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HuceprarmonHusaT Tpyn € obcvaeH Ha 17.05.2021 r. Ha 3acemanme Ha KaTeapa

,doBemku pecypcu u corpanna 3anmura’ npu Y HCC-Codus 1 e HacoueH KbM 3aliuTa.

JlucepTaliluoOHHUAT TPYJ € HalucaH Ha ObJIrapcku e3uk u € B 06eM ot 210 crangapTHu
CTpaHHULHY, BKJIIOYBAIU: YBOJ, TPU IJIaBH, 3aK/IIOUYEHUE, COUCHK Ha M3MOJI3BAaHU M3TOUHUIIH.
KbM Hay4HOTO M3cieBaHe ca BKIOYeHH 31 npuiokenus. V3nons3Banara muTeparypa chabpxa

00mmo 171 enuannm (104 Ha ObaTapCcKu €3UK, 67 HAa AHTIIMICKH €3UK).

ABTOp’BT Ha AUCCPTAIMOHHHA TPYyd € AOKTOPAHT Ha CaMOCTOSATC/IIHA IMOATOTOBKa B

Kareapa ,,YOBEIIKU pecypcu U COLMAIHA 3aluTa’.

3amurara Ha JUCepTAlMOHHMS TPy 11e ce cherou Ha 1.07.2021 r. ot 10.00 yaca B 3ana
2032A Ha YHHBEpCUTETa 32 HAllMOHAIIHO U CBETOBHO CTOIMAHCTBO, Ha OTKPHUTO 3acelaHue Ha

HayuHo xypu, HazHadueHO cbe 3anoBeq Ha Pextopa Ha YHCC.

MaTepI/IaJ'II/ITe 110 3aluTaTa €a Ha pasnoJOKCHUEC HAa 3aMHTCPECOBAHUTE JiMlla B CEKTOP
,,HaquH CbBCTHU U KOHKprI/I“ 1 Ha UHTCPHCT CTpaHULlATa HA yHI/IBCpCI/ITCTa 3a HallMOHAJIHO U

cBeToBHO cromadctso. (hitp://www.unwe.bg/)
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OBIIA XAPAKTEPUCTHUKA HA TUCEPTAIIMOHHUSA TPY [
1. AxTyanHOCT Ha IUCEpTAllMOHHOTO U3CIIEBaHE

3aeTocTTa Ha KEHUTE U CHbBMECTSBAHETO Ha MPO(ECUOHATHHS U JIMYHUS )KUBOT Ca BHB
¢okyca Ha peuIIa U3CIEI0BATEICKH IPOYYBaHHs B 001aCTTa HA NKOHOMHKATA, YIIPABICHUETO,
COLIMOJIOTHS, TICUXOJIOTUATa U Ipyr'd. B Hamero cbBpemue, eqHH OT BoJewuTe (akTopH 3a
IOCTUTaHe Ha J0Obp MKOHOMUYECKH CTaTyC U peau3alysi ca BACOKOTO HUBO Ha 00pa3oBaHue,
BB3MOKHOCTUTE 32 YCHBBPIICHCTBAHE W JONBJIHUTENIHA Npo(ecHoHaNHa KBaTU(pHUKAIIHS,
TPYAOBaTa 3a€ToCT. TpyAoBaTa 3a€TOCT U NOJIy4aBAHUTE Bb3HATPAXKICHUS JABAT Bb3MOKHOCT
Ha JIMLATa 3a I0-ToJIsIMa COLMAIHA CUTYPHOCT, Y4aCTHE B KyIATYPHHUS 1 HKOHOMUYECKH JKHUBOT,
JOCTBII IO KaYeCTBEHU YCIYTd. Y4YacTHETO Ha JKEHUTE Ha Iazapa Ha Tpyla € OT 0co0eHO
3HA4YECHME, KAKTO 3a TAXHOTO BBTPEIIHO YAOBIECTBOPEHUE U CUTYPHOCT, TaKa U 38 CEMENUCTBOTO
Y HeroBuTe wieHoBe. [Ipe3 nociueHuTe roIMHU HENIPEKBCHATO CE YChbBBPIICHCTBAT U U3TOTBST
HOBM HOPMAaTHBHM JIOKYMEHTH, KOUTO CE€ OTHACAT JO PAaBHUTE BB3MOXHOCTH Ha JKEHUTE U
MBKET€ U CBBMECTSBAHETO Ha MNPO(ECHOHANHHS M JIMYHUS JKUBOT, KOETO JOKa3Ba M
aKTyaJIHOCTTa Ha Temara. J[Ba oT mpuHuunute Ha EBpomelickus cThJIO 3a cOLMaIHU IpaBa,
oryiaceH npe3 2017 1. ca UIMEHHO PaBEHCTBO MEX 1y IOJIOBETE U OalaHC MEXy paboTa 1 JIN4eH

KHUBOT.

2. llen, 3amaum, Te3a, mpeaMeT U OOCKT Ha TUCEPTAIMOHHUS TPY/I.

Ilen Ha HacTOSIIOTO H3CJIENBAaHE: Ja C€ NpoydyaT M aHaJu3upar ChIIHOCTHH
XapaKTePUCTUKH, ChCTOSHUE, TMHAMUKA U MPOOJIEMH Ha 3a€TOCTTa HA KEHUTE B KOHTEKCTa Ha
KOHIENIIMATa 32 ChbBMECTABaHE Ha Npo(decHoHaneH M JWYeH >KUBOT U Ja Ce OdepTasT
MPEAN3BUKATEIICTBA TIPE]T IOJIMTHUKUTE B Ta3H cdepa.

Peanu3upanero Ha 1enTa Ha U3CJIEIBAHETO CE€ OCBHIIECTBSBA Ype3 M3MBIHEHUETO Ha
CJIEIHUTE 3aa4M:

- Jla ce mpoyyaT M CHUCTEMAaTU3UpPAT CHITHOCTHU XapaKTEPUCTHUKU Ha KIIOYOBU
KOHIEMNINK, KOMTO Cca B OCHOBAaTa Ha HACTOAILIOTO M3CJIEJBaHE: TPYJOB Iaszap, 3aeTocT,
ChbBMECTSBAHE Ha HpO(i)eCI/IOHaJ'IeH " JIMYCH XUBOT U JIp.

- Jla ce HampaBU TUNOJIOTH3AllMsl Ha 3a€TOCTTA HA JKEHHUTE B EBpomnelckus chio3 mpe3
nepuoga 2010-2019 r. kaTo ce ouepTasiT OCHOBHU TCHJICHIIUU B JUHAMHKATA MO CHOTBETHUTE

napameTpHu.



- Jla ce MoAroTBM MU NPOBEJE EMIHUPUYHO H3CJICIBAHE HAa 3aETOCTTAa Ha KEHHUTE B
EBponeiickust cwto3, 3a nepuoga 2010-2019 r. m ma ce OTKpOSAT OCHOBHH MPOOJIEMH IIPH
ChBMECTSIBAHE Ha MPO(PECHUOHATHUS ¥ JIMYHUS KUBOT B KOHTEKCTAa HA MKOHOMUYECKA aKTUBHOCT
Y 32€TOCT IIPH JKCHUTE.

- Jla ce mpoyuaT npuiaraHu MOJUTHKU U MPAKTUKU 32 HAChbpYaBaHE Ha 3a€TOCTTa Ha
JKEHUTE U CBhBMECTSIBaHE Ha NPO(ECHOHATHUS U JIMYHHUS JKUBOT M Ja C€ OdepTasT
MPEIM3BUKATEIICTBA TIPE]T TOJUTUKUTE B Ta3U O0JIACT.

M3nbiiHEeHHEeTO Ha MOCTABEHUTE 3a/1aud CE OCBIIECTBSIBA OT MO3UIIMUTE HA Bb3IpHETAaTa
H3CJ1eI0BATEJICKA Te3a: BHIIPEKU MOBUIIABAIMTE CE PABHMILA HA 3a€TOCT MPU JKEHUTE, BCE
OlIlle C€ TeHepHUpaT pa3INuus MPH YIacTUETO Ha MPEJCTaBUTEIUTE Ha JIBaTa 0Jia Ha Maszapa Ha
TpyJa, BB BPB3Ka C KOETO ce GOpMHUpPAT peauia MPEIU3BUKATEIICTBA MPE MOJUTUKUTE I10
32€TOCTTA Ha )KCHUTE U CHbBMECTSBAHETO HA MPO()ECHOHATHUS U JIMYHUS UM JKUBOT.

B koHTekcTa Ha MOCTaBEeHUTE 3a7aul 00eKT Ha M3CIICIBAHETO Ca KEHUTE Ha ma3apa Ha
TpyZJa B cTpaHuTe OT EBporneiickus cbhio3, a mpeaMeT Ha U3CIEABAHETO € 3a€TOCTTa Ha KEHUTE
Y Bb3MOKHOCTHTE 332 CbBMECTSIBAHETO Ha MPOGECUOHATTHUS U JIMYHUS UM )KHBOT. B mporeca Ha
W3CIIEIBAHETO CE€ M3I0JI3BAT CPABHUTEITHUAT, aHATUTUYHUAT, UHIYKTUBHUAT U JI€TYKTUBHUST
mMeTtoau. CHHTE3UpaHU ca JUTEPaTypHH M3TOUHHUIM U € HANPaBEHO eMIMPUYHO H3CIIEIBaHE,

ChYCTAaHU C NOAXOAAN] CTATUCTUYCCKU MHCTPYMCHTAPUYM, BKIIIOYBAIL] KIIbCTCPHUA aHAJIN3.

3. Crenen Ha pa3pabOTEHOCT HA TpoOIIeMa.

N3pa3pT Gananc Mexay padota u auueH xkuBoT (work-life balance) naBnu3a B kpas Ha
70-Te roquHU HAa MUHANIUS BeK. ToBa € IUPOKOTO MOHSTHE, B KOETO C€ BKIIOUBA aMOUIIHATA 32
pa3BUTHE B KapuepaTa, OT €JHa CTpaHa M Bb3MOXKHOCTTA 32 Ch3/I1aBaHe HA CEMENCTBO, COITUAITHO
U JyXOBHO pa3BUTHE Ha WHAMBHUIA, OT JIpyra. B Hero ce oOXBamar MHOXECTBO POJIM U3BHH
CeMEWHHUs JKUBOT, DPa3BUTHE B OOIIHOCTTA, H3MOBSJBAHE HA pEJIHUIUs, YIpaBIeHUE Ha
cBo6oaHOTO Bpeme.® TloyuaBa ronsMo MPUIOKEHHE B M3CIIEI0BATEICKUTE TPYAOBE, NABAIIM
BBH3MOKHOCT 32 TO-IIIMPOKO pa3OupaHe M MPUIIOKEHUE TP M3CIICABAHETO HA 3a€TOCTTa. AJTBH
®denmas 1 KOJIETUTE My OTOENA3BAT, Ye 0aIaHChT MKy paboTa U JTWYEH )KUBOT MOXKE Ja Obe

OMPCACIICH KAaTO Bpb3KaTa MCKAY HHCTUTYITUOHAJIHOTO BPEMC U TOBA 34 KYJITypa U BpCMCTO Ha

! Frone, M, Work-Life Balance, Hadbook of Occupational Health Psychology, 2003, p. 143-162
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paboTa M W3BHH Hed B OONIECTBA, KHAETO JOXOAWTE Ce TeHEpHpaT Ha IMasapa Ha Tpynda.’
Jluckycuu ce mpoBexJaT U MO OTHOILIEHUE Ha pa30UpaHeTo 3a ChITHOCTTA HA ChBMECTSIBAHETO
Ha paboTa u audeH xuBoT. Cropen Hakou uscnenobarenu (P. Bupk®, JIyus u xon.*, Xanmepn u
Mubphu®) paboTaTa He € HepasJellHa YacT OT KHBOTA M TIPEAINOiara KOMIPOMUC MEKIY JBETe
chepu. [pyru yueHu cMmsaTat, 4e € mo-7o0pe Ja ce rOBOpH 3a ,,XapMOHHA'‘, Thi KaTo JBETE
chepu ce ykpernsat B3auMuo (P. Panrbriopt 1 ko8, TTonmvanc u kon. /, JIyuc u Kynsp®). Crnopen
HAKOHM y4eHH® TIpH U3CjIe[BaHe Ha OanaHca MexIy paboTa M IMUYEH KHBOT MMa JBE OCHOBHH
HanpasyieHus. IIbpBo, ChUIHOCTTA My € KOMIUIMIMpPAHA M 1€ C€ YCIOXKHSBA BbB BpPB3Ka C
nemMorpackuTe TPOMEHH, Pa3BUBAIIMTE CE€ TEXHOJIOTMU W IMPOMEHAILIUS C€ XapakTep Ha
pa6oTa.’® Bropo Heo6XoauMu ca olle H3CIeIBaHus, 3a J1a ce pazdepe mo-100pe Kak paboTeruTe
ChbBMECTSIBAT paboTaTa M CEMEHHHUS CH KUBOT, Taka 4e Ja Morar aa O0baar pa3paboTeHu U
NpUIOKEeHN e()EeKTUBHU MOJUTHKH U TIPAaKTUKU. B Bbarapust BIPOCHT 32 ChbBMECTSBAHETO HA
npodecuoHamHus ¥ JTUYHUSA KUBOT € B OCHOBaTa Ha u3cienBaHus Ha peauna ydenu (C.
11 12

KoBauesa™, K. Bumamumupoa™“, H. TunkumxueB, E. Tomopoa, K. Kuposa, M.

Kepemuunena®?).

2 Felstead, A., Jewson, N., Phizacklea, A. and Walters, S. (2002) Opportunities to work

at home in the context of work—life balance. Human Resource Management Journal, 12,1, 54-76

3 Burke, R. Work and family integration. Equal Opportunities International, 2004, 23,1-2, 1-5.

4 Lewis, S., Gambles, R. and Rapoport, R. The constraints of a work—life balance

approach: an international perspective. International Journal of Human Resource Management, 2007

18,3, 360-373.

5> Halpern, D.F. & Murphy, S.E. (Eds) From work-family balance to work-family interaction. Changing the metaphor.
London: Lawrence Erlbaum Associates, 2005

6 Rapoport, R., Bailyn, L., Fletcher, J.K. and Pruitte, B. (2002) Beyond Work—family

Balance: Advancing Gender Equity and Workplace Performance. San Francisco, CA:

Jossey Bass

7 Poelmans, S.A.Y., Kalliath, T., & Brough, P., Achieving work-life balance: Current theoretical and practice issues.
Journal of Management & Organization, 2008, 14, 27-238

8 Lewis, S. & Cooper, C.L. Work-life integration: Case studies of organizational change. Chichester, England: John
Wiley & Sons Ltd., 2005

®Tammy, A, L. Eby, The Oxford Handbook of Work and Family, 2015

10 Major, D., L. Germano, The changing nature of work and its impact on the work-home interface, 2006

11 Kosauesa, C., BanaHc mexay paboTta n ceMelicTso, u3a,. M3Ttok-3anaa, 2010

12 Bnaamuposa, K., MIKOHOMMKa 1 ceMeiicTBO: 3aeTOCT M pa3BUTUE Ha AelaTta U cemeincTsoTo, usa. BAH ,Mpod.
MapwuH OpuHos”, 2020

13 Kepemunpgumnesa, M., Monutuka 3a cemeirctsoto, YU ,CronaHctso”, 1998

4



4. OcHOBHH I/IH(bOpMaHI/IOHHI/I HU3TOYHUIU U BB3IPUCTHU OTPAHUYCHHUA B JUCEPTATUOHHOTO

H3CJICABAHEC

CrnoskHaTa 1 MHOT'OIIJIACTOBA CbIIHOCT Ha U3CJICAOBATCIICKHA MTPEAMET U 00€eKT U peanna
METOJHUYCCKH CHGL[I/I(bI/IKI/I Ha HU3I10JI3BaHaTa CTaTUCTHYCCKA I/IH(i)OpMaHI/IH HaJiara B IIpouecca Ha
H3CJICABAHCTO Ja CC Bb3NIpHUEMAT HAKOU OI'paHUYCHHUA, KOUTO MOraT JIa €€ CUCTCMAaTU3UpPaT B

CJICAHUTC HAIIPaBJICHHUA:

»B koHTekcTa Ha pa3HOOOpa3HUTE pakypcu (MKOHOMUYECKH, YIPaBICHCKH,
COLIMOJIOTMYECKH, TCUXOJOTUYECKH U Jp.), OT KOUTO CE€ M3CIE/ABa 3a€TOCTTAa HA KEHUTE U
BB3MOKHOCTUTE 32 ChbBMECTsIBaHE HAa MPOPECHOHAIHHS M JTUYHHUS MM >KUBOT, 32 IEIUTE HA
HACTOALIUS JUCEPTAllMOHEH Tpyd (OKYChT € BbpPXY HMKOHOMHUYECKUTE U YIPABICHCKUTE
ACTMEKTH KaTO HE C€ KOMEHTHUPAT MCUXOJIOTUYECKHU, COIUOIOTUYECKH U JP. aCTEeKTH, KOETO €

W3BBH IEJIUTE HA POYYBAHETO.

» Hanuynara cratuctuyecka HHQOpMAIMs, KOATO C€ H3I0J3Ba B HACTOAIIOTO
u3cle/IBaHe, Karo o0XBaT M CTPYKTypa € CBbp3aHa C peauia crnenudukd Ha MOIXoja |
METO/IMKaTa Ha €XKEroJHU W nepuoauyHu Habmonenust (BpemeBu mnepuon 2010-2019 r.,
BB3pacToBa rpymna 15-64 r., EBponeiicku cbio3 — 28 CTpaHM), KOETO € OTPa3eHO B CHOTBETHUTE

CCKTOPH Ha ITUCCPTALITUOHHUA TPY.

» [IpoyuBaneTo ob6xBaia 28-Te CTpaHu WICHKH Ha EBponeiickus chio3, KOUTO ChCTaBAT
chpBeta B niepuona 2010-2019 r. XwpBatus ce npucbenuussa Ha 1.07.2013 r. u e BkIItoueHa B

eIy 1epruoa Ha U3CJICABAHC 3a ITO-TOJIIMa ChbIIOCTABUMOCT HA JTAHHUTC.

» 3a aHaM3a Ha ChBMECTSIBAHETO HA MPO()ECHOHATHHS U IMIHUS )KUBOT Ca M3IOI3BAHU
nyOJIMKYBaHH pe3yiTaT OT u3cieaBanero European Quality of life, 2016, koero ce mpaBu Ha

YEeTUPU TOAMHU U MOCIEIHOTO MyOiauKyBaHo e npe3 2017 r.

3a uenuTe Ha IMCEPTAMOHHOTO U3ClIeIBaHe ce U3mon3BaT AaHHu Ha EBpocrat u HCU
(EU Labour Force Survey; Reconciliaton between work and family life, LFS, Eurostat 2019;
Habmonenne Ha pabGorHara cuna, 2019) um myOnuKyBaHM pe3yiTaTH OT CIELUANTU3UPAHU
uscnensanus B tasu oomact - OECD Family Database; European Quality of Life, Survey 2016;
Early Childhood Education and Care in Europe, Eurydice report, 2019; 15th International

Review of Leave Policies and Related Research 2019, INLPR; Parental and paternity leave —

5



Uptake by fathers, European Foundation for the Improvement of Living and Working

Conditions, 2019; She figures 2018, European Commission, Research and Innovation.

CTPYKTYPA HA JUCEPTAIIMOHHMUSA TPY ]

BBBEJIEHUE

I'JTABA ITBPBA. TeopeTuko-MeTOA0I0rM4€CKH OCHOBU Ha U3CJIEIBAHETO

1.1.  CpuHOCT Ha MOHATHETO 1a3ap Ha TpyJa.

1.2. HWuctuTyuMoHanHa pamMKa Ha TpyJoBUs mnaszap B bbarapus u EBpomeiickus cbio3,
periaMeHTHpall MpaBOTO Ha yYacTHE HA JKEHUTE Ha Ta3apa Ha TpyH, B KOHTEKCTa Ha
CHBMECTSIBAHETO HA IPOPECUOHATHUS U JINYHUS )KUBOT

1.3. OcurypsiBane Ha pPaBHU BB3MOKHOCTHM Ha JKEHUTE U MBXKETe B KOHTEKCTa Ha
CBhBMECTSIBAHETO Ha NPOPECUOHATHUS U JINYHUS )KUBOT

1.4. Konmenuus 3a CbBMECTsIBaHE Ha NpO(EeCHOHANIEH M JIMYEH >KXUBOT - CBHIIHOCTHHU
XapaKTEPUCTUKU

1.5. UscinemoBareiicKd METOIU

BTOPA T'JIABA. Ananu3 Ha 3aeTocTTa Ha )eHuTe B EBponeiickus cbio3 3a nepuoaa 2010-2019
TOJIMHA

2.1. OCHOBHM TIOKa3aTeNnW 3a aHAJIW3 W THIIOJOTH3AIMs Ha 3ae€TOCTTa - ChIBPKATEITHU
XapaKTEePUCTUKHN U MHPOPMALTMOHHU U3TOYHUIIN

2.2.Tunonorusanus Ha 3a€TOCTTa Ha )keHuTe B EBponeiickust chio3 upe3 KI'bCTEPEH aHAIU3
2.3.OCHOBHHU U3BOJH OT KJIbCTEPHUS aHATIN3

TPETA I'JTABA CpaBHuTENEH aHAIN3 Ha 3a€TOCTTA Ha )KEHUTE U MbKeTe B EBponeiickus cbio3
¥ TEMAaTUYHU I10JIeTa Ha MOJIMTHKY 32 Mo00psiBaHe Ha ChBMECTSABAHETO Ha Mpo¢ecHoHalleH U
JIMYEH KUBOT

3.1.AHamm3 Ha paBHUTE BB3MOXXHOCTH MEXIY MBKETE M JKEHHTE B 00JacTTa Ha 3a€TOCTTA B
EBpomnetickus cpro3 3a mepuoga 2010 - 2019

3.1.1. Ananu3 Ha KoeQUIMEHTa Ha 3a€TOCT Ha KEHUTE U MBXKETE B CTpaHUTE OT EBporneiickus
cbio3 3a nepuona 2010-2019 r.

3.1.2.Ananmu3 Ha koeduimeHTa Ha Oe3pabOTHIlAa HAa J>KCHUTE M MBXKETE B CTPAHHUTE OT

EBporneiickus cbto3 3a nepuoga 2010-2019 r.



3.1.3.AHanu3 Ha 3a€TUTE HA HEMI'BJIHO pAa0OOTHO BPEME )KEHH U MBbXKE B CTpaHuTe OT EBponeickust
cbto3 3a nepuoaa 2010-2019 r.

3.1.4. Ananiu3 Ha pasiaukKarta B 3aIUIAIIAHETO MEXIY JKEHUTE M MBXKETe B CTPaHUTE OT
EBpomnelickus cbro3 3a nepuoga 2010-2019 r.

3.1.5. Ananu3 Ha KoedUIIMEHTa Ha 3a€TOCT Ha JHIlaTa, M0 00pPa30BaTEIHO PABHHUILE U 2 JIela
noj 6 roguiHa Bb3pacT 3a nepuoaa 2010-2019 r.

3.2.AHanu3 Ha 32€TOCTTa HA KEHUTE B cTpanuTe oT EBponeiickus cpio3 3a nepuona 2010-2019
T.

3.3.I'bBKaBUTE peXUMHU Ha paboOTa, MPEAINOCTaBKa 3a MOJ0OpsSBaHE HA BB3MOXKHOCTUTE 3a
CHhbBMECTSIBaHE HA MPO(ECUOHAIHUS U JIMYHUS KUBOT.

3.4.AHanu3 Ha Bb3MOXKHOCTHUTE 3a POAUTENCKU OTIIYCK B CTpaHUTe OT EBpomneilickus cbio3, KaTo
¢axTop 3a mogoOpsiBaHEe HAa CHBMECTSABAHETO MEXKY IPOPECUOHATTHUS U JTMYHHS KHUBOT
3.5.AHanu3 Ha OCHUTypEeHUTE TPWXKH 3a Jella B paHHa JeTcka BB3pacT, Kato QaxkTop 3a
CHBMECTSIBAHETO HA MPOGECHUOHATHUS U JTUYEH KHUBOT.

3.6.IIpobnemu Ha CHBMECTSABAHETO HA MPO(ECHOHATHUS U JIMYHHS )KUBOT- TEMAaTHYHH TI0JIETa
3a ObJCIIH MTOJTUTUKN U MEPKH

3.7. TlonuTuku 3a chBMECTSIBaHE Ha MPO(EeCHOHATHUS U JTUYEH XKUBOT B cTpanu oT EC —
OCHOBHU M3BOJH U ITPEIN3BUKATEIICTBA

3AKJIFOYEHUE

N3I0JI3BAHA JIUTEPATYPA

I[MTPUJIOXEHUA



N3J10KEHUE
IIbpBa rnasa
B mppBu maparpad Ha mepBa TJaBa ca NPEACTaBEHH pPa3IUYHU pazOUpaHus U
neUHUIMY 32 MMa3apa Ha TPyJa, CBbP3aHHU C PA3IWYHUTE MOJIXOAM MPU HU3CICABAHETO MY U
HEroBHsS MHOTOM3MEpPEH XapakTep. ToBa € elIWH OT Hail-rolieMuTe Ma3apu, KOWTO B rojsiMa
CTENeH OKa3Ba BIMSHHE, HE CAaMO BbPXY HKOHOMHKATa M Pa3BUTHUETO HA JaJIeHa IbpiKaBa, HO U

BBpPXY OTACIHUA UHANBUI.

Cnopen JI. [lyneBcku mazapbT Ha Tpylda € €AUMHCTBEHHUAT I1a3ap, HAa KOWTO ce
OCBILECTBABA C/IEJIKA, CBbP3aHA C MOKYIKO-TIpoaxkoOaTa Ha TpynoBa ycuyra. 4 XapakTepsT Ha
CTOKaTa, KOSITO C€ ThPCH U Mpejylara Ha TO3M IHa3ap € crneuu@uuHara pas3juka ¢ OCTaHAJINTe
nazapu. OcoOEHOCT Ha Ma3zapa Ha TPpyJa € MOKYIMKO-TIpoJaxkdara Ha Tpyl0BaTa yciiyra, HO HE U
Ha yosemkus karmuTan.’® [Tono6HO cTaHOBHMINE € 3amuTeHo U B TpyaoseTe Ha JI. JlymeBcku'®,
JI. Credanos?’, H. [TaBnoB®, A. Kazaxos'®, K. BJ‘IaL[I/IMI/IpOBaZO, T. HJynuZl, B. deaHu22 "
apyru. 3a Ilpo¢. H. IlaBnoB enHuM OT OCHOBHUTE akLEHTH Ha Ma3apa Ha Tpyd ca
LAICHTU(DHUIIMPAHETO HA TPYAOBUS IMa3ap ¢ MKOHOMHYECKHTE BPB3KH, B3aUMOOTHOIICHHUS,
cpela U B3aMMOJCHCTBHE MEXIy CyOEKTHTE Ha THPCEHETO U MpEAJaraHeTo IO IMOBOJ Ha
TIaTeHaTa 3aeTOCT U 3asABEHNTE MKOHOMHMYECKH MHTepecH 2>, 3akoHOBaTa paMKa Ha Ma3apa Ha
TpyZla TPEICTaBIIABAa ChbBKYMHOCTTAa OT 0Ope periiaMeHTHpPaHU W JCUCTBAIM WHCTUTYIIUH,

OCBhIICCTBABAIIN pa60THaTa Cp€aa 3a KOMyYHHKaNus, W JOTOBOPHH YCJIOBHUA 3a HACMAHCTO Ha

paboTHa cuia.

14 Nynescku, /1., Nasap Ha Tpyaa, Cuena, Codusa, 2010, ctp. 35

15 Wonos, A., N1. Oynescku, /1. Credparos, M. MNMayHos, MKoHOMUKa Ha Tpyaa, Tpakua-M, Codusa, 2002, cTp. 64
16 Nynescku, /1., Na3ap Ha TpyAaa, Tpakua-M, Codua, 2009, cTp. 20

17 CredaHos, /1., Cuctemm 3a Bb3HarpaXkaeHus

8 NaBnos, H., Ocuryputennu cxemu, dabep, Codusa, 2011, ctp. 227

1% Kasakos, A, YoBeLKM KanuTan: KOHLEeNTyaaHa pamka 1 GyHKLMOHaAHa meToaonusa, HayuyHu Tpyaose, | Tom,
YU CronaHcTteo, 2010, cTp. 8-52

20 Bhaanmuposa, K., UkoHoMuKa Ha Tpyaa, Cuena, Codus, 2012

21 Schultz, T., Investment in Human Capital: The Role of Education and of Research, free press, New York, 1971,
p. 48

22 ®paHu, B., MasapbT Ha Tpyaa, Popym 2000, Codua, 1996, ctp. 29

2 Nasnos, H. Tpyaosu nasapu un 6espabotuua.C., 2008



I[C(l)I/IHI/IpaHeTO Ha IOHATHETO 3a€TOCT MOXE Oda CC pas3ricikKaa OT pas3sjiMdyHU TIJICOAHU
TOYKH. 3aeTocTTa € npean BCHYKO ,,OTHOHICHHE, KOECTO O6CI[I/IH$IBa €IHO JHIEC C €JHa

OpI‘aHI/I?;aI_[I/ISI“ B PaAMKUTC Ha U3IrpaaACHU U3BBH HECI'O U IPEAN HETO OTHOH_IGHI/IH24.

3aeTocTTa € eIWH OT IPaJUBHUTE E€JIEMEHTH Ha OOILIECTBOTO, €IMH OT TE3U, KOUTO
NpUAaBaT CMUCHJ HA UKOHOMUYECKUTE U COLIMAIHU MTPEAN3BUKATEICTBA. JJOCTHIBT 10 32€TOCT
croMara 3a W3rPaXJAaHETO Ha COLMAIHUTE HEpapXuM, Ja c€ Ch3JaJaT MEXaHW3MM Ha
mudepeHnanus. ,,3anoTo B JEHCTBUTEIHOCT J1a MMall padOTHO MSCTO, O3HAYaBa Jla MMAIll
TPy ¥ 3aIJ1aTa, HO ChHIIO U MACTO B 061ecTBOTO™. 2> OT HKOHOMHYECKA ITTe/IHA TOUKA 3a€TOCTTa
€ CTETeHTa Ha MPOU3BOAUTEIHO U3IOI3BAHE HA pa3oiaraeMus MOTeHIIMAI Ha paboTHATa cuila
B OIIPCACIICHU OpTraHU3allMOHHU Mama61/1 — OpCANpUuATHiA, CCKTOP Ha HKOHOMHUKATA, OTPACBhJI,
pernoH, B HanmoHaneH mama6.2® Criopen nepunmmsara na HCU B m3cnensanero ,,Habmonenne
Ha paboTHaTa cuja‘“ 3a 3aeTo ce MpueMa JUIE, KOETO € HaBbPIIMIO 15 TOJUHU U U3BBPIIBA
TPYJOBa JACHHOCT MoHe | yac cpemry 3aruiamaHe Wik He paboTH, HO uMa paboTa, OT KOSTO
BPEMEHHO OTCHCTBA MOPAIU OTITYCK, 00JIeCT, OPEMEHHOCT, pakJaHe M OTIJICKAaHE Ha MAIIKO

JieTe, CTadyka WIA IPYrd IPUYHHH.

Ouepranu ca NpeaU3BHKATENICTBA IIPE] JKEHUTE 3a peain3alMsiTa UM Ha ra3apa Ha
Tpyna. Te w™orar na ObgaT oOT pa3iMueH XapakTep — MKOHOMHUYECKH, COLUAJIEH,
NICUXOJIOTHUECKU. YCHIIMSTAa HAaCOUYEHU KbM NPEOJI0JIsiBaHE Ha Oapuepure Mpen >KEHUTEe U
JUCKpUMHUHALIMATA, OCHOBAaHa Ha Ioja Ha Pa0OTHOTO MACTO JaBaT pa3jIMyeH pe3yiTaT B
OTJICTHUTE CTPaHU. BhIpekn BUCOKOTO paBHUILE HA )KEHUTE C BUCIIE 00pa30BaHUE, CEPHO3EH
npo0JieM 3a peanu3alys ChIIECTBYBA IIPU TE€3H € MIO-HUCKA CTENEeH Ha oOpa3oBanue. [Ipu Tax ce
Ha0JI10/1aBa MIO-HUCKA CTETIEH Ha 3a€TOCT M HE3aI0BOJUTEINIHO 3aruianiane. ToBa oT cBOs cTpaHa
BOAM [0 HENOCTaThbYHM IPUXOAM B JIOMAKMHCTBOTO 3a CMETKAa HA BUCOKM pPa3XoAu 3a
OTIJIeXKJIAHETO Ha Jlenata. | 'bBKaBUTE peXUMHU Ha paboTa ca Bb3MOXKHOCT 3a MPEo0IsIBaHe Ha
3aTpyJHEHUTa B Ta3H HACOKA U 3a MOCTUraHe Ha MO-TOJIIMAa aKTUBHOCT Ha paboTHaTa CHia.

[Ipunaranero Ha mo1I0O0HY I'bBKABHU (DOPMU HA 3a€TOCT MOTAT Ja OBAAT ,,MOCTA" MEXIY TIEpHOIa

24 dyke, A, Tpya, 3aeTOCT M MKOHOMMYECKA aKTUBHOCT, cbopHuMK Tpya, 3aeTocT u 6espaboTuua, c. 15, YU
,CtonaHcteo”, C., 2000 r.

% Bnaanmuposa, K. MkoHoMuKKa Ha Tpyaa, ¢. 17, Cuena, C., 2009 r.

% |llonos, [., M. BansHakos, M. AtaHacoBa, . EBreHues, [. KameHos, TepMUHONOITMYEH PeYHUK NO ynpasieHne
Ha YoBeLKuTe pecypcy, c. 161, YU ,,CtonanHcteo”, C., 2004 r.
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Ha OPEeMEHHOCT U paXkJaHe U MBJIHOLIEHHOTO BpbllaHe KbM pabora. ToBa OT cBOs cTpaHa Iie
JI0BeJie JI0 MOJI3H, KaKTO 3a CEMEMCTBOTO Taka U paboTonarenure. Korato ce ThpcsT Bpb3KH 3a
MPEOAOJIIBAHE HA TPYIHOCTUTE IPU IMPEMUHABAHETO B PA3JIMYHM KUTCHCKA MOMEHTH Ha

TPYAOBHA JKUBOT € BAXXHO [d C€ OTYCTC KaKBa IMOAKPCLIIA IS ITOJIYUU MaiKara.

B Touka 1.2. Ha AucepTallMOHHUS TPYA Ca U3BEIEHU OCHOBHUTE HOPMATUBHU JOKYMEHTH
B bearapusa u EBponelickus Cbro3, periaaMeHTUpally IPaBOTO HA y4acTUe Ha )KEHUTE Ha ras3apa
Ha TpyJa, B KOHTEKCTa Ha ChbBMECTSIBAHETO HA NMPO()ECHOHANHUS U JUYHUA XUBOT. ExHu ot
JIbPKABHUTE 3aKOHOBU JOKYMEHTH, PEryJIMpally IPaBoTO HAa y4acTHE HA )KEHUTE Ha 1a3apa Ha
TpyA B bearapus ca: Konexe Ha Tpyna, Kogeke 3a counanHo ocurypsiBase, 3akoH 3a 3alllUTa OT
JUCKpUMUHALKSA, 3aKOH 32 HAChPUYaBaHE Ha 3a€TOCTTA, 3aKOH 3@ PAaBHOIIOCTABEHOCT HA JKEHUTE
u MbKeTe, CeMeeH KOoJeKC, 3aKOH 3a 3aKpHila Ha JEeTeTO. YIIOMEHATH Ca OCHOBHU KOHBEHIIUU
Ha MexayHapoaHaTa opraHusanus Ha TpyJa, YUATO LEd € U3rPAKIAHETO Ha MEXAYHApOIHU
CTaH/apTH, KOUTO Ch3JaBaT PaBHOIIPABEH M JIOCTOEH TpyJ 3a Beeku. [locoueHuTe TupekTuBU
Ha EBpomnenckus Cpr03 NpPEICTaBiIsBAT HOPMATUBHU JOKYMEHTH, C KOHUTO C€ OIpPEHET
OIpE/IENICHU 1IeJIN, KOUTO AbP>KABUTE WIEHKH TPsIOBa J1a U3II'BJIHAT.

CnenBamara TO4ka OT HU3CIENBAHETO € ,,OCUTypsiBaHE HAa pPaBHU BB3MOYKHOCTH Ha
KEHHUTE U MBbXKETe B KOHTEKCTa Ha ChbBMECTSBAHETO Ha MPO(GECUOHATHUS U JTUYHUS KUBOT.
Ta3m gacT pasriexaa paBeHCTBOTO MEXK/Y ITOJIOBETE KaTO OCHOBHA LIEHHOCT BBB BCSAKO €HO
pa3Buto obmiectBo. KaTto paBHONpaBHU, NMPEACTaBUTEIUTE HA JBaTa Ioja, TpsOBa Ja UMar
BBH3MOKHOCT 32 paBeH JIOCTHII J0 Ma3apa Ha TpyAa, 00pa30BaHUETO, KyATyparTa, B3EMaHETO Ha
pemenus B obmHocTTa. Criopen K. BrnaauMupoBa HepaBEeHCTBO MEXAY MBXKETE U KEHHUTE
CHILIECTBYBA BbB BCHUKH 00JIACTU HA OOILECTBEHUS KUBOT — MPU 3aIljIalllaHe, Bb3MOXKHOCTUTE
3a pa3BUTHE B Kapuepara, 10CThbIa 10 pabOTHHU MecTa. ,,HepaBeHCTBOTO IPUCHCTBA CPEJ] BCUUKU
COLMAIHO-TIPO(ECHOHAIHYU U JIeMOrpadCKi CTPYKTYpH (Bb3pacT, Opoil Ha Jenara, CeMeMHOTO
nonoxenue u ap.)“.2’ GopMupaHETO HA AKTUBHH TOTUTUKH B Ta3H cepa 3a PaBEHCTBO MEKIY
KEHUTE W MBXKETE € 3alI0)KEHO B 3aKOHOJATEJICTBOTO HAa BCHYKH JBpPXKABH YJICHKH HaA
EBponeiickns cbpro3. bbarapus € B rpyrara Ha €BpOIEHCKUTE CTPAHU C TPAJIULIMY B IOJIUTUKUTE

3a paBHU IIpaBa U BBb3MOXKHOCTHU 3a KCHUTC U MBIKCTC, C JOCTUTHATU CPABHUTCIHO BUCOKHU

27 Bnagnmunposa, K., , TpyabT, 3aeTocTTa u 6e3paboTtuuaTa 3a keHute”, Tpya, 3aeTocT u 6e3paboTunua - 3KeHute
Ha nasapa Ha Tpyaa, YU ,,CtonaHcteo”, cTp. 7, 2000 r.
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paBHUINA HA MKOHOMHYECKa aKTHUBHOCT M 3a€TOCT Ha keHuTe. [Ipe3 mocienHuTe roavHud u
0CcO0EHO ¢ pa3BUTHETO Ha npouecute Ha uHterpauus B EC, bbiarapus anantupa IMpeKTUBUTE
Ha EC 3a paBHO TpeTupaHe Ha )KEHUTE U MBXKeTe B c)epara Ha TPYy/Aa U COLMATHATA CUTYPHOCT
¥ I BKJIIOYM B HAIIMOHAIHOTO 3aKOHOATENCTBO.2S PaBEHCTBOTO MEXy IONOBETE € eIHA OT
OCHOBHUTE IICJIM, HA KOWTO € M3rpajieH u ¢yHKinonupa EBponeiickusaT cpro3. B un. 21 Ha
XapTara Ha OCHOBHHUTE NpaBa Ha EBpomeiickusi cbhbl03 € MOAYepTaHO, Y€ HE CE MO3BOJISBA
JUCKpUMHUHANMS 10 1moyl. HeoO0XxoIMMoCTTa OT TapaHTHpaHe Ha PAaBEHCTBO MEXKAY JKEHUTE U
MBKETe BbB BCHUKH O0JIACTH, BKIIOYUTEIIHO B 3a€TOCTTA, TPyAa U BB3HATPAXKICHUATA €
npenBuaeHa B wi. 23 Ha Xaprara®®. IIpe3 2017 roxuHa e U3rotBeH EBpONEHCKHAT CTHIO HA
COLIMAJTHUTE TpaBa, B KOMTO Ba OT YTBHPACHUTE MPUHIIMIIA Ca PABEHCTBO MEX]Y TOJIOBETE U

paBHOBECHE MEKIAY TPODHECHOHATHUS U JINIHHSI JKUBOT.

B cnexBamara yacT Ha mppBa riaBa ,,KoHIenus 3a CbBMeCTsIBaHe Ha PO ECUOHATTHIS
¥ JINYEH JKUBOT — CBHIIHOCTHU XapaKTEPUCTUKU " Ce MPOYyYBa CHENMANN3UpaHarTa JuTeparypa B
ta3u obsact. KoHuenmusTa 3a 6ananc Mex1y NpoeCHOHAIHUS U JIUYHUS KUBOT HaOHpa Bce
MO-TOJISIMA TOIYJIIPHOCT B ChbBPEMEHHUS ObP30 pa3BHUBAI Ce CBAT. 3aCHIICHHS Ae0aT M0 TO3U
BBIIPOC C€ ABJIKU B rojisiMa CTCIICH HAa pa3SMUBAHCTO HA IrpaHrullaTa MCXKIAY pa60TaTa 1 JINYHUA
HUBOT, C Pa3BUTHETO HA MOOMJIHMTE TEXHOJOTMH, MIOBUIIABAHETO HA OYAaKBAHUATA, KAKTO HA
CIy’)KUTENUTe, Taka U Ha paboToAaTeNNTe, Pa3BUTUETO Ha BUCOKOCKOPOCTHUTE TEXHOJIOTHUHU
uHOBanuu. Pasriieanu ca CTaHOBHMINATA Ha PEOUIla M3CIIENOBATENN 32 ChBMECTSIBAHETO Ha
npodecuoHanHuss U JUYHMUS kUBOT. B bBwarapus BeOpOChT 3a CHBMECTSBAHETO Ha
npodecHOHaTHUS W JIMYHUS JKUBOT € B OCHOBaTa Ha u3cienBaHus Ha peauua ydeHu (C.

Kosauega, K. Bnagumuposa, H. Tunkumkues, E. Togoposa, K. Kuposa, M. Kepemuguuesa).

Cuurta ce, ye TPUOPUTETUTE 3a OaTaHC MEXIY padoTa U JIMYEH KUBOT HA CIIY)KUTEIIUTE
MOMAaJIaT B paMKHUTE Ha TpU OOIIN KaTeTOpUU: PEKUM Ha paboTa (paboTHO BpeMe U I'bBKAaBOCT),
POJUTENICKH MIpaBa 3a OTIMYCK U OTIYCK 3a MMoJIaraHe Ha rprku (MaldiMHCTBO, OAIIIMHCTBO U JIp.),
MIPEIOCTaBSIHU TPIHKH 3a Jena (Cyocuanu, JEeTCKA 3aBeieHus u Ap.). Korato te3u ycinoBus ca

HU3IIBbJIHCHHU, YPE3 OPraHU3allMOHHU IIpOorpaMu 3a pa60Ta " JIMYCH XKXUBOT, CIIYXXUTCIIUTC UMAT

2 BnagumunpoBa, K., CTpaTer1s no 3aeTocTra M paBHUTE Bb3MOXKHOCTU Ha MbXKeTe U KeHuTe, HayuHu Tpyaose,
Tom |, YHCC, 2008 r., cTp. 3
29 XapTa Ha OCHOBHWTe npasa Ha Esponelickua cbo3, (2010/C 83/02)
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MO-TOJISIMA AHTAKUPAHOCT KbM pabOTHUS MPOLEC U U3NUTBAT YAOBIETBOpeHHE. B paznuunute
cTpanu Ha EBpormelickus cpi03 ce peanu3upar pa3iMuHd MEpKU 3a MoJMOoMara€e Ha
CBbBMECTABAHECTO Ha HpO(i)eCI/IOHaJIHI/ISI W JIMYHHUS KUBOT. B Pa3BUTUTC CTpaHU CC HabaAra Ha
I'bBKaBHUTE (DOPMH HA 3a€TOCT, padoTaTa OT BKBIIN U YCIYTUTE MPEJOCTABIHA HA ceMelcTBaTa
C MaJIKM Jlela, I0KaTo B MO-CJIa00 pa3BUTUTE CTPaHU ce HaOJsAra Ha MO-IBJITUTE OTIYCKH 3a
oTIieXaaHe Ha aere. ['onsiMo 3HaueHue npu 0ajgaHca Ha paboTa U JIMYEH KUBOT UMAT U (PaKTOpU
KaTo 00pa3oBaTEIHO HUBO, OpOIi JIe1ia B CeMEWCTBOTO, Bh3pacTTa Ha Jerara B ceMeiicTBoTo. He
IIO-MaJIKO BaXXHH Ca U COIIMAJIHHUTC M HKOHOMHUYCCKH (baKTOpI/I — CbCTOAHUCTO HAa TPYHAOBHA

1masap, 6e3pa60THua, 6CIIHOCTT8. 1 CONMATHOTO U3KIIFOYBAHC.

N3cnensanero Ha mpobiiemMa 3a ChbBMECTSABAHETO HA IPOPECUOHATHUS U TMYHUS )KUBOT
€ BBIIPOC C HMHTEPAUCHUIUIMHAPEH XapakTep. B Hero ca mperuieTeHu B pa3iuyHa CTENeH
XapaKTePUCTUKH OT  COILMOJIOTHS, TICUXOJIOTHS, HMKOHOMHKC, COIlMajHA ITOJMTHKA,
OpPraHHU3aI[MIOHHO TIOBEJICHUE, YOBEIIKH PECYpCH, VIpaBICHHE, COIMAIHO IOJIIOMAaraHe,
nemorpadust ¥ MHOTO IpyTH. BB3MOXKHO € pa3riieKJaHeTo Ha MTPOOIIEMHUTE OT MHOTO Pa3IndHU
NPU3MH M MHEHUATA Ha M3CJIEI0BATENUTE IMOHSKOra ca MPOTUBOPEUYMBHU, KAaTO BCEKH ciara
aKIIEHT BHPXY OMpPEIEICHH HACOKU, CUMTAlKU T'H 3a Hail-BakHU. bamanchT Mexny npodecus u
CEMEICTBO J1aBa OTpakeHHe BHPXY JBaTa I0Jia, Makap M MO pa3iudeH HauuH. B mo-ronsmara
4acT OT CeMENCTBaTa )KE€HaTa HOCH ,,TeKECTTA™ MO OTIJICKIAHETO Ha Jelara U U3rpaxIaHeTo

Ha cTabWIHA ceMeiiHa cpeia.

[ITppBOHaYaHO (POKYCHT 32 CHBMECTSIBAHE Maja MPEANMHO BBPXY MPO(hecHOHATHUS U
cemelinus xxuBoT. [Ipe3 nmociaeanute roguHu odadye GOKYCHT C€ pa3lIupsiBa U 0OXBaIa U3LSIIO
KMBOTA Ha Jumara. Hameca Ha mpodecnoHamHus )KUBOT ce 3a0els3Ba M MO OTHOIICHHE Ha
aunara, Kouto He ca ceMedHu. ChINO Taka pabOTHHSA TPOIEC /aBa OTPaXXEHHE U BBHPXY
BB3MOKHOCTTA M BPEMETO, KOUTO MUMAT JIMIIAaTa 33 JPYTU MEPOIPHUATHS CBbP3aHU C OOIIHOCTTA

u npustenute.>

30 Lewis, S., R. Gambles, R. Rapoport, The constraints of a “work-life balance”approach: an international
perspective, International Journal of Human esourse Management, vol. 18: 3, 360-373, 2007; KoBauesa, C.,
banaHc mexay pabota 1 cemeiictBo, nsa. M3tok-3anaa, 2010 .
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CIPYKTYpa
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° KyaTypa
PIKA OPTAHH3AIINA
A A (PABOTOJJATE.T)
COIHATHA
OOIHTHEA saRoHH ITEEKABOCT CcTadHIHOCT
nporpaMa CONMHATHA
TOIEp ARTHOCT OTTOBOPHOCT

OBHIECTBO

KyATypa TPATHIHEA

®@urypa 1. CrBMmecTsiBaHe Ha MpodeCUOHATHUS U JINYHUS KUBOT - OCHOBHHU (pakTOopH
OKa3Ballly BIHSHHE

H3mounuk: asmopogo peuieHue u OCHOBHU U3600U OM CREYUAIUUpano uszcieosane ,, Mnmepeenyus u
npeseHyust Ha KOHPAUKMA NPU CHYEMABAHEMO HA CeMelHUs U NPOYECUOHATHUS ICUBOTN — EMAUPULHU USCTEOBAHUS
u opanusayuonnu npakmuxu “, b. Anopees, B. Heoesa, I". Bakxvpooicuesa, cn. ,, bvreapcka nayka*, cmp. 112-125,
op. 51/2012, cmp. 119
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Koraro ce rosopu 3a koHIenmusTa 3a 6ajgaHc Mexy npohecuoHaneH U JIMYeH KUBOT
HEU3MEHHO TPsI0Ba Ja ce MPOCIEIsT, KAKTO MOJUTUYECKOTO BIUSIHUE, MKOHOMUYECKO Pa3BUTHE
U MIPOMEHUTE HAa MaKpO HUBO, TaKa W MPOMEHUTE U (DAKTOPUTE, KOMUTO OKA3BAT BIMSHHE HA
MHUKpPO HHMBO B ceMmeictBoTo u B camus 4YoBek. (Durypa 1). CbBMecTsiBaHeTO Ha
npodecuoHaNHUS U JIUYHUS KUBOT HE € (QYHKIMSA caMo Ha OTAeNHUs YoBeK. MHauBuIyamHaTa
CIIOCOOHOCT Ha OT/AETHAaTa JUYHOCT € CaMO €JHO OT KOoJjellaTa, KOMTO 3aJBIKBAT Ipoleca.
Pazunraiiku Ha coOCTBEHaTa CH KOTHUTHBHA, €MOIIMOHATHA W COIMAIIHA WHTEIUTCHTHOCT
YOBEKBT Ch3/aBa OINPEACIICHU BPBH3KH B CEMEHUCTBOTO, OPTaHU3aIUATa, KOJIETUTE, IPUATEIUTE
U OT TOBA 3aBHCH KaKBO Ill¢ ObJIe HETOBOTO BB3MPHUATHE U 33 CaMHUs HETO U Kak IIe Ce OTHece

KbM IIPCAU3BUKATCIICTBATA B pa60THa M ceMeliHa cpeaa.

Ha mMukpo HUBO ycnexbT OT ChbBMECTSIBaHE Ha NPO(ECUOHATHUSA U JUYHUS KUBOT LI1E
JIOBEJIe JI0 yIOBJIETBOPEHHE 3a YOBEKA U MOAOOpSBaHE Ha KUBOTA MY Karo 1su1o. HensmeHHo,
KOraTo TOBOPHM 3a OTAeNHAaTa JHYHOCT BIMSHHME OKa3BaT IMIOJIBT, OOpa30BaHHETO,
3/IpaBOCIIOBHOTO CBHCTOSIHME, LIEHHOCTUTE, OXOAUTE. AHAIU3UPAHUTE JaHHU B CJIE/IBALLUTE
TJIaBM TIOKa3BaT 3aBUCHMOCT MEXKIY 3aeTOCTTa W PaBHMINETO Ha oOpaszoBanue. HuBoTO Ha
oOpa3oBanue e (akTop 3a peaau3upaHeTO Ha Maszapa Ha TpyAa U OCUTYpsBa OIpeleeHa
CUTYpHOCT B mpodecroHanHata cpepa, KakTo M JIOCThI /0 MOBEYE pecypcH, KOeTO UM JlaBa
noBeue cBoOoaa. Paznukure B 3aiamaHeTo, KOUTO II0JIy4aBaT MBXKET€ U JKEHUTE U
CTEpEOTHNHTE IO TMOoJd Ouxa MOIMM Ja J0BeJaT A0 KOHGMIMKTH U aAucOanaHc Ipu
CBhBMECTSIBAHETO HAa CeMEeMHUTE U MPOo(eCHOHAIHY 3aAbKeHus. L[eHHocTHTe, N3rpajieHu npes3
TOJMHUTE B CEMEHCTBOTO, Ca OCHOBATa 3a OMNpPEICIIEH MOJEN Ha NoBeAcHHE. Te morar na
dbopmupar TUYHUS U300p HA YOBEK M HETOBOTO IMOBEJAEHHE B OOLIHOCTTA M JOMAaKHHCTBOTO.
Opranuzanusara, B KOSTO pabOTH JIMLETO € CJEIBAIOTO HUBO, KOETO OKa3Ba BIMSIHHE INPHU
npolieca 3a ChbBMeCTsBaHE Ha paboTa M KHMBOT. Tyk MOXe Ja ce OoTdeTe Bb3AECHCTBHETO Ha
(akTOpH, KOUTO Ca CBBP3aHH C MPOIBIDKUTEIHOCTTA Ha pabOTHOTO BpeMe, Bb3MOXKHOCTTA 3a
paboTa OT pa3cTosiHMe, OT JOMa, OpraHM3alliOHHATa KYJITypa, KOpHopaTHBHAaTa COLIMajHa
OTTOBOPHOCT, aKO TakKaBa € BKJIIOYEHAa B YIOPaBIEHCKUA MoaxoA. B  pasnuunute
OpraHU3aIMOHHU KYATYPH C€ MHTEPIPETHPA PA3TMUYHO HEOOXOJUMOCTTA OT XapMOHHS MEXKIY
npodecuoHamHUs U JIn4eH *KUBOT. OCBEH TOBa, pa3IMYHUTE KYJITYpU HAa HUBA OpTaHU3AIUSL
IpHeMar Mo pa3jMyeH HauuH pojsiTa Ha )KeHaTa KaTo MaiKa U JJOMyCKaT pa3JInyHU CTEIIEHU Ha

cB00O/a U TOJEPAHTHOCT KbM Ta3u il poiis. He e ManoBa)xHO U TpaJUIIMUTE U TOJIEPAHTHOCTTA,
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KOUTO Ca M3rpaJieH! B OOILECTBOTO U HAUMHBT, [0 KOMTO ce Bb3MpueMa xenara. HuBoro Ha
3a€TOCT Ha )KEHUTE B CTPAHUTE, B KOUTO MMa MO-TOJIsIMa PaBHOIIOCTABEHOCT MEX/1Y MOJIOBETE €
no-rosisiMo (CkaHAMHABCKUTE CTPAaHM). YYAaCTHETO Ha MBKETE B HEIUIaTeHaTa (JIOMaKMHCKA)
paboTa, KaKkTO U MOJI3BAHETO Ha OTIYCK 3a OTIVIEXkK/IaHE Ha JIETE CHILO € Pa3IMYHO B OTACIHUTE
paifonu Ha EBpoma. ToBa ce oTpassiBa u 4upe3 JbpKaBHATA MOJUTUKA, KOSITO CE MPOBEXKIA MO
OTHONICHHE Ha OTIYCKHUTE 3a OTIVIeKIaHEe Ha JeTe WM 3aBUCUM YIEH Ha CEMEHCTBOTO,
BB3MOXKHOCTTA 3a JOCTBII [0 JACTCKM 3aBEJCHUs, CEMEUHHTE TIOMOLIM W pa3Mepa Ha
oOe3ueTeHusTa. ,,Moienure 3a Cbue€TaBaHETO HA paboTaTa U CEMEMHMSI )KUBOT Ca IMOBIUSHU OT
MO-ITUPOKUTE COIMAIHU BB3JICHCTBUS KaTO MKOHOMHYECKH TEHACHLUU, JeMorpadcku
M3MEHEHHs, COLMATHA TIOIMTHKA ¥ HAallMOHATHA KyaTypa. >! KakTo Ha HallMOHAIHO HUBO, TaKa
YW Ha MEXIyHApOJHO HHMBO, HOpMaTHBHATa ypenda BOAM JO MPOMSHA BbB BB3IPHUSATUETO U

BB3MOKHOCTHUTE 32 OaaHc Mex 1y Ipo(eCUOHATICH U JIMYCH KHUBOT.

B Touka 1.5. oT mbpBa ri1aBa ca NocCOYEHU OCHOBHUTE M3CIIEA0BATEICKU METOIU, KOUTO
ca M3MOJI3BaHM 32 pa3paboTBaHe HA AUCEPTAMOHHUS TPy Te o0XBamaT TEOPETUIYCH aHAIIN3,
CUHTE3 Ha JIUTEPAaTypHU W3TOYHHUIM, EMIMPUYHO H3CIIEABAHE, CHUETAHU C IOAXOJSAL]
CTaTUCTHUYECKU HMHCTPYMEHTapuyM, BKJIIOYBAIl KIbCTEPEeH aHanu3. KibcTepHUAT aHanu3 e
MHOI'OMEpPEH CTaTHUCTU4YeCKH MeTojA. ChIIHOCTTa My ce Hu3pas3siBa B 000COOSBaHETO Ha
eqHOpOAHN Tpynu (KiIbCcTepH), ¢GOpMHpPaHU BB3 OCHOBA Ha OMpeeieH Opod Mpu3HAI,
(MpOMEHIIMBH) XapaKTEepU3UpPALLU €IUHUIUTE OT Ja/ieHa CbBKYIMHOCT. MeTOIbT ce mpuJara, 3a
NEpUOJ OT HSKOJKO IIOCIENOBAaTENIHM TOJAMHH, KOETO J1aBa BbB3MOYKHOCT [IbPKAaBUTE OT
EBponeickuar cbrO3 Ja Cce CUCTEMATH3UpaT B EIHOPOJAHM TIpPyNM U Ja Ce€ OT4YeTaT

IIPOMEHJIMBUTE, KOUTO JONPHUHACAT B Hall-roJisiMa CTETEeH 32 000CO0sBaHETO Ha TE€3H KIIbCTEPH.

BbB BTOpa riiaBa Ha gucepTanusaTa € HalpaBeH aHaIu3 Ha 3a€TOCTTA HA JKEHUTE B
EBponeiickust cbro3 3a nepuoaa 2010-2019 rogmna. 3a aHanmu3a W TUIOJIOTM3alMATa Ha

3a€TOCTTA, B HACTOAIICTO U3CJICABAHEC, Ca U3I10JI3BaHHU 6 moka3aTes.

-Koedumuent Ha 3aeTocT Ha keHUTE Ha Bb3pacT 15-64 r. (%)

-Koedunuenr Ha 3aeToct Ha *eHUTE HA Bb3pacT 15-64 . ¢ OCHOBHO U MO-HUCKO 00pa3oBaHMe
%

31 Kosauesa, C., banaHc mexay paboTa 1 cemeiictso, usg,. M3tok-3anag, crp. 70, 2010
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-Koedumment Ha 3aeToCT Ha )KEHUTE Ha BB3pacT 15-64 1. cbe cpeaHo odbpazoBanue (%)
-KoeduumeHnt Ha 3aeTocT Ha keHUTE Ha Bb3pacT 15-64 r. ¢ Bucuie oodpazoBanue (%)
-3aeTOCT Ha HEMIBJIHO PAbOTHO BpEME Ha JKEHHUTE Ha Bb3pacT 15-64 r. (%)

-3aeTH, KOUTO pabOTAT OT AOMa Ha BB3pacT 15-64 r. - xenu (%)

[Tpunaranero Ha KI'bCTEPEH aHAlU3 3a MEPHOJ OT JAECET IOCIEA0BATEIHU TOJUHU
MO3BOJISIBA JIa C€ CUCTEMATH3UpaT B TPYIHU U Jla C€ Pa3KpUSAT MPOMEHIMBUTE MO OTHOILICHUE
3aeTOCTTa Ha )KeHuTe B EBponeiickus cpio3. B HacToAuUSs pa3zien ce NpeoCcTaBsIT pe3ylTaTu
OT MpoBeieHo npoyuBaHe 3a nepuoga 2010-2019 r. KnbcTepHus ananus ce mpusiara Bb3 OCHOBa
Ha IIECT MoKasarens. Ype3 nokaszaresst Koe(puIueHT Ha 3aeToCT Ha skeHuTe (rpaduka 1) moxe

Jla ce MpOocCiean TMHAMHUKaTa Tpe3 pasriiexaanus 10 roauiineH nepuo/.
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I'paduxa 1. KoedunumeHnt Ha 3aeTocT Ha keHUTE Ha Bb3pacT 15-64 r. (%)
Hngpopmayuonen uzmounux: Eepocmam, Habniooenue na pabomnama cuna, 2020 .

[Ipe3 2019 r. koedumeHTHT Ha 3aeTOCT Ha keHuTe B EBporneiickus cbro3 e 64.1 %. 17
OT IBbPKAaBUTE OTYUTAT MO-BUCOKM PE3YJITATH OT CPEIHOTO 3a chbro3a. [loutn ¢ 6 mpoueHTHH

MyHKTa c€ € MOBULIII KOe(UIIMEHTHT Ha 3a€TOCT Ha eHuTe B EBporelickus cbhio3, KOWTO mpe3

2010 1. e 58.2%. Kakto moxe n1a ce npociean u Ha rpadukara Maira e rbpaBaTa, IpH KOSITO
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Ce OTYMTA Hai-CEpUO3eH PHCT HA TO3M MOKAa3aTes, KaTro 3a JeceT TOJAWHU ce Mokausa ¢ 23.3
MPOLICHTHHU MYHKTa, KOETO € 3HAYUTEIHO MOBEYe, OT KOSATO W Ja € apyra crpaHa. 3a 2019 r.
Bboearapus ce Hapexxaa Ha 14 MSCTO cpe/l CTpaHHUTE WICHKH U 32 PAa3TIIekKIaHUs IEPUOT OCIeKU
NOBHIIaBaHE Ha KOS(UIMEHTA Ha 3aeTOCT ¢ 61130 10 IpOIEHTHH MyHKTA.

TpaauIMOHHO BHCOKa € 3a€TOCTTa HA JKCHUTE B CKAaHJIMHABCKUTE CTPaHU U TE3H OT
3anajHa EBporia, a mo-HUCKa NP IbpXKAaBUTE OT K)KHA EBporia. Berpeku moBuinaBaHeTo Ha
KOeQUIIMEHTa Ha 3a€TOCT Ha JKCHUTE Ipe3 IOCIEJHUTE TOAWHHU, MBXETe ca Mo-700pe
npeJCTaBeH! Ha 1ma3apa Ha Tpyaa. [lo-roisiMara akTHBHOCT Ha JKEHUTE € OT BOJCIIO 3HAYCHHE
3a MMOCTUTAaHE Ha €JJHa OT OCHOBHHTE e Ha EBpOmeickus Chi03 3a MO-BHCOK IMPOIEHT Ha
3aeTHTE JIUIA.

Bb3 ocHOBa Ha MoJydeHHUTE PE3yATaTH 3a BCSAKA €HA OT TOJUHHUTE B JIECET TOJAUIITHHS
NIEPUO]T Ca HAIPABEHH HAKOU OCHOBHU M3BOJH OT KIIbCTCPHHUSI aHAIIN3!

> Mexny n3cieIBAHUTE €BPOIIECHCKU CTPAHU ChIIECTBYBAT PErMOHAIHU Pa3Iu4us 110

OTHOIIIEHHE Ha 3a€TOCTTa IpH KeHute. Bb3 ocHoBa Ha Tsx mpe3 nepuona 2010-2019 r. 28-te

CTpaHM ca pa3npeie]ICHU B YETHUPHU, JJOTUUECKU OOSICHUMU TPYHH (KIBCTEPH).

Taoauua 1.

Paznpenenenne Ha npp:xxkaBute oT EC B kibcTepu 3a nepuoaga 2010-2019 r.

II'spBHU KIBCTEP Bropu kiabcTep Tpern kiabcTep YerBbpTH
KJIBbCTEP
2010 r. Hunepnannus bobarapus, Uexus, Kunsp, [Mopryranus benrus, Janus,
Ecronus, I'epuus, I'epmanus, Upnannus,
Ucnanus, XbpBaTus, ®panuus,
Wramms, JlatBus, JlroxcemOypr,
JlutBa, YHrapus, ABctpus, Gunnanaus,
Maunra, [Tomma [IBemus,
PymbHus, CnoBeHus, Benukobpuranus
CrnoBakus
2011 r. Hupnepnannus bbarapus, Uexus, Wpnanpus, I'spuns, benrus, Hanus,
Ectonus, JlaTtBus, Hcnanus, XbpBaTus, T'epmanus, @panuus,
JIuta, YHrapus, Hranusa, Kunsp, JlrokcemOypr,
ITonmra, CnoBenus, Maunra, [Topryranus, Asctpusi, Gunnanaus,
CnoBakus PymbHUsS [IBemus,
BenukoOpuranus
2012 r. Hunepnannus Bearapus, Yexus, Wpnannus, ['epuus, benrus, Janus,
Ecronus, XbpBarusi, Wcnanus, Utanus, I'epmanus, @pannus,
Kunsp, JlaTBus, Maura JlIrokcemOypr,
JlutBa, YHrapus, Asctpus, [Topryranus,
ITonmra, PymbHus, Ounmangus, [Bemus,
CrnoBenmst, CnoBakus Bennkobpuranus
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2013 r. benrus, daunus, boarapus, Uexus, Hunepnannus I'spuus
I'epmanus, Upnannus, | Ectonus, Mcnanus,
®panuus, XwpBatust, Utanus,
JlroxcemOypr, Kumrsp, JlatBus,
ABctpusi, @unnannus, | JlutBa, YHrapus,
IIBerus, Manra, [lonmia,
BenukoOpuranus ITopryranus, PymbHus,
Cnosenusi, ClioBakus
2014 1. benrus, Upnanus, Hanus, I'epmanus, Hunepnannus boarapus, Uexus,
Ucnanus, Opannus, ABsctpus, lBernus, Ecrtonus, ['spuus,
Wranus, JlrokcemOypr, | BenukoOpuranus XsbpBatust, Kunsp,
Manra, dunmangns JlaTBus, JIutsa,
VYurapus, [lomnma,
Ilopryranus, PymbHuS,
Cnosenust, CiroBakust
2015 r. benrus, Haunus, bobarapus, Uexus, Hunepnannus Wpnanaus, I'spuus,
I'epmanus, @pannus, Ecronus, XbpBarus, Wcnanns, Utanns,
JIroxcemOypr, Kunsp, JlaTBus, Manra
ABctpusi, @unnannus, | JlutBa, YHrapus,
IIBenus, ITomma, ITopryranus,
Benukobpurtanus Pymbaust, CioBeHus,
CrnoBakus
2016 . Hunepnannus boarapus, Uexus, Wpnanpus, I'vspuns, benrus, [lanus,
Ecronus, XbvpBarus, Wcnanus, Utanus, T'epmanus, @pannus,
JlaTBus, JIutsa, Kunsp, Manta JIroxkcemOypr,
Vurapus, [lonma, ABctpus, unnannus,
opryranus, PymbHus, [Beuus,
Cnosenust, CiioBakus BennkoOpuranus
2017 r. benrus, Haunus, I'vpuus, Ucnanus, Hunepnannus bobarapus, Uexus,
I'epmanus, Upnannus, | Uranus Ecronus, XbpBarus,
®paHuus, Kunsp, JlaTBus,
JrokcemOypr, JlutBa, YHrapus,
ABctpusi, Dunnanaus, Manra, [lonmra,
IIBenus, ITopryranus, PymbHus,
Benukobpurtanus Crnosenusi, ClioBakus
2018 . benrus, danus, I'bpuus Ucnanus, Hupnepnannus bearapus, Uexus,
I'epmanus, Upnannusa, | Uranus Ecrtonus, XwvpBarus,
®paHuus, Kunsp, JlaTBus,
JTroxcemOypr, ManTa, JlutBa, YHrapus,
ABctpusi, Dunnanaus, IMomwa, IopTyranus,
IIBenus, Pymbhus, CroBenus,
BenmnkoOpuranus CnoBakust
2019 r. benrus, Haunus, I'vpuus, Ucnanus, Hunepnannus bobarapus, Uexus,
I'epmanus, Upnannus, | Uranus Ecronus, XbpBarus,
Opannus, Kunsp, JlaTBus,
JIrokcemOypr, Manra, JlutBa, YHrapusi,
Agctpusi, Gunnannus, Ilonma, ITopTyranus,
IIBerus, PymbaMs1, CrioBeHUs,
Benukobpuranus CrnoBaxkust
> IIpe3 aHanu3upaHus MEPUOJ MOXKE Ja C€ OTYETEe H3BECTHA JUMHAMHUKA IIpU

pasupCaCIICHUETO HA CTPAHUTC IO KIIBCTCPHU. n YCTUPUTE KIIBCTCpPA UMAT AP0 OT AbpPiKABH,

KOMTO OCTaBaT CTAOWJIHU npe3 ACCCTTC IOAWHHU U OBbpPiKaBU, KOUTO Oenexar MMpEMHUHABAaHEC B
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pasInYHM KICTEpH. MoOJKe Ja ce HallpaBU U3BOJ, Y€ CTPAHUTE OT 3amajHa u ceBepHa EBpomna
000c005BaT €JMH KIbCTEP, KOUTO OOMKHOBEHO € cliesl Bojemus Kirbctep. CTpaHuTe OT U3TOYHA
U neHTpanHa EBpoma ¢opmupar Apyr KiIbcTep, Ipu KOWTO ce HAaOI0AaBa M BKIIOYBAHETO HA
cpeauzeMHomopcku crpanu (Ilopryranus u Kunsp). OTKposiBa ce U YETBBPTU KIIBCTED, YUETO
AP0 € OT CPEeAU3EMHOMOPCKH IbpkaBy — Mcnanus, Utanust u I'spuus.

> 3a u3cneqBaHUs AECeT IOJUILEH MEePUOJ HE C€ YCTAHOBSBAT M3KIIOYHUTEIHO IOJEMHU
CTOMHOCTHM aMIUIMTYAM IO NOKa3aTeIUTe BKIIOYEHU B KIBCTEPHUS aHaiu3. Bp3HukHamaTta
npe3 2020 r. mangemus, npeausBukana ot Bupyca SARS-CoV, e BHece 3HAYUTEIIHU TPOMEHHU
B KOe(hUIIMEHTa Ha 3a€TOCT U Hail-Beue B crienuduuHuTe hopMH Ha paboTa, KakBaTo € paborara
0T pascTosiHue. Te3u MPOMEeHH 1€ J0BEAAT 10 3HAYMTEIHHU IPOMEHH B 3a€TOCTTA, 0COOEHO IpHU
JKEHUTE, KOUTO OOMKHOBEHO Ca T€3U, KOUTO C€ TPHKAT 33 JJOMAaKMHCTBOTO U Jelara.

TpeTa rjiaBa Ha gucepramnusara € ,,CpaBHI/ITeHeH aHaJIn3 Ha 3aCTOCTTAa Ha XCHUTC U
MBXCTC B EBpOHCﬁCKHH ChbIO3 N TCEMAaTU4YHHM II0JICTa Ha IOJIMTHUKH 34 HOI[O6p$IBaHe Ha
CBbBMCCTABAHCTO HA HpO(i)CCI/IOHaJIHI/IH W JIMYCH KUBOT"".

B mepBU maparpad Ha TpeTa riraBa ce mpeACTaBiAT PE3yATATHTE OT CPABHUTEIICH aHAIH3
Ha HEPAaBEHCTBOTO MEXKIY JBaTa IT0JIa IO OTHOIICHHE Ha 3a€TOCTTA, IMPU KOETO CE U3IOJI3BAT
CJIETHUTE MOKa3aTeu: KOeUIIUEHT Ha 3a€TOCT HA KEHUTE U MBbXKeTe Ha Bb3pacT 15-64 ronunu;
KoeuIueHT Ha 0e3paboTHIla Ha KEHUTE U MBXKETe Ha Bh3pacT 15-64 I.; 3aeTOCT Ha HEM'BJIHO
paboTHO BpeMe Ha JKEHHTE U MBXKETe Ha BB3pacT 15-64 r.; paziuka B 3aljlalllaHETO MEXKTY
KEHUTC M MBKETE B CEKTOPHUTE WHIYCTPHsI, CTPOUTEICTBO M YCIYTH (C HM3KIIOYCHHE Ha
nyOnuyHaTa  aJAMUHHUCTpanus, OTOpaHata, 3aabDKUTENIHATA COLMATHA  CUTYPHOCT),
MIPOU3BOJICTBO, CTPOUTENICTBO U 00pa30BaHKe; 3a€TOCT Ha KEHUTE U MBXKETe Ha Bb3pacT 15-64
T., C BUCIIIe oOpa3oBaHKe U 2 Jiela o1 6 TOIUIIHA BB3PACT; 3a€TOCT HA KEHUTE U MBKETE Ha
BB3pacT 15-64 r., KOUTO ca CbC CPeHO OOpa30BaHME M UMAT 2 Jera Mmoja 6 TOaUIITHA Bb3pPacT,
32€TOCT Ha )KEHUTE U MBKeTe Ha Bb3pacT 15-64 1., c OCHOBHO 00pa3oBaHue, KOUTO UMaT 2 Jiena

noa 6 roavuinHa Bb3pacT.

I/IHTerI/IpaHCTO Ha MCPKHU 3a TOCTUTAHCTO HAa PABHOIIOCTABCHOCT MCIKAY ITOJIOBCTE IIC
JOBEAC N0 HaCbpdYaBaHC Ha 3aC€TOCTTA, YBCIIMYAaBAHC HAa MKOHOMMHYCECKATa HE3aBUCUMOCT Ha
KEHUTC, MOBUIIIaBaHE HA JOCTBIIA OO0 06yqune " YUYCHC IIPE3 LECINA KHUBOT, YBEIIMYABAHC Ha
JKCHUTC-TIpCANIpUCMadIr, HaMaJIsIBAHC Ha 6C,Z[HOCTT3. MCKAY pa6OTeH_II/ITe. H_[C CC Cbh3gagatr

yCJioBUsA 3a HO-I[O6pO CbBMCCTABAHEC MCKIY HpO(pCCI/IOHaJ'IHI/ISI n JIMYHHUA KHBOT, KaTO CC
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Hacbp4dyaBaT MBXKETE Ja IMOEMAT MMOBCUC 3aAbJDKCHUA 3a OTTVIC)KIAHETO HA A€aTa U CeMEMHHTE

3abJIDKCHUA.

[Tpunuunure, Ha KOUTO ce 0azupa MOJIUTHKATA Ca: PaBHU Bb3MOKHOCTH HA JKEHUTE U
MBXKeTe B chepuTe Ha HKOHOMUYECKH, OOIIECTBEH W MOJUTHYCCKH JKUBOT, PaBEH JOCTHII JIO
BCUYKH pecypcd B OOIIECTBOTO, PaBHO TPETHPAHE W HEIOIyCKaHE Ha IUCKPUMHUHAIUS |
HACWJIMe, OCHOBAHM Ha I0Ja, PAaBHO IPEICTABUTEIICTBO Ha IOJIOBETE B YIPABICHUETO U

IIpeoao0IIBaHC HAa CTCPCOTUIIUTE, OCHOBAHU Ha I10J1a.

Bwrnpeku 100poTo npecTaBsHe O OTHOIICHHE HA 3aKOHOATEIHATa paMKa, B cdepaTa
Ha Ta3apa Ha TpyJa, BCE OIle UMa peaulia 00JIacTy 3a YChbBBPIICHCTBAHE, CBBP3aHU C JOCTHIIA
JI0 COIMAITHO-OCUTYpeHa U BUCOKoIIaTeHa paboTa. ToBa ce Joka3Ba OT JaHHHUTE 33 y4acTHe Ha
JKEHUTE BbB BUCOKOIUJIATEHA M COLIMATHOOCUTYpeHa padora. HepaBeHCTBOTO MeX Ay MOJIOBETE

B EBpomneickus chr03 HamMalisiBa, HO BCE OLLE HE € MPEOI0JISTHO.

I'bBKaBUTE peXMMHU Ha paboTa, KaTo paboTa Ha HEMbIHO paboOTHO Bpeme, paboTra c
miaBamo paboTHO Bpeme, paboTa OT pascrosiHue (Tenepabora), paboTata OT JOMa, ca
IIPEJIIOCTaBKa 3a 0100psiBaHE HA CbBMECTABAHETO MEXY NPOPECUOHAIHUS U IUYHUS KUBOT
u ca Ha ¢okyc B Touka 3.3. or Tpera rinaBa. B [lupextuBa 2019/1158 na Eponelickus
napjaMeHT ¥ Ha cbBeTa oT 20.06.2019 r . ca 3a10KeHM MUHUMAJIHU U3UCKBAHUS 3a IOCTUTAHETO
Ha PaBEHCTBO MEXIY MBXKET€ U KEHHUTE MO OTHOILIEHHE Ha Ch3JaBAaHETO Ha YCJIOBUA 3a
CHBMECTSIBAHETO Ha NMPOPECUOHAIHU U CEMEMHMUSI ’KHUBOT U €/IHO OT TSIX ca 'bBKaBUTE CXEMHU Ha
pabota. Criopen Hesl Abp)KaBUTE-WIEHKU TpsAOBa Ja MpeanpueMar MEpKH 3a MOCTHTaHe Ha
rapaHius, 4e JIMLaTa ¢ Jela 10 ONpeeaeHa Bb3pacT, e UMaT Bb3MOKHOCT J1a IOMCKAT I'bBKaBU
cxemu Ha paboTa ¢ IeJT HOJIaraHeTo Ha MPIKH. >

Crniopen nanam Ha EBpoctar 3a 2019 r., mpoueHTHT Ha KEHUTE Ha BB3pacT oT 15-64
roguau B EC, kouto paboTaT Ha HEmbJIHO pabOTHO Bpeme, Bapupa ot 2,1% (bwarapus) no 75,2
% (Hunepnangus). Cpenno 3a EC 31,3 % oT 3aeTtute skeHH ca paOOTHIIM HA HEITBJIHO pabOTHO
BpeMe, KaTo 3a CHIIHs IEPUOJI MPOLICHTHT MpU MBkeTe € 8,7%. [Ipe3 mocneqnuTe necet roanHu

HsIMa CHIIECTBEHA MIPOMSHA B YaCTTa Ha JIMIATa 3a€TH Ha HEMTBJIHO paboTHO Bpeme. 3a 2010 T.

32 NnpekTnea 2019/1158, un. 9
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MPOLEHTHT Ha KEHUTE, KOUTO pabOTAT Mpu TakbB pexkuM € 31,3 %, a Ha mbxere 7,8 %. Cpenno
B EC MB3KeTe mpeKapBaT Hajl 6 yaca CeIMHYHO TIOBEUE B IIaTeHa 3a6TOCT, OTKOJIKOTO XKeHuTe. >

[TpoyuBaHus TMOKa3Bar, Y€ I'bBKABUTE PEXKUMH Ha paboTa ca MpEANOYMTaHU W Ouxa
MOIJIM J1a ITIOMOTHAT Ha JKEHUTE Cliel] paXK/JaHe, Ja Cc€ ajalTHpaT IO-JECHO KbM pabOTHUS
TIPOILIEC ¥ A OCTaHAT aKTUBHU B TO3M Tepuoa.>* B To3u ciydaii TbBKaBHTE CXeMHM Ha paboTa
MoraT Jia Ob/1aT MOJOKHUTENIEH HHCTPYMEHT IIPH MOCTUTaHe Ha OaslaHC MEKIY MpodeCHOHATHUS
U TuuHUs KUBOT. OT Apyra cTpaHa Morar Ja ce cbh3aanar Oapuepu 3a KapuepHO pa3BUTHE Ha
xenurte. Hamanenoro paboTHO BpeMe MOXKe Ja TOBEJIE U JI0 MOJIy9aBaHE Ha MMO-HUCKH JOXOH
1 00e31IeTeHus, a cie/l TOAUHU U 10 HaMallsiBaHe Ha MeHcuATa. JJocThIbT 10 TOI00HU PeKUMU
Ha paboTa e pa3Nu4eH B pa3IU4YHUTE CTPaHH, KaTo padoTodaTeNuTe B AbP)KaBUTE OT 3amajHa

EBpona MpeaoCTaBAT NOBCUC Bb3MOKHOCTHU 3a I/I360p Ha CBOUTC CIIYXKUTC, 3a pa3jidKa OT TE3U B

N3touna EBpona.

Kakro u mpu paboTtara Ha HEN'bJIHO pabOTHO BpeMme, Taka M Ipu paboTara OT Ao0Ma,
boearapust u Hunepnanaus ca ¢ Haii-HUCHK M Half-BUCOK MPOIEHT, chOTBETHO 1,1% 1 39,7%. 3a
nocneanure 10 ronuHu ce HabJr01aBa TEHIEHIIMS KbM ITOBUIIaBaHE HA OpOsl HA )KEHUTE, KOUTO
paboTAT OT BKBIIH.

B crenBamara Toyka Ha TpeTa IVIaBa ca Pas3I€AaHH BB3MOKHOCTHTE 3a OTIYCK B
crpanute oT EBponeiickus cbro3. IIpe3 roguHuTe OTIYCKBT 110 MAWYMHCTBO CE€ perjJaMeHTHupa
B pa3JIMuHU HOPMAaTUBHU JOKYMEHTH Ha HUBO EBponeiicku cbro3. [Ipe3 1992 r. e uzrorsena
Hupexrtusa 92/85/EMMO HA CbBETA 3a BpBexk/1aHE Ha MEPKHU 32 HAChpuaBaHe 0J0OPSIBAHETO
Ha 0e30M1acHOCTTAa M 3[IpaBETO MO BpeMe Ha paboTa Ha OpeMeHHU paOOTHUYKH U Ha pAOOTHUYKU
ponunku uiu KbpMadku (Jlecera cnenuanHa JUpeKTHBA [0 CMUCHJIA Ha wieH 16, maparpad 1
ot HupextuBa 89/391/EMO). B Hes ce permameHTHpaT pa3nopeadu 3a OCUTypsiBaHE 3PABETO
Ha )KCHHUTE, Ha KOUTO UM IIPEJCTON pakJlaHE WK Bede ca poauau. Onpenens ce CpoK, B KOWTO
MOJK€ J1a M3IMO0J3Ba TaKbB OTIIYCK U CE€ rapaHTUpAT JONBJIHUTEIHU IpaBa Ha KEHUTE B TO3U

HEepUO/I.

3 YKeHuTe Ha nasapa Ha TpyAaa, EK, EBponeicku cemecTbp: TemaTuyeH MHGOPMaLMOHEH AOKYMEHT, cTp. 4

34 Deloitte. (2018). Deloitte millennial survey; Fuller, S., & Hirsh, C. E. (2018). “Family-friendly” jobs and
motherhood pay penalties: The impact of flexible work arrangements across the educational spectrum. Work
and Occupations; Chung, H., & Van der Horst, M. (2018b). Women’s employment patterns after childbirth and
the perceivedaccess to and use of flexitime and teleworking. Human Relations, 71(1), 47-72.
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[IpenocraBsiHuTe OT CTpaHUTe-wieHKH Ha EBpormelckus cbio3 mpaBa 3a OTHYCK, B
CIly4auTe Ha OTIJIeXKJaHe Ha JIeTe, ca pa3HOOOpa3HU B OTHAEIHHUTE IbpkaBu. Haii-o01o morat
Ja ce KIacupHUIHUpaT Karo OTIYCK IO MAaHYMHCTBO, OTIYCK MO OAalMHCTBO M POAMTEICKH
ormyck. Karo monsikora cuctemMuTe 3a OTIYCK C€ BIMCBAaT TPYAHO B OOIIOM3BECTHUTE
nebununun. TaxHoro  neduHUpaHe €  OPEeIU3BUKATEICTBO  MOpPaaAd  Pa3iIHMYHUTE
XapaKTePUCTHUKU U 0COOEHOCTH HA TEPMUHOJIOTHUATA B PA3IMYHUTE €3ULH U B TO3H CMUCHI €
TPYAHO  MEXIYHAPOJHOTO  CpaBHeHHE. PasHooOpasueTo € 1o  OTHOUIEHHWE Ha
IPOABIDKUTETHOCTTA Ha OTITYCKA, Pa3MEPbT M OCHOBATA, OT KOSITO CE U3YHCIISIBA TIOJTYyYaBaHOTO

O6€3H.I6T6HI/IC, JimnarTra, KOMTO uMart 1paBo Aa IMOJI3BAT TAKbB OTITYCK.

Bb3mokHOCTHTE 3a TUIaTEH OTIYCK 110 MaYMHCTBO, KOUTO CE€ MPEAOCTaBAT HA KEHUTE
ca pa3JIMYHH 32 JbpKaBUTe 0T EBpornelickus cbio3. [lpu nedmHmpaHeTo Ha OTIYCKUTE CHINO Ce
Ha0Jr01aBaT HAKOM creuu(puKd — 3a OpeMEHHOCT, paxJaHe, MalldYMHCTBO, IJIeJ]JaHe Ha JeTe,
I'bPBOHAYANICH POAMUTENICKU OTHYCK. IIpoabmkuTenHocTTa Ha Iepuoja U IOJYy4aBaHOTO
mramane 3a 2019 r. ca pasrimenann Ha Tpaduka 2. OT Hes MOXKE Ja Ce HalmpaBHW M3BOJA, 4Ye
IUIATEHUAT OTIIYCK IO MaWuMHCTBO Bapupa oT 6 ceamuuu (Ilopryranus) no 6mmso 59 ceqmunu
(bparapus). B moBeuero appkaBu e Haj 18 ceamuuu. Habmogasa ce rossiMa aMIuIMTy/la BbB
nepuojia, KOUTo MoXke J1a ObjJe M3IMOJ3BaH 3a OTriexjaaHe Ha jgere. CTpaHure oT 3amajaHa
Espona (benrus, Wpnannus, BenuxoOputanus, Hunepnangus, Asctpus, JlrokcemOypr,
[TopTyranus) npeaocTaBAT 3HAUYMUTEIHO MMO-MAJKO IJIATEH OTIYCK 3a OTIVIEkKJAHE Ha JIETe.
Pa3BuTusT nazap Ha Tpyzna U JOI'BJIHUTEIHATE Bb3MOKHOCTH 32 TI0JIaraHe Ha TPOKU 3a Jenara
ca IpeJIocTaBKa 3a ToBa. 3a JbpkaBute oT M3rouna Espona (PymbHus, bearapus, Cnosakus,
Vurapus, Ecronus) e XxapakTepeH AbIbI IEPUO/I 3a TI0JIaraHe Ha TPUKU OT CTpaHa Ha MalKara.
B Te3u cTpanu ce HaOnI0AaBa HEIOCTUT HA YCIIYTH B TIOMOII] Ha OTIVIEXKAAHETO Ha JAelara Uiu

HCAOCTBITHOCT OO0 TC3U YCIIYyI'u, IOpaanl HUCKHU JOXOOH.

22



160,0

140,0 p T
120,0
100,0
80,0
60,0
40,0 ]
oy | ]Wl 1‘]1]‘11'_7_111_]]'% 1
0,0 "
’ X X X X X X X X X X 0 & QO & ©0 - ®& 0 & ® O K ® ® ® ® ® ®
SSSSSSSSSSxS,DSmQ-S'—SSESSSSSSS
L g X I I I g 3T I T 5 c o k=905 ga S I I X o I T
S © ¥ ®m ®m 0o T & ® I K8 s kESQ©Y @8 £ F g ® 8 O ® T @ ©
w*—T:[gl-m,nEmm*—xm':E‘—EmUo'— o ® © o kF
w3 o [l 2 =< = o I a & > 2 k) £
3 a 8 5 Q o N S g E > 9 = 33
(o Q@ = ) g o a&a 585 I S
X b3 ) % o X 1)
= g C © =
T =
9]
m

MnateH OTNyCK 3a MaMYMHCTBO MnateH POAUTENCKU OTNYCK U OTNYCK 3a A0OMALUHUN TPUXKU Ha MalKo geTe

I'padpuka 2. [lnareH OTIyCK TO MAaW4YMHCTBO, POAMTEICKA W JIOMAIIHH TPHKU*

(cenmunm), 2018 .

*Unghopmayusma ce omuacs 00 niameH pooOUmeICKU OMRYCK U NOCAeO8awu Nepuoou Ha

NAGMEH OMNYCK 3a OOMAUHU 2PUNCU 30 MATKU Oeya (NOHAKO2A NOO OPY20 ume).
Hupopmayuonen usmounux: OECD, Family Database, PF.2.1. Parental leave systems, 2019

3HAYUTEJIIHO [MO-pa3IMYHO € TMIOJIOKEHHETO IMpU OTIYCKBT 3a OalMHCTBO H
BB3MOKHOCTUTE 3a OTIIYCK, KOUTO ce npeaocTaBsaT. Cenmuuure Bapupar ot Hy’da (I'epmanus,
XbpBatus, Actpus, CnoBakus) a0 yerupu-ner cenmuiy (Mcnanus, Jluta, Ilopryranus,
Cnosenus). Iler ca appkaBute B EBpomneiickus cwio3 (benrus, ®pannus, JlrokcemOypr,
[Hopryranus, llIBenus), KOUTO OCUTypsABAT OBEYE OT TPU MECELA IUIATEH POJUTENICKH OTITYCK,
ciesl epuosa Ha GamuHCTBO. [Ipy mIateHust poJUTENCKU OTIIYCK OOMKHOBEHO €€ FOBOPH ca

CEMEMHO IpaBo. B Hsaxon cirydan MaiKaTa TpH6Ba Ja Jaac CbriiaCucTo Cu 6amaTa Jda U3I10J3Ba

TOBA IIPaBo.

OuakBaHusTa ca, 4ye B u3mbJHeHHe Ha J[upextuBa 2019/1158 na EBpomneiickus
napjJjaMeHT M Ha CBbBETa, CTPAHUTE ClIe[BAa Ja MPEABMKIAT MEPKH 3a OCHUIYpsIBaHE Ha
3aJbJDKUTEJIEH OTIYCK IO OAaIlMHCTBO 3a JAeceT pabOTHH IHH, KOHTO Ja ce Ioi3Ba NpHU

PaXaAaHECTO Ha ACTCTO. To3n OTITYCK C€ II0JI3Ba OT I'OJIAM IIPOLCHT OT 6aIIII/ITe, KOHUTO HUMart
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IIpaBo. ToBa ocurypsiBa BB3MOXHOCT Ha CIOACIAHE HA TPHXUTE MNPE3 IBPBUTEC AHHU OT

PaXKIAAHETO U aJallTUPaHC KbM HOBHUA HAYWH HaA JXUBOT M HA JIBaMaTa POAUTCIIN.

PonuTenckusaT oTyck 0OMKHOBEHO € 3a M0-IbJIBI IEPUO/] OT Bpeme. Moke J1a ce B3uMa
Ha OJIOKOBE IIpe3 MO-IbIbI epHoA OT BpeMe. O0e311eTeHHETOo Mpe3 TO3U MEPUO/L € TO-HUCKO U
HE BHHArM € OOBBP3aHO C TMPEAUIIHUTE JOXOIM HAa POAMTEINTE, MOXKE Ja ObIe U cyma
omnpejesiecHa B 3aKOHOJATEJICTBOTO Ha ChOTBETHaTa JbpkaBa. Cropen mnpoydyBaHe Ha
Espodoua® ot 2019 1. 3HAUMTETHO MO-HUCHK € TIPOLEHTHT HAa MBKETE, B CPABHEHHUE C KEHUTE,
KOMTO MOJI3BaT TaKbB OTIIyCK. ToBa € 0co0eHo nu3paseHo B crpanute ot LlenTpanna u M3rouna
EBpona — XwpBarusa, CnoBakusi, PymbHusa, YHrapusa Yexus. CkaHIMHABCKUTE AbpPKABU U
ITopTyranus ca bpBHU 10 U3IOI3BAHE HA POJAUTEIICKH OTIIYCK OT CTPaHA Ha MBXKETE, KaTO TOBA
e Haif-no0pe u3paszeno B LlIBenus. ['epmanus, [Topryranus u Ecronus ca nppxaBute, Ipu KOUTO

c€ Ha6J'II-OI[aBa IMIOKa4YBaHC HaA IIPOLICHTA Ha 6aH_[I/ITe, KOUTO U3IO0JI3BAT POAUTECIICKU OTITYCK.

B Touka 3.5 ce aHaim3MpaT OCUIYpEHUTE IPUIKU 3a Jlela B paHHA J€TCKa Bb3pacT, KaTo

q)aKTOp 34 CbBMCCTABAHCTO Ha HpO(I)CCI/IOHaJ'IHI/IH H JINYHUA )KUBOT.

Crniopen nokinaja Ha M3meHUTENHA areHIns 3a 00pa3oBaHue, ayIMOBU3US U KyJITypa Ha
Esponeiickara komucus ot 2019 r°® cpenro 34 % ot nenata 8 EC Ha BB3pacT nmoj 3 roJMHy ca
B cucTemara 3a oOpa3oBaHME M TPWXKU B paHHa JeTcka Bw3pacT. (rpaduxa 3) Cemem ca
JIbPKABUTE WICHKH, KOUTO OCUTYpPSIBAT MSCTO B MyOIMYHO (PMHAHCUPAHU HHCTUTYIIMH 32 BCIKO
nete B panHa Bb3pacT (6 — 18 mecena) — ['epmanus, lanus, JlarBusi, Ectonus, ®unnannus,
Crnosenus u llIBenus. [ToBedeTo cTpaHu rapaHTUPAT JOCTHIT B TIO-KbCHA BB3pPacT, OOMKHOBEHO
cnen 3 roguuu. [IpenocTaBsHETO HA KAYECTBEHU yCIyTH 32 OOyUeHUE U TIIeJjaHe Ha Jera noj 3
TOJIUIIIHA BB3PACT € IpobIieM 3a HIKOH IbpikaBu. C sicHO 000coO0eHH TporpaMu 3a 00y4eHHe ca
CKaH/JIMHABCKUTE, OANTUHCKHUTE U OaTKaHCKUTE CTpaHu. B ocTananuTe appkaBu ce HAOIOgaBaT

IPOMEHU PU IPEMHUHABAHETO MPE3 PA3IUYHUTE €Tall Ha OTIJISK/IaHe Ha JeraTa.

35 parental and paternity leave — Uptake by fathers, European Foundation for the Improvement of Living and
Working Conditions, p. 11, 2019

36 Key Data on Early Childhood Education and Care in Europe — 2019 Edition. European
Commission/EACEA/Eurydice, Eurydice Report. Luxembourg: Publications Office of the European Union, p. 9,
2019.
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m1-294. Hag 30 u.

I'paduxka 3. Mznon3pane Ha rpwxu 3a nena 1o 3 1. B crpanure ot EC no gacose, 2018

Hngpopmayuonen uzsmounux. Unpopmayuonen usmounux: Eepocmam, EU-SILC survey, 2020

B mpenyunnuiiHa Bb3pacT psA3KO CE yBeNMYaBa M3IMOJI3BAHETO HA TPHXKH 3a JCla.
[IpencraBeHuTe MaHHW B TUCEPTAIMOHHHUS TPYX ca OT 3 TOJUIIHA BB3PACT JIO 3all0YBAHE Ha
YUWIHIIE, KaTo MPH OTACITHHUTE TbPKABU-WICHKH, TS € Pa3lIuvHa. TCHICHIMATA 32 BUCOK
MMPONLCHT Ha Aflara, 3a KOUTO CC U3IMOJI3BAT AOII'BJIHUTCIIHU I'PHXKU, OCUTYPABA Bb3MOXKHOCTTA
Ha MallKUTE J1a Ce peau3upaT Ha rmaszapa Ha Tpy/a. [Ipu sxkeHuTe ¢ Jelia BbB Bb3pacToBara rpymna

HaJ 3 TOWHU c€ Ha0II0jaBa 3HAUUTEITHO MMOBHIIIABaHE HA KOS(PUIIMEHTA Ha 3a€TOCT.

JIOCT’I)HHOCTT& A0 TPYIKUTE 3a ACIA, KAKTO U pa3XOJUTEC, KOUTO II€ CC HAITPABAT 3a TAX,
Cca OT OCHOBHO 3HA4YCHHUC 3a KCHUTC, IMPU H360pa 3a BPBIIAHC Ha pa6OTHOTO mscTo. Tosa
onpenacisi U OaJid a4 pa6OT$IT Ha ITbJIHO HJIIM HCIIBJIHO pa6OTHO BpEMC, KaAKTO H

YAOBJICTBOPCHOCTTA UM OT HCﬁHOCTHTe, C KOUTO CC 3aHMMaBar.

Ha cnexsamo msicto ca mpeacTaBeHM pe3ylaTaTHTE OT NPOBEACHO H3CJIEIBAaHE Ha
EBponeiickata ¢oHganmsa 3a mofoOpsiBaHE Ha YCJIOBHUATAa Ha XHUBOT U TpyX - EBpomeiicko
KauecTBO Ha *UBOT 2016 r. M3BBpIIEHO € aHKETHO NpOyYBaHE, B KOETO C€ YCTaHOBSBAT

TPYAHOCTUTE 3a CbBMCCTSBAHC HaA HpO(l)eCI/IOHaJ'IHI/IH W JIMYHUSA )KUBOT HAa PECIIOHACHTUTE. 3a
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Jla ce MPOCJIEIN KAaKBO € ChCTOSTHUETO Ha ChBMECTSBAHETO MEXKY TPOPECHOHATHUS U JTUIHHS
JKUBOT B M3cienBaHeTo ,,EBpomeiicko kadyectBo Ha >kuBoT 2016 1.° ¢ HampaBeH 0000I1ICH
nokasaren. 3a EBpomeiickusi Ccp03 ce HaOmogaBa BIONIaBaHE HA OalaHca MEXIY
npodecroHanuus 1 tnaaus KuBoT. [Ipe3 2007 ronuHa croitHocTTa My € 6mna 6,3, a mpe3 2016
r. maga Ha 5,8. 3a 2016 r. gbpkaBaTa c Hal-JIOLI MOKa3aTea € XbpBarus - 3,7, KaTo Npu Ta3u
cTpaHa ce Ha0JII0/1aBa U Hall-ApacTUYHO HamasieHue 3a nepuoja ot 2007 r. 'onsm cnag oTuuTa
u @pannus ot 6,9 npez 2007 r. Ha 5,7 npe3 2016 r. C Hall-BUCOK IIOKa3aTea C€ OTKPOsBa
Xomangus 6,6. ToBa e abpkaBaTa, KOSTO TOKa3a Hal-I00pH pe3yiTaTd B KI'bCTCPHUS aHATN3
BBB BTOpA IjiaBa Ha mpeactaBeHus Tpya. [lpu mo-ronsimaTa yacT oT 1bpkaBute B EBpomneiickus
ChI03 CE OTYMTA HaMAJIIBaHE Ha 00O0OIIEHHUS ITOKa3aTell, KaTo 3a JAeCeT FOJAUIIHUS ITePUOJI He Ce
HaOroaBaT rojieMu OTKJIOHeHHus. ToBa mokas3Ba, ue B EBpomeiickus ChiO3 ce BJOIlIaBa
OaslaHCUPAHETO MKy MPOGECUOHATHUS U JIMYHU KUBOT. [logaBaHeTo Ha MOT00CH CUTHAI KM
JIbP)KaBUTE WICHKH, Hajara IpepasriiekaaHe Ha TOJUTHUKHTE, KOUTO ce Ipuiarar. B Tasm

BPB3Ka Ca NPCJIOKCHHU IIPOMEHU B POAUTCIICKUTE OTIITYCKH U I'bBKABOCTTA HA pa6OTHOTO BpCMEe.

Ot HalpaBC€HUA aHAJIM3 MOXKE Ja C€ OTUYCTC, Y€ CBbBMCCTABAHCTO MCKIAY
poeCHOHAITHYSI ¥ JIMYHUS JKUBOT CE € BJIOIIMJIIO 32 BCHUKH Bb3PACTOBH IPYIIH, HO B TIO-TOJISIMA
CTereH 3a MiaauTe xeHu. [1o chiecTBeHa mpoMsHa B poueHTure ce otunta cien 2011 r. Ipu
MBKETE CBIIO ce HAaOJI01aBa OTPHUIATEITHO pa3BUTHE, KaTo 3a nepuoaa 2007-2011 nmpomsirara
e ¢ 2-3 nyHkra, a 3a nepuoga 2011-2016 e 7-10 nmynkra. [Ipu gppxasute ot LleHTpanna u
3anaana EBpona pesynraTure B MIPOBEJCHOTO M3CJEIBAaHE aBaT MO-100pU pe3yiaTaTH OT Te3U
B M3rouna EBpona u CpenuzeMHOMOpPCKUTE AbpKaBU. bposT Ha jgenata € KiIro4oB (akTop,
BOJIEII /IO MPOOJIEMH B CHBMECTSIBAHETO Ha NMPO(ECHOHATHUS M CEMEWHUS KUBOT. ToBa BOIU
JI0 HEOTJIOKHOCT Ha Pa3BUTHETO Ha YCIYTH 3a OTTJICKAAHE Ha Jiera, 0COOEHO aKo IbPKABHUTE
UCKAT J1a YPaBHOBECST Bb3/ICHCTBUETO Ha 3aCTAapsIBAHETO HA HACEIEHUETO U HAChPYaBAHETO Ha
MO-BUCOKA paxx1aeMocT. BaxkHO € Ja ce MOBHMIIM M MOTHBAalMATAa Ha paboToJaTEeNUTE Aa
npujaaraT NOJUTUKUTE 3a CbBMECTABAHC Ha HpO(beCI/IOHaJ'IHI/Iﬂ " JIMYECH XXUBOT, KaTO CE 1'[0}106131/1

MOMyJIAPU3UPAHETO HA UACATA 3a IMOJAKPEIIaTa Ha CEMEHMCTBOTO KaTO acIeKT Ha KOpropaTuBHa

26



coguajiHa OTTOBOPHOCT M KaTo MEXaHHW3BbM 3a HaCbpiaBaHEC MOTHBaLUATa Ha Tpyd H

IMPOU3BOJUTCIIHOCTTA HA TPpYyJa. 37

B mnocineanara yact Ha OCHOBHOTO W3JIOKEHHME Ca pasMIeaHU OCOOCHOCTUTE B
yCIOBHATA 3a CHBMECTSBAHETO Ha NPO(ECHOHATHMS W JIMYHMUA KUBOT B Hupepnanaus,
XwbpBarus, [IBenus, Mcnanusa u beiarapus. YcioBuAra 3a pa3BUTHE HA )KECHUTE HaA Ia3apa Ha
TpyZa B Pa3riIeKIAHUTE IIET IbP:KABU, KAKTO U BB3MOXKHOCTUTE 3a OTIJICKJAHE Ha Jeua ca
MHOTI'O pa3JIM4YHU U YPE3 TAX MOKE J1a CC NOCTHUTHEC OO CHGLII/I(I)I/I‘IHI/I IIOJIMTHUKH 34 CbBMCCTABAHC
Ha Npo(eCUOHANHUA 1 TUYHUS )KUBOT. KakTo Oemte or0erns3ano B IbpBa riasa, EBponelckusr
CBI03 OIIPEJIENsl HOpMAaTUBHATA paMKa, KOSATO Ce Ipuiiara B AbpXKaBUTE YICHKHU, HO NaJIUTpaTa,
KOSITO C€ pasrphllla BB BCIKA CTPAaHA € Pa3InYHA U 3aBHCH OT MHOTO (PaKTOPH — IKOHOMUYECKH,
neMorpadcku, COIUANHM, TICUXOJIOTHYECKH, KYJITypHU. Pa3BuUTHETO Ha OOIIECTBOTO, IIO-
1J100aTHOTO MMCJIEHE M HaCOYEHOCTTa Ha MEPKUTE 3a ObJEll NIPOCIEpUTET HAa OOIIECTBOTO U

YOBCKa Ca BOACIIH 3a IIOCTHUTI'aHC Ha OanaHc MCKIAY HpO(i)CCI/IOHaJ'IeH H JINYCH XUBOT.

O0001meHuTe pe3yJITATH OT MPOBEAEHOTO H3CJIeIBAHE CE CUCTEMATU3UPAT B HAKOJIKO
OCHOBHH HAITPaBJICHHsI, KOUTO Ca B ChOTBETCTBHE C OCHOBHHUTE HM3CIICAOBATEIICKU 33aJaud Ha
JUCEPTALMOHHUSA TPYA:

» Ha ocHoBara Ha NpOBENEHUS TEOPETHUYEH aHAIN3 CE CHCTEMATH3UPAT CHITHOCTHU

XapaKTepUCTUKU Ha KJIIOYOBM KOHIICTIIIMH, KOUTO Ca B OCHOBaTa Ha HACTOSIIOTO

U3CTIe/IBaHe: TPYJOB Ma3ap, 3a€TOCT, ChBMECTSIBAHE Ha MPOPECHOHATCH U JTUYEH KUBOT

u np. [Ta3apbT Ha Tpyna e mobpe opraHu3upaHa CUCTEMa, MPU KOSITO Ce OCHIIECTBSIBA

MOKYNKO-TIpojiaxdarta Ha TpynoBa yciyra. [Ipemnmarammre Tpya ca 6e3paboTHUTE U

3aeTUTE, KOUTO PopMHUpaT paboTHATA CUJIa. 3a 3a€TOCT MOJKE JIa C€ TOBOPH, KOTaTo €HO

JUIe MMa BPb3Ka U OTHOIICHUE C JaJIeHa OpraHu3allus, 3a KOSITO U3BBPIIBA IEHHOCT U

nosyyaBa 3ariamane. ['pbkuTe, monaraHu 3a Jernara U JOMakKWHCTBOTO, ca padoTa,

KOSITO OTHEMa 3HAYUTEITHO BpeMe, HO TS He MOXKe Ja Obje neduHIpaHa KaTo 3aeTOCT.

Te3u 3amgbioKkeHUs, B TIOBEYETO CIydaW ca JIEJeTHpaHU Ha JKEHUTE, KOETO BOJIU [0

KOH(bJ'II/IKT B OTHOILIEHUATA B CEMEMCTBOTO. TpaI[I/II_II/IOHHI/ITe pOJin Ha IIOJIOBECTEC, AaBaT

37 MunumaTMBa 33 NoANOMaraHe Ha PaBHOBECUETO MeXAY NPOGECUOHANHMA U INUYHUA KUBOT Ha POAUTENNUTE 1
vuaTa, nonarawm rpuxkun, COM (2017) 252 final, ctaHoBuMLW,Ee Ha MIKOHOMWYECKU U COLMANEH CbBET Ha
Penybauka bbarapus, 2019
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OTpa’KeHHE BbPXY 3a€TOCTTA Ha JINLIATA U PA3NPEAEICHUETO Ha 3aIbIDKCHUSTA B JINYHUS
KHUBOT. ChbBMECTSABAHETO HA NPOPECUOHATTHUTE U CEMEUHUTE 3aIbIKEHHSI € ChbBKYITHOCT
OT NPOILIECUTE Ha B3aHUMOJICHCTBUE MeX Ay ABe obnactu Ha xuBoTa. [Ipe3 nociennute
roguHu obade (OKYChT ce pasllupsBa M OOXBallla M3ILIO SKMBOTA HAa JIMIATA.
CpueraBaHeTO Ha TE€3H JBE 00JACTH OT KHMBOTa 00XBalla JIMYHUA U300p HA UHAUBU]A,
KOMYHHKAIHSITA ¢ TApTHHOPA U CEMENUCTBOTO, OPraHU3alUATa B KOATO paboTH, KaKTO U
OTHOILIECHHETO Ha WHCTUTYUMHUTE M oOmecTtBoTto. Pecypcure W orpaHuueHusTa Ha
pa3IMYHHTE COLIMATHN HUBA ChCTaBAT MOJIeIa HA ChbBMECTSIBaHE Ha MPO(eCHOHATHUS U

JIMYHUS XKUBOT.

» HanpaBenata Tumosjorusanus Ha 3a€TOCTTa Ha )KeHUTe B EBpormelickus cbio3 mnpes
2010-2019 r. ouepTaBa OCHOBHH TEHJICHIIUU B JMHAMHUKATA 110 CbOTBETHUTE ITapaMETPH.
Ilpe3 m3cnenBanus nepuox Hunepnanaus ¢dopMupa caMOCTOATENTHO KIBCTEP U Ce
OTKpOsSIBA CpeJl OCTaHAJIWTE KIbCTEPU KaTo BOJEIl KibcTep. Pesyaratute ot
U3CIIeIBAaHETO MOKAa3BaT, 4ye CTpaHuTe OT 3amajHa U ceBepHa EBpona o6ocobsBar eaux
KIIbCTEP, KOMTO OOUMKHOBEHO € ciell Bojemus kibcrep. CTpaHUTE OT U3TOYHA U
nesrpania EBpona ¢popmupar apyr kiberep, Ipu KOWTO ce HaOIII0AaBa U BKIFOUBAHETO
Ha cpeauzeMHoMmopcku cTtpanu (Ilopryramus m Kumbp). OTkposiBa ce U 4ETBBPTH
KIIBCTEP, YUETO AAPO € OT CPENU3EMHOMOPCKH abpxkaByu — Mcnanus, Utanus u ['eprus.
[To oTHOMIEHNE Ha MOKa3aTess KOe(UIIMEHT Ha 3a€TOCT Ha JKEHUTE ¢ OCHOBHO U IIO-
HUCKO oOpas3oBanue, Hunepmanaus u I[lopryramus ca ¢ Haill-BUCOK NpPOIEHT Mpe3
U3CIeBaHMs NIEPUOJ, CIIPSIMO OCTaHAIUTe CTpaHu, a JIutBa n CnoBakus ca cTpaHHUTe
OTUUTAIM Hal-HUCHK MpoleHT. [lokazarensT koe@UIMEHT Ha 3aeTOCT Ha JKEHUTE C
BUCIIE O0pa3oBaHME 3a BCHYKM H3CJIEIBAaHU TOJUHM € HaH-BHCOKO, CIPSAMO
Koe(HIIMEeHTa Ha 3a€TOCT Ha )KEHUTE C OCHOBHO U CpeIHO 00pazoBaHMe. 3a U3cieIBaHUs
JeceT TOJUIIEH NEePUOJ HE C€ YCTAaHOBABAT M3KIIOYUTENHO TOJIEMH CTONHOCTHU
aMIUIMTYIM IO TIOKAa3aTeNNTe BKIIOYEHH B KIbCTEpHUS aHanu3. [louTw mpe3 BcHuUkH
U3CJIEeBAaHU TOAMHU TpU 000COOSBAaHETO Ha YETHUPUTE KIbCTEpa Hal-ChIIECTBEHO
BIMSHHE MMAaT I[I0Ka3aTeJIUTe XapaKTepH3Upalld I'bBKaBUTE (OPMU Ha 3a€TOCT, a
MMEHHO: 3a€TOCT Ha KEHHUTE Ha HEM'BJIHO Pa0OTHO BpEME M JKEHU, KOUTO paboOTAT OT

BKBIIIH.
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P [IpoBeeHOTO eMIIMPUYHO U3CIIEBAHE HA 3a€TOCTTA Ha KeHUTE B EBpomnelickus cbio3,
3a mnepuoma 2010-2019 r. oTKposiBa OCHOBHHM MpoOJEeMH NPH CHBMECTSIBaHE Ha
npodecHOHaTHUST ¥ JMYHHS JKUBOT B KOHTEKCTa Ha MKOHOMHYECKA AKTUBHOCT U
3a€TOCTTa NIPU KeHuTe. JlaHHWUTE IOKa3BaT, 4e >KCHUTE C II0O-HMCKa CTEIEH Ha
oOpa3oBaHMe W3NUTBAT 3aTPyIHEHUS MpPH pealM3UpaHETO Ha IMa3zapa Ha Tpyaa.
OTrnexxaaHeTo Ha Jienara BCe OLIE € OTTOBOPHOCT IPEAMMHO Ha YKEHUTE, KOETO Ce
OTpa3siBa HETaTMBHO NpU IMpodecroHaTHaTa UM peann3anus, 0cOOEHO MPH TE3HU ¢ Jena
710 6 rouIIHA Bb3pacT. PaznpeneneHueTo Ha CEMENHUTE 3aIbJKEHUS MEKIY MBKETE U
JKEHUTE € MO-PaBHOMEPHO B CKaHJAMHABCKUTE CTPAaHU U 3amajHa EBporma, qokaTo mpu
IbpXKaBUTE OT M3TOYHA U okHA EBpoma ce HaOmrogaBa HEPAaBHOMOCTABEHOCT MEXKIY
JIBaTa I0J1a, KOSTO € HeraTUBHA 3a eHara. [lepuoabT Ha OTIYCK 1O MaWYMHCTBO U
cxemaTa Ha M3I0JI3BAHETO M M3IUIAIAHETO MY C€ pa3jinyaBar 3a OTIACIHUTE CTPAaHU B
EBponeiickus cbro3. Criopell MpoyyBaHMATA 3HAUYUTEIHO MO-HUCHK € MPOLEHTHT Ha
MBKETEe, B CPABHEHHE C KEHUTE, KOUTO MOJI3BAT POAUTEICKU OTHYCK. ToBa € oco0eHo
u3pazeHo B crpanute ot llentpamna u M3touna EBpona — XwpBartus, CroBakus,
Pymbuus, Yurapus YUexusa. CxanauHaBckuTe abpkaBu U [lopryranus ca mbpBU IO
U3IMOJI3BAaHE HAa POIMTENCKU OTIYCK OT CTpaHa Ha MBKeTe, Karo ToBa € Hai-molpe
u3paszeno B llIenus u Janus. Cpenno 34 % ot neuara B EC Ha Bb3pacT noj1 3 roguHu
ca B cucTemara 3a o0pa3oBaHME U IPUXKHU B paHHa JeTcka Bb3pacT. CeneM ca JbpKaBUTE
YWIEHKH, KOUTO OCUTYPSIBAT MACTO B MyOJINYHO (PMHAHCUPAHU MHCTUTYLIUHU 32 BCSAKO JIETE
B paHHa BB3pacT (6 — 18 mecena) — 'epmanus, Jlanus, JlatBus, Ectonus, @unnanaus,
CnoBenust u lllBenus. IloBedero cTpaHuM rapanTHpar AOCTBI B MO-KbCHA BB3PAacCT,
OOMKHOBEHO cies 3 roguHu. JlocThbIIHOCTTa O TPUKHUTE 3a Aeld, KAaKTO U Pa3XOAUTe,
KOUTO III€ C€ HAIpaBsT 3a TAX, ca OT OCHOBHO 3HAYEHHUE 3a JKEHWTE, NpHU HU300pa 3a
BpbIIaHe Ha paboTHOTO MsicTo. Criopen u3cienBaHeTo ,,EBponeiicko kauecTBO Ha )KUBOT
2016 1. cpBMecTsBaHETO Ha NMpO(eCHOHATHM W JMYHHS KUBOT ce Biomasa. Cpen
JIBPKaBUTE C HAl-HUCKM TTOKa3aTesu ca XbpBartus, [ bpius, YHrapus, a ¢ Hail-100pu ca
Hunepnannnsa, Janus, Upnanaus, ['epmanus u CioBeHus.

P [IpoyyeHuTe MpuIaraHu MOJUTUKH (BKJ. U TOOPH MPaKTUKHU, KOUTO Ca JIOKa3alu
CcBOSITa €(EeKTHMBHOCT KAaKTO Ha MAaKpO-HMBO Taka M Ha HHUBO TPEINpUATHE) 3a

CbBMECTABAHC Ha HpO(I)CCI/IOHaJ'IHI/I}I W JIMYHUA )KUBOT Ca OCHOBA 3a OUCPTABAHC HA IlO6pI/I
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MpakTUKHU B Ta3u obnact. B JlupektuBa 2019/1158 na EBporelickust mapjiaMeHT U Ha
ChBETA € MPEABUICH 3abJDKUTEIICH OTITYCK IO OALTMHCTBO 3a AeceT pabOTHH AHU, KOUTO
J1a ce M0JI13Ba [IPU paXk1aHETo Ha JIeTeTo. ToBa OCUTypsiBa Bb3MOKHOCT Ha CIIOJIEIISIHE Ha
TPUYKUTE NIPE3 IBPBUTE JIHU OT PAKIAAHETO U afallTHPAHE KbM HOBHUS HAUMH HA KUBOT U
Ha JBamaTta poauTenu. J[leiicTBamiata HOpMaTHBHAa ypenb0a B HSKOM IbpXKaBU B
EBponeiickus cbr03 MpeABUkAa OTPAHUYEHN Bb3MOKHOCTH 32 MBXKETE, Ja [I0EMaT 4acT
OT 3aJBJDKEHHSTA M0 OTIIIeKJIaHeTo Ha jenara. J[oOpa mpakTuka € BB3MOXKHOCTTA
I'bBKAaBOCT IIPpU M3MOJ3BaHE Ha poautesckus otnyck (IIBenus). B penuna abpxasu
pOIUTENl MOXE Jla MOWCKa I'bBKaBO paboTHO Bpeme (ABcrpus, Yexus, Wpnangus,
Wranus, Hunepnanaus, Benukooputanus, benrus, XbpBaTrs) ¥ BB3MOKHOCT 3a paboTa
ot pascrosiuue (CnoBenusi, BemukoOputanus, Hunepnanmusi, Ilopryramus). Ocsen
BBH3MOKHOCTHUTE 32 I'bBKaBH (OPMH Ha pabOTa MOJIOKHUTEITHA POJIS 32 ChBMECTSIBAHETO
Ha MpOoQeCcCHOHANCH U JIMYEH >KMBOT MMAaT M IpeajaraHuTe TPKU 3a Jena. Penwuia
IbPKABUTE YWICHKH OCUTYPSIBAT MACTO B MyOIMYHO (PMHAHCUPAHU HHCTUTYIIMH 32 BCSIKO
nere B panHa BB3pact (6 — 18 mecema) — ['epmanus, Hanus, JlatBus, Ecronus,
Ounnangus, Crnosenus u llBenusa. A npu Ipyru ToBa c€ OCBILIECTBSBA B MO-KbCHA
BB3pACT Ha JIeTeTO. B HAKOU AbprkaBH ce Mpeajarat yciayrd Ha HelbjleH paboTeH JeH
(Upnanaus, I'spuus, Ucnanus, Hunepnanaus, Asctpus, PymbHus). Bp3moxHOCTHTE,
KOUTO IMpejuiarat paboToaTennTe 3a NoAIoMaraHe Ha pOAUTEICTBOTO U CTUMYJIMPaHe
Ha TO-PaHHOTO BpbIlIaHE Ha pabdoTa ca OT TOJsIMO 3HAUYE€HUE — KOPIOPATUBHU JETCKU
TrpaiuHU, IETCKU KbTOBE U LICHTPOBE KbM Opranuszanusira. [1o cbliusa HauuH AbpKaBara,
OCBEH C MHCTUTYIIMOHAIHATA paMKa MOXe Jia JOIpHUHece 3a OanaHca Mexay padora u
CEMEICTBO C pAa3lIMYHU EBPONMEWCKH MpOorpaMy 3a IMOANOMAaraHe Ha pPOAUTEIUTE
(,,Ponurenu B 3aeroct®, ,Jlercku kbpTOBe” B bbarapus). [Ipoyuenute monmuTuku u
NPaKTUKY 32 HAChpYaBaHE Ha 3a€TOCTTA HA )KEHUTE U ChueTaBaHe HAa NpodeCHOHalIeH U
JIMYEH ’KMBOT Ca OCHOBA 32 OUEpTaBaHe HAa TpeAU3BUKATENCTBA B Ta3u obnact. Jlumncara
WM KpaTKUs Iepro/1 Ha MJIaTeH OTITYCK MO OAalMHCTBO U Ha POAUTEIICKU OTIYCK, KOWTO
Jla ce ToJi3Ba M OT Oamiata ch3laBa OuUcOalaHC MPH CHhCTABSHE HA TOJUTHKUTE 3a
ChbBMECTSIBaHE Ha NMPO(ECHOHANHUS U JUYHUS KUBOT. Peauna 1bpaBu mpeanpuemMar
CTBIIKM B Ta3u Hacoka ¢ oruen [upextuBa 2019/1158. Bce omie € MHOro HHCBK

IMPOLCHTHT Ha 68.II_II/ITC, KOUTO IMOJI3BAT OTITYCK 3a I'JICAaHC Ha ACTC. HpCIlI/IBBI/IKaTeJICTBO
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npesa >KeHWTe mpu u30opa 3a BpbIlaHe Ha pabOTHOTO MSICTO Ca JOCTBIIHOCTTAa Ha
TPYDKUTE 32 Jela, Ka4eCTBOTO Ha MPEUIaraHiTe YCIyTH, KAKTO U Pa3XOJHUTE, KOUTO IIIe
ce HanpassT 3a TAX. Ensa 34 % ot neuara B EC Ha Bp3pacT 1o 3 TOAMHU ca B cUCTEMATa
3a 00pa3oBaHMe U TPIKU B PaHHA JIETCKa Bb3pacT. Bucokure 10xo1u B TOMaKUHCTBOTO
ca MpearocTaBka 3a JOCTHII 0 HO-TOJIsIMa MAINTpa OT YCIYTH, KOUTO ce mpejajarar 3a
rienane u oopasoBanue Ha aena. Ot qpyra cTpaHa, YaCTHUTE YCIIyTH IPeIaraHu B Ta3u
cdepa ca ¢ MHOrO BUCOKHM TaKCH, KOMTO YECTO Ca HEMOCWIHU 3a JIUIATa C [10-HUCKH
noxoxau. Henocturst Ha MecTa B MyOIMYHUTE AETCKHU 3aBEACHUS € cepuo3Ha Oapuepa

pea peain3npaHeTO Ha KCHUTC Ha I1a3apa Ha TpyJda.
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CIIPABKA 3A ITPUHOCHUTE

OCHOBHMTE IPUHOCH HA JUCEPTALMOHHMSI TPYJl MOTaT J]a CE CTPYKTYpUPAT B CICIHUTE

HallpaBJICHUA

1.

Pa3paboTeH u mpuiokeH € KOHIENTYyalleH MOAX0/l 32 TUIOJIOTH3alus Ha 3aeTOCTTa Ha
eHuTe B EBpOIeiCKus Chi03 Bb3 OCHOBA HAa MPOYUYCHU U CEJICKTHPAHH IOKA3aTENN 3a
CHhCTOSIHMETO W JMHAMUKaTa Ha KIIOYOBU IapaMeTpH Ha TPYIOBHS Ias3ap, 3a KOUTO €
HaJIMYHA HEOOXO0IMMaTa CTaTUCTHYECKA HH(OpMAIHSI

AHanm3upaHa U apryMEeHTUpPaHa € TUIOJOrM3auus Ha 3aeroctra Ha skenute B EC 3a
nepuoaa mpe3 2010-2019 r. kato ce OTKposiBAT OCHOBHU TEHJICHIIMM B JUHAMHUKATa Ha
KOC(HIIMEHT Ha 3aCTOCT IO CTETICHU Ha 00pa3oBaHue U (POPMH Ha 3aETOCT.

W3BeneHn u apryMeHTHpaHu (Bb3 OCHOBA Ha €MIIMPUYHO M3CIIC/IBAHE Ha 3a€TOCTTA Ha
xeHute B EBponeiickus cbio3, 3a nepuoja 2010-2019 r.) ca ocHOBHHU IpoOsieMu Mpu
CBhBMECTSIBaHE HA MPO()ECHOHANIHUS W JMYHUS )KUBOT B KOHTEKCTAa HA MKOHOMHYECKa
AKTUBHOCT M 3a€TOCT IPH JKEHUTE.

[Ipoy4yeHu u cucTeMaTU3UPAHHU Cca MPUJIATaHU MTOJUTHKH M IPAKTUKH 32 HAChpYaBaHEe Ha
3a€TOCTTa Ha KCHUTE W CHBMECTSBaHE Ha MPO()ECHOHAIHUS W JWYHHS KUBOT U Ca

O4YCPTaHu OCHOBHHU MPCAN3BUKATCIICTBA B Ta3U o0J1acr.
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COMMON CHARACTERISTICS OF DISSERTATIONAL WORK

1. Timeliness of dissertational research

Employment of women and reconciling of work and private life are in the focus of many
research studies at the fields of economy, management, sociology, psychology and ect.. In our
modernity, one of the leading factors to achieve better economic status and realization, high
level of education, opportunities of improvement and additional professional qualification,
employment. Employment and renumeration received give people opportunity for a better social
security, taking part in cultural and economic life, quality service access. Participation of women
on labor market has a special meaning, both for their intern satisfaction and security, also for the
family and its members. In recent years constantly improves and prepares new normative
documents, which are concerned to the equal opportunities of women and men and reconciliation
of work and private life, which proves the actuality of the theme. Two of the principles of the
European pillar for social rights, announced in 2017 r. are namely gender equality and balance

between work and private life.

2. Purpose, targets, thesis, subject and object of dissertational work.

Purpose of the present research: to study and analyze essential characteristics,
position, dynamics and problems of women employment in the context of conception for
reconciliation of work and private life and to outline the challenges in front of the politics at that
sphere.

Realization of the present research purpose can be achieved through completement of
the following tasks:

- To study and systematize essential characteristics of main conceptions, which are at the
base of the present research: labor market, employment, reconciliation of professional and
private life and etc.

- Typology of women employment in the European Union through the period 2010-2019
as to outline main trends in the dynamic of corresponding parameters.

- To prepare and conduct empiric research of employment of women in the European
Union, for the period 2010-2019 and to highlight main problems of reconciliation of work and

private life in the context of economical activity and employment of women.
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- To study applied politics and practices to encourage employment of women and
reconciliation of work and private life and to outline the challenges in front of the politics of this
field.

Pursuance of the targets carries out by positions of the received research thesis: even though
the renumerations of working women increase, still generates differences between
representatives of the two genders at the labor market, which leads to forming of number of
challenges in front of the politics of women employment and reconciliation of work and private
life.

In the context of the marked tasks object of the research are women on labor market of
countries of the European Union, but subject of the research is employment of women and
opportunities to combine professional and private life. In the research process was used the
comparative, analytical, inductive and deductive methods. Literature sources has been
systematized and an empiric study has been made, combined with appropriate statistical

instrument mix, including cluster analyze.

3. Grade of development of the problem.

The expression work-life balance enters at the end of 70s years of the last century. This
is the wide notion, which includes the ambition for carrier development, at one side and
opportunities to create a family, social and spiritual evolution of the individual, from the other
side. It includes many roles outside the family life, development in the community, religious
expression, free-time management.®® It also has a great application in the research studies, which
give a chance for a wider understanding and enclosure of employment research. Alan Felstadt
and his colleagues note that work-life balance can be defined as the relationship between
institutional time and that of culture and work time and beyond in societies where income is
generated in the labor market.® There are discussions about understanding of the essence how

to combine work and private life. According to some researchers (R. Birk*, Luise and coll.*!,

38 Frone, M, Work-Life Balance, Hadbook of Occupational Health Psychology, 2003, p. 143-162

39 Felstead, A., Jewson, N., Phizacklea, A. and Walters, S. (2002) Opportunities to work

at home in the context of work—life balance. Human Resource Management Journal, 12,1, 54-76

40 Burke, R. Work and family integration. Equal Opportunities International, 2004, 23,1-2, 1-5.

41 Lewis, S., Gambles, R. and Rapoport, R. The constraints of a work—life balance

approach: an international perspective. International Journal of Human Resource Management, 2007
18,3, 360-373.
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Halpern and Murphy*?) work is not an inseparable part of life and suggests a compromise
between the two spheres. Other scientists consider, that it is better to talk about “harmony®, so
that the two spheres consolidate mutually (R. Rapaport and coll.*3, Pallmans and coll. #, Luise
and Couper®). According to some scientists®® researching the work-life balance two main
directions can be found. First, its essence is complicated and is about to become more
complicated in connection with the demographic changes, developing technologies and the
changing character of work.*” Second, more studies are needed, in order to understand better
how working people, combine professional and family life, so that an effective practices and
policies can be applied. In Bulgaria the question about combination between professional and
private life is at the base of number of scientists (S. Kovacheva®, K. Vladimirova®®, N.
Tilkidjiev, E. Todorova, K. Kirova, M. Keremidchieva®?).

4. Main informational sources and received restrictions in the dissertational research:

The complicated and multilayer essence of the investigative subject and object and
number of methodical specifics of the used statistical information inflict in the process of the

research to be taken some limitations, which can be systematized in the following directions:

» In the context of various views (economic, management, sociologic, psychological
and ect u ap.), from which is being investigated employment of women and opportunities for

combining work and private life, for the goals of the present dissertational work focus is on the

42 Halpern, D.F. & Murphy, S.E. (Eds) From work-family balance to work-family interaction. Changing the
metaphor. London: Lawrence Erlbaum Associates, 2005

43 Rapoport, R., Bailyn, L., Fletcher, J.K. and Pruitte, B. (2002) Beyond Work—family

Balance: Advancing Gender Equity and Workplace Performance. San Francisco, CA:

Jossey Bass

44 poelmans, S.A.Y., Kalliath, T., & Brough, P., Achieving work-life balance: Current theoretical and practice issues.
Journal of Management & Organization, 2008, 14, 27-238

45 Lewis, S. & Cooper, C.L. Work-life integration: Case studies of organizational change. Chichester, England: John
Wiley & Sons Ltd., 2005

4 Tammy, A., L. Eby, The Oxford Handbook of Work and Family, 2015

47 Major, D., L. Germano, The changing nature of work and its impact on the work-home interface, 2006

48 Kovacheva, S., Balance between work and family, ed. East-West, 2010

4 Vladimirova, K., Economics and family: employment and development of children and family, ed. BAS ,Prof.
Marin Drinov”, 2020

50 Keremidchieva, M., Family policy, UE, 1998
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economical and managing aspects, as psychological, sociological and ect. aspects are not

discussed.

» The available statistic information, which has been used in the present research, as
range and structure has a connection with numbers of specifics of the approach and the
methodology of annual periodical reviews (time period 2010-2019, age group 15-64 years,
European Union — 28 countries), which is reflected in the relevant sectors of the dissertational

work.

» Research covers all the 28 member state of the European Union, which compound the
union in the period 2010-2019. Croatia joins in 1.07.2013 and has been included in the whole

research period for a study for a better data comparability.

» For the analysis reconciliation work and private life has been used results published
from the research European Quality of life, 2016, which is done every four years and the last of
them is published in 2017.

For the goals of the dissertational research was used data from Eurostat and NSI (EU
Labor Force Survey; Reconciliation between work and family life, LFS, Eurostat 2019;
Observation and work force, 2019) and published results of specialized by studies of that field -
OECD Family Database; European Quality of Life, Survey 2016; Early Childhood Education
and Care in Europe, Eurydice report, 2019; 15th International Review of Leave Policies and
Related Research 2019, INLPR; Parental and paternity leave — Uptake by fathers, European
Foundation for the Improvement of Living and Working Conditions, 2019; She figures 2018,

European Commission, Research and Innovation.
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STRUCTURE OF THE DISSERTATIONAL WORK

INTRODUCTION
HEAD FIRS. THEORITICAL-METHODOLOGYCALLY BASES OF THE RESEARCH

1.1.  Essence of the concept labor market.

1.2.  Institutional frame of the labor market in Bulgaria and European Union, governing the
women right to take part on the labor market, in the context of reconciliation of work and private
life.

1.3.  Providing equal opportunities to women and men in the context of combining
professional and private life

1.4.  Conception for reconciliation of work and private life — essential characteristics

1.5. Research methods

HEAD SECOND. Analysis of the employment of women in the European Union for the period
2010-2019

2.1. Main indicators for analysis and typology of employment — meaningful characteristics and
informational sources.

2.2. Typology of women employment in the European Union through cluster analysis.

2.3. Main conclusions of the cluster analysis

THIRD HEAD Comparative analysis of the employment of women and men in the European
Union and thematic fields of politics to improve reconciliation between professional and private
life.

3.1. Analysis of the equal opportunities between men and women in employment field in the
European Union for the period 2010 - 2019

3.1.1. Analysis of the employment ratio of women and men in the countries of the European
Union for the period 2010-2019 r.

3.1.2.Analysis of the coefficient of unemployment of women and men in the countries of the
European Union for the period 2010-2019 .

3.1.3. Analysis of the employed people on incomplete work time for the period 2010-2019 r.
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3.1.4. Analysis of the renumeration difference between women and men in the European Union
for the period 2010-2019 r.

3.1.5. Analysis of the employment ration, by educational level and 2 children under the age of 6
years for the period 2010-2019.

3.2. Analysis of the women employment in the countries of the European Union for the period
2010-20109.

3.3. Flexible work modes, premises to improve opportunities for combine work and family life.

3.4. Analysis of the opportunities for parent furlough in the countries of the European Union, as
a factor to improve combining work and private life

3.5. Analysis of the provided cares for children at small age, as a factor to reconciliation of
private and work life

3.6. Problems of combining professional and private life — topic fields for future politics and
measures.

3.7. Politics for reconciliation of work and private life in countries of European Union — main
conclusions and challenges

CONCLUSION

LITERATURE USED

APPLICATIONS

41



EXPOSURE

In the first paragraph of the first head are exposed different understandings and
definitions for labor market, in connection with different approaches of the research and its
multidimensional character. This one of the biggest markets, which has influence, not only in

the economics and development of a country, but also in the separate individual.

According to L. Dulevski labor market is the only market, where a deal is made, in
connection with sale-trade service. °* Character of the good, which is searched and offered on
this market is the specific difference with the other markets. Specialty of labor market is the
sale-trade service, but not the human capital.>? Similar statement has been confirmed in the
labours of L. Dulevski®®, L. Stefanov®, N. Pavlov®®, A. Kazakov®®, K. Vladimirova®’, T.
Shultz®8, V. Franz® and others. For Prof. N. Pavlov one of the main accents on the labor market
are ,.identifying the labor market with the economic connections, relationships, background and
interaction between the subjects of the sale-trade because of paid employment and stated
economic interests“ ®°. The law frame of the labor market represents unit of well-regulated acting
institutions, accomplishing working area for communication, and contract relationships for

renting work force.

Defining the concept employment can be viewed from different perspectives.
Employment above all is ,,attitude that unites one person with one organization in the frames

built outside of it and before if relationships ©*.

5pulevski, L., Labor Market, Ciela, Sofia, 2010, p. 35

52 Shopov, D., L. Dulevski, L. Stefanov, M. Paunov, Labor Economics, Trakia-M, Sofia, 2002, p. 64

53 Dulevski, L., Labor Market, Trakia-M, Sofia, 2009, p. 20

54 Stefanov, L., Remuneration systems

55 pavlov, N., Insurance Schemes, Faber, Sofia, 2011, p. 227

%6 Kazakov, A, Human Capital: Conceptual Framework and Functional Methodology, Scientific Papers, Volume |,
IM Economy, 2010, pp. 8-52

57 Vladimirova, K., Labor Economics, Ciela, Sofia, 2012

8 Schultz, T., Investment in Human Capital: The Role of Education and of Research, free press, New York, 1971,
p. 48

59 Franz, W., The Labor Market, Forum 2000, Sofia, 1996, p. 29

80 pavlov, N. Labor markets and unemployment.S., 2008

51 Foucke, A, Labor, Employment and Economic Activity, Proceedings, Labor, Employment and Unemployment,
p. 15, IM "Economy", Sofia, 2000
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Employment is one of the main building elements of the society, one of those, which
give meaning of the economic and social challenges. The access to employment contributes to
build social hierarchies, to create mechanisms of differentiation. ,,Because, in reality to have a
work place, means to have labor and salary, but also and a place in society*.%? From economical
point of view employment is the grade of productive use and the actual potential of work force
in defined organizational scales — factories, sector of economy, region, in national scale.®®
According to the NSI definition in the research ,,Observation of the work force “employed
person is considered to be a person, completed 15 years and performing work activity at least
for one hour against renumeration, or it is not working, but it does have a job, from which
temporarily does not present because of leave, illness, pregnancy, giving birth, and raising a

small child, strike or other reasons.

Challenges are outlined in front of women and their realization on the labor market. They
can be from a various character — economic, social, psychological. The efforts pointed to
overpower the barriers in front of women and discrimination, based on the gender on the
workplace give different result in the separate countries. Despite the high level of educated
women, serious problem for professional realization occurs in front of the ones with a lower
grade of education. It is observed that in this group of women employments is in lower grade
and the renumeration is unsatisfactorily. This leads to insufficient incomes in the household at
the expense of higher costs for raising children. Flexible work schedules are opportunity to
overcome the difficulties in this direction and to fulfil better activity of the work force. Applying
similar flexible forms of employment could become the ,,bridge between the period of
pregnancy and childbirth and complete return to work. This would lead to profits for family and
for employer. Searching connections for overcoming the difficulties when passing different life

moments of work life it is important to differ what kind of support the mother is able to have.

In point 1.2. of the dissertational work are led main normative documents in Bulgaria
and European Union, regulating the right of women to participate on the labor market, in the

context of combining professional and work life. One of the public normative documents,

62 vladimirova, K. Economic of labor, p. 17, Siela, S., 2009
8 Shopov, D., J. Bliznakov, M. Atanasova, G. Evgeniev, D. Kamenov, Terminological Dictionary of Human
Resources Management, p. 161, Ul "Economy", Sofia, 2004.
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regulating the right of women to participate on the labor market in Bulgaria are: Codex of Labor,
Codex of Social security, Law for protection of discrimination, Law for encourage employment,
Law for equality of women and men, Family Codex, Law for child protection. Mentioned are
basic conventions of the International Organization of Labor, which purpose is building
international standards, which create equal and worthy labor for every person. Pointed directives
of the European Union represent normative documents, which define concrete goals, that have
to be completed by the member countries.

Next point of the research is ,,Providing equal opportunities for women and men in the
context of reconciling of professional and private life*. This section considers gender equality
as a fundamental value in any developed society. As equals, both sexes must be able to have
equal access to the labor market, education, culture, and community decision-making. According
to K. Vladimirova, inequality between men and women exists in all areas of public life - in terms
of pay, career opportunities, access to jobs. "Inequality presents among all socio-professional
and demographic structures (age, number of children, marital status, etc.)".%* The formation of
active policies in this area for equality between women and men is enshrined in the legislation
of all Member States of the European Union. Bulgaria is in the group of European countries with
traditions in policies for equal rights and opportunities for women and men, with relatively high
levels of economic activity and employment of women. In recent years, and especially with the
development of EU integration processes, Bulgaria has adapted EU directives for equal
treatment of women and men in the field of labor and social security and incorporated them into
national legislation.®® Gender equality is one of the main goals on which the European Union is
built and functions. In Art. 21 of the Charter of Fundamental Rights of the European Union
emphasizes that gender discrimination is not allowed. The need to ensure equality between
women and men in all areas, including employment, labor and remuneration is provided in Art.
23 of the Charter®. In 2017, the European Pillar of Social Rights was prepared, in which two of

the established principles are gender equality and work-life balance.

4Vladimirova, K., "Labor, Employment and Unemployment for Women", Labor, Employment and
Unemployment - Women in the Labor Market, University of Economics, p. 7, 2000.

8 Vladimirova, K., Strategy on Employment and Equal Opportunities for Men and Women, Scientific Papers,
Volume I, UNWE, 2008, p. 3

86 Charter of Fundamental Rights of the European Union, (2010 / C 83/02)
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In the next part of the first chapter "Concept for reconciling professional and personal
life - essential characteristics” the specialized literature in this field is studied. The concept of
work-life balance is gaining popularity in today's fast-paced world. The intensified debate on
this issue is largely due to the blurring of the line between work and personal life, with the
development of mobile technologies, the raising of expectations of both employees and
employers, the development of high-speed technological innovations. The opinions of a number
of researchers on the reconciliation of professional and personal life are considered. In Bulgaria,
the issue of reconciling professional and personal life is the basis of research by a number of
scientists (S. Kovacheva, K. Vladimirova, N. Tilkidzhiev, E. Todorova, K. Kirova, M.

Keremidchieva).

Priorities for the balance between work and personal life of employees are considered to
fall into three general categories: work regime (working hours and flexibility), parental leave
and maternity leave (maternity, paternity, etc.), provided childcare (subsidies, childcare
facilities, etc.). When these conditions are met, through organizational programs for work and
personal life, employees have a greater commitment to the work process and experience
satisfaction. Different countries in the European Union emphasize different measures to help
reconcile work and private life. In developed countries, the emphasis is on flexible employment,
work from home and services provided to families with young children, while in less developed
countries the emphasis is on longer parental leave. Factors such as educational level, number of
children in the family, age of the children in the family are also of great importance in the balance
of work and personal life. No less important are the social and economic factors - the state of

the labor market, unemployment, poverty and social exclusion.

The study of the problem of reconciling work and private life is an interdisciplinary issue.
It intertwines to varying degrees characteristics of sociology, psychology, economics, social
policy, organizational behavior, human resources, governance, social assistance, demography
and many others. It is possible to look at problems from many different prisms, and the opinions
of researchers are sometimes contradictory, with each focusing on certain guidelines,
considering them the most important. The balance between profession and family affects both
sexes, albeit in different ways. In most families, women bear the "burden” of raising children

and building a stable family environment. Initially, the focus for reconciliation fell mainly on
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professional and family life. In recent years, however, the focus has expanded to fully cover the
lives of individuals. Interference in professional life is also observed with regard to persons who
are not married. The work process also has an impact on the opportunity and time that people
have for other activities related to the community and friends.®’

57 Lewis, S., R. Gambles, R. Rapoport, The constraints of a “work-life balance”approach: an international
perspective, International Journal of Human resourse Management, vol. 18: 3, 360-373, 2007; Kovacheva, S.,
Balance between work and family, ed. East-West, 2010
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Figure 1. Reconciliation of professional and personal life - main influencing factors

Source: author's decision and main conclusions from a specialized study **Intervention and conflict
prevention in combining family and professional life - empirical research and organizational practices”, B.

Andreev, V. Nedeva, G. Bakardzhieva, ""Bulgarian Science' magazine, pp. 112-125, no. 51/2012, p. 119
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When talking about the concept of work-life balance, one must invariably follow both
political influence, economic development and changes at the macro level, and changes and
factors that affect the micro level in the family and in the individual himself. (Figure 1).
Reconciling work and private life is not just a function of the individual. The individual ability
of the individual is only one of the wheels that drive the process. Relying on his own cognitive,
emotional and social intelligence, a person creates certain connections in the family,
organization, colleagues, friends and it depends on what will be his perception of himself and

how he will respond to challenges in the work and family environment.

At the micro level, the success of reconciling professional and personal life will lead to
satisfaction for the person and improvement of his life as a whole. Invariably, when we talk
about the individual, gender, education, health, values, income have an impact. The data
analyzed in the following chapters show a relationship between employment and the level of
education. The level of education is a factor for the realization on the labor market and provides
a certain security in the professional sphere, as well as access to more resources, which gives
them more freedom. The pay gap that men and women receive, and gender stereotypes could
lead to conflicts and imbalances in reconciling family and professional responsibilities. The
values built up over the years in the family are the basis for a certain pattern of behavior. They
can shape a person's personal choice and behavior in the community and household. The
organization in which the person works is the next level that influences the process of combining
work and life. Here we can take into account the impact of factors related to the length of
working hours, the ability to work remotely, from home, organizational culture, corporate social
responsibility, if such is included in the management approach. The need for harmony between
professional and personal life is interpreted differently in different organizational cultures. In
addition, different cultures at the organizational level accept the role of women as mothers in
different ways and allow different degrees of freedom and tolerance for this role. Not
insignificant are the traditions and tolerance that are built in society and the way women are
perceived. The employment rate of women in countries where there is greater gender equality is
higher (Scandinavian countries). Men's participation in unpaid (housework) work, as well as the
use of parental leave, also varies from region of Europe. This is also reflected in the state policy
that is pursued with regard to parental leave or a dependent family member, the possibility of
access to childcare facilities, family benefits and the amount of benefits. "Models of reconciling
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work and family life are influenced by wider social impacts such as economic trends,
demographic change, social policy and national culture.” Both at national and international level,

regulations are leading to a change in perception and opportunities for work-life balance.

In point 1.5. The first chapter lists the main research methods that were used to develop
the dissertation. They include theoretical analysis, synthesis of literature sources, empirical
research, combined with appropriate statistical tools, including cluster analysis. Cluster analysis
IS a multidimensional statistical method. Its essence is expressed in the formation of
homogeneous groups (clusters), formed on the basis of a number of features (variables)
characterizing the units of a given set. The method is applied for a period of several consecutive
years, which allows the countries of the European Union to be systematized into homogeneous
groups and to take into account the variables that contribute most to the differentiation of these

clusters.

The second chapter of the dissertation analyzes the employment of women in the
European Union for the period 2010-2019. For the analysis and typology of employment, in

the present study, 6 indicators were used:

-Employment rate for women aged 15-64 (%)

-Employment rate of women aged 15-64 with primary and lower education%
-Employment rate for women aged 15-64 with secondary education (%)
-Employment rate for women aged 15-64 with higher education (%)
-Employment of part-time women aged 15-64 (%)

-Employed working from home aged 15-64 - women (%)

The application of cluster analysis for a period of ten consecutive years allows them to
be systematized into groups and to reveal the variables regarding the employment of women in
the European Union. This section provides the results of a survey conducted for the period 2010-
2019. Cluster analysis is applied on the basis of six indicators. The indicator employment rate

of women (graph 1) can be used to trace the dynamics during the considered 10-year period.
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Graph 1. Employment rate for women aged 15-64 (%)
Information source: Eurostat, Labor Force Survey, 2020

In 2019, the employment rate of women in the European Union is 64.1%. 17 of the
countries report higher results than the EU average. The employment rate of women in the
European Union increased by almost 6 percentage points, reaching 58.2% in 2010. As can be
seen in the graph, Malta is the country with the most serious growth of this indicator, rising by
23.3 percentage points in ten years, which is significantly more than any other country. For 2019,
Bulgaria ranks 14th among the member states and for the period under review marks an increase
in the employment rate by nearly 10 percentage points.

The employment of women is traditionally high in the Scandinavian countries and those
in Western Europe, and lower in the countries of southern Europe. Despite the increase in the
female employment rate in recent years, men are better represented in the labor market. Greater
activity of women is key to achieving one of the European Union's main goals for a higher
employment rate. Based on the results obtained for each of the years in the ten-year period, some
main conclusions from the cluster analysis are made:
> There are regional differences in employment among women in the European

countries studied. Based on them, in the period 2010-2019 the 28 countries were divided into

four, logically explicable groups (clusters)..
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Chart 1.

Distribution of EU countries in clusters for the period 2010-2019

First cluster

Second cluster

Third cluster

Forth cluster

2010 Netherlands Bulgaria, Czech Cyprus, Portugal Belgium, Denmark,
Republic, Estonia, Germany, Ireland,
Greece, Spain, Croatia, France, Luxembourg,
Italy, Latvia, Lithuania, Austria, Finland,
Hungary, Malta, Sweden, United
Poland, Romania, Kingdom
Slovenia, Slovakia
2011 Netherlands Bulgaria, Czech Ireland, Greece, Spain, | Belgium, Denmark,
Republic, Estonia, Croatia, Italy, Cyprus, | Germany, France,
Latvia, Lithuania, Malta, Portugal, Luxembourg, Austria,
Hungary, Poland, Romania Finland, Sweden, Great
Slovenia, Slovakia Britain
2012 Netherlands Bulgaria, Czech Ireland, Greece, Spain, | Belgium, Denmark,
Republic, Estonia, Italy, Malta Germany, France,
Croatia, Cyprus, Luxembourg, Austria,
Latvia, Lithuania, Portugal, Finland,
Hungary, Poland, Sweden, United
Romania, Slovenia, Kingdom
Slovakia
2013 Belgium, Denmark, Bulgaria, Czech Netherlands Greese
Germany, Ireland, Republic, Estonia,
France, Luxembourg, Spain, Croatia, Italy,
Austria, Finland, Cyprus, Latvia,
Sweden, United Lithuania, Hungary,
Kingdom Malta, Poland,
Portugal, Romania,
Slovenia, Slovakia
2014 Belgium, Ireland, Denmark, Germany, Netherlands Bulgaria, Czech
Spain, France, Italy, Austria, Sweden, Great Republic, Estonia,
Luxembourg, Malta, Britain Greece, Croatia,
Finland Cyprus, Latvia,
Lithuania, Hungary,
Poland, Portugal,
Romania, Slovenia,
Slovakia
2015 Belgium, Denmark, Bulgaria, Czech Netherlands Spain, Greece, Spain,
Germany, France, Republic, Estonia, Italy, Malta
Luxembourg, Austria, | Croatia, Cyprus,
Finland, Sweden, Great | Latvia, Lithuania,
Britain Hungary, Poland,
Portugal, Romania,
Slovenia, Slovakia
2016 Netherlands Bulgaria, Czech Ireland, Greece, Spain, | Belgium, Denmark,

Republic, Estonia,
Croatia, Latvia,
Lithuania, Hungary,
Poland, Portugal,
Romania, Slovenia,
Slovakia

Italy, Cyprus, Malta

Germany, France,
Luxembourg, Austria,
Finland, Sweden, Great
Britain
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2017 Belgium, Denmark, Greece, Spain, Italy Netherlands Bulgaria, Czech
Germany, Ireland, Republic, Estonia,
France, Luxembourg, Croatia, Cyprus,
Austria, Finland, Latvia, Lithuania,
Sweden, United Hungary, Malta,
Kingdom Poland, Portugal,
Romania, Slovenia,
Slovakia
2018 Belgium, Denmark, Greece, Spain, Italy Netherlands Bulgaria, Czech
Germany, Ireland, Republic, Estonia,
France, Luxembourg, Croatia, Cyprus,
Malta, Austria, Latvia, Lithuania,
Finland, Sweden, Hungary, Poland,
United Kingdom Portugal, Romania,
Slovenia, Slovakia
2019 Belgium, Denmark, Greece, Spain, Italy Netherlands Bulgaria, Czech
Germany, Ireland, Republic, Estonia,
France, Luxembourg, Croatia, Cyprus,
Malta, Austria, Latvia, Lithuania,
Finland, Sweden, Hungary, Poland,
United Kingdom Portugal, Romania,
Slovenia, Slovakia
> During the analyzed period, some dynamics can be reported in the distribution of

countries by clusters. All four clusters have a core of countries that remain stable over the ten
years and countries that mark the transition to different clusters. It can be concluded that the
countries of Western and Northern Europe form a cluster, which is usually after the leading
cluster. The countries of Eastern and Central Europe form another cluster, which also includes
the inclusion of Mediterranean countries (Portugal and Cyprus). A fourth cluster stands out, the
core of which is from the Mediterranean countries - Spain, Italy and Greece.
> For the studied ten-year period no extremely large value amplitudes are established
according to the indicators included in the cluster analysis. The pandemic caused by the SARS-
CoV virus in 2020 will bring significant changes in the employment rate and, in particular, in
specific forms of work, such as teleworking. These changes will lead to significant changes in
employment, especially for women, who are usually the ones who take care of the household
and children.

The third chapter of the dissertation is "Comparative analysis of employment of women
and men in the European Union and thematic fields of policies to improve the reconciliation of

work and private life."
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The first paragraph of the third chapter presents the results of a comparative analysis of
gender inequality in terms of employment, using the following indicators: employment rate for
women and men aged 15-64; unemployment rate for women and men aged 15-64; part-time
employment of women and men aged 15-64; the gender pay gap in industry, construction and
services (excluding public administration, defense, compulsory social security), manufacturing,
construction and education; employment of women and men aged 15-64, with higher education
and 2 children under 6 years of age; employment of women and men aged 15-64 who have
secondary education and have 2 children under 6 years of age; employment of women and men

aged 15-64, with primary education, who have 2 children under 6 years of age.

The integration of measures to achieve gender equality will lead to the promotion of
employment, increase women's economic independence, increase access to education and
lifelong learning, increase women entrepreneurs, and reduce in-work poverty. Conditions will
be created for a better work-life balance by encouraging men to take on more child-rearing and

family responsibilities.

The principles on which the policy is based are: equal opportunities for women and men
in the spheres of economic, social and political life, equal access to all resources in society, equal
treatment and non-discrimination and gender-based violence, equal gender representation in

managing and overcoming gender-based stereotypes.

Despite the good performance of the legislative framework, in the field of the labor
market, there are still several areas for improvement related to access to socially secure and
highly paid work. This is evidenced by data on women's participation in high-paid and socially
secure work. Gender inequality in the European Union is declining but has not yet been

overcome.

Flexible working regimes, such as part-time work, floating work, teleworking, are a
prerequisite for improving work-life balance and are the focus of point 3.3. from the third
chapter. In Directive 2019/1158 of the European Parliament and of the Council of 20 June 2019.
there are minimum requirements for achieving equality between men and women in terms of

creating conditions for reconciling work and family life, and one of them is flexible work
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schemes. According to her, Member States must take measures to ensure that people with

children up to a certain age will be able to request flexible care schemes.®

According to Eurostat data for 2019, the percentage of women aged 15-64 in the EU who
work part-time varies from 2.1% (Bulgaria) to 75.2% (Netherlands). On average in the EU,
31.3% of employed women worked part-time, compared with 8.7% for the same period. In the
last ten years there has been no significant change in the share of part-time employees. In 2010,
the percentage of women working under such a regime was 31.3% and of men 7.8%. On average

in the EU, men spend more than 6 hours a week in paid employment than women.

Studies show that flexible working regimes are preferred and could help women after
childbirth to adapt more easily to the work process and stay active during this period. In this
case, flexible work arrangements can be a positive tool in achieving work-life balance. On the
other hand, barriers to women's career development can be created. Reduced working hours can
also lead to lower incomes and benefits, and years later to a reduction in pensions. Access to
such work regimes varies from country to country, with employers in Western European
countries providing more options for their employees than in Eastern Europe.

As with part-time work, so with work from home, Bulgaria and the Netherlands have the
lowest and highest percentages, respectively 1.1% and 39.7%. For the last 10 years there has

been a tendency to increase the number of women working from home.

The next point of the third chapter deals with the possibilities for leave in the countries
of the European Union. Over the years, maternity leave has been regulated in various normative
documents at the level of the European Union. COUNCIL DIRECTIVE 92/85 / EEC of 1992
on the introduction of measures to encourage improvements in the safety and health at work of
pregnant workers and workers who have recently given birth or are breastfeeding (Tenth separate
Directive within the meaning of Article 16 (1)) of Directive 89/391 / EEC). It regulates the
provisions for ensuring the health of women who are about to give birth or have already given
birth. A period is set for the use of such leave and additional rights for women are guaranteed
during this period.

68 Directive 2019/1158, ar. 9
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The leave entitlements granted by the Member States of the European Union, in the case
of child-rearing, vary from country to country. They can generally be classified as maternity
leave, paternity leave and parental leave. As sometimes, leave schemes are difficult to fit into
well-known definitions. Defining them is a challenge due to the different characteristics and
peculiarities of the terminology in the different languages and in this sense the international
comparison is difficult. The diversity is in terms of the duration of the leave, the amount and the

basis on which the benefit is calculated, the persons who are entitled to such leave.

The opportunities for paid maternity leave available to women are different for the
countries of the European Union. When defining the leave, some specifics are also observed -
for pregnancy, childbirth, motherhood, childcare, initial parental leave. The length of the period
and the payment received for 2019 are discussed in graph 2. It can be concluded that the paid
maternity leave varies from 6 weeks (Portugal) to nearly 59 weeks (Bulgaria). In most countries
it is over 18 weeks. There is a large amplitude in the period that can be used to raise a child.
Western European countries (Belgium, Ireland, Great Britain, the Netherlands, Austria,
Luxembourg, Portugal) provide significantly less paid parental leave. The developed labor
market and the additional opportunities for caring for children are a prerequisite for this. Eastern
European countries (Romania, Bulgaria, Slovakia, Hungary, Estonia) are characterized by a long
period of maternal care. In these countries, there is a shortage of childcare services or

inaccessibility to these services due to low incomes.
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Graph 2. Paid maternity leave, parental and home care * (weeks), 2018

* The information refers to paid parental leave and subsequent periods of paid home

care leave for young children (sometimes under a different name).
Information source: OECD, Family Database, PF.2.1. Parental leave systems, 2019

The situation with paternity leave is significantly different and the opportunities for leave
that are provided. The weeks range from zero (Germany, Croatia, Austria, Slovakia) to four to
five weeks (Spain, Lithuania, Portugal, Slovenia). There are five countries in the European
Union (Belgium, France, Luxembourg, Portugal, Sweden) that provide more than three months
of paid parental leave after the paternity period. Paid parental leave usually refers to family law.

In some cases, the mother must give her consent for the father to exercise this right.

It is expected that in implementation of Directive 2019/1158 of the European Parliament
and of the Council, the parties should provide for measures to ensure compulsory paternity leave
for ten working days to be used at the birth of the child. This leave is used by a large percentage
of eligible fathers. This provides an opportunity to share care during the first days of birth and
adapt to the new lifestyle of both parents.

Parental leave is usually for a longer period of time. It can be taken in blocks over a
longer period of time. The benefit during this period is lower and is not always linked to the
previous income of the parents, it may be an amount determined in the legislation of the
respective country. According to a 2019 study by the Eurofund, the percentage of men is
significantly lower than women who use such leave. This is especially pronounced in the
countries of Central and Eastern Europe - Croatia, Slovakia, Romania, Hungary and the Czech
Republic. The Scandinavian countries and Portugal are the first to use parental leave by men,
most notably in Sweden. Germany, Portugal and Estonia are the countries where the percentage

of fathers taking parental leave is rising.

Section 3.5 analyzes the care provided for children in early childhood, as a factor in

reconciling work and private life.
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According to a report by the European Commission's Education, Audiovisual and
Culture Executive Agency from 2019, an average of 34% of EU children under the age of 3 are
in the early childhood education and care system. (graph 3) There are seven Member States that
provide place in publicly funded institutions for each child at an early age (6-18 months) -
Germany, Denmark, Latvia, Estonia, Finland, Slovenia and Sweden. Most countries guarantee
access at a later age, usually after 3 years. Providing quality education and care services for
children under the age of 3 is a problem for some countries. The Scandinavian, Baltic and Balkan
countries have clearly defined training programs. In other countries, there have been changes in

the various stages of raising children.
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Graph 3. Use of care for children up to 3 years in EU countries by hours, 2018
Information source: Information source: Eurostat, EU-SILC survey, 2020

The use of childcare has increased sharply in pre-school age. The data presented in the
dissertation are from 3 years of age to the start of school, and it differs from one Member State
to another. The tendency for a high percentage of children for whom additional care is used
provides the opportunity for mothers to realize themselves on the labor market. In women with

children in the age group over 3 years there is a significant increase in the employment rate.
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Access to childcare, as well as the costs that will be incurred for them, are essential for
women when choosing to return to work. This also determines whether they work full-time or

part-time, as well as their satisfaction with the activities they are engaged in.

Next are the results of a survey conducted by the European Foundation for the
Improvement of Living and Working Conditions - European Quality of Life 2016. A survey was
conducted, which identified the difficulties in reconciling the professional and personal lives of
respondents. To track the state of work-life balance in the European Quality of Life 2016 survey,
a summary indicator was developed. For the European Union, there is a deterioration in work-
life balance. In 2007 its value was 6.3, and in 2016 it dropped to 5.8. For 2016, the country with
the worst indicator is Croatia 3.7, and this country has the most drastic decrease for the period
from 2007. France also reported a big drop from 6.9 in 2007 to 5.7 in 2016. The Netherlands
stands out with the highest indicator 6.6. This is the country that showed the best results in the
cluster analysis in the second chapter of the presented work. In the majority of the countries in
the European Union there is a decrease in the summary indicator, and for the ten-year period
there are no large deviations. This shows that work-life balance is deteriorating in the European
Union. Submitting such a signal to the Member States requires a review of the policies applied.

In this regard, changes in parental leave and working time flexibility have been proposed.

From the analysis, it can be seen that the work-life balance has deteriorated for all age
groups, but to a greater extent for young women. A significant change in the percentages is
reported after 2011. For men there is also a negative development, as for the period 2007-2011
the change is by 2-3 points, and for the period 2011-2016 is 7-10 points. In the countries of
Central and Western Europe, the results of the study give better results than those in Eastern
Europe and the Mediterranean countries. The number of children is a key factor leading to
problems in reconciling work and family life. This leads to the urgency of developing childcare
services, especially if countries want to offset the impact of an aging population and promote
higher birth rates. It is also important to increase the motivation of employers to implement

policies for reconciling work and personal life, by improving the promotion of the idea of family
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support as an aspect of corporate social responsibility and as a mechanism to promote work

motivation and productivity.

The last part of the main presentation examines the peculiarities of the conditions for
combining professional and personal life in the Netherlands, Croatia, Sweden, Spain and
Bulgaria. The conditions for the development of women in the labor market in the five countries
under consideration, as well as the opportunities for raising children, are very different and can
lead to specific policies for reconciling work and private life. As noted in Chapter One, the
European Union sets the regulatory framework that applies in the Member States, but the palette
that unfolds in each country is different and depends on many factors - economic, demographic,
social, psychological, cultural. The development of society, more global thinking and the focus
of measures for the future prosperity of society and man are leading to achieving a balance

between professional and personal life.

The summarized results of the research are systematized in several main areas, which are
in accordance with the main research objectives of the dissertation:

» Based on the conducted theoretical analysis, the essential characteristics of key
concepts that are the basis of the present study are systematized: labor market,
employment, reconciling professional and personal life, etc. The labor market is a well-
organized system in which the purchase and sale of labor services. Labor workers are the
unemployed and the employed who form the labor force. Employment can be said when
a person has a connection and relationship with an organization for which he carries out
activity and receives payment. Child and household care is a time-consuming job, but it
cannot be defined as employment. These responsibilities are in most cases delegated to
women, leading to conflict in family relationships. Traditional gender roles affect the
employment of individuals and the distribution of responsibilities in private life.
Reconciling professional and family responsibilities is a set of processes of interaction
between two areas of life. In recent years, however, the focus has expanded to fully cover
the lives of individuals. The combination of these two areas of life encompasses the
personal choice of the individual, communication with the partner and the family, the

8 Initiative to support the work-life balance of parents and carers, COM (2017) 252 final, opinion of the
Economic and Social Council of the Republic of Bulgaria, 2019
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organization in which he works, as well as the relationship between institutions and
society. Resources and constraints at different social levels make up the model of
reconciling work and private life.

» The typology of women's employment in the European Union in 2010-2019 outlines
the main trends in the dynamics of the relevant parameters. During the study period, the
Netherlands formed a cluster on its own and stood out among the other clusters as a
leading cluster. The results of the study show that the countries of Western and Northern
Europe form a cluster, which is usually after the leading cluster. The countries of Eastern
and Central Europe form another cluster, which also includes the inclusion of
Mediterranean countries (Portugal and Cyprus). A fourth cluster stands out, the core of
which is from the Mediterranean countries - Spain, Italy and Greece. In terms of the
employment rate of women with primary and lower education, the Netherlands and
Portugal have the highest rates during the study period, compared to other countries, and
Lithuania and Slovakia are the countries with the lowest rates. The employment rate of
women with higher education for all years studied is the highest compared to the
employment rate of women with primary and secondary education. For the studied ten-
year period, extremely large value amplitudes were not established according to the
indicators included in the cluster analysis. In almost all the studied years, the indicators
characterizing the flexible forms of employment have the most significant influence in
the formation of the four clusters, namely: employment of part-time women and women
working from home.

» The conducted empirical study of women's employment in the European Union for
the period 2010-2019 highlights the main problems in reconciling work and private life
in the context of economic activity and women's employment. The data show that women
with lower levels of education have difficulties in entering the labor market. Raising
children is still primarily the responsibility of women, which has a negative impact on
their professional development, especially for those with children under 6 years of age.
The distribution of family responsibilities between men and women is more even in the
Scandinavian countries and Western Europe, while in the countries of Eastern and
Southern Europe there is inequality between the sexes, which is negative for women.

The period of maternity leave and the scheme of its use and payment differ from country
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to country in the European Union. According to studies, the percentage of men is
significantly lower than that of women on parental leave. This is especially pronounced
in the countries of Central and Eastern Europe - Croatia, Slovakia, Romania, Hungary
and the Czech Republic. The Scandinavian countries and Portugal are the first to use
parental leave by men, most notably in Sweden and Denmark. On average, 34% of
children in the EU under the age of 3 are in the early childhood education and care
system. There are seven Member States that provide a place in publicly funded
institutions for each child at an early age (6-18 months) - Germany, Denmark, Latvia,
Estonia, Finland, Slovenia and Sweden. Most countries guarantee access at a later age,
usually after 3 years. Access to childcare, as well as the costs that will be incurred for
them, are essential for women when choosing to return to work. According to the
European Quality of Life 2016 survey, work-life balance is deteriorating. Among the
countries with the lowest indicators are Croatia, Greece, Hungary, and the best are the
Netherlands, Denmark, Ireland, Germany and Slovenia.

» The studied applied policies (including good practices, which have proven their
effectiveness both at the macro level and at the enterprise level) for reconciling
professional and personal life are the basis for outlining good practices in this area.
Directive 2019/1158 of the European Parliament and of the Council provides for
compulsory paternity leave of ten working days to be taken at the birth of a child. This
provides an opportunity to share care during the first days of birth and adapt to the new
lifestyle of both parents. The current legislation in some countries in the European Union
provides for limited opportunities for men to take on some of the responsibilities of
raising children. Good practice is the possibility of flexibility in using parental leave
(Sweden). In a number of countries, a parent can request flexible working hours (Austria,
Czech Republic, Ireland, Italy, the Netherlands, the United Kingdom, Belgium, Croatia)
and the opportunity to work remotely (Slovenia, the United Kingdom, the Netherlands,
Portugal). In addition to the opportunities for flexible forms of work, the offered care for
children also has a positive role in combining professional and personal life. A number
of Member States provide place in publicly funded institutions for every child at an early
age (6-18 months) - Germany, Denmark, Latvia, Estonia, Finland, Slovenia and Sweden.

And for others, this happens at a later age of the child. In some countries, part-time
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services are offered (Ireland, Greece, Spain, the Netherlands, Austria, Romania). The
opportunities offered by employers to support parenthood and encourage early return to
work are of great importance - corporate kindergartens, playgrounds and centers to the
organization. In the same way, the state, in addition to the institutional framework, can
contribute to the balance between work and family with various European programs to
support parents ("Employed Parents”, "Children's Corners"” in Bulgaria). The researched
policies and practices for promoting women's employment and reconciling work and
private life are the basis for outlining challenges in this area. The lack or short period of
paid paternity leave and parental leave to be used by the father also creates an imbalance
in the drawing up of policies for reconciling work and private life. A number of countries
are taking steps in this direction in view of Directive 2019/1158. The percentage of
fathers taking parental leave is still very low. The challenge for women in choosing to
return to work is the availability of childcare, the quality of services offered, as well as
the costs that will be incurred for them. Only 34% of children in the EU under the age of
3 are in the early childhood education and care system. High household incomes are a
prerequisite for access to a wider range of services offered for childcare and education.
On the other hand, the private services offered in this area have very high fees, which are
often unaffordable for people with lower incomes. The shortage of places in public

kindergartens is a serious barrier to the realization of women in the labor market.
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REPORT OF CONTRIBUTIONS

The main contributions of the dissertation can be structured in the following areas:

1. A conceptual approach for typology of women's employment in the European Union
has been developed and applied on the basis of studied and selected indicators for the state and
dynamics of key parameters of the labor market, for which the necessary statistical information
is available.

2. The typology of women's employment in the EU for the period 2010-2019 is analyzed
and argued, highlighting the main trends in the dynamics of the employment rate by levels of
education and forms of employment.

3. Derived and argued (based on an empirical study of women's employment in the
European Union, for the period 2010-2019) are the main problems in reconciling work and
private life in the context of economic activity and employment in women.

4. Policies and practices for promoting women's employment and reconciling work and
private life have been studied and systematized, and major challenges in this area have been
identified.
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