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1. HNudopmanus 3a 1ucepranra

Huceprantkata Mapuss XpuctoBa MaHueBa ce € oOydaBaja 1O JOKTOpPCKa Mporpama KbM
Karezpa ,,JoBelKH pecypcu U coumanHa 3amuTa“ Ha O6monkonomuuecku (akynrer Ha YHCC no
Hay4yHa CHelUaHoCT , JIkoHOMKKa M opraHu3anus Ha Tpynaa“, CbriacHO 3amoBel Ha 3aM.-peKTopa
no HUJI nva YHCC Nel134/20.05.2020. O0yueHueTo € OChIIECTBEHO B CaMOCTOsITeNHa (popma Ha
oOyueHue.

Mapust XpucroBa ManueBa 3aema oT 2005 r. ATBKHOCTTa aIMHUHHUCTPATHUBEH CEKpeTap B
karenpa ,,Ipyn u conuanna 3amura®“ B YHCC. Ot 2008 no 2018 r. e XoHOpOBaH IpernoaaBaresn B
chlllaTa Kateapa. Boau cemuHaphu 3aHaTus no aucuuruinaute Ocuryputennu cuctemu, CounanHa
nonuTuka, ColManaHO MoAnomaraHe, 3acTpaxoBaHe, 3acTpaxoBareleH maszap, lIpe3acTpaxoBawe,
[Tazap Ha Tpyna. T4 e nomyuuiia Buciie 6akagaBbpCKO U MaruCThbPCKO 00pa30BaHME MO CHEIHATHOCT

3aCTan0BaTeJ'IHO " COOMATIHO €0 B ChIIHA YHUBCPCUTCT.



JIOKTOpaHTKaTa BIajiee aHTIMICKH €3HK, KOETO i MO3BOJISIBA J]a CJIEAN HOBOCTUTE B 00JIaCTTa
Ha COIMAJIHOTO /IO M 3aCTPaxOBaHETO B JAPYIHTE CTPAaHU U Ja aJanTHpa U NpeHacs TeOPEeTHYHU
MOCTHXKEHUS U TOJOXKUTETHUTE T00pU MPAKTUKH Y HAC.

Crnopen npeacTaBeHara JOKYMEHTAIUST BCUYKH 33 TbJDKCHHUS 110 HHTUBU Ty THHS
TUTaH Ca U3ITBJIHEHH.

2. O0ma XapakTepuCcTHKA HA MPeACTABEHUsI JUCEPTANMOHEH TPYI

JlucepTallMOHHUAT TPYyJ € HamucaH Ha Obarapcku e3uk u € B obem ot 210 cranpaptHu
CTpaHUIIM, KOUTO BKIIIOYBAT: YBO/J, TPH TJIaBH, 3aKIIFOUEHUE, CIIUCHK HA U3MOI3BaHN U3TOUYHUIU. KbM
Hay4HOTO M3cieBane ca BkiatoueHu 31 npunoxkenus. M3non3Banara nuteparypa cbabpxa oomro 171
equHuIy - 104 Ha Obarapcku U 67 Ha aHTJIMICKHU €3UK.

AKTYyaJIHOCTTa Ha TeMmaTa ce Ompeiens OT BB3HHUKBAIIUTE MPOOJIEMH, CBBP3aHU ChC
32€TOCTTA Ha KEHUTE U ChbBMECTSIBAHETO Ha MPO(ECHOHATHUTE aHTAKUMEHTH C JIMYHUS KHUBOT. Te3un
npo0yieMu ca CBBP3aHU C HOBaTa IIEHHOCTHA OPEHTAllMs Ha KEHHUTE U Hal-Bede ChC CTpeMexka 3a
oOpa3oBaHue, IpodecuoHaTHA N3sIBa U PACTEXK B Kapuepara.

Ien Ha HACTOSMIOTO W3CIEABaHE € Ja C€ MpoydyaT U aHAIM3HpAT CHITHOCTHH
XapaKTePUCTHKHU, CBHCTOSHHUE, JTUHAMUKA M MPOOJIEeMH Ha 3a€TOCTTAa HA KEHUTE B KOHTEKCTa Ha
KOHIIEMIUATA 32 ChbBMECTABaHE Ha MpodecroHaleH M JHUYEH XUBOT, KaKTO U Jla C€ OYepTasT
MpeIM3BUKATENICTBA MIPe]l MOJUTUKUTE B Ta3u cdepa.

Peanm3upanero Ha mocTaBeHaTa IeJI Ha M3CJIEABAHETO CE OCHIIECTMBA Upe3 U3IIbIIHEHHE HA
YeTHPU KOHKPETHH 3a/1a4¥, KOUTO ca MOJIPEJCHHA B ChOTBETCTBHE C JIOTHMKATa Ha M3CJIC0BATEIICKATA
neiHoCT. TAXHOTO M3ITBJIHEHHUE C€ OCHIIECTBIBA OT MO3UIMHUTE Ha U3CJ1e10BATEICKATA Te3a, CIIope.
KOSITO BBIIPEKH MOBUINABAIIUTE CE PaBHUINA Ha 3a€TOCT MPHU >KEHUTE, BCE OIlle CE€ TeHepHpar
pasnuuus MpU y4acTUETO Ha MPEACTaBUTENUTE Ha JBaTa Moja Ha Ma3zapa Ha Trpyja, BbB BpB3Ka C
KoeTo ce (opmupaT peaula IMpeau3BHKATENICTBA MpeN MOJUTUKUTE HAa 3aeTOCTTa Ha JKEHUTE U
CHBMECTSIBAaHETO Ha MPOPECUOHATHIS U JTUIHUS JKUBOT.

O0eKT Ha U3CIIEIBAHETO Ca KEHHUTE Ha Ta3apa Ha TpyAa B CTpaHuTe oT EBponeiickus chio3, a
npeAMeT Ha M3CIICABAHETO € 3aeTOCTTa Ha JKCHUTE W BB3MOXKHOCTUTE 3a CHBMECTSIBAHETO Ha
npodecruoHaHUS U INYHHS KUBOT.

B mporieca Ha u3cneaBaHETO ce M3MON3Ba CPABHUTEITHHST, AaHAIUTUIHUST, UHAYKTUBHUAT U

ACAYKTUBHUAT MCTOIU. HpOy‘-ICHI/I ca U Ca CHCTCMCTH3UpPAHU 6’bJ1FapCKI/I n 49yXICCTpaHHU



JUTEPATypHU H3TOUHUIIM, HANPABEHO € EMIIUPUYHO H3CJIEe/IBaHE, KaTO € W3IMOJ3BaH I10AXO/ISII
CTaTUCTHYECKH MHCTPYMEHTApUyM, BKJIFOUBAI KIIbCTEPHHSI aHAIIU3.

N3non3Banata ChbBKYMHOCT OT MOJAXOIAIIM METOU U CUCTEMaTU3UPAHUTE EMIIUPUYHU JTaHHU
ca TO3BOJIMJIM Ha aBTOpKaTa Ja MpoBeAe 3aAbJI00YEHO HAy4yHO HM3CIE/BaHE U Jla apryMEHTHpa U
000CHOBE HW3BOJAWTE M TPEAJOKECHHATA 3a MoxoOpsiBaHe Ha OanmaHca MEXAy NpPOoPEecCHOHATHHS U
JUYHUS HAYMH HA JKUBOT.

3a nenuTe Ha U3CIeBAHETO ca U3MoJ3BaHu 000 171 nurepaTypHu U3TOYHMKA, B T.4. 104 Ha
OBJTAapCKU €3UK W 67 Ha aHrIMHCKH, TOocoueHW B OubOamorpadckaTta crpaBKa, MPUIOKEHA KbM
aucepranusaTa. Te ca CBbp3aHH ¢ TeMara Ha AUCEPTALUsTA.

B npeacraBeHUAT 3a peleH3upaHe TUCEPTAIIMOHEH TPY/ MPOJMYaBa YMEHHETO Ha aBTopa Ja
noaoupa MOAXOMAUIM HAIIM M YY)KICCTPAHHU JMTEPATypHU M3TOYHHMIM W Ja M3BBPLIBA 0030p U
celleKTHpaHe Ha HeoOxoaumara uHQopMalus, Ja u30upa, aHAIM3Wpa U aJanTUpa KIACHYECKH U
MOJIEpPHU METOJIM 32 HU3CIIeABaHE 3a€TOCTTA Ha KEHHUTE U OanaHca MeXAy NMpodecuoHaTHaTa 3aeTOCT
Y JINYHUS )KUBOT.

Wudopmanusara € mon3BaHa J0OPOCHBECTHO W KOPEKTHO - M3TOYHHUIIMTE HA IMTATH ca
MOCOYEHH T10/1 JTMHUS.

B nporieca Ha pa3paboTBaHETO Ha JUcepTaLUATa TOPAAM CIO0XKHATA U MHOTOIIIIACTOBA
CBIUIHOCT Ha M3CJIEJOBATEJICKUS MpeaIMeT U 00eKT, KAKTO U MOPagu peaulla METOJUYECKU
cnenn(UKA Ha W3MOJ3BaHATa CTAaTHCTUYECKa WHOpMamus ca BB3IMPHETH HIKOU
OTpaHUYEHUS, KOUTO MOTaT JIa C€ CUCTEMAaTHU3UPAT B CICJTHUTE HAIPaBICHUS:

- W3CIIEIBAHM Ca HWKOHOMHYECKHTE U YIPABICHCKUTE acleKTH KaTro He ce
KOMEHTUPAT TCUXOJIOTUYECKH, COLMOJIOTHUECKH M Jp. acleKTH, Thi KaTro Te ca H3BbH
LEJINTE HAa IPOYYBAHETO;

- IpoyuYBaHeTo oOXBalla 28-Te CTpaHU WieHKH Ha EBponeilickus cbio3, OT KOUTO Ce
cecTon cbBeTa B nepuoga 2010-2019 r.. XspBatus ce npuceenunssa Ha 1.07.2013 r. n e
BKJTIOYCHA B IIEIHUS TIEPHO/I HA M3CIIEIBAHE 32 IMTO-TOJIIMA ChIIOCTAaBUMOCT Ha JTaHHUTE;

- 3a aHaiM3a Ha CHBMECTABAHETO HA TPO(PECHOHATHHS W JIMYHUS S>KUBOT ca
M3M0JI3BaHN MYOJNIMKYBaHM pe3yaTratd oT umicieaBaHero European Quality of life, 2016,

KOETO C€ PaBU Ha YETUPH FOJUHU U MOCIEAHOTO MyOIuKyBaHo e mpe3 2017 1.

3. OueHka HA MOJyYeHUTE HAYYHH M HAYYHO-TIPUJIOKHH Pe3yJITaTH



IIpencraBenara nucepranys MMa HAY4eH U HAy4YHO-IIPUIIOKEH Xapakrep. B nucepranuoHHus
TPYZ ca 1eUHUPAHH SICHO U TOYHO U3XOJAHUTE MO3UINH HA JOKTOpAHTKaTa, OCHOBHATA Te3a, IIeNTa U
3ajjauuTe, npeaMera u o0eKTa Ha u3cienBaHeTo. ToBa JaBa Bb3MOYKHOCT Jia c€ ClIeBa JIOTUYECKU
3aJJaHMEeTO W MO0 INbTA Ha Bepu(UKALUATA HA LEJIUTE IOETalHO Jla ce IOCTUraT ONIpeAeTeHU
pe3ysTaTi, KOUTO ca HeoOXOoAuMa MIPEANOCTaBKa 3a CJICABAIINTE U3CIE€A0BATEICKU CTBIIKH.

B mppBa rmaBa ca mpeACTaBeHU M aHAIM3HPAHHM Pa3IMYHM pa3dupanus U Ae)UHUIMN 32
razapa Ha TpyZa, CBbP3aHH C Pa3JIMYHUTE MOAXOAHU IPU U3CIEABAHETO My U HETOBUS MHOIOU3MEPEH
XapakTep, aHAJIM3UpPaHU Ca OCHOBHUTE HOPMAaTHBHM IOKYMEHTH B bbirapus u EBpomnelckus cbros,
KOWTO pErNIAMEHTHPAT IPABOTO HA ydacTHE Ha JKEHWTE Ha Ia3apa Ha TpyJda, B KOHTEKCTa Ha
CbBMECTSIBAHETO Ha MPOQPECUOHATHMS U JMYHUS KUBOT, U3CIEABAHO € OCUTYpSBAHETO Ha paBHU
BB3MOXKHOCTH 3@ 3a€TOCT Ha JKEHUTE U MBKETE, IPEACTaBeHA € KOHLENLUS 32 CbBMECTABAHE Ha
podeCUOHATHUS U JIUYEH KHUBOT.

[TocTurnatuTe HaydyHU W HAy4HO-IIPUIIOKHH PE3YNTaTH OT HM3BBPIICHATA M3CIEA0BATENICKA
paboTa B Ta3M 4acT Ha JOKTOPCKATa JUCEPTALHsI MOraT J1a ce OpMYJIHpaT MO CJIEAHUS HAuu:

- U3BBPILEH € 331bJI00YEH 0030p U CHCTEMaTU3UpaHe Ha MHOXKECTBO CTAHOBUINA HA HALIH U
YyX/I€CTPaHHU aBTOPHU 110 BBIIPOCUTE 3a CHIIHOCTTA U CTPYKTypaTa 3a Ia3apa Ha TpyAa;

- OYEpTaHW ca MPEAU3BUKATEICTBATA IIPEJ KEHUTE 3a BB3MOKHOCTUTE 3a TAXHATa
peann3anys Ha na3apa Ha TPyAa;

- M3CIEABAHO € PAaBEHCTBOTO MEXIY IIOJIOBETE KAaTO OCHOBHA LIEHHOCT BBB BCSKO €IHO
pa3BUTO OOLIECTBO, KaTO CE MPaBsT U3BOJM, Y€ KaTO PaBHOIPABHU, MPEICTABUTEINTE HA JABaTa MoJja,
TpsiOBa Ja MMaT BB3MOXKHOCT 3a PaBEH JOCTBI O Ia3zapa Ha TpyJa, 0Opa3oBaHMUETO, KyJITypara,
B3€MaHETO Ha pelIeHus B OOLIHOCTTA,

- M3CIe[BaHa € MHCTUTYLMOHAJIHATA PaMKa Ha TPyNOBHUA nazap B bwarapus u EBponeiickus
Cbl03 U BB3MOKHOCTUTE, KOMTO TE€3M MNOKYMEHTH CB3JaBaT 3a pealu3alusaTa Ha KEHUTE U 3a
MOCTUTaHe Ha OajaHc MEXy TpOopeCHOHATHUS U JIMYHUS HAYUH Ha KHUBOT,

- OYEpTaHW Cca OCHOBHHMTE HOPMAaTHMBHM JOKYMEHTH B bbarapus u EBpomenckus cbros,
perilaMeHTHpaly NpaBoOTO Ha y4acTHE HA KEHWTE Ha Ma3apa Ha TpyAa B T.4. U JUPEKTUBH Ha
EBpomneiickus cbi03, KOUTO AbP)KaBUTE YWICHKU TPsOBa J1a U3ITBIHST.

- B KOHLENTyaJleH KOHTeKCT ca (GOopMynupaHu (akTOpH, KOUTO BIHUSAT BBPXY

CbBMECTSIBAHETO HA HpO(beCHOHa.]'IHI/ISI U JINYHUA )KHUBOT,



- MpEeACTaBeH € MHCTPYMEHTapuymMa Ha KIBbCTEpPHUS aHanmu3 ¢ TpaHchopmamus 3a
XapakTepu3WpaHe Ha MpPOIECUTE, KOUTO OKa3BaT BB3JCHCTBHE BBPXY 3aETOCTTa HA JKEHUTE U
MOCJIC/IBAIIIUTE TTOJIUTUKH 32 ChBMECTSBaHE HAa MTPOPECHOHATHUS U JIMYHHS KHBOT.

Bropara rmaBa Ha amcepranMoHHaTa paboTa MMa aHATUTHYCH HM3CIICHOBATEIICKU XapakTep.
3aciyrara Ha JTOKTOpAaHTKaTa c€ ChCTOM B TOBA, Y€ M3BBPIIBA C MMOMOIITA HA KIILCTEPHHS aHAIU3
3apJI00YEHO M3CTIe/IBaHE HA 3a€TOCTTa Ha )keHuTe B EBponeiickus cbio3 3a nepuoaa 2010-2019 r. o
IIECT OCHOBHHM TOKa3aTess. B pe3ynrar Ha U3BBPIICHUS aHAM3 B Ta3W YacT Ha JWCEpTalusATa Cce
JOCTHTA JIO0 CIICTHUTE MO-BAKHU PE3YJITATH:

- Ype3 MpHJIaraHeTO Ha KIbCTEPEH aHalM3 3a MEPHOJ OT JECET IOCIEOBAaTEIHU TOAUHU €
M3BBPIICHO CHCTEMAaTH3MpaHEe Ha 3aeTOCTTa 10 TPYNU M pa3KpHUBaHE Ha TMPOMEHIMBUTE IO
OTHOIIICHHUE 3a€TOCTTA HA XCHUTE B EBpOIEHCKUS ChIO3;

- U3BBpIICHA € TUIIOJIOTH3AIMsI Ha 3aCTOCTTA HA JKEHUTE OT EBpOINEHCKHs ChIO3 3a BCSKA
€/IHa OT TOJIMHUTE M Ca HAIPAaBEHW CHOTBETHUTE U3BOJIM;

- HampaBeHa € ChIIOCTaBKa Ha 3a€TOCTTA Ha JKEHUTE B brirapus cbc 3aeTocTTa HA )KEHUTE OT
JpYTUTE CTpaHu B EBpOMENcKUs ChIO3 U C€ OTYMTA, Ye CTOMHOCTHTE HA KOS(UITMEHTHUTE 32 3a€TOCTTa
Ha JKEHHWTE y Hac ca OJIM3KH 110 Te3a Ha EBpornelickus chro3.

[TocTurHaTuTe pe3ynTaTH B TpeTaTa IiaBa c€ OTHACAT /IO CPABHHUTEJICH aHAJIHM3 Ha 3a€TOCTTa
Ha JKEHUTE U MBXeTe B EBpONeHcKusl ChI03 U TEMATUYHU TIOJIETa Ha TOJUTHKH 3a MOJ00psSBaHEe Ha
CbBMECTSIBAHETO Ha MNpPO(PECHOHATHMS M JIMYEH >KHMBOT. B pe3ynTar Ha u3BbpIIEHaTa OT
JOKTOpaHTKaTa M3CieoBaTesIcka padoTa B Ta3MW 4yacT Ha JMcCEepTalusTa MoraT jaa ce (GopMyaupar
CIIEZIHUTE TMOCTHKCHUS:

- U3BBPIIEH € CPAaBHUTENIEH aHAM3 M Ca TPEACTABEHH pE3YJITaTHTE 32 HEPaBEHCTBOTO
MEXy KEHUTE U MBKETE 110 OTHOIICHUE Ha 3a€TOCTTA 3a JAECETTOUIICH TIEPHO/T;

- HampaBeH € U3BOJBT, Y€ MHTEIPUPAHETO Ha MEPKU 3a MOCTUTaHETO Ha PaBHOIOCTABEHOCT
MEX]Iy IOJIOBETE I JOBEJE JI0 HAaChpYaBaHE Ha 3a€TOCTTA, yBEIMYaBaHE HA HMKOHOMHYECKAaTa
HE3aBUCHMOCT Ha XCHHTE, MOBHINABaHE HA JOCTHIIA MO OOyYCHHWE W y4YCHE Tpe3 TS KHUBOT,
yBeIIM4aBaHe HA KCHUTE-TIPEANIPHEMadn, HaMalsiBaHe Ha OeTHOCTTa MEXy paboTenuTe;

- JIOKa3Ba ce, 4e I'bBKaBUTE PeXHMHU Ha paboTta, kKaTo paboTa Ha HEM'BJIHO PabOTHO BpeMe,
paboTta ¢ miuaBamo pabOTHO Bpeme, paboTa OT pascrosiHue (Tenepabora), paborata OT AoMa, ca

MIpe/IIIOCTaBKa 3a 0100psiBaHE Ha ChBMECTSBAHETO MEXAY NPO(EeCHOHATHUS U JINYHUS KUBOT.



3aro3HaBaHETO C MpeACTaBeHaTa JUcepTalMoOHHa paboTa, ¢ U3XOIHUTE MO3UIMH Ha aBTOpa U
U3BBPUICHOTO M3CJIEIBAHE U anpodanusaTa Ha METOIMKaTa, AaBaT OCHOBAHUE Jla CE€ HAIpaBU U3BOJA,
Ye [eJITa U MOCTaBeHUTE 33/1a4 ca U3I'BJIIHEHHU, B PE3YyJITaT Ha KOETO ca MOCTUTHATH U OINpeAesieHI

ABTOPOBHU IMPHUHOCH.

4. OueHka HA HAYYHHUTE U HAYYHO-TPUJIOKHU MPUHOCH

B cnpaBkara 3a nmpuHOCUTE, IPUIIOKEHA KbM aBTOpedepaTa, JOKTOPAHTKATa € MOCOYHIIa
4eTUpH TMpHHOCAa. Te oTpa3siBaT B CHKpAaTeH BHUJ OCHOBHUS TPUHOC — oO0OorarsBaHe Ha
OBITapCKUTE M3CIIeABAHMS B 001aCTTa HA 3a€TOCTTA HA JKCHUTE U KEHCKUS TPY U KOHIICIIIUS 32
HEWHOTO HapacTBaHEe Ha 0a3ara Ha OOIIMPHO M 3aABJIOOYCHO HM3CJCABAHE M aHAIU3MPAHE Ha
peamHa wuWHQOpMaIUsA 3a JeceT TroauiieH nepuoa B EBponeiickus cbo3 u  bearapus.
[ToTBBpKAaBaM HAJIMYMETO HA TMOCOYCHHWTE OT JOKTOPAHTKATa MPHUHOCH B JHCEPTAllMOHHATA
paboTa, HO cuuTaMm, 4e € IesIecho0pa3Ho Te a ObJaT CTPYKTYPUPAHH B JBE IPYIH - HAYYHU U

Hay4HO-IIPUJIOKHU.

5. OuneHka Ha MyOJMKAIMMUTE MO JHCEPTAIUATA

ABTOpKaTa Ha JUCEPTAlMOHHMUSA TPYyJX MPEACTaBs CIUCBK C TPH CAaMOCTOSTEIHU
ny6n1/11<au1/n/1 Ha 61>J1rapc1<1/1 C€3UK. B Tax ca OTpaSGHI/I CBIICCTBCHHN MOMCHTH OT HU3CJICIABAHUTEC
npobyiieMu B aucepranusara. J[Be oT craTuuTe ca MyONMKYBaHU B CHEHUAIU3HPAHOTO CIUCAHHE
[Tanopama Ha TpyJa, KOETO JaBa Bb3MOKHOCT BaXKHHU PE3YATaTH OT M3CJIEABAHETO Ja JIOCTUTHAT

A0 KOHKPCTHHUTC HOTpe6I/ITeJ'II/I.

6. Ounenka Ha aBTOpe(deparTa

[IpencraBenust aBropedepar € B 06em oT 33 cTaHIapTHU CTpaHUIIU. TOM JaBa mpeacTaBa
B 0000IIIeH, CHHTE3UpaH BHJ 32 CHIbPXKAHUETO Ha UCEPTAIMOHHUS TpyA. B Hero ca orpaseHu
HaKpaTKO ChABPKAHMETO Ha JHUCEPTAlMTA, aKTyallHOCTTa Ha TeMaTa, MpeaMera M OO0eKTa Ha
W3CIIe/IBAHETO, OCHOBHATa HAay4yHa Te3a, OCHOBHATa I€J1 M 3aJauuTe 3a HEWHOTO IOCTUTaHE,
M3IOJI3BAHUTE HM3CJICIOBATCICKH MECTOAU, I/IH(i)OpMaHI/IOHHI/ITe HN3TOYHUIM U OrPpaHUYUTCIIHUTE
yCIIOBUS, TIPU KOUTO € pa3paboreHa auceptamnusaTa. Kem aBropedepara ca npeacraBenu: CrpaBka

34 IPUHOCUTC HA JUCCPTALIUOHHUSA TPy U Crucek Ha HY6J'II/IK3.I_II/II/IT€.



7. KpuTu4yHU 0eJ1eKKH, MPeNnopbKU U BHIPOCH

[IppBo. JlokTOpaHTKaTa J1a aKTUBU3MpA Y4aCTUETO CU B HALMOHAJIHU U MEXIYHapOJHU
HayyHu ¢opymu (KoH(DepeHInH, crienuanu3alii U Ipyru), KbAETO Ce MOSBSIBAT Hali-HOBUTE U
JTUCKYCUOHHU HJIeU B 00JIacTTa Ha 3a€TOCTTa Ha JKEHUTE W OaslaHca MEXIy MPOPECHOHATHUS U
JTUYHUS KUBOT.

Bropo. /la ce HanpaBu onuT 3a pa3pabOTBaHE Ha IPOEKT 3a 3a€TOCTTA Ha KEHUTE U 3a
BB3MOKHOCTH 3a HEMHOTO YBEJIIMYaBaHE B YCIOBHATA HAa HEOOWYAWHUM W HETPATUIMOHHH
cuTyauuu B bbarapus, karo ce npuBiekaT CUHAMJIATUTE U JIPYTU OpraHU3alMM, KOUTO Ce
3aHMMAaBaT ¢ IPOOJIEMUTE HA 3a€TOCTTA.

MoJisi, /AOKTOPAHTKATa Ja OTrOBOPU HAa CJEAHHMS BBIOPOC - 3all0 CTPAHUTE OT
CesepHa u 3amagna EBpoma mogabpkaT 3HAUMTENHO ITO-BUCOKO HUBO Ha KOeQHIMEHTa Ha

3a€TOCT, B CpaBHEHHE ChC cTpaHuTe OT IOkHa u M3rouna Erpomna?

8. 3akuoueHme

PenensupanusT qucepTaliioHeH TPy Ha TeMa: ,,3a€TOCT Ha JKEHUTE U ChbBMECTSIBaHE Ha
npodeCHOHATHUS U JIMHUS XKHUBOTI”, pa3paboreH or Mapus XpucroBa MaHdeBa HAITbIHO
otroBapsi Ha uznckBanusTa Ha 3PACPD, IIpaBunnuka 3a Heropoto npunarase u [IpaBunHuka 3a
OpraHU3aIMATa U MPOBEXKAAHETO Ha KOHKYPCH 3a NMpH100MBaHe Ha HAYy4YHU CTEIIEHHU U 3aeMaHe Ha
akageMnYHH JIbxkHOCcTH B YHCC.

HucepranusaTa MnpeAcTaBisgBa MPUHOC, KAKTO 3a oOOrarsiBaHe Ha TEOpUATa, Taka M 3a
monoOpsiBaHEe Ha TMpaKTHKa B O0JlacTTa Ha  3a€TOCTTa Ha KEHUTE U BB3MOXKHOCTHTE 3a

HOI[O6p$IBaHe Ha Bpb3KaTa MCKIAY HpO(I)eCI/IOHaJ'IHI/I}I U TNYHUS HAYHUH Ha )KHMBOT.

B kauecmeomo cu na peuenzenm ACHO U €OHO3ZHAUHO 3AA6A6AM, Ue U4
271acy8am 3a NONOHCUMENHO peuieHue, 00pa3osameinama U HAYYHA CHIENeH
»0OKmMop” no npogecuonanno mnanpaenenue 3.8. Hrxonomuka, HayuHa
cneyuannocm ,,Mxkonomuka u opzanuzayua na mpyoa ” oa 6voe npucvoeHa Ha
Mapusa Xpucmosea Manuesa.

8.06.2021 IMoamuc: ....ooovvvniiiiienet,
Codus (mpod. a-p Pymsina HetikoBa)
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9. Information about the PhD candidate

The PhD candidate Maria Hristova Mancheva enrolled in a PhD programme at the
Department of Human Resources and Social Protection of the Faculty of General Economics at
UNWE in the scientific specialty “Economics and Labour Organisation” pursuant to Order No
1134/20.05.2020 of the Vice Rector for Scientific and Research Activities at UNWE. The PhD
studies were conducted in the form of informal learning.

Maria Hristova Mancheva has been an administrative secretary at the Department of Labour
and Social Protection at UNWE since 2005. From 2008 to 2018 she was a part-time lecturer at the
same department. She has led seminars in the following disciplines: Insurance systems, Social policy,
Social assistance, Insurance, Insurance market, Reinsurance, Labour market. She earned her

Bachelor’s and Master’s degrees in Insurance and Social Affairs from the same university.



The PhD candidate is fluent in English, which allows her to keep track of the latest
developments in the field of social work and insurance in other countries and to adapt and transfer
theoretical achievements and positive good practices to our country.

According to the documentation provided, all requirements in the individual dissertation plan

have been met.

10. General characteristics of the submitted dissertation

The dissertation has been written in Bulgarian and has a total volume of 210 standard pages,
organized into the following sections: an introduction, three chapters, a conclusion, and a list of
references. 31 appendices have been enclosed to the scientific paper. The scientific literature used
consists of a total of 171 entries — 104 in Bulgarian and 67 in English.

The relevance of the topic is determined by the emerging issues related to women in
employment and their reconciliation of their professional and personal lives. These problems are
related to the new value orientation of women and especially to their pursuit of education,
professional development and career growth.

The purpose of this study is to investigate and analyse the essential characteristics, status,
dynamics and problems of women in employment in the context of the concept of work-life balance,
as well as to outline policy challenges in this field.

The fulfilment of the set research goal depends on the performance of four specific tasks
arranged according to the logic of the research activity. Their performance centres on the argument of
the research thesis that despite the increase in women’s employment, there are still gender
differences in the labour force participation rates, which gives rise to a number of challenges to the
formulation of employment policies for women and the reconciliation of professional and personal
life.

The object of the study are women in the labour market in European Union countries, and the
subject-matter of the study is female employment and the possibility for reconciliation of profession
and personal life.

Comparative, analytical, inductive and deductive methods have been used in the research
process. Bulgarian and foreign literature sources have been examined and summarized. An empirical

study has been done using appropriate statistical tools, including cluster analysis.



The set of appropriate methods used and the aggregate empirical data have allowed the author
to conduct in-depth scientific research and to support and justify the conclusions and
recommendations for improving women’s work-life balance.

A total of 171 literature sources have been used for the purposes of the study, incl. 104 in
Bulgarian and 67 in English, which have been listed in the references enclosed to the dissertation.
They are related to the topic of the dissertation.

The dissertation submitted for review highlights the author’s ability to select appropriate
Bulgarian and foreign literature sources and to review and single out the relevant information, to
choose, analyze and adapt classical and modern methods for investigating female employment and
women’s work-life balance.

The information has been used properly and correctly — the sources have been cited in the
footnotes.

In the process of writing the dissertation, due to the complex and multi-layered nature
of the research subject and object, as well as due to a number of methodological specificities
of the statistical information used, some limitations have been adopted, which can be
grouped as follows:

- only the economic and managerial aspects have been studied without taking into
account the psychological, sociological, and other aspects, as they fall outside the scope of
the study;

- the study covers the 28 EU member states which made up the Council between 2010
and 2019. Croatia acceded on 1 July 2013 and has been factored in over the whole study
period for greater data comparability;

- the analysis on women’s work-life balance is based on the published results from
the European Quality of Life, 2016 survey, which is conducted every four years and was last
published in 2017.

11. Evaluation of the obtained scientific and applied scientific research findings
The submitted dissertation has scientific and applied scientific research merits. The
dissertation clearly and precisely defines the primary focus of the PhD candidate, the main thesis, the

goal and tasks, the subject and the object of the study. This makes it possible for the author to follow
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the dissertation plan logically and by way of verification of the objectives to gradually achieve certain
results, which are a necessary prerequisite for the next steps of the research.

The first chapter presents and analyses different explanations and definitions of the labor
market resulting from the different approaches to its study and its multidimensional nature. An
analysis has been made of the main legal documents in Bulgaria and the European Union, which
regulate women’s rights to participate in the labor market in the context of the reconciliation of
professional and personal life. The provision of equal employment opportunities for women and men
has been investigated, and a concept for the reconciliation of professional and personal life has been
proposed.

The scientific and applied scientific research findings obtained from the conducted research in
this part of the PhD dissertation can be defined as follows:

- an extensive review and summary of numerous opinions of Bulgarian and foreign authors
have been made on the issues of the nature and structure of the labour market;

- the challenges faced by women in relation to their participation in the labour market have
been outlined;

- gender equality has been seen as a fundamental value in any developed society, concluding
that to be treated as equal, the representatives of the two sexes should have equal opportunities and
access to the labour market, education, culture and decision-making in the community;

- the institutional framework of the labour market in Bulgaria and the European Union and
the opportunities that these documents create for improving women’s employment opportunities and
their work-life balance have been studied,;

- the main regulations applicable in Bulgaria and the European Union governing women’s
rights to participation in the labour market have been outlined, including EU directives that member
states have to implement.

- factors affecting the reconciliation of the personal and professional life have been defined
from a conceptual perspective;

- the tools of transformation cluster analysis have been presented in order to provide a
characteristics of the processes affecting women’s employment and the subsequent policies for
achieving work-life balance.

The second chapter of the dissertation is analytical in nature. The contribution of the PhD

candidate lies in the fact that using cluster analysis she has carried out an in-depth study to assess
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women’s employment in the European Union between 2010-2019 against six benchmarks. As a result
of the analysis made in this part of the dissertation, the following important results have been
obtained:

- asystematic analysis of employment by groups has been made using cluster analysis over a
period of ten consecutive years and the variables related to women’s employment in the European
Union have been identified;

- atypology of women’s employment in the European Union has been mapped out for each
year and the relevant conclusions have been made;

- a comparison has been made between the labour force participation rate for women in
Bulgaria and that for women in other countries in the European Union, indicating that the
employment rate for women in Bulgaria is close to the employment rates in the European Union.

The results presented in the third chapter have been obtained from a comparative analysis of
women’s and men’s employment in the European Union and thematic policies on improving work-
life balance. As a result of the research done by the PhD candidate in this part of the dissertation, the
following achievements can be pointed out:

- results obtained from the comparative analysis made indicate gender inequality in
employment over the studied 10-year period,;

- the conclusion has been made that gender mainstreaming will promote employment,
increase women’s economic independence, improve their access to education and lifelong learning,
increase the number of women entrepreneurs, narrow the poverty gap between workers;

- there is evidence that flexible working hours, such as part-time work, flexitime,
telecommuting, and home office are a precondition for the reconciliation of professional and personal
life.

Having reviewed the submitted dissertation, the author’s thesis, the research and verification
of the methodology, I can conclude that the objective and set tasks have been fulfilled generating
specific contributions by the author.

12. Evaluation of scientific and applied scientific research contributions
In the report on the contributions enclosed to the dissertation abstract, the PhD candidate
has listed four contributions. They sum up the main contribution, namely generating new

knowledge for Bulgarian research in the field of women’s employment and women’s labour and
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the concept of its growth based on extensive and in-depth research and analysis of real and actual
data over a ten-year period in the European Union and Bulgaria. | confirm the existence of the
contributions which the PhD candidate has listed in the dissertation, but I believe that they should

be organized into two groups — scientific and applied scientific contributions.

13. Evaluation of the publications on the topic of the dissertation

The author of the dissertation has provided a list of three self-authored publications in
Bulgarian. They deal with significant aspects of the issues examined in the dissertation. Two of
the papers have been published in the specialized journal “Panorama of Labour”, which allows

important research findings to reach a specific target audience.

14. Evaluation of the dissertation abstract

The submitted dissertation abstract has a total volume of 33 standard pages. It presents the
content of the dissertation in a digested and summarized form. It provides a brief overview of the
content of the dissertation, the relevance of the topic, subject and object of research, the main
research thesis, the main objective and the tasks for its achievement, the research methods used,
reference sources, and the research limitations that have influenced the outcome of the
dissertation. The following appendices have been enclosed to the dissertation abstract: A list of
the contributions of the dissertation and a List of references.

15. Critical comments, recommendations and questions

First, the PhD candidate should become more actively involved in national and
international forums (conferences, specializations, etc.), where the latest issues related to
women’s employment and work-life balance are discussed.

Secondly, an attempt should be made to develop a project related to women’s employment
and greater employment opportunities for women in the context of unusual and non-traditional
situations in Bulgaria by involving trade unions and other organizations that deal with
employment problems.

I would like to ask the PhD candidate to answer the following question: Why is the
employment rate for women in Northern and Western European countries significantly higher

than that in Southern and Eastern European countries?
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16. Conclusion

The dissertation submitted for review on the topic of: “Women’s employment and
reconciliation of professional and personal life” by Maria Hristova Mancheva fully meets the
requirements of the Act for the Development of the Academic Staff in the Republic of Bulgaria,
the Regulations for the application of the Act, and the Regulations for organizing and conducting
competitions for obtaining scientific degrees and filling academic positions at UNWE.

The dissertation contributes not only to theory advancement, but also to practice
development in the field of women’s employment and improvement of women’s work-life
balance.

In my capacity as a reviewer, I clearly and unequivocally vote “for”
awarding the scientific and academic degree “Doctor” in professional field 3.8.

Economics, scientific specialty “Economics and Labour Organization” to Maria
Hristova Mancheva.

8 June 2021 Signature: ...,
Sofia (Prof. Rumyana Neykova, PhD)
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