YHUBEPCUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

PEINEH3UNA

Ot:  npog.0-p Mapeapuma Hukonraeéa Amanacosea

VHCC | kameopa HYoeewiku pecypcu u coyuanua 3auuma

Hxonomuka u opeanuzayus na mpyoa
OTtHOCHO: IMcepTalMOHEH TPY/ 3a IPUCHKIaHe Ha 00pa3oBaTesiHa U Hay4YHa CTEIeH
,»JOKTOp* 110 Hay4yHa cnenuaiHocT IkoHOMHKa U ynipasiieHue s YHCC.
OcHoganue 3a IPEJICTaBsHE HAa PELIEH3UATA: yYaCTHE B ChCTaBa HA HAYYHOTO XKYpPH 10
3aIlMTa Ha JUCePTAllMOHHUS Tpya chriacHo 3amoBea Nel158/20.04.2021 na Pextopa Ha
YHCC.
ABTOp Ha nucepraunoHHus Tpya: Buonera Pymenosa ManosioBa
Tema Ha aucepTanoHHus TpyA: CUCTEMHU 3a pa3BUTHE HA YOBEIIKM KaluTall B OM3HEC

OpraHu3alnuuTe

1. Hudopmanus 3a aucepraHTa
Buonera PymenoBa ManonoBa ce e oOyyaBaja Mo JOKTOpcKa Iporpama KbM busHec
daxynrer, Karenpa ,Uunyctpuanen Ouznec” nHa YHCC mno Hayuna cneyuarnocm
HNkoHoMMKa W yIpaBieHHME CcbIVIacHO 3amoBel Ha 3am.-pekropa no HUJI ma YHCC
Ne379/21.02.2018 TlpeacraBeHarta nuHdopmaius mokassa, ue Buonera PymenoBa Manonoa
clle]l 3aBbpllBaHe Ha OakajaBbpcKara MporpaMa o MKoHoMuka Ha uHayctpusita B YHCC
MpuA00MBa MarucTbpcka cTerneH no ousHec nkoHomuka (2012 r.) U MarucTbpcka CTENeH 1o
npuioxkHa ncuxonorus (2017 r.). Ilpogecuonannoro pazpurue Ha Buonera ManosoBa e
CBBP3aHO C aKTHBHA MPAKTHUKA B 00JIACTTA HA Pa3BUTHE HA YOBEUIKHUS KAaIUTaJ U YOBEIIKHUTE

pecypcu.

2. OO0ma xapakTepuCcTUKa Ha MPEJCTaBEHUs IUCEPTALIIOHEH TPY/
Pa3zBuTHeTO Ha YOBEMIKMS KalUTal B OM3HEC OpraHM3allMUTe KaTo OCHOBA 32 HapacTBaHE Ha

OpPraHU3aIllMOHHOTO MpEJACTaBsIHE (BKJI. M KOHKYPEHTOCHOCOOHOCTTa Ha KOMIIAHUHTE) B
CBhbBPEMEHHUTE yCNoBHs ce (opMupa KaTo 3HAUMM CEKTOp B HAyYHUTE NPOYYBaHUS, MpPU

KOETO C€ OTKpOSABAT Pa3HOOOpAa3HM aKIIEHTH B KOHLENTYaJHUTE PaKypcH Ha MpUJIaraHuTe



U3CIIEI0BATEIICKHU MOAXO0AN- UKOHOMUYECKH, YIPABICHCKHU, IICUXOJIOTUYECKH, MOJIUTUIYECKH,
IOPUAMYECKH, COLMOJIOTHYeCKU U Jp. CloHaTa U KOMIUIEKCHA CBHIIHOCT Ha Pa3BUTHETO Ha
YOBEIIKUS KalUTall B OpraHM3aIusITa 00XBalla KOMIIOHCHTH, BPBH3KH U B3aMMOJCHCTBUSI,
KOUTO C€ XapaKTepU3UparT C JAUHAMUYEH KOHTEKCT- OCHOBHO MPEJAM3BUKATEJICTBO IMPE]
MOJICJIUPAHETO Ha CHUCTEMUTE 3a YINpaBJIEHWE M pa3BUTHE HA YOBCIIKUSA KamuTal U
UHTEpIIpeTalluiATa Ha pe3yJNTaTUTe OT eMIHUPUYHUTE MpoyuBaHus. OT Te3u MO3UIMU
n30Opanara 3a uscneaaHe teMa (,,CUCTEMH 3a pa3BUTHE Ha YOBEUIKWS KamuTaid B OW3HEC
OpraHM3alMuTe’) ce OTKPOSBA ChC CBOATA AKTYyaJIHOCT B PAMKUTE HA MPOIBJDKABAIIUTE
HAay4YHH THPCEHHUS 32 33JbJI0O0YCHO OMO3HABAHE HA PA3BUTHETO HAa YOBEUIKMUS KalluTal B
OpraHM3alMsITa, Bb3 OCHOBAa HAa KOWTO MOraT Ja c€ B3eMaT SQEKTUBHU YIPABICHCKU
pelleHrs- OCHOBAa 3a HapacTBaHe HAa KOHKYPEHTOCIIOCOOHOCTTa Ha KOMITAaHUUTE.
W3kmrounTenHO mpeau3BHKaTeNHA — HM3CJIeNoBaTelicka 3ajada € Ja Cce IMpoydBaT
OpPraHMU3allMOHHU U YIPABJICHCKH KOMIIOHEHTH, B KOUTO 3HauuM (HaKTOp € YOBEUIKOTO
nmoBejicHne. B KOHTeKcTa Ha Te3W crenu(UKH Ha Pa3BUTHUETO HA YOBCHIKUS KalUTal B
OM3HEC OpraHu3aliUTe aBTOPBT MOAYEPTABA, Ue B TUCEPTANMOHHHS TPY]] CE B3eMaT IPEIBU]T
CHelM(PUKUTE HA YOBEHIKOTO IOBEJCHWE KAaTo OOEKT Ha YIpaBIIEHUE B JIMYHOCTCH H
COLIMAaJIeH acMeKT. ,,JINYHOTO MpeaIu3BUKATENICTBO Ha aBTOpa Ce pean3upa B 000coOsIBAHETO
Ha UMEHHO OHE3U €JIEMEHTU M KOMIIOHEHTH Ha Pa3BUTHUETO HA YOBELIKUS KAMMTAJl, KOUTO Ca
JUHAMUYHO TMPEJICTABEHU B HOCUTEJIUTE HA YOBEIIKHUS KalUTall — XOpaTa, U Ta3u JUHAMHUKA
ce TOJIIBbpKa OT HEU3MEHHOTO HEPaBHOMEPHO B3aMMOJICHCTBHE HAa JUYHOCTHUTE U
OpraHU3aIMOHHK ACIICKTH Ha eJIeMEHTUTE U KomrnoHeHTuTe. (144 ctp.)

[IpeacraBeHusT aucepTallMOHEH Tpya oOxBaiia 164 cTp.- BKIIOYBAI OCHOBEH TEKCT,
CIHCHK Ha W3MOJ3BaHATA JIUTEpaTypa M TMPHUIOKEHHUS, KOWTO TMPEACTaBAT TabIu4eH
Marepual, CBbp3aH C MPOBEIECHOTO U3cie/iBaHe. B cTpykTypaTa Ha OCHOBHOTO U3JI0KEHHUE Ce
oTKposiBaT Tpu 4actu. [IppBara rnaBa (TeopeTnueHn 0030p Ha aCEKTUTE Ha Pa3BUTHETO Ha
YOBEIIKUS KamuTal B OM3HEC OpraHU3aIMUTE) € MOCBETeHA Ha KOHIENTYAIHUTE OCHOBHU Ha
JTUCEPTAIIMOHHMST TPYJA W TPEACTaBs pe3yATaTUTE OT H3CJICBaHE Ha CBHITHOCTHUTE
XapaKTEPUCTUKNA HAa PA3BUTHUETO HA YOBEIIKUS KANUTaJl W MOTHBAIMOHHHUS KOMILUIEKC 3a
pa3BUTHE HA YOBEMIKHUS KAUTANl KaToO OT Te3U MO3UIHH ce (OpMUPAT TEOPETUIHHUTE aKIIEHTH
Ha KOMIIOHEHTUTE W €JIEMEHTUTE Ha CUCTEMHU 32 Pa3BUTHE HA YOBEIIKWS KalMUTal- 4acT OT

MeTOoJIMYecKaTa paMKa Ha eMIMPUYHOTO MpoyuBaHe. TpsbBa na ce moayeprae, 4e B II'bpBa



IJIaBa Ha JUCEPTAIMOHHMS TPYJ CE M3II0JI3BAa M aHAIM3Wpa OOraT TEPMUHOJIOTHYCH amapart
(npodecust, kBamubuUKaIus, Kapuepa, IIBKHOCT W Jp.)- MPEAMET Ha MPOABIDKUTEICH H
npoabiDKaBaml jaebar 3a  JeUHUINH, ONPEICICHHS, CBHITHOCTHU XapaKTCPUCTHKH.
[Tocnennara yact Ha MbpBa IJIaBa BKIIOYBA CHUCTEMATHU3UPAHM TEOPETUYHHU AaKIEHTH Ha
BB3MPUETUTE OT aBTOPa KOMIIOHEHTHU W €JIEMEHTH Ha CHCTEMH 32 Pa3BUTHE HA YOBEIIKUS
KanuTaJl- MOTHUBAIMsI 3a pPa3BUTHE, aJalTHBHOCT/aHTOXKHUPAHOCT, YIpaBJIEHHWE Ha CTpeca;
npodecusi, IIBKHOCT, KapuepeH pacTeX; IO3HAHWE, KOTHHUIUSA, HWHTCJIUTEHTHOCT |
TBOPYECTBO; JUIACPCKH KAayeCTBA, Pa3BUBAI JPYTUTE JHACP, JUIACPCKH CTHIIOBE;, CKHITHH
YJICHOBE, CKHIIHA pOJIM, CeKUMHH ¢yHKnud. BbB  BTOopa T1naBa (@ymxkyuonannu
83AUMOOCUCMBUSL HA CUCMeMAma 3a pa3eumue Ha Y08eWwKUsl Kanumai U Memoooocus Ha
MAXHOMO U3Cledéane)ce aHANU3UPAT (YHKIIMOHATHUTE B3aMMOJICHCTBHS HAa CUCTeMaTa 3a
pa3BUTHE HA YOBCHIKMS KalMTal M  CE OYepTaBaT KIOYOBU XapaKTEPUCTHUKU Ha
METOJOJIOTUATA U METOJIMKATA HAa U3CJIeIBAaHE CUCTEMUTE 32 PA3BUTHE HA YOBEIIKHUS KalUTal
B Ou3Hec opraHm3anuute. B Tperara riaBa (Peszyaimamu u u3600u) Ha JUCEPTAIHOHHOTO
W3CIIEJIBAHE CE€ CHCTEMATU3UpPAT PEe3yITaTUTE OT MPOBEACHOTO €MIUPHYHO NMpOydBaHE (HA
OCHOBaTa Ha ampoOupaHe Ha pa3pabdOTeHaTa METOJHMKAa Ha M3CJICIBAaHE HA CHCTEMHTE 3a
pa3BUTHE HA YOBEUIKWS KamuTal B OM3HEC OpPraHM3allUMTEe) B KOUTO CE€ MPEACTABAT KaKTO
AQHATMTUYHUTE aCTIEKTH Ha BB3MPHETaTa METOOJIOTHS, Taka U 0OOOCHOBAHHU MPETOPHKU KbM
YIPaBJICHCKUTE MOAXOAN U METOIH.

B yBoma wa gucepTanMoHHUS TpPyA € TpEACTaBeHa OCHOBHATa 1€l Ha
JUCEPTALMOHHMS TPY/: J1a C€ MPEAJIOKU YIPABICHCKH MOJEN Ha CUCTEMHOCT B Pa3BUTHETO
Ha YOBEUIKWS KamuTal B OHM3HEC OpraHM3alMHuTe, KOHTO 1a BKIOYBA B cede CH KaKToO
HAay4YHHUTE JOCTHMXKEHHUS HA TOKOJIEHHs W3CJEeJ0BATENM, 3aHUMalIM C€ C Ta3W akTyalHa
npoOjeMaTHKa, Taka ¥ eMIIMPUYHO TIOTBBPXKJCHUE OT peajHaTa JeicTBaiia OM3HeC cpea.
JlucepTanMOHHOTO M3CJIE/IBAHE CE€ OCHIIECTBSIBA OT MO3WIIMUTE Ha BB3IPHUETATa OT aBTOpa
Te3a: Pa3BUTHETO HA YOBEIIKUS KalMTajd B OM3HEC OparHU3alliuTe e OCHOBAaBa Ha CHCTEMHO
B3aMMOJICiicTBIE HAa (AKTOPU HA Pa3BUTHETO, KOWTO Ca B3aMMHOOOYCIIOBEHH,
B3aMMOCBBP3aHU W OpraHu3MpaHd B €IWHCTBO Ha cHucTemMa. B KOHTekcTa Ha
M3ClIeToBaTEJICKaTa el ca ONPECICHH MpeaMeTa (CUCTEMHOCTTa MEXITY KOMIIOHCHTHTE U
€JIeMEHTUTE Ha Pa3BUTHE Ha YOBCUIKHS KamHWTal B OM3HEC OpraHU3AIMHUTE) M OOCKTa Ha

AUCCPTAIUOHHOTO H3CJICABAHC (C.IIy)KI/ITeJ'II/ITC Ha OW3HEC opraHusanuv, KaTo HOCHUTCIN U



MHJIMKATOPH 32 TOTCHIIMAINTE 32 CHCTEMHO Pa3BUTHE HA YOBEIIKUS KalHUTaN). 3a IOCTUTaHEe
Ha TIOCTaBEHATa M3CIIEJOBATElICKa IIe] ce (GOpPMYJIUpaT CIEAHUTE 33/Jaud: J1a ce 00OCHOBE
BpbB3KaTa MEXAY Pa3BUTHETO HA YOBELIKUS KalUTall B OM3HEC OPraHMU3alUuUTE U Pa3BUTHETO
Ha OpraHu3allMUTe B CMUCHJIA HA MOBUINABAaHE TAXHATa KOHKYPEHTOCIOCOOHOCT. ; 1a ce
u3BeaT M 00OCHOBAT KOMIIOHEHTHTE U €JIEMEHTHTE Ha PAa3BUTHETO HA YOBCIIKHUS KaIlUTall B
OusHec opraHm3zanmumre.;/la ce aHaIM3MpAaT OTHOLICHMATA MEXAYy KOMIIOHCHTUTE WU
€JIEMEHTUTE B KOHTEKCTAa Ha €UH 0011 (yHKIMOHAIHO JUHAMUYEH CUCTEMEH MOJEIN.; J1a ce
MPEUIOKU MOJIE Ha CHCTEMHHM OTHOIICHHUS, KOHTO Ma ObJe eMIUPUYHO NMPOBEPEH.; Ja ce
U3BE/IEC METOJOJIOTHSl 3a NPOBEpPKa Ha MPEJIOKEHUS MOJEN M Jia Ce pealu3upa upes
eMIIMPUYHO W3ClieiBaHe B JeiicTBamu Ou3Hec opraHu3anuu.. bubnworpadusra Ha
aucepTauuoHHus Tpya oOxBama 115 wm3rounwka (Bka. 38 Ha OBJITapcKU €3WK), KOETO
[I0Ka3Ba, Y€ aBTOPHT MO3HABA M M3IIOJI3BA 3a IEJMTE HA M3CJIEBAHETO CHOTBETHATA HaydHA
JAUTEpaTypa U U3TOYHHMLM Ha AaHHHU. Kato nmpuiioskeHus ca n3HeceHu 57 TabiuIu, KOUTO ca

CBBP3aHHU C IIPOBEACHOTO IIPOYYBAHE.
3. OrueHka Ha TOJTYYCHUTE HAYYHH U HAYYHO-TIPUIIOKHU PE3yJITaTH

[TocturaneTo Ha u3cienoBaTeNICKaTa L€ B AUCEPTALIMOHHUS TPYZ C€ OCHIIECTBSBA
Yype3 YCIEUIHO U3IBIHEHHWE Ha 3aJauuTe, BBB Bpb3Ka C KOETO CE€ OTKpPOSBAaT KaKTO
pa3paboTeHuAT 0000IIeH MOJIeNl HA KOMIIOHEHTUTE U €JIEMEHTHTE Ha CUCTEMHTE 32 pa3BUTHE
Ha YOBEUIKHUS KanuTall B OM3HEC OPraHM3alMUTE Taka U aHAJU3UPAHUTE OTHOLICHUS MEXIY
KOMIIOHEHTUTE U €JIEMEHTUTE B KOHTEKCTa Ha €AMH 00l (YHKIMOHAIHO JWHAMUYEH
cucTeMeH Mojiesl. B 00001eHnss MoiesT Ha CUCTEMUTE 3a pa3BUTHE HA YOBELIKUS KallUTajl B
OM3HeC OpraHu3alMUTe aBTOPBT OTKPOsiBA pEeAMIla KOMIIOHEHTH, XapaKTepU3UpaHU upe3
CHOTBETHHTE MapamMeTpH: (YHKIHMOHAIHA/MOTHBAIMOHHA cpeia (MOTHBALMS 3a Pa3BUTHE,
aIalITUBHOCT/aHT@)XUPAHOCT, YIPaBJICHHE Ha cTpeca), Kapuepa (nmpodecus, ITHKHOCT,
KapuepeH pactex), kpanudukanus (MO3HAHWE, KOTHUIMS, HHTEIUTEHTHOCT U TBOPYECTBO),
JHUIEPCTBO (JMICPCKU KauyecTBa, pa3BUBALI JPYTUTE JHICP, JUIEPCKUA CTUIIOBE) U SKHUIH
(exumHM YJICHOBE, CKHMITHU POJIH, CKUITHU (DYHKIMK). YCIEIIHOTO M3ITbJIHEHUE Ha 3a/adaTa
Jla c€ aHaNu3MpaT Ha OTHOLICHHSTA MEXIYy KOMIIOHEHTHTE U €JEMEHTHTE B KOHTEKCTa Ha
eIuH oOnl (YHKIMOHAJIHO JMHAMHUYEH CHUCTEMEH Mojed o0XBalla peaulla H3BOIU U

pe3yiiTaTu (BKJ'I. B3aUMOJCHUCTBUATA Ha (I)YHKLII/IOHaJ'IHaTa cpeaa, Ha KapUCpHOTO pPa3BUTHC,



Ha JIMJIEPCKOTO Pa3BHUTHE, HA EKUITHOTO PA3BUTHE), CPEI KOUTO 3a IEIUTE Ha HACTOSIIATa
pelieH3usi ce OTKPOsBAaT B3aUMOJCIHCTBUATA Ha CHCTeMara 3a pa3BUTHE Ha YOBEUIKUTE
pecypcu ¢ OpraHM3alMOHHUTE LEIU. ABTOPBT OuepTaBa peaulla ChLIECTBEHU €JIEMEHTH 3a
¢dbopMHpaHEeTO Ha TOBAa B3aWMOJICHCTBHE: OTHOLICHHETO HA BHUCIIUS MEHUIKMBHT KbM
CTOMHOCTTa Ha YOBEIIKHUS KaluTal U HErOBOTO Pa3BUTHE; BH3MOXKHOCTTA M JKEJIAHUETO Ha
OpraHM3alusITa Ja OCUTYpsBa PECYPCHO PA3BUTHUETO HA YOBEIIKHUS KalHUTal U Ja WHBECTUPA
B HETO; CTENEHTA, B KOATO Pa3BUTHETO U KOHKYPEHTOCIIOCOOHOCTTAa Ha OpPraHM3aluATa ca B
npsKa 3aBHCHUMOCT OT OOpa30oBaHOCTTAa M KOMIICTCHIMUTE HAa CIY)KUTCIUTE, HAYYHHUTE
MOCTKEHUSI, HOBOBBBEACHUATA, MHOBALIMUTE M IIP.; CTENEHTa, B KOSTO Pa3BUTHETO H
KOHKYPEHTOCIIOCOOHOCTTAa Ha OpraHu3alusiTa ce Kojaedasar oT Obp30 M3MEHAIaTa ce cpena
0]l HATHCKa Ha arpeCUBHA U CUJIHO aJIalITUBHA KOHKYPEHIIMS; KOJIMYECTBOTO U KaYECTBOTO
Ha HAYYHHWTE KaJpHW, XOpara Ha MO3HAHUETO M XOpaTa ¢ OOraT ONMUT - OTHOCHUTEJCH Jsj B
opranmzanusTa. [IpencraBeHusT AucepTallMOHEH TPy TMOKa3Ba, Y€ IOCTaBeHATa IeN €
MOCTUTHATA Ype3 YCMEIIHO H3MBJIHEHHWE Ha H3ClefoBaTelCKuTe 3agadd. JloKkTopaHTKaTa
[IpUTEXkaBa CIOCOOHOCTH 3a IIPOBEXKIAHE Ha CaMOCTOSITEIHO HAy4yHO IIpOy4YBaHE Ha
JMHAMMKaTa Ha YOBELIKMS KalWTal B OpPraHu3alusaTa, /1a KOHCTpyHpa HU3CJEI0BATENICKU
MHCTPYMEHTApUYM, Ja aHAJIU3Mpa W HMHTEPHpPETUpA MOJyYEHUTE pe3yiaTaTH, na (Gopmupa
000CHOBaHU MPEJUIOKEHHS 32 YChbBBPIICHCTBAHE HA MpaKTUKaTa B 00JacTTa Ha Pa3BUTUETO
Ha YOBELIKMS KamuTal U JUAepcTBOTO. [locTUrHATUTE pe3ynTaTn MoKas3BaT, Y€ JUCEPTaHThT
UMa CIOCOOHOCTH Ja NPOBEXAAa CaMOCTOSITEIHO HAayyHO IPOY4YBaHE, /1a HHTEpPHpeTupa
3a]IbJIOOYEHO MOJIYUEHUTE JAaHHU U Ja aHAIW3Mpa M3CIIEIBAaHUTE BPB3KU U B3aUMOJCHCTBUS
MEX/y KOMIIOHEHTUTE U €JIIEMEHTUTE Ha CUCTEMUTE 3a Pa3BUTHE HA YOBELIKUTE PECYPCH B
OusHec-opranuzanuute. OCHOBHOTO M3JI0KEHHUE € C SICEH €3UK, a Bh3IIpHUeTaTa CTPYKTypa €
TACHO CBBbp3aHAa C U3IBJIHEHUETO Ha I[IOCTaBEHUTE U3CJIEJA0BATEICKH 3aJauu. B
JMCEPTAlMOHHOTO M3CJIEIBAHE CE€ OTKPOSIBA OPUTMHAJIHUIT aBTOPCKU TOJXOA U peaulia
IIPUHOCHU MOMEHTH, KOUTO ca IIPEeIMET Ha CJIeABallaTa 4acT OT PELCH3UATA.

4. OrmeHka Ha HAyYHUTE U HAYYHO-TIPUIIOKHU TIPUHOCH
[IpuemaM cucTeMaTH3UpaHUTE HAYYHU M HAYYHO-IIPWIOKHM IPUHOCH. 3a LEIUTE Ha

HacTodaTra pCeUCH3UA ¢ HCO6XO,Z[I/IMO Aa CC aKICHTHpPa BBPXY pa3pa60TCHI/ITC u
npeACTaBCHU: MOJCII 3a U3CTICABAHC U OIIPCACIIAHC HA CUCTEMHHUTC OTHOILICHUA B PA3BUTUCTO

Ha YOBEIIKHS KalmuTaj B OM3HEC OpraHM3alMUTe, METO/ 3a OLICHKA Ha XapaKTepa U CTCICHTA



Ha CUCTEMHOCT B Pa3BUTHETO HAa YOBELIKHs KamuTald B OM3HEC OpraHM3alusATa; METOX 3a
OLICHKA 3a NPUOPUTETHHSI KOMIIOHEHT Ha Pa3BUTHE 32 CIYKUTCINTE-HOCUTEIN Ha YOBEIIKHS
KaluTall, METOJOJIOTHS 3a M3BEXKJaHE KOC(UIIMEHT Ha CHCTEMHOCT Ha CHCTeMaTa 3a
pa3BUTHE HAa YOBELIKMs Kamurtaja B OusHec opranuzauusara. Cpen NpUHOCUTE € HAy4dHO-
IIPWIOKEH XapaKTep €€ OTKPOsABAa KAKTO NPAKTUKO-IIPWIOKHHUAT MOJET 3a CHCTEMHO
pa3BUTHE Ha YOBELIKHs KanuTal B OM3HEC OpraHM3allMUTe Taka U METOIbT 3a OLIEHKA Ha
CHCTEMHOTO Pa3BUTHE HA YOBEIIKHUS KAlUTaI B OM3HEC OpraHM3aLusATa, Ype3 U3M0I3BaHe Ha
I00pUTEe MPAKTUKM W TPeoJojsiBaHe Ha mpoOiemHuTe mosnera. C MPaKTUKO-TPUIOKEH
XapakTep ca MpeACTaBeHUTE MEXaHU3MM 3a 00paTHa Bpb3Ka, KOUTO JaBaT BB3MOXKHOCT 3a
aHAJIN3 M KOPUTMpAaIllM JEHHOCTU II0 OTHOIIEHHWE Ha CHUCTEMHOCTTa, KOMIIOHEHTHTE U
€JIEMEHTUTE Ha pa3BUTHE HAa YOBELIKUS KanuTail. [IpuHocuTe ¢ HayyeH XapakTep oOXBariar
pa3paboTeHHTEe MOJAETH 3a U3CJIEBAaHE M ONpeAeisHe Ha CHUCTEMHUTE OTHOIICHHS B
pPa3BUTHUETO HA YOBEIIKUS KanmuTajl B OW3HEC OpraHM3allMMTe Taka METOJl 3a OLEHKa Ha
XapakTepa U CTENEHTa Ha CUCTEMHOCT B Pa3BUTHETO HA YOBELIKHUA KamuTal B OHM3HEC
OpraHM3alysATa; METOX 3a OLEHKAa 3a IPUOPUTETHUS KOMIIOHEHT Ha pa3BUTHE 3a
CILy’)KMTEJIUTE-HOCUTEIM Ha 4YOBEIIKMA Kanurtaia. HaydyHure U HaydyHO-IPUIIOKHUTE
pe3yaTaTu B TUCEPTALIMOHHUSA TPYA 000raTsiBaT METOAMYECKUTE MOAXOIN U Pa3KpUBaT HOBU

ACIICKTHU Ha CUCTEMUTEC 34 PAa3BUTHCTO HA YOBCIIKHWA KAIIUTAJI B 6I/I3H€C-OpFaHI/ISaHI/II/ITe.

5. OreHka Ha MyOJIMKAIMUATE TI0 AUCEePTALUATA

B nmokyMmeHTarusiTa mo mpolieaypara AMCEpTaHTKaTa € MpeIcTaBuiIa TPU MyOJIMKAIUU OT
HayuHu ¢opymu (ManonoBa, B. M3cnenBaHe Ha CHUTYallMOHHOTO JIMJIEPCTBO B OM3HEC
opraHuzanuuTe. MeXIyHapoaHa Hay4YHO-TpaKkTHUecka KoHpepeHuus ,,Bb3MOXKHOCTH 3a
pa3BuTHE Ha OM3HECAa — MKOHOMUYECKH, YIPAaBICHCKU U COIMAIHU u3MepeHus, 30 HoeMBpu
2018r.“. AkageMu4yHO U3aaTencTBo ,,llenos* CeumoB. Coopuuk nokiaau Tom [; Manonosa,
B. AnganTamnus Ha Ou3HEC TUIAEPUTE CIIPSIMO HOBaTa MKOHOMHUKA. TpeTn HallMOHAJICH Hay4deH
¢opym ,.buznecbt B XXI-Bu Bek / bovarapus 2030 Ilpoextupane Ha ObJeIIETO: HOBO
o01ecTBO — HOBa nkoHOMUKa“. M3narencku kommuieke — YHCC, Codus 2021; Manolova, V.
Biofeedback neurotraining for optimal situational leadership. Industrial Growth Conference
2020. Sofia 2021) xouTO MOKa3BaT, Y€ YACT OT HAYYHHUTE MOCTIDKCHHS M PE3yATaTH Ha

Buonera MaHnonoBa ca pa3npocTpaHEHH Cpea akajgeMudyHaTa oOmrHocT. B cmmchka ot



nyOJIMKauy € BKItoYeHa u efqra cratus (ManosoBa, B. AcniekTu Ha pejanusra ,,MOTHBALIHs
— cTpec” B Om3Hec opraHm3anusaTa. MHIyCTpUAIHU OTHOIICHHS M OOIIECTBEHO Pa3BHTHE.
EnextponHo nayuno crnucanue, ISSN 2683-0167. Codus, 2021, npueTa 3a meyar), KOATO
ChHIIO0 00XBAIla AKIEHTH U PE3YJTaTH OT MPOBEACHOTO JUCEPTAIMOHHO H3CIIC/IBAHE.
6. Orenka Ha aBTOpedepara

ABTopedepaThT € B ChOTBETCTBHE C M3MCKBAHHMATA M KOPEKTHO OTpPa3siBa ChIAbP)KAHUETO Ha
IMcepTalMoHHUs TpyA. [IpencrtaBeHu ca CHIIECTBEHUTE AacleKTH W pe3yiATaTd  Ha
JTMCEPTAIMOHHOTO HW3CJE/BAHE U Ca CHCTEMATHU3MPAHU OCHOBHUTE MPUHOCHU C HAy4YeH H

HAaYYHO-IIPUJIOKECH XapaKTep.

3axiroueHue

JlucepranusTa npeacTaBst pe3yJaTaTuTe OT OPUTMHAIHO aBTOPCKO M3CiIe/IBaHE B 00JIACTTa Ha
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1. Information about the author

Violeta Manolova has studied for a doctoral program at the Faculty of Business,
Department of Industrial Business at UNWE, majoring in Economics and Management.
Violeta Manolova studied for a doctorate at the Faculty of Business, Department of Industrial
Business at UNWE, majoring in Economics and Management by order Ne379/21.02.2018 of
the Vice-Rector of UNWE. The presented information shows that Violeta Rumenova
Manolova after completing the bachelor's program in industrial economics at UNWE obtains
a master's degree in business economics (2012) and a master's degree in applied psychology
(2017) Violeta Manolova's professional development is related to active practice in the field
of human capital development and human resources.

2. General characteristics of the presented dissertation

The development of human capital in business organizations as a basis for increasing
organizational performance (competitiveness of companies) in modern conditions is formed
as a significant sector in research, which highlights various accents in the conceptual
perspectives of applied research approaches - economic, managerial, psychological and

others.



The complex and multi-layered nature of human capital development in the
organization encompasses components, relationships and interactions that are characterized
by a dynamic context - a major challenge for modeling systems for management and
development of human capital and interpretation of empirical research results. From these
positions, the topic chosen for research ("Systems for human capital development in business
organizations") stands out with its relevance in the ongoing scientific research for in-depth
study of human capital development in the organization, on the basis of which can be taken
effective management decisions - the basis for increasing the competitiveness of companies.
An extremely challenging research task is to study organizational and managerial
components in which human behavior is a significant factor. In the context of these specifics
of the development of human capital in business organizations, the author emphasizes that
the dissertation takes into account the specifics of human behavior as an object of
management in personal and social aspects.”The personal challenge of the author is realized
in the identification of those elements and components of human capital development that are
dynamically represented in the carriers of human capital - people, and this dynamic is
maintained by the constant uneven interaction of personal and organizational aspects of
elements and components.”(144 p)

The presented project of the dissertation covers 164 p- including the main text, list of
used literature and appendices, which present tabular material related to the conducted
research.The structure of the main presentation is divided into three parts. The first chapter
(Theoretical overview of aspects of human capital development in business organizations) is
devoted to the conceptual foundations of the dissertation and presents the results of research
on the essential characteristics of human capital development and motivation development of
human capital as from these positions the theoretical accents of the components and elements
of systems for development of human capital are formed - part of the methodological
framework of the empirical research. It should be emphasized that in the first chapter of the
dissertation is used and analyzed a rich terminological apparatus (profession, qualification,
career, position, etc.) - the subject of a long and ongoing debate on definitions, definitions,
essential characteristics. The last part of the first chapter includes systematized theoretical
accents of the components and elements of systems for development of human capital

adopted by the author - motivation for development, adaptability / commitment, stress



management; profession, position, career growth; knowledge, cognition, intelligence and
creativity; leadership qualities, developing other leader, leadership styles; team members,
team roles, team functions. In the second chapter (Functional interactions of the human
capital development system and methodology of their research) the functional interactions of
the human capital development system are analyzed and key characteristics of the
methodology and methodology of research of the human capital development systems in
business organizations are outlined. The third chapter (Results and conclusions) of the
dissertation research systematizes the results of the empirical research (based on approbation
of the developed methodology of research of human capital development systems in business
organizations) which presents both the analytical aspects of the adopted methodology, as
well as substantiated recommendations to management approaches and methods.

The introduction of the dissertation presents the main goal of the dissertation: to
propose a management model of systematization in the development of human capital in
business organizations, which includes both the scientific achievements of generations of
researchers dealing with this topic andempirical confirmation from the real operating
business environment. The dissertation research is carried out from the standpoint of the
thesis adopted by the author: the development of human capital in business organizations is
based on the systematic interaction of development factors that are interdependent,
interconnected and organized in a system. In the context of the research goal the subject (the
system between the components and elements of human capital development in business
organizations) and the object of the dissertation research are defined, as the employees of
business organizations as carriers and indicators for the potentials for systemic human capital
development. In order to achieve the set research goal, the following tasks are formulated: to
substantiate the connection between the development of human capital in business
organizations and the development of organizations in terms of increasing their
competitiveness; to derive and substantiate the components and elements of human capital
development in business organizations; to analyze the relationships between components and
elements in the context of a common functionally dynamic system model; to propose a model
of systemic relations to be empirically verified; to derive a methodology for verification of
the proposed model and to implement it through empirical research in existing business

organizations. The bibliography of the dissertation covers 115 sources (including 38 in
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Bulgarian), which shows that the author knows and uses for the purposes of the study the
relevant scientific literature and data sources. As applications are exported 57 tables that are
related to this survey

3. Evaluation of the obtained scientific and scientific-applied results

The achievement of the research goal in the dissertation is realized through the
successful completion of the tasks, in connection with which the developed generalized
model of the components and elements of the systems for human capital development in
business organizations and the analyzed relations between the components and elements in
the context of a common functionally dynamic system model. In the generalized model of
human capital development systems in business organizations the author highlights a number
of components characterized by the relevant parameters: functional / motivational
environment (motivation for development, adaptability / commitment, stress management),
career (profession, position, career growth) , qualification (knowledge, cognition, intelligence
and creativity), leadership (leadership qualities, developing other leaders, leadership styles)
and teams (team members, team roles, team functions) The successful completion of the task
to analyze the relationships between components and elements in the context of a common
functionally dynamic system model encompasses a number of conclusions and results
(including interactions of functional environment, career development, leadership
development for the purposes of this review, the interactions of the human resources
development system with the organizational goals stand out The author outlines a number of
essential elements for the formation of this interaction: the attitude of senior management to
the value of human capital and its development the ability and desire of the organization to
provide resource development of human capital and to invest in it; the degree to which the
development and competitiveness of the organization are directly dependent on the education
and competencies of employees, scientific achievements, innovations, innovations; the
degree to which the development and competitiveness of the organization fluctuate from the
rapidly changing environment under the pressure of aggressive and highly adaptive
competition the quantity and quality of scientific staff, people of knowledge and people with
extensive experience - a relative share in the organization The presented dissertation shows
that the goal is achieved by successfully completing the research tasks Violeta Manolova has

the ability to conduct independent research on the dynamics of human capital in the
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organization, to construct research tools, to analyze and interpret the results, to form sound
proposals to improve practice in the field of human capital development and leadership The
achieved results show that the dissertation has the ability to conduct independent research, to
interpret in depth the data obtained and to analyze the studied relationships and interactions
between the components and elements of human resources development systems in business
organizations. The main text is in clear language, and the adopted structure is closely related
to the implementation of the research tasks. The dissertation research highlights the original
author's approach and a number of contributing points, which are the subject of the next part
of the review.
4. Evaluation of the scientific and applied scientific contributions

| accept the systematized scientific and scientific-applied contributions. For the purposes of
this review it is necessary to focus on the developed and presented: model for research and
determination of systemic relations in the development of human capital in business
organizations; method for assessing the nature and degree of systematization in the
development of human capital in the business organization; an assessment method for the
priority component of development for human capital employees; methodology for deriving
a coefficient of systematization of the system for development of human capital in the
business organization. In this part of the review it is necessary to focus on the developed and
presented: model for research and determination of systemic relations in the development of
human capital in business organizations; method for assessing the nature and degree of
systematization in the development of human capital in the business organization; an
assessment method for the priority component of development for human capital employees;
methodology for deriving a coefficient of systematization of the system for development of
human capital in the business organization Among the contributions of scientific and applied
nature stands out both the practical-applied model for systematic development of human
capital in business organizations and the method for assessing the systematic development of
human capital in business organizations by using good practices and overcoming problem
areas. The presented feedback mechanisms are of practical and applied nature, which allow
for analysis and corrective activities in terms of systematization, components and elements of
human capital development. Contributions of a scientific nature cover the developed models

for research and determination of systemic relations in the development of human capital in
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business organizations as a method for assessing the nature and degree of systematization in
the development of human capital in business organizations; an assessment method for the
priority component of development for human capital The scientific and scientific-applied
results in the dissertation work enrich the methodological approaches and reveal new aspects
of the systems for the development of human capital in business organizations.

5. Evaluation of publications

In the documentation of the procedure the author has presented three scientific
scientific reports from scientific forums, (Manolova, Study of situational leadership in
business organizations International scientific-practical conference "Opportunities for
business development - economic, managerial and social dimensions, Academic Publishing
House" Tsenov "Svishtov Proceedings VVolume I, Manolova, Adaptation of Business Leaders
to the New Economy, Third National Scientific Forum "Business in the XXI Century
Bulgaria 2030 Designing the Future: New Society - New Economy" Publishing Complex -
UNWE, Sofia 2021; Manolova, V. Biofeedback neurotraining for optimal situational
leadership. Industrial Growth Conference 2020. Sofia 2021) show that some of the scientific
achievements and results of Violeta Manolova are spread among the academic community.
The list of publications also includes an article (Manolova, Aspects of the relation
"motivation - stress" in the business organization. Industrial relations and social
development. Electronic scientific journal, ISSN 2683-0167 Sofia, 2021) which also covers
aspects and results of the conducted dissertation research.

6. Evaluation of the abstract

The abstract is in accordance with the requirements and correctly reflects the content
of the dissertation. The essential aspects and results of the dissertation research are presented
and the main contributions of scientific and scientifically applied nature are systematized.

Conclusion

The dissertation presents the results of original author's research in the field of human
capital development in business organizations. The formulated conclusions have both
theoretical and methodological value and potential for practical applicability in the field of
management and development of human resources. The conclusions and assessments in this

review show that the dissertation meets the requirements of the Law on the Development of
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Academic Staff in the Republic of Bulgaria for obtaining the educational and scientific
degree "Doctor”. | propose to the esteemed scientific jury to award Violeta Rumenova

Manolova the scientific and educational degree of Doctor, professional field 3.8.Economics,
scientific specialty Economics and Management,

Reviewer:

(Prof.Margarita Atanassova, Ph.D.)
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