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ABTOPBT Ha JUCEPTAIMOHHUS TPYI € JOKTOPAHT HA CAMOCTOSATEIHA MOJATOTOBKA KBM
karenpa ,, Yupasienue npu YHCC — Codus.
JlucepTaiiMOHHHUAT TpyA € ¢ o0eM oT 218 cTpanuiy, oT kouto 185 cTpaHUIM OCHOBEH TEKCT,
pasmpeneneHu KakTo ciensa: YBoa — 8 crpanuny; M3ioxenue B Tpu riaBu — 171 crtpanuny;
3akii0uenue — 2 cTpaHuny. B CTpYKTypHO OTHOIIEHHE BKIIIOYBA CHHCHK HA TAOMUIMTE — 5
crtpaauiy (43 Ttabmuiu), cnuchbk Ha durypurte — 2 crpanunu (17 ¢urypm), CnuchbK Ha
CHUMKHTE — 2 CTpaHUIU (23 CHUMKH), CITIUCHK Ha MyOJUKAIMUTE IO TUCEPTAlMOHHUSA TpyL — 1
crpanuna (6 myOnmukanmu), COMCHK Ha H3MoN3BaHara juteparypa — 19 crpanunm (415
M3TOYHHKA, OT KOUTO 63 Ha ObIArapcku e3uk, 29 Ha 9yxa e3uK, 323 MHTePHET M3TOYHHIIN Ha
onirapcku e3uk (313) u (10) Ha 4y €3HK), CIUCHK HA MPUHOCUTE — 2 CTPAHMIM, CIIUCHK Ha

npuiIoKeHusTa — 2 crpanuiy U 16 Ipuaoxkenust — 65 crpaHuiy.

JlicepTalluOHHUAT TPYA € OOChJEH W JOMycHaT 1o 3amMra Ha 3aceganue Ha KC Ha
Karenpa ,,YnpaBnenne“ kbpm @axynrera ,,Ynpasiaenue u anmuHuctpauua“ Ha YHCC,

nposeseno Ha 04.11.2024 r.

[TyGnuynara 3ammra Ha qucepTanMoHHus Tpya e ce cberon Ha 20.01.2025 r. ot 10.00
4. B 3a1a 2032A na YHCC — Codus, Ha oTKpuTO 3acenanue Ha HaydHOTO Xypu, Ha3HaYEHO

che 3anoBen Ha Pexropa na YHCC.

Marepuanure Mo 3amuTaTa ca Ha pa3MNOJOKEHUE Ha 3aUHTEPECOBAHUTE JMIA B
mupekius ,,Hayka“ Ha YHCC — Codus m Ha HHTEpHET CTpaHUIaTa Ha YHHUBEPCUTETA

(www.unwe.bq)
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OBIIA XAPAKTEPUCTUKA HA IUCEPTAIIMOHHUSA TPY ]

YBOJ

CBeThT ce TPOMEHsI ¢ OBbP3M TEMIIOBE BCEKH JICH, a TOBA M3MCKBA M NPUJIATAHETO HA
pasnuyeH TMOAXOJ B VYIPABICHUWETO HA OOIIECTBEHUTE OpraHu3audud. Bce mo-decto
aHAJIM3aTOPH OT Pa3IMYHU c(Hepu CHTHATM3UPAT 33 KpU3a Ha JIMJIEPCTBOTO U MOJAKPEIIAT Te3aTa,
4ye peauiia mpoOJieMH B CBETOBEH, HAIIMOHAJICH W PETHMOHANICH IUIAH ca TMOPOACHU OT Cliabo
yIIpaBJICHUE WJIM OT JIUIICATa Ha JINJCPHU, KOUTO JIa YBIEKAT ITOCIIE0BATEIIH, UIH U JIBETE.

Ot nmpyra crpaHa, HaJeKJaTa Ha Xopara BUHATH €, Y€ KMETOBETE UM Ca MPEAN BCUYKO
ONTUMUCTH W TparMatuiu. I[lpobremvm, KOUmo pasenexncoa OucepmayuoHHusm mpyo, e
NPOMUBOPEHUEIIO MEAHCOY TUOEPCMBOMO U AOMUHUCIPAMUSHAMA COWHOCM HA pabomama Ha
KMema, opueHmupauna kvm pezyamamu. HacTOSIIUAT IUCEPTAIIMOHEH TPYJ € IOCBETCH Ha
U3CJIeBAaHE Ha JIMACPCKUTE MOJIEIM B MECTHOTO CaMOYIPaBIICHHE, HAa CBIICCTBCHUTE
JUYHOCTHHU XapaKTePUCTUKHU, KaTo (akTop 3a (opMUpaHe Ha Juaepa, KaKTO W Ha Bpb3Kara
MEXTy €MOITMOHATHATA WHTSIIMTEHTHOCT, Xapu3Mara M CTUJIA Ha yIpaBlieHHe, KaTo (akTop 3a
ycrex B MECTHOTO camoynpaBieHue. OOBpHATO € BHUMAHHE Ha pa3IUYHHUTE YepTH,
oOpa3oBaHue, KyATypa U CTHI Ha yIpaBieHHE, KOUTO TOMPUHACAT 32 TOBAa €AMH KMET Ja Obie

orpezesnsiHa KaTo JUaep.

AKTYaJIHOCT ¥ 3HAYMMOCT Ha NpodiemMa

[Tpe3 roguHHUTE MHOTO M3CJIENOBATENM OT PA3IMYHU 00JACTH — UCTOPHUIM, MEAaro3H,
IICUXO0JIO3H, €TUIIM U OPYru Ca THPCUJIM OTTOBOp Ha BBIIPOCHUTEC, CBBP3aHU C TOBA KakKBa €
KOMOWHAIMSTA OT Ka4eCTBa, KOUTO TPsSOBa Jla MpUTEkKaBa €IMH Y0BEK, 3a 1a 0bae maep. U no
JHEC HAMA €AHO3HAYEH OTTOBOP HA TO3M BBIIPOC, NOPAAH KOETO B HACTOSIATA JUCEpTALUs 1IE
ObIaT W3CIelBaHU W TPEACTaBeHHM HAOOp OT JMYHOCTHU KadyecTBa, Xapu3Ma, XapakTep,
CMOIMOHAJIHA UHTCJIMTCHTHOCT U CTUJI Ha YIIPABJICHUEC KAaTO ChbIICCTBCHU IIPU q)OpMI/IpaHeTO Ha
JUziepa B MECTHOTO CaMOYIIPaBJIEHUE.

AKTyaJlHOCTTa Ha TemaTa 3a JUAEPCTBOTO, Pa3riefaHa B AMCEPTALMOHHUSA TPYyH €
o0ocHOBaHa OT (paKkTa, 4e HE BCEKH YOBEK, 3aeMall] pPbKOBOJHA JITBXKHOCT, yMEe J1a BOJIU — 32
TOBa ca HEOOXOIMMHU ONpE/IeNIEHN JTUYHOCTHU KayecTBa M coluaiHu ymeHus. OT pyra cTpaHa
— 3a J1a ce MPOSBAT JIMJIEPCKUTE KAauecTBA W YMEHHUs, € HeoOXoAuma rpyna OT XOopa, YHsITO
CbBMECTHA JIEMHOCT M3IUTBA MOTPEOHOCT OT BBTPEIIEH OPraHu3aTop. YCIexbT € pe3yiarar oT

CbBMCCTHUTC YCHJIMS, B KOUTO Ca BKIIOUYCHU KAKTO JIMACPUTC, TaKa U MOCICAOBATCIUTC, U €
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u3pa3 Ha HOBHS YIPABJICHCKA MOpaJl M YyBCTBO 32 XapMOHHs. A e(pEeKTHBHOTO yIpPaBICHHE €
HEBB3MOKHO 0€3 JIMIEPCTBO.

@®OKyChT Ha H3CICABAHETO € HACOYCH KbM ITyOJHYHHUS CEKTOP IMOPaad HSIKOJIKO
IIPUYUHMU:

» MeCTHaTa BJIACT M3ITbKBA ChC CBOSATA CTAOMIHOCT, OTTOBOPHOCT M C TOBA, Y€ MOJydyaBa
Hai-1MpoKa o0IIeCTBEHA IMOAKPEla B pAMKHTE Ha IbpyKaBara;

» MeCTHaTa BIACT Ce JI0Ka3a KaTo Hai-yCTOMUYMBA U MpeacKa3yema, ¢ Orjie/ HacThIIMIaTa
MOJUTHYCCKA KPH3a, & KMETOBETE OJUIICTBOPSIBAT CTAOMIIHOCT M CHUT'YPHOCT, Taka
HeoOXoarMa 3a 00IIECTBOTO;

» KMETOBETE ce U30MpaT MaKOPUTAPHO, IPEAMMHO 3apaiy JUIHOCTHUTE KAaueCTBa, KOUTO
NPUTEKABAT U BH3MOKHOCTTA MPSAKO Ja B3aMMOIEWCTBAT C HACEIEHUETO, B CTPEMEKA
CH J1a pa3pellaBaT Bb3HUKBAIIUTE €XKEIHEBHO MPOOIeMH U Aa ObIaT cTabMIHa Omopa 3a
xopara;

> KMCTOBETEC Ca TCE3H, KOUTO B 3HAYUTC/IIHA CTCIICH CC€ IIO6J'II/I)KaBaT o0 TeOpeTI/I‘-IHI/ITe
[IOCTAHOBKH 3a JIMJEP U JITUAEPCTBO;

» BB3MOXKHOCTTa 33 pa3BUTHEC HA JIMJACPCKUsS  TOTEHIMAT B  IyOJMYHATA
a)IMI/IHI/ICTpaIII/IH/MGCTHOTO CaMOYHpaBHeHI/Ie € BHAUUTCIHO HO'OFpaHI/ILIeH, B CpaBHeHI/IG
¢ Ou3HeC — OpraHu3alMHUTe, Thil KaTo T€ ca CTOMAHCKH CYOEKTH, KOUTO HE MEJIST
peanu3upaHeTo Ha Ievanba, a yIOBICTBOPSBAHE Ha OOIIECTBEHUTE MOTPEOHOCTH U
MOBHIIIABAaHE CTaHIApTa HA )KUBOT HA HACEJICHUETO;

» Tpu Tperyie]] Ha JUTeparypaTa W H3CIEABaHMATA B O0JIaCTTa Ha JIMICPCTBOTO CE
yCTaHOBH, 4e B bwirapus Hsama 3aabp1004eHH poyyBaHus B Ta3u cdepa U u3dpaHara
METOJMKa HE € TpujaraHa 3a W3CJeJBaHE Ha OOMIECTBEHO 3HAYMMHU JIMYHOCTH B
nyOoJIMYHMS CeKTOp. Beruku Te3n (hakTopu M pa3ChKICHUS ca B OCHOBAaTa Ha U300pa Ha
OOCKT M MpeaMET Ha W3CJIeJBaHe M Ha 33JauyuTe, KOUTO Ca MOCTABEHU ChC Ch3aBAHETO

Ha HACTOSIIIUS TUCEPTALIMOHEH TPY/I.

O0eKT 1 npeaMeT HA U3CJeIBaHe
OOekT Ha u3cleABaHE Ha JAUCEPTALMITA ca JUAEPCKUTE MOJENTH, KOUTO IpHiarat
KMETOBETE Ha OOUIMHHUTE W palloHUTE (HapU4yaHHW 3a KPaTKOCT OOIIMHU) HAa TEPUTOpUATA Ha

Peny6nuka bwarapus.
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Hpe}lMeT Ha WuU3CJICABAHC € KopcjlanudaTa MCKAY JUYHOCTHUTC KA4YCCTBA, KOUTO
KMCTOBETC IIPUTEXKABAT, Xapu3Mara, €MOLMOHAaJIHAaTa MHTCIUTICHTHOCT H JHUACPCKHAT CTUII,

KOHUTO Impujarat 1rmpu yrnpasJICHUETO Ha O6H_[I/IHCKI/ITG AJIMUHUCTPAWH.

Henn, 3axaun, 00XBaT U OTPAHNYCHHS HA U3CJIeIBAHETO

IlenTa Ha qucepranusaTa € 1a ce Ch34ae METOMKA 32 YChbBBPLICHCTBAHE HA JTUACPCKU
MOJIeJIN, KOUTO MO100PSIBAT YIIPABIEHUETO HAa OOIIUHUTE.

ITon nuumepcku Mojen cienBa Ja ce pa3Oupa CBbBKYIHOCTTA OT €JIEMEHTUTE Ha
JUAEPCTBOTO (JINYHOCTHU YEpPTH, B T. Y. Xapu3Ma, €MOLMOHAJIHA WHTEIUIE€HTHOCT, CTHJI Ha
YIIPaBJICHHUE, B3aUMOOTHOILLIEHUS C IOCIENOBATEINTE, KAKTO U B3aUMOBPB3KUTE MEXKIY TE3U
esleMeHTH). Te3u eneMeHTH He ca B3aMMOM3KJIFOUBALIH C€, a ce JOMBbJIBAT. JIMAepcKUsIT Mojen
0Tpa3sBa KOHKPETHO IOCTPOEHUE, BB3IPOU3BEXK A HAKAKBA 4acT OT IEUCTBUTEIHOCTTA U LIeITa
Ha U3BEXKJAHETO MY € II03HABaTEIHA U YChBBPIICHCTBALIA.

Mertonukara 3a OLICHKa Ha JIMAEPCTBOTO HA KMETA, I1IE € IPUI0KUMa:

1. 3aoueHka u cpaBHEHUE MEXAY NPETEHICHTH;

2. 3a ompenensHe Ha MOTEHIMANAa Ha JMAEPCTBOTO KAaTO PasziMKa MEXJy CaMOOLIEHKa U
OLICHKA OT CTpaHa Ha CIY)KUTEIINUTE;

3. 3a yCHBBpIICHCTBAaHE Ha JHICPCTBOTO (KAaTO pas3iuKa MEXAYy JTUYHUS MOIEN H
MOJTyYeHHUs OT U3CJIEIBAHETO MOJEN).
3a mocTuraHe Ha 1enTa ca GOpMyJIHPaHU CIEIHUTE OCHOBHHU 3a/1a4H:

» AHanu3 Ha OCHOBHHTE TEOPETUYHH TOCTAHOBKH, CBBpP3aHU C JHAEPCTBOTO OT
AHTUYHOCTTA J1a HAlIW JIHH;

» U3BexnaHe Ha CHIIECTBEHU JMYHOCTHH XapaKTEPUCTHKH, KOUTO CIIE/IBA J1a MPUTEKABA
JIMYHOCTTA, OIPEEIIIHA KaTO JIUAEP;

» CuHTe3 Ha OCHOBHHTE (YHKIIMM W TPABOMOIIUS Ha KMETOBETE Ha OOIIMHUTE Ha
teputopusTa Ha Peny6nuka bbiarapus;

» ApanTanus Ha GOPMYJISPU 32 CAMOOLICHKA, HACOUYCHN KbM OOCKTHTE Ha M3CIEIBAHE U
ajanTanus Ha (GopMyJsip 3a OLEHKA Ha JIMYHOCTHUTE KayecTBa, Xapu3Mara U CTHUJIa Ha
yIpaBieHUE, HACOUEHU KbM CIIY)KUTEIUTE B OOLIMHCKUTE aIMUHUCTPALINN;

» Cp3naBaHe Ha METOAMKA 3a NPOBEXKJAHE HA IPUIOCTHO W3CIIEABAHE HA JHIEPCKUS
MOTEHIMAJ Ha KaHAWJAaTH 32 3a€MaHe Ha OOIIeCTBEHH MO3UIHH;

» AnpoOupaHe Ha METOQWKaTa, 4Ype3 MPOBEKIAHE HAa EMIHMPUYHO W3CIICABAaHE 3a

HaOupaHe, aHATU3UpPaHEe U MHTEpIpeTUpaHe Ha mHpopmaius Ha 0aza caMOOIICHKa Ha
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IIPUTEKABAHUTE JMYHOCTHH XapaKTEPUCTUKHUTE, xapusma, €MOLIMOHAJIHA

MHTEJIMTEHTHOCT M CTUJI HA yIpaBJIeHUE OT OOEKTUTE Ha M3CIEABAHE U HA EMIUPUYHO

u3cieaBaHe 3a HaOupaHe, aHAIM3MpaHE U HMHTEpHpeTHpaHe Ha WHGOpMalus dYpes3

OLIEHKa Ha JIMYHOCTHUTE KayeCcTBa, Xapu3MaTa U CTUJIA Ha YIpaBJIEHUE Ha OOEKTUTE Ha

u3CIeIBaHE OT CIHY)KUTEIUTE B OOLIMHCKHUTE aaMuHHUCTpanuu (popMynsipbT HMa

HSKOJIKO CEKIIMH, BKJIIOUBAI] TBbPACHUS U OTBOPEHH BBIIPOCH);

» (OO0o0OmaBane Ha pe3yJlTaTUTe OT TPOBEICHHUTE WU3CIeABaHUS, (OPMYJIHpaHEe Ha

IIPENOPBKU U HACOKU 32 MPUJIAraHETO MYy B OOILIECTBEHUS KUBOT.

B o0xBaTa Ha aucepTanusTa ca BKIIOYEHU OCHOBHU TEOPUTUYHM ITOCTAHOBKH U TJIEIHU
TOYKM Ha YYEHM Ipe3 Pa3jMYHUTE EMOXHU, ONPEAENCHHUs 3a JHUAEP U JUIAEPCTBO, BUIOBETE
JTUAEPCTBO, KaTo ca CIOMEHaTH, 0e3 Ja ce pa3riexiaaT B JIBJIOOYMHA Pa3TUYHUTE
knacuukanud. OrpaHudeHu ca (pakTOpUTe 3a YCIEUIHO YIpaBleHUE A0 JHUYHOCTEH MPOQHIL,
JUYHOCTEH THII, XapU3MaTHYHO JMAEPCTBO, TpaHC(HOpMAIMOHEH CTHJ Ha YHpPAaBICHHE H
€MOLIMOHAJIHA UHTEJIUT€HTHOCT

WzcnenBanero e u3BbpiieHo B bearapus u ob6xpama 265 kmeroBe Ha OOmMHMA U 35
KMeToBe Ha pailoHu B rpagoBete Codus, IlnoBaus u Bapha, T. e. reHepasHaTa CHBKYITHOCT
oOxsamra 300 eguHUIN.

EmMnupruyHOTO M3cieaBaHe, OCHOBAHO HAa WM3TOTBEHHM U TNPEAOCTAaBEHU 3a IOIbIBAaHE
dbopMyInsapu (€IEKTPOHHH aHKETH M0 UMEWJ ¢ mpemnparka (emekTpoHeH aapec) kbM HTML —
ye6 - 0Oa3upaHa aHKETHM KapTH) 3a CaMOOLIEHKAa OT OOEKTUTE Ha Hu3Cie[BaHe, KaKTo MU
dbopMyIip 3a OIIEHKAa Ha JMYHOCTHUTE KayecTBa, Xapu3Mara M CTHJIA Ha YIpaBlICHUE, €
IIPOBEJICHO CPEJ] CIYKUTEIUTE B OOIIMHCKUTE aIMUHUCTPALIUU, PHKOBOJEHH OT OOEKTUTE Ha
uscneaBane (855 coyxutenn).

BpemeBaTa paMka Ha MUJIOTHOTO U CHUIMHCKOTO MpoyuBaHe oOxBaiia nepuoaa 2021 r.
— 2023 1. [IumOTHOTO W3CIEABAaHE € M3BBPIICHO B PAMKUTE HAa HM3rOTBSHE M 3alllMTa Ha
MarucTbpcka Te3a B mepuonaa sHyapu — tonu 2021 r., ChIIMHCKOTO H3ciieBaHE OOXBaHa
nepuoaa Hu 2022 r. — centemBpu 2023 r.

CJ'IC,Z[B& Jda Ccc OT6CJ'IC)KI/I, 4€ U3CJICABAHETO UMa CBOUTE OIPAaHUYCHHUA U TC Ca CBbP3aHU

» o0ema Ha peaylM3MpaHaTa U3BajaKa — 57 KMETa;
» HayMHA Ha MPOBEX/IaHEe HA U3CJICIBAHETO — YPE3 OHJIAHH JIOMUTBAHE U HEBB3MOXKHOCTTA

34 JIMYCH KOHTAKT C BCUYKHM HU3CJIICABAHHU JIMIIA,
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>
>

>
>

JIMJAEPCKN MOJEJIM B MECTHOTO CAMOYIIPABJIEHUE

B M3CJICJIBAHETO HE Ca BKJIFOUCHH KMETOBE Ha KMETCTBAa U KMETCKA HAMECTHHIIH, KAKTO
U CIY)KUTEIH Ha JPYrH PHKOBOJHU MO3MIUH B OOIIMHUTE KAaTO 3aMECTHUK — KMETOBE,
CeKpeTapH, MpeceaTeNId Ha OOIIMHCKUTE ChBETH U OOIIMHCKU ChBETHUIIN;

B JIMCEPTAIMOHHUS TPYJ c€ 00XBAIAT HAW-BAXKHUTE TEOPETUKO — METOAMYHH aCIEKTH B
o0racTTa Ha JTUIAEPCTBOTO, O€3 MPETSHIINH 32 U34ePIATEeITHOCT;

JMCEPTAlMOHHOTO M3CJICBAHE € W3BBPUICHO B PAMKHTE Ha JIBE TOJWHHU, OT KOHTO
enHara Mpeay M3IIBIHCHWETO Ha MHIMBUAYAJTHHS IUIAH IO JOKTOpCKATa IporpaMa H
obxBaa nepuoaa rouu 2022 r. — cenremspu 2023 r.;

JUCEPTAlMOHHOTO u3cienBane ooxBaiia kmerckus manaar 2019 r. — 2023 r.;
00IECTBEHO OCThITHATa HH(OpPMALUS 32 KMETOBETE OTHOCHO BB3pacT, Opoil MaHIaTu
U aJpec 32 KOHTAKTH HE € JOCTaThuHO H3YepIaTeIHa.

HpI/I ONpeaAC/IsIHC Ha IEHEpajiHaTa CBBKYIIHOCT Ca H3IOJ3BAHU O(I)I/II_[I/IaJ'IHI/I JaHHU OT

HHTCPHET CTPAHUIIUTC Ha 6T>JIFapCKI/IT€ O6HII/IHCKI/I " IbpPKaBHU MHCTUTYLHU.

H3caenoBartelicka Te3a HA ANCEPTAIMOHHHUS TPYI

Te3ara BBPXY KOATO Ca U3TpaJICHU pa6OTHI/ITe XUIIOTE3U Ha CMIIMPHUYIHOTO ITPOYYBAHE €,

4c mnpu Kmemoeeme Ha 61;/lzapc1<ume oﬁmuuu 00munupa KOM6unauu}1ma om Jludepcxu
Kauecmea, 3HAHUA U YMEHUA HA JIHHOCmma Hao ymenuama 3a admuuucmpupane, Koemo
0Ka3ea nojio)icumeslHo 6/inAHUue 6bpxy ycnexa Ha kwema u 06u4uuama, Kosamo ynpaéjaea.

3a JAOKAa3BaHC WJIM OTXBBPJIAHC Ha TC3aTa Ca U3AUTHATH YCTHPU XUIIOTC3U:

Xunore3a 1: KmetoBete ce n3bupar kato JuaepH, a He KaTo aJIMUHUCTPATOPH.
Xunoreza 2: TpaHchopMallMOHHUAT JUAEPCKA CTUI € Hal-4yecTo NpuaraHusT
YIIPaBJIEHCKU CTUJI B MECTHOTO caMoympaBieHue B Pemybnuka bbarapust.

Xunore3a 3: Bucokurte HUBa Ha EMOLIMOHAIHA HHTEIMIEHTHOCT OKa3BaT MOJIO0XKHUTEIHO
BIIUSIHUE TPU U300pa, pealin3upaHeTo Ha KMeTa B MECTHATA BJIACT U MPen30UpaHeTo My.
Xunoresa 4: CpiiecTByBa Bpb3Ka MEXAY XapU3MaTa, eMOLMOHATIHATA UHTEIUTE€HTHOCT

U JIUMACPCKUAT CTUII B MECCTHOTO CaMOYIIPAaBJICHUC B PCHY6J'II/IK2[ B’bJIFapI/ISI.

Hayqﬂo - I3CJI€J0BaATECJICKA METOAHN

3a oOpaboTBaHe Ha ChOpaHWUTE EMIUPUYHU JaHHU OT BBHIPOCHUIIUTE Ca WU3MOJI3BAHU

Hay4YHU MCTOIH KaToO:

HcTopudecku U JECKPUNTUBEH aHAIN3;

Mertoa Ha rpyNHUPOBKHUTE;
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JIMJAEPCKN MOJEJIM B MECTHOTO CAMOYIIPABJIEHUE

Meton 3a OLICHABaHE HA CPEIHUTE 3HAUYCHUS;
IIpoBepka Ha CTATUCTUYECKHU XUIIOTE3H;
KopenanuoneH ananus,

DakTOpeH aHaJIN3;

YecToTHO pasIpeeseHue;

YV V. V V V V

I'padpuanrn metou;
AHanm3bT Ha chOpaHaTa MH(OPMAIUS U TECTBAHETO HA XUITOTE3UTE OT EMITUPUYHHUTE
u3cieaBaHus ca u3BbpHicHH ¢ nomoinra Ha Google Forms, MS Ecxel u cratucrudecka

nporpama 3a o0paboTka Ha BbrpocHunu Stata 14.
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JIMJAEPCKN MOJEJIM B MECTHOTO CAMOYIIPABJIEHUE

CTPYKTYPA U CbABPKAHUE HA IUCEPTAIITMOHHUA TPY ]|

HucepTtarimoHHUAT TpyA € ¢ ooem ot 215 crpanunu, ot kouto 182 cTpaHUIM OCHOBEH
TEKCT.

B yBomHaTa yacrt e mpencraBeHa OCHOBHATA HJesl HA TUCEPTAIUATA, aKTyallHOCTTa U
3HAYUMOCTTAa Ha HayuHus mpooOsieM. llpencraBeHu ca ChIIO OOCKTHT W TPEAMETHT Ha
M3CIICIBAHETO, TENIUTE, 3a/1a4nTe, 00XBAT, BpeMeBaTa paMKa U OTPAaHUYCHUS Ha M3CIICABAHETO.
B Ttasum wact ca QopmynupaHu Te3aTa M XUIIOTE3UTE HA JUCEPTAIMSTA, OINUCAHH Ca
M3IOJI3BAHUTE HAYYHO — H3CIIEIOBATEICKHM METOAM W Ca MPEACTaBEHH BH3MOXKHOCTHTE 32
MpaKTUYeCcKa pean3alus Ha MOIeTIa.

IIbpBa riaBa BbBEXIa B IpoOJIeMHAaTa 00J1aCT M 3all0YBa C HCTOPUYECKU TCOPUTUYCH
0030p Ha Marepusta. Bropa riaBa e mocBeTeHa Ha METOJMYCCKHTE ACIEKTH, CBBP3aHU C
uscienBaHero. Pasrienan € moapoOHO MHCTPYMEHTapUyMa 3a M3BBPIIBAHE HAa M3CIICABAHETO,
MpeJCTaBeHa € METOAMKATA 3a OI[CHKA Ha JIUJAEPH B MECTHOTO CAMOYIPABIICHHE U Ca TIOCOYCHU
METOJIUTE 3a aHAIM3 HA JAaHHU, KOUTO CME NPWIOKWIK. B Tpera rjaBa ca TIoOMeCTEHU
pe3yaTaTd W aHAJIM3U OT MPOBEACHOTO EMIIMPUYHO H3CIEABAHE W CE ampoOupa aBTOPCKa
METOJIMKA 3a OLIEHKA Ha JIMIEPU B MECTHOTO caMoOyTpaBjieHue. V3BeeHn ca OCHOBHH BPB3KU U
3aBUCHMOCTH MEXJy OTJCITHUTE CHhCTaBHM YacTH Ha JUJACPCTBOTO, pAa3TIeKIaHU B
JTUCEPTAIMOHHUS TPYJ, KaKTO W MOJielNa Ha JUACPCTBO B MECTHOTO CAaMOYIPABICHHE B
bearapus. ®opmynupanu ca U3BOAU U MPENOPHKHU, MOTHPCEHU Ca OCHOBAHUS 3a MPHUEMaHe WU
OTXBBPJIIHE Ha XHUIIOTE3UTE W € HANpaBeH OMUT Ja Ce OTrOBOpPU Ha HU3CIEIOBATEICKHUTE
BepocH. [IpencraBenn ca BB3MOXKHOCTHTE 3a OBbJCHIM HW3CIEABaHUA. B 3akiioueHuero ca
MPEJICTABEHU PE3YATATHTEe OT AWCEPTAIlMOHHUS TPyA, JIehUHUpPAHH ca MPUHOCHUTE Ha
W3CIEBAHETO U BH3MOXKHOCTHUTE 3a MPUJIOKEHUE Ha pe3ynraTute. M3noxkeHu ca HamepeHUsITa
3a OBJemM HAYYHH WU3CJIeIBaHHUS B mpeaMmerHara ooOnact. IlpuiioskeHusiTa, ChIbpXKAT

nH(popMaIys, KOSTO MOAKPEIs U J0IBJIBA LSJIOCTHOTO U3CJIE/IBAHE.

CbABPKAHUE HA TUCEPTAIIMOHHUA TPY [
YBO/J,

AKTYaJHOCT ¥ 3HAYMMOCT HA Mpodjema

O0ekT M mpeaMeT Ha U3CJeABaHe

Hean, 3axa4mn, 00XBaT U OTPAHMYECHUS HA U3CJIEIBAHETO
H3cnenoBarescka Te3a Ha IMCEPTAIMOHHUSA TPYA

Haylmo H3CJIeA0BATCJICKH METOAHU
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JIMJAEPCKN MOJEJIM B MECTHOTO CAMOYIIPABJIEHUE

CTPYKTYPA U CBbABP/KAHUE HA TUCEPTAIMOHHUA TPY |
I'IABA ITbPBA

TEOPUTNYHU OCHOBHU HA JIMAEPCTBOTO

1. Ucropus n puocodus Ha THIEPCTBOTO

1.1. AHTHYHOCT

1.2. CpennoBexoBue

1.3. HoBoTo Bpeme

2. CHIIHOCT HA JINIEPCTBOTO

3. Buose JinaepcTBo

4. ®aKkTOpPHU, KOUTO OKA3BAT BJIUSIHUE BHPXY HIEHTH(UIIHPAHETO HA JIUIEPH
4.1. JInyHOCTHHN KayecTBa

4.2. Xapuzma

4.3. JInpepcku cTuJ

4.4. EMOIIMOHA/IHA MHTEJIMTeHTHOCT — CHIIHOCT M XapaKTePUCTHKHU

4.4.1. EMolMOHAJIHA peryJanus HA MOBeJAeHNETO

4.4.2. EMOIIHOHAJIHA HHTEJIUT€HTHOCT

4.4.3. ConypuajiHa UHTEJUTE€HTHOCT

4.5. Xapaxkrep. [Ipu3Hauu Ha xapakTepa

5. Oco0eHOCTH HA MECTHOTO CaMOYIIPpaBJIeHHe M KMeTOBeTe

6. JIugepcTBo B MecTHaTa BJacT B bbarapus

7. OcHOBHM (YHKIIUM ¥ NPAaBOMOIIMSA HA KMeToBeTe B Bbiarapus, cbriiacHo 6bJ1rapckoro
3aKOHOAAaTeJICTBO

7.1. OcHoBHM (YHKIHUM H NIPABOMOIIMSA HA KMeTOBeTe HA OOIIMHU

7.2. OcHoBHM (YHKIHM U MIPABOMOIIMA HA KMeTOBeTe HA pailoHu

8. I3Boau u 00001IeHHST

I''TABA BTOPA

METOAUKA 3A OHNPEJAEJAHE HA JUIAEPCKUTE MOJEJIX B MECTHOTO
CAMOYIIPABJ/IEHHUE

1. Bb3MOKHOCTH W NpeAU3BHKATEJICTBA NPHU MPOBeXIAHe HA HHTepHeT — O0a3upaHo
u3cjieaBaHe

2. 1300p Ha MeTO/1 32 NPOBEsK/AaHe HA eMITUPUYHOTO U3CJIeBaHe

3. @opMupaHe HA reHePaTHATA CbBKYIMHOCT

4, OC’b].HeCTBHBaHe HAa MbPBOHAYAJECH KOHTAKT C NOTCHIUAJTHUTE PECCIOHACHTH
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JIMJAEPCKN MOJEJIM B MECTHOTO CAMOYIIPABJIEHUE

5. M31m0/13BaH MHCTPYMEHTApUYyM

5.1. Cw3gaBaHe Ha JHMYHOCTeH NPoGHJI U HU3BEKAAHE HA ChUIECTBEHH JUYHOCTHH
XapaKTEePUCTUKH HA JIHJEePa B MECTHOTO caMoynpasiienue B Penyoiuka boarapus

5.2. M3Be:xkgaHe Ha JIMYHOCTHUS THII HAa JIMAepa B MECTHOTO CaMOyNpaBjeHHE B
Peny06imka bearapus no Tunosorus na Maiiepc - Bpurc

5.3. Ouenka Ha Xapu3MaTa Ha JiHjJepa B MeCTHOTO caMoynpaBjeHne B Penybamka
bbarapus

5.4. Ouenka Ha TpaHc(OPMAIMOHHOTO JIMAECPCTBO B MECTHOTO CaMOYIpaBJIeHHE B
Penyb6imka bbarapus

5.5, OuneHka Ha eMOLHMOHAJIHATA HHTEJIUIEHTHOCT Ha JHAepa B  MeCTHOTO
camoynpasJieHue B Penny0simka bwarapus

5.6. BbHIIHA OLEHKa HA JIMIEPH OT CJIYKHTeJUTe B OOIIMHCKHTE AJMUHHMCTPAllMU B
Penyb6imka bbarapus

6. MeToaMKa 32 OLIEHKA Ha JINJIePH B MECTHOTO caMOyNpaBJieHue

7. AHAJIN3 HA JaHHUTE OT U3CJIeABAHETO

I''/TABA TPETA

AIIPOBUPAHE HA METOIUKATA 3A OIIEHKA HA JIMAEPCTBOTO HA
KMETOBETE B BbJII'APUSA

1. AHayu3 Ha pe3yJTaTHTE OT NPOBedeHO H3CcJIeIBaHe HA JUYHOCTHUS MPodu

2. AHaim3 Ha pe3yJTaTUTe OT NPOBEAEHO H3CJeJBaHe HAa JUYHOCTHUSA THII 1O
TUnoJiorusita Ha Maiiepc — bpurc

3. AHaJIN3 Ha pe3yJITATHTE OT MPOBeIeHO U3CJIeIBaHe 32 XapU3MATHYHO JUAEPCTBO

4. AHa/In3 Ha pe3yJITATHTE OT MPOBEIEHO U3CeABAHE 32 JIMIEPCKH CTHJI

5. AHanu3 Ha pe3yJTaTuTe OT TMPOBeJEeHO U3CJeJABaHe 32 eMOLMOHAJIHA
HHTEJUIeHTHOCT

6. Bausinme Ha Xxapu3MaTa W €eMOIMOHAJHATA HHTEJIUTeHTHOCT BBPXY CTWJAa Ha
ynpasJjieHHe B ObJrapcKuTe 00IIMHA

7. B3aumoBpb3ka Mexay (PAKTOPUTE C HAM-BHCOKHM pe3yJTaTH OT NPOBEIEHOTO
u3cjieIBaHe Ha JuAepuTe B ObJrapcKkutre OOIIMHM 4Ype3 BbIPOCHULHTE 32
CaMOOILICHKA

8. AHa;IM3 Ha pe3yJITATHTE OT MPOBE/IEHO U3CJeABAHE cpel CIY:KUTeIUuTe B O0IMHCKATA
aIMHHHCTPanMs HA TepuTopusAaTa Ha PenyOsiuka buarapus

9. Moaen Ha JInIepCTBOTO B MECTHOTO CaMOyIIpaBJIeHHe
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JIMJAEPCKN MOJEJIM B MECTHOTO CAMOYIIPABJIEHUE

10. i3Boau U NpenopbKM OT TpeTa rjiaBa

11. IlpenopbKHU U Bb3MOKHOCTH 32 O'bJIeII0 NPUJIOKEHHEe HA MeTOANKATA 32 OLIeHKA

3AKVIIOYEHUE

CIIUCBK HA ®UT'YPUTE

CIIMCBK HA TABJIMIIUTE

CIIMCBK HA CHUMKUTE

CIIMCBK HA ITYBJIMKAIUHUTE 110 JUCEPTAIIMOHHUSA TPY ]

N3I10JI3BBAHA JIUTEPATYPA

MNPUHOCHU HA TUCEPTAIIMOHHUSA TPY [

INPHUJIOKEHUA

Hpunoxenne Ne 1 - Cnucbk Ha 001MHMTE M palionnTe B bbarapus

IMpuaoxenne Ne 2 - [TucMo 10 kMeTOBETE HA OOIIUHU/PAHOHM

IIpunoxkenne Ne 3 - Bonpocuuk ,,MosiT 1u4HOCTEH NPOoGuI“

IIpunoxenne Ne 4 - Bonpocuuk ,,Tunosiorust Ha Maiiepc — bpurc*

Hpunoxenne Ne S - BbnnpocHuk ,,Xapu3MaTu4Ho JIUAEPCTBO

IIpunosxenne Ne 6 - BonpocHuk ,,TpancpopmMannoHHo JuaepcTBO*

Ipuinoxenne Ne 7 - BbnnpocHuk ,,EMOIMOHATHA HHTEJTUT€HTHOCT

Ipunoxenne Ne 8 - [Iucmo 10 cay:kuTeIuTe B OOIIMHCKUTE/PAHOHHUTE AIMUHUCTPAIIUA
B PenyOsinka bparapus

IIpunoxkenne Ne 9 - BLIPOCHHK, HACOYEH KbM CJIY/KUTEJIHTE B OOIIMHCKUTE/PailOHHHUTE
agMuHucTpanuu B Penyouka buarapus

I[punoxenune Ne 10 - Mosi imuHOCTEH PO — cKaJjia - 00001eHue

IIpunosxkenne Ne 11 - Tunosiorusi Ha Maiiepc — bpurc - 00001menne

IIpunoxenne Ne 12 - Xapu3mMaTu4Ho JMIEpCTBO - 00001IeHHE

IIpunoxenne Ne 13 - TpanchopmanmoHeH JuIepCcKu cTHI - 0000111eHUE

IIpunosxkenne Ne 14 - EMOIMOHATHA HHTEJTUTEHTHOCT - 00001IeHH e

IIpunosxenne Ne 15 - KauecTBa 1 yMeHHsl HA JIn/iepa B MECTHOTO CaMOyIIpaBJIeHHe

IIpunoxenne Ne 16 - Cuncuauym MozaeJ - 00001menne
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CUHTE3UPAHO U3JTIOKEHUE HA JMCEPTALIMOHHUA TPY [
I''TABA ITbPBA
TEOPETUYHU OCHOBU HA JIMAEPCTBOTO

1. Hcrtopus u ¢punocodus Ha THIEPCTBOTO
Hay4yHoTo wu3cnenBaHe M NpPakTUYECKO MPHIIOKEHHE Ha JIMJAEPCTBOTO € OOEKT Ha

U3cJIeIBaHE OIIE 110 BPEMETO Ha riiobaiu3anusra u kanutanusma (Meanos, /1., 2014).

1.1. AHTHYHOCT
Mmuoro ¢uiocodu ome OT aHTUYHOCTTA Pa3TIeKIaT JIUIAEPCTBOTO MO Pa3INuHU
dopmu. Cpen 1ax ce ornuuaBat Kougyyuii, Cokpam, IInamoun, Apucmomen, Enuxyp, Mapxk

Aepenuit, Hucyc Xpucmoc v npyru.

1.2. CpennoBexkoBue
Teopunrte 3a MUAEPCTBOTO MPOABIDKABAT Aa ce pa3BuBaT U npe3 CperHOBEKOBHETO,
KaTo cpeJl MpeACTaBUTENN Ha TO3M Mepuoj U3NbkBaT An @apabu, /lanme Anuzepu, Hukono

Maxkuaeenu, Tomac Mop v npyru.

1.3. HoBoTo Bpeme

Cpen npeacTaBUTEINTE HA HOBOTO Bpeme M3NbkBaT Adam Cmum, Tomac /rcepepcon,
Yapnsz /lapeun, Kupkezop, Kapn Mapkc, @puopux Huwwe, Maxc Beovep, Kapn I'ycmae
One, Xoce Opmeza —u — I'acem v npyru (Hsanos, /., 2014).

2. ChIIHOCT HA JIMIEPCTBOTO

3HavueHWEeTO Ha aymara ,Juaep’ cropen ,,PedHuk Ha OBarapckusi €3WK € Bojad,
p’I)KOBO)II/ITeJ'I Ha IIOJIUTHYECCKA HapTI/IH HUJIN Ha 06H1€CTBGHO - IMOJIUTHUYCCKA OpFaHI/ISaHI/ISI,
JIOKAaTO PBKOBOIAUTENSAT € JIMIlEe, KOETO OpraHu3upa M KOHTPOJIUpa JEHHOCTTa Ha JAaJIEHO

CTONAHCKO TPEANPHITHE C OTJIe] Ha HeroBata epexktuBHOCT (Www.rechnik.chitanka.info).

Hsaxowu aBTOpHM cMsTaT, 4ye Aymara ,,JJuJAep * ce U3I0JI3Ba 3a NPHB BT B AHTJIMHUCKHS €3UK
npe3 XII B. Boau HavanoTo cu oT KOpeHa Ha riaroina ,,leden, koiTo o3HayaBa ,,IbTyBaM" WM
,»TIOKa3BaM IbTA“. JIMJepcTBOTO KaTo MOHATHE BB3HUKBA IET BeKa MO-KbCHO (Manonos, I,

2011). Cnopen bac nymara ,jmaepctBo™ 3a NMpbB BT BIKM3a B yHnoTpeda Ipe3 mbpBaTta
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nosioBuHa Ha X1X B. Cpela ce B TEKCTOBE 3a MOJIUTUYECKO BIUSIHUE U KOHTPOJI HA aHTJIIMMCKUS
napjaMeHT.

B nacTosmara pa3paboTka I1ie npueMeM CXBaIIaHETOo, Ye JUJAEPHhT € JIMYHOCT BOJay, C
MHOTOOpPOIHM NOCIEI0BATENN, KOUTO TOW CH3HATEIHO € MOBET KbM ITOCTUTAHETO HAa KOHKPETHA
oOmecTBeHO 3HaumMa 1en. ToBa € 4oBeK, KOHTO HedopManHO ce Mpu3HaBa W MpHEMa OT
rpymnara, 3a Ja s OpraHusupa u pbKoBoau. JluaepsT - mpoOyxkaa Chb3HAHHMETO Ha XOpara;
[OCTUra BHUCOKHM pe3yliTaTd; JaBa INpUMEp Kak Ja ce JeWCTBa; IOKa3Ba IEYEIHBILINTE

HaIlpaBJICHUs Ha JICHHOCTHTE; M3BIMYA ITOJI3H 32 cebe cH U 3a Xoparta okoio cebe cu (Hsanos,

I, 2014).

3. Bunose uaepcTBo
[Tpe3 roguHUTE ca U3BEACHN MHOXKECTBO TCOPHH 3a JUACPCTBOTO, B3 OCHOBA HA KOUTO
ca HamnpaBeHH Pa3IMYHU Kiacupukamuu Ha nuaepure. Cropen KpuyeBckuii obaue mma Tpu
BOKHU T0JIX0/1a 3a o0sicHeHue Ha (heHOMeHa ,,JIUJEePCTBO, HAa 0a3ara Ha KOMTO CE€ M3BEXIAT
caMo TPH KJIFOYOBH TECOPHH 33 aHAITU3UPAHETO MY:
» Teopus 3a uepTUTE HA JIUZECPA,
» CuryanroHHa TEOPHs 3a JTUIACPCTBOTO;

» CuHTeTHYHA Teopus 3a IuaAepcTBOTO (Meanos, M. & Yasoaposa, B., 2013).

4. daxkTopuTe, KOUTO OKa3BAT BJHUSIHME BBbPXY MHJICHTH(PUIUPAHETO HAa
Juaepu

4.1. JIMYHOCTHM Ka4yecTBa

Penuua ydeHu mnpe3 TOAMHUTE ca MPAaBWIM ONUTH Ja HW3BEAAT HAM-CHIIECTBEHUTE
KauecTBa, KOUTO JIUJepUTe TpsiOBa Ja mputexkanar. CIUCHKBT C TIOJOKUTEIHU JTUACPCKHA YEPTH
MMOCTENEHHO HApacTBa, a BPb3KaTa UM ChC 3HAHUATA, YMEHHUATA M CIIOCOOHOCTUTE HA JIMJEpa
4ecTo He € efaHo3HauyHa (Meanos, /., 2008). B pe3ynrar Ha KOETO MOXKEM Ja 3aKII0YuM, 4e
ChUETABAHETO HA MPUIOOUTH 3HAHUS M YMEHUS upe3 oOydeHre U Bh3MUTAaHUE C MPUIIATAaHETO U

PasrpbUIaHETO HAa BPOACHUTC ):Lap61/1 € IIpUYrHA 3a U3rpakaaHec Ha JIMACPCKA UACHTUYHOCT.

4.2. Xapuszma
Xapu3MmaTta ce pas3riexaa KaTo eIHa OT Hail-3a0eNeXUTEeTHUTE M Hal-ChIIeCTBEHH
XAPaAKTCPUCTHUKHU HA JIMYHOCTTA, KOATO UMAa MHOI'0O Ba’)KHO 3HAYCHUC B YIIPABJIICHUCTO, TBU KaTo

IICUXOJIO3UTE A pas3rjcxkKaar KaTo crmoco0 3a OKa3BaHE Ha BIHSIHHE OT Juacpa BbBPXY

17



JIMJAEPCKN MOJEJIM B MECTHOTO CAMOYIIPABJIEHUE

nocnenosarenure. Makc Bebep 3a npbeB mbT npe3 1947 r. BbBekIa B HaydHO OOpBILEHUE
noHartuero xapuszMma. Crnopex Hero mojx xapusMma ,TpsOBa Ja ce pa3dupa KadyecTBO Ha
JMYHOCTTAa, KOETO C€ MpH3HaBa 3a HeoOMuailHO, M OjarojapeHue Ha KOETO KadyecTBO, TazH
JIMYHOCT C€ OLIEHSIBA KaTO HAaJapeHa ChC CBPBbXECTECTBEHM, CBPBXUYOBEIIKU cuiIu (cmp. 101).
B MMO-OrpaHUv4CH CMHUCBHJI Xapu3mMaTa CC XapakKTepusvupa C HAJIWYUC Y HWHIWBUIAA Ha
HEOOMKHOBEHH CHJIM WIJIM CBOMCTBA, KOMTO Jpyrute He mputexasar (Meanos, U., Yasoaposa,

B., 2013).

4.3. Jlupepcku CTHI

JInpepckuar cTuil € Habop OT METOAM U TEXHUKH, KOUTO JIMAEPHT Mpujara B mporeca Ha
pabora. Toii e yHHKaleH 3a BCEKU JIUJEP U BIHUSC BBbPXY PE3YyITaTUTE HA OpraHMU3aIlUATA, B
KosATO ToM pabotu (Unues, [lg., 2016). CTUIbT Ha NTUAEPCTBO 3aBUCH OT JIMYHOCTHUTE
KauecTBa, 3HAHUATA, YMCHHITA M CIIOCOOHOCTUTE, KOWTO MPHUTEKABA JIUACPHT U JIEHHOCTHUTE,
KOUTO TpuUjiara 3a peajiu3upaHe Ha MUCHATA, BU3HATA U IEJIMUTE HA OPraHU3alUsATa, KOSATO
yIpaBisiBa.

B cpBpemeHHara nuTepaTypa ca W3BEIEHW MHOTO CTUJIIOBE Ha YIpaBlieHHE, Oa3upaHu
Ha pa3IMyHu KpuTepuu. B HacTosmara pazpaborka € 00bpHATO BHUMAHHUE HA Pa3/IeICHUETO Ha
JUACPCKUTE CTUIIOBE HA MPAHCHOPMAYUOHEH, MPAH3AKYUOHEH U HeHAMeCc8auy TUOepCKU Cmuil

(Paoes, K., 2020).

4.4. EMOIHOHATHA NHTEJUTCEHTHOCT — CHIIHOCT U XapaKTePUCTHKH

4.4.1. EmounuoHa Ha peryJanus Ha NOBeJeHNETO

B Oxcdopackust peyHUK Ha aHIVIMHACKUS €3UK €MOILMsATa € ONpejeieHa KaTo: ,,BCsKa
YMCTBEHO BBJIHEHUE WU TPEBOra, 4YyBCTBO, CTPACT; BCSKO HMHTEH3UBHO WM BbB30YIEHO
cberosinue Ha yma® (loaman, /[, 2011, cmp. 302). bbarapckuar eKBUBAJEHT € ,,J{yIIEBHO

npexuBsiBade, ayBcTBO (Www.rechnik.chitanka.info).

4.4.2. EMOIMOHAIHA HHTEJIUT€HTHOCT

[Ipe3 TOMWMHHWTE KOHIICNIMATA 3a CEMONMOHAHATA HWHTCIUTCHTHOCT J00MBa
MOMyJIIPHOCT ¥ TIOCTeNeHHO ce pasBuBa (ITpughonosa, C., 2021). EmonmonamHara
WHTEJIUTEHTHOCT MpU00MBa Hail-roisiMa momyisipHocT mpe3 1995 r., crien myOnvkyBaHe Ha
kaurara Ha JletiBun [omMan ,,EMornmoHanHaTa HWHTEIMTeHTHOCT (/Jonuesa, M., 2023).

H'BpBI/ITe, KOHUTO pa3BHBAT TCOpHATA 3a CMOLHMOHAJIHATA MHTCIIMI'CHTHOCT KAaTO OTIMYHUTCIIHA
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yepra Ha uHauBuaa ca Koncrantun Ilerpupec m Eiinpubn @bpHam, KOUTO AehUHHpAT
€MOLMOHAIHA MHTEJIUIeHTHOCT KaTo ,,KOHCTENAIUsl OT €MOLMOHAIHO CBbP3aHU CYOEKTHBHU
BB3IPUATHE U YOSIKICHHS Ha JIMYHOCTTA 332 YCTOMYMBOCT HAa HEHHUTE KayecTBa, Ype3 KOUTO T

oBJyagsBa emouuure cu (Meanosa, C., 2017, cmp. 23).

4.4.3. ConuajiHA MHTEJIUTeHTHOCT

KonnenuusTa 3a conpaiHaTa MHTEJIMIEHTHOCT ce mosiBaBa oie npe3 1920 r. Benpeku
TOBa W JIO JTHEC TCHUXOJO3UTE HE MoraT Ja JajaT sicHa NSPUHUIUS 32 TOBA KOHW YOBEIIKU
CITOCOOHOCTH Ca COIMAJIHM M KOM — EMOIMOHAJIHM, 3al[0TO JBETE O00JIACTH B3aUMHO C€

MpEeNMBaT ThI KaTO HAIMTE COIMAIIHA B3aMMOJICHCTBHS 3aIBHKBAT eMouuute vy (1 oaman, /1.,

2010).

45. Xapakrep. [Ipu3nanu Ha xapakrepa
Cnopen Amutail Ennonu, xapakrtepbT € ,,JICUXOJIOIMUECKUAT MYCKYJ, OT KOHTO MMa
HYXJa MopalnHoTo nosenenue” (I oaman, /., 2011, cmp. 299). XapakTepbT HE € BPOJIEH, a Ce

bopmupa mpes 1enus )KUBOT Ha yoBeka (Www.ikant.info).

5. Oco6eHOCTH HAa MEeCTHOTO caMOyIIpaBJieHHe M KMeTOBeTe

EBponeiickata xapra 3a MecTHO camoymnpasieHue Ha CbBera Ha EBpoma ompenens
MECTHUTE BJIACTH KaTO OCHOBAa Ha BCSKO JEMOKPATU4YHO YyCTpoicTBO (Cmosmosa, B., 2015).
OO6muHaTa 6 Morja Ja ce pasriekJa KaTo OCHOBa Ha OBJAEIIOTO INI00AIHO yIpaBieHHE.
OOmuHuUTe cU NMpuiIMyaT No (QYyHKIUS W IpeJHa3HayeHHe, HO MMAT YHMKAJIHU JIMYHOCTH,
¢dbopMHpaHN OT MeCTHaTa MCTOpUS U CaMOOUTHOCT. B MOAEpHUAT CBAT BHUMAaHHMETO BCE IO-
YeCTO € HACOUEHO KbM IpajioBeTe, 3all0TO Ha/leXk/1aTa BUHATH € U3BUpaja OT TIX, 8 KMETOBETE

BHUHAru ca OWIM mpey BCUUYKO ONTUMHUCTU U niparmatuniu (bapowp, b., 2021).

6. JluaepcTBo B MecTHaTa BJjacT B bbarapus

JInnepcTBOTO B MeEcTHaTa BJIACT € OJIMLIETBOPEHHE HAa HAauyMHA, 110 KOWTO KMETHT
ChYMSIBa Jla pealn3upa YIpaBJICHCKHS CH MaH/AAT Yype3 KUTEJINTE Ha 0OIMHATa U ChbBMECTHO C
1ax (Tanesa, A., 2021). Ha oOMMHCKO HUBO YIIPABICHUETO C€ CBBP3Ba C HW3MBIHCHHE Ha
3aKOHOBO YCTaHOBEHH (POPMAJHM €XKeIHEBHH 3a/laud, IIOCTUTraHe Ha Te3W 3a7aud e(peKTHUBHO,
e(pUKaCHO M HMKOHOMHYHO, JOKAaTO JIMJEPCTBOTO B MECTHATa BJACT € OJIMIETBOPEHHE Ha

ImpomMsaHaTa, YMCHHUCTO Jda IHNPEMUHCII OTBBHJ OPraHU3allMOHHUTC, JIMYHUTEC U TPYIIOBUTC
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rpaHviid, Aa HaArpaxaam TpaaulUuHuTC U Ja CC CIpaBdll C IMPCAU3BUKATCIICTBATA CHD!CCZKC'bH,

I, 2011).

7. OcHOBHM (YHKOHMM M TPAaBOMOINMSI HA KMeToBeTe B bBhirapusi, cbhbriiacHo
ObJITAPCKOTO 3aKOHOATEJICTBO

OcHOBHaTa aJIMHHUCTPATUBHO TEPUTOPHAIHA EAMWHHIIA, B KOSATO CE OCHIIECTBABA
MECTHOTO CaMOyIpaBjieHue € oOmmHata (3akon 3a AOMUHUCIIPAMUBHO — MEPUMOPUATHO
yempoticmgo Ha Penyonuxa bBwreapus, usm. JB. 6p. 102/08.12.2023 2.). OpranbT Ha
M3ITBJIHUTEIIHATA BJIACT B OOIIMHATA € KMETHT, KOMTO ce M30Mpa 3a CPOK OT YETHPU T'OJUHU

IIPAKO OT HACCIICHUCTO HUIIK OT 06IJ_[I/IHCKI/I$I CBBCT 110 pCa, ONMPCACIICH CbC 3aKOH.

7.1. OcHOBHHU (pyHKIMH H NIPABOMOIIMS HA KMeTOBeTe HA O0IIMHU
OcHoBHUTE (PYHKIUHU U MTPABOMOIIHS HA KMETOBETE Ha OOIIMHU ca pa3lucaHu B wi. 44

oT 3aKOH 32 MECTHOTO CaMOYyIIpaBJICHUC U MECTHATA AAMUHUCTPALH.

7.2. OcHOBHHU (pyHKIUM H MPABOMOIIMS HA KMeTOBeTe HA paiioHu
OcHoBHUTE (D)YHKIIMM M MTPABOMOIIHS HA KMETOBETE Ha PallOHM ca pasmucaHu B wi. 46

OT 3aKOH 3a MECTHOTO CaMOYIpaBJEHHUE W MECTHAaTa aJMUHUCTpanus (usm. u oon. /[B. oOp.

8/26.01.2024 2.).

8. U3Boau 1 00001eHUA

Bb3 ocHOBa Ha HampaBeHHUS CHUCTEMaTHUCH NpErjea Ha TECOPHUHTE 3a JUAEPCTBOTO
MOXeEM Jia 0000IUM, Y€ TO € eIUH TUHAMHUYCH U KOMIUJICKCEH MpOIleC, BCE MO-HEOOXOIUM 32
pPa3BUTHETO Ha OOIIECTBEHUS JKUBOT. XOpara MCKaT Ja ObJAT YINPaBJISBAHU OT JIMYHOCTH,
HpI/ITe)KaBaHII/I Ha6op OT JIMYHOCTHHU KadecCTBa, XapI/IBMa N EMOIIMOHa/JIHA HMHTCIIMI'CHTHOCT,
TOTOBH Jla OBJAT MPOBOJHHIIM HA MPOMSHATA, a HE TMPOCTO aaMUHUCTpaTopu. OOEKTUBHO
MOTJIeTHATO €(PEKTHBHOTO YIPaBJICHHE € HEBB3MOXKHO 0€3 JHMIEPCTBO, a CEPEKTHBHOTO
JUJIEPCTBO CE€ OCHOBAaBa HAa MPUTECKABAHETO HAa OCHOBHM YOBEIIKM KayecTBa M CTWI. B
CBhBPEMEHHHUs OBbP30pa3BUBAILl CE CBAT, 3aryOnI JOBEpPHE B MOJHMTHKATa, KMETOBETE Ca TE3U
JUYHOCTH, KOUTO B HAM-TOJISIMA CTETIEH Cce JOOJIMKABaT 10 TEOPETHUHUTE TOCTAHOBKH 3a JIHUIEP
U JIUZICPCTBO.

C’b‘leTaHI/ICTO OT JIMYHOCTHH Ka4dyeCTBa, HpI/I,ZLO6I/ITI/I YMGHI/ISI, XapI/I3Ma, C€MOILIMOHAJIHA

HUHTCIUICHTHOCT W CTHJI HAa YHOPABJICHUC € MPCANOCTaBKa KMETHT Ja HU3IBJIHABA 3aKOHOBO
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yCTaHOBEHUTE CH (PYHKIIMH HA a]MUHICTPATOP, TaKa ue Ja Ch3/aje T00pU yCIOBUS 3a KHUBOT U

HUKOHOMUYECKO PAa3sBUTUC Ha O6H_II/IHaTa, KOATO YyIpaBJjisiBa, KOETO OT CBOA CTpaHa IIE Pa3BUC
JUACPCKUA MY ITIOTCHIIMATL.

21



JIMJAEPCKN MOJEJIM B MECTHOTO CAMOYIIPABJIEHUE

I'/TABA BTOPA
METOAUKA 3A OIPEIEJAHE HA JIMAEPCKUTE MOJEJIUX B
MECTHOTO CAMOYIIPABJIEHUE

1. Bb3MOKHOCTH U NPEIU3BUKATEJICTBA MPHU NMPOBEKIaHe HA HHTEPHET — 0a3MpPaHo
n3cJjaeaBaHe

B HacTosAmuAT qucepTalMoHeH TPy € U30paH MOAXO0/] 3a MIPOBEXKIaHE HAa U3CIICIBAHETO
9pe3 U3MOJI3BaHe Ha HHTEPHET IIATHOPMHUTE, MTOPATU BH3MOKHOCTUTE, KOUTO MPEAOCTABST 3a
OBp30 ¥ JIECHO ChOMpaHe HA EMITMPUYIHH JTAHHU, BPEMEBUTE OIPaHUYCHHS, TOJICMHEST Opoi Ha
W3CJIEABAHUTE JIMIA, PA3IMOJ0KEHU Ha OTHAJICUYCHU pPa3CTOSHUS W3 IpsjlaTa TEPUTOPUS Ha
PenyOnuka bbirapus u Bb3MOXKHOCTUTE 3a 0000IaBaHe M aHAIM3UpPAaHE HA JAHHUTE, KOUTO
npeaoctaBsaT. HemocTaTbk, KOMTO OTYMTaMe B M300pa Ha TO3HM IMOAXOM 3a INMPOBEXKIAHE Ha

M3CJICABAHCTO € JIMIICAaTa Ha IMYCH KOHTAKT C U3CJICABAHNUTC JIMIIA.

2. M360p Ha MeTO/1 32 IPOBEKIaHEe HA eMITHUPUYHOTO H3CJIeIBAHE

KakTto e crmomeHato mo-rope B TUCEPTAIMOHHUS TPy cMe W30pald eMIUPHUYHUTE
JTaHHW J1a ObJaT HAOWpaHH IOCPEJCTBOM aHKETa ChC CaMO TOMBJIBaHE (BBIIPOCHHUK B
€JIEKTPOHEH (opMar), 3aloTO cMsTame, Y€ Ta3u (opma € Hal-ToAXOoJsdIla 3a HaOupaHe Ha
I'BPBUYHU €MIIUPUYHU JIaHHU 32 KPaThbK BPEMEBU MEPUOJ M TOJSIM TEpUTOpHUATeH O0O0XBar.
AnanTtupaHuTe BBIIPOCHUIIM 32 CAMOOIIEHKA M OIEHKa ca TOYHO MPeCh3JaJieHU B €NEeKTPOHEH
dbopmar, kaTo 3a menra ¢ u3dpaH Oe3maTHUAT yeO OaswpaH makeT, mpemraran ot Google -
Google Forms.

Cnex ycTaHOBSBaHETO Ha MBPBOHAYAIEH KOHTAKT C OOIIMHCKUTE U pPallOHHU
aJIMUHHUCTpAIlMM Ha Teputopusta Ha PenyOnuka bbirapus u momydyaBaHe Ha ChIiache 3a
ydacTHe B W3CJIEJIBAHETO Ca M3MPATEHH JIMHKOBETE C BBIIPOCHHUIIUTE Ha oduimamHute e-mail
aZipecd Ha OONIMHHUTE C TMPHIPYKUTEIHO IMUCMO, MOAPOOHO OIMKCBAINO pela M HayhHa 3a
MOMBJIBAHETO HA BBHIPOCHUIMTE. AHAIM3UPAHETO HA TMOJIYUEHUTE NaHHU € M3BBHPIIECHO upe3

Microsoft Excel u cratuctiuecku nponykr Stata 14.

3. dopMupaHe HA TeHEPATHATA CbBKYIHOCT
C uen na ObAaT OINpenesieHH eIMHUINTE B T€HEpajHaTa ChBKYIHOCT Ca M3BBPLICHU
HSIKOM TOATOTBUTENHU AeiHOCTH. IIbpBO, 32 1a 6BAAT MOCTUTHATH ONTHUMAJIHHU PE3yNTaTd ca

ChOpaHM JAaHHWUTE 3a JIEHCTBAIIMTE KMETOBE HAa OOIMMHM 3a yrpaBieHckn maHmaT 2019 r. —
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2023 r. ype3 ouUIMATHUTE CTPAHUIU Ha Bcska oOmmHa U paiion (Ilpunoscenue Ne 1). Twit
Karo € OOMHCISIH BapHaHT 3a CelIeKTHpaHe Ha OOEKTUTE IO OIpeleieHH IMpPU3HALU ca
U3BBPUICHU JTONBJIHUTEIHU MPOYYBATEIHU JEHHOCTH, KOUTO HE Ja0Xa JOCTaThYHO HAICKICH
pesyarar. Ilopanu ToBa ce B3e pelieHHe reHepanHaTa ChbBKYIMHOCT Ha M3CIEABAHETO Ja Obie
copMHpaHa OT KMETOBeTe Ha 265 — Te oOmMHM Ha TepuTopusita Ha PenyOiuka Beiarapus u
KMeToBeTe Ha paiionute B rpagoBete Codus (24), Inosnus (6) u Bapna (5), 1. e. 06mo 300

E€IMHUILIA.

4. OcbllecTBIBaHE HA MbPBOHAYAJIEH KOHTAKT C MOTEHIIHAJIHUTE PECIIOHIEHTH

Crnen U3roTBSHETO HA MbPBOHAYANIHUS CIUCHK ¢ MHPOpPMAIUS 32 KMETOBETE Ha OOIIMHU
u paiionu B bearapus 3a ynpasnencku mangaT 2019 r. — 2023 r. ce u3rotBu 0UIIMAIHO THCMO
— TMOKaHa, KOETO € aJIpeCHUpPaHO JIMYHO JI0 BCEKU €IMH OT KMeToBeTe. B mucMoTo ce o0sicHsBa
KaKBa € 1LIeJITa Ha U3CJIEIBAHETO U KAKBO CE€ M3UCKBAa OT KMETa, B CiydYail, ye npueme ja obae
obekt Ha wscneasane (Ilpunoxncenue Ne 2). Tlpu cbriacue 3a y4acTHE B U3CIICIBAHETO OT
crpaHa Ha kmeta B Google FOrms ce ch3aaBar netT WHAWBUAYATHU BHIIPOCHHUKA 38 CAMOOIICHKA
U €IUH AaHOHMMEH BBIPOCHHK 3a OIEHKA, CB3JaJ€H, 3a Ja U3CIeJBa MHEHHUETO Ha
CIIYXKUTEIUTE. 3aTBbJDKUTEITHO YCIOBHE € KMETHT Ja TMOMBIHM BCHYKM BBIPOCHUIIM 32
CaMOOIICHKA, a BBIIPOCHUKBT 3a OILICHKA Ja OBJ€ MOMBIHEH OT MUHUMYM 10 CiyXuTenu Ha

CJIYYaCH MPUHIMIIL.

5. I3n0/13BaH MHCTPYMEHTapUyM

3a 1a ObJaT NOCTUTHATH U3CIEJOBATEICKUTE L€ U 33/1a4M U C OIJIE] IIpOBEpKaTa Ha
U3CJIEeIOBATEICKUTE XHUIOTE3M ca M30paHH MeT BBIPOCHHKA 32 CaMOOILIEHKA, HACOYEHH KbM
KMETOBETE U €IMH BBIPOCHHK, HACOUEH KbM CIYXXHUTEIUTE, KOHTO ca pasriefaln B

HacToOs1IaTa rjiiaBa.

5.1. Cr31aBaHe HA JMYHOCTEH NMPO(HUI M HU3BEXKIAHE HA ChIIECTBEHU JUYHOCTHH
XapaKTePUCTHKHU HA JINIepa B MECTHOTO camoynpasienne B Penybiuka brarapus

[I6pBUAT W3CIETOBATEIICKH HHCTPYMEHT, HEOOXOJWM 3a TOCTHUTAHE Ha IEHTE U
MPOBEPKA Ha XHUIOTE3UTe € (GOpMyIsIpbT ,,MosT nuuHOoCcTeH npodui’. [lcuxo MeTpuyHUSAT
BBIIPOCHUK € Ch3/1aJieH B cpeaara Ha 80 - Te ronunu ot Hopman bbkiu u € nopazsur npe3 1990

T. CHGI_[I/IEUIHO MPOCKTUPAH € OT ICUXOJIO3HU, 3a Ja pa36epaT IIOTCHIIMAaJ1a Ha JIMYHOCTTA.
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BornpocHukbT € crapmaptuzupad W BKIouBa 30 TBBpaeHus. M300phT Ha TO3M
BBIIPOCHUK € O0OCHOBaH OT (hakTa, 4e pa3kpuBa (aKTOpUTE HA JIMYHOCTTA, CUYUTAHU OT
TICUXO0JIO3UTE 3a TETTe OCHOBHU ,,IpaJuBHU OJoka™ Ha nuuHOcTTa. ToBa ca: Boaa (C),
Enepeus/Temnepamenm (E); Omnowenue kvm xopama/Omeopenocm kvm noeé onum (0);
Koumpon/Compyonuuecmeo (A); Emouyuonannocm (N). OtroBoputre Ha Bceku oT 30-Te
BBIIPOCH C€ JIaBat upe3 S-creneHHa JIukeproBa ckana.

Cren w3uMCIsiBaHE HAa pe3yiTaTUTE 3a BCEKHM €IUH OT MeTTe (akTopa, ChIVIACHO
MMOCOYCHATa METOIUKA CE OMPEIesl Iajli ca MOJ] WJIH HaJl CPeTHUTE CTOHHOCTH. B3 ocHOBa Ha
TOBA C€ W3BEXKIAT OCHOBHUTEC XapaKTCPUCTHKKM HAa JUYHOCTTA. B 3aBHCHMOCT OT
WHIUBUAYAIIHUTE CpPEJHU CTOMHOCTH, 3a Ja ObJe ompeAeNieH CTUa Ha IOBEICHHE Ha
W3cleiBaHaTa JUYHOCT U KaK T OM pearupaina B pa3CIUYHU KUTCHCKH CUTyallMd Bb3 OCHOBA
Ha KOMOMHaNMATa OT 1erTe (pakTopa ce u3Bexaar 10 cTuna, kKakto ciensa:. Cmun Ha cnpasane
¢ npeouszsuxamencmeama; Cmun na cnpasgane cvc cmpeca, Cmun Ha pewiasane Ha
Mexcoynuunocmuume npomueopeuun; Cmun Ha nocmuzane Ha uyeaume, Cmun Ha
unmepecume;, Cmun Ha nogedenue 6 medxncoyrudHocmuume omuouienun, Cmun Ha
akmuenocmma; Cmun nHa coyuanno noeedenue, Cmun Ha npudodusane Ha HO8 Onum,
Cmun na paboma ¢ exun (Manamosa, JI, 2019). B3 ocHOBa Ha (hakTOpUTE U KOMOMHAITUUTE

OT ACCETTEC CTHUJIA Ha TIOBCJCHHUEC CC Ch3/laBa ISAJIOCTCH JIMYHOCTCH HpO(i)I/IJ'I.

5.2. M3Be:kaaHe HA JIMYHOCTHHSI THII Ha JIH/iepa B MECTHOTO CaMOYINpaBJieHUe B
Peny6imnka bbarapus no Tunosorus na Maiiepc - Bpurc

Bropust wn3cnenoBarencKd HMHCTPYMEHT, HEOOXOJMM 3a IIOCTUTaHE Ha LEIuTe U
IIpOBEpKa Ha XUIoTe3uTe € GopMysspbT ,, Tunonorus Ha Maitepc - bpurc®. OpuruHamHusT
BBIIPOCHUK € HAacO4YEeH KbM H3MEPBAHE HA IICUXOJIOTMYECKUTE IPEANOYUTaHUS B TOBa Kak
XopaTa Bbh3IpUeMaT cBeTa U B3uMat pemenus (Myers — Briggs, |. & Myers, P., 1980, 1995).

BBINpOCHUKBT, KOMTO mNpHilaraMe€ B HACTOSIIETO W3CIEABAaHE € CTaHJapTU3UpPaH,
BKJIIOYBa 60 3aTBOpEHH BBIPOCH M H3CJe/Ba JIMYHOTO MHEHHME MO pelaulia BhIPOcH. Bb3
OCHOBA Ha IOJIyYEHUTE OTIOBOPH ce (opMHpa pe3yiTaT OT YeTHpHUIM(peHa KOMOUHALUSA OT
OyKBH, KOSTO HIAeHTHU(UIMpa NpeanounTaHusTa 3a eauH ot 16 MBTI Tuna nuunocTH

(www.myersbriggs.org). Ckanurte, KOMTO H3IOJ3Ba THITOJOTHsATa Ha Maiiepc - bpwurc, ca

cnenaute: Excmposepmnocm (E)/[Humposepmuocm (1); Cemuenocm (S)[Humyuyus (N);
Mucnene (T)/Hysecmeane (F); Cvaucoenue (J)/Bv3npuamue (P). OtroBopute Ha Bceku oT 60-

TE BBIIPOCH CE€ JaBaT upe3 7-creneHHa JImkepToBa ckaa.
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Crnen momrsiBaHe Ha BBIIPOCHHUKA U OTPECIITHE HA TUTIA JIMYHOCT criope Tumnonorusra
Ha Maiiepc — bpurc, e popMmynupaHn AONBJIHUTEICH BBIPOC OTHOCHO CTEIIEHTA HA ChBIIAJICHUE
Ha OIpeJeeHHs JUYHOCTEH THI U CaMOOLIEHKaTa Ha u3ciieABaHaTta JUYHOCT. OTroBOpbT Ha
BBIIpOCA ce JaBaT upe3 S-crernenHa JlukeproBa ckana. Bp3 ocHOBa Ha MOJYYEHUTE OTIOBOPU U
oTpesieIiTHe Ha JTUYHOCTHHS THII CE M3BEXKJAT OCHOBHUTE JTMYHOCTHH XapaKTEPUCTHKH, KOUTO

IIpUTE)KaBa U3CJICABaHaTa JUYHOCT U CbOTBETHUTE UM IIPOSBJIICHHUA B CXKEAHCBUETO.

5.3. OueHnka Ha xapu3MaTa Ha Jiijiepa B MECTHOTO caMoylpaBJjienne B Penmydiuka
Bbuarapus

Tpetusar wu3ciaenoBaTENICKM HMHCTPYMEHT, HEOOXOIMM 3a MOCTUraHe Ha UENUTE U
MIPOBEpPKa Ha XUMOTE3UTe € QOopMYIspbT ,,XapuaMaTHUHO NuAepcTBO. Cnex 3axbiadoueHu
npoyuBanus Konrep um KanyHro cw3maBaT Mmomen, KOMTO ce (okycupa BBPXY HIKOIKO
MTOBE/ICHYECKH W3MEPCHHSI Ha XapU3MATHYHOTO JIMACPCTBO B OpraHHW3aIlMUTe. 1€ OTKpUBAT
[IECT U3MEPEHHs Ha XapU3MaTUIHOTO JIUACPCTBO: Busua u apmuxynayus, Yyecmeumennocm
kvm cpeoama, Hecmanoapmuo noseoenue; Iloemane na nuuen puck; Hyscmeumennocm
KoM Hyycoume na opyzume; Ilooowvpicane na cmamykeomo/ycmanogenusn peod. 3a ckana Ha
OTrOBOp € M3IMOJI3BaHa IMeT creneHHa jukeproBa ckaia (Conger, J. A. & Kanungo, R., 1994).
B®3 ocHOBa Ha W3uHCIeHHs, Ha 0a3a MOCOYEHHTE OTTOBOPH ce€ (OpPMHpAT pPe3yiATaTUTEe IO
IecTTe KaTeropuu M ce u3BexAa (akropa, ¢ HaW-CHIHO BIUSHUE BBPXY XapU3MaTHUYHOTO
JTUAEPCTBO, TPOSBICHHETO MY B €XEIHEBUETO Ha Juiepa M BIUSHUETO MY BBPXY

IIOCICIOBATCIINTC.

5.4. Onenka Ha TpPaHC(OPMALMOHHOTO JHAEPCTBO B MECTHOTO CaMOYNIpaBJIeHHe B
Peny0imka bbarapus

YeTBbPTUAT H3CIIEIOBATEICKH HMHCTPYMEHT, HEOOXOIMM 3a IMOCTHIaHe Ha LEIUTE U
MIpOBEpKa Ha XUMOTe3uTe € GopMyIsipsT ,, TpanchopmarmonHo muaepctso®. TpaH3aKIIMOHHOTO
U TpaHCc(OPMHUPAIIOTO JMIEPCTBO Ca OTAEITHH MPOILECH, HO HE ca B3aMMOM3KIIOYBAIIM C€.
EdexTuBHUAT nuaep MoXe /1a U3MO0JI3Ba eIWHUS WINM JPYrus CTHJI, HO Hal-4ecTo Mpuiiara u
JBaTa B pa3jMYHU cUTyaluu. Bb3 oCHOBa Ha Ta3W TeopeTHYHa IMOCTAHOBKA € pa3paboTeH
dbopMyInsap 3a TpaHCHOPMAIMOHEH JHAEPCKU CTUJI, ChAbpXkall 18 TBbpIACHUS M H3MepBall]
TUAEPCKUTE yMeHUs 1o mecT gakropa: Xapusma; Coyuannu ymenusn; Buzusa, Tpanzaxkyus,
/enezupane; H3nvinenue. 3a cKkana Ha OTTOBOP € U3IIOJI3BaHA YETUPHU CTEIEHHA JIMKEPTOBA

ckana (http://www.nwlink.com). B3 ocHOBa Ha W3YHKCIICHHS, Ha 0a3a MMOCOYEHUTE OTTOBOPH CE
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(dbopMupar pe3yiTaTuTe MO IIECTTe KaTETOpPHH M ce M3BeXkaa (pakTopa, ¢ HAW-CHUITHO BIUSHUE
BBPXY TpaHC(HOPMALMOHHOTO JIUJAEPCTBO, IPOSBICHHETO MYy B €XKEIHEBUETO HA JUAepa U

BJIIMAHHUETO MY BBPXY IIOCIICAOBATCINUTE.

5.5. OmeHka Ha eMOIMOHAJIHATA MHTEJUICHTHOCT Ha JHMJepa B MeCTHOTO
camoynpanJienne B PenyOsiuka buarapus

[leTnsT wu3CnEnOBAaTENICKM HWHCTPYMEHT, HEOOXOAMM 3a IIOCTHUTaHE Ha LEIuTe U
IpoBepKa Ha XUNoTe3uTe € (HOopMyIspbT ,,EMoIroHanHa WHTETUreHTHOCT . DOpMYISpBT,
M3I0JI3BaH B JIUCEPTALMOHHUSA TPYJA 3a M3MEpPBaHE HA €MOLMOHAJIHATa HMHTEJIUIEHTHOCT Ha
KMETOBETE B OBJIrapcKuTe OOIMMHU Chabpka 30 TBBPACHUS, KOUTO BKJIIOUBAT J[BA €I€MEHTA OT
Bceku OoT 15 - Te acnekta Ha TEIQue BbnpocHuksT Ha Ilerpunec u d@vpHam. Ckanara 3a
OLICHKA € CeJIeM CTeleHHa JUKepToBa. Pesynratute ce popmupar ypes npuiaraie Ha popmyina,
olnMcaHa B Jauceprauusra. Bb3 ocHOBa Ha M34MCICHMS, Ha 0a3a MOCOYEHUTE OTTOBOPU CE
¢dbopmupa cperHOTO HUBO HAa EMOLMOHAIHA WHTEIUTEHTHOCT Ha JIMJEpa U MPOSBICHUETO MY B

CXKCIHCBUCTO.

5.6. BbHIIHA OlleHKA HA JIHJIePH OT CJIY:KHTeJIUTe B OOIIMHCKUTE aAMHUHUCTPALUH
B Peny0siuka bbarapus

3a menurTe Ha M3CIEABAHETO, HA CIY)KUTENIUTE B OOIMHCKUTE aIMUHHMCTPALUHU, YUUTO
KMETOBE ITpHexa MpeJIoKeHUETO 1a ObJaT YacT OT HEero € MpeocTaBeH popMyIisp, pa3zescH B
HSIKOJIKO CEeKIMU. [IbpBaTta CeKIus BBIIPOCH Ca 3aUMCTBaHM OT pa3paboTeH (opMymsp oOT
Javidan, M. & Waldman, D. A. (2003). B Ta3u cekuus TBBpJCHUATA ca paslelicHu B 4
kateropuu: Enepeusa u pewumennocm; Busus; Ilpedussuxamencmea u nacwvpuasaue;
Iloemane na puck. Cxanara 3a Ol[eHKa € TIeT cTerneHHa Ha JIukepT.

Bropara cekius BKJIFOUBA J1Ba OTBOPEHH BBHIIPOCA, KOUTO Ca HACOYCHU KBbM OIIEHKa Ha
JMYHOCTHUTE KAUeCTBa, KOUTO CITY)KUTESITUTE HAll-MHOTO IIEHST B CBOSI PHKOBOJIMTEN M CHBETH,
KOUTO OMXa My Jajii OTHOCHO MOCOKaTa, B KOSITO MOJKE J1a paboTH, 3a J]a pa3BUBa OOIMHATA.

B Tperata cexuus ca BKJIIOUEHH JTUYHOCTHU XapaKTEPUCTUKU, U3BEJICHHU OT TEOpuUsTa 3a
JUJIEPCTBOTO, pasriieflaHa B ITbpBaTa TIJ1aBa HAa HACTOSINMS IUcepTaloHeH Tpyxa. Llenra e
CITy’)KUTEITUTE J1a OLCHAT Jalli M B KaKBa CTENEH OOCKTHT HA M3CIEIBaHE NPUTEKaBa TE3U
XapaKTePUCTHUKH.

Cekuusi 4eTHpHU € TMOCBETEHAa Ha B3aWMOOTHOIICHUSATA MEXIY KMETa U CIYKUTETHUTE.

Bxurouenu ca aBa BbIIpoca, MBPBUAT LEIH Ja Oblie ONpeeieHa YecToTara Ha MpsiK cly:ke0eH
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KOHTaKT MEXIy JIBET€ CTpaHH, a BTOPUAT Ja YCTAaHOBM J0O KakKBa CTENEH CIYKUTEIUTE ca
IpUIOOMIIN HOBU 3HAHUS U MOJIE3EH OIUT OT CBOSI PHKOBOAMTEN.

B nocnennaTa nera cexius TBbpPAECHUATA ca HACOYEHU KbM OLIEHKA Ha JIMJEPCKUS CTHII,
KOHTO KMeTa Mpujara MIpu YyIOpaBleHHE Ha OOIIMHCKAaTa aJMUHUCTpAlMs W Tpaja/paiioHa,
KoiTo ynpasisiBa. Cekuusta BkitouBa 30 TBbpaeHus. CkajiaTa 3a OLEHKA € IeT CTENEHHA Ha

HI/IKepT. Hpe,I[l'IOLII/ITaHI/IHT JUACPCKU CTUIT € TO3H, YHUATO CPEAHA OLICHKA € Hali-BHCOKa.

6. MeToauKa 3a OlleHKa HA JIUIePH B MECTHOTO caMOyIpaBJieHne

Bb3 ocHOBa Ha IPOBENIEHO MUJIOTHO U3CJICABAHE YPE3 ONMUCAHATA B MIPEAXOJIHUTE TOUKH
METOAMKA € Ch3JaJCH METOAUYEH MHCTPYMEHT 3a MPOBEXKIAHE HAa CHIIMHCKOTO NMPOYYBAHE B
JMcepTalusTa.

3a1ba00YEHUAT TEOPETHYCH aHaIu3, MOA0O0pa Ha BBIIPOCHUIIA, EMITUPUIHUTE TaHHHU U
METOAMYHH 0000IIEHUSI OT MOTYYEHUTE JAaHHU OT MUJIOTHOTO U3CIEABAHE U MPUIIOKCHUETO MY
3a WACHTU(UIIMPAHE HA JIUJACPU B MYOJMYHHUS CEKTOp, ca OTIpPaBHA TOYKA 3a M3TpaXKJIaHE Ha
ABTOPCKH MOJIEN 3a MOJA00p Ha JUIAEPH, MOIXOJIAIIM 3a 3aéMaHe Ha OOIIEeCTBEHHM MOo3uIuu. B
Mozena GoKyCchT € TIOCTaBeH BHpXY Tpu acmekrta: CamoorieHka mo net kputepus; OleHka Ha
niet erarna; CpaBHEHUE U 3aKJIFOUEHUE OTHOCHO CHBIAICHUETO HAa CAaMOOIIEHKATa U OllEHKaTa Ha
NoTeHIMaTHUs Juaep. PakTopuTe, KOUTO OKa3BaT BIUSHUE BBHPXY HACHTH(UIMPAHETO Ha
JTUAEpU ca ChOTBETHO: JIMUuHOCTHU xapakrepuctuku; Jlmunocren tun; Xapusma; Jlunepcku
ctua;, EMomoHanHa HHTEIUTeHTHOCT.

JlunepcTBOTO € ABYCTpAaHEH MPOIIEC U 3aBUCH KAaKTO OT CaMOOIIEHKATa Ha JIWJepa, Taka
M OT OIlEHKaTa Ha HETOBUTE MOCIEOBATENId, 3aTOBA CTEMEHTAa Ha CHBIAJCHUE MEXKTY JBETE

BCJIMYNHU LIC € OIIPCACIIAIIO.

7. AHAJIN3 HA JAHHUTE OT U3CJIeBAHETO

B wacTosimms gucepTaniMoHeH TPYJ HAay4YHO - H3CIIeOBATEICKaTa METOJIuKa 3a
00paboTKa U aHAJIW3 Ha MOJTYYSHUTE JaHHU OT aHKETHOTO MPOYUYBAHE Ce M3pa3siBa B MpUIIaraHe
Ha CJIEJHUTE CTATUCTUYECKH MeToau: /Jeckpunmueen aunanui; Memoo na zpynupoekume,
Memoo 3a oyenaeane na cpeonume snauenusn;, Ilposepka na cmamucmuyecku xunomesu;

Kopenayuonen ananus; @axmopen ananus; Yecmommno paznpeoenenue.
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I')/TABA TPETA
AITPOBUPAHE HA METOJUKATA 3A OHEHKA HA JIMAEPCTBOTO HA
KMETOBETE B BbJII'APUSA

1. Anaau3 Ha PpeE3yJTATUTE OT IPOBEACHO U3CJICABAHEC HA INYHOCTHHUSA l'[pO(i)I/I.]'I

Cnen nombiiBaHe Ha GOPMYIISIPUTE OT KMETOBETE, IOJTyYEHUTE OTTOBOPHU ca 00paboTeHU

U BB3 OCHOBa Ha TAX Ca HU3BCACHHU PEIYITATUTE OT HHAWBUAYAIHUTEC BBIIPOCHHUIM H Ca

0000I1IeHN 0 TeTTe TpaguBHU Oyioka. M3umcienusara moka3BaT, 4e O TPaJUBHH OJIOKOBE

Enepeus/Temnepamenm; Koumpon/Compyonuuecmeéo v Bona Bcuyku W3CIENBaHU JIMIA

MOKa3BaT II0-BUCOKH CTOHMHOCTH OT CpCaAHUTC. ITo I'padAuBCH 010Kk Omnuowenue Kom

xopama/Omeopeuocm KbM HO8 onum 55 OT KMETOBETEC HMAaT IIO-BHCOKH CTOMHOCTH OT

Cp€AHUTEC, 4 OCTAHAIMNTEC ABaMa IIOKa3BaT IIO-HHUCKHU OT CPCAHUTC croriHoctu. Ilo I'paainuBCH

ook Emouyuonannocm 16 OT U3CieABaHUTE JIMIA HMAT TTO-BUCOKU OT CPEIHUTE CTOMHOCTH, a

41 ot kMeTOBeTe UMAT MO-HUCKU. Bb3 OCHOBA Ha MOJy4YEHUTE PE3yATaTH OT BCEKU BBHIIPOCHUK

n MCTOAOJOIruiATa 3a 0606H_[8.B3He Ha pe3yiaTaTuTe OT OpUTrHHaAJIHUA BBIIPOCHUK Ca

I/I,Z[GHTI/I(I)I/II_[I/IpaHI/I YCTUPU JIMYHOCTHHU THUIIA, KOUTO Ca U3BCACHU Ha 0a3a JACCCT CTHJIa Ha

MOoBeJIeHNE, TTpeicTaBeHu B Tabiuia 11.

Ta6auna 11. JIn4yHOCTHH THIIOBE, CIIOPE/ CTHJIA HA MOBE/IeHNe

THII, CIIOPE]] CTUJIA HA TIOBEJEHHE

Mmbke

%

Kenn

%

O6u10

%

OntuMu
CTHYEH

AnantuB
eH

Crosopu
HB

Llenenac
OYeH

Conpan
eH

Copreue
H

Ilpoxyk
TUBCH

[Iporpec
UBEH

JIto6030
aTelieH

Anrpyn
CTHYEH

63%

%

70%

Emoruo
HaJIeH

CBpbxuy
BCTBUTE
JieH

Otcrpmy
UB

CBpBbXKO
HTPOIP
ang

Comnpan
eH

Copreue
H

Tlpoxyk
THUBCH

[Iporpec
UBEH

J10603H
arenex

Antpyn
CTHYECH

14%

12%

15

26%

OnruMu
CTHYEH

Heuyscr
BHTEJIEH

CroBopu
HB

Llenenac
OYEH

MacoB

Copreue
H

Ilpoxyk
THUBCH

Tpaguuu
OHEH

[punex
eH

Antpyn
CTHYEH

2%

2%

V.

Emonmo
HalleH

Heapgant
HBEH

OTCTBITY
UB

CBpbxKO
HTPOIIUP
ang

MacoB

Copreue
H

[Ipomyx
THBEH

Tpaguuu
OHEH

[punex
eH

Antpyn
CTHYEH

2%

2%

H3TOoYHMK: C1,3;1a;[eHa OT aBTOpa

baza: 57
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[Tony4yeHuTe pe3ynTaT 3a BCEKU €IWH TpaauBeH OJOK M KOMOMHAIMATA MEXIY TAX
JaBaT Bb3MOXKHOCT Jia C€ OINpeAeTd JUYHOCTHUS MPOPUI U CTHIIa Ha MOBEJACHUE HA OOEKTUTE
Ha uscnensane B 10 xareropuu. ITepeuam mun nuunocmen npoghun e xapakrepet 3a 40 or
anketupanute kmetoBe (70 % ot 00110 aHKeTHpaHuTe), KaTto oT TsaX 36 (63 %) ca oT MBKKH
noi, a 4 (7 %) ca ot xeHcku N0J. Bmopu mun auunocmen npoghun e xapakrepet 3a 15 ot
aHketupaHute kMeToBe (26 % ot obmara ChBKYMHOCT OT 57 u3cnenBanu), ot kouto 8 (14 %)
mbxke U 7 (12 %) xeuu. Tpemu u uemevpmu mun AUYHOCHHU RpoguIu Ca CTUHUIHU
cllyyad, KaTO KMETOBETE C TE€3U THII MPOPIIN ca OT MBKKHU TOJ.

Kamo obuwu cvujecmeenu 1uyHOCMHU XAPAKMEPUCMUKU, RPUCOULU HA Yemupume
auoepcku npogpuna mocam o0a 06vOam nOCoueHu: WCTHUHCKH LEHAT OOIIyBaHETO H
MPHUATENICTBOTO C IPYTUTE; BUHATH Ca TOTOBH Jia YyCTAHOBSIBAT HOBU MEXIYIMUYHOCTHHU BPB3KU;
Obp30 ce MPUBBP3BAT U OTAEIAT MHOTO BpEME U BHHMAaHHUE, 32 Ja MOJAbPKAT IIMPOKATa CH
MpeXxa OT COIHUAIHM KOHTaKTH; TPIKAaT CE€ 3a TpyloBaTa KOXe3ush M Ja pas3periaBat
BB3HUKHAINUTE IMPOTUBOPEUMUS; MHOTO €()EeKTHBHM M MoraT na paboTiaT Obp30; CHCTEMHO
JOTIPUHACST 3a MOCTHTAaHETO HA BUCOKH I'PYIHOBH PE3YNTaTH; MOAPEICHH; IUCHUIUIMHUPAHH,
MMaT CHUJTHA BOJIS U Ca CKIOHHM Jla HAacouBaT YCWJIMSATA W €HEpPrusita CH 3a MOCTHTaHEeTO Ha
3HAYMMH 3a TpyInaTa Helu.

[TpoBepkara Ha XHUITOTE3W 32 PA3IMUYHUS IO IMOJ MEXKIY CPEIHUTE CTOMHOCTH IO TIETTE
rpajvBHU OJIOKa TOKa3a, Y€ € HaJuIe ChIIECTBEHa (CTATHMCTUYECKU 3HAuMMa) pas3iiuKa 110
MIOJIOB TPHU3HAK, NMpHU paBHUIE Ha 3HauuMocT (p < 0.05) eAMHCTBEHO MO OTHOIIEHUE Ha
rpanuBeH 010k Emoyuonannocm (muxe: 2.31; xenu: 2.80).

Ha ¢urypa 9. ca npencraBeHu cpeqHUTE CTOMHOCTH IO TPaJuWBHU OJIOKOBE OOIIO 3a
MBKETe U KEeHUTE, a Ha urypa 10. ca mpeacTaBeHn pa3IuuusiTa 110 10JI, KOUTO ce Halro1aBaT
no rpaauBHU OnokoBe. Haif-BUCOKHM cpeqHH CTOWHOCTH ce HaOJtoJaBaT IpU TpaJuBeH OJIOK
Bona — 458, a Hali-HUCKM CpEJHHM CTOWHOCTH ce HaOJIoJaBaT IPH TPaguBeH OJIOK

Emoyuonannocm — 2.4.
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Emonn
EMonnun "
4
4,58 3 2.4 43
Bons Eneprusa
3.62 3.04
KoHTpoa OTHOmMEeHHE
== Mpike = Kenu
®urypa 9. CpeaHu cToiiHoCTH 001110 ®urypa 10. Cpeanu cToHHOCTH MbKe —
JKeHH

H3rounuk: Ch3gazaeHa oT aBTopa H3rouynuk: Ch3ganeHa oT aBTopa
baza: 57 baza: 57

[TosmyueHuTe pe3ynaTaTu nomewprcoasam HANPABEHOTO OIYCKAHE, Y€ KMETOBETE Ce
n30MpaT KaTo JMJIEpPHU, a He KaTro aJAMHUHUCTpaTopu. JIMuHOCTHUTE KauecTBa (BOJIA U
€MOLIMOHAJIHOCT B Hal-TOJsIMa CTENEH) OKa3BaT IOJIOKUTETHO BIMSHHME NpU HM30MpaHETO,
peaiu3upaHeTo Ha JIMACPCKHs MOTEHLIMAT W MPEeu30MpaHeTO Ha KMETOBETE B OBITapCKUTE

OOLIIMHMY.

2. AHanu3 Ha pe3yJITAaTUTEe OT MPOBEJAEHO M3CJAeJABaHe HA JUYHOCTHHUS THI MO
TUnoJiorusita Ha Maiiepc - bpurc

[TomyyenuTe pe3ynratu oT 00pabOTEeHUTE BBIIPOCHUIIM 32 CAMOOIIEHKA coYaT, Y€ Haii-
4eCTO CpEHIAaHMSIT JTUYHOCTEH THUI Cpell KMETOBEeTe B OBIATapCKUTE OOIIMHU, MOIIBIHUIN
BBIPOCHUKA € TMYHOCTEH THIl M3nvanumen — 16 ot o0mo 57 nzcnenanu kmerose uiu 28,07
%, cneasan oT auvHOCTEH TUT Koncyn — 12 ot o6mo 57 wim 21,05%. Jlanaute coyar, 4e cpen
KMETOBETE Hali-MHOTO ca MpeJCTaBUTENuTe Ha Tpynata Ha Cmpascume 30 ot o6mo 57 kMera
w 52,63 %. CWIHUTE CTpaHU ca YECTHOCT, HAJIeKIAHOCT, TUPEKTHOCT, JIOSUTHOCT W JT0OpH
mpakTuiecku ymeHus. Karo cmabu cTpaHu morat jga ObJaT MOCOYEHH OCBHAMTETHOCT,
HEXEJTaHWe 3a MPOMSHA, HE T'BbBKABOCT M TpEKaleHa (OKYCHPAHOCT BBPXY COIMATHUS CH
craryc. Bropara no ronemuna rpyna e Ta3u Ha Ananumuyume 17 ot obmo 57 umm 29,82 %.

OTIUYUTEITHUTE YCPTHU Ha Ta3u rpymna ¢ca OPpUrnHaJIHOCT, JIIO603HaTeJIHOCT, Xapu3MaTu4HoOCT,
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eHepruyHocT. Karo orTpumarennum KkadectBa MoraT Ja ce IocodaT 0e3uyBCTBEHOCT,
HETOJIEPAHTHOCT M aporantHocT. Ha tperto mscro ca Junaomamume 8 ot 57 win 14,04 %,
KOUTO C€ XapaKTepU3upar CbC CTPACT, AITPYU3bM, TBOPUECTBO, Bb3nprueMunBocT. CiabocTure
UM C€ U3pa3siBaT B TOBA, Y€ HE Ca PEAIMCTHU U ca pazcesHU. Ha mocnenHo MsCcTo o YMCIeHoCT €
rpynara Ha M3cnedoeamenume, TpeACTaBEHa camMoO OT JBamMa kmera win 3,51 %.
[TonoxxurenHute yepTu ca HabIIOJATEIHOCT, TBOPUECTBO, OPUTUHATHOCT U MPEATNPUEMUHUBOCT.
Cpen cnabure cTpaHu U3MBKBAT O€3UYBCTBEHOCT U JIECHO OTErYaBaHe.

Xopara ¢ JIMYHOCTEH TUN HAa M3nvanumen ca NPUBBbPKEHUIM HA TPaJULUATA U pefa.
To3u TUn AMIEPCTBO € MHOTO THPCEH B JAEMOKpaThyHuTe oOmiectBa. Dopmmpa moBede OT
11 % or HaceleHHETO B CBETOBEH Maiad, MOpajad KOETO MHOTO H3BECTHHU TMOJUTHUIH H
OW3HECMeHM B CBeTa  MpHUHAIJIEKAT  KbM  JUYHOCTEH TN  HM3nwanumen

(www.16personalities.com/bq).

[TosrydyeHuTe pe3ynaTaTd HOmMeEwbPIHCOAeam HANPABCHOTO NOIYCKAHE, Y€ KMETOBETE Ce
M30MpaT KaTo JUAEPH, a HEe Kato aAMuUHUCTpaTtopu. JlmuHocTHusT Tun (M3mbaHHUTEN) OKa3Ba
MIOJIOKUTEITHO BIUSHUE MpU H30MpPAHETO, pPEAIN3UPAHETO Ha JIMIACPCKUS MOTEHIHAl U

npeH36HpaHeT0 Ha KMCTa.

3. AHa/IN3 HA pe3yJITaTUTE OT NMPOBEIEHO U3C/IeIBaAHe 32 XapU3MATHYHO JIUAEPCTBO
Cnen mnombiBaHe Ha (OpMYJSIpUTE OT KMETOBETe, IOJIY4YEeHUTe OTTOBOPH ca
0o0paboTeHH, NpuIaraiiku Meroja Ha CpeJHUTE OLEHKU. AHAIM3bT Ha pe3ylTaTutTe
uaeHtudunmupa (Qaxkropa, ¢ HAW-CHIIHO BIMSHHE BBPXY XapU3MAaTHYHOTO IJIUAECPCTBO HA
U3CJIeIBAHUTE KMETOBE W TOBa ¢ Yyscmeumennocm Kom Hyxscoume na opyzume (4.42). B
Tabauna 16. ca mocodyeHu cpeJHUTE CTOMHOCTU MO (akTopu M oOmmus Opoil KMeToBE, KOUTO

“MaT Hail-BUCOK pe3yiTaT 1Mo CbOTBCTHUA (I)ElKTOp.

Ta6auna 16. Cpeana cToiiHOCT M0 U3MepeHHs U Opoii KMeTOBe

Bususau | UyscrBure | Hecranpap | Iloemane | YyscrBuren | Homasp Ooma
apTHKYyJa | JHOCT KbM THO HA JTHYeH HOCT KbM | JKaHE Ha cpeaHa
nus cpexara | NoBeJdeHUe PHCK HYKIUTEe HA | CTATYKB | CTOHHOCT
apyrure 0TO
4.27 4.36 3.37 4.04 4.42 3.11 3.93
19 19 6 15 35 7 OO0 opoit
KMeToBe
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no

dakrTopu:

W3tounnk: CoOCTBEHN U3UYNUCIIEHUS

baza: 57

OT u3M0KEHUTE JaHHU € BUAHO, Y€ XApU3MaTUYHOTO JIMJEPCTBO Ha M3CIIECIBAHUTE
KMETOBE € Hal-CHJIHO M3PA3€HO IO OTHOILEHUE HA YYECHEUMETHOCIMA KbM HyMcoume Ha
opycume (CIyXUTEIUTE HAa OOIIMHCKATa AaIMUHUCTpALMsS M IKUTCIUTE HAa OONIMHATA).
PesynrarpT ce mOTBBpKAaBa HE caMO OT CpeJHaTa OLEHKa Ha U3MEPEHHUETO
YYECMEUMENIHOCMMA KoM Hydycoume Ha opyzume (4.42), Ho U OT oOIIUAT OpoOil KMETOBE, C
Hall-BUCOKH OLICHKH 110 TOBa U3MepeHue — 35, T. €. 61,40 % or aHkeTHpaHUTE KMETOBE UMaT
Hal-BUCOKa CpeiHa OLIEHKA 10 TO3M Hokazaten. CrenBa Aa oTOeNeXuM, 4e UMa ciaydyau, Npu
KOUTO M3CJEIBAHUTE KMETOBE UMAT €IHAKBU CPEJIHU OLIEHKU I10 [T0OBEYE OT €JHO U3MEPEHUE U
JIOpH CIIydau, KOraTo BCUYKH M3MEPEHHUs ca C eHaKBa Cpe/iHa OLEHKA, T. €. XapU3MaTUYHOTO
JUJIEPCTBO € U3PA3eHO B HAKOJIKO HalpaBJICHUS.

[TonyueHuTe pe3yiaTaTu HOmMeEwLPIHcOasam HANPABEHOTO JOIMYCKAaHE, Y€ KMETOBETE ce
n30upar Karo JHIEpPH, a HE KaTo aJMHUHUCTPATOpU. Xapu3Mara, U MO-KOHKPETHO (akTopa
,»HYBCTBUTEITHOCT KbM HY)XJIUTE Ha JPYTruTe OKa3Ba MOJIOKUTEIIHO BIMSHUE NMPU N30UPaHETO

Ha KMCTa, pCaJIn3upPaHETO MYy B MECTHOTO CaMOYIIPABJIICHUC U HCTOBOTO HpeI/I36I/IpaHe.

4. AHa/IM3 HA pe3yJITaTUTE OT MPOBEIEHO U3CJIeBaHe 32 JIMIEPCKH CTHJI

Cnen nombiiBaHe Ha GOPMYIISIPUTE OT KMETOBETE, IMTOJIyYEHUTE OTTOBOPHU ca 00paboTeHn
Y Bb3 OCHOBA Ha TAX Ca M3BEJCHU PE3YJITATUTE OT WHAWBUAYAITHUTE BBIPOCHUIHU, CIIE]l KOETO
ca 0000mienn. Jlanaute couar, e 40 ot usciensanute kmerose (70,18 %), 33 mbke u 7 KeHH,
npuitarat tpaacdopmarmones nuaepcku et Ocranamute 17 (29,82%), ca Ha mbT 1a cTaHaT
TpaHCHOPMAIIMOHHHU JIMJIEPU, KAaTO ClIeJBa J1a Pa0OTAT BbPXY HSIKOM OT MU3MEPECHHSITA, KbIACTO
UMaT TO-HUCKH pe3ysiTaTH. Bb3 OCHOBA Ha WHIMBUAYATHHTE pE3YJITaTH Ca H3YUCICHH
cpeaHaTa CTOMHOCT 3a U3CJie/IBaHATa U3BaJlKa, KOSITO € B pa3Mmep Ha 56.16, 1 MUHAMBUIYaTHUTE
CTOMHOCTH 3a BCSAKO OT IIECTTE HW3MEPEHHWs 3a Isiara momynamus. B rtabmuma 18. ca

NpeACTaBCHU CPCAHUTC U3MCPCHUS 110 ITOJT U 06H_[O.
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Ta6auna 18. CpeaHuTe cTOHHOCTH 110 MU3MEPEHH 110 MO U 001110

=) 5]
= =t % =
] = & o, 5]
3 3 Z = 3 = =
= = = = = S 4 =
: = | ¢ = 2 3 3 = |8
= ~ o = = = = S = =}
Muixke 9.02 10.04 8.72 9.24 8.96 1052 | 00
Henn 8.73 10.00 8.91 9.27 9.27 1001 | >0
0610 8.96 10.04 8.75 9.25 9.02 10.60
bpoit 8 26 6 13 10 42
KMETOBE

Hstounuk: CoOCTBEHN U3YNCIEHNS

baza: 57

Haii-cuiiHo m3paseH e TpaHC(hOpPMALlMOHHUAT CTWJI Ha YIpPAaBJIEHHE IO OTHOLIEHUE Ha
u3MepeHueTo Mznwvianenue, KOETO € CBbP3aHO C U3IBIHEHUE HA MOETUTE AHTAKUMEHTU KbM
KUTEINTE HAa CHhOTBETHATa OOIIMHA M CIYKHTEIWTE B aAMHHUCTpAIMATA. XapaKTEPHOTO 3a
Te3W KMETOBE €, Y€ BBIIPEKH Ue JeJeTUpaT MHOTO 33/1a4d W JaBaT cBOOONA 33 M3ITBIHEHHETO
UM, T€ MPOIBJIKABAT J1a HAOIoaBaT CTPUKTHO M3IIBJIIHEHUETO Ha IUIaHa, 3a Ja TapaHTUpaT, 4ye
BCHUYKO I1Ie ObJie H3MBIHEHO HaBpeMe M C Iell Ja NpeAoTBparTaT ObAEUIM MPOOJIeMH.
H3nvanenuemo Ha TIOCTUTE aHTAKUMEHTH € HAW-CHIIHO HW3pa3eHOTO W3MEpeHHe Ha
TpaHCHOPMAIIMOHHUS JTUIEPCKU CTUII, KOETO Ce BHXKJA He caMo oT cpenHara orenka (10.60),
HO U OT o0IuUAT Opoif KMETOBE, C Hall-BHCOKH OLIEHKH 1O TOBa m3Mepenue — 42, 1. e. 73,68 %
OT aHKETUPAaHUTE KMETOBE MMAT Hali-BUCOKA Cpe/iHa OIIEHKa 10 To3M mokasarein. CrezBa jaa ce
OTOENeXXH, Y€ MMa CIIydau, NMPH KOUTO H3CICABAHUTE KMETOBE HMMAT €IHAKBU OILEHKH TI0
MOBEYE OT €HO M3MEPEHHUE U JIOPU CIydad, KOraTo BCHYKU M3MEPEHHS Ca C €HAKBU OIEHKH,
T. €. CTWJIA Ha JIUIEPCTBOTO € U3PA3€HO B HAKOJIKO HAIPABJICHHUS.

3a 1a ObJle YCTAaHOBEHO KOH € Hali-uecTo NMPWJIAraHusAT JIMACPCKU CTUJI B OOLIMHCKHUTE
aIMMHHUCTpAllMM  CIIOpel CIYXHUTEJIUTEe Ha HW3CIeABaHUTE OOMMHU ca 00paboTeHu
WHJIMBHIYATHUTE OTTOBOPH, MOMMBIHEHU OT 855 cimyxkutenu. Criopea CIyKUTEInTe Hal-4ecTo
MPUIAraHUT JTUAEPCKH CTUJ € TPAaHC(POPMALMOHHUAT (IEMOKpAaTHUEH) JTUAEPCKH CTUJ, KaTo
53 or wu3cneaBaHuTe kmeToBe ro mnpwiaraT — 43 mbxe u 10 xeHu. TpaH3aKUMOHHUAT
(aBTOpUTapeH) CTUI € XapakTepeH 3a TpUMa OT H3CIEABAHUTE KMETOBE — MBXKE, a

HEHaMeCBaIusl ce (Ieerupari) camo 3a eIMH KMET — JKeHa.
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VYcraHoBH ce, Y€ MMa 3HAUUTEIHO CHBIIAJCHHE MEXAY OLIEHKaTa Ha CIYKUTEIUTE U
CaMOOLIEHKaTa Ha KMETOBETE€ B H3CJEIBaHUTE OOIIMHHU, T. €. MOXE Jla Ce 3aKJI4M, 4e B
Obarapckure OOIIMHU MHOIO PSIKO JIMJEpUTE MpHIaraT caMo €IMH CTWJI Ha YIpaBJieHHE, HO
Haif-yecTo MmpuiaraHus JUAEPCKH CTHII € TPaHC(HOPMAITHOHHHUST.

[ToyueHuTe  pe3yntaTd  nomewpicoasam  HANPABEHOTO  JIOIMYCKaHE,  4e
TpaHC(HOPMALIMOHHUAT JMJIEPCKH CTHJ € Haii-uecTO NPUIAraHUAT YIPaBJIEHCKU CTUJI B
MECTHOTO camoymnpasieHue B PenyOnuka bbirapus. M3nbiiHeHNeTo Ha OETUTE aHTAKUMEHTH
e ¢axTopa ¢ Hal-BHCOKO OTPa)XCHHWE BBPXY JMJIEPCKHUS CTHJI HAa KMETOBETE B OBITrapCKUTE

OOLLIMHMY.

5. AHaiu3 Ha pe3yJTaTuTe OT IMPOBEIEHO H3CJeJBaHe 32 €eMOIHOHAJHA
HHTEJIUTeHTHOCT

Cnen mnomnbiBaHe Ha (OpPMYNSIpUTE OT KMETOBETE, IIOJYyYEHUTE OTIOBOPH ca
00paboTeHH, KaTO € U3YUCIICHO WHAMBHIYATHOTO HUBO Ha €MOIMOHAHA WHTCIUTCHTHOCT HA
BCEKH OT M3CJIE/IBAaHUTE JHIla, Ipuiaraiiku (¢opmMynara, omKcaHa B IJiaBa BTopa, T. 5.5 Ha
Meroauka 3a OLIEHKa Ha EMOLMOHAJIHATA WHTEJIUIEHTHOCT Ha JMJAepa B MECTHOTO
camoymnpasiienue B PenybOnuka bearapus Ha gucepranusta. Bb3 0oCHOBa Ha MHAMBUAYATHUTE
HHMBAa Ha €MOIIMOHAJIHA HWHTEJIUTEHTHOCT € M3YUCICHO CPEIHOTO HUBO Ha EMOIMOHAIHA
MHTEUTEHTHOCT O0II0 32 KaTeropus JUIEPH U MO OTIEITHO MO KPUTEPUU MOJT — 33 MBXKE U 32

xeHu. Pesynrarure ca npeacraBenu B Tabnuna 21.:

Ta6auna 21. CpeaHu CTORHOCTH HA €eMOIHOHATTHA UHTEJIUTE€HTHOCT

KmetoBe Koepunuent na EN

CpemHa CTOMHOCT JIUAEP 5.6567
CpeHa CTOMHOCT MbiKe 5.7051
CpenHa CTOMHOCT KeHHU 5.4546
Pecnonnentu 57
Mmbxe 46
Kenn 11

M3rounnk: CoOCTBEHN U3UHUCIICHUSA

baza: 57
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[TonydeHure pe3ynTaTd nomewvpicOaéam HANPABEHOTO JIOIYCKaHE, Y€ BUCOKUTE HUBA
Ha EMOLIMOHAJHA HHTEJIUIeHTHOCT OKa3BaT IIOJOXKMUTEIHO BIMsAHUE Ipu  u300pa,

PCAIM3UPAHCTO HA KMCTAa B MCCTHATA BJIACT U npeH36HpaHeTo MYy.

6. Bausinue Ha xapu3MaTa U eMOLMOHAJIHATA MHTEJIUTeHTHOCT BbPXY CTHJIA HA
ylpaBJ/ieHHe B ObJIrapcKuTe O0IMHU

3a nga ce mpoBepH JalM KMMa B3aMMOBPB3Ka MEXIy KoedUIIMEHTa Ha Xapu3mara,
Koe(uIlMeHTa Ha EMOIMOHAIHA WHTEJIMTEHTHOCT W TpUJIaraHeTo Ha TpaHchopmamnoHeH
JIMACPCKU CTUJI, Bb3 OCHOBA Ha HWHAWBUAYAIHUTEC PCIYJITATH, MNOJIYYCHH OT IOIIbJIHCHHUTC
BBIIPOCHUIIM OT BCEKM KMET € MPHJIOXKEH KopenalnuoHeH aHanu3. [lomyueHuTe naHHH ca

U3JI0KeHH B Ta0iuna 27.

Tabmuma 27. Kopemanuss MexIy Xapu3Ma, eMOHHOHAJIHA HWHTEJUTEHTHOCT H

Tpanc(popManuOHEH JTHIEPCKH CTHI

Xapusmara Emonuonanna Tpanchopmanuonen
HHTEJTUTEHTHOCT JIMJIEPCKH CTHJ
Xapusmara 1
Emonnonanna 0.0461 1
UHTEJIUTeHTHOCT
TpauncopmanunoneH 0.5618 0.1976 1
JIMIEPCKH CTHJI

N3rounuk: CoOOCTBEHU M3YUCIICHUS

baza: 57

OT u370KEHUTE JaHHU € BMJIHO, Y€ MMa 3HAUUTEIHA BpPb3Ka MEXAY XapusMara U
TpaHchopManMoHHUAT Juaepcku ctui — 0.5618. B npyrure aBa ciydas ce HabmoaBa cinabda
BpB3Ka MEXIy Xapu3Mmara W eMonuoHamHarta wHTenureHTHOcT — 0.0461 oT emHa crpaHa u
MEXTy eMOITHOHATHATa UHTEIIMTCHTHOCT U TpaHCPOopMaIMOHHUAT Jiaepcku cTt — 0.1976 ot
Jpyra CTpaHa.

[TomyueHuTe pe3ynTaTh nOmeEwvpicoagam HATPABEHOTO [OIYCKaHE, Y€ ChHIIECTBYBA
BpB3Ka MEXKy XapHu3MaTa, EMOLMOHAIHATA UHTEIUTCHTHOCT U JUAEPCKUAT CTUI B MECTHOTO

camoymnpasiienue B PemyOnuka beirapus.
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7. B3aumMoBpB3Ka Mekay (pakTOpUTe ¢ HAW-BHCOKH Pe3yJTAaTH OT IPOBEAECHOTO
u3cjeIBaHe HA JuJepuTe B ObJIrapcKuTe O0LIMHU Ype3 BHLIPOCHULMTE 32 CAMOOLEHKA

3a ga OblIe YCTAaHOBEHO Jajdy MMa B3aUMOBPB3KAa MEXIY (DaKTOpUTE C Hal-BUCOKU
CpeAHM CTOWHOCTH, W3BEICHU cieln o0oOmaBaHe Ha pe3yATaTUTE OT WHAMBHIYATHUTE
BBIIPOCHUIM, NOMBJIHEHM OT KMETOBETE M aKO HMMa OT KakbB TUI € T, € HIPHIOXKEH

KopenainuoneH aHanms. [loaydennTe qaHHu ca u3nokeHu B Tabnumna 31.

Tao6auua 31. Kopeaauusi mexxay gaxropure Boas, UyBCTBUTETHOCT KbM HY:KIUTE Ha

APYyrure, M3nbanenne 1 EMOIMOHAIHA MHTEJIUTEHTHOCT

Boas YH/I HN3nbiaHeHue EN
Boas 1
YH/ 0.4502 1
Ms3nbianenue 0.3549 0.3296 1
EN 0.2192 0.4252 0.2226 1

N3rounuk: CoOCTBEHU M3YHUCIICHUS

baza: 57

BuaHo oT u3noxeHUTe JaHHM €, Y€ ChIIECTBYBa yMEpeHa KOpeIallMOHHA 3aBUCUMOCT
Mexay dhakropute Boa v Uyecmeumennocm kom Hyscoume na opyeume (0.4502); mexmay
Yyecmeumennocm KoM Hyxcoume Ha oOpyzume W Emoyuonanna unmenuzenmuocm
(0.4252); mexny daxropute Bons v Hznvanenue (0.3549) u mexny Yyecmeumennocm Kom
Hyscoume na opyzume v Hznvanenue (0.3296). 3abensizBa ce cinaba KOpeTals MEXIy
baxropute H3znvanenue v Emoyuonanna unmenucenmnocm (0.2226) ot enHa ctpaHa u
Boaa v Emoyuonanna unmenuzenmnocm (0.2192) or apyra crpana. JlaHHUTe MOKa3BaT, 4e
TUYHOCTHUS (akTop Bona oka3Ba BIMSHUE BBPXY IPOSBICHUETO M pEATU3MPAHETO Ha
JUJIEPCTBOTO B MECTHOTO CaMOYIIPaBJICHHE.

[TonydeHnuTe pe3ynTaTH HOMEBPHCcOAsam HANPABEHOTO JIOIMYCKaHE, Ye KMETOBETE Ce
M30MpaT KaTo JHUIEPH, a He KaTO aJMHHUCTPATOPH, KOETO C€ TIOTBBPXkK/IaBa OT B3aMMOBPBH3KaTa

MCKAY (1)aKTOpI/ITC C Ha-BHCOK PE3YITAT MO0 BCCKU CIUH OT BBIIPOCHUIIUTE 3a CAMOOILICHKA.
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8. AHanu3 Ha pe3yaTaTHTEe OT MPOBEAEHO H3CJeIBAHE CPel CJIAYKHTEJINTe B
O0IMHCKATA AIMUHUCTPALMS HA TepuTopusATa HA PenyOimka bbarapus

3a nma Obae HampaBeHa OOCKTHBHA OIEHKA Ha JIMACPCKUTE MOJEIHM B MECTHOTO
CaMOyIpaBlieHUE € M3CJICIBAHO MHEHHETO Ha CIY)KHTETUTE B 57-T€ OOIIMHU, YUUTO KMETOBE
rnpuexa MokaHaTa Ja B3eMaT Y4yacTHE€ B M3CJIEIBAHETO. BpoAT Ha CIyXUTENHUTE, MOMBIHWIN
aHOHUMHATa aHKeTa, € 855, KaTo TEXHUAT Opoi B OTACITHUTE OOIMHHN Bapupa Mexay 10 u 38.

C men ga ce omnpenensaT (akTopuTe, KOUTO ca XapaKTepHH 3a JIMYHOCTTA H
VIPaBIEHUETO HA BCEKHM KMET IbPBOHAYAIHO € HEOOXOIMMO Ja C€ OMpeesid 4ecTOTa Ha
ChbBMECTHa paboTa MEXJy HEro M AHKETUPAHUTE CIIYKUTEIH, MOpagud KOETO € 3a/aalajieH
BBIIpoc ,,Konko dyecro pabotute B mpsik KoHTakT ¢ Kwmera Ha oOmmna/paiion ,,X“7%,

pe3yaTaTtuTe OT KOMTO ca MpeacTaBeHu Ha ¢urypa 13.

Kos1ko yecTo padoTHTe B NPSiK KOHTAKT ¢ KMeTa Ha
oommuHa/paiion "X"?

300
5
250
200 S
150
100
5
o Al e
0
Bceexn nen J{Ba IbTH Benmnpx Muoro paaoko  He MH ce Hanara Hpyro
CEIMHIHO CEIMHYIHO 1a paboTd ¢ HeTo

®urypa 13. Yectora Ha padoTa
UzTounuk: Cr3maneHa oT aBTopa

Basa: 855

CpeI[HI/ITe OICHKKM TII0 BCHYKMU TBBPACHHA OT aJallTUPaHUAd BBIIPOCHHUK 3a

XapU3MaTHIHOTO JIUJEPCTBO, ciiel 00paboTKa Ha pe3y/ITaTUTE ca MPEJICTaBeHU B Tabmuma 32.
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Tabaunma 32. Cpeanu ONEHKH Ha Ppa3idyHM HWHAUKATOPH OT 1poduwia Ha

Xapu3MaTHIHOTO JUIAECPCTBO, MIPEACTABCHHA OT Haﬁ'BHCOKaTa, KbM Hal-HHCKATA OLIeHKA

A8 ... ACKa J1a MPOMEHH HellaTa KbM 1Mo-100po 4.61
A2 .. paboTHu ycuiieHO 4.55
A4 . € aMOHIIMO03€eH 4,53
Al . € MHOTO €HEpTUYCH 4.47
A3 . € peIIUTeTHA TUIHOCT 4.45
b5 . IMa sICHA BH3Hs 332 TOBA B KaKBa IOCOKAa TPsAOBa Ja ce pa3BuBa oommHa ,, X |4.45
A6 . IMa BUCOKH OYaKBaHMs KbM paboTaTa Ha CKHIIa 4.44
B3 . Ma SICHa BHM3H 3a OBbJCIICTO Ha 00IIMHA ,, X 4.42
A9 . EHTyCHa3upaH € OT TOBA, KOETO MPaBU 4.41
b1 . TIOCTaBs PEAJTMCTUYHU 1IEJIH 3a Pa3BUTHETO Ha OOIMHa ,,X 4.37
A7 . € IOCTOSIHEH B TOBA, KOETO MCKa Ja CE HaIllpaBU 4.37
All . € 100Bp oparop (MMa Jap CIOBO) 4.37
B6 . yMee J1a ToBopH 100pe (MMa Jap CIIOBO) 4.37
b8 . € GHTYCHA3MpaH OT BU3MATA CH 32 PA3BUTHETO Ha oOmuHa ,, X 4.32
AS . € Xapu3MaTH4eH 4.26
Al3 . IpeqijIara HOBU UJIen 4.23
. IPaBH peajiHa OIleHKa Ha OTPaHWYCHUATA (COIMATHH, KYITYPHH, (HHAHCOBU
b7 U T. H.) 421
B3 ... HAChp4YaBa CIy>KUTEJIUTE Ja MoeMaT OTTOBOPHOCT 4.19
. TIpaBM peajHa OlleHKa Ha pecypcute ((UHAHCOBH, MaTepUATTHU, YOBEIIKH U
b6 T.H.) 4.18
b4 ... pa3bupaemMo U SICHO CIIOJIETISI BUBUATA CH ChC CIYKUTEITUTE 4.17
b2 ... IpeJlaBa sICHO YyBCTBO 3a IIOCOKA HA CIIYKUTEJIUTE 4.15
BS ... IPAKTUKyBa TOBA, KOETO MPOIOBSIBA 4.13
. obrua Ja mpaBW HEIla, KOUTO Ca Pa3IMuyHU OT HOpMajHAaTa PyTHHA, 3a Ja
A10 | nogo0pu ChCTOSHUETO HA HellaTa 4.12
B1 ... HaChpyaBa CaMOCTOATEIIHOTO MHUCIJICHE 4.10
B4 ... OCUTYpsiBa KOHCTPYKTHBHA oOpaTHa Bpb3Ka 4.06
Al2 | ... eKCIEpUMEHTHPA C HOBU KOHLENIUHU U IPOLENYPH 4.03
B2 ... TyOJIMYHO MpU3HABa JOOPOTO MPEACTABSIHE HA CITYKUTEITUTE CH 3.97
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I3 ... PUCK 3a Bb3MOXXHOCTHTE MY 32 U3PACTBAHE 3.75
Il ... PUCK OT 3ary0a Ha BJIaCT ¥ aBTOPUTET 3.73
2 ... PUCK OT 3ary0a Ha cTaTyT 3.67

N3touynuk: CaMOCTOSATENHO U3CIEIBAHE CPEJ] CIY)KUTEIN Ha 57 0OLIMHI

baza: 855

C wmen ma ce mpoBepHM A Taka W3CICIBAHUTE WHAMKATOPW, AJAaNTHPAHH OT
uscienpanero Ha Javidan and Waldman (2003) ce rpymupar B ompeznencHu (akTopu, €
MPUJIOKEH aHaIM3/METO]] Ha TJIaBHUTE KOMIOHEHTH (principal component analysis) u
rpynupaie ¢ VARIMAX poranmonHa TexHuka. Pe3ynrarure OT aHalid3a Ha TIJIaBHUTE
KOMITOHCHTH TIOKa3Ba 00ocoOsBaHeTo Ha 4 (akrTopa (Bmk ¢urypa 14), kKouTto B Hail-roismMa
CTETeH OTYHUTAT PA3JIMYHUTE ACTIEKTH OT XapU3MAaTUIHOTO JIMJIEPCTBO, MPEJICTABEHN B Ta0JIMIA
33. Ha [ucepTallMOHHMS TPYHd U KOUTO ca O3HAuYeHU KakTo cinensa: Bususa, Enepeus,

Pewumennocm, [loemane na puck.

Scree plot of eigenvalues after pca

15

10

0 10 20 30

—&—— Eigenvalues —— Mean

®durypa 14. Scree plot
H3rouynuk: Ch3gazaeHa oT aBTopa
3a0enexka: Ta3su rpaduxa moka3zBa Opos Ha 000COOMIHTE ce€ KOMIIOHEHTH (JATCHTHH)

(dakTopu OT aHaIM3a Ha TIABHUTE KOMITOHCHTH.
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CrpnBaiiku Ha OTKpowsnTe ce 17 uHAMKAaTOpa B YETUPHU U3MEPEHHUs, € KOHCTpYyHpaHa
CKaja Ha Xapu3MaTUYHOTO JIUJEPCTBO B MECTHOTO camoympasiienue B PenyOnuka brirapus. 3a
LenTa ca CTaHIAapPTU3UPAHU BCHUYKH MPOMEHJIMBH B Z-TOYKH, Taka 4e Aa umar cpeaHa 0 u
CTaHJApTHO OTKJIOHEHHe 1. BbTpenrHara KOHCUCTEHTHOCT, KOSTO € U3MEepeHa C Koe(HUIMeHTa
Ha Kponbax anda o, Ha BCIKO U3MEpEHHE, € KakTo cieaBa: Buszua (4 naaukaropa) o = 0.895;
Enepeus (5 nanukartopa) o = 0.883; Pemuumennocm (5 nanukaropa) oo = 0.879; Iloemane na
puck (3 uaaukaropa) o = 0.924. BpTpemHara KOHCUCTEHTHOCT Ha KOMITO3MTHATa CKajga Ha
XapU3MAaTUYHOTO JIUJCPCTBO B OOIIMHCKATA aMIUHUCTPAIIHS, BKIFOYBAIA YETHUPUTE U3MEPEHUS
e a = 0.825. Pa3zpaborenara ckana uMa cpenHa cToiHocT: 0 u cTaHAapTHO OTKJIOHEHHE: .699.

B®B popmyssapa usnpareH A0 CIyKUTETUTE ca BKIIOYEHH JIBa OTBOPEHHU BhIpoca — ,,Ha
KpaTKO ONMINETe KaKBO Hali-MHOTO XapecBaTe U IeHUTe BbB Bamus prkoBoauten? u ,,Kakns
ChBET OMXTE JaIM Ha r-H/T-)ka ,,Y OTHOCHO ITOCOKaTa 3a pa3BHBaHe Ha oOmiuHa ,,X“?*. Haii-
XapECBaHUTE JIMYHOCTHU U YIPABICHCKU KAa4eCTBA, IIOCOYCHU B OTTOBOPHUTE HA CITY)KHUTEIHUTE
ca 0000menu u nipencraBeHu B Ilpunoscenue Ne 15, xaTo e HampaBeH mapaiell ¢ JTHISPCKUTE
KauecTBa, IOCOUYEHU B TEOpHATa U B HOpMaTuBHaTa ypenoda. Ciyxurenute ca mocounnu 123
pa3IMYHU KayecTBa, KOUTO XapecBaT B KMETOBETE ChC CHOTBETHHUTE HATPYMBAaHU, KaTo 58 OT
TAX ChbBIAAAT ¢ Te3u B TeopusTta (49) U B HOpMaTHUBHATa ypenda B oOiacTra HA MECTHOTO
camoympasnenue (7).

Ha Ga3a Opos HarpynmBaHusi Ha oTroBopute B cexuus Jluunocmnu kauecmea (E),
CbOTBETHUTE HWHIUKATOPH OT TBBPACHUSITA ca pa3MpeleieHd COpSIMO KaTeropuuTe Ha
cuHcuanym mozena. Bract, XXusnenoct, Kontpon u I[IpuHamIe:KHOCT ca JOMUHHUPAILINATE
KaTeropuy, 4pe3 KOUTO CE€ BB3MpHUEeMaT JIMYHOCTHUTE KaueCTBa Ha KMETOBETE.

C men ma ce yCTaHOBU Jalu CIYXXUTENUTE Mpuemar paboTara cu ¢ KMETOBETE Karo
BB3MOXHOCT 3a MPUAOOMBaHE Ha HOBHM 3HAHHUS M ONUT € 3a/JajeH BbIpoca ,,B mpoieca Ha
paborara cu ¢ Kmera Ha oOmumHa/paiion ,,X“ ycmsxTe Ju Ja TpUI0OWEeTe HOBH 3HAHHS U

M0JIe3eH OMUT?*, pe3yiATaTuTe OT KOMTO ca ImpeacTaBeHu Ha ¢urypa 17.
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B npomeca Ha padoTaTra cm ¢ KMeTa Ha 00IIHMHA/paiioH
"X" ycnsixTe JIH 1a NpHA00HeTe HOBH 3HAHHS H MoJIe3eH

onut?
396
400
350
300
250
200
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100
53 - My, - —
Ha OT HeTO Paokoce Hewmmcee He Ipyro
BHHAarH HMa  CJIyYBa  CIyJBalIO Ja
KaKBO [1a ce Haywa Hemo
HAyIH HOBO

®urypa 17. llpunoéuBaHe HAa HOBY 3HAHUSA M OIIUT

Uztounuk: Ch3mazneHa oT aBTopa

Basa: 855

B nocnennara cekuus Ha popmynspa Juoepcku cmun (3), HACOUEH KbM CIYKHUTEIUTE
TBBP/CHUATA Ca JANTHPAHK B TIOCOKA OIIEHKA Ha JIMJEPCKUsI CTUJI, KOMTO KMETOBETE Mpuiarat
IIpU YOpaBlieHWE Ha OOIIMHCKUTE aJMUHUCTpauuu. Pe3ynratute 3a BCEKM OT MOCOYEHUTE
JUAEPCKU CTUJIOBE ca IOCOYEHH B T. 4 Ha HACTOSIATA IJIaBa, KaTO € HAIPAaBEH CPAaBHUTEJICH
aHaJIN3 C PE3yJATaTUTE, MOJTYYEHH CJIE] NTONbJIBAHE HA UHANBUYATHUTE BBIIPOCHULM OT BCEKH
OT KMETOBETE, B3€JIM Yy4acTHE B U3CIIEIBAHETO.

[Tomyuenure pe3ynratu nomewvpicoasam U NOJKPENAT U3AUTHATUTE XUIIOTE3H U Te3aTa
Ha JUCEPTAllMOHHUS TpyA, 4Y€ TMpH KMETOBeTe Ha ObJrapckute OOIIMHU JIOMHHUPA
KOMOMHAIMATAa OT JHMJIEPCKU KauyecTBa, 3HAHUS M YMEHHs Ha JIMYHOCTTA HaJ yMEHHUsATa 3a
aJIMMHHUCTpHUpaHe, KOETO OKa3Ba IMOJIOKUTETHO BIMSHHE BHPXY ycliexa Ha KMeTa M OOlIuHaTa,

KOATO yIIpaBJidBa.

9. Moaea Ha JIMAEPCTBOTO B MECTHOTO CAaMOYIIpaBJieHue

Cnex aHanu3 Ha pe3yiaTaTUTEe OT MPOBEACHUTE H3CIEABaHMS U Bb3 OCHOBAa Ha
pe3yATaTUTE OT BBIPOCHUIMTE 3a CAMOOLIEHKA, KOWUTO IOIBIHMXA KMETOBETE MOXKE Ja Ce
00001111, Y€ Hai-IIMPOKO 3aCTBICHUAT JHAEPCKH MOJET B MECTHOTO CaMOyIpaBlIeHHE Ha

TeputopusiTa Ha PenyOnuka bearapus e:
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» Jluunocmen npogpun ,,1“

— B OCHOBaTa Ha TO3U JIMYHOCTEH MPOQII ca BUCOKUTE HUBA
Ha JMYHOCTHHUS (aktop Bonsa W HUCKUTE HUBA HA JIMYHOCTHUSA (akTOp
Emouyuonannocm,

» Jluunocmen mun ,,H3nvanumen - CUITHO BSpPBA BB BHPXOBCHCTBOTO Ha 3aKOHA W Y€
BJacTTa TpsiOBa 1a ObJe 3acioykKeHa.

» Xapusmamuunocm — u3pa3eHa € Hal-SPKO B OMHOWIEHUAMA CbC CAYHCUMeIUme u
zparicoanume Ha ChOTBETHATA OOIIWHU;

» Jluoepcku cmun — Hali-CUITHO 3aCTBIICH € TPAaHCHOPMAITMOHHUAT JIMJEPCKH CTUII, KAaTo
Hal-sIpKO ce MPosBsBa upe3 Gakropa , M3nvanenue,

» Emouuonanna unmenuzeHmuocm - CpeTHOTO HUBO Ha €MOIIMOHAIHA HMHTEJIMI€HTHOCT
Ha U3CJIeBaHUTE KMeTOBe € 5.6567.

Jlmanoctuure ¢akropu Bona u Emoyuonannocm 0xa3par BIMSHHE BBPXY
MIPOSIBIICHUETO M PEATTM3UPAHETO HA JIUACPCTBOTO B MECTHOTO CAaMOYIPABIICHUE U KOPEIHPAT C
ocraHanute (AKTOPH, W3TPAXKJANM HAW-PA3NPOCTPAHEHUS JIMJISPCKH MOJET B MECTHOTO
camoynpaslieHue B bbiirapus cropesi caMOOLIEHKUTE Ha U3CJIeIBAHUTE KMETOBE.

» JluunocmHuume xapakmepucmuKu, KOUTO C€ OTKPOSBaT Bb3 OCHOBA Ha CaAMOOICHKATa
ca: eHepeuueH; aKMmueeH; NpeonpuemMuus,; eHmycuazupa, oouwumernen
(KOMYHUKGMU6EH), ORMUMUCH; JIOAICH;, QHZANCUPAH;, DeWUmeleH;, OpUeHmuUpanu
KbM Uelma, He3a6UucumM, MOMUBUPAH; AMOUUUO3EH, YROPUM, HACMOIYUE, DA3YMEH,
UMa CUNHA 60711, YeCHeH, JI0AIeH; MBbPNeNus, HA0eHcOeH, KpeamuseH, omauieH
opzanuzamop.

Karo Haif-xapecBaHW KadecTBa B OTBOPEHHTE BBIPOCH CIY)KHTEIUTE ITOCOYBAT
omzoeopen — 114; amouyuoszen - 72; pewuumenen — 57. CnyKuTenuTe ca eIWHOAYIIHHU, Y€
W3CIIeIBAHUTE KMETOBE Ha OOIIMHU ca amMOUIIUpaHHW aa paboTAT B MOCOKa MOA0OpsBaHE Ha
CBIIECTBYBAIIIOTO TOJIOKEHNE M Pa3BUTHE Ha OOIMWHCKUTE aJMUHHCTPAIIUU M ITIOBEPCHUTE UM
HAaceJICHU MeCTa.

HabGmronaBar ce chBmageHUss MEXKIy pPE3yATATHTE MONYYEHH OT CAMOOIICHKUTE Ha
KMETOBETE M T€3H, MOJyYEHHU OT OIICHKUTE Ha CIIY)KUTEITUTE B OOIIMHCKUTE aIMHHUCTPAIIIH.

B 3akmouenue Moxke Ja ce 00O0OIIM, Ye HW3CICIBAHUTE KMETOBE Ipe3 TOJUHUTE ca
VCISUTH Jia ChYETasAT 1O TOJXOJAI] HAYMH BPOJCHU WM TPHJIOOWTH JIMYHOCTHU KadecTBa,
Xapu3Ma, eMOIIMOHAIHA UHTEIUTeHTHOCT U JIUJEPCKH CTHII, Taka 4e Ja (GopMupaT TUAEPCKU
o0pa3, KONTO BIBXHOBSIBA U MOTHBHUPA CIYKUTEIUTE HA OOIIMHCKATa aJIMUHUCTPALUS, KOSITO

PBKOBOAAT Ja I' CJICABAT U BB3IPUEMAT TCXHUTEC ILCJIN KaTO CBOM.
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10. U3BoaM u npenopbKH OT TPeTa r1aBa

Or anpo6npaHaTa MCTOAMKA 3a H3CJIICABAaHC Ha JHUIACPCKUTEC MOACIW B MECTHOTO

caMOyIpaBJICHUC B PGHY6J'II/IKa B’BJIFapI/Iﬂ, C OCI MPOBEPKAa Ha HM3JUTHATUTE XUIIOTE3HU CC

oOpMST CIICAHUTE U3BOIU:

>

Hanuumero Ha ompeneneHd JMYHOCTHU XapaKTEPUCTHUKUA OKa3BaT BIUSHUE BBHPXY
MojieJia Ha JIUJIEPCTBOTO B OBJITapCKUTE OOIIMHY;

®axrtopute Bona v Emoyuonannocm 0kaszpatr BIMSHUE BbPXY ISUIOCTHOTO MOBEACHHE
Ha U3CJICIBAHUTE JIUJICPH U BBPXY MOJIeTIa Ha JTUIEPCTBO B OBJITAPCKUTE OOITUHH;
CrplecTByBa CTaTUCTHYECKU 3HAUYMMa Pa3jinKa MEXIYy MBXKETE U )KCHUTE KMETOBE IO
OTHOIIeHUE Ha pakTopa EMoyuonannocm,

CeplecTByBa yMepeHa KOpeNalMOHHA 3aBUCHUMOCT Mexny (aktopute Boaa u
Enepeusa/Temnepamenm; Bona u Konumpon/Compyonuuecmao;
Enepeus/Temnepamenm v Konmpon/Compyonuuecmeo v Enepeus/Temnepamenm n
Omnowenue kom xopama/OmeopeHocm KvM HO6 OnUmM;

CepliecTByBa  OTpUIAaTeNIHA  KOpETAallMOHHA  3aBUCHMOCT  MexAy  (akropa
Emouyuonannocm v octananute yeTUpU (HakTopa Ha JIMYHOCTTA;

Haii-yecto cpemanust nudaHocteH Tun € HM3nwvanumen, Koeto ce 000OCHOBaBa M OT
HaJUYUETO HA ONPEIeTICHN JUYHOCTHU YePTH;

Xapu3zmaTa Ha JHIEpPUTE B OBIATapcKUTE OOUIMHU Ce€ TpOsBSIBA HAM-SIPKO upe3
B3aMMOJICHICTBUETO UM ChC CIY>)KUTEIIUTE M HACEJICHUETO Ha OOIIMHATA, U C KEIAHUETO
MM JIa IPOMEHSIT ChIECTBYBAIIOTO MOJIOKEHNE KbM I0-100p0;

Xapusmara oKa3Ba 3HAUUTEITHO BIUSHUE BBPXY JUACPCKHUS CTUJ, JOKATO BIUSHUETO HA
€MOIIMOHAIHATA MHTEITUTEHTHOCT € CJIa00 WJIM B OMPEIEICHU CITy4an YMEPEHO;
Haii-uecto mpunaraHusaT nuaepckd cTtuil B obOmuHuTe B Pemybnuka bobiarapus e
TpaHc(HOpPMAIMOHHUSAT, KaTO Ce MOTBBPIKIaBa XUIOTE3aTa, Y€ JIUJACPUTE ca CKIOHHU Ja
Tpujarat u ApyruTe JIBa CTUJIA B 3aBUCUMOCT OT KOHKPETHHUTE CUTYAIlUH;

[TorsT Ha MTUAEpa HE OKa3Ba BIUsSHUE IPpU N300pa HA TUJEPCKH CTHUIT,

M3nbHEeHHETO Ha MOETUTE aHTAKUMEHTH BIIMSE€ HAal-CUITHO BbPXY JUAEPCKHUS CTHI Ha
W3CIICIBAHUTE KMETOBE;

Jlugepute B W3CIEIBAHUTE OOIIMHU JEMOHCTPUPAT BUCOKO HHUBO Ha €MOIIMOHATHA
WHTEIUTEeHTHOCT, KOETO OKa3Ba TMOJOXKHUTEIHO BIUSHUE MpPU PEaTU3UpPaHETO Ha

JIMACPCKUA UM TOTCHI U AT,
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» HuBOTO Ha eMOIMOHATHA WHTEIIMTEHTHOCT HA JIUJEPUTE B OBITAPCKUTE OOIIMHU € T0-
BHCOKO OT TOBa Ha OM3HEC JIUAEPUTE, KOETO ce 3a0elia3Ba 0COOCHO MPU MBIKETE JIUJIEPH.
[ToryueHnuTe pe3ynTatu OT U3CIEABAHETO J0Ka3BaT MPEANOIOKEHUATA, Ye:

» Xunorte3a 1: KmeroBere ce m30upar KaTo JMACPH, a HE KATO aJMHHUCTPATOPH —
pe3yJITaTUTE OT IPOBEACHOTO LSUIOCTHO H3CIEIBAHE HOMEBPIHCOA8am HAIPABEHOTO
JIOTyCKaHe BbB BUCOKA CTEIICH;

» Xumore3a 2: TpaHchOpMaNMOHHHUAT JHMJICPCKH CTHJI € HaW-4eCTO IPHIIaraHusT
YIPABICHCKU CTUJI B MECTHOTO camoyrpasieHue B Permyonuka bearapus - pesynratute
OT MPOBEACHOTO ISUIOCTHO M3CIIEBAHE HOMEBbPIHCOA8am HANPABEHOTO OINYCKAaHE B
MHOTO BHCOKA CTEIEH;

» Xwunorte3a 3: Bucokure HUBa Ha €MOIIMOHATHA MHTEJIMTEHTHOCT OKa3BaT MOJOXKHUTEITHO
BIUSIHUE TIPU HU300pa, pealu3upaHeTo Ha KMeTa B MECTHATa BJIACT U MPEen30UpaHeTo My
- pe3yJITaTUTE OT IPOBEACHOTO ISUIOCTHO U3CIIEABAHE HOMEBPIHCOAEAm HANPABEHOTO
JOTTyCKaHEe B MHOTO BUCOKA CTEIICH;

» Xunorte3a 4: CpliecTByBa Bpb3Ka MEX/Iy Xapu3Mara, eMOIIMOHAIHATA HHTEIIUTEHTHOCT
U JTUJIEPCKUST CTUII B MECTHOTO caMoyIipaBieHue B Penybnuka briarapus - pezynratute
OT MPOBEACHOTO ISUIOCTHO M3CIIEJBAHE HOMEBPIHCOA8am HANPABEHOTO JOINYCKAaHE B
MHOT'O BHCOKA CTETICH.

Pe3ynTaTtute OT ISAIOCTHO AUCEPTALMOHHO M3CIEABAHE U OT MPOBEACHOTO EMIUPUYHO
MPOyYBaHe TOJKPENAT W MOTBBPXKIABaT Te3aTra Ha IUCEPTAI[MOHHUS TPYHA, a UMEHHO 4Ye€ 6
ynpaeienuemo Ha Ovazapckume OO0WUHU OOMUHUPA KOMOUHAUUAMA OM JUOEPCKU
Kauecmea, 3HAHUA U YMEHUA HA JTUYHOCIMMA HAO YMEHUAMA 34 AOMUHUCMPUPAHeE, KOEemOo
0Ka36a noC1e06aui0 61UAHUE 6bPXY YCNEXa HA KMema u 00uunama, KOAMO ynpaeaiea.

W3cnenBaneto, 0OEKT Ha HACTOSIIATA AUCEPTAIIHS, MOXKE J1a CE pasriekaa KaTo euH OT
CEpUO3HHUTE ONUTH 3a U3y4yaBaHe Ha MpoOJIeMHUTE B 00IacTTa Ha JIMJEPCTBOTO U U3TPaKIaHE Ha

MCTOJHKA 3a OLICHKA Ha JIUACPHU.

11. Ilpenopbky W BB3MOKHOCTH 32 ObJIelI0 NPUJIOKEHHE HA MeETOAMKATA 3a
OlleHKAa
B®3 ocHoBa Ha chOpanara uH(OpMaLMs OT MPOBEAECHOTO U3CJEIBAHE Bb3MOKHOCTUTE

3a MMPAKTUYCCKA peajin3anvd Ha PE3yJITaTUTC Oouxa mMoriau Ja Ca IIOJIC3HU Ha CICIHUTC LCICBU

IpyIu:
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» Opranuzanuu, KOUTO OMXa JKeJallv J1a U3TbuaT KaHIUJaTH 3a 3aeMaHe Ha OOIeCTBEHH
MO3UILINH;

» KwmeroBere Ha OOUIMHM, KOUTO OMXa KENaJM J1a OUCHST JIMJICPCKUS CH TOTCHIMAT U
BB3MOXXHOCTHUTE 32 PEeaTM3UPAHETO U PA3BUTHUETO MYy B OBbJICIIIE;

» Jluia, 3aeManiv Uiy JKeJaely J1a 3aeMat oOIIeCTBEHH MMO3UIINH;

» IlyOnuduHu ¥ 4acTHU OpraHM3alyd, KOUTO UCKAT Ja TECTBAT JIMJCPCKUS TOTCHIIMAT Ha
CBOUTE CILYXKUTEIH,

» KoHCyNATaHTCKM OpraHW3aIliy, Pa3BUBAIIN JEHHOCT B 00JACTTa Ha YCHBBPIICHCTBAHE
Ha JUACPCKHU 3HAHUS U YMEHUS;

> W3cnenoBarenu ¢ HHTCPCC KbM JIUACPCTBOTO U IICUXOJIOIHA HA JIMIHOCTTA,

Y

KoHcynranTu 1o noxoop Ha Kaapu;

» JlbpkaBHM M OOIIMHCKM HMHCTHTYLUH, aHT@XHUPAaHU C Tpoleca IO IUIAaHUpaHE |
aHaJIM3MpaHe Ha PUHAHCOBO — MKOHOMUYECKH IOKa3aTelu;

» JIbpxkaBHH U OOIIMHCKH UHCTUTYIIMH, AaHTQKUPAHU ChC 3aKOHOTBOPYECTBO;

» Moxe na ce mpeAnpHeMe akTyalu3WpaHe Ha ChIIECTBYBAIMs KbM MUHHUCTEPCKUS

CBBET Ha Peny6nuka bearapus — AIMUHUCTPAaTUBEH PETUCTBDP

(www.iisda.government.bg) oT chOTBETHHTE HHCTUTYIIUH;

» KomreTeHTHUTE IBbpKABHH WHCTUTYLIMU M YYeOHHTE 3aBEICHUS MOraT Ja HacodaT
BHUMAaHMETO CH KbM aKTyaJU3UpaHe Ha y4eOHUTE IUIaHOBE;

» 3akoHOAaTeNHUAT opraH B PemyOmuka Bbarapus moxe na oOMHCIM BapHaHT 3a
IIPOMEHU B HOpMaTHMBHAaTa ypenda M BbBEXKJaHE Ha BB3MOXKHOCT 3a ,llapmameHT Ha
KMETOBeTE, KaTo JIETUTUMHO H30paHH upe3 MakOpUTApeH BOT OpraHM Ha MECTHOTO
caMmoyIipaBlieHHe, KOMTO J1a 3ace/laBa B CIy4auTe Ha 33bJI00YaBaHe Ha MOJUTHYECKaTa

KpHr3a 1 HCBb3MOXKXHOCT 3a U3JIbYBAHC HA PCAOBHO ITPABUTCIICTBO HAa HAITMOHAIITHO HHUBO.

12. Bb3MOKHOCTH 32 O'bIeIU U3CAeIBAHUS
B nporieca Ha paboTta ca uASHTHPHUIIMPAHU MHOKECTBO BBIIPOCH, KOUTO MOTAT Aa OBbaatT
00eKT Ha WM3y4yaBaHEe W aHANW3UpaHEe B ObJemm pa3paboTku. BammaHocTTa Ha pe3ynraTure,
O0OBBP3aHU C IOCTAaBECHUTE OTPAaHUYCHHS HA HW3CJCIBAHETO M YCTAHOBEHHWTE B IIpolleca Ha
paboTa JTUCKYCHOHHU BBIIPOCH Omnxa Owmyim go0pa OCHOBA Ha OBACIIM W3CIEIBaHUS B 001acTTa
Ha JIUJIEPCTBOTO:
» Pesynrartute naBaT Bh3MOXKHOCT 3a paslIMPsBAHE HA M3CIEABAHETO W BKIIIOYBAHE Ha

KaueCTBEHU METO/IH,
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[Ipemioskenata MeToaMKa MOXe 1a Obje JOpa3BUTA U Pa3IIUpEHa Ype3 MpoydBaHE Ha
BIUSHUETO Ha OpraHU3al[MOHHATA KYyJITypa, €THOC, PeJMrusi, Bb3pacT, 00Opa3oBaHUE U
npyru (akTopH BbpPXY peaju3upaHe Ha JIUIEPCKUs MOTEHIHAT;

Moxe J1a ce TbpcH Bpb3Ka MEXIy HAIWYUETO HA ONPENCIIEHH JUYHOCTHU
XapaKTepUCTHKH, JIMYHOCTHUS THUIl Ha KMETa, Xapu3MaTa, JIMACPCKUS CTWI H
€MOLIMOHAJIHATA MHTEJIUTeHTHOCT Ha KMeTa M (UHAHCOBOTO U HKOHOMHUYECKO
CbCTOSIHUE Ha OOIIMHATa, KAKTO U MPHUBJICYECHUTE MHBECTUIIMU B MEpUOJa HA MaHIaTa
My;

B Obmeme Moxke ga ce HampaBH ONUT Jla CE H3CIEIBa B3aMMOBpPB3KATA MEXIY
BPOJICHUTE JIMYHOCTHU XapaKTEPUCTHKU (Xapu3Ma U JPYTH) U NPUAOOUTUTE TUYHOCTHH
yepTu (0Opa3zoBaHue, MpodecuoHalHW YMEHUS W JPYTrd) U OTPAKEHHUETO UM BBPXY
CTHJIa Ha yIMpaBleHHE, KOWTO MIpuiara JUAEpbT, NMPU yIpaBiIeHHE Ha OOIIMHCKATa
aJIMMHUCTpAILMs, KaKTO U BIMSHUETO UM BBbPXY (PMHAHCOBUS PE3yiTaT Ha OOILIMHATA.
He na mocnegHo MsCTO 1€ ce aHalWM3Mpa BIMSHUETO Ha CBBKYINHOCTTA OT TE3HU
KauecTBa M MaHJATHOCTTA Ha KMETOBETE;

B Obnemu u3cnenBanus 1ie ce ThPCU Bpb3KaTa MEXAY CbOTHOIIEHUETO JHJIEPCTBO —
(bMHAHCOBO M MKOHOMMYECKO CHCTOSHWE HAa ChOTBETHAaTa OOUIMHA, M IMpPEJCTaBsSHE Ha
KMeTa ¥ O0IIMHaTa B TyOJUYHOTO IPOCTPAHCTBO;

W3cnenBanero Moxke Aa ObJe pa3lIUpeHO M OOOraTeHO M 4Ype3 BKIIOYBAHETO HA
KMETOBETE Ha KMETCTBA, CEKpeTapyu Ha OOLIMHM, ITpecelaTeNId Ha OOIMHCKU ChbBETH U
OOIIMHCKM CHhBETHHIM. Bb3 OcHOBa Ha Ta3u mo-rossiMa 0aza morar Ja ce ThpCAT
€BEHTYaJHU pa3IMuus 10 IOJIOB MPHU3HAK; FOJIEMUHA Ha OOLIMHATA MO TEPUTOpPUAJIEH
MIPU3HAK WIH 110 Opoil HaceneHue;

B®3 ocHOBa Ha anpoOupaHaTa METOUKA MOXKE /1a ObJIe Ch3/1aZIeH UHCTPYMEHT, C KOWTO
na ObIaT TPOYYECHH HArjacUTe Ha HACEJIEHWEeTO Ha ChOTBETHATA OOIIMHA/paiioH
OTHOCHO JINYHOCTHUTE KauecTBa, 3HAHMSI U YMEHUS, KOUTO OLIEHSBAT U Ouxa Kejaiu
TEeXHHS KMET J1a IPUTEkKaBa;

[IpemioskeHaTa METOAMKa 3a OLIEHKA Ha JIMAEpPU MOXe Ja Objae J0pa3BHTa B MOCOKa
MpUJIaraHeTo 1 He caMO B MECTHOTO CaMOYIpaBjieHHE, a M Ha LEHTPaIHO HUBO B
ny0ianuHus cekrtop B PemyOminka bbarapus;

ArnpobupaHaTa METOIMKa MOJKe J1a ObJIe MPUIIOXKEH TPU MPOBEKIAHE HA U3CIIEIBaHE HA

JIMACPCTBOTO HA eBpOHeﬁCKO WM MCXKYHAPOAHO HUBO,
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» Wutepec npeacrapnsiBa U 0OBBbpP3BAaHE HA PE3YJATATUTEC U M3TPAXKIAHE HA PETHOHATHU
npodunu Ha OOIIMHUTE, ChBMECTHO C AbP>KaBHU UHCTUTYLIUU.

ArnpoOupaHara METOUKa U U3BEICHUAT MOJIEI Ha JIMJAEPCKU MMOTEHIMA MOXe Ja Objie
M3MO0JI3BaH KAKTO OT U3CIE0BATENIM B aKaJIEMUYHUTE CPE/IM, TaKa U OT CIICHUATUCTH 32 MOJ00p
Ha KaJpW B MyOJIMYHUS CEKTOpP M MApTUHHU OpraHu3aluu. | eHepupaHWTE NaHHU MOTaT Ja
MOCITy’KaT 3a OCHOBAa Ha MO-MamabeH MpPOEeKT 3a W3ydaBaHE AMHAMUKAaTa Ha JIHJIEPCKOTO

IMOBCACHUE U BIIMAHUCTO MY BbPXY HHCTUTYLITHOHAJIHUTE PE3YJITATH.
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3AK/IIOYEHUE

Pa3zpaboreHusT aucepTanoHeH TPy UACHTUPHUIMPA JIUIEPCKUTE MOAEINU B MECTHOTO
camoynpasiieHue B Peny6nuka beiarapus kato ce aklieHTUpa BbPXY ChUIECTBEHUTE JIMYHOCTHU
XapaKTepUCTUKHU, KOUTO IOMaraT Ha e€JHa JUYHOCT J1a ObJe ONpeaeisHa U Bb3IPHUEMaHa KaTo
muaep. OTaeneHo € BHUMaHuE Ha Xapu3Mara, €eMOLMOHAIHATA UHTEIUTEHTHOCT U JIMAEPCKUAT
CTHJI, M Ha BPb3KaTa MEXJY TAX, C LI MO-IIUPOK MOIJIe] BbpXy KOMOMHAIMATA OT (PakTOpH,
OKa3Ballly BJIMSHHE BbpXY (GOpPMUPAHETO Ha JIMYHOCTTA Ha eAuH juaep. Hampasen e onut ga
ObJie TpecTaBeHa elHa M0-3aIbJIO0YEHA U MO-pa3InyHa BU3US BbPXY (peHOMEHA JTUAEPCTBO U
ChCTaBHHTE My 4acTH. M30paHa ¢ cepa Ha OOIIECTBEHUAT KUBOT U OOMICCTBCHO 3HAYUMU
JUYHOCTH, KOUTO HE ca OwiM OOeKT Ha 3aabJIOOYeH aHalu3 U HM3CielBaHe B 00JacTTa Ha
JUJEPCTBOTO.

TeopeTnuHusaT 0030p Ha JUTEepaTypaTa B 00JacTTa Ha JIUAEPCTBOTO M CHCTABHUTE MY
€JIEMEHTU OOSCHSABAT BCE IO0-331BJIOOYABALIUAT CE HAyuY€H HHTEPEC U COLHUAIHOTO MY
MIPUIIOKEHNE B Pa3IMUHU chepr Ha OOIIECTBEHHUS )KUBOT.

B pesynrar Ha mpoBeIEHOTO EMIIMPUYHO M3CJe/IBaHe, BKIIIOUBAIIO MeT GopMmymspa 3a
camooueHka (JIuynocten mnpodun; Tumomorus Ha Maitepc — bpurc; Xapusmarudao
nuaepcTBo; TpaHchopMalilnoHHO JUAEpcTBO U EMolMOHANHAa HHTEIUMI€HTHOCT), PEJO0CTaBEH!
Ha KMmeToBeTe Ha oOmuHU B PemyOmuka bearapus u enun Qopmynsp 3a olleHKa Ha
IIPUTEKABAHUTE OT TAX JUYHOCTHU KAa4yeCTBa, Xapyu3Ma M JIMJEPCKHU CTHJI, IPEJOCTaBEH HA YacT
OT CIIY’)KUTEJIUTE B OOIIMHCKUTE aAMUHUCTPAIIMN € U3BBPILIEH aHAIU3 Ha JUJEPCKUTE MOJIETTH B
MECTHOTO CaMOYIIPaBJIEHHWE B TpeTara IiaBa Ha qucepranusaTa. B3 ocHOBa Ha pe3ynTaTture oT
W3CIEABAHETO Ca WU3BEACHU ChHIIECTBEHUTE JUYHOCTHU XapaKTEPUCTHKH, EJIEMEHTHTE Ha
Xapu3MaTa M JIMJEPCKUsl CTHII, XapaKTepu3upaly oOEeKTUTE Ha M3Cie/BaHe U HMBOTO UM Ha
€MOLIMOHAJIHA MHTEJIUTCHTHOCT. Pe3ynraTtuTe Nokas3BaT, Y€ MMa 3HAYUTEIHU CBHBIAJCHUS B
HAYUHBT, 110 KOUTO CIYKUTEJINUTE BH3MPUEMAT CBOUTE PHKOBOJAUTEIN OT €Ha CTpaHa, U TOBA,
KaK Te caMuTe BB3MpueMar cede cu B oOKpbkaBamara cpeaa. PazpaboTkaTta maBa OTroBOp Ha
BBIIPOCA KO € Hal-XapaKTepHUT JHIEPCKU MOJIENI B MECTHOTO caMoyIpaBieHue B Pemybnuka
bearapus u Kom ca €NEMEHTUTE, KOWTO IO U3rpaXiaT, a CbhUIO Taka IOTBbp)KIaBa
HAJEKIHOCTTa Ha KOHCTPYHMpaHHs MOJEN 3a H3CIe[BaHE Ha JUAEPCTBOTO B MECTHOTO
camoynpasienue B Peny6nuka boiarapus.

OcHoBaBaiiku ce Ha HaTpyInaHaTa TEOPHsl, ONMCBAIA JUAECPCTBOTO KaTO SIBICHUE U Ha
0a3a MOJyYEHNUTE KOHKPETHU PE3yATaTd ce MOTBBPKIaBa Te3aTa U M3IAUTHATUTE XUIIOTE3HU, Ue

KMETOBETE C€ M30MpaT KaTo JIUACPH, KOMOMHUPANKNA WHTEIEKTYAIHH CIIOCOOHOCTH, XapaKTep,
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MPUIOOUTH yMEHUs, €MOLMOHAIHA WHTEIUTCHTHOCT, JIMJIEPCKU CTUJI U Xapu3Ma, Ch3aBalln
yCJIOBHS 3a pab0Ta M MOTHBAIIMS Y CBOMTE CIY)KHTEJIM 3a TIOCTUTaHe Ha OOIIWTE IIeNIH, a HEe
KaTo aJJMUHUCTPATOPH HA OOIIECTBEHU YCIYTH.

HampaBenn ca ocHOBHU 0000IEHWS W HM3BOJAM OT NPOBEIACHOTO H3CJIEIBaHE, U ca
[MOCOYCHU BB3MOXKHOCTUTE 3a OBACIIN U3CIICIBAHUS

Bb3MoKkHOCTHTE 32 MPpaKTHYeCKA pPeain3alus Ha PEe3yJITaTUTE ca OPUCHTUPAHU KbM
CJICITHUTE II€JICBH TPYIIN:

» Opranuzanuy, KOWTO OWXxa JKeJlald Ja YCTAaHOBAT JIMACPCKUS TOTCHIMAT Ha

MMOTEHIMAIHU KaHAUAATH 3a 3aeMaHe Ha OOIIECTBEHH ITO3HIINH;

» KweroBe Ha OOIIMHM W paOHH, KOMTO OMXa >KeJald Ja OLCHAT JUACPCKUS CHU

MOTEHIIUAT U Bb3MOXXHOCTUTE 32 PeaTu3uPAHETO U PA3BUTHUETO MY B OBCIIIE;

» Jluia, 3aemaly WM JKeJIaelly Ja 3aeMaT OOIECTBEHH MMO3UIIMH, KOUTO OMXa MCKaJIX J1a

M3MEPSIT JIUJICPCKUSIT CU MTOTEHIIMAT U Bb3MOKHOCTUTE CU 32 PA3BUTHUE U PEATTU3UPAHE;

» IlyOnwduHu M 9acTHU OpPTraHU3alWU, KOMTO MCKAT Jla TECTBAT JHMACPCKUS MOTCHIIMAT Ha

CBOUTE PHKOBOJIUTEIIH;

» KOHCynTaHTCKM OpraHM3allid, pa3BUBAIIU JEHHOCT B 00JacTTa Ha YCHBBPIICHCTBAHE

Ha JTUACPCKH 3HAHUS U YMEHUS;

» W3cnenoBatenn ¢ MHTEPEC KbM JIMJCPCTBOTO U TICHXOJIOTHS HA JIMYHOCTTA.

Pesynratute mopazBuBaT M 000raTsBaT CHIIECTBYBAIIUTE HAYYHU H3CICIBAHUS B
o0rjacTTa Ha JTUJEPCTBOTO U MPEAOCTABAT HIUPOKO TMOJIe 32 OBACHIN U3CICABAHUS U JUCKYCHUU.
Bb3 ocHOBa Ha M3T0KEHOTO €€ TOCTHUTA JI0 U3BOJA, Y€ JIUJIEPCTBOTO € SIBJIEHUE OT 001acTTa Ha
MEXIyJIUYHOCTHOTO B3aMMOJICHCTBUE MEXTy XOpaTa.

B pesynTat Ha u3BBpIIeHaTa paboTa, 3ajM0KeHaTa e U TOCTaBEHUTE 3a/1auMl B JHCepTaIusaTa

cjacaBa ga C€ CHHUTaT 3a IIOCTUI'HATHU.
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CIIMCBK HA TYBJIMKAIIMUTE 110 IUCEPTAIIMOHHUSA TPY J{

. Traykova, L., (2023). Charisma as a factor of the formation of leaders in the municipal
administration on the territory of the Republic of Bulgaria. Journal of Management
Sciences and Applications. Faculty of Management and Administration University of
National and World Economy. Volume 2(2), p. 265 — 273. ISSN: 2815 - 3030;

. MuponoBa, H., TpaiikoBa, JI., (2023). EMornimonannara MHTEIUTEHTHOCT KaTo (hakTop
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Ha PenyOnuka bbarapus. VIKOHOMHUYECKM M COIMANHHM aiTepHaTuBu. M3marencku
komiuieke — YHCC. Codus. bpoii 4, c. 109 — 121. ISSN (print): 1314 - 6556; ISSN
(online): 2534 - 8965;

TpaiikoBa, Jl., (2024). Biusauero Ha xapu3Mara U €MOITMOHAIHATA MHTEIIMTEHTHOCT
BbPXY CTHJIa Ha YIpaBlieHHE B OOLIMHCKaTa agMUHUCTpAllMs Ha TEPUTOpHATa Ha
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bearapus. Joxropantcku werenust 10. IlyOnmyna agmMuHHCTpanuss B pa3BUTHE:
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HNxonomuueckn u coumanuu antepHaruBu. Mzgarencku xomiexkc — YHCC. Codus.
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MPUHOCHU HA JUCEPTALIMOHHUAT TPY ]

Teopemuunume npunocu ce W3pa3siBaT B pa3lIMpsBAHE Ha IMOJIETO HA HAYYHOTO
nmo3HaHWe B o0JacTTa Ha JHMICPCTBO, KAaTo ca JOKa3aHH HOBU 3aBHCHMOCTH MEXY:
JUIEPCTBOTO M TMYHOCTHUTE (hakTopHu Bons u Emoyuonarnocm; maaHocTHUTE (pakropu Boas u
Emoyuonannocm ot emHa cTpaHa W (akTOpUTE C Hal-BUCOKO H3paXCHHWE Ha Xapu3mara
(Yyscmeumennocm kvm Hyscoume Ha Opyeume), TPaHCHOPMAIMOHHUS JHICPCKU CTHI
(HA3nvanenue) 1 HUBOTO HA E€MOIMOHAIHA MHTEIMICHTHOCT OT Jpyra; Mojia U JMYHOCTHHUS
baktop Emoyuonannocm, xapuzMaTa, €MOIMOHAJHATa WHTEIUTEHTHOCT M CTHJIA Ha
yrpaBiieHue; (aKTOPUTE HA JIMYHOCTTA, XAPU3MATHYHOTO JUACPCTBO U CIEMEHTHUTE Busus,
Enepeus, Pewuumennocm v Iloemane na puck.

» Pesynratu OT TPOBEACHOTO H3CJICIBAaHE MOJKPEMSAT W 00oraTsBaT NpPEAXOIHU
W3CJICIBAaHUS OTHOCHO 3HAYMMOCTTA HA TCOPHATA 332 YEPTUTE HA JIMJEPA U BIMSHUETO
UM BBPXY pealIM3alusITa Ha JINJCPCKUS IIOTCHITHAI.

Memooonozuunume npunocu ca:

» ApnanthpaHa € METOJHMKa C BUCOKA NICHXOMETPUYHA HAJIE)KTHOCT B OBJITApPCKH YCIOBUS
— BBIIPOCHHUIIM 3a CaMOOIleHKa, BKirouBamy Jluunocten mpodun nmo ['onemute mer;
Tunonorust Ha Maiiepc — bpurc; Xapusmaruuno junepctso mo Conger & Kanungo;
TpancpopmanoHeH Juaepcku CTHI 1o BasS m eMolmoHalHa WHTEIMTEHTHOCT IO
ITerpunec u @vpHam;

» CnenuajaHO KOHCTPYUpPAaH, BAIMIUPAH W aJalTUPaH 3a IEJUTE Ha HACTOSIIUS Hay4YCeH
Tpyn ¢ GopMyisp 3a OIlCHKa Ha JIMYHOCTHHTE KadyecTBa, xapu3mara (Javidan &
Waldman) u crtuna Ha yopaBieHHE, KOWTO TOKa3BaT BHCOKAa ICHXOMETPHYHA
HAJEKTHOCT B OBITAPCKU YCIOBUS;

> TlpwiokeH W anmanThpaH 3a 1eiautre Ha wuscieaBanero e Censydiam framework
(Cuncunuym momen).

Ilpakmuxko - npunoxscHu npUHOCU:

» PazpaboreH u ampoOupaH € aBTOpOBa METOJMKA 3a OICHKa Ha JIUAEPCTBOTO,
MPUJIOKUMA B TOJ00Opa HA JHUAEPH, KOATO BKJIIOYBA MPUIOKHUM HHCTPYMEHTApUYM H
METOJMKA 32 aHAJIN3 Ha PE3yNTATUTE;

» TlomydeHuTe pe3yiTaTé UMAT SCHO MPUJIOKHO 3HAUCHHUE 32 OpraHUTE HA [IEHTpaTHATA
MECTHA BJIACT; 32 MAPTUHHU U APYTU OpraHMU3AINK, KOUTO MMAT 3a IIe]l U3I'bYBaHe Ha
KaHJIMJATH 32 3aeMaHe Ha OOIIECTBEHU MO3UIINH; 32 KOHCYJITAHTCKH OpraHHU3aIluu; 3a

JIJMYHOCTHU, KOUTO HCKAT Oa I/II[eHTI/I(bI/IHI/IpaT M pa3BUBAT JUACPCKUA CH IMOTCHLOUAI, 3a
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H3CJICA0BAaTCIIN, C UHTCPECHU B obnacrtra Ha JIMACPCTBOTO, IICUXOJIOTUATA HA JIMYHOCTTA,
OpraHnu3allMOHHO IIOBCACHHUE, YIIPABJICHHUE MW pPa3BUTHC Ha YOBCIIKHUTC PECYpCH; 3a
npenoaaBaTeiivi U yLIC6HI/I 3aBCACHHUA, KOHMTO HMCKAT Ja aKTyaJlu3upaTr M pa3BHUBaAT

yT-I€6HOTO CbAbpPKaHUEC U IMOBUIIABAHC KAaUCCTBOTO Ha aKaACMHUYHUTC U JPYI'U KYpCOBC.
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GENERAL CHARACTERISTICS OF THE DISSERTATION

INTRODUCTION

The world is changing at a fast pace every day, and this requires the application of a
different approach in the management of public organizations. Increasingly, analysts from
various fields signal a crisis of leadership and support the thesis that a number of problems at
the global, national and regional level are caused by weak governance or the lack of leaders to
attract followers, or both.

On the other hand, people's hope is always that their mayors are above all optimists and
pragmatists. The problem addressed by the dissertation is the conflict between leadership and
the results - oriented administrative nature of the mayor's work. The current dissertation is
dedicated to the study of leadership models in local self - government, the essential personal
characteristics as a factor in the formation of a leader, as well as the relationship between
emotional intelligence, charisma and management style, as a success factor in local self -
government. Attention is paid to the different traits, education, culture and management style

that contribute to a mayor being defined as a leader.

Relevance and significant of the problem

Over the years, many researchers from different fields - historians, educators,
psychologists, ethicists and others - have searched for answers to the questions related to what
is the combination of qualities that a person should possess in order to be a leader. To this day,
there is no unequivocal answer to this question, which is why in this dissertation a set of
personal qualities, charisma, character, emotional intelligence and management style will be
researched and presented as essential in the formation of the leader in local self - government.

The relevance of the topic of leadership, considered in the dissertation, is justified by the
fact that not every person holding a managerial position knows how to lead - certain personal
qualities and social skills are necessary for this. On the other hand, in order to manifest
leadership qualities and skills, a group of people is needed, whose joint activity requires an
internal organizer. Success is the result of joint efforts involving both leaders and followers, and
is an expression of the new managerial ethos and sense of harmony. And effective management
is impossible without leadership.

The research focus is on the public sector for several reasons:

» local government stands out for its stability, responsibility and for receiving the widest

public support within the state;
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» the local government has proven to be the most stable and predictable, in view of the
political crisis that has occurred, and the mayors embody stability and security, so
necessary for the society;

» mayors are elected by the majority, primarily because of the personal qualities they
possess and the opportunity to interact directly with the population, in their quest to
solve daily problems and to be a stable support for the people;

> the mayors are the ones who, to a significant extent, come close to the theoretical
statements about the leader and leadership;

» the possibility of developing the leadership potential in the public administration/local
self - government is significantly more limited, compared to business organizations,
since they are economic entities that do not aim to make a profit, but to satisfy public
needs and raise the standard of living of the population;

» when reviewing the literature and research in the field of leadership, it was found that
there are no in - depth studies in this field in Bulgaria and the chosen methodology was
not applied to the study of socially significant individuals in the public sector. All these
factors and considerations are the basis of our choice of object and subject of research

and of the tasks we set ourselves with the creation of the present dissertation work.

Object and subject of research

Object of the research of the dissertation is the leadership models applied by the mayors
of the municipalities and regions (called municipalities for short) on the territory of the
Republic of Bulgaria.

Subject of the research is the correlation between the personal qualities that mayors
possess, charisma, emotional intelligence and the leadership style they apply in the management

of municipal administrations.

Aims, objectives, scope and limitations of the research

The aim on the dissertation is to create a methodology for improving leadership models
that improve the management of municipalities.

A leadership model should be understood as a set of leadership elements (personality
traits, including charisma, emotional intelligence, management style, relationships with

followers, as well as the interrelationships between these elements). These elements are not
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mutually exclusive, but complementary. The leadership model reflects a specific construct,
reproduces some part of reality, and the purpose of its derivation is cognitive and advanced.
The methodology for assessing the mayor's leadership should be applicable:

1. For assessment and comparison between contenders;

2. To determine leadership potential as a difference between self - assessment and
employee assessment;

3. To improve leadership (as a difference between the personal model and the research -
derived model).

To achieve the goal, the following main tasks have been formulated:

> Analysis of the main theoretical positions related to leadership from antiquity to the
present day;

> Derivation of essential personal characteristics that should be possessed by the person
defined as a leader;

» Synthesis of the main functions and powers of the mayors of the municipalities on the
territory of the Republic of Bulgaria;

» Adaptation of self - assessment forms aimed at the objects of research and adaptation of
a form for assessment of personal qualities, charisma and management style aimed at
employees in municipal administrations;

» Creation of a methodology for conducting a comprehensive study of the leadership
potential of candidates for holding public positions;

» Approbation of the methodology, by conducting an empirical study to collect, analyse
and interpret information based on self - assessment of the personal characteristics,
charisma,
emotional intelligence and management style of the objects of research and an empirical
study to collect, analyse and interpret information by assessment of the personal
qualities, charisma and management style of the research objects by the employees in
the municipal administrations (the form has several sections, including statements and
open questions);

» Summarizing the results of the conducted research, formulating recommendations and
guidelines for its implementation in public life.

The scope of the dissertation includes basic theoretical statements and perspectives of
scholars throughout the different eras, definitions of leader and leadership, types of leadership,

as mentioned, without examining in depth, the different classifications. The factors for
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successful management are limited to personality profile, personality type, charismatic
leadership, transformational management style and emotional intelligence.

The research was carried out in Bulgaria and covers 265 mayors of municipalities and
35 mayors of districts in the cities of Sofia, Plovdiv and Varna, i. e. is the general population
covers 300 units.

The empirical research, based on forms prepared and provided for completion
(electronic surveys by e-mail with a link (e-mail address) to HTML - web - based survey cards)
for self - assessment by the research objects, as well as a form for assessing personal qualities,
charisma and management style, was conducted among employees in municipal
administrations, led of the research sites (855 employees).

The time frame of the pilot and the actual study covers the period 2021 — 2023. The
pilot study was carried out in the framework of the preparation and defence of a master's thesis
in the period January - July 2021, the actual study covered the period June 2022 — September
2023.

It should be noted that the research has its merits restrictions and they are related to:

» the volume of the realized sample — 57 mayors;

> the method of conducting the research - through an online survey and the impossibility
of personal contact with all researched persons;

» mayors of town halls and deputy mayors, as well as employees in other management
positions in municipalities such as deputy mayors, secretaries, chairmen of municipal
councils and municipal councillors, are not included in the study;

» the dissertation covers the most important theoretical - methodical aspects in the field of
leadership, without pretensions to exhaustiveness;

» the dissertation research was carried out within two years, one of which was before the
implementation of the individual plan for the doctoral program and covers the period of
June 2022 — September 2023,;

» dissertation research covers the mayoral term 2019 — 2023,

» publicly available information on mayors regarding age, number of mandates and
contact address is not comprehensive enough.

When determining the general population, official data from the websites of the

Bulgarian municipal and state institutions were used.
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Dissertation research thesis

The thesis on which the working hypotheses of the empirical study are built is that the
combination of leadership qualities, knowledge and personal skills dominates the mayors of
Bulgarian municipalities over administrative skills, which has a positive impact on the
success of the mayor and the municipality he manages.

To prove or reject the thesis, four hypotheses have been raised:

» Hypothesis 1: Mayors are elected as leaders, not as administrators.

» Hypothesis 2: The transformational leadership style is the most frequently applied

management style in local self - government in the Republic of Bulgaria.
» Hypothesis 3: High levels of emotional intelligence have a positive influence on the
selection, realization of the mayor in the local government and his re - election.

» Hypothesis 4: There is a relationship between charisma, emotional intelligence and

leadership style in local self - government in the Republic of Bulgaria.

Scientific - research methods
To process the collected empirical data from the questionnaires, scientific methods were
used such as:
Historical and descriptive analysis;
A method of groupings;
A method for estimating mean values;
Statistical hypothesis testing;
Correlation analysis;
Factor analysis;

Frequency distribution;

YV V.V V V V V V

Graphical methods.
The analysis of the collected information and the testing of the hypotheses of the
empirical studies were carried out using Google Forms, MS Excel and statistical questionnaire

processing program Stata 14.

STRUCTURE AND CONTENT OF THE DISSERTATION
The dissertation has a volume of 215 pages, of which 182 pages are the main text.
The introductory part presents the main idea of the dissertation, the relevance and

significance of the scientific problem. The object and subject of the study, objectives, tasks,
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scope, time frame and limitations of the study are also presented. In this part, the thesis and
hypotheses of the dissertation are formulated, the scientific research methods used are
described, and the possibilities for the practical implementation of the model are presented.
First chapter introduces the problem area and begins with a historical theoretical
overview of the matter. Second chapter is devoted to the methodological aspects related to the
research. The toolkit for carrying out the research is discussed in detail, the methodology for
evaluating leaders in local self - government is presented, and the data analysis methods we
applied are indicated. The third chapter presents results and analyses from the conducted
empirical research and approves the author's methodology for assessing leaders in local self -
government. Basic connections and dependencies between the individual components of
leadership examined in the dissertation, as well as the model of leadership in local self -
government in Bulgaria, have been derived. Conclusions and recommendations are formulated,
grounds for accepting or rejecting the hypotheses are sought, and an attempt is made to answer
the research questions. Opportunities for future research are presented. The conclusion presents
the results of the dissertation, defines the contributions of the research and the possibilities for
applying the results. Intentions for future research in the subject area are outlined. The

appendices contain information that supports and complements the overall research.

CONTENTS OF THE DISSERTATION
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Aims, objectives, scope and limitations of the research
Dissertation research thesis
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SYNTHESIZED EXPRESSION OF THE DISSERTATION
CHAPTER ONE
THEORETICAL BASICS OF LEADERSHIP

1. History and philosophy of leadership
The scientific study and practical application of leadership has been an object of study

since the time of globalization and capitalism (lvanov, D., 2014).

1.1. Antiquity
Many philosophers since antiquity have considered leadership in various forms. Among
stand out Confucius, Socrates, Plato, Aristotle, Epicurus, Marcus Aurelius, Jesus Christ and

others.

1.2. Middle Ages
Leadership theories continued to develop during the Middle Ages, and among
representatives of this period stand out Al Farabi, Dante Alighieri, Niccolo Machiavelli,

Thomas More and others.

1.3. The new time

Among the representatives of the new age stand out Adam Smith, Thomas Jefferson,
Charles Darwin, Kierkegaard, Karl Marx, Friedrich Nietzsche, Max Weber, Carl Gustav
Jung, Jose Ortega — and — Gasset and others (lvanov, D., 2014).

2. Essence of leadership

The meaning of the word ,,leader” according to the ,,Dictionary of the Bulgarian
Language® is leader, head of a political party or of a socio - political organization, while the
supervisor is a person who organizes and controls the activity of a given business enterprise

with a view to its efficiency (www.rechnik.chitanka.info).

Some authors believe that the word ,,leader was first used in the English language in
the 12" century. It originates from the verb root ,,leden* which means ,.travel* or ,,show the
way“. Leadership as a concept arose five centuries later (Manolov, G., 2011).

According to Bass, the word ,,leadership* first came into use in the first half of the 19"

century. Found in texts about political influence and control of the English Parliament.
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In the present work, we will accept the notion that the leader is a personal leader, with
numerous followers, whom he has consciously led to the achievement of a specific socially
significant goal. This is a person who is informally recognized and accepted by the group to
organize and lead it. The leader - awakens the consciousness of the people; achieves high
results; gives an example of how to act; shows the profitable directions of activities; benefits
himself and the people around him (Ivanov, D., 2014).

3. Types of leadership
Over the years, many leadership theories have been put forward, based on which
different classifications of leaders have been made. However, according to Krichevsky, there
are three important approaches to explain the phenomenon of ,leadership“, on the basis of
which only three key theories are derived for analysing it:
» Theory of leadership traits;
» Situational leadership theory;
» A synthetic theory of leadership (Ivanov, I. & Chavdarova, V., 2013).

4. The factors influencing the identification of leaders

4.1. Personal qualities

A number of scholars over the years have attempted to identify the most essential
qualities that leaders should possess. The list of positive leadership traits is gradually growing,
and their relationship with the leader's knowledge, skills and abilities is often ambiguous
(lvanov, D., 2008). As a result, we can conclude that the combination of acquired knowledge
and skills through training and upbringing with the application and deployment of innate gifts is

the reason for building a leadership identity.

4.2. Charisma

Charisma is considered as one of the most remarkable and essential characteristics of the
personality, which has a very important meaning in management, because psychologists see it
as a way for the leader to influence the followers. Max Weber the first time in 1947 introduces
the concept of charisma into scientific discourse. According to him, charisma ,must be
understood as a personality quality that is recognized as unusual, and thanks to which quality,

this person is valued as endowed with supernatural, superhuman powers* (page 101). In a more
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limited sense, charisma is characterized by the presence in the individual of extraordinary

powers or properties that others do not possess (Ivanov, I., Chavdarova, V., 2013).

4.3. Leadership style

Leadership style is a set of methods and techniques that the leader applies in the work
process. It is unique for each leader and affects the results of the organization in which he
works (lliev, Tsv., 2016). The leadership style depends on the personal qualities, knowledge,
skills and abilities that the leader possesses and the activities he applies to realize the mission,
vision and goals of the organization he manages.

In modern literature, many management styles based on different criteria have been
derived. In the present work, we will pay attention to the division of leadership styles into

transformational, transactional and non - interventional leadership styles (Radev, K., 2020).

4.4.  Emotional intelligence - nature and characteristics

4.4.1. Emotional regulation of behaviour

The Oxford English Dictionary defines emotion as: ,,any mental excitement or anxiety,
feeling, passion; any intense or excited state of mind“ (Golman, D., 2011, p. 302). The

Bulgarian equivalent is ,,spiritual experience, feeling* (www.rechnik.chitanka.info).

4.4.2. Emotional intelligence

Over the years, the concept of emotional intelligence gained popularity and gradually
developed (Trifonova, S., 2021). Emotional intelligence gained the greatest popularity in 1995,
after the publication of David Goleman's book ,,Emotional Intelligence* (Doncheva, M., 2023).
The first to develop the theory of emotional intelligence as a distinctive feature of the individual
are Constantine Petrides and Adrian Furnham, who define emotional intelligence as ,,a
constellation of emotionally connected subjective perception and beliefs of the person about the

stability of his qualities, through which he controls his emotions* (Ivanova, S., 2017, p. 23).

4.4.3. Social intelligence

The concept of social intelligence appeared as early as 1920. However, to this day,
psychologists cannot give a clear definition of which human abilities are social and which are
emotional, because the two areas overlap as our social interactions drive our emotions.
(Golman, D., 2010).
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4.5. Character. Character traits
According to Amitai Etzioni, character is ,the psychological muscle that moral
behaviour needs* (Golman, D., 2011, p. 299). Character is not innate, but is formed throughout

a person's life (www.ikant.info).

5. Peculiarities of local self - government and mayors

The European Charter for Local Self - Government of the Council of Europe defines
local authorities as the basis of any democratic system (Stoyanova, V., 2015). The
commonwealth could be seen as the foundation of future global governance. Municipalities are
similar in function and purpose, but have unique personalities shaped by local history and
identity. In the modern world, attention is increasingly focused on cities because hope has
always flowed from them, and mayors have always been above all optimists and pragmatists
(Barber, B., 2021).

6. Leadership in local government in Bulgaria

Leadership in local government is the embodiment of the way in which the mayor
manages to realize his management mandate through the residents of the municipality and
together with them (Taneva, A., 2021). At the municipal level, management is associated with
the performance of legally established formal daily tasks, achieving these tasks effectively,
efficiently and economically, while leadership in local government is the embodiment of
change, the ability to go beyond organizational, personal and group boundaries, to build on
traditions and to deal with challenges (Jackson, J., 2011).

7. Basic functions and powers of mayors in Bulgaria, according to Bulgarian
legislation

The main administrative territorial unit in which local self - government is carried out is
the municipality (Law on Administrative - Territorial Organization of the Republic of Bulgaria,
amended edition SG No. 102/08.12.2023). The body of executive power in the municipality is
the mayor, who is elected for a term of four years directly by the population or by the municipal

council according to a procedure established by law.
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7.1. Main functions and powers of mayors of municipalities
The main functions and powers of the mayors of municipalities are listed in Art. 44 of

the Law on Local Self - Government and Local Administration.

7.2. Main functions and powers of district mayors

The main functions and powers of the district mayors are listed in Art. 46 of the Law on
Local Self - Government and Local Administration (amended and supplemented SG No.
8/26.01.2024).

8. Conclusions and summaries

Based on the systematic review of leadership theories, we can summarize that it is a
dynamic and complex process, increasingly necessary for the development of public life.
People want to be managed by individuals with a range of personality traits, charisma and
emotional intelligence, ready to be agents of change, not mere administrators. Objectively
speaking effective management is impossible without leadership, and effective leadership is
based on the possession of basic human qualities and style. In today's fast - developing world,
which has lost confidence in politics, mayors are those individuals who, to the greatest extent,
come close to the theoretical statements about a leader and leadership.

The combination of personal qualities, acquired skills, charisma, emotional intelligence
and management style is a prerequisite for the mayor to fulfil his legally established functions
as
an administrator, so as to create good conditions for life and economic development of the

municipality he manages, which in turn will develop his leadership potential.
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CHAPTER TWO
METHODOLOGY FOR DETERMINING LEADERSHIP MODELS IN LOCAL
SELF - GOVERNMENT

1. Opportunities and challenges in conducting Internet - based research

In the current dissertation, an approach was chosen to conduct the research by using
Internet platforms, due to the opportunities they provide for quick and easy collection of
empirical data, time constraints, the large number of researched persons located at remote
distances throughout the territory of the Republic of Bulgaria and the capabilities to aggregate
and analyse the data they provide. A disadvantage that we consider in choosing this approach

for conducting the research is the lack of personal contact with the researched persons.

2. Selection of a method for conducting the empirical research

As mentioned above in the dissertation, we have chosen to collect empirical data by
means of a self - filling survey (questionnaire in electronic format) because we believe that this
form is most suitable for collecting primary empirical data in a short period of time and a large
territorial area scope. The adapted self - assessment and evaluation questionnaires have been
accurately recreated in electronic format, for which we have chosen the free web - based
package offered by Google - Google Forms.

After establishing initial contact with the municipal and regional administrations on the
territory of the Republic of Bulgaria and obtaining consent to participate in the research, we
sent the links to the questionnaires to the official e-mail addresses of the municipalities with an
accompanying letter detailing the order and method of completing the questionnaires. Analysis

of the obtained data was carried out using Microsoft Excel and Stata 14 statistical product.

3. Formation of the general population

In order to determine the units in the general population, we performed some
preparatory activities. First, in order to achieve optimal results, we collected the data for the
acting mayors of municipalities for the management mandate 2019 — 2023 through the official
pages of each municipality and region (Appendix No. 1). Since we were considering an option
for selecting the objects according to certain signs, we carried out additional research activities,
which did not give a sufficiently reliable result. Therefore, we decided that the general

population of the study will be formed by the mayors of 265 municipalities on the territory of
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the Republic of Bulgaria and the mayors of the regions in the cities of Sofia (24), Plovdiv (6)
and Varna (5), i. e. a total of 300 units.

4. Making initial contact with potential respondents

After the preparation of the initial list of information about the mayors of municipalities
and regions in Bulgaria for the management mandate 2019 — 2023 we prepared an official letter
- invitation, which we personally addressed to each of the mayors. In the letter, we explain what
the purpose of the study is and what is required of the mayor in case he accepts to be the subject
of the research (Appendix No. 2). Upon the mayor's consent to participate in the study, we
created five individual self - assessment questionnaires in Google Forms and an anonymous
assessment questionnaire designed to survey employee opinions. It was a mandatory condition
that the mayor completed all self - assessment questionnaires and that the assessment

questionnaire was completed by a minimum of 10 employees at random.

5. Tools used

In order to achieve the research goals and objectives and with a view to verifying the
research hypotheses, we selected five self - assessment questionnaires aimed at mayors and one
employee - oriented questionnaire, which we have discussed in this chapter.

5.1. Creating a personal profile and bringing out essential personal characteristics
of the leader in local self - government in the Republic of Bulgaria

The first research tool needed to achieve the objectives and test the hypotheses is the
,,My Personal Profile“ form. The psychometric questionnaire was created in the mid - 1980s by
Norman Buckley and further developed in the 1990s. It is specially designed by psychologists
to understand the potential of the personality.

The questionnaire is standardized and includes 30 statements. The choice of this
questionnaire is justified by the fact that it reveals the personality factors considered by
psychologists to be the five main ,building blocks* of personality. These are: Will (C);
Energy/Temperament (E); Attitude towards people/Openness to new experiences (O);
Control/Cooperation (A); Emotionality (N). The answers to each of the 30 questions are given
using a 5 - point Likert scale.

After calculating the results for each of the five factors, according to the specified

methodology, it is determined whether they are below or above the average values. Based on
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this, the main characteristics of the personality are deduced. Depending on the individual
average values, in order to determine the behaviour style of the person under study and how he
would react in various life situations, based on the combination of the five factors, 10 styles are
derived as follows: Style of dealing with challenges; Stress coping style; Interpersonal
conflict resolution style; Goal - achieving style; Style of interests; Behavioural style in
interpersonal relationships; Activity style; Style of social behaviour; Style of acquiring new
experience; Teamwork style (Malamova, L, 2019). Based on the factors and combinations of

the ten behaviour styles, a complete personality profile is created.

5.2. Derivation of the personality type of the leader in local self - government in the
Republic of Bulgaria according to Myers - Briggs Typology

The second research tool needed to achieve the objectives and test the hypotheses is the
»Myers - Briggs Typology“ form. The original questionnaire is aimed at measuring
psychological preferences in how the people perceive the world and make decisions (Myers -
Briggs, I. & Myers, P., 1980, 1995).

The questionnaire that we apply in the present research is standardized, includes 60
closed questions and explores personal opinion on a range of issues. Based on the answers
received, a result is formed from a four - digit combination of letters that identifies preferences

for one of the 16 MBTI personality types (www.myersbriggs.org). The scales used by the

Myers - Briggs typology are as follows: Extroversion (E)/Introversion (I); Sensation
(S)/Intuition (N); Thinking (T)/Feeling (F); Judgment (J)/Perception (P). The answers to
each of the 60 questions are given using a 7 - point Likert scale.

After filling out the questionnaire and determining the personality type according to the
Myers - Briggs Typology, we formulated an additional question about the degree of
coincidence of the determined personality type and the self - assessment of the person under
study. The answer to the question is given using a 5 - point Likert scale. On the basis of the
received answers and determination of the personality type, the main personal characteristics
possessed by the examined person and their corresponding manifestations in everyday life are
deduced.
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5.3. Assessment of the leader's charisma in local self - government in the Republic
of Bulgaria

The third research tool needed to achieve the objectives and test the hypotheses is the
,,Charismatic Leadership* form. After extensive research, Conger and Kanungo created a model
that focuses on several behavioural dimensions of charismatic leadership in organizations. They
found six dimensions of charismatic leadership: Vision and Articulation; Sensitivity to
environment; Unusual behaviour; Taking personal risk; Sensitivity to the needs of others;
Maintaining the status quo/established order. A five - point Likert scale was used for the
response scale (Conger, J. A. & Kanungo, R., 1994). Based on calculations, on the basis of the
indicated answers, the results of the six categories are formed and the factor with the strongest
influence on charismatic leadership, its manifestation in the daily life of the leader and its

influence on followers is derived.

5.4. Assessment of transformational leadership in local self - government in the
Republic of Bulgaria

The fourth research tool needed to achieve the objectives and test the hypotheses is the
,, Transformational Leadership* form. Transactional and transformational leadership are distinct
processes, but they are not mutually exclusive. An effective leader can use one style or the
other, but most often applies both in different situations. Based on this theoretical formulation,
a transformational leadership style form was developed, containing 18 statements and
measuring leadership skills on six factors: Charisma; Social skills; Vision; Transaction;
Delegation; Execution. A four - point Likert scale was used for the response scale

(http://www.nwlink.com).Based on calculations, on the basis of the indicated answers, the

results of the six categories are formed and the factor with the strongest influence on
transformational leadership, its manifestation in the daily life of the leader and its influence on
the followers is derived.

5.5. Assessment of the emotional intelligence of the leader in local self - government
in the Republic of Bulgaria

The fifth research tool needed to achieve the objectives and test the hypotheses is the
,Emotional Intelligence* form. The form used in the dissertation to measure the emotional
intelligence of mayors in Bulgarian municipalities contains 30 statements that include two items

from each of the 15 aspects of the TEIQue questionnaire by Petrides and Furnham. The rating
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scale is a seven - point Likert scale. The results are formed by applying a formula described in
the dissertation. Based on calculations, on the basis of the indicated answers, the average level

of emotional intelligence of the leader and its manifestation in everyday life is formed.

5.6. External assessment of leaders by employees in municipal administrations in
the Republic of Bulgaria

For the purposes of the research, the employees in the municipal administrations whose
mayors accepted the offer to be part of it were given a form divided into several sections. The
first section questions are borrowed from a form developed by Javidan, M. & Waldman, DA
(2003). In this section statements are divided into 4 categories: Energy and determination;
Vision; Challenges and encouragement; Risk taking. The rating scale is five - point Likert.

The second section includes two open - ended questions that are aimed at assessing the
personal qualities that employees value most in their manager and advice they would give him
regarding the direction in which he can work to develop the municipality.

The third section includes personal characteristics derived from the leadership theory
discussed in the first chapter of this dissertation. The goal is for employees to assess whether
and to what extent the research object possesses these characteristics.

Section four is devoted to the relationship between the mayor and the employees. Two
questions were included, the first aimed to determine the frequency of direct work contact
between the two parties, and the second to ascertain the extent to which employees acquired
new knowledge and useful experience from their supervisor.

In the last fifth section, the statements are aimed at assessing the leadership style that the
mayor applies in managing the municipal administration and the city/region he manages. The
section includes 30 statements. The rating scale is five - point Likert. The preferred leadership

style is the one with the highest mean score.

6. Methodology for assessing leaders in local self - government

Based on a pilot research conducted using the methodology described in the previous
points, a methodical tool was created for conducting the actual study.

The in - depth theoretical analysis, the selection of questionnaires, the empirical data
and methodical summaries of the data obtained from the pilot research and its application to the
identification of leaders in the public sector, are the starting point for building an author's model

for the selection of leaders suitable for occupying public positions. In the model, the focus is
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placed on three aspects: Self - assessment according to five criteria; Assessment in five stages;
A comparison and conclusion regarding the congruence of self - assessment and potential
leader assessment. The factors that influence the identification of leaders are respectively:
Personal characteristics; Personality type; Charisma; Leadership style; Emotional intelligence.
Leadership is a two - way process and depends on both the self - assessment of the
leader and the assessment of his followers, so the degree of coincidence between the two

dimensions will be decisive.

7. Analysis of research data

In this dissertation, the research methodology for processing and analysing the data
obtained from the survey is expressed in the application of the following statistical methods:
Descriptive analysis; Method of groupings; Means estimation method; Statistical hypothesis

testing; Correlation analysis; Factor analysis; Frequency distribution.

77



JIMJAEPCKN MOJEJIM B MECTHOTO CAMOYIIPABJIEHUE

CHAPTER THREE
APPROVAL OF THE METHODOLOGY FOR ASSESSING THE LEADERSHIP
OF THE MAYORS IN BULGARIA

1. Analysis of the results of a personal profile research

After filling in the forms from the mayors, we processed the responses received and
based on them, we derived the results of the individual questionnaires and summarized the
same by the five building blocks. Calculations show that by building blocks
Energy/Temperament; Control/Cooperation and Willpower all subjects showed higher than
average values. By building block Attitude towards people/Openness to new experiences 55 of
the mayors have higher than average values and the remaining two show lower than average
values. By building block Emotionality, 16 of the surveyed individuals have higher than
average values of the surveyed persons, and 41 of the mayors have lower values. Based on the
results obtained from each questionnaire and the methodology for summarizing the results of
the original questionnaire, four personality types were identified, which were derived based on

ten styles of behaviour presented in table 11.

Table 11. Personality types, according to behaviour style

g =
c z 4
TYPE, ACCORDING TO BEHAVIOUR :“ % - % E %
4 e
Optimist | Adaptiv |Agreeabl| Purpose| Social | Warm- | Producti|Progress| Curious | Altruisti
L ic ¢ ¢ | fl hearted | ve | ive ¢ 6 | 6% | 4 | T | 40 | 0%
Emotion|Hyperse | Permissi| Over | Social | Warm- |Producti|Progress | Curious | Altruist
o | d |[nstive | ve |controll hearted | ve | ive ¢ 8 [ | 7 1w | 15 | 2%

g

Optimist | Insensiti | Agreeabl| Purpose | Massive | Warm- | Producti | Traditio | Diligent | Altruisti
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Emotion| Unadapt| Permissi| Over Massive| Warm- | Producti| Traditio | Diligent | Altruist
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Source: Created by the author
Base: 57
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The obtained results for each building block and the combination between them make it
possible to determine the personality profile and behaviour style of the research subjects in 10
categories. The first type of personal profile is characteristic of 40 of the surveyed mayors (70
% of the total respondents), of which 36 (63 %) are male and 4 (7 %) are female. Second type
of personality profile is characteristic of 15 of the surveyed mayors (26 % of the total
population of 57 surveyed), of which 8 (14 %) are male and 7 (12 %) are female. The third and
fourth types of personality profiles are single cases, and the mayors with these types of profiles
are male.

As common essential personality characteristics inherent in the four leadership
profiles can be indicated: really value communication and friendship with others; are always
ready to establish new interpersonal relationships; they quickly become attached and devote a
lot of time and attention to maintaining their wide network of social contacts; take care of group
cohesion and resolve the conflicts that have arisen; very efficient and can work quickly;
systematically contribute to the achievement of high group results; arranged; disciplined; they
are strong - willed and tend to direct their efforts and energy towards the achievement of group
- important goals.

Hypothesis testing of gender differences between the means of the five building blocks
showed that there was a significant (statistically significant) difference by gender, at the level of
significance (p < 0.05) only in relation to the Emotionality building block (males: 2,31;
females: 2,80).

Figure 9 shows the mean values by building blocks for both male and females, and
Figure 10 shows the gender differences observed by building blocks. The highest mean values
are observed for the building block Willpower — 4,58, and the lowest mean values are observed

for the building block Emotionality — 2,4.
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The results obtained confirm the assumption made that mayors are elected as leaders
and not as administrators. Personal qualities (willpower and emotionality to the greatest extent)
have a positive influence on the selection, realization of leadership potential and re - election of

mayors in Bulgarian municipalities.

2. Analysis of the results of a conducted research of the personality type according
to the typology Myers - Briggs
The results obtained from the processed self - assessment questionnaires indicate that
the most common personality type among the mayors in the Bulgarian municipalities who filled
out the questionnaire is the Performer personality type - 16 out of a total of 57 surveyed
mayors or 28,07 %, followed by the Consul personality type - 12 out of the total 57 or 21,05 %.
The data show that among the mayors there are the most representatives of the Guardians
group, 30 out of a total of 57 mayors or 52,63 %. Strengths are honesty, reliability, directness,
loyalty and good practical skills. Weaknesses include judgment, reluctance to change,
inflexibility and excessive focus on one's social status. The second largest group is that of
Analysts 17 out of a total of 57 or 29,82 %. The distinctive features of this group are originality,
curiosity, charisma, energy.
Insensitivity, intolerance and arrogance can be mentioned as negative qualities. In third place
are the Diplomats 8 out of 57 or 14,04 %, who are characterized by passion, altruism,
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creativity, receptivity. Their weaknesses are that they are not realistic and are distracted. In last
place in terms of numbers is the group of Researchers, represented by only two mayors or 3,51
%. Positive traits are observation, creativity, originality and enterprise. Among the weaknesses
stand out insensitivity and easily bored.

People with the Performer personality type are adherents of tradition and order. This
type of leadership is in high demand in democratic societies. Forms more than 11 % of the
global population, which is why many famous politicians and businessmen in the world belong

to the Performer personality type (www.16personalities.com/bg).

The results obtained confirm the assumption made that mayors are elected as leaders
and not as administrators. The personality type (Performer) has a positive influence on the

election, realization of the leadership potential and re - election of the mayor.

3. Analysis of the results of conducted research on charismatic leadership

After filling in the forms from the mayors, we processed the received answers, applying
the method of average scores. The analysis of the results identified the factor with the strongest
influence on the charismatic leadership of the studied mayors and that is Sensitivity to the
needs of others (4.42). Table 16 shows the average values by factors and the total number of

mayors who have the highest score for the respective factor.

Table 16. Average value by dimensions and number of mayors

Vision and | Sensitivity | Unusual Taking | Sensitivity to | Maintai Overall
articulatio to behaviour | personal | the needsof | ningthe | average
n environme risk others status
nt quo
4.27 4.36 3.37 4.04 4.42 3.11 3.93
19 19 6 15 35 7 Total
number of
mayors by
factors:

Source: Own calculations
Base: 57
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It is evident from the presented data that the charismatic leadership of the studied
mayors is most pronounced in relation to sensitivity to the needs of others (employees of the
municipal administration and residents of the municipality). The result is confirmed not only by
the average rating of the dimension sensitivity to the needs of others (4.42), but also from the
total number of mayors with the highest ratings on this dimension — 35, i. e. 61,40 % of the
surveyed mayors have the highest average score for this indicator. It should be noted that there
are cases where the studied mayors have the same average scores on more than one dimension
and even cases where all dimensions have the same average score, i. e. charismatic leadership is
expressed in several directions.

The results obtained confirm the assumption made that mayors are elected as leaders
and not as administrators. Charisma, and more specifically the factor ,,Sensitivity to the needs
of others* has a positive influence on the election of the mayor, his implementation in the local

self - government and his re - election.

4. Analysis of the results of a conducted research on leadership style

After filling in the forms from the mayors, we processed the responses received and
based on them we derived the results from the individual questionnaires, then summed them up.
The data show that 40 of the surveyed mayors (70,18 %), 33 males and 7 females, apply a
transformational leadership style. The remaining 17 (29,82 %) are on their way to becoming
transformational leaders by working on some of the dimensions where they have lower scores.
Based on the individual scores, we calculated the mean value for the study sample, which is
56,16, and the individual values for each of the six dimensions for the entire population. In

table 18 we have presented the average dimensions by gender and overall.
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Table 18. The mean values by dimensions by gender and overall

T
2 S c
N £ > g S 5
3 2 = = S g, 5 _
S s S 2 s 2 g |3
O O 3 S = la n 2
56.50
Male 9.02 10.04 8.72 9.24 8.96 10.52
57.09
Female 8.73 10.00 8.91 9.27 9.27 10.91
Total 8.96 10.04 8.75 9.25 9.02 10.60
Number
of 8 26 6 13 10 42
mayors

Source: Own calculations
Base: 57

The transformational management style is most pronounced in relation to the
Performance dimension, which is related to the fulfilment of the commitments made to the
residents of the respective municipality and the employees in the administration. What is
characteristic of these mayors is that although delegate many tasks and give freedom to carry
them out, they continue to closely monitor the execution of the plan to ensure that everything is
completed on time and to prevent future problems. Fulfilment of commitments is the most
pronounced dimension of the transformational leadership style, which is evident not only from
the average score (10.60), but also from the total number of mayors, with the highest ratings on
this dimension — 42, i. e. 73,68 % of the surveyed mayors have the highest average score for
this indicator. It should be noted that there are cases where the surveyed mayors have the same
ratings on more than one dimension and even cases where all dimensions have the same ratings,
i. e. leadership style is expressed in several directions.

In order to find out which is the most frequently applied leadership style in municipal
administrations according to the employees of the surveyed municipalities, the individual
responses filled in by 855 employees were processed. According to the employees, the most
frequently applied leadership style is the transformational (democratic) leadership style, with 53
of the surveyed mayors applying it — 43 males and 10 females. The transactional (authoritarian)
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style is characteristic of three of the studied mayors - male, and the non - intervening
(delegating) style is characteristic of only one mayor - female.

We found that there is a significant coincidence between the evaluation of the
employees and the self - evaluation of the mayors in the studied municipalities, i. e. we can
conclude that in Bulgarian municipalities leaders rarely apply only one management style, but
the most frequently applied leadership style is transformational.

The obtained results confirm the assumption made that the transformational leadership
style is the most frequently applied management style in local self - government in the Republic
of Bulgaria. The fulfilment of the undertaken commitments is the factor with the highest impact

on the leadership style of the mayors in the Bulgarian municipalities.

5. Analysis of the results of a conducted research for emotional intelligence

After filling in the forms from the mayors, we processed the obtained results by
calculating the individual level of emotional intelligence of each of the studied persons,
applying the formula described in chapter two, i. e. 5.5 of the Methodology for assessing the
emotional intelligence of the leader in local self - government in the Republic of Bulgaria of the
dissertation. Based on the individual levels of emotional intelligence, we calculated the average
level of emotional intelligence in general for the category of leaders and separately by gender

criteria - for men and for women. The results are presented in table 21:

Table 21. Average values of emotional intelligence

Mayors El coefficient

Average value leader 5.6567
Male average value 5.7051
Female average value 5.4546
Respondents 57
Males 46
Females 11

Source: Own calculations
Base: 57
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The obtained results confirm the assumption made that high levels of emotional
intelligence have a positive influence on the selection, realization of the mayor in the local

government and his re - election.

6. Influence of charisma and emotional intelligence on the management style in
Bulgarian municipalities

In order to check whether there is a relationship between the charisma quotient, the
emotional intelligence quotient and the implementation of a transformational leadership style,
based on the individual results obtained from the completed questionnaires by each mayor, we

applied a correlation analysis. The obtained data are presented in table 27.

Table 27. Correlation between charisma, emotional intelligence and transformational

leadership style

The charisma Emotional Transformational
intelligence leadership style
The charisma 1
Emotional 0.0461 1
intelligence
Transformational 0.5618 0.1976 1
leadership style

Source: Own calculations
Base: 57

From the presented data, it is evident that there is a significant relationship between
charisma and transformational leadership style - 0.5618. In the other two cases, a weak
relationship is observed between charisma and emotional intelligence - 0.0461 on the one hand
and between emotional intelligence and transformational leadership style - 0.1976 on the other
hand.

The obtained results confirm the assumption made that there is a relationship between
charisma, emotional intelligence and leadership style in local self - government in the Republic

of Bulgaria.
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7. Interrelationship between the factors with the highest results from the conducted
research of leaders in the Bulgarian municipalities through the self - assessment
guestionnaires

In order to determine whether there is a relationship between the factors with the highest
mean values derived after aggregating the results of the individual questionnaires completed by
the mayors and, if so, of what type, we applied a correlation analysis. The obtained data are

presented in table 31.

Table 31. Correlation between the factors Will, Sensitivity to the needs of others,

Performance and Emotional intelligence

Will CND Performance El
Willpower 1
CND 0.4502 1
Execution 0.3549 0.3296 1
El 0.2192 0.4252 0.2226 1

Source: Own calculations
Base: 57

It is evident from the presented data that there is a moderate correlation dependence
between the factors Willpower and Sensitivity to the needs of others (0.4502); between
Sensitivity to the needs of others and Emotional Intelligence (0.4252); between the Willpower
and Performance factors (0.3549) and between Sensitivity to the needs of others and
Performance (0.3296). A weak correlation is observed between the factors Performance and
Emotional Intelligence (0.2226) on the one hand and Willpower and Emotional Intelligence
(0.2192) on the other hand. The data show that the personal factor Willpower has an impact on
the manifestation and realization of leadership in local self - government.

The results obtained confirm the assumption made that mayors are elected as leaders
and not as administrators, which is confirmed by the interrelationship between the factors with

the highest score on each of the self - assessment questionnaires.
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8. Analysis of the results of a conducted research among employees in the
municipal administration on the territory of the Republic of Bulgaria

In order to make an objective assessment of the leadership models in local self -
government, we examined the opinion of the employees in the 57 municipalities, whose mayors
accepted the invitation to take part in the research. The number of employees who completed
the anonymous survey is 855, and their number in individual municipalities varies between 10
and 38.

In order to determine the factors that are characteristic of the personality and
management of each mayor, it was initially necessary to determine the frequency of joint work
between him and the surveyed employees, therefore we asked the question ,,How often do you
work in direct contact with the Mayor of municipality/district ,, X“?*, the results of which are

presented in Figure 13.

How often do you work in direct contact with the mayor of
municipality/district ,, X*“?

264
225
250
200 156 160
150
100 25
- 15
N B =
0

Every day Twice aweek  Once a week Veryrarely I don't have to Other
work with him

Figure 13. Frequency of operation
Source: Created by the author
Base: 855

The average scores for all statements from the adapted questionnaire on charismatic

leadership, after processing the results, are presented in table 32.
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Table 32. Average ratings of various indicators of the charismatic leadership profile,

presented from the highest to the lowest rating

A8 .. wants to change things for the better 4.61
A2 .. works hard 4.55
Ad .. Is ambitious 4.53
Al .. IS very energetic 4.47
A3 .. Is a determined person 4.45
B5 .. has a clear vision of the direction in which municipality ,,X* should develop |4.45
A6 .. has high expectations for the team's performance 4.44
B3 .. has a clear vision for the future of municipality ,,X* 4.42
A9 .. he is enthusiastic about what he does 441
Bl .. sets realistic goals for the development of municipality ,,X* 4.37
A7 .. Is constant in what he wants to be done 4.37
All .. Is a good speaker (has the gift of speech) 4.37
C6 .. can speak well (has the gift of speech) 4.37
B8 .. Is enthusiastic about his vision for the development of municipality ,,X* 4.32
A5 .. Is charismatic 4.26
Al13 | ... offers new ideas 4.23
B7 .. make a realistic assessment of constraints (social, cultural, financial, etc.) 4.21
C3 .. encourages employees to take responsibility 4.19
B6 .. makes a real assessment of resources (financial, material, human, etc.) 4.18
B4 .. clearly and comprehensibly shares his vision with employees 4.17
B2 .. conveys a clear sense of direction to employees 4.15
C5 .. practices what he preaches 4.13
.. likes to do things that are different from the normal routine to improve the
Al10 |state of affairs 412
Bl .. encourages independent thinking 4.10
Q4 .. provides constructive feedback 4.06
Al2 .. experiments with new concepts and procedures 4.03
B2 .. publicly recognizes the good performance of its employees 3.97
D3 .. risk to his growth opportunities 3.75
D1 .. risk of losing power and authority 3.73
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D2 ... risk of losing status 3.67

Source: Independent research among employees of 57 municipalities
Base: 855

In order to check whether the indicators studied in this way, adapted from the study of
Javidan and Waldman (2003), are grouped into certain factors, we applied principal component
analysis and grouped it with the VARIMAX rotation technique. The results of the analysis of
the principal components showed the identification of 4 factors (see figure 14), which to the
greatest extent account for the different aspects of charismatic leadership, presented in table 33
of the dissertation and which we labeled as follows: Vision, Energy, Determination, Risk

taking.

Scree plot of eigenvalues after pca

15

10

0 10 20 30

—e—— Eigenvalues Mean

Figure 14. Scree plot
Source: Created by the author
Note: This graph shows the number of separated components (latent) factors from the principal

components analysis.

Based on the 17 indicators that stood out in four dimensions, we constructed a scale of
charismatic leadership in local self - government in the Republic of Bulgaria. To do this, we
standardized all z - score variables to have a mean of 0 and a standard deviation of 1. Internal
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consistency, which was measured by Cronbach's alpha coefficient a, on each dimension is as
follows: Vision (4 indicators) o = 0.895; Energy (5 indicators) a = 0.883; Determination (5
indicators) a = 0.879; Risk taking (3 indicators) a = 0.924. The internal consistency of the
composite scale of charismatic leadership in municipal administration, including the four
dimensions, is o = 0.825. The developed scale has an average value: 0 and standard deviation:
.699.

The form sent to employees included two open - ended questions — ,,Describe briefly
what you like and value most about your manager?“ and ,,What advice would you give to
Mr./Ms. ,,Y* about the direction of developing a municipality ,,X“?*. We have summarized the
most liked personal and managerial qualities indicated in the employees' answers in Appendix
No. 15, as we have drawn a parallel with the leadership qualities specified in the theory and in
the regulatory framework. Employees have listed 123 different qualities they like in mayors
with the corresponding accumulations, with 58 of them matching those in theory (49) and in
local government regulations (7).

Based on the number of accumulations of the answers in the Personal qualities section
(E), the corresponding indicators of the statements are distributed according to the categories of
the syncidium model. Power, Vitality, Control and Belonging are the dominant categories
through which the mayors' personal qualities are perceived.

In order to find out whether the employees accept their work with the mayors as an
opportunity to acquire new knowledge and experience, we asked the question ,,In the process of
your work with the Mayor of municipality/district ,,X*, were you able to acquire new
knowledge and useful experience?*, the results of which are presented in figure 17.
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In the process of working with the Mayor of
municipality/district ,, X were you able to acquire new
knowledge and useful experience?*

396
361
400
350
300
250
200
150 64
100 / 10
0
Yes There is Rerely I have never No Other
always happens learned
something to anything new

leran from
him

Figure 17. Acquisition of new knowledge and experience
Source: Created by the author
Base: 855

In the last section of the form Leadership style (H), aimed at employees, the statements
have been adapted in the direction of assessing the leadership style that mayors apply in
managing municipal administrations. We have indicated the results for each of the specified
leadership styles in item 4 of this chapter, as we have made a comparative analysis with the
results obtained after filling in the individual questionnaires from each of the mayors who took
part in the research.

The obtained results confirm and support the raised hypotheses and the thesis of the
dissertation work that the combination of leadership qualities, knowledge and personal skills
dominates the mayors of Bulgarian municipalities over administrative skills, which has a

positive impact on the success of the mayor and the municipality he manages.

9. Model of leadership in local self - government

After analysing the results of the conducted research and based on the results of the self
- assessment questionnaires filled out by the mayors, we can summarize that the most widely
advocated leadership model in local self - government in the territory of the Republic of

Bulgaria is:
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» Personal Profile ,,1“ — at the heart of this personality profile are the high levels of the
personality factor Willpower and low levels of the personality factor Emotionality;

» Personality type ,, Performer* - strongly believes in the rule of law and that power must
be earned,

» Charisma — is most clearly expressed in relations with employees and citizens of the
respective municipalities;

> Leadership style — the transformational leadership style is the most prevalent, and is
most clearly manifested through the factor ,, Performance*,

» Emotional intelligence - the average level of emotional intelligence of the studied
mayors is 5.6567.

The personal factors Willpower and Emotionality have an impact on the manifestation
and realization of leadership in local self - government and correlate with the other factors
building the most widespread leadership model in local self - government in Bulgaria according
to the self - assessments of the mayors studied.

» Personality characteristics, which stand out based on self - assessment are: energetic;
active; enterprising; enthusiastic; sociable (communicative); optimistic; loyal,;
committed; resolute; goal oriented; independent; motivated; ambitious; persistent;
insistent; reasonable; has a strong will; honest; loyal; patient; reliable; creative;
excellent organizer.

As the most liked qualities in the open - ended questions, the employees indicate
responsible — 114; ambitious - 72; determined — 57. The employees are unanimous that the
surveyed mayors of municipalities are ambitious to work in the direction of improving the
existing situation and development of the municipal administrations and the settlements
entrusted to them.

There are similarities between the results obtained from the self - assessments of the
mayors and those obtained from the assessments of the employees in the municipal
administrations.

In conclusion, we can summarize that the studied mayors over the years have been able
to appropriately combine innate and acquired personal qualities, charisma, emotional
intelligence and leadership style, so as to form a leadership image that inspires and motivates
the employees of the municipal administration they lead to follow them and adopt their goals as

their own.
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10. Conclusions and recommendations from the third chapter

From the approved model for the study of leadership models in local self - government

in the Republic of Bulgaria, in order to verify the raised hypotheses, the following conclusions

are drawn:

» The presence of certain personal characteristics influence the model of leadership in
Bulgarian municipalities;

» The Willpower and Emotionality factors have an impact on the overall behaviour of the
studied leaders and on the leadership model in the Bulgarian municipalities;

» There is a statistically significant difference between male and female mayors regarding
the Emotionality factor;

» There is a moderate correlation between the factors Willpower and
Energy/Temperament; Willpower and Control/Cooperation; Energy/Temperament
and Control/Cooperation and Energy/Temperament and Attitude to People/Openness
to New Experience;

» There is a negative correlation between the Emotionality factor and the other four
personality factors;

» The most common personality type is the Performer, which is also justified by the
presence of certain personality traits;

» The charisma of the leaders in the Bulgarian municipalities is manifested most vividly
through their interaction with the employees and the population of the municipality, and
with their desire to change the existing situation for the better;

» Charisma has a significant influence on leadership style, while the influence of
emotional intelligence is weak or in some cases moderate;

» The most frequently applied leadership style in municipalities in the Republic of
Bulgaria is the transformational one, confirming the hypothesis that leaders tend to
apply the other two styles depending on the specific situations;

» The gender of the leader does not influence the choice of leadership style;

» Fulfilment of commitments has the strongest influence on the leadership style of the
studied mayors;

> Leaders in the studied municipalities demonstrate a high level of emotional intelligence,

which has a positive impact on the realization of their leadership potential,
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» The level of emotional intelligence of leaders in Bulgarian municipalities is higher than
that of business leaders, which is especially noticeable among male leaders.
The obtained research results prove the assumptions that:

» Hypothesis 1: Mayors are elected as leaders, not as administrators - the results of the
conducted comprehensive research confirm the assumption made to a high degree;

» Hypothesis 2: The transformational leadership style is the most frequently applied

management style in local self - government in the Republic of Bulgaria - the results of
the conducted comprehensive research confirm the assumption made to a very high
degree;

» Hypothesis 3: High levels of emotional intelligence have a positive impact on the

selection, realization of the mayor in the local government and his re - election - the
results of the conducted comprehensive research confirm the assumption made to a very
high degree;

» Hypothesis 4: There is a relationship between charisma, emotional intelligence and

leadership style in local self - government in the Republic of Bulgaria - the results of the

conducted comprehensive research confirm the assumption made to a very high degree.

The results of a comprehensive dissertation research and the conducted empirical study
support and confirm the thesis of the dissertation work, namely that the management of
Bulgarian municipalities is dominated by the combination of leadership qualities, knowledge
and personal skills over administrative skills, which has a subsequent impact on the success
of the mayor and the municipality he governs.

The research, subject of this dissertation, can be considered as one of the serious
attempts to study the problems in the field of leadership and build a methodology for evaluating

leaders.

11. Recommendations and possibilities for future application of the assessment
methodology
Based on the information collected from the conducted research, the possibilities for
practical implementation of the results could be useful to the following target groups:
» Organizations that would like to broadcast candidates for public positions;
» The mayors of municipalities who would like to evaluate their leadership potential and
the opportunities for their realization and development in the future;

» Persons occupying or wishing to occupy public positions;
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» Public and private organizations that want to test the leadership potential of their
employees;

» Consulting organizations developing activity in the field of improvement of leadership
knowledge and skills;

» Researchers with an interest in leadership and personality psychology;

» Recruitment consultants;

» State and municipal institutions involved in the process of planning and analysing
financial and economic indicators;

» State and municipal institutions engaged in law making;

» An update of the existing Administrative Register of the Council of Ministers of the

Republic of Bulgaria (www.iisda.government.bg) from the relevant institutions;

» Competent state institutions and educational institutions can direct their attention to
updating the curriculum;

» The legislative body in the Republic of Bulgaria may consider an option for changes in
the regulatory framework and the introduction of the possibility of a ,,Parliament of
Mayors*, as legitimately elected local self - government bodies by majority vote, to
meet in cases of deepening of the political crisis and impossibility of broadcasting of a

regular government at the national level.

12. Opportunities for future research

In the process of work, we identified numerous issues that could be the subject of study
and analysis in future developments. The validity of the results, tied to the limitations of the
study and the discussion questions established in the work process would be a good basis for
future research in the field of leadership:

» The results provide an opportunity to expand the research and include qualitative
methods;

» The proposed methodology can be further developed and expanded by studying the
influence of organizational culture, ethnicity, religion, age, education and other factors
on the realization of leadership potential;

» A connection can be sought between the presence of certain personal characteristics, the
mayor's personality type, charisma, leadership style and emotional intelligence of the
mayor and the financial and economic condition of the municipality, as well as the

investments attracted during his term of office;
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> In the future, an attempt can be made to investigate the relationship between innate
personality characteristics (charisma and others) and acquired personality traits
(education, professional skills and others) and their impact on the management style
applied by the leader, when managing the municipal administration, as well as their
influence on the financial result of the municipality. Last but not least, the influence of
the totality of these qualities and the term of office of the mayors will be analysed,;

» Future research will look for the relationship between the leadership ratio - financial and
economic status of the respective municipality, and presentation of the mayor and the
municipality in the public space;

» The research can be expanded and enriched by including the mayors of town halls,
secretaries of municipalities, presidents of municipal councils and municipal councilors.
Based on this larger base, possible gender differences can be looked for; size of the
municipality by territory or by number of population;

> Based on the approved methodology, a tool can be created to study the attitudes of the
population of the respective municipality/district regarding the personal qualities,
knowledge and skills that they value and would like their mayor to possess;

» The proposed methodology for assessing leaders can be further developed towards its
application not only in local government, but also at the central level in the public sector
in the Republic of Bulgaria;

» The proven methodology can be applied when conducting leadership research at the
European or international level,

» Linking the results and building regional profiles of the municipalities together with
state institutions is also of interest.

The tested methodology and the derived model of leadership potential can be used both
by researchers in academic circles and by specialists for personnel selection in the public sector
and party organizations. The data generated can serve as the basis of a larger project to study

the dynamics of leadership behaviour and its impact on institutional outcomes.
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CONCLUSION

The developed dissertation identifies leadership models in local self - government in the
Republic of Bulgaria, emphasizing the essential personal characteristics that help a person to be
defined and perceived as a leader. Attention is paid to charisma, emotional intelligence and
leadership style, and the relationship between them, with the aim of a broader view of the
combination of factors influencing the formation of a leader's personality. An attempt has been
made to present a deeper and different vision on the phenomenon of leadership and its
constituent parts. A sphere of public life and socially significant personalities who have not
been the subject of in - depth analysis and research in the field of leadership have been chosen.

The theoretical overview of the literature in the field of leadership and its constituent
elements explain the deepening scientific interest and its social application in various spheres of
public life.

As a result of the conducted empirical research, including five self - assessment forms
(Personal Profile; Myers - Briggs Typology; Charismatic Leadership; Transformational
Leadership and Emotional Intelligence) provided to the mayors of municipalities in the
Republic of Bulgaria and one form for assessing their personal qualities, charisma and
leadership style provided to some of the employees in municipal administrations, an analysis of
leadership models in local self - government was carried out in the third thesis chapter. Based
on the results of the research, the essential personal characteristics, elements of charisma and
leadership style characterizing the subjects of research and their level of emotional intelligence
were derived. The results show that there is significant overlap in the way employees perceive
their managers on the one hand, and how they themselves perceive themselves in the
environment. The development provides an answer to the question of what is the most
characteristic leadership model in local self - government in the Republic of Bulgaria and what
are the elements that make it up, and also confirms the reliability of the constructed model for
the study of leadership in local self - government in the Republic of Bulgaria.

Based on the accumulated theory describing leadership as a phenomenon and on the
basis of the specific results obtained, the thesis and the hypotheses raised are confirmed that
mayors are chosen as leaders, combining intellectual abilities, character, acquired skills,
emotional intelligence, leadership style and charisma, creating working conditions and
motivation for their employees to achieve common goals, and not as administrators of public

services.
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Basic summaries and conclusions from the conducted research are made, and

possibilities for future research are indicated

Possibilities for practical implementation of the results are oriented towards the

following target groups:

>

Organizations that would like to establish the leadership potential of potential
candidates for public positions;

Mayors of municipalities and regions who would like to assess their leadership potential
and the opportunities for realization and development in the future;

Persons occupying or wishing to occupy public positions, who would like to measure
their leadership potential and their opportunities for development and realization;

Public and private organizations that want to test the leadership potential of their
managers;

Consulting organizations developing activity in the field of improvement of leadership
knowledge and skills;

Researchers with an interest in leadership and personality psychology.

The results further develop and enrich existing research on leadership and provide a

broad field for future research and discussion. Based on the above, the conclusion is reached

that leadership is a phenomenon in the field of interpersonal interaction between people.

As a result of the work done, the goal and the tasks set in the dissertation should be considered

achieved.
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JIMJAEPCKN MOJEJIM B MECTHOTO CAMOYIIPABJIEHUE

CONTRIBUTIONS OF THE DISSERTATION

The theoretical contributions are expressed in expanding the field of scientific

knowledge in the field of leadership, as new dependencies have been proven between:

leadership and the personal factors Willpower and Emotionality; the personal factors Willpower

and Emotionality on the one hand and the factors with the highest expression of charisma

(Sensitivity to the needs of others); the transformational leadership style (Performance) and the

level of emotional intelligence on the other; gender and the personal factor Emotionality;

charisma, emotional intelligence and management style; the personality factors, charismatic

leadership and the elements of Vision, Energy, Determination and Risk Taking.

>

Results of the conducted research support and enrich previous research on the
significance of the theory of the leader's traits and their influence on the realization of
leadership potential.

The Methodological contributions are:

A methodology with high psychometric reliability in Bulgarian conditions has been
adapted — self - assessment questionnaires, including Personal Profile according to the
Big Five; Myers - Briggs typology; Charismatic leadership by Conger & Kanungo;
Transformational leadership style according to Bass and emotional intelligence
according to Petrides and Furnham;

A form for assessing personal qualities, charisma (Javidan & Waldman) and
management style, which show high psychometric reliability in Bulgarian conditions;
The Censydiam framework (Censydiam model) was applied and adapted for the
purposes of the research.

Practical - applied contributions:

An author's methodology for leadership assessment, applicable in the selection of
leaders, has been developed and tested, which includes an applicable toolkit and a
methodology for analysing the results;

The results obtained have clear practical significance for central and local government
bodies; for party and other organizations that aim to nominate candidates for public
positions; for consulting organizations; for individuals who want to identify and develop
their leadership potential; for researchers with interests in leadership, personality
psychology, organizational behaviour, management and human resource development;
for teachers and educational institutions who want to update and develop the learning

content and increase the quality of academic and other courses.
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