YHUBEPCUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

PEONEH3UMUA

Ot:  Ilpo@. 0.c.n. Emunusa Eseenuesa Yeneenosa
Hayuna cneyuannocm: Coyuonozus
Hucmumym no ¢unocoghus u coyuonocust npu bAH

OTHOCHO: KOHKYpC 3a /OHeHT 1o mpodecuoHanHo HampasieHue 3.8.
HNkoHoMuKa, HaydHa CHEIUATHOCT ,, IKOHOMUKa ¥ OpraHu3alys Ha
TpyJa (MHIYCTpPHAIHA OTHOIICHUS W 3JIPAaBOCIOBHH U O€30MacHU
yCIOBHS Ha Tpyd)‘/HaydyHO HampaBlicHHe, Hay4yHa o0yiact/ B
YHCC.

1. Nndopmanus 3a KOHKypca
KonkypcsT € 00siBeH 3a Hyxaure Ha Karenpa/dakynrer Ha YHCC cwriacHo

Pemenne na AC Ne 5/08.07.2020 r. YyacTBam B chCTaBa Ha HAy4HOTO XYpPU IO KOHKypca
cbritacHo 3amoBen Ne2543/23.10.2020 r. na Pexropa Ha YHCC.

2. Nudopmanus 3a KaHAWIATUTE B KOHKypca

B koHkypca 3a 3aemaHe Ha akaJeMH4yHa JJIBXHOCT ,,JOLUEHT MO MpodhecuoHATHO
HanpasiyieHue 3.8. IKOHOMMKa, HaydHa CIIEHUAIHOCT ,, IKOHOMMKA 1 OpraHu3anys Ha Tpynaa
(MHAYCTpUATHU OTHOIICHMS U 3IPAaBOCIIOBHHM M O€30MaCHU YCIIOBUS Ha TPya), 0OHapOBaH
B /Ibp:kaBeH BecTHHK, Op. 75 ot 25.08.2020 r., yyacTBa euH KaHAUIAT - 1. ac. A-p Banepu
NBanoB AmocronoB, ot Kkareapa “YoBewmwlkM pecypcu W COLMaliHa  3alMTra‘,
Oo6moukonomuuecku ¢paxkynrer, YHCC. KanaunarsT e poaen npe3 1964 roguna. Ilpes 1991
r. ¢ 3aBppmmit YHCC, cnenmannoct "Mkonomuka u opranusanus Ha tpyaa'. [Ipes 1999 r.
NoJIy4yaBa IOpUAMYECKO BHUCILIE 00pa3oBaHMe, CTENEH MarucThbp, BbB BapHeHCkuUs cB0OOACH
yauBepcuteT. Ot 26.01.2011 1. 1o 30.04.2014 1. e acucrentr B YHCC, karenpa “Yosemku
pecypeu u couunansa 3ammra’. IIpe3 2013 r. mpunoOuBa oOpa3oBaTesHa U HaydHa CTEMEH
"Iloktop" B YHCC, no cnenmanuoctra "Mkonomuka". Ot 2015 r. 10 HACTOSIIUS MOMEHT €
IJIaBEH aCHCTEHT B Karejpa “HoBelKu pecypcu M coluaiHa 3amura, OOIONKOHOMUYECKH
daxynret, YHCC.

I'm. ac. n-p Banepm AnoctoioB ce oOTIM4aBa € H3KIIOYUTENTHO Oorara u
neneHacoueHa npodecumonanna kapuepa. [Ipes mepuonma asryctr 2001 - ampum 2005 1. e
3aMECTHUK MUHUCTBD Ha TpyJa M cOLMalHaTa MOJMTHKA, KaTO OTrOBaps 3a HalpaBICHUS
"MHayCcTpHalHM OTHOILIEHMSI M coluanHo ocurypsiBane" m "EBpormeiricka mHTerpamus”. Ot
2005 no 2010 r. e unen Ha CmeTHarTa nanarta U ppkoBoau OnuTeH oTHEN, a oT stHyapu 2011
no anpui 2014 r. e 3amecTHUK mpeacenaren Ha CMeTHaTa majnaTta, KbJIETO OpraHHM3upa,
PBKOBO/IM U KOHTpOJIMpa oauTHaTa neitHocT. [Ipencenaten e Ha CbBera o HH(GOPMAIIIOHHH
texHojoruu B CwmerHara mnanara. [Ipe3 To3um mepuoj pPbKOBOAM MallabeH NpPOEKT Ha
croitHocT 2125656,23 1nB. ,IlonoOpsiBaHe Ha mpodecruoHaTHaTa KOMIIETEHTHOCT Ha



cinyxurenute B CMeTHaTa nanara Ha Penyonuka bearapus 3a ocbliiecTBsiBaHe Ha e)eKTHBHA
u eukacHa oguTHa JIedHOCT’ 1o OmnepaTUBHA mporpamMa ,,AJIMHUHUCTPATHBEH KamaiuTeT .
Ot 2014 r. 10 HacTOALIMS MOMEHT pa3BUBa aKTMBHA CUHJMKAaJIHA IEHHOCT U Ce J0Ka3Ba Karo
YCICIIEH CUHAUKAIUCT - N-p Banepu AmnoctosioB € cbBeTHUK Ha Ilpesmaenta na KT
"IMonkpena, Kondenepanen cekperap, [Ipencenaren na Cungukar "Bucmie obpa3zoBanue"
KT "Iloakpena". AnBokart, uwieH Ha Coduiicka aiBOKaTCKa KOJIETHS.

3. M3nbjHeHrMe HAa HM3HCKBAHHUATA 32 3aeMaHe Ha aKkaJeMuiHaTa

JJIBAKHOCT

KanauaarsT B KOHKypca U3MBJIHSIBA BCUYKH 33bJDKUTEIHU YCIOBHUS 3a 3a€MaHe Ha
akagemuyHara QJrexHocT "Jonent" ceriracio 3PACPB:

o [Ipunodun e OHC "lokrop" mpe3 2013 r., Karo e 3aluUTUII TUCEPTAIMOHECH TPy Ha
tema: "Coyuanno uxomomuuecku acnekmu Ha 0Oe3onacHocmma u 30pagemo npu
paboma 6 ycrnosusma Ha 4iencmeo 6 Eeponetickus cvio3z.",

e [Ipe3 2020 r. e myOnHMKyBal CaMOCTOATENCH XaOWJIMTALMOHEH TPYI, pa3ivuueH OT
npenctaBeHus 3a npunobuBane Ha OHC "Jloxtop", Ha Tema: "Auanuz Ha
002080peHUme mpyoosuU 6b3HAZPANHCOEHUs 8 Oelicmeawume KOAeKMUGHU Mpyoosu
0o2060pu Ha pasHuue npeonpusmue." XaOUIUTALUOHHUAT TPYJ OTTOBAPS HA BCUUKHU
YCIIOBUS 32 MOHOTpaU4ICH TPY/I;

e 3aema akajeMU4HaTa JUITHXHOCT "I 71aBeH acUCTEHT" moBeUYe OT TP TOJIUHH.

I'n. ac. /I-p Banepu AmocTonioB oTroBapsi Ha BCUYKU JOMBIHUTEIHH KOTUYECTBEHU
m3uckBanus 3a YHCC 3a 3aemaHeTo Ha akajgeMudHara JUTbkHOCT "JlomeHT", kaTto chbupa
0o0mo 892 TOYKM TpHM MHUHUMAIHO H3UCKBamm ce 620 Touku. Paszpabormnm e ngecer
JIEKLMOHHM Kypca, CbOTBETHO JeceT yueOHu mporpamu, oT kouto et 3a OKC "maructsp”.
IIpes 2018 r. nyOnukyBa camocrositeneH YyueOHMK "WHIycTpuaaHu OTHOUIEHHUs".
Kannunaret mma Oorara nmyOnukanunoHHa AeWHOCT. OCBEH IMOCOYEHHS] XaOWIMTAalMOHEH
MoOHOTrpaduueH TpyA, KaHAMIATHT € Hamucaa CTyausi, KOSTO HMMa METOAOJOTHYECKH
xapakTep u e nmyonukyBana npe3 2012 r. B rogumanka Ha BY3®. [1ybnukysan e 4 cratuu B
HAayYHU CHUcaHus, pedepupaHd U MHIASKCUPAHW B JAPYTH MEXAYHApOoAHH Oa3u C HaydHa
nHpopmanusd, uma U 13 cratun B HepedepupaHu cHucaHMsl ¢ peakosierus. JI[Ba Heronu
JIOKJIaJa Mpej HaydyHU KOH(EPEeHIMU ca MyOJINKyBaHW B HAyYHU CHHCAHUSA. Y CTAHOBEHH ca
21 uuTHpaHWs B CTaTUM WJIA JPYyrd Hay4dHH TpyaoBe. PwkoBomuten Ha Hamwmonamxo
u3cneaBaHe Ha pabOTOCMOCOOHOCTTA M 3a00J€BaEMOCTTa B PE3YNTaT OT MCHUXOCOIUATHUTE
puckoBe u creuudukara Ha Tpyaa B cekTop ,Buciie oOpasoBanue “ - u3cienBaHe,
¢bunancupano ot @oun "Ycnosusa Ha Tpyn" kbM MHHHCTEPCTBO Ha TpyAa W colMaliHATa
MOJIUTHKA. Y4YacTBall € MEXIYHApOJIeH MPOeKT ,,IlonoOpsBaHe Ha HOpMaTUBHATA ypeada Ha
MPaBOTO Ha CTAayka“, M3MBJIHABAH OT HalMoHamHMS WHCTUTYT 3a MOMHUpPEHUE M apOUTpax
kato Kommonent 2 ot mnpoekt Ha IIpaButencrBoro Ha IlBelinapus upe3 PoHma 3a
napTHbopcTBO M ekcneptHa nomoiy ¢ MTCII ,,HacbpuaBane Ha cOLMANHUS JUAIOT U
YCJIOBHSITA HA TPY/ HA PAOOTHHUIIUTE U CITY>KUTEIUTE .

I'n. ac- a-p Banepu AmnoctosioB nmokpuBa u kadectBeHuTe mznckBanus Ha YHCC 3a
3a€MaHe Ha akaJeMu4HaTa IabxHOCT "JlomeHT". BnewatisBaima € Herorara Hay4HO
M3cleoBaTeICKa U KOHCYATaHTCKa AeWHOCT. Upe3 paboTa B YeTHpU 3HAUYMMHU MPOEKTA, OT
KOWUTO €IWH MEXKIYyHApOJCH, U ydacTHe B TPH HAYYHH KOH(EPEHIIMH, KaTO U TPUTE UMAT
MEXAYHApOACH XapakTep, KaHAUAAThT GOpMUpa 3HAYMM COOCTBEH TMPUHOC KBbM
PBKOBOJICTBOTO M PA3BUTHETO HA JIPYTd OpPTaHHU3allMd M WHCTUTYIUHU. [0 TO3n HA4MH TOM



doxycupa mpHUTEKaBaHATa CONMUAHA TPOdECHOHATHA EKCIEepTH3a BBPXY pelIaBaHETO Ha
3HaYMMHM TpoOsiemu. 3a nepuoaa ot 2014 r. 1o cera e 6wl 4ieH Ha JeBET HAYYHH KOMHUCHU U
m1aTGoOpMH, C KOETO CHIIO MPSKO € JONMPUHECHT 33 MO-BUCOKOTO KadyecTBO B paborara Ha
CbOTBETHUTE KOMHCHM U Tatrgopmu. KanaunaTsT nMa siCHO odepTaBall ce NMPUHOC KbM
pa3BUTHETO HA OOPAa30BAHUETO M YHUBEPCHTETCKUTE CTPYKTYPH, BIICUATIISABAIL € MPHUHOCHT
My KbM pa3paboTBaHE Ha HOBU Y4eOHM KypcOBE U y4eOHU MpPOrpaMu, a HErOBUST YUEOHUK
M0 WHIYCTPUAIIHA OTHOIICHUS C€ OIICHSBA M3KIIOYMTETHO BHCOKO. FiMa MHOTO 60Tar OmmT
KaTo pbKOBOJAUTEN U WieH Ha pabOTHHU IPylH 3a MOJArOTOBKAa HA HOPMAaTUBHU JOKYMEHTH B
Ka4yecTBOTO Ha 3aMECTHUK MUHHCTBD Ha TpyJa U colmaiHara noiautuka mpes3 2001-2005 r. u
cera B kauecTBOTO Ha Kondenepanen cexperap Ha KT "[Togkpena".

CeBerbT 1m0 xabumuranus Ha YHCC e nman mooKUTETHO CTAaHOBHUIIE OTHOCHO
U3MBJIHEHUETO HA KOJUYECTBEHUTE U Ka4eCTBEHUTE U3MCKBAHUS 3a 3a€MaHe Ha aKaJleMUYHa
mrbxkHoCcT "Jlonent" B YHCC oT nmoTeHImanHus KaHaAuIaT B KOHKypca ri. ac. 1-p Banepu
Anocronos (Pemienne Ha CbBeta o xadbuiuranus Ha YHCC ot 13.05.2020 1.).

4. OueHka HA y4eOHO-TIPeNoAaBaTeJICKATA JeifHOCT

Kanaumarst uma 9 ronuHu cTaxk Karo npernogaBaTen. UHaukaTop 3a cepuo3HOTO My
U YCTOWYMBO OTHOLIEHHME KbM YydeOHO-TpernojaBareickara ASHHOCT ca pa3pabOTEHUTE OT
HETO JIeceT Y4eOHH Kypca M y4eOHH MpOrpamu, B CIETHUTE TUCHMIUIMHU: "VHIycTpuanHu
otHoweHus", "3apaBocioBHU U Oe3omacHU yciioBus Ha Tpya', "OcurypurenHu cucremu",
"CommanHo ocurypsiBane", "TpyIoBO M OCHUTYpHTETHO TpaBo". YueOHUTE MporpaMu ca
npenHa3HayeHu kakTo 3a o0ydyenue B OKC "OakanaBbp', Taka U 3a 00yueHHE Ha MarucTpH.
I'n. ac. Yuebuute kypcoBe ca pa3pabOTEeHU 3aJbJI00YEHO W OTTOBAPSAT HA CHbBPEMEHHUTE
METOAMYECKH W3UCKBaHMs 3a M3rOTBSAHE Ha y4eOHM KypcoBe M mnporpamu. [I-p Banepu
ATIOCTOJIOB UMa TpaeH UHTEPEC KbM MHAYCTPUATHUTE OTHOILEHUS U CBUJIETEJICTBO 3a TOBA €
pa3paboTeHUAT OT Hero y4yeOHHUK B Ta3W IpeIMeTHa o0yiacT. 3a BUCOKHTE KadyecTBa Ha
KaHJuJaTa KaTo NpernojaBare’l TOBOPAT NMO3UTHUBHUTE OT3MBU OT OOpaTHaTa BpB3Ka C
o0y4yaBaHUTE CTYJIEHTH.

B kauectBoTO cu Ha Ilpencemaren nma Cunaukar "Bucmie oGpasoBanue" M KaTo
koHpenepanen cekperap Ha KT "lIlogkpena", kaHauIaTbT MHOTOKPAaTHO B LisjlaTa CTpaHa €
OuJl JIeKTOp MO pa3inuyHu TeMu cBbp3aHu ¢ Konekca Ha Tpyaa, 3bYT, Unnyctpuannure
OTHOLICHUSI W OOIIECTBEHOTO ocurypsiBaHe. [lo TO3u HauuH € TpeHechl CBOS
npodecroHalleH MpenojaBaTesiCKi ONUT B I0J13a HA Pa3jIMuHU ayJUTOPUU OT OBJITapCKOTO
00I1IeCTBO.

HatpynanusT npenojaBaTelicKu ONMUT OT KaHAMIaTa B KOHKypca € BleyaTJigBall U
HaI'bJIHO JOCTAThYCH 3a 3a€MaHETO Ha akageMuuHata JrbxHocT "oment" B YHCC.

Hayunata u mnpenojaBaresncka MOJArOTOBKA M ONMTHOCT Ha KaHAWJATa M3LAJIO
CBhOTBETCTBAT HAa Hay4yHaTa CIIELIMAIHOCT Ha KOHKYpCa.

5. O0ma XapaKTepucTHKA HA NMPeJICTABEHUTE HAYYHU
TPYAOBe/MyOJIUKANHA
5.1.7locousam ce ocHO6HUmME HARPACACHUA 6 U3CAE008AMENCKAmMd

oelrnocm.
Ha OCHOBATa Ha HpCI[CTaBCHI/ITC OT TJI. ac. ,[[-p BaHCpI/I AHOCTOHOB pr,Z[OBC 3a
pereH3upane, MoraT Jga ce 000CcOoOST CIeIHWTE JBE OCHOBHU HAINpaBlieHWs B HEroBaTa




U3CIeI0BaTENCKA JEHHOCT:

1. UaaycTpranHu OTHOIICHUS.

2. 31paBOCIOBHY U O€30TMaCHH YCIIOBUS HA TPY/I.

Hay4nure TpymoBe Ha KaHAMIATa B TIOCOUYCHHUTE JIBE HAIPABJICHUS ca Pa3pabOTEeHHU C
MHOTO BEIIMHA, BIEYATISABAIA 33bJI00YEHOCT U C SIPKO OYEpTaHH COOCTBEHH IMPHHOCH.
Hayuynure TpymoBe Ha KaHAumaTa ca Oa3MpaHH Ha BOJCIIM CHBPEMEHHH pa3paOOTKU B
00J1acTTa HAa MHIYCTPUAIHUTE OTHOIICHHUS M 3IPaBOCIIOBHUTE U 0€30MaCHU YCIIOBHS HA TPY/I.
Ha 6a3ara Ha aHaiM3 ¥ IPEOCMUCIISIHE HA BOJCUIM KOHIICTINH, KAaHTUIATHT € JTOCTUTHAJ J0
CBOM KOHLIENTYaJIHH 0000meHns U € ¢GopMHpal COOCTBEH NPUHOC B JBETE TEOPETHUYHHU
HaTpaBJICHUSI.

5.2.0606wasam ce nonyueHume HAYYHU W/ UIAU_HAVYHO-HPUTIONCHU
pe3ynmamu.

AHanu3bT Ha HAyYHUTE TPYAOBE B OYEPTAHUTE JBE HAYYHO H3CIIEI0BATEICKU
HaIpaBJICHUS TTO3BOJISABA JIa c€ (OPMYIHpAT CICAHUTE OCHOBHH KOHCTATAIIHH.

[IepBOTO HampaBieHHEe ca HHAYCTpUANHUTE OTHOIIeHudA. [, ac. [I-p Bamepu
ATIOCTOJIOB, IO CHJIaTa HAa CBOsATAa MpodecHoHaTIHa KOMIIETEHTHOCT M B YaCTHOCT IOPaax
3a€MaHUTE OT HEro BHCOKH OOIICCTBEHU JUIBKHOCTH, € JOCTUTHAJI O H3BOJa 3a
M3KJIIOYUTEIHATa BAXKHOCT OT TEOPETUYHO OCMUCIISIHE HA WHIYCTPUAIIHUTE OTHOLICHUS B
o0IIeCTBO B MPEXO0J, KAKBOTO € OBITapckoTo. KilacHyecKusAT BHJI HA WHAYCTPHUATHUTE
OTHOIIIEHHUS, IIO3HATH HH OT pPAa3BUTUTE KaNUTAIUCTHYCCKH OOINEeCTBa, NPETHPIIBAT
CcBOCOOpasHu MeTaMopdo3u B OOIIECTBO, M3BBPIIBAIIO IMPEXOJ OT IbPKABHO-KOMAaHIHA
MKOHOMHKA KbM OOIIECTBO C IMa3apHa MKOHOMHKA, B KOSTO IpeobiagaBaT HeoJIHOepaTHU
€JIEMEHTH, HO C€ 3alla3Ba M M3BECTEH HEOKEWHCHAHCKU NMPUBKYC. B TO3W cmucha 3aciyrara
Ha KaHJWJ1aTa € B U3BEJECHATA €BOJIFOLMS HA MHIYCTPUAIHUTE OTHOLUEHHUS, B PA3KPUBAHETO
Ha TsXHATa crenuduka u eBoroupaiu GopMH, B U3BEKIAHETO HA MEXAHU3MHUTE 32 TSIXHOTO
CIlyuBaHE€ B YCJOBHATa Ha TpaHCPOpPMHUpALIOTO ce Obarapcko obmectBo. Wnente wu
BIDKJIAHUATA Ha TJ. ac. J-p Banepu AmNOCTONOB 3a WHAYCTPUATHUTE OTHOIICHUS B
OBIATapCKOTO OOIIECTBO Ca HAMEPIJIM IBIHO pa3rpbhlillaHe B pa3pabOTeHHs] OT HEro y4eOHUK
3a MHAYyCTpUaaHuTe oTHoueHus (Amnocronos, B., Unnyctpuanuu otHomenus, M3narencku
komruiekc-YHCC, C., 2018r., ISBN 978-619-232-148-2). YueOHUKBT CE€ OTIMYaBa C BUCOKA
CTENEH Ha TEOpPETHUYHA 3PsIIOCT, 0000IIaBa KOMIUIEKCHUTE W U3YEpPIIaTeTHU Ha aBTOpa W B
CBUIOTO BpEME MarepusTa € IOJHECEHO YBJIEKATENHO, C OIVIe]d Ha MOTCHUUAJIHUTE
ayIUTOPHH.

CrplecTBEH KOMIOHEHT Ha MHAYCTPUATHHUTE OTHOIICHUS M TEXHUTE CHEHU(PUYHU
MPEBBILUTBIICHNS B OBJITapcKaTa MKOHOMHUKA ca KOJEKTUBHUTE TPYIOBU JOTOBOPU. bumenku
SpBK MPEICTABUTENl HAa CUHIUKAIW3Ma y Hac, M. ac. A-p Banepu AmnocronoB uma
M3YepraTeTHd W JBJIOOKM EMIUPUYHH HAONIOJCHUS BBPXY MPOIECUTE HA Ch3/IaBaHE,
MOJIKCBAHE U NMPAKTUYECKO NMPUIOKEHUE HA KOJIEKTUBHUTE TPYAOBU JOTOBOpU. ToBa My
JaBa pEAKWs IMaHC Ja pa3paboTh caMOCTOSTEeIHa MOHOTpadusi BBPXY KOJCKTUBHUTE
TPYAOBH OTOBOPH, KATO TH MOJIOKH Ha 3abJIO0YEH aHATU3 OT IJIeHA TOYKA HA TEXHHUTE
BHJIOBE, CHIABP)KAHUE U MPAKTUYECKO MpPHIIOKEHHE. ToBa € 0e3CIOpeH TEOPETHICH MPUHOC
Ha KaHJ{/J1aTa B IPEAMETHO I0JIE, B KOETO HAMA MPEAXOIHU SICHO OUEPTaHU IIPUHOCH.

BTopoTo Hay4yHO M3CiIeI0BATEICKO HANPABICHUE B HAYYHUTE TPYJIOBE Ha TII. ac. JI-p
Banepu AnocTonoB ca 3paBOCIOBHUTE U O€30MAaCHU YCIOBUS Ha TPpyA. ToBa € Tema, KOsATO



KaHIUJATHT MMO3HABA OTOJIU30 U B KOATO € UMAJI IMYHA BH3MOXKHOCT 32 YCTCIIHU U 3HAUUMHU
YIPaBJICHCKA MHTEPBEHIIMH - KaTO 3aM. MHHUCTBD Ha TPyJa M COIMAJIHATA MOJIMTHKA, KaToO
VYnpasuten Ha ponx "Ycnosus Ha Tpya" kbM MTCII u kato Kondenepanen cekperap na KT
"l[lonkpena". He e ciny4aiiHo, ye KaHIUMJATHT MOCBEIABaT CEAEM CBOM HAay4YHU CTaTUHU HA
3JIpaBOCIIOBHHUTE W O€30IIaCHU YCJIOBUS Ha TPyH. B craruuTe mpeamer Ha HayYHA JUCKYCHS
ca KaKTO METOJIOJIOTHYECKUTE TOIX0IM M KOHIICTIIIMUTE 32 3PaBOCIOBHHU YCJIOBHS HA TPYII,
Taka W CEBPONCHCKUTE JHUPEKTUBH H TIXHOTO OTPAXKCHHE BBPXY OBITapCKOTO
3aKOHOJIATEJICTBO 10 O€30MacHOCT | 3/ApaBe npu padora. CrienualiHO BHUMaHHE ce o0pbhIa
Ha MPaKTUYECKOTO MpHUIaraHe Ha 3aKOHOJATEIICTBOTO IO 3JPABOCIOBHU U O€30MacHH
YCIIOBHSI Ha TPyA B OBJTaApCKUTE MpeanpusaTHs. TykK IpojidyaBa IbI0OKaTa W JUYHATA
3aI03HATOCT Ha KaHIUAaTa ChC Crielu(UIHUTE POOJIEMH, BH3HUKBAIIM TPHU TMPUIIAraHETO
Ha TO3W THIT 3aKOHOJIATEJIICTBO B Obirapckara MKoHOMuKa. CWIIHA CTpaHa Ha KaHIujaTa €
OTJIUYHOTO MO3HABAHE HA EBPOINEHCKUTE M CBETOBHUTE MPAKTUKU 1O OE30MACHOCT U 37paBe
npu paboTa, KOETO MYy JaBa IIMPOK MOTJEA BbpPXY MpoOieMaThkara U My IO3BOJSIBA Ja
npenopbya 0OOCHOBAHM U YCIICIIHU MPAKTUKH 3a Ch3/1aBaHE Ha 3JPaBOCIOBHU y O€30MacHU
yCIIOBUS Ha TPY/ B ObJIrapckaTa MKOHOMUKA.

5.3.,[]61661 ce npeyeHKka Ha MOHOZpaguume Kamo camocmosimesiex obexm

HA peyeH3upaHe.

IlenTpaneH ¢okyc B HaydyHO M3CIEAOBaTEICKATa IEHHOCT HA KAHIAHMIATa € HETOBHST
caMocCTosTelIeH MOHOTpaduieH Tpy/ "AHallu3 Ha IOTOBOPEHUTE TPYAOBU Bb3HATPAXKICHUS B
JCHCTBAIIMTE KOJIGKTMBHH TPYJAOBH JOTOBOPH HA paBHUINE MpeanpusaTue’, ABaHrap
ITIpuma, Codwums, 2020, ISSN — 978-619-239-395-3. AHanu3bT ce€ OCHOBAa Ha JIUYHHU
BIICYATIICHUS W CMIIMPUYHHM H3CIICJBAHUS HAa MPETOBOPHHUTE MPOIECH MO CKIIOYBAHE Ha
KOJIEKTUBHU TPYAOBU JOTOBOPH B MPEINPHUATHS OT OCHOBHUTE MKOHOMUYECKU ACHHOCTH.
IlenHOCTTa - W TEOPETUYHA, W MPArMATUYHO-TIPAKTUYECKA, HA TPOBEACHUS aHAIN3 € B
IBIOOKOTO OCMHUCISHE Ha BB3MOXKHOCTUTE 3a JOTOBapsHE Ha pa3IUYHU paBHUIIA Ha
TPYIOBH BB3HATPAXKICHUS, TIXHOTO CTpaTH(UIMpaHe U KiIacupuImpane, n3paboTBAaHETO U
MpUJIaTaHETO Ha HaydyeH amapaT CHOpPsSMO HEMOCPEICTBEHUTE IPErOBOPHHU MPOIECH, B
mpolrieca Ha KOUTO Ce JIOTOBapsT TPYIOBUTE BBh3HATPaXJICHUS. B Xo/a Ha OCHIICCTBCHHUS
aHaJIM3 CUJTHO MPOJUYABAT aHAIMTUYHUTE CIIOCOOHOCTH Ha KaHIUAATa M MPUTEKABAHUTE OT
HEro KadecTBa 3a CaMOCTOSITEIHA HAydHO WU3CienoBaTelicka pabora. HabmronaBanute
MpoLleCH c€ TojjaraT Ha OOEKTMBHA M 3aIbJI00YeHa HAay4YHa AMCEKIIUS, OMHCBAT Ce
OCHOBHUTE WM XapaKTEPUCTUKH M TPOSBICHUS, HAa Ta3W OCHOBAa C€ W3BEXKIAT OOIIH
TEHJCHIINH U ce uAeHTUu(UIMpar cnenu@uku. Bcuuko ToBa XapakTepusupa KaHIuaaTa Kato
YYeH ¢ MHOTO J00pe pa3BUTH KauyecTBa 3a aHAJIM3 W CHUHTE3, 32 W3CJICIABAaHE Ha CIOXHHU U
BBTPEIIHO XETEPOTEHHW SIBICHUS M TPOIECH, 3a OTJIMYaBaHE Ha ChHIIECTBEHOTO OT
MaJIOB)KHOTO, 32 SICHO pa3rpaHWYaBaHe HA MPUYUHHO CIICJICTBEHUTE BPB3KH M 3aBUCUMOCTH.
B xadecTBOTO CHM Ha MPSK YYACTHUK B peAHIla MPErOBOPHU MPOIECH, KaHAUIATHT yCIIsSBa J1a
3alma3u CBOSATAa HaydyHa OOCKTUBHOCT M OE3MPUCTPACTHOCT W KAaTO OOCIWHSBA TCOPECTUIHH
KOHIEMIIUN C TEXHUTE TNPAKTUUECKU NPUIIOKEHUsT B ObJrapckata MNpakTHUKa, Ch3JaBa
VHUKQJICH TI0 CBOETO ChIbpXKaHHE MOHOTpaduyeH TpyJ, KOHTO HWMa KaKTO BHCOKa
TEOPETUYHA CTOWHOCT, TaKa U OTKPOSIBAIIH C€ EMITUPUYHU UMILTUKAIIUH.

dopMalTHO TTOTJICTHATO, MOHOTPAQUUHUAT TPYA € CTPYKTYPHPAH B TPH TJIABU, BCSIKA
OT KOUTO UMa ICHO JepuHUpaHO ChAbpKaHUE U hopMupa coOcTBeHH npuHOCH. [IbpBa riiaBa
MMa CTPOTO TEOPETHYCH XapaKTep M € TMOCBEeTeHAa HAa OCMHCISHETO Ha KOHICTITyaTHUTE




OCHOBHM Ha KOJIEKTHMBHOTO TPYAOBO jgoroBapsiHe. J[oka3Ba ce, ue KOJIEKTUBHOTO TPYAOBO
JIOTOBapsiHE UMa CBOS CTPOTa JIOTUKA U Ce€ MOJAYMHSABA Ha OOEKTUBHU 3aKOHOMEPHOCTH, KaTo
B 3aBHCHMOCT OT crneuu¢ukara Ha OpaHIIa U NPEANPUATHETO T€ MPUAO0OMBAT YHUKATHO
ChIIbp)KaHUE U TPAKTOBKA. TpYJOBHUTE BB3HATPAXKICHUS CE€ TBHIKYBaT KaTo OCHOBEH
KOMIIOHEHT Ha KOJIEKTMBHHUTE TPYIOBU J0roBopu. BTopa rnaBa aHanusupa AelCTBaILUTE
TpyaoBu poroBopu 3a nepuoma 2011- 2018 r. HayuHo u3cinemoBaTelCKUTE KauecTBa Ha
aBTOpa ce MPOSIBSIBAT B CIIOCOOHOCTTA MY 32 M3rPajJM PENEBAaHTHU KiIacu(UKAIUH, KaTO IO
TO3W HAYUH PEKOHCTpyHpa IEHCTBUTEIHOCTTA M s MOJHACS Ha uuTaTess moj gopmara Ha
CTPOMHM CHCTEMATH3allM{ IO TUIIOBE JOTOBOPHU CIOPE] TEXHHM OCHOBHHM XapaKTEPUCTHUKH,
KaTo paBHHUIIE HA JIOTOBapsHE, CPOK Ha JelcTBue, cdepa Ha [EHCTBUE, paBHUIIEC Ha
JoroBapsiHe U T.H. Tpera riaBa MOCTUIa OILE IO-BUCOKA CTENEH Ha KOHKpeTu3auus. B Hes
Ce aHaM3UpaT JOrOBOPEHUTE TPYAOBU Bb3HATPAKICHUS B ACHCTBAIIUTE TPYIOBU JOTOBOPH.
[Ipenmer Ha 3aabpa00uYeH aHAIM3 ca OCHOBHATa pabOTHA 3ariaTta U JOTOBapsSHUTE KbM Hes
JOMBIHUTEITHN Bb3HATPAXKACHUA. AHAIU3BT MPEACTABIIABA [ICHHOCT HE CaMoO MOpaJad TOBa,
4Ye B HErO € CHHTE3WpaHa Oorara eMmupus, HO W TOpaau AbJIOOYMHATAa HA HAIPABEHHUTE
W3BOJM W KOHCTAaTallMM, BaUAHU 3a OBJIrapckara UKOHOMHKA Kato 1sy10. LleHHoTo B TO3M
aHAJIM3 € TOBa ,4€ aBTOPHT CTHIIBA HA OPUTMHAIHO EMIIMPUYHO MPOYUBAHE U MPEACTaBS
OpUTHHANITHA TI0 CBOS XapakTep eMIupuuHa HWHGOpMalKs 3a JOTOBOPEHUTE TPYAOBU
BB3HArpaKaeHus y Hac npes nepuoga 2017-2018 r. AHanu3bT € U3IIBJIHEH NPU ClIa3BaHe Ha
M3HMCKBAHUATA HA HAYYHO 0OOCHOBAHM W3CIEABaHMs, Oa3UpaHy HA EMIUPUYHH JaHHU , U CE
OTJIMYaBa KakTO ¢ OOraTrcTBO, aKTYaJIHOCT M JOCTOBEPHOCT HA IPEACTABEHUS E€MIIMPUYEH
MaTepuai, Taka U C JOCTUTHATO BUCOKO HHUBO Ha OCMHUCISHE Ha MPEICTaBEHUTE NAaHHU U
TAXHOTO H3BEXKIAHE JI0 paHr Ha TEOPETHYHHM KOHCTaTtanmuu. Bcuuko ToBa mpuaaBa Ha
MOHOTpadusITa HM3KIOYUTETHO BHCOKO TEOPETHUYHO pABHHUILE, a HAMpaBEHUTE H3BOAU H
KOHCTaTalluM ca OCHOBa 3a OBJACLIM IOJUTUKM B 00JIaCTTa Ha KOJEKTUBHOTO TPYIOBO
JIOTOBapsHE.

M3puuno 3aciykaBa fa ce oTOenexw M pa3paboTeHusT oT T. ac. J-p Banepwu
AmnocronoB yueOHuk "HMuayctpuanuu otHomenus', M3natencku xommieke YHCC, 2018,
ISBN 978-619-232-148-2. Maxkap jaa ce XapakTepu3upa ¢ IPYT'H YepTH, HIKOH OT KOUTO
pa3IMYHA OT TUIHWYHUTE 3a MOHOTpadUYeH TPYA XapaKTePUCTUKH, YYEOHUKBT HUMa
M3KJIIOUYUTETHO BUCOKA TEOpeTHYHa cToifHOCT. Upe3 To3u ydyeOHMK KaHIUAAThT J0Ka3Ba
CBOMTE YMEHHs M KadecTBa Ja IOAHAcsi BHCOKO TEOPETUYHA MAaTepus BbB BHUJ, KOWTO €
MOAXO01A1] 32 O0YYEHHETO B CUCTEMAaTa Ha BUCHIETO oOpazoBanue. [IpenBun cnoxxHocTTa Ha
MaTepusaTa 3a UHAYCTPUATHUTE OTHOILICHUS, YYEOHUKBT 3acCiIy’kaBa MHOTO BHCOKa OIICHKA,
TP KaTO B HEro ca OTpa3eHd OCHOBHUTE KOHIIENTYyaJlHW BIKIaHMS Ha aBTOpa 3a
WHJIyCTPUAJHUTE OTHOUIEHUS, TIXHATa NpPUpOAa U TE€HE3UC, MOJIETUTE, B KOUTO C€
MPOSIBSABAT, TEXHUTE OBJITAPCKU UHTEPIPETALNH U TPAKTUUECKH MPUITTOKECHHS.

6. .OueHka Ha HAYYHUTE U HAYYHO-TIPUJIOKHU TPHUHOCH

Peunensupanero Ha npexncraBeHUTE OT TIJl. ac. A-p Banepum AnocTonoB HaydHH
TPY/IOBE € OCHOBa 3a O0IaTa KOHCTaTallMs, Y€ HayyHO H3CIeJoBaTelIcKaTa JEHHOCT Ha
KaHIUJaTa C€ XapakTepusupa ¢ U3KIIOYMTEIHA AaKTYyaJlHOCT, 3aJbJ00YEHOCT U
KOHCUCTEHTHOCT. B TpynoBere Ha KaHAuaaTta Ipoju4aBa CTPEMEX KbM CHCTEMHO
u3cie/iBaHe Ha MOpeAHlla OT HAayYHU M MPaKTUYECKH MPOoOIeMH, KOUTO, pasrielaHd KaTo
e/iHa 00111a ChbBKYITHOCT, (POPMUPAT CEPUO3HU HAYYHU M HAYYHO MPUIIOKHU PUHOCH.



Haii-nanpen me orOenexa, 4e mpueMaM HallpaBeHaTa OT KaHIUJaTa CaMOOICHKA 3a

HAaYyYHHU W HAYYHO TIIPUJIOKHHU IIPHUHOCH. Pa3l"J'Ie)KI[aI71KH TPYAOBETE, OCTaBaM ¢C
BIICYATJICHUCTO, Y€ 1O ONPCACIICHU ITYHKTOBC KAHAUAATHT € IMPOSABUII CKPOMHOCT U € OIIHMCAaJl
IIPUHOCUTE CHU JOPHU B no-o0eriau TOHOBE, OTKOJKOTO 01 MorJo Ja CE Kaxe. Tona ToOBOpH 34
BpOACHA HaydYHa CKPOMHOCT U ITPpaBU YCCT HA KaHAWAATaA.

ITo mos IMPEICHKA, 3aCIyKaBaT U3PpHUYIHO [a CC oTOeIexaT CJICAHUTC HAYYHU ITPUHOCHU

Ha KagJgujaarta:

3a1bpa004€HN aHATIM3U U U3BEXJaHEe HA HOBU TEOPETUYHU aCHEKTH 110 OTHOLICHUE Ha
UHYCTPUAJIHUTE OTHOIIEHUS, B TOBA YUCIO TEXHUAT IeHe3uc, (HOopMHU, MOAEIH U
OBJArapcKy MPOsIBICHUS;

KoHuenTtyanHo ocMmucCisiHE Ha 30paBOCIOBHUTE M O€30IaCHU YCIOBHMS Ha TPYA:
KPUTHUYEH IperJie]] Ha ChILECTBYBAIUTE KOHLEIIUN U U3BEXKIaHETO Ha CBHIIHOCTHO
Ba)XHOTO OT T$X, KOETO (popMHUpa B €JHa KOHCHUCTEHTHA LSUIOCT CUCTEMA OT BB3TJIC/AH,
HOPUHIUIM U METOJU 3a 0€30acCHOCTTA U 3[IpaBETO MpU paboTa;

Cp3naneHa e coOCTBEHa KOHIIETIINS 3@ KOJIEKTUBHUTE TPYJOBH JI0TOBOP U TPYJOBUTE
BB3HAIPAXKIACHUSI KAaTO OCHOBEH TEXEH KOMIIOHEHT. M3cinenBaHu ca pasiIUyHUTE
MOJIEJIM Ha KOJEKTHBHO TPYJIOBO JOrOBapsiHE M pPA3JIMYHUTE MeTaMop(do3u Ha
TPYAOBUTE Bh3HATPAKICHHS, KOUTO BH3HUKBAT IPU TE3H MPOIECH;

Ot conposoruyecka rieiHa ToYka, IPUHOC Ha KaHIuaTa €, 4ye ¥ IpU KOJIEKTUBHUTE
TPYZOBH JIOTOBOPH, W TPHU WHAYCTPHAIHUTE OTHOIIEHHS, c€ OOpbhIIa CHEeIHaTHO
BHUMaHME Ha MPOLIECUTE Ha B3aUMO/JICHCTBUE, KOUTO Ca B OCHOBATa Ha Bb3HUKBAHETO
U pEaJU3MpaHeTO Ha COLMAIHO MKOHOMHUYECKH OTHOIIEHHs. Makap M MKOHOMHUCT,
aBTOPBT JEMOHCTpHpa J00pe OanaHcupaHa HAKJIOHHOCT KbM COLMOJIOTUYECKHU
UHTEpIpeTallid M KOHCTAaTallud, KOETO IMpuJaBa JONBbJIHUTENHA CTOHHOCT Ha
TEOPETUYHUTE MY Pa3pabOTKH.

Karo Hay4HO NPUIIOKHU PUHOCH U3BEKIAM:

DopMyIUpaHUTE U3BOAU U NMPENOPHKHU 32 ONTUMH3UPAHE Ha KOJEKTUBHOTO TPYJIOBO
JIOTOBapsiHE M IOCTUTAHETO HA PEJEBAaHTHU JOTOBOPEHOCTH IO OTHOLIEHHE Ha
TPYZOBUTE Bb3HATPAXKICHUS U TEXHUTE OTJICIIHA KOMIIOHEHTH. LleHeH mpuHOC B TOBa
OTHOILIEHHE ca pa3padOTEeHUTE MPaKTUYECKH YKa3aHUs 3a paboTojaTenauTe OT
ObJrapckara MKOHOMHUKA 3a TOBMILIABAaHE KAaueCTBOTO HA MPErOBOPHUTE IMPOLIECH U
MOCTUTAHETO Ha MO-00pHU T0TOBOPEHOCTH B KOJIEKTUBHHUTE TPYIOBH JJOTOBOPH;
OuepraHuTe aKTyaJlHU TEHJIEHUMH B IMPWJIAraHeTOo Ha 3aKOHOJATEJICTBOTO IIO
0€30MacHOCT | 37paBe Mpu padboTa;

WnenTudunmpanure NpakTHUECKH aCHEKTH B MPUIIOKEHUETO Ha 3aKOHO/IATEJICTBOTO
¥ HOpMaTHBHaTa 0a3a 3a MOJUTUKHU 32 3[JpaBOCIOBHU U 0€30MaCHU YCIIOBHS HA TPYI;
Bucoko npodecnonanHusAT "npouyut" Ha €BpONENCKUTE HOPMATUBHU JOKYMEHTU U
OUEpTaBaHETO Ha TsIXHATa IMpPaKTHUYECKa MPHJIOKHUMOCT CIpsAMO Objarapckara
COLIMAJTHO NKOHOMMYECKA CPE/a;

W3BeneHuTe Moa31 OT OJIMTA HA YOBEUIKUTE PECYPCH KaTO MEXAHU3bM U MHCTPYMEHT
3a o100psIBaHE KaYeCTBOTO HA YMPABIECHCKUTE OTUTHKH;

BriewarnsBamuTte cbC cBOSITA IBJIOOYMHA aHAIM3M HAa AKTUBHUTE MOJUTUKH Ha
naszapa Ha TpyJa ¥ Mjajiexkara 6e3paboTHa.

OuepTaHuTe MPUHOCU ca OE3CIOPHO CBUIETENICTBO 3a BUCOKAaTa HAYYHO TEOpPETUYHA

MOJIE3HOCT U PE3YATATHOCT OT HAY4YHO HM3CleqoBaTeNickarta pabora Ha 1. ac. J[-p Bamepu
Amnocroinos. [Ipen Hac € kKaHIUIAT ¢ 100pe pa3BUTH U JIOKa3aHW HAYYHO M3CIEAOBATEIICKH U



AHAJIMTUYHU KauCCTBa, YMCHUS 3a I/IILGHTI/Iq)I/II_II/IpaHC Ha ChIIHOCTHO 3HAYMMH HpOGHGMI/I u
TAXHOTO 6€3HpI/ICTpaCTHO AHAJIM3UPAHC C IIOMOIITAa HAa HAYYCH allapar.

/. Kputu4Hu 0eJie:KKH M PenopbKH

HsvaMm kputnyHm OelleXKd KbM KaHIuAaTa. buxX Moriia a HampaBsi Mpernopbka Ja
A0pa3BUC CBOMTC HU3CJICIABAHMSA HA KOJICKTUBHUTEC TPYAOBHU JOIOBOPH, KAaTO B TAX OTACIH
BHUMAaHHC Ha HU3rpaXAaHCTO Ha YCIHCHIHHW CTPATCrud 3a PCICBAHTHO IIPCACTABAHC Ha
HHTCPCCUTC Ha pa6OTHI/IHI/ITe " CIIYXXHUTCIUTC, KOUTO B KAa4€CTBOTO CHM HA HACTH JiMLa B
naneH OpaHIl, UMaT OIpPEAEICHH OYaKBAaHUS CIPSAMO TPYIOBUTE BB3HAPAXKACHUS H
ycClIoBusTa Ha TPYA. Pa6OTHI/IHI/ITe U CIYXUTCIIMTC II0 IPHHIOHUII Ca IMPEACTaBCHU OT
CHUHAUKAJIHUTC OpraHu3alyi, HO IpaKTHUKAaTa II0Ka3dBa, Y€ BCC OLIIC HMa AaCIICKTU B
IIPEroBOPpHUTEC IMPOUCCHU, KOUTO Ouxa MOIJH Ja C€ OIITUMHU3HUpAT, KaTO C€ 3aCHJIM pOJiiATa Ha
MHCHUATA Ha pa6OTHI/IIII/ITC N CIIYXKUTCIIMUTC.

8. 3akiouenne

KanauaarsT 3a 3aemMaHe Ha akajgeMHU4YHaTa JIbxXHOCT "Jlouent" ri. ac. a-p Banepn
AIIOCTOJIOB TPHUTEKABA OTJIUYHH Bb3MOKHOCTH 32 CAMOCTOSITEIHA HAYYHO
U3CJ1e10BATEICKA, AaHAJIUTHYHA, KOHCYJITAHTCKA M OPraHU3allMOHHA JIeHOCT, KOSAATO B
chbYeTaHHe ¢ MHOIO J00puTe My NMOKa3aTeJ M 32 y4eOHO MpernojaBaTejcKka padora ro
NpeBpBLIIAT B H3rpajeH MpenoaaBaTe, y4eH H H3cjel0BaTes], € [I0KA3aHU U
eMIHPUYHO Bepu(UIUPaAHU KavecTBA 32 MPOBEXKIAHE HA CAMOCTOSITEJHH HAYYHH
u3ciaenBanus. ToBa Mu 1aBa ocHOBaHue /1a HANPaBs 00001aBaIA KOHCTATALIMSA, Y€ TJI.
ac. A-p Bajepum Anoctosi0oB HanmbJaHO OTroBapsi Ha usuckBaHusaTa Ha 3PACPDB wu
IIpaBuiiHuka 3a pasBuTHe Ha akageMuyHus cberaB Ha YHCC. C usiara cu yoegeHoct
npenopbuBaM Ha I[lpeaceaaress u Ha yBa:kaemurte 4ieHoBe Ha HayuHoro :kypu aa
NMOAKPENnsT NpeI0KeHHeTO 32 Ha3HaYaBaHe Ha IJ1. ac. 1-p Banepu BaHoB AnocTo.10B
HA aKajJeMH4YHATa JAJIbKHOCT ,,JloneHT” mo HayuyHa cmeumaaHoct ,,AMxkoHomMHKa U
OpPraHM3anMsl Ha TpyAa (MHAYCTPHAJHH OTHOLIEHHMS M 3APaBOCJIOBHH M 0e30MacHU
ycJ10BHUSI HA TPpyAa)“ no npodecuonasno HanpasiieHue 3.8. Ukonomuka B YHCC.

4.11.2020 1. PenenszeHr: ............
Codus [Ipod. n.c.H. Emmius Yenrenona



UNIVRSTY OF NATIONAL AND WORLD ECONOMY

REVIEW

By: Prof. DSc Emilia Evgenieva Chengelova
Scientific Specialty: Sociology
Institute of Philosophy and Sociology at BAS

Regarding:  Competition for Associate Professor in the professional field 3.8. Economics,
scientific specialty "Economics and organization of labor (industrial relations
and health and safety at work)" at UNWE.

1. Information about the Competition

The competition was announced for the needs of department of UNWE in accordance
with Decision of the Academic Council 5/ 08.07.2020. I participate in the scientific jury of
the competition in accordance with Order 2543 /23.10.2020 of the Rector of UNWE.

2. Information about the Candidates in the Competition

In the competition for the academic position of "Associate Professor" in the
professional field 3.8. Economics, scientific specialty "Economics and organization of labor
(industrial relations and health and safety at work)", published in State Gazette, issue. 75 of
25.08.2020, there is one candidate participating — Ch. Assistant Professor Dr. Valeri Ivanov
Apostolov, from the Department of Human Resources and Social Protection, Faculty of
General Economics, UNWE. The candidate was born in 1964. In 1991 he graduated from the
University of National and World Economy, majoring in Economics and Labor Organization.
In 1999 he received a Master's degree in Law at Varna Free University. From January 26,
2011 to April 30, 2014 he was an assistant at the University of National and World Economy,
Department of Human Resources and Social Protection. In 2013 he obtained an educational
and scientific degree "Doctor" at the University of National and World Economy, majoring
in "Economics". From 2015 until present he is a Chief Assistant Professor at the Department
of Human Resources and Social Protection, Faculty of General Economics, UNWE.

Ch. Assistant Professor Dr. Valeri Apostolov has an extremely rich and purposeful
professional career. From August 2001 to April 2005, he was Deputy Minister of Labor and
Social Policy, responsible for Industrial Relations and Social Security and for European
Integration. From 2005 to 2010 he was a member of the National Audit Office and headed
the Audit Department, and from January 2011 to April 2014 he was Deputy Chairman of the
National Audit Office, where he organized, managed and controlled the audit activity. He is
Chairman of the Information Technology Council of the National Audit Office. During this
period, he managed a large-scale project worth BGN 2,125,656.23 - "Improvement of the
Professional Competence of the Employees of the National Audit Office of the Republic of
Bulgaria for Carrying Out Effective and Efficient Audit Activity" under the Operational
Program "Administrative Capacity". Since 2014 he has been active in trade union activity
and proves himself as a successful trade unionist - Dr. Valeri Apostolov is an advisor to the



President of the Podkrepa Labor Confederation, Confederate Secretary, Chairman of the
Higher Education Trade Union of the Podkrepa Trade Union of the Sofia Bar Association.

3. Compliance with the Requirements for Acquiring the Academic Position

The candidate in the competition fulfills all the obligatory requirements for holding
the academic position "Associate Professor" according to the Law:

o He has acquired a Doctoral Degree in 2013, defending a dissertation on the
topic: "Socio-economic aspects of safety and health at work in the conditions of membership
in the European Union."

o In 2020, he published an independent habilitation thesis, different from the
one presented for the acquisition of the PhD Degree, on the topic: "Analysis of the agreed
remuneration in the current collective labor agreements at the enterprise level." The
habilitation work meets all the conditions for monographic work;

. He has held the academic position of "Chief Assistant" for more than three
years.

Ch. Assistant Professor Dr. Valeri Apostolov meets all the additional quantitative
requirements of UNWE for acquiring the academic position of "Associate Professor",
collecting a total of 892 points with a minimum required 620 points. He has developed ten
lecture courses, respectively ten curricula, five of which are for the Master's degree
educational level. In 2018 he published independently a textbook "Industrial Relations". The
candidate has a rich publishing activity. In addition to the mentioned habilitation monograph,
the candidate has written a study, which has a methodological nature and was published in
2012 in the yearbook of VUZF University. He has published 4 articles in scientific journals,
referenced and indexed in other international databases with scientific information, there are
also 13 articles in non-refereed journals with an editorial board. Two of his papers presented
at scientific conferences have been published in scientific journals. There are 21 citations in
articles or other scientific papers.

He was a project manager of a National Study on the Working Capacity and
Morbidity as a Result of Psychosocial Risks and the Specifics of Work in the Higher
Education Sector - a study funded by the “Working Conditions” Fund of the Ministry of
Labor and Social Policy. He has participated in the international project "Improving the
regulation on strike rights", implemented by the National Institute for Conciliation and
Arbitration as Component 2 of a project of the Swiss Government through the Fund for
Partnership and Expert Assistance with MLSP "Promoting Social Dialogue and Working
Conditions of Workers and Employees”.

Dr. Valeri Apostolov also meets the quality requirements of UNWE for holding the
academic position of "Associate Professor". His scientific research and consulting activities
are impressive. By working on four important projects, one of which is international, and
participating in three scientific conferences, all three of which are international in nature, the
candidate forms a significant contribution to the leadership and development of other
organizations and institutions. In this way, he focuses his solid professional expertise on
solving significant problems. For the period from 2014 until now he has been a member of
nine scientific committees and platforms, in which way he has also directly contributed to the
higher quality of the work of the respective committees and platforms.
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The candidate has a clear contribution to the development of education and university
structures, his contribution to the development of new courses and curricula is impressive,
and his textbook on industrial relations is highly valued. He has a vast experience as a leader
and member of working groups for preparation of normative documents in the capacity of
Deputy Minister of Labor and Social Policy in 2001-2005 and now in the capacity of
Confederate Secretary of the Podkrepa Labor Confederation.

The Council for Habilitation of the University of National and World Economy has
given a positive opinion on the fulfillment of the quantitative and qualitative requirements for
holding the academic position of "Associate Professor" at the University of National and
World Economy by the potential candidate in the competition Ch. Assistant Professor Dr.
Valeri Apostolov (Decision of the Council for Habilitation of UNWE from 13.05.2020).

4. Assessment of the Educational and Training Activities

The candidate has 9 years of experience as a lecturer. An indicator of his serious
attitude and constant interest in his teaching activity are the ten courses and curricula
developed by him in the following disciplines: "Industrial Relations", "Health and Safety at
Work", "Insurance Systems", "Social Security”, "Labor and social security law". The
curricula are designed for both Bachelor's and Master's degrees educational levels. The
training courses are thoroughly developed and meet the up-to-date methodological
requirements for training courses and programs. Dr. Valeri Apostolov has a lasting interest in
industrial relations and evidence of this is the textbook he developed in this subject area. The
high qualities of the candidate as a teacher are evidenced by the positive feedback from the
students he teaches.

In his capacity as Chairman of the Higher Education Trade Union and as Confederate
Secretary of the Podkrepa Labor Confederation, the candidate has repeatedly given lectures
on various topics related to the Labor Code, Health and Safety at Work, Industrial Relations
and Social Security. In this way he has transferred his professional teaching experience to the
benefit of various audiences in Bulgarian society.

The teaching experience of the candidate in the competition is impressive and
completely sufficient for the academic position of "Associate Professor" at UNWE.

The scientific and educational training and experience of the candidate fully
correspond to the scientific specialty of the competition.

5. General Characteristics of the Submitted Scientific Papers/Publications

5.1. Main directions in the research activity

Two main areas of research can be distinguished on base of the presented for review
papers by Ch. Assistant Professor Dr. Valeri Apostolov:

1. Industrial relations.

2. Healthy and safe working conditions.

The scientific works of the candidate in these two areas are developed with a lot of
skill, impressive depth and with clearly defined own contributions. The scientific works of
the candidate are based on leading state-of-the-art developments in the field of industrial
relations and health and safety at work. Based on the analysis and rethinking of leading
concepts, the candidate has reached his conceptual summaries and has formed his own
contribution in both theoretical directions.
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5.2. Summary of the Obtained Scientific and / or Scientific-Applied Results

The analysis of the scientific works in the two outlined scientific research directions
allows for the following main findings to be formulated.

The first direction is industrial relations. Ch. Assistant Professor Dr. Valeri
Apostolov, by virtue of his professional competence and in particular due to his high public
positions, has reached the conclusion of the extreme importance of the theoretical
understanding of industrial relations in a society in transition, such as Bulgaria. The classical
type of industrial relations known to us from the developed capitalist societies suffer a kind
of metamorphosis into a society undergoing a transition from a state-command economy to a
market economy in which neoliberal elements predominate, but also certain neo-Keynesian
flavor is retained. In this sense, the merit of the candidate is in the outlined evolution of the
industrial relations, in revealing their specifics and evolved forms, in the derivation of the
mechanisms for their occurrence in the conditions of the transforming Bulgarian society.

The ideas and views of Ch. Assistant Professor Dr. Valeri Apostolov on the industrial
relations in the Bulgarian society have been fully elaborated in the textbook developed by
him on industrial relations (Apostolov, V., Industrial Relations, Publishing Complex-UNWE,
Sofia, 2018, ISBN 978-619- 232-148-2). The textbook exhibits by a high degree of
theoretical maturity and summarizes the complex and comprehensive ideas of the author. At
the same time the material is presented in a fascinating way, with a view to captivate the
potential audiences.

An essential component of the industrial relations and their specific manifestations in
the Bulgarian economy are collective labor agreements. Being a bright representative of the
trade unionism in our country, Ch. Assistant Professor Dr. Valeri Apostolov has
comprehensive and deep empirical observations on the processes of creation, signing and
practical application of collective agreements. This gives him the rare chance to develop an
independent monograph on collective agreements, subjecting them to an in-depth analysis in
terms of their types, content and practical application. This is an indisputable theoretical
contribution of the candidate in a subject field in which there are no previous clearly defined
contributions.

The second scientific research direction in the scientific works of Ch. Assistant
Professor Dr. Valeri Apostolov are healthy and safe working conditions. This is a topic that
the candidate is very well versed in and in which he had a personal opportunity for successful
and significant management interventions - as a Deputy Minister of Labor and Social Policy,
as Manager of the Working Conditions Fund at the MLSP and as Confederate Secretary of
the Podkrepa Labor Confederation. It is no coincidence that the candidate dedicates seven of
his scientific articles to health and safety at work. In the articles, a subject of scientific
discussion are both the methodological approaches and concepts for healthy working
conditions, as well as the European directives and their impact on the Bulgarian legislation
on safety and health at work.

Special attention is paid to the practical application of the legislation on health and
safety at work in the Bulgarian enterprises. Here the deep and personal acquaintance of the
candidate with the specific problems arising in the application of this type of legislation in
the Bulgarian economy is evident. The candidate's strength is the excellent knowledge of the
European and world practices in safety and health at work, which gives him a broad view of
the issue and allows him to recommend sound and successful practices for creating healthy
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and safe working conditions in the Bulgarian economy.

5.3. Assessment of the Monographs as an Independent Subject of Review

The central focus in the research activity of the candidate is his independent
monographic work "Analysis of the agreed remuneration in the current collective labor
agreements at the enterprise level", Avangard Prima, Sofia, 2020, ISSN - 978-619-239-395-
3. The analysis is based on personal impressions and empirical research of the bargaining
processes for concluding collective labor agreements in enterprises from the main economic
activities. The value - both theoretical and practical, of the analysis is in the deep
understanding of the possibilities for negotiating different levels of remuneration, their
stratification and classification, the development and application of a scientific apparatus to
the immediate negotiation processes of remuneration and wages bargaining.

In the course of the performed analysis the analytical abilities of the candidate and his
qualities suitable for independent research work are strongly evident. The observed processes
are subjected to an objective and thorough scientific dissection, their main characteristics and
manifestations are described, and on this basis general tendencies are derived and specifics
are identified. All this characterizes the candidate as a scientist with very well-developed
qualities for analysis and synthesis, for the study of complex and internally heterogeneous
phenomena and processes, for distinguishing the essential from the insignificant, for clearly
distinguishing causal relationships and dependencies. As a direct participant in a number of
negotiation processes, the candidate manages to remain scientifically objective and unbiased
and by combining theoretical concepts with their practical applications in the Bulgarian
experience, creates a unique monographic work, which has both high theoretical value and
outstanding empirical implications.

Formally speaking, the monographic work is structured in three chapters, each of
which has a clearly defined content and forms its own contributions. The first chapter is
strictly theoretical in nature and is devoted to understanding the conceptual foundations of
collective bargaining. It proves that the collective bargaining has its own strict logic and is
subject to objective laws, and depending on the specifics of the industry and the company,
they acquire a unique content and interpretation. Remuneration is interpreted as a major
component of collective agreements. The second chapter analyzes the active employment
contracts for the period 2011-2018. The author's research qualities are manifested in his
ability to build relevant classifications, thus reconstructing reality and presenting it to the
reader in the form of streamlined systematizations by types of contracts according to their
main characteristics such as level of agreement, duration, scope, level of agreement, etc. The
third chapter achieves an even higher degree of concretization. It analyzes the agreed
remuneration in the current employment contracts. The subject of in-depth analysis are the
basic salary and the additional remuneration agreed upon. The analysis is valuable not only
because it synthesizes rich empirical data, but also because of the depth of the conclusions
and findings valid for the Bulgarian economy as a whole. What is valuable in this analysis is
that the author builds on an original empirical study and presents original empirical
information about the agreed remuneration in our country in the period 2017-2018. The
analysis is performed in compliance with the requirements of scientific research based on
empirical data, and is distinguished both by the richness, relevance and reliability of the
presented empirical material, and by the high level of comprehension of the presented data
and their advance to the rank of theoretical findings. All this gives the monograph an
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extremely high theoretical level, and the conclusions and findings are the basis for future
policies in the field of collective bargaining.

The textbook "Industrial Relations" developed by Ch. Assistant Professor Dr. Valeri
Apostolov, UNWE Publishing Complex, 2018, ISBN 978-619-232-148-2, is also explicitly
worth mentioning. Although it is characterized by features, some of which are different from
the typical characteristics of a monograph, the textbook has an extremely high theoretical
value. With this textbook the candidate proves his skills and qualities to present highly
theoretical material in a form that is suitable for teaching in the higher education system.
Given the complexity of the matter of industrial relations, the textbook deserves a very high
rating, as it reflects the author's main conceptual views on industrial relations, their nature
and genesis, the patterns in which they occur, their Bulgarian interpretations and practical
applications.

6. Assessment of the Scientific and Applied Scientific Contributions

The review of the presented by Ch. Assistant Professor Dr. Valeri Apostolov
scientific papers is the basis for the general ascertainment that the research activity of the
candidate is characterized by exceptional relevance, depth and consistency. In the works of
the candidate there is a desire for systematic research of a series of scientific and practical
problems, which, considered as a whole make serious scientific and scientifically applied
contributions.

First of all, I would like to note that I accept the candidate's self-assessment of the
scientific and applied scientific contributions. Considering the works, I am left with the
impression that on certain points the candidate has shown modesty and described his
contributions in a paler tone than one could use. This speaks of innate scientific modesty and
honors the candidate.

In my opinion, the following scientific contributions of the candidate deserve to be
explicitly noted:

* In-depth analysis and development of new theoretical aspects regarding industrial
relations, including their genesis, forms, models and manifestations in the Bulgarian society;

* Conceptual understanding of health and safety at work: a critical review of the
existing concepts and analysis of their essentials, which forms a consistent system of views,
principles and methods for safety and health at work;

* An original concept has been created for the collective labor agreement and labor
remuneration as its main component. The different models of collective bargaining and the
different metamorphoses of wages that arise in these processes are studied;

* From a sociological point of view, the candidate's contribution is that in both the
analysis of collective agreements and of industrial relations, special attention is paid to the
processes of interaction, which are the basis for the emergence and implementation of socio-
economic relations. Although an economist, the author demonstrates a well-balanced
tendency towards sociological interpretations and findings, which adds value to his
theoretical work.

As scientifically applied contributions I outline the following:

* The formulated conclusions and recommendations for optimizing the collective
bargaining and reaching relevant agreements regarding wages and their individual
components. A valuable contribution in this regard are the developed practical guidelines for
employers in the Bulgarian economy to improve the quality of the negotiation processes and
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achieve better collective agreements;

* The outlined current trends in the implementation of the legislation on safety and
health at work;

* The identified practical aspects in the application of the legislation and the
normative base for policies for health and safety at work;

» The highly professional "reading" of the European normative documents and the
outlining of their practical applicability to the Bulgarian socio-economic environment;

* The outlined benefits from the audit of human resources as a mechanism and tool
for improving the quality of management policies;

* Impressive analyzes of the active labor market policies and youth unemployment.

The outlined contributions are indisputable evidence of the high scientific and
theoretical usefulness and effectiveness of the research work of Ch. Assistant Professor Dr.
Valeri Apostolov. We have before us a candidate with well-developed and proven research
and analytical qualities, skills for identifying essential problems and their objective analysis
with the help of a scientific apparatus.

7. Critical Notes and Recommendations

I have no critical notes towards the candidate. I could recommend further developing
his research on collective agreements, focusing on building successful strategies for relevant
representation of the interests of employees who being hired in a given industry, have certain
expectations regarding labor wages and working conditions. Employees and workers are
generally represented by trade unions, but practice shows that there are still aspects in the
negotiation process that could be optimized by strengthening the significance of the
employees' opinions.

8. Conclusion

The candidate for the academic position "Associate Professor'" Ch. Assistant
Professor Dr. Valeri Apostolov has excellent qualities for independent research,
analytical, consulting and organizational activities, which in combination with his very
good results in his teaching work turn him into an established lecturer, scientist and
researcher, with proven and empirically verified qualities for conducting independent
research. This gives me reason to make a general conclusion that Ch. Assistant
Professor Dr. Valeri Apostolov fully meets the requirements of the Law on the
Development of the Academic Staff in the Republic of Bulgaria and the Rules for the
Development of the Academic Staff of the University of National and World Economy.
With all my conviction, I recommend to the Chairman and the respected members of
the Scientific Jury to support the proposal for the appointment of Ch. Assistant
Professor Dr. Valeri Ivanov Apostolov for the academic position of '"Associate
Professor" in the scientific specialty "Economics and organization of labor (industrial
relations and health and safety at work)'" in the professional field 3.8. Economics at

UNWE.
4.11.2020 Reviewer: ............
Sofia Prof. DSc Emilia Chengelova
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