YHUBEPCHUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PEIOEH3NA

Ot:  mpod. a-p Maprapura HukonaeBa Atanacosa

YHCC / xatenpa HoBeniku pecypcH U COIHaHa 3aliTa

HkoHnomuka v opraHusanus Ha Tpya
OTtHOCHO: JFICepTAIlOHEH TPY/ 3a MPUCHKIaHe Ha o0pa3oBaTesiHa U HAyYHA CTENEH
,»JOKTOp* 110 Hay4Ha cnennaaHoct MikoHomuka u opranuzainus Ha Tpyaa B YHCC.
OcHoBaHue 3a MPEJCTaBAHE HA PEIEH3HATA: y4aCTHE B ChCTaBa HA HAYYHOTO KYPH 1O
3aIlMTa Ha JUCepTAllMOHHUS Tpya chriacHo 3amoBea Nel1309/19.05.2021 na Pektopa Ha
YHCC.
ABTOp Ha nucepraumoHHus Tpya: Mapus XpucroBa ManueBa
Tema Ha AECEpPTAIIMOHHUS TPYA: 3a€TOCT HA KEHUTE M ChBMECTSIBaHE Ha MPOPECHOHATHUS U

JIMYHUA KUBOT

Nudopmanus 3a qucepranta

[IpencraBenata aBroOuorpagus mnoka3pa, ye Mapus XpucroBa ManueBa cien
3aBBPIIBAHE Ha CpelHO oOpazoBaHue B HanmonanHa THProBCKO-OaHKOBa THMHA3HS, TP.
Codus, e nmpuaobmuia obpa3oBaTeTHO-KBANU(PUKAIIMOHHA CTETIeH OakalaBbp U MarucThbp,
CHELUAIHOCT ,,3acTpaxoBaHe u counanHo aeno’, YHCC. B nepuona 2008-2018 r. Mapus
MaHueBa KaTO XOHOPYBaH TWpenojaBaresl B Kareapa ,,YOBEIIKHM pPEecypcH U collhaiHa
3alMTa’ BOJM CEMHHApHU 3aHATHSA 10 JAUCHUIUIMHUTE “OCUTYpPUTEITHH CHCTEMH
“Coumnanna nomutuka” “ConuanHo noamnoMaraHe”, ‘“3acTpaxoBaHe”, ,,3acTpaxoBaTelieH
nazap“ u zp. [Ipe3 ronu 2009 r. Mapust MandeBa e 3aunciena cbe 3anoses Ne 2412/2009 r. B
JIOKTOpCKaTa mnporpama ,JIkoHoMuka u opranusamusi Ha TpyAa“ KbM KaTeapa ,,YoBemku
pecypcH ¥ CoIMaiHa 3aluTa’ KaTo B Mporieca Ha 00y4eHHETO ca M3IMTBIHEHH 3aIb/DKCHUSITA
[0 MHJIUBUJIyaJICH TUIAaH Ha JOKTOPAHTa, HO HE € 3aBbpILIEH JUCEePTAlMOHHUAT Tpyd. Cien
3aBpbILIAHE OT OTIYCK 110 MAaYMHCTBO HA OCHOBaHUE MPEICTABEH MPOEKT HA IUCEPTAIUOHEH

Tpyn cbriacHo 3amoBen Ha pekropa Ha YHCC Nell34/20.05.2020 Mapus MandeBa e



3ayuClieHa B JOKTOpPAaHTypa Ha CaMOCTOATEJIHAa TOJrOTOBKAa, JOKTOpPCKa MporpaMa
,,JIKOHOMHKa M opraHu3anusaTa Ha Tpyaa“ (mpodecuonanno HampasicHue 3.8.1IKOHOMHKA)
KbM Karelpa ,,JOBELIKM pecypcu M CcOLMalHa 3aluTa‘ ¢ TeMa ,,3a€TOCT Ha JKEHUTE U
CbBMECTsIBaHe Ha npodecnonannus u Tuunus kuBot™. Ilpes mait 2021 r. Mapus ManueBa
npecTaBs pa3pabOTeH qucepTallMOHEeH TPY/ 32 00CHK/IaHe U HA OCHOBAaHUE HAa pEIICHHE Ha
Karenpenus cpBer Ha karempa ,,YoBemku pecypcu u conuainHa zamurta“ (IIpotokom Ne
5/17.05.2021) u pemenne Ha @DakynretHus cbBeT Ha OONIOMKOHOMHYECKH (aKyiTer
(ITporoxon Ne 6/18.05.2021) cwriiacHo 3amoBen Nel309/19.05.2021 na pexropa va YHCC
ce HacpoyBa IyOIMYHA 3allMTa Ha JAUCEPTALIMOHEH TPYyJ Ha TeMa ,,3a€TOCT Ha KCHUTE U

CBbBMECTSIBaHE Ha MPO(PECHOHATHHS U JIMIHUS )KUBOT".

O011a xapakTepucTUKa Ha IPEJICTAaBEHUS AUCEPTAIIIOHEH TPY/L

Temara 3a chBMecTsBaHETO Ha MpodecHOoHATHUS U JWYHHUS >KUBOT TNPUBINYA
BHUMAaHHUETO Ha U3CIEA0BATEINTE Mpe3 MOCIEIHUTE IECETUIIETUS B Pa3HOOOPa3HU paKypcH,
Cpell KOUTO CE€ OTKPOSIBAT MPOOJIEMHUTE Ha 3a€TOCTTA, BKJI. 32€TOCTTA HA KEHUTE KAaTO 3HAYUM
napameTsp Ha TpynxoBus mnasap. Cinen myOnmMKyBaHe Ha eBpoIeiickara TUPEKTHBa 3a
pPaBHOBECUETO MEXAY NpodecuoHanHus U JU4HUA XUBOT (OduimaneH BecTHUK, 12 romu
2019 r) Ta3u npobieMaTHKa CTaBa OCOOCHO aKTyalHa KaTo C€ 0YaKBa OT AbP)KaBUTE YJICHKH
Ha EC na Tpancnonupar pasnopeaouTe 1 B HAIIMOHATIHOTO CH 3aKOHOJIATEJICTBO J0 2 aBTyCT
2022 r. B TO3M KOHTEKCT € HEOOXOAUMO Ja C€ MoauepTae, ue TUCEPTAIMOHHUSAT TPYH €
(doxycupaH BbpXY aKkTyaJlHa U 3HayMMa TeMa 3a COL[MAIIHO-MKOHOMHUYECKOTO pa3BUTHE Ha
HamaTa crpaHa kato wieH Ha EC. [lucepraumonnust tpyq ooxsamia 210 cTp.- BpBeAeHuE,
OCHOBHO H3JIOXKEHHE (CTPYKTYpUPAaHO B TPU OCHOBHM YacTH), 3aKJIIOYEHHE, CIHCHK Ha
U3IIONI3BaHaTa JuTeparypa U npuwioxeHue. [IvpBa rnaBa (TeopeTHko-MeTOA0IOIMYECKH
OCHOBM Ha M3CIJIEJIBAaHETO) OOXBalla KOHIENTYaJlHH aKIEHTH, KOMTO ca B OCHOBaTa Ha
M3MO0JI3BaHaTa B JUCEPTALMOHHOTO H3ciieaBaHe TepmuHoorus. Ha ocHoBarta Ha 3a1b1004eH
Mperjiesl ¥ aHaJlu3 Ha OBJATapCKu U UyKJIECTPaHHU MyOIHKaIUK (B CIUCHKA HA U3MO0JI3BAHUTE
JUTEpaTypHU U3TOYHULIM ca BKiItoueHH 171 exuuunu, ot kouto 104 Ha ObJIrapcKu e3uk u 67
Ha aHMIMHCKM €3MK) C€ CHCTEMAaTU3MpaT, KaKTO CBIIHOCTHM XapaKTEPUCTUKH Taka MU
OCHOBHM MOMEHTH OT MpoAbDKaBalusi Ae0aT 3a MHOIOIJIACTOBOTO ChAbP)KAHHWE Ha

TPYAOBHA IMa3ap TakKa U CbBMECTABAHCTO Ha HpO(i)eCI/IOHaJ'IeH 1 JIUYCH XUBOT B KOHTCKCTa Ha



JMHAMUYHATa MHCTUTYLIMOHAIHA pamMKa B bbarapus u EBponelickus cbro3, periaaMeHTHpalia
IIPaBOTO Ha y4acTHE Ha >KEHUTE Ha Ia3apa Ha TPyA U KOHIEMLUATA 3a CbBMECTSBAHETO Ha
npodecHoHaTHUS U JIMYHUA KUBOT. BbB BTOpa riaBa (AHaiIM3 Ha 3a€TOCTTA HA KCHUTE B
EBponeiickus cpro3 3a nepuoaa 2010-2019 roauna) ce npeAacTaBsAT pe3yiTaTUTe OT aBTOPOBO
u3cienBaHe, 0a3upaHo Ha OPUTHMHAIHA METOJMKA BKIIOYBAIA CEJICKTHPAHHU TOKA3aTeNn 3a
KJIIOYOBM IIapaMeTpu Ha 3aeTocTTa Ha JKeHUTe. B ocHoBara Ha Ta3u celekuus e
pa3bupaHeTro, Ye 3aeTOCTTa Ha JKEHUTE Ha TPYIOBMs Ia3ap ce XapakTepusupa cC
pa3sHOOOpa3HH acleKTH, Cpell KOUTO 3a LIEJIMTE Ha HACTOSILIOTO M3CIE/IBaHE C€ OTKPOsSBAT
KaKTO BPEMEBHTE M IPOCTPAHCTBEHUTE MapaMETPUTE Ha 3a€TOCTTa (BKJI. MO pabOTHO Bpeme
M MSCTO) Taka M BB3PACTTa U CTENeHTa Ha oOpa3oBaHue. B Tasu wact ot gucepranusirta ce
CHCTEMAaTH3HpaT PEe3yJITaTHTE OT MPOBEIACHUS aHAINW3 M TUIOJOTH3AlMs HA 3a€TOCTTa Ha
KEHUTE M0 TOKAa3aTeNlH, 32 KOUTO UMa HaJIM4YHA OpHIMaIHA CTaTUCTUYeCKa HH(OpMaIus 3a
crpanute oT EC: xoeduuueHT Ha 3aeTOCT Ha Bb3pacT 15-64 r. — keHH; Koe(UIHMEHT Ha
3a2eTOCT Ha BBb3pacT 15-64 r. ¢ OCHOBHO M MO-HUCKO 00pa3oBaHUE — jKEHHU; KOe(PULUEHT Ha
3a€TOCT Ha BB3pacT 15-64 r. cbe cpeHo oOpa3oBaHHE - KEHH; KOC()HUIIMESHT Ha 3a€TOCT Ha
BB3pacT 15-64 r. ¢ BUCIIE 00pa3oBaHME —KEHHU; 3a€TOCT Ha HEMBJIHO pabOTHO BpeMe Ha
BBb3pacT 15-64 r. — xeHHu; 3aeTH, KOUTO PabOTAT OT BKBIIM Ha BB3pacT 15-64 r. — xeHu.
Pesynrature OT mpoBeleHHsS KIBCTEPEH aHaIM3 3a BCSIKa TOAMHA OT IMEepUoja B
CbOTBETCTBHUE C M3CJICOBATEIICKUTE 33/1a4l Ha JUCepTalMsITa ca OCHOBA 3a pPeAMlia U3BOM,
KOHUTO CE€ CUCTEMaTH3UpaT B ITOCIIEIHATA YacT OT BTOpa Ii1aBa Ta3u 4acT Ha AUCEPTAIIHOHHHUS
TPyA TOKa3Ba, Y€ JOKTOPAHTHT HMMa CIIOCOOHOCTH 3a TPOBEKIAHE HA CAMOCTOSTEIHO
3apJI00YEHO HAYYHO H3CIIE/IBaHE, KOETO OOXBalla KaKTO IOATOTOBKAa Ha CHOTBETHATa
METOAMYECKa paMKa M OCUT'ypsiBaHE HAa CbOTBETHUTE EMIIUPUYHU JaHHU TaKa U 33bJI00UEHO
MHTEpIpETHpaHe Ha MOJydyeHUTe pe3ynTtatu. B Tpera riaBa (CpaBHuTeNeH aHalIU3 Ha
3a€TOCTTa Ha )KEHUTE U MBbXeTe B EBponelickus cbi03 M TEMaTUYHU MOJIETa Ha MOJIUTUKH 32
nono0psiBaHE Ha CHBMECTSIBAHETO HAa TPO(ECHOHATICH W JIMYCH JKUBOT) C€ MPEICTABST
pe3yaTaTuTe OT MPOBEACHUS aHAIN3 HA PABHUTE BB3MOKHOCTH MEXIy MBKETE U JKEHUTE B
oOmacTTa Ha 3aeroctta B EBponeiickus cpio3 3a mepuoma 2010 — 2019 karo ce akneHTrupa
BBPXY AMHAMHUKATa Ha CJIETHUTE NTOKa3aTeIn: KOe(UIIMEHT Ha 3a€TOCT Ha )KEHUTE U MBKETE;
Koe(pUIMEHT Ha 0e3paboTHlla Ha KEHUTE U MBKETE; 3aeTUTe Ha HEMbJIHO PabOTHO Bpeme

JKCHHU U MBIKE; pa3jIMKa B 3alJIAIaHECTO MCKIAY JKCHUTC U MBIKCTC, KOC(I)I/II_II/ICHT Ha 3aC€TOCT



Ha Jiiiara no o0pa3oBaTesHO paBHUIIIE U 2 Jlena noj 6 roguiiHa Bb3pacT. CrenuanHo MsIcTo
B Ta3W 4acT OT JUCEPTAIMOHHOTO HM3CJIE[IBAaHE 3a€Ma MPOYYBAHETO HA Pa3NpPOCTPAHEHHETO
Ha I'bBKAaBUTE PEKMMH Ha paboTa KaTo NPEAIOCcTaBKa 3a MoJ00psBaHE Ha Bb3MOKHOCTHUTE
3a ChbBMECTSBaHE Ha NPO(EeCHOHATHUSA M JUYHHUS KUBOT. B KOHTEKCTa Ha IOCTAaBEHHUTE
U3CIIEA0BATENICKH 1I€JIN CE AaHATU3UPAT KJIIFOUOBU aKLEHTH OT Bb3MOXKHOCTHUTE 3a POJIUTEICKU
OTIIYCK B CTpaHHUTe OT EBpomeickusi chi03 U MPAKTUKHUTE 32 OCUTYPEHHM TPHXKH 3a Jiela B
paHHa JeTcka Bb3pacT (karo QakTop 3a mNoHoOpsBaHE Ha CBHBMECTSBAHETO MEXKAY
npodecroHallHUs U JUYHUS JKUBOT) B JIUCEpTAllMOHHOTO W3CIIEBaHE Ca BKIIIOYEHU
MIPOYYEHU MOJINTUKHU 32 MOJKPEIa Ha CbBMECTSIBAHETO HA MPOPECUOHATHUS U JINYEH KUBOT,
KOUTO c€ IpujaraTr B HsKou cTpaHu oT EBpomelickus cbro3. [locneqnara yact Ha Tpeta
rmaBa oOxBamia W3BEIEHHM OT JIOKTOpaHTa MpoOJieMH Ha CHBMECTSABAHETO HA
npodecroHanHus M JUYHUSA JKUBOT KaTO OCHOBAa 3a KJIIOYOBM TEMATHYHU T[OJE€Ta U
MpeIM3BUKATEIICTBA TIPe MOJUTUKUTE 3a ChbBMECTSBaHE Ha MPO(ECHOHAIHUA W JIMYHUS

KHNBOT.

B yBoma Ha JAMcepTallMOHHOTO U3CJEIBAHE € IpeJcTaBeHa IeJTa Ha
JUCEPTAllMOHHOTO M3CIIEABAaHE: /1a ce MpoyyaT U aHAJTU3UPAT ChUIHOCTHU XapaKTEPUCTUKHU,
CbCTOSIHUE, TMHAMUKA U TIPOOJIEeMHU Ha 3a€TOCTTA Ha KEHUTE B KOHTEKCTa Ha KOHLIETIIUATA 32
CbBMECTSIBaHEe Ha NMpo(ecHoHaJeH U JIMYEH JKUBOT U Jla Ce OuepTasT MpeIn3BHKATEICTBA
npe] MOJMTUKUTE B Ta3u cpepa. BbB Bpb3ka C M3MBJIHEHHETO Ha IOCTaBEHATa LeN ce
CHUCTEMAaTU3HpaT pa3HOOOPa3HU M3CIIEAOBATEICKU 33Jaud, KOUTO C€ TPyNuUpaT B CIEIHUTE
HaIpaBJIEHUs: J]a Ce€ MPOoydYaT U CUCTEMATU3HPAT CHIIHOCTHU XapaKTEPUCTUKH HA KIIIOUOBU
KOHUEMNIMH, KOUTO Ca B OCHOBAaTa Ha HACTOSIIOTO H3CleABaHe: TPYJOB Iaszap, 3aeTocCT,
CbBMECTsIBaHe Ha Mpo¢eCHOHANIeH U JIMYEH KUBOT U JIp.; /1a CE€ HAIpaBU THUIIOJIOTU3ALUS Ha
3aeTocTTa Ha xeHute B EBponelickus cpro3 npe3 2010-2019 r. xato ce odeprasT OCHOBHHU
TEHACHLIIMM B JMHAMHUKaTa [0 CHOTBETHUTE IIapaMETpH; Ja Ce€ IOATOTBH U IPOBENE
EMIIMPUYHO M3CJIEC/IBAHE HA 3a€TOCTTA Ha KE€HHUTE B EBpomneiickus cbro3, 3a nepuoaa 2010-
2019 T. ¥ ;ma ce OTKPOSAT OCHOBHH MPOOJIEMH TPH CHBMECTSBaHE HA NMPOPECHOHATHHS U
JUYHUS )KUBOT B KOHTEKCTa Ha MKOHOMHMYECKAa aKTMBHOCT U 3a€TOCT IpPH KEHUTE; Ja ce
IIpoy4YaT NpWJIAraHu MOJIMTUKU U MPAKTUKU 32 HaChbpUaBaHE Ha 3a€TOCTTAa Ha >KEHUTE U
CbBMECTsIBaHe Ha MPO(GECHOHAIHUS U JIMYHUA )KUBOT U J]a C€ OUepTasT MpelIn3BUKaTEICTBA

npea IIOJIMTUKUTEC B Ta3u oOmact. B KkOHTekcTa Ha IIOCTaBCHUTE 3aJa4un 00eKT Ha



H3CJICABAHCTO Ca JXCHUTC Ha IIa3dapa Ha Tpyda B CTPAHUTE OT EBpOHeﬁCKHH CbIO3, a IPEAMET
Ha H3CIICABAHETO € 3a€TOCTTa Ha XEHUTEC MU BB3MOXHOCTHUTEC 3a CBBMECTABAHETO Ha
npodecHoHATHUS W JMYHUS MM SKMBOT. B mporeca Ha HM3CIEIBAHETO C€ H3IOJI3BAT
CPAaBHUTCIHUAT, AHAIUTUIHUAT, UHAYKTUBHUAT U JCAYKTUBHUAT MCTOIAU. CI/IHTCSI/IpaHI/I ca
JIUTCPATYPHU HU3TOYHUIIM M € HAIIPABCHO CMIIMPHUYHO H3CJICABAHC, CHbUCTAHU C IMOAXOJIAIL
CTaTUCTUYCCKU HMHCTPYMCHTApPUYM, BKIIIOYBAIl KIBCTCPHUA aAHAJINS. 3a OeJInuTe Ha
JMCEPTAIMOHHOTO M3CIICABaHEe ce u3moia3Bar Aanuu Ha Espocrat u HCU (EU Labour Force
Survey; Reconciliaton between work and family life, LFS, Eurostat 2019; Habmoaenue Ha
pabotHata cwia, 2019) u nmyOnHMKyBaHH pe3yiTaTH OT CIICIHUATHN3UPAHN H3CIICIBAHUS B Ta3u
obmact - OECD Family Database; European Quality of Life, Survey 2016; Early Childhood
Education and Care in Europe, Eurydice report, 2019; 15th International Review of Leave
Policies and Related Research 2019, INLPR; Parental and paternity leave — Uptake by
fathers, European Foundation for the Improvement of Living and Working Conditions, 2019;

She figures 2018, European Commission, Research and Innovation.
OneHka Ha MOJIYy4eHUTE HayYHU U HAYYHO-TIPUJIOKHU Pe3yiTaTu

[TocturaneTo Ha M3CiIeqOBATENCKATa IE]l B TUCEPTAIIMOHHUS TPYA CE€ OCHIIECTBIBA
Yype3 YCHELIHO M3IbJIHEHHE Ha IOCTAaBEHHUTE 3a/1auM, BbB BPb3Ka C KOETO C€ OTKpOsBAT
pe3yaTaTtuTe OT MPOy4YBaHE Ha THUIMOJOTM3allMs Ha 3a€TOCTTa Ha *KeHuUTe B EBpomeiickus
cbto3 npe3 2010-2019 r., Bb3 OCHOBa Ha KOETO C€ OYepTaBaT OCHOBHHM TEHJEHIMH B
TUHAMUKaTa Ha Koe(HIMeHTa Ha 3aeTOCT Ha Bb3pacT 15-64 r., koeduimenTa Ha 3a€TOCT Ha
BB3pacT 15-64 r. ¢ OCHOBHO U MO-HUCKO 00pa3oBaHKe, KOEPUIIMEHTa Ha 3a€TOCT Ha Bb3pacT
15-64 r. cbe cpenHO oOpa3oBaHue; KOeUIMEHTa Ha 3aeTOCT Ha Bb3pacT 15-64 r. ¢ Bucie
00pa3oBaHM, 3a€TOCT Ha HEI'BJIHO PAOOTHO BpeMe Ha Bb3pacT 15-64 r.; 3aeTH, KOUTO paboTsT
OT BKbBIIM Ha Bb3pacT 15-64 r. B npoBeneHOTO AMCEPTAMOHHO HM3CIEIBAHE CE€ OTKPOSBAT
pe3yaTaTuTe, KOUTO ca CBBP3aHHU ChC CHCTEMAaTHU3WPaHe, KAaKTO Ha OCHOBHH MPOOJIEeMH TpU
CBbBMECTSIBAaHE Ha TPOPECHOHATHHUS W JHYHHUS JKUBOT B KOHTEKCTa Ha WKOHOMHYECKa
aKTUBHOCT M 3a€TOCT MpPH >KEHWTE, Taka W MPWIATraHW TNPAKTHUKU 32 HachpyaBaHE Ha
32€TOCTTa Ha KCHWUTE M ChbBMECTSBaHE Ha NMPO(ECHOHATHUSA U JIMYHUS KUBOT KaTO OCHOBA

3a OUCpPTAaBAHC HA MPCAU3BUKATCIICTBA MPECA MOJIMTUKUTE B Ta3U oOacr.



[IpencraBeHusT AMcepTAllMOHEH TPy IOKa3Ba, Y€ MOCTaBEHATa LIeNl € MOCTUrHaTa
Yype3 YCHENIHO HW3MbJIHEHHE Ha W3CieqoBaTeNcKuTe 3aaauu. llocTurHarure pesynraru
MOKa3BaT, 4ye JAUCEPTAaHThT MMa CIIOCOOHOCTH Jia NMPOBEXJAa HAa CAMOCTOATEIHO HAYYHO
Mpoy4yBaHe, Ja KOHCTPpyUpa W3CJIENIOBATEICKM WHCTPYMEHTapUyM, Ja HHTEepIpeTupa
3a]IbJIOOYEHO TMOJIYYEHUTE JaHHU U Ja aHAIM3Upa M3CJE/IBAHUTE MapaMeTpu Ha TPYIOBUS

nmasap 1 3a€ToCTTa.

OI_[eHKa Ha HAYYHUTEC U HAYYHO-IIPUIIOKHU ITPHUHOCH

VCHemHoTo H3NBIHCHUE HA IMOCTABCHUTE H3CJICAOBATCIICKH 3a7ayd W ICIH Ha
JUCEPTAIMOHHUS TPYZA € OCHOBa 3a (hOpMHpaHUTE NMPUHOCHH MOMEHTU Ha JIHCEPTALUATA,
KOUTO ca MPe/ICTAaBEHU B 3aKJIIOUMTEIHATA YacT Ha pa3paboTkaTa. Cpell MPUHOCHUTE C HAyYeH
Y HAYYHO-TIPHJIOXKEH XapaKTep ce OTKPOSIBAT, KAKTO MPUIIOKEHUAT KOHIICTITYyalleH MOIX0] 32
TUIOJIOTH3AalMsl  HA 3a€TOCTTa Ha JKEHUTE B EBpONENCKUs ChHO3 KaTo €€ ouepraBaT
KIFOUOBM TEHJICHIIMM B JWHAMUKAaTa Ha Koe(WIMEeHTa Ha 3aeTOCT IO CTENCHH Ha
oOpa3oBaHue U (GOpPMH Ha 3aCTOCT, TaKa M W3BEICHUTE M apryMEHTUPAaHH (BH3 OCHOBA Ha
EMIIMPUYHO M3CJIe/IBAaHE HA 3a€TOCTTA Ha »KeHHUTEe B EBpomeiickus cbro3, 3a nepuoaa 2010-
2019 r.) ocHOBHH MpoOJeMH MPU CHBMECTSABaHE Ha MPO(PECHOHATHUS U JIMYHUS KUBOT B
KOHTEKCTa Ha HMKOHOMHYECKAa AaKTHMBHOCT M 3a€TOCT MpU KeHuTe. HaydHO-NpuioxkeH
XapakTep UMaT MPUHOCUTE CBBP3aHH C MPOYUYEHU U MPEACTABEHU MOJUTUKHU (BKI. U JOOpH
MPAKTUKH, KOUTO Ca JOKa3aJy CBOsATa €(hEKTUBHOCT, KAKTO Ha MaKpO-HHWBO Taka U HAa HUBO
MPEANpPHUATHE) 32 CbBMECTSIBaHE Ha MPOPECHOHATHUS U IMYHHS )KUBOT Bh3 OCHOBA Ha KOUTO
ce ouepraBarT OBACIIM MpPEIU3BUKATENCTBA B Ta3u oOnact. CUCTEMATU3UpPAHUTE MPUHOCU
MMaT TOTEHITMAN J1a o0oraTsBaT 3HAHHETO B W3CIEJBaHaTa 00JacT (3a€TOCT HA YKEHUTE U
ChU€TaBaHETO Ha MpodecHoHaJeH W JMYEeH >KUBOT) M Ja (POKycHpaT BHHUMAHUETO Ha
W3CIIeIOBATENH, EKCIIEPTH M PHKOBOJIUTEIN BBPXY MPEIU3BUKATEIICTBATA MPE] TOJIUTUKUTE

B Ta3u cdepa.

OLICHKE[ Ha HY6J'II/IK8.L[I/II/ITC o gucepTranusaTa

B gokymenTamusaTa 1mo mponeaypara JAHCEpTaHTKaTa € MpeAcTaBUia TpHU

HY6J'II/IK2[I_II/II/I B HAay4YHU CHHUCAHHA. MqueBa, M., C’beeMCHHI/I ACIICKTU Ha PAaBCHCTBOTO



MEXIy )KCHUTE U MBXKETEe B 001acTTa Ha 3aeTocTTa, cTp. 80-93, cm. [lanHopama Ha Tpyna, Op.
1/2020r.; ManyeBa, M., AkTyasiHu mpoOJieMH NMPH 3a€TOCTTa Ha >KeHuTe, cTp. 41-53, cI.
Wunyctpuanmau OTHOIICHHUS © OO0mIecTBeHO pasButue, Op. 1/2020 r.; ManueBa, M.,
[Ipobnemu mpu CHBMECTSIBAHETO Ha NPOQPECHOHATHHS W JUYHUS KUBOT B EBpomeiickus
CBI03, CTp. 62-76, cn. [lanHopama Ha Tpyma, Op. 2/2020. [ly6nukyBaHuTe cTaTuM OOXBaIaT
4acT OT pe3ylTaTuTe B JUCEPTAIMOHHOTO U3CIEABaHE M JaBaT BB3MOXKHOCT Tasu

uHpOpMaNKs Aa JOCTUTHE IO IIUPOK KPBI OT aKaJeMUYHATa OOLTHOCT.

Onenka Ha aBTOpedepara

ABTopedepaTbT KOPEKTHO OTpa3sBa ChIBbPKAHUETO HA TUCEPTALMOHHHS TPYd U

npeaAcTaBda CbIICCTBCHUTEC ACIICKTHU U PE3YJITaATU Ha JUCCPTAIUOHHOTO MU3CJICABAHC.

3aKiroueHue

Ha ocHoBata Ha mpejacTraBeHWTE HM3BOJIM M OIEGHKH, MOXE aa ce 0000mm, ue
JTUCEePTAlMOHHUAT TPyA paszpaboTreH oT Mapuss MaHueBa mpencTaBs pe3yiaTaTHUTE OT
OpPUTHMHAIIHO aBTOPCKO M3CIlie[iBaHE B 00JacTTa Ha 3a€TOCTTA Ha KEHUTE U ChbBMECTSIBaHE Ha
npodecroHaNHus U JUYHUS )KUBOT U OTTOBaps Ha M3MCKBAHMSTA Ha 3aKOHA 3a Pa3BUTHETO
Ha akaJeMu4Hus cbcTaB B PenyOnuka bbarapus, Ha [lpaBuiHuka 3a HETOBOTO IpuUiIarase,
Ha [lpaBuiHKKa 3a MPOBEXIAHETO HAa KOHKYPCH 3a NpUIOOMBAHE HAa HAyYHM CTENEHU U
3aeMaHe Ha akajgemMuyHu JuIbxkHOcTH Ha YHCC, xakto m Ha IlpaBmiHuka 3a ydyeOHaTa
nertnoct Ha YHCC 3a momyyaBaHero Ha oOpa3oBaTesiHaTa WU Hay4yHaTa CTENeH ,,JJOKTOp .
ToBa MM JaBa OCHOBAaHME Ja IJlacyBaM ,,;3a“ WM Jla MpenopbyaM Ha HAYYHOTO KypH Ja
npuchan Ha Mapus XpucroBa MaHueBa oOpa3oBaTeNHaTa W Hay4yHa CTENEH JOKTOp IO
npodecroHanHo HampasieHue 3.8. MKoHOMuKa, Hay4yHa cheuuaiHocT ,,JIkoHOMuka Hu

OpraHM3aivs Ha Tpyaa‘

07.06.2021 Iommuc: ......ccovvvviiiiiiiinn...
[Ipod. 1-p M. Atanacosa
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About:dissertation for the award of educational and scientific degree "Doctor" in the
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Grounds for submitting the review: participation in the composition of the scientific jury for
the defense of the dissertation according to OrderNeNe1309/19.05.2021 of the rector of
UNWE

Author of the dissertation: Maria Hristova Mancheva

Topic of the dissertation: Employment of women and reconciling work and private life

Information about the author

The presented CV shows that Maria Hristova Mancheva after graduating from high school at
the National Trade and Banking High School, Sofia, has obtained a bachelor's and master's
degree, majoring in "Insurance and Social Affairs”, UNWE. In the period 2008-2018 Maria
Mancheva is a part-time lecturer in the Department of Human Resources and Social
Protection and leads seminars in the disciplines "Insurance Systems”, "Social Policy",
"Social Assistance”, "Insurance”, "Insurance Market" and others. In July 2009 she was
enrolled by order Ne 2412/2009 in the doctoral program Economics and labor organization at
the Department of Human Resources and Social Protection and in the process of education
the obligations under the individual plan of the doctoral student were fulfilled, but the
dissertation was not completed. After returning from maternity leave on the basis of a
submitted project of a dissertation according to an order of the Rector of UNWE Nel134 /
20.05.2020 Maria Mancheva is enrolled in a doctoral program "Economics and Labor
Organization” in self-study at the Department of Human Resources and Social Protection -



theme ,,Employment of women and reconciling work and private life”“ In May 2021 Maria
Mancheva presented a developed dissertation for discussion and on the basis of a decision of
the Department Council of the Department of Human Resources and Social Protection
(Minutes No5 / 17.05.2021) and a decision of the Faculty Council of the Faculty of General
Economics (Minutes Ne6 / 18.05.2021) according to order Ne1309 / 19.05.2021 of the Rector
of UNWE is scheduled public defense of a dissertation on "Women's employment and

reconciliation of professional and private life"

General characteristics of the presented dissertation

The topic of reconciling professional and personal life has attracted the attention of
researchers in recent decades in a variety of perspectives, among which are the problems of
employment, incl. women's employment as a significant parameter of the labor market.
Following the publication of the European Directive on work-life balance (Official Journal,
12 July 2019), this issue has become particularly relevant and EU Member States are
expected to transpose its provisions into national law by 2 August 2022. In this context, it is
necessary to emphasize that the dissertation is focused on a topical and important topic for
the socio-economic development of our country as an EU member. The dissertation includes
210 pages - introduction, main presentation (structured in three main parts), conclusion, list
of references and appendix. The first chapter (Theoretical and methodological bases of the
research) covers conceptual accents, which are the basis of the terminology used in the
dissertation research. Based on an in-depth review and analysis of Bulgarian and foreign
publications (171 items are included in the list of used literature sources, of which 104 in
Bulgarian and 67 in English) both essential characteristics and main points of the ongoing
debate on the multilayered content of the labor market and the reconciliation of professional
and personal life in the context of the dynamic institutional framework in Bulgaria and the
European Union, regulating the right of women to participate in the labor market and the
concept of reconciling professional and private life. The second chapter (Analysis of
women's employment in the European Union for the period 2010-2019) presents the results
of an author's study based on an original methodology including selected indicators for key

parameters of women's employment. At the heart of this selection is the understanding that



women's employment in the labor market is characterized by various aspects, among which
for the purposes of this study stand out both temporal and spatial parameters of employment
(including working hours and place) and age and degree of education. This part of the
dissertation systematizes the results of the analysis and typology of women's employment by
indicators for which official statistical information is available for EU countries: employment
rate aged 15-64 - women; employment rate aged 15-64 with primary and lower education -
women; .employment rate aged 15-64 with secondary education - women; employment rate
aged 15-64 with higher education - women - part-time employment aged 15-64 - women;
employees working from home aged 15-64 - women.The results of the cluster analysis for
each year of the period in accordance with the research tasks of the dissertation are the basis
for a number of conclusions, which are systematized in the last part of Chapter 2. This part of
the dissertation shows that the doctoral student has the ability to conduct independent in-
depth research, which covers both the preparation of the relevant methodological framework
and the provision of relevant empirical data and in-depth interpretation of the results. The
third chapter (Comparative analysis of employment of women and men in the European
Union and thematic policy areas to improve work-life balance) presents the results of the
analysis of equal opportunities for men and women in employment in the European Union.
for the period 2010 - 2019, focusing on the dynamics of the following indicators:
employment rate of women and men; unemployment rate for women and men; part-time
women and men; pay gap between women and men; employment rate of persons at
educational level and 2 children under 6 years of age. A special place in this part of the
dissertation research is occupied by the study of the spread of flexible work regimes as a
prerequisite for improving the opportunities for reconciling professional and personal life.
In the context of the set research goals, key highlights of the possibilities for parental leave in
the countries of the European Union and the practices for provided care for children in early
childhood are analyzed - as a factor for improving the reconciliation between professional
and personal life. The dissertation research includes researched policies to support the
reconciliation of professional and personal life, which are applied in some countries of the
European Union. The last part of the third chapter covers the problems of work-life balance
raised by the doctoral student as a basis for key thematic fields and challenges for work-life

balance policies.
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The introduction to the dissertation research presents the purpose of the dissertation
research: to study and analyze the essential characteristics, status, dynamics and problems of
women's employment in the context of the concept of reconciling work and private life and
to outline policy challenges in this area. In connection with the implementation of the set
goal, various research tasks are systematized, which are grouped in the following directions:
to study and systematize the essential characteristics of key concepts that are the basis of this
study: labor market, employment, reconciling professional and personal life, etc ; to make a
typology of women's employment in the European Union in 2010-2019, outlining the main
trends in the dynamics of the relevant parameters; to prepare and conduct an empirical study
of women's employment in the European Union for the period 2010-2019 and to highlight
key issues in reconciling work and private life in the context of economic activity and
women's employment; to study applied policies and practices for promoting women's
employment and reconciling work and private life and to outline policy challenges in this
area. In the context of the set tasks, the object of the study are women on the labor market in
the countries of the European Union, and the subject of the study is the employment of
women and the opportunities for reconciling their professional and personal lives. The
comparative, analytical, inductive and deductive methods are used in the research process.
Literature sources have been systematized and an empirical study has been performed,
combined with appropriate statistical tools, including cluster analysis. For the purposes of
the dissertation research, data from Eurostat and NSI (EU Labor Force Survey; Reconciliaton
between work and family life, LFS, Eurostat 2019; Labor Force Survey, 2019) and published
results from specialized research in this field are used- OECD Family Database; European
Quality of Life, Survey 2016; Early Childhood Education and Care in Europe, Eurydice
report, 2019; 15th International Review of Leave Policies and Related Research 2019,
INLPR; Parental and paternity leave — Uptake by fathers, European Foundation for the
Improvement of Living and Working Conditions, 2019; She figures 2018, European

Commission, Research and Innovation.
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Evaluation of the obtained scientific and scientific-applied results

Achieving the research goal in the dissertation is achieved through the successful
implementation of the tasks, in connection with which the results of a study of typology of
women's employment in the European Union in 2010-2019 stand out, based on which the
main trends in the dynamics the employment rate aged 15-64, the employment rate aged 15-
64 with primary and lower education, the employment rate aged 15-64 with secondary
education; employment rate aged 15-64 with higher education, part-time employment aged
15-64; employees who work from home aged 15-64. The dissertation research highlights the
results related to the systematization of both the main problems in combining professional
and personal life in the context of economic activity and employment in women and applied
practices for promoting women's employment and reconciling professional and private life as
a basis for outlining policy challenges in this area. The presented dissertation shows that the
goal is achieved by successfully completing the research tasks. The results show that the
dissertation has the ability to conduct independent research, to construct research tools, to
interpret in depth the data obtained and to analyze the studied parameters of the labor market.
and employment. The outlined results give grounds to conclude that the doctoral student has
achieved the set research goal and has achieved a number of results of theoretical and applied

nature.

Evaluation of the scientific and applied scientific contributions

The successful implementation of the set research tasks and goals of the dissertation is the
basis for the formed contribution moments of the dissertation, which are presented in the
final part of the disertation. Among the contributions of scientific and scientific-applied
nature, the applied conceptual approach for typology of women's employment in the
European Union stands out, outlining key trends in the dynamics of the employment rate by
levels of education and forms of employment and derived and reasoned based on an
empirical study of women's employment in the European Union, for the period 2010-2019)
main problems in reconciling work and private life in the context of economic activity and

employment in women. The contributions related to researched and presented policies
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(including good practices, which have proven their effectiveness both at macro and
enterprise level) for reconciling professional and personal life, on the basis of which future
challenges are outlined, have a scientific and applied character. in this area. Systematized
contributions have the potential to enrich knowledge in the field of study (women's
employment and work-life balance) and to focus the attention of researchers, experts and

managers on policy challenges in this field.

Evaluation of publications

In the documentation on the procedure the dissertation has presented three publications in
scientific journals: Mancheva, Contemporary aspects of equality between women and men in
the field of employment, 80-93, Panorama of Labor, 1/2020; Mancheva, Current Problems in
Women's Employment, 41-53, Industrial Relations and Social Development, Vol. 1/2020;
Mancheva, Problems in Reconciling Professional and Personal Life in the European Union,
62-76, Panorama of Labor, 2/2020. The published articles cover some of the results in the
dissertation research and enable this information to reach a wide range of academics.

Evaluation of the abstract

The abstract correctly reflects the content of the dissertation and presents the essential
aspects and results of the dissertation research.

Conclusion

Based on the presented conclusions and assessments, it can be summarized that the
dissertation developed by Maria Mancheva covers the results of an original author's research
in the field of women's employment and reconciliation of professional and personal life and
meets the requirements of the Academic Staff Development Act. in the Republic of Bulgaria,
the Regulations for its implementation, the Regulations for conducting competitions for
obtaining scientific degrees and holding academic positions at UNWE, as well as the

Regulations for the educational activity of UNWE for obtaining the educational and
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scientific degree "Doctor. This gives me a reason to vote "yes" and to recommend to the
scientific jury to award Maria Hristova Mancheva the educational and scientific degree of
Doctor- professional field 3.8. Economics scientific specialty "Economics and labor
organization".

Reviewer:

(Prof.Margarita Atanassova, Ph.D.)
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