YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PEIONEH3UMUA

Ot: nou. a-p Panuna @epnunangona Kysesa
YHUBEPCUTET 3a HALIMOHATTHO U CBETOBHO CTOMAHCTBO,
Hayuna crienmannoct: IkoHOMUKa 1 opranusanys Ha Tpyaa

OTHOCHO:  JUCEPTAIMOHEH TPy 3a MPUCHXKJIaHe Ha 00pa3oBaTe/IHA U Hay4YHA
CTENEH ,JA0KTOP® 1O HayyHa CHEUalHOCT ,,JIKoHOMUKa U
opranuzanus Ha Tpyaa” B YHCC.

ABTOp Ha nucepraunoHHus Tpya: Mupa IletpoBa JloHueBa
Tema Ha gucepTanMOHHUA TPYL: “Y CHBBPIICHCTBAHE HA TPUCIIOCOOMMOCTTA HA
POMUTE KbM U3UCKBAHUATA HA TPYIOBUSA na3ap B buirapus™

OcHoBaHuUE 32 MPEICTaBIHE HA PELEH3MTA: y4acTHE B ChCTaBa HA HAYYHOTO
Kypyu TIO 3allUTa HaA JUCEPTAllMOHHUSA TPyA CbIVIACHO 3amoBen Ne
152/25.01.2024r. na 3am.-pextopa no HUJIMC na YHCC.

1. Nndopmanus 3a qucepTanTa

JucepranThT ce € oOyuaBalnm 1O JOKTOpCKa MporpamMa KbM KaTenapa
“YoBemKku pecypcu M colnuaiHa 3amura’, OOIIOKOHOMUYECKH (pakyaTeT Ha
YHCC no nayuna cnenuanHocT “HMkoHOMMKa W opraHu3zauus Ha Tpyna’,
cbritacHo 3amoBej] Ha 3am.-pektopa mo HUJ] ma YHCC Ne294/18.02.2019r.
OOyueHueTo € OChIIEeCTBEHO B camocTosdTenHa ¢opma mpe3 nepuoga 2019-
2024r.

o Kpamxka buoepaghuuna cnpaska:

JokrtopantsT Mupa IlerpoBa JloHueBa € 3aBbpplIMIIa CPEIHO
obpazoBanue B rp. CaHgaHCKH, ciel KOETO € mpuao0uia 0akaiaBbpcKa CTENEH
no “CromaHcko ymnpasieHue” BbB Bucmero yuunumie no arpoousHec u
pa3BUTHE HA PETHOHUTE W MAarucTbpcka CTENeH Mo “MEeHWIKMBHT Ha
YOBEILLIKUTE pecypcu” B cblI0oTO yueOHO 3aBeaenue. Ot 2019r. o MmomeHTa ce
oOydJaBa B JOKTOpPCKA CTEIEH IO crenuantHocT “MKoHOMUKa W OpraHHu3aIys Ha
Tpyna” KbM Kareapa “YoBemku pecypcu u counanHa 3amura’ B YHCC.
[TpuTtexxkaBa agMUHUCTPATUBEH OMHUT B PA3IUYHU WHCTUTYIIMH, CIIEJ] KOETO €
paboTuna TOCIIEOBATEIHO KAaTO IMPOJIaBau-KOHCYJITAHT, KOOPAMHATOD B



3JIpaBEH LIEHTHP, YIIPABUTEIN HA ThPTOBCKH CalT, KaCUEP-CUETOBOJUTEN, I1aBEH
€KCIIepPT U CUETOBOAUTEII B MMyOJIUYHO NPEANPUSTUE, KbAETO pabOTH A0 JHEC.
® 3aemanu axkaoemuyHu u Opyeu ONbHCHOCMU 00 MOMEHmMA (8KIL.
OnvocHocmu u36vH BY unu nayuna opeanuzayusi).
Cnopen mopanenara OuorpaduyHa CHpaBKa, JOKTOPAHTHT HE € 3aeMall
aKaJIeMUYHU JTHKHOCTH.
o Kpamka ungopmayus 3a u3nviIHeHUemo Ha UHOUBUOYATHUS NIAH:
JIOKTOpaHTBHT € MpeACTaBUJ JUCEPTAIMOHEH TPYJ 3a NPHUCHXKIAHE Ha
OHC “moktop”, ABe CTaTUM W €AHA CTyIus, MyOJMKYBaHU B HepedepupaHu
CIUCaHUs ¢ Hay4yHO pereH3upane. C ToBa KaHAUJATHT MOKPUBA MUHUMAITHUTE
HallMOHAJIHU W3UCKBaHus 3a mpuaoouBane Ha OHC “noktop”.

2. O0ma xapaKkTepucTHKA HA MPeICTABEHUsI INCePTALIMOHEH TPY/

o Cmpyxkmypa, obem
[IpencraBeHusT aucepTalMoHEeH Tpyad € B obem ot 112 crpanuy,

CTPYKTYpUpaHH B YBOJ, TPH TJaBH, 3aKIIOYCHHE, MPUIOKECHHE, CIUCHK C
M3I0JI3BaHUTE JUTEPaTypHU M3TOYHMIM (00mo 78 Ha Opoii, oT kouto 44 Ha
OBbJarapcku e3uk u 33 Ha aHrIMickd, 1 Ha PPEHCKH €3HK).

o QOyeHka 3a aKkmyaiHocm Ha memama, yeama, 3saoadume; o0bOeKkma;
npeomema, OCHOBHAMA me3a Ha OUCEPMAYUOHHUS MPYO
JlucepTalMOHHUAT TPYyJ TMpHUTeKaBa 0OcoOEHa aKTyaJdHOCT, MOpaH

HEOOXOAMMOCTTa OT TNO-MalabHO MW 3aJbJ00YEHO  M3CJeJABaHE Ha
aJaTUBHOCTTA W TPUTOJHOCTTA HA JHIAaTa OT POMCKHS €THOC KbM
M3UCKBAHMATA Ha TpyAoBus ma3ap B bearapusa. IIpobGnemure Ha pomure ca
MHOTOACTIeKTHH U Ca TMOPOACHH OT (aKTOpU OT pa3jIMdHO E€CTECTBO, HO
HAyYHOTO MM H3CIIEJIBAHE BCE OIIEC HE € JOCTAThYHO JETANIHO M MBJIHO. ToBa
nopaxjaa HEoOXOAMMOCTTa OT M3rOTBSHE Ha JABJIOOYMHHO NpPOYyYBaHE Ha
cnenuuuHUTe OCOOCHOCTM Ha POMCKHS €THOC B  TIpolleca Ha
IPHUCTIOCO0SIBAHETO MY KbM TPYAOBHS Ma3ap U Moo0psiBaHe Ha MPUTOIHCTTA 32
3aeTocT Ha Jjunara. Waentuduimpanero Ha MPUYMHHUTE 32 HEIOCTATHUYHO
100pOTO UM TPYIOBO IMPEACTaBAHE IlI€ MO3BOJIM J1a C€ MOTHPCAT MOAXOMASIIN
MEpPKH 32 TIXHOTO MPEOAOSIBaHE.

Hucepranmsita  wmMa  CHO  JgeduHMpaHu  OOEKT,  TMPEIMET,
M3CJIeIOBATENICKY 1IeNU U 3a1auu. M3cnenoBartenckara Te3a, ue “B ObITapcKuTe
NPEINPUITAS UMa HACTH POMCKH paOOTHUIIN/CIYKHUTEIH, KOUTO HE MOTraT Ja
pasrbpHAT CBOSI MOTEHIMAN M TEXHUAT IMPUHOC € HEOCTaTh4YeH 3a MOBUIIIABAHE
Ha pEHTAaOMJIHOCTTa Ha (upMmara”, € 3allMTEeHa apryMEHTHUPAHO M JOKa3aHa C
MIOMOIITa Ha TIPOBEACHO aHKETHO MpOoy4BaHe cpel paboTogaTeny u pabOTHUITU
OT TO3H €THOC.



[IpenBapuTeIIHO TOCTABEHUTE OTPAHUYCHUS Ca JIOTUYHHU U C€ OTHACST
10 oOeKTa, mpeaMeTa, eITa U 3aJa4lTe Ha U3CIICIBAHETO.
e [/3nonzeana mayuna rumepamypa (OyeHKa Ha 0Cc6e00MeHOCmma Ha oucep-

Manma no npooIEMAMUKama, pazeielcoana 8 OUCepmayuoHHUus mpyo).

N3non3BanuTe IUTEpATypHU W3TOYHHIIM Ca BHUMATEIHO MOAOpaHU U
JEMOHCTpHUpAT 100pOTO NO3HABAHE HA U3CIeABaHaTa MpodjaemMaTuka. ABTOPHT
€ M3BBPIIMI IIEJIEHACOYEHO IMPOyYBaHE Ha HayyHaTa oO0JacT KakTO Ha
HAI[MOHAJTHO, TaKa M Ha MEXAYHAapOJHO paBHHUIIE M OOpaBU CBOOOJTHO C
HayYHUTE TEPMHUHH W TIOHATHEH amapar. V3moi3BaHETO Ha W3TOYHHIM Ha
qy)KIU €3UIU - aHTJIMKACKH M (DPEHCKH, TIO3BOJISABA JOCTHII JI0 MOBEYE M TIO-
pa3HOOOpa3HU Hay4yHH u3clenBaHusd. [IpaBu BrnedarieHue, 4ye HSIKOM OT

U3MOJI3BAHUTE B  U3CIEABAHETO UW3TOYHUIIM HE Ca BKIIOYCHH
oubnuorpadckara crpaBka.

3. OueHka Ha MOJy4YeHUTe HAYYHH M HAYYHO-TIPUJIOKHH Pe3yaTaTH
o Axyenmupa ce 6bpXy OCHOGHUME HAYYHU U/UTU HAYYHO-NPUTLONCHU
pe3yaimamu, NOCMUSHAmu 8 OUCEPMAYUOHHUSL MPYO

N3BBpIIEHOTO U3CIIEIBAHE UMA CIEAHUTE MMO-BAKHU PE3YITATH:

OuepTanu ca XapaKTEPUCTUKUTE HA POMCKHS €THOC U € MOCTABEH aKIEHT
BHPXY OHE3U OT TAX, KOUTO PEICKTUPAT BBPXY TPYAOBOTO UM MPEICTABIHE.
ITo TO31 HaUYWH MOKE J1a C€ MOCTUTHE MO-IIBJIHOTO MY OMO3HABAaHE OT CTpaHa Ha
NOTEHIIMAIIHUTE paboToAaTeId U C€ WACHTHU(PUIUPAT OHE3W YEepPTH, KOUTO
BB3NPENATCTBAT MO-€(hEKTUBHOTO TPYOBO MPEJCTABIHE HA POMHUTE.

HanpaBeHOTO aHKETHO MpPOYyUYBaHE € OCOOEHO IMOJIE3HO NPU ONPEIEIIsIHE
CTENEHTa Ha MPUCIOCOOMMOCT HA POMHUTE KbM CHhbBPEMEHHHUTE M3UCKBAaHUS Ha
rnazapa Ha TpyJa, 3a Jla MOK€ Ha Ta3u 0Oa3a Ja ce IpeanpueMar MEpKU 3a
YCHBBPILECHCTBAHE HA TAXHATAa MHTETPALMs W MOBMILABAHE HA 3a€TOCTTA CPEN
Ta3W rpyna oT HaceneHueTo. [IpencraBsHeTo Ha BETE TJIEHU TOYKHU - Ta3H Ha
paboToAarenuTe W Ta3u Ha caMUTe PabOTHULM JaBa MO-IbJIHA MpEAcTaBa 3a
Ha4yMHa, 0 KOWTO T€ Bb3MPUEMAT U HHTEPIIPETUPAT MpoOIeMa.

OtnpaBeHuTe NOPENOPHKH KbM MEHHKBPUTE B OpraHU3allUUTE 3a
HachbpyaBaHEe Ha MPUCIIOCOOMMOCTTAa HA POMCKHUSI €THOCT KbM MOTPEOHOCTHUTE
Ha TPYJOBHS Ma3ap ca JOTUYHH, J0Ope 0OOCHOBAHH U MPABUIHO MOTHBUPAHH.
Te Ouxa Mo 1a MOCTYy’KaT 3a MONOOpsSBaHE HA TPYAOBOTO TPENCTaBsHE,
HaMaJisiBaHE Ha TEKy4eCTBOTO Ha TMEPCOHAaJla, HaChpYaBaHE Ha OOIIYBAaHETO B
MYJITHKYJITYpPHA Cpefia v IPYTH TOJIOKUTEIIHU e(DEeKTH.

o (Obpvwa ce gHuUMaHue HA USNOI36AHAMA MEMOOOO2US.

Meronosnorusita Ha Hay4yHOTO H3CJEBaHE € pa3padoTeHa JIOTMYHO M
OpuiokeHa  Npeuu3Ho.  V3mon3BaHuTe  METOAMKA 32 H3CIIE/IBaHe
IPUCIOCOOMMOCTTa HAa POMUTE KbM HM3MCKBAHUSTA Ha TPYJOBHUS Ma3zap vMma



CBOSITA 3aBBpINEHA IMOCIEAOBATETHOCT W JOMPHHACS 3a IOCTUTAHETO Ha
MIOCTaBEHUTE IIEITH.
e Jlasa ce oyeHKka Ha UNBIHEHUEMO HA NOCMABEHUMe 3a0ayu U NOCmu-
2anemo Ha yeama Ha OUCepmayuorHus mpyo.

Ilenra HAa Hay4YHOTO H3CJIEIBAaHE € MPEHU3HO (OpMyIHpaHa U SICHO
u3paszeHa. 3a HEHHOTO MOCTUTaHE ca MOCTABEHU MET 3aJaud, KOUTO B rojisiMa
CTETIEH Ca M3IThIHCHH B IUCEPTAIMOHHUS TPYI.

bu Owno nmobpe ma ce mpeocmucim 3amada 3:  “Uzevpueane Ha
KOMNJIEKCeH U 3a0blO0YeH aHAIU3 HA OCHOBHU MeopemuyHu KOHYenyuu 6
obracmma Ha YynpasieHuemo Ha 4o8eulKume pecypci, 8b3 OCHO8A HA KOUMO
uoeHmugpuyupane Ha HAYUHU 34 UMEPBAHE HA HEeCLOMBEMCMBUEMO MeNCO)
UBUCK8AHUAMA HA pabomooamenss U YMEHUAMA HA CAYACUMENs, KAKMo U
Bb3IMOIICHU PeuletUsl 3d YCbEbPUIEHCINEAHE NPUCNOCOOUMOCMMA HA POMCKUMe
cyscumeny 8 mpyoosa cpeoa’, Thbl KaTO B U3BECTHA CTENEH TS M3MECTBA
¢doxyca Ha U3CIEIBAHETO OT Ma3apa Ha TPyAa KbM CHCTEMaTa 3a yIpaBJIeHHE Ha
YOBEIIKUTE PECYPCH.

4. OueHKa HA HAYYHUTE U HAYYHO-TIPUJIOKHH MPHHOCH
o QOyeHka 3a npuHocume, NOCOYEHU OM OUCEPMAHMA
JlucepTallMOHHUAT TPYJ € MOCBETEH Ha 00JIaCT, KOATO JBJITO BPEME €
Owia npeHeOpersaHa B HaykaTa, Mopaju HeilHaTa jaenukartHocT. Jlumcarta Ha
ISIJIOCTHO M 337bJIOOYEHO TPOyYBaHE Ha OCOOCHOCTUTE HA POMCKHUS €THOC M
HEroBaTra aJaliTUBHOCT Ha TPYJOBHUA Ma3ap IMPaBU HACTOSAIIOTO H3CJICJIBAHE
MI0JIE3HO HE CaMO OT TEOPETUYHA, HO M OT MPAKTUKO-TIPUIIOKHA TJIeHA TOYKA.
ToBa Ou MOrJIO 1a TOCIYXH 32 W3paOOTBAHETO HA MOJUTHKU 3a TSIXHATA MO-
IIBTHOIICHHA MHTETPAIHS ¥ U3II0I3BaHe Ha TPYIOBUS UM MOTEHIIAAJ, KOUTO BCE
OIlle OCTaBa HEJOCTATHhYHO J0Ope ycBoeH. HaydHuTEe M MpaKTHKO-TIPUITOKHUTE
NPUHOCH Ha JUCEepTanusATa ca Oe3CIOpHH, a M3BBPIIEHOTO CAMOCTOSITEIIHO
AHKETHO TMPOy4YBaHE Ha pa0OTHWIM OT IIeJieBaTa Tpyma W TEXHUTE
paboTo/aTtenu MpeAcTaBisiBa aBTOPOBO U3CJEABaHE, KOETO OM MOrjo ja Obje
W3MOJI3BAHO 3a OBACHM HaydyHU pa3paboTku. ThpceHEeTO Ha ePEeKTUBHU
MPAKTUYECKU PEIICHHUS Ha TOCTaBeHUS MPoOieM 01 MOTJIO J1a JJOTIPUHECE 3a TM0-
IBIHOLICHHATAa WHTETpallisd Ha POMUTE HE CaMO Ha TPYJOBUS Taszap, a U B
0OIIIETBOTO U J]a 000TaTU MYJITHKYJITYpPHATA CPEfia, B KOSITO JKUBEEM.
o Axyenmupa ce 6bpX)y OCHOSBHUME HAYYHU U/UTU HAYYHO-NPULONCHU
NPUHOCU 8 OUCEPMAYUOHHUS MPYO.
[To-KOHKPETHO HAYYHO-TIPAKTHYECKUTE MPUHOCH HA JHCEPTAIMOHHUS
TPy Morat aa ObAaT MOThPCEHH B CIETHUTE 00TACTH:
1. PazpaboTeH e anropuTbM (METOJIOJIOTHS W METOJWKA) 3a H3CIeABaHE
MPUCTIOCOOMMOCTTa Ha POMUTE KbM M3WCKBAaHUATA HA TPYJOBUS Ta3ap, Ha



0a3aTa Ha KONTO € HampaBeHa OLIEHKAa Ha TsIXHaTa aJalTUBHOCT Ha
TPYZOBHUSI I1azap.

2. OT TeopeTuyHa TIJIe[JHA TOYKA € M3CJIe[]BaHA Hay4dHa 00JIacT, KOATO €
0COOEHO aKkTyallHa, HO 3a KOSITO JO MOMEHTa MMa WM3BECTHH MPA3HOTH B
HAy4HOTO MO3HAHHUE.

3. loctaBen e ¢Qokyc BBpXy cmenupukara MpH YIOPABIEHUETO Ha
CIly’)KUTEJIUTE OT POMCKHS €THOC, KOeTO OM MOIJo Ja JONpHHece 3a
NOBHINIaBaHE €(EeKTUBHOCTTA HAa TAXHOTO MpUOOIIaBaHE B TPYAOBUS
KOJIEKTUB, /10 HAChpYaBaHE HA MOTUBALIMATA UM U 3HAUUTEIIHO MTOJ00pEHHE
Ha TPYJOBOTO UM IIPE/ICTABSHE.

4. Unentuduumpanu ca BoJemuTe (pakTopyu, KOUTO OKa3BaT BIUSHUE BbPXY
aJlalITUBHOCTTA HA pOMUTE Ha Na3apa Ha TpyJa U B 00ILLECTBOTO.

5. Enqun oT Hall-ChLIECTBEHUTE MPUHOCH B JAMCEPTALMITA € €MIUPUYHOTO
U3CJe/IBaHe, MPOBEJIECHO Cpell OBIrapCKu MpEeNpUsITHsI, KOETO YCTaHOBSIBA
3HAYUTEJIHA CTENEH Ha pa3MUHABaHE MEXIYy W3MCKBAaHUATA Ha TPYAOBUS
nazap M Harjacure Ha paOOTHUIUTE OT POMCKHS €THOC KbM
npo(heCHOHATTHOTO UM IPE/ICTABSHE.

6. Kato 3HaunM mnpuHOC HaA W3CIEABAHETO TpsOBa Ja ce Mmocodar
OTIIPaBEHUTE MPAKTUIECKH MPENOPHKHU 32 HAChpUYaBaHE M ONTHUMHU3UPAHE HA
IPUCIOCOOMMOCTTA HA POMCKUTE paOOTHUIIM KbM M3MCKBAHMSTA HA Ia3apa
Ha TpyJa B bearapus.

7. Ha 0Oa3aTta Ha IOCTUTHATUTE PE3yJTaTH OT MPOBEACHOTO U3CJEABAHE, ca
dbopmyIMpaHy BaXKHU HM3BOIM 3a MOTPEOHOCTTA OT MEPKU 3a MOBHUILIABAHE
MPUCTIOCOOMMOCTTA Ha POMHUTE.

5. OmneHka Ha My0JMKALMHUTE 10 UCEPTAIUATA

JlucepTaHThT € TMpPEACTaBWI TPHU MyOJUKAIMu B Hepedepupanu
CIIMCAHUS C PEIKOJIETHUS.

Crartuu - 2 6p.
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Bcuuku HY6J'II/IKaHI/II/I Ca CBbp3aHU C TCMATAa Ha AUCCPTAIUATA U
AJOIIPHUHACAT 3a OLIC HO-33I[T:JI60‘ICHOTO HN3yYaBaHC Ha HpO6JICMaTI/IKaTa OoT
aBTOpa. Te scHO moka3Bart II'bTA, KOHWTO AUCCPTAHTHT € HU3BLPBAI JO
JOCTHUT'aHCTO Ha IJIOCTHOTO U 3&,[1’[)JI6OII€HO HU3CJICABAHC, KOCTO IIPCACTAaBA.

6. Ouenka Ha aBTopedepara

ABTopedepaTpT oOxBama 52 CcTpaHUIM, KOWTO Ca TIPEBEACHH Ha
AQHIVIMMCKA €3uK. TOM cllenBa CTPUKTHO CTPYKTypara Ha AUCEPTalUATa W
OTpassiBa NOCJIEN0BATEITHO OCHOBHUTE MOMEHTH B Hesd. KOpekTHO ca mocodeHu
aKTyaJlHOCTTa Ha mpoOiema, o0OeKTa W TpeaMeTa Ha HU3CIEABAHETO,
U3CJIEIOBATENICKAaTa Te3a, IIOCTABEHWUTE LM W 3aJayd, OrpPaHUYCHUATA,
METOJI0JIOTHYaHaTa OOOCHOBKA, HAyyHUTE HOBOCTM Ha Tpyda. Tol e
IIPEJCTAaBEH CHUHTE3UPAHO, KAaro Ca YJIOBEHH OCHOBHUTE AaKIECHTH U
U3CJIEI0BATEIICKU JOCTUKEHUS Ha TUCEPTALIUATA.

IIpencraBena e clpaBKa 3a IPUHOCUTE HA HAy4YHUS TPYH, KAKTO U 3a
HaIpaBeHUTE MyOIMKaIMK 110 TeMaTa.

7. KputuuHu 0ejie;KKH, MPeNnopbKH U BbIIPOCH

KbM mucepranmoHHmsi Tpyn Owxa MOTIM Ja OBJAT OTHPABCHH HIKOM
KPUTUYHU OEJIEeKKHU. [ |

B IIppBa rnmaBa nmicBa TEOpETHYHA IOCTAHOBKA Ha CBHIIHOCTTA H
XapaKTEpUCTUKUTE Ha Ma3apa Ha TpyJa, KOETO ce OYakBa Ja ObJe BbB (okyca
Ha M3CJEIBaHETO. 3arjaBMETO Ha JAHMCEpTalHsITa MPeArnoyiara Mo-ChIIECTBEH
aKIIeHT BbPXY TPYJOBHUS I1a3ap, a BMECTO TOBA aBTOPHT € M3CJEABAN ACIEKTH,
KOMTO B TMO-TOJsIMAaTa CU CTEMEeH ca OT o0jacTTa Ha YNpPaBICHUETO Ha
YOBEILLIKUTE PECYPCH.

[IpenopbuBaM J1a ce MpeoCMUCIM 3aaada 3, ThbM KaTO 10 HAKBIE TS
u3MecTBa (hokyca Ha W3CIEIBAHETO W IO HAcOYBa OT Taszapa Ha TpyJa KbM
cCUCTEMaTa 3a yIpaBJICHUE Ha YOBEIIKUTE PECYPCH.

Heobxonumo e aa ce mpeacTaBsaT B IUHaAMUKa JeMorpad)CKuTe TaHHU 3a
YHICIIEHOCTTa M CTPYKTypaTa Ha POMCKHS eTHOC. JIMICcBa 1sI0CTHA KapTUHA 32
aemMorpadckuTe XapaKTepUCTHKU Ha pa3riekIaHaTa IieJieBa rpymna, KoeTo Ou
JOTIPUHECIIO 3a MO-TIbJTHATA MPEICcTaBa 3a 00€KTa Ha U3CJICIBAHETO.

3a 1a ce OTKpou Mo-100pe MpuHOca Ha JucepTanusaTa, Ou 6uno godpe na
Ce aKIeHTHpa TOBeYE BBHPXY NPEMOPHKUTE HA aBTOpa 3a IOBUIIABaHE
PUCIIOCOOMMOCTTa Ha POMHUTE KbM M3HCKBaHWATA Ha Ma3apa Ha TpyAa |
HOBUTE (HOPMH HA 3a€TOCT.

Heobxoaumo e na ce mpenusupa COUCHKBT C U3MOJI3BaHATa JIUTEPATypa,
Jla Cce OmuIIaT MOAPOOHO BCHUYKKM WH(OOPMAIIMOHHM W3TOYHUIIA, KaToO Ce



N00aBAT M3MCKYEMUTE PEKBU3UTHU, @ HE CaMO JIMHKOBE KbM CTPAaHULUTE B
UHTEpHET.

benexkure, HanpaBeHU B PELEH3UATA, UMAT MPEIOPBYUTEIICH XapaKTep
U HE IOCTAaBAT I10J CbMHEHME JOCTOMHCTBATA Ha IIpEACTaBeHaTa JUCepTaLus,
KaKTO ¥ IIPUHOCUTE M OT HAyYHA U MPAKTUYECKA TJICIHA TOYKA.

8. 3akJiiouenue

AHcno uzpazeno cmanosuwe — 3a unu npomus npucvicoarnemo na OHC
,,OOKmop *“.

JlucepTallUOHHUAT TPYJ ChAbPKA HAYYHU U MNPAKTUKO-TIPUIIOKHU
OOCTHKEHUS, Ype3 KOUTO KaHAUAATHT JAEMOHCTpPUpA NPUTEHKABAHUTE
3aIbJIOOYEHN TEOPETUYHH 3HAHUA U CIOCOOHOCTH 32 CAMOCTOATETHH U
OpUTMHAJIHA HAYYHU WU3CJIEABAHUS.

Cuuram, 4e NpeacTaBeHUsAT TPy OTrOBapsl HA M3UCKBAHUATA Ha 3aKOHA
3a pa3BUTHE Ha akajgeMU4yHusi chctaB B PemyOnuka benrapus, [IpaBunnuka 3a
HeroBoto mpuiarane W [IpaBunmHuka 3a ydeOnata neriHoct Ha YHCC u
U3ITBJIIHSBA HAYKOMETPUYHHTE MMOoKa3aTenu 3a npunoousane Ha OHC "goxrop".

Bp3 ocHOBa Ha TOBa [aBaM CBOsATa IOJIOKUTEIHA OLEHKA 3a
pa3paboTeHus] JUCEPTAllMOHEH TpyA Ha TeMa “YCbBBPIICHCTBAHE Ha
MPUCIOCOOMMOCTTa Ha POMHUTE KbM H3UCKBAHHMSATA HA TPYNOBUS Ma3zap B
bearapus” u npuiexamus My aBTopedepar U ¢ yOeIeHOCT mIpeajaram Ha
yBaxkaemoTo HayuHo xypu na npucban Ha kanauaara Mupa Ilerposa Jlonuesa
oOpa3oBarenHa ¥ Hay4yHa cremneH ,,Joktop ™ no ITH ,,3.8. Mkonomuka”, HaydHa
CIIeIIMAJIHOCT ,,JIKOHOMUKa U opraHu3aiys Ha Tpyaa‘.

5.03.2024r. Hommuc: «..oovvvveiiia i
I'p. Codus
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1. Information about the doctoral student

The doctoral student was trained in a PhD program at the Department of
"Human Resources and Social Protection™, Faculty of General Economics of
the UNSS in the scientific specialty "Economics and Organization of Labour",
according to the Order of the Vice-Rector for Research and Development of the
UNSS No. 294/18.02.2019. The training was carried out in an independent form
during the period 2019-2024.

o Brief biography:

Doctoral student Mira Petrova Doncheva graduated from high school in
the city of Sandanski, after which she obtained a bachelor's degree in "Business
Management" at the Higher School of Agribusiness and Regional Development
and a master's degree in "Human Resource Management" at the same
educational institution. Since 2019 until now, she is studying a doctoral degree
in the specialty "Economics and Organization of Labour" at the Department of
"Human Resources and Social Protection” at UNSS. She has administrative
experience in various institutions, after which she worked successively as a
sales consultant, coordinator in a health center, manager of a commercial site,



cashier-accountant, chief expert and accountant in a public enterprise, where
she works until today

Academic and other positions held to date (including positions outside
the university or scientific organization).

According to the submitted biographical report, the doctoral student has
not held any academic positions.

Brief information on the implementation of the individual plan:

The doctoral student has submitted a dissertation for the award of the
scientific degree "doctor"”, two articles and one study, published in non-refereed
peer-reviewed journals. With this, the candidate fulfills the minimum national
requirements for acquiring the "Doctor" degree.

2. General characteristics of the presented dissertation work

o Structure, volume

The presented dissertation is in a volume of 112 pages, structured in an
introduction, three chapters, a conclusion, an appendix, a list of the used literary
sources (78 in total, of which 44 in Bulgarian and 33 in English, 1 in French).

. Evaluation of topic relevance; the purpose; the tasks; the object;

the subject; the main thesis of the dissertation

The dissertation work has a particular relevance, due to the need for a
larger-scale and in-depth study of the adaptability and suitability of persons
from the Roma ethnic group to the requirements of the labour market in
Bulgaria. The problems of the Roma are multifaceted and caused by factors of a
different nature, but their scientific research is still not sufficiently thorough and
complete. This gives rise to the need to prepare an in-depth study of the specific
features of the Roma ethnic group in the process of its adaptation to the labour
market and improvement of the employability of individuals. ldentifying the
reasons for the insufficiently good work performance of the individuals will
allow to look for appropriate measures to overcome them.

The dissertation has a clearly defined object, subject, research goals and
objectives. The research thesis that "in Bulgarian enterprises there are employed
Roma workers/employees who cannot develop their potential and their
contribution is insufficient to increase the profitability of the company" is
defended with arguments and proven with the help of a survey conducted
among employers and workers from this ethnicity.

The limitations set in advance are logical and relate to the object, subject,
purpose and tasks of the study.

* Scientific literature used (assessment of the dissertation's awareness of
the issues considered in the dissertation).



The bibliography used is strictly selected and demonstrates a good
knowledge of the researched issues. The author has carried out a targeted study
of the researched area both at the national and international level and is fluent in
scientific terms and conceptual apparatus. The use of sources in foreign
languages - English and French - allows access to more and more diverse
scientific research. It is noteworthy that some of the sources used in the study
are not included in the bibliographical reference.

3.Evaluation of the obtained scientific and scientific-applied results
o Emphasis is put on the main scientific and/or scientific-applied results
achieved in the dissertation work.

The research has the following important results:

The characteristics of the Roma ethnic group are outlined and emphasis
is placed on those that reflect on their work performance. In this way, it is
possible to get to know him more fully on the part of potential employers and
identify those features that hinder the more effective work performance of
Roma.

The survey is particularly useful in determining the degree of adaptability
of the Roma to the modern requirements of the labour market, so that, on this
basis, measures can be taken to improve their integration and increase
employment among this population group. Presenting the two points of view -
that of the employers and that of the workers themselves gives a more complete
picture of how they perceive and interpret the problem.

The recommendations addressed to the managers in the organizations to
promote the adaptability of the Roma ethnicity to the needs of the labour market
are logical, well-founded and properly motivated. They could serve to improve
work performance, reduce staff turnover, promote communication in a
multicultural environment and other positive effects.

o [IThe performance of the assigned tasks and the achievement of the goal of
the dissertation work are evaluated.

The purpose of scientific research is precisely formulated and clearly
expressed. Five tasks have been set for its achievement, which are largely
fulfilled in the dissertation work.

It would be good to rethink Task 3: "Perform a complex and in-depth
analysis of basic theoretical concepts in the field of human resource
management, based on which identify ways to measure the discrepancy
between the employer's requirements and the employee's skills, as well as
possible solutions for improving the adaptability of Roma employees in the
work environment", since to some extent it shifts the focus of the research from
the labour market to the human resource management system.
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4. Evaluation of scientific and scientific-applied contributions
» [JEvaluation of the contributions indicated by the doctoral student

The dissertation is devoted to an area that has long been neglected in
science because of its delicacy. The lack of a complete and in-depth study of the
peculiarities of the Roma ethnic group and its adaptability to the labour market
makes the present study useful not only from a theoretical, but also from a
practical-applied point of view. This could serve to design policies for their
fuller integration and use of their labour potential, which still remains
underutilized. The scientific and practical contributions of the dissertation are
indisputable, and the independent survey of workers from the target group and
their employers is an author's research that could be used for future scientific
developments. The search for effective practical solutions to the posed problem
could contribute to the fuller integration of the Roma not only in the labour
market, but also in society and enrich the multicultural environment in which
we live.

e [1 Emphasis is placed on the main scientific and/or scientific-applied
contributions in the dissertation work.

More specifically, the scientific and practical contributions of the
dissertation can be sought in the following areas:

1. An algorithm (methodology and methodology) was developed to study
the adaptability of the Roma to the requirements of the labour market, based on
which an assessment of their adaptability to the labour market was made.

2. From a theoretical point of view, a scientific field has been studied,
which is particularly relevant, but for which there are still certain gaps in
scientific knowledge.

3. Focus is placed on the specifics of the management of employees from
the Roma ethnicity, which could contribute to increasing the effectiveness of
their inclusion in the workforce, to promoting their motivation and significantly
improving their work performance.

4. The leading factors that influence the adaptability of the Roma in the
labour market and in society have been identified.

5. One of the most significant contributions in the dissertation is the
empirical research conducted among Bulgarian enterprises, which establishes a
significant degree of discrepancy between the requirements of the labour
market and the attitudes of the Roma ethnic workers towards their professional
performance.

6. As a significant contribution of the study, the practical
recommendations for promoting and optimizing the adaptability of Roma
workers to the requirements of the labour market in Bulgaria should be
mentioned.
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7. Based on the results of the conducted research, important conclusions
have been formulated about the need for measures to increase the adaptability
of the Roma.

5. Evaluation of dissertation publications

The dissertation student has submitted three publications in non-refereed
peer-reviewed journals.

Avrticles - 2 pcs.

1. Doncheva, M. (2020), "Necessary skills to improve the adaptability of
the Roma to the requirements of the labour market", Yearbook of the Academic
Publishing House "Talent", VUARR - Plovdiv, volume 8; volume: 9 p.

2. Doncheva, M. (2021), "The adaptability of the Roma to the
requirements of the labour market in Bulgaria”, "Panorama of labour"
magazine, 2021, no. 1; Volume: 19 pages.

Study - 1 pc.

1. Doncheva, M. (2019), "Historical and contemporary methods for the
integration of the Roma in Europe and Bulgaria”, studies in the magazine
"Novo Znanie", VUARR - Plovdiv, 2020, no. 1, volume: 31 pages.

All publications are related to the topic of the dissertation and contribute
to an even deeper study of the issue by the author. They clearly show the path
that the dissertation has taken to arrive at the complete and thorough research
that he presents.

6. Assessment of the abstract

The abstract covers 52 pages, which have been translated into English. It
follows the structure of the dissertation and consistently reflects the main points
in it. The relevance of the problem, the object and subject of the research, the
research thesis, the set goals and objectives, the limitations, the methodological
justification, the scientific novelties of the work are correctly indicated. It is
presented in a synthesized way, capturing the main highlights and research
achievements of the dissertation.

A reference is presented for the contributions of the scientific work, as
well as for the publications on the subject.

7. Critical notes, recommendations and questions

Some critical remarks could be made to the thesis work:

The First Chapter lacks a theoretical presentation of the nature and
characteristics of the labour market, which is expected to be the focus of the
study. The title of the dissertation suggests a more substantial emphasis on the
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labour market, but instead the author has explored aspects that are largely in the
field of human resource management.

| recommend rethinking Task 3, as it somewhat shifts the focus of the
study from the labour market to the human resource management system.

It is necessary to present in dynamics the demographic data on the
number and structure of the Roma ethnic group. There is a lack of a complete
picture of the demographic characteristics of the target group under
consideration, which would contribute to a more complete picture of the object
of the study.

In order to make a better highlight on the contribution of the dissertation,
it would be good to emphasize more on the author's recommendations for
increasing the adaptability of the Roma to the demands of the labour market and
new forms of employment.

It is necessary to remake the list of the literature used, to describe in
detail all the information sources, adding all the required details, and not just
links to the pages on the Internet.

The notes made in the review are of recommended and do not cast doubt
on the merits of the presented dissertation, as well as its contributions from a
scientific and practical point of view.

8. Conclusion
o A clearly expressed opinion - for or against the awarding of the "Doctor"

degree.

The dissertation contains scientific and practical-applied achievements,
through which the candidate demonstrates the in-depth theoretical knowledge
and abilities for independent and original scientific research.

| do believe that the presented work meets the requirements of the Law
on the Development of the Academic Staff in the Republic of Bulgaria, the
Regulations for its Implementation and the Ruegulations for the Educational
Activities of the UNWE and fulfills the scientific indicators for the acquisition
of the “doctor” degree.

Based on this, | give my positive assessment for the developed
dissertation work on the topic "Improving the adaptability of the Roma to the
requirements of the labour market in Bulgaria” and its attached abstract and
with conviction | propose to the respected Scientific Jury to award the candidate
Mira Petrova Doncheva an educational and scientific degree "doctor" in
professional field "3.8. Economics", scientific specialty "Economics and
Organization of Labour".
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5.03.2024
Sofia

Signature: ............ccoeeinn.
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