YHUBEPCUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

PEOEH3UA

Ot:  mpod. n1-p Maprapurta Hukonaea Atanacosa

Hayuna cnienmannoct MkoHOMUKa U OpraHu3anys Ha Tpy/a

YHCC

OtHOCHO: KOHKYPC 3a JIOLECHT IO HayyHa cheyuannocm ,, IKOHOMHMKA M OpraHHM3alys Ha
Tpyaa (MHAYCTpUAIHU OTHOLIEHUS U 3[paBOCIOBHU U OE€30MACHU YCIOBUS Ha

Tpya)* no npodecnonanno namnpasnenue 3.8. Mkonomuka 8 YHCC.

1. Undopmauus 3a KOHKypca
KonkypchT € 00siBeH 3a HyXAMTe€ Ha KaTeapa ,,YOBEIIKM pecypcu W COIMaIHA
samuTa“, Oomoukonomuueckn ¢akynrer Ha YHCC cwrmacHo Pemenne Ha AC Ne

5/08.07.2020. YyacTBaM B ChCTaBa Ha HAYYHOTO XKYPH IO KOHKypCa ChIiacHO 3armoBen Ne

2534/23.10.2020 na Pexropa na YHCC.

2. Nudopmanus 3a KaHAMIATA

B Hacrosmus KOHKypc ydacTBa €AMH KaHAMJIAT- Iiac. A-p Baiepum Amnocroios,
kouto e npenojasaresn B YHCC, karenpa ,,YoBemku pecypcu m counmanHa samura“. B
aKaJIeMUYHOTO U NPO(ECHOHANTHOTO pa3BUTHE Ha J-p Bamepu AmoctonoB ce OTKposiBar
peauua AEMHOCTH M MOCTHIKEHHUs, Cpell KOMUTO 3a LEIUTE Ha HACTOSIATa PELEH3Hs ce
MoJyepTaBa yCIEeNIHOTO ChUueTaBaHe Ha aKTHBHATa MpodecHoHaaHa JeiHOCT B 00JacTTa Ha
TPpyZa, OCHIypsIBAHETO M 3PaBOCIOBHUTE M O€30macHM YCIOBUS Ha pabota  C
OCBILECTBSIBAHETO HA aKTYyaJHU M3cieaBaHusa B Ta3u cdepa. IIpe3 m3muHanuTe roguHu B
npodecuoHanHara ouorpadust Ha 1-p Banepu ANocToJIOB ce BKIIIOUBAT BUCOKO-OTTOBOPHU
3ajayd B o0OyacTTa Ha YIOpaBICHUETO HAa MHCTUTYIIMM OT CHUCTeMara Ha Tpyda H

OCUTYpPSIBAHCTO B HallaTa CTpPAaHA KAaTO: 3aMCCTHUK — MHUHUCTBD Ha TpyJda U COLUAIHATa



MOJUTHKA, TJaBeH aupekrop Ha Crommuyno Ympasienue "CoumanHo ocurypsipaie",
VYupasuten Ha ¢oun "YcimoBus Ha Tpyn", Ilpencematren nHa HanzopHus chBeT Ha
Harnmonanuusi MHCTUTYT 3a TOMUPEHHE W apOUTpaXK, YWICH HA YIPABUTEITHHS CHBET Ha
CoumanHo-uaBecTUIMOHHUSA (oH U ap.. IIpe3 1999 r. 3aBppuIBa nMpaBo U KbM HACTOSIIHS
MomeHT € uieH Ha Codumiicka anBokarcka kojerus. llpurexaBa mnpodecruoHaIHU
ceptuUKaTH 3a: BBTPEIICEH OJUTOP B MYOJMYHUS CEKTOp OT MHHHMCTEPCTBOTO Ha
(uHaHCUTE, BHHIICH OICHUTEN Ha JEHHOCTUTE IO BHTPEIICH OJUT M 32 MEXIYHApOICH
OJIUTOp HA CUCTEMH 3a yIpaBlieHHe Ha Oe3omacHu ycioBusi Ha Tpya kbM MOODY. [I-p
Banepu AnocTosioB € uieH Ha peAniia MHCTUTYIIMOHAIHN KOJICKTUBHU YIIPABUTEIHU OpraHu
karo: Komurer 3a nHabmonenue Ha OmnepatuBHa mnporpama ,.Hayka u oOpazoBaHue 3a
uHTeMreHTeH pacrex 2014-2020 r.; Temarmuna paboTHa Tpyma 3a pa3paboTBaHe Ha
,OlepaTuBHA TporpamMa 3a Hayka U oOpa3zoBaHue’* 3a mporpamen mnepuon 2021-2027r. ;
Tematuuna paboTHa rpyma 3a paspaboTBaHe Ha ,,OnepaTHBHA Mporpama 3a eIeKTPOHHO
yOpaBI€HHWE W  TEeXHUWYecKa mnomou“ 3a mporpameH nepuoxn  2021-2027 r.;
MesxnyBeioMCTBEHA pa0OTHA Tpymna MO JAeMOrpadcKUTe BBIPOCH, JOXOIU U KU3HEHOTO
paBHUIIEC KbM MUHHCTHPA HA TPyJa W COIMAHATA MOJIUTHKA; HarmmonanHa miatdopMa Ha
MapTHROPUTE 32 JOOPO JEMOKPATUYHO YMPABICHHE HAa MECTHO HUBO KbM MHUHHUCTBHpa Ha
peruoHaHoOTO pasButHe; Komucus mo I0XOau W KU3HEHO paBHHUIIE KbM HarnuonamHus
CBBET 3a TPUCTPAHHO CHTPyAHWYEeCTBO U Ap. KbMm Hacrosmus momeHT € Kondenepanen
CeKpeTap, TMpeacenaTell Ha CHHOUKAT ,Bucme obpazoBanue KT ,Ilogkpemna®
[IpeacraBennuTe B HacTOSAUIMS KOHKYPC JTOKYMEHTH IOKa3Bat, 4ye A-p B. AmoctonoB mpe3
M3MUHAINTE TOJWHU ChYETaBa BHCOKO-OTTOBOPHUTE MPOGECHOHATHH aHTAKUMEHTH C
aKTHBHA TIPOYYBATEICKAa M AHAIUTUYHA JEWHOCT, CBbp3aHa C peaulla H3CIEA0BATEIICKH
MpoeKTH: MexayHapoaeH npoekT ,,[logo0psiBane Ha HOpMaTHUBHATa ypenda Ha MpaBOTO Ha
crauka “, “[lomoOpsBaHe Ha mnpodecHuoHANTHATa KOMIIETEHTHOCT HAa CIYKUTEIUTE B
Cwmernata nanara Ha PenyOmuka bearapust 3a ochliecTBsiBaHe Ha eeKTUBHA U epHUKacHA
OJIMTHA AeWHOCT”, ,,HannoHanHo u3cnenBane Ha paboOTOCIIOCOOHOCTTA U 3a007IEBa€MOCTTA B
pe3yaTaT OT TCHXO COIMATHUTE PHUCKOBE M crernudukara Ha Tpyda B CEKTop ,,Buciie

oOpazoBanue‘ u Jip.



3. M3nbjHeHHE HAa M3MCKBAHMUATA 32 3aeMaHe Ha AKaJeMHUIHaTaA JJIIBKHOCT

[IpencraBeHaTa Mo KOHKypca JOKyMEHTalus IOKa3Ba, 4ye . ac. I-p Bamepu Amnoctosnos
npuTexaBa 00pa3oBaTeHa U Hay4yHa CTENeH ,,JJokTop”, HayyHa cnienuanHoct IkoHOMuKa u
opranuszanus Ha Tpyaa (Jurmmoma Nel16/2013); npencraBun € my0OiauKyBaH MOHOTpahuueH
tpyn (AmocrosoB, B., 2020, Ananu3 Ha JOTOBOPEHHTE TPYIOBH Bb3HATPAKICHHUS B
JIEHCTBAIMTE KOJIEKTUBHU TPYJIOBU JIOTOBOPH Ha paBHHUILE npeanpustiue, ABanrapa [Ipuma,
Codust) 1 uMa TPYJOB CTaXK KaTo MpernoaBares HaJ 8 TOAMHU, OT KOUTO HaJl 5 TOJUHH KaTo
riaBeH acucteHT. MHdopmanusta B MOMbJIHEHATa KOJIMYECTBEHA KapTa IIOKa3Ba, 4Ye
KaHIuJaTypata Ha ri.ac.a-p Bamepu AmoctonoB HambiHO OTroBaps Ha HanumoHnamHuTe
MUHUMaIHUA U3UCKBaHMs ChrilacHO 3PACPD (un.20) u IlpaBmiHuka 3a MPUIIOKEHUETO MY
(um.la, an.1) kaTo KOJIMUECTBEHATA OlIEHKA B ITbPBU pa3jiell Ha KOJWYECTBEHATa KapTa (001a
cyma ot rpynu: A+b+B+I1+]1) nagsumasa usnckyemus npar. Madopmanusita nokassa, ye ca
m3nbiaHeHn U Jombaautennute uiuckBanus 3a YHCC cwriacno 3PACPB (un.26, an.5) u
[IpaBuiHuKa 3a npunoxkeHueTo My (wi.la, an.2-3) KkaTo KOJIMYECTBEHATa OIICHKA MO BTOPHU
pazznen Ha KojgudecTBeHaTa Kapra (obma cyma ot rpynu: XK+3+U+K) naaBumasa
n3uckyemusi npar. Ilosydenoro cranoBume or CbBera mo xadomiautanmusi Ha YHCC
(13.05.2020 2.) moTBBp:KAaBA, Ye KaHAWAATYpaTa Ha rj.ac.Ja-p Bajepu AmnocrosioB 3a
aKaJeMH4YHa UIBKHOCT JOLEHT B mpodecuoHajHo Hanpasijenue 3.8. UxoHommuka,
HAy4YHa crnenquaanoct ,HKoHOMUKA W opraHu3anus Ha Tpyda (MHAYCTPHAIHU
OTHOLIECHMS] W 3APABOCJOBHM U 0e30IacHU YCJI0BMS Ha TPyA)“ CHOTBETCTBA Ha
KOJIMYECTBEHUTE M KaYeCTBEHUTEe M3MCKBAHMS, NMPHETH OT AKaJeMHYHHsI ChbBEeT Ha

YHCC.

4. OueHka Ha yyeOHO-TIPeNnoIaBaTEICKATA TeHHOCT

Y4ebHO mpernoaaBaTenckaTa JAeHHOCT Ha A-p Bamepu AnocTonoB karo 4jeH Ha KaTelpa
YoBewkH pecypcu M COLMalHA 3aluTa OOXBalla CUCTEMHA MpernojaBaTesicka ACHHOCT B
OakalaBbpCcKa Taka U B MarkcCThbpCKa CTENEH Ha 00y4YeHHE Ha CTYJEHTHTE OT CHEeIHaTHOCT
HxoHOMHUKaA Ha YOBEIIKUTE PECYpCH M 3acTpaxoBaHe M COLMAIHO Aeno. llpe3 m3muHanus

nepuon a-p BaHCpI/I Anocrtojos y4aCTBa aKTUBHO B IMOATOTOBKATAa M AKTYAJIU3UPAHCTO Ha



penuna yueObuu nporpamu (“Uuoycmpuannu omnowenus” — “30pasocioeénu u bezonachu
yenosuss Ha mpyo”, “Ocueypumennu cucmemu’”, “Coyuanrno ocueypseane”, “Tpyooeo u
ocueypumenno npaso”’) B OKC Bakamasep u OKC Maructbp. 3HA4uM KOMIIOHEHT OT
npodecnoHaIHOTO pa3BUTHE Ha Ti.ac.a-p Bamepu AMOCTONOB KaTo MpenojaBaren ¢
pazpaboTBaHeTO Ha Yy4yeOHO mOMarajo B o0JiacTTa Ha HWHAYCTPUATHUTE OTHOIICHHUS-
Armnocronos, B., 2018, «Munyctpuamnu oTHomeHus», M3nmarencku komiuieke YHCC.
Y4eOHOTO momarano o0XBallla KJIFOYOBH TEMH OT IMOATOTOBKATa Ha CTYACHTHTE 1O Ta3H
yuyeOHa IUCIUIUIMHA, MPU KOETO C€ AaKIEHTHUPa BBPXY HWHCTUTYIIMOHAIHATA paMKa H
JTMHAMHKATa Ha 3aKOHOAATEJICTBOTO B 00JIACTTA HA MHYCTPHAIHUTE OTHOIIICHUS.

Ha ocHoBara Ha ropeusiio:keHOTO ce ¢GopmyMpa M3BOABLT, 4Ye IJ. ac. A-p Bauaepu
AIIOCTOJIOB € M3NBbJHABAJI Y4eOHO-NPenoJaBaTesicKa JAedHOCT, KOITO HAI'bJIHO
CHOTBETCTBA HA TEMATHKATAa HAa KOHKYpPCa- HAy4YHa cHenuajHocT ,JIkoHOMHKA H
opranu3zanuss Ha Tpylda (MHIYCTPHAJHU OTHOIIEHUSI W 3APABOCJOBHHM M 0e30MACHU
yCJI0BHSI HAa TPYA), a HATPYNAHUAT MPeNnoJaBaTeJICKH ONHUT € siCeH aprymMeHT 3a
BHCOKATA CTelNeH Ha MOArOTBEHOCT HA KAHAWAATAa 3a 3aeMaHe Ha aKaJleMUYHATA

ITb:kHOCT qoueHT B YHCC.

5. O01ma xapaKkTepHCTHKA HA NPeACTABEHUTE HAYYHU TPYAOBe/MyOJJMKANT

[IpencraBeHUSAT B TOKyMEHTAIMATA COUCHK Ha HAYYHH TPYAOBE, KOUTO ca OOEKT
Ha pereH3upaHe obOxBama 16 myOmukarwm: 1 moHorpadwms; 1 crymams, 10 cratum, 3
HaydHH Jokiana u 1 ydeOHOo momarano. Cropen crenmudukaTa Ha ChIbPKATEITHUTE
aKIEHTU MpeJCTaBeHUTe MyONMKAallMd MOraT Jia Cce CHCTeMaTU3upaT B JIBE€ OCHOBHHU
00J1acTH, KOUTO ca B ChOTBETCTBHE C TeMaTHKaTa Ha OOSBEHUs KOHKYPC: MHIYCTPHAIHU
OTHOIICHWSI W 3/IPaBOCJIOBHM W Oe€30MacHW YCIOBUS Ha Tpyd. B oOnacrra Ha
WHIYCTPHATTHUTE OTHOIICHUs BOJEIIA POJS ce OTpekIa Ha MOHOTpadhUYIHHS TPy
(mybmukamust  Nel)-Amoctonmo, B., 2020, Ananmu3 Ha [OTOBOPEHUTE TPYIAOBH
BB3HATPAKICHUS B JICHCTBAIIMTE KOJEKTUBHU TPYJOBU JOTOBOPHM HA paBHUIIE
npeanpustie, Asanrapa [Ipuma, Codus, 2020r.; Apostolov, V., Analysis of the agreed
remunerations in the current collective labor agreements at the enterprise level) mapen ¢

nyomukaruu Ne 2, 4, 8, 9, 12. M3crnenoBarenckuaT WHTEpeC HA KaHIUAATa KbM



npo0iieMaTuKaTa Ha 3/IpaBOCJIOBHUTE U O0€30MacHH YCIIOBHS Ha TpyJAa ce MPEACTaBs 4upes3
nyomukaruu Ne 3, 5, 7, 13, 15, 16. Cpen 11X ce OTKpOsBaT U3CJICIBaHMS, [IOCBETCHH Ha
penMia akTyalHd TpoOJieMH CBBpP3aHU C JWHAMUKATa Ha 3aKOHOJATEJICTBOTO 3a
0e30IMacHU ¥ 3/IPaBOCIIOBHH yCIIOBHS Ha Tpyn B bbirapus xato wieH Ha EC. ABTOpBT ce
¢dbokycupa BbpXYy 3HAYUMHU aKIEHT Ha HOpMAaTHMBHATa 0a3a B Ta3u 00JACT- MUHUMAJTHUTE
M3UCKBAaHUS 32 3JpaBOCIOBHM U Oe30MacHU YCJIOBHS Ha TpyAd KaTto ¢akrtop 3a
MIPEIOTBPATSBAHE HA TPYAOBUTE 3JIOMOJIYKU U 32 YCHBBPIICHCTBAHE HA KOPIOPATUBHUTE
MOJIMTUKU, PpOJISITA M MSICTOTO Ha OICHKAaTa Ha pPHUCKAa KaTo MHCTPYMEHT 3a
YCBBBPIICHCTBAHE HA 3/IPAaBOCIOBHUTE M O€30MacHU yCIOBHS Ha TpyA H jap. Pesynrarure
OT T€3U MPOYYBAHUS Ca 3HAUMM CHEIHAIM3UPAH PECYPC 32 CUCTEMHO YCHhBBPIICHCTBAHE U
pa3BUTHE HA KOPIOPATUBHUTE TOJUTHKU B 00JacTTa Ha 37PaBOCIOBHUTE M Oe30MacHU
YCIIOBUSL Ha TPYA W YIpaBJICHWEC HAa YOBCIIKHTE pecypcu. B mpeacraBenute 3a
pelieH3upane HayYHH TPYAOBE C€ BKIIIOUBA U ompejeneHa rpymna myonukamuu (Ne 10, 11,
14), xouTto ca CBBbP3aHH C MPOPECHOHATHHS OMUT HAa KaHIUAaTa B 001acTTa Ha OJWUTA U
YCBBBPIIICHCTBAHETO HAa CHUCTEMHTE Ha HAOJIOJCHHWE W KOHTPOJ HA YIPABICHUETO HA
TPYJa U COIMATHOTO OCHTYPsIBAHE.

Cpen mpelncTaBeHUTE B HACTOALIUS KOHKYPC MYONMKAallMM CE€  OTKPOsBa
MoHorpapuuHusaT Tpya (Amocronos, B., 2020, Ananu3 Ha [J0TOBOpPEHHMTE TPYIOBU
BB3HATPAKICHUS B  JICHCTBAIIUTE KOJCKTUBHU TPYAOBH JIOTOBOPU HA PaBHUIIEC
npeanpustie, Asanrapa [Ipuma, Codus; Apostolov, V., 2020, Analysis of the agreed
remunerations in the current collective labor agreements at the enterprise level)
Monorpaduara € TMOCBEeTeHa Ha KOJIEKTMBHUTE TpPYAOBH JOTOBOPU HAa PpaBHUIIE
NPEeANPUATHE, KOWTO 4Ype3  CBOSTA KOMIUIGKCHA  CBITHOCT  OTpa3sBaT  KaKTO
B3aUMOJICHCTBUETO MEXTY paboToAaTeNs U OPraHU3alUUTE Ha PAOOTHHUIIUTE U CIIYKUTEIIUTE
Taka W JWHAMHKATa Ha WHAYCTPUATHUTE OTHOIICHHS B cTpaHarta. EQEeKTUBHUTE pelcHHs B
cdepara Ha TOTOBapPSHETO HA TPYIOBUTE Bh3HATPAXKICHUS U3UCKBAT CUCTEMHO IPOYYBAaHE U
3aIBI00YEHO TIO3HABaHE Ha ChBPEMEHHATa JTUHAMHKA Ha CJIOXKHATa CHUCTeMa OT MpoOiIeMH
Ha 3alJalllaHeTO KaTo KOMIIOHEHT Ha KOJIGKTMBHOTO TPYIOBO JIOTOBapsHE Ha HHUBO
npeanpusTie. MoHorpaguaHUAT TPy ce (GOKycHpa BbPXY aKTyallHU TEHJICHIIUU B KITFOUOBU
mapamMeTpd Ha JCWCTBAIIUTE KOJEKTHBHH TPYAOBH JOTOBOPH B  pa3HOOOpa3HU

M3CIIEIOBATENICKA paKypcu (paBHUINE Ha JOTOBapsiHE, CIOpe] CpoKa Ha JCHUCTBHE; IO



WKOHOMUYECKH JEWHOCTM W HWKOHOMHUYECKHM CEKTOPH; CTaTUCTUYECKHU paloOHH U
QIMUHUCTPATUBHU O0JACTH) C aKIEHT BBpPXY JWHAMUKAaTa Ha JIOTOBOPEHUTE TPYIOBU
BB3HATPAXKIACHUS HA paBHULLE MNpeaAnpustae. B ChIbpkKATETHO OTHOUIEHHUE aHAJIU3bT
oOXBalla OCHOBHHTE KOMIIOHEHTH Ha W3CJICOBATEIICKUS TMPEAMET: MHHHMAalHa pabOTHA
3amiaTta B MPEAIPUATHETO; JOMBIHUTEIHO TPYIOBO BB3HATPAXKIACHUE 32 TPYIOB CTAXK U
NpoeCUOHAICH ONHT; IONBJIHUTEIHA TPYAOBH BB3HAIPAKICHUS 3a Hay4YHa CTCIICH;
JOMBJIHUTEITHU TPYIOBU BB3HATPAXKJICHHS 3a WU3BBHPEICH TPyHA 3a paboTa IMpe3 MOYMBHU
THU, OQUIIMATHU TPa3HHUIM W TPH CYMHUPAHO PabOTHO BpeME; IOMBIHUTEIHU TPYIOBU
BB3HATPAKICHHS 32 HOIICH TPY/l U 3a BpeMe Ha pa3mnojiokeHue Ha paboromgatens. KopekTHo
ca MPEJCTaBeHU KIIOYOBHTE TapaMeTpw Ha WHQOpMaIMoHHaTa 0a3a Ha HM3CIICBAHETO —
cnenuanuzupanata B HUIIA uHTerpupana enekTpoHHa 0a3a JaHHU 3a MOCThIUWINTE oT MA
»I AT KTJl Ha pa3nuuHUTE paBHUILA HA JoroBapsiHe. KaTto JOMBJIHUTENEH M3TOYHHK HA
nHpopMmanus ca usnoia3BaHu gaHHd Ha MA | TUT“ 3a Opoii Haerm JMma ¥ KOJ Ha
MKOHOMMYECKA JIEHHOCT Ha MpEANpUATHE, KAKTO U JaHHU OT T'bprosckus peructsp, HCU, u
np. B wunTerpupanata 6asa or mannum Ha HUIIA ca orpazeHu KaTo OTIEIHHM 3allUCH
ckmoueante KTJ[ m aHeKcH KbM TSX 10 MKOHOMHUYECKH SAWHHWIIM, B T.4. OTPAChI/OpaHIi,
obmuHa u npemnpustue. CenektupaHa € mnoaxoxAfmia uHpopMmanuoHHa 0a3a, KOSTO
MPEIOCTaBs BB3MOKHOCT 3a IPOCIEASBAHE U AHAJIU3 HAa CBCTOSHUETO U TEHACHUUUTE B
Pa3BUTHETO HA KOJEKTUBHOTO TPYAOBO JOTOBapsiHE Ha pPaBHULIE MPEANPUITHE B
CHOTBETCTBHE C II€JIUTe Ha MOHOrpaguyHoTo wu3cieaBaHe. IIppBara yact (Teopernmunu
aCmeKTH Ha KOJEKTUBHOTO TPYJOBO JIOTOBApsiHE) € TIOCBETEHA Ha TEOPETHKO-
METOJIOJIOTUYECKUTE AaCIEeKTH Ha M3CJIEIBAHETO, BbB BpPB3KA C KOETO CE€ MPEACTaBSIT
CBIIHOCTHU M CBHIBPKATEIHU XapaKTEPUCTUKM HA M3MOJ3BaHUs IIOHATHEH amapar |
KJIFOYOBHA KOMITOHEHTH Ha BB3NpHUETAaTa METOAMYECKaTa paMka. HarpaBeHa e 1eneHacoueHa
cUCTeMaTu3alys Ha OCHOBHU DPETYJAlHUM OT MEXIAYHAPOJHM W HAUMOHAIIHUM HOPMAaTUBHU
AaKTOBE, KOWTO MMAaT KJIYOBO 3HAYECHHWE 3a HW3CJEABAHHUTE Mpolecu. BbB BTOpa riaBa
(AHanu3 Ha JedcTBalIMTE KOJEKTHUBHU TPYIOBH JoroBopu 3a mepuoaa 2011- 2018 r.) Ha
OCHOBaTa Ha TOAXOMAIIO CeJeKTHpaHa W oOpaboTeHa emnupudHa HWHPOPMAIUSI Ce
MPEICTaBAT PE3YJTATUTE OT CAMOCTOSITEIHO ABTOPOBO M3CIEABAHE HA JICMCTBALLUTE B
bbirapus KOJNEKTMBHHM TPYAOBM JOTOBOPHU B PEAMLA AHAIUTHUYHU PA3PE3U: PABHHUILE Ha

A0roBapgaHE, CpOK Ha )ICfICTBI/IG, HNKOHOMHNYCCKHN ﬂeﬁHOCTH N HNKOHOMHYCCKHU CEKTOpPH,



rOJIEeMUHA, CTATUCTUYECKU PalOHU U aIMUHUCTPATUBHU 00sacTu. OuepTaHuTe TEHCHIIUN 32
nepuoaa 2011- 2018 r. ca mogkperneHu KakTo ¢ oOmupHa 6a3a JaHHW TaKa M C MOAXOISIIN
rpaduuHu BU3yanu3anuu. Tpera riaBa (AHaINU3 HA TOTOBOPEHUTE TPYJOBU Bh3HAT PAKICHUS
B JICHCTBAIIMTE KOJEKTUBHU TPYIOBH JOIOBOPM Ha PAaBHHUILE MIpeaNpUsTHE) OOXBalla
pe3ysITaTUTE OT 3aAbJ00YEH aHalIM3, M3BOAM M OLEHKHM 3a KIIOYOBHUTE I[apaMETpu Ha
IIOCTUTHATUTE JIOTOBOPEHOCTH HA paBHMILE MPEANPUATHE OTHOCHO: OCHOBHU TPYAOBHU
Bb3HArpakJIeHNUs; MUHMMaJIHa pa0OTHA 3aIlJiaTa B NPEANPUATHETO; JOIBIHUTEIHO TPYJOBO
BB3HAarpaXJeHUE 3a TPYAOB CTaX M NPO(PECHOHATEH ONUT; JAOMBIHUTEIHO TPYJOBO
BB3HATPAKICHUE 3a  HAYYHU CTENEHU; JONBIHUTEIHO TPYAOBO BBb3HArpaXACHUE 3a
U3BBHPECH TPYA 3a paboTa KaKTO Ipe3 pabOTHU U NMOYMBHU JHHU Taka U Mpe3 opuiHaIHu
[Pa3HULIM; JOMBIHUTEIHO TPYAOBO BB3HAIPaXKJIEHUE 3a WU3BBHPEIEH TPYA NPH CYyMHUPaHO
U3YMCIsABaHE Ha PabOTHOTO BpeME; JIONMBIHHUTEIHO TPYAOBO BB3HArpaxkJ€HHE 3a HOUICH
TPYA; MAONBIHUTEIHO TPYAOBO BB3HArpaKJACHHWE 3a BpPEME Ha pas3loJOKEHHE Ha
paboromarenss. Bb3 ocHoBa Ha 3aapia00YeHO TMO3HABAaHE Ha  CIEUUAIM3UPAHU
MHGOPMAIIMOHHNA HM3TOYHUIM 32 HAOIIOACHWE W MOHUTOPHHT Ha KOJEKTHBHOTO TPYHOBO
noroBapsiHe B bbarapust B Ta3m 4acT OT MOHOrpadusTa Ce MPEACTaBST PE3YNTaTHTE OT
OPUTMHAJIHO EMIUPUYHO IPOYYBAHE Ha JIOTOBOPEHUTE TPYJOBH Bb3HAIPAXKICHHUS B
JeCTBAaIlUTE KOJIEKTUBHU TPYJOBH JOTOBOPHU Ha paBHUILIE NpEANpuUsATHE B bbiarapus

B 0000menne TpsidBa na ce mogueprTae, 4ye NPeACTABEHUAT MOHOrpadguyeH Tpyn
o0xBaIa pe3yJTaTUTe OT 3aAbJ00YEHO HAYYHO H3CJeIBaHe, KOUTO UMAT MOTEHIHAJ
Aa obGorarar uHopManuoOHHaTa 0a3a 3a B3eMaHe Ha pelleHMss B o0jacTtra Ha
NOJUTHKUTE W TMOAXOAMTEe 32 YChBbPLICHCTBAHE HA KOJEKTHBHOTO TPYI0BO
JAOTOBapsiHe W HHAYCTPHAJHHUTE OTHOIIeHWsi B Hamara crpaHa. IlpexncraBenure B
HACTOSAIIMS KOHKYPC HAy4YHH mnyO0auKanuu Ha 1. ac. A-p Bagepm Amocrosnos ce
OTJMYAaBAT  KAaKTO € OPHMIMHAJHOCT H 3aJbJ00YEHOCT OT TIJelHA TOYKa Ha
NOCTUTHATHTE Pe3yJTATH TaKa U € NBJIHOTO MM CBHOTBETCTBHME C TeMaTHKATa Ha
00sIBeHMsI KOHKYPC 32 ,,IOLEeHT* 110 HAYy4YHA CNeNHaJTHOCT ,,IKOHOMUKa M OpraHu3anus
HA Tpyaa (MHAYCTPHAIHM OTHOLICHHUSI M 3JPaBOCIOBHH W 0e30lIaCHH YCJOBHSI Ha

TpyA)“, npodecuonanno HanpasJeHue 3.8. Ukonomuka B YHCC

6. OueHka Ha HAYYHUTE U HAYYHO-TIPUJIOKHU NPHUHOCH



[IpencraBenuTe 3a pereH3MpaHe MyOJIMKAIIMKA 00XBAIIaT H3CIICIOBATEIICKH PE3yITaTH, KOUTO
ca M3TOYHUK HA 3HAHHME KAKTO 3a HAYYHHTE CPESIM TaKa M 3a NPEJICTaBUTEIN Ha OM3HEeca W
myOaMYHaTa aJIMUHUCTPANMS ChC CHIBPIKAIIMTE CE€ B TSIX IMOCTAHOBKH U MPEIJIOKECHUS,
KOUTO MOTaT Jia ce OICHAT KaTo NMPHHOCH C HAy4eH W HAyYHO-TIPWIOKECH XapakTep B
o0J1acTTa Ha MHIYCTPUAITHUTE OTHOIICHHS U 3/JPABOCIIOBHHUTE U O€30ITaCHU YCIOBHS HA TPY/.
3a [meauTe HAa HACTOSINATA PELEH3HWs HAYYHHTEC W HAyYHO-TIPUJIOKHHUTE IPUHOCH Ce
CUCTEMAaTH3HPAT B CIICTHUTE OCHOBHH HAIIPABJICHUS:

» IlpoydeHr ¥ U3BEIEHU Ca AKTyaJlHU TCHJACHIWW B HWHIYCTPUAIHHUTE OTHOIICHUS B
bbarapus B KOHTEKCTa Ha HACTHIIBAIIKUTE MPOMEHU B HOPMAaTHBHATa 0a3a W IMOJIMTUKHUTE B
Ttazu oOmact. Pa3paboreHa u ampoOWpaHa € METOJMYECKAa paMKa 3a H3CJe/BaHe Ha
JMHAMUKATa B KJIIOYOBH IMapaMeTpU Ha JICHCTBAIIUTE KOJICKTUBHU TPYAOBU JIOTOBOPHU B
pa3HOOOpa3HU H3CIICOBATEIICKA PAKypcH (paBHUINEC Ha JOTOBapsiHE, CIIOPEI CpoKa Ha
NCHCTBHE; 0 MKOHOMUYECKHU JICHHOCTH U MKOHOMHUYECKU CEKTOPH; CTATHCTUYCCKU PAOHU H
aJIMUHUCTPATUBHU OOJIACTH) C AaKIIGHT BBPXY IMPOMEHUTEC HAa JIOTOBOPEHUTE TPYAOBU
Bb3HArpaKJCHMS Ha paBHHIIE npeanpusrue. (1, 6, 8,9, 12)

» Pesynraturte OT MpOBEICHUTE M3CIICABAHUS B 00JIaCTTa HA 3]JpaBOCIOBHHUTE U 0€301MacHU
YCIIOBUSI HAa TPYJ KAaTO 9acT OT YIPABICHUETO HAa KOMIIAHWUTE W 3HAYUM MapaMeThp Ha
paboTHaTa cpena MMar MOTCHIHAT Jla OBJaT 4acT OT apryMEHTAaIUsATa Ha METOJIUYCCKUTE
OCHOBH Ha OBJICIIHN H3CIICABAHUS B 00J1aCTTa HA 3a€TOCTTA, TPYAOBHSI Ma3ap U YIPABICHUETO
Ha OpraHW3alUUTe C IIeNl Ja C€ YCHBBPIICHCTBA KAKTO CHCTEMaTa Ha WHAYCTpUATHHUTE
OTHOIIICHHS TaKa M Ka4eCTBOTO Ha 3aeToctTa.(3, 5, 7, 13, 15, 16)

P> AHanv3upaHu U apryMEHTUpaHU ca TMapaMeTpu Ha aKTHBHATA MOJIMTUKA HA Ma3apa Tpyaa
U HEWHOTO BB3JICHCTBHE BBPXY MIIAJEKKaTa 3a€TOCT, Oe3paboTuIaTa W CHBPEMEHHUTE
MIPOMEHU Ha TPYIOBUS MMa3ap, BKJI. M3IBIHCHUETO HAa EBporeiickaTa rapaHIus 3a MiIaIexKTa
KaTo ca W3BEIeHW OCHOBHH MPOOJIEMHU Ha pealn3aluiara Ha MIAJAUTe Xopa U ce GopMyaupar
MPETMOPBKH 32 YCHBBHPIICHCTBAHE HA MPUOPUTETUTE Ha MYyOJIMYHUTE MOTUTUKH U 32 OBbACIIN
JENCTBHS, OTpa3sBallld Bph3KaTa MEXKIy oOpa3oBaTelHaTa CHCTeMa M Ta3apa Ha Tpyaa (4,
14)

> AHamu3upaHU ¥ W3BEACHH Ca HACTHIIBAIIY IPOMEHH B IOJXOIHWTE 32 YCHBBPIICHCTBAHE

MOJIMTUKUTC U NIPAKTUKUTC B oOlacTra Ha 3ApPAaBOCIIOBHUTE U Oe3ommacHu yCJIOBUA HaA TPYA,



WHIYCTPUATHUTES OTHOIICHHUS M 3a€TOCTTa B KOHTCKCTa Ha Pa3BUTHETO Ha bbirapus karo
yien Ha EC (7, 13, 15)

P [IpoyueHu W W3BEJICHHU ca KIIOYOBHM XapaKTEPHCTUKHM Ha 3aKOHOBaTa 0a3za B oOyacrtra
Ha WH(OPMUPAHETO U KOHCYITHPAHETO HAa PAOOTHUIINTE U CIYXKUTEIUTE, ICHCHOHHATA
CUCTeMa 3a YYHUTEIUTE, KOJCKTUBHUTE TPYIOBH CIIOPOBE, TUHAMHKATA HA OJIUTHUTE
CTaHJAPTH M JP. B KOHTEKCTa Ha IOJUTHKUTE 32 YCHBBPIICHCTBAHE HA Ka4eCTBOTO Ha
paboTHaTa cpela, HapacTBaHE Ha KOHKYPEHTOCIIOCOOHOCTTa Ha OM3Heca W
YCBBBPIICHCTBAHE HA 3aKOHOJATEJIICTBOTO M WHAYCTPUATHHWTE OTHOIICHUS B CTpaHaTa.
(6,8, 9, 10, 11)

B 0000menne, npueMaM 3asiBeHUTe OT KAHIAMIATA MO KOHKYpPCAa NMPHHOCH, KOUTO
ChOTBETCTBAT HA OCHOBHHUTE NMOCTH:KEHHSI B HAYYHHTE TPYA0BE, KbJE€TO Ce OTKPOsiBa
BO/IENATA POJIsi HA MPEICTABEHOTO MOHOTPaduUIHO u3cjeaBaHe GOKYCHPAHO BBPXY
HHAYCTPUAJHUTEe OTHomeHusi. HayuynuTe nydaumkanud Ha TJ. ac. 1-p Bajepu
ATIOCTOJIOB JI0OKA3BAaT, Y€ TOIl MMa M3rpaJleHN KauyecTBA HA U3CJeI0BaTe]l B 00J1acTTa
HAa MKOHOMHMKATA M OPTaHM3AIHUsTA HA TPYAAa, WHAYCTPUAJHUTE OTHOUIEHUS W

3APAaBOC/IOBHUTE A 0e3omacHm yciaoBusi HA TPYA.

7. KputnuyHm 6ejie:KKU U NPenopbKH

[IpencraBenuTe B mNyOJMKaUMUTEe Ha IL.ac.J-p B.ANocTojoB H3Clen0BaTEICKU
pe3ysTaTd U ClOXHaTa NMpupofa Ha HHAYCTPUAIHHUTE OTHOLIEHHUS M 3paBOCIOBHUTE WU
0e30MacHUTE YCJIOBHS Ha TPYyA INPOBOKUPAT BBIPOCH KbM peAHIla OT aHAJIU3HpPAHUTE
TEHJCHIIMM U M3BOJU, KOETO € M3BBH LIEUTE Ha HacTosIaTa peueH3us. B koHTekcTa Ha
OBJeIUTe HAyYHU ThPCEHHs IpernopbhbuyBaM Ha KaHAMJATa Ja ce (pokycupa u BbpXY poJista
U TOTEHIMajla Ha WHAYCTPHAJHUTE OTHOIICHUS B bbiarapus karo ¢axTop 3a MO3UTHBHU

IIPOMCHH B KAYCCTBOTO Ha pa60THaTa Cpcaa 1 Ha 3a€TOCTTA B HalllaTa CTpaHa.

3akiioueHne

[IpenacraBennTe B HACTOSIIATA PEIEH3MS OCHOBHU HW3CIEIOBATEIICKH M TPENOAaBATEICKU
IIOCTUXKCHUS Ha rn.ac.gl-p BanepI/I AHOCTOJ’IOB IIOoKa3BaT, 4y€ Ta3u KaHJm)]aTypa OTFOB&pSI
HaITBJIHO Ha OCHOBHUTE W JONBLIHUTCIIHUTE W3WCKBAaHHWS 3a 3aeMaHe Ha akKaJgcMHYHa

mrbxkHOCT Jo1eHT B YHCC. Ha ocHoBata Ha TOpen3noKeHUTe U3BOJIU U OLICHKHU TpeJiaraM



rnac. n1-p Bamepu AmocronoB ma Obie m30paH 3a 3aeMaHe Ha aKaJIeMHUYHATA JJTBXKHOCT
SioneHt” B YHCC, nayuyna cnenuaniHocT MkoHOMHMKAa M opraHuzanus Ha Tpyla
(ManycTpuaiHu  OTHOIIEGHWS H  3ApPAaBOCIOBHM H 0O€30MacHU yCIOBUS Ha TPyN),

npodecrnonanno Hampasienue 3.8 MkoHOMUKa.

J (031000 (N

[Ipod.n-p M.Atanacosa

EVALUATION REVIEW

From: Prof. Margarita Atanassova

Scientific Specialty Economics and Labor Organization

About: Application on Procedure for Academic Position “Associate Professor”, Professional
Field 3.8 ,,Economics®, Scientific Specialty: Economics and Labor Organization (industrial

relations and healthy and safe working conditions)

1.Information about the Procedure

The Procedure has been announced for the needs of the Department of Human Resources
and Social Protection, Faculty of Economics, UNWE- according to the UNWE Academic
Council Decision Ne5 /08.07.2020. I participate as a member of the Scientific Jury for this
Procedure according to Ordinance Ne No2534 /23.10.2020 of the Rector of UNWE.

2. Information about the candidate
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One candidate participates in the current competition - Chief Assistant, Dr. Valeri Apostolov,
who is a lecturer at the University of National and World Economy, Department of Human
Resources and Social Protection. In the academic and professional development of Chief
Assistant, Dr Valeri Apostolov a number of activities and achievements stand out, among
which for the purposes of this review the successful combination of active professional
activity in the field of work, provision and health and safety at work with the implementation
of current research in this field. In recent years, the professional biography of Dr. Valeri
Apostolov includes highly responsible tasks in the field of management of institutions in the
labor system and insurance in our country as: Deputy Minister of Labor and Social Policy,
Chief Director of the Sofia Social Security Department, Manager of the Working Conditions
Fund, Chairman of the Supervisory Board of the National Institute for Reconciliation and
Arbitration, Member of the Management Board of the Social Investment Fund, etc. He
graduated in law in 1999 and is currently a member of the Sofia Bar Association. He is
currently the Confederate Secretary, Chairman of the Higher Education Trade Union
Confederation of Labor "Support”. He holds professional certificates for: internal auditor in
the public sector from the Ministry of Finance, external evaluator of internal audit activities
and for international auditor of safety management systems at MOODY . Chief Assistant, Dr.
Valeri Apostolov is a member of a number of institutional collective management bodies
such as: Monitoring Committee of the Operational Program "Science and Education for
Smart Growth" 2014-2020; Thematic working group for development of "Operational
Program for Science and Education” for the programming period 2021-2027
Interdepartmental working group on demographic issues, incomes and living standards at the
Minister of Labor and Social Policy; National Platform of Partners for Good Democratic
Governance at the local level to the Minister of Regional Development; Commission on
Income and Living Standards at the National Council for Tripartite Cooperation, etc. The
documents presented in this competition show that Chief Assistant, Dr. Valeri Apostolov in
recent years combines highly responsible professional commitments with active research and
analytical activities related to a number of research projects: International project
"Improvement of the legal framework of the right to strike”, "Improvement of the
professional competence of the employees of the National Audit Office of the Republic of

Bulgaria for effective and efficient audit activity”, "National study of working capacity and
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morbidity as a result of psychosocial risks and the specifics of work in the "Higher

Education” sector, etc.
3.Fulfillment of the requirements for holding the academic position

The documentation presented at the competition shows that Chief Assistant, Dr. Valeri
Apostolov has an educational and scientific degree "Doctor", scientific specialty Economics
and Labor Organization (Diploma Nel16 / 2013), a published monographic work is presented
(Apostolov, V., 2020, Analysis of the agreed remunerations in the current collective labor
agreements at the enterprise level) and he has more than 8 years of experience as a lecturer,
of which more than 5 years as a senior assistant. Chief Assistant, Dr. Valeri Apostolov fully
meets the National minimum requirements according to the Law for development of the
academic staff in Bulgaria (art. 2b) and the Regulations for application of the Law for
development of the academic staff in Bulgaria (art. 1a, para 1)- the quantitative assessment
under the second section of the quantitative map exceeds the required threshold. The
information proves that the Additional requirements for UNWE according to the Law for
development of the academic staff in Bulgaria are fulfilled (art. 2b, para 5) and Regulations
for application of the Law for development of the academic staff in Bulgaria (art. 1a, para 2-
3)- the quantitative assessment under the second section of the quantitative map exceeds the
required threshold. The opinion received from the Habilitation Council of UNWE
(13.05.2020) confirms that the candidacy of Chief Assistant, Dr. Valeri Apostolov for the
academic position of associate professor in the professional field of Economics, scientific
specialty "Economics and organization of labor (industrial relations and health and safety at
work)" corresponds to the quantitative and qualitative requirements adopted by the Academic
Council of UNWE.

4.Evaluation of teaching activities

The teaching activity of Chief Assistant, Dr. Valeri Apostolov as a member of the
Department of Human Resources and Social Protection includes systematic teaching activity
in bachelor's and master's degree programs for students majoring in Human Resources
Economics and Insurance and Social Affairs. During the past period Dr. Valeri Apostolov

actively participates in the preparation and updating of a number of curricula (“Industrial
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Relations", "Health and Safety at Work", "Insurance Systems"”, "Social Security”, "Labor and
Social Security Law") in bachelor's and master's degrees. A significant component of the
professional development of Chief Assistant, Dr. Valeri Apostolov as a teacher is the
development of a textbook in the field of industrial relations - Apostolov, V., 2018,
"Industrial Relations”, UNWE Publishing House. The textbook covers key topics in the
preparation of students in this discipline, focusing on the institutional framework and the

dynamics of legislation in the field of industrial relations.

Based on the above, the conclusion is formulated that Chief Assistant, Dr. Valeri Apostolov
has performed teaching activities, which are in the subject of the competition - the scientific
specialty Economics and Labor Organization (industrial relations and healthy and safe
working conditions) and the accumulated teaching experience is a clear argument for the
high degree of preparation of the candidate for the academic position of associate professor at
UNWE.

5.General characteristics of the presented scientific publications

The list of scientific papers presented in the documentation, which are subject to review,
includes 16 publications: 1 monograph, 1 study, 10 articles, 3 scientific reports and 1
textbook. According to the specifics of the content accents, the presented publications can be
systematized in two main areas, which are in accordance with the theme of the announced
competition: industrial relations and health and safety at work. In the field of industrial
relations a leading role is assigned to the monographic work (publication Nel-Apostolov, V.,
2020, Analysis of the agreed remunerations in the current collective labor agreements at the
enterprise level) along with publications Ne 2, 4, 8, 9, 12. The candidate's research interest in
the issue of health and safety at work is presented through publications Ne 3, 5, 7, 13, 15, 16.
Among them stand out research on a number of current issues related to the dynamics of
legislation on safe and healthy working conditions in Bulgaria as an EU member. The author
focuses on a significant emphasis on the regulatory framework in this area - the minimum
requirements for healthy and safe working conditions as a factor for the prevention of
accidents at work and for improving corporate policies; the role and place of risk assessment
as a tool for improving health and safety at work, etc. The results of these studies are a

significant specialized resource for the systematic improvement and development of
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corporate policies in the field of health and safety at work and human resources management.
The scientific papers submitted for review also include a certain group of publications (Ne 10,
11, 14), which are related to the professional experience of the candidate in the field of audit
and improvement of the systems of monitoring and control of labor management and social
security. Among the publications presented in this competition is the monographic research-
Apostolov, V., 2020, Analysis of the agreed remunerations in the current collective labor
agreements at the enterprise level. The monograph is dedicated to the collective labor
agreements at the enterprise level, which through their complex nature reflect both the
interaction between the employer and the organizations of workers and employees and the
dynamics of industrial relations in the country. Effective solutions in the field of wage
bargaining require systematic research and in-depth knowledge of the modern dynamics of
the complex system of wage problems as a component of collective bargaining at the
enterprise level. The monograph focuses on current trends in key parameters of existing
collective agreements in various research perspectives (level of agreement, by duration; by
economic activities and economic sectors; statistical regions and administrative areas) with
emphasis on the dynamics of agreed remuneration. In terms of content, the analysis covers
the main components of the research subject: minimum wage in the enterprise; additional
remuneration for work experience and professional experience; additional salaries for a
scientific degree; additional overtime pay for work on weekends, public holidays and in total
working hours; additional remuneration for night work and for the time available to the
employer. The key parameters of the information base of the study are correctly presented -
the integrated in the National Institute for Reconciliation and Arbitration integrated
electronic database for the collective labor agreements received by the Executive Agency
"General Labor Inspectorate” at different levels of negotiation. As an additional source of
information were used data of the Executive Agency General Labor Inspectorate for the
number of employees and code of economic activity of the enterprise, as well as data from
the Commercial Register, National Statistical Institute and others. An appropriate
information base has been selected, which provides an opportunity to monitor and analyze
the state and trends in the development of collective bargaining at the enterprise level in
accordance with the objectives of the monographic study. The first part (Theoretical aspects

of collective bargaining) is devoted to the theoretical and methodological aspects of the
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study, in connection with which the essential and substantive characteristics of the
conceptual apparatus used and key components of the adopted methodological framework
are presented. A purposeful systematization of basic regulations of international and national
regulations has been made, which are of key importance for the studied processes. The
second chapter (Analysis of the current collective labor agreements for the period 2011-
2018) on the basis of appropriately selected and processed empirical information presents the
results of an independent author's study of the current collective labor agreements in Bulgaria
in a number of analytical sections: level of negotiation, duration, economic activities and
economic sectors, size, statistical regions and administrative areas. The outlined trends for
the period 2011-2018 are supported both by an extensive database and by appropriate graphic
visualizations. Chapter Three (Analysis of the agreed wages in the current collective labor
agreements at the enterprise level) covers the results of in-depth analysis, conclusions and
assessments of the key parameters of the agreements reached at the enterprise level
regarding: basic wages; minimum wage in the enterprise, additional remuneration for work
experience and professional experience, additional remuneration for scientific degrees;
additional remuneration for overtime work for work both on weekdays and weekends and on
public holidays, additional remuneration for work experience and professional experience,
additional remuneration for scientific degrees; additional remuneration for overtime work for
work both on weekdays and weekends and on public holidays, additional remuneration for
overtime work in summary calculation of working hours; additional remuneration for night
work, additional remuneration for time available to the employer. Based on in-depth
knowledge of specialized information sources for monitoring and monitoring of collective
bargaining in Bulgaria, this part of the monograph presents the results of an original
empirical study of the agreed wages in the current collective bargaining agreements at the

enterprise level in Bulgaria.

In summary, it should be emphasized that the presented monograph covers the results
of in-depth research, which have the potential to enrich the information base for decision-
making in the field of policies and approaches to improve collective bargaining and industrial
relations in our country. The scientific publications of Dr.Valeri Apostolov presented in this
competition are distinguished both by originality and depth in terms of the results achieved

and by their full compliance with the topic of the announced competition for "associate
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professor™ in a scientific specialty: Economics and Labor Organization (industrial relations

and healthy and safe working conditions)

6.Evaluation of scientific and applied scientific contributions

The publications submitted for review cover research results that are a source of knowledge
for both the scientific community and for representatives of business and public
administration with the statements and proposals contained in them, which can be assessed as
contributions of scientific and applied nature in the field of industrial relations and health and
safety at work. For the purposes of this review, scientific and applied contributions are

systematized in the following main areas:

» Current trends in the industrial relations in Bulgaria in the context of the occurring
changes in the normative base and the policies in this field are studied and deduced. A
methodological framework for studying the dynamics in key parameters of the current
collective labor agreements in various research perspectives has been developed and tested
(level of agreement, according to the duration; by economic activities and economic sectors;
statistical regions and administrative areas) with emphasis on changes in agreed
remuneration at enterprise level. (1, 6, 8, 9, 12)

» The results of research in the field of health and safety at work as part of company
management and a significant parameter of the work environment have the potential to be
part of the argumentation of the methodological foundations of future research in
employment, labor market and management of organizations, industrial relations, quality of
employment.(3, 5, 7, 13, 15, 16)

» Parameters of the active labor market policy and its impact on youth employment,
unemployment and modern changes in the labor market are analyzed and argued and analysis
of the implementation of the European Youth Guarantee is included, highlighting the main
problems of the realization of young people and formulating recommendations for improving
public policy priorities and for future actions reflecting the relationship between the
education system and the labor market (4, 14).
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» The ongoing changes in the approaches for improving the policies and practices in the
field of health and safety at work, industrial relations and employment in the context of the

development of Bulgaria as an EU member are analyzed and presented (7, 13, 15).

» The key characteristics of the legal framework in the field of informing and consulting
employees, the pension system for teachers, collective labor disputes, the dynamics of audit
standards, etc. have been studied and derived. in the context of the policies for improving the
quality of the working environment, increasing the competitiveness of the business and

improving the legislation and the industrial relations in the country. (6.8, 9, 10, 11)

In summary, | accept the contributions stated by the candidate in the competition, which
correspond to the main achievements in scientific works, where the leading role of the
presented monographic study focused on industrial relations stands out. The scientific
publications of Chief Assistant, Dr. Valeri Apostolov prove that he has developed the
qualities of a researcher in the field of economics and labor organization, industrial relations
and health and safety at work.

7.Critical remarks and recommendations

The research results in presented publications and the complex nature of industrial relations
and health and safety at work provoke questions to a number of the analyzed trends and
conclusions, which is beyond the objectives of this review. In the context of future research, |
recommend the candidate to focus on the role and potential of industrial relations in Bulgaria
as a factor for positive changes in the quality of the working environment and employment in

our country.
Conclusion

The main research and teaching achievements of Chief Assistant, Dr. Valeri Apostolov
presented in this review show that this candidacy fully meets the basic and additional
requirements for the academic position of associate professor at UNWE. Based on the above
conclusions and assessments, | propose Chief Assistant. Dr. Valeri Apostolov to be elected to
the academic position of "Associate Professor” at UNWE, specialty Economics and Labor
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Organization (Industrial Relations and Health and Safety at Work), professional field 3.8

Economics.

Signature: ...

Prof. M. Atanassova
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