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1.

ITYBJIMKYBAHHU MOHOI'PA®UHN

1.1. ,,AHa/Iu3 HA JOTOBOPEHHUTE TPYJAOBH Bb3HATPAKIEHHS B JecTBAIIMTE

KOJICKTUBHHU TPYAOBH J0TOBOPH Ha paBHHIIE NPeANpHUATHE, ABaHTapa
IIpuma, Codus - 2020r., ISBN - 978-619-239-395-3

MoHorpadguyHuaT Tpya MMa 3a Led Aa 00oraTu crenuaiu3npaHaTa HayyHa
auTeparypa B o01acTTa Ha HHAYCTPUAIHUTE OTHOIICHUS, KaTO MPECTaBs aHAIN3H U
cucreMaTu3npaHa MH(GOpMaIUs MO aKTyaJHU BBIPOCH, CBBP3aHU C €(PEKTHBHUTE
pereHus B cepaTa Ha JOrOBapsSHETO HA TPYAOBUTE Bb3HArpaxaeHus. KoaekTHBHOTO
TPYAOBO JOrOBapsiHE HM3UCKBA CUCTEMHO NPOYYBAHE M 3abJI0O0YEHO MO3HABAaHE Ha
ChbBpEMEHHATa JUHAMMKA Ha CIIO’KHATa CUCTEMa OT PoOJIeMH Ha 3arlalllaHeTo, KaTo
OCHOBEH KOMIIOHEHT Ha KOJIEKTHUBHOTO TPYJIOBO I0rOBapsiHE Ha HUBO NPEANPUATHE.

KonekTuBHUTE TPYyAOBU IOTOBOPH HAa paBHHILE MPEANPUATHE, YPE3 CBOATA
KOMIUIEKCHA CBIIHOCT OTpa3siBaT, KAKTO B3aUMOJICHCTBUETO MEXAy padoTonarens u
OpraHu3aliTe Ha pPAOOTHUIMTE M CIY)XUTENUTEe, Taka W JWHAMHKaTa Ha
MHAYyCTPUAIHUTE OTHOLLEHUS B CTpaHara.

[IppBa rmaBa Ha MoHOrpadusATa € MOCBeTeHa HAa TEOPETHMYHHUTE ACIEeKTH Ha
KOJIEKTUBHOTO TPYAOBO JoroBapsHe. M3sicHeHa € CBUIHOCTTa Ha KOJIEKTUBHOTO
TpyAOBO noroBapsiHe. HampaBeH e mperyieq Ha MEXIyHapOJHM M HAlMOHAIHU
HOPMAaTUBHU AaKTOBE, KOMTO HMAaT OTHOLICHHE KbM KOJEKTUBHOTO TPYIOBO
norosapsiHe. OTIENEHO € MACTO Ha CBIIHOCTTAa M ChIbPKAHUETO HA KOJEKTHUBHUS
TPYAOB JOroBOp. AKIEHTHpa CE€ Ha TPYJOBUTE BB3HArpakICHHs, KaTO OCHOBEH
€JIEMEHT Ha KOJIEKTUBHHUS TPYIOB JOTOBOP.

B®B BTOpa Ii1aBa Ha MOHOrpadusTa € HallpaBeH aHalIW3 Ha JAEHCTBAIUTE
KOJIGKTUBHU TPYAOBHU JoroBopu 3a nepuoaa 2011-2018r.. B Ta3u yact Ha 6azarta Ha
MOAXOAIIO MOoA0paHa U oO0paboTeHa eMnupuyHa WHOOpPMAIUsS ca H3CIEKAHU
JeiicTBallluTe KOJEKTUBHU TPYAOBU JI0TOBOPU B Pa3iIM4HM Pa3pe3u: M0 paBHUILE Ha
JIOTOBapsiHE, CIIOpE], CpoKa Ha JEHCTBHE, IO WKOHOMUYECKM JEHHOCTH U
UKOHOMMYECKH CEKTOpH, [0 TIOJeMHHAa, II0 CTaTUCTUYECKM paloOHH U
aZIMUHUCTpaTUBHU obOsiacTu. OuepTaHUTE TEHICHLMHU 3a H3CIEBAaHUS IMEPUOA ca
MOJIKPETICHU C MOAXOASIIY TaOIUIH U TpadUKH.

B Ttpera riaBa Ha MoHorpadusTa € HampaBeH aHAJIU3 Ha JOTOBOPEHUTE
TPYAOBU BB3HATPAXICHHUS B JCHCTBAIIUTE KOJEKTUBHU TPYAOBU JOTOBOPH Ha
paBHMIIE IpeAnpusTHe. B Tasu yacT ca mpeAcTaBeHU Pe3yiTaTUTE OT 33a1bJI0OYEH
aHaJIM3 Ha MOCTUTHATUTE JOTOBOPEHOCTH HA PaBHUIIE NPEINPUATHE 10 OTHOLICHHE
Ha: OCHOBHU TPYJOBHU Bb3HArpaX/J€HUs, MUHMMaIHaTa paOOTHa 3aIuiaTa 3a CTpaHara,
JOMBJIIHUTEITHO TPYIOBO BBh3HATPAKIACHUE 32 TPYJIOB CTAX U MPOPECHOHATICH OIHT,
JON'BJIHUTETHOTO TPYAOBO Bb3HArpaxkJeHHWE 3a oOpazoBaTelHAa M Hay4yHa CTENEH
,JIOKTOP* W HayyHa CTeNeH ,,JJOKTOp Ha HAyKHUTE, JIONBJIHUTETHO TPYIOBO
Bb3HArpaxxJIeHUE 3a U3BBHPEJCH TPy 3a pabora npe3 paOdOTHU IHU, AOIBIHUTEIHO
TPYAOBO BBb3HATPaXKICHHWE 3a W3BBHPEICH TPYyH 3a paboTa Ipe3 IMOYUBHHU [IHH,
JON'BJIHUTENTHO TPYJOBO BB3HAarpaXkJeHHE 3a W3BBHPEICH TpyA 3a pabora Ipe3
opuLMaNHN TPa3HUIM, AONBIHUTEIHO TPYIOBO BB3HArPaKACHUE 3a HM3BBHPEICH
TPyA HpU CyMHPAHO M3YMCISBAaHE HA PaOOTHOTO BpEME, IOMBIHUTEIHO TPYIOBO
BB3HATPAKICHUE 3a HOILEH TPy, JOI'BJIHUTEIHO TPYI0BO Bb3HAIPAXACHHUE 32 BpEME
3a pa3noioKeHue Ha padoTojaarelis, AONBIHUTEIHO TPYJOBO Bb3HArPaXKAECHUE I10
u1.13 ot HapenOata 3a cTpykTypara U opranu3anusra Ha padoTHaTa 3amara. ChIio
Taka € HalpaBeH aHaJU3 M Ha JPYI'M JOrOBOPEHOCTH B KOJEKTHBHHUTE TPYJIOBU
JIOTOBOPH, CBBP3aHU C TPYAOBUTE Bh3HATpakAeHUs. B Ta3u yacT Ha MoHOTpadusra ce



IPEJCTAaBAT PE3yJITaTUTE OT OPUTMHAIHO €MIMPUYHO NPOYyYBAHE HA ACHCTBAILNTE
KOJIGKTUBHU TPYAOBHU JOrOBOPH Ha paBHUILE Npennpustue B bearapus. AHaIu3bT €
HampaBeH Ha 0a3aTa Ha akTyajqHa HMH(OpMalus KaTo ca M3IMOJI3BaHU JaHHU OT
nocienuure roquau — 2017r. u 2018r.

AKILEHTHpPaHO € BBPXY IPEJICTABIHETO Ha pe3yJATaTUTE OT OPUTHMHAIHO
EeMIIUPUYHO MPOYYBAHE HA JOTOBOPEHHUTE TPYAOBU Bb3HAIPAXKICHHS B JCHCTBAIINTE
KOJIEKTUBHU TPYJIOBH JOTOBOPH HA PaBHHUIIE peanpustie B brarapus.

OO6cToiiHO € aHanu3upaHa HOpMaTUBHATA ypenda B cepara Ha TPYJIOBHUTE U
MHAYCTPUAIHU OTHOLIEHMs, Kacaelld KOJIEKTUBHUTE TPYAOBU IIPErOBOPU U
KOJICKTUBHUTE TPYAOBHU JIOTOBOPH.

Meroanyeckara paMka Ha M3cielBaHETO OoOXBallla II0Ka3aTelH, KOUTO ca
U3II0JI3BAHU, MEPHU €IMHUIIM, KaTo 0011 Opoii, OTHOCUTENEH /51, TEMIIOBE Ha U3Me-
HEHME Ha KOJIEKTUBHUTE TPYJOBU JOIOBOPH U AHEKCUTE KbM THX.

AHaIM3BT Ha MOKA3aTEIUTE CE OCHOBAaBA HA CPABHEHHE CIIPSIMO IPEIXOIHHU
NEepUoJM, KaTo MO TO3M HAYMH C€ IpOCiesBa HM3MEHEHMETO Ha KOJEKTHBHUTE
TPYAOBU JOTOBOPM M AHEKCUTE IO AHAJUTHUYHH TPYNUPOBKU 32 IMHAMHUKA U
CTaTUCTHUYECKO M3MepBaHe. Ha Tasu ocHoBa MoraT aa ce Qopmupar H3BOIU U
KOHCTAaTalllM, OTHOCHO YCTaHOBEHU TEHACHIIUH, CPEHU CTOWHOCTH, pa3lpeieeHue
Ha KOJIEKTUBHMTE TPYJOBH JJOTOBOPU U JIp., KOUTO C€ ChIBPXKAT B JOKIATUTE Ha
HanponanHust FHCTUTYT 32 TIOMUPEHHUE U apOUTPaXK.

OCHOBHUTE MOMEHTH, BBPXY KOUTO c€ (OKycHpa H3CIEIBAHETO ca
JOTOBOPEHHUTE TPYAOBU BB3HATPAXKACHUS B JCUCTBAIUTE KOJCKTHBHU TPYAOBH
JIOTOBOPH HA PABHHUILIE MIPENPUATHE, KaTO CE pasriekia U aHAIU3upa:

JloroBopeHa MUHMMaJTHa paOOTHA 3a1uiaTa B IPEIIPUITHETO;
ITponenypa 3a noBuIIaBaHE HAa MUHUMAaJIHaTa pabOTHA 3aIu1ara;
JIO'BITHUTETHU TPYI0BU Bb3HAIPAXKICHHUS,
JIONBJIHUTETHO  TPYAOBO  BB3HArpPaXJE€HUE 3a TPYAOB CTaX U
npodecroHalieH OIUT;
JIONBJIHUTETHO TPYJOBO Bb3HArpaXKIeHUEe 3a oOpa3oBaTelHA M Hay4dHa
CTENeH ,,JOKTOp*;

V' JIObJIHUTEIIHO TPYI0BO Bh3HATPAKICHHE 32 HAyYHA CTCIICH

,»JJOKTOp Ha HayKuTe";

v' JIOIBbJIHUTEIHO TPYIOBO BB3HATPAXIECHHUE 338 W3BBHPEICH TPYy. 3a pabora
npe3 paboOTHU JHU;

v' JIOIBbJIHUTEIHO TPYIOBO BB3HATPAXKIECHHUE 338 W3BBHPEICH TPYy. 3a pabora
1pe3 MOYMBHU JIHU;

v' JIOIBJIHUTEIIHO TPYJIOBO Bb3HAIPAXK/CHHUE 38 M3BBbHPEICH TPYI 3a pabora;
npe3 opUIHMATHA TPASHULIH.

AKIEHTBT € IOCTaBeH BbPXY aHaJIM3 Ha JAMHAMHMKAaTa Ha KOJIEKTHBHOTO
norosapsine npe3 nepuonaa 2017- 2018 r. Ha KIIOYOBUTE aHATUTHUYHU KOMIIOHEHTH:
JOTOBOpEHa MMHHMalHa paboTHa 3arulaTa B NPEANPHUATHETO; pa3Mep Ha
JIOTOBOpEHaTa MHHUMallHAa pabOTHA 3amjara B NPEANPUSATHETO; JONBIHHUTEIHO
TPYAOBO Bb3HArpaxkJI€HHE 3a TPYAOB CTaX U MPO(GECHOHANIEH OIUT; JOMBJIHUTEIHO
TPYAOBO  BB3HAarpaXJIeHHE 3a HAy4yHa CTeNeH; JONBIHUTEIHO TPYJIOBO
Bb3HArpaXxJIeHUE 3a U3BBHPEACH TPyHA 3a paboTa mpe3 NOYMBHHU JHH, O(QULIMAIHU
MPa3HULIM U IPY CYMHUPAHO pabOTHO BpEME; IOBIIHUTEIHO TPYI0BO Bh3HATrpaXKACHNE
3a HOLIEH TPYA U 3a BPEME Ha pa3IoyIoKeHUE Ha paboToaaTersl.

BaxkeH ¥ ChIIECTBEH aCHEKT ca HOPMATHBHUTE PETYJIallMU MO0 OTHOLICHHE Ha
KOJIEKTUBHUTE TPYAOBU NPErOBOPH, MPECTaBEHA € MHCTUTYLIMOHAJIHATA paMKa 3a
OCBILECTBSIBAHE HA KOJICKTUBHUTE TPYIOBH JOTOBOPH.
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CucreMaTU3UPpaHUTE U3BOIU, TCHICHIIMH U OIICHKH Ca MOJIC3¢H N3TOYHHK Ha
uHpopmanus 3a GopmupaHe U OOCHKIaHE HA OBACHIM TOJUTHKHA U TIOAXOAH B
o0acTTa Ha WHIYCTPUAIHUTE OTHOIICHUS W KOJCKTUBHOTO TPYJOBO JIOTOBApsSHE B
bearapus u me 6b1e OT mo3a 32 eKCIEPTH U CICIUATUCTH OT MPaKTUKATa, HAyYHU
PabOTHHIIM U CTYJCHTH.

[Tom3ara OT U3CNEABAHETO € J]a C€ OTKPOSIT 0COOCHOCTUTE HA KOJICKTUBHUTE
TPYJIOBH JIOTOBOPH, KaTO CE MPEACTABIT aKTyaJHHTE TCHJICHIMHA B KIFOYOBHUTE
napaMeTpu Ha JCWCTBAIIUTE KOJEKTUBHU TPYIOBU JIOTOBOPH B pazHOOOpa3HU
M3CIIEI0BATEIICKU paKypcH (paBHUIIE Ha JOTOBapsiHE, CIIOPE] CPOKA Ha JACHCTBHE; 11O
WKOHOMHYECKH JCWHOCTH M WKOHOMHYECKH CEKTOpPH; CTATUCTUYECKH palloHH U
aIMUHUCTPATUBHU 00J1aCTH).

N3nanueTo € HAaCOYeHO KbM UUTATEIIUTE C MHTEPECH B 00JIACTTa HA MHAYCTPHAITHUTE
OTHOIICHHUS U IO CIICIUATHO B cepara Ha KOJCKTUBHUTE TPYIOBH ITPABOOTHOMICHHUS.

2. IYBJIUKYBAHO YHUBEPCUTETCKO YYEBHO ITOMAT AJIO

2.1 ,Aunycrpuannu orHomeHus“, U3narencku kommiaeke YHCC - 2018r, ISBN
978-619-232-148-2

Y4eOHOTO momarano chAbpika MHPOpMaNMs 3a 3HAUEHHETO M poJisiTa Ha
UHIYyCTPUATHUTE OTHOLIEHMS, KAKTO M CHCTEMAaTU3UpPaHU OCHOBHHU IIOHSTHSL.
I/I3yanaHeT0 Ha HWHAYCTPUAJTHUTC OTHOLICHUA CC O6YCJ'IaB$I oT HeO6XOZ[I/IMOCTTa 3a
peryiupaHe Ha Ipoleca Ha BOJEHE Ha IPEroBOPH, NMOCTUIaHE HA ChbIJacue U
rapaHTHpaHe Ha MOCTUTHATOTO ChIJIacHe.

Pasrienana e IpaBHATa Bb3MOXKHOCT 33 B3aMMOJAEHCTBUE U CHTPYIHUYECTBO
MEXIY AbpKaBaTa, paboTogaTeauTe 1 pabOTHUIIMTE U CITyKkuTenuTe. J[ppkaBara ce
BKJIIOYBA C HEHHUTE MHCTUTYLIMH — 3aKOHO/IaTeIIHA, U3IBJIHUTEIHA U ChAcOHA BIIACT.
Karo menra e ga ObmaT paspemieHd MO NPUEMIIMB HAUYMH BBIPOCHTE, KOUTO
BB3HUKBAT B c(hepara Ha B3aMMHUTE UKOHOMUYECKH HHTEPECH.

Ienrta Ha yyeOHOTO ITOMaraso € B paMKHTE Ha yueOHUsI KypC CTYJCHTUTE Ja
NOJIy4aT 3HaHUSA OTHOCHO 3HAYEHHETO HAa MHAYCTPHAIHUTE OTHOIIECHUS, OCHOBHUTE
NPUHIUIH U GOPMH 32 BOJICHE Ha COIAJICH JTUAJIOT.

CrpykTypaTa Ha y4yeOHOTO NOMAarajo ChbOTBETCTBA HAa y4eOHUTE TEMH B
yueOHaTa nporpama 1o ,,IHIyCTpuaaHi OTHOLICHHUS .

3a penure Ha OOYYEHMETO B METOJMYECKM acleKT BCSKa IjaBa €
CTPYKTypHpaHa, CbhOOpa3HO M3UCKBAaHHUATA 3a aJEKBaTHO KAauyecTBO Ha
IPENoJIaBaHEeTO U YCBOSIBAHETO Ha IUIAHUPAHUs yueOeH MaTepHall.

[IbpBa riaBa € MOCBETEHA Ha OCHOBUTE HA WHAYCTPHAIHUTE OTHOIICHHS.
HanpaBen e mnperigen Ha BB3HUKBAHETO U PA3BUTHETO HA HHAYCTPUAIHUTE
OTHOIIEHHs. V35CHEHN ca CBIIHOCTTA, LEINUTE, IPUHIUINTE HA WHAYCTPUAITHUTE
oTHowmeHus. OTIEeNeHO0 € MACTO Ha CTPaHUTE B HMHIYCTPUAIHHUTE OTHOILCHMS.
Pasrnenanu ca popMuTe 1 MOJEINTE Ha MHLyCTPUATHUTE OTHOLICHHUS.

BeB BTOpa rnaBa ce mpociensBa Ppa3BUTUETO HA HWHAYCTPUAIHHUTE
oTtHomeHust B bwvarapus npe3 paznmuunure nepuoaud. OTAEICHO € BHUMaHHE Ha
3aKOHOJATEIHOTO YpEeXJaHe Ha UHIYCTPUAIHUTE OTHOIIEHUs B bbarapus.

Tpera rnaBa e mocBeTeHa Ha TPUCTPAHHOTO CHTPYAHUUYECTBO B bbarapus.
Pa3zdcHenn ca MACTOTO Ha [AbpkaBaTa, OpraHU3allMUTe Ha paOOTHULUTE WU
CIIy’)KUTEIMTE W OpraHu3alMuTe Ha pabdoTomaTenuTe B CHCTEMara Ha
UH/yCTPUATHUTE OTHOLIECHHUS.

B uerBbpTa rmMaBa ce pasriekaa KOJEKTHMBHOTO TPYAOBO JIOTOBApSHE.



OtpeneHo € BHHMaHHME Ha KOJIGKTMBHMTE TPYIOBH IperoBopu. M3scHeHa e
CBIIHOCTTA, MPEIMETa, CBIBPKAHUETO, CKIOYBAHETO U  JACUCTBUETO Ha
KOJIEKTUBHUTE TPYIOBU TOTOBOPH.

B nera riiaBa ce akieHTHpa Ha KOJIEKTUBHUTE TPYAOBH criopose. Pasriienano
€ JO0OpOBOJIHOTO YpeXkAaHe M apOUTpaxk IO KOJEKTUBHUTE TPYJOBHU CIIOPOBE.
Otpneneno e MacTo Ha (POpPMUTE 32 OKa3BaHE HA HATHUCK 32 YPEXKAaHEe Ha KOJCKTUBHH
TPYZOBH CIIOPOBE.

Pasrnenana e ponsta u ¢pyHkuuute Ha MexayHapoaHara Opranusanus Ha

Tpyzna u mocTUraHeTo Ha TPUTE U OCHOBHHM LIETIH:

[TonuTHuecka, 3a pa3pelraBaHeTo Ha BB3HMUKBAIIUTE B OOIIECTBOTO OCTPHU
IIPOTUBOPEYMS MEKIY Pa3IMYHUTE COLUAIHU CIOEBE.

ConunanHa — 3a perraBaHeTo Ha TEKKU U HEIPUEMIIUBY €a yCIOBUATA HA TPYA.

HMxoHoMuyecka — pasriellaHd ca Bb3MOKHOCTUTE 3a IOJ0OpeHHe Ha
yCIIOBHATA 3a pabOTeIIUTe, 3a 1a HE C€ pealn3upaT MKOHOMHYECKH 3aryOw, 3a Ja
ce MOBUILN ce0ECTONHOCTTA Ha MPOIYKIMITA. KOETO B KpailHa CMeTKa I YBEJINYH
KOHKypeHTococoOHoCcTTa. Pasrnmemanu ca ocHoBHuTe e HAa MOT — pa3BuBaHe
Ha COLMATHO-MKOHOMMYECKHS MPOTPEC U MOBUIIABAHE HA CTAHJApTa HA JKUBOT U
noJo0psiBaHe YCIOBHTA HA TPY/[, 3alllUTA HA COLMATHUTE U MKOHOMHYECKH MpaBa
Ha YOBEKa.

[Ton3ata oT y4eOHOTO 1Momaraiio €, 4e CTyIGHTHUTE 1€ MoJyyaT 3HaHWs, 3a Ja
Morar Jja NpaBsT aHAJIN3 3a Pa3BUTHETO, POJIATA U QYHKIIMUTE HA UHAYCTPUAIHUTE
OTHOLLIEHHUS Y HAac U poOJIATa HA TPUIIAPTUTHUTE U ABYNAPTUTHU IPETOBOPU IIpU
pa3pabOTBAaHETO M peaJM3UPAHETO HAa MKOHOMMYECKaTa M COLMAJIHA IOJMTHUKA,
KaKkTO W Jla cé 3alo3HasT C HOpMaTHMBHATa ypenda, Kacaella WHAYCTPUAIHUTE
OTHOILIEHMSI, KOETO € OT M3KJIIOYMTEIHO 3HaueHHE 3a MPAaBUIHOTO pa3OupaHe Ha
MaTepusTa.

VY4ebHOTO moMarajgo € IMpeJHa3HauYeHO, KAaKTO 3a CTYAEHTUTE H3ydaBallld
muciumuinHata Maaycrpuanau otHomenus B YHCC, Taka u 3a CTyJ€HTH OT JpyTH
BUCIIN Y4eOHU 3aBE/ICHUs, KbJETO CE U3yuyaBa Ta3U AMCLUILINHA.

3. IYBJIUKYBAHU CTATHUHU B CIIEHUAJIN3UPAHU HAYYHU
CIIMCAHMsA, MHIAEKCHUPAHM B JPYI'M MEXIYHAPOIHU BA3U
JAHHU C HAYYHA UH®OPMALIUA

3.1. “AKTHBHATA NOJMTHKA HA Na3apa HA TPY/Aa U HEHHHOTO Bb3eilicTBHE BbPXY
Maaae:xkkara 3aeroct®, Hayuyumn tpyaose na YHCC, tom 3, 2019r., cTp. 169-
181, ISSN (print): 0861-9344; ISSN 2534-8957(online).

DYHKIMOHUPAHETO HA TPYAOBHS M1a3ap MO Bb3/ICHCTBUE HA TMHAMUKATA Ha
na3apHaTa KOHIOHKTYpa, IMKJINYHUTE KOoJleOaHus, CTPYKTYPHHUTE TUCTIPOTIOPLIUU
U MPOTUBOPEYMBU HMHTEPECH Ha Ma3apHUTE CyOEeKTH TeHepHupaT pPa3HOCTPaHHU
npobaemu. Cpes TAX ¢ 0COOEHa TeXECT M 3HAUUMOCT CE€ OTKPOSIBA HHTETPUPAHETO
Ha MJIQIEKUTE Ha Iazapa Ha TpyJa, PECIEKTHBHO NPOOJIeMHUTE Ha MIIAJIeKKaTa
3a€TOCT ¢ HEHHUTE NKOHOMUYECKH U3MEPEHUS U COLIUAIHU ITOCIEAULIN.

MutageskkaTa 3a€TOCT € HUTO HOB, HUTO JIOKAJIEH WM HALlMOHAJIEH IPOOJIEM.
C =ero ce cOrbcKkBaT U pazBuTHTe NKOHOMUKH B EC 1 rimobanHus cBsT, a Heroara
YCTOWYHMBOCT MOCTaBs Ha U3MUTaHKUE, KAKTO NKOHOMHYECKaTa HayKa, Taka U my0-
JIMYHUTE MOJUTUKY IpUIIaraHyu OT IpasuTescrara. [Ipe3 mocinennure necernHa
TOJMHU ce HaOJro/1aBa CEpHO3EH MHTEpeC KbM MpoOIeMUTE HA MKOHOMHUYECKATa
aKTUBHOCT, 3a€TOCTTa M Oe3paboTHllaTa Ha MJAJUTE XOpa, BbB Bb3pacToBaTa



rpyna ot 15-24 roguuu.

B TO3M cMuCBI menTa Ha HACTOALIOTO M3CIEABaHE € Ja HISeHTH(HUIUpa
OCHOBHHTE MTPOOJIEMH, J]a pa3Kpue MPUINHUTE U (HaKTOPUTE, KOUTO TH ITOPAKIAT
¥ Ha Ta3M OCHOBA Jla ceé 00OCHOBABAT €(PEKTHUBHHUTE MOJUTUKH U MEXaHU3MH 32
HamajsiBaHe Ha Oe3paboTuiiata W AMHAMU3UpPaHE Ha 3a€TOCTTa Ha MIIQJIATE
MOKOJICHUSI.

AKIIEHTBT c€ TIOCTaBsl BbPXY NMYOJMYHHUTE TOJUTHUKH, KOUTO CE MPHIIArar,
NI030BaBaliKu ce Ha Te3aTa, Y€ (PakTOpUTE M NPUIMHUTE, KOUTO U MOPAXIAT HE
Morar na OBJaT TpeoJojieHH Oe3 BojemiaTa IO3WIMs Ha JbpKaBaTa, Ha
KOMIIETEHTHUTE JbpKaBHM MHCTUTyIMH. Ha ¢Qona Ha pa3zHOOOpasuero ot
npoOJIeMH Ha MIIaJIe)KKaTa 3a€TOCT, HACTOAIICTO U3CieBaHe € (POKYCUPAHO KbM
TPYAHUS U CJIOXKEH MPEX0 ] OT 00pa3oBaHUE KbM 3a€TOCT.

OneHKUTE W W3BOAMTE, W3CIEOBATEIICKATE pPE3YJITaTH OT aHainW3a Ha
neduHUpaHUS TPOOJIeM OTBEXKAAT KbM OOOCHOBKAa HAa HEOOXOIUMOCTTA OT
pedopmu Ha oOpazoBaTesIHa CHCTEMA U IPOMEHHU B MIPABHUTE PETYJIAIUH, a ChII0
TaKa ¥ KbM OLIEHKA Ha €(pUKACHOCTTA Ha MyOJIMYHUTE TOJIUTUKN U €PEKTUBHOCTTA
Ha WHBECTHIIMOHHUTE Pa3XOH, KOUTO C€ TPABAT — ITyOJIUIHN M KOPIIOPATHBHH.

CraTusTa € mocBeTeHa Ha 3HAYUM MKOHOMMYECKH M COLMalieH mpobieMm —
WHTETpaIUITa Ha MJIAJIC)KUTE Ha TPYAOBUS 1asap.

[Tonm3ute oT pazpaboTkara ca, 4e Mpe3 Mpu3MaTa Ha peajHaTa CUTYyallus, ce
Ch3/1aBa BH3MOXKHOCT [1a C€ Pa3KpHe BB3ACHCTBUETO HA MTyOIMYHUTE TIOJTUTUKH U
MEpKHUTE 3a CTUMYJHMpaHe Ha 3aeTOCTTa Cpel MIIAJ0TO TOKOJIEHHE, KaTo ce
aKIEeHTHpa Ha Bpb3KaTa MeXIy 0Opa3oBaTeHaTa CcTeMa U ma3apa Ha Tpyaa.

B TO3M cMHCBHI € HampaBeH KOHTEHT aHaJW3 Ha HOPMATUBHU aKTOBE U
JOKYMEHTH, pa3riielaHu ca JOOpHU MPAaKTHKH Ha MyOJIMYHU TTOJIMTUKU U MEPKH B
MOJKperna Ha rnpodecruoHallHa pealn3anus Ha MIIaJUTe X0pa Ha raszapa Ha Tpy/a.

B pe3ynrar Ha aHaM3a Ha TTa3apHATa CUTYallUs U PeaTM3UpaHsl HAIMOHATICH
IUIaH 3a npuiaraHe Ha EBpormelickaTa rapaHimus 3a MIIAQJEKTa ca HalpaBeHU
W3BOJIN, OIIEHKH W TIPETIOPBKH.

3.2. “OneHKaTa Ha PUCKA — OCHOBEH HHCTPYMEHT HA MEHMIKMBbHTA 32
OCHTypsiBaHe Ha 3PaBOCJOBHM M 0e30IaCHM YCJOBHUS Ha TPyA”, CIHCAHHE
»AHIYCTPHAJIHN OTHOLIEHHUS M 001IeCTBEHO pa3BuTue *“, op. 1, 2019r.,
cTp.41-57, ISSN 2683-0167(online).

B nacTosmara cratus e pasriieaHa OCHOBEH HHCTPYMEHT B IIPAKTHUECKOTO
npusaraHe Ha 0€30MacHOCTTAa U 3/IpaBeTo Ipu padoTa OT CTpaHa Ha MCHUDKMBHTA,
KaKbBTO € OLICHKaTa Ha prucka. Toil 0Tpa3siBa CbBPEMEHHHUTE aKTyallHU TeHICHIINH
B OCUTYPSIBAHETO Ha KOMIUIEKCHOCT TIpU 0€30TacHOCT U 3/1paBe mpu padora.

To3u mpollec € OCHOBHAa W Hepas3delHa 4YacT, OT KOHTPOJa CBBp3aH C
HaMaJsIBAaHETO HA M3BBPIIBAHUTE Pa3XO/H U MOBHINABAaHE Ha €()EKTUBHOCTTA Ha
pabotara. [lonutukara Ha PHKOBOACTBATA HA TPEANPHUIATHATA € J1a OPUCHTHUPAT
CBOS TIOJIXO/I, KBM ITOCTOSIHHO ITOI00psIBAaHE Ha OpraHU3aIUiITa 3a YIpaBJICHHAE Ha
NEeHHOCTTa, CBhP3aHa C OCUTYpsIBAHE Ha 3APAaBOCIOBHU M OE30MACHU YCIOBUS Ha
TPYA.

B cBeroBeH M eBpoOMEiCKM TUTaH MpoOJieMaTUKaTa CBbp3aHa C OIICHKA Ha
pHYcKa Ha pabOTHOTO MSICTO CE€ M3CIIe/IBa, KAKTO B MO-O0I KOHTEKCT - TiI00aieH 1
€BPOIEHCKH IJIaH, CHIIO TaKa Ha HAIMOHATHO, OpaHIIOBO U (PUPMEHO paBHUIIIE.

OreHkara Ha prcka Ha pabOTHOTO MSCTO Ce€ pasriiexk/a, KaTo HepasJenHa
4acT OT MOJUTHUKHUTE U MOAXOJUTE 32 TapaHTHpaHe O€30MacHOCT U 3/paBe IpU



pabora. 3acwieH € WHTepeca KbM OTpPa3sIBAHETO Ha BB3MOKHOCTHUTE 3a
onTHUMHM3MpaHe Ha Oe3omacHocTTa W 3apaBeTo npu padora. CpaBHUTEITHHUTE
aHAJTM3W Ha EBPOINCHUCKHUTE TOJMTUKH 3a OCHTypsiBaHE Ha O0€30MacHu |
3/IpaBOCIIOBHM YCJIOBUS Ha TPYJ 3acily’KaBaT CIEIUAIHO BHUMAHHE.

Pasrienanu ca 1 OCHOBHUTE €JIGMEHTH Ha OIIEHKAaTa Ha pucka. bezomacHocTTa
U 3ApaBeTo mpH paboTa ca ChCTaBHA YacT OT YIPABICHHETO HA BCSIKO
NpEINpUsITHE, a Taka ChIIO W YacT OT COIMaliHATa TOJWTHKAa Ha PemyOmumka
boirapus.

OcwurypsiBaHeTo Ha OE30TIACHH YCIIOBHUS Ha TPYJ € BayKHA ChCTaBHA YacT 3a
epeKTUBHOTO u e(UKacHO WU3MON3BaHE Ha paboTHATa cWia M Cbh3/aBa
NPEINOCTaBKH 32 TOCTHUTAHETO W YCIEIIHOTO peallM3MpaHe Ha 3aJ0KCHUTE
MPOU3BOJICTBEHN M UKOHOMHYECKH IIEJTH.

OCHOBHHTE ITOJI3U X U3BOAH MOTaT J1a 0baaT 0000IIeH!, Ye MEHUKMBbHTET,
KOWTO M3IOJI3Ba yCIEIIHO MHCTPYMEHTA OILIEHKA Ha PHCKa, UMa Bb3MOXHOCT Ja
OCHUTYpH KOMILICKCHOCT B Tpolleca 3a OCHUTYpSIBAHE HA TIPEANIOCTaBKH 3a
0€301acHOCT Ha pabOTHHUTE MecTa.

3.3. “UKkOHOMHMYECKH M COLMAIHHU ACTIEKTH B MPUJI0KEHUETO Ha
3aKOHOATEJICTBOTO 32 0€30MaCHH U 3IPABOCJIOBHH YCJI0BHS Ha TPya®,
cnucanue ,,/iluanor na CA "/I. A. llenos" — CBumos, 6p.4, 2019r.,
cTp.36-54, ISSN: 1311-9206 (online).

Ilenra Ha myOnuKyBaHaTa CTaTUs € Ja pa3Kpue aKTyaJIHUTE TEHACHLUU B
MPAKTUIECKOTO MPHUIaraHe Ha 3aKOHOJATEIICTBOTO B 00JacTTa Ha OE30MaCHOCTTa U
3/IpaBeTo Ipu paboTa, KaTo MOCTABs AKIEHT BbPXY MOJAEIUTE Ha paOOTHOTO BpeMe
U OpraHusanusra Ha padora.

bezonacHuTe 1 31paBOCIOBHU YCIOBUS Ha TPYJ ca €IHA OT TEMHUTE, KOUTO
npe3 nocieqaute 10-15 roguHM HaOMpaT BCE MO-TOJMSIMA TOMYJSIPHOCT Cpe
HayyHUTE cpeau. AKO [0 TpeAu [Be JECeTUIETHs Temara Oe NpPUOPUTET
€IMHCTBEHO Ha OMpEeTICHH CIEUATN3UPAHU CPEIH, CPell KOUTO yIpaBIeHCKaTa
aIMUHHUCTpAIMsl M KOHTPOJHHUTE OpraHH, IIOCTENIEHHO NpobiieMaTHKaTa ce
MPEeBbpPHA BHB BOJICIIA 32 3HAUYUTEIICH OpOi H3CIIeI0BATENIN U EKCIIEPTH B 00JIaCTTa
Ha 0€30MacHOCTTa | 37paBeTo MpHU padoTa.

B cBeToBeH U eBpomneicky MaH mpobieMaTHKaTa ce M3CJeBa KaKTO B IO-
0011 KOHTEKCT - OJIMTUKY B IJ100aJIeH 1 eBPOIENUCKH UIaH, Taka U Ha HallMOHAITHO
1 OpaHIIOBO paBHUILE.

[TokazareneH e GakThT, ye 3a MOCIETHUTE JIECET FOIUHU CHeHaTU3UPaHUTE
HAyYHU W3JaHHUS OTOENSA3BAT 3acWJieH MHTEpeC KbM OTpa3sBaHETO Ha
BB3MOXXHOCTUTE 32 ONTUMU3UPAHE HA MOJUTUKUTE U MOAXOJUTE 32 TapaHTHpPaHE
Oe3omacHOCT U 31paBe mpu padora. Cpen TAX CIEUATHO BHUMAHUE 3aCITyKaBat
CpPaBHUTEIHHUTE aHaJIM3Ud Ha EBpPOMEHCKUTE TMOJUTUKH 3a OCUTYypsiBaHE Ha
0€30IacHU U 3]JpaBOCIIOBHHU yCIIOBUS Ha TPY

N3nom3Baiiku 3a 6a3a pazpadborenus npe3 2019 r. Hanwonanen mpodun 3a
0e3omacHOCT W 3apaBe mpu paboTa, B CTaTHATA CE€ MPEACTABAT HAN-4ECTO
CpelIaHuTe MOJIENH Ha paOOTHO BpeMe U OpraHu3allus Ha TPy B MPEeANpHUITHITA
0T OBJrapckaTa MKOHOMHKA W C€ TOKa3Ba BIMSHHUETO HA TE3H MOJEITH BBPXY
BB3MOXHOCTTA J1a ObJAT Cb3AaJeHU pabOTHH MECTa, KOUTO Ja OTrOBapsAT Ha
M3HUCKBaHUsATA 32 6€30MaCHOCT U 3[[paBe MpH padoTa.

AHanu3bT YCTAHOBSIBA TPEBOKHU TEHICHIIMM, W3UCKBAIIM He3a0aBHO
ajpecupane, karo pabora mo 50 yaca Ha ceAMHMIa, MMOJAaraHe Ha TPYD Mo 6 u 7



paOOTHM JHM, CBPBXHATOBApBAaHE Ha JMIA C ONpPEAEIeHU HPOPECHOHATHO
KBaJIM(UKAIIMOHHH XapaKTEPUCTUKH, HICKa ePEeKTUBHOCT U cllaba opraHu3anus Ha
pabOTHHTE MPOIIECH.

[Ton3uTe OT HACTOSILIETO HM3CJeIBaHE €, 4e Ha 0a3za Ha INpEICTABEHHUTE
EeMIIUPUYHU JaHHU MOXE [la Ce HallpaBU 0oOIIaTa KOHCTATalMs : HE3aBHCUMO OT
HQIMYMETO Ha BBTPEIIHO KOHCHUCTEHTHO M OOEKTHBHO 3aKOHOJATENICTBO,
peryaupanio paboTHOTO BpeMe U OpraHu3alusTa Ha TpyAa, BCE OLlE B IpaKTUKaTa
Ha OBJTapcKUTE MPENIpUSATHS Ce CpellaT peaulla CEpUO3HM HapYUICHUs, Haii-
YEeCTUTE OT KOUTO Ca CBbP3aHM C MIOJAraHeTO Ha [TOBEYE YacOBE TPYHA OT 3aKOHOBO
NpeanrcaHuTe, C LEJICHACOYeHO eKCTeH3MBHO 'pas3reryigsHe” Ha paboTHara
ceIMUIIa, C T0JIaraHe Ha TPyl B CbOOTHU M HEJEJIHU JIHHU, ChC CBPbX-HATOBapBaHE
Ha JIUIa ¢ OIpe/iesIeH! NMPO(EeCHOHATHO KBATN()UKAITMOHHU XapaKTEPUCTUKH.

Bcunuko ToBa cb3aaBa yciI0BHs 3a 3aTPYJHEHO Bb3CTAHOBSIBAaHE HA pabOTHATa
cHJa, HAMaJsIBa [IAHCOBETE 3a MOCTUraHe Ha ONTUMAJIEH OallaHC MeXay padoTra u
OTAMX U Ch3JaBa IPEANOCTABKHM 3a M0-BUCOKM HUBA Ha TPYAOB TPABMAaTU3bM U
Bb3HUKBaHE HAa TPOPECUOHATTHH 3a00JIIBAaHHSL.

3.4. “AHa/Iu3 ¥ OLICHKA HA 3IPaBOCJOBHHTE U 0€30I1ACHHU YCJIOBHSA HA TPy B
crpanute oT EBponeiickus cbr03, Hayuno cnucanue ,,Mexanuka,
TPAaHCIOPT, KOMyHuKauuu“, Tom 17, opoii 3/1, 2019r., crp. I111-130-111-138,
ISSN 1312-3823 (print), ISSN 2367- 6620 (online).

3paBOCIIOBHUTE W O€30MacHHU YCJIOBUSI Ha TPYA CE€ PAa3TiIekKAaT, Karo
OCHOBEH TPAJMBEH €JIEMEHT Ha 100pe (YHKIIMOHUPAIIO M KOHKYPEHTOCIOCOOHO
OpeanpusITHe. 3APaBETO Ha PAOOTHHIIUTE W CIYXHTEIHTE € OT ITbPBOCTECIIEHHO
3HAYCHHUC HC CaMO Ha PAaBHUIIC KOMITAHHMHU, HO CHINO TaKa W B HAIIMOHAJICH U
MEXYHAPO/ICH TUIaH.

Cratusita pasriiexaa 3paBOCIOBHUTE H OE30MaCHHU yCIOBHS Ha TPy, KaTo
BaKeH (pakTop, 3a KOHKYPEHTHH W e()EKTUBHO (YHKIIMOHHMpAIIM CHBPEMEHHU
nazapu. 3ama3BaHeTo Ha 3]JpaBeTO HA PAOOTHUIIMTE U CIy>KUTEIIUTE € PHOPUTETHA
3ajJjaua Ha BCEKU paboToIaTell, KOWTO TpsiOBa Ja ce CTpeMH KbM TaKHBa YCIOBHSI Ha
TPpyL, KOUTO Ja HE CBh3HaBaT IIPEANOCTABKA KBM TPYIOBU 3JIONONYKA U [Ja
OCHUTYpSIBaT MoAXOAAIIa aTMoc(epa 3a paboTemure.

MuHMMaTHUTE U3UCKBAHUS 32 3/IPAaBOCIOBHU M O€30IIaCHU YCIIOBUS HA TPYA,
Ce OMNpeneNsiaT C peaulla MEeXIYHApOJHW M BBHTPEIIHH HOPMATHBHU JIOKYMEHTH.
[IpenoTBparsBaneTo Ha BCAKaKkBM (OPMH Ha 3JIONOJIYKH U HEOJIAaronpusTHH
BB3JCHCTBUSI TPOM3THYAT OT KOPIIOpAaTHBHATA IOJIMTHKA W OTTOBOPHOCTTA Ha
pa60T0;[aTeJ1;1 KbM XOpara, pa6OTeH_II/I B OpraHusanusiaTa U1 OT HHCTUTylITMOHAJIHATa
pamKa.

OO0ppHaTo € BHUMAaHHE Ha IIBPBOCTENIEHHATa pOJs Ha Xopara B
OpraHu3aIusaTa 1 HEOOXOIUMOCTTA OT U3TPAXKIAHETO HAa CIIOKOMHA U 3[[paBOCIIOBHA
paboTHa cpena. B3 ocHOBa Ha maHHM OT EBpoCTar € HampaBeH aHAIM3 U OIICHKa Ha
3[PaBOCIIOBHHUTE M OE30MacCHU YCIIOBHS Ha TPyl B HIKOU CTpaHH OT EBpomneiickust
ChHI03.

Ha 6a3a u3BBpIICHOTO M3CIIEBAaHE B pa3padOTKaTa ca W3BEICHH W3BOJM,
KOUTO Ca CBBpP3aHM C YCIOBHUATA Ha TPyd B EBPOIECUCKUTE IIPEANPUATHS,
(YHKIIMOHHUPAIIY B OTTOBAPSIIY Ha ChBPEMEHHHUTE YCIOBUS HA TPY/I.

TpynoBure 3momonyka ¥ npodecHOHAIHU OOJECTH ca NpPeAOTBPATUMH,
HEOOX0IMMO € 100pe M3rpajiecH! 3allUTHA 3aKOHOBH MEXaHW3MH W MPEBaHTHUBHH
Mepku. ChTPyIHUYECTBOTO MEXAy paboToNaTe I, CHHANKATH U MPABUTEICTBO Ca



HeJeMMa 4acT 3a JIOCTUTaHeTO Ha JOCTOEH M PaBHOIPAaBEeH TPyHd, O€3 OMmacHOCT 3a
3/1paBeTO U )KMBOTA Ha XOpaTa.

Ilenra Ha HacToOfAIIaTa CTAaTHS € J1a C€ aHAJIM3UPAT OCHOBHM HOPMATHUBHU
aKTOBE, CBBP3aHH CHC 3PABOCIOBHUTE M O€30MACHU YCIOBUS HA TPyZ, KaTo
HEOOXOJUMO YCJIOBHE 3a HMKOHOMHYECKH pacTeX M KOHKYPEHTHHM TMa3apu U
BJIAraHETO Ha CPEACTBA M YCHIIUS B 3/IpaBeToO M J00paTa paboTHa cpeaa, 3aIoTo
YOBEILIKUST KaluTajl € Hall-BaXXKHUST U LIEHEH pecypc 3a BCSAKA €Ha CTpaHa.

3.5. “3agbiaxenus Ha padoTogaTenuTe 3a HHGOPMUPAHe U KOHCYJTHPAaHe HA
Pa0OTHULINTE U COYKHTEJIUTE”, cnucanue ,, MHIyCTpHaJIHU OTHOLICHHUS U
o0uecTBeHo pa3zpurue “, op. 2, 2020r., crp., ISSN 2683-0167(online).

[IyOnukyBaHaTa cTaTUs pasriiexia XapMOHU3UPAHETO Ha TPYAOBOTO
3aKOHOJATENICTBO C EBPOIEWCKUTE JMPEKTHBU B cdepaTa, OTHAcAImA ce [0
3abJDKEHUsATa Ha paboTojmaTenure 3a HHPOPMUPAHE W KOHCYJITHpaHE Ha
PabOTHUIIUTE U CITYKUTEIUTE.

B cpBpemennara rio6anHa MKOHOMHKa KOHIIETILHATA 32 MH(OpMHUpaAHE U
KOHCYJITUPAHE M y4acThe Ha PAOOTHUIIMTE U CIYKUTEIUTE € Hepa3eIHa YacT OT
JNOCTHXKEHHSITAa Ha OOIIHOCTHOTO MpaBO, M KaTo TakaBa TsA INPECTaBIIABa
CBLIECTBEH €JIEMEHT OT EBpONENCKHUs COLIManeH MOAEN.

Hacrosmoro u3cnensane uMa 3a 1ei1 1a aHajlu3upa 3aKOHOBOTO M3HCKBaHE
3a MPWJIAraHeTO Ha MPaBOTO 3a WHPOPMHUPAHE W KOHCYIATHpPAaHE B OBITAPCKUTE
MIPEANPUATHS.

PuckoBere, KOWUTO ChHIECTBYBAaT B OW3HECAa, KAKTO M IMOCIEICTBHUAITA
CBBP3aHHU C TSIX, Kacaelly paboTHATa cuila, TpSOBa /1a MoraT /1a ObJIaT MPeIBUIUMH
Y OMOBECTeHH. PAOOTHUIINTE ¥ CITY)KUTEIUTE UMAT MPaBo Ja ObAaT CBOCBPEMEHHO
YBEJIOMEHHU 3a IMPOMEHHUTE, KOMTO C€ OuYakBa Ja HACTBIAT, 3a Jla MOTar Ja ce
aJIanTupaT KbM THX.

KogexkchT Ha Tpyaa  mpeaBukAa Jda ce MpuwiaraT OpOUEAypH IO
uHopMHUpaHE W KOHCYJITHpPaHE B MPEANPHUATHS, KbaeTo uMma 50, win moBeue
pabOTHHUIIM W CIY)KUTEIH, KAaKTO M B 000COOCHHTE OpPraHU3alMOHHO |
WKOHOMHYECKH TIOJICTICHUSI Ha TIpeAnpusaTus, ako umat 20 u moBeve pabOTHHIIH U
CITyKUTEIH.

ComuanHuAT JOUanor Mo BpeMe Ha Kpu3aTa Joka3a, 4e € e(eKTHBHO
CPEICTBO, 3a HAMAJISIBAaHE HA HAIIPEKEHUETO MEXKYy PAOOTHULIUTE U CIIYKUTEITUTE
u paboromarenute. ,,ColManHara 1eHa” Ha MPOIEeCUTE Ha MPECTPYKTYPUPAHETO €
3HAYUTEIIHO M0-HHUCKA, KOTaTo T€ ca U3BBPILEHU, Ype3 MPO3pauHu MpoIerypH, B
YHETO U3TOTBSIHE U 0JJOOPEHHE Ca B3€IH y9acTHE TO-IIHUPOK KPBT 3aHHTEPECOBAHI
ctpanu. MHopmupaHeTo, KOHCYITallUUTE, MPOTHO3UPAHETO U YIIpaBIEHHWE Ha
MPECTPYKTYPUPAHETO ca €IEMEHTH Ha eBpoIeiickaTa 100aBeHa CTOMHOCT.

OCHOBHHTE TIOJI3U OT CTaTHUATA CE€ OTHACHT, 10 pa3dbupaHeTo Ha mpoliIema 3a
MOTPEeOHOCTTa OT TpUJIAraHeTo Ha WH(GOPMHUPAHETO U KOHCYJITUPAHETO, KaTo
¢dakTopu 3a TMOBHILIABAaHE HAa KAyeCTBOTO HAa TPyAa a ChLIO, U KAaToO KIIOYOB
WHCTPYMEHT, 32 MMOBUIIIaBaHEe Ha KOHKYPEHTOCIIOCOOHOCTTa B OM3Heca.

4. IIYBJIUKYBAHU CTATHU U JOKJIAIM OT KOH®EPEHILIUU, B
HEPE®EPUPAHU CIIMCAHUSAA C HAYYHO PEIEH3UPAHE WJIAN
ITYBJIMKYBAHH B PEJAKTHPAHU KOJIEKTUBHH TOMOBE



4.1. “KoMIuieKkcHY MOAX0AU NP U3NbJIHeHneTOo HA EBponeiickaTa MHUIUATHBA
»l apaHums 3a MiIaJexkTa “”, cOOpHUK ,,CbBpeMeHHA TMHAMUKA HA
UKOHOMMYeckuTe Teopum “, U3nareackn kommiexkc-YHCC, crp. 132-138,
2019r., ISBN 978-619-232-155-0.

Hacrosmoro u3ciensane uma 3a mell Jla aHaIUu3Wupa, U3IMBIHCHUETO Ha
EBpomeiickara rapaHImsTa 3a MJaIeXkTa, KOATO Oc¢ IOMbJIIHEHA W TOJICWICHA C
MOJUTUKUATE TIO 3a€TOCTTa B TMOAKpENna Ha MIaAexkuTe, KosATo bbiarapus
TPaTUIIMOHHO TIPOBEK/A.

JlokIagbT ouepTaBa OCHOBHATA 3a7a4a B 00J1aCTTa Ha COLMATHATA MTOJIUTHKA,
KOATO TpsIOBa Ja ObJe 3aeTOCTTa U OOYYCHHETO Ha MilaauTe xopa. ToBa TpsOBa na
ObJle OCHOBEH MOTHB TIpe]] BCSKA HaIlMs, KATO CE Ch3/1aBaT YCIIOBUS 3a PA3BUTHE HA
MKOHOMHKATa U HE Ha MOCIIETHO MSCTO JIa OCUTYPHM YCIIOBHS 32 MPOAbIDKaBaHE Ha
CHIIIECTBYBAHETO HA HallaTa Halus. 103U BBIPOC CTOM €IHAKBO OCTPO M TIpel
COLMAIIHUTE TApTHROPH — HAIMOHAIHO TMPEICTABUTEIIHUTE OpPraHM3alud Ha
pabOTHUIIUTE U CIY>)KUTEIUTE W Ha padOTOJATENNTe, KOUTO B PAMKHUTE HAa CBOETO
y4acTHe B COITMATHOTO MAapPTHROPCTBO PEIIaBAT TO3H BBIIPOC.

Crnen cBeTOBHATAa MKOHOMHYECKA U COITMAIIHA KPU3a YCIEITHOTO BKIIOYBAHE
Ha MJIQJIUTE XOpa Ha TPYIOBHS Ia3ap, KAKTO M OCHTYPSBAHETO HA TUIABEH MPEXOJ
MeX Ty 00pa30BaHUE U 3a€TOCT Ca OCHOBHH IIPEIU3BUKATEINICTBA MIPEI Pa3BUTHETO HA
TPYAOBUS T1a3ap, COIMAIHATA CHCTEMa W aHTQXKHPAHOCTTAa Ha MPABHTEICTBOTO H
HENPABUTEIICTBEHUS CEKTOP.

OCHOBHUTE TOJI3H OT CTATHSTA Ca CBBP3aHHU C pa30MpaHEeTO Ha MPOOIeMHTE
3a peanu3anuaTa Ha MIAJUTE XOpa M HEOOXOJMMOCTTAa OT MPWIATAaHETO Ha
KOMIUIEKCHH TIOJXOAW TIpH M3IBIHEHHEeT0O Ha EBpormeiickata HWHHIIMATHBA
L apaHIys 3a MJaJexTa , KaTo ca IMOCOYEeHHM M OCHOBHUTE  (akTopu 3a
KOMILJIEKCHOTO peIllaBaHe Ha MpobieMa 3a MIIaJIe’KKa 3a€TOCT U Oe3paboTuIia.

JIMHAMHYHOCTTa HA  CHBPEMEHHUTE TPYIOBU Ta3apu  IOBHUIIIABA
HEOOXOIMMOCTTA OT paHHA MHTETPAIlUs Ha MJIaIuTe Kaapu. TsIXHOTO BKIIOYBAHE B
mazapa Ha TpyJa c€ pas3riiexaa, Karo OCHOBHA MPEANOCTaBKAa 3a YCHEIIHOTO
HaMajsiBaHE Ha OTHOCHUTENHHUS U1 Ha JIUIATa, JKUBECIIM B PHCK OT OETHOCT,
MaTepUaTHU JUIICHUS WIA B CHJIHA 3aBHCHMOCT OT CHCTEMHUTE 3a COLHATHO
MOJIIIOMAaraHe.

[Tpobnemute 3a Mmiazexkara 6e3paboTUIA U 3a€TOCT, HAIaraT KOMILJIEKCHU
MOJX0/, KOWTO BKIIOYBAT pe)OpMH B CHCTEMaTa 3a COIMAIHO IIOJIOMaraHe,
oOpa3oBaTenHaTa CUCTEMa, MMa3apa Ha TPyJa U MHCTUTYIIMOHAIHATA CTPYKTypa , Ha
KOSITO CE OCHOBABAT MOJUTHKHUTE, IIPOBEKIAHU B T€3H CHEPH.

4.2. “Oco0eHocTH P MEHCHOHUPaHeTO HA yuuTeauTe”, Cnucanue ,,Ilanopama
Ha Tpyaa “, 6p.3-4, 2015r., cTp. 71-79, ISSN 1312-305X.

CrartusTa npeacTaBsi akTyajHU BBIPOCH, CBbP3aHU C TEHCHOHUPAHETO HA
YUUTEIUTE U MMa 3a I1eJ1 ]a aHAJIM3HUPa YCIOBHUATA M Pe/ia 32 MPUI00MBAHE MPABOTO
Ha TICHCHUA Ha YUYHUTCIIUTC. Yuurenure uMmar CIICHHUAJICH pca 3a NCHCHUOHUPAHC
3apaau crerudUuUHUS XapaKkTep Ha CBosiTa paboTaTa v 3aTOBa T€ MPUA00MBAT MPaBO
Ha TICHCHUS 32 OCUTYPUTENICH CTaXK U BB3pacT MPH MO-0JaronpusTHA yCIOBHS — I10-
HHCKA BB3PaCT U MO-KPAThK OCUTYPUTEIICH CTaX.

B crarusita e pasriemaH BBIOpoca OTHOCHO — ypembaTa Ha MpaBHATa
BBH3MOKHOCT 32 PaHHO IEHCHOHUPAHE HA YYUTEIUTE W IMOJydyaBaHE HA TICHCHUS OT
VYuurenckus neacuoneH Goua. IlpeacraBeHu ca pa3nTuyHU XUIOTE3U, CBBP3aHU C
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yIpaXHsBaHE Ha IPaBOTO 3a IMEHCUOHUPAHE, KATO MMa pPa3sICHEHUE, OTHOCHO
IPaBOTO 32 MPU3HABAHE HA YUUTEJICKH CTaX.

[lon3ata oT cTatuaTa € aHaIUW3 Ha pa3IMYHM NPaBHU XUIOTE3U 3a
oTpeNieNIsiHEe pa3Mepa Ha MEHCHTA U 3aTOBa, KaK ce OMpeens J0X0Aa, OT KOHTO T
Ce M3UUCIIABA, KAKTO U 100aBKaTa OT YUUTEJICKUS IEHCUOHEH (DOH[I.

CraTtusara pasriiexza U pas3sCHsABAa pela M HayMHA 32 MEHCHOHUpPAHE Ha
JMIaTa, KOUTO MMa YYUTEJICKU WM MPUPABHEH HA HErO CTaX, KaTo OOsICHsABA IO
HarjeleH HauyuH (GOPMHpPAHETO Ha TEHCUATAa TPU PA3IUYHU  XHUIIOTE3H.
HacoueHocTTa Ha craTHsTa € KbM JIMIA C YUYUTEICKH CTaXX M TaKUBa, KOUTO LIE Ce
BB3II0OJ3BaT OT BBH3MOXKHOCTTA 32 PaHHO NMEHCHOHUpaHe cbIitacHo § 5, an.l, ot
[TpexoaHuTe U 3aKIIIOYUTENHU pa3nopeaou Ha Kogekca 3a colmaiHO OCUTypsIBaHe.

4.3. ” KoJieKTUBHHTE TPY/0BE CIIOPOBE B YCJIOBUATA HA CbBPEMEHHHUTE
HHAYCTpHAJIHH OTHomeHus1”, Cnucanue ,Ilanopama Ha Tpyna®, o6p.3-4,
2017r., cTp.78-82, ISSN 1312-305X.

Crarusita pasriexaa pa3BUTHETO Ha WHIYCTPUATHUTE OTHOIICHUS B Hai-
HOBaTa HCTOPHUS y HAC, KOUTO C€ SIBSBAT HEpa3esiHa 4YacT OT ChBPEMEHHATa
00IIeCTBEHO MKOHOMMYECKAa M TIOJUTHYECKa cucTeMa. B ycrmoBusita Ha masapHa
MKOHOMHKA T€ Ca HOCUTEJ Ha MPUHLHUIIUTE HA IEMOKPAaTUYHOCT B UKOHOMUYECKHUTE
Y COLIMAJTHUTE OTHOILIEHUS.

KonexkTuBHUTE TPYyAOBH CIIOPOBE Ca YACT OT ChbBPEMEHHUTE UHAYCTPUATHU
OTHOIIICHUS, T€ Ca B3aMMOJICUCTBHE MEXKIy CTPaHUTE TMPHU pa3pelraBaHe Ha
npo0iieMruTe, KOWTO BB3HHKBAT BHB Bpbh3Ka CBhC 3alldTaTa Ha TPYAOBUTE,
WKOHOMUYECKH U COITMATTHU MHTEPECH Ha PAOOTHUIINTE U CITY>KUTEIINTE

Pasrnenana e mpoOnemarukara mpe3 nmpu3MaTta Ha 3aKOHA 3a ypekaaHe Ha
KOJICKTUBHU TPYAOBU criopoBe. CTtaTtusiTa pa3riiexaa u neiHoctra Ha Hannonanuus
WHCTUTYT 32 MOMHpPEHHE U apOUTpax, Karo OpraH Ha MHUHHCThpPa Ha Tpyla H
colMaaHaTa IOJUTHKA.

Pasrnenanu ca v Bb3MOXHUTE BUJIOBE KOJIEKTUBHU TPYJOBH CIIOPOBE, KOUTO
Ouxa Bb3HUKHAJIHM — TPYJIOBU CITOPOBE 3a Ipasa T.€. ,,[IPaBHU WIIH CIIOPOBE, KOUTO
01xa Bb3HUKHAJIH I10 MTOBOJ HA ,,MHTEPECHU " UJIH MPOLIEyPH.

CrarusiTa IpaBu aHaJIW3 Ha MPABHUTE MPA3HOTH B 3aKOHA 3a YpEeKIaHE Ha
KOJIEKTUBHUTE TPYJOBHU CIIOPOBE KATO :

Jlumicara Ha neranHa neuHUIMS HA TTOHSTHETO ,,KOJEKTUBEH TPYIOB
cnop®, ¢ orjieJ IpeMaxBaHE Ha Bb3MOXXHOCTTAa 3a PAa3IU4YHO
TBHJIKYBaHE;

v' HeobxoauMocTTa 3aKoHa Ja Obje JAOIBIHEH C JEralHu JIehUHUIIIHA
Ha CIIOPOBETE 3a ,,lpaBa‘ U Ha CIIOPOBETE 3a ,,MHTEPECH";

v' HeobxomuMo € B 3aKOHa Ja WMMa H3MCKBaHE KbM (Qopmara H
ChABPKAHUETO B KOSATO PAOOTHUIIUTE M CIYKHUTEIUTE H3pa3siBaT
CBOMTE UCKaHHS,

v/ Jluncata Ha NUpPEABUACHM MHMHMMAIHM IEHHOCTH € Ipedka 3a
CH3ABAHETO U MPOTHYAHETO HA €)EKTUBHO B3aUMOJICHCTBHE.

v/ JluncaTa Ha ICHU KPUTEPHH, 110 KOUTO OE3MOrPENIHO Ja CE Pa3IuyH
MMOMUPEHUETO OT MOCPETHUYECTBOTO.

CrarusiTa pasriexia BBIIPOCHTE, CBBP3aHM C apOWUTpakHaTa MpOIEeaypa,
KOSATO HsIMa CTaTyT Ha MpaBoOpa3aBaTeieH OpraH, HO 3aKOHBT sl OMPaBOMOIIaBa J1a
MMOCTAaHOBH PEIIIEHUE C KOETO J1a PEIH CIIOpa MO ChIIECTBO.

[lenta Ha cTaTudaTa € 1a pa3Kkpue clabOCTUTE U HECHBHPIICHCTBATA B 3aKOHA
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3a ypexXJIaHe Ha KOJIGKTUBHHMTE TPYAOBU CIIOpPOBE, KaTo MpaBU KOHKPETHU
MpEeAJIOKEHUS 32 U3BMEHEHUE U JOMBbJIHEHWE Ha 3aKOHA, 3a JIa MOXE Ja C€ Ch3/aje
no-epekTHBHA U paboTella cucTeMa 3a YpeKJIaHETO Ha KOJEKTHUBHUTE TPYAOBU
CIIOPOBE U YCHhBBPILIECHCTBAHE HA MHAYCTPUAIHUTE OTHOIICHHUS.

4.4. ” bearapckara CMeTHa najara u3Ka4sa cTbIA1aTa HA OAMTHHUS XPaM OT
Jluma u Mekcuko”, coopHuk ,,OqutsT B bbarapus, 2012r. crp. 72-82,
ISBN 978-954-92547-6-1.

Crarusita pasriiexia BbIIpOca, CBbp3aH C MPUJIAraHeTO Ha MEXTyHapOIHO
MPU3HATH OJMUTHU cTaHmapTu. C TAX ce BBBEXKAAT €AHAKBH HW3WCKBAHHS KbM
pabotHuTe mpouecu. Te ca mobpa 6aza 3a OCHIIECTBSIBAHE HA KOHTPON BBPXY
KaueCcTBOTO OT €JHA CTPaHa, a OT Apyra MO3BOJISABAT Ja C€ U3BBPIIIBA OOMEH Ha OTTUT
Mexay BbpXoBHUTE OIUTHH UHCTUTYLIUH.

MexayHapoaHUTE OJUTHU CTAaHIAPTH OTpa3sBaT HAW-IOOpUTE NMPAKTUKU U
3a€IHO C MPAKTHUUYECKUTE MPETNOPBHKU Ca HAMMBIHO MOAXOMSINU 3a W3IMOI3BAHE B
nyonuunus cexrop. Obmara paMka Ha OAUTHUTE CTaHAAPTH Ha MexayHapoaHaTa
OpraHMU3aIys Ha BBPXOBHUTE OJUTHH MHCTHTYIIUH € pa3paboTeHa Ha OCHOBATa Ha
Hexnapamuure ot JIuma. Ta3u aexiapanus uma rojisiMo 3HaueHue 3a BbpXxoBHUTE
OJIUTHU WHCTUTYIIMH, 3al[0TO 00XBaIa MHOTO MOJPOOCH CIUCHK HA CBBP3aHUTE C
O/ITa B IMyOJMYHMS CEKTOP IEIM W BBIpOCH. [lekmapalrusi ce oOCHOBaBa Ha Haii-
BaXHUTE TPEIIIOCTABKU 332 HE3aBUCUM OJUT B MyOJMYHUS CEKTOp a UMEHHO —
BBPXOBCHCTBOTO Ha 3aKOHa M JeMOKpalus. ToBa € M OCHOBHara Il Ha
JeKIapanusaTa N3BbPIIBAHETO HA HE3aBUCUM OJIUT B IMyOJIMYHUS CEKTOP. BhpochT
3a HE3aBHCHUMOCTTA € MHOTO BaXX€H 3a BHpXOBHHUTE OJUTHU MHCTUTYIIMH W 3aTOBa
€ HeOOXOAMMO Ta3u HE3aBUCHUMOCT Ja ObJIe 3aKOHOBO periiaMeHTHPAHA.

Hexmapanusita oT MEKCHMKO MOCTaBsl KaTo KpalbI'bJ€H KaMbK U3UCKBAHETO
Jla ©Ma TOJIXO/IS1Ia ¥ e)eKTHBHA KOHCTUTYIIMOHHA paMKa M 3aKOHOBA paszmnopenda
3a TpWIAraHeTo Ha Ta3u paMKa, KOETO MOAPOOHO Ja ypexnaa CTeNneHTa Ha
HesapucuMoct Ha BOUM. 3a ma O6pme BOM HesaBucuMa HEOOXOOMMO € U
pbkoBoacTBOTO Ha BOW nma Obae HezaBucumo. Ta3um HE3aBUCHMOCT Ha
PBKOBOJCTBOTO MJIM HA YICHOBETE aKO € KOJETHaJieH OpraH Ce rapaHTHpa B 3aKOH
ChC CPOK Ha MaHJaTa WU WMYHUTET NPU HOPMAJTHO HM3I'BIHCHHE Ha CIy)KCOHHTE
3aIbJDKCHUS.

VYcnoBusita W pema 3a  Ha3HAYaBaHETO, INPEHA3HAYaBaHETO |
O0CBOOOKIaBaHETO cleaBa Ja ObJaT 3aKOHOAATENTHO ypeneHu. Jlexmaparusita
M3HMCKBa CpOKa Ha MaHJaTa Ja Ob/Ie TOCTAaTHYHO IBIBI TaKa Y€ PHKOBOJICTBOTO Ja
MOKE JIa peaTu3upa CBosi MaHaT 0e3 J1a ce CTpaxyBa OT MPHJIaraHe Ha PerpPeCUBHU
Mepku. Heo6Xxo1umMo € phbKOBOACTBOTO Jla UMa UMYHHUTET 3a U3BBPIICHU JEHCTBUS
KOUTO TIPOM3THYAT OT HOPMAIHOTO W3MBIHEHWE HA TEXHUTE CIY)KEOHH
3abIKEHHUS.

[Ipunaranero Ha MEXIyHapOJHO MPU3HATH OJAUTHH CTaHAAPTH B HOBHS
3akoH 3a CwmernHara mnamara / JIB.6p.99, 2011r/ 6e mnpoaukTyBaHO U OT
HEO0OXOMMOCTTa JIa C€ BBBEAC JIOBEpUE 3a OJUTHATA JCWHOCT U Ja C€ HaMaJH
pasiMKaTa B OYaKBaHHUATA MPU U3TOTBSIHETO HA OJIUTHUTE JOKIIAIH.

B 3akona 3a Cmetnara nanata O6H. /IB. 6p.98 ot 14 lekempu 2010r., n3m.
IB. 6p.1 ot 4 Snyapu 2011r., uzm. JIB. 6p.99 ot 16 lekemBpu 2011r. Hamepuxa
oTpaxkeHue MeXIyHapOJHO NPHU3HATUTE OIUTHU CTAaHIAPTH, CEIEMTE OJUTHU
NpUHIMIIA B JeKiapanuara oT JlumMa W HM3MCKBAaHUATA 3a HE3aBHUCUMOCT B
Jexiapanusara oT Mekcuko. Moxe na ce kaxxe ye BbpxoBHaTa OMTHA UHCTUTYLIUS
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Ha P. bearapus ¢ HoBus 3akon 3a CMeTHaTa nayiara ce 100JMKaBa MaKCUMAJTHO J10
MO,Z[epHI/ITe OJIUTHHU I/IHCTI/ITYL[I/II/I. CMCTHaTa Imajara ce HaMI/IpaLHe B €Tall Ha KOﬁTO
M3BBPIIBAHETO HA TE3U MPOMEHHU OE€IIe 3aIbKUTEITHO 32 1a C€ TIOBUIITN KAYeCTBOTO
Ha oguTHATa ,Z[GﬁHOCT n aa ce yKPGHI/I ,Z[OBepI/IeTO B I/IHCTI/ITYI_[I/IHTa.

B oOmuskure rommam Cwmernara Ilamara me ObAe H3NpaBeHa Mpen
HpeI[I/ISBI/IKaTG.HCTBOTO, J1a BbBCAC Ha HpaKTI/IKa B CBOsTa ,Z[GﬁHOCT MC)KI[yHapO,Z[HO
MPU3HATUTE OJUTHU CTAHIAPTH , 1a pa3paboT M yTBbpaU ETHueH KoaeKc, KakTo 1
Hap’b‘-IHI/IK 3a HpnnaraHeTo Ha TC3U CTaH,Z[apTI/I.

4.5. “OauThT HAa YOBELIKHUTE PECYpPCH — Ba’KHO yCJIOBHE 32 YCICIIHOTO
¢yHKIHOHUPAaHe HA CUCTEeMATAa 32 YIPaBJIeHHe HA YOBeIIKUTe pecypcu’,
cnucanme ,,Borpemen Ogurop *, op. 3, 2019r., cTp. 36-40, ISSN - 1312-4226

(print).

OmuThT Ha YOBEHIKUTE PECYypCH € He3aBUCHMMa W OOCKTHBHA JIEHHOCT
CBBp3aHa C Imperiie]], KOUTo TpsOBa 1a OleHU JSHHOCTUTE, CBbP3aHU C YIIPABICHUETO
Ha YOBCUIKUTE PECYpCH, KaTO OTKpHUE BpBh3KaTa MEXKIY TSIX M KOPIOPATHBHUTE
CTpaTeI‘I/II/I 1 OCJIn Ha Hpe,Z[HpI/IHTI/ICTO.

OuTHT HA YOBEIIKUTE PECYPCH € MPOBEPKA HA CHCTOSTHUETO HA YOBEIIKUTE
pecypcu B TMPEANPUATHSATA M CIYXKH Ha PBKOBOACTBOTO, 3a Ja MOXKE Ja
uaeHTU(UIMpa BCUYKKM HeePEeKTHBHHM, Hee(UKACHM W HEAJeKBATHU MPOIECH W
IIOJIMTUKH CB’LpBaHI/I C HpaKTI/IKI/ITe 3a ynpaBJIeHHe Ha YOBCUIKUTC pecypcn.

Crarusita ouepTaBa BUIOBETE OAUT KOWTO MOraT Ja ObJaT M3BBLPIICHH B
cdepara Ha YNPaABICHUETO HA YOBEIIKUTE PECYPCH: OJUT HA YOBEIIKUTE PECYPCH,
COIMAJICH OAUT, GrHAHCOB OAUT, oAuT 1Mo ISO, KakTO M OUT HAa UH(POPMAIIMOHHUTE
TexHoJMOoruu. OJUTHT HAa YOBEIIKUTE pecypcH ce (OKyCcUpa BbPXY aHAJTU3UpPAHE U
nojgoOpsiBaHe Ha  MPAKTHUKUTE II0 YIpaBJICHHWE Ha YOBEIIKUTE PECYypCH B
opraHmauH;{Ta.

Hacrosmmoro w3cnenBane o00CHOBaBa, 4ye€ OOBBP3aHOCTTA M MPABUIHOTO
U3rpaKIaHEe HAa CUCTEMA 3a YMPABJICHHE HA YOBEIIKUTE PECYPCH € U3KITFOYUTETHO
BOXHO YCJIOBHE 3a HEWHOTO (YHKIIMOHUPAHE, KAKTO W JONpPHUHACA 3a
IpeJ0TBPATsABaHE Ha BH3MOXKHU NMPOOJIEMH B YIPABJICHUETO Ha MEepCcoHaa.

N3BoaBT, KOWUTO MOKE J1a C€ HANPpaBU €, Y€ OJIUTHT HA YOBEIIKUTE PECYpPCH
HaMI/Ipa CUJIHUTEC U CJIaGI/ITe CTpaHI/I Ha cucremara 110 ynpaBJIeHHe Ha YOBCUIKHUTC
pecypcu. M3BbpiiBailku  He3aBUCHMa, OOCKTHMBHA M CHCTEMaTHYHA OIICHKAa Ha
JEHHOCTUTE U IOJI3UTE, ONUTHT HA YOBELIKUTE PECYPCH IIpeJlara HAYMHU U MEPKH
3a MoJ00PSBAHETO HM.

CTaTI/IHTa nMma 3a 10ei1 aa Hpe,Z[CTaBI/I OIUTHT HA YOBCIIKUTEC pecprI/I, Karo
noApoOeH U M3YeprareseH mpoiec. Toi pa3kpBa ClIOXKHATa CUCTEMa OT MPOIIECH,
MeTtogosorusg U 1enu. ChbIIeBpEMEHHO TOM € MHTETpUpaHa 4acT OT BHTPELIHUS
KOHTPOJI B OpTaHU3AIlUATA, a CHII0 TaKa U €JIEMEHT Ha CHCTeMaTa 3a yIpaBJICHHETO
Ha pucka. [IpeacraBeHa e moyisara OT 0JIMTa Ha YOBEIIKUTE PEeCypcH, KONUTO rmomara
na ObJIe OCHIECTBEHO IIJIOCTHOTO CTPATETHYECKO YIIpaBiICHUE HA KOMIIAHUATA 32
JIa MOXKE TS J1a IOCTHI'a CBOUTE OU3HEC 1CTIN.

4.6. “IlpuopureTHTe B IHOCTTA MO TPYAA M COUMAJIHATA MOJUTHKA npe3 2005
r., cnucanme ,,Ilanopama na tpyaa “, op.1, 2005r., crp. 3-9, ISSN 1312-305X.

CrartusTa uma 3a 1€ JAa NpeACcTaBu NIPUOPUTETUTE B JEMHOCTTA IO TPyJIa U
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conuanHara nonuTuka npe3 2005 r. Ha MWUHHCTEPCTBOTO, KaTro oOYyepTaBa
KOHKPETHUTE MEPKH U JICHCTBHS, KAKTO M aHTAXHUMEHTHUTE Ha PeryOnuka bearapus
0 ITBTS ¥ 3@ €BPOMHTETpalysl KaTo cTpaHa Kanauaat wieH Ha EC.
Pa3zrnenanu ca KOHKpETHUTE MEPKH U MPOTpaMu, KOUTO C€ MPEABUXKIA Ja
Ob/aT peau3upaHy :
AKTHUBHATa MOJUTHKA [0 3a€TOCTTA, L€ ObJIe HACOUEHA PUOPUTETHO KbM CIETHUTE
LIEJIEBU TPYMH: ABJITOTpAHO Oe3paboTHH, MIIaJIeKUuTe 0€3 TPYJOB ONMHUT WM Oe3
obOpazoBanne u mpodecus. HacodeHocTTa Ha mporpaMuTe BKIIOYEHH B
Hamuonanuust miaH 3a nedictsue mo 3aeroctra 3a 2005r. 1me ca B CIETHUTE
HaIpaBJICHUS :
v VBenauyaBaHe Ha 3a€TOCTTA, YPE3 [MOBUILIABAHE HA IIPUTOAHOCTTA
3a 3a€TOCT Ha paboTHaTa cuia;
v' OcurypsiBaHe Ha YCIIOBUS 3@ IIBIHOIIEHHA  COLMAITHO
MKOHOMMYECKa MHTErpalus Ha PUCKOBHUTE IPylH Ha Mas3apa Ha
Tpyaa;
v/ 3aeToCT 3a COlMaIHA HHTETPALHS;
v' JlocTurane Ha CPEJHOTOJUINHO paBHHUINE Ha Oe3paboruma 12,5
Ha CTO.
OCHOBHHTE acTeKTH B 00JIacTTa Ha COIMAJIHATA 3alllMTa ca KOHCTPYUPAHH C OTJIe]
Ha TO-IOOpPOTO HAacOYBaHE Ha CpEeACTBAaTa W NpPU CHa3BaHE HA NPUHIUIUTE 3a
nudepeHIupanns NoaX01 Ipy noanomaraseTo u 3a 2005r. ce mpeaBmxia :
v TapaHTupaHuAT MUHUMAJIEH I0XO [a CTaHe 557IB.
v’ Ille OBaAT NPENU3UPAHNA ¥ ONTUMHM3UPAHHU II€JIEBUTE IPYIIN;
v Ille ce mpepasrienaT W aKTyalu3HpaT WHIMBHUIYATHATE
Koe(hUIIMEHTH 3a ONpeeNsiHe Ha AudepeHIpaHusT MUHIMAICH
0X0J ChOOpPa3HO BB3MOXKXHOCTHTE U B paMKHTE Ha OrO/KeTa 3a
2005r.
v Or Hauanoto Ha ydyeOuara 2005-2006r. Beue 1mie ce OTIMycKa U
1eJ1eBa oMol 33 YYEHHUIH.
B oOnactra Ha MEXIyHApOJHUTE OTHOILIEHHS € HampaBeH I[perjien Ha
npeacrosamure 3a 2005r. MeXAyHApOJHU y4acTUsl HA MUHUCTEPCTBOTO HA TPyJa U
CollMaJIHATa TIOJIUTHKA, Karo Ca ONUCAaHU MPEJICTOSIIUTE MEPONPUSITHS,
BKJIIOUMTEIHO U B 00JIacTTa Ha eBpoIelicKaTa MHTETparusl.

4.7. “MeToauYeCKH YKA3aHUSA 32 CUCTEMHM 32 yIpaBJieHHe HA 0e30IaCHOCTTA U

3apasero npu pa6ora Ha MOT”, cnucanue ,,besonacHoct u TpyaoBa
meaununa “, Eckapro-2002 EOO/, 6p. 3 (2003), cTp. 4-6, ISSN - 1311-2740.

Crartusita ©Ma 3a 1el Ja NpeacTaBd HeoOXOIUMOCTTa OT MPHIJIaraHeTo Ha
HOBHM TMOJXOJM 3a Ch3JaBaHE Ha €IWHHA CHCTeMa Ha paboTa, HAcOuYeHa KbM
ocuTypsiBaHe Ha 0€30MacHOCT M 37paBe MpH padoTa, KAaKTO U MOTPEOHOCTTA TE3H
moaxoau aa 6’bI[aT BBBCIACHU B YIIPABJIICHUCTO HA BCHYKU HHBA.

B crarusra ce npaBu aHaian3, OTHOCHO OCBIIECTBSIBAHETO U U3TPAXKIaHETO HA
CUCTEMH 3a yIpaBlieHHE Ha 0€30MacHOCTTa M 3/PaBETO MpH paboTa € CBBbP3aHO C
peau3upaHeT0 Ha CHBKYMHOCT OT MpaBHU, OPraHU3AIMIOHHU, TEXHUYECKU U
3ApaBHA MCPONPUATHA, HACOUCHU KbM OIIa3BAHC Ha KHUBOTA, (bHSI/I‘IeCKOTO u
NMCUXWYHO 3JpaBC HAa BCUYKU paGOTGH_II/I.

bparapckoTo 3akoHOIATENCTBO B 00JlacTTa Ha OE30MACHOCTTA M 3APABETO
npu paboTa € TMpHelo B CBOSITA OCHOBA KOHBEHIIMHTE HAa MexmayHapoaHaTa
opranuzarus Ha Tpyaa (MOT) u mupexktuBute Ha EBpormeiickus cpio3. B Tasm
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Bpb3Ka ca U MpUeTUTe 0T MUHUCTEPCKUAT chBET nipe3 1997 r. u B kpas Ha 2002 T.
Hacoku Ha gpp:kaBHaTa MOJIMTUKA 32 OCUTYPsIBaHE HA OE30MACHOCTTA U 31PaBETO
Ha paboTenuTe.

Koopnuaupanero u TpOBEXJTAHETO HA HAlMOHATHATA TMOJHTHKA CE
OCBUIECTBSIBA HA OCHOBATa Ha TPUCTPAHHO CHTPYIHUYECTBO OT HarmoHaaHus ChbBET
10 YCIIOBUA Ha TPY[, KOHUTO ¢pyHKIMOHUpa oT 1997 1. U3rpasenu ca u peruoHaIHU
U OpaHIIOBU CTPYKTYpPH IO YCIIOBUS HA TPY/I.

MeToaudeckuTe yKa3aHHs 3a CHCTEMHUTE 3a YIpaBJIICHHWE Ha 3ApaBETO U
O6e3zonmacHocTTa mpu pabora Ha MOT HsIMaT 3agbJDKUATENEH Xapakrep. Te
IPECTaBIsBAT MMO-CKOPO NMPEMOPBKH, Ype3 KOUTO € BB3MOXKHO Ja C€ MOCTHTHE
n00po HUBO Ha MPEBEHIIMS, HAaMAJIIBaHEe Ha pUcKa OT MPO(EeCHOHATHHU 3JI0NOTYKH
¥ 3a00JIsIBaHUs M HA CBBP3aHUTE C TAX Pa3XOJU U TPYIOBH 3aryou.

Crarusta cienpa 1a Obe Bb3lpueMaHa, KaTo IPaKTHUYECKH YKa3aHUsl, KOUTO
MOTaT Jia ce M3MOJI3BaT Ha UPMEHO HUBO OT paboTONaTEeNH, MPEACTABHTEIH Ha
paboTtemure, CAHANKATH, CIICITHAIMCTH 110 0€30MMacCHOCT | 3/paBe MpHU padoTa u Ap.
VYkazaHusTa MOrar Ja TOCTyXaT 3a OCHOBA NPU H3TOTBSHE HA KOJCKTUBHUTE
TPYIOBH JOTOBOPH , KAKTO U 3a €TaJOH 3a CPaBHIBAHE U OILEHKA HAa Ka4eCTBOTO U
e()eKTUBHOCTTA Ha CHIIECTBYBAILUTE CHCTEMH 3a YIIPaBJIICHUE HA OE30MacHOCTTa U
3paBeTo npu- padboTta BB pupmuTe.

4.8. “IIpakTika nmo peaju3upaHe NOJUTHKATA U BbBEXK/IaHe JUPEKTUBUTE HA
EBponeiicknusi cb103 B 00/1acTTa HAa 0€301aCHOCTTA U 3APaBeTO NpH padoTa B
3aK0oHOAaTeJICTBOTO HA P. Bbarapus”, cnucanue ,,be3onacHoct u 3a1paBe npu
padora *, 6p. 7, 2003r., cTp. 28-37, ISSN 1312-2029.

Ilenta Ha mokjIaza € Ja HAOpaBM ISUIOCTEH IMIperyie]l Ha HAallMOHAIHOTO
3akoHojarencTBo. PemyOnuka bearapus e ortroBopusia B obOinacTra  Ha
3/IpaBOCIIOBHHUTE 1 O€301MaCHM YCIIOBHS Ha TPy Ha n3uckBaHusTa Ha EC. Pasrienana
€ XapMOHM3alMsITa Ha eBpoIelcKkara IUPEKTHBA, KaTO € 0ObPHATO BHUMAHHE, KbJE
U B KAaKBU HOpPMAaTHBHM aKTOBE ca BBBEACHM H3MCKBaHUATAa Ha PamkxoBara
HMupextupa 89/391.

JloknaxbT aHaIM3Upa ChbCTOSIHUETO Ha MpakTUKaTa Ha PemyOnuka bearapus
[0 OTHOLIEHHE IPOBEXKIAHETO U pealu3MpaHe Ha IOJIMTHKA MO0 0e30IacHOCT U
3/paBe Mpu paboTa B KOHTEKCTa Ha MOATOTOBKATA 32 WICHCTBO, Ype3 pealn3upaHe
Ha MOJMTHKATa 1o BbBexkAaHe Ha [lupektuBure Ha EC.

BezonacHoctTa n 31paBero npu paboTa € OCHOBEH aKIEHT B ChbBPEMEHHATa
COLIMAJIHO-UKOHOMUYECKa NOJIUTHKA Ha PenyOnuka bearapus.

IIpaBoto Ha Oe30macHM ¥ 3IpaBOCIOBHH YCJIOBHUS Ha TpyA €
pernamentupaHo B KoHcTuTynumsara. Bb3MOXHOCTTAa W MEXaHH3MHTE 3a
OCUT'YpsIBaHE Ha TOBA IIPaBO Ca OIPEAEIECHU IOCPEACTBOM U3IpajZicHa CUCTEMA OT
HOPMH, KOUTO OIpPENEIAT NPAaBWJIA M HM3UCKBAHUSA M OYEPTAaBAT CHBPECMEHHUTE
HAaCOKH U U3MCKBaHMs Ha EBponeinckus 03 1 MexayHapogHaTa opraHu3anus Ha
TpyZa.

besonacHoctra u 3apaBeTo mMpH paboTa Ha XopaTa, MoXe Ja Obae
pean3upaHo, KaTo €JIEMEHT Ha BCUYKH HUBA OT YIIPABJIECHUETO HA MKOHOMHUKATA.

B noknama e pasriegaHa INpaBUTENICTBEHATa IIOJWTHKA, CBbp3aHa C
IIPUEMAHETO Ha OCHOBHUTE HACOKH B Ta3W OOJIACT, KaTo IOKa3Ba FOTOBHOCTTA HA
PenyGnuka bearapust mo oTHomenue cuaxponusupaneto ¢ Aupexrusure Ha EC B
obsacTTa Ha 6€30MacHOCTTA U 3/PAaBETO MPH padoTa.

Pasrnenanu ca m mpeanpueTuTe MEpPKM 3a ISUIOCTHO yKpenBaHe Ha MA
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“TUT“ ¢ 1mex cb3maBaHe Ha BB3MOXXHOCTH 324 IIOBHUINABAaHE KadeCTBOTO U
e()eKTUBHOCTTA HAa KOHTPOJIA IO TPYyIOBaTa 3a€TOCT.

[IpencraBenu ca u 10OpU MPAKTUKH 33 ChTpyAHHYECcTBO Mexay A ,, T T
u HOU B obnacTTa Ha M3BBPIICHUTE MPOBEPKH BHB (UPMHUTE IO OTHOIICHHE HA
TPYIOBUTE JOTOBOPH, KOETO MOKa3Ba MOJOKUTEIHN PE3YJITATH MO OTHOIICHUE HA
NOIBJIHUTENHNUTE TOCThIIeHnT B HOMU.

5. CTYyAuHu, NNYBJIMKYBAHU B HEPE®EPUPAHU CIIMCAHUSA C
HAYYHO PELHEH3UPAHE WJIN ITYBJIUKYBAHU B PEJAKTUPAHU
KOJIEKTUBHHU TOMOBE

5.1. ,,MeTon0/I0OTHYeCKH IOAXO0/IH 32 U3CJIeABaHe, AHAJIHU3 U OLICHKA HA COLMAJIHO-
HKOHOMMYECKOTO Bb3/IeiiCTBHE HA peryJjaluure B 00J1acTTa HA
0e3omacHoOCTTA M 3ApaBeTo npu padora*, 'onumuuk Ha BY3®, 2012r., cTp.
379-419, ISSN 1312-7918

IlenTa Ha cTyamaTa € Ja odepTae mporeca IpH OIEeHKA Ha BB3JCHCTBUETO,
KaTO pa3BHBa Te3aTa 32 BbBBEX/IaHE HA MHTETPUPAH MPOLEC, KOMTO IIe CIOMOTHE 32
CH3JIaBaHETO Ha MO-MAaJKO, TMO-ICHO M TO-IPUEMJIMBO 3aKOHOJATEICTBO OT €IHa
CTpaHa, a OT Jpyra - IIe YBEJINYU IPO3pPavyHOCTTA U Ie MOJ00PH KOMYyHHUKALIUATA U
nH(OpMaIMATa OTHOCHO PEryJIalluuTe B 00J1acTTa HAa 0€30MTaCHOCTTA U 3IPAaBETO MPHU
pabora.

Hxonomnyeckata W (QuHAHCOBaTa KpW3a pasKpH BHCOKaTa I[eHAa Ha
0e3/eicTBIeTO, C1aboTO 3aKOHOIATENICTBO U HEJOCTAThYHO CTPOTOTO HAJaraHe Ha
CIa3BaHETO Ha 3aKOHA B HAKOM 00J1acTH, BKJI. U B 00J1aCTTa HA O€30M1aCHOCT U 3/1paBe
npu pabora. Ts craHa moBOA Ja ce OTHpaBM NPU3MB 33 3aCHIIBaHE Ha
MKOHOMHYECKOTO YIpaBJIeHHE U ((HHAHCOBO PEryJIHpaHe OT €Ha CTPaHa, a OT Apyra
Jla TpYBJeYe BHUMAHHETO BBPXY Pa3XOAMTE OKOJIO HOBOTO 3aKOHOMATEIICTBO H
IpeN3BUKATENICTBAaTa OT U3IBIHEHHETO U ITPUJIaraHeTO Ha Beye MIPUETHTE 3aKOHHU.

[IpaBuTencTBaTa, KOUTO ca MOJ HATUCKAa HA KpHU3aTa TPYAHO TMOAIbpXKAT
TEMITOTO Ha TPAHCIIOHWPAHE M MpHJIaraHe Ha 3aKOHOJATEICTBOTO Ha eBpoIeiicKara
00IIHOCT, a paboTOAATEINTE U PAOOTHULIUTE U CIYKHUTEIUTE ca 3aTPYTHEHU ITOPAH
CIIOKHOCTTA Ha PETyJAllMUTE M CBBP3aHAaTa C TSIX afMHHUCTpAaTUBHA TexecT. ETo
3am10, 3a Ja OTTOBOPU HAa BCHYKH COIIMAIHO-MKOHOMMYECKH IMpPEIU3BUKATEIICTBA,
TPYIOBOTO 3aKOHOAATENICTBO, BKJI. M MO O€30MacHOCTTa W 3/paBeTO MpH padoTa,
TpsiOBa 1@ ObAe MO-pe3yiTaTHO M €(PEKTHBHO NMpPH MOCTUTAHE IIETUTE HA CBOSTA
nyOJMdYHa TOJIMTHKA Ype3 JOKa3BaHEe Ha scHa J00aBeHa CTOMHOCT, MOCTHTaHE Ha
MakCHMMajHa [oJi3a Ha MHUHMMajHa IleHa W Cla3BaHe Ha NPUHLIUINTE Ha
CyOCHANapHOCT W NPOITOPIIMOHATIHOCT.

OKOHUATETTHHUAT pe3yaTar TpsOBa 1a ObJe sCHa, CTa0MIHA U MPeIBUINMA
peryiaropHa pamMKka 3a OOIIECTBOTO, MpEeIUpUATHATA W pPAOOTHUIMTE W
CITy>KUTEIIUTE.

Cryauara pasriexaa OICHKaTa Ha BB3JCHCTBHETO HA pETyNalUHuTe B
oOnacTTa Ha 6€30MaCHOCTTA U 3/IpaBeTo Mpu paboTa, KaTo HHPOPMALMOHHO Oa3upaH
aHAJMTUYEH TIOAXOJ 3a OLEHSIBAaHE, KAaKTO Ha BB3MOXXHUTE HKOHOMHYECKH,
(MHAHCOBH, COLIMAIIHHU, €KOJOTMYHH U JPYTU Pa3X0H, TaKa U HA APYTH MOCIEANLIN
1 e(peKTH OT MJIAHUPAHH U IPUJIATaHU peryjianuy (3aKOHU, HapeIOH, TPaBUIHUAI U
ap.). Ilo mpuHIUI OIEHKaTa Ha BB3JACHCTBHETO € JIOrMYecKa 3ajaya, KOSATO
pasriexna BCHYKH BB3MOXKHHU IIOCIEICTBHS, MPOM3THYALIM OT IIpe/laraHara
perymnaisi, BKJI. Bb3MOKHOCTTA JIa CE 3ala3y ChIIECTBYBAIOTO MOJI0KEHUE, KAaTO 10
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TO3W HA4YMH CE MPAaBAT 3aKJIIOYCHHUS OTHOCHO E(PEKTHBHOCTTAa Ha MpeylaraHaTta
HaMmeca OT IJIe/IHa TOYKa MOCTUTaHETO HAa KOHKPETHU KpalHU pe3ynTaTy.

B crymusta ce wu3Bexkma OC3CIOPHUAT TPUHOC HA OIEHKaTa Ha
BB3JICHCTBUETO 3a MOAOOpsSBAaHE HAa KadecTBOTO Ha IMpolieca Ha B3eMaHE Ha
MOJINTHYECKH (YIPaBICHCKH) PEIICHHS C IIeJI TapaHTHpaHe Ha 00OCHOBAHOCTTA U
YCTOMYMBOCTTA HA PETyJIALlUUTE.
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1. PUBLISHED MONOGRAPHS

1.1.  ,,Analysis of the contracted employment remuneration in the current
collective employment agreements at the level of the enterprise', Avangard
Prima, Sofia - 2020, ISBN - 978-619-239-395-3

The monograph aims to enrich the specialized scientific literature in the field of
industrial relations by presenting analyzes and systematized information on current
issues related to effective solutions in the field of wage bargaining. Collective
bargaining requires systematic research and in-depth knowledge of the modern
dynamics of the complex system of pay problems, as a major component of collective
bargaining at the enterprise level.

Collective labor agreements at the enterprise level, through their complex nature,

reflect both the interaction between the employer and the organizations of workers and
employees, and the dynamics of industrial relations in the country.
The first chapter of the monograph is devoted to the theoretical aspects of collective
bargaining. The essence of collective bargaining has been clarified. An overview of
international and national regulations related to collective bargaining has been made. A
place is given to the essence and content of the collective labor agreement. The accent
is put on wages as a key element of the collective labor agreement.

In the second chapter of the monograph an analysis of the current collective labor
agreements for the period 2011-2018 is made. In this part on the basis of appropriately
selected and processed empirical information the current collective labor agreements
are examined in different sections: by level of agreement, according to the term of
action, by economic activities and economic sectors, by size, by statistical regions and
administrative areas. The outlined trends for the studied period are supported by
appropriate tables and graphs.

In the third chapter of the monograph an analysis of the agreed remuneration in
the current collective labor agreements at the enterprise level is made. This part presents
the results of an in-depth analysis of the agreements reached at the enterprise level in
terms of: basic salaries, the minimum wage for the country, additional remuneration for
work experience and professional experience, additional remuneration for educational
and scientific degree "Doctor" and the scientific degree of "Doctor of Science",
additional overtime payments for work on working days, additional overtime payments
for work on weekends, additional overtime payments for work on public holidays,
additional overtime payments for overtime work labor in summary calculation of
working hours, additional remuneration for night work, additional remuneration for
time available to the employer, additional remuneration under Article 13 of the
Ordinance on the structure and organization of wages. An analysis of other agreements
in collective labor agreements related to wages is also made. This part of the monograph
presents the results of an original empirical study of the current collective labor
agreements at the enterprise level in Bulgaria. The analysis was made based on current
information using data from recent years — 2017 and 2018

The accent is put on the presentation of the results of an original empirical study
of the agreed wages in the current collective labor agreements at the enterprise level in
Bulgaria.

The legislation in the field of labor and industrial relations concerning collective
bargaining and collective labor agreements has been thoroughly analyzed.

The methodological framework of the research covers indicators that have been used,
units of measurement, such as total number, relative share, rates of change of collective
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labor agreements and their annexes.

The analysis of the indicators is based on a comparison with previous periods,
thus tracking the change in collective agreements and annexes by analytical groupings
for dynamics and statistical measurement. On this basis, conclusions and findings can
be formed regarding established trends, average values, distribution of collective labor
agreements, etc., which are included in the reports of the National Institute for
Conciliation and Arbitration.

The main points on which the research focuses are the agreed remunerations in
the current collective labor agreements at the enterprise level, considering and
analyzing:

Agreed minimum wage in the enterprise;

Procedure for raising the minimum wage;

Additional salaries;

Additional remuneration for work experience and professional experience;
Additional remuneration for educational and scientific degree "Doctor";
Additional salary for a scientific degree "Doctor of Science";

Additional remuneration for overtime work for working days;

Additional remuneration for overtime work for work on weekends;
Additional remuneration for overtime work; during public holidays.

The accent is put on an analysis of the dynamics of collective bargaining in the
period 2017-2018 of the key analytical components: agreed minimum wage in the
company; amount of the agreed minimum wage in the enterprise; additional
remuneration for work experience and professional experience; additional remuneration
for a scientific degree; additional remuneration for overtime work for work on
weekends, public holidays and in total working hours; additional remuneration for night
work and for the time available to the employer.

An important and essential aspect are the normative regulations regarding the
collective labor negotiations and the institutional framework for the implementation of
the collective labor agreements is presented.

The presented systematized conclusions, trends and assessments are a useful source
of information for the formation and discussion of future policies and approaches in the
field of industrial relations and collective bargaining in Bulgaria and will be useful for
experts and practitioners, researchers and students.

The aim and benefit of the study is to highlight the features of collective agreements
by presenting current trends in the key parameters of existing collective agreements in
various research perspectives (level of agreement, according to duration; by economic
activities and economic sectors; statistical regions and administrative districts).

The publication is intended to reach readers with interests in the field of industrial
relations and especially in the field of collective labor relations.

A SENENENE NN N NN

2. PUBLISHED UNIVERSITY TEXTBOOK

2.1 »Industrial relations', UNWE Publishing Complex - 2018,
ISBN 978-619-232-148-2

The textbook contains information about the meaning and role of industrial
relations, as well as about the systematized basic concepts. The study of industrial
relations is determined by the need to be regulated the negotiation process, to be reached
agreement and to be ensured agreement.

The legal possibility for interaction and cooperation between the state, employers and
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employees is considered. The state is involved with its institutions - legislative,
executive and judicial branches. The aim is to be resolved in an acceptable way the
issues that arise in the field of mutual economic interests.

During the course students will gain knowledge about the importance of
industrial relations, the basic principles and forms of social dialogue.

The structure of the textbook corresponds to the studied topics in the “Industrial
Relations” curriculum.

For the purposes of teaching, in methodological aspect, each chapter is structured
according to the requirements for adequate quality of teaching and learning of the
planned teaching material.

The first chapter is devoted to the basics of industrial relations. An overview of the
emergence and development of industrial relations is made. The essence, goals,
principles of industrial relations are also clarified. A special place is devoted to the
relevant parties in industrial relations. The forms and models of industrial relations are
considered.

In the second chapter it is identified the development of industrial relations in Bulgaria
during the different periods. Attention is paid to the legislative regulation of industrial
relations in Bulgaria.

The third chapter is dedicated to the tripartite cooperation in Bulgaria. The place
of the state, workers 'organizations and employers' organizations in the system of
industrial relations is explained.

Chapter four deals with collective bargaining. Attention is paid to collective bargaining.
The essence, the subject, the content, the conclusion and the effect of the collective labor
agreements are clarified.

The fifth chapter focuses on collective labor disputes. The voluntary settlement and
arbitration of collective labor disputes is considered.

There is a place for the forms of exerting pressure for settling collective labor
disputes. The role and functions of the International Labor Organization and the
achievement of the three main goals are considered:

Political, for the resolution of the sharp contradictions arising in the society between the
different social classes.

Social - working conditions are difficult and unacceptable for solving.

Economic - the possibilities for improvement of the conditions for the workers are
considered, in order not to realize economic losses, in order to increase the prime cost
of the production. which will ultimately increase competitiveness. The main goals of
the ILO are considered - development of socio-economic progress and raising the
standard of living and improvement of working conditions, protection of social and
economic human rights.

The purpose and benefit of the textbook is that students will gain knowledge to
be able to analyze the development, role and functions of industrial relations in our
country and the role of tripartite and bipartisan negotiations in the development and
implementation of economic and social policy, and to get acquainted with the
regulations concerning industrial relations, which is extremely important for the correct
understanding of the matter.

The textbook is intended for students studying the discipline Industrial Relations
at UNWE, as well as for students from other higher education institutions where this
discipline is studied.

3. PUBLISHED ARTICLES IN SPECIALIZED SCIENTIFIC JOURNALS
INDEXED IN OTHER INTERNATIONAL DATABASES WITH SCIENTIFIC
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INFORMATION

3.1. “ Active labor market policy and its impact on youth employment ”, Scientific
works of UNWE, volume 3, 2019, pp. 169-181, ISSN (print): 0861-9344;
ISSN 2534-8957 (online).

The functioning of the labor market under the influence of the dynamics of the
market situation, cyclical fluctuations, structural disparities and conflicting interests of
market participants generate diverse problems. Among them, the integration of young
people on the labor market, respectively the problems of youth employment with its
economic dimensions and social consequences, stands out with special weight and
significance.

Youth employment is neither a new nor a local or national problem. It is also

facing developed economies in the EU and the global world, and its resilience is testing
both economics and public policies pursued by governments. In the last ten years there
has been a serious interest in the problems of economic activity, employment and
unemployment of young people in the age group of 15-24 years.
In this sense, the aim of the present study is to identify the main problems, to reveal the
causes and factors that cause them and on this basis to justify effective policies and
mechanisms to reduce unemployment and dynamize the employment of young
generations.

The accent is put on the public policies that are applied, referring to the thesis

that the factors and the reasons that give rise to them cannot be overcome without the
leading position of the state, of the competent state institutions. Against the background
of the variety of problems of youth employment, the present study focuses on the
difficult and complex transition from education to employment.
The assessments and conclusions, the research results of the analysis of the defined
problem lead to a justification of the need for reforms of the education system and
changes in legal regulations, as well as to an assessment of the efficiency of public
policies and the efficiency of investment costs- public and corporate.

The article is devoted to a significant economic and social problem - the
integration of young people in the labor market.

The benefits of the development are that through the prism of the real situation,
it is possible to reveal the impact of public policies and measures to stimulate
employment among the younger generation, emphasizing the link between the
education system and the labor market.

In this sense, a content analysis of normative acts and documents has been made, good
practices of public policies and measures in support of professional realization of young
people on the labor market have been considered.

As a result of the analysis of the market situation and the implemented national
plan for implementation of the European Youth Guarantee, conclusions, assessments
and recommendations have been made.

3.2. “ Risk assessment - the main tool of management for ensuring healthy and safe
working conditions 7, journal '"Industrial Relations and Social
Development'", no. 1, 2019, pp.41-57, ISSN 2683-0167 (online).

This article discusses a key point in the practical application of safety and

health at work by management, such as risk assessment, which reflects current trends in
occupational safety and health.
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This process is a major and integral part when we talk about the control
associated with reducing the costs associated with increasing the efficiency of work. In
recent years, in their policy, the managements of enterprises orient their approach to the
continuous improvement of the organization for the management of activities related to
ensuring healthy and safe working conditions, so that it is an integral part of the control
to reduce costs and increase work efficiency.

At the global and European level, the issues related to risk assessment at the

workplace are studied in a more general context - global and European level, as well as
at national, industry and company level.
Workplace risk assessment is seen as an integral part of policies and approaches to
ensure safety and health at work. The interest in reflecting the possibilities for
optimizing safety and health at work has increased. Comparative analyzes of European
policies to ensure safe and healthy working conditions deserve special attention.

The main elements of the risk assessment are also considered. Occupational
safety and health are an integral part of the management of every enterprise, as well as
part of the social policy of the Republic of Bulgaria.

Ensuring safe working conditions is an important component for the efficient
and effective use of labor, as well as creates preconditions for the achievement and
successful realization of the production and economic goals set.

The main benefits and conclusions can be summarized that good management,
which successfully uses the risk assessment tool, has the opportunity to ensure
complexity in the process of providing prerequisites for workplace safety. Although
employers have a legal responsibility to ensure that workplace risks are properly
assessed and controlled, employee participation is also essential.

3.3. “ Economic and social aspects in the application of the legislation for safe
and healthy working conditions ”, Dialogue ” E-Journal of Tsenov
Academy - Svishtov, issue 4, 2019, pp.36-54, ISSN: 1311-9206 (online).

The aim of the published article is to reveal the current trends in the practical

application of the legislation in the field of safety and health at work, emphasizing the
models of working hours and the organization of work.
Safe and healthy working conditions are one of the topics that have been gaining more
and more popularity among the scientific community in the last 10-15 years. If until two
decades ago the topic was a priority only of certain specialized circles, including the
management administration and control bodies, the issue gradually became the leading
one for a significant number of researchers and experts in the field of safety and health
at work.

At the global and European level, the issue is studied both in a more general

context - policies at the global and European level, as well as at national and sectoral
level.
Indicative is the fact that for the last ten years the specialized scientific publications
have noted an increased interest in reflecting the possibilities for optimizing the policies
and approaches for ensuring safety and health at work. Among them, the comparative
analyzes of European policies for ensuring safe and healthy working conditions deserve
special attention

Using as a basis the National Profile for Safety and Health at Work developed
in 2019, the article presents the most common models of working time and work
organization in enterprises of the Bulgarian economy and shows the impact of these
models on the ability to be created workplaces that meet the requirements for safety and
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health at work.

The analysis identifies alarming trends that require immediate addressing, such
as working 50 hours a week, working 6 and 7 working days, overloading people with
certain professional qualifications, low efficiency and poor organization of work
processes.

The benefits of the present study is that on the basis of the presented empirical
data the general conclusion can be made: despite the existence of internal consistent and
objective legislation regulating working hours and work organization, there are still a
number of serious violations in the practice of Bulgarian enterprises. , the most common
of which are related to working more hours than legally prescribed, with purposeful
extensive "stretching" of the working week, with work on Saturdays and Sundays, with
overloading of persons with certain professional qualifications.

All this creates conditions for difficult recovery of the workforce, reduces the
chances of achieving an optimal balance between work and leisure and creates
preconditions for higher levels of occupational injuries and occupational diseases.

3.4. “ Analysis and assessment of health and safety at work in countries of the
European  Union, Scientific Journal "Mechanics, Transport,
Communications", Volume 17, Issue 3/1, 2019, pp. II1-130-111-138, ISSN
1312-3823 (print), ISSN 2367- 6620 ).

Nowadays, healthy and safe working conditions are considered as a key building
block of a well-functioning and competitive enterprise. The health of employees is of
paramount importance not only at company level, but also nationally and
internationally.

The article considers healthy and safe working conditions as an important factor
for competitive and effectively functioning modern markets. Preserving the health of
employees is a priority task of every employer, who must strive for such working
conditions that do not create a precondition for accidents at work and provide a suitable
atmosphere for workers.

The minimum requirements for health and safety at work are determined by a
number of international and domestic regulations. The prevention of all forms of
accidents and adverse effects stems from the corporate policy and the responsibility of
the employer to the people working in the organization and from the institutional
framework.

Attention is paid to the primary role of people in the organization and the need
to build a calm and healthy work environment. Based on Eurostat data, an analysis and
assessment of health and safety at work in some countries of the European Union has
been made.

Based on the research conducted in the study, conclusions are drawn that are
related to working conditions in European enterprises, functioning and meeting modern
working conditions.

Accidents at work and occupational diseases are preventable, well-established
protective legal mechanisms and preventive measures are needed. Cooperation between
employers, trade unions and government is an integral part of achieving decent and
equal work, without endangering people's health and lives.

A necessary condition for economic growth and competitive markets is the
investment of funds and efforts in health and a good working environment, because
human capital is the most important and valuable resource for any country.
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3.5. “ Obligations of employers to inform and advise workers and employees ",
Journal" Industrial Relations and Social Development ", issue. 2, 2020, p.,
ISSN 2683-0167 (online).

The published article examines the harmonization of labor legislation with
European directives in the field of the obligation to inform and consult employees. The
interest in the obligation of employers to inform and consult employees is not accidental.
In today's global economy, the concept of information and consultation and
participation of employees is an integral part of the acquis communautaire, and as such
it is an essential element of the European social model.

The present study aims to analyze the legal requirement for the application of

the right to information and consultation in Bulgarian enterprises.
The risks that exist in the business, as well as the consequences related to them,
concerning the workforce, must be predictable and disclosed. Employees have the right
to be informed in good time of changes that are expected to occur so that they can adapt
to them.

The Labor Code provides for the application of information and consultation
procedures in enterprises where there are 50 or more employees, as well as in the
separate organizational and economic divisions of enterprises, if they have 20 or more
employees.

Social dialogue during the crisis has proven to be an effective means of reducing
tensions between workers and employers. The "social cost" of restructuring processes
is significantly lower when they are carried out, through transparent procedures, in the
preparation and approval of which a wider range of stakeholders have participated.
Information, consultation, forecasting and management in the restructuring process are
elements of European added value.

The main benefits of the article relate to the understanding of the problem of the
need to apply information and consulting as factors for improving the quality of work
and also, as a key tool for increasing competitiveness in business.

4. PUBLISHED ARTICLES AND CONFERENCE PROCEEDINGS, IN
NON-REFERENCED JOURNALS WITH SCIENTIFIC REVIEW OR
PUBLISHED IN EDITED COLLECTIVE VOLUMES

4.1. “Complex approaches in the implementation of the European initiative
"Youth Guarantee", conference proceedings '""Contemporary dynamics of
economic theories', UNWE Publishing House, pp. 132-138,2019, ISBN 978-
619-232-155-0.

The present study aims to analyze the implementation of the European Youth
Guarantee, which has been complemented and strengthened by the youth employment
policies that Bulgaria has traditionally pursued.

The paper outlines the main task in the field of social policy, which should be the
employment and training of young people. This must be the main motive for every
nation, creating conditions for economic development and, last but not least, to provide
conditions for the continuation of the existence of our nation. This issue is equally acute
for the social partners - the nationally representative organizations of employees and
employers, which in the framework of their participation in the social partnership
address this issue.

The interest in youth employment is not accidental. In the modern economy, the
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labor market, as a process of formation of human capital production is extremely
important for both the European Union and Bulgaria.

Following the global economic and social crisis, the successful inclusion of young
people in the labor market, as well as ensuring a smooth transition between education
and employment, are major challenges to the development of the labor market, the social
system and the involvement of government and the NGOs.

The present study aims to analyze the implementation of the European Youth
Guarantee, which has been complemented and strengthened by the youth employment
policies that Bulgaria has traditionally pursued.

The main conclusions and benefits of the article are related to the understanding of the

main problems of the realization of young people and relate to the application of
integrated approaches in the implementation of the European initiative "Youth
Guarantee". employment and unemployment.

The dynamism of modern labor markets increases the need for early integration

of young people. Their inclusion in the labor market is seen as a key prerequisite for the
successful reduction of the relative share of people living at risk of poverty, material
deprivation or strong dependence on social assistance systems.
The problem of youth unemployment and employment requires a comprehensive
approach to be addressed, which includes reforms in the social assistance system, the
education system, the labor market and the institutional structure on which the policies
pursued in these areas are based.

4.2. “Peculiarities of Teacher Retirement”, Journal, Panorama of Labor, issues
3-4, 2015, pp. 71-79, ISSN 1312-305X..

The article analyzes the issues related to the retirement of teachers and aims to
describe the terms and conditions for acquiring the right to a teacher's pension. Teachers
have a special procedure for retirement due to the specific nature of their work and
therefore they acquire the right to a pension for length of service and age under more
favorable conditions - lower age and shorter length of labor service.

The article examines the issue of how the legal possibility for early retirement
of teachers and receiving a pension from the Teachers' Pension Fund is regulated.
Various hypotheses related to the exercise of the right to retirement are presented. It is
explained the right to recognition of teaching experience, placed after 2007, which can
be used by the position of "educator" in homes for children deprived of parental care
and insurance length of service, passed after January 1, 2008 to the position of
"educator" in the other specialized institutions for the provision of social services for
children or other places for the provision of social services in the community, as well as
the insurance length of service laid after January 1, 2009. as a "teacher" or "educator"
in the homes for medical and social care for children and in nurseries.

The purpose of the article is to analyze various legal hypotheses for determining
the amount of the pension and how to determine the income from which it is calculated,
as well as the supplement from the teachers' pension fund.

The article examines and explains the order and the way of retirement of the
persons who have teaching or equivalent experience, explaining in a visual way the
formation of the pension in different hypotheses. The article is oriented to persons with
teaching experience and those who will take advantage of the opportunity for early
retirement according to § 5, paragraph 1, of the Transitional and Final Provisions of the
Social Security Code.
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4.3. ” Collective labor disputes in modern conditions Industrial Relations ”,
Journal, Panorama of Labor, issues 3-4, 2017, pp.78-82, ISSN 1312-305X.

The article examines the development of industrial relations in recent history in
our country, which are an integral part of the modern socio-economic and political
system. In a market economy, they are the bearers of the principles of democracy in
economic and social relations.

Collective labor disputes are part of modern industrial relations, they are
interaction between the parties in resolving problems that arise in connection with the
protection of labor, economic and social interests of workers and employees.

The issue is considered through the prism of the law for settling collective labor
disputes. The article also examines the activities of the National Institute for
Conciliation and Arbitration, as a body of the Minister of Labor and Social Policy.

The possible types of collective labor disputes that would arise are also
considered - labor disputes for rights, ie. "Legal" or disputes that may arise over
"interests" or procedures.

The article analyzes the legal gaps in the law for settling collective labor disputes
such as:

The lack of a legal definition of the term “collective labor dispute” in order to
eliminate the possibility of different interpretations;

v' The need for the law to be supplemented with legal definitions of "rights"

disputes and "interests" disputes;

v’ Itis necessary in the law to have a requirement for the form and content in which

the employees express their interests;

v The lack of envisaged minimum activities is an obstacle to the creation and

running of effective interaction.

v' Lack of clear criteria by which to unmistakably distinguish reconciliation from

mediation.

The article addresses issues related to the arbitration procedure, which does not have

the status of a judicial body, but the law authorizes it to issue a decision resolving the
dispute on the merits.
The purpose of the article is to reveal the weaknesses and imperfections in the law on
settlement of collective labor disputes, making specific proposals to amend the law in
order to create a more efficient and workable system for the settlement of collective
labor disputes and improve industrial relations.

4.4. ” The Bulgarian National Audit Office climbs the steps of the audit temple
from Lima and Mexico”, conference proceedings “ Audit in Bulgaria, 2012.
pages 72-82, ISBN 978-954-92547-6-1.

The article addresses the issue of applying internationally recognized auditing
standards. They introduce the same requirements for the work processes, they are a good
basis for quality control on the one hand, and on the other hand allow the exchange of
experience between the Supreme Audit Institutions.

International auditing standards reflect best practices and, together with practical
recommendations, are perfectly suitable for use in the public sector. The common
framework of auditing standards of the International Organization of Supreme Audit
Institutions has been developed on the basis of the Lima Declarations. This statement is
of great importance to the Supreme Audit Institutions because it covers a very detailed
list of public sector audit objectives and issues. The declaration is based on the most
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important prerequisites for an independent audit in the public sector, namely the rule of
law and democracy. This is the main purpose of the declaration of conducting an
independent audit in the public sector. The issue of independence is very important for
the Supreme Audit Institutions and therefore it is necessary for this independence to be
legally regulated.

The Mexico Declaration sets as a cornerstone the requirement to have an
appropriate and effective constitutional framework and legal provision for the
implementation of this framework, which regulates in detail the degree of independence
of the SAIL In order for the SAI to be independent, it is also necessary for the SAI
management to be independent. This independence of the management or of the
members, if it is a collegial body, is guaranteed by law with a term of office and
immunity in the normal performance of official duties.

The conditions and procedures for appointment, re-appointment and dismissal
should be regulated by law. The declaration requires that the term of office management
should be long enough and able to carry out its mandate without fear of retaliation. It is
necessary for the management to have immunity for performed actions which result
from the normal performance of their official duties.

The application of internationally recognized auditing standards in the new law

on the National Audit Office / SG No. 99, 2011 / was also dictated by the need to
introduce confidence in the audit activity and to reduce the difference in expectations in
the preparation of audit reports.
In the Law on the National Audit Office Prom. DV. issue 98 of 14 December 2010,
amended DV. issue 1 of 4 January 2011, amended DV. issue 99 of 16 December 2011
Internationally recognized auditing standards, the seven audit principles in the Lima
Declaration and the independence requirements in the Mexico Declaration were
reflected. It can be said that the Supreme Audit Institution of the Republic of Bulgaria
with the new Law on the National Audit Office is as close as possible to the modern
audit institutions. The Court of Auditors was at a stage where making these changes was
mandatory in order to increase the quality of audit work and strengthen confidence in
the institution.

In the coming years, the JV will face the challenge to put into practice the
Internationally Recognized Auditing Standards, to develop and approve a Code of
Ethics, as well as a manual for the implementation of these standards.

4.5. “The audit of human resources - an important condition for the successful
functioning of the human resources management system ", Journal
"Internal Auditor", issue. 3, 2019, pp. 36-40, ISSN - 1312-4226 (print).

The article shows that human resources auditing is an independent and objective
review activity that should evaluate human resource management activities by finding
the relationship between them and the corporate strategies and goals of the enterprise.

The human resources audit is an examination of the state of human resources in
enterprises and serves management to be able to identify all inefficient, ineffective and
inadequate processes and policies related to human resource management practices.

The article outlines the types of audits that can be performed in the field of
human resource management: human resources audit, social audit, financial audit, ISO
audit, and information technology audit. The human resources audit focuses on
analyzing and improving the human resource management practices in the organization.

The present study substantiates that the commitment and proper construction of
a human resources management system is an extremely important condition for its
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functioning, as well as contributes to the prevention of possible problems in personnel
management.

The conclusion that can be drawn is that the audit of human resources finds the
strengths and weaknesses of the human resources management system. Carrying out an
independent, objective and systematic assessment of activities and benefits, it proposes
ways and measures to improve them where necessary.

The article aims to present the audit of human resources as a detailed and
comprehensive process, revealing the complex system of processes, methodology and
objectives. At the same time, it is an integrated part of the internal control in the
organization, as well as an element of the risk management system. The benefit of the
human resources audit is presented, which helps to implement the overall strategic
management of the company so that it can achieve its business goals.

4.6. “Priorities in the activity of labor and social policy in 2005, Journal,
Panorama of Labor, issue 1, 2005, pp. 3-9, ISSN 1312-305X.

The article examines the priorities set in the social sphere and in particular in the
field of labor and social policy of the Ministry of Labor and Social Policy for 2005,
considering the specific measures and programs that are planned to be implemented:

v' The active employment policy will focus primarily on the following target
groups: the long-term unemployed, young people without work experience or
without education and profession. The focus of the programs included in the
National Action Plan for Employment for 2005. will be in the following
directions:

Increasing the employment by increasing the employability of the workforce;
Providing conditions for full socio-economic integration of the risk groups in
the labor market;

Employment for social integration;

Achieving an average annual unemployment rate of 12.5 percent.

The main aspects in the field of social protection are designed with a view to
better targeting of funds and in compliance with the principles of the
differentiated approach to assistance for 2005 provides::

The guaranteed minimum income to be 55 BGL.

The target groups will be refined and optimized;

The individual coefficients for determining the differentiated minimum income
will be revised and updated according to the possibilities and within the budget
for 2005

v" From the beginning of the school year 2005-2006 targeted assistance for
students will now be provided..

v' It is made a review of the international relations for the forthcoming
participations of Ministry of labor and social policy in various meetings in 2005,
including such meetings, linked to the European integration.

The article aims to present the priorities in the activity of labor and social policy in
2005 to the Ministry, outlining the specific measures and actions, as well as the
commitments of the Republic of Bulgaria on the road and for European integration as
an EU candidate country.

AN

AN

AN

4.7. “Methodical instructions for safety and health management systems at
work of the ILO”, Journal “Safety and Occupational Medicine ”, Escargo-
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2002 Ltd, issue 3 (2003), pp. 4-6, ISSN - 1311-2740.

The article analyzes that the actual implementation and construction of

management systems for safety and health at work is associated with the implementation
of a set of legal, organizational, technical and health measures aimed at protecting the
life, physical and mental health of all employees. .
Bulgarian legislation in the field of safety and health at work has basically adopted the
conventions of the International Labor Organization (ILO) and the directives of the
European Union. In this connection are also the Guidelines of the state policy for
ensuring the safety and health of the workers, adopted by the Council of Ministers in
1997 and at the end of 2002.

The coordination and implementation of the national policy is carried out on the

basis of tripartite cooperation by the National Council on Working Conditions, which
has been functioning since 1997. Regional and branch structures on working conditions
have also been established.
Guidelines for ILO health and safety management systems are not mandatory. Rather,
they are recommendations through which it is possible to achieve a good level of
prevention; reducing the risk of occupational accidents and diseases and the associated
costs and labor losses.

The article should be seen as a practical guide that can be used at the company
level by employers, employee representatives, trade unions, occupational safety and
health professionals and others. The guidelines can serve as a basis for the preparation
of collective agreements, as well as a standard for comparing and evaluating the quality
and effectiveness of existing safety and health management systems at work in
companies.

The article aims to present the need for the application of new approaches to
create a unified system of work aimed at ensuring safety and health at work, as well as
the need for these approaches to be introduced to the management at all levels.

4.8.  “Practice for implementation of the policy and introduction of the
directives of the European Union in the field of safety and health at work in
the legislation of the Republic of Bulgaria ”, Journal“ Safety and health at
work 7, issue 7, 2003, pp. 28-37, ISSN 1312-2029.

The report analyzes the state of practice of the Republic of Bulgaria regarding
the implementation of occupational safety and health policy in the context of preparation
for membership, through the implementation of the EU Directives.

Occupational safety and health is the main focus of the modern socio-economic policy
of the Republic of Bulgaria.

The right of safe and healthy working conditions is regulated in the Constitution
of the Republic of Bulgaria. The possibility and mechanisms for ensuring this right are
determined by a system of norms that define rules and requirements and outline the
modern guidelines and requirements of the European Union and the International Labor
Organization.

Safety and health at work of people can be realized as an element at all levels of
economic management.

The report examines the government's policy related to the adoption of the main
guidelines in this area, showing the readiness of the Republic of Bulgaria in terms of
synchronization with the EU Directives in the field of safety and health at work. The
measures taken for overall strengthening of the Executive Agency General labor
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Inspectorate in order to create opportunities for improving the quality and effectiveness
of employment control are also considered.

Good practices for cooperation between the Executive Agency General labor
Inspectorate and the National Social Security Institute in the field of inspections in
companies regarding employment contracts are also presented, which shows positive
results in terms of additional income to the National Social Security Institute.

The purpose of the report is to provide a comprehensive overview of national
legislation. The Republic of Bulgaria has met the EU requirements in the field of health
and safety at work. The harmonization of the European directive is considered, paying
attention to where and in which normative acts the requirements of the Framework
Directive 89/391 have been introduced.

5. STUDIES PUBLISHED IN NON-REFERENCED JOURNALS WITH
SCIENTIFIC REVIEW OR PUBLISHED IN EDITED COLLECTIVE
VOLUMES

5.1. ,Methodological approaches for research, analysis and assessment of
the socio-economic impact of regulations in the field of safety and health
at work ", Yearbook of VUZF, 2012, pp. 379-419, ISSN 1312-7918

The economic and financial crisis has revealed the high cost of inaction, weak
legislation and insufficient enforcement of the law in some areas, including the field of
safety and health at work. It called for stronger economic governance and financial
regulation on the one hand, and on the other to draw attention to the costs of the new
legislation and the challenges of implementing and enforcing the laws already adopted.
Governments under pressure from the crisis find it difficult to maintain the pace of
transposition and implementation of European Community legislation, and employers
and employees find it difficult due to the complexity of regulations and the associated
administrative burden. Therefore, in order to meet all socio-economic challenges, labor
legislation, occupational safety and health, must be more effective and efficient in
achieving its public policy objectives by demonstrating clear added value, maximizing
the benefit at a minimum cost and respecting the principles of subsidiarity and
proportionality.

The final result must be a simple, clear, stable and predictable regulatory
framework for society, businesses and employees.

The study considers the impact assessment of regulations in the field of safety
and health at work, as an information-based analytical approach to assess the possible
economic, financial, social, environmental and other costs, as well as other
consequences and effects of planned and implemented regulations. (laws, regulations,
rules, etc.). In principle, the impact assessment is a logical task that considers all
possible consequences arising from the proposed regulation, incl. the possibility of
maintaining the status quo, thus drawing conclusions about the effectiveness of the
proposed intervention in terms of achieving concrete end results.

The study presents the indisputable contribution of the impact assessment to
improving the quality of the political (managerial) decision-making process in order to
ensure the validity and sustainability of regulations.

The contribution and purpose of the study is to outline the process of impact
assessment, developing the thesis of introducing an integrated process that will help
create less, clearer and more acceptable legislation on the one hand, and on the other -
will increase transparency and improve communication and information on
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occupational safety and health regulations.

Therefore, it is particularly important to develop the capacity to carry out an
impact assessment at all stages of the regulatory process: in the policy setting phase; in
deriving the political possibilities; in the development phase of the instruments
(regulations), as well as in the implementation and evaluation.
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