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OcHnosanue 3a TIpEACTAaBSHE HA PEIICH3UATA: YYaCTHUE B ChCTaBa Ha HAYYHOTO
Kypd 1O 3allMTa Ha JAUCEPTAllMOHHUSA TPYyA  ChIJIaCHO  3aroBe
Ne152/25.01.2024 r. na Pexropa Ha YHCC.

ABTOp Ha TUCEPTALIMOHHUS TPYL: Mupa Ilemposa /lonuesa

Tema Ha TucepTalMOHHUS TPYL: YcbBbPUICHCTBAHE HA
NPUCIIOCOOMMOCTTA HA POMHUTE KbM M3MCKBAHMSATA HA TPYI0BHUS Na3ap B
buarapus

1. Undopmanus 3a JucepTanTa

Mupa JlonueBa ce e oOyuaBaja Mo JOKTOpCKa Mporpama KbM Kameopa
“Yosewrku pecypcu u coyuarna sawuma *“ na YHCC, I1H,,3.8. ,, Uxonomuxa”,
o HayyHa cneyuannocm ‘“Hxkonomuka u opeanuszayus Ha mpyoa‘, CbIrIIaCHO
3amoBeq Ha 3am.-pekropa mo HHMJ] ma YHCC Nel336./18.05.2022 .
OOyueHneTo € OCBIINECTBEHO B CAMOCMOSMENHA (opma upe3 UHOUBUOYATHO
3aniawaxe.

o Kpamka buoepaghuuna cnpaska

He nmo3naBam nmuuno Mupa JloHueBa v TOBa NMPEACTABSIHE € B PE3YJTAT HA
NPWIOKCHH JTOKYMEHTH KbM IMpoIleaypaTa 3a 3alliTa Ha JIUCEePTAIMOHHHS
TPYA.

Ot mpexacraBeHata aBroonorpadus ChIsg 3a OoraT MPaKTUUECKH OMHUT U
npodecruonamHo pasputue Ha Mwupa JloHueBa B YAaCTHH W JbpKaBHU



OpraHu3allii B  pa3IMYHU CEKTOpPM OT HAlMOHAJIHATa HMKOHOMHKA.
Oo6pazoBanuero i, bakanaBbp no ,,CronaHcko ymnpasieHue U Maructbp Mo
,»YUP* mo3BosisiBa na ce BOMIIE aJEKBATHO B PA3JIMYHUTE POJIM, KOUTO €
3aeMalia B CBOSITa pean3alusi.
® 3aemanu axkaoemuyHu u Opyeu ONbHCHOCMU 00 MOMEHmMA (8KIL.
OnvoIcHoCmuU U36vH BY unu nayuna opeanuzayus).
o Kpamka ungopmayus 3a u3nviIHeHUEMo HA UHOUBUOYANHUS NIAH
Hanuunute CrpaBka 3a W3MbJIHEHWE HA MHUHHMAJIHUTE HAIIMOHAJIHU
u3nckBanus 3a npuaoousane Ha OHC ,,noktop* u [eknapanusta 3a HAy4YHUTE
U HAyYHO-TIPUJIOKHU PE3yJdTaTH TIOCTUTHATH OT JOKTOpaHTa, MU JaBaT
OCHOBaHHE J]a CMSITaM, Y€ TS € U3MbJIHUIIA YCIEITHO BCUYKU ENH U 3a]1a4d OT
CBOSI MHAMBUyaJIeH TUTaH 3a O0y4EHHE.

2. Oﬁma XapaKTEPUCTUKA Ha NPEACTABCHUA TUCCPTANUOHECH TPYI

o Cmpykmypa, obem. IlpenctaBeHUAT AUCEPTALMOHEH TPyd €
CTPYKTYpPHUPAH B TpHU IJ1aBH, YBO/I, 3aKitodeHue B ooem ot 99 ctp. [IpeacraBenu
ca u 2 mpuiiokeHus: B o0eM oT 5 cTp. B muTeparypHaTa cripaBka ca MoCO4YEeHH
78 uztounuka. B pa3pabotkara ca npencraBenu 22 ¢urypu. [IspBa riasa € B
obem ot 23 cTp., BTOpa 42 ctp. u Tpera — 24 crtp. Bumna e usBecTHa
JUCTIPONIOPLIMS B 00EMa UM.

o Oyenka 3a. akmyanHocm Ha memama, yeama, 3adavume; obexma,
npeomema, OCHOBHAMA me3d Ha OUCEPMAYUOHHUSL MPYO.

OudeBHHA € BHCOKAaTa aKTyaJTHOCT Ha pasriexkaaHaTa TemaTnka. Kakto
aBTOpKaTa € Mmojuepraia, B ChBPEMEHHOTO OBITapcKo OOIIECTBO, MSCTOTO Ha
€THOCa € HEOCH3HATO U, BBIIPEKU Y€ MMa OTPOMEH MOTEHIINAI, HEe Ce TTO3HABAT
aJICKBaTHO MPOOJIEMHUTE U HE CE Mpujarat peieBaHTHH MEPKH 3a €(heKTUBHOTO
U e(hUKacHO OIMOI30TBOPSIBAHE HA TE€3W XOpa Karo paborHa cuiia. CBETOBHOTO
MO3HAHWE € CBII0 HEMBJIHO B TO3M KOHTEKCT, NpPEIBHI crenudukata Ha
KyJITypHaTa WIACHTHYHOCT Ha poMuTe. ToBa o0ycliaBs U BUCOKATa aKTyaJHOCT
Ha M3CIEAOBATENICKUS TPy, KaTO Hape] C TOBa W Tpemjiara W IMOIXOISIIH
HAaCOKM 32 YCHBBPIICHCTBAHE Ha MPOIECUTE Ha aJanTHpaHe Ha POMHUTE B
paboTHaTa cpeia Ha OpraHU3aIuUTE.

JlokTopaHTkaTa aaekBaTHO ¢ (opMmynupana uenta (00OCHOBaBaHE Ha
HEOOXOMMOCTTa OT YCHBBPIICHCTBAHE MPHUCIIOCOOMMOCTTA Ha POMHTE CIIPSMO
M3UCKBAaHUATA HA TPYJOBUS Ta3ap) U CBBP3aHUTEC C HEHHOTO IMOCTUTAHE 5
3a/1aqm.

OO0ekT Ha U3CIeABAHETO B IUCEPTAMOHHUS TPY/l € POMCKHUAT paOOTHUK/
CIIy’KHTEI ¥ HEeTOBaTa MPUCIIOCOOMMOCT KbM M3UCKBAHUATA HA TPYOBHS mMazap.



[IpeameT Ha U3cIeABAaHETO € MPOYYBAHE U Pa3KpUBaHE Ha Bb3MOKHOCTH
3a YCBHBBPILIEHCTBAHE Ha MPHUCIOCOOMMOCTTa HA POMCKUTE paOOTHUIIM/
CIIY)KUTEIN CHPSAMO HW3UCKBaHUATA HAa TEXHHUS paboTojaTen, KakTo U
U3pabOTBAaHETO  HA  TEOPETHUYHO-aHAJIMTHYHA  paMKa 32  E€THHYEcKa
MPUEMCTBEHOCT Ha PaOOTHOTO MSCTO.

Hanbino anekBaTHO ca 00OCHOBAaHU CHIIECTBYBAILUTE OTPAaHUYCHUS B
KOHTEKCTa Ha U3CIICIBAHETO.

Pa3z0bupaemo e popmynupana Hay4dHaTa T€3a Ha IUCEPTALIMOHHUS TPYH, a
MMEHHO Y€ B OBJATapCKUTE NPEANpUATHS HWMa HACTH POMCKH pabOTHUIN/
CIIy’KMTEJIH, KOUTO HE MOTaT Jia pa3rbpHAT CBOS MOTEHIIMAT U TEXHUST MPUHOC
€ HeJI0CTaTh4eH 3a MOBUIIIABAaHE HA PEeHTaOMIHOCTTA Ha (hupMara.

B rnaBa mbpBa MHOro a00po BHEYATIEHHE IpaBU CIEeIHOTO. be3s
EKCIUTMIIMTHO JIa aKI[EHTUPA BbPXY TUIMUYHUTE MOBEICHYECKH XapaKTEPUCTUKU
Ha POMCKHUSI €THOC, aBTOpKara ymeso (pokycupa JuTepaTypHUs 0030p BBPXY
cnenupukaTa My 1O OTHomieHMe Ha  MortuBamus, Jucuurniauna,
KomynukatusHOCT, OTTOBOPHOCT, AJAaNTUBHOCT KbM paOOTHOTO MSICTO U T.H.

Pasrnexnaiiku cnequpuYHUTE OCOOCHOCTH HAa POMCKHMS €THOC B
bearapus, BbB BTOpa IIaBa, aBTOpKaTa WACHTH(HUIMPA YCIEITHO TUIUYHUTE
YepTd Ha €THOCAa B CTpaHaTa KaTO WHTEPIPETHpPA aJCKBATHO MOIXOISIINTE
HACOKH 3a MOJITOMaraHe Ha MpUCIIOCOOMMOCTTa Ha HETOBUTE MPEICTABUTEIH B
paboTHaTa cpefa Ha OpraHU3aIMHUTe, CTHIIBAHKKA Ha OOIIOBATMIHUTE 00IacTU
Ha YUP — oOyyeHue, BbBIMYaHE (MHKOPIOPUPAHE), MOTUBALMS, OLICHSIBAHE,
KapuepHO pa3BUTHE U TIPOUEE.

B cpiata rmaBa e 060cob6eHa KaTo caMOCTOsITEIHA YacT U pazpaboTeHara
METOJMKa M MPUJIOKEHATa METOJ0JIOTHS 32 HAYYHOTO u3cienBaHe. KopekTHo
ca JgepuHUpaAHU TETTE M3CJICNAOBATEICKH 1€ HAa METOJMKATa M OYaKBAHUTE
OTrOBOPH Ha (popMyaHpaHUTE S U3CIeN0BaTENICKH BbIpoc. [Tocouen e 00eKThT
Ha W3CJIe[IBaHE, OCHOBHATa LEJd M TMOJALEIUTE, KAKTO U BB3IPHUETUTE
orpanudeHus. [lo Moe MHeHue Ou Owio mo-mOOpe Tasu YacT aa Obae
000co0eHa KaToO caMOCTOSITEJIHA IJIaBa Ha pa3padorkara ¢ oOuy odemM oT
okoJsio 10 cTpaHuIM, KaTO MO TO3M HAYMH OU C€ OTKPOMJI HAN-ChIIECTBEHUSIT
NPUHOC Ha JUCEPTAIMOHHMUA TpPyA, U OM ce Hamamuia JAUCIPONOPIIHATA,
OCOYEHa MO-TOpE.

Tpera rmaBa e MOCBETEHAa Ha aHAJIW3 HAa PE3YNTATUTE OT MPOBEICHUTE
npoyuBaHusi. Te 6€3 ChbMHEHHE ca PEJICBAaHTHU, HO OM OWJIO TO-pa3zdupaemo,
aKko B OCHOBHHMS TEKCT Ce€ MPaBAT TOYHH MNPENPATKH KbM CHOTBETHUTE
¢urypu, KOs KakBO aIJIMKApa, OIIe I[OBeYe, UYe camMuTe QUrypu ca
Pa3MoJI0KEHN BU3yaJIHO 100pe OT rpaduyHa TiieIHa TOUKa.



[To3BonsiBam cu na orOenexa, 4ye B 3aKIIOYECHUETO JIMICBA COOCTBEHA
MpeneHKa I ca IOCTUTHATA (POPMYJIUPAHUTE B YBOJA IENT M 33aJa4H U TN
€ JIoKa3aHa u3clieoBaTesIcKaTa Te3a.
e [l3non36ana Hayuna tumepamypa (OyeHKa Ha 0C6e00MeHOCmma Ha oucep-
Manma no npooIEMAmMuKama, pazeielcoana 8 OUCepmayuoHHus mpyo).
ABTOpKaTa JIEMOHCTpHpA aJeKBaTHA HaydHa OCBEJOMEHOCT M MO3HABaHE
Ha TpobiieMaTuKaTa, KakTo U Ha 0a3ara Ha MOCOYEHHUTE /8 M3TOYHUKA M3BEXKIA
JIOTUYHU aKIIEHTH B MPOIEca HA W3CIICBAHETO M AIUTMKUPAHETO Ha MOJYYCHUTE
pe3ysTaTd OT aHaJU3UTe B MPAKTUYECKHM HACOKU 3a YCHBBPIICHCTBAHE Ha
nporeca Ha TPUCIIOCOOSIBaHE HAa POMHUTE B OPTAaHM3AIMOHHUTE JCHHOCTH HA
bupmure.

3. OmneHka Ha MOJyYeHUTe HAYYHU U HAYYHO-TIPUJIOKHHU Pe3yJITaTH

o Axyenmupa ce 6bpxXy OCHOGHUME HAYYHU U/UTU HAYYHO-NPUTLONCHU
pe3yaimamu, NOCMUSHAMU 8 OUCEPMAYUOHHUSL MPYO.

B nucepranyonHuss Tpyn ~ KOpPEeKTHO ca  (QopMynupaHu  1MeT
W3CJIEIOBATEICKA 3aJjadyd B KOHTEKCTa Ha ILeJiTa M HaydyHaTa Te3a Ha
u3cienBaHeTo. [lomyueHnure pe3ynrati KOpECHOHAUPAT C TE3U LEIU U PEATHO
oboratsiBaT HAy4YHOTO U HAYYHO-TIPHIIOKHOTO TTO3HAHUE.

B wmsutocT, AMCEPTANMOHHHUAT OHM CHe4YeJaWJ IOBe4Ye, aKo IIo-
OTYETJIMBO Ce MOAYEePTABA ABTOPCKOTO MHEHHE MO0 Pa3IleKIAHUTe
obJiacTH.

B 1031 KOHTEKCT OM OMJI0 MO-TIPerJyieqHO ¢Jie] BCAKA IJ1aBa 1a 0baar
U3BEKIAHU OCHOBHHUTE AKLEHTH, KATO HM3BOAM OTHOCHO NOCTHTHATHTE
pe3yJararu.

o Obpvwa ce BHUMAHUE HA U3NON38AHANA MEMOOOI02US.

[{sutocTHaTa METOJOJIOTHS Ha U3CJIEIBAHETO € KOPEKTHO MPOEKTUpaHa U
cieABaHa B HayyHata paspaborka. IlogOpanute wMeTogM W TIXHOTO
IPUJIOKEHHE Ca PEJIEBAaHTHU, KOETO C€ JOKa3Ba U OT MOJIYUYEHUTE PE3yJITATH.

[IpoekTupanute aHKeTHH (POPMU ca MPUIOKEHU MO OTHOIICHUE HA JBETE
3aMHTEPECOBAHU CTPAHU — CIYKHUTENIW/padoTHUIM U paboTonarenu. ToBa qaBa
MO-bJIeH O00XBaT Ha pa3IMYHUTE TJIEJHW TOYKH U TOTBBPXKIaBa
u3cleioBaTelcKaTa Te3a.

Kato mnpenopbka 0ux 100aBWJ, MO0 OTHOILIEHHE HAa IMOCJeIBAIATE
HAYYHH HHTEpecH HAa aBTOpPKaTa, Ja ObjJe pa3slIdpPeH NMepUMETbpa Ha
U3CJIeIBAHETO M B HEro jJa ObJAT BKJIOYEHH W JAPYrd yYYACTHMLIH OT
padoTHaTa cpena.

/Jlasa ce oyenka Ha u3nvIHEeHUemMO HA NOCMABeHUme 3a0ayu U NOCMU-
2aHemo Ha yeama Ha OUCepmayuoHHUs: mpyo.



[To Moe MHEeHHE NMOCTaBEeHUTE B HAYAJIOTO HA AUCEPTALMOHHUS TPY] LIell
M 33]1a4M ca MOCTUTHATH.

B To3u cMuchn OuUx 3aKIIOUMII, Y€ IUCEPTALMOHHUAT TPy € €IHO
PEJIEBAaHTHO 3aBBPIICHO M3CJIECABAHE W MpUTEk,aBa XapakTepa Ha CMHCIIEHA
Hay4HO-U3CJIE0BAaTEICKa pa3padoTKa C JOCTaTbyHAa HAYYHO MPHUIIOKHA
3HAYUMOCT.

4. OueHka HA HAYYHHUTE U HAYYHO-TIPUJIOKHU MPUHOCH

o Oyenka 3a npuHocume, NOCOYEHU OM OUCEPMAHMA

W3Benenn ca derupu TmpuHOcAa. Te ca KOpPEeKTHO JedUHUpAHU U
OTrOBapsT HA MOCTUTHATUTE pe3ynTatu. bux ru onpenenui, ye UMaT NpeIuMHO
HAyYHO-TIPUJIOKEH XapaKTep, a MUMEHHO B KOHTEKCTa Ha aHaJIW3a U CHUHTE3a Ha
CBIIECTBYBAIIOTO HAYYHO T[IO3HaHME B 00JacTTa, OTHOCHO KpHUTEpHUs
OO6oraTsiBaHe Ha ChIECTBYBAIIIUTE HAYYHH 3HAHUSA.

o Axyenmupa ce 6bpXy OCHOSBHUME HAYYHU U/UTU HAYYHO-NPULONCHU

NPUHOCU 8 OUCEPMAYUOHHUS MPYO.

[To3BonsiBaM cH Aa Tpemyioka peJakTHpaHe Ha ITbPBUS MPHUHOC, a
UMEHHO:

JlokazaHa € 3HAUMMOCTTa Ha pasriiexkjaaHara npobdjieMaTruka, CBbp3aHa ¢
IOPUCTIOCOOUMOCTTA HA ..ewvenvennennnnnn, U ca UJICHTU(DUIIMPAHU CHIIECTBEHU
neuIUTA OT YIPABICHCKA 3HAHMS, YMEHHUS W TOAXOAU 3a HEWHOTO
YCHBBPILICHCTBAHE.

5. OuneHka Ha My0JMKALMUTE 10 AUCEPTAIUATA

e [locousam ce nybauxkayuume

[IpencraBenu ca TpU CaMOCTOSATEIHU MyOJMKALMK HA aBTOpKaTa, KOUTO
ca nmyOJMKyBaHM B 3HAUMMHU HaydyHU u3NaHus. M TpuTe ca B KOHTEKCTa Ha
JUCEPTAIMOHHUS TPY/I U IPUTEKABAT HEOOXOJUMUTE KaueCTBa:

Crynuun

1. JonueBa, M. 2020. Hctopuuecku H CBBPEMEHHH METOIU 3a
uHterpupane Ha pomute B EBpona u beiarapus. HoBo 3nanune, BYAPP -
[TnoBaus, 6p. 1. O6em 31 cTp.

Cratuun

1. JlonueBa, M. 2021. IlpucrnocobumMocTTa Ha POMHUTE CIPSIMO
M3UCKBaHUATA Ha Ta3zapa Ha Tpyaa B bwarapus. Ilanopama Ha Tpyna, Op. 1.
O6em 9 ctp.

2. JlonueBa, M. 2020. HeoOxoaumu yMeHHs 3a TMOJI0OpsiIBaHE Ha
aJanTUBHOCTTA Ha POMHUTE KbM M3MCKBAHUSATA Ha Ma3zapa Ha TpyJa. [ oauiIHuK



Ha AKageMHU4HO HM3maTelicTBO ,,Tamant, BYAPP - IlnoBaus, Tom 8. O6em 19
CTp.
e Jlasa ce oyenxka Ha cmeneHma HA pA3NpPOCMPAHeHUe HA NOJYYeHUme
pe3yimamu 8 Hay4Hama aumepamypa.

He ca mpencraBeHu uuTUpaHus OT HAy4yHATa TUIAUS WA OT3UBU OT
ousHeca. CamusaT (akT, ye ca aHKETHPAHU MHOXKECTBO OM3HEC EAMHHULUA U
paboreny, JOKa3Ba OTHOBO aKTyaJHOCTTA Ha TpoOyieMaTrkara i. ToBa OT CBOs
CTpaHa [Mpeamnoyiara oOule MO-IIMPOKO pa3rpblllaHe Ha U3CIEIBaHUATA W
YCBHBBPIIICHCTBAHE Ha MOAXOUTE 3a CIPABSHE C TOBA MPEIU3BUKATEIICTBO.

6. Ouenka Ha aBTopedepara

e Jlasa ce oyenmka Ha KopeKmHOCMmMA U CMENneHma Ha Ompassiéane Ha
CHOBPIHCAHUECO HA OUCEPMAYUOHHUSL MPYO 8 asmopedepama.
ABTOpedepaThT € TPEACTaBeH B CHOTBETCTBHE C W3UCKBAHHATA U

crangaptute Ha 3akoHa u YHCC wu mnpurekaBa BCHYKM HEOOXOJIUMHU
pekBusntd. OTpassiBa HAMBIHO KOPEKTHO W B JOCTaThYHA CTEICH
CHABPKAHUETO HA JUCEPTAIMOHHUS TPY/I.

7. KputuuHu 0esie:KKH, NPeNnoOpbKU U BbIPOCH

He Oux oTmpaBuil ChIIECTBEHM KPUTUYHU OCJEXKKH, Kacaeuu
KOHIIETITYJIHOTO ChAbPXKAHUE HA JUCEPTALUOHHUS TPYA. AKAACMUYHUAIT CTUI
Ha WM3Ka3BaHE € TMOJAbpkKaH B IpjlaTa pa3paboTKa ¢ MaJKd HU3KIIOYCHHS.
O06001eHuTe pe3yaTaTu ciesl o0paboTkata Ha aHKETHUTE (POpMU JOKa3BaT 1O
HEJIBYCMHUCJICH HAYMH, Y€ JUCepTaIusATa € pe3yiaTarT OT JUYHHUS TpyJ Ha
JTOoKTOpaHTKaTa. He ce ycTaHOBSIBAT €JIEMEHTH Ha TUIaruaTCTBO.

[IpenopbkHTE, KOUTO CMATAM 3a IEJIeChOOpPa3HU ca TIOCOYCHU B TEKCTa
Ha Penensusra.

Bobnpoc: OuakBa Jin aBTOpKara U B KakBa MOCOKa, MpoMsiHa B paborara
Ha OpPraHU3alMUTe B KOHTEKCTa Ha yChBBPIICHCTBAHE Ha MPHUCIOCOOMMOCTTA
Ha pOMUTE KbM M3HCKBAHUATA HA TPYAOBUA I1a3ap, C MIUPOKOTO HABIM3AaHE Ha
W3KYCTBEHUS MHTEJIEKT B HAIIUS KUBOT?

8. 3akiaoueHnue
B 3akmroueHne mckam Ja JeKiIapupaM CBOSTa TBBbPAA IMOJIOKHUTETHA

oueHkKa 3a npexacraseHuss or Mupa IlerpoBa [loHueBa aucepTaliuoOHEH TPYA.
[locTurnarure pe3yinratd, HanopaBeHUTE H3BOAM W 0000LIEHUS U



neQUHUpaHUTE TPUHOCH Ca HANBIHO aJeKBaTHU. [lMCepTallMOHHUAT TPYA
otroBapsi Ha usuckeanusaTa Ha 3PACPD u na [IpaBunHuka 3a opranuzanusita u
MPOBEXKJAHETO Ha KOHKYPCH 3a MPUI0OMBAHE HA HAYYHU CTETIEHU U 3aeMaHe Ha
akageMuuHu JurbxkHOCTH B YHCC u nokprBa HayKOMETPUYHUTE [TOKA3aTEIH 32
pUA0OMBAaHETO HA OOpa3oBaTEIHa U HaAy4YHa CTENEH "qoKTop".

[lo3BonsiBaM cHu Ja mOpeasoka Ha mnouynutaemMoro HaydHo Xypu nAa
rjacyBa IOJIOKMTEJHO M Jaa mnpucbaum Ha Mupa IlerpoBa [loHueBa
oOpasoBarenHa ¥ Hay4YHa cTerneH ,,qoktop™ mo [1H ,,3.8. Ukonomuka”, Hay4dHa
CIIEHHAITHOCT ,,JIKOHOMUKA ¥ OpraHu3anus Ha Tpyaa‘

JlaTa / MscTo IMoamuc: .....cooovvvvviiiiiin....



s/ 'HUBEPCHUTET 3A HAIIMOHAJIHO U CBETOBHO CTOIIAHCTBO

REVIEW

From: Prof. Dr. Dimitar Hristov Tenchev Academic position, scientific degree, first
name, last name, last name;
CHEMICAL TECHNOLOGICAL AND METALLURGICAL UNIVERSITY VU /
scientific organization;

PN 3.8 Economics and management: Scientific specialty ""Economics and management™
Regarding: dissertation work for the award of the educational and scientific degree
"doctor' in the scientific specialty ""Economics and organization of labor" PN "'3.8.

Economics™, in UNSS.

Reason for presenting the review: participation in the composition of the scientific jury for

the defense of the dissertation according to Order No. 152/25.01.2024 of the Rector of the

UNSS.

Author of the dissertation: Mira Petrova Doncheva
Dissertation topic: Improving the adaptability of the Roma to the requirements of the

labor market in Bulgaria

1. Information about the dissertation student

Mira Doncheva was trained in a doctoral program at the Department of "Human Resources
and Social Protection" of the UNSS, PN"3.8. "Economics"”, in the scientific specialty
"Economics and labour organization”, according to the Order of the Vice-Rector for the NID
of the UNSS No. 1336./18.05.2022. The training was carried out in an independent form
through individual payment.

* Brief biographical reference

I do not know Mira Doncheva personally and this presentation is the result of attached
documents to the procedure for the defense of the dissertation work.

From the presented CV, | judge that Mira Doncheva has extensive practical experience and
professional development in private and state organizations in various sectors of the national
economy. Her education, Bachelor in "Business Administration” and Master in "HRM"
allows her to fit in adequately in the various roles she has occupied in her career.



* Academic and other positions held to date (including positions outside the university or
scientific organization).

* Brief information on the implementation of the individual plan

The available Certificate of fulfilment of the minimum national requirements for the
acquisition of the ONS "Doctor" and the Declaration of the scientific and scientific-applied
results achieved by the doctoral student, give me reason to believe that she has successfully
fulfilled all the goals and tasks of her individual study plan.

2. General characteristics of the presented dissertation work

» Structure, volume.

The presented dissertation work is structured in three chapters, introduction, conclusion in a
volume of 99 pages. 2 appendices in a volume of 5 pages are also presented. 78 sources are
indicated in the literature reference. 22 figures are presented in the development. The first
chapter is 23 pages long, the second 42 pages and the third 24 pages. There is a certain
disproportion in their volume.

* Assessment for: topicality of the topic, the purpose; the tasks; the object, the subject; the
main thesis of the dissertation

The high topicality of the topic under consideration is obvious. As the author has
emphasized, in modern Bulgarian society, the place of ethnicity is not realized and, although
it has a huge potential, the problems are not adequately known and relevant measures are not
applied for the effective and efficient utilization of these people as a workforce. World
knowledge is also incomplete in this context, given the specificity of the Roma cultural
identity. This determines the high relevance of the research work, as well as offering
appropriate guidelines for improving the processes of adaptation of Roma in the working
environment of organizations.

The doctoral student has adequately formulated the goal (substantiation of the need to
improve the adaptability of the Roma to the requirements of the labour market) and the 5
tasks related to its achievement.

The object of research in the dissertation work is the Roma worker/employee and his

adaptability to the requirements of the labour market.



The subject of the study is the study and disclosure of opportunities for improving the
adaptability of Roma workers/employees to the requirements of their employer, as well as the
development of a theoretical-analytical framework for ethnic continuity in the workplace.
Existing limitations in the context of the study are fully justified.

The scientific thesis of the dissertation work is clearly formulated, namely that in Bulgarian
enterprises there are employed Roma workers/employees who cannot develop their potential
and their contribution is insufficient to increase the company's profitability.

In chapter one, the following makes a very good impression. Without explicitly emphasizing
the typical behavioural characteristics of the Roma ethnic group, the author skilfully focuses
the literature review on its specifics in terms of Motivation, Discipline, Communicability,
Responsibility, Adaptability to the workplace, etc.

Examining the specific features of the Roma ethnic group in Bulgaria, in the second chapter,
the author successfully identifies the typical features of the ethnic group in the country by
adequately interpreting the appropriate guidelines for supporting the adaptability of its
representatives in the working environment of organizations, stepping on the general areas of
HRM - training, involvement (incorporation), motivation, evaluation, career development
and more.

In the same chapter, the developed methodology and the applied methodology for the
scientific research are separated as an independent part. The five research objectives of the
methodology and the expected answers to the formulated 5 research questions are correctly
defined. The object of research, the main objective and the sub-objectives, as well as the
perceived limitations, are indicated. In my opinion, it would be better to separate this part as
an independent chapter of the development with a total volume of about 10 pages, thus
highlighting the most essential contribution of the dissertation work, and reducing the
disparity indicated above. above.

The third chapter is dedicated to the analysis of the results of the conducted studies. They are
no doubt relevant, but it would be more understandable if in the main text precise references
are made to the relevant figures, who applies what, especially since the figures themselves

are laid out visually well from a graphical point of view.
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| allow myself to point out that the Conclusion lacks its own judgment as to whether the
goals and objectives formulated in the introduction have been achieved and whether the
research thesis has been proven.

 Scientific literature used (assessment of the dissertation's awareness of the issues
considered in the dissertation).

The author demonstrates adequate scientific awareness and knowledge of the issue, as well
as, based on the indicated 78 sources, brings out logical highlights in the process of the
research and the application of the results of the analyses in practical guidelines for
improving the process of adaptation of the Roma in the organizational activities of the
companies.

3. Evaluation of the obtained scientific and scientific-applied results

» Emphasis is placed on the main scientific and/or scientific-applied results achieved in the
dissertation work.

In the dissertation, five research tasks are correctly formulated in the context of the purpose
and scientific thesis of the study. The obtained results correspond to these goals and really
enrich scientific and scientific-applied knowledge.

Overall, the dissertation would gain more if the author's opinion on the subject areas
were more clearly emphasized.

In this context, it would be more clear if, after each chapter, the main highlights are
presented as conclusions about the results achieved.

* Attention is paid to the methodology used.

The overall research methodology is correctly designed and followed in the scientific
development. The selected methods and their application are relevant, which is proven by the
obtained results.

The designed survey forms are applied to the two interested parties — employees/workers and
employers. This gives a fuller scope to the different viewpoints and confirms the research
thesis.

As a recommendation, | would add, regarding the subsequent scientific interests of the
author, to expand the perimeter of the research and to include other participants from

the working environment.
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The performance of the assigned tasks and the achievement of the goal of the dissertation
work are evaluated.

In my opinion, the goals and tasks set at the beginning of the dissertation have been achieved.
In this sense, 1 would conclude that the dissertation work is a relevant completed study and
has the character of a meaningful research development with sufficient scientific applied
significance.

4. Evaluation of scientific and scientific-applied contributions

* Evaluation of the contributions indicated by the dissertation student

Four contributions are derived. They are correctly defined and correspond to the achieved
results. | would define them as having primarily a scientific-applied nature, namely in the
context of the analysis and synthesis of existing scientific knowledge in the field, regarding
the Enrichment of existing scientific knowledge criterion.

» Emphasis is placed on the main scientific and/or scientific-applied contributions in the
dissertation work.

I would like to propose an edit to the first contribution, namely:

The significance of the problem under consideration, related to the adaptability of the Roma
to the requirements of the labour market in Bulgaria, has been proven and significant deficits
in managerial knowledge, skills and approaches for its improvement have been identified.

5. Evaluation of dissertation publications

* Publications are indicated

Three independent publications of the author are presented, which were published in
significant scientific publications. All three are in the context of the dissertation work and
possess the necessary qualities:

Studios

1. Doncheva, M. 2020. Historical and contemporary methods for the integration of

Roma in Europe and Bulgaria. New knowledge, VUARR - Plovdiv, no. 1. Volume 31 p.

Articles
1. Doncheva, M. 2021. The adaptability of the Roma to the requirements of the labor market
in Bulgaria. Panorama of work, no. 1. VVolume 9 p.
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2. Doncheva, M. 2020. Necessary skills to improve the adaptability of Roma to the demands
of the labor market. Yearbook of Academic Publishing House "Talent”, VUARR - Plovdiv,
volume 8. Volume 19 pages.

* An assessment of the degree of dissemination of the obtained results in the scientific
literature is given.

No scientific guild citations or business reviews are presented. The very fact that many
business units and workers were surveyed proves once again the relevance of its problematic.
This, in turn, implies an even wider deployment of research and improvement of approaches
to deal with this challenge.

6. Evaluation of the autoref

» The correctness and degree of reflection of the content of the dissertation work in the
abstract is assessed.

The abstract is presented in accordance with the requirements and standards of the law and
the UNSS and has all the necessary details. It reflects completely correctly and to a sufficient
extent the content of the dissertation work.

7. Criticisms, recommendations and questions

I would not make significant critical remarks regarding the conceptual content of the
dissertation. The academic style of speaking is maintained throughout the development with
few exceptions. The summarized results after processing the questionnaires prove
unequivocally that the dissertation is the result of the doctoral student's personal work. No
elements of plagiarism are detected.

The recommendations that | consider appropriate are indicated in the text of the Review.
Question: Does the author expect, and in what direction, a change in the work of
organizations in the context of improving the adaptability of the Roma to the demands of the
labour market, with the widespread entry of artificial intelligence into our lives?

8. Conclusion

In conclusion, I would like to declare my firm positive assessment of the dissertation work
presented by Mira Petrova Doncheva. The results achieved, the conclusions and
generalizations made and the contributions defined are fully adequate. The dissertation meets
the requirements of the RASRB and the Regulations for the organization and holding of

competitions for the acquisition of scientific degrees and the occupation of academic
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positions at the UNSS and covers the scientometric indicators for the acquisition of the
educational and scientific degree "doctor".

| take the liberty of proposing to the honourable Scientific Jury to vote positively and
award Mira Petrova Doncheva an educational and scientific degree "*Doctor' according

to PN **3.8. Economics™, scientific specialty ""Economics and Labor Organization™.

Date / place Signature: .......cccceevvniinnnnn.
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