YHUBEPCUTET 3A HALUMOHANHO U CBETOBHO CTONAHCTBO

®DakynTeT ,, YIpaBjieHUE U aAMUHUCTpaus

Karenpa ,, Ynpasnenue*

ABTOPE®EPAT

Ha JUCCPTALMOHCH TPYA Ha TEMa

About the interdisciplinary origin of entrepreneurial action and entrepreneurial
foresight

Jlokropant: Bongraunr Lllenk Hayuen pbrkoBonuten: [Jou. a-p @unun CtosHOB

Codus, 2023
1



JlucepTaliluOHHUAT TPy € 00CBhAECH U JOIMyCHAT 10 yOJIMYHA 3allluTa Ha PEAOBHO 3acelaHue

1

Ha KaTrelIpeHHs ChBET Ha Karenpa " VYnpasieHue" Ha VYHHBEpPCUTETAa 3a HALMOHAIHO U

CBETOBHO CTONAHCTBO, MpoBeaeHo Ha 13.06.2023 1. ABTOpPHT Ha AMCEPTALUOHHUS TPYI €
JOKTOpPaHT Ha CaMOCTOSITeJIHA MOJArOTOBKA B KareApara MO Hay4yHa CIeUuagHocT ,
VYrpasnenue®. [lyonmuunaTa 3anmra Ha JUCEPTAIMOHHUS TPy € HacpoueHa 3a 28.09.2023 r.,
oT 14:00 4. B 3ana 2032-A na YHCC. Hay4HoTO XypHU c€ CbCTOH OT:

BbTpeminu wieHose:

1. Ilpod. n-p Hans JTumurpoBa MupoHoBa
2. Jlou. n1-p Murnena JlumutpoBa AHrenona
BbHIIHK uneHOBe:

1. IIpod. n-p Wsan Ilerpor Ilanuropos

2. ou. a-p Buxpa lumutposa JlumurpoBa

3. [Ipod. 1-p Mapusina Mareea [leTpoBa

Marepuanure 1no 3amurara ca nyOJIMKyBaHM Ha caiiTa HAa YHUBEPCHUTETa 3a HALlMOHAIHO U
CBETOBHO CTOIIAHCTBO M ca JIOCTBHIIHHU 3a MHTEpecyBaliuTe ce oT cexkrop "HayuHu cbBeTH U
koHKypcu" u Ha caifra Ha YHCC - Codust.



CbABP)KAHUE HA ABTOPEDEPATA

1. OBIIIA XAPAKTEPUCTUKA HA JUCEPTALIMATA

1.1. AKTYaJTHOCT Ha M3CIICABAHUS TIPOOIIEM. . ... .uvevseeeneenreaneenneaneennenns 4
1.2. O6exT u mpeaMeT Ha U3CISABAHETO. [ PAHUITH... ....oovveiieeiieiaans.. 5
1.3. Lenu v 3a71a9K HA U3CTICIBAHETO ...\ venuureeennseeeanneeeannneeeaneeeannsanns 5
1.4. PabOTHH XUTIOTE3U HA JUCEPTALTMOHHHS TPY . evveervreererreennvreenreeesnveeeenes 6
1.5. METOMOTOTHS HA PADOTA.....ceeuveeierieeireeeiieeeiieeesseeesseeesnseeensseesnsseesnssesens 6
ORI 1)1 (0192 00 -1y 0) 1 C: T 7
1.7. IIpaKTUYECKO 3HAUCHUE HA TPYIIA .+« vveeneeenneennaeenteenneeanneenneenneenns 7
1.8. O0eM U CTPYKTypa Ha AUCEPTALMOHHUS TPV« .- v envenneennennennnennenneannns 8
2. KPATKO ITPEJACTABAHE HA IUCEPTALHMOHHUA TPY/I................ 11
MBBOIM. ... 31
CIIMCBK HA ITYBJIMKAIIMUTE I1O TEMATA.....coooi, 32



1. OBIIIA XAPAKTEPUCTUKA HA JTUCEPTAITUATA

1.1. AKTYAJTHOCT HA U3CJIEABAHUS IPOOJIEM.

_Hsxou npeanpuemaun umar "u3BecTHO" MMeE Upe3 Ch3aBAaHETO Ha JoOpe 3BydaInu GupMeHu
MMIIEPUH, OCHOBAHHM HA TOJIEMH MMO3HAHUS U TOJSIMO NPOBUICHHE, 2 MOXKE OW MOHSKOTa U C
MaJko KbCMeT. Moske J1a ce Kake: TE3M Xopa ca UMaJId MPeAIpUEeMadyeckK yCcreX B dKUBOTA CH
U ca NOIYyYyWIM - HE Ha TOCIEAHO MSCTO 4Ype3 MaJTHOBUJIHU JEHCTBUS - HIKaKBa
"mpennpuemadyecka BenuuuHa'. Moxke OM Te3n Xxopa MMaT Hemo crnenuanHo. Hemo karto
"mpennprueMayecky ren", KOWTo UM JlaBa 3aciayXaBa Jja ce CIIOMEHE MSICTO B HKOHOMUYECKaTa
HCTOPHUS 10 OTHOIIEHUE HA TEXHUTE MPEANPUEMAYECCKU TAJAHTH.

OuyeBUIHO €, Y€ TMOBEYETO OT NPEINPUEMUYUBUTE aKTHOPH TPsAOBa Ja KUBEAT O3 TakaBa
uctopusi Ha ycrexa. Ho Te cbhI[0 MHOTO 4ecTO MMaT MKOHOMHUYECKH YCIEX, MOCTHraT
nevyayion, MoAabpIKaT MPEIIPUATHATA CH B CTAaOWJIHU TO3MIIMM Ha Ia3apuTe; pa3padboTBar
HOBU HJEW, YIOPaBISBAWKM CBOUTE TMPEANPUATUS C OrPOMHA  MpearpreMadyecka
MPEABUTMBOCT. 1 BCHYKO TOBa MHOTO Y€CTO Mpe3 Neprojia Ha pa3IMuHU MOKoJieHus. Taka Je
OocTaBa BBIIPOCHT 3a '"MpeampueMadyeckus reH" Ha Te3W XOopa M Jallid TO3M T'€H HMa JpYr
XapakTep Karo TO3W Ha CIOMEHATUTE IO-TOPE MHOTO BaXKHU JIMIA. 3al[0TO B MPOTHBEH
CiIy4al, C TEUeHHE Ha BPEMETO MHOTO MpeAnprueMadn Ouxa OuiH JInJIepy Ha TOJOOHH ToJIeMU
MKOHOMMYECKU KOMITAHUM KaTo T€3HM B HAYaJIOTO HA30BaHU XOpa.

Hskak cu craBa oueBHMIHO, uye "da cu mpeanpueMad”" He € ChILOTO KaTo "na Obaern
npeanpueMad’’, 4e O4eBUIHO MMa pa3iInyMsi, KOUTO AaBaT HA €IUH INpeArnpuemMad Mo 4yaeH
HAaUMH KOMIIETEHTHOCTTa Ja Obp3a KbM IO-TOJEMH XOPU3OHTH, OTKOJIKOTO JpYTUTE
MIPENIIPUEMAYH Ca B CbCTOSTHUE J1a TO HAIIPABSIT.

C ToBa BB3HMKBA HJEsTa, Y€ MpEANpHEMaunuTe MOXKe OM MMaT pa3iMyHU CIIOCOOHOCTH Ja
Obmar mpennpuemauyd. Bojemara MUCHAI M37M3a, Y€ Pa3IMYHUTE CIIOCOOHOCTH M3BEXIAT
pasNUYHM IpeAnpueMadecku AeUCTBUS. AKO € Taka, TpsOBa Ja UMa OTIPABHU TOYKH, KOUTO
Jla MPaBAT Pa3lo3HABAEMO 3al0 €AUHUAT IPEAIpUeMad HE NEHCTBA IO ChIUMSA HAYMH KATO
NpyTys U 3al10 €IUHUAT MpearpuemMad ¢ paborara Cu MMa MO-TOJISIM YCIeX - WM MoXe Ou
II0OBE€YE€ NPOBAI - Karo JApyrus npeanpuemad. HarpamuuBuATr BBOPOC OT TOBa €, Kak
NpeANPHEMAYeCcKOTO M0BeJeHHe ce MOSIBABA HA Os1J1 CBAT, 32 Ja 00SCHM 3alll0 UMa TOJIKOBA
Pa3JIMYHU UCTOPUU 3a NIPEANPUEMAYECKH YCIIEX U IIPEAIIPUEMAYECKO pa304apOBaHHUE.

Jla Obmem mpeanmpueMad oO3Ha4yaBa ChHINO Jl@a MOXKEI, Ja T[JeAall BHHATH MAajKo B
MpeAnpueMayeckoTo ObeIe, 1a c€ OPUEHTUPAIl KbM OHE3HW HEIlla, KOUTO yTpe e Moaydar
HSKaKBO 3HAYCHHE 3a 3abPXKAHETO Ha MPEANPUATHETO Ha masapa. [lo To3u HaumH na Obaernt
MpeAnpueMady O3HadaBa ChHIIO Taka Ja paslo3HAell 4Ype3 TMEePCIEeKTHBHO BB3MPHUATHE
[IAHCOBETE M PUCKOBETE, CBHP3aHM C MPEANPHUITUETO, U JIa TIPHIIOKHUII MPEATPUEMAIECKOTO
nercTBre KpM TiaX. M3uckBa ce cmocoOHOCTTa Ja ce ACCTBA Hampen — ¢ MpeArnpueMadecka
BHU3UA. 32 TOBA OYEBUHO HE BCUUKHU MPEAIPUEMAUYU Ca B CbCTOSHUE J1a TO HAIIPaBSAT, 3aI[0TO
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B [IPOTHBEH CIy4ail 16 UMa IO-MaJIKO (auTH HA NPEeANpUATHATA. B TO3M CMUCHIT CBIO3BT 3a
kpeautHa 3ammTa oT 1870 r. B ABcTpus mpe3 asryct 2016 . umaine CileqHOTO 3arjlaBHeE:
"[Ipuunnn 3a HechecToATenHOCT 2015: Besko BTOpo mpeanpusThe ce MpoBajis B CBOS Ha
M3IIBJIHUTETHO HHUBO" M Taka IIOCOYBA JIMIICAaTa Ha CIHEIIHO HEoOXOAMMa ThProBCKa
JATHOBUIHOCT, KaKTO M JIMIICaTa Ha HAOJIONCHME HAa MKOHOMHKATa, Ha OPEepTH M WCKAHWMS,
JMXBU M pa3xoau, u Taka HararbK. (Kreditschutzverband von 1870).

[To To3M HauMH BBH3HUKBA BBIPOCHT KbJE Ta3u MpEANpHUEMadecKka BU3UsS € 3aKOTBEHO B
MpeAnprueMayeckarTa JMUYHOCT, KAK Ta3W CIOCOOHOCT 3a MpeanpueMadecKko ,,IPoBUIeHue
- KOSITO TpsiOBa Aa ce 0cB0OOIU B (YCHEIIHO) MPeANprUeMadecKo AeCTBHE - HABA HA CBeTA.

I/I3CJ'IG,I[BaHeTO 3a 00sICHEHUE Ha IIpon3xoJa Ha NpCANnpueMa4CCKUTE HeﬁCTBHH, a C TOBAa U Ha
npeanpueMadyc€CKOTO IMPOBHUACHUEC, MOXE Jda HU3BEAC ChIICCTBECHOTO pa36npaHe 3amio
npeanpueMadynuTe JIeficTBAT MO TO3U HAYMH.

[IpyHOC KBM Ta3W TeMa MIe W3BEAC M TO3M TPYyA, Karo OOCAMHH HWHTEPAUCIUTUTHHAPHU
rpaBHU  €JIEMEHTH, OT KOUTO C€ U3TpaxJa MPEAIPUEeMaYecKOoTO JCHUCTBUE U
npeanpuemadeckara Busus. llle Obae moka3zaHo KOM MPOEKIMHM Ha OOSCHEHHATA OT OM3HEC
MKOHOMMKaTa ca JaJeHH OT caMHTe TIX M B KakBa CTENEH - CBOTBETHO KOM -
WHTEePAMCIUIUIMHAPHA (TeHETHYHH, HEBPOOHMOJOTHYHHU, TICUXOJIOTHYECKH) €JIEMEHTH ca
HeoOXoauMu 3a 100pe 000CHOBaH OMUT Ja ce o0scHU Temara. CaMO ChCTaBHUTE €JIEMEHTH,
KOWTO OOSICHSIBAT 3all0 W3MBIHCHHETO Ha (OPMYIMPAHOTO OT OW3HEC HMKOHOMHKATA
M3UCKBAHE 3a KOMIIETCHIIMM KBbM YCHCIIHMUS MpearnpuemMad 3aBUCH OT Hal-IbI0OKara My
COOCTBEHA JIMYHOCT - | 3aII0 110 TO3H HAYHH CIIOCOOHOCTTA 3a MPEAIPUEMAYECKO ICHCTBUE U
MPEeANPUEMAYECKOTO MOBEJICHUE CE pa3IndyaBar OT MpeAnprueMad 10 IpearpruemMad.

Taka ue, ToBa n3caeaBaHe MOKa3Ba (pa3dupa ce, He H34ePNATEJHO) Ka4ecTBaTa, KOUTO
MOrarT Ja AaJaT MHAUKALMHU JaJIM HAKOH MoxKe 1a Oble npeanpueMad ujim He. Ilo To3mn
HAYMH JMcepTauMsATa JAaBa MNPHHOC 3a TMpeleHKATa 3a MNOTeHHHAJIHATA
npeanpueMayecka Crnoco0OHOCT B CJy4YyauTe Ha OCHOBABAaHe HA HOBU NpeANpHUATHSA,
KAaKTO M NPHHOC KbM IpPelieHKaTa 32 HaCJeJHUIIUTe B MPeINPUITHATA U X0paTa, KOUTO
HCKAT 12 NMOJIy4AaT JHAePCKa N03MIHsA B CBeTa Ha OM3Heca.

1.2. O0exT 1 penMeT Ha n3ciaeasaneto. OrpannyeHus.

OO0ekT Ha H3CJICABAHCTO Ca TpUMa MpearprueMain B FepMaHI/IH.

[IpenMeThT Ha M3CIENBAHETO, 3a A C€ MPOBEPHU JaJIM MMa BPb3Ka MEXAY TEXHHs T€HETUYEH,
OMOJIOTMYEH U TICUXOJIOTHUECKU TPOU3XOA M TEXHHMS MpeAlnpHeMadyecku ycmex U / win
IIpoBall.

H3cnenpanero € or PaHUYCHO OT MU3KIIOUUTCIIHATA CJIOXKHOCT Ha Bpb3Kara MCKAY
TCHCTUYHUTEC, HCBPOJIOTMYHUTE, OMOJIOTHYHUTE M IICHXOJIOTHYCCKUTE (I)aKTOpI/I, pas3jinuHu
IIpru BCCKHU YOBCK, KOUTO MOrar Jnga 6T>,Z[aT MOKa3aHU TYK CaMO IIO CJICMCHTApCEH U HC
HU3UCPIIATCIICH Ha4YuH Karo HUHTCPpAUCHUIITIMHAPHU T'paAuBHU CIICMCHTH Ha
npeanpueMadyeckara JM4YHOCT.

1.3. Ilenu ¥ 3a1a4i HA U3CIEABAHETO.




HeJITa HAa M3CGICABAHETO € Ja CC€ Ch3HaAC IMPAKTHUYCCKA W IPHUIIOKKMMa MCETOHOJIOTHA 3a
dHaJIM3 Ha XOopara u CIIOCOOHOCTTA UM Ja 6L,Z[aT npeamnpueMadu.

OcHOBHHUTE 3agayn, KOMTO TpSIGBa Ja 6’bI[aT PCIICHU 3a TOCTUTIaHCTO HA Ta3u LECJI, Ca:

1. Jla ce wm3crnenBa W aHANM3Mpa pa3lIMUYHM TEMH II0 BBIIPOCa B ChIICCTByBallaTa
JauTeparypa.

2. Jla ce U3BBPIIM eMIMPUYHO POyUYBaHe 3a chOUpane U 06paboTBane Ha HHPOPMAIHS.

3. Jla ce npeayioKu MeToMKa 3a OIICHKA Ha JIMYHOCTHUS MTPEANPUEMaYeCKusl TOTCHIHAL.

4. Jla ce HampaBsAT W3BOAYU M TOJIC3HH MPETIOPBKY 32 H3MOJI3BaHE HA METOIUKATA.

1.4. PaboTHM XHUIIOTE3M HA AUCEPTALIMOHHUSA TPV

PabGoTrHara xumnore3a Ha IUCEPTANMOHHUS TPYI €, BCEKHM YOBEK HMMa IMPEIIPHEMAYCCKU
MOTEHIMAJ, 0OYCIIOBEH OT HETOBUTE JTUYHOCTHHU XapaKTEPUCTUKU U MPou3xoa. ChIecTByBaT
nosede oT 1000 HampaBeHU KOHCYATALMM OT aBTOpa Ha Ta3u AucepTranroHHa Mexay 2004 u
2020 1. 3a KM3HECIIOCOOHOCTTAa Ha CaMOCTOSATENIHATA 3a€TOCT C PA3IUYHHM XOpa C Pa3IUYHH
HUBa Ha 00pa30BaHUE M Pa3jMyYeH COLIMAJIEH CTaTyC, Y€ BCEKH MOXE Ja ObJe mpeampuemad,
HO HE KaKTO OU OWJI APYT YOBEK.

W ¢ ToBa u3nusa BeipockT: Kak TpabBa na Obaar "KOHCTpyHUpaHU' TE3H XOpa Karo yCHELIHU
IpeaIprueMadH.

W ot nayynHara Ou3HeC MKOHOMHKA M3/IM3a TOBa TBbpAeHue, koero [luaigep (1995:31)
mpaBW, 4e¢ (PUKCHpaHUTE HYXKJIM HA YOBCK 3a TOJydaBaHE HA JIOXOJ] Ca: WHIUBUIYAITHO
3HaHWE, WHIUBU/IyaJlHa pa0OTHA CUJIa U MHAMBWIVAJIHH JAPYIU Bb3MO:kHOCTH. Camo Te3u

Tpu (dakropa OTBapAT HayyHaTa Bpara 3a WHTEPAUCIHUILUIMHAPHO U3CJIEIBaHE Ha
npearnpuemMayeckara JMIHOCT.

Taka 4C, HC B HA4YaJIOTO Ha TOBAa U3CJICABAHC, 4 B Kpasd MYy II€ CTAHC BUAWMaA TE3aTa: Memy
NMCUXOJOTHYECCKUSA, N'CHCTUIHUA M PAHHHUA JAC€TCKH COLHMAJCH IMPOM3X0A HMMa BajkHa
B3aMMOBPB3Ka MEKAY Xopara CbC CIIOCOOHOCTTA UM Aa cra”HarT npeanpueMavu. 1 toBa e
(l)aKT, KOMTO ce HY>XJa€ OT HO-HO,ZLpO6HO HUHTCPAUCHUIINHAPHO U3CJICABAHC B 6T>I[6H_[C.

1.5. MeTtononorus Ha pabora.

M36pan e m3ciaenoBareck GopMar B CMUCHIA Ha xepMeHesThkara'. ITox popmara camo Ha
TPH WMHTEpBIOTA (C WesATa Ja HEe ce OIEHsBA, a Jia JaBa MPOCTPAHCTBO HA MHEHHETO Ha
YHUTaTeNs) ca TOKa3aHW JKUBU TPENNPUEMAdecKd PEATHOCTH B CpPaBHEHHE C TOBA, KOETO
UHTEPAUCIUILUIMHAPHO MOXE Jla C€ NPEANOJIOKH KAaTo OOSCHUTENHM KOMIIOHEHTH 32
npeanprueMadecKara JNIHOCT.

[To TO3u HaumH Morar na Obaar GOpMYIHpPaHU OT HAYKUTE MOJUYEPTaHH MPEIANOIOKEHUS,
KOWTO OCBEH MO TO3W HAaUYWH HMHTEPIUMCUUIUIMHAPHO OIEHEHHTE (aKTH HMaT LIaHC Karo
npejcTaBsiHe OnM30 10 MoJeNn, a He Karto (GopMylHpaHu Xumore3w. Taka ocraBa MIaHCHT

1 o v
Cpep, HeliHUTE NpUHUMNK, NpeanoxeHn ot Lnatepmaxep, ce oTKposBa naenTa 3a pasbrpaHe 1 TbAKyBaHe Ha
peuTa TaKa, KaKTo A U3nara aBToOPbT, M Ces ToBa Npeasiara oule no-4obpa MHTepnpeTauus oT Tasu.
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BCEKU CaM Ja MNpELEHU 3a OTKPUTUTE (DakTH — Bb3 OCHOBA Ha IPHUTEXkKaBaHATa OT HETO
nrnaHocT. ToBa ca Te3HW pa3iMyHU JTUYHOCTH, KOUTO BCEKH NMPUTEkKaBa, KOETO OM HAIPaBHUIIO
npoBepkata win QammuudukanusaTa B CMUCHJ HAIpUMEp Ha KPUTUYECKHS PALMOHAIH3IBM
MHOI'O TPYJHA.

WsneaHsaBaliku XCPMCHCBTUYCH  IIOAXOM, Os1xa IIPOBEACHN HUHTCPBIOTA C TpHUMaA
npeaInpucmaiu, MMO3BOJISIBAKH UM Ja TOBOPAT CbC COOCTBEHHUTE CU AYMHU I10 TaKbB HAYUH, 4YC
YUTATCIIAAT HAa CUOCHApPUA TOTraBa B CMHCBHJIA HA XCPMCHCBTUKATA J1a MMa MIAHC Aa CU HU3Tpaln
MMPCUCHKAa 3a TOBA AOKOJIKO IpEArpucMadcckKara JUYHOCT U TCOPCTHYHUTC Ha6HIOII€HI/ISI )41
IIPOABIICHUS B3aHMOHCﬁCTBaT C IIpAaKTHUKaTa U TaKa IPaBAT IIJIOJOTBOPHO LIAJIO.

B To3M cMuChI MMa TpU Hela, 3a KOMTO TPsOBA Jja ce OKJIaJBa BHTPE B JHCEPTALIMOHHUS
JOKYMEHT: KaK c€ KOHCTPYUpa TUCEPTAIMOHHUS TPY/ WIA MAHUMAIIHU OIUTH JIa C€ HAIPaBU
npenies Ha npeaxoaHaTa GopMyIupaHa Tema:

1. Konduryparus Ha u3cnenBaHusTa
2. XepMEeHEeBTUYHUSAT MOJIX0/T KaTO U3CJIeI0BaTEeNICKU (hopmar
3. N3cnenoBarencku ¢popMar Ha HHTEPBIOTATa

1.6. IlpuHocu Ha Tpyaa.

Upes HACTOAIIETO U3CIIEABAHE Ca HAIPABEHU CIICAHUTE HAyYHU, METONOJIOIrMYECKA U HAYYHO-
MIPUJIOKHU IIPUHOCH:

1. Pazmpeno € moneTo Ha HAyyHUTE W3CIEABaHUS 110 BBIPOCUTE Ha
npeanpueMadyeCTBOTO, Karo €a M3BCACHW HOBHW BPB3KHW MCXKAY JUYHOCTHH,
ICHUXOJIOTHYCCKN W TIOBCACHUYCCKH XAaPAKTCPUCTUKU B 06HI MOACJI Ha
MpeAnprUeMayecKus MOTEeHIMal.

2. CuHTe3upaH € HOB MOJEN Ha JIMYHOCTHUTE KayecTBa 3a HM3MEpBaHE Ha
MpeAnpUeMayecKus MOTEeHIMaI.

3. CuHTe3upaH € HOB MOJAEN Ha TMOBeAeHYeCKUTe (aKTOpu 3a OILIEHKAa Ha
MpeANpPUEeMaYeCKUs MOTEHIHAT.

4, CunTe3upan € HOB MOJENT Ha CaMOIO3HaHWETO U ,,A3-a“ 3a OIleHKa Ha
MpeANpPUEeMa4eCKUs MOTEHIHAT.

5. PazpaboTrena e mpakThyecKH MPHIOKMMa HOBa METOAMKA 3a TIOBHUIIABaHE U
pa3BUTHE Ha IpEANpUEMadeCKusl MOTEHIIHA.

1.7. IlpakTrdecko 3HAYCHUE Ha pa60TaTa

ABTOPBT Ha H3CIEIBAHETO 3aroyBa NMpPo(ecHOoHaTHHUs CU KUBOT KaTo KoHCynTaHT B PWC
(Price Waterhouse Coopers) u cies ToBa ©Ma OoraT npeanprueMadecky OIUT B rojisiMa HeMCKa
KOMIIaHHUsI KaTo COOCTBEHHMK M M3NmbJIHHUTENeH aupekTop Ha C-Level. Chio Taka, Toil uma
61130 20-rOUIIEH OMUT B KOHCYATHPAHETO U MEHTOPCTBOTO Ha MpeANpUeMayl 4pe3 CBOSATA
B&H OesmnatHa koHcydaTaHTCKa KommaHus, OasupaHa B OcHaOpyk, Iepmanus, c



MHOTOOPOWHM KOHCYATAHTCKH 3a/iaun B cTpanute oT Llentpanna u M3rouna EBpoma, kakTo u
B bbarapus.

Pesynrarure OT NpoydyBaHETO €a HACOYEHM KbM BCHUYKM KOHCYJITAHTCKM KOMIIAHUM H
KOHCYJATAaHTCKM OpraHMU3alliHi, KOUTO paboTAT C MpeanpuemMadd, 0coOeHO Te3H, KOUTO
cTapTupar coOCTBEHU KOMITAaHUU U ca 6unu 6e3paboTtHu. Pe3ynrarute morar a ce u3noia3Bar
B OOyYEHHETO IO YIpaBiIeHHE HA MalbK U CpeleH Ou3Hec U MO MIpeaIpHeMadyecTBO.
PazpaGorenara meroguka MOXe Ja C€ M3MOJ3Ba M 3a CAaMOOIICHKAa M IUIAHUpaHE Ha
pa3BUTHETO , KAKTO W 3a OOydeHHWEe C IIeJ T[OBUIIABAHE HA KOMIICTCHIIMUTE 3a
MPEIIPUEMaYecKl yCIeX Ha CTapTUPAIIU U JCHCTBAIIM COOCTBEHUIIM Ha OM3HEC M TEXHUTE
HACJICIHULIU.

1.8. O0eM ¥ CTPVKTYpa HA AUCEPTALIAATA

Hucepranusta e ¢ o0em 267 crpanunu. Ts ceabpxka 11 ¢urypu u 10 Tabaumm, KakTo u

9 mpuoxkenus u 3 uHTepBrota. CTpykTypupasa € B 5 IJIaBu:

Preface 6
1 Introduction to a complex topic 8
1.1 Guide to the topic and explanatory notes about the basis to work with the theme
9
1.2 Relevant elements for the research about entrepreneurial action and entre-
preneurial foresight in a hermeneutic way
11
1.2.1 Configuration of research
11
1.2.2 A hermeneutic approach as research-format
13
1.2.3 The presentation of three entrepreneurs and their enterprises
14
2 The business economic way to entrepreneurial action and foresight — it’s
borders and reflections about an interdisciplinary demand
18
2.1 Business economic entrepreneurial functions and the positioning of the
Entrepreneur
19
2.1.1 Presentation of the entrepreneurial functions
19
2.1.2  The importance of the entrepreneur for doing the entrepreneurial 22
Functions
2.2 Awareness as action parameter by doing the entrepreneurial functions
24
2.2.1 The contents of awareness concerning insecurity, uncertainty and risk
25



2.2.2 Ways to win insight
28

22.2.1 Entrepreneurial ~ insight-gains by  knowledge  from  information
30
2222 Combination of won insights by the entrepreneur: the way to
32

Entrepreneurial foresight
23 Possible tools for winning and combining insights by perception in the sense of
35

entrepreneurial foresight and the borders of insight-gains
2.3.1 Strategic  foresight in the light of seizing and reconfiguring
37
232 Entrepreneurial perception by sensing
38
233 Borders of insight-gains
41
2.4 The personality of the entrepreneur as promotor of perception and generator of
43

entrepreneurial action and foresight for doing the entrepreneurial functions
2.4.1 Business economic demands on the entrepreneurial personality
45
242 The deficiency of business-economic demands on the entrepreneurial personality
53
243 Interdisciplinary extension of the research-field about the expectations on an
55

entrepreneurial and foresight convenient acting entrepreneurial person by doing
the entrepreneurial functions

2.5 The interdisciplinary research-question about the becoming of entrepreneurial
57

foresight-leaded acting
2.6 To interdisciplinarity: The person-related character of entrepreneurial action and
59

entrepreneurial foresight - the individual personality as a core-determinant
3. Interdisciplinary the personality constructing bricks as fundament of
62

entrepreneurial action and entrepreneurial foresight
3.1 Personality-differences as indication for different human (entrepreneurial) acting
67
3.1.1 Personality differences in the sector of abilities and competences
68
3.1.2 Personality  differences in the emotional-cognitive  sector
75



3.1.3 Personality-differences in the sector of social behaviour
84

3.14 Supposed psychological requirements to the with foresight acting entrepreneur
&9
on basis of the presented personality differences
3.2 Personality as flow of personality educating determinants
92
3.2.1 Psychological personality-traits on basis of the ‘Big-Five’ personality-dimensions
93
3.2.1.1 Neuroticism
97
3.2.1.2 Extraversion 99
3.2.1.3 Agreeability
100
32.14 Conscientiousness
101
3.2.1.5 Openness (for new experiences)
102
322 The self-concept and its meaning
104
33 The  convertibility of the  (entrepreneurial)  person
109
4 Entrepreneurial action and entrepreneurial foresight on a common 112
economical and interdisciplinary basis
4.1 Business-economic competences and interdisciplinary contents about the
114
personality on a common platform
4.1.1 The balance about differences in the personality with business-economical
117
postulated demands on the successful and foresight-oriented entrepreneur
4.1.2 Business-economical competence-demands and the dimensions of 123
Personality (‘Big Five’)
4.1.3  Business-economical competence-requirements and the self-concept 126
4.2 The foresight-factor inside the entrepreneurial personality 128
5 In a nutshell: Final comments 130
Reference list 133
Annex

10



146

A.l
146

A2
152

A3
157

A3.1
157

A32

A33
190

A4

AS

Research and results from the entrepreneurial practice about the theoretical
shown inter disciplinary facts — the hermeneutic understanding

The presentation of the research-format and of the interview-questions

Won detections from the interviews

The individual personality as determinant of entrepreneurial action

and entrepreneurial foresight in the sector of personality differences

Personality differences in the sector of abilities and competences

Personality differences in the emotional-cognitive sector 173

Personality-differences in the sector of social behaviour

Entrepreneurial statements in the light of the psychological personality-traits 203
‘Big Five’
Entrepreneurial statements concerning the self-concept 248

Tour operator. Interview statements 05.08.2016

[
-

3d interview
traveling agency.do:

Real estate entrepreneur. Interview statements 20.07.2016

[
-

3cinterview real
estate.doc

Zoo manager. Interview statements 31.08.2016

]

3b interview
zoo.docx

List of abbreviations
et al. et alia

ES environmental scanning

11



List of figures
Fig. 1: Classification of the entrepreneurial functions in the context of the formation of an
enterprise

Fig. 2: Entrepreneurial tasks, entrepreneurship and success

Fig. 3: Step of knowledge

Fig. 4: similar Scharmer: the complete U: six transition points

Fig. 5: Characteristics of entrepreneurial relevant features for appropriateness in case of
being employed and being self-employed

Fig.6: Roberts model of personality as output of a system.

Fig. 7: Structure of intelligence like Carroll

Fig. 8: Hierarchic organisation of the self-concept

Fig 9: Scheme about selected parameters of enterprise-success

Fig. 10: Combination of business-economical competences with differences in the personality
Fig. 11: Comparison of business-economic competences with the of the self-concept

List of tables

Table 1: personality-differences in abilities and competences
Table 2: personality-differences in the sector of emotional-cognitive characteristics
Table 3: personality-differences in the sector of social behavior characteristics

Table 4: neuroticism: emotional stabile versus emotional labile

Table 5: extraversion: extraverted versus introverted

Table 6: agreeability :agreeable versus irreconcilable

Table 7: conscientiousness :conscientious versus unconscientious

Table 8: openness: open versus closed

Table 9: self-concept/self-evaluation/self-esteem

Table 10: Trial to relate singular elements of the ‘Big Five’-dimension neuroticism with
business economical entrepreneurial competences

2. KPATKO ITPEJACTABAHE HA TUCEPTALIMOHHUA TPY/]

1 . AKTyaTHOCT Ha Temara 3a OU3HeCc-WKOHOMHUYECKUS TPEeAprueMay

I'epmanckara G6ankoBa rpyna KfW cpobmaBa B cBost ,,MOHHTOp 3a cTapTUpaHe Ha OW3HEC
2022 (Metzger, G. 2022 KfW Bankengruppe: Hama ctpanuna): Camo mpe3 2021 r. B
I'epmanus e umano 607 000 craptupamm 6uzneca. Ot Tsax 371 000 ca Ounu B cTpaHUYEH
ousuec, a octa"aiaure 236 000 B meiieH/HoB OusHec. Te3u MaHHM KaTO Hal-HOBHUTE HAJIUYHHU
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ca MMOCOYEHM TYK CaMo 3a Jia MOKaXarT 3a KakbB roAuileH o0eM ce roBopH B ['epmanus qHec,
KaKTO U MpeaH NMpeKbCcBaHeTo 1Mo Bpeme Ha Koponasupyca.

Ot Te3u craprupanm ¢upmu 91 000 ca HanpaBeHUW MMOpaaX MPUYMHATA, Y€ OCHOBATEIIUTE HE
ca MMajJM WIM ca HaMepWId NO-700pa alTepHaTuBa, FE€HEpUpalla JO0XOl — M Taka Te ca
OCHOBaJIM IpeAMMHO 0Oe3 II'bpBOHaYa] HAa WHBeCTHLMs. HaucTuHa BHCOK HPOLEHT OT TAX -
criopes onmutra OT MHUHaIOTO 48% - 1€ ce MNpOBAIAT Mpe3 ObPBUTE S5 TOAUHU CIEL
OCHOBaBaHeTO. 84% OT Te3Mu ToraBa HEYCHEUIHM CTAPTUpAIY KOMIIAHUM IPOCTO Lie Obaar
pasnycHaru, 16% 1e nosyyar HoBU coOcTBeHUIM. ONMUTBT OT MOCIEAHUTE TOAMHYU [10Ka3Ba,
4e 0KoJIO 25% OT mogoOHU (aluTH 3aBBPIIBAT C HEIUIATEKOCIIOCOOHOCT.

Msoro ot te3u 91 000 ocHoBarenu, KoIKoTO UMame Iudpara karo u3Baaka 3a 2021 r, ca
0e3paboTHM XOpa TpeAd OCHOBAaBAHETO M C WJAEATAa CH 32 OCHOBaBaHE, IOJIKpEreHa
(UHAHCOBO OT JbpKaBara — CleJ MPEICTaBsiHe HA YOEJAMTENeH OM3HEC IUIaH U — CIICIIHO
HEOOXOIMMO — TIOJIOKHUTEJIHA EKCIepTH3a OT PErHOHAJHM LEHTPOBETE 3a paboTa Karo
MOJIpa3/ICIIiCHUs] HAa aKPEIUTHPAHHs CICIUAIUCT OT (QeaepaniHaTa repMaHCcKa areHIUs 10

Tpyna.

Ot naganoro Ha 2004 r. no 2020 r. (Hadanmoro Ha mpekbcBaHeTo oT Koponasupyca),
OCHOBaHaTa OT MEH cera Ipeaud OKOJO JBE JECETHJIETHS KOHCYITaHTcKa ciyxoa ,,B&H
Beraten und Helfen* (cpBeTBaHe M moakpemna) - CONMATHO-MKOHOMHYECKA KOHCYITAHTCKA
ycllyra, Hal'bJIHO O€3IIaTHA - € akpeAuTHpaHa C Te3H Jelia 3a ctapTupaHe Ha OusHec. U Taka,
B MocoueHusi mnepuoj or Bpeme MmHoro mosede oT 1000 craprupamu dupmu or B&H ca
OLIEHEHM U B CIy4ail Ha MOJIOKUTETHA EKCIIEPTH3a ChILO ca MOATIOMOIHATH.

Ho 3Haeliku 3a BUCOKUS IPOLICHT Ha HEYCIIEXU Mpe3 MMbPBUTE MET TOJUHHU CIIEl CTApTUPAHETO
Ha OusHec, buX BHMHarum e Ouiga MHOTO BHHMMATEIHAa CbhC JIABAaHETO Ha IOJIOKUTEITHA
eKCIepTU3a — TOBAa CBIIO KAaTO NMPUHOC 3a 3allUTa Ha Xopara OT IOCIEACTBUITa OT HE
HaWCTHUHA O0CIIaBaIlly CTapTUPAIIXA OU3HECH.

MHoro gecTto IMpUYrHAaTa 3a TaKbB OTKa3 OT MOJIOKHUTCIHA CKCIICPTHU3a HC € JIOIIa OousHec
HaCsd, a MHOTO IMOBCUC CIICHCIICHUTC IO BPEMC HAa KOHCYJITAUATA BIICHATIICHUA W OIHUT, Y€
OAJTOCTHHUAT BBHIICH BHJ H IMOBCACHHUC, KAKTO H 6I/I3HeC-O6pa3OBaHI/IeTO Ha XCIacluysa aa
cTapTupa Ou3HEC He OTTOBaps Ha 00MYaiiHNTE M3UCKBAHMS 32 L, HIPCANPUCMAYCCKA JKHBOT"",

n TaKa, IPE3 TOAUHUTC C HapaCTBAllUA 6130171 HaIllpaB€HU KOHCYJITAllMK 110 Ta3u TCEMaA,
Bb3HHKHaxXa CIICIIHUTE BBITPOCH:

Kak TpsiOBa 1a 0b/1e KOHCTPYMPAH Y0BEK, KOWTO 1a e BCe NaK yCIelleH npeanpuemay?

CrimecTByBa MHOTO OOITMPHA OM3HEC-MKOHOMUYECKA HapBhYHA JIUTEparypa mo Tazu Tema. Ho
BEPOSITHO TOBa HE € JOCTaTbUHO, OTIOBAPSAWKU Ha MPEAXOJHUSA BBIPOC — MUHHUMYM B
CEpPUO3HU aKaJ€MUYHU aCIEKTHU.

B Hemckara OusHec-ukoHomMHuuecka JutTeparypa Schneider (1995:31) 3asBsBa, ue
¢uKcupanuTe MOTPEOHOCTH HA YOBEK 3a Medanda-lIoXon ca: HWHAMBHIAYAIHO 3HAHHE,
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WHAWBHyalHA pabOTHA CcHJa W HMHIUBUAYATHH APYrH cnocoOHoctn. UM Te3m ,apyru
COocOOHOCTH® HE ca MOCOYeHM B OM3HEC MKOHOMHUYEcKara juTeparypa. ToBa o3HayaBa, ue
MOXe OM MMa Hello, Ha KOeTO OM3HEeC-UKOHOMHUKATa HE MOXKE J1a OTTOBOPH.

U taka, uMa npoOsiemM, KOWTO 3a Ta3H AMCEPTALUs MPOU3TUYA OT MPAKTHKATa C KATETOPUYHU
OTIOBOPH U CBbBETH B OM3HEC-MKOHOMHMYECKaTa JMTeparypa: BeposTHo mnosBsBamiara ce
HEBB3MOXKHOCT Jla C€ IIPELIEHN Ype3 eKCIIepTU3a Jajli YOBEK - He CIOpel Herosara Ou3Hec
u7es U HEroBUST OM3HEC IJIaH - HO 110 CBOSI BBHIIIEH BUJ U ITOBEJCHHUE € B ChbCTOSHUE J1a Oble
Ipearpuemay.

W munnmanauar aprymedt Ha luaiinep 3a ,,Apyru criocOOHOCTH BOIU IO 3aKIIOYEHHUETO,
4ye MO)Ke OM YnuCTHTE OM3HEC-MKOHOMHUYECKH OCHOBHU HE Ca JOCTAaTh4HH, 32 JIa AaJaT OTTOBOP
Ha BBIIPOCUTE Ha MpaKTHKaTa: MoxXe J1 TO3H WM OH3M YOBEK Ja Obje mpearnpuemad’?

1N Ttouno TYK PpCHICHUCTO B MHHAJIOTO C€ OCHOBAaBa Ha IPOYYBAHEC 3a TOBA KaKBU
II'bpBOHAa4YaJIHU CbCTABKH Ca HeO6XO,I[I/IMI/I 3a Cb34aBAaHCTO HaA IIPCAIIprucMady.

Eto 3amo Tasm Tema Tyk ¢ ¢opMmylupaHa Taka, KakTo €. 3a WHTepAuCHHIINHAPHUSN
MPOM3X0/] HA MPeINPHEeMaYecKOTO JeliCTBHEe U MpeINnpueMayecKaTa nporuo3a ( omeHka
Ha npeanpueMavyecKusi MOTeHIHAJ).

Tyk mMaMe Tema OT MpakTUKaTa, KOATO HE € MPEAW3BHKAHA HAa MBPBO MSICTO OT HAYYHO
pa3paboTeHo u3ciieBaHe Mo (GopMara Ha HAYYHO-TEOPETUYEH KOHCTPYKTUBU3BM, KAKTO €
oncano B Kornmeier (2007:38/39). ToBa e Tema, KOSITO MHOTO IMOBe4Ye (HO camMO Ha MPHB
TMIOTJIE/]) € OCHOBAaHA Ha HAyYHO-TECOPETHYEH KPUTHYEH PAIMOHAJIN3bM — KAaKTO € OMHCAaHO B
Kornmeier (2007:42). Toii karo Temara paboTH ¢ HaOMIOAaBaHUS B peaTHOCTTa MPOOIEM -
TUYHOCT, hopmupaia npeanpuemad. U na, me ce hopMysrpa HEIo KaTo XUMoTe3a B CMUCHI
Ha KPUTHYECKH parnroHain3bM. Ho — 1 eTo 3aImo euH Moaxo/ Ha M3CiIeBaHe B CMUCHI Ha
KPUTUYCH PAIlMOHATIN3BM CE TIPOBAISI — TE3U PE3yJTaTH B MOXKe O popMa Ha XUIIOTE3a He Ce
OMmUTBAT Ja Objar dammuduIrpaH Ype3 eMIUPUIHU TECTOBE U B CIIy4ail Ha HEyCIleX Te He
ce eIIMMUHUPAT.

" Taka, pa6OTeﬁKH C TEMa OT IIPAKTHKATra, IMPaKTHUKAaTa OecIie BKJIIOYCHA B HU3CICABAHETO.
HpaBefIKH TOBa CaMO 3a HAMHPAHC Ha O-0JIM3KU 00SICHEHHUS 32 npeanprueMaicckara JUHIHOCT,
oere H36paHa XCPMCHCBTUYHA KOHLCIIIHA.

Cp3maBaHeTo Ha Bpb3Ka C MpakTHKara IO TO3W HAuyuH 1€ ObJe HampaBeHO upe3
XEpMEHEBTUYEH IMOJXOJ Karo ,MeToA 3a pa3OupaHe Ha pErucTpUpaHe Ha JKUTEHCKHU
cutyanun‘® (Raffée 1974:43). ,,KoiiTo BHpBU 1O XEPMEHEBTHYCH BT, C€ OMUTBA Ja OOSICHH
B3alMO3aBUCUMOCTUTE (M OCBEH TOBA CHIIO KOHTEKCTUTE) MO HAYMH, KOWTO Ja MPOCIEAN U
pazbepe’ (Kornmeier 2007:80).

Taka ye, 0CBEH Hay4HO-TEOPETUYHO U3CIIECABAHE, Ta3U TEMA € 3aBbPIICHA - B XePMEHEBTUYECH
CMHCBJI KaKTO 3a TEOPHITa, TaKa U 3a MPaKTUKaTa, MOAKPEIsIa 1 MoarnomMaraiia pa3oupaHeTo
- ¢ Tpu MHTepBIOTA. TOoBa ca TpW pa3aUYHM HHTEPBIOTA C NPEANPUEMAud OT pa3INYHU
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OpaHIIIOBE — MpPEXOBH TMApTHHOPH B KOHCYITaHTCKaTta Mpexka Ha B&H — upes3 xowurto
W3CIIEIBAHUTE TEOPETHYHU (PAKTH IIe ce COTBCKAT C MpeAnprueMadecKkara peasTHoCT.

Taka moxe Jda CC IMOKaXXC KOJIKO Pa3yMHO MHOKCCTBOTO JIMYHOCTHHU pPa3JINYUA U JIMYHOCTHO
MOBCACHUEC BOIAAT OO0 Ppa3JIMUHU MMPCANPUCMAUYCCKU HeﬁCTBHH N JaJHOBHUIHO ITOBCACHUC.
I/IHTepBI-OTaTa CC IpoBCXKIaT C Typole€parop, MIpeAnpueMad Ha HCABHMXHMHU HMOTH H
YIOpaBUTEI HA I'ojisiMa 300JI0OrH4€CKa rpajuHa.

N300pbT HA IpUMEpH 3a Ciy4yaW € HalpaBeH B ChOTBETCTBHE ¢ INpemnopbkara Ha Eisenhardt
(1989:537): ,, [...] mpenBun orpaHuueHus: OPoOii Ciry4an, KOUTO OOMKHOBEHO Morar ja Obaar
W3CIIe/IBAHM, UMa CMHUCHI Jla c€ M30Mpar Ciydam KaTro €KCTPEMHH CUTYaIllud M TOJISPHU
TUTIOBE MPU KOHUTO MPOIECHT, KOMTO MPEACTABIIsIBa HHTEPEC, € MPO3PAYHO HAOIIOMaBaH .

CvOupanero Ha JnaHHU Oemle B OCHOBaTa Ha IMOAXOI — Ja Io HapedyeM U KaueCTBEHO
W3cleIBAHE — KOWTO TO3BOJSBA 32 NpEANOYMTaHe IUThbTHA ¢opMa Ha OMHCAHHE — TYK
(heHOMEHBT Ha MpeanpreMadeckara JUYHOCT — Ha IIMPOKOOOXBATHO ,,pa3oupane” (Misoch
2015:13). Karo gact ot momoOHO chOMpaHe HA KaYeCTBEHU JIaHHH, KAYeCTBEHOTO MHTEPBIO €
MOJXOIAIIO, 3aI0TO ,,[...| peIeBaHTHUTE 3a M3CJICBAHETO JaHHU C€ MOJyyaBaT B Ipoleca Ha
BepOaHa KomyHuKaus (Misoch 2015:13)

C ToBa ce ompenens MpUYMHATA 32 TeMaTa Ha M3CIICABAHETO U HAYYHO-TCOPETHYHATA JTOCTA
MaJIka paMKa Ha u3cienBaHeto: Hue cMe B Tema m HaOOICHUE, POICHU OT MPAaKTHKara, Ha
KOHWTO TEOpHUsATa TPsAOBa Ja aajae Hai-m1oOpu oTroBopH. M kak Te3w OTroBOpH Morar jaa Obaar
M0 MbTS KbM TOBA Ype3 TEOPHUATA, € HAMMCAHO TYK MO-A07y Hakparko. Ho B 3aBHUCHMOCT OT
Hamexka Ha Schneider (1995:31) 3a ,apyru cmocoOHOCTH®, TO3M HauuH 1Ie Oblae
WHTEPIUCIUILTHHAPEH.

WNHuTepaucuuiuinHapHara CJI0XHOCT, KOSITO TeMaTa M3BaKJa HasiBe, € HeU30eKHUAT (akT 3a
paboTa ¥ criop ¢ HauCTUHA OIPaHUYEH, HO BBIIPEKH TOBA CIIOMEHEM OpOM pa3iMyHU CTHIO0BE
Ha apryMeHTanus - "koHcTpykTu'". ToBa, KaTo OTBOPUM MaJKO Bparara, KOsiTO € MoJucaHa oT
Schneider (1995:31) otHOCHO XOpara (TpeanpuemMayuTe) Karo ,,IpUHOC Ha 3HaHUs, paboTHA
cuiia v ,,Apyru cnocooHocTu . Te3n cTha00Be HAa apryMeHTalUsATa ca:

- IpeanpuemMadyecka OW3HEC HMKOHOMUYECKAa KOMIIETEHTHOCT M MHCIUTE (KOHCTPYKTHUTE),
KOWUTO HOCAT U3BBH Ta3U KOMIIETEHTHOCT

- 3aKOTBEHU B IICUXOJIOTHSITA HA IMYHOCTTA PA3JIMUMUs B YOBEIIKATa JIMYHOCT

- TUYHOCTHU Pa3JInyMsl B MOBEACHHUETO MO/ aCIIEKTa Ha T.HAp pa3MepH Ha YOBEUIKaTa JUYHOCT
- CBbBKYITHOCTTa OT MMCJIM 3a YOBEIIIKATa MpeJICTaBa 3a cede cH

2. [Ipennpuemadecka OouzHec HMKOHOMHYECKA KOMIICTCHTHOCT )41 MUCJIHUTE
(KOHCTPYKTHUTE), KOUTO PA3KPUBAT Ta31 KOMIICTSHTHOCT

HpeﬂaneMaquKaTa OM3HEC MKOHOMHYECKA KOMIIETEHTHOCT W MHUCIINTE (KOHCTPYKTI/ITC),
KOUTO HU3BCKIAAT Ta3W KOMIICTCHTHOCT, C€ OCHOBABAaT Ha NPCANPUCMAYCCKUTE q)yHKHI/II/I, KaKTo
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ca noka3anu BBB Freiling (2006:91). B npeanpusTHeTo nMa Tpu TojeMu 00JacTy Ha 3a7a4H,
9gpe3 KOUTO MOXE Ja C€ TOCOYM €THO TMPEANPHUATHE KaTo CHUCTEMa OT IMPOM3BOJICTBEHU
noreHnuany. ToBa ca obimacTuTe Ha 3ajayMTe: MMOJHOBSBAHE HA CHUCTEMATa, M3IOJI3BaHE HA
cucreMara M BaJHAMpaHe Ha CUCTeMara. 3a] Te3u O00JacTH Ha 3aJayuTe CTOST BCSKa
MOCTOSTHHA TpeAnprueMadecka (GyHKIUS, KaK ca BUJAMMH Ha Clie[BaIiara Gurypa.

systemrenewing AT

arbitrage

Svstem use coordination

risk
management

/

system safe guard

Que. 1: Knacuguxayus na npeonpuemaveckume @yHKyuu 6 KOHMEKCma Ha
¢opmupanemo Ha npeonpusimue
Hzmounux: Freiling 2006:91

W3BbpiiBaiikn  Te3u mpeAnpueMadecku (PyHKUMM, HHPoOpManMsTa € HeoOXxoauma 3a
nonyyaBaHe Ha 3HaHMsA. CbcTosHHMETO Ha wuUHpoOpMalMsATa ce ch3gaBa OT ¢akra, ue
CBILECTBYBALUTE CHOTBETHO 3a0eisi3aHU MPU3HALM U JIaHHU CE€ YCTAaHOBSIBAaT BbB BPb3Ka C
JpYyTH JaHHU, BBIIPOCH, MPOOIIEMH, HAOMIONEHHs (CHHTAKCHC) U T.H., KAKTO B M3IIOJI3BaHATa
¢urypa ot North (2005:32).

competitive
capacity
competences |.+uniqueness
(skills) "better than
action .+toactin the others"

knowledge .+ practice
.+ linking-up .+ motivation
information |(context, expe-

data .+meaning
signs ~+syntax

Que. 3: Cmwvnku Ha snanuemo Hzmounuk: North 2005:32

[Tony4yaBaneTo Ha 3HAIM U JaHHU 32 MOJTy4yaBaHe Ha HH(POPMALIUS U3UCKBA MPEAIPHEMAYECKO
Cb3HaHUE M Bb3mpusATHE. lIpeanpuemaueckute GyHKIMM Morar jaa ObJaT M3BBPILICHU Ype3
mpoleca Ha paslo3HaBaHE Ha BB3MOXKHOCTH 4Ype3 MpPEANpUEMadyecKo Bb3MPUATHE,
KOMOMHUpPAHE U CTapTUpaHe Ha JAelcTBUs. W JOBIHUTEIHO — TOBa CHIIO € OTIpaBHATa TOUKa
3a IpeanpueMadecko MpeIBKaaHe, B cMUChIa, kakTo npu Hayward and Voros (2005:14),
uutupanu: ,Jllpeanpuemaunte, MoAOOHO Ha MpakTHKyBauus mnpeasrwkaanus (foresight
practitioner), ce HYXJIaiT OT HAauYMHU 3a BUXKJAHE WU BB3IPHEMaHE C pA3IIUPSBaHE U
3abJI00UaBaHE HA OCH3HABAHETO Ha TOBA, KOETO € B HAIllaTa CPe/ia, 33 KOETO B MOMEHTA CMe
crenu’.
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Ha ta3u ocHOBa MOJe J1a ce onuTa coOCTBeHa AehUHUIHS:

IIpeanpuemMadyeckoTo mNpeABHAKIAHEe € HHIMBHAYAJHATA JIMYHA CIOCOOHOCT 3a
BBL3NPUATHE W NMPHUBEkKIAHE HA Pe3yTaTUTe OT Bb3NMPUSITHETO MO OTPAHUYEHHETO HA
»OTPAHUYEHATA PANMOHAJHOCT® B JeilicTBHS 4Ype3 pa3ymMa, H3NbJIHABAIIH
npeanpuemMadeckure pynkuuu. C ToBa mpeanprueMadyeckoTo MpeaBUkKAaHe € KOMIIOHEHT Ha
MpeIpHUeMayecKoTO AeCTBUE.

OrpaHnyeHaTa palMOHAIHOCT OTpa3siBa (pakra, ye OTIENCH YOBEK, KOMTO B3eMa pEIICHUS,
HUKOTa HE MOXe Ja ObJie HauCTHHA HHPOPMHUPAH KaTO ISJI0, ThU KaTo MPEANOIIOKEHUETO 32
parmoHanHocT Ha homo oeconomicus npocto He e moaxoasao (Neumer: 2012: 42).

[IpenxonuuTe GyHIAMEHTAIHA MHUCIIHA Ca OCHOBaTa, BHPXY KOSTO TpsOBa ja ce hopMyaupar
OM3HEC MKOHOMUYECKUTE U3UCKBAHMSI KbM IMPEANpHeMayecKara JUYHOCT.

Paznuunara AUCKYCUSA OTHOCHO HWKOHOMHUUYCCKUTC H3UCKBAHUA Ha ousHeca BOOIU 10O

pe3yaTartd, KOUTO ca JEMOHCTpAaTHUBHHU, MOKa3zaHW B wnutupanoto ot Miiller (2010:6)
CpaBHEHHE MEX]1y 3a€TH JIMIA U MPEANPHEeMaYecKy aKTUBHU Xopa (credsauya cmpanuya ):

achievement motivation X
internal locus of control B

eagerness or independence

general impulse fortitude .
resilience >

problem solving orientation

risk tolerance

tolerance for uncertainty

assertiveness >

social adaptability

0 1 2 3 4 5 6 7 8 9
Que. 5: Xapakmepucmuku Ha npeonpueMavecKu pereeaHmuu  Xapakmepucmuxu 3d
yenecvobpasHoCm 6 CIy4all Ha 3aemu U CaMOCMOAMeIHO 3aemu. ® = 3aem % = npeonpuemay
unu Hezasucuma paboma

[TogpoOHara AuCKycHs U3BEXk/1a KaTo pe3yliTar:

Hag BcMukM  XapakTepuCTHKM Ha  LEIeChOOpa3sHOCT  (KOMIIETEHIMH), OMMCBAIlU
MpearprueMayeck JeicTBallOTO JIMIIe, TOBA € JUYHOCTTa Ha MpearprueMadya Karo MpoMoyThp
3a [OJTy4aBaHe Ha MPO3PEHHs U ¢ TOBA MIPUTEKABAILl CIOCOOHOCTTA 33 Bb3IPUATUE B CMUCHIIA
Ha TMpeanpueMayecko TMpeABIKIAaHE, CHOTBETCTBAIl0 Ha HampaBeHara Je(UHUIIMS.
Hedununusta, koaro o003Ha4yaBa MpeANpueMadya Karo JIMYHOCT, MPHUTEXaBalla CICTHUTE
XapakTepucTuku (0e3 1a ce 3acsrar abCOMOTHUTE U3MEPBaHUS):

- BUCOKA Cmener Ha MomueayuoHHa cuia
- 0CODEHO BUCOKA CIMENEH HA BbMPEUEH JIAKM)C HAd KOHmMpOJl
- HAO Cp@dHOI’I’lO HUBO HA CMPEMEINC KbM HE3ABUCUMOCNT
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- HAO CPeOHOMO HUBO HA OBUSAMENHA CUNA

- 0C0beno 8UCOKA CROCOOHOCM 30 paboma noo Hanpexcenue

- CpeoHa 00 Hao cpedOHama opueHmayusl KoM peuadsane Ha npooiemu
- MUHUMYM YMepeH 00 NO-8UCOK anemum 3a puck

- MONEPAHMHOCT KoM HECU2YPHOCH MAJIKO HAO CPEOHOMO

- NOBULLEHA YBEPEHOCM

- COYUANHa a0anmueHOC MAJKO HAO CPeOHOMO.

C ToBa ¢ OrpaHU4cH O13HEC HKOHOMMYECKHUSIT I[e6aT OTHOCHO OH3HEC XapaKTCPUCTUKUTE Ha
npeanpueMadya B fucepranuara.

Teii Kato HECIIOCOOHOCTTa Ja Ce Aaje MO-KOHKPETeH OTrOBOp Ha OM3HEC MKOHOMHYECKa
iaropMa 3aBUCH OT (akTa, 4e MPEIXOIHUTE TEPMUHU KaTO MOTHBAIMOHHA CHJIA, MSCTO Ha
KOHTPOJI, CTPEMEK KbM HE3aBUCHUMOCT, CHJIa Ha UMIIYIIC, CIOCOOHOCT 3a paboTa moj HaTHCK,
OpUEHTaIlMsl 3a pellaBaHe Ha MpoOJeMH, CKIOHHOCT KbM PHUCK, TOJIEPAHTHOCT KbM
HECUTYPHOCT, YBEPEHOCT, EMOLIMOHAIIHA CTA0OMIHOCT U aIaiTUBHOCT UMAT €IHO OOII0 HEIllo:
TOBa ca TEPMHHHM 32 YOBEIIKOTO, & C TOBA U 3a MPEANPUEMAYECKOTO nosedenue . VI ¢ ToBa -
Eagleman (2012:256) TBbpAM - 1O OTHOIIEHHWE HAa TOBEJCHHETO M MO3bKa, TEPMUHHUTE Ca
,»CHKPAaTeHO HAaWUMEHOBAHHME 3a HEIIO, B KOETO CE€ BJIMBAT BIUSHHUS OT MHOTO IO-ITUPOKO
pasnpocTpaHeHa conuanHo-OnonornyHa cucrema’. TepMuHUTE ca HAMMEHOBAaHUs 32 (HaKTH,
KOWTO HE Ca YCTAHOBEHU B OM3HEC-MKOHOMHUKATA, a HAIPUMEP B IICHXOJIOTHUITA, OMOJIOTHSATA,
reHEeTUKaTa u JIp.

‘{pe3 TOBa MBJIYaJIMBO BB3IPUEMAHC HAa I'CHCTUYHU, OMOJIOTUYHU U IICHMXOJIOTUYSCKU (l)aKTI/I,
oucpraBami  npeanpueMadyeCkara JHUYHOCT B 6I/I3HCC-I/IKOHOMI/IK3.T8., CC IIodABsBar
A0Ka3arceijiCTBa, 4€ OUYCBUAHO JIMYHOCTHUTEC YCPTHU - O(I)OpMCHI/I B M3UCKBaHMS 3a OU3HEC-
HKOHOMHYCCKA KOMIICTCHTHOCT - MOrar Jga C€ MnpueMar Karo ACTCPMHHAHTU Ha
HUKOHOMUYCCKUSA YCIICX.

lopuuBara uctuHa e, ye OM3HEC-UKOHOMHUCTHUTE, OYepTaBalld IpeanpreMadyeckara JUYHOCT,
paloTAT ¢ pe3ynTaTH, UABALM OT ApYTrU Hayku. M ToBa, 6e3 1a ce mocTaBs MOJ BBIPOC KaK ce
¢dbopmupar ,,qu3alfHepCKUTE YepTH Ha JIMYHOCTTA, KOSATO MMa NpEeANpHUeMadbT KaTo akThbop B
IpeANnpUeMaYecKUTe PYHKIUH.

U toBa e Hamek, monoOHo Ha mpeamectBamus Schneider (1995:31), roBopeiiku 3a ,,Apyru
CHOCOOHOCTH ™, OIpeEsIIN YOBEIIKUTE (TPEANpUEMadeCcKr) XapaKTePUCTUKH.

W rtaka, Tyk cTaBa BHMJIMMa MpUYMHATA 3all0 Ja paboTHM MO II'bpBOHAYalHa OWU3HEC
MKOHOMHUYECKA TEMA U TEMHU ChC CTHJIOOBE OT:

- 3aKOTBCHU B IICUXOJIOTHATA HA JIMYHOCTTA pa3INdrd B HOBCIHIKATA JIMYHOCT

- JIMYHOCTHHU pa3jiniyusd B NOBCACHHUCTO IIOA ACIICKTAa HA T.HAp HU3MCPCHUA Ha YOBCIHIKATA
JIUMYHOCT

- TAJIOTO Ha MUCBHJITA 34 YOBCIIKATa MpEaCcTaBa 3a cebe cu
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3. Pa3nuums B 4OBEIIKATA JJUYHOCT, 3aKOTBCHH B IICUXOJOT'UATA HA JJUYHOCTTA

OTHOIIIEHNETO Ha BB3MPUATHETO KBM JIMYHOCTTA - M C TOBAa HACOYBAHETO KBbM
WHIUBUAYaIHATA JIMIHOCT - BB3HUKBA OT JOKA3aTeJICTBaTa 3a B3aMMHA BPh3Ka MEXKIY PUITPU
3a BB3NpUATHC W (QWITPH 32 B3EMaHE Ha PEIICHUS: TE3W CUTHAIM CE OLICHSBAT KaTo II0-
3HaYMMH, Karo ca CbBMECTHMH CBC CTPYKTypara Ha KOMIIETCHTHOCTTa Ha YOBEK U
MPEeMHHABAMKN TIOKpali TOBa aBTOMAaTH4YeH JHu4YeH u30op-punTep. Taka ce ciyusa
aBTOMAaTHYCH TNpEJBApUTEICH MOA00p Ha HMH(MOpPMAIUsA, KOSATO CIIeJ TOBa CE IPOSBABA B
CKJIOHHOCTHUTE KbM JeiicTBUe Ha AajaeHo aule (Scheffer and Loerwald 2009 6e3 crpanuia).

[lopanu Ta3u mpuYKMHA TOBA Ca IICHUXOJIOTO-OMOJIOTUYHU TPOLECH, KOTHUTUBHU MPOIETYPH,
Ch3/1aBaIM YOBEK — ChII0 U npeanpueMad (Mummendey 2006:258).

Kakgo ChbAbpiKa TAaKOBa TPYAHO 3aKJIFOUCHHUEC KAaTO IMPEAXOAHOTO, € IIOKA3aHO Ha CJICABAlllara
(bHrypa, IIOoKa3zBalia BCHUYKH B3aMMO3aBHCHMMU (I)aKTOpI/I, gpe3 KOUTO XOpara — a € TOBA U

npeanpuemMadyeckara JUIHOCT — €a IPpEACTABCHU.

Units of Analysis Fulcrum of assessment

| Traits Culture
Big Seven
| Big Five

Identity:
Self-repo,
n

Motives & Values
Gowly

Interests

Life tasks

GCenes Roles:

Satus

Abilities

Belongingmess

Vertal. Sparrinld,
Orantitative

- - Reputation:
Narratives Ohservat

Swor

fony

Unconiscloms

processes

@ue. 6: Moden na auunocmma na Poowvpme kamo u3xo0 om cucmema.
HUsmounux: Borghans et al. 2011:4

TpynHo pa3bupaemara mMpoTa Ha JIMYHOCTTA CE€ OTpa3siBa B HEWHUTE JIMYHOCTHH
XapaKTEePUCTUKN U HEWHHUTE KOTHUTHUBHHM criocoOHocTu. Borghans u ap. (2014:4) mocousar:
LAIEHTHYHOCTTa W pemyTanusata ohopMIT POJUTE HA WHIWBHUINTE B HMKOHOMHUKATa H
0011eCTBOTO, KbM KOETO MPUHAITIEHKAT ",

Te3u cunm ca 3aKOTBEHU B OMOJIOTMYHATA YOBEIIKA MPUPOJA, B YOBEIIKATA TICHXOJOTHYECKA
KOHCTUTYIIUS B MOMEHTA Ha JIeHCTBUE, U3UCKBAHETO HA ChOTBETHATA CUTYAIlUs Ha JIeHCTBUE.
C ToBa mpeAnpueMaybT KaTro JEHCTBAIl YOBEK (KAKTO M BCEKH APYT YOBEK) Ce OMpeels OT
»|...] KOHTJIOMEpaTr OT TpPOOJIEMHU CHUTyalldd, BHTPEIIHH MOJEIH, MHCIH, TUTAaHOBE 3a
JeNCTBUE, HATJIaCH, MPETEeHIINA, MOTUBAIIMOHHHU KOHCTenanuu 1 T.H.“ (Martin 2011: 115).
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ToBa ca AMHAMMYHU HHTEPAKLMOHUCTUYHU OTHOILUEHUS IIPE3 LEIUS KUBOT HA YOBEK C
HEeroBaTta/HelHaTa cpena, TOBa Ca HEBPOHAYYHU U MOJEKYISPHO-TEHETUYHH (PAKTHU, KOUTO
BJIMSAT HA YOBEILKATa — a C TOBAa U Ha IpeIprueMadecKkara — JMYHOCT.

ToBa e Hamek, 4e MUHUMYMBT Ha YOBEIIKaTa ,,0MOJOTHA" OTYACTH OMpPEIess YOBEIIKOTO
MOBE/IEHUE U Y€ C TOBa MPEANPUEMAYECKOTO IMOBEIEHUE OTYACTH CE€ PHKOBOIU OT I'€HUTE.
Paznuunara komOuHAIMs OT reHeTUYHU (akTopu (TeHHH MOIMMOP(HU3MH) CHOTBETCTBA Ha
NEHUCTBUTENHUSL CTaHAAPT Ha TCHXOJIOTMYECKO M HEBPOOMOJIOTMYHO U3CJe/IBaHE Ha
JMYHOCTTA, BIUSEIA BEPXY CTOMHOCTTA Ha yoBenkara Ju4HocT (Roth 2013:103).

Roth (2008:10) numie, ye YoBemIKaTa JUYHOCT M YOBEUIKO ACHCTBUE CE OMPEICIAT OT YETUPU
¢axropa: ,,1) reHeTHYHA PEAPA3NOIOKEHOCT, 2) UANOCHHKPA3Usi Ha MO3bUHOTO Pa3BUTHE, 3)
paHeH ICHUXMYeCKU pened, Mo-CrenMaaHoO MO OTHOIIEHHWE Ha ONUTa Ha CBbp3BaHe, U 4)
JOI'BJIHUTEITHH [ICUXOCOLMATIHY MTPEKUBSIBAHUS B I€TCTBOTO U MJIaI0CTTa”.

Paznuumsita B muyHOCTTA MOrar Aa ObaarT 0OOOIIEHH B TPU KaTETOPHUH: a) CIIOCOOHOCTH M
KOMITETECHIIUH, ©0) €MOIMOHAIHO-KOTHUTUBHH CHCHM(HUKHA, B) COLUATHO-IIOBEICHYCCKU
cnerdukn. [lokazaHuTe mMO-AONY pPE3YITaTH MPEICTABISIBAT aBTOPOB MOACNT Ha
JUYHOCTHUTE XapaKTePUCTUKM HA YOBEK C MPEANPUEMAYCCKH IMOTCHIMAN, KOHTO ¢
CHUHTE3UpaH OT apryMEHTHTE Ha HaydHaTa JUTeparypa U pe3yATaTuTe OT EMITMPHUYHOTO

HN3CJICABAaHC.
abilities and degree of |remark about the supposend entrepreneurial capabilities
competences appearance
intallipanca miniennm minimum a middls common intsllipancs with pood abilitiss
middle in the fields of memory and learning. perception, resourcefulness
creativity nacassary necessary with a sensivity for problems_ originality and flexibality
of thinking
wisdom and nAcALEANY nacasiary bacanss in this is incorporated ths futnrs-conscisntions nea by the association
self-knowladre ness ba the association of copnitive, affective, motivational, personal-sthical and social
dimensions
social compe- hizgh hirh social competences, becanss whith this, assertivenesss and adaptibility 13 bondad.
tences
salf-rarulation hirh necessary in a hirgh dapras, bacauvss by this is reruplated the process of building salf- con-
and salf-control groent targets, and mamntatns the ability for a target-control as asupporting function,
pf-'_-mati.ng the purposs of target :rax:hi.ug
coping with an active handling of stress, coping with stress, as well as 2 high stress-resistence s
sirsss Malassary

Ta6n. 1: Jluunocmnu PA3ITUKU 66 6B3MOINCHOCMUME U KOMNnemerHyuume

H3zmounux: Aemopoeso uzobpasxcenue
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emotional-cogni- |degree of |remarks about the suppozend entrepreneurial capabilities

tive specifities appearance

anxiety not too high |an anxiety not too high, so that menacing impulses do not get more attention as necessary,
This, for having the chance to solve complexa taslc batter

anser inclination |middls an anger inclination not too hish_ bot also not too low. This, for having the chanes to stact
rational and problam-ornented disenssions ahost the recosnition of own mistalees.

stress positive positive affectivity, sscaping from a nervour behaviour, depressions, frustrations, feslings

affectivity  |of guilt, a lows ability for mastering tasks

wall-batng hish a hirh subyactive wall-baing bacanss this serves to the salf-accsptancs. ths control about
the environment positive relationships zu others, the exsitencs of 2ims mlife personal
growth and the striving for actonomy.

self-sateem high high self-esteem with a solid self-acceptance. This for percepting own weak points,
reactions on succeas and failurs, taking hints seriously, avoiding pensral salf-doubts.

locus of sontrol internal 2 more internal locos of control including the with this bonded higher ability for adaptibility
on situations and 2 higher efficiency.

salf-afficacy high a higher salf-sfficacy. bacanss from this depends tha svaluation about own, meces
promisinge actions.

optimism positive an optimistic primary focus. By this, 2 mores convenient cognition, stress-coping and a
higher effectivity. No ‘over-optimism’, caused bv the with this bondend possible misintes-
pretation of situations.

Taban. 2: Jluunocmnu pasnuku 6 pazoenda Ha eMOYUOHAIHO-KOSHUMUBHUME

xapakmepucmuxku

Hzmounux: Aemopoeo uzoopasicenue

socinl behaviou- |(degree of |remarks about the supposend entrepreneurial capabilities

ral specifities appearance

prosocial behavi-  |positive positive prosicial behaviour and action, causes by the with this connacted sslf-trust in

our the own action-competences and the ssnss for justice

empathy hish hizh empathy, this for resolving personal and sconomical areas of conflict und for the
creation of a rectifisd action inside the enterprise

aggressivity middle 2 middle potential of aggresivity is bonded with the ability, having a compatitive
aFsrsasvIty.

salf-expression higher a hisher potential for the in the sslf-sxpression sitvated tendency for self control.
Important for leading-emergence and organisational shilities.

social support high 2 high ahility for siving social support. Becanse with this, the ahility for creating networks,
piving ortentation-possibilities i stress situations and in complexe situations is possble,

Tabn. 3: Jluunocmuu pasiudus 6 xapakmepucmuKkume Ha COyuainomo noseoetue

H3zmounuk: Aemopogo uzobpasicenue

4. Jluugy pa3anyus B IOBEASHUETO O aclIeKTa Ha Taka HapeuyeHara ,.J oisaMa meTtopka “ —

OOBCACHYCCKO U3MEPCHHUE HA YOBCIIKATA JIMYHOCT

OcBeH IOKa3aHUTE pPa3jiInKi B IHCUXOJIOTHYCCKUTC XAPAKTCPUCTUKHU Ha JIMYHOCTTA, KOUTO

OITnuCBar I[O6’Bp OpeaAnprueMadeCKu IMOTCHIHAJI, CBIICCTBYBA Jpyra BdXHaA TIpyna oOT
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MOBEICHYECKH XapaKTEPUCTUKH, KOUTO JIONBJIBAT KPUTEPUUTE 3a OLIEHKA. Te3M JIMYHOCTHHU
4yepTHu Morar jJa Obaar nmokaszaHu Ha 6a3ara Ha "[oneMuTe net" - TMYHOCTHU U3MEPEHHUSL.

,»,| |IOBEZICHUETO WJIM IMO-CKOPO pEeaKIusATa Ha MHAWBHUAA B ONPENEICHU CUTyallud 3aBUCH OT
YepTUTE HAa WHAWBHJA, W3TPAXKIAUKA B CHUIUS MOMEHT HETOBUTE/HEHHHUTE MOBEICHYCCKU
mucniozuniun’” (Brauckmann et al. 2008:6 £.).

ETo 3a1mo craBa BbIpOC 32 ylaBsHE HA YEPTUTE HA YOBEUIKOTO MOBeACHHE. J[HEeC TeOpeTHIHO
paspeiieH M YeCcTO HW3MOJd3BaH IMOAXOA, OMMCBAI JIMYHOCTTA, € S5-(haKTOPHUAT MOJEIN
,lonemute mer”’. ToBa € MOAXOa, KOWTO Ype3 MHOTO €KCIIEpTH Hai-100pe XapaKTepuupa
€/1Ha JIMYHOCT.

[MomxonbT chABpKA QakTOopuTe (OMUCAHUE-U3MEPEHUST HA JIMYHOCTTA): HEBPOTH3BM,
€KCTPaBEPTHOCT, CTOBOPYMBOCT, T00POCHBECTHOCT H OTKPUTOCT (3a mpexuBsiBanus) (Roth
2013:17 ).

ToBa ca TMYHOCTHU YEPTH, ,,[...] KOUTO ca B YACTH MPUYUHEHH TCHETUYHO WUJIH OT Pa3BUTHETO
Ha MO3bKa, B JIPYr'H 4YacTH ca MOJEIMPAHU PAHHO MHGPAHTUIHO U ca CTa0WIM3UpPaHU B
TAXHaTa HHANBHAYyanHa cnenuduka paHo (Roth 2013:32).

Upes uscnenBaHus MOXE Ja Ce JOKaKe BPh3Ka MEXIY TCHETUYHUTE BIMSIHHS U ,,TOJIIMAaTa
neropka“. Hacneacreenocrra Ha ,,l onsimara neropka® e uaentudunupana cpeato ¢ 50%. B
eAMHCTBEHO uyucio: HeBpotuzbM 48%, excrtpaBepcus 54%, croBopuuBocT 45%,
nobpocwsBecTHOCT 49% wu orBOopeHocT 3a mnpexusiBanus 57% (Bouchard and McGue
2003:23).

Or noaxoaa Ha ,,FOJ'IGMI/ITC et UABAT CJICAHUTC PE3YIITATU 3a NPCANPUCMAYCCKU aKTHUBHUA
YOBCK:

Neuroticism

emotional stability emotional lability

stable, calm, unhurried, happy, superi{ versus  |curious, anxiously, nervous, cpricious,

or, effective, bold, low emotionality worried, sensitive, raspy, fearful, self-
pity, instable, disheartened, pusillani-
mous

assumed for entrepreneurial action: high emotional stability

Tabn. 4: Hespomusvm. eMOYUOHATHA CMAOUTHOC Cpeujy eMOYUOHATIHA NAOUTHOCT
H3zmounuk: Aemopogo uzobpasicenue
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Extraverion

extraverted

active, convival, communicative,
cordial, optimistic, outgoing, easy-
going, assertive

Versus

introverted

reserved, calm, guarded, contact
avoiding

assumed for entrepreneurial action: more extraverted than introverted

Table 5: Excmposepmuocm. uHmpogepm cpewy uHmposepm
Hzmounux: Aemopogo uzoopasicenue

Agreeability

agreeable

compassionate, kind, admiring, cor-
dial, softhearted, warm, generous,
trustful, helpful, forbearing, friendly,

cooperative, sensitive

Versus

irreconcilable

cold, unkind, contentious, hardhear-
ted, cruel, ungrateful, cheese-paring

assumed for entrepreneurial action: more lower than too high agreeableness

Que. 6: Ilpuemnusocm: npuemaue cpeuty Henpuemiug

Hsmounux: Asmopoeo uzodpasicernue

Conscientiousness

conscientious

oranised, careful, planned, effective,
responsible, reliable, exact, practical,
careful, deliberate

Versus

not conscientious

careless, disorderly, lightheaded,
irresponsoble, unreliable, forgetful,
chaotic, tardy

assumed for entrepreneurial action: more conscientios than not conscientious
concerning innovative efforts: neutral

Que. 7: Jlobpocveecmuocm: 006pocvyeecmer cpeuyy HedoOpoCvL8eCmeH
H3zmounuk: Aemoposo uzobpasicenue

Openess

open

widely interested, imaginative, visio-
nary, intelligent, originally, eager for
knowledge, intellectual, artistically,
clever, innovative, witty, wise

Versus

closed

common, one-sideded interested,
simple, without draft, unintelligent

assumed for entrepreneurial action: high openess for experiences
linked with this: an assumed higher probability for entrepreneurial foresight

Tabn. 8: Omeopenocm: omeopeH cpeuy 3ameopeH

H3zmounuk: Aemoposo uzobpadicenue
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Ilokasanure 1mo- rope pe3yiraTH IMPEACTaBIABAT AaBTOPOB MOJEN HAa  IOBEJCHUYECKUTE
XapaKTepUCTUKU Ha YOBEK C INPEJIPUEMAadecKd IOTEHLUal, KOHTO € CHHTE3UpaH OT
apryMeHTUTE Ha Hay4HaTa JINTepaTypa U pe3yaTaTUTe OT EMIIMPUUHOTO U3CIIE/ABAHE.

5. Moxen Ha ,, Az-a“

OcBeH pa3/IMKUTE B JMYHOCTTA M OMKCAHUTE OT MOJXO/a Ha ,,l oJleMuTe meT™ MoBeACHUYCCKU
YepTH, YOBEKHT — @ C TOBA W MHPEANPUEMAYbT MO OTHOIICHHE HA MpeArnpHeMadeckara Ch
JCHHOCT W MPEANPUEMavYecKo TPEABIKIAHE CBIIO — CE OIKMCBA OT HeEroBara/HeiHaTa
mpescTana 3a cebe cu .

Upe3 A3-KOHIENIIUATa YOBCK PHCyBa KapThHA 3a cebe cu. Upe3 ToBa CaMOBB3NPHUATHE CE
0003Ha4YaBa BBHHIIHHUAT BUJ HAa YOBEKa C HErOBUTE/HEHHWTE ICHCTBUS B HEroBara/HeiHaTa
cpena (Laskowski 2000:15). 3aBucu oOT camMooleHKara Ha JaaeHO JHIE, KaK TOM
HWHTEPIIPETHPA CBOMTE BB3NPHUATH U ciief ToBa AeiicTBa ¢ Tsax (Laskowski 2000:15).

HaunabT Ha (caMo)BB3NpHEMaHE BIMSAC BbPXY CaMOOIIEHKara M C TOBAa CaMOYYBCTBHUETO.
Xopara ca CroCOOHH J1a pa3BUBAT KaKTO MOJIOKUTEIHO, TaKa U OTPHUIATEIIHO CaAMOYYBCTBHE.
W Ttaka, TOJOXHUTEIHOTO CAMOYYBCTBHE OOSCHSBA Yyclexa ChC COOCTBEHUTE J0OpHU
KOMIICTCHIIUH, TOKATO OTPHUIATEIIHOTO CaMOUYyBCTBHE OOSCHSBA yCIiexa IOBEYEC C IIACTIMBU
obcrositencTBa. ChIo Taka, MOJOKUTESTHOTO CAMOYYBCTBUE IIIE€ THPCH JIOIIA OOCTOSTEICTBA
IpH MPOBAJIMTE; OTPHIIATETIHA MPEICTaBa 3a cede CH, OT JApyra CTpaHa, IIe ThPCHU JIMIICA Ha
komneteHImu (Laskowski 2000:23 £.).

General: Gl
| SEH-C'IT‘IEEF'! | Mor-Acadernie Seli-Coneept

Acadernic and - - | - e : |
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Hsmounux: Shavelson et al. 1976:413
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BaxHu enemeHTH, HaOMIOJaBaHU B CEKTOpa Ha COOCTBEHOTO BB3MPHUSITHE, CAMOOIICHKATA H
CaMOYYBCTBHETO - KOUTO MMAT 3HAYCHHE M 3a MPEIMPUEMAUYECKOTO MMOBEICHUE U JICHCTBUE -
Morar ja ObaaT 0000IICHN B HETOBUTE MOJIOKUTEIIHUA/OTPHUIIATSIIHA MOJICIIN, KaKTO CJIe/Ba B
cienBamiara Tabauna - U3BEACHU OT M3sBIeHUsTa, HanpaBeHu ot Laskowski (2000:23 ff).
[To-KbCHO TE3W €JIEMEHTH CE ChIVIACYBAT C M3SBJIICHUATA HA TpUMara chOeceqHuIH (HO HE B
TOBa pe3roMe).

Moske a ce MpEeIIoNoKH, Ye IMOJIOKUTETHATa CaMOOIICHKa Ha XOpara B TPYJHA CUTYyallus
MO3BOJISIBA J1a OBJAT TMO-YCIEIIHU, OTKOJIKOTO TE3HM C IMO-HUCKara caMoolleHKa. ThH Karto
BHCOKOTO CaMOYYBCTBHE € CBBP3aHO C ,,[...] CTaOMIHOCT, yBEpPEHOCT, IPYKEITIOOHOCT,
HenpeayOeIeHOCT; HO U BUCOKO MHEHHUE 3a ce0e CH, CAaMOHAICSTHOCT, TOPAOCT M IIPEKOMEpHa
camoyBepenocT cbmo (Naudascher 1980:91). B To3u KOHTEKCT IMOJIOKUTEIIHATA TIPECTaBA

3a ce0e CH ce CBhP3Ba C MOBEUE BHTPEIICH, OTKOJIKOTO BBHIIEH JIOKYyC Ha KOHTpol (Laskowski
2000:28).

U Taka, HanMIle € U3BOIBT, Y€ MPEANPUEMAaYbT TPIOBA J1a UMa MO-TIOJIOKUTEITHA TPEICTaBa 3a
ceOe cH, 3a J1a BbPIIIH 33JJa4lTe CH 10 MPABUIIHUS HAYMH — B KpaifHa CMETKa, CTaBa BBIIPOC 32
©KEJIHEBHUTE MY JICHCTBHsSI B MPEAIPUEMAYSCKOTO TOJI€ WM Ype3 MPEIBUUIMBO IIAHUPAHE
KaTo MpOIEC HA MPEABIKIaHe. 3all0To: MpeAnpUeMadnTe (Xopa) ¢ MOJIOKUTEIHA MPECcCTaBa
3a cebc cu (a3-KOHIIEMIUs) 3ao4BaT JCUCTBUATA CH IO-OPUEHTHPAHU KBM IIENTa, IMOPaIn
(akra, e 00e3MOKOUTEITHUTE BIUSHUS OT CTpaxa OT MPOBaJ, ChMHCHHATA B ce0€ CH BEpOSTHO
e ObJar Mo-HUCKHU, OTKOJIKOTO MPH XOpara, ONETHEHHU C TI0-HeTaTHBHA MPeJCcTaBa 3a cede cu
(Laskowski 2000:8 f.).

[TokazaHuTe Mo-A0Ty PE3yNTaTH MPEACTABISABAT aBTOPOB MOJIEN HA CAMOOIIEHKaTa Ha YOBEK
C TpeamnmpueMadeckd TMOTEHIUaN, KOWTO € CHHTe3UpaH OT apryMeHTHTe Ha HaydyHaTa
TUTEepaTypa M pe3yNTaTUTe OT EMIUPUYHOTO U3CIIEIBAHE.
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self-concept, self-evaluation, self-esteem

object of observation positive negative

criticism lesz accessible For criticizm more accessible For criticism
tendency ta generalise criticizm

perception more optimistic coloured perception miore pessimistic coloured
perception
personal importance feels oneself minimum as feels oneself nok so important

important as others

own characteristics more conyinced about the own less convinced about the own good
good characteristics characteristics

assertiveness becomes mare accepted with becomes less accepted with own
owWn aspects aspecks

new tasks likes more bo deal with new likes less to deal with new tasks
tasks

Future expectaion positive, with the espectation bo less positive with lower expectation
solve problems to solve problems

eRpectation For high expectation For acceptance nok =0 high expectation For acceptance

acceptance by the partners of interaction by the partners of interaction

anxieky lower higher

efficiency and compete-
tence for decision making | is rather overestimated i= rather underrated

Tabn. 9: Mooen na A3-vm, camooyenka, camoyygcmeue
Hsmounux: Aemopogo uzobpadicenue

6. Monen 3a wmomudwummpade (IOBHUIIABAHE HA IPEANPUEMAYECKHS MOTEHIMA) Ha

opeanpueMadyecKara JH49YHOCT

CJ'IGI[ OUCpPTAaBAHCTO HA YOBCHIKATA JIMYHOCT, 4 OTTaM MW Ha HNpCAlIpUCMadYCCKaTa JIUYHOCT,
pa361/1pa CC, BbBHUKBA BBIIPOCHT JAJIHN U JOKOJIKO Ta3U JINYHOCT MOXKE J1a CC ITPOMCHH.

KakBo mMoxe na HampaBu npeAnpuemMaysbT, 3a Ja IPOMEHHU JJUYHOCTTA CU 110 Ha4YMH, 10 KOHTO
Jla MOXKe Jla IeHCTBa B MpeAnpuemMadeckure GyHKINH ,,[10-100pe”, ,,c moBeue ycnex ?

OTroBopbT Ha BBIIpOCa 32 KOHBEPTUPYEMOCTTAa Ha IICHXOJIOrMYecKaTa JHYHOCT HE JaBa
MHOTO MSICTO 32 Bb3MOXHHM IPOMeHHU. ETo 3a1110 NOTeHIIMaIHNUTE Bb3MOXKHOCTH 32 IPOMSIHA CE
OTpeneNiAT OT YeTupu (akropa: ,,[...] a UMEHHO OT MHIMBUAYaJHUTE T€HETUYHU (HAKTOPH ,
UAMOCUHKPA3UATa HAa WHAMBHUIYATHOTO (TMPEIMMHO NMPEHATAIHO M PAaHO CIEl PakJaHETO)
pa3BUTHE Ha MO3bKa, MPEHATATHU W PAHO CIIE/l PaXXJaHETO MPEXUBABAHUS (IIO-CHELHATHO
MHGAHTUIHUTE OOBBP3BALIM NPEXKHUBSIBAHUSA) M HaKpas ICUXOCOIHAIHUTE BIUSHHUS Tpe3
roguHUTe Ha AeTcTBOoTOo M Miagoctra” (Roth 2013:13 f) ToBa ca abpa00KO TEHETHYHO
(OnonornyHO) onpeaeneH! NPUYUHH (MOJIEKYJIIPHO-TeHETHYHA ¥ HEBpOHAy4YHa Napagurma) u
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OPUYMHE B PAHHOTO Pa3sBUTHE, KOWTO H3TPAKIAT SIPOTO HA JIMYHOCTTA, TEMIIEPAMEHTA
(Angleitner u Spinath 2005: 244). Roth (2003:411) mnocouBa, ,[...] 4ye dUOBeK B
HEeroBaTta/HeiHaTa JUYHOCT € MO-CKOPO ,, 3PS, OTKOJIKOTO JIa MMa MPOMSHA 8 c60emo Spo;
THPCH (WM KOHCTPYHpa) MO-CKOPO EMOLMOHATIHO Y100Ha 32 HETO/Hes cpeia, OTKOJIKOTO Ja ce
ajanTupa KbM cpeaara’.

Peanmnoctra, 0obaue, moka3Ba HeW[O pa3IM4HO OT (hakTa, Ye HAMCTHHA JMYHOCTHUTE YEPTH CE
BIDKJAT CTa0WIHM BBB BpeMeTo. B HayuHara smTeparypa ca ONHMCAaHH MHOXXECTBO
JI0Ka3aTeJICTBA, TOIKPEIICHH OT EMIIMPUYHOTO HU M3CJIEBAHE, Y€ B KOHTEKCTa Ha O0YUYCHHETO
[0 TPEINpPUEMaYecTBO CBIIECTBYBA BB3MOKHOCT 3a HaydyaBaHE Ha XapaKTEPUCTUKHUTE,
CBBP3aHH C JIMYHOCTTA, KOUTO IpeAnprueMaubT TpsiOBa na uma (Bijedic 2012:11).

HammsiT HOB 1Io1X0/1 32 yBENTMYaBaHe Ha MPEIIPUEMadeCKusl OTCHIIMAN € Ype3 pa3BUBaHe
HA KOMIETEHIHH 32 NpeInpueMadyecKu JeiCTBUSl Ja CE HAChpPYd YMECTHOCTTa 3a
MPEANPUEMAYCCKH JCHCTBUSL U MUCIICHE: ,, OCHOBHUmME KOMIEemeHyul, KOUmo ca om 3Ha4eHue
3a camocmosmenta saemocm, mozam oa 6voam npudodbumu, obyueHu ulu no0oOpeHu upe3
npogecuonanen onum. Te ca 6adcHa 6pb3KA MedHCOYy NO-CMAOUTHUME 6b8 BPEMEMO
Xapakmepucmuku Ha JUYHOCMMA, Om eOHA CMmpauda, U KOHKpemHume Mooenu Ha
npeonpuemayecko nosedenue, om opyea cmpaua “(Miiller 2007:386, mutupan B Bijedic
2013:55).

HaI/ICTI/IHa, IMPOMCHUTEC B YOBCUIKOTO JIeficTBHE ca BH3MOKHU 4pe3 NpOMCHHU B IIpCACTaBara 3a
cebe CH. TOBA OT OMOJIOTMYHO MNPUYIUHCHU BapHualiuy, OT Bapualluu Ha YCJIIOBHATA HA OKOJIHATA
cpcla U OT Bapualy, KOUTO CC MPaABAT OT CaMHA YOBCK. Tesu CaMOHaIlpaBCHU Bapuanuu ca

NPEIU3BUKAaHU HAIpuUMep OT HalpaBeHU MNPEXKHBSIBAHUSA, OT Ch3HATEIHHM PEIICHUS U T.H.
(Mummendey 2006:88).

,»,B X0Jla Ha YOBELIKOTO pa3BUTHE, OT €HA CTpaHa, [0 BCSKO BpeMEe, HOBU M Ipyru oOnactu,
TE€MH, IPEIMETH Morar Jja ObJaT Bb3NPUETH B A3-KOHUENIUATA UJIK MOTaT J1a MoJiy4dar JIMIHO
3HaueHue. W npyrm TeMm Morar Ja ocTaHaT Hasaj WM Ja CTaHAT II0-MaJKO BaXKHU...”
(Mummendey 2006:89). Ho BbB Bb3pacTTa Ha Bb3pacTeH, "HOBO H3rpaxkiaHe" Ha A3-
KOHIIETIIAATA 1IE C€ CIy4H No-psako. [Ipuunnara e, ue o BpeMe Ha €IMH )KU3HEH [IUKBJI NMa
BCE T0-MaJIKO HOBM TE€MH, KOUTO TpsiOBa Aa ObJaT MpeXMBEHW HAHOBO — TEMH, 32 KOUTO He

CBHILIECTBYBA UJIes B ChIIlECTBYBaIara mpenacrana 3a cede cu (Laskowski 2000:150).

7. MeTtonuka 3a OIeHKa Ha MPEANpPUEMadecKus MOTEHINA: MPEANPUEMadyecKu JCUCTBUSI U

OpeaAnpueMadyeCKo NpCABUMKIAHC Ha o6ma HNKOHOMHYECCKA M HMHTCPAMCHUIIIMHAPHA OCHOBa

Cren mpencraBsHeTO Ha a) OM3HEC-MKOHOMHUYECKUTE KOMIETEHIIMM Ha pa0oTeIus YOBEK B
npeanpuemMadeckure QyHKIMM ¥ 0) MHTEPIUCHUIUIMHAPHUTE TYXJHM 32 BB3HUKBAHETO Ha
YOBEUIKO - M Taka ChIIO OPUEHTHUPAHO KbM IPEABMKIAHE INPEANPUEMAYECKO - ACUCTBHUE,
3ajayara €, oOeIMHSBaHE HAa M3HCKBaHMATA 32 OM3HEC-UKOHOMHYECKAa KOMIIETEHTHOCT H
MHTEPIUCIUILIMHAPHUTE (HAKTH MO 001 TOKPUB.
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OO0chxkTaHUTE KOMITETEHITIH, OMMCBAIY OM3HEC-MKOHOMUYECKATa INYHOCT:
- BUCOKA CTETEeH Ha MOTHUBAIIMOHHA CUJIa

- 0COOCHO BHCOKA CTEINCH HA BHTPELICH JOKYC Ha KOHTPOJ

- CTPEMEK KbM HE3aBUCHUMOCT HaJl CPETHOTO HUBO

- CHJIa Ha CTpPEeMeKa HaJl cpeHara

- 0co0eHO BHCOKa CIOCOOHOCT 3a paboTa Moj HanpeKeHHe

- cpellHa J0 HaJ Cpe/lHa OpUEHTAlMsI KbM pelllaBaHe Ha nmpoOieMu
- MUHHUMAJIeH YMEPEH J0 MO-BUCOK PUCKOB alleTUT

- TOJIEPAHTHOCT KbM HECUTYPHOCT MAJIKO HaJl CpeaHara

- MIOBUIIIEHA aCEPTUBHOCT

- COLlMaJIHA aJalITUBHOCT MAJIKO HaJ| CpeIHaTa

- BUCOKa €EMOLIMOHAIHA CTa0MIIHOCT.

B m1aBa 3 ca npeaACTaBCHU PA3JIMKUTE B IMIHOCTTA:

- MUHHUMaTHA cpenHa WHTEITUTCHTHOCT
- MO-BHCOKA KPEATHBHOCT - TI0-BUCOKA MBJIPOCT, BH3IJIC 3a JKUBOTA M CEOCITO3HAHUE -
BUCOKM COIIMAJIHU KOMIICTCHIIMM - BHCOKAa CIIOCOOHOCT 3a caMoperyJanus
(camooripe/ieNieHne) U CaMOKOHTPOJI - BHCOKA CIIOCOOHOCT 3a CIIPaBsHE ChC CTpeca -
HC MHOI'O BUCOKa TPCBOXHOCT - CpCAHa CKJIOHHOCT KbM I'HAB - BUCOKO CY6CKTI/IBHO
OJaromnosy4re - BUCOKO CaMOYYBCTBHUE - BUCOK BBTPEIICH JIOKYC Ha KOHTPOJ - BUCOKA
CaMOC(EKTHUBHOCT - IMOJIOKUTETHA ONTHMUCTHYHA TEHACHIHUS - TIOJIOXKUTEIHO
MPOCOITHAITHO TTOBEICHUE - BUCOKO CITIOCOOHOCT 3a eMIaTHs - CPeHAa arpeCUBHOCT -
BHCOK TOTEHIIMAJ 32 CAMOIIPEJ/ICTABSIHE - BUCOK MOTEHITMAJ 32 OKa3BaHE Ha COIaTHA
MOJIKpera

[TokazanuTe B m1aBa 4 TUYHOCTHHU YEPTH HA ,,] OJIeMHTE MET* - U3MEPEHUS:
- BUCOKA €MOITMOHAJTHA CTAOMITHOCT

- IIOBEYE EKCTPABEPTHO OTKOJIKOTO UHTPOBEPTHO MOBEACHUE

- M0-100pe MO-HUCKA, OTKOJIKOTO MO-BUCOKA MsIpKa 3a MPUSTHOCT

- 0-100pa Mo-BUCOKa MsIpKa 32 TOOPOCHBECTHOCT

- TOJIsIMa OTBOPEHOCT 33 HOBU IIPEKUBSIBAHUS

[lokazanute B maBa 5 CHOOpPaKEHUS OTHOCHO A3-KOHLENIUATA: MOJOXKHUTEeNHa As3-
KOHIICIIIT M.

Upe3 oOoOmaBane B clieaBamiara audarpama, IO OTHOIIEHHWE Ha HANpPaBEeHWTE B Tas3u
Mpe3eHTalusl ChOOpaKeHUs W JIOMYCKaHUs, CTaBa BUAMMO JIO KOM OW3HEC-MKOHOMUYECKU
KOMITETEHIUH, PUYMHEHN OT Pa3jMuvsATa B WHTEPAUCIUILUIMHAPHATA JIMYHOCT, UMa JOCTBII.
[To TO3M HaYMH Ouarpamara MPOCTO IMOKa3Ba CXEMAaTHYHM MPENpaTKd, KaTo ce Mpuemar
MEXIY TCHUXOJOTUYECKUTES/TEHETUYHHU Pa3jNuvs B JTUYHOCTTA U OHM3HEC-UKOHOMHYECKHUTE
kommeTeHIuu. C TOBa OTHOBO € Ba)KHO Jia C€ MOAUYepTac ,,XxapakTepbT Ha MPEANOI0KEHNE ,
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KOMTO Ta3W quarpama mma, KOWTO TBBPACHHITA B TO3M JOKYMEHT HE MOTaT Ja HaJIXBBPJIAT,
MIPUYMHEHU OT CHIIECTBYBAILlATa CIOKHOCT.

differences in the economic competences
personality related with
|inte||igence | | 1-11 |
|creativity | | 1,6,7,8 |
wisdom, life- and | 1,678 | |1 motivation for efforts |

self understanding

|2 internal locus of control |

social competences | | 9,10 |

3 eagerness forindepen-
ability for self regulation | 1,238 | dence
and self control

|4 motivational force

ability for stress | 1,2,511 |

handling 5 ability to work under
pressure

anxiety | [ 1,2,611 |

6 problem solving orien-
predisposition for anger | 6,(9), 11 | tation
at something

|7 risk appetite

|subjective well-beeing | |1, 2,3,4,9, 11|

8tolerance for uncer-
|se|f—esteem | | 1,2,34,6,9 | tainty
|interna| locus of control | | 1,236,9 | |9 assertiveness |
|prosocia| behavior | | 2,10 | |1O social adaptability |
|se|f—efficacy | | 1,2,3,4,69 | |11 emotional stability |
general optimistic 1,4
tendency
|empathy | | 6,10, 11 |
|potentia| for aggression | | 1,269 |
|abi|ity for social support | | 2,10 |

Que. 10: Kombunayus om Ouznec-ukOHOMUYECKYU KOMHEMeHYuU ¢ pa3iudus 6
JUYHOCMmMA
Hsmounuk: Aemoposo uzobpadxcenue

[Ipenxonnara ¢urypa nokassa (4 3a€JHO C TOBA € MOKA3aHO KaK Ja sl 4eTeM), 4e ,Harpumep ,
NICUXOJIOTUYEeCcKaTa CIIOCOOHOCT 3a CaMOperyaupaHe M CaMOKOHTpOJl Ha Ou3Hec-
MKOHOMHMYECKa OCHOBA 3acsira KoMmmeTeHIuuTe Ha (1) cumara Ha MoTuBamms 3a ycuiue, (2)
BBTPELIEH JIAKMYC Ha KOHTPOJ, (3) CTpeMexk KbM HE3aBUCHUMOCT, KakTo H (8) TOJIEpaHTHOCT
KbM HECUTYPHOCT.
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Wnu xaro AONMBJIHUTENEH pUMep, Ha OM3HEeC-MKOHOMUYECKaTa iaTgopma KpeaTuBHOCTTA Ce
cBbp3Ba ¢ (1) cuna Ha MOTHBAIMATA 3a ycuiue, (6) OpUeHTalMs KbM pelllaBaHe Ha IPpooIeMH,
(7) CKIIOHHOCT KBbM pHUCK U (8) TOJIEPAaHTHOCT KbM HECUTYPHOCT.

[Ilo ce oTHaca A0 U3MEpeHUsiTa Ha JUYHOCTTA (,,] oOlemMuTe MeT*), *Ma CMUCHI J]a OCTaHEM
TYK ¢ mo-HeaudepeHpaHu TBbpAcHUA: YOBEK, KONTO pa3chkaaBa CIOpeN JIMYHOCTTA CH,
ChOTBETCTBaIla Ha wMoxena ,Jlomemutre mer, npurexaBa 1. Bucoka emormoHagHa
crabmiHoct, 2. [loBeue eKCTpaBepTHO OTKOJIKOTO HMHTPOBEpTHO moBeaeHme, 3. [lo-mobpe
TBBPAC HUCKA, OTKOJKOTO TBBPJE BHCOKa cTeneH Ha mpusatHoct, 4. [lo-goOpe mo-Bucoka
CTEIEH Ha JT0OPOCHBECTHOCT, 5. [01siMa OTBOPEHOCT KbM HOBU MPEKUBSIBAHKS; HA TOBA JIUIIS
Ce TPHIHCBAT MPEICTABEHUTE OM3HEC-MKOHOMHUYECKH KOMIIETCHIIMH, CIIOCOOHU 3a YCIEIIHO
MpEIPUEMaYeCcKO ICHCTBHE B IPEAPHEMadecKUTe (PYHKIIUU U 32 TIPO30PITHBOCT.

Baxno e, ue wusmepeHusra Ha ,JomemMuTe MeT* MNPOCTO OTpa3sBaT IOBEACHUYECKUTE
TEHJCHIIMHM, KaK YOBEK B KOHKPETHHU CUTYyallMd MMa TEHJICHIIMS J1a MOKa3Ba OIpeaeseHO
noBenenue (Fehr 2006:123). Taka cbC CUTypHOCT HE MOXKE Ja C€ HAlpaBu MPOTHO3a 3a
MpeIIpHUeMayecKoTO IOBEIEHUE B OTACTHUTE OM3HEC-UKOHOMUYECKU KomneTeHnu. Ho Moxe
Jla ce HaIpaBH CaMO MPE3yMIIIHs 32 MPEANPUEMauecKOTO TOBEJCHHE.

ToBa, 4e 3a WM3MBIHEHUETO HA MOCTYJIUPAHUTE OWU3HEC-MKOHOMUYCCKH MPEIIPHEMAYCCKU
KOMIIETCHIIMM € HeoOXoJauMa BHCOKa A3-KOHIICMIMS, CTaBa BHAMMA B CiIy4all Ha
KOH(QPOHTAIMS HAa TE3W KOMICTCHIIMM C W3WCKBAHHUATA 32 TOJOKUTEIHA A3-KOHIICTIIIHS
(cnenBamiara rpaduka).
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business-economical characteristics of a positive (high)
necessary competences self-concept

— less accessible for criticism
more optimistic coloured perception

strength of effort-motivation feels oneself minimum as
important as others
internal locus of control
more convinced about the own
striving for independence good characteristics

motivational force becomes more accepted with
own aspects

ability to work under
pressure likes more to deal with new

L <::> _ tasks

positive expectation about the future and

problem-solving orientation
risk appetite about mastering problems

tolerace for uncertainty high expectation about the acceptance
by interaction partners

assertiveness
lower anxiety
social adaptibility
effectiveness and action-competence
emotional stability is more overrated

lower insecurity

— higher own target-orientation

Que. 11: CpasHenue na buzHec-ukoHoMuyecKume KoMnemeHyuu ¢ A3z-konyenyuama
Hszmounux: Aesmoposo uzoopasicenue

[IpenmpremMayeckoTo caMO4yBCTBHE TPSOBa Ja € BUCOKO. T'hbil KaTo MO-HUCKATa MpecTaBa 3a
ce0Oe cu JaBa Ha Xopara Mo-HeOIaroNpUsITHA OYaKBaHUS OTHOCHO COOCTBEHHTE KOMITCTEHITUH;
noz[zn,pn(a 6€3HOKOﬁCTBOTO 1 TaKa nMa BJIUIAHHC BT)pxy Ha4YuWHa, 110 KOI\/'ITO YOBCK HeﬁCTBa B
cutyauuu (Laskowski 2000:24 ff.). ,,OcBeH ToBa, Bce OIlle MOXKE Ja C€ MpHUEME, Y€ TE3HU C
HeONaronpusaTHa TpeicTaBa 3a cebe CH e ce JbpKaT IO-MajKo CaMOYBEPEHH, IIO-
MECUMUCTUYHU ¥ CAMOKPUTHUYHH, YYBCTBAMKHU C€ MO-BUHOBHU WJIM HECTIOCOOHH; yCelllaHe Ha
CBETa KaTo MO-TPYACH U OMACEH Karo Te3U Xopa ¢ yaoOHa mpencTasa 3a cede cu’” (Laskowski
2000:27).

8. 3a dakropa npensmxaane (hopcailT) BBTPE B MPEAIPUEMAYECKATA JIMYHOCT.

Kakro e onucano, npeaBmxaaHeTo € ,,caMo’‘ €IUH acleKT Ha Bb3MPUITHETO, BBPXY KOUTO ce
OCHOBaBa TMPEANMPUEMAYECKOTO JEHCTBHUE B ISUIOCTHATa TpeanpueMadecka QyHkiusa. Eto
3amo (HOpcalThT € WHTEPANCHMUILIMHAPHO 3aKOTBEH B MpeanpHeMadeckara JIMYHOCT C
OIMMCAHUTE OMOJOTMYHM, COIHMAJIHM M IICHXOJOTMYECKM KOMIIOHEHTH. M MHOro IoBeue,
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pazbupa ce, TMPEABUIJIMBOCTTA MOXE Ja OBJE€ CBbpP3aHA W C MPEAXOJHUTE OYEPTaHU U
U3UCKBAHU KOMIIETCHIIUH.

[To Ta3u mpuunHa TpssOBa Ja € MPABWICH apryMEHTHT, Y€ BCEKU NpEInpueMad € JTUIHOCT,
KOATO MMa W JAJTHOBUIHOCT. 3allOoTO: KAaTO KOPECIOHIMpAal] Ha OU3HEC-WKOHOMHUYECKOTO
U3SBIICHHUE, BCEKH, KOMTO € aKTUBEH B IpeaprueMadeckiuTe (GyHKINHU, € TpeArpreMay; ¢ TOBa
BCEKH, KOWTO € AaKTHBEH B NpeAnpueMadyeckure (QyHKIHMH, ChIIO TpsaOBa Ja HUMa
npeaBUAIUBOCT. [10 TO3M HAauWH MMa CHINO TOJKOBA MHOTO WJIM TIO-MajKO Ka3aHO 3a TOBa
KOJIKO JTOOpE MJIM KOJIKO 3JIe MOXKE JIa Tie/ia B OBJACHIETO YOBEK C MPO3OPIIMB TAJIAHT; KAKTO U
Ka4eCTBOTO Ha MPEINPHEMavYeCKOTO JCHUCTBUE, HAMA HHINO OOIIO0 C OCHOBHUS MPUHIUN Ja
OBJeII peImprueMa.

N3BOA1

9. M3Boau 1 IpenopbKU

B pesynrar Ha IpoBENEHOTO U3CIEIBAHE Ca U3IBIHCHH MPEIBAPUTEIHO TIOCTABCHUTE LIEIH U
3anaun. [IpencraBeHa € HaydHO 0OOCHOBAHA M MPAKTUYECKH MPHIIOKMMA METO/INKA 33 aHAIIN3
Ha Xopara U 3a OIICHKAa Ha CIIOCOOHOCTTA UM JIa ObJaT MpeaprueMadH.

3a menra ca MPOYYeHM W AaHAJM3UpPAHU 3HAYUTEICH Opoil MyONMKalMM MO BBIIPOCAa B
CBIIIECTBYBAIlaTa JHTEparypa. V3BbpIIEHO € eMIHUPUYHO MpOydBaHE 3a CHOMpaHE W
oOpaboTBaHe Ha MHGPOPMAIUS 10 MPEABAPUTETHO M30paHa sICHAa M3CIIEI0BATEIICKAa METOAMKA.
PaspaboteHa e aBTOpoBa METOMKA 32 OIICHKA HA JIMYHOCTHUS TPEAIIPHUEMAYESCKUS TIOTCHIINA
Y ca HallpaBeHHW U3BOJU U MOJIE3HH MPEMOPHKU 32 U3IMOI3BAHETO U.

N3cnenBana € u e MOTBbpACHA pabOTHATa XUIIOTE3a HA JUCEPTALMOHHUSA TPYA, Y€ BCEKU
YOBEK MMa MpeANpHeMadyecKd TOTEHIal, OOYCIOBEH OT HErOBUTE JUYHOCTHH
XapaKTEePUCTUKU M TPOU3XOJl, KOUTO MOTaT ja Obaar mMomuduiimpanu 4pe3 HaydyaBaHe Ha
KOMIICTCHIINU.

ToBa 03HauaBa, ue HAMCTHHA W3UCKBaHMATA 3a OM3HEC-UKOHOMUYECKA KOMIIETEHTHOCT J1aBaT
HEIl0 KaTo CKeJeTHAa CTPYKTYypa 3a YCIEUIHO ACUCTBUE B MpeanpueMadeckute (QpyHKIIUHU, HO
4e HalCTHUHA Ta3M CTPYKTypa ce JOCTaBs OT MHTEPIAUCIMIUIMHAPHU (AKTOPH.

[IpenrnonoxxeHueTo CHOTBETHO €, Y€ TIOosBaTa Ha IMPEAIPUEMAYECKO JEHUCTBUE U
MPEANPUEMaYeCKO TIPEABUKIAHE 32 BCSIKO JCHCTBAIIO JIMIE B MPEANpPHEeMadeCcKUTe (PYHKITMT
€ HEeIO HAII'bJIHO MHIUBHUIYAJHO.

Ha Ta3u nuuyHOCTHa Bpb3Ka TpsAOBa Ja ce MOMYMHM M TOsABaTa Ha IMpearnpuemMadecka
Ipo30pauBOCT. He chlecTByBa IpeAnprueMadyeckd I'eH, KOMTO 4oBek Moxe na uMa. ChbIio
Taka He CHIIECTBYBA I'€H Ha MPEABUUIMBOCTTA, Ype3 KOHTO XopaTa MoIydaBaT CliocoOHOCTTa
Jla UMaT IpeIBapUTElIEH Npenie] Ha Uaeu U KoHlenuuu. [Ipocro ceuiecTByBa 4OBEK, KOMTO
uMa (MM HsAMA) MOPaAJX CBOSITA JIMYHA CIIOCOOHOCT B3MOXHOCTTA J1a eCTBA MPeIBUIITUBO
B IIPEANpPUEMAUECKUTE (PYHKIHH.
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Ilo To3M HaYMH OTKpMBaMe HOBa TeéMa 3a OBACLIM W3CIIEABAHUS B IOJETO Ha IOsBaTa Ha
IpeaIIpUEMAaYeCKO AEUCTBUE U IpEANpUEMadecKo NpenBuxkiaaHe. HoBusAT uscienoBarencku
BBIIPOC € OT KoM (PAKTOPH 3aBUCH Hail- CHIHO MPEANpUEMaYecKHs yCIeX, KaKTO M KakBO €
NpENpUEMaYecKl yCIleX W Jajd TOW Cce Ompeaessl MPEeIuMHO OT OHM3HEC-WKOHOMHUYECKH
¢dakxTopu. Bropa nnrepecHa Tema Ha OBbJCIIO U3CIIEABAHE CA HHCTPYMEHTUTE, KOUTO MOTaT J1a
Ce M3IO0JI3BaTl JOCTBIHO M NPUIOKHUMO 3a PeaJM3UpaHe Ha IMpeICTaBeHaTa B HACTOSIIETO
u3cienBate Meroauka. CIoKHOCTTA Ha Ta3u Objella 3a/1a4a uiBa OT MYITHIUCIUIIMHAPHUSA
00xBar Ha uJeHTU(GULUpPaHUTE (PAKTOPU OT reHEeTHKaTa, GUOJIOTUATA, ICUXOJIOTUITA U OU3HEC
cpenara.
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1. GENERAL CHARACTERISTICS OF THE DISSERTATION

1.1. Relevance of the researched problem.

Some entrepreneurs have a ‘famous’ name by their creation of well sounded company empires,
based on a big knowledge and a big providence, and perhaps sometimes also with some luck.
You can say: these people had an entrepreneurial success in their life and have got - not at least
by forward-looking acting - some ‘entrepreneurial magnitude’. Perhaps, these people have
something special. Something like an ‘entrepreneurial gene’, giving to them a worth
mentioning place in the economic history concerning to their entrepreneurial talents.

Obviously, most of the entrepreneurial acting people must live without such a story of success.
But however, they also very often have an economic success, achieve profits, keep their
enterprises in stable positions on the markets; develop new ideas, managing their enterprises
with a huge entrepreneurial foresight. And that all very oftentimes over the period of divers
generations. So, there remains the question for the ‘entrepreneurial gene’ of these people, and if
this gene has another character as that of the preceding mentioned very important persons.
Because otherwise, over the time a lot of entrepreneurs would be the leaders of similar big
economical companies as those at the beginning named people.

It gets somehow obvious that ‘being an entrepreneur’ is not the same as ‘being an
entrepreneur’, that there are apparently differences which give to the one entrepreneur on a
wondrous manner the competence, to hurry up to bigger horizons than other entrepreneurs are
able to.

With this, there arises the idea that entrepreneurs perhaps have different abilities to be
entrepreneurs. The leading thought is coming out that different abilities bring out different
entrepreneurial actions. If so, there must be starting points, making recognisable why the one
entrepreneur doesn’t act in the same way as the other one, and why the one entrepreneur with
his acting has a bigger success - or perhaps more failure - as the other entrepreneur. The
obtruding question by this is, how entrepreneurial acting comes into the world, to make
explainable why there are so different stories of entrepreneurial success and entrepreneurial
disappointment.

Being an entrepreneur, also means being able, to look always a little bit into the entrepreneurial
future, to orient oneself towards those things which will get some relevance tomorrow for
holding the enterprise on the market. By this, being an entrepreneur also means to recognise by
forward-looking perception enterprise related chances and risks and to apply the
entrepreneurial action to them. Demanded is the ability to act forward-looking — with
entrepreneurial providence. To this, obviously not all entrepreneurs are able to, because
otherwise there would be less breakdowns of enterprises. In this sense, the credit protection
union from 1870 in Austria had in August 2016 the heading: “Reasons for insolvency 2015:
Every second enterprise fails on its executive suite” and so points out a lack of an urgently
necessary commercial farsightedness, as well as a lacking surveillance of the economy, of
offers and demands, interest and costs, etc. (Kreditschutzverband von 1870).

Thereby, the question arises where this entrepreneurial providence is anchored in the
entrepreneurial personality, how this ability for entrepreneurial providence - which must
discharge into an (successful) entrepreneurial acting - comes into the world.



The research for explaining the origin of entrepreneurial action, and with this also of
entrepreneurial providence can bring out an essential understanding why entrepreneurs are
acting in that way, they do.

A little input to this theme, will bring out this paper by bringing together interdisciplinary
bricks from which entrepreneurial acting and entrepreneurial prevision are loaded. It will be
shown which projections of explanation by the business economics are given by themselves,
and in how far - respectively which - interdisciplinary (genetic, neuro-biologic, psychologic)
bricks are needed for a well-grounded attempt to explain. Just bricks which make it
explainable, why the fulfilment of by the business economics formulated requirement of
competences to a successful entrepreneur, are dependent on his deepest own personality - and
why by this the capability for entrepreneurial acting and entrepreneurial providence differs
from entrepreneur to entrepreneur.

So, this paper shows (of course not exhausting) bricks which may give indications if somebody
is able to be an entrepreneur or if he is not. By this, the paper brings out a contribution for the
judgement about the potential entrepreneurial ability in cases of founding new enterprises, as
well as a contribution to the judgement about successors in enterprises, and people who want to
get a leadership position in the business world.

1.2. Object and subject of the research. Limits.

The object of the research are three entrepreneurs in Germany.

The subject of the research to check if there is a relevance between their genetic, biological and
psychological background and their entrepreneurial success and/or failure.

The research is limited by the extreme complexity of relationship between the genetic,
neurological, biological and psychological factors, different in each human, which can only be
shown here in a rudimentary and not exhaustive manner as interdisciplinary bricks of the
entrepreneurial personality.

1.3. Aims and objectives of the study.

The aim of the study is to create a practical and applicable methodology of analysis of people
and their ability to be entrepreneurs.

The main tasks to be solved to achieve this goal is:
To research and analyse different topics on the matter in the existing literature.

To interview real entrepreneurs and analyse their responses.

To propose methodology of how to evaluate people in being entrepreneurs.

el e

To draw conclusions.



1.4. Working hypotheses of the dissertation work.

The working hypothesis of the dissertation paper is that every person has an entrepreneurial
potential, determined by his/hers personal characteristics and background. There do not exist
direct other working hypothesis for this dissertation work. There only exist - by more than 1000
by the author of this dissertation paper done consultings between 2004 and 2020 about the
viability of self-employment with different people with different levels of education and
different social status - the won insights that everybody can be an entrepreneur, but minimum
not in the same manor than another person..

And with this comes out the question: How must be these people “constructed” being a
successful entrepreneur.

And there exits from the scientific business economics this statement Schneider (1995:31)
made, that the in a person fixed necesseties for an income-gain are: individual knowledge,
individual labour force and the individual other capabilities. Just these three underlined fat
printed words open the scientific door for an interdisciplinary research about the
entrepreneurial personality.

So, not at the beginning of this research but at its end will get visible the thesis and more than
this a certainty: There is a between people’s psychological, genetical and by early infantile
social  background an important interconnection with their ability to become
entrepreneur. And this is a fact which needs a more detailed interdisciplinary research in the
future.

1.5. Work methodology.

A research format in the sense of the hermeneutics was chosen. In form of only three interviews
(then from a neutral position not really assessing but giving space to the opinion of the reader)
are shown lived entrepreneurial realities in comparison about that what interdisciplinary could
be supposed as explanatory components about an entrepreneurial personality.

In this way could be formulated by sciences underlined assumptions which besides the on this
way interdisciplinary evaluated facts have a chance as a presentation near to a model and not as
formulated hypotheses. So there remains the chance that everybody by him/herself can judge
about the found out facts — on basis of the by him/herself owned personality. That are these
different personalities everybody owns, which would make a verification or falsification in the
sense of for example the critical rationalism very difficult.

Fulfilling a hermeneutic approach, interviews with three entrepreneurs were done, letting them
speak with their own words in such a way that a reader of the script then in the sense of the
hermeneutic has a chance building him/herself a judgement about, in how far entrepreneurial
personality theoretical observations and manifestations interact with the practice and so make a
fruitful whole.

In this sense, there are three things there must be reported about inside the dissertation paper:
how the dissertation paper is constructed or minimum tries giving an overview over the

preceding formulated theme:

a) Configuration of research



b) Hermeneutic approach as research-format
¢) The research-format of the interviews

1.6. Labor contributions

The following contributions has been made through this work:

1. The field of scientific research on entrepreneurship issues has been expanded, and new
connections between personal, psychological and behavioral characteristics in a general
model of entrepreneurial potential have been derived.

2. A new model of personal qualities for measuring entrepreneurial potential has been
synthesized.

3. A new model of behavioral factors for assessing entrepreneurial potential has been
synthesized.

4. A new model of self-knowledge and the "I"/self-concept was synthesized for the
assessment of entrepreneurial potential.

5. A practically applicable new methodology for increasing and developing
entrepreneurial potential has been developed.

1.7. Practical importance of work

The author of the study began his professional life as consultant at PWC (Price Waterhouse
Coopers) and after that has an extensive entrepreneurial experience in a large German company
as an owner and C-Level executive. Also, he has nearly 20 years with experience in advising
and mentoring entrepreneurs through his B&H free from charge consulting company, based in
Osnabruck, Germany with also manifold consulting assignments in CEE-countries, so in
Bulgaria too.

The results of the study are aimed at all consulting companies and advisory organizations that
work with entrepreneurs, especially those that start their own companies and come from
unemployment. The results can be used in small and medium business management and
entrepreneurship education. The developed methodology can also be used for self-assessment
and development planning, as well as for training in order to increase the competencies for
entrepreneurial success of starting and operating business owners and their successors.

1.8. Volume and structure of the dissertation

The dissertation has a volume of 267 pages. It contains 11 figures and 10 tables, as well as

9 annexes and 3 interviews. It is structured in 5 chapters:
7
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The German KfW bank-group reports in its ,business start-up monitor 2022* (Metzger, G.
2022 KfW Bankengruppe: no page): In Germany only in 2021 there have been 607.000
business start-ups. From them have been 371.000 in a sidline-business, and the remainig
236.000 in a complete-line business. These figures as the latest available are named here only
to show which anual volume is spoken about in Germany today as well as before the
interruption during the Corona- time.

From these start-ups 91.000 were done by the reason that the founders did not have or find a
better alternative generating an income — and so, they mostly founded without an initial
investment. A really high rate of them - by experience of the past 48% - will fail during the
first 5 years after founding. 84% of these then failed start-ups simply will be dissolved, 16%
will get new owners. The experience of the last years is that about 25% of such failures end
with an insolvency.

Many of these 91.000 founders as we have the figure as sample for 2021, are workless people
before founding and with their founding idea financial supported by the state — after having
presented a convincing business plan and — urgently necessary — a positive expertise from a by
regional job-centres as sub-units of the federal German labor agency accredited specialist.

From beginning 2004 until 2020 (beginning Corona interruption), the by me now about two
decades ago founded consulting office ,,B&H Beraten und Helfen* (advising and supporting) -
a social-economic consulting service completely free of charge — has been accredited with these
affairs about business start-ups. So, in the named time span very much more than 1000 start-ups
by B&H have been judged about and in case of a positive expertise then accompanied too.

But knowing about the high rates of failures during the first five years after business start-up,
B&H always was very careful with creating a positive expertise — this also as a contribution
protecting people from the consequences of not really promising business start-ups.

Very often, the reason for such a refusal of a positive expertise has not been a bad business
idea, but much more the during the consulting won impressions and experiences that the
complete appearance and behaviour and business-education too of the start-up willing person
was not convenient with common demands on an ,,entrepreneurial life*.

So, over the years with a growing number of done consultings with this subject, the urgent
questions arose:

How must be a person constructed being a however successful entrepreneur?

There exists a very reach business-economic guidebook-literature about this theme. But
probably that is not enough, answering the preceeding question — minimum under serious
academic aspects.

In the German business-economic literature, Schneider (1995:31) states that the in a person
fixed necesseties for an income-gain are: individual knowledge, individual labour force and the
individual other capabilities. And these ,,other abilities* are not specified in the business

12



economic literature. That means that there perhaps is something, the business-economics
cannot answer on.

So, there is a problem which for this dissertation stemmed from the practice with attended
conclusive answers and advises in the business-economic literature: The perhaps appearing
impossibility to judge by an expertise about, if a person - not by his/her business idea and his
business plan - but by his/her personal appearance and behaviour is able to be an entrepreneur.
And minimum Schneider‘s argument about ,,other capabilities* leads to the conclusion that
perhaps pure business-economic fundamentals are not enough giving an answer to the
questions of the practice: Is this or that person able to be an entrepreneur?

And just here the decision in the past is grounded to research about that what as origin
ingredients are necessary to create an entrepreneur.

That is why, this theme here is formulated as it is: About the interdisciplinary origin of
entrepreneurial action and entrepreneurial foresight.

We have here a theme from the practice which was not triggered by firstly scientific developed
research in form of a science-theoretical constructivism like described at Kornmeier
(2007:38/39). It is a theme which much more (but only in a first view) in a science-theoretical
critical rationalism — like described at Kornmeier (2007:42) - is grounded. Because the theme
works with the in the reality watched problem (personality for getting an entrepreneur). And
yes, there will be formulated something like hypothesis in the sense of a critical rationalism.
But — and that is why an approach of research in a sense of critical rationalism fails — these
results in perhaps a form of hypothesis are not tried to be falsificated by empirical tests, and in
case of failure they are not eliminated.

So, working with a theme from the practice, the practice was included into the research. Doing
that only for finding out nearer explanations about the entrepreneurial personality, a
hermeneutic concept was chosen.

The creation of a link to the practice, will thus be done by a hermeneutic approach as ‘method
of the understanding registration of life situations’ (Raffée 1974:43). “Who is proceeding on a
hermeneutic way, tries to explain interdependencies (and furthermore also contexts) in a way to
retrace and to understand” (Kornmeier 2007:80).

So, besides a science-theoretical research, this theme is completed - in a hermeneutic sense for
the theory as well as for the practice supporting and assisting to understand - by three
interviews. That are three different interviews with entrepreneurs from different branches —
network-partners in the B&H consulting-network — by which the researched theoretical facts
will be confronted with the entrepreneurial reality.

13



So can be shown how sensible the multiplicity of personality differences and personality
behaviour lead to different entrepreneurial action and foresight behaviour. The interviews are
done with a tour operator, a real estate entrepreneur and the manager of a big zoo.

The selection of the case examples was done correspondent to the recommendation of
Eisenhardt (1989:537): ,, [...] given the limited number of cases which usually can be studied,
it makes sense to choose cases such as extreme situations and polar types in which the process
of interest is transparently observable®.

The data gathering was underlying to an - be named as qualitative research too - approach,
which allows a preferably dense form of description - here the phenomenon of the
entrepreneurial personality - of a far-reaching ‘understanding’ (Misoch 2015:13). As part of
such a qualitative data gathering, the qualitative interview is appropriate, because “[...] the
research-relevant data are won in the process of verbally communication” (Misoch 2015:13)

With this, the reason for the research theme and the schience-theoretical rather small frame of
the research is set: We are in a by the practice born theme and observation to which the theory
best should deliver answers. And how these answers can be on the way to this through the
theory, is written here in the following in short. But depending on Schneider‘s (1995:31) hint
on ,,other abilities*, this way will be an interdisciplinary one.

The interdisciplinary complexity the theme brings out, is the inevitable fact to work and to

argue with an indeed limited but nevertheless mentionable number of different pillars of

argumentation - ‘constructs ’. This, by opening the door a little bit, which is signed by

Schneider (1995:31) concerning the humans (entrepreneurs) as ‘input of knowledge, labour

force and ‘other capabilities *. These pillars of argumentation are:

- entrepreneurial business economic competence and the thoughts (constructs) which bring
out this competence

- the in the psychology of personality anchored differences in the human personality

- personal differences of behaviour under the aspect of the so called ‘Big-Five’ behavioural
dimensions of the human personality

- the body of thought about the human self-concept

2. Entrepreneurial business economic competence and the thoughts (constructs) which
bring out this competence

Entrepreneurial business economic competence and the thoughts (constructs) which bring out
this competence are grounded in the entrepreneurial functions, as they are shown at Freiling
(2006:91). There are in the enterprise three big task areas by which an enterprise as a system of
productive potentials can be indicated. These are the task areas: system renewing, system usage
and system validation. Behind these task areas are each standing entrepreneurial functions, how
they are visible in the following figure.

14
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management

/
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Fig. 1: Classification of the entrepreneurial functions in the context of the formation of

an enterprise
Source: Freiling 2006:91

Doing these entrepreneurial functions, information is necessary to get knowledge. The status
of information is created by the fact that existing respectively noticed signs and data are
established in relationship to other data, questions, problems, surveillances (syntax), etc. like in
the by North (2005:32) used figure.

competitive
capacity
competences |.+uniqueness
(skills) "better than
action .+to actin the others"

knowledge .+ practice
~+linking-up .+ motivation
information |(context, expe-

data .+ meaning
signs .+syntax

Fig. 3: Steps of knowledge Source: North 2005:32

Receiving signs and data for getting information, needs entrepreneurial awareness and
perception. By the process, recognising possibilities by entrepreneurial perception, combining
and starting actions, the entrepreneurial functions can be done. And — additional — this too is the
starting point for entrepreneurial foresight, in the sense as with Hayward and Voros (2005:14)
cited: “The entrepreneurs, like the foresight practitioner, needs ways for seeing or perceiving
with broaden and deepen awareness of what is in our environment that we are currently blind
to”

On this ground an own definition can be tried:
Entrepreneurial foresight is the individual personal ability for perception and bringing
the results of perception under the restriction of ‘bounded rationality’ into actions, by
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reason, doing the entrepreneurial functions. With this, entrepreneurial foresight is a
component of entrepreneurial action.

Bounded rationality reflects on the fact that an individual decision-maker never can be really
informed overall, because the homo oeconomicus rationality assumption is simply not
appropriate (Neumer: 2012: 42).

The before standing fundamental thoughts are the ground on which business economic
demands on the entrepreneurial personality should be formulated.

The different discussion about business economic demands brings out results which are

demonstrative shown in the by Miiller (2010:6) cited comparison between employed persons
and entrepreneurial active people (next page):

achievement motivation x v
internal locus of control B
eagerness or independence

general impulse fortitude . (
resilience >

problem solving orientation

risk tolerance

tolerance for uncertainty

assertiveness

social adaptability

0 1 2 3 4 5 6 7 8 9
Fig. 5: Characteristics of entrepreneurial relevant features for appropriateness in case of
being
employed and being self-employed. ® = employed ¢ = entrepreneur od independent working

A detailed discussion brings out as result:

Over all characteristics of appropriateness (competences), describing the entrepreneurial acting
person, it is the personality of the entrepreneur as promotor of getting insights and with this
having the ability for perception in the sense of entrepreneurial foresight, correspondent to the
made definition. The definition which signs the entrepreneur as a person, having the following
characteristics (without prejudicing absolute measurements):

- a high degree of motivational force

- a particularly high degree of internal locus of control

- an above-average striving for independence

- an above-average power of motive strength

- a particularly high ability to work under pressure

- an average till above-average problem-solving orientation
- a minimum moderate till higher risk appetite

- a tolerance for uncertainty a little bit above the average
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- an increased assertiveness
- a social adaptability a little bit above average.

With this, the business economic debate about business economic entrepreneurial
characteristics ends.

Because the disability for giving on a business economic platform a more concrete answer
depends on the fact, that preceding terms like motivational force, locus of control, striving for
independency, power of impetus, ability to work under pressure, problem solving orientation,
risk appetite, tolerance for uncertainty, assertiveness, emotional stability and adaptability have
one thing common: that are terms for human, and with this also entrepreneurial behaviour. And
with this - Eagleman (2012:256) argues -, concerning behaviour and brain, the terms are “a
shortened denomination for something, in which are flowing in influences out of a much wider
spread social-biological system” The terms are denominations for facts, being not settled in the
business-economics, but for example in the psychology, biology, the genetics, etc.

By this tacit adoption of genetic, biologic and psychologic facts contouring the entrepreneurial
personality in the business-economics, the evidence appears that obviously personality traits -
formed into business-economic competence-demands - can be assumed as determinants of
economic success.

It is the bitterly truth that the business-economics contouring the entrepreneurial personality,
are working with results coming from other sciences. And this, without questioning how the
‘design features’ of the personality, the entrepreneur as actor in the entrepreneurial functions
has, are formed.

And it is this the hint like preceding reported Schneider (1995:31) does, speaking on ,,other
abilities* definig human (entrepreneurial) characteristics.

So, here the reason gets visible why to work in a from its origin business economic theme and
subjects with pillars from:

- the in the psychology of personality anchored differences in the human personality

- personal differences of behaviour under the aspect of the so called ‘Big-Five’ behavioural
dimensions of the human personality
the body of thought about the human self-concept

3. The in the psychology of personality anchored differences in the human personality

The person-relation of perception - and with this the steering towards the individual
personality- arises from the evidence of a mutual relationship between perception-filters and
decision-filters: those signals are assessed more significant, being compatible with the
competence-structure of a person and passing by this the personal selection-filter automatic. So,
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an automatic preselection of information happens, being then manifested in the action-
tendencies of a person (Scheffer and Loerwald 2009 no page).

For this reason, that are psychologic-biological processes, cognitive procedures, creating a
person — also the entrepreneur (Mummendey 2006:258).

What such a difficult conclusion as the preceeding contains, is shown in the following figure,
showing all the interdependent factors, by which humans — and with this also the
entrepreneurial personality - is represented.

Units of Analysis Fulcrum of assessment
| Traits Culture
{  Big Seven
| Big Five
A Identity:
Self-reports
Lo (28]
Motives & Values per
Goals
Interests
Life tasks
Genes Roles:
= Statuy
Abilities Belongmgmse s
Vertal Sparial,
Ll'li'l“h(l AL
Reputation:

Narratives Ohser
Swries {/ncomseions
Significant memoriex processes 1
Scripts

oy

Fig. 6: Roberts model of personality as output of a system. Source: Borghans et al. 2011:4

The difficult comprehensible wideness of the personality is mirrored by its personality
characteristics and its cognitive abilities. Borghans et al. (2014:4) point out: “Identity and
reputation shape the roles of individuals in the economy and the society to which they belong”.

These forces are anchored in the biologic human nature, in the human psychological
constitution in the moment of action, the requirement of the respective action situation. With
this, the entrepreneur as acting person (as well as every other person too) is defined by a “[...]
conglomerate of problem situations, inner models, thoughts, action drafts, attitudes, claims,
motive constellations, etc.” (Martin 2011:115).

That are dynamic interactionistic life-long relations of a person to his/her environment, that are
neuroscientific and molecular-genetic facts which are influencing the human — and with this the
entrepreneurial — personality.

It is this a hint that the human ‘biology’ minimum in parts determines the human behavior, and
that with this also the entrepreneurial behaviour in parts is steered by the genes. The different

mixture of genetic factors (gene-polymorphisms) is correspondent to the actual standard of
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psychological and neurobiological personality research an influencing value of the human
personality (Roth 2013:103).

Roth (2008:10) writes that by four factors the human personality and human action is
determined: “l) genetic predisposition, 2) idiosyncrasy of brain development, 3) early
psychical embossment, in special by regarding the bonding experience, and 4) further
psychosocial experiences in childhood and youth”.

Differences in the personality can be summarised in three categories: a) abilities and
competences, b) emotional-cognitive specifities, c) social behavioural specifities. The results
shown below represent an author's model of the personality characteristics of a person with
entrepreneurial potential, which is synthesized from the arguments of the scientific literature
and the results of the empirical study.

abilities and degree of |remark about the supposend entrepremeurial capabilities
competences appearance
intallirancs TN InNTm minimum 3 middls commeon intallirsncs with pood abilitiss
middle in the fields of memory and learning, perception, resourcefulness
ersativity AACALEANY necessary with a sensivity for problams. orizinality and flaxibality
of thinking
wisdom and ASCALEANY nscassary. bacanss in this is incorporatsd ths futers-conscisntions ness by tha association
self-knowledge ness ba the association of cognitive, affective, motivational, personal-ethical and social
dimensions
social compe- hirh high social compstences, becamss whith this, assertivensss and adaptibility 13 bonded.
tences
salf-rarulation hizh nacamary in a hirgh degras, bacavss by this is regulated the process of building self- con-
and self-control groent targets, and maintains the ability for a target-control as asupporting function,
prassrvating the porposs of targst tracking
coping with an active handling of stress, coping with stress, as well as 2 high stress-resistence is
stress natessary

Table 1: personality-differences in abilities and competences
Source: Author’s image
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emotional-cogni- |degree of |remarks about the suppozend entrepreneurial capabilities

tive specifities appearance

anxiety not too high |an anxiety not too high, so that menacing impulses do not get more attention as necessary,
This, for having the chance to solve complexa taslc batter

anser inclination |middls an anger inclination not too hish_ bot also not too low. This, for having the chanes to stact
rational and problam-ornented disenssions ahost the recosnition of own mistalees.

stress positive positive affectivity, sscaping from a nervour behaviour, depressions, frustrations, feslings

affectivity  |of guilt, a lows ability for mastering tasks

wall-batng hish a hirh subyactive wall-baing bacanss this serves to the salf-accsptancs. ths control about
the environment positive relationships zu others, the exsitencs of 2ims mlife personal
growth and the striving for actonomy.

self-sateem high high self-esteem with a solid self-acceptance. This for percepting own weak points,
reactions on succeas and failurs, taking hints seriously, avoiding pensral salf-doubts.

locus of sontrol internal 2 more internal locos of control including the with this bonded higher ability for adaptibility
on situations and 2 higher efficiency.

salf-afficacy high a higher salf-sfficacy. bacanss from this depends tha svaluation about own, meces
promisinge actions.

optimism positive an optimistic primary focus. By this, 2 mores convenient cognition, stress-coping and a
higher effectivity. No ‘over-optimism’, caused bv the with this bondend possible misintes-
pretation of situations.

Table 2: personality-differences in the sector of emotional-cognitive characteristic

Source: Author’s image

social behaviou- |(degree of |remarks about the supposend entrepreneurial capabilities

ral specifities appearance

prosocial behavi- | positive postive prosicial behaviour and action, cawes by the with this connacted sslf-trust in

oir the own action-compatences and the ssnss for justice

empathy high hizh empathy, this for resolving personal and sconomical arsas of conflict ond for the
creation of 2 rectifiad action inside the enterprise

aggressivity middle 2 middle potential of aggresivity is bonded with the ability, having a compeatitive
agEressvIty.

salf-axprassion higher a hishar potantial for the in the sslf-sxpression sitvated tendency for salf control.
Important for leading-emergence and organisational abdlities.

social support high 2 high ahlity for siving social support. Becanse with this, the ability for ereating networks,
piving orientation-possibilities in stress situations and in complexes sitvations is possble,

Table 3: personality-differences in the sector of social behavior characteristics

Source: Author’s image

4. Personal differences of behaviour under the aspect of the so called ‘Big-Five’

behavioural dimension of the human personality

Besides the shown differences in the personality, that are psychological personality traits, by
which humans — and so the entrepreneurial in the entrepreneurial functions acting human too -

20



are signed. These personality traits can be shown on the ground of the ‘Big Five’- personality
dimensions.

“The behavior or rather the reaction of the individuum on certain situations are depending on
individuum’s traits, building at the same moment his/her behavior-dispositions” (Brauckmann
et al. 2008:6 f.).

That’s why, it’s about capturing the human behavior-traits. A today trait-theoretical allowed and
often used approach, describing the personality, is the 5-factor-model ‘Big-Five’. This is an
approach which by means of many experts best characterises a personality.

The approach contains the factors (description-dimensions of personality): neuroticism,
extraversion, agreeableness, conscientiousness and openness (for experiences) (Roth
2013:17 1).

These are personality-traits, “[...] being in parts caused genetical or by the development of the
brain, in other parts patterned early infantile, and being stabilised in their individual specificity
early (Roth 2013:32).

By researchs, a relationship between genetical influences and the ‘big Five’ could be proved.
The heritability of the ‘Big Five’ was on the average identified with 50%. In singular:
neuroticism 48%, extraversion 54%, agreeability 45%, conscientiousness 49% and openness
for experiences 57% (Bouchard and McGue 2003:23).

From the ‘Big Five’-approach are coming the following suppositions for the entrepreneurial
active person:

Neuroticism

emotional stability emotional lability

stable, calm, unhurried, happy, superi{ versus  |curious, anxiously, nervous, cpricious,
or, effective, bold, low emotionality worried, sensitive, raspy, fearful, self-
pity, instable, disheartened, pusillani-

mous

assumed for entrepreneurial action: high emotional stability

Table 4: neuroticism: emotional stabile versus emotional labile
Source: Author’s image
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Extraverion

extraverted

active, convival, communicative,
cordial, optimistic, outgoing, easy-
going, assertive

Versus

introverted

reserved, calm, guarded, contact
avoiding

assumed for entrepreneurial action: more extraverted than introverted

Table 5: extraversion: extraverted versus introverted

Source: Author’s image

Agreeability

agreeable

compassionate, kind, admiring, cor-
dial, softhearted, warm, generous,
trustful, helpful, forbearing, friendly,
cooperative, sensitive

Versus

irreconcilable

cold, unkind, contentious, hardhear-
ted, cruel, ungrateful, cheese-paring

assumed for entrepreneurial action: more lower than too high agreeableness

Table 6: agreeability :agreeable versus irreconcilable

Source: Author’s image

Conscientiousness

conscientious

oranised, careful, planned, effective,
responsible, reliable, exact, practical,
careful, deliberate

Versus

not conscientious

careless, disorderly, lightheaded,
irresponsoble, unreliable, forgetful,
chaotic, tardy

assumed for entrepreneurial action: more conscientios than not conscientious
concerning innovative efforts: neutral

Table 7: conscientiousness :conscientious versus Unconscientious

Source: Author’s image

Openess

open

widely interested, imaginative, visio-
nary, intelligent, originally, eager for
knowledge, intellectual, artistically,
clever, innovative, witty, wise

Versus

closed

commaon, one-sideded interested,
simple, without draft, unintelligent

assumed for entrepreneurial action: high openess for experiences
linked with this: an assumed higher probability for entrepreneurial foresight

Table 8: openness: open versus closed
Source: Author’s image
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The results shown above represent an author's model of the behavioral characteristics of a
person with entrepreneurial potential, which is synthesized from the arguments of the scientific
literature and the results of the empirical study.

5. The human self-concept

Besides differences in the personality and the by the ‘Big Five’-approach described behavioural
traits, a human - and with this the entrepreneur concerning his entrepreneurial action and
entrepreneurial foresight too - is described by his/her self-concept.

By the self-concept, a person is drawing a picture about him/herself. By this self-perception is
indicated person’s appearance with his/her action in his/her environment (Laskowski 2000:15).
It depends on the self-concept of a person, how the person interprets his/her perceptions and
then is acting with them (Laskowski 2000:15).

The way of (self-) perception influences the self-assessment and with this, the self-esteem.
Humans are able, developing a positive self-esteem as well as a negative one. So, a positive
self-esteem explains success with the own good competences, whereas a negative self-concept
(self-esteem) explains success more with fortunate circumstances. Correspondent, a positive
self-esteem will look for failures in bad circumstances; a negative self-concept on the other
hand in a lack of competences (Laskowski 2000:23 f.).

General: by
serf—c-‘-l“-cent MNon-Acadermic Seli-Concept

Academic and

P -0 C A e i Academic Sacial Emational Physical ] I

Self-Concept- Self-Concept Sali-Conoept _Self-Concept | | Self-Concept | |

Subareas of T o

Self-Concept . . L e . 1
Erglih HElsry Manh St | ‘ Paerd mcrﬁ""' mbno:d T"':”:" it i)
' | 1T 150

Evaliation of | | | | | J |

Behavior in | T |‘ -|—|— 5 ] T -| | | |

Specific | | | |

Situations:

nooo oood II__II_I ood —I LLLJ 00 00 0o o LL 00 0000

Fig. 8: Hierarchic organisation of the self-concept
Source: Shavelson et al. 1976:413

Important elements, being observed in the sector of the self-concept, self-assessment and self-
esteem - which have relevance for entrepreneurial behavior and action too - can be summarised
in its positive/negative patterns like here following in the next table — deduced from the
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statements, Laskowski (2000:23 ff.) made. Later, these elements are reconciled with the
statements of the three interview-partners (but not in this abstract).

It can be supposed that a positive self-assessment, persons in a difficult situation lets be more
successful as a lower self-assessment does. Because a high self-esteem is bonded with “[...]
stability, assertiveness, companionableness, open-mindedness; but conceitedness, self-
arrogance pride and exorbitant too” (Naudascher 1980:91). In this context, a positive
self-concept is associated with more internal than external locus of control (Laskowski
2000:28).

So, there is the deduction that the entrepreneur should have a more positive self-concept for
doing his tasks in the right way — almost all equal, it’s about his daily action in the
entrepreneurial actions or by foresighted planning as a foresight-process. Because:
entrepreneurs (humans) with a positive self-image (self-concept) start their actions more target-
oriented, by the fact that troubling influences by fear of failure, self-doubts probably will be
lower than for people being tainted with a more negative self-concept (Laskowski 2000:8 f.).

self-concept, self-evaluation, self-esteem

object of observation positive negative

criticism less accessible For criticism more accessible for criticism
tendency ta generalise criticizm

perception more optimistic coloured perception miore pessimistic coloured

perception

personal importance

feels oneself minimum as
important as others

feels oneself nok so important

own characteristics

more conyinced about the own
gqood characteristics

less convinced about the own good
characteristics

assertiveness

becomes mare accepted with
oWn aspects

becomes less accepted with own
aspects

new tasks

likes more to deal with new
tasks

likes less to deal with new tazks

Future expectaion

positive, with the expectation to
solve problems

lezs positive with lower edpectation
to solve problems

eRpectation For
acceptance

high expectation For acceptance
by the partners of interaction

nok =0 high expectation For acceptance

by the partners of interaction

ANty

lower

higher

efficiency and compete-
tence for decision making

i= rather owerestimated

i= rather underrated

Table 9: self-concept/self-evaluation/self-esteem

Source: Author’s image
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6. Model for modification (increase of the entrepreneurial potential) of the entrepreneurial
personality

After contouring the human personality, and so the entrepreneurial personality too, of course,
there is the question, if and in how far this personality is modifiable.

What can the entrepreneur do for changing his personality in a way that he can act in the
entrepreneurial functions ‘better’, ‘with more success’?

The answer on the question about the convertibility of the psychological personality, doesn’t
give much space for changes possible. That is why potential possibilities for change are
determined by four determinates: “[...] namely by the individual genetical equipment, the
idiosyncrasy of the individual (mostly prenatal and early after birth) development of the brain,
the prenatal and early after the birth made experiences (in special the infantile binding-
experiences), and finally the psychosocial influences during the years of childhood and youth”
(Roth 2013:13 f))

So, that are profound genetical (biological) determined (molecular-genetical and neuroscience
paradigm) and by the early development caused natures, constructing the nucleus of the
personality, the temperament (Angleitner and Spinath 2005:244).

So, Roth (2003:411) points out, “[...] that a person in his/her personality rather ‘mature’, than
having a change in their nucleus; looking (or constructing) rather to a for him/her emotional
convenient environment, than adapting oneself to an environment”.

However, the reality shows something different by the fact, that indeed the personality traits are
seen stable over the time. There is a lot of evidence in the scientific literature, supported by our
empirical research, that in the context of entrepreneurship education there is an opportunity to
learn the personality characteristics that an entrepreneur should have (Bijedic 2012:11).

Thus, by developing entrepreneurial action-competences, the appropriateness for
entrepreneurial action and thinking can be fostered: “Core competences, being relevant for a
self-employment can be gained, trained or improved by professional experiences. They are an
important link between more over the time stable personality characteristics on the one hand,
and concrete entrepreneurial behaviour patterns on the other hand” (Miller 2007:386, cited at
Bijedic 2013:55).

Indeed, changes of human action are possible by changes of the self-concept; this by biological
caused variations, by variation of the environmental conditions, and by variations which are
done by the person him/herself. These self-done variations are induced for example by made
experiences, by conscious decisions, etc. (Mummendey 2006:88).

,»In the course of human development, on the one hand at every time, new and other fields,
themes, subjects can be adopted into the self-concept, or can get a personal importance. And
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other themes can stay back or get less important ...” (Mummendey 2006:89). But in the age of
an adult, a ‘new-construction’ of the self-concept will happen more seldom. The reason is, that
during a life-cycle, there are less and less new themes which must be experienced newly —
themes, to which an idea in the existing self-concept doesn’t exist (Laskowski 2000:150).

7. Methodology of evaluation of the entrepreneurship potential.

Now, after the presentation of a) the business-economical for the in the entrepreneurial
functions working person attended competences, and b) the interdisciplinary bricks for the
arising of human - and so too the foresight-oriented entrepreneurial - action , the task is,
bringing together the business-economical competence-demands and the interdisciplinary facts
under a common roof.

The discussed competences, describing the business-economical personality:
- a high degree of motivational force

- a particularly high degree of internal locus of control

- an above-average striving for independence

- a above-average strength of striving

- a particularly high ability to work under pressure

- an average till above-average problem-solving orientation
- a minimum moderate till higher risk appetite

- a tolerance for uncertainty a little bit above the average

- an increased assertiveness

- a social adaptability a little bit above average

- a high emotional stability.

The in chapter 3 presented differences in the personality:

- a minimum middle intelligence

- a higher creativity

- a higher wisdom, view of life and self-knowledge
- high social competences

- a high ability for self-regulation (self-determination) and self-control
- a high ability for coping with stress

- a not too high anxiety

- a middle anger inclination

- a high subjective well-being

- a high self-esteem

- a high internal locus of control

- a high self-efficacy

- a positive optimistic tendency

- a positive prosocial behaviour
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- a high empathy ability

- a middle aggressivity

- a high potential for self-presentation
- a high potential to give social support

The in chapter 4 shown personality traits of the ,Big Five ‘- dimensions:
- a high emotional stability
- a more extraverted than introverted behaviour
- a better lower than higher measure of agreeableness
- a better higher measure of conscientiousness
- a high openness for new experiences

The in chapter 5 shown considerations about the self-concept: a positive self-concept.

By an aggregation in the next chart, concerning the in this presentation done considerations and
assumptions, it gets visible on which business-economical competences, caused by differences
in the interdisciplinary personality, is got access to. Thus, the chart merely shows schematic
references, being assumed between psychological/genetical differences in the personality and
business-economical competences. With this, it is important again, underlining the ‘character of
assumption’ this chart has, to which the statements of this paper can’t go beyond, caused by the
existing complexity.
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differences in the

economic competences

personality related with

|intelligence | | 1-11 |
|creativity | | 1,6,7,8 |
wisdom, life- and | 1,678 | |1 motivation for efforts |
self understanding

|2 internal locus of control |
social competences | | 9,10 |

3 eagerness for indepen-
ability for self regulation | 1,238 | dence
and self control

|4 motivational force
ability for stress | 1,25 11 |
handling 5 ability to work under

pressure

anxiety | [ 1,2,611 |

6 problem solving orien-
predisposition for anger | 6,(9), 11 | tation

at something

|7 risk appetite

|subjective well-beeing |

[1,2,3,4,9 11|

8tolerance for uncer-

[self-esteem | [1,2,3,4,69] tainty
internal locus of control | [ 1,2,369 | [9 assertiveness |
[prosocial behavior | [ 210 | [10 social adaptability |
[self-efficacy | [1,2,3,4,6,9] [11 emotional stability |
general optimistic 1,4

tendency

[empathy | [ 610,11 |

[potential for aggression | [ 1,269 |

[ability for social support | [ 210 |

Fig. 10: combination of business-economical competences with differences in the personality

Source: Author s image
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The preceding chart shows (and with this, at the same time it is shown how to read it), that for
example the psychological ability for self-regulation and self-control on the business-
economical platform touches the competences of (1) strength of effort motivation, (2) internal
locus of control, (3) striving for independence, as well as (8) the tolerance for uncertainty.




Or as a further sample, on the business-economical platform, the creativity is brought into a
connection with (1) strength of effort motivation, (6) problem-solving orientation, (7) risk
appetite and (8) tolerance for uncertainty.

Concerning the personality-dimensions (‘Big Five’), it makes a sense, staying here with more
undifferentiated statements: A person, who reasoned by his personality correspondent to the
‘Big Five’-model possesses 1. a high emotional stability, 2. a more extraverted than introverted
behaviour, 3. a better too low than too high degree of agreeableness, 4. a better higher degree of
conscientiousness, 5. a high openness to new experiences; to this person are attributed the
presented business-economical competences, being able for a successful entrepreneurial action
in the entrepreneurial functions and for having foresight.

Important is, that the ‘Big Five’-dimensions merely mirror behaviour-tendencies, how a person
in concrete situations tends to show a certain behaviour (Fehr 2006:123). Thus, of sure for the
entrepreneurial behaviour in the singular business-economic competences, can’t be made a
prediction. But merely, a presumption about the entrepreneurial behaviour can be done.

That for the fulfilment of the business-economical postulated entrepreneurial competences a
high self-concept is necessary, gets visible in case of a confrontation of these competences with
the demands for a positive self-concept (next chart).

The entrepreneurial self-concept must be high. Because a lower self-concept gives to the people
more unfavourable expectations about the own competences; supports anxiety, and so has an
influence on the way, a person acts situations with (Laskowski 2000:24 ff.). “Furthermore, still
can be accepted that those, with the unfavourable self-concept will behave less self-reliant,
being more pessimistic and self-critical, feeling themselves more culpable or incapable; feeling
the world as more difficult and dangerous as those persons with a convenient self-concept”
(Laskowski 2000:27).
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business-economical characteristics of a positive (high)
necessary competences self-concept

— less accessible for criticism
more optimistic coloured perception

strength of effort-motivation feels oneself minimum as
important as others
internal locus of control
more convinced about the own
striving for independence good characteristics

motivational force becomes more accepted with
own aspects

ability to work under
pressure likes more to deal with new

L <:> _J tasks

positive expectation about the future and

problem-solving orientation
risk appetite about mastering problems

tolerace for uncertainty high expectation about the acceptance
by interaction partners

assertiveness
lower anxiety
social adaptibility
effectiveness and action-competence

emotional stability is more overrated

lower insecurity

— higher own target-orientation
Fig. 11: Comparison of business-economic competences with the of the self-concept
Source: Author s image

&. About the foresight-factor inside the entrepreneurial personality

As carved out, foresight is ‘only’ one aspect of perception, on which entrepreneurial action in
the entrepreneurial function in total is grounded. That is why, foresight is interdisciplinary
anchored in the entrepreneurial personality with the described biological, social and
psychological components. And much more, foresight of course can be connected too with the
preceding outlined and demanded competences.

By this reason, the argument must be right, that every entrepreneur is a person, having foresight
too. Because: as correspondent to the business-economic statement, everybody being active in
the entrepreneurial functions, is an entrepreneur; with this, everybody being active in the
entrepreneurial functions must have foresight too. Thus, there is just as much or as less said
about, how good or how bad a person with foresight-talent may have a look into the future; as
well as the quality of entrepreneurial action, has nothing to do with the basic principle, being an

entrepreneur.
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CONCLUSION

9. Conclusions and suggestions

As a result of the conducted research, the previously set goals and tasks have been fulfilled. A
scientifically based and practically applicable methodology for analyzing people and assessing
their ability to be entrepreneurs is presented.

For this purpose, a significant number of publications on the issue in the existing literature have
been studied and analyzed. An empirical study was carried out to collect and process
information according to a pre-selected clear research methodology. An author's methodology
for assessing personal entrepreneurial potential has been developed and conclusions and useful
recommendations for its use have been made.

The working hypothesis of the dissertation was investigated and confirmed, that every person
has an entrepreneurial potential determined by his personal characteristics and background,
which can be modified by learning competencies.

The very necessary requirement for entrepreneurial action and entrepreneurial foresight, is the
process of perception. A process, which occurs different inside the people (entrepreneurs),
being interconnected with their personality. How people (entrepreneurs) act, essentially
depends on their genetical blueprint: “They inherit a genetical blueprint and are born into a
world, on which they have during the crucial years no influence. That is the reason, why each
of us is seeing the world with other eyes, has a different personality, and makes different good
decisions” (Eagleman 2012:252).

Thus, the appearance of entrepreneurial action and entrepreneurial foresight - what at least is
necessary for an action in the entrepreneurial functions with success, however the success is
defined -, fundamental not depends on business-economic factors. Much more, that are factors
from the genetics and biology, researched facts from the psychology. That are the factors, by
which statements about the human (entrepreneurial) personality can be done.

That means, that indeed business-economical competence-demands give a sort of skeletal
structure for a successful action in the entrepreneurial functions, but that indeed this structure is
supplied by interdisciplinary factors.

The assumption is nearby, that the appearance of entrepreneurial action and entrepreneurial
foresight for every in the entrepreneurial functions acting person is something completely
person-specific.

To this person-relation, the emergence of entrepreneurial foresight must be subdued too. There
exists no entrepreneurial gene, a person perhaps has. There also doesn’t exist a foresight-gene,
by which people get the ability, having previewing ideas and concepts. Merely, there exists the
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human, having (or having not) by reasons of his/her very personal ability the chance, to act in
the entrepreneurial functions with foresight.

Thus, we discover a new topic for future research in the field of the emergence of
entrepreneurial action and entrepreneurial foresight. The new research question is on which
factors entrepreneurial success depends most strongly, as well as what entrepreneurial success
is and whether it is primarily determined by business-economic factors. A second interesting
topic of future research is the tools that can be used in an accessible and applicable way to
implement the methodology presented in the present study. The complexity of this future task
comes from the multidisciplinary scope of identified factors from genetics, biology, psychology
and the business environment.
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