YHUBEPCUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBMHWIIE

Ot: IIpod. n-p Pymsana Hukomaea Heiikosa,
Bucmie yunnuie no 3actpaxoBane u ¢punancu /BY3®d/- Codus
Hayuna cnennannoct koHomuka 1 ynpaBiieHue

OtHocHo: KoHKYpC 3a JOLEHT MO Hay4yHa ClelHanHocT ,,FIkoHoMHKa u
opraHu3aiys Ha TpyAa (MHIyCTPUAIHA OTHOILICHUS U 3/IpaBOCJIOBHU U
0Oe30macHu yCIIOBUS Ha TPyn)® 1o nmpodeCHOHAIHO HarpasieHue 3.8.
Nkonomuka 8 YHCC

1. Undopmanus 3a KOHKypca

KoHkypchT € 00siBeH 3a HYXKIUTE Ha Karenapa ,,JOBEIIKM pecypcd W COLHaTHA
3amuTa“, OOIONMKOHOMUYECKH (haKynTeT Ha YHCC covrinacio Pemrenne na AC
Ne5/08.07.2020. YuacTBaM B ChCTaBa Ha HAYYHOTO XKYpPH IO KOHKypCa ChIJIACHO 3armoBe.l

Ne2534/23.10.2020 na Pextopa Ha YHCC.
2. Kparka undopmanusi 3a KaHAWIATHTE B KOHKypca

3a ydacThe B KOHKypca € MpeICTaBW/I AOKYMEHTH CaMO €IMH KaHaujaatr — Banepu
NBanoB Anocronos, nokrop no MkoHomuka u opranmsanus Ha Tpyna. Kbm mMomeHTa Ha
HaCTOSIIIMSL KOHKYPC KaHIMJAThT 3aeMa JUIbKHOCTTa ,lJ1aBeH acHUCTeHT® B KaTeapa
,»JOBEIIIKN pecypcu U COIMallHa 3alluTa®, KbAeTo paboTu Ha TpyaoB Aorosop ot 21.11.2011
rOJIMHA.

Banepu WMBanoB AmoctonoB € Maructbp 1o mpaBo (BapHencku cBoGoneH
YHUBEPCUTET) U Maructsp no MkxoHomuka u opranmzarus Ha Tpyaa (YHCC). Bmanee
AQHTIIMCKU U pycku e3uk. Crnenmanu3upal € MO BBIPOCHUTE Ha COIMAIHATA TOJUTHKA,
COILIMAJTHOTO OCHUTYpsIBaHE, WHIYCTPUAIHUTE OTHOLICHHS W 3APABOCIOBHUTE U O€30MacHH
ycinoBus Ha Tpya B Anrnusi, CAILl, ®pannus, Janusa, Yunu, Apxxentuna, Ucnanus.

KangumareT 3a 3aemMaHe Ha akaJeMHYHaTa IIBXKHOCT . JlomeHT wmma Oorar
npodecronanen onut. Tol e 3aeMan BaXXHU aJMUHHCTPATHUBHU JUTHKHOCTH — 3aMECTHHUK-
MUHUCTBD Ha TpyJa U COLIMaJHaTa MOJUTHKA, YIpaBuTel Ha (oHf ,,YCioBUd Ha Tpya™,
3am. mpencenaren Ha CmerHara nanara u llpencemaren Ha ,,CbBera mo MH(OPMAIIMOHHU
TexHoJoruu~ KbM C(CwmeTHara mnanarta, [nmaBeH nupektop Ha CroamyHO YmpaBiieHUE
"CoumasiHo ocurypsiBase", neiictBamy anBokar B Codwuiicka aaBOKaTCKa KOJETHs,
[Ipencenaren Ha cunaukar ,,Bucme oopazosanue” kbMm KT “Iloakpema“.

Kommerenmunre B o6acTta Ha MKOHOMUKATa W MPABOTO JaBaT BH3MOXKHOCT Ha TII.
ac. 1-p Bamepn AmocTosIOB 32 KOMIUIEKCHO OLIEHSIBAHE HAa WHIYCTPUAIHUTE OTHOILIEHUS U
3IpaBOCTIOBHUTE ¥ O€30MacHU YCIOBHS Ha TPYJ B MPEANPUSNTHETO, 3a NedUHUpaHEe Ha
poOJIeMHUTe U 3a MPECTaBsIHE HAa CBOW BIDKIAHUS 32 TSIXHOTO pelllaBaHe.

3. U3nbjHeHHe HA M3MCKBAHMSTA 32 3aeMaHe HA AaKaAeMHUIHaTa JJIIBKHOCT



B m3nbinnenne Ha msnckBanusta Ha YHCC 3a 3aeMaHe Ha akageMHUYHH JIBXKHOCTH
CeBerpT 10 xaOwmmranms npeactaBs IIporokon Nel/13.05.2020, B koifTo ce wu3passiBa
MOJIOKUTETHO  CTAHOBHUIIE 3a KOJUYECTBEHUTE M KAYECTBEHUTE pe3yiaTaTH Ha
MOTEHIMAIHU KaHIUIaT - ria.ac. 1-p Bamepu AnocTosioB U ce mpenopbuBa Ha KaTeapa
,,HOBEIIKN pecypcu™ na 00sIBM KOHKYPC 32 3a€MaHe Ha aKaJeMUYHATa JITbXKHOCT ,,JlomeHT™.

Pe3yntaThT OT OleHKaTa Ha KOJUYECTBEHUTE M KaUyE€CTBEHUTE M3MCKBAHUS ITOKA3Ba,
Yye BCHUKHU IMOKa3aTeJIu ca M3mbJIHeHH (oOmiara ormeHka ¢ 892 Touku npu u3uckBanu 620).
[IpencraBenara HaydyHa NMPOAYKIMS HA KaHIWJaTa 3a 3a€MaHe Ha akaJeMHYHaTa JIbXHOCT
»JlOLIEHT* € JoCTaTbuyHa MO KOJHMYECTBO M C TMOJAXOIAIIO KadyeCTBO, MYyOIMKAIUUTE
CHOTBETCTBAT Ha TeMaTa Ha OOSBEHHS KOHKYPC M Ca HAalPABEHH B JICTUTUMHHU HU3/1aTEJICTBA.

4, OueHka Ha y4eOHO-NIpenoaBaTe/icKaTa JIeiiHOCT

I'maBen acucreHt n-p Banepu HMBaHOB AmNOCTONOB € YTBBPAECH aBTOPUTETEH
nperojaBaTesl ¢ O0orar MpoQecHOHaJeH ONMUT W M3rPAJACH HMHDK Cpel CTYICHTUTE H
MpernoaBaTesICKUs KOJIEKTUB Ha Kareapa ,,YoBelKu pecypcu U conuanHu aeinoctu‘. Tou
YCICIIHO ChYETaBa HAYYHUTE MOCTHIKCHUS B 00JIACTTAa HA WHAYCTPUATHUTE OTHOIICHHS U
COLIMAJTHUTE JEHHOCTU ¢ KOHKpPETHATa MpernojaBaTencka padota. HarpynaHusaT npakTH4eCKH
ONMT W aKTWBHATa HAYYHO-W3CIIEHOBaTeICKa padoTa My JaBaT BB3MOXKHOCT Jia MPOBEKIA
3a1bJI00YEHN U KOMIIETEHTHHU JIEKIMOHHU KypcoBe. Toll e pa3paboTui yueOHH IporpaMu 3a
0akaJlaBbpCKa W MarucThpcKa CTCIICH HAa OOYYCHHE WM YeTe JICKIIMH 110 JUCIUTUITMHHTE:
LHIYCTpUaTHi OTHOIICHUA , ,,3qpaBOCIOBHM U O€30MacCHU YCJIOBUA Ha TPyA',
,OCUTrypuTeaHu cucreMu*, ,,CounaiHo ocurypsiBaie”, ,, Tpy1l0BO U OCUTYpUTEIIHO MPaBO*‘.

KanaumareT 3a 3aemaHe Ha akaJeMHYHATa JIBKHOCT ,,J[oleHT™ e pa3paboTui
caMoCTOATENHO yuyeOHuK 1mo Wuayctpuanuu oTHomieHWsA. B Hero y4deOHUAT Marepuan e
CTPYKTYpUPaH B CBHOTBETCTBHE C HOBHUTE METOJAMYHU HM3UCKBAHMS. KbM BCSIKa Tema €
MOCOYEHA IIeJiTa Ha JIEKIUATA, pa3pabOTEeHM ca 3aJaHus 3a YIPAKHEHHS W MPUMEPHHU
TECTOBE, MOCTaBEHM Ca BBIPOCH 32 CAMOIOJATOTOBKA, MOCOYEHH Ca KIIOYOBH ITyMU U
M3MOJI3BaHa JuTeparypa. Pa3paboTeHuTe mo Tazu cxema MpoOJieMH 3a WHIYCTPUATHUTE
OTHOIICHUS CTUMYJIMPAT U MOTUBUPAT CTYIEHTUTE KbM KPEaTUBHO MHCIICHE.

Kato o00o6mienne cu mo3BOJSIBaM Ja IMOCOYa, Y€ KaHIUWIATHT € MHOro Jo0pe
MOATOTBEH TMpEeNojaBaTell, KOWTO TMpHUTEekKaBa HEOOXOAUMHS MPOQPECHOHATICH OMHUT U
KOMITETEHTHOCT, KOUTO CHOTBETCTBAT Ha OOSBEHUS 3a HYKIUTE Ha KaTeapaTa KOHKYpPC H
MOXE JIa 3aeMe aKaJeMHUYHATA IIIBXHOCT ,,J{o1eHT™.

5. KpaTKa XApPaKTEPUCTHUKA HA IIPEACTABCHUTEC HAYIHHA pr}IOBe/l'[yﬁJII/lKalll/ll/l

3a ydacTueTo B KOHKypca ca mnpejacrtaBeHu | moHorpadus, 1 yueOHO momaraio, 1
ctynud, 10 HayuyHu craTtuu (egHa B ChAaBTOPCTBO), 3 HAay4yHM JOKJIaaa. Te morar ga ce
000CcO0ST B IBE OTHOCUTEITHO CAaMOCTOSTEIIHA HAMpaBJICHUS - M3CJIEABaHUSI B 00JIacTTa Ha
WHIYCTPUAIHUTE OTHOIICHUS (B T.4. M BbB 3aKOHA 3a YpEXkJIaHE HA KOJCKTHUBHHUTE TPYIOBU
CIIOpPOBE B HOBHTE WHAYCTPHAIHU OTHONICHHWS ) H B O0JIACTTa Ha 3JPaBOCIOBHHUTE WU
Oe3omacHU ycJoBHsI Ha TpyA. JIBeTe HampaBleHHUs ca TACHO CBBbP3aHU MOMEXAY cH. Te
o0aye MMaT CcHeUMPUYHU DPa3IUYUsl B CHABPKATEIEH W MPUIIOKEH AacleKT, 3aToBa ce
M3CJICABAT KaTO CAMOCTOSATEIIHH O0JIACTH.

Kato noctmwxkennst Ha aBTopa B 00J1acTTa HA WHIYCTPUATTHUTE OTHOIICHUS TPsIOBa 1a
ce mocoyar: 00CTOeH 3aAbI00YCH aHATU3 Ha €BONTIOIUATA HA UHTyCTPUAIHUTE OTHOIICHUS U
TAXHaTa crhenuduka B CHhBpPEMEHHaTa MKOHOMHYECKa OOCTAaHOBKA, W3CJIC/IBAaHE Ha

2



NEHCTBAIIUTE KOJEKTUBHUTE TPYAOBH JIOTOBOPU U pa3KpUBaHE HA TEHACHIMHUTE B
KIIFOUOBUTE UM IMapaMeTpH, U3SCHSIBAHE POJISITA HA TPUITAPTUTHHA U JBYITAPTUTHH OTHOIICHUS
pH pa3paboTBAaHETO U peaTH3UPAHETO HA COIMATHATA MTOJIUTHKA.

Karo mocturnatu pesyirata B objgacTTa Ha 3/paBOCIOBHHUTE M O€30MaCHHU YCIOBHSA
Ha TpyJ TpsOBa la ce Mocoyar: aHaJu3u U U3CJe/IBaHUS Ha TEHJICHIUUTE B MPHIOKEHHUETO
Ha 3aKOHOJATEJICTBOTO 33 OCUTYpsiBaHE Ha O€30IacHU M 3APaBOCIOBHM YCJIOBUS HA TPYI,
MpeJcTaBsHe, aHalM3 U OleHKa Ha [o0pute EBponeiicku u CBETOBHH NPAKTHKH,
aHAIM3WpaHEe Ha MEXAYHAPOAHUTE OJUTHH CTAHIAPTH ¥ TPEIOPHKH 32 TAXHOTO
MIPUJIOXKEHUE Y HAC, aHAJU3U Ha MOJI3UTE OT OJIMTa Ha YOBEHIKUTE PECYPCH M 3HAYEHHETO UM
3a yCHEemHOTO (PYHKIIMOHUPAHE Ha CUCTEMATa 32 TAXHOTO YIpPaBJICHUE.

LenTpanHo MsacTo B myOiIMKanuuTe Ha 1. ac. 1-p Banepu MBaHnoB AnoctonoB 3aema
MoHOrpadusita AHamM3 Ha JOTOBOPCHHUTE TPYIOBU BB3HATPAKICHUS B JICHCTBALIUTE
KOJIEKTUBHU TPYJOBH JOTOBOPU HA paBHHMIIE npeanpustue, Asanrapa [Ipuma, Codus, 2020,
ISLN — 978-619-239-395-3. Ts e pa3paboTeHa Bb3 OCHOBA Ha aBTOPCKO HM3CJICJIBAHE, aHAIIN3
u 000011aBaHe Ha IEHHOCTUTE, CBBP3aHU C KOJIEKTUBHUTE TPYIOBH JTOTOBOPH MO OTHOILICHHE
HAa PaBHUIICTO Ha JIOTOBapsiHE, JOrOBOpeHaTa MHHHMMaiHa paboTHa 3amata B
MpEeaNpusITHEeTO, MPOLEAYpUTEe 3a TMOBUIIABaHE Ha MHHHMalHaTa paboTHA 3aruiara,
JOITBTHATEITHUTE TPYJOBH Bh3HATPAXKICHUS, B T.4U. 32 TPYAOB CTAX H MPOPECHOHAICH OIUT,
3a Hay4HU CTEITEeHHU, 32 U3BBHPE/ICH TPYA U padoTa Mpe3 NOYUBHU AHU U JP..

[Tone3HocTTa W 3HAYMMOCTTa Ha MOHOrpadusATa 3a Haykara U OOydeHHETO Ha
CTYICHTHUTE C€ OIpeAeNs OT Pe3yaTaTuTe, MOJTy4eHU OT OOCTONHUS aHAIM3 Ha MIPAKTUKATa B
o0JlacTTa Ha KOJIEKTUBHOTO TPYJIOBO JOTOBapsHE, Pa3KpUBAaHETO HAa PEANHUTE MpoOIeMu U
000CHOBaHOTO JeduHHpaHEe Ha TEHACGHUUUTE 3a IMOCTUraHe Ha M0-€EKTUBHO
B3aMMOJICHCTBUE MKy pabOTOATEIINTE U OPTAHU3AIMHUTE HA PAOOTHHUIIUTE U CITY)KHTCITUTE
B IIpolLieca Ha MPErOBOPUTE 32 TPYAOBUTE Bb3HATPAKICHUS.

Karo o6o0mienue, TpssOBa ja ce oTOCIIekKH, ue HayIHO-HU3CIIeIoBaTeIckaTa paboTa Ha
KaHJUJaTa ce OTJIMYaBa C BUCOKO KauyeCTBO, a U3CIEABAHUTE MPOOJIEMH — C aKTYaJIHOCT U
3HAYUMOCT 332 CHBPEMCHHHTE WHAYCTPUATHH OTHOIICHUS W 3JPAaBOCIOBHUTE M OS30TacHH
yCIOBUS Ha TPYI.

6. CHHTe3MpaHA OlleHKA HA OCHOBHUTE HAYYHHM M HAYYHO-TIPHJIOKHHM NMPHHOCH
HA KaHWJaTHTe

Hay4ynute ¥ HaydyHO-IPUJIOKHH NMPHUHOCH B MYyOJIMKAIMUTE Ha TII. ac. I-p Bamepu
AnocTonoB ca pe3ynTaT OT 3aJbJIOOYEHHM MW3CIEIBaHUS HA HAIIM M YYKIECTPAHHU
JUTEPATypHU HM3TOYHHIM M MHOKECTBO aHAJIM3M Ha JeicTBalara y Hac MpakTHKa U B
qyXOuHa.

CrioziensiM CHCTEMAaTU3MPAHUTE OT KaHIWAATa MPHHOCH, KAaTro OTOeNs3BaM, 4e B
0000111eH BUJI O-BaXKHUTE OT TAX ca:

- OOorarsiBaHe Ha clieUaIM3UpaHaTa HaydHa U yuyeOHa JuTepaTypa B o0yiacTTa Ha
MHAYCTPHAIHUTE OTHOLLICHUS U 37JpaBOCIOBHUTE U O€30IIaCHU YCIIOBHUS Ha TPY/;

- Hanpasenu ca aHanm3m, U3BOOM M TEHICHIWHU NpH (GOpMHUpaHETO Ha ObICHIN
MOJUTUKM M TOAXOIM B 00JacTTa HAa WHAYCTPHAIHHUTE OTHOIICHUS U 3]PAaBOCIOBHHUTE U
0e30MacHu yCIOBHsI HA TPYA;

- WzcnenBanm ca u ca JneduHUpaHH OCOOCHOCTUTE HA KOJEKTHBHUTE TPYIAOBU
JIOTOBOPH ¥ aKTyaJTHUTE TCHCHIINY HAa TEXHUTE KIFOYOBHU MTapaMETpPH;

- Pa3paboTeHn ca mpakTHUECKH YKa3aHHUs 3a M3IMOJI3BaHE HAa (UPMEHO HHUBO MpPH
MOJIrOTOBKAaTa Ha KOJIGKTUBHUTE TPYAOBH JIOTOBOPH W 32 CpaBHSIBaHE W OICHKA Ha



KayecTBOTO M €(QEeKTHUBHOCTTa Ha ChHIIECTBYBAIIUTE CHUCTEMHU 3a YIpaBJICHUE Ha
0e30macHOCTTa U 3/IpaBeTo Ha IepcoHana BbB (pupmara;

- AHanu3upaHa € akTHBHATa MOJIMTHKA Ha Ia3apa Ha TpyAa U HEHHOTO OTpaKeHHE
BBpPXY MiIajie’kkaTa Oe3paboruiia; GopMyIupaHy ca MEXaHU3MHU 32 HEHHOTO HaMaJIsIBaHe;

- OdepraHu ca MOJ3UTE OT OJUTa HAa YOBELIKUTE PECYypCH M poyiATa My 3a
MOBHIIIABaHE KaYE€CTBOTO HA TSIXHOTO YIPABJICHUE;

- HanpageH e aHain3 Ha NPUIIOXKEHUETO HA MEXIYHAPOJHUTE OAUTHU CTaHJAPTH U
€ HalpaBeHa MpernopbKa 3a TAX TAXHOTO npuiarase B CMeTHaTa naaTta.

Karo o600uienue, uckam Jja OTBbp/As, Y€ HOCOUEHUTE IPUHOCH OTpa3siBaT HAyUYHUTE
pe3yaTaTy OT CaMOCTOATEIHATA U3CIIe0BaTeNIcKa padoTa Ha T1. ac. A-p Banepu Amnoctosnos
U JIOTIPUHACAT 3a oOoraTsBaHe M Pa3BUBaHE Ha TeOpUATa B 00JAaCTTa Ha MHAYCTPUAIHHUTE
OTHOIICHHS U 3APABOCIOBHUTE U OE30MACHM YCIOBUS Ha TPYH, 32 MOBUIIABAHE KAYECTBOTO
Ha MpernojaaBaresckara IeHHOCT U 32 NoJ00psBaHe HAa IPAKTHUKATA.

7. OCHOBHHM KPUTHYHU 0eJIeKKH U MPenopbKU

Hsamam kpuTuunu Oenexku, HO HMMaM e€IHa IMpernopbka — Ja ce 3aabidoyar
aQHAIM3UTE HA MEXIYHAPOJHHUTE OAUTHHU CTAaHAAPTH 32 YIPABJICHUE HA YOBEHIKUTE PECYpPCH
Y Ha BB3MOXKHOCTHUTE 32 TAXHOTO aJaNTHpaHe U MPUIOKEHUE B HAIIUTE MpeaAnpustus. Tosa
MMa Ba)XKHO 3HAYEHHE 3a N10A00psBaHE ONOJ30TBOPSBAHETO HA YOBELIKUS PECYPC.

8. 3akuoueHue

EauHCcTBEHMAT KaHAMJAT 3a 3a€MaHe Ha aKaJeMHU4YHaTa JUIBXKHOCT ,,JlomeHT* ri. ac.
n-p Banepu VBaHOB AmOCTONIOB IMOKa3Ba MHOTO J0OpU BB3MOXKHOCTH 3a CaMOCTOSITENTHA
n3cie0BaTeNIcKa, IpernoaaBarTeicka U KOHCYJITaHTCKa JeHHOCT, YMEHUS 3a BKJIIOYBAHE Ha
Hay4YHUTE U3CIICJIBAHUS B MpernoaBaTesckara paboTa, 100pa 1ureparypHa HHGOPMUPAHOCT
3a OBJITAPCKUTE M UYXKJIECTPAHHM IMyOJMKAIMU 10 u3cieaBaHuTe npodisemu. [lopaau ToBa
CUMTaM, 4€ TOW HAIbIHO OTroBaps Ha u3uckBaHusTa Ha 3PACPH wu IlpaBunnuka 3a
pazButue Ha akagemuuyHus cbctaB Ha YHCC u mpenoppuBam Ha Ilpeacenartens u Ha
YBa)Ka€MHUTE WICHOBE Ha HAYYHOTO >KYPH J1a MOJKPEIIST NPEUIOKEHUETO 32 HA3HAYaBaHE HA
1. ac. 1-p Banepu MBaHOB AMOCTONIOB Ha akaJeMUYHATa IIBXKHOCT ,,JIOEHT” 10 Hay4YHa
cnenuanHoct , likoHOMHKa W opraHu3anus Ha Tpyaa (MHIYCTPHAHA OTHOIIECHUS W
3IpaBOCJIOBHM M 0O€30TMacHU YyCIOBUS Ha Tpynaa)® mo mpodecHuoHaTHO HampaBiieHHe 3.8.
HNxonomuka B YHCC.

Codus Hoanuc:
11.11.2020

(npod. n-p Pymsna HeiikoBa)



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

POSITION PAPER

From: Prof. Rumyana Nikolaeva Neykova PhD,
VUZF- Sofia
Scientific Specialty: Economics and management

About: Application on Procedure for Academic Position “Associate Professor”,
Professional Field 3.8 ,Economics “, Scientific Specialty: Economics and Labor
Organization (industrial relations and health and safety at work)

1. Information about the Procedure

The Procedure has been announced for the needs of the Department of Human
Resources and Social Protection, Faculty of Economics, UNWE - according to the UNWE
Academic Council Decision Ne 5/08.07.2020.
| participate as a member of the Scientific Jury for this Procedure according to Ordinance
Ne2543/23.10.2020 of the Rector of UNWE.

2. Brief information about the applicants in the competition

Only one applicant has submitted documents for participation in the competition -

Valeri Ivanov Apostolov, who has PhD degree in Economics and Labor Organization. At the
moment of the current competition the applicant is a Chief Assistant professor at the
Department of Human Resources and Social Protection, full time fculty member since
21.11.2011.
Valeri Ivanov Apostolov has a Master's degree in Law (Varna Free University) and a
Master's degree in Economics and Labor Organization (UNWE). He speaks English and
Russian. He specializes in social policy, social security, industrial relations and health and
safety at work in England, USA, France, Denmark, Chile, Argentina, Spain.

The applicant for the academic position of "Associate Professor" has extensive
professional experience. He has held important administrative positions - Deputy Minister of
Labor and Social Policy, Manager of the Working Conditions Fund, Deputy. Chairman of the
National Audit Office and Chairman of the Information Technology Council, Director
General of the Sofia Social Security Department, acting lawyer at Sofia Bar Association,
Chairman of the Higher Education Trade Union at the Podkrepa Labor Confederation.

The competencies in the field of economics and law enable Chief Assist. Prof. Valeri
Apostolov PhD to comprehensively assess the industrial relations and health and safety at
work in the company, to define the problems and to present their views on their solution.

3. Fulfillment of the requirements for holding the academic position

In accordance with the requirements of UNWE for holding academic positions, the
Habilitation Council presents Protocol Ne1/13.05.2020, which expresses a positive opinion

5



on the quantitative and qualitative results of the potential applicant - Chief Assist. Prof.
Valeri Apostolov, PhD and recommends to the members of Department of Human Resources
to announce a competition for the academic position "Associate Professor".

The result of the assessment of the quantitative and qualitative requirements shows
that all indicators have been met (the total assessment is 892 points with a required 620). The
presented scientific production of the applicant for the academic position "Associate
Professor" is sufficient in quantity and quality, the publications correspond to the topic of the
announced competition and are made in legitimate publishers.

4. Evaluation of the teaching activity of the applicant

Chief Assist. Prof. Valeri Ivanov Apostolov, PhD is an established authoritative
lecturer with extensive professional experience and established image among students and
members of the Department of Human Resources and Social Activities. He successfully
combines scientific achievements in the field of industrial relations and social activities with
specific teaching work. The accumulated practical experience and active research work give
him the opportunity to conduct in-depth and competent lecture courses. He has developed
curricula for bachelor's and master's degrees and lectures on the subjects: "Industrial
Relations", "Health and Safety at Work", "Insurance Systems", "Social Security”, "Labor and
Social Security Law".

The applicant for the academic position "Associate Professor”" has independently
developed a textbook on Industrial Relations. In this book the material is structured in
accordance with the new methodological requirements: for each topic the purpose of the
lecture is indicated, there are developed assignments for exercises and sample tests, questions
for self-preparation are asked, key words and used literature are indicated. The problems of
industrial relations developed under this scheme stimulate and motivate students to think
creatively.

In summary, | would like to point out that the applicant is a very well-prepared
lecturer who has the necessary professional experience and competence, which correspond to
the competition announced for the needs of the department and he can take the academic
position of "Associate Professor".

5. Brief characteristics of the scientific publications presented

In order to participate in the competition, he has presented 1 monograph, 1 textbook,
1 study, 10 scientific articles (one co-authored), 3 conference proceedings. The presented
publications can be divided into two relatively independent areas - research in the field of
industrial relations (including the Law on the Settlement of Collective Labor Disputes in the
New Industrial Relations) and in the field of health and safety at work. The two directions are
closely related. However, they have specific differences in content and application, so they
are studied as separate areas.

The author's achievements in the field of industrial relations include: a thorough in-
depth analysis of the evolution of industrial relations and their specifics in the current
economic environment, study of existing collective agreements and reveal trends in their key
parameters, clarify the role of tripartite and bipartisan relations in the development and
implementation of social policy.

As achieved results in the field of health and safety at work of Valeri Apostolov PhD
should be indicated: analysis and research of trends in the application of legislation to ensure



safe and health conditions, presentation, analysis and evaluation of good European and world
practices, international auditing standards and recommendations for their application in
Bulgaria, analysis of the benefits of human resources audit and their importance for the
successful functioning of the system for their management.

Central place in the publications of Chief Assist. Prof. Valeri lvanov Apostolov, PhD
takes the monograph “Analysis of the agreed wages in the current collective agreements at
the enterprise level”, Avangard Prima Publishing House, Sofia, 2020, ISBN - 978-619-239-
395-3. It is developed on the basis of author's research, analysis and summary of the
activities related to the collective labor agreements in terms of the level of negotiation, the
agreed minimum wage in the enterprise, the procedures for raising the minimum wage,
additional wages, incl. . for work experience and professional experience, for scientific
degrees, for overtime work and work on weekends, etc .

The usefulness and significance of the monograph for the science and students
education is determined by the results obtained from a thorough analysis of the practice in
the field of collective bargaining, the disclosure of real problems and reasonable definition of
trends for more effective interaction between employers, organizations and employees in the
process of negotiating wages.

In summary, it should be noted that the research work of the applicant is of high
quality, and the studied problems are relevant to the modern industrial relations and health
and safety at work.

6. Synthesized evaluation of the main contributions to the economic science of
the applicant

The main contributions to the economic science in the publications of Chief Assist.
Prof. Valeri Apostolov, PhD are the result of in-depth research of Bulgarian and foreign
literary sources and numerous analyzes of current practice in Bulgaria and abroad.

| am agree with the contributions systematized by the applicant, as | note that in
summary the most important of them are:

- Enriching the specialized scientific and educational literature in the field of
industrial relations and health and safety at work.

- The analyzes, conclusions and trends made in the formation of future policies and
approaches in the field of industrial relations and health and safety at work;

- Definition of and studying the peculiarities of the collective labor agreements and
the current tendencies of their key parameters;

- Development of practical guidelines for use at company level in the preparation of
collective labor agreements and for comparison and evaluation of the quality and
effectiveness of the existing systems for management of safety and health of staff in the
company;

- Analysis of the active labor market policy and its impact on youth unemployment
and formulation of mechanisms for its reduction;

- Outlining the benefits of the audit of human resources and its role in improving the
quality of their management;

- Analysis of the application of international auditing standards and a
recommendation for their application in the National Audit Office.

In summary, | would like to confirm that these contributions reflect the scientific
results of the independent research work of Chief Assist. Prof. Valeri Apostolov, PhD and



contribute to the enrichment and development of the theory in the field of industrial relations
and health and safety at work, improve the quality of teaching and practice.

7. Main critical remarks and reccommendations

| do not have any critical remarks, but | have one recommendation - the analysis of
international auditing standards for human resources management and the possibilities for
their adaptation and application in Bulgarian companies is needed to be deepened. This is
important for improving the utilization of human resources.

8. Conclusion

The only applicant for the academic position **Associate Professor’ Chief Assist.
Prof. Valeri Ivanov Apostolov, PhD shows very good opportunities for independent
research, teaching and consulting activities, skills for implementing research studies in
teaching, good literary awareness of Bulgarian and foreign publications on the studied
problems. Therefore, | believe that he fully meets the requirements of Act on the
development of the academic staff in the Republic of Bulgaria and the Rules for the
development of the academic staff of UNWE and | recommend the Chairman and the
distinguished members of the scientific jury to support the proposal for the appointment of
Chief Assist. Prof. Valeri lvanov Apostolov, PhD for the academic position "*Associate
Professor’” in the scientific specialty **Economics and organization of labor (industrial
relations and health and safety at work)™ in the professional field 3.8. Economics at
UNWE.

Sofia Signature:
11.11.2020

(professor Dr. Rumyana Neykova)



