YHUBEPCUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

PEIMEH3UA

Ot:  Ilpogpecop o-p Jlrobomup Munues Cmegharnos
Hayuna cneyuannocm: Hxonomuka u opeanuszayus Ha mpyoa '
Ynusepcumem 3a nayuonanno u ceemogno cmonarcmeo - Coghust

‘

OTHOCHO: KOHKypcC 3a mpodecop 1o Hayuuna cneyuainocm ,, Hkonomuxa u
opeanusayusi Ha mpyoa (coyuaner 00um, Coyuarna Oma080pHOCM
u yogewxku pecypcu) “ 8 YHCC.

1. Undopmanus 3a KOHKypca

KoHKypchT € 00siBeH 3a Hy»KIuTe Ha Kareapa ,,YoBemKu pecypcu u
commanna 3amuta“ Ha YHCC ceritacio Pemenne ma AC Ne 3/10.07.2019 r.
YyacTBaM B ChCTaBa Ha HAYYHOTO JKypU MO KOHKypca CbINlacHO 3armoBen No
2510/12.11.2019 r. na Pexropa na YHCC.

2. Undopmanus 3a KaHAUAATUTE B KOHKYpCca

EnnHCTBEH KaHAMAAT B KOHKypCa € JOLEHT A-p Mupociaa Muxaiinosa
Junea — Ileituena.

Mupocnasa [leiiueBa e 3aBbpimia CpeIHOTO cu oOpazoBanue npe3 1986
r. B 73 ECITY ,,JI-p Kupun pamanues®, rp. Codus, c npenogaBaHe Ha pyCKH
e3uk. Bucmero cu o6pazoBanue (CTeneH ,,MarucTbp‘) 3apbpiiBa npe3 1991 r. B
YHCC, cnenuanuocr ,,JikoHOMuKa 1 opraHusanus Ha Tpyaa‘.

[Ipe3 2004 r. 3ammrTaBa JAWCEPTAMOHEH TPYd MW  TMOJy4YaBa
oOpa3oBaTenHaTa M Hay4dHa CTEIEH ,,JJOKTOp®, MpodecuoHaIHO HampaBieHUE
3.8 ,MkoHOMMKA®, HayyHa CcHEHUAIHOCT ,JIKOHOMMKAa W OpraHu3aius Ha
Tpyaa‘“.

Hom. n1-p Mupocnapa IleitueBa paboTu Ha OCHOBEH TPYJIOB JOTOBOP B
YHCC, kareapa ,,YoBewiku pecypcu U couuanHa 3ammra“ oT 1997 roauna.
ITocnenoBaTenHo € 3aemajna JUIBXKHOCTUTE ,,acucTeHT (1997 — 1999 r.),
,cTapmu acucteHT™ (1999 — 2001 r.), rmaBen acuctent (2005 — 2009 r.) u
,waomeHT (ot 2009 r. 1o MoMeHTa).

ot n1-p Mupocnara IleitueBa € paboTuia 1Mo BTOPU TPYAOB JTOTOBOP



KaTo JOIEHT BBHB Bucmiero yuwmiuiie mo 3acTpaxoBaHe W (UHAHCH mTpe3
nepuona ot 2011 no 2014 r.

Or 2007 r. nmo momeHta, MupocnaBa IleiiueBa € ymnpaBuTen H
coOcTBenuk Ha "MM UnTepHenrbHbI MEHUIKMBHT KOoHCYITUHT" EOO/,

Hou. n-p MupocnaBa IleiiueBa € wieH Ha: AcoluauusaTa Ha
ceptudunpanuTe exkcreptu cpemry usmamute (ot 2010 roamHa 10 cera);
OO61uiecTBOTO 3a ympaBieHUe Ha YoBemKkuTe pecypcu (ot 2015 roauna 1o cera);
NHCcTUTYT Ha BBTpPEIIHUTE OAWTOpU B bbarapus u Ha MexayHapOoIHHUS
NuctuTyT Ha BBTpemHuTe oautopu B bearapus (ot 2006 roawHa 10 cera);
boeiarapcka Aconuanus 3a Pernonanau uszcnenanus (ot 2016 roguna o cera).
Hou. IleiiueBa € eauH OT ydpeAUTENUTE W 4YJICHOBeTe Ha bbarapckara
Acormuanus Ha KCO cneruanuctute (ot 2018 roguHa 10 cera).

C pemenne Ha Pextopckus ceBer Ha YHCC (2019 r.) mou. a-p
Mupocnaga [leitueBa e n3bpana 3a konraktHo jguue Ha YHCC B bparapckara
Mpexa Ha ['nobanaus norosop Ha OOH u 3a uwien u koopaunarop Ha CbBeTa
3a conuaiiHa orroBopHocT B YHCC.

3. I3nbjaHeHne HA W3UCKBAHHMATA 32 3aeMaHe Ha aKaJeMHYHATA
ITBKHOCT

3.1. MH3nwvanenue na konuuecmeenume U3UCKEAHUS

Ot npencraBeHa uHpopmauusa (Kapra 3a  usnbeiaHeHue  Ha
KOJIMYECTBEHUTE W3HCKBAaHMS 3a 3a€MaHEe Ha akKaJeMHU4yHaTa JUIbKHOCT
,podecop” B YHCC) u chOTBETHUTE JIOKA3aTelCTBA, MOXE Ja CE HalpaBu
u3Boda, 4e Jou. na-p MupocnaBa IleliueBa 3HAYMTENIHO HAJBHINABA
KOJMYECTBEHUTE W3HCKBAHMS 3a 3a€MaHe Ha akaJeMUyHaTa JTbKHOCT
»podecop®, pernmamMeHTHpaHu B 3aKkoHa 3a Pa3BUTHETO Ha aKaJIEMHYHUSA
cbctaB B PenybOnuka boearapus (BPACPB) u IlpaBuiiHuka 3a HEroBOTO
npunarane (111 3PACPB), kakTo 1 KOJTMYECTBEHUTE N3MCKBAHUS 3a 3a€MaHe Ha
aKaJieMUIHaTa JUTbXXHOCT ,lipodecop® B YHCC.

KoHKpeTHHTE CTOMHOCTH Ha MMOKA3aTENNTE, KOUTO IIPUEMAaM 32 OLICHKA ca
NpeICTaBeHH B clieABallara Tadauia.

MuHauMaJIHy H3MCKBaHUA

I'pyna nmoka3zaresun (6p0171 TOYKH)

bpoii Touku Ha KaHaAUAATA

1. Couraacuo 3PACPE u III1 3PACPH

A 50 50
B - -
B 100 200
I 200 565




I'pyna noka3zarenu MHH“Mam‘[,H MSHEKBAHH Bpoii Touku Ha KaHAUAATA
(opoii Toukm)

i 100 265

E 100 255
Oo6mo: 550 1335

2. lonbannTtennu usnckpanus 3a YHCC

X 80 80

3 220 470

" 120 566
Oo6mo: 420 1116

Oo0mo 1 +2: 970 2451

Kakto ce BmKIa oT maHHUTE B TaOnumara, noll llefiueBa H3IBIHABA
W3UCKBAHUATA 110 BCUYKU [MOKA3aTEIH.

3.2. Usnwvanenue na kauecmeeHume U3UCKEAHUS.

Ot npenocraBenara unpopmanus (Kapra 3a u3mbiHeHue Ha
KaueCTBCHUTE M3UCKBAHUS 32 3acMaHE Ha aKaJeMUIHATA ITHKHOCT
,podecop® B YHCC) u chOTBETHUTE AOKA3aTEICTBA, MOKE J]a CE HAPaBU
U3BOJIa, 4e€ J011. 1-p Mupocnasa [leitueBa oTroBapst Ha KaUeCTBEHUTE
M3UCKBAHUS 3a 3a€MaHe Ha akaJeMUYHaTa JUThKHOCT ,lipodecop™ B YHCC.
ToBa oGcTosiTeNncTBO € MOTBBpieHO 0T ChBeTa no xabunuranus Ha YHCC —
[TpoTokon Ne 2 oT penoBHO 3acenanue, nposeaeHo Ha 15.05.2019 r.

4. OueHka Ha y4eOHO-TIpenogaBaTeJcKaTa JeifHoCT

EnuHCcTBEHMAT KaHaMAaT B KOHKypca — nou. A-p Mwupocnasa IleiiueBa
MPUTEKaBa 3HAYMUTEIICH MPENOJaBATEIICKU OMUT — MOBeYE OT 22 TOJUHHU.

K®M nacrosiimus MoMeHT, aou. a-p Mupocnasa I[leiiueBa Boau JIEKIMU B
OakallaBbpCKa CTENEH Ha OOydeHHue MO Y4eOHUTE MUCHMIUIMHM: ,, IKOHOMHKA
Ha TpyAa®“, ,,YIpaBJeHHWE HA YOBECIIKUTE pecypcu’, ,,YOpaBlcHUE Ha
Bb3HArpaxjaeHusATa* u ,,OCHOBH Ha COLMAIHUS OAUT . B Marucrspcka creneH
Ha O0ydYeHHE BOJM JICKIIUU MO YYCOHUTE AUCIUIUTHHHM: ,,OUT HAa YOBEIIKHUTE
pecypen‘ u ,,KoprnoparuHa conpaiiHa OTTOBOPHOCT M COLIMAJIEH OJIUAT .

CerimacHo ciyxeOHa Oelexka OT JTUpeKnus ,,YueOHa aerHOoCT Ha
YHCC, um3mbaHeHatra oT nou. A-p MupocinaBa lleliueBa ayautopHa 3a€TOCT
Kato xabwnutupaHo nuile € 3HauntenHa — 3 302 gaca nekmuu u 2 124 yaca
ynpaxuaenwus. Jlor. [leiiueBa e aBTOp u chaBTOp HA YYECOHUIIM TIO TUCIIUILIAHH,
KOHUTO MPEnoaaBa.




Hon. n-p llefiueBa e paspabotuna u peaunia ydyeOHU MOPOrpaMu -
,,OCHOBM Ha conuanHusa oaut*, ,,CTaHaapTH 3a COLUAJICH OAUT . ,, Y IpaBIcHUE
Ha YOBEIIKUTE pecypcu’ (Ha aHTJIMUCKU €3UK), ,,OIUT Ha YOBEIIKUTE pecypcu’.
,,KOpIiopaTuBHa COLIMAIIHA OTTOBOPHOCT M COLIMAJIEH OJUT ™ U IPYTH.

[IpeacraBenata uH(poOpManus 3a MpernojaBareyickara JEHHOCT Ha JIOL.
[leitueBa MM JaBa OCHOBAaHHE Ja TBBPJs, Y€ TS MPUTEkKABA MPENOAABATEICKU
OMUT W TIOJIFOTOBKA 3a 3a€MaHe Ha aKaJeMUYHaTa JUThKHOCT ,IlIpodecop’ 1o
Hay4yHa CIENHATHOCT , JIkoHOMUKa U opraHu3aius Ha TpyJa (COIMaJIeH OJuT,
CoIMaJIHa OTTOBOPHOCT U YoBekH pecypcu)“ B YHCC.

5. O0ma xapakTepucTHKA HA MPeCTABEHUTE HAYYHH
TPyAOBe/Iy0JIMKaALUU

Hayuynurte nmyOnukanuu Ha goil. 1-p Mupocnasa IleiiueBa, npencraBeHu
3a y4acTu€ B KOHKypca ca o010 42 u BKJIIOYBAT:

® CaMOCTOSITEJIHM MOHOrpauu, MNPEJCTAaBEHU KaTO XaOWIMTALMOHEH

TpyA — 2;

® CaMOCTOSITEJIHM MOHOTpauu, KOUTO HE ca TMPEACTaBEeHU KaTo
XaOMIMTAIMOHEH TPYI — 2,

MyOJIMKYBaHU IJ1aBU B KOJEKTUBHU MOHOTpaduu — 5;
CaMOCTOSATENIHU CTy U — 1;

CTYJIU B ChaBTOPCTBO — 1;

cratuu — 21;

moxiamgu — 10.

OCHOBHHTE HaNpaBJIEHHS B M3CJIECAOBATENICKATA JAEHHOCT HA JOU. I-P
MupocnaBa IleitueBa ca B oOjacTTa Ha COIUAIHUS OAUT, COI[MATHATA
OTTOBOPHOCT M YOBEIIKHUTE pecypcu. ['onsiMa gacT oT HaydyHUTE yOJIMKAIIMU Ha
noir. IleiiueBa ca Ha aHTJIMHACKHU €3UK M ca MyOJUKYBaHU B CBETOBHOM3BECTHH
0a3u JmaHHU ¢ Hay4dHa wH(pOpMaIus, cpea KouTo ca: Scopus, Index Copernicus,
ERIH Plus, EconLit, EBSCO, RePec, Econbiz, Google Scholar, Journal TOCs,
InfoBase Index, SIS. YUacT ot mybnukamuute Ha no11. 1-p Mupocnasa [leitueBa
ce Hamupar B buGmmorexka Ha Konrpeca nma CAILl (Library of Congress) u
Hemckata  wammonamna  OmOimoreka  (Deutsche  Nationalbibliothek).
3HauyMTeIHA YacT OT myoiuKanuuTe Ha goil. [leitueBa ca JOCTHITHU OHJIAMH.

Hayunurte nyOnukaruu Ha goil. a-p Mupocnasa IleliueBa ca uutupanu B
HAy4YHU U3AaHus, pedepupaHd M WHICKCUPAHU B CBETOBHOM3BECTHH 0a3u
JaHHU ¢ HayyHa uH@opmanus, cpen kouto ca: Scopus, EBSCO, RePec,
Google Scholar, Index Copernicus.



Jon. IleiiueBa € ywacTBajma Karo pPBKOBOAUTEN M WIEH Ha
M3CIIEOBATEICKA €KWIl TpPH H3MBJIHEHUETO HAa HAKOJIKO H3CIEI0BATEICKU
MIPOEKTA, OWJIa € JIEKTOP B peIMLia HALIMOHATHHU U MEXTyHApOIHU (POPYMHU.
Hayunurte myOnukanuu, mpeacTaBeHu oT Joi. 1-p Mupocnasa IleitueBa
3a y4acThe B KOHKypca 3a 3a€MaHE€ Ha akaJeMUYHaTa JUIbXHOCT ,,ipodecop®,
O MOSI OLEHKAa ca HEWHU JIMYHU OPUTMHAIHU Pa3pabOTKH U HE ChIbpPIKAT
IUIArUaTCTBO.
OCHOBHUTE HayYHH U HAYYHO-IIPUJIOKHU PE3YJITATH, KOUTO C€ ChABPKAT
B Hay4yHUTE MMyOJIMKALMK Ha J0oL. A-p Mupocnasa [leliueBa, Mora na 06001 B
CJICIHUTE HaIIPaBJICHUS:
® CHUCTeMaTH3HpaHE Ha OCHOBHUTE KOHIEMIMH 3a CHIIHOCTTA, 00XBaTa,
BHJIOBETE U €TANIUTE 32 MIPOBEXK/IaHE HA COI[UATHUS OJUT;

e 000CHOBaHa € HEOOXOJUMOCTTa OT MPOBEXKIAAHETO M NpeIuMcTBaTa
Ha JMCTAHIIMOHEH COLMAJIEH OJUT

® CHUCTEeMaTU3MpaHE HA OCHOBHUTE KOHIIETIIMHU 3a CBUIHOCTTAa, 00XBaTa
U €TaluTe 32 IPOBEXKIAHE HA OJIUTA HA YOBEIIKUTE PECYPCH;

e 00001IaBaHE Ha OCHOBHUTE KOHIIEHIIMHM 33 COLIMAIHATA OTTOBOPHOCT
Ha OpraHU3aLMHUTE U CTAHJAPTHUTE 34 COLIMAIHA OTTOBOPHOCT;

® CHCTEMAaTU3UMpPAHE HA OCHOBHM KOHULENUMU 32 ChHIIHOCTTAa HAa
U3MaMUTE U PUCKOBETE B 00JacTTa Ha YOBEIIKUTE PECYPCH, KAaTO €
IPEIIIOKEH MOJEIN 3a OPraHM3alus Ha JACMHOCTTA 110 YIIPABJIEHUE Ha
YOBEIIKUTE PECYPCH B OPraHU3alliy C OTJIe] PEBEHIIMS Ha U3MAMM.

3a ywacTuero cM B KOHKypca nou. lleliueBa e mnpeacraBuia Karo

XaOWJIMTAIIMOHEH TPYA 2 CAaMOCTOSITEIIHU MOHOTpa(uu.

B wmoHorpadusta ,,CoumaneH OAUT W CTAHJAAPTH 32 COLMAJIHA
OTTOBOPHOCT® ca TMPEACTABEHU pPE3YNTATH OT YHUBEPCUTETCKH IPOEKT:
“U3cnenBaHe Ha TMOTPEOHOCTUTE OT MPOBEKIAHE HA COLUANCH OAUT H
MpuaraHe Ha CTaHAapTh 3a COLMajHa M EKOJIOTMYHA OTTOBOPHOCT B
Peny6nuka bwarapus™, nposeneHo B nepuona 2014-2016 roamna. OcHOBHa
Hea Ha MoHorpaduuyHus Tpyd € Ja Ce€ U3CIeABaT IMOTPEOHOCTUTE OT
IOPOBEXKJIAHE Ha COLMAJEH OAUT M IPWIAaraHe Ha CTaHJAapTH 3a COLMaIHa
orroBopHocT B PemyOnuka bearapus. AnanusupaHa € Teopusi U IpaKkTHKa B
o0jacTTa Ha COLMANIHUS OJUT M CTaHAApPTUTE 3a COLMAHA OTTOBOPHOCT,
AHAJIM3UPAHO € HACTOSIIOTO CHCTOSHHUE Ha COLMAJIHMS OOUT B bbarapus;
AHAJIM3UPAHO € HACTOSIMIOTO CBHCTOSHUE HA CTaHAAPTUTE 3a COLMAIHA
OTrOBOpHOCT B bwarapus u Ha 1oOpute MNpakTUKM B Ta3u 0OJacT B
MeXIyHapoJeH IUlaH (100puTe MpakTUKH 3a conuaneH onuT B Heman, UnHaus,
Pycusi; noOpute mnpakThku B oOJacTTa Ha CTaHAApTUTE 3a COLMAIHA
orroBopHocT B Jlanusi, ®panunus, Hopserus, Wranus), wuscinensanu ca



MOTPEOHOCTUTE OT MPOBEKAAHETO HA COIMAJICH OAUT B bbiarapwus; u3cnenBanu
ca MOTPEOHOCTUTE OT MpWJIaraHe Ha CTaHJapTH 3a COI[MadHa OTTOBOPHOCT B
bbirapus; HanpaBeHU ca KOHKPETHU U3BOAM U MIPENOPHKU HA 0a3a MOITYyYEHUTE
pesynratu. M3cienBaneto e mposeneHo ¢ 482-ma morpebutenu (pusmdecku
auna), 461 rwopuaudecku una (padoromarenu), 83-mMa PBKOBOJMUTEIH U
eKCIIEPTH OT AbprKaBHATa aJIMUHUCTpaIusa Ha PemyGiauka bearapus u o61mmo 5 -
Ma ekcriept oT cuHaukanaute opranm3anuu Ha KHCBb u KT ,Ilonkpena®.
Bb3 ocHOBa Ha MoOJy4eHUTE PE3yaTaTH OT U3CJICIBAHETO Ca HAIPABEHHU U HAKOU
OCHOBHH TIPEJIOKEHHUS, CPEJT KOUTO:
® 3BeJICHA € aBTOPOBA JACHUHMIIUS 32 COLIMAIICH OJIUT;
® TMIpeIoKeHa € KIacH(pUKAIHsI Ha BUJIOBETE COITMAICH OJUT,
® TMpEIJIOKEHUE 3a Ch3/laBaHEe Ha HOBa npodecus ,,COUHAICH OJUTOP® B
Hamwonannara knacudukanus Ha mpodeCUUTE U JIBKHOCTUTE U 3a
o0yuyeHHe Ha CTICIIUAIUCTH;
® [MpEIJIOKCHUE 3a Ch3JlaBaHE Ha OpraHu3alMsa 3a cepTH(HUIUpPaAHE Ha

COLIMAJIHU OUTOpH B bbirapus.

OcHoBHa 1en Ha MoHorpadusra ,,CoumajHa OTTOBOPHOCT HA BHCIIWTE
yueOHU 3aBeJleHUS] U JUCTAHLIMOHEH COIHAJIEH OAMT € Jla ce aHaIu3upa
colMajgHaTa OTTOBOPHOCT Ha BHUCIIMTE YYEOHHU 3aBEACHUS U J1a C€ MPEJIOKU
MOJIeN 3a MPOBEKIaHEe HA NUCTAHIIMOHEH COLMAJICH OJUT Ha BUCIIUTE y4eOHHU
3aBeneHUdA. llenTa e mocTUrHata IMOCPEICTBOM H3ITBIHEHUETO Ha CIICAHUTE
3a/1a4M: aHAJIM3MpaHa € ChIIHOCTTA Ha COIMaJIHaTa OTTOBOPHOCT, aHAJIU3UpPaHA
e cnenudukara Ha colMagHaTa OTTOBOPHOCT BbB BHUCIIMTE YICOHU 3aBEACHUS;
aHaJM3UpaHa € COIMaJIHaTa OTTOBOPHOCT HA BHCIIWTE YYCOHU 3aBEACHUS B
CAIll, Espoma, Pycus, Kwuraii; u3BbplIeH € aHaIu3 Ha COLMAIHATA
OTTOBOPHOCT Ha BUCIINTE yUYeOHM 3aBeJieHUs B bbarapus; W3BeIeHU ca U3BOJIU
OT aHaJIM3a Ha CcoIMajHaTa OTrOBOPHOCT Ha BHUCIIUTE Y4YEOHU 3aBEICHUS;
aHaJIM3UpaHa € ChIIHOCTTA HA TUCTAHIIMOHHUS COLIMAJICH OJTUT.

B monorpadusTa e mpeacTaBeH U MoJieN 3a MOJAr0TOBKA, MPOBEXKIAHE U
MPUKJIIOYBAHE HA JUCTAHIIMOHHUS COIMAJIEH OJUT Ha BHUCHIUTE Y4EOHU
3aBeneHus. [loapoOHO ca omucaHu €JIEMEHTUTE Ha BCEKH €AUH OT €TaluTe Ha
JUCTAHIIMOHHUSL COLIMAJICH OJUT, TAXHOTO ChIbpPKaHUE M HeoOXoaumara
TEXHHYECKa 00C3IIE€YCHOCT.

6. OueHka HA HAYYHUTE U HAYYHO-TIPUIOKHU MPUHOCH

Hayynute W Hay4yHO-TIPUJIOKHM NPUHOCH, KOUTO CE€ ChIbpXKAT B
nyonukaruuTe Ha 101, 1-p MupocnaBa [lefiueBa wmmar xapaktep Ha
oboraTsiBaHe M pa3BUTHE HA CBHINECTBYBAIIM 3HAHUS W pa3paboTBaHE Ha
MOJIENH, MPUJIOKUMHU B MPAKTUKATA, KATO HAW-CHIIECTBEHUTE MOTaT Jia ce
0000IIAT B CIICTHUTE HATIPABJICHUS:



e Bb3 OCHOBA Ha MpEIVIE]l U aHaJU3 HA ChIIECTBYBAIlM KOHLEMLHUH €
U3BEJICHO aBTOPOBA ACPUHUIIMS 3a COLIUAJIEH OJIUT;

e pas3paboTeHa e KiIacu(pUKaMsl Ha BUJIOBETE COLUAIIEH OJIUT;

e pa3pabOTEH € OpUrMHAJIEH MOJEN 3a MOJArOTOBKA, NPOBEXKIAHE U
MPUKJIIOYBAHE HA JIUCTAHLUHMOHHUSA COLMAJIEH OJUT Ha BHCIINTE
yueOHU 3aBelCHMS, KONTO MoOXKe Ja ObJe H3MOJ3BaH W B APYTU
OpraHu3aliH, KAKTO U OT BBTPELIHUTE OJIUTOPH;

e Bb3 OCHOBA Ha MpEIVIE]l U aHAJW3 HA ChLIECTBYBAIlM KOHLEMLHUH €
IPEIOKEHO pa3dUpaHe 3a CHIIHOCTTA U OCOOCHOCTUTE HA OAMTA Ha
YOBEILIKUTE PECYPCH;

e JepuHMpaHa € ChIIHOCTTAa HA U3MAaMUTE M PUCKOBETE B o0jacTTa Ha
YOBEIIKUTE PECYPCH;

® IPEIUIOKEH € MOJEN 32 OPraHU3alMs Ha JEMHOCTTA 110 YIIpaBJICHUE Ha
YOBEIIKUTE PECYPCH B OPraHU3aLUUTE C e NPEBEHIUS HA U3MaMH.

7. KputuuHu 0eJie:KKH M IPenopbKU

OcHoBHaTa MU OeliekKKa, KOSITO UMa MO-CKOPO XapaKTep Ha Mpernopbka 3a
ObllelM HW3CIIEIBaHUSI € CBbpP3aHa C HEOOXOJMMOCTTa OT 3aIbJI0O0YEHO
U3CIIeIBAHE HA MOCJEACTBUATA OT T.H. ,,4€TBbPTAa UHAYCTPUAIIHA PEBOIIOLUA"
(Ungyctpust 4.0), pesyaraT oT Obp30TO pa3BUTHE HA WHOOPMAIMOHHHUTE H
KOMYHHMKAIIMOHHU TEXHOJIOTUU 3a YIPaBJIEHUETO Ha XOpaTa B OpraHU3alUuUTe U
Mo-001o0 — 3a OBACLIETO HA TPYJa, KAKTO U HA NPEIU3BUKATENICTBATA MPE]
COIIMAJTHUS OAUT, OJIMTAa Ha YOBELIKUTE PECYPCH U COIlMaTIHATa OTTOBOPHOCT B
HOBUTE YCIIOBUSI.

8. 3akiouenue

EnuHcTBEeHMAT KaHAMAAT B  KOHKypca HAambJIHO OTTOBaps Ha
U3MCKBaHUATAa Ha HopMmaTuBHata ypenda um Ha YHCC 3a 3aemane Ha
aKaJieMUyHaTa JIBKHOCT ,Jpodecop. Tlopamgu ToBa mie rimacyBam ,,3A
u3dopa Ha goim. aA-p MupocinaBa MuxaitnoBa JluneBa — IleitueBa Ha
aKaJeMUYHaTa JTHKHOCT ,,lTpodecop’ Mo HaydHa CrenuaaHocT ,, lkoHoMuka u
opraHu3anys Ha TpyJa (COLUMAJIEH OJUT, COLMaIHa OTTOBOPHOCT M YOBEIIKU
pecypcn)“ B YHCC.

03.01.2020 r./rp. Codus TToammuC: ..o



UNIVERSITY OF NATIONA AND WORLD ECONOMY (UNWE)

REVIEW

From: Professor Lyubomir Minchev Stefanov, PhD
Scientific specialty: “Economics and Organization of Labour*
University of National and World Economy - Sofia

Regarding: Competition for Professor in the specialty "Economics and
Organization of Labour (Social Audit, Social Responsibility and
Human Resources)" at UNWE.

1. Information about the competition

The competition was announced for the needs of the Department of
Human Resources and Social Protection of UNWE according to Decision of the
AC Ne 3/10.07.2019. I do participate in the jury of the competition according
Order Ne 2510/ 12.11.2019 of the Rector of UNWE.

2. Information about the candidates in the competition

The only candidate in the competition is Associate Professor Dr.
Miroslava Mihaylova Dineva - Peycheva.

Miroslava Peycheva completed her secondary education in 1986 at the 73
ECTS "Dr. Kiril Dramaliev", Sofia, with teaching in Russian. She graduated
from the University of National and World Economy in 1991 with a master’s
degree in Economics and Organization of Labor.

In 2004 she defended her dissertation work and received her educational
and scientific degree "Doctor", professional field 3.8 "Economics", scientific
specialty "Economics and Organization of Labour".

Assoc. Prof. Dr. Miroslava Peycheva has been working on an
employment contract at UNWE, Department of Human Resources and Social
Protection since 1997. She has consistently held the positions of Assistant
Professor (1997-1999), Senior Assistant Professor (1999 - 2001), Chief
Assistant Professor (2005-2009) and Associate Professor (2009 to date).

Assoc. Prof. Dr. Miroslava Peycheva, worked under a second
employment contract as Assistant Professor at the Higher School of Insurance



and Finance from 2011 to 2014.

From 2007 until now a days Miroslava Peycheva is the manager and
owner of "MM International Management Consulting” LTD .

Assoc. Prof. Dr. Miroslava Peycheva is a member of: Association of
Certified Fraud Experts (from 2010 until now); The Human Resources
Management Society (2015 to present); Institute of Internal Auditors in
Bulgaria and the International Institute of Internal Auditors in Bulgaria (2006 to
present); Bulgarian Association for Regional Studies (2016 to present). Assoc.
Prof. Peicheva is one of the founders and members of the Bulgarian Association
of CSR Specialists (from 2018 until now).

By decision of the UNWE Rectories Council (2019), Assoc. Prof.
Miroslava Peycheva was elected UNWE contact person in the Bulgarian
Network of the UN Global Compact and as a member and coordinator of the
UNWE Social Responsibility Council.

3. Fulfilment of the requirements for occupation of the academic
position

3.1. Meeting the quantitative requirements

Based on the information presented (Map for the fulfilment of the
guantitative requirements for occupying the academic position of "Professor" at
the UNWE ) and the relevant evidences, it can be concluded that Assoc. Prof.
Miroslava Peicheva significantly exceeds the quantitative requirements for
occupying the academic position of "Professor" according to the requirements
stated in the Law of the Development of Academic Staff in the Republic of
Bulgaria (ZRASRB) and its Implementing Rules (PP ZRASRB) and
quantitative requirements for academic position “Professor" at UNWE.

The specific values of the indicators that | accept for evaluation are
presented in the following table.

L Minimum requirements Number of Candidate
Group of indicators i :
(Number of points) points
1. According to ZRASRB and PP ZRASRB

A 50 50

N - -

B 100 200

) 200 565

I 100 265

E 100 255




G o~ Minimum requirements Number of Candidate
roup of indicators i :
(Number of points) points
Total: 550 1335
2. Additional requirements for UNWE
K 80 80
3 220 470
151 120 566
Total: 420 1116
Total 1 + 2: 970 2451

As it can be seen from the data in the above table, Assoc. Prof. Peycheva
fulfils the requirements for all indicators.

3.2.  Meeting the quality requirements

Based on the information provided (Card for fulfilling the qualitative
requirements for occupying the academic position of "Professor" at the UNWE)
and the relevant evidences, it can be concluded that Assoc. Prof. Miroslava
Peycheva meets the qualitative requirements for occupying the academic
position of "Professor" at UNWE. This circumstance was confirmed by the
UNWE Rehabilitation Council - Minutes No. 2 of the regular meeting held on
15.05.2019.

4. Assessment of educational activity

The only candidate in the competition - Assoc. Prof. Miroslava Peycheva
has considerable teaching experience - more than 22 years.

At the moment, Assoc. Prof. Miroslava Peycheva, holds lectures in the
Bachelor's Degree Program in the following disciplines: "Labour Economics",
"Human Resources Management”, "Reward Management" and "Fundamentals
of Social Audit". In master's degree she gives lectures in the following subjects:
"Human Resources Audit" and "Corporate Social Responsibility and Social
Audit".

According to an official note from the Directorate of Educational
Activity of the UNWE, the audit work performed by Assoc. Prof. Miroslava
Peycheva as a habilitated person is considerable - 3 302 hours of lectures and 2
124 hours of exercises. Assoc. Peycheva is an author and co-author of
textbooks on disciplines that she teaches.
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Assoc. Prof. Peycheva has also developed a number of curriculum
programs — Fundamentals of Social Audit, Standards for Social Audit, Human
Resource Management (in English), Human Resources Audit, Corporate Social
Responsibility and Social Audit and more.

The information provided on the teaching activity of Assoc. Prof.
Peycheva gives me reason to claim that she has teaching experience and
preparation for the academic position of "Professor” in the scientific specialty
"Economics and Organization of Labour (Social Audit, Social Responsibility
and Human Resources)" at UNWE.

5. General characteristics of the submitted scientific papers and

other publications

The scientific publications of Assoc. Prof. Dr. Miroslava Peycheva,
submitted for participation in the competition are 42 in total and include:

¢ independent monographs presented as rehabilitation work - 2;
independent monographs not presented as rehabilitation work - 2;
published chapters in collective monographs - 5;
independent studios - 1;
co-authored studios - 1;
articles - 21;

e reports - 10.

The main areas of research of Assoc. Prof. Dr. Miroslava Peycheva are in
the field of Social Audit, Social Responsibility and Human Resources. A large
part of Assoc. Professor Peycheva's scientific publications are in English and
have been published in world-renowned databases of scientific information,
including: Scopus, Index Copernicus, ERIH Plus, EconLit, EBSCO, RePec,
Econbiz, Google Scholar, JournalTOCs, InfoBase Index, SIS. Part of the
publications of Assoc. Prof. Miroslava Peycheva are in the Library of Congress
USA (Library of Congress) and the German National Library (Deutsche
Nationalbibliothek). A considerable part of the papers of Assoc. Prof. Peycheva
are available online.

Assoc. Prof. Dr. Miroslava Peycheva's scientific publications have been
quoted in scientific publications, referenced and indexed in world-renowned
scientific information databases, including: Scopus, EBSCO, RePec, Google
Scholar, Index Copernicus.

Assoc. Prof. Peicheva has participated as a leader and member of a
research team in the implementation of several research projects, and has been a
lecturer in a number of national and international forums.

The scientific publications presented by Assoc. Prof. Miroslava Peycheva
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for participation in the competition for occupying the academic position of
"Professor" are, in my estimation, her own original works and do not contain
plagiarism.

The main scientific and applied scientific results contained in the
scientific publications of Assoc. Prof. Dr. Miroslava Peicheva can be
summarized in the following directions:

e systematization of the basic concepts of the nature, scope, types and

stages of conducting the social audit;

e the need for conducting and the benefits of remote social audit is
justified

e systematization of the basic concepts of the nature, scope and stages
of conducting the human resources audit;

e summarizing the basic concepts of social responsibility of
organizations and standards of social responsibility;

e systematizing basic concepts about the nature of human resources
fraud and risks, and proposing a model for organizing human resource
management activities in organizations with a view to fraud
prevention.

For her participation in the competition, Assoc. Prof. Peycheva presented

2 independent monographs as rehabilitation work.

The monograph "Social Audit and Standards for Social
Responsibility" presents the results of a university project "Researching the
Needs of Conducting Social Audit and Implementation of Standards for Social
and Environmental Responsibility in the Republic of Bulgaria®, conducted in
the period 2014-2016. The main purpose of the monographic work is to
investigate the needs for conducting social audits and implementing standards
of social responsibility in the Republic of Bulgaria. A theory and practice in the
field of social audit and standards of social responsibility are presented, the
current state of social audit in Bulgaria is analysed, it’s analysed the current
state of social responsibility standards in Bulgaria and good practices in this
field internationally (good social audit practices in Nepal, India, Russia; good
practices in the field of social responsibility standards in Denmark, France,
Norway, Italy); the needs of conducting a social audit in Bulgaria were
examined; the needs for the implementation of social responsibility standards in
Bulgaria have been examined; specific conclusions and recommendations based
on the results obtained. The survey was conducted with 482 users (individual
persons), 461 legal entities (employers), 83 heads and experts from the state
administration of the Republic of Bulgaria and a total of 5 experts from the
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trade unions of KNSB and KT Podkrepa. Based on the results of the study some
main suggestions were made, including:

¢ inferred author's definition of social audit;

e a classification of the types of social audit is proposed;

e asuggestion for the creation of a new profession of "social auditor" in
the National Classification of Occupations and Positions and for the
training of specialists;

e proposal for the establishment of a certification organization for social
auditors in Bulgaria .

The main objective of the monograph "Social Responsibility of Higher
Education Institutions and Distance Social Audit" is to analyses the social
responsibility of higher education institutions and to propose a model for
conducting remote social audit of higher education institutions. The objective
was achieved by performing the following tasks: the nature of social
responsibility was analyzed, the specificity of social responsibility in higher
education institutions was analyzed; the social responsibility of higher
education institutions in the USA, Europe, Russia, China is analyzed; it has
been conducted analysis of social responsibility of higher education institutions
in Bulgaria; lessons learned from the analysis of social responsibility of higher
education institutions; the nature of remote social audit is analyzed .

The monograph also presents a model for the preparation, conduct and
completion of the distance social audit of higher education institutions. The
elements of each of the stages of remote social audit, their content and the
necessary technical support are described in detail.

6. Evaluation of scientific and applied contributions

The scientific and applied contributions contained in the publications of
Assoc. Prof. Dr. Miroslava Peicheva have the character of enrichment and
development of existing knowledge as well as development of models
applicable in practice, the most important of which can be summarized in the
following directions:

e based on the review and analysis of existing concepts, the author's

definition of social audit was drawn up;

¢ a classification of the types of social audit has been developed,;

e an original model for the preparation, conduct and completion of the

remote social audit of higher education institutions has been
developed and can be used by other organizations as well as by
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internal auditors;

¢ Dbased on the review and analysis of existing concepts, is suggested
understanding of the nature and the peculiarity of the human resources
audit;

e the nature of human resources fraud and risks is defined;

e it’s proposed a model for the organization of the activity of
management of human resources in organizations with objective the
prevention of fraud.

7. Critical Notes and recommendations

My main point, which is rather a recommendation for future research, relates to
the need for a thorough examination of the consequences of the so called
"Fourth Industrial Revolution™ (Industry 4.0), the result of the rapid
development of information and communication technologies for managing
people in organizations and more generally for the future of the labour, as well
as the challenges that will appear in front of the social audit, human resources
audit and social responsibility in the new conditions.

8. Conclusion

The only candidate in the competition fully meets the requirements of the
regulations and the UNWE for occupation of the academic position of
"professor". Therefore, | will vote positively "FOR" the election of Assoc. Prof.
Dr. Miroslava Mihaylova Dineva - Peycheva in the academic position of
"Professor™ in the scientific specialty "Economics and Organization of Labour
(Social Audit, Social Responsibility and Human Resources)" at UNWE.

03.01.2020 / Sofia Signature: ...........cooeiiiiiiiiiin..,
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