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PELEH3USA
ot npogecop, 1-p Huua Munkosa I'eBpeHoBa,
Hay4Ha cneunajHocT "TpynoBo npaBo u o01mecTBeHO ocurypsisate',

IOpuagnueckn pakyarer na CY ,,Cs. Kiimment Oxpuacku®, rp. Codus

VYBa)kaeMH WICHOBE Ha HAYYHOTO XKYPH,

Cnc 3amoBen Ne 3351/ 15.11.2024r. na gon. a-p Mapus BogennyapoBa, 3aMeCTHHK PEKTOP
Ha YHCC cbM onpe/ierieHa 3a WICH Ha Hay9HOTO KYPH B IIPOIEAypa 3a MpUchkkaane Ha nusHa
CoOunoBa ['eoprumeBa oOpazoBaTenHaTa W Hay4yHa CTENEH ,,JOKTOP® 1O MpodecruoHaTHO
Hanpasienue 3.6. [IpaBo, Hay4Ha crienuaiHocT ,, Tpy0BO MPaBo U OOMIECTBEHO OCUTYPSIBAHE™, C
JMCepTAIlMOHEH TPy Ha Tema ,,CreruanHa 3akpuja Ha TpyJa Ha HEMbIHOJIETHUTE, ¢ HayuyeH

PBKOBOJUTEN TOLEHT, 1-p Paitna MockoBa Koliuesa.

1. Jlannu 3a kanouoama.

Nnusna CoOunoBa ['eoprueBa 3aBbpIIBa BHCIIE IOPUIMYECKO 0Opa3oBaHUE B
Opuanuecku dakynrer Ha CVY ,,CB. Kimument Oxpuacku® npe3 2010roguHa ¢ OTIMYEH ycIex.
Ts mpumoOuBa MPAKTUYECKHW OMUT B paboTaTa KAaTo MIIAIIIHN FOPUCKOHCYJT, FOPUCKOHCYIT U
CTapIly RPUCKOHCYIT B ,, Tpelic ['pyn Xona“ A/l B nepuona ot 201 1roauna no 2016roanHa u B
nmeinocrra karo amsBokar, CAK or 20l6rommna go aguec. Ot 14. 09. 2020roamna Mnuana
CobunoBa ['eoprueBa e xoHopyBaH acucteHT B YHCC u mpoBexga CeMHUHApHH 3aHATHS 10
TPYAOBO MIPaBO, KOETO MO3BOJISIBA J1a Pa3BHE M YCHBBPIICHCTBA 3HAHMS, HEOOXOIUMH 3a JOOPOTO

Ka4ueCTBO U e(bCI(TI/IBHOCTTa Ha 06y‘-ICHI/ICTO Ha CTYACHTHUTC.

11. Onucanue na nayunume mpyooee Ha Kanouoama.



Nnusna CrouHoBa ['eoprueBa yvyacTBa B MmporieaypaTa, KaTo IPeacTaBs IucepTaluoHeH
Tpya Ha Tema ,,CrienraliHa 3aKpuiia Ha TpyJa Ha HembJIHOJIeTHUTE, 186 CTpaHUIM U CIeTHUTE
cratuu: 1. ,,PensT 3a mpuemane Ha paboTa Karo WM3pa3 HA CHEIHMAHATA 3aKpuja Ha Tpyda Ha
HembaHoneTHUTE, COOpPHUMK € JOKJIaauM OT HaydyHa KoH(pepenuus Ha tema: ,,tOpuamueckw,
MKOHOMHUYECKH W HCTOPUYECKH AacCleKTH Ha JIbP)KaBHOTO PETyJIMpaHEe BBPXY CTONAHCKaTa
neriHocT", mpoBenena Ha 23 rouu 2022 r. Codus: U3garencku kommiekc- YHCC, 2023, ¢. 228—
234; 2. ,3abpaHata 3a mojlaraHe Ha HOIIEH TPyl KaTo YacT OT CIIeIMaIHATa 3aKpHiia Ha TpyAa Ha
HenpIHONeTHUTE, Crincanue ,,busnec u mpaBo*, 2022, Ne 4, ¢. 44-57; 3. ,,OTHOCHO crienasHaTa
3aKpuia Ha TPy/ia Ha HEITbIHOJIETHUTE B 00JIacTTa Ha TUIATCHUS ToAuIIeH oTiyck B: COopHUK ¢
JOKJIaJ U OT Hay4yHa KOH(eEepeHlus Ha TeMa: ,,[I[peau3BuKaTencTBa npeja NpaBHOTO peryinpaHe B
bearapus®, Wsnmarenckun komruiekc-YHCC, 2024, c. 179-186 u 4. ,HeoOxoammocTTa OT
MPEIOCTaBsIHE Ha TPeJBapUTENIHA 3aKpuJjla MPU YBOJIHEHUE HA HEIBJIHOJICTHUTE, TIPEICTOSIIO

nyOnukyBaHe Crnivcanue ,,busznec u npaBo*.

I1l. Hayunu npunocu.

JlucepTaliluOHHUAT TPy € IbPBOTO B TPYAOBOIPAaBHATA TEOPHS LSUIOCTHO U3CJIE/IBAHE HA
,CHelnuaaHa 3aKkpuja Ha HENbIHOJETHUTE C oryel] JelicTBaimiata IpaBHa ypeada W
CbBPEMEHHUTE TEH/IEHIIMU B JUHAMUYHOTO pa3BUTHE Ha Ma3apa Ha TpyAa B PenyOnuka bbarapus.
Toli ce ¢dokycupa BBpXy €AMH MHOTO YYCTBUTEJIEH, HO B CBHLIOTO BpeME C BCE€ IMO-TOISIMO
MPaKTUYECKO MPHUIIOKEHUE TPYAOBOIPABEH MHCTUTYT, KOWTO periiaMeHTHpa Habopa OT IpaBHU
CpeZACTBa U CIIOCOOM, KOMTO B CBOSITA ChbBKYIHOCT OCUTYPSIBAT U FapaHTUpAT e(peKTUBHA 3aKpuIIa
Ha HEMBIHOJIETHUTE U €IHOBPEMEHHO C TOBAa HE IIOCTABAT B HEPABHOCTOWHO IOJOXKEHHE
OCTaHAJIMTE KaTeropuu paboTHUIM H ciayxkuTenud. CTpykTypara Ha JAUCEPTALMOHHUS TPY.
JIOTUYECKH MPABUIIHO CIIEJBA ,,pa3BUTUETO " HA MHAWBHUIYAIHOTO TPYJOBO MPAaBOOTHOIIEHUE, IO
KOETO CIIeMaIHaTa 3aKpuila ce MpenocTaBs. AHAINU3BT MOCIEA0BATEIHO C€ KOHLIEHTPUPA BbPXY
BUJIOBETE M CBIBPKAHMETO HA INPABHUTE CPEACTBA IpPENN YUpPEAsBAIHE Ha TPYAOBOTO
MPaBOOTHOLIEHUE, CJeJ TOoBa, 0 BpPEME Ha HEroBOTO pealu3upaHe M Ha Kpas, IpH
MpeKpaTsIBaHEeTO My. ABTOpKaTa JEMOHCTpUpa 0COOEHAa UyCTBUTEIHOCT U MPUCTPACTHOCT KbM
U3CIEABAHUTE BBIIPOCH, KOETO OT CBOS CTpaHa IO3BOJISABAT PA3IIMPSABAHE HA W3CIEABAHETO U
000CHOBaHO oOoraTsiBaHe Ha CBHABPKAHHETO W (QYHKUMUTE Ha CHelMalHaTa 3aKpuia 3a
HembIHoNeTHUTE. Ts moka3Ba 100po MMo3HaBaHE Ha JelcTBallaTa MeKAyHapoAHa U HallMOHAITHA

ype)]6a M CIIOCOOHOCT 3a IMOCJICAOBATCIIHO U3JIarare U 3alliliTaBaHC Ha TE3UTEC U MHCHHUCTO CH.



TpyabT € ¢ KOHKPETHU IMPUHOCH, KOUTO 0€3 MIPETEHIINU 32 N3YEPIIaTEITHOCT ITOCOUBAM:

a/ 3a UBPBM IBT C€ HM3CICABAT IMPABHH CPEJCTBA, KOWTO TPYJIOBOIIPABHATA TCOPHS
TPaIUIIMOHHO HE BKJIFOYBA B CIICIIMATHATA 3aKpUJia HAa TPY/Ja Ha HEMTBIHOJICTHUTE. BKIItOUBaHETO
Ha HOBHU I1O0 BU U C’bI[’bp)KaHI/Ie CJICMCHTU HC CaMO CBIICCTBCHO 060FaT$IBa HeﬁHOTO C'bl['bp)KaHI/Ie,
HO ITO3BOJISIBA U MMO-C(ESKTUBHOTO PEATU3UPAHE U TOCTUTAaHETa HA OCHOBHUTE M LIEJIH. ABTOpKaTa
HE Ce OrpaHUuyYaBa caMo JI0 aHaJIU3 Ha ,,TUIIMYHK * CITOCOOM Ha IpaBHATA 3aKpHJIaTa KaTO MEPKUTE
Npeay yupeasBaHe Ha TPYAOBUTE MIPABOOTHOLICHHS; CIIEU(HUKATa B PeKHUMa Ha pabOTHO BpeMe,
IIOYUBKUTC U INNIATCHUTC T'OAUIIIHU OTHYCKI/I, a H3CJIcaBa pe;u/lua I[pyrI/I HelePI HpOSIBHeHI/ISI,
000CHOBAaBaWKH TSIXHOTO CHCIM(PUYHO 3HAYCHHE W TEKECT B PAMKHUTE HA HMHCTHTyTa. Ts
JEMOHCTPHpA CBOUTE CIIOCOOHOCTM HE CaMO Ja II0CTaBs I0J ,,000CHOBaHO CHMHCHHE
YTBBPJAEHUTE pPa3OMpaHusi, HO U apryMEHTHPAaHO Ja TI'M HaArpakJja U pa3BHBa, OTUUTANKHU
,,HECBBBPIIICHCTBATA  HA ypea0daTa U OOSKTUBHUTE TCHICHIIMY B pa3BUETO HA Ta3apa Ha TpyJa. 3a
npuMep OUX MOCOYMIIa aHATM3UTE Ha YYCOHUTE OTITYCKH M TSXHOTO CIEUU(PUIHO MPOSIBICHUE
3HaYCHHUE B KOHTEKCTA Ha 3aKpHJiaTa Ha HEIBJIHOJICTHUTE, M3CICABAHETO HA €IHOCTPAHHOTO
W3MCHCHHE Ha CHIBPKAHUETO Ha TPYIOBOTO MPABOOTHONICHUE OT PabOTONATEINSI, PUCKOBETE,
KOETO TO KPHE M BB3MOXHOCTUTE 3a HETOBOTO OTpaHWYaBaHE 3a IEIWTE Ha 3aKpujaTa Ha
HEIbJIHOJICTHUTE; ChCTABUTE HA aIMUHHCTPATUBHUTE HAPYIICHUS, CBbP3aHH C HapyllaBaHE Ha
mpaBaTa Ha HEMBIHOJIECTHUTE M aJMHUHHCTPAaTHBHOHAKa3aTelHATa OTIOBOPHOCT  CIIPSIMO
paboToaTenuTe u T. H. B TO3M KOHTEKCT HAITPaBEHUTE MIPEIOKESHHSI 32 TIPOMEHH B JICHCTBAIIOTO
3aKOHOATEJICTBO CJIC/IBA JIa CE OICHSBAT M aHAJTU3UPAT KaTO BAXHU MOMEHTH B TCHJICHIIMHUTE 32
ObJeNI0 pa3BUTE B MpaBHATA ypenda Ha ChbOTBETHUTE TPYAOBOIPABHU HHCTUTYTH;

0/ 3a MBPBU BT CE OTYUTAT M AHAIU3UPAT OCOOCHOCTUTE Ha TaKa HapeueHUs ,,ceMeeH
Ou3Hec™ U ce mpaBAT 0O0OCHOBaHU W3BOJM 332 HEOOXOIUMOCTTa OT Ch3J]aBaHE HA CIEIUaJICH, B
OTKJIOHEHWE OT OOIus TpaBeH peJ 3a YydpelsBaHe HAa TPYJOBHTE NPABOOTHOIICHHS Ha
HEI'BJIHOJICTHUTE B T€3H XUIOTe3U. [IpenoxkeHnero 3a cb3/1aBaHe Ha HOB PEXXKHUM B TOJIsiMa CTETEeH
OTpa3sBa aHAJIM3UTE M IO3MOJISIBA TPEJOCTABIHETO HA peallHa 3aKpuja Ha Ta3H KaTeropus

HCEITBJIHOJICTHU pa6OTHI/IHI/I " CITYKUTCIIN,

B/ 32 BPBHU ITBT C€ U3CIEABA HEOOXOANMMOCTTA OT JOMBIHUTENHA HH(OPMAILIUS, KOATO OU
MOTJia Jla Tpeojojiee COIMaIHATA HE3PsUIOCT U B OMNpeelieHa CTeNeH Ou MpeaoTBpaTHiia
BB3MOXXHOCTUTE JIMTICaTa Ha JKUTEHCKHM OMHUT Ja ce TpaHcpopmupa B ,JIUIICA/TUIIABaHE OT

TpyJIoBH mpaBa. M3nmarat ce aprymMeHTH B MOJAKpeNna Ha ypeadaTa Ha HOBHU IO ChIbpKaHUE



3aab/DKeHUsT Ha MHCIeKusATa 1Mo Tpyjaa 3a MpeaocTaBsHE Ha TakaBa WHQpOpMaIMs, KaTo OWx
MpeIOKUIA HU3CIEBaHeTO Ja ce (oKycupa BBPXY HayMHA 3a TAXHOTO W3ITBIHEHHE,
BKJIFOYUTEIHO HE CamoO 4pe3 MNpeljlaraHuTe ,,Cpeiiu’ ¢ HEMBJIHOJICTHUTE MpEeAu U3/laBaHe Ha
paspelnieHusiTa 3a padbora;

B/ B IETaliJI Ce aHAJIM3UpPa ChabpkanueTo Ha wi. 305, ain. 3, mbpBa xunore3a Koxekca Ha
TpyJa U C€ W3JIaraT apryMEHTH 3a HEWHOTO MPOTHBOPEYUE C OCHOBHUTE IENU M (PYHKIIUU Ha
CrieraiHaTa 3aKpuiia Ha HEMBIHOJCTHUTE PAOOTHHUIIM U CIYXKHUTEIH, C yXa Ha 3aKOHA U T. H.
[TpaBsT ce mpeIoKeHHsI 32 HEHHATa peJaKius, KOSTO OU MO3BOJIMIIA HA CTPAHUTE J1a JOTOBAPST
MOo-KpaTKa MPOIBIDKUTETHOCT Ha PabOTHOTO BpeMe M Taka OW mpenocTaBuia IMo-e(peKTHBHA
MpaBHA 3akpwia. bux mpemnoxmia ObIenuTe W3CIASABaHUSA J1a IPOIBJDKAT TO3M aHAU3, KaTo
otuetar u akrta, 4ye panopeadarta ypexaa HamalieHaTa IPOAbIIKUTSITHOCT Ha ITBITHO 33 CTPAHUTE
[0 MPaBOOTHOIIEHUETO PabOTHO BpeMe, a BCSAKAa €HA, JOTOBOPEHA MEXAY TiIX MO-KpaTka B
CpaBHEHHE C HOPMATHBHO YCTaHOBEHATa MPOIBIIKUTEIHOCT, € ,,Beue’ HeMbJIHO PabOTHO BpeMe
o cmuchia Ha 4. 138 Kogekca Ha Tpyna, KoeTo mopaxia U CbOTBETHHUTE ,,HEOIAronpusTHU
MIPaBHU TMOCJICINIIN;

r/ 3a IBPBHU BT C€ MpaBU 0O0OCHOBAH HM3BOJ 32 HEOOXOJAMMOCTTA BCUYKH PAOOTHUIIU U
CIly’)KHTENH, KOUTO HE ca HeBbpIIWIK 18 roauHu, na UMar mpaBO HA MOYHUBKU C MO-TOJISIMA
MPOIBIDKUTETHOCT B CPaBHEHHE C ypeAeHHWTE B oOIaTa XUIMOTe3a MUHHMMATHH pa3MepH H 3a
BPBU IBT CE€ TPABAT CHOTBETHUTE NPEIJIOKEHHUS 3a TPOMEHH B JIEWCTBAIIOTO TPYIOBO
3aKOHOJATEJICTBO;

a/ 3a MBPBUM TBT B JETAJIM Ce M3jara Te3aTa 3a HECNPaBEJTMBOCT/HEKOPEKTHOCT Ha
3aKOHOBaTa ypenda, KOATO periaMeHTHpa MpeIBapUTeHUs MEAUIIMHCKH MIPETJe]l a ce IPaBH 3a
CMETKAa Ha HEMBJIHOJETHUTE JIHIa. APTyMEHTHUTE CE€ OCHOBABaT, KaKTO HAa OOCKTUBHU (HaKTH,
CBBP3aHHU C JIUTICATA HA JINYHU JOXO/H, TaKa U C IPOTUBOPEUHE C HAITMOHAIIHOTO 3aKOHO/IATECTBO
U C OCHOBHU TMOJIO)KEHHSI B KOHBEHIMUTE Ha MexXAypoJHaTa opraHu3alus Ha TPpyJda OTHOCHO
MEIUIIMHCKUTE TPeryieu. 3a MbPBU BT ce POopMyIUpa KOHKPETHO MPEIOKEHHE 32 TPOMEHU B
1. 287, am. 2 Komekca Ha Tpynma, KOETO Ja 3adb/DKA pabOTOJATENIMTE Ja 3arJianar
MPEABAPUTEITHATE U MIEPUOTUIHNATE METUIIMHCKH TIPETIICIHN;

¢/ TpaBWIHO 3aKpujiaTa TpPU T[OJAraHETO Ha TPYI B TOBEYe OT JOTOBOPEHOTO U
MaKCUMaJIHO JIONyTUMOTO ,,KOJUYECTBO* CE€ aHAJM3Upa HE CaMO B KOHTEKCTa Ha IPABHUTE
OorpaHWYeHUs] W 3a0paHU 3a ToJIaraHe Ha W3BBHPENCH TPy, HO U B XUIOTE3UTE HA YIBIHKEHO

paboTHO BpeMe U HEHOpMHpaH paboTeH JeH. M3naraTt ce apryMeHTH B MOJKpeIaTa Ha Te3aTa, ue



CHOTBETHHUTE 3a0paHM U OTPaHUUYEHUS HE CJIe/IBA J1a Ce IpHJIaraT 1o CujiaTa Ha ,,[iperpamanii, a
10 CWJIaTa Ha U3PUYHHU Pa3lopesON U 3a IbPBH IIBT CE MPABAT NPEJIOKCHUS HA TIPOMEHHU B YJI.
136a, ann. 6 u un. 139a, an. 2 Kogekc Ha Tpyna;

*/ MHTEpec MPeICTaBIIsABa Te3aTa 3a BbBS)K/IaHE Ha 3a0paHa 3a [oJjiaraHe Ha TPY/I [0 BpeMe
Ha 0UIMATHUTE MTPA3HUIIMA U MPEJIOKESHUETO 3a MpoMsiHa B pasnopendara B wi. 154 Kogekc Ha
Tpy/Ja, KOATO BHBEXK/Ia M3pUYHA 3a0paHa 3a HEMBbJIHOJICTHUTE PAOOTHHIIN U CITY>KUTEIH 3a paboTa
Ha opUIMATHUTE TPA3HUYIHU JTHHU,

3/ crmenuanHO BHUMAaHHE 3aciy)kaBa H3CIICABAHETO IO OTHOIICHHWE HAa PHCKOBETE U
OMAacHOCTHUTE, KOWUTO paboTara IO TPYJAOB JOTOBOP 3a JOMBIHUTEIEH TPYyA MOpaxaa 3a
HerrbaHoNeTHUTE. ClieniBa 1a ce 00Chau MPEAIOKEHUETO 3a MpoMsiHa B wi. 112 w wr. 113, an. 1
Konekc Ha Tpyna, kosTo na 3a0paHu Ha HEM'BIHOJETHUTE Ja Mojarat TPy MO JAOMbIHUTEIHU
TpynoBu goroBopu. OUEHSBAMKK HM3J0KEHUTE apryMEHTH KaTO MPaBUIIHHU, OUX MPEIOKUIa
TEXHHUAT aHajdu3 Ja MPOIBJDKM KaTo OT4eTe M JieraqHata JeUHULIMS 33 OCHOBHO TPYIOBO
MIPaBOOTHOILIEHUE, KOSATO OE3CIOPHO BOAM O M3BOJA, Y€ CyMapHO pabOTHOTO BpeMe MO HEro u
paboTHOTO BpeMe TO JAONBJIHUTEIHOTO TPYJOBO IMPABOOTHOIICHHWE HE BHHArM JOCTHUTA [0
,MaKCUMAQJIIHO JIOIyCTUMaTa TPOJBIDKATEIHOCT Ha pabOTHOTO BpeMe, ONpPEIeICHO 3a
HEM'BJIHOJIETHUTE PAaOOTHUIIM U CIY>KUTENMHU. B To3u cMucha abconroTHaTa 3a0pana 6u Moria aa
ce kBanuduiMpa Kato OorpaHMYaBaHe Ha KOHCTHTYIMOHHO IMPOBB3TIACEHOTO U TapaHTHUPAHO
MpaBo Ha TPYJ, KOETO HE MO3BOJIIBA CKIIOYBAHE HA TOBEYE OT €IMH TPYJOB JOTOBOP JOPU U B
XUTOTE3aTa Ha HEMBJIHO PAOOTHO BpEME C MPOABIDKUTETHOCT OT HAPUMEP €IUH UJTU J1Ba pAaOOTHH
yaca;

W/ 3a IBPBU MBT C€ apTYMEHTHPA MPEANIOKEeHUE 3a OTMalaHe Ha YPEAeHOTO B uil. 155, an.
2 Konekc Ha Tpy/Ja M3MCKBaHE 3a HAJIMYUE HA YETHPU MECEUCH MPEBAPUTEIICH TPYJIOB CTaX 3a
,IIpUI00MBaHe HAa MPAaBO Ha IUIATEH TOJUIICH OTHYCK OT HEMBJHOJCTHUTE PAOOTHUIM U
ciyxurenu. Kato octaBuM Ha cTpaHa, 4e U3UCKBAHETO HE € 3a MPU00MBaHe, a 3a yIpaxKHsIBaHE
Ha CyOEKTHBHOTO MPABO Ha TUIATEH TOAMIIEH OTITYCK, TO aHAM3bT U KOHKPETHUTE MPEUI0KCHUS
3a MPOMEHU B JIEHCTBAIIOTO 3aKOHOIATEJICTBO 3aCTy’KaBaT BHUMAHUETO KaKTO HA TEOPUSTA, TaKa
U Ha 3akoHomaTens. Te TpsaOBa ga ObIaT W3CIENBaHW KaTo Croco0 3a yBeIMYaBaHE Ha
BB3MOXHOCTUTE 3a ,,peajHO’ yMpaKHSABAaHE Ha IJIATCHHs] TOAUIIEH OTMYCK, a HE HErOBOTO
,»,3aMECTBaHe"* ¢ MapuuHu 00e3IIETeHHS P MPEeKpaTIBaHE Ha TPYIOBUTE MPABOOTHOIICHUS;

1/ monkperna 3aciy’kaBa aHAIM3BT HA PA3IMYHUTE XUIIOTE3U HA €THOCTPAHHO U3MEHEHHUE

oT paboToaaTesst Ha TpyaoBaTa (PyHKIHS U Ha MsICTOTO Ha padota mmo 4. 120 Koxekc Ha Tpyaa u



Ha MsCTOTO Ha paboTta o wi. 121 Koxekc Ha Tpyna. M3narar ce pa3nuyHu apryMeHTH B TIOJIKpena
Ha HeoOXOIMMOCTTa OT Ch3JaBaHe Ha MpPaBHU CHOCOOM 3a 3aKpuja Ha HEMbJIHOJIECTHUTE
pabOTHUIIM M CIYXKUTENIM TPH YIPAKHSBAHE HAa MOTECTATHBHHUTE MpaBa C OTJIEA CHIIECTBEHU
MIPOMEHH, KOUTO T€ MPEIU3BUKBAT. 3a MbPBU MBT CE MPaBU NPEIJOKEHHE 32 BBBEXKJAHE HA
abcosroTHA 3a0paHa 3a eTHOCTpaHHA MpoMsiHa B xunore3ute Ha wi. 120 u un. 121 Kogekca Ha
TpyJa, KaTo MU C€ CTPyBa yAauyHO Ja ce OOCHAST M BB3MOXKHOCTUTE 3a ,,[10-MEK* BapHaHT Ha
3aKpuiia, CBbP3aH HAIPUMED C MO-CHIIECTBEHO OTPAaHMYABaHE B CPAaBHEHUE C 00IIaTa XUITOTE3a, a
HE ,,0THEMaHe*' Ha ChOTBETHHUTE PA0OTOATEIICKU MIPABa;

k/ BHUMaHHE 3acCIyKaBa M3JI0KCHHUETO B YacTTa, KOSATO apryMEHTHpa Te3ara 3a JIMIcara
Ha ypenda Ha CaMOCTOSTENEH, CHEIHalleH CIpsMO OOIIMS ChCTaB Ha aJMUHUCTPATUBHHUTE
HapylIeHUs, PECIEeKTUBHO JIMIICaTa Ha perjiaMeHTalus Ha T[O-TOJsSM pa3Mep Ha
aIMUHUCTpaTUBHOHAKA3aTEIHATA OTIOBOPHOCT MPH HapyllaBaHEe Ha TPYJOBUTE IpaBa Ha
HEIBJIHOJIETHUTE PAOOTHHIM U CITY)KUTEIH. 3a IILPBH [T C€ MPABAT NPEIOKEHUS 32 IPOMEHH
B Kozekca Ha Tpyna, ypexxaamiu ,,crelaieH KBaauuiupan CbCTaB’ 3a HapyIIaBaHe Ha TEXHUTE
TPYJOBM TIpaBa, KAakTO M 3a I[O-BUCOKH IO pa3Mep aJMHHHCTPAaTHBHU HaKa3aHUA 3a
paboToaTEINTE W/WITH JUTHhKHOCTHUTE JIUIA, H3BBPIIBAIIA HAPYIICHUATA;

a/ BHMMaHWE 3aciy’KaBaT CpPaBHCHHATA MEKIY HAI[MOHAIHOTO 3aKOHOMATEIICTBO M
ypenbara B Ipyru IbpKaBu, B ToBa yncio Pycus, [Tommma, Yexus u CrnoBakusi, pernmaMeHTHPAIIH

OTACJIHU CJICMCHTHU B CIICIUAJIHATA 3aKpUJIda Ha HCITBJIHOJICTHHUTC.

IV. Kpumuunu 6enexcku u npenopvku

B nucepranmonHus Tpya uMa c1ab0OCTH, 9YacT OT KOUTO CIIOAETISIM:

a/ nUmcBa M3cJeBaHe Ha CHITHOCTTA Ha CIElMalTHATa 3aKpHuiia KaTo Habop OT MpPaBHU
CpeJICTBA U CITOCOOM, KOUTO MPEIOCTABAT JOIMBTHUTEITHY IIPaBa HA HEITBIHOJCTHUTE | IICIIAT Ja
TpaHcOopMHUpAT  KOHKpeTHaTa  (paKkTUYeCKa  HEPABHOIIOCTABEHOCT B FOpUIUYECKA
paBHOMOCTaBeHOCT. Hsima aHanu3 Ha QyHKIIMUTE U ChIBPKAHUETO Ha CIIEI[MAIHATA 3aKPHIIa KaTO
€IMH OT BHJIOBETE B MPaBHATA 3aKPHUJIA, KOSTO TPYAOBOTO 3aKOHOAATEIICTBO MPEIOCTaBs, KAKTO U
CpaBHEHHE MEX/y Hesl M o0I1arTa 3aKpuJia,;

0/ Tpy BT He u3cnenBa crenudukara B OCHOBHHUTE I1€JTM U €CTECTBOTO Ha TIPABHU CPEJICTBA,
C KOUTO 3aKpuiiaTa mpeau yIpeasBaHe, 0 BpeMe Ha ChIECTBYBAHETO U MPH MPEKpPaTIBAHETO HA

TPYAOBOTO MPAaBOOTHOHICHUEC CC pCaiu3unpa. U ToBa Ipu yCJIOBUC, UC CTPYKTypaTa IOKa3Ba, 4€



aBTOpKaTa pasrpaHuyaBa TPUTE €JIEMEHTa B MHCTUTYTa Ha CHELUaJHaTa 3aKpwia Ha
HebJIHOJNEeTHUTE. Jluncara Ha OCHOBHHM 3a TeMaTa aHaJIM3U HE IMO3BOJISIBA TPYABT Ja puaooue
Ta3u 3aJBJIOOYCHOCT, KOSTO MPHAAaBA TEKECT HAa HANPABEHUTE W3BOAUW M TPEAJIOKCHHS 32
IIPOMEHU B 3aKOHOJIATEJICTBOTO;

B/ JIMIICBAT aHAJIU3U HA YacT OT €JIEMEHTHUTE, KOUTO CE BKJIIOYBAT B IIpaBHATA 3aKpujla Ha
HEI'BJIHOJIETHUTE, IIOpaAd TOBA M CBOTBETHOTO CBIBPKAHUE OCTaBa HAa HUBOTO Ha
JeKJIapaTUBHOCTTa 0e3 HeoOXxoaumaTra apryMeHTHPaHOCT M 3ambibodeHocT. Taka Hampumep,
BMECTO 00EKTUBHATA HEOOXOAMMOCT OT ype10a Ha JOIIBJIHUTEITHH IpaBa U/IiIu paBa ¢ mo-00raro
ChIbpIKAHUE Ja CE aHAIM3UPA 3a1bJIO0UYEHO, 32 1a MOKE J1a IOCITY’KH KaTO OCHOBA 32 HAlIpaBEHUTE
W3BOAM W/WIM TNPEIIOKEHUs 33 3aKOHOJATENIHU IMPOMEHH, TS 4eCTO M300110 HE IoNaja BbB
BHUMAaHHETO Ha aBTOpKaTa WM CE€ M3YepliBa C JACKIApaTUBHOTO 3asBABAHE HA ,,..0M MOIJIO JAa
3acerHe YyCTBUTEIHM HEWHHW /Ha 3akpuiata/ aclekTH....“,,AMa PUCKOBE...“, ,,..MPEKPATIBAHETO
HOCH CBOUTE PUCKOBE..” U T. H. YeCTOTO NIOCTaBIHETO HAa 3HAK HA PABEHCTBO MEXKIY HYXAaTa OT
JOIIBbITHUTEIIHA 3aKpUjla U PUCKA 33 HEIIBIIHOJIETHUTE B OIIPENIEICHA CTEIIEH NIPaBU U3JI0KEHUETO
MEXaHMYHO U HaMaJI1Ba 3HAYMMOCTTA HA KOPEKTHUTE KPAiHU U3BOJU;

r/ TPyABT HE HW3CIEIBA CIEHU(PUYHOTO CHABPKAHHE HA YacT OT EIIEMEHTHTE, 3a Ja
apryMeHTHpa TAXHOTO MoAu(ULUpaHe C ornie] CcheuupUKUTe B MOTPEOHOCTUTE Ha
HEITBJIHOJIETHUTE, a I0-CKOPO OTPa3sABalKM COLMAIHaTa YyCTBUTEIHOCT HAa aBTOPKAaTa IPaBU
CbOTBETHUTE 3aKIIFOYCHHUS. ,,MapKUpaHETO HA OCHOBHM MOMEHTH OT ,,XapaKTEpUCTUKHUTE" HA
,,JJOTOBOpA C TIPEANPHUATHE, KOETO OCUTYpsSBa BpEMEHHa paboTa‘, ,,He0O0X0IUMOTO ChIAbpKaHHE
U ,,HeJIeUCTBUTETHOCTTA" Ha TPYAOBUS IOTOBOP BOAAT A0 (PparMEHTHUPAHOCT U HE3aAbI00UEHOCT
Ha CbOTBETHUTE YAaCTH OT U3JI0KEHUETO;

1/ He HaMHpaM apryMEHTH B MOJKPENa Ha Te3aTa 3a BKJIIOUBAHE Ha ,,BBHIICH CYOCKT MpH
YBOJIHEHUETO Ha HEMBJIHOJIETHUTE PAOOTHULIM U CIY>KUTENH, KOWTO TpsiOBa Ja IpeleHsBa
,,HEOOXOUMOCTTa™ OT €JHOCTPAaHHOTO MpekparsiBaHe. ChIIO0 Taka HE CUUTAM 32 CEPUO3HU
apryMEHTUTE B IIOJKpPEINA Ha Te3aTa 3a MPEJOCTaBsSHE Ha IPEIBAPUTEIHA 3aKpUJIA IIPU TAXHOTO
yBoJIHEeHUE. Jlopu U J1a ce mpueMart 3a MpaBUJIHU, U3BOJUTE OU Cie/lBajio Hali-MaJIKOTO Jia ca Io-
JETAlITHO U 3a1bJIOOYEHO apIryMEHTUPAHH, a HE ,,KaTeTOPUYHO U IeKJIapaTUBHO 3asiBeHu. CTpyBa
MU C€, 4€ U3JI0)KCHUETO HE OTYMTA MPEJHA3HAYCHHUETO HA TO3U BHUJ 3aKpUJIA U CHILIECTBEHOTO
OrpaHMYaBaHe Ha IpaBaTa Ha paboToJaTessl B KOTEKCTAa Ha OCOOCHOCTHUTE Ha ,,I0-KpaTKaTa““ u ¢
,MHIIUIEHTEH XapakTep paboTa Ha HEMbJIHOJETHUTE MO TPYyAOBHUTE IMpaBooTHoueHUs. [Tpu

yCIIOBHE, Ye eIHOBPEMEHHO C TOBA aBTOpKaTa mpejyiara ,,3adpaHa’ 3a JOroBopsiHe Ha Kiiay3a 3a



U3MHUTBAaHE B MOJI3a Ha paboroparens W ,,3a0paHa“ 3a CKJIIOYBAHE HA TPYAOBU JOTOBOPH C
MPEeANpUATHs, KOUTO OCUTYPSIBAaT BpEMEHHA 3a€TOCT MU CE€ CTpyBa, ue OalaHChT B IpaBaTa U
WHTEPECUTE HA CTPAHUTE Ce HapyllaBa, a e(EKTHBHOCTTA U MPUIIOKUMOCTTA Ha 3aKpujaTa, ce
MOCTaBS IOJ] CEPUO3EH PUCK;

e/ Ha MecTa MpaBHATa TEPMHHOJIOTHS HE C€ W3IOJI3Ba KOPEKTHO, & B HAKOW CIIydau Ce
,»3aMeCTBa*“ U ,,u3ryoBa‘“ B IJIOCTHOTO M3JIOKEHUE. ABTOpPKaTa O€3CIOPHO yMee HE CaMO TOYHO
Ja u3pas3sBa CBOMTE MJIEU, HO M Ja T'M MOJHACA MO €AMH HEHATOBapBalll YMUTATENs CTHJI Ha
u3passiBaHe. B ChIIOTO BpemMe, HETOYHOTO W3IOJI3BAHE/IUIICTA HA TpPaBHA TEPMHUHOJIOTHS
JIOTIpUHACS 32 TOBAa HAa MeCTa TPYABT Jla Ch3/aBa MO CKOPO yCEIIaHeTo 3a ,,IyOIUIUCTUYHOCT, a
HE 32 IOPUANYECKO M3CIIE/IBAHE. 3a WIIOCTpALUs JaBaM CaMO HSKOJIKO IpUMepa, KaTto ,,HUCKaTa
BB3PACT KaTO camocTosATeNieH (akTop, 0OycnaBslll HyXAara OT MpeABapUTEIHA 3aKpuia...;
,» Iy HOPMOTBOPYECKH OMUT..*; ,JIUIA" BMECTO ,,pa0OTHUIIM U CIY>KUTEIU B KOHTEKCTa Ha
[IJIATE€HUS TOJIMIIEH OTITYCK U T. H.

[TocoueHnure HeOCTATHLM HE MOTaT J1a MPOMEHSAT U3BO/IA, Y€ MIPEACTABEHOTO U3CIIC/IBAHE
nMa Oe3CIOpHM HAYYHH JIOCTOMHCTBA W IMPUTE)KaBa KavyeCcTBaTa Ha TUCEPTANMOHEH TPYHA TIO
cvucwia Ha 3PACPB u IIII3PACPB 3a mpuckxnane Ha oOpa3oBarenHaTa M Hay4Ha CTEIEH

»»JTOKTOP*.

V. 3aknouenue

B 3akimrouenue cunram, 4e 1MCcepTallMOHHUAT TPy A Ha TeMa ,,CrelyaliHa 3aKkpuiia Ha Tpyda
Ha HEMBJIHOJETHUTE € OPUTMHAIHO CHhYMHEHHE C IPUHOCEH Xapakrep. Toll B MbiHA CTENEH
otroBaps Ha uzuckBanus B 3PACPDB u nokassa, ye Mnusna Cr6uHOBa I'eopruesa mnpurexana
3HaHUA B 00JIacTTa Ha TPYJIOBOTO IIPABO, YMEHUE JIOTMYHO U SICHO Jia TY M3Jlara U CocoOHOCT 3a

CaMOCTOATCIIHN HAYYHHU U3CIICABAHUS.

C orJjicd MU3JIOKCHOTO IIpeajlaraM Ha HAYYHOTO XKYpH [a HNpUEMC PCHICHUC, C KOCTO Ja

npuchau Ha Mnusaa CrouHOBa ['eoprueBa oOpa3oBaTelHaTa U Hay4YHa CTETIEH ,,JIOKTOP .

Hara: 16. 12. 2024 ronuna UiieH Ha KypuUTO:

npodecop, a-p Huna ['eBpenona



To

Scientific panel
at UNWE
Sofia

REVIEW
by Prof. Dr. Nina Milkova Gevrenova,
scientific area “Labour law and social security”,
Faculty of law of Sofia university “St. Kliment Ohridski”

Respected members of the scientific panel,

With Order Ne 3351/15.11.2024 of Assoc. Prof. Dr. Mariya Vodenicharova, the Depute
Rector of UNWE, I'm designated as a member of the scientific panel in a procedure for awarding
to lliyana Sabinova Georgieva the educational and scientific degree “doctor” in professional field
3.6. Law, scientific area “Labour law and social security”, with a dissertation on a topic “Special
protection of minor labor”, with a scientific supervisor Assoc. Prof. Dr. Rayna Moskova

Koycheva.

I.Information about the PhD Candidate.

Iliyana Sabinova Georgieva graduated from higher legal education in the Faculty of law of
Sofia university “St. Kliment Ohridski” in 2010 with excellent success. She gains practical work
experience as a junior legal advisor, legal advisor and senior legal counsel in “Trace Group Hold”
PLC in the period from 2011 to 2016 and in the activity as a lawyer, SBA from 2016 until today.
From September 14, 2020 lliyana Sabinova Georgieva is a part-time assistant at UNWE and she
conducts seminar classes on labor law which allows to develop and improve knowledge that is
necessary for the good quality and the effectiveness of student learning.

I1.Description of the scientific works of the PhD Candidate.

Iliyana Sabinova Georgieva participates in the procedure by presenting dissertation on a
topic “Special protection of minor labor”, 186 pages and the following articles: 1. “The procedure
for employment as an expression of the special protection of minor labour”, Collection of reports

from the scientific conference on the following topic: “Legal, economic and historical aspects of



the state regulation on the business activity”, held on June, 23, 2022, Sofia: Publishing complex —
UNWE, 2023, p. 228-234; 2. “The ban on night work as a part of the special protection of minor
labour”, “Business and law” Journal, 2022, Ne 4, p. 44-57; 3. “On the special protection of minor
labour in the field of the paid annual leave”, Collection of reports from the scientific conference
on the following topic: “Challenges to legal regulation in Bulgaria”, Publishing complex - UNWE,
2024, p. 179-186 and 4. “The necessity of providing with preliminary protection in case of

dismissal of minors”, forthcoming publication “Business and law” Journal.

I11. Scientific contributions.
The dissertation is the first in the labor law theory a comprehensive research of “Special

protection of minors” in view of the current legal framework and the modern trends in the dynamic
development of the labor market in the Republic of Bulgaria. It is focused on a very sensible but
at the same time with increasing practical application labor law institute that regulates the set of
legal means and methods which in their totality provide and guarantee an effective protection of
minors and at the same time do not put in a unequal position the other categories of workers and
employees. The structure of the dissertation logically correct follows “the development” of the
individual employment relationship on which the special protection is provided. The analysis is
sequentially concentrated on the types and the content of the legal means before the establishment
of the employment relationship, after that, during its realization and at the end, at its termination.
The author demonstrates particular sensitivity and bias to the researched questions which in its
turn allows an extension of the study and a justified enrichment of the content and functions of the
special protection for minors. She shows good knowledge of the current international and national
regulation and an ability to expose and defend her theses and opinion sequentially.

The dissertation work is with specific contributions which | indicate without claims to
comprehensiveness:

a/ for the first time legal means which the labor law theory do not traditionally include in
the special protection of minor labor are investigated. The inclusion of new in form and content
elements not only significantly enriches its content but also allows more effective realization and
the achievement of its main goals. The author is not limited only to an analysis of “typical”
methods of the legal protection as the measures before the establishment of the labor relationships;
the specifics of the regime of the working time, rests and paid annual leaves, but she researches a

number of her others manifestations justifying their specific significance and importance within



the institute. She demonstrates her abilities not only to put under “reasonable” doubt the
established understandings but also to upgrade and develop them in a reasoned way, accounting
“the imperfections” of the framework and the objective trends in the development of the labor
market. For an example | would point the analyses of the study leaves and their specific
manifestation and significance in the context of the minor protection; the research of the unilateral
amendment of the content of the employment relationship by the employer, the risks which it hides
and the opportunities for its restriction for the purposes of the protection of minors; the
compositions of the administrative violations related to violation of the rights of minors and the
administrative criminal liability relative to the employers and so on. In this context the proposals
for changes in the current legislations that are made should be evaluated and analyzed as important
moments in the trends of future development in the legal framework of the relevant labor law
institutes;

b/ for the first time the particularities of the so called “family business” are reported and
analyzed and justified conclusions are made for the necessity of creation of a special, in deviation
from the general legal order of establishment of the employment relationships of minors in such
hypotheses. The proposal for creation of a new regime reflects at a great extent the analyses and
allows the provision of a real protection of this category minor workers and employees;

c/ for the first time the necessity of additional information which could overcome the social
immaturity is explored and it would overcome at a certain extent the possibilities the lack of life
experience to be transformed in “lack/deprivation” of labor rights. Arguments are presented to
support the regulation of new in content obligations of the Labor inspection for provision of such
information, as | would suggest the study to be focused on the way of their performance, including
not only through the offered “meetings” with minors before the issue of working permissions;

d/ the content of art. 305, p. 3, the first hypothesis of The Labor Code is analyzed in details
and arguments are presented about its contradiction with the main goals and functions of the
special protection of minor workers and employees, the law spirit and so on. Proposals for its
editing are made which would allow the parties to negotiate a shorter duration of working time
and so it would provide more effective legal protection. | would suggest the future researches to
continue this analyses accounting and the fact that the provision regulates the reduced duration of
a full working time for the parties of the relationship and each one negotiated between them a

shorter duration in comparison with the legally established is “already” incomplete working time



in the sense of the art. 138 of the Labor code which causes and the relevant “adverse” legal
consequences;

e/ for the first time a reasoned conclusion is made about the necessity all workers and
employees under the age of 18 years to have a right of a rest with a bigger duration in comparison
with the minimal sizes regulated in the general hypothesis and the relevant proposals for changes
in the current labor legislations are made for the first time;

f/ for the first is presented in details the thesis for the injustice/impropriety of the legal
framework which regulates the preliminary medical examination to be done at the expense of
minors. The arguments are based on both of objective facts related to the lack of personal income
and a contradiction to the national legislation and main ideas in the conventions of the International
labor organization regarding to the medical examinations. For the first time a specific proposal is
formulated for changes of the art. 287, p. 2 of the Labor code to obligate the employers to pay the
preliminary and periodic medical examinations;

g/ correctly the protection in applying labor in more than the agreed and the maximum
allowed “quantity” is analyzed not only in the context of the legal restrictions and bans for overtime
work but also in the hypothesis of extended working time and irregular working day. Arguments
are presented to support the thesis that the relevant bans and restrictions should not apply by virtue
of “referring” but by virtue of explicit norms and for the first time proposals for changes in art.
1364, p. 6 and art. 139a, p. 2 of the Labor code are made;

h/ of interest are the thesis about the establishment of a ban for labor during the official
holidays and the proposal for a change in the art. 154 of the Labor code which introduces an
explicit ban for the minor workers and employees for working on the official festive days;

i/ the research of the risks and dangers which the work on the employment contract for
additional labor gives to minors deserves a special attention. The proposal for a change of the art.
112 and art. 113, p. 1 of the Labor code should be discussed which to forbid minors to work on
the additional employment contract. Estimating the presented arguments as correct, | would
suggest their analysis to continue accounting and the legal definition of main employment
relationship which undoubtedly leads to the conclusion that in total the working time on it and the
working time on the additional employment contract do not always reach to “the maximum
allowed duration” of the working time determined for minors workers and employees. In this sense
the absolute ban could be qualified as a restriction of the constitutionally proclaimed and

guaranteed right of labor which doesn’t allow concluding of more than one employment contract



even and in the hypothesis of incomplete working time with a duration of one or two working
hours, for example;

j/ for the first time a proposal is reasoned for dropping out of the requirement for a four
month preliminary work experience arranged in the art. 155, p. 2 of the Labor code for
“acquisition” of a right of paid annual leave by minor workers and employees. Setting aside that
the requirement is not for acquisition but to exercise the subjective right of paid annual leave, the
analysis and the specific proposals for changes in the current legislation deserve the attention both
of the theory and the legislator. They should be investigated as a method for increasing the
possibilities of “real” exercise of the paid annual leave but not its “replacement” with monetary
benefits at termination of the employment relationships;

k/ the analysis of the different hypothesis of an unilateral amendment of the labor function
and the work place by the employer according to the art. 120 of the Labor code and of the work
place according to the art. of 121 of the Labor code deserve support. Different arguments are
presented to support the need of creation of legal methods for protection of minor workers and
employees in exercise of the conversion rights in view of essential changes which they cause. For
the first time a proposal is made for an introduction of an absolute ban for unilateral change in the
hypothesis of art. 120 and 121 of the Labor code as it seems appropriate to me to be discussed the
opportunities for “a milder” version of protection related, for an example, to more essential
limitation in comparison with the general hypothesis but not “dropping out” of the relevant
employer’s rights;

I/ the exhibition in the part which argues the thesis for the lack of regulation of a separate,
special vs the general composition of the administrative violations, respectively the lack of the
regulation of a bigger size of the administrative criminal liability in case of violation of labor rights
of minor workers and employees deserve attention. For the first time proposals are made for
changes in the Labor code regulating a “special qualified staff” for violation of their labor rights
as well as for higher in size administrative penalties for the employers and/or the officials
performing the violations;

m/ the comparisons between the national legislation and the framework in other countries
in this number Russia, Poland, Czech Republic and Slovakia regulating separate elements of the

special protection of minors deserve attention.

V. Critical notes and recommendations.



In the dissertation there are weaknesses part of which | share:

a/ a research of the essence of the special protection as a set of legal means and methods
which provide additional rights of minors and aim to transform the specific factual inequality to
legal equality is missing. There is no analysis of the functions and the content of the special
protection as one of the types of the legal protection which the labor legislation provides as well
as a comparison between it and the common protection;

b/ the study doesn’t research the specifics of the main goals and the nature of legal means
by which the protection realizes before establishment, during the existence and at the termination
of the employment relationship. And this provided that the structure shows that the author
distinguished the three elements of the institute of the special protection of minors. The lack of the
main for the topic analyses doesn’t allow the study to gain such depth which gives weight to the
conclusions that are made and proposals for changes in the legislation;

c/ analyses of a part of the elements which are included in the legal protection of minors
are missing and because of this the relevant content stays on the level of the declarativeness without
the necessary argumentation and thoroughness. For an example, instead of analyzing the objective
necessity of a regulation of additional rights and/or rights with richer content thoroughly in order
to serve as a basic for the conclusions that are made and/or proposals for legislative changes, it
often doesn’t come to the attention of the author at all or it runs out with a declarative statement
of “... it could affect its sensitive /Of the protection/ aspects ...”, “there are risks ...”, “... the
termination carries its risks ...” and so on. The placement of a sign of equality between the need
of an additional protection and the risk for minors at a certain extent often makes the exhibition
mechanical and reduces the significance of the correct final conclusions;

d/ the study doesn’t research the specific content of a part of the elements in order to argue
their modification in a view of the specifics in the needs of minors but rather reflecting the social
sensibility of the author makes the relevant conclusions. “Marking” of main moments of “the
characteristics” of “the contract with an enterprise that provides temporary work”, “the necessary
content” and “the invalidity” of the employment contract lead to fragmentation and shallowness
of the relevant parts of the exhibition;

e/ I don’t find arguments in support of the thesis for inclusion of “external” subject in case
of dismissal of minor workers and employees that should examine “the necessity” of the unilateral
termination. Also I don’t consider as serious the arguments to support the thesis for providing

preliminary protection in case of their dismissal. Even if they are accepted as correct, the



conclusions should be the least be more detailed and thoroughly argued and no “categorically’”” and
declaratively stated. It seems to me that the exhibition doesn’t count the purpose of this type
protection and the essential limitation of the employer’s rights in the context of the specifics of
“the shorter” and with “an accidental” character minor work on the employment relationships.
Provided that at the same time the author offers “a ban” for negotiating a trial clause in favor of
the employer and “a ban” for concluding employment contracts with enterprises which provide
temporary employment, it seems to me that the balance in the rights and interests of the parties is
violated and the effectiveness and the applicability of the protection are put under a serious risk;

f/ the legal terminology at some places is not used correctly and in some cases it “is
replaced” and “is lost” in the whole exhibition. The author definitely knows how to express her
ideas exactly but she presents them with unburdening style of expression for the reader. At the
same time, the inaccurate use/the lack of legal terminology contributes for this that at some places
the study to create rather the feeling for “the publicity” than a legal research. I give only a few
examples for illustration as “the low age as a separate factor determining the need for
preliminary protection ...”, “foreign rule-making experience ...”, “people” instead of “workers
and employees” in the context of the paid annual leave and so on.

The disadvantages that are mentioned can not change the conclusion that the presented
research has undoubted scientific merits and owns qualities of a dissertation work in the sense of
the LDASRB and the RILDASRB for awarding of the educational and scientific degree “doctor”.

V. Conclusion.
In conclusion I consider that the dissertation on topic “Special protection of minor labor”

is an original research with a contributing character. It meets the requirements of the LDASRB at
a full degree and shows that lliyana Sabinova Georgieva has knowledge in the field of the labor
law, can present them logically and clearly and has an ability for independent research.

In view of the above I suggest to the scientific panel to take a decision with which to award

to lliyana Sabinova Georgieva the educational and scientific degree “doctor”.

Date: December 16, 2024 A member of the panel:

Prof. Dr. Nina Gevrenova



