YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PEINEH3UA

Ot: npogh. Pymsana Huxonaesa Hetikoga, OOKmMop no UKOHOMUKA,
Hayuna cneyuannocm: Hxonomuka u ynpagneHue
Bvrwen peyensenm, BY3® - Cogus

OTHOCHO: KOHKYpC 3a npoghecop no nayuna cneyuanrocm ,, Mkonomuxa
u opeanuszayus na mpyoa ‘‘(coyuanen 00um, coyuanna omao80PHOCM
U 40BeWKU pecypcu)

1. Unugpopmauusn 3a konkypca

KonkypcbhT € 00siBeH 3a HyXAWTE Ha Karteapa ,UYOBEHIKHM pecypcu H COoIMaliHa
3anmuTa’ keM OOmounkoHomuuecku ¢akynret Ha YHCC, B JIB, 6p.72 ot 13.09.2019 r.,
cbraacHo Pemenne Ha AC Ne 3/10.07.2019 r..

YyacTBaM B ChCTaBa Ha HAay4YHOTO XKYypU 10 KOHKypCa CBIVIACHO 3amoBej
No2510/12.11.2019 na Pextopa na YHCC.

2. Hnghopmayusn 3a kanouoamume ¢ KOHKypca

3a ywyacTHe B HAcTOALIUS KOHKYpPC 3a 3aeMaHe Ha aKaJeMUYHaTa [TbKHOCT
»podecop™ ca mpencTaBeHH JAOKYMEHTH caMO OT €JMH KaHAWJaT — Jou. O-p Mupocnasa
MuxaitnoBa JluneBa — IleiiueBa. Ts 3aBppmiBa Maructpatypa BB BUU , K. Mapkc™ (cera
VHCC) no UkoHowmuka, crienraniHocT MKOHOMHKA M opraHusaius Ha Tpynaa mpe3 1991 r.
Ot 1997r. e u3bpana, upe3 KOHKYPC 32 aCUCTEHT KbM Karenpa ,, [ pya ¥ COoIaiHa 3aiuTa‘,
cera (HoBemku pecypc W coupanHa 3ammra), or 1999r. e crapmm acuctent, ot 2001r. —
TJIaBEH acuCTeHT, a oT 2009r. e JoueHT KbM cbliata kareapa. Jlou. a-p Mupocnasa [leliuea
3alqUTaBa JaucepTranus Ha Tema ,,MeToNoJOorM4eckd, METOJWYECKM M IMPaKTHYECKH
mpoOJeMHU Ha OJIUTA HA YOBEHIKUTE pecypcu u mosydara nurioma 3a OHC ,,moxrop*. Ts e
PBKOBOJIUTENI M YYaCTHUK B YHHMBEPCUTETCKH, HAI[MOHAIHM M MEXAYHapOAHHU IPOEKTH,
CBBP3aHU C OJIUTA, KopropaTuBHata corpaina otroBopHocT (KCO u yoBemikure pecypc).
Kangunatkata nma 21 r. u 9 mecena TpyJ1I0B CTaX B YHUBEPCUTETA, OT KOUTO 9 T. U 4 Mecena
KaTo goueHT. Ts mpenctass uHpopmanus 3a peructpauus B HAIIM/L u 3a cboTBeTCTBUE HA
HayKOMETPUYHUTE JaHHW C MUHUMAJIHATE HAalMOHAIHU n3uckBanus cnopex 3PACPDE.

Ot 2011 no 2014r. e u3bpana 3a akageMudeH npenojgasaren BbB BY3® Ha BTOpHM
TPYIOB JIOTOBOP, KBAETO YETE JIEKIMH B 00JIaCTTa HA YOBEIIKUTE PECYPCH U COLIMATTHUS OJTUT
U pPBKOBOAM Marucrepcka nporpama “KopnopaTtuBHa conuanHa oTroBopHocT® (PrHaHCOB
MEHUKMBHT). TS yyacTBa B 7 Hay4yHO-U3CIEA0BATEICKH U 00pa30BaTEIHU MTPOEKTH.

Mupocnapa [leifueBa e cOOCTBEHUK M YIpaBHUTEN Ha KOHCyNTaHTcka ¢upma ,,MM
MHTEPHEIIBHBJI MEHUJDKMBHT KOHCVYIJITUHI® EOO/, KonraktHO nHie Ha
YHCC B bwarapckata mpexa Ha ['nobannus norosop Ha OOH, Koopaunatop Ha CbBeTa 3a
conmanHa otroBopHocT B YHCC. T4 e equn oT yupeautenute W € dieH Ha MHcturyra 3a
BBTPELIHUTE OJUTOPU B bbirapus, wieHyBa B MexayHaponHus WHCTUTYT Ha BBTPELIHUTE
oautopu B bwirapus, B AconuanusaTa Ha CEpTU(QULUUPAHNUTE €KCIIEPTU CpPelly U3MaMHTE, B
OOmiecTBOTO 3a yIpaBl€HHE Ha YOBEIIKUTE pecypcu, B bbarapckara Acommanus 3a
Pernonannau uscnenanus, B Cpi03a HA MIKOHOMHUCTUTE B bbirapus u np..



MupocnaBa IleiiueBa e UneHn Ha Acomumanusta 1O KApUEPHO pa3BUTHE U
Ceptudunmpan KOHCYATaHT, IPUTEKABA CEPTHPUKAT 32 KOyUep MO CaMOYBEPEHOCT, KaKTO U
Tpu ceptudukara, cBbp3anu ¢ KCO, 4OBEMIKUTE pecypcH U MPEBEHIMATA CPEIy U3MAMMUTE.
Ts Bnazee aHMIMHACKU U PYCKH €3UK, KOETO 1 MO3BOJISIBA /1A CJIEAN MEXIYHAPOJHUTE HAYYHU
MOCTWKEHUS, Ja MOJIbpKAa KOHTAKTH C YTBBPJICHH YYEHHM M €KCIEPTH U Ja ajalTupa u
[PEHACS] HOBUTE 3HAHMS U NOJIE3HUTE MPAKTUKHU Y HAC.

3. H3nvanenue Ha u3uUCKaHUAmMA 3a 3aemMaHne Ha AKAOEMUYHAMA ONbHCHOCH

3a yyacTtue B KOHKypca jaol. A-p Mupocnasa [leliueBa npeacraBs nzdepnaTeaHy Mo
ChJIbP)KaHUE KapTH 3a M3IIbJIHEHHE HAa KOJMYECTBEHUTE U KAUECTBEHU M3UCKBAHMS, KOUTO
croTBeTcTBaT Ha 3PACPD, Ha [IpaBuiHuka 3a HEroBOTO MPUIIOKEHHWE U HAa BbTpemHute
HopMmatuBHU u3uckBanus, npuetd oT AC na YHCC. IlpeacraBenute 3a pereH3upaHe
Hay4HM TPYAOBE CHOTBETCTBAT Ha OOsIBEHaTa TEMaTMKAa Ha KOHKYpPca U HE ChIbpXKAaT
KOH(puAeHIIMaIHa UHPOPMALIHS.

3.1.HU3nvanenue na KonuyecmeeHume u3ucCKeanus

Kanmunatkara 3a 3aemMaHe Ha JUTBXKHOCTTA ,,IIpodecop™ M3MbIHIBA ¥ 3HAYUTEITHO
[PEBUIIaBAa MUHMMAJIHUTE M3UCKBaHMs 3a 3aeMaHe Ha Ta3M JUIbXKHOCT. ToBa ce
MOTBBP:K/1aBa OT MIPEJICTABEHUTE 3a yuyacTue B KOHKypca 44 nmyOiauKanuu ciell npuaoouBaHe
Ha aKaJIeMUYHOTO 3BaHUeE ,,JoLeHT . Te BKItoUBaT: 4 caMOCTOSTETHY MOHOTpauu, ydacTue
B 5 KOJIGKTMBHH MOHOTpa(uH, OT KOWTO 3 Ha UyXJ €3UK W 2 Ha OBITapCKu €3UK; JBa
aKaJIeMU4YHU y4yeOHHUKa, OT KOMTO €IMH caMmocTosiTesieH; 21 craTuu, OT KOMTO €1Ha B
CIHCaHWe WHACKCHpPAHO IO SCOopus, 13 crarum B HayyHW cnucanus pedepupanu u
MH/IEKCUPAHU B APYTH MEXAYHAPOIHH 0a3u JaHHU M 7 cTaTHM B HepedepupaHU CIUCAHUSA U
B pEIaKTUPAHU KOJIEKTHBHU ToMmoBe; 10 Hay4yHM AOKIaaAM, OT KOUTO 7 B HepedepupaHu
CIMCaHUs ¢ HAYYHO pelleH3MpaHe U 3 B COOpHHUIM OT HAy4YHU KOH(EPEHLUH, IPOBEICHU B
yyXOHMHa; 2 CTYIUM, OT KOUTO €Ha CaMOCTOSITeIHAa U elHa B chaBTOpcTBO. CyMmapHara
KOJINYECTBEHA OIIEHKa Ha MyOJIMKallMUTe OT I'bPBUS pa3zien Ha kapraTta € 1335 touku, npu
M3UCKBaH MUHUMYM OT 550 TOUKH.

BbB BpBb3Ka € M3NBIHEHUETO HA JONBIHUTEIHUTE M3UCKBAaHUA, KaHAMIATKaTa
npeactasst CiyxeOHa Oenexxkka ot aupeknus ,,Hayka “ mpu YHCC  3a nBama 3amutuiv
noktopanTa, Cnucek ¢ 36 LUTHpaHUA, JTOKYMEHTH 32 Y4acTHUs B MPOEKTH, MyOJIMKYBaHU
y4eOHUIIM M Yy4eOHHM NOocoOMs, W3MBIHEHA ayAWTOpHAa 3aeTOCT, pa3pabOTeHH yueOHU
IIPOrpaMU ¥ YHUBEPCUTETCKH JIEKLIIMOHHU KypCOBE, BKIIFOUUTENIHO U HA aHTJIMMCKH e3uK. I1o
TO3M pa3ziesl cymapHara orieHka € 1116 Touku, npu u3McKBaH MUHUMYM OT 420.

3.2. H3nvanenue Ha KauecmeeHume u3ucKeanus

IIpez 2012 r. Jdou. n-p MupocnaBa IleiiueBa pa3BuBa HOBO M3CJEN0BATEIICKO
HanpasyieHue, cebp3aHo ¢ KCO u  coumannus ogur. TS yyacTBa B CBH3/1aBaHETO Ha
MarucThbpcka nporpama ,,KopropatuBHa cornpaaHa oTroBopHoOCT  (DHHAHCOB MEHUIKHMHT)
BbB BY3® u copmupa exun oT mpemnopaBarend 3a pa3BHBaHE Ha M3CIEIBAaHUATA U 32
aJlarTpaHe Ha pe3yiATaTHUTe OT TAX B OOYYEHHETO Ha CTYJIEHTH B OaKaJaBbpCKU U
MarucTbpcKu mOporpamu. B mpomeca Ha wu3cienBaHUATa KaHIUAaTKaTta pa3paboTBa
npenofaBa ydeOHaTa AWCUMILIMHA ,,KoprmopaTuBHa coluaiHa OTFOBOPHOCT M COLMAJIEH
OIUT* B MarucTbpcka Imporpama ,J31apaBe MW 0Oe30macHOCT Hpu pabora“ KbM KaTeapa
,»JoBelKkH pecypcu u corpanta 3amura“ Ha YHCC.

Hou. n-p Mupocnasa IleifueBa e O6uia pbKOBOIUTEN M € ydacTBajga B HAay4yHHU
KOJIGKTUBU 3a M3CJIEJOBATEIICKH M 00pa3oBaTeIHM HAYYHU IPOEKTH, B T.4. IPOEKT
,,KOpIopaTuBHa colMaiHa OTTOBOPHOCT — TEOPHsI, OTYETHOCT U OJUT, YUUTO PE3YJITATH Ca
nyOJMKyBaHM B MOHOrpaduueH TpyJd CbC CBHIIOTO 3arjaBue, NMpoekT ,M3cnensane Ha
NOTPeOHOCTUTE OT COLMAJICH OJUT M NMPHJIaraHe Ha CTAHJAPTUTE 3a COLMAJIHA ¥ €KOJIOTHYHA
OTTOBOPHOCT, IPOCKT ,,/I3ciie1BaHe Ha PoJIATa HA KOHTPOJIA, BBTPEITHUS OANT, (PUHAHCOBUS
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OJIUT W ACHHOCTTA MO YOBELIKU PECYPCH B MIPOTUBOJCUCTBUETO HA U3MAMU“ U JIp.. AKTyaJIHU
pe3yaTatu OT pa3pabOTEeHUTE NPOEKTH ca BKIIOYEHH B JICKIMOHHHUTE KYypCOBE, KOETO
o0oraTsiBa TCOPETUUHUTE 3HAHUS HA CTYICHTUTE U MMOBUIIIABA [TOJIE3HOCTTAa HAa IPOEKTHUTE.

Karo pwiaroromumieH mnpenogaBarel M JI0Ka3aH M3CJIEN0OBATEN, KaHAMJATKaTa
JonpuHaca 3a yTBbpxkaaBaHe umuika Ha YHCC, upes neitHoctra cu B HarmmonamHoTo
KOOpPJMHAIIMOHHO 3BE€HO B aJfMUHUCTpanusaTa Ha MC 3a eKCepTHO CTaHOBUILIE HA IIPOEKTHO
npeaoxkeHue ,MeToauyecka MOJAKpeNna Ha pPa3BUTHETO Ha ,,3eleHuTe” OOIIeCTBEeHH
nopbukd B bbarapusa®, karo koHraktHo june Ha YHCC B bbarapckata Mpexa Ha
I'mo6annust norosop Ha OOH, upe3 yyactue B MEXIYHAPOIHH KOH(MEPEHIIMH 1O BBIPOCUTE
Ha COLMAJHUS OJUT, KOpPIIOpAaTMBHATa COLIMAJIHA OTIOBOPHOCT M YIIPAaBJICHUETO Ha
YOBEILIKUTE PECYPCH, KaTO JEKTOP B OOYUHUTEIHU CEMHHAPU U YYACTHUK B M3CJIEIOBATEIICKH
IIPOEKTH B APYT YHUBEPCUTET U ..

Kato yTBBpACH €KclepT W CIenuagucT B oOmactra Ha couuannus ogut, KCO u
yrpaiieHueTo Ha YoBemkute pecypeu (YUP), nou. a-p Mupocnasa [leitueBa e yyactBana B
9 Hay4yHM KypHTa 3a 3allliTa Ha JOKTOPCKU aucepTauuu U Ha xabwimurtainuu B YHCC u B
Py yHUBEpCUTETH U HayuyHu uHCTUTYTH (BAH).

Kannunatkara e oneHeHa KaTo KOMIIETEHTEH Y4YeH U M3CieloBaTeN U € u30upaHa 3a
YIEeH Ha PEJKOJIETMM Ha HallM Hay4yHU CHUCaHMs, B T.4. 3a [JaBeH penakrop Ha CII.
,,BBTpelIeH 0UTOP®, 32 PELIEH3EHT U Hay4YeH PelakTop Ha MOHOrpaduu, cTaTuu, COOPHUIIH
C Hay4yHM Joknanu u apyru B obnactra Ha KCO, ogura u YYUP. Ts unenyBa B peauua
MEXAYHApOJAHU HAYYHH OpraHHU3alliy, KaTo AcolManusaTa Ha CepTHPUIMPAHUTE EKCIEePTH
cpeury uzmamute, OOHIECTBOTO 3a YIpaBlI€HME Ha YOBELIKUTE pecypcu, MHcTuTyTa Ha
BBTPELIHUTE oAuTOpU B bbarapus u np..

Karo o0o6menne uckam jna mocoda, de crnopen uHpopmanusta or Kaprure 3a
M3MBJIHEHUE HA KOJIMYECTBEHUTE U KAUECTBEHW M3MCKBAHUS 32 3a€MaHE Ha aKaJIeMHYHATa
JUTBKHOCT ,, I [podecop® , kaHIuaaTKaTa 3HAUUTEIHO MPEU3ITBIHIBA BCUUKYU TOKAa3aTEIH.

CranoBumero Ha CobBera no xabuwmuranus Ha YHCC, Ilpotokon Ne2 / 15.05.2019r.
€, ue KaHauaatrypara Ha fou. A-p Mupocnasa I[leiiueBa chbOTBETCTBAa HAa KOJIMYECTBEHUTE U
kauecTBeHUTE M3UcKBaHus, npuetu oT AC Ha YHCC 3a yyacThe B KOHKYpPC 3a 3a€MaHE Ha
aKaJeMuyHaTa IIBKHOCT ,[Ipodecop® B mpodecronanuno HamparieHue 3.8. Mkonommuka,
HayYHa CHCNUATHOCT VIKOHOMHKa W OpraHu3aius Ha Tpyaa (ColMalieH OIHUT, COIMAHA
OTTOBOPHOCT M YOBEIIIKU PECYPCH).

4. Ouenka na yueoHo-npenooasamenckama OeuHocm

Jou. n-p Mupocnasa IleiiueBa e mpenonasarell, KOUTO U3rpaxkJa CBOsITa Kapuepa B
Karenpa ,,JOBEIIKN PECYpCH U COIMAIHA 3aIUTa*, KOATO 3al04Ba OT aCUCTEHT mpe3 1997 r.
U TNpoJabJDKaBa N0 cera. HaTpynmaHusaT npenogaBaTeICKM ONMT M aKTUBHATa Hay4yHO-
n3cienoBatescka pabora B oomactra Ha YUP, KCO u conmaiHus ouT i 1aBaT B3MOXKHOCT
Jla MPOBEX/1a 3abJI00UEHN U KOMIETEHTHH JIEKIIMOHHH KypcoBe ¢ OakalaaBpyd M MarucTpH.
Cnopen cinyxkebOHa Oenexka oT [dupexuus ,,Yuebna nerinoct Ha YHCC, kannumatkara e
m3nbaHmwIa 3 302 yaca nexkuuu 1 2 124 yaca ynpakHeHUs Ha ObJArapcku e3uk 1 258 yaca Ha
anriuickn e3uk ¢ OKC ,bakamaswsp® m OKC ,Maructep®. Tasum ayauTopHa 3ae€TOCT
dbopmupa 06110 436 Touku, pu MUHUMATHH W3uCcKkBaHU 100 ToukH.

[Ipodecnonannata KOMMETEHTHOCT Ha KaHAUWJATKaTa M pe3ydTaTture OoT
u3cieIoBaTeNckara i JIeMHOCT 1aBaT Bb3MOXHOCT 3a pa3paboTBaHe Ha y4yeOHU IMporpamu U
MMOATOTOBKA HA JIEKIIMOHHU KYPCOBE MO CIEAHUTE AUCUMIUIMHA. OCHOBY Ha COLIMAIIHUAS OJUT,
KopnoparuBHa conuanHa OTTOBOPHOCT M couuaneH oauT, OOUT Ha 4YOBELIKUTE PEeCcypcH,
Cranmaptu 3a couuagHa OTIFOBOPHOCT, YTIPaBJIEHHE HA YOBEIIKUTE PECYpPCH ( Ha
AHTJIMHACKHU €3HK).



Karo mpemnonaBaren BsB BY3®, mom. n-p MupocnaBa IleitueBa e paspabotuna
y4eOHM TMporpaMH W TPENojaBa TUCIHUIUIMHUTE. YTpaBlIeHHE Ha YOBEUIKUTE PECypCH,
OpranuzanmonHo noseneHue, Oaut Ha 4doBemkuTe pecypcH, CouuaneH oaut, Yopeuiku
pecypcu U KOpIopaTUBHA COLIMAIHA OTTOBOPHOCT, JIUIEpPCTBO M yMEHHMS 3a yIpaBJjeHUE HA
xopa, TeopeTHuHU OCHOBU Ha KOPIIOPATUBHATA COLMATIHA OTTOBOPHOCT.

Kanmunatkata € aBTOp Ha CaMOCTOSITEJICH YHUBEPCUTETCKH YUEOHUK ,,Y IpaBICHUC
Ha YOBEIIKUTE pecypcu, u cwhaBTOp ¢ mpodecop Jlrobomup CtedaHOB B KOJCKTUBEH
yu4eOHUK 1o chimara aucuuiummHa. [Jom. na-p MupocmaBa IleiiueBa wma Hariaca 3a
WHOBATHBHHU MOJXO0/U B IIpenoaaBaTesickara padora.

Karo o0o0meHre cu mo3BosisiBaM Jla 1MOcCoYa, Y€ KaHIuAaTKaTa € MHOTro J00pe
MOATOTBEH  TNperojaBaTes, MpHUTEeKaBa HEOOXOAUMHsl  MpoecHuoHaleH ONUT H|
KOMIIETCHTHOCT, KOUTO CHOTBETCTBAT Ha OOSBCHHS 3a HYXIUTE HA KaTeapaTa KOHKYpPC IO
VxoHOMHKA ¥ OpraHu3aius Ha Tpyaa (COUHUaICH OTUT, COIMAIHA OTTOBOPHOCT M YOBCIIKH
pecypcu) M MOXKe Ja 3aeMe aKaJeMUYHaTa JUIKHOCT ,,[Ipodecop™.

5. Obwa xapaxmepucmuKka Ha nPeocCmMaseHume HaAyUYHU mpyooee/nydaIuKayuu

5.1.0cno6nu nayunu nanpagnenun

[IpencraBenure 3a peLieH3UpaHe HAYYHU TPYIOBE OT AOL. A-p Mupocinasa [leitueBa
cnen npunoouBaneTro Ha OHC ,,JlokTop® M akameMuyHaTa JUTBKHOCT ,,JIo1eHT* oTroBapsT
M3ISUI0 HAa HaydHATa CICNHATHOCT Ha KOoHKypca Te  morat ma ce 000co0sT B TpH
OTHOCHTEITHO CaMOCTOSATEIHU Hanpasjienus - Coruanen oxaur(1,2,3,7,8,11,12,13,14,16,17,
19,20,25, ,29,30,31,32,37,39, 41), Couunanna orrosopuocrt (1,2,10,12,13,18,20,22,25,26,30)
u Yosemku pecypen (3,4,5,6,8,10,14,15,18,21,23,27,28,34,36,37,38,39,49,43,44)

[IepBUTE ABE HAMpaBIICHUS Ca TACHO CBBP3aHH TOMEXIY cH. Te o0ade wmmar
cnenu(UUHN pa3inyusi B ChAbpIKATEIEH M MPUIIOKEH aCIeKT, 3aTOBa Ce M3CIeABAT KaTo
CaMOCTOSITCITHU O0JIaCTH, KaTO ETHOBPEMEHHO C€ pa3KpuBa W BpPB3KaTa MEXKIY THX.
ConyanHusAT OJUT M COIMAJIHATa OTTOBOPHOCT 3aéMaT BaKHO MSCTO B MyOJIMKallMOHHATa
JNCHHOCT Ha KaHJWJATKaTa U MOTBBPXKIABAT HEMHATA HArjaca KbM THPCEHE M Pa3BHUBaHE Ha
HOBM HACOKHU Ha U3CJel0oBaTeNckaTa paboTa 1 Ha TAXHATa MPUIIOKHA CTpaHa B 00yYEHHETO U
B yIpaBJICHCKAaTa MPAKTHKA.

Tperoro HampaBieHue oOeAMHSBA HW3CIEABAHHUATA B 00JacTTa Ha YOBEUIKUTE
pecypcH, KbICTO ca MPEJCTABCHH CHIIHOCTTA M €TAITUTE B PA3BUTHETO Ha MCHHDKMBHTA Ha
YOBEIIKUTE PECypCH, OCHOBHH TEOPETUYHMU KOHIEMIMH U OBJCIIN TEHACHIINN, CbBPEMEHHU
MOAXOAW 3a OIICHKa, Moa0op W oOydeHHEe Ha TepcoHaja, AaKTyaJlHH NpoOJeMu u
MPAKTUYECKH pellieHus 3a e)eKTUBHO yIpaBJICHHUE Ha XOparTa.

5.2. Ilo-earcnu nayunu u/unu HAYYHO RPULOHCHU PE3YTIMaAmu

Hayunute ¥ HaydHO-TIPHJIOKHUTE PE3YNTAaTH B MyOJIMKAIMUTe HA KaHIUIAaTKaTa
MOTaT Jia Ce pasliekJar B TPU  HACOKH, CHOTBETCTBAIIM HA OCHOBHHUTE HAYIHH
HaTPaBJICHUS:

[IbpBO - MOCTHTHATH IMO-BAXHH PE3yJITaTH B O0JIaCTTa HA H3CIEABAHHUATA Ha
COLIMAJTHYSI OJIUT: aHAJTM3UPAHU Ca HAYYHH TPYJOBE HA HAIlM U YYKJIECTPAaHHU aBTOPHU B
o0JacTTa Ha COIMAITHUS OJMT; M3BBPIICHU Ca W3CJICJABAHHUS HA TCOPSTHYHU MOCTAHOBKH, C
1[e] pa3KpuBaHE Ha HETOBHUTE CHIIHOCTHH XapAKTEPUCTUKU U TPEJCTaBsSHE HA COOCTBEHO
OTHOIIICHWE; (opMyHpaHa € aBTOpoBa Je(MUHHUIIMS 33 COIMAJICH OJMT; MPEJICTABEHU Ca
MPUHIIMITHA TEOPETUYHU BIDKIAHUS U KOHIETIINK;, KIacu(DUIUPaHU ca Pa3TUYHUTE BUIIOBE
COLIMAaJIeH OJIUT U € HallpaBeHO MpeIoKeHHE U 32 000c00sBaHE HA MOJUTHYECKU COLUANICH
OJIUT, YMHUTO OOEKT € M3MBIHCHHETO Ha COIMAIHUTE IEIM Ha IMOJUTUYECKaTa MapTHUs;
MIPEJICTaBEHH Ca eTaluTe Ha Mpolleca Ha OJUTHPaHEe; Pa3KpUTU ca AUCKYCHOHHH NMPOOIeMHU
Y BB3MOXHH HACOKH 3a TSIXHOTO IMPEOJOJISIBaHE; MPOYYCHH Ca HATTACUTE KbM COLUATHHS
omut B bearapus; anammsupana e OOHoBeHaTa cTpaterus Ha EBpomeiickata komucus 3a
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KCO 2010 — 2014 roguna; mpeacTaBeH € MpUMEpPeH MOJEI 3a ChOMpaHe Ha J0Ka3aTeICTBa 3a
M3BBPIIBAHE Ha colMaieH oguT mo crangapT SA8000 m mpumepeH Mozen 3a OlEHKa Ha
pHUCKa MpU MPOBEKJaHE HA COIMAJICH OJMT; U3CJE/IBAH € COIMAIHUAT OAUT, KaTo (akTop 3a
YCTOHYHMBO pPa3BUTHE HAa YOBCIIKHTE PECypcH, pa3paboTeHa € METOMOJOTHS Ha COIMATHUS
OJIUT Ha YOBEILIKUTE PECYPCH, ChCTABEHH ca YUeOHU MPOrpamMu U ca pa3padOTeHU JEKIIMOHHU
KypcoBe 1o OcHOBH Ha coranHus oguT u OIUT HA YOBEUIKUTE pecypcH, pa3paboTeHH ca
BUJICOKJIUIIOBE MO OTJEIHM TEMU Ha Y4YeOHUTE IUCUMILIUHH, pa3zpaboTeHa e (delcOyk
CTpaHuIa 3a n3dupaeMute Kypcone mo CorualieH OauT | JIp..

Btopo — mocturHatu pesynratd B 00JacTTa Ha M3CIIEBAHUATA Ha COLMAJHATa
OTIOBOPHOCT M Ha KOpIioparuBHaTa couuaita oTroBopHocT KCO - u3BbplIeH € 3a1b1004eH
KPUTHYEH aHAJIU3 HA HALIU U YY>KJIECTPAaHHU HaYyYHH U3TOYHUIM 1o Bhipocute Ha KCO u ca
HampaBeHH 0000MmaBanmy M3BOJAM 3a CHIMHOCTTa W pa3ButHero Ha KCO; moapoOHO ca
pazpabotenu Tpute oOcHOBHM mpuHuuna Ha KCO — ycToH4MBOCT, OTTOBOPHOCT U
nipo3paunocT. [IpencraBenu ca crangaptute 3a onieHka Ha KCO, oTneneHo € BHMMaHHE Ha
ISO 26000, koiTo cropen KaHAuAaTKaTa € Hal- MOJXOJAIN 3a OIEHKa Ha COIMaJHATa
OTTOBOPHOCT.

Tpero - mocturHatu pesyiaratu B obnactra Ha YYP — wuscnenBanu ca u ca
MIPEJICTAaBEHU OCHOBHHTE (PAKTOPH, KOUTO O(OPMST HOBUS OOJIHK Ha IEHHOCTTA IO YOBEIIKH
pecypcH, a UMEHHO TUTHTaIN3aluaTa, rodanu3anusara, yMHUTE miaTdopMu 3a oOyueHue,
BUPTYAJTHUTE €KUM, HOBHTE MNpodecuu W JIUHAMUYHUTE Pa0OTHU MeECTa, COIMaTHaTa
otroBopHocT. [locouenn ca mpeaumcTBaTa W HEJOCTATBIMTE 3a paboToIATENUTE U 3a
KaHJIMJIATUTE 32 BAaKaHTHA JIBKHOCT OT AUTUTAIM3AIMATA Ha Tpolieca MO0 MPHUBIMYAHE U
mo0op Ha YOBEUIKUTE PECypcH, M3CleABaHH ca Ne(UHUIMUTE 32 PUCK U € MpeiokKeHa
Knacuukanus Ha HaW-4eCTO CpEIIaHWTE PHUCKOBE B CHUCTEMaTa 3a YIpaBJeHUE Ha
YOBEIIKUTE PECYPCH, KOUTO 3acTpalliaBaT He caMo MOCTUTAaHETO Ha IIeNIUTE B Ta3u 001acT, HO
Y Ha EJUTEe HAa OPTaHHU3aIMATA; U3BBPIIEH € CPABHUTEIICH aHAU3 MEXIY MPAKTUKHUTE IO
YYP B WHOBaTUBHUTE OpraHHU3allil, WHOBATHBHHUTE 3BEHA II0 YOBEIIKH pPECypCH H
npaktukute no YYUP B opraHuzanuuTe, KOUTO omepupaTr B bbirapus; npeacraBeHu ca
KITFOYOBH TIOKa3aTeId B OJIMTa HAa YOBEIIKUTE PECYpPCH, KOETO TIO3BOJSBAa HAa OJUTOpa Ja
WHJUKHPA PUCKA, a 3BEHOTO M0 YOBEIIKH pECYpPCH JIa U3IIBJIHU POJISTA CH B MPEBEHITUATA Ha
M3MaMHU; pa3paboTeH € Mojield 3a UACHTU(ULIMPaHe Ha ,,YepBeHH (JIaroBe* 3a pa3no3HaBaHe
Ha M3MaMu B 00JacTTa Ha 4YOBEIIKUTE pecypcu. Ha cTyneHtutre € ocurypeH cBOOOJEH
JOCTBHI B MHTEPHET MPOCTPAHCTBOTO [0 MPE3CHTAIMU MO IUCIUIUIMHATA YTpaBlieHUE Ha
YOBEIIKUTE PECYPCH.

5.3.IIpeyenka na monozpaguume Kkamo camocmosnmenen 06eKm Ha peyeHupae.

Kanmnnatkara 3a 3aemaHe Ha akaJeMHUYHATa JUTHXKHOCT ,,lipodecop® € mpercTaBuiia
IBe MOHOTpaduu Karo XaOWIMTAIMOHHU TpydoBe — ColMaleH OJUT W CTaHAapTH 3a
commanHa otroBopHocT, ATJI-50, C., 2019 r. , 258 crp. u CoumasiHa OTTOBOPHOCT HA
BUCIIIUTE Y4€OHU 3aBEJICHHS M TUCTAHIIMOHEH cormaneH oaut, ATJI-50, C., 2019 r. 152 c1p.

Monozpaguunuam mpyo ,,CounajieH OguT U CTaHIAPTH 32 COLMAIHA OTTOBOPHOCT
€ pa3paboTeH Bb3 OCHOBAa Ha aBTOPCKM M3CIIENBAHUS U HA PE3yNTaTH OT YHUBEPCHUTETCKU
npoekT. OCHOBHA TIe] € JIa C€ M3CJIeIBAT MOTPEOHOCTUTE OT TIPOBEXK/IaHE HA COIHAIICH OJIUT
Y TIpUJIaraHe Ha CTaHJapTH 3a COLMajiHa OTTOBOPHOCT B Penybnuka buarapus.

MoHorpadusta € IJIOTUYECKHM 3aBBPIIbK Ha MamabHO HaydyHO U3CJe/IBaHe,
OCBIIECTBEHO UPe3 MOIXO I HHCTPYMEHTApUYM Ha BCE OIIe HEAOCTaThYHO pa3pabOTEeHUTE
mpo0JieMH Ha COIMAIIHUS OJWUT U CTAaHAAPTUTE 3a COIMAlIHA OTTOBOPHOCT. TpuTe 4acTh Ha
MoHorpaduaTa ca 0OBBbp3aHU OT JIOTUKaTa Ha KOHIENTYAJTHHS MoJen — (GopmynupaHe Ha
e, 3a/la4u, MpeIMeT, OOCKT M padOTHA XWUIIOTe3a Ha M3CJICBAHETO, ONpeAeIsiHe Ha Opos
Ha aHKETHpaHWTe, WHAMKHpaHE Ha OOEKTUTE 3a chOupaHe Ha wuHpoOpManusa, u300p Ha
MOIXOAAIIN 32 IIeTUTE Ha M3CJIECBAHETO METOAM 3a chOMpaHe Ha MH(opmanus, n30op Ha
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MOJIETI 3a MpeACTaBIHE Ha O0OOIEH aHallM3 Ha PE3YNTAaTUTE OT MU3CJICBAHETO U OCHOBHH
U3BOJU.

NzcnenBaneto e mnpoBeneHo ¢ 482-ma motpedutenmu (duzmuecku Jsmna), 461
opuaudeckn smna (paboronartenu), 83-ma PHKOBOAMTENM M EKCIEPTH OT JIbpKaBHATa
aamuHucTpanuss Ha PenyOnuka bearapuss u obumio 5 -ma eKkcnepTH OT CHHIMKAITHUTE
opranuzanuu Ha KHCbB u KT ,,ITogkpena®.

Bb3 ocHOBa Ha pe3ynTaTtuTe OT MPOBEICHOTO MalllabHO U3CIie[IBaHe ca POPMYTUPAHU
W3BOJY, MPEUIOKEHNU U NMPENOPBKU 32 PA3BUTUETO HA COLMAIHUSA OJUT U CTaHJAPTUTE 3a
collMajHa OTTOBOPHOCT B opranu3anuure. [lo-BakHUTE OT TAX ca CIETHHUTE: MPEICTaBeHa €
aBTOpOBA JEPUHULIUS 33 COLUANICH OJIUT, CIIOPE KOSTO ,,COLUATHUAT OJIUT € CUCTEeMaTHUeH
MpOLEC, MOCPEACTBOM KOMTO KOMIIETEHTHO JIMIE MPEeJOoCTaBs HE3aBUCHMAa OILIEHKa IIO
MPEJICTAaBEHU OT OpraHu3alUsaTa TBBPACHHWS BHB BpPB3KAa C H3MBJIHEHUETO HA HEHHUTE
COLIMAJHKU LenH; AeuHHpaHa € OCHOBHATa 1€ Ha COLMANHUS OJUT - Ja MpeACTaBU
HE3aBHCHMO MHEHHE OTHOCHO HAJIMYHETO MU OTCHCTBUETO HAa CBHOTBETCTBUE MEXKIY
BB3NPUETH CTAHJIAPTH 32 COILMAIHO OTTOBOPHO MOBEACHUE U TSIXHOTO PEATHO U3IBIHEHUE U
Jla OLIEHW BJIMSHUETO HA JEWHOCTTa Ha OpraHu3alusATa BbpPXY BCHYKU 3aMHTEPECOBAHU
CTpaHu; oOoraTeHa € Kiacu(UKalusTa Ha BUIOBETE COLMAJICH OJWT; HAIpPaBEHO €
MIPEJIOKEHUE 3a MOATOTOBKA HAa KaJpU 3a COLMAIEH OJUT, MOCPEICTBOM pa3sKpUBAaHE Ha
MarucrTparypa ,,CouuanaeH oauT" u 3a ch3JaBaHe Ha HOBA MPodecus ,,COIUaNCH OJIUTOP™ .

O060CHOBaHO U C JIOCTAaThYHO apIyMEHTHU CE€ IIOCOYBA, Y€ 3a IIOCTUIAHE Ha YKEJIAHUTE
pe3ynTaTd B Tazu o0nacT TpsAOBa MPUOPUTETHO Aa C€ M3MBIHAT TPU OCHOBHM 3aJaud -
AKTUBHO MOIYJISIPU3UPAHE HA MOJI3UTE OT MPOBEXKIAHETO HA COLMAJTIEH OJUT U BbBEKIAHETO
Ha CTaHJAPTH 3a COI[MAIIHA OTTOBOPHOCT, YEeIHAKBSIBAaHE HAa M3MOJ3BaHATA TEPMUHOJIOTHUS B
o0jacTTa Ha COLMAIHUS OUT W CTaHJAPTUTE 3a COLMAIHA OTITOBOPHOCT C BB3IpHETaTa
TEPMHUHOJOTHS B Ta3u O0JacT B MEXKIYHApoJeH IJaH W pa3paboTBaHE M BBHBEXKJAAaHE Ha
y4eOHU TUCUUIUIMHYA B 00pa30BaTEIHUS MTPOLIEC HA BUCIIUTE y4YeOHU 3aBE/ICHUS.

Bucokara HayyHa 3HaYUMOCT Ha TOBa MOHOTPAUYHOTO H3CJIEABAHE CE€ OMpeAens
Iper BCUUYKO OT (hakTa, 4e TO € IbpPBO IO POJa CH 3a HallaTa CTpaHa M 4pe3 HEero ce JiaBa
Ba)KHA HACOKA 33 Pa3BUTHE HA COI[MAIIHUS OJIUT U CTAHJAPTUTE 3 COI[MATTHA OTTOBOPHOCT.

Bmopama monozpaghua, npencraBeHa KaTo XaOWIMTAIlMOHEH Tpyn € ,,ColnuanHa
OTTOBOPHOCT HAa BUCHINTE Y4eOHU 3aBeIeHUs W TUCTAHIIMOHEH couuaieH oauT. Ts uma
MIPWJIOKHO METOJMYEH XapakTep. B Hes sicHO M TOuHO ca JNedUHUPAHW aKTyaJHOCTTa Ha
mpo0yieMa, OCHOBHA IIEJI M METOI0JIOTHATA Ha u3cneaBaneTo. OCHOBHATA 1M, TOCTaBeHa OT
aBTOpa € Jla ce aHaJIM3Upa COLMaIIHATAa OTTOBOPHOCT HA BUCIINUTE Y4eOHU 3aBE/ICHUS U J1a ce
MIPEITIOKU MOJIEN 3a POBEXAaHe Ha JUCTAHIIMOHEH COIMAICH OJMT B TaX. T € MOoCTUrHATa
MOCPEACTBOM M3MBJIHEHUETO Ha HAKOJKO 3aJaui: aHaJU3MpaHa € ChLUIHOCTTA Ha CollMajiHaTa
OTTOBOPHOCT (W3BEJeHa € aBTOpoBa JAepUHMIIMSA, TpeIIokKeHa € Kiacupukanus Ha
collajHaTa OTTOBOPHOCT, aHalM3MpaHa € crenr@ukaTa Ha coLMaIHaTa OTTOBOPHOCT BBHB
BUCIIIUTE y4eOHU 3aBEICHUS y HAC U B IPYTH CTPAHM); HAIIPABEHU Ca U3BOJMU OT aHAJIM3a Ha
collajHaTa OTTOBOPHOCT Ha BHCIIMTE Y4eOHU 3aBE/IECHHUS; aHAJM3UpPaHA € CHIIHOCTTA Ha
JMICTAaHIIMOHHMSI COIMANIEH OJWT; Pa3pabOTeH € MOJAeN Ha AUCTAHIIMOHEH COILMAJIeH OJUT Ha
BHCIIUTE Y4YeOHM 3aBENICHUS, HANpPaBEHU Ca W3BOAM WM TPEMOPHKU 3a mojnena. Ha Gasa
W3BOJUTE OT aHalu3a, € pa3paboTeH Mojel Ha J0OpUTe MpakTHKM B oOjacTra Ha
collajHaTa OTTOBOPHOCT HA BHCIIM y4eOHH 3aBeleHHs. AHATU3BT € M3BBPIIEH caMO Ha
OCHOBa chOpaHa nH(OpMAIIKS OT UHTEPHET CAaTOBETE HA BUCIIUTE YYCOHU 3aBEICHUS.

3HauYMMU TOCTHXKEHHSI B MOHOTpadusiTa ca aBTOpoBara AePUHHUIIMS 32 TUCTAHI[UOHEH
COLMAJIeH OMUT U MoOjJeNia Ha Tpolleca Ha JWCTAHIMOHHHS COLMAJCH OJUT HA BHUCIIUTE
y4eOHM 3aBeleHMs. 3aToBa TPsOBa /a ce OTOENEeKH, Y€ TS MMa METOJUYECH XapaKTep W
pa3kpuBa eTanmuTe 3a TMOJArOTOBKA, NPOBEXKIAHE W MPHUKIIOYBAHE HA TUCTAHIIMOHHUS
COLIMaJIeH OAMT Ha BUCIINTE y4eOHH 3aBECHUS.



Kato o0oOmenue wckaMm ga mocoya, 4e JBET€ MOHOTpaduu U APYTHTE HAyYHU
TpyAOBE, MPEICTAaBEHU 3a ydacTHE B KOHKypca, ca JI0Ka3aTelCTBO 3a BHUCOKATa HaydHa
KOMIIETEHTHOCT Ha KaHJUJATKAaTa, 32 HEHHHS M3CJICIOBATEIICKH KaIllallUTEeT ¥ Bh3MOXKHOCTH
Aa U3BbpHIBA CAMOCTOATCIIHU HAYYHH U3CJICABAHUS.

6. Ouyenka na nayunume u HAyUHO-NPUIONHCHU RPUHOCU

[IpencraBenara ot gou. a-p MupocnaBa IleiiueBa CrpaBka 3a MPUHOCHUTE OTpa3sBa
MHOTO TMOAPOOHO HAIMPaBEHUTE HW3CICABAHHMS B TPHUTE HANPABICHUS — COLMAJICH OJIUT,
collMajHa OTTOBOPHOCT M YOBEWIKH pecypcu. [IpuemMaM mHocodyeHHUTE MPUHOCHU, KOUTO ca
pe3yaTaT OT CaMOCTOSITETHM U IeJICHACOUYEHHU M3CIEABAHUS, Ype3 KOUTO ca oboraTsBaT U
pa3BUBAT MOCOYEHUTE HayuyHUTe obsacT. [IpuHOCUTE ca MpaBUIIHO CTPYKTYpPUpPAHU B JBE
OCHOBHHU TPYIU KaTO HAay4YHU U HAYYHO MPHIIOKHHU.

Hayunume npunocu ca cunte3, 0000IIeHIEe 1 00oTraTsBaHe HA HAYYHHTE 3HAHUS B
uscneaBanute obmactu. KbM TIX MorarT /a ce mocouart ClIeTHUTE:

W3BbpiieH € 3aab1004YeH aHAIU3 U CUCTEMaTHU3MpaHE HAa 3HAHUATA 33 COLUAJIHUSA
OIIUT, B T.4. pOpMyIupaHe U yTOYHSBAHE Ha TMOHITHEH amapar HU3BEXKJaHE Ha aBTOPOBA
neuHUIMS 3a COLMANeH OAWT, JOpa3BUBAHE HA KJIACHU(PHUKAIMATA HA BUIOBETE COLMAIICH
OJIUT W BKJIIOYBAHE HA COIMAJICH OJUT Ha MAaKPOMKOHOMHYECKO HUBO ( Ha MPaBUTEICTBEHU
MporpamMu M TMPOEKTH), MOJUTHUYECKH COLMAJEH OMUT ( Ha YNpaBIsABAIIUTE MApPTHH) U
JMCTAaHIIMOHEH COIMAJICH OJUT; aHAIM3MpaHe Ha PUCKOBETE, KOMTO MOraT Ja JOBeaT 0
HaMaJisiBaHE Ha IIOJIE3HOCTTA HA COLMAJIHMS OJUT;, W3CJIE/BAaHE Ha pa3IUuuATa MEXIy
,,COITMAITHIS OJIUT" W ,,0ITa Ha 4oBemkuTe pecypceu. (1, 2 , 3,12,13,14, 16, 20, 25, 26,
37,41)

AHanmu3upaHa € Bpb3KaTa ,,yCTOMUMBO pa3BUTHE- COIMAIHA OTTOBOPHOCT;
MpeJicTaBeHa € KiIacu(uKalus Ha BUJOBETE COLMAIHA OTTOBOPHOCT M € XapaKTepU3HPaHO
TAXHOTO ChIBbpKaHue; PopMynrpana € qeUHHUINS 32 CollMaTHaTa OTTOBOPHOCT Ha BUCIIUTE
y4eOHH 3aBe/IeHUs] U € apryMEeHTHpaHa He0OXO0IMMOCTTa OT MPOBEKIAHE HA COI[MANICH OJUT
Ha JeKjapupaHaTa COLUalHa OTIOBOPHOCT Ha BHCUIMNTE Yy4YyeOHM 3aBElCHUs, B T.4. U
MpeIIoKEHNE 3a Ch3JaBaHe Ha €JEKTPOHHA MmiIaTdopMa B YHHUBEPCUTETUTE BBB BPb3Ka ChC
collajHaTa OTTOBOPHOCT; NPEJACTaBEHH Ca CBHIIHOCTHU XapaKTEPUCTHKU Ha aBTOpOBATa
KOHIIETIIINA 34 ,,CTAHAAPT " ¥ 3a MOBEICHUETO Ha COIMAIHO OTTOBOpHHTE opranuzammu(l,2, ).

AHanu3upaHa € HaydHaTa Teopus B oO0JacTTa Ha KOpIOpaTHBHATAa COIMATHA
OTrOBOPHOCT; M3CJE/IBAaHH Ca MKOHOMHUYECKUTE M COLMAJIHU MPEANOCTaBKU 332 Pa3BUTHE Ha
KCO; uzBbpiieH e noapodeH u 3aapa6oyeH ananus Ha aeduannuu 3a KCO u Ha Tasu 6a3a e
M3BEJICHO aBTOPOBOTO pa3dupane 3a cbiuHocTTa HAa KCO; MHANKUpaHU ca HOBUTE YEPTH B
MOBEJICHUETO Ha COIMAIHO OTIFOBOPHHUTE OpTaHM3AINM;, HAArpajcHa € AepuHuIMATa 3a
CTaHJApT U € MpeJUIoKeHa aBTOpoBa NeUHUIMS 3a CTaHAApT 3a COLMAJIHA OTTOBOPHOCT
MOJPOOHO € aHATU3WPAHO CHABPKAHUETO Ha CTaHJAPTUTE 3a COIMAIIHA OTTOBOPHOCT SA
8000, AA1000, 1ISO26000. ( Nel, 3, 25, 44,12)..

W3Bbpiien e 3aabpia0oueH aHanu3 Ha HAld M YY)XJISCTPaHHU IJUTEPaTypHU
M3TOYHULIM B obnactTa Ha YUP u karo pe3ynraTr ca mHpencTaBEHU aBTOPOBUTE pazOUpaHus
Ha MOHATHUATA ,,KOMIETEHTHOCTH U ,,KOMIIETEHIIUHN ‘; U3BEICHU Ca aBTOPOBU JEHUHUIINH 32
KimodoBu ToHATHA B YUP; m3cnenBanu ca mpoOiieMuTe, CBBP3aHU C WHAWBUIYATHUTE
TPYJOBM OTHOIIEHHUS, VYOPABICHHE Ha M3IBIHEHUETO, KOPIOpAaTHUBHATa COILMAJIHA
OTrOBOPHOCT, MIPWJIAraHETO HAa CTaHAApPTH 3a COLIMajIHAa OTTOBOPHOCT M colluajeH oauT (27,
44).

dopmynupaH € U € pa3BUT cnenuuyeH NOHATHEH anapaT, CBbp3aH C U3MaMHTE B
o0JacTTa Ha YOBEUIKUTE PECYpPCH; U3BBPIICH € 3aAbI00YCH aHAM3 HAa Hay4YHaTa TEOpHUS B
obOnacTTa Ha W3MaMUTE; aHANU3UPAHW ca pPE3yATaTH OT MPOBEACHHU HW3CICABAHHS Ha
U3MaMHTe; TpeJIokKeHa € aBTOpoBa Je(UHHUIMS 32 W3MaMHM B O0JIacTTa Ha YOBEIIKUTE
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pecypcu, U3BBPIIBAHU OT CyOeKkTHTe Ha cuctemara 3a YUP; paspaborena e kmacudukanus
Ha BUJOBETe M3MaMH B O0JIACTTAa HA YOBENMIKUTE PECYpPCH, MOCOUYEHU Ca KPUTCPUUTE H
TAXHOTO Chabpikanue. ( Ne 4).

Hayuno- npunosxcnume npuHocu ca VHAWKATOP 32 MOJIE3HOCTTA HA 3HAHHETO W HA
U3CIEABAaHMUATA M Ha TIXHATa POJs 3a MOAO0OpsBaHe HAa TMpPAKTUKAaTa U IOBUIIABaHE
KaueCcTBOTO Ha 00y4eHHeTo. KBbM TIX MOraT Ja ce mocouat CJICTHUTE:

[IpencraBen e 00CTOCH aHANIN3 HA TOOPHUTE MPAKTUKH B 00JIACTTAa HA COIIMAITHUS OJIUT
B JPYTU IbpKaBH, C IEJN TAXHOTO IMpEHACsSHE W aJanTHUpaHe KbM HAIIUTE YCJIOBHS;, B
pe3ynTaT Ha MPOBEICHO W3CJECABAHE Ca YCTAHOBEHH MOTPEOHOCTUTE OT COIMAJICH OIHUT Ha
¢dbuznyecky Juua, Ha opuaAnYeckd juna ( paboTomaTenuTe), Ha eKCHepTHU OT Abp)KaBHATa
aJIMMHHUCTPAIAS. W €KCTIIEPTH OT CHHIWKATHH OPTaHW3alMM;  W3CJICBAHU Ca TOJ3UTE OT
couuanaHus oguT B bbiarapus 3a pa3iauuHUTE BB3PACTOBU TPYINH, YCTAHOBEHO €, Y€ T€ T'H
OCB3HABAT, HO OTJABaT Pa3lIMYCH MPHOPHUTET HA BHUIOBETE IMOJI3M, aHATU3UPAHHU Ca HIKOH
KJIFOYOBH TPETIITCTBUS MPEJ] Pa3BUTHETO HA conmaneH oaut B bearapus (1, 17, 20,31,32,35,
39,)

AprymeHTHpaHa € HeoOXOAMMOCTTa 3a AeQUHHpaHE HA MNPUHIUIHUTE Pa3TUUUS
MeXIy cepTuduupanty GupMu (KOUTO U3BBPIIBAT COMMAIHU OAWTH C LIET CepTH(UKAIIS)
U cepTudUIMpaHa oOydaBamia OpraHu3alus 3a CepTHPUIMPAHE HA COIHUAIHUA OJUTOPH (
opraHuzanus, KosTo € cepruduirpaHa Aa U3BbpIIBa OOydeHHs 3a cepTH(UIMpaHE Ha
COILIMAJTHU  OJIUTOPH); HalpaBeHO € TMPEJIOKEHUE 3a Ch3JAaBaHe HA paMKa OT
KOMIIETEHTHOCTH Ha COI[MAIIHUTE OAUTOPHU; MPEIJI0KEHH Ca KOMIIETEHTHOCTH Ha COLUATHHUS
OJIUTOP, CBBP3aHU C TIO3HABAHETO HAa CTAHIAPTUTE 3a COLMATHA OTTOBOPHOCT; HAMPABEHO €
IpeUIOKEHHE 3a Ch3aBaHe Ha npodecus ,,conuanen ogurop™. (1,3,25)

Pazpaboren e aBropoB moxaen 3a oautT Ha KCO, xolTO € eauH OT BHIOBETE
ColLlMajJieH OJIUT, OCUTypsBalll HE3aBUCHUMa OIICHKAa Ha CTEMEeHTa Ha CHOTBETCTBUE MEXKITY
3aABEHUTE W MOCTHUTHATH COIHMATHW W CKOJIOTWYHH IIeJIM Ha OpPraHH3aIMHUTe, U MOJEN 32
MPOBEXIaHE HA TUCTAHIIMOHEH COILIMAJIeH OJUT, KaTO ca apryMEHTHpPAaHU MOTPEOHOCTUTE U
MIPUYHHHUTE 3a TIXHOTO BhBexaaHe. ( Ne2, 30)

W3cnenBanu ca 3aabJDKEHHUSATA HA BBTPEIIHUTE OJUTOPH B MYONUYHHS M YACTHHS
CEKTOp, CBBP3aHH CHC OJIUT Ha COIMAITHATA OTTOBOPHOCT HA OPTAHM3AIMSTA U Ca HAIPaBEHU
W3BOJU U TPENOPHKHA OTHOCHO 3aJIbJDKEHUSTA HAa BBTPCIIHUTE OJWTOPH BBB BpPB3KA CHC
COLIMAJIHUSI OJIUT; C IIeJI OCUTYpsIBAaHE HAa HEOOXOIUMHUTE KaJpH 3a OJUTOPCKA JIEHHOCT €
W3BBPIICHO H3CJIC/IBAaHE HA CHCTOSHUETO Ha aKaJeMHUYHOTO OOyYeHHE 1O COIMAJICH OJUT,
KaTo ca YCTaHOBEHHU MOTPEOHOCTHUTE U ca Ie()MHUPAHU HACOKUTE 32 HETOBOTO Pa3BUTHE
( Nel,19,29).

WscnenBanu ca mOTpeOHOCTHTE M PEATHOCTHTE OT WHOBAIMOHHU (OpMU Ha
oOydJeHre BBB BUCIIETO 00pa30BaHWE, CHCTEMATH3UPaHH Cca U ca MPEJICTaBeHH WHOBATHBHH
MPaKTUKK B oOpa3zoBaTelHaTa M OOydYWTENHATa JCWHOCT, KaTO € HampaBeH W3BOJ, 4e
WHOBAIIMHTE B IIPOIleca Ha 00YICHHETO CTUMYJIPAT KbM KPEaTUBHO MHCIICHE, ChICHCTBAT 3a
npunoOUBaHe HA aKTyallHW 3HAHUS, HEOOXOAMMHM 3a YCIEIIHA aJanTaius B ChbBPEMECHHHUS
CBST; pa3pabOTEH € MOJIeN 3a MMOCTUTaHe Ha CHHEePTHYEH €(peKT OT HHOBAIIUUTE B TIpOIleca Ha
oOyueHue; HampaBeHW ca apryMEHTHPAaHW NPEJIOKEHHs 32 Ch3/laBaHe Ha EIEeKTPOHHU
w1aTGopMu 3a CTyJEHTHUTE, MPOSBIBAIIM UHTEpeC KbM ycToiunBoTo pazsutue u KCO; 3a
BBBEXaHe Ha olmeHka 32 CO Ha YHUBEPCHTETUTE; pa3pabOTeH € MOJEIN 3a JUCTAHIIMOHCH
collMajeH OJWT, KOWTO ce OcHOBaBa Ha wuH(popmammara Ha yeOcaiiToBeTe Ha
YHUBEPCUTETUTE, KATO HOCUTEN Ha 3HAUMTENTHA MO 00eM U KauecTBO MH(OpMAIUs OTHOCHO
TSXHOTO COILIMAJTHO OTTOBOPHO IMOBEACHUE; aHAM3UPAHH Ca MOJBUTE OT AUCTAHIIMOHHOTO
oOyueHue U HIKOU PUCKOBE 3a CHIKaBaHE KaueCTBOTO HA 0OYYEHHMETO, KAKTO U 3a U3MaMu
OT cTpaHa Ha oOyuaBamre. ( 2, 21,22,29, )



Kato o0oOmenne cu mo3BossiBaM Ja OTOeNexa, Y€  HAy4YHHTE PE3YJITaTH OT
TPYAOBCTC Ha KaHAWAATKATa AOOHNPHUHACAT 3a BHACAHC HaAa HOBO M 060FaTﬂBaHe Ha
CBIICCTBYBAIIOTO 3HAHWUE W HAyYHWTE H3CICABAaHUS B 00JacTTa HAa COLMAIHUS OJIUT,
COLlMaJIHATa OTTOBOPHOCT, YOBEIIKHTE PecypcH. Te ca WMHAKATOp 3a H3CJIEI0BATEICKUTE
KayecTBa M NpoQecHoHaHATa KOMIIETCHTHOCT Ha KaHAMJATKaTa 3a akKaJeMHUYHaTa
JUTBKHOCT ,, I Ipodecop®.

7. Kpumuunu deneixcku u npenopvku

HsimaMm kputnyHU O€lEeKKH KbM MaTepUAIHTE MPEICTABCHH 332 y4acTUE B KOHKypca.
OcHoBHATa MU MpenopbKa € KaHAuIaTKaTa J1a IpOAbIDKH YCHIIUATA CH 3a pa3paboTBaHE HA
Ipo0JIEMHUTE HAa COLMAIHUSA OJUT M COLMAJHATa OTTOBOPHOCT, KAKTO M Ja ChIEHCTBA 3a
MIpeHacsHe Ha pe3y/dTaTUTEe B MperojaBareickaTa paboTa M €BEHTYallHO 3a pa3KpuBaHE Ha
Maructparypa ,,CollalieH OIuT* KbM KaTeapaTa. A Jlajau ca Ha JUIE BCUYKHU MPEINOCTaBKU
3a TOBa M KOU OMXa OUITM €BEHTYATHUTE IPEeUKu?

8.3aknwouenue

Ilpeocmagenume 6 Hacmoawama  peyeHsus  U3600U U  OUEHKU 34
u3zcneooeamesickama u npenooasamenckama oeunocm Ha ooy. 0-p Mupocnaea /[unesa-
Ileituesa ookazeam, ye HellHama KAHOUOAMYPA OM206APA HANBIHO HA U3UCKBAHUAMA HA
3axkona na pazeumue Ha akademuynua cvcmae 6 Penyonuxa bwvncapus/3PACPB 3a
3aemane Ha akademuyHna OavyicHocm ,npoghecop, Ilpasunnuxka na npunoyxcenue Ha
3PACPB u Ilpasunnuka 3a Op2anHu3auyuama u nPoGEeHCOAHEMO HA KOHKypCU 3a
npuoodueaHe HaA HAYYHU CMENEHU U 3a 3aemaHne Ha akademuynu oavycnocmu ¢ YHCC.
Hoenmuguyupanume nayynu u HaAyYHO-RPUIONCHU RPUHOCU 8 HAYYHUME MPYOo6e HA
ooy. 0-p Mupocnasa Jluneesa-Ileituesa, 3ae0no c ycnewinama U OelHOC Kamo
YHUGepcumemcKu npenooaseamen U Kamo YmMeEvpoeH aKademMuuen u3cieooeamen 6
obnacmma Ha COUUATHUA OOUM, COUUATTHAMA OM20B0PHOCH U YOBEUIKUME Pecypcu MU
oaeam OCHO6aHUe 04 OUEHA 6UCOKO HeUHume npoYecuoOHaIHU KOMHEMEHUuu u
meopuecku nomenyuan. Ha ocnoeama na 2opeusnoscenume u3zeoou 0aeam ceoama
nonoxycumenna oyenka u npeonazam 0ou.0-p Mupocnasa /luneea-Ileituesa oa 6voe
uzopana 3a ,,npoghecop ” ¢ YHCC no nayuna cneyuannocm Hkonomuxa u opzanusayus
Ha mpyoa (coyuanen o00um, COUUQIHA  OM2060PHOCH, HYOGEWIKU  pecypcu),
npogecuonanno nanpaenenue 3.8. Hxonomuxka.

Peniensenrt:
(mpod.n-p P. HeiikoBa)



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

EVALUATION REVIEW

From: Prof. Dr. Roumyana Nikolaeva Neykova, Doctor of Economics,
Scientific Specialty: Economics and Labor Organization
External Reviewer, VUZF - Sofia

About: Application on Procedure for Academic Position “Processor”, Professional
Field 3.8 ,,Economics®, Scientific Specialty: Economics and Labor Organization (social
audit, social responsibility, human resources)

1. Information about the Procedure

The Procedure has been announced for the needs of the Department of Human
Resources and Social Protection, Faculty of Economics, UNWE, in SG, issue.72 of
13.09.2019, according to the UNWE Academic Council Decision Ne 3/10.07.2019.

| participate as a member of the Scientific Jury for this Procedure according to
Ordinance Ne2510/12.11.2019 of the Rector of UNWE.

2. Information about the candidate

Only one candidate has submitted an application to participate in this Procedure for
the academic position of "Professor" — Associate Professor Miroslava Mihailova Dineva-
Peicheva, Ph.D. She completed her master's degree at the University "K. Marx "(now
UNWE) in Economics, with a specialty of Economics and Labor Organization, in 1991. In
1997 she was selected through a Procedure for an Assistant Professor at the Department of
Labor and Social Protection, now (Human Resources and Social Protection), and in 1999 she
became a Senior Assisstant, and in 2001 — a Chief Assistant, and since 2009 she has been an
Associate Professor at the same Department. Associate Prof. Dr. Miroslava Peicheva
defended her thesis titled “Methodological, Methodical and Practical Problems of Human
Resources Audit* and obtained a diploma for the degree of PhD. She is a manager and
participant in university, national and international projects related to audit, corporate social
responsibility (CSR and human resources). The candidate has 21 years and 9 months of
university work experience, of which 9 years and 4 months as an Associate Professor. She
provides information on registration with the National Centre for Information and
Documentation and on the compliance of scientometric data with the minimum national
requirements according to the Law on the Academic Staff Development in Republic of
Bulgaria/LASDRB/.

From 2011 to 2014 She was selected as an academic lecturer at VUZF under a second
employment contract, where she lectured on human resources and social audit and led a
Master's program in Corporate Social Responsibility (Financial Management). She is
involved in 7 research and education projects

Miroslava Peicheva is the owner and manager of the consulting company MM
INTERNATIONAL MANAGEMENT CONSULTING Ltd., UNWE Contact Person in the
Bulgarian Network of the UN Global Compact, Coordinator of the Council for Social
Responsibility at the UNWE. She is one of the founders and is a member of the Institute of
Internal Auditors in Bulgaria, is a member of the International Institute of Internal Auditors
in Bulgaria, the Association of Certified Fraud Experts, the Human Resources Management
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Society, the Bulgarian Association for Regional Studies, The Union of Economists in
Bulgaria and others.

Miroslava Peicheva is a member of the Career Development Association and a
Certified Consultant, holds a Certificate of Confidence Coach as well as three certificates
related to CSR, Human Resources and Fraud Prevention. She is fluent in English and
Russian, which allows her to follow international scientific achievements, maintain contacts
with renowned scientists and experts, and adapt and transfer new knowledge and useful
practices in our country.

3. Fulfillment of requirements for the academic position

For participation in the Procedure, Assoc. Prof. Miroslava Peicheva presents
comprehensive content maps for the fulfillment of the quantitative and qualitative
requirements, which are in accordance with the LASDRB, the Rules for its implementation
and the Internal Regulatory Requirements, adopted by the Academic Council of the UNWE.
The submitted scientific papers correspond to the announced theme of the Procedure and do
not contain confidential information

3.1.Fulfillment of the quantitative requirements

The applicant for the post of Professor fulfills and significantly exceeds the minimum
requirements for the post. This is confirmed by the 44 publications submitted for
participation in the competition after acquiring the academic title "Associate Professor".
These include: 4 individual monographs, participation in 5 collective monographs, 3 of
which are in a foreign language and 2 in Bulgarian; two academic textbooks, one of which is
written as a sole author; 21 articles, one of which is in a Scopus indexed journal, 13 articles
in scientific journals are referenced and indexed in other international databases, and 7
articles are in non-refereed journals and in editorial volumes; 10 scientific reports, 7 of which
in non-refereed journals with scientific review and 3 in proceedings of scientific conferences
held abroad; 2 studios, one of which is written as a solo author and one is co-authored. The
total quantification of publications from the first section of the map is 1335 points, with a
minimum of 550 points required.

In relation to the fulfillment of the additional requirements, the applicant submits a
note from the Directorate of Science at the UNWE for two PhD students who have
successfully defended their theses, a list of 36 citations, documents for participation in
projects, published textbooks and teaching aids, completed classroom work, developed
curricula and university lecture courses, including in English. In this section, the total grade
is 1116 points, with a minimum of 420 required.

3.2. Fulfillment of the qualitative requirements

In 2012, Assoc. Prof. Miroslava Peicheva, PhD, developed a new research area
related to CSR and social audit. She participated in the creation of the Master's Program in
Corporate Social Responsibility (Financial Management) at VUZF , and formed a team of
lecturers to develop the studies and to adapt their results in the training of students in
bachelor's and master's programs. In the course of the research the candidate develops and
teaches the course Corporate Social Responsibility and Social Audit in the Master's Program
in Health and Safety at Work at the Human Resources and Social Protection Department of
UNWE. Assoc. Prof. Miroslava Peicheva has been a manager and has participated in
scientific teams for research and educational research projects, including Corporate Social
Responsibility - Theory, Accountability and Audit project, the results of which have been
published in a monographic paper with the same title; a project on Research on the needs of
social audit and the application of social and environmental responsibility standards; a
project on Research on the role of control, Internal Audit, Financial Audit and Human
Resource Management in Anti-Fraud Activities, etc. More up-to-date results from the
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projects developed are included in the lecture courses, which enriches the students'
theoretical knowledge, and increases the usefulness of projects.

As a long-time lecturer and proven researcher, the candidate contributes to the
promotion of the UNWE's image through her work in the National Coordination Unit in the
Council of Ministers for the expert opinion of the project proposal "Methodological Support
for the Development of Green Public Procurement in Bulgaria” as a contact person of
UNWE in the Bulgarian Network of the UN Global Compact, through participation in
international conferences on issues of social audit, corporate social responsibility and human
resources management and, as a lecturer in training seminars and a participant in research
projects at another university, etc.

As an established expert and specialist in the field of social audit, CSR and human
resources management (HRM), Assoc. Prof. Miroslava Peicheva has participated in 9
scientific juries for the defence of doctoral dissertations and habilitations at UNWE and other
universities and Scientific Institutes (BAS)

The candidate was evaluated as a competent scientist and researcher and was
selected as a member of editorial boards of our and foreign scientific journals, including for
Editor-in-Chief of Internal Auditor Magazine, for Reviewer and Scientific Editor of
Monographs, Articles, Collections of Scientific Reports, and more in CSR, Audit and HRM.
She is a member of a number of international scientific organizations, such as the
Association of Certified Fraud Experts, the Human Resources Management Society, the
Institute of Internal Auditors in Bulgaria, etc.

As a summary, | would like to point out that according to the information from the
Cards for fulfilling the quantitative and qualitative requirements for occupying the academic
position of Professor, the applicant significantly exceeds all the indicators.

The opinion of the UNWE Habilitation Council, Minutes No. 2 / 15.05.2019 is that
the application of Assoc. Prof. Dr. Miroslava Peicheva corresponds to the quantitative and
qualitative requirements, accepted by the Academic Council of UNWE for participation in a
procedure for occupation of the academic position "Professor” in a professional field 3.8.
Economics, specialty Economics and labour organization (social audit, social responsibility
and human resources).

4. Evaluation of teaching activities

Assoc. Prof. Miroslava Peicheva is a lecturer who has been building her career in the
Human Resources and Social Protection Department, which began when she was an assistant
in 1997 and continues to this day. The accumulated teaching experience and active research
work in the fields of HRM, CSR and social audit enable her to conduct in-depth and
competent lecture courses with bachelors and masters. According to an official note from the
Directorate of Educational Activity of UNWE, the candidate completed 3 302 hours of
lectures and 2 124 hours of exercises in Bulgarian language and 258 hours in English with
Bachelor's Degree and Master's Degree students. This classroom work generates a total of
436 points, with the minimum required 100 points.

The candidate's professional competence and research outputs enable the
development of curricula and preparation of lecture courses in the following disciplines:
Fundamentals of Social Audit, Corporate Social Responsibility and Social Audit, Human
Resources Audit, Standards for Social Responsibility, human resources (in English).

As a lecturer at FUZF, Assoc. Prof. Dr. Miroslava Peicheva has developed curricula
and teaches the following disciplines: Human Resource Management, Organizational
Behavior, Human Resources Audit, Social Audit, Human Resources and Corporate Social
Responsibility, Leadership and Human Management Skills, Theoretical Foundations of
Corporate Social Responsibility.
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The candidate is the solo author of a university textbook on Human Resource
Management, and co-author Professor Lyubomir Stefanov, a collective textbook on the
same discipline. Assoc. Prof. Miroslava Peicheva, PhD, has an attitude for innovative
approaches in teaching.

As a summary, | would like to point out that the candidate is a very well-trained
lecturer, possesses the necessary professional experience and competence, which corresponds
to the competition announced in the department of Economics and Labor Organization
(social audit, social responsibility and human resources) and can take the academic position
of “Professor®.

5.0verview of the submitted publications
5.1.Basic scientific fields

The scientific papers submitted for review by Assoc. Prof. Miroslava Peicheva after
the acquisition of the PhD degree and the academic position of Associate Professor
correspond entirely to the scientific specialty of the competition. They can be divided into
three relatively separate areas - Social Audit (1,2,3,7,8,11,12,13,14,16,17,19,20,25,
29,30,31,32, 37,39, 41), Social Responsibility (1,2,10,12,13,18,20,22,25,26,30) and Human
Resources (3,4,5,6,8,10,14,15,18,21,23,27,28,34,36,37,38,39,49,43,44).

The first two areas are closely linked. However, they have specific differences in
content and application, so they are explored as separate domains, while at the same time
revealing the relationship between them. Social Audit and Social Responsibility play an
important role in the applicant's publishing activities and confirm her attitude to seek and
develop new lines of research and their application in training and management practice.

The third area brings together human resources research, which outlines the nature
and stages of human resource management development, basic theoretical concepts and
future trends, current approaches to staff assessment, selection and training, current problems
and practical solutions for effective management of people.

5.2. More important scientific and / or scientic and applied results

The scientific and applied results in the candidate's publications can be viewed in
three directions, corresponding to the main scientific fields:

First - more important results achieved in the field of social audit research: scientific
works of our and foreign authors in the field of social audit are analyzed; studies of
theoretical formulations have been carried out in order to discover its essential characteristics
and present its own attitude; the author's definition of social audit has been formulated; basic
theoretical views and concepts are presented; the different types of social audit have been
classified and a proposal has also been made to set up a political social audit aimed at
fulfilling the political goals of the political party; the stages of the audit process are
presented; Discussion issues have been identified and possible directions for overcoming
them; attitudes towards social audit in Bulgaria have been examined; the European
Commission's updated CSR Strategy 2010-2014 is analyzed; an exemplary model for
collecting evidence for SA8000 social audit and an exemplary risk assessment model for
conducting a social audit are presented; social audit is examined as a factor for sustainable
development of human resources, methodology for social audit of human resources has been
developed, curricula have been developed and lectures have been developed on
Fundamentals of Social Audit and Human Resources Audit, videos have been developed on
specific topics in the courses, students are provided with free access to the Internet space in
the discipline Human Resources Management, a Facebook page for elective courses in Social
Audit, etc. was developed.

Secondly, the results achieved in the area of CSR and CSR research - a thorough
critical analysis of our and foreign scientific sources on CSR issues was made and
summarized conclusions were drawn about the nature and development of CSR; The three
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basic principles of CSR - sustainability, accountability and transparency - are elaborated in
detail. CSR assessment standards are presented, attention is paid to 1SO 26000, which
according to the candidate is most suitable for CSR assessment, social responsibility.

Thirdly, the HRM results achieved - the main factors that shape the new shape of
HRM are explored and presented, namely digitalization, globalization, smart learning
platforms, virtual teams, new professions and dynamic jobs, social responsibility . The
advantages and disadvantages for the employers and for the vacancies of the digitalization of
the process of attracting and selecting human resources are indicated, the definitions of risk
are examined and a classification of the most common risks in the human resources
management system is proposed, which threaten not only the achievement of the objectives
in this field but also the objectives of the organization; a comparative analysis was made
between HRM practices in innovative organizations, innovative HR units and HRM practices
in organizations operating in Bulgaria; key indicators in the human resources audit are
presented, allowing the auditor to indicate the risk and the HR unit to fulfill its role in fraud
prevention; A model for identifying 'red flags' for the recognition of human resources fraud
has been developed. Students are given free access to presentations in the Human Resources
Management course on the Internet. and human resources social.

5.3.Evaluation of monographs as a separate subject for review.

The candidate for the academic position "Professor” has presented two monographs
as habilitation works - Social Audit and Standards for Social Responsibility, ATL-50, S.,
2019, 258 pages and Social Responsibility of Higher Education Institutions and Distance
Social Audit, ATL-50, S., 2019. 152 pages.

The monographic work Social Audit and Standards for Social Responsibility was
developed on the basis of author's research and the results of a university project. The main
objective is to investigate the needs for conducting social audit and implementation of social
responsibility standards in the Republic of Bulgaria.

The monograph is the logical conclusion of a large-scale scientific study, carried out
through an appropriate toolkit of the still insufficiently developed problems of social audit
and standards of social responsibility. The three parts of the monograph are bound by the
logic of the conceptual model - formulation of the purpose, tasks, subject, object and working
hypothesis of the research, determining the number of respondents, indicating the objects for
gathering information, choosing the appropriate methods for collecting information for the
research purposes, selecting a model for presenting a summary analysis of the study results
and main conclusions.

The survey was conducted with 482 users (natural persons), 461 legal entities
(employers), 83 heads and experts from the state administration of the Republic of Bulgaria
and a total of 5 experts from the trade unions of the Confederation of Independent Trade
Unions of Bulgaria /CITUB/ and Podkrepa.

Based on the results of the large-scale study, conclusions, proposals and
recommendations for the development of social audit and standards of social responsibility in
organizations were formulated. The most important of these are: the author's definition of
social audit was presented, according to which “social audit is a systematic process by which
a competent person provides an independent assessment of the claims made by the
organization in relation to the fulfillment of its social goals; the main purpose of social audit
was defined - to present an independent opinion on the existence or absence of
correspondence between the adopted standards of socially responsible behavior and their
actual implementation and to evaluate the impact of the organization's activity on all
stakeholders; the classification of types of social audit was enriched; a proposal was made to
train social audit staff through the opening of a Master's degree in Social Audit and to create
a new profession of “social auditor”.
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It is justified and sufficiently substantiated that, in order to achieve the desired results
in this area, three main tasks must be prioritized - actively promoting the benefits of
conducting a social audit and introducing standards for social responsibility, harmonization
of the terminology used in the field of social audit and the standards of social responsibility
with the accepted terminology in this field internationally and the development and
introduction of courses in the educational process of higher education institutions.

The high scientific importance of this monographic study is determined first and
foremost by the fact that it is the first of its kind for our country and through it provides an
important guidance for the development of social audit and standards of social responsibility.

The second monograph, presented as habilitation work, is called "Social
Responsibility of Higher Education Institutions and Distance Social Audit™. It has an applied
methodological character. It clearly and precisely defines the relevance of the problem, the
main purpose and methodology of the study. The main goal of the author is to analyze the
social responsibility of higher education institutions and to propose a model for conducting
remote social audit in them. It has been achieved through the implementation of several
tasks: the nature of social responsibility has been analyzed (the author's definition has been
presented, the classification of social responsibility has been proposed, the specificity of
social responsibility has been analyzed in higher education institutions in our country and in
other countries); conclusions were drawn from the analysis of social responsibility of higher
education institutions; the nature of remote social audit has been analyzed; a model of remote
social audit of higher education institutions has been developed; conclusions and
recommendations for the model have been made. Based on the findings of the analysis, a
model of good practice in the field of social responsibility of higher education institutions has
been developed. The analysis was carried out only on the basis of collected information from
the websites of higher education institutions.

Significant achievements in the monograph are the author's definition of remote
social audit and the model of the process of remote social audit of higher education
institutions. Therefore, it should be noted that it is methodical in nature and reveals the stages
for the preparation, conduct and completion of the distance social audit of higher education
institutions.

As a summary, | would like to point out that the two monographs and other scientific
papers submitted for participation in the competition are proof of the high scientific
competence of the candidate, of her research capacity and the ability to perform independent
scientific research.

6.Evaluation of research contributions

The Contribution Report presented by Assoc. Prof. Miroslava Peicheva reflects very
thoroughly the research done in the three fields - social audit, social responsibility and human
resources. | acknowledge the contributions made as a result of independent and purposeful
research through which they enrich and develop these scientific fields. The contributions are
properly structured into two main groups as scientific and scientific and applied.

Scientific contributions are synthesis, summarization and enrichment of scientific
knowledge in the studied areas. The following may be indicated.

An in-depth analysis and systematization of the knowledge on social audit was
carried out, including formulation and specification of the conceptual apparatus derivation of
the author's definition for social audit, further development of the classification of types of
social audit and inclusion of social audit at the macroeconomic level (on government
programs and projects), political social audit (on governing parties) and remote social audit;
analyzing the risks that may reduce the usefulness of social audit; examining the differences
between 'social audit' and 'human resources audit'. (1, 2, 3,12,13,14, 16, 20, 25, 26, 37,41)
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The link "sustainable development - social responsibility” is analyzed; a classification
of types of social responsibility is presented and their content is characterized; a definition of
the social responsibility of the higher education institutions is formulated and the necessity of
conducting a social audit of the declared social responsibility of the higher education
institutions, including and a proposal for the creation of an electronic platform for social
responsibility in universities; Essential characteristics of the author's concept of a "standard"
and of the behavior of socially responsible organizations are presented (1,2,).

The scientific theory in the field of corporate social responsibility is analyzed; the
economic and social prerequisites for CSR development are examined; a detailed and in-
depth analysis of CSR definitions has been carried out and on this basis the author's
understanding of the nature of CSR has been derived; new features in the behavior of socially
responsible organizations are indicated; the definition of a standard has been upgraded and
the author's definition of a standard for social responsibility has been proposed; the content
of the standards of social responsibility SA 8000, AA1000, 1SO26000 has been analyzed in
detail. (Nel, 3, 25, 44, 12).

An in-depth analysis of our and foreign literature sources in the field of HRM has
been carried out and as a result the author's understanding of the terms ‘competences' and
‘competences’ has been presented; the author's definitions of key concepts in HRM are
presented; the problems related to individual employment relations, performance
management, corporate social responsibility, application of standards for social responsibility
and social audit are examined (27, 44).

An extended specific conceptual apparatus related to human resource fraud has been
formulated and developed; a thorough analysis of the scientific theory in the field of fraud
has been carried out; the results of fraud investigations have been analyzed; an authoritative
definition of human resources fraud committed by the entities of the HRM system is
proposed; a classification of the types of fraud in the field of human resources has been
elaborated, the criteria and their content are specified. (Ne 4).

Applied contributions are an indicator of the usefulness of knowledge and research
and their role in improving practice and enhancing the quality of training. The following may
be indicated:

A comprehensive analysis of good practices in the field of social audit in other
countries was presented in order to transfer them and adapt them to our conditions; as a result
of the research, the needs for social audit of individuals, legal entities (employers), experts
from the state administration and experts from trade unions were identified; the benefits of
social audit in Bulgaria for different age groups have been examined, and it has been
established that the different age groups are aware of the benefits but give different priority
to the types of benefits; Some key obstacles to the development of social audit in Bulgaria
are analyzed (1, 17, 20,31,32,35, 39,)

The need to define the fundamental differences between certification companies
(which carry out social audits for the purpose of certification) and a certified training
organization for certification of social auditors (an organization that is certified to conduct
training for certification of social auditors) was justified; a proposal was made to create a
framework for the competences of social auditors; social auditor competences related to
knowledge of social responsibility standards were proposed; and a proposal to create a
“social auditor” profession was made. (1,3,25)

The author's CSR audit model is developed, which is a type of social audit providing
an independent assessment of the degree of correspondence between the declared and
achieved social and environmental goals of the organizations, as well as a model for
conducting remote social audit, the needs and reasons for the introduction of the two models
being presented. (Ne2, 30)
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The responsibilities of internal auditors in the public and private sectors related to the
CSR audit of the organization were examined and conclusions and recommendations were
made regarding the internal auditors' obligations in relation to social audit; in order to
provide the necessary personnel for the audit activity, a study was conducted on the state of
the academic training in social audit, the needs were identified and the directions for its
development were defined. (Ne1,19,29)

The needs and realities of innovative forms of higher education education have been
researched, innovative practices in education and training have been systematized and
presented, and it is concluded that innovations in the learning process stimulate creative
thinking, contribute to acquiring up-to-date knowledge, necessary for successful adaptation
in today's world; a model has been developed to achieve the synergistic effect of innovation
in the learning process; substantiated proposals have been made for the creation of electronic
platforms for students interested in sustainable development and CSR; for introducing an
evaluation of the social responsibility of universities; a remote social audit model based on
information on universities' websites has been developed as a carrier of significant volume
and quality information on their socially responsible behavior; the benefits of distance
learning and some of the risks of reducing the quality of training as well as of fraud by
trainers are analyzed. (2, 21,22,29,)

In summary, | would like to point out that the scientific results of the candidate's
work contribute to bringing new and enriching existing knowledge and research into social
audit, social responsibility and human resources.. They are an indicator of the research skills
and professional competency of the candidate for the academic position of “Professor”.

7. Critical notes and recommendations

| have no critical comments on the materials submitted for the competition. My main
recommendation is that the candidate should continue her efforts to develop the issues of
social audit and social responsibility, as well as to help transfer the results in teaching and
possibly to open a Master's degree in Social Audit at the department. And are there any
prerequisites for this and what would be the possible obstacles?

8.Conclusion

The evaluations of the research and teaching activity of Assoc. Prof. Miroslava
Dineva-Peicheva presented in this review prove that her application in the procedure fully
meets the requirements of Law on the Academic Staff Development in Republic of
Bulgaria/LASDRB and the conditions for occupying the academic position “Professor”
defined by the Regulation for Organizing and Conducting Procedures for Acquisition of
Scientific Degrees and for Occupation of Academic Positions at UNWE. The identified
scientific and applied scientific contributions of the submitted publications of Assoc. Prof.
Dr. Miroslava Dineva-Peicheva together with her successful work as a university lecturer
and a recognized academic researcher in the areas of social audit, social responsibility and
human resources, give me a reason to appreciate her professional competences and
creative potential. Based on the above conclusions, | give my positive opinion and propose
Assoc. Prof. Miroslava Dineva-Peicheva for the academic position ** Professor™, Scientific
Specialty: Economics and Labor Organization (social audit, social responsibility, human
resources), professional field 3.8 ""Economics"".

09.01.2020 Reviewer:
Codus (Prof. Dr. R. Neykova)
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