAYYHHUTE U HAYYHO-NIPUJIOKHU NPHUHOCH

IIpencraBenure 3a pelUeH3MpaHe Hay4dyHU TPYAOBE HaA nouL.1-p Mupocnasa /[unesa- [leitueBa
OTpa3siBaT 3HAYMM €Tall OT HEMHOTO pa3BUTHE M M3pACTBAaHE KaTO aKaJeMHUYEH MpernojaBareil U
oOXBalar peauiia M3CIEAOBATEICKH pe3yaTaTH, KOMTO oOOorarsBar 3HAHHETO B 00JacTTa Ha
COLIMATIHUSL OJUT, COIMaHATa OTFOBOPHOCT U YOBEUIKUTE pPECypcH W UMaT TEOPETUKO-
METOJOJIOTUYECKH M  TMPAKTUKO-TIPWIOKEH Xapaktep. Ilpmemam cucremarusupaHute B
JIOKYMEHTAIMATA Ha HACTOSIIMS KOHKYPC B CHOTBETCTBUE C M3UCKBAHUATA IPUHOCH, CPEIl KOUTO 32
[[EJIUTE HA PELEH3UPAHETO Ce OTKPOSBAT:

P> AHanmu3upaHu U CUCTEMATH3UPAHU Ca KITFOYOBU ACHEKTH HA B3aMMOJICHCTBHETO MEXIY
YCTOMYMBOTO pa3BUTHE M COIMAJIHATA OTTOBOPHOCT M Ha Ta3u OCHOBa € (opMyIupaHa aBTOPCKa
neuHUIMS 3a collMaigHa OTroBopHocT. IIpemiokena e kinacudukanus Ha BHAOBETE COIMAlIHA
OTTOBOPHOCT. ApryMeHTHpaHa € HEOOXOAMMOCTTa OT IPOBEXKIAHE Ha COLHUAIEH OJIUT Ha
JeKJIapupaHaTa coIldajiHa OTTOBOPHOCT Ha BUcCIIMTE yuwiuina. [IpeacraBeHu ca CHIIHOCTHU
XapaKkTepUCTUKU Ha KOHLEMIMATA 332 CTAaHJApT M HA TOBEACHHETO HAa COLMAIHO OTTOBOPHHUTE
opraHu3aii. AHalIW3UpaHA € COLMAIHATa OTTOBOPHOCT HA BUCUIM YYIWIMILA W Ca H3BEJIECHU
cnenuuYH OCOOEHOCTH Ha CoIMaTHaTa OTrOBOPHOCT B pa3HOOOpa3eH OpraHU3allMOHHUS
KOHTEKCT Ha BucmuTe yuuiuiia. opMynupaHo ¥ IPeICTaBEHO € MPEeAIoKEeHUE 3a Ch3JaBaHe Ha
eJIeKTpOHHa u1aThopMa B YHUBEPCUTETHTE BB BPh3Ka ChC colmaanara otroBoproct. (1, 2, 3, 12,

21, 22, 25, 44)

» [IpoydyeHr u cHCTeMAaTU3UPAHU Ca KOHIIETITYaJHU XapaKTEPUCTUKH HA COIMAIHUS OJUT
KaTo € W3BelIeHa aBTOpcka AehUHUIIMS 3a TOBAa MOHATHE M € oboraTteHa KiacuduKamusaTa Ha
BHJIOBETE COITMAJICH OJIUT Ype3 BKIIOUYBAHETO Ha COITMAIICH OJUT HA MAKPOMKOHOMHUYECKO HUBO ( Ha
MPABUTEIICTBEHU MPOTpaMU U TPOEKTH), TMOIUTUYECKH COIMalieH OoAuT ( Ha yIpaBlsSBaIIUTe
napTuu), JUCTAHIIMOHEH OJUT C aKIEHT BBPXY MOJIBUTE OT MPOBEXAaHe Ha couuaned oxutT (1, 2,
12,13,14, 16, 20, 25, 26, 41)

P> AHanu3upaHud U yCTAHOBEHHM ca Pa3HOOOpa3HM MPAKTUYECKH MOIXOAM Ha COLHUAIHO-



OTTOBOPHO MOBEACHKE, KOETO € B OCHOBATa Ha pa3pabOTeH U MPEJIOKEH aBTOPOB MOJIEN 32 OJUT HA
KOpIOpaTUBHATa COIMAJIHA OTTOBOPHOCT KAaTo C€ MOoJ4yepTaBa, 4e€ OAUTHT Ha KOpIIOpPAaTHBHA
ColLlIMajiHa OTTOBOPHOCT € €IMH OT BUAOBETE COLIMAJICH OJUT, OCUTYpsBall HE3aBUCHUMA OLIEHKa Ha
CTEMEeHTa Ha CHOTBETCTBUE MEXKAY 3asBEHUTE U IMOCTHTHATH COLMATHU W €KOJOTHYHU IIeNd Ha
opranuzanuure. JlehuHupanu ca mojie3HW B METOJIMYECKH IUJIaH Pa3InyUs MEXY CepTUPUIMPAIIH
bupmu (KOUTO M3BBPIIBAT COIMAIHU OJWUTHU C IIe] cepTudUKanms) u cepTuduimpana odydyanaiia
OpraHmu3aIys 3a cepTuUIMpaHe Ha COLUATHU OJUTOPH (OpraHMU3aIlys, KOSTO € cepTuUIMpana ia
U3BBPIIBA 00yUCHHS 32 CepTUDUIIMPAHE HA COMATHH OJUTOPH) U BHB BPB3Ka C TOBA € MPEI0KEHA
paMKa OT KOMIIETCHTHOCTH Ha cortpainaute ogutopu (30, 3)

P [IpoyyeHn ¥ HW3BEACHH Ca XApaKTCPUCTHKU HAa TPAKTHKATa Ha BBTPCIIHUS OAWT M ca
dbopMyIMpaHu MPETOPBKH OTHOCHO 3aJb/DKCHUSATA HA BBHTPCIIHUTE OJUTOPH BBHB BPB3KA CHC
COIIMATHUS OJUT. AHAIU3UPAHU Ca MOTPEOHOCTUTE OT PA3BUTHE HA aKaJEMHUYHOTO OOydeHHUE IO
COLIMAJICH OJIUT, aHAJIM3UPAHO € HACTOSIIOTO CHCTOSIHHME HAa OOYYEHHETO MO COLMAaJeH OJIUT U Ha
0a3a pe3ynTaTuTe ca MPeICTaBEeHU OCHOBHUTE TEHACHIUU B OOYyYEHHETO MO COLMAJICH OJIUT BbHB
BUCIIHTE YueOHU 3aBeneHus. (19, 29)

> AHanu3upaHd W CHCTEMaTH3UpaHU ca WHOBAaTUBHU TIOJXOJM W TIPAKTHKH B
MPUBIUYAHETO, T0100pa W OOYYEHHETO HA YOBEIIKUTE PECypCH W WKOHOMHUYECKU W COIHMAIHU
MOJI3M OT HWHOBAallUM B OOYYEHHUETO HA YOBEHIKUTE pecypcu. M3cienBaHu W TPEICTaBeHH ca
KIIFOYOBH XapaKTEPUCTUKH Ha WHOBATHBHH (OpMU Ha oOyueHHE BBB BHUCHIETO OOpa3oBaHUE C
aKIIEHT BBPXY MOTHUBAIIMOHHU (AKTOPHM Ha TpernojaBaTeIM M CTYASHTH 3a HWHOBAIUS Ha
obOpasoBarenHara cpena. Koncrpyupan u npeicTaBeH € Mojen 3a UAeHTU(]HIMpaHe Ha "depBeHU
¢drnarose", CBbp3aHU C U3MaMU, U3BBPIIBAHU OT OPraHU3AIMHUTE B 00JACTTa HA YOBEUIKUTE PECYPCH.
CuctemaTu3upaHd ca KaKTO PHCKOBE, KOUTO ca TMPEANOoCTaBKa 3a Te3W TOBEACHHS, Taka W
BB3MOKHOCTH 3a TpeBeHIus.. DopMynupanu ca MpeanoKeHus 3a JEHCTBUS Ha MaKpO-HUBO C IEJT
NPEBEHIUS Ha U3MaMHTE, U3BBPIIBAHNA OT OpPTaHU3AIMUTE B 00JIACTTAa HAa YOBEHIKUTE pecypcH. (4,

6,8, 23, 24, 33, 40, 42,43, 44).

> AHanmu3upaHu U CHUCTEMATH3UPAHU Ca KOHIICTITYaJlHW XapaKTePUCTHKH Ha KIIIOUOBU
JNEHHOCTH OT YMpaBIEHUETO Ha YOBEUIKUTE PECYPCH B OpraHM3alMUTE (aHAIM3 U MPOCKTHpPaHE Ha
JUTBKHOCTHUTE, TUIAaHUPAHE Ha MEePCOHaN, M0oA00p Ha MEepCcoHall, BUIOBETE UHTEPBIOTA C I MOA00p
Ha TEepCOHAN, aJanTalus, OoOydeHHEe Ha YOBEHIKUTE pEecypcH, YyIpaBlieHHE Ha Kapuepara,

BB3HAIPAXK/CHUATA, UHIYCTPHAIHNA TPYJOBU OTHOIICHUS M Jp.) KaTO OCHOBA 3a (opmyinupaHe Ha



ABTOPCKH ACPUHHUIIMA Ha TOHATHATA: ,,aHAIM3 HA IIBKHOCTHTE, ,M0JA00p HA KAHIUAATH 32
BaKaHTHA JUTHKHOCT®, ,,aJanTalys Ha HOBOHa3HauCHH Ciryxutenu (27, 44).

»[IpoyyeHn W WH3BEAEHUW ca CIOKHM B3aUMHU BpPB3KH MEXKIy IapaMETpUTE Ha
OpraHu3allMOHHATa Cpela W JWHAMHUKaTa B U3MCKBAHMITA Ha 3HAHUATA M YMCHUATA HaA
CIEIHAIMCTUTE B 00JacTTa HA YOBEUIKUTE pecypcu. PazpaboTeH e mojen Ha 3HAHWS U YMEHUS HA
ObJIEIINTE CIEIUAIUCTH TI0 YOBEIIKH PECYpPCH KaTO OCHOBA 3a (pOpMYJUpPAHE HA MPEIIOKEHUS 3a
penu3aiiH Ha ChIBPKAHUETO HA YHHUBEPCUTETCKUTE YYEOHM TMporpaMu C aKIEHT BBPXY:
JUTUTAIN3aus Ha yueOHMs TpoIiec; BKIIOYBaHE HA OM3HEcCa B Ch3[aBAaHETO Ha HOBU MarucTpaTypu
U y4yeOHM TMPOrpaMy; HWHBECTUPAHE B TMOJArOTOBKA HAa TMpENoJaBaTeld U MOAIbpPKAHE Ha
npodecroHamHaTa KBaTM(pUKaLUs Ha CIICIMATUCTUTE YOBEIIKU pecypceH. (5, 28).

B o0000menune ce d¢opMupa u3BOABLT, 4Ye HAYYHHTE Pe3yJTATH, MNPeJACTABEHH B
peleH3UPAHUTEe HAYYHH TPYyIOBe Ha jaou. A-p Mupociasa /IluneBa-IleiiueBa, nonpuHacar 3a
odoraTsiBaHe Ha 3HAHHETO B 00/1aCTTAa HA COLMAJIHHS OJUT, COIHAJIHATA OTTOBOPHOCT H
yoBemkuTe pecypcu. CucreMaTu3MpaHnuTe HAYYHU NMPUHOCH, KOMTO T0KA3BAT KOHLENTYaJHA
3abJ00YEHOCT HAa TMPOBEJEHUTE AHAJM3M M MNPAKTHKO-TIPUJIOKEH TMOTEHIHAJ Ha
eMIIUPUYHHUTE Pe3yJITATH, €A 3HAYUM aprymMeHT 3a ¢jopMuUpaHe HA U3LSJIO MO3UTHBHA OI[€HKA
Ha peleH3UPAHUTE HAYYHM NMYOJIUKAIMN U HA U3CJIeJ0BATEJCKUTEe KOMIETEHIIUM HA 0. A-P

Mupociaasa /luneBa-IleiiueBa KaT0 KaHAMAAT 32 HACTOSIIIHUSA KOHKYPC.

7. Kpurnunm 0eie’KKU U NPenopbKH

CrnoxxHaTa CBIIHOCT Ha TNpeaMeTHara oOyacT (colMaleH OJUT, COlMajdHa OTTOBOPHOCT,
YOBEIIKU PECYPCH) B KOSITO ca HAyYHUTE M3CIeaBaHus Ha Joi.a-p MupocnaBa J[unesa-IleiiueBa, ce
CBBP3Ba C MPOABIDKABAIIM JTUCKYCHH IO OTHOIICHHE Ha KOHIENTYaJHHUs amapaT W HeroraTa
0OBBpP3aHOCT C MKOHOMHKATa, YIPaBIEHHWETO, MPaBOTO U JAp. ToBa TmomYepTaBa KaKTO
WHTEPIUCIUIUIMHAPHKS XapakTep Ha W3CJEeIBaHUTE MPOOJIeMU Taka W HapacTBAIIUTE OYaKBAHUS
KbM PE3YJITATUTE OT TE€3U M3CJEABAHUS KaTO MHCTPYMEHT 32 YChBBPIICHCTBAHE HA YIPaBICHCKUTE
CHCTEMH B OpPraHU3AIMHUTE C BCUYKH IMPOM3THUYAIIA OT TOBA TOJIE3HHW IOCJIEACTBUS 3a TIXHATA
KOHKYPEHTOCTIOCOOHOCT U e(eKTHBHOCT. BBB Bpb3Kka ¢ ToBa ce GopMyaupaT BBIPOCH, IO KOUTO
KaHIUAAThT MOXKE Jla TMPEACTaBU CBOUTE OTTOBOpU. B mocnemHara 4acT Ha MOHOTPadUIHOTO
u3cienaBane ,,ColMalieH OJUT U CTaHAAPTU 3a COI[MATIHA OTTOBOPHOCT' C€ CUCTEMATU3UPAT PeAULIa

MNPCAIOKCHUA 3a PAa3BUTHEC HaA HeﬁHOCTTa 110 CoMaJICH OJMT B OpraHU3allMruTC, BKJI: BE3IIPUCMAHE U
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u3bJIHEeHHe Ha npuHuunuTe Ha cranaapT 1ISO 26000. ITo To3u moBoa Bb3HUKBAT BhIpocuTe: Kou
ca OCHOBHHTE Oapuepu ((MHAHCOBH, OPraHU3AIMOHHO-YIPABICHCKH, KYJITYpaIHH H Jp.) 3a
OpraHu3allMUTe J1a BB3NIpPUEMAT TO3M CTaHAApT? B KoM HAcoku 4ype3 MOIXOSIIM MOJUTUKH Ha
MakKpo-HMBO MOXE Ja C€ IOJKPENAT OpraHu3alMuTe 3a BB3IPUEMAHE U M3IbIHEHHE HA

IPUHLMIINTE HA TO3U CTaHIapT?

8. 3akiouenue

IIpeacTaBeHuTe B HACTOSIIIATA pPeLEH3Ms] M3BOAM M OLECHKHM 32 M3CJe0BaTeJICKATa W
NnpenoaaBaTe/ickaTa aeifHocT Ha aou.a-p Mupociaasa /{uneBa-IleiiueBa noka3Bar, ye HeilHaTa
KaHIMJAAaTypa 0TroBaps HANLJIHO HA U3UCKBAHMUATA HA 3aKOHA HA Pa3BUTHE HA AaKAJeMHUYHUSA
cberaB B PenyOuimka bearapus/3PACPB 3a 3aemaHe Ha akaieMHYHA JJIbKHOCT ,,1ipodecop,
IIpaBunauka Ha mnpuiaoxenue Ha 3PACPB wu IlpaBuiHuka 3a opraHum3anusita "
NMPOBEKIAHETO HA KOHKYPCH 32 NpPHI00MBAaHe HA HAYYHM CTeNeHH M 3a 3aeMaHe Ha
akageMuyHn AiabxHocTd B YHCC. UnentuduuupaHure HAYYHH W HAYYHO-NIPHJIOKHH
NPUHOCH B HAYYHHUTE TPyAoBe HA Aou.A-p Mupociasa {lunesa-IleiiueBa, 3aeqH0 ¢ ycnemHara
i ICHHOCT KaTO YHUBEPCUTETCKHU NMPenoaBaTes] U KATO YTBbPAEH aKaJleMHUUYeH U3CJIeJ0BaTell
B 00J1aCTTa HA COLUAJIHUS OJUT, COIHAIHATA OTTOBOPHOCT U YOBEUIKHTE PeCypCcH MM JAaBaT
OCHOBaHHME [1a OIlleHsI BHCOKO HelHUTe TNPO(QeCHOHATHN KOMIETEHIIUM U TBOPYECKH
norennuaj. Ha ocHoBaTa Ha ropemnsiiokeHuTe U3BOIM 1aBAM CBOSITA MOJIOKUTETHA OLICHKA H
npeasiaram aou.a-p Mupociaasa /luneBa-IleitueBa na 0bae usdpana 3a ,npodecop ” B YHCC
Mo Hay4yHa cnenuajHoct UkoHOMMKa U opraHM3anus Ha TpyAa (colUaJieH OQUT, COLMATHA

OTrOBOPHOCT, YOBEUIKHU pecypcu), npodecnonaano nanpasJienue 3.8. Ukonomuka.

Peuenzenrt:

[Tpod.n-p M.Atanacosa
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EVALUATION REVIEW

From: Prof. Dr. Margarita Nikolaeva Atanassova
Scientific Specialty Economics and Labor Organization

University of National and World Economy — Sofia

About: Application on Procedure for Academic Position “Processor”, Professional Field 3.8
»Economics®, Scientific Specialty: Economics and Labor Organization (social audit, social

responsibility, human resources)
1. Information about the Procedure

The Procedure has been announced for the needs of the Department of Human Resources and
Social Protection, Faculty of Economics, UNWE- according to the UNWE Academic Council
Decision Ne3 / 10.07.2019. I participate as a member of the Scientific Jury for this Procedure
according to Ordinance Ne Ne2510 / 12.11.2019 of the Vice-Rector of UNWE. The only candidate

applied under this procedure is Associate Professor Miroslava Dineva-Peicheva, Ph.D.
2. Information about the candidate

Associate Professor Miroslava Dineva-Peicheva, Ph.D, began her academic development as an
assistant at the UNWE, Department of Human Resources and Social Protection in 1997. In 2004 she
defended her thesis on "Methodological and Practical Problems of Human Resources Audit in
Bulgaria™ and acquired the PhD in Specialty: Economics and Labor Organization. (Minutes No.13 /
09.11.2004, Higher Attestation Committee). In 2009, after a successful competitive habilitation
procedure, she was awarded the scientific title of Assistant Professor (Minutes No. 14 / 27.10.2009,
Higher Attestation Committee) and was appointed to the academic position of Assistant Professor in
the Department of Labor and Social Protection (now Human Resources and social protection),

UNWE. The documentation of this procedure provides information on the registration of the
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applicant in the national register of the National Centre for Information and Documentation and for
the science-metrics meeting the minimum national requirements under Art. 2b, para. 2 and 3/ Law
on the Academic Staff Development in Republic of Bulgaria/LASDRB, respectively, of the
requirements of art. 2b, para. 5/LADSRB. At present, Assoc. Prof. Dr. Miroslava Dineva-Peicheva
leads lectures in the bachelor's degree in the following disciplines: "Labor Economics”, "Human
Resources Management"”, "Remuneration Management”, "Fundamentals of Social Audit". In
master's degree she leads lectures in the following subjects: "Human Resources Audit" and
"Corporate Social Responsibility and Social Audit”. In the period since the last habilitation stands
the activity of Prof. Dr. Miroslava Dineva- Peicheva in the projects- both in research projects and
scientific and applied scientific forums and initiatives. In 2019, Assoc. Prof. Miroslava Dineva-
Peicheva, PhD, heads the scientific initiative at UNWE on the topic “Corporate Social
Responsibility with a Focus on Human Resources and Social Protection (Strategies, Standards,
Labor Practices and Social Audit). In the period 2014-2016 she is the head of a research project
(NID 1-4 / 2014- "Researching the needs of social audit and implementation of social and
environmental responsibility standards"”, and in the period 2014-2019 she is a member of a number
of other projects and initiatives, both at university and at national level. Prof. Dr. Miroslava Dineva-
Peicheva is a member of: the Human Resources Management Society; The Institute of Internal
Auditors in Bulgaria and the International Institute of Internal Auditors in Bulgaria; The Association
of Certified Fraud Experts; Bulgarian Association for Regional Studies. Through her academic and
social activity, Assoc. Prof. Miroslava Dineva-Peicheva has built a reputation as a responsible and
in-depth academic lecturer and researcher who has proven her capacity to contribute effectively and
successfully to innovative socio-economic initiatives at national and global levels. She is one of the
founders of the Bulgarian Association of CSR Specialists and is a member of the Academic
Network for Social Responsibility at UNWE. With a decision of the Rector's Council of UNWE,
Associate Professor Miroslava Dineva-Peicheva was elected as a contact person of UNWE in the
Bulgarian Network of the UN Global Compact (decision No 8 / 27.02.2019) and as coordinator of
the Social Responsibility Council in UNWE (decision No 20 / 03.07.2019).

3. Fulfillment of requirements for the academic position

The information in the submitted completed quantitative card shows that the application of Assoc.

Prof. Dr. Miroslava Dineva-Peicheva fully complies with the National Minimum Requirements
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under LADSRB (Art. 2b) and the Rules for its application (Art. 1a, para. 1) as a quantitative
assessment of 1335 points exceeds the required threshold of 550 points. The information proves that
the Additional Requirements for the UNWE in accordance with the LADSRB (2b, Para. 5) and the
Regulations for its implementation (Art. 1la, Para. 2-3) have been fulfilled as the quantitative
assessment of 1116 points exceeds the required threshold of 420 points. The received opinion from
the UNWE Council of Habilitation (Minutes 2 of 15.05.2019) states that the application of Assoc.
Prof. Miroslava Dineva-Peicheva for participation in a competition for occupying an academic
position is a professor in a professional field 3.8. Economics, specialty Economics and Labour
organization (social audit, social responsibility and human resources) corresponds to the quantitative

and qualitative requirements adopted by the Academic Council of UNWE.
4. Evaluation of teaching activities

The submitted documentation (Attached Service Note from the Directorate of Educational Activity
of UNWE) shows that Assoc. Prof. Miroslava Dineva-Peicheva has completed 3302 hours of
lectures. 2124 hours of exercises. She is the author of Bachelor's Degree programs (Social Audit
Basics; Standards for Social Responsibility, Human resource management), Master's Degree
programs (Corporate Social Responsibility and Social Audit; Human Resources Audit; Practical
Aspects of Social Audit) and PhD program ( Human Resources and Social Performance Indicators).
During the period 2015-2019, she taught English courses in the Human resource managment course
at the Bachelor degree. Assoc. Assoc. Prof. Miroslava Dineva-Peicheva has two PhD students at
UNWE who successfully defended their Ph.D. At present, Assoc. Prof. Dr. Miroslava Dineva-
Peicheva leads lectures in Bachelor's degree in the following disciplines: "Labor Economics”,
"Human Resources Management”, "Remuneration Management”, "Fundamentals of Social Audit".
In master's degree, she teaches the following subjects: "Human Resources Audit" and "Corporate
Social Responsibility and Social Audit". Significant stage in the academic development of
Assoc.Prof. Dr. Miroslava Dineva-Peicheva is published in 2012 textbook on human resources
management (Peicheva, M., 2012, Human Resource Management, Thrace M, ISBN978-619-7003-
04 -8, 280 pp.), which is used in bachelor's and master's degrees education programs. The presented
facts are convincing proof of the teaching experience and academic competence of Assoc. Prof.
Miroslava Dineva-Peicheva and they support the conclusion that she has a high degree of readiness

to fill the academic position professor. The content specifics of the disciplines, led by Assoc. Prof.
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Miroslava Dineva-Peicheva, are in accordance with the subject of the announced competition for
academic position Professor in the specialty Economics and Labor Organization (social audit, social

responsibility, human resources).
5. Overview of the submitted publications

For the purposes of this competition, 44 (forty-four) scientific publications of Assoc. Prof. Dr.
Miroslava Dineva-Peicheva from the period after the habilitation procedure in 2009 have been
submitted for review. Among this scientific production leading place occupy two monographs:
Peicheva, M., Social Audit and standards of social responsibility, ATL-50, S., 2019, ISBN 978-619-
7194-47-0, 258 p ; Peicheva, M., Social Responsibility of Higher Education Institutions and
Distance Social Audit, ATL-50, Sofia, 2019, ISBN 978-619-7194-53-1, 152 p. In the rest of the
scientific production presented for the purposes of this competition: 2 monographs (Peicheva, M.,
Social and Human Resources Audit, ATL-50, S., 2015, 214 p .; Peicheva, M., Fraud , Risks and Red
Flags in Human Resources, S., 2019, ISBN 978-619-7194-49-4, 178 p.), article published in a
scientific publication, indexed in SCOPUS (Peycheva, M., 2018 / Issue 6, Analysis of the trends in
human resources activities and the necessity of redesign of education, Journal of Economic
Research of the Institute of Economic Research of BAS); 20 scientific articles, 13 of which are in
scientific journals, referenced and indexed in other international scientific information databases; 10
scientific papers published in proceedings of scientific conferences, 3 of which are abroad
(Peicheva, M. 2019, A model for remote social audit of universities, Research and Innovation, New
York, USA; Peicheva, M., 2019, Innovations in the training process, Research and Innovation, New
York; Peicheva, M., 2015, Human resource audit benefits stemming from the recognition of red
flags, “Fundamental and Applied Studies in the Modern World” United Kingdom, Oxford, 23-25
May 2015, The XIV International Academic Congress, VOLUME II, “Oxford University Press”
2015); scientific studies (one of which is co-authored); 5 chapters of collective monographs (3 of
which are in foreign publishing institutions); 2 textbooks (one of which is co-authored with different
participation). The documentation of this procedure presents a list of scientific publications that
have been included in the competition for associate professor/ 2009 (one monograph, 8 scientific
articles, scientific papers from conferences, participations in the textbooks,) and a list with 5
scientific publications related to the thesis defense in 2004. The comparative analysis shows that the

scientific publications presented for this competition by Assoc. Prof. Miroslava Dineva-Peicheva do
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not repeat the scientific works that were used for the purposes of the first habilitation in 2009 and in

connection with the defense of dissertation work in 2004.

The 44 publications of Assoc. Prof. Miroslava Dineva-Peicheva, presented for this
procedure, can be structured in substantive terms (taking into account their interconnectedness) in
three main areas that are relevant to the topic of the announced competition: social audit (1, 2, 3, 7,
9,11, 12, 13, 14, 16, 17, 19, 20, 26, 29, 30, 31, 32, 25,37, 39 and 41), social responsibility (1, 2,
10,12 13,18,20, 22,25, 26, 30) and human resources (3, 4, 5, 6, 8, 10, 12, 14, 15, 18,21, 23, 27, 28,
34,36, 37, 38, 39, 40, 43, 44). In the presented body of research, three publications (24, 33, 42) can
be outlined, which focus on innovation in education and training in the context of approaches,
policies and practices for improving the competences of people and the social environment. For the
purposes of this review should be noted that 23 of the submitted publications are referenced in
databases with scientific information, incl .. Scopus, Index Copernicus, ERIH Plus, EconLit,
EBSCO, RePec, Econbiz, Google Scholar, InfoBase Index and and others. This is one of the
prerequisites for the results of citation of scientific work of Prof. Dr. Miroslava Dineva- Peicheva -
presented information about 27 citations, 2 of them are in Scopus, and 17 are in scientific journals,
peer-reviewed and indexed international databases of scientific information: EBSCO, RePec,
Google Scholar, Index Copernicus. Part of the publications of Assoc. Prof. Miroslava Dineva-
Peicheva are distributed both by foreign publishers and by foreign institutions library (Deutsche

Nationalbibliothek, Library of Congress).

For the purposes of this competition Prof. Dr. Miroslava Dineva-Peicheva submitted as habilitation
works two monographs: Peicheva, M., Social Audit and standards of social responsibility, ATL-50,
S., 2019, ISBN 978-619- 7194-47-0, 258 p .; Peicheva, M., Social Responsibility of Higher
Education Institutions and Distance Social Audit, ATL-50, Sofia, 2019, ISBN 978-619-7194-53-1,
152 p. In terms of subject matter and content, the two monographs are fully relevant to the subject of
the announced procedure, focusing on current and significant socio-economic aspects of social audit
and social responsibility. The monographic work "Social Audit and Standards for Social
Responsibility” is distinguished by a carefully prepared methodological framework, which is the
basis for the successful fulfillment of the set research objective (to study the needs for conducting
social audits and implementation of standards for social responsibility in the Republic of Bulgaria)

and a specialized empirical survey involving over 1000 respondents (consumers, employers, trade
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unions, government officials). The results of the study cover a number of conclusions, evaluations
and achievements of the author, among which is a formulated authorial definition of social audit as
"a systematic process by which a competent person provides an independent assessment of the
claims made by the organization regarding the fulfillment of its social goals.” It is emphasized that
the main purpose of social audit is to present an independent opinion on the existence or absence of
correspondence between the accepted standards of socially responsible behavior and their actual
implementation and to assess the impact of the organization's activity on all stakeholders. The
original author's proposal is the presented classification of the types of social audit and opportunities
for their application in Bulgaria both at the microeconomic level and in the organizations. The
monograph presented (Peicheva, M., Social Audit and Standards for Social Responsibility, ATL-50,
S., 2019, ISBN 978-619-7194-47-0, 258 pp.) Covers the results of an in-depth scientific study that
distinguishes with relative novelty for Bulgaria, where the issues of social auditing and social
auditing standards are still at an early stage of dissemination, both as a research field and as a
practice in business organizations and public administration. The monographic study is
characterized by an original author's conceptual model, which underlies the empirical study among
the target groups. The analysis of the results obtained justifies the conclusions and recommendations
for the future development of social auditing and social auditing standards, which have the potential
to improve policies and practices in this field. The second author's monograph of Assoc. Prof.
Miroslava Dineva-Peicheva, presented as habilitation work (Peicheva, M., Social Responsibility of
Higher Education Institutions and Distance Social Audit, ATL-50, Sofia, 2019, ISBN 978-619-7194
-53-1, 152 pp.) focuses on the analysis of the social responsibility of higher education institutions
and the modeling of distance social audit. Successful achievement of this goal is achieved through
the consistent solution of a number of research tasks: analyzing the essential characteristics of social
responsibility, exploring and presenting the concept of integrating the profit-dynamics ratio of staff
remuneration as a component of social responsibility of organizations, analyzing the specifics of
social responsibility in higher education and outlining the role of university communities in
corporate social responsibility; analysis of the social responsibility of higher education institutions
in Bulgaria and in different regions of the world; selection of essential characteristics of remote
social audit and development of a model of distance social audit of higher education institutions.
Based on the findings of the analysis, a model of good practice in the field of social responsibility of

higher education institutions has been developed. In the scientific results in the monograph stand the
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definition of distance social audit and systematization and justification useful in methodical plan
fundamental differences between audit and control, between the financial and non-financial audit;
between social reporting and social auditing; between standards on social responsibility and social
standards. As a summary of the systematic brief analyzes and evaluation of the second author's
monograph by Assoc. Prof. Miroslava Dineva-Peicheva, presented as habilitation work (Social
Responsibility of Higher Education Institutions and Distance Social Audit), it must be concluded
that at this stage of the development of research and practices on social audit and social
responsibility in our country with high methodological value stands out the model presented by the
author for the preparation, conduct and completion of distance social audit, whose parameters
provide opportunities for use in higher education institutions and organizations in other sectors. For
the purpose of this procedure, in addition to the two authors' monographs, presented as habilitation
works, 42 publications (2 monographs, 2 studies, 21 articles, 5 book chapters and 10 scientific
reports from conferences and 2 textbooks) thematically related to social audit, social responsibility
and human resources are included. In terms of content, these publications cover research

achievements and scientific contributions that are presented in the next section of the review.
6. Evaluation of research contributions

The scientific papers presented by Assoc. Prof. Miroslava Dineva-Peicheva reflect a significant
stage of her development and growth as an academic researcher and cover a number of results that
enrich the knowledge in the field of social audit, social responsibility and human resources. | accept
the contributions systematized in the documentation of this competition in accordance with the

requirements, among which, for review purposes, the following are highlighted:

» Key aspects of the interaction between sustainable development and social responsibility have
been analyzed and systematized, and on this basis the author's definition of social responsibility has
been formulated. A classification of the types of social responsibility is proposed. The need for
conducting a social audit of the declared social responsibility of higher education institutions is
substantiated. Essential characteristics of the concept of standard and the behavior of socially
responsible organizations are presented. The social responsibility of higher education institutions is
analyzed and specific features of social responsibility are presented in the diverse organizational

context of higher education institutions. A proposal for the creation of an electronic platform for
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universities in relation to social responsibility has been formulated and presented. (1, 2, 3, 12, 21,
22, 25, 44)

» Conceptual characteristics of social audit have been studied and systematized, defining the
author's definition of this concept and enriching the classification of types of social audit by
including social audit at the macroeconomic level (at government programs and projects), political
social audit (at the governing parties), distance audit focusing on the benefits of conducting a social
audit (1, 2, 12,13,14, 16, 20, 25, 26, 41)

» Various practical approaches to socially responsible behavior have been analyzed and identified,
which underlies the author's developed and proposed corporate social responsibility audit model.
Corporate social responsibility audit is analyzed as one type of social audit, providing an
independent assessment of the degree of correspondence between the declared and achieved social
and environmental goals of organizations. Methodologically useful differences are identified
between certification firms (which carry out social audits for the purpose of certification) and a
certified training organization for the certification of social auditors (an organization that is certified
to provide training for certification of social auditors, and in this context a framework is proposed

from the competencies of social auditors (30, 3)

» The characteristics of the internal audit practice have been researched and presented and
recommendations have been formulated on the obligations of the internal auditors in relation to the
social audit. The needs for the development of academic training in social audit have been analyzed,
the current state of social audit training has been analyzed and the main trends in social audit

training in higher education institutions are presented on the basis of the results (19, 29)

» Innovative approaches and practices in attracting, selecting and training human resources and the
economic and social benefits of innovation in human resource training are analyzed and
systematized. Key features of innovative forms of higher education education with an emphasis on
the motivational factors of teachers and students to innovate in the educational environment have
been researched and presented. A model for identifying "red flags" related to fraud committed by
human resources organizations has been designed and presented. Both the risks that are a

prerequisite for these behaviors and the possibilities for prevention have been systematized.

19



Suggestions for macro-level actions have been formulated to prevent fraud committed by human
resources organizations. (4, 6,8, 23, 24, 33, 40, 42,43, 44).

» Conceptual characteristics of key HRM activities in organizations are analyzed and systematized
(job analysis and design, staff planning, recruitment, types of interviewing for recruitment,
adaptation, HR training, career management, remuneration, industrial relations, etc.) - basis for

formulation of the author's definitions of the concepts: "job analysis"”, "selection of candidates for a

vacancy", "adaptation of newly recruited employees".(27, 44).

» Complex interrelations between the parameters of the organizational environment and the
dynamics in the requirements of the knowledge and skills of the specialists in the field of human
resources have been studied and deduced. A model of knowledge and skills of future human
resources professionals has been developed as a basis for formulating proposals for redesigning the
content of university curricula with a focus on: digitalisation of the learning process; involvement of
business in the creation of new masters programs and curricula; investing in teacher training and

maintaining the professional qualifications of human resources professionals (5, 28).

In summary, it is concluded that the scientific results presented in the reviewed scientific papers of
Assoc. Prof. Dr. Miroslava Dineva-Peicheva contribute to the enrichment of knowledge in the field
of social audit, social responsibility and human resources. Systematized scientific contributions,
which prove the conceptual depth of the analyzes and the practically applied potential of the
empirical results, are a significant argument for forming a fully positive evaluation of the reviewed
scientific publications and research competencies of Assoc. Prof. Miroslava Dineva-Peicheva, as a

candidate in this procedure.
7. Critical notes and recommendations

The complex nature of the subject area (social audit, social responsibility, human resources) in
which the research of Assoc. Prof. Miroslava Dineva-Peicheva is associated with ongoing
discussions regarding the conceptual apparatus and its connection with the economy, governance,
law and et al. This underlines both the interdisciplinary nature of the problems studied and the
growing expectations for the results of these studies as a tool for improving management systems in
organizations with all the consequent beneficial effects on their competitiveness and effectiveness.

In this regard, questions are formulated on which the applicant can submit her answers. The last part
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of the monographic study Social Audit and Standards for Social Responsibility lists a number of
proposals for the development of social auditing activities in organizations, including: adopting and
implementing the principles of ISO 26000. This raises the following questions: What are the main
barriers (financial, organizational, management, cultural, etc.) for organizations to adopt this
standard? What macro-level policies can be recommended to support organizations in adopting and

meeting the principles of this standard?
8. Conclusion

The evaluations of the research and teaching activity of Assoc. Prof. Miroslava Dineva-Peicheva
presented in this review prove that her application in the procedure fully meets the requirements of
Law on the Academic Staff Development in Republic of Bulgaria/LASDRB and the conditions for
occupying an academic position professor defined by the Regulation for Organizing and Conducting
Procedures for Acquisition of Scientific Degrees and for Occupation of Academic Positions at
UNWE. The identified scientific and applied scientific contributions of the submitted publications
of Assoc. Prof. Dr. Miroslava Dineva-Peicheva together with her successful work as a recognized
academic researcher in the areas of social audit, social responsibility and human resources, give me
a reason to appreciate her professional competences and creative potential. Based on the above
conclusions, | give my positive opinion and propose Assoc. Prof. Miroslava Dineva-Peicheva for
the academic position " Professor", Scientific Specialty: Economics and Labor Organization (social

audit, social responsibility, human resources), professional field 3.8 "Economics".

Reviewer:

(Prof.Margarita Atanassova, Ph.D.)

21



