3A HAIMOHAJIHO W CBETOBHO

PELOEH3 U A

Ot:  Ilpog. 0-p Hanuena Unuesa;, BY3D
Hayuna cneyuannocm: 3.7. AOmunucmpayus u ynpasieHue
OTHOCHO:  JUCEPTALMOHEH TPy 3a MPUCHXKJaHe Ha 00pa3oBaTesiHa U Hay4YHa
CTEIIEH ,, AOKTOP* 1o Hayuna cneyuarnocm B YHCC.

OcHosanue 3a MNpCACTAaBAHC HAa PCHOCH3UATA: YIACTHC B CbCTadBa HAa HAYYHOTO

Kypyd TI0 3allldTa Ha JUCEPTAIlMOHHMS TpyA cCbriaacHo 3amoBes Ne
3554/3.12.2024 na Pextopa nHa YHCC.

ABTOp Ha JUCEPTAMOHHHUS TPY: Jlopema Jlrwbenosa Tpaiikosa
TeMa Ha TUCcEepTALIMOHHUS TPY/I: Jluoepcku  modenu 6  MecCmHOMO
camoynpasienue

1. Undopmanus 3a fucepTanTa

JucepTanThT ce € oOy4aBaJl 10 JOKTOpPCKa mporpamMa KbM
kameopa “‘Ynpasnenue nHa YHCC 1o mayuna  cneyuannocm 3.7
Aomunucmpayus u ynpaeéienue, cbriacHo 3amoBeq Ha 3aMm.-pekropa mo HUJI
Ha YHCC Ne 323/10.02.2023. O6y4eHHETO € OChINECTBEHO B c80600Ha (hopma
npe3 nepuona 02/2023-11/2024

o Kpamxka buoepaghuuna cnpaska

Jlopeta JIro6enoBa TpaiikoBa e pojaeHa Ha 25 aBrycT 1985 r. u uma 3HaUUTENICH
ONUT B 00JIACTTA HA BHTPEUIHUS OAUT, PuHAHCUTE U ynpasienuero. Ot 2010 r.
paboTu KaTo Ibp>KaBeH BhTpelleH oauTop B HapogHoto chOpanue, kaTo npeau
TOBA € 3aeMaja MO3ULMU B MUHUCTEPCTBOTO Ha (QUHAHCUTE U APYIH
UHCTUTYLIMH.

OOpazoBaTenHaTa ¥ TMOJATOTOBKAa BKJIOYBA OakajlaBbpCKa CTENEH MO
,,/IKOHOMHKAa Ha TpaHCIOPTa“, MaruCTbpPCKU CTENEeHH MO ,,CU4ETOBOJACTBO H
KOHTPOJI™“ ® ,,YIpaBJ€HHE Ha MEKIYHAPOJHH TIPOEKTU, KAKTO U
crenuaiu3anus mo ,,Bucmi MeHMDKMBHT . B MOMEHTa € JOKTOpaHT B
YHuBepcuTeTa 3a HaIllMOHAJIHO U CBETOBHO cTomaHcTBO — Codus, B o0iacTTa
Ha YyIpaBiIeHHWE U JuaepctBo. Jlopera TpaillkoBa aKTHBHO Yy4dacTBa B



npodecroHasTHu 00yUYeHUsS U UMa MHOXECTBO cepTU(UKATH, CBbP3aHU C OJUT,
YOpaBJICHUE U JUACPCKU yMEHUs. Ts CBINO € JIEKTOp M TOCT-NpenoaaBaTes B
aKaJleMUYHU U ipodecroHantu GopyMu.

o Kpamxa ungopmayus 3a usnvineHuemo Ha UHOUBUOVATHUSA NIAH
JloktopanTsT Jlopera TpaiikoBa € U3MbJIHWIA YCIIEITHO BCUYKU €TalM OT CBOSI
VHJIUBUAYAJICH TUJIaH, BKIIOUUTEIHO 3aBbPIIBAHE HA OOYUYHUTEIIHUTE MOJYJIH,
y4acTHe B HAay4YHH KOH(EpPEHIIMHM M IMyOJMKyBaHE Ha IIECT HAyYHH CTaTHH,
CBbp3aHU C TemaTa Ha jaucepranuara. [lmaHbT € U3NBJIHEH B 3aJaJCHUTE
CPOKOBE, KaTO ca MOCTUTHATH BCUYKH 1IEJIM U 33]]a4M, 3aJI0)KEHU B HETO.

2. O01ma xapakTepucTUKA HA NPeICTABEHUS TUCEPTAIMOHEH TPY/

o Cmpyxkmypa, obem

JIuCepTaMOHHUAT TPYJ € JI€JI0 Ha JOKTOPAHT Ha CaMOCTOSITEJIHA MOArOTOBKA
KbM Kareapa ,» Y IPABIICHHUE npu YHCC — Codwus.
TpyasT € ¢ 0611 06em oT 218 cTpaHuiy, BKIIOUYUTETHO 185 cTpaHUIlM OCHOBEH
TEKCT, pa3NpeIesIcH 0 CIEIHNS HAaUuH: YBOJ — 8 CTpaHULH, U3JI0)KEHHUE B TPU
rmaBu — 171 crpammum w  3akio4yeHue  — 2 CTPAaHUIM.
B cTpykTypaTa ca BKIIOYEHHU: CIUCHK HA Tabauuute (5 CTpaHUuIM, ChAbpPKAIIH
43 Tabmuum), cnuchk Ha (urypure (2 crpanuuu ¢ 17 ¢urypu), cCouchbk Ha
CHUMKUTE (2 cTpaHUIU C 23 CHUMKH), CHUCHK Ha MyOJMKAIMUTE IO TeMaTa Ha
nucepranusta (1 crpanuna ¢ 6 myOnMKanuM), COUCHK HA HW3MOJI3BaHATa
nutepatypa (19 ctpanunu ¢ 0610 415 u3rounuka, ot Kouto 63 Ha OBATapCKH,
29 Ha uyx7 e3uK U 323 MHTEpHET U3TOYHUKA, pa3feneHu Ha 313 Ha Obarapcku
n 10 Ha yyxn e3uk). OcBeH TOBa, TPYABT BKIIOUBA CHUCHK HAa MpUHOCUTE (2
CTPaHMIIM), CIIMCHK Ha MPWIOKEHUsATA (2 cTpaHUIM) U 16 npuiIokeHus ¢ o001l
o0eM OT 65 cTpaHuUIIH.

L OI/!QHKCZ 3a. akmyajiHocm HA memama, yeama, 3(10(1'{147716,' 06ei<ma;
npeaMema; OCHOBHama nme3a Ha OucepmaquHHuﬂ mpyd

JlucepTallMOHHUAT TPYHA Pa3Miekaa AKTYaJHOCTTa Ha JUAEPCTBOTO, KaTo
noiuepTaBa, Y€ He BCEKU PHKOBOIUTEN € JUACP — TOBAa M3UCKBA CHEUPUIHU
KauecTBa M COIMAIHKM yMeHUs. JlugepckuTre criocoOHOCTH ce MPOsBSIBAT upes
B3aUMOJICHCTBUE C Tpyla XOpa, KbJAETO YCHEXbT 3aBUCU OT CHBMECTHUTE
YCUJIUS Ha JTUACPUTE U TEXHUTE TTOCIICI0BATEIIH.

@oKychT Ha M3CIEBAHETO € BHPXY MyOJMUHHUS CEKTOp MOpaau pasHooOpa3ue
or u30poenu (aktopu. Te3u ¢akropu omnpenensT o0eKTa W NpeaMera Ha
U3CIICBAHETO, KaKTO M LEJIWTEe Ha JucepTaluoHHus T1pyln. OOGekT Ha
M3CJIeIBaHE B JUCEPTAIMATA Ca JTUACPCKUTE MOJICIH, U3MOI3BAaHU OT KMETOBETE
Ha oOummHM U pailonn B PenyOnuka bwarapus. Ilpeamer Ha u3ciensane e
Bpb3KaTa MEXIYy JIMYHOCTHUTE KadyecTBa HAa KMETOBETE, TAXHATAa XapHh3Ma,



CMOIMOHAJIHA HHTCIUICHTHOCT M CTUIIBT Ha JHUIACPCTBO, KOWUTO Impujiarar B
YIIPAaBJICHUCTO Ha 06HII/IHCKI/ITC AIMUHUCTpPALIUU. HCJ’IT& Ha auccpranusTa € aa
pa3pa60TH MCTOAMUKA 3a YCBbBBPIICHCTBAHC HA JIMACPCKUTC MOACIN, KOUTO Oad
AOIIPUHACAT 3a HO-G(PCKTI/IBHO YIIPAaBJICHUC Ha 06HII/IHI/ITC.

Te3ara BbPXY KOATO Ca HU3IpadCHU pa6OTHI/IT€ XUIIOTC3W Ha CMIIMPUYIHOTO
IMpOy4YBaHC €, Y€ IIpyu KMCTOBCTC Ha 6’I)JIFapCKI/IT€ O6IIII/IHI/I AJOMHUHHDA
KOM6I/IHaHI/IHTa OT JIMACPCKHU KAa4CCTB4, 3HAHWA W YMCHHA Ha JIMYHOCTTA Hal
YMCHUATA 3a aIMHUHUCTPHPAHC, KOCTO OKa3Bad IIOJIOKUTCIIHO BJIIMAHHUC BBPXY
yCliexa Ha KMCTa H 06IHI/IHaTa, KOsATO YyIpaBJIsABa. 3a JOKa3BaHC MU
OTXBBPJIIHC HA TC3aTa Ca U3AUTHATH YCTUPU XUITOTC3U.

e /I3nonzeana nayyna aumepamypa (OyeHKa Ha 0c8e00MeHOCmma Ha oucep-

manwma no npooaemMamuKkama, pasenedcoana 8 OUCepmayuoHHuUs mpyo).
N3non3BanaTta HayyHa JuTepaTypa B JUCEPTALMOHHUS TPYA JAEMOHCTpHUpA
BUCOKa CTEIEH Ha OCBEIOMEHOCT Ha JOKTOpaHTa IO pas3riiekIaHaTa
npobiemaTtuka. CnUChKBT BKIIOUBA 415 U3TOYHUKA, OT KOUTO 63 Ha OBIATapCKU
€3UK, 29 Ha uyxJ e3uk u 323 untepHeT u3tounuka (313 na Owsirapcku u 10 Ha
gykJ e3uk). [llupokusT oOXxBaT Ha HU3CIEIBAHUTE MaTEpUAIM, ChUETaBalIl
TEOPETUYHU TPYIOBE, EMIIMPUYHU M3CIECABAHMS U aKTyaJHW OHJIAIH pecypcH,
MOKa3Ba 3aAbJ00YEHO pa30MpaHe Ha KOHUEMIUUTE 3a JHUACPCTBO U
YOPABJICHCKH MOJENM B MyOnuuHus cektop. M300pbT Ha nuTepaTypHU
W3TOYHMIIM, KAKTO U TAXHOTO KPUTUYHO aHAJIM3UpPAHE U HUHTETpUpaHE B
M3CIIEIBAHETO, CBUJETEJICTBAT 32 CEPUO3HUS HAYUYEH MOAXOA M aHTaKHPAHOCT
Ha JJOKTOpaHTa KbM TeMara.

3. OneHka Ha MOJyYeHUTE HAYYHU U HAYYHO-TIPUJIOKHH Pe3yJTaTH
® Axyenwmupa ce 6vbpXy OCHOSBHUME HAYYHU UW/UIU HAYYHO-NPULONCHU
pe3yamamu, NOCMUSHAMU 8 OUCEPMAYUOHHUS MPYO
JlucepTallMOHHUAT TPyJ NPEAOCTaBs 3HAYMMHU HAyYHU M HAYUYHO-TIPUIIOKHHU
pe3yaTaTH, KOUTO pa3lIMpsBaT pazOMpaHETO 3a JUACPCTBOTO B MECTHOTO
caMmoynpasieHue. M3cineaBaHeTo mpejara OpUrMHaliHa METOJIMKA 3a OIIEHKA
Ha JUAECPCKUTE MOJIEIU, KOATO BKJIOYBA MHOBATHMBEH MOAXOJl KbM aHAJIU3 HA
BPB3KUTE MEXAY JIMYHOCTHU XAPAKTEPUCTUKHU, XapuU3Ma, E€MOIMOHAIHA
WHTEJIMTEHTHOCT W CTUJ Ha YyIpasieHue. Pe3ynrarute OT EMOUPUYHHUTE
MPOYYBaHUS ca YOSAUTEIIHO apryMEHTUPaHU, JEMOHCTPUPANKKU HAICKIHOCT U
MPUIIOKUMOCT B MPAKTUYECKA cpeaa. Te3u pe3yararu He camo AOMPUHACAT 3a
HayyHara JINTepaTypa, HO U UMAT MOTEHIIMAJ Ja CE U3MOJI3BaT KaTO OCHOBA 3a
B3E€MaHE Ha YINPABJICHCKU PEIICHUS B TyOJUYHUS CEKTOP.

b O6pbu4a ce BHUMAHUE HA U3NOJZ8AHAMA MEMOO0N02US



3a oOpaboTka Ha EMIMPUYHHUTE JAHHH OT BBIPOCHUIIUTE Ca IPUIOKCHU
pa3HOOOpa3HH HAyYHH METOJH, BKIFOUYHMTEIHO UCTOPHUYECKH U JIECKPUIITHBEH
aHaJIM3, METOJ Ha TPYIHUPOBKHUTE, OLICHKA HAa CPEIHU 3HAUCHHS, IIPOBEpPKA Ha
CTAaTHCTUYCCKH XHUIIOTE3H, KOpEIAlMOHEH W (AKTOPEH aHalu3, YECTOTHO
pasmpeneicHie H rpaIHd METOAHW. AHAIM3BT HA JTAHHUTE M TECTBAHETO Ha
XUIIOTE3UTE ca OChIlecTBeHH ¢ momoinra Ha Google Forms, MS Excel u
craructuyeckus codryep Stata 14.

e Jlasa ce oyenka Ha u3NBIHEHUEMO HA NOCMABEHUMe 3a0a4u U NOCMU-
2amnemo Ha yeama Ha OUCepmayuoOHHUsl mpyo.

Pa3paboTeHusiT AmcepTaliioOHeH TpyA H3CleIBa JUACPCKATE MOJETH B
MECTHOTO camoyIlpaBieHue Ha PenyOmuka bbarapus, ¢ akUeHT BBbPXY
JMYHOCTHUTE XapaKTEPUCTUKHU, Xapu3MaTa, EMOIIMOHAIHATA HHTEJIUTEHTHOCT U
JUAEPCKUSl CTUJI Ha KMeToBeTe. Upe3 eMIUpPUYHO H3CIE/BaHE, BKIIOYBAILO
BBIPOCHUIIM 32 CAMOOLIEHKA U OIIEHKA OT CIIY’KUTENH, ca WACHTU(PULIHUpAHU
KJIIOYOBHM €JIEMEHTH Ha JIMAEPCTBOTO U BPB3KUTE MEXIy TiX. Pesynrarute
MOKa3BaT CXOJICTBO MEXKIYy HauWHa, 10 KOWTO KMETOBETE Bb3NpueMar cede cu,
M Kak ca BB3IPUEMAHU OT CIYKUTEIUTE CH, MOTBbPXKIAaBaWKH Te3ara, 4e
YCIICIIHUTE KMETOBE C€ M30MpaT Ha 0a3zara Ha JUACPCKUA KA4ecTBa, a HE CaMO
KaTo aJIMUHUCTPATOPH.

[IpakTHyeckara OpUIOKUMOCT HA PE3YJTATUTE € HACOUCHA KbM OPTraHU3alINH,
KOHCYJITAaHTH, TyOJIUYHU GUTYPU U U3CIEA0BATENId, KOUTO MCKAT Ja OLEHAT U
pa3BUAT JUIAEPCKHUS NOTeHUWald. TpyabT Npeasiara HaJIekIECH MOAEN 3a
W3CJEBaHE HA JIMIEPCTBOTO, KOWTO [IOpPa3BHUBA CHIIECTBYBAIIUTE TEOPUH U
MpeoCcTaBs OCHOBa 3a Objeniu uicinenBaHusd. [locTUrHatuTe e U U3BOAU
3aTBBPKJAABAT  3HAYEHUETO Ha  JIUJAEPCTBOTO  Katro  (EHOMEH  Ha
MEXKTYJTUYHOCTHO B3aMMOJIEHCTBHE, KOMTO MOTHUBHUpA M OOEAMHSBA Xopara 3a
MOCTUTAHE HA OOIIM LICJIH.

4. OueHKa HAa HAYYHUTE U HAYYHO-TIPUJIOKHHM PHUHOCH
e QOyenka 3a npunocume, NOCOYeHU Om OUCEPMAHMA

Hayunure nmpuHOCH, MOCOYEHM OT AMCEPTAHTA, CE€ M3pA3ABaT B JETAUIHOTO
U3ClieIBaHe Ha (PAKTOPHUTE, BIUSCHIN BBPXY (HOPMHUPAHETO HA JUACPCKHUTE
MOJICNIA, W Ch3JIaBAaHETO HA aBTOPCKM MOJEN 3a TsaxHaTta oreHka. OcoleHo
3HAUUMH ca pPa3paboTEeHUTE 3aBUCHUMOCTH MEXIY Xapu3Mma, €MOIMOHATHA
WHTEJIUTEHTHOCT W JIUJEPCKUA CTUJ, KOWTO J00aBSIT HOBAa IBHJIOOYMHA KHM
TEOPETUYHUTE MMOCTAHOBKH 32 JIMIEPCTBOTO. TEOPETUUHHAIT aHAIN3 € 00oTraTeH
C AaKTyaJIJHM [IaHHU, KOWTO JOIBJIBAT CHUIECTBYBAIIUTE HW3CICIBAHUS U



npcajlaraT HOBa TIJICJHA  TO4YKa  BBpPXY JIHACPCTBOTO B MCCTHOTO
CaMOYIIPpaBJICHUC.

HayuyHo-nipriio)KHHATE MPUHOCH C€ OLEHSABAT BUCOKO, ThH KaTO MpeAsiaraHara
METOJMKA 3a OLEHKA Ha JUAEPCKUS MOTEHIMAJ € IPaKTUYEeCKa, NHOBATHUBHA U
aZlaniTUBHA 32 Pa3JIMYHU KOHTEKCTH. Ts mpenocTaBsi HAAEKAEH UHCTPYMEHT 3a
OILICHKA W Pa3BUTHE HA JIMJIEPCKU YMEHUS, KOUTO MOXeE /a Objie U3MOJI3BaH OT
nyOJUYHM W YacTHM opraHuzanuv. PopMylHpaHUTe NPENOPbKU U HACOKU
HaAMUpaT AUPEKTHO MPUIIOKEHHE B IMPOILIECUTe Ha Moa0op, oOyueHue u
yOpaBlieHUE, KaTO CHIIEBPEMEHHO CTUMYJIHMPAT MO-€(EKTUBHO M YCTOWYHBO
JUAEPCTBO B IMyOJIMYHUSA CEKTOP.

o Axyenmupa ce 6bpXy OCHOBHUME HAYYHU U/UTU HAYYHO-NPULONCHU
NPUHOCU 8 OUCEPMAYUOHHUS MPYO.

JlucepTanMoOHHUAT TPYA MPENCTaBs 3HAYNTEITHN HAYYHH M HAYYHO-TIPUIIOKHU
OpUHOCH B o0JacTTa Ha JHUAEPCTBOTO B MECTHOTO CaMOYIpaBJICHHE.
OCHOBHMST Hay4€H MPUHOC € CBbpP3aH C pa3pabOTBAaHETO W anmpOOUPaHETO Ha
aBTOpPCKa METOJMKa 3a OlLIEHKa Ha JIUJEPCKUS MOTEHIMAN, KOSTO oOXBalia
KJIIOYOBM AaCMEKTH KaTo JIMYHOCTHM KauyecTBa, Xapu3Ma, €MOILMOHAaTHA
WHTEJIMTEHTHOCT U CTWJI Ha yrpasiieHue. Upe3 u3mosi3BaHeTo Ha aJanTHpaHU
BBIIPOCHUIIM ¥ WHOBAaTUBEH MOJAXO0J] KbM E€MIHUPUYHUS aHAJIU3 CE H3CJenBaT
HOBU 3aBHUCHMOCTH MEXKIYy JHIEPCKU (HAKTOPH, KOETO JAOMpPHUHACA 3a II0-
IBJIOOKOTO pazOupaHe Ha JIUJEPCKUTE MOJIECTH B ITyOJIUYHUS CEKTOP.

Hay4HOo-ipmyioxKHUSAT NOpPUHOC Cce u3pa3siBa B  pa3paboOTBaHETO Ha
UHCTPYMEHTApUYM M TMPENOPbKU, MNPWIOKUMH 3a OIEHKAa W Pa3BUTHE HA
TUACPCKUS TIOTSHIMA KaKTO Ha TEKYIIH, Taka M Ha ObJENI pbKOBOJIUTEIN B
MECTHOTO camoyrnpaBjeHue. Meronukara e npuiokuma 3a nogoop u odyueHue
HA JUACPU, KATO TPENOCTaBs MPAKTHUUYHM PEIICHUs 3a MOoA0OpsiBaHEe Ha
YIPaBJICHCKUTE MPOLECH B OOLIMHCKUTE aJMUHUCTpanuu. ToBa moauyepraBa
3HAYMMOCTTA Ha M3CJIEIBAHETO HE Camo 3a aKaJeMHYHaTa OOIIHOCT, HO W 3a
MPaKTUYECKOTO YIPaBICHUE B IyOJIUUYHHS CEKTOP.

5. Ouenka Ha NMyOJUKALMUTE MO JUCEPTALMSATA

e [locousam ce ny6ﬂukauuume

1. Traykova, L., (2023). Charisma as a factor of the formation of leaders in
the municipal administration on the territory of the Republic of Bulgaria.
Journal of Management Sciences and Applications. Faculty of



Management and Administration University of National and World
Economy. Volume 2(2), p. 265 — 273. ISSN: 2815 - 3030;

. Muponosa, H., Tpaiikosa, JI., (2023). EMonnoHnanHaTra HHTEJIUT€HTHOCT
kato (akTop 3a ¢opMupaHe IMYHOCTTA Ha JHUAEpa B OOIIMHCKaTa
aJIMUHHUCTpalsl Ha  TepuTopusita Ha  PemyOnuka  beiarapus.
NxoHOMHYECKM W COLMAJIHUA alTepHATUBU. M3IaTENCKH KOMIUIEKC —
YHCC. Codus. bpoii 4, ¢. 109 — 121. ISSN (print): 1314 - 6556; ISSN
(online): 2534 - 8965;

. TpatixoBa, JI., (2024). BuusHuero Ha Xxapu3MmaTa M €MOIIMOHAJHATa
WUHTEJIMTEHTHOCT BBPXY CTWJIA Ha YIpaBleHWe B OOIIMHCKaTa
aAMUHUCTpanMsi Ha  Teputopusita Ha  PemyGnmka  Bouarapus.
NkoHOMUYECKH M COIMAJIHU ailTepHAaTUBHU. M3HaTeliCKu KOMIUIEKC —
YHCC. Codus. bpoii 1, ¢. 143 — 156. ISSN (print): 1314 - 6556; ISSN
(online): 2534 - 8965;

. Tpaiixona, JI., (2024). Jlugepcku ctui B Obarapckute oommau. Hayunu
tpynose. M3narencku komieke — YHCC. Codus. bpoii 3, c. 175 — 191.
ISSN (print): 0861 - 9344; ISSN (online): 2534 - 8957;

. TpaiixoBa, JI., (2024). CbliecTBeHH JIUYHOCTHU XapaKTEPUCTUKU 3a
dbopmupaHe JMYHOCTTA Ha Juepa B OONIMHCKATa aAMUHUCTpAlLUs Ha
Teputopusita Ha PenyOnuka bwarapus. Jloktopantcku dyeteHus 10.
[ly6bnuuna agmunuctpanus B pasButue: [Ipesapexnane. M3gatencku
komruiekec — YHCC. Codus, c. 45 — 82;

. TpaitkoBa, JI., (2024). Unentudunupane Ha JTUYHOCTHUTE THUIOBE HaA
KMETOBETE B MECTHOTO CAMOYIIpaBJIeHUE B bbirapys no TUIOJOrUATa HA
Maiiepc — bpurc. UkoHOMUYECKH M COLIMAIHY AITepHATUBU. 3naTencku
komiuiekc — YHCC. Codus. bpoit 3, c¢. 78 — 88. ISSN (print): 1314 -
6556; ISSN (online): 2534 - 8965.

/llasa ce oyenxka ma cmenenma Ha pasnpocmpaneHue Ha NOAYYeHUme
pe3yamamu 8 HayuHama aumepamypa.

[lybnukanuure, Oa3upaHd Ha JAUCEPTALMOHHUS TPYH, JAEMOHCTpUpAT
3HAUMTENIHA CTENEH Ha pAa3lIpOCTPAaHEHUE HA IIOJyYCHWTE pE3yJITaTh B
HayyHaTa JuTeparypa. Te ca myOIMKyBaHH B PEHOMHUpPAaHHU M3/aHUA, KAKTO Ha
HallMOHAJIHO, TaKa U Ha MEXIyHApOIHO HUBO, KOETO CBUACTEICTBA 3a HAy4YHATa
3HAYMMOCT ¥ aKTYaJIHOCT Ha MU3CJIEABAHETO.



OO0mo mectT myOnMKanuy OO0XBamaT KIFOYOBU ACHEKTH Ha JHUCEPTAIHATA,
BKIIFOUMTEIIHO Xapu3MaTa, EMOIMOHATHATA WHTEIUTEHTHOCT, JIHJACPCKUTE
CTHJIOBE W JMYHOCTHHUTE XapaKTEPUCTUKH HAa KMETOBETE B MECTHOTO
caMmoympasienue. Yact ot Tax ca nmybnukyBaHu B crnucanus ¢ ISSN Homepa
KaKTO 3a TeYaTHU, Taka W 3a OHJAMH u3AaHusd, Kato "HKkoHomuyecku u
coyuannu anmepnamuseu” w  "Journal of Management Sciences and
Applications". TlyOimkanuuTe agpecupar TeMH, KOUTO Ca KaKTO TEOPETUYHO
3HaYUMH, Taka W MPAKTUYECKH MPUIIOKUMH, pa3lIUpsBaiiku pa3OupaHeTo 3a
JUAEPCTBOTO B MyOJIUYHHS CEKTOP.

BxirouBaHeTo Ha pe3yiTaTuTe B CHEHMUAIM3UPAHU aKaJIeMUYHH (HopyMu
JOIBJIHUTENHO MOJYepTaBa TAXHATA CTOMHOCT 3a akaJeMU4HaTa OOLIHOCT U
MOANOMAara pa3BUTUETO Ha M3CIEABAaHUATA B 00JIacTTa Ha JIMAEPCTBOTO B
MECTHOTO CaMOYIIPaBJICHHUE.

6. Ouenka Ha aBTopedepara
o Jlasa ce oyeHKa HA KOPEKMHOCMMA U CMENeHma HA Ompazsisaue Ha
CHOBPICAHUCTNO HA OUCEPMAYUOHHUSL MPYO 8 asmopedepama.

ABTOopedepaTbT Ha AUCEPTAMOHHUSA TPYJ MpeACTaBd O0000IIEHO U
CUCTEMAaTU3UPAHO KIIOYOBHUTE AaCIEKTH HA U3CJIEIBAHETO, KATO aKIEHTUpa
BHPXY 3HAYMMOCTTa Ha Temara, (HOopMyJIupaHETO Ha OOEKT U MpeaMeT Ha
U3CIIEIBAHE, KAaKTO M W3JAWTHATUTE XUIOTE3H U MPUIIOKEHUTE METOH.
CrpykTypara € SICHO OpraHu3HMpaHa, KaTo BbBEXKJa YUTATENSI B TEOPETUUYHUTE
OCHOBM Ha JUAEPCTBOTO, METOJOJOTHYECKATa paMKa M pe3yiaTaTUTE OT
EMIIMPUYHOTO u3cienBaHe. M310KeHUEeTo € JOTMYHO U MOCIeI0BATEIHO, KOETO
yJIeCHsIBa pa30MpaHeTO HAa OCHOBHUTE U3BOU U TPUHOCH.

JIOKyMEHTBT YCHENIHO MOAYEepTaBa aKTyaJdHOCTTAa HA TeMaTa 3a JIMJIEPCKUTE
MOJIEIM B MECTHOTO CaMOYIIPABJIEHUWE M NPENOCTaBs HOBU IEPCHEKTHBH B
aHajM3a Ha JMAEPCTBOTO YpEe3 EMIHMPUYHU JaHHU M aBTOPCKA METOJMKA.
[IpeacraBenuTe pe3ynraru ca NoAPOOHO apryMEHTHUPAHH, @ Bb3MOKHOCTHUTE 3a
MPaKTUYECKO TNPWIOKEHUE Ha pa3padOTEeHUTE MOJEIM U  MPENOPbKU
JEMOHCTpUpAT BUCOKA MPUJIOKHA cToMHOCT. ToBa mpaBu aBTopedepara HEeHHO
JOMBJIHEHWE KbM Hay4HaTa JUTepaTrypa B o0JacTra Ha JHAEPCTBOTO U
YIPABICHUETO.

7. KputuuHu 0eJie:KKH, NPeNnopbKU U BbIPOCH

benexkure u mpenopbKUTe UMAT 3a IeJ Ja MOACKaKAT Ha KaHauaara 3a
oOpa3oBaTesHa U Hay4yHa CTEMEH ,,JJOKTOp~ HSKOM HACOKHU 3a MojoOpsBaHE Ha



6’I>ILCHlaTa HN3CJICA0BATCIICKA pa60Ta. HpeI[CTaBGHaTa MCTOJHMKA 3a OLICHKA Ha
JIMACPCKUTC MOJCIIN € MHOBATUBHA U IIPUIOKHMA, HO Ou OMII0 TOJIE3HO Ja CcC
pas3riacaaTr U AOIIbJIHUTCIIHU q)aKTOpI/I, KOUTO BJIWAAT BBPXY e(beKTI/IBHOCTTa Ha
JINACPCTBOTO B HY6J'H/I‘IHI/ISI CCKTOp, KaTO KYJTYPHH U COOUAJIHU aCIICKTH.

[Ipenyiaram B ObaelM U3CIHEABAHUSA Ja CE BKIIOYAT CPABHUTEIHHU AHAIM3H C
MEXAYHApPOJHU TMPAKTUKU, KOUTO OWXa MOIJIM Ja OO0OraTAT HACTOSIIHUTE
pe3yaTaTi U Ja MpeioxaT JOMbIHUTEIHA CTOMHOCT 3a MPUJIOKEHUETO UM B
KOHTEKCcTa Ha bbarapus. bux mnpenopbyana 3aaba004YeHO aHAIU3UpaHE Ha
oOpaTHaTa Bpb3Ka OT CIy>)KUTEJIUTE B OOUIMHHUTE, 32 /1a CE M3CJICBA MO-IIBIHO
BB3/ICHCTBUETO HA JIUJIEPCKUTE KaueCTBA BbPXY OpPraHU3alMOHHATa KyJITypa.

BbB BpB3Ka C M3BEICHUTE 3aBUCUMOCTH MEXIY JIMYHOCTHUTE KayecTBa M
JUIEPCKUTE CTHIIOBE, OMX MCKala Jla 3aJaM BBIPOC: KaKbB € MOTEHIHAIbT 3a
TpaHcdep Ha U3BOAUTE KbM JPYTHU CEKTOPU U3BBH MECTHOTO CAMOYIIPaBICHHUE?

8. 3akiouenue

Hucepranmsta CpabpKa HAy4YHH W NPUIOXKHH  PE3YNTATH, KOUTO
IpENCTaBIIABAT IMPUHOC 3a HAayKaTa W OTroBapsT Ha BCUYKA W3HCKBAaHUSA
CBIJIACHO 3aKOHA 3a pa3BUTHE HA aKaJIEMUYHUA CbCcTaB B PenyOnuka brarapus
n IlpaBunHuka 3a mnpuiaranero My. lIpemocrtaBeHute nuUCEpTAaMOHHU U
METOJOJOTUYHU PE3yJATaTH ChOTBETCTBAT HA CHEIU(PUUYHUTE HU3UCKBAHUS Ha
[IpaBunHuka 3a npuemane u ooyuyeHnue Ha gokropantu B YHCC.

JlucepTaliMOHHUAT ~ TPyHA, MyOJMKAIMUTE W  BCUYKA  TPEJOCTABCHU
JI0OKa3aTeJCTBa 3a O0Opa3oBaHME€ W NPOQPECHOHATEH OINWUT, IOKa3BaT, 4e
noktopanT Jlopera TpalikoBa npuTekaBa 3aJbJIOOYCHU TEOPETUUHU 3HAHUS U
npodecuoHanmuu  ymeHuss 1o IIpodecuonanno  HampamiaeHue 3. 7.
AIMUHUCTpaIUsl ¥ yIpaBlieHHWEe, KaTo JEMOHCTPHpa KadecTBa M YMEHHUS 3a
CaMOCTOSITEITHO MPOBEKJaHE HA HAYUYHU M3CJICIBAHNUS.

[IpenoprkuTe UMAT 3a IIET CaMO Ja YCHBBPIICHCTBAT OBACHINTE aKaIeMUYHU
paboTM Ha KaHAWJaTa W Ja CIOCOOCTBAT 3a IMO-IIMPOKO MPAKTUYECKO
IPUIOKCHUE HA IIOCTUTHATUTE PE3YITaTH.

[lopagu TOpPEH3NIOKEHOTO, JaBaM CBOSTa IMOJIOKMTEJHA OLEHKAa 32
IOPOBEACHOTO  HW3CIEABaHE, MPEACTABEHO OT PELEH3UPAaHUTE I0-rope
JTUCEPTALIMOHEH TpPYyJ, aBTopedepaT, MOCTUTHATH PEe3ydATaTh W NPUHOCU, U
npeajiaraM Ha MOYMTAEMOTO HAy4HO KypH Jla IpHUChIUM oOpa3zoBareiaHaTa U
HayyHa cteneH ‘‘nmokrop” Ha Jlopera TpaiikoBa B o0jacT Ha BHUCLIE



oOpazoBanue 3. CouMaiHu, CTONAHCKM WU TpaBHU Hayku; [IpodecnonamHo
HampasieHue 3. 7. AIMUHUCTpAIUs U YIIpaBIIEeHUE.
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Author of the dissertation thesis: Loreta Lyubenova Traykova
Topic of the dissertation thesis: Leadership Models in Local Self-
Government

1. Information about the dissertation candidate

The dissertation candidate studied under the doctoral program at the
Department of Management of the UNWE in the scientific specialty 3.7
Administration and Management, in accordance with the Order of the Vice-
Rector for Research and Development of the UNWE No. 323/10.02.2023. The
training was carried out in a free-form manner during the period 02/2023-
11/2024

* Brief biographical information

Loreta Lyubenova Traykova was born on August 25, 1985 and has
significant experience in the field of internal audit, finance and management.
Since 2010, she has worked as a state internal auditor in the National Assembly,
having previously held positions in the Ministry of Finance and other
Institutions.

Her educational background includes a bachelor's degree in "Transport
Economics”, master's degrees in "Accounting and Control" and "International
Project Management”, as well as a specialization in "Senior Management”. She
is currently a doctoral student at the University of National and World



Economy - Sofia, in the field of management and leadership. Loreta Traykova
actively participates in professional training and has numerous certificates
related to audit, management and leadership skills. She is also a lecturer and
guest lecturer in academic and professional forums.

* Brief information on the implementation of the individual plan

Doctoral student Loreta Traykova has successfully completed all stages
of her individual plan, including completing the training modules, participating
in scientific conferences and publishing six scientific articles related to the topic
of the dissertation. The plan was implemented within the set deadlines, and all
goals and objectives set in it were achieved.

2. General characteristics of the presented dissertation

 Structure, volume

The dissertation is the work of a doctoral student in independent
preparation at the Department of Management at the UNWE - Sofia.

The work has a total volume of 218 pages, including 185 pages of main
text, distributed as follows: Introduction - 8 pages, presentation in three
chapters - 171 pages and Conclusion - 2 pages.

The structure includes: a list of tables (5 pages, containing 43 tables), a
list of figures (2 pages with 17 figures), a list of photos (2 pages with 23
photos), a list of publications on the topic of the dissertation (1 page with 6
publications), a list of literature used (19 pages with a total of 415 sources, of
which 63 in Bulgarian, 29 in a foreign language and 323 Internet sources,
divided into 313 in Bulgarian and 10 in a foreign language). In addition, the
work includes a list of contributions (2 pages), a list of appendices (2 pages)
and 16 appendices with a total volume of 65 pages.

» Assessment for: relevance of the topic, goal; tasks; object; subject;
main thesis of the dissertation

The dissertation examines the relevance of leadership, emphasizing that
not every manager is a leader - this requires specific qualities and social skills.
Leadership abilities are manifested through interaction with a group of people,
where success depends on the joint efforts of leaders and their followers.

The focus of the study is on the public sector due to a variety of listed
factors. These factors determine the object and subject of the study, as well as
the goals of the dissertation. The object of study in the dissertation is the
leadership models used by the mayors of municipalities and regions in the
Republic of Bulgaria. The subject of study is the relationship between the
personal qualities of the mayors, their charisma, emotional intelligence and the
leadership style they apply in the management of municipal administrations.
The aim of the dissertation is to develop a methodology for improving



leadership models that contribute to more effective management of
municipalities.

The thesis on which the working hypotheses of the empirical study are
built is that in the mayors of Bulgarian municipalities, the combination of
leadership qualities, knowledge and skills of the personality dominates over
administrative skills, which has a positive impact on the success of the mayor
and the municipality he manages. Four hypotheses have been put forward to
prove or reject the thesis.

 Scientific literature used (assessment of the doctoral candidate's
awareness of the issues considered in the dissertation).

The scientific literature used in the dissertation demonstrates a high
degree of awareness of the doctoral candidate on the issues considered. The list
includes 415 sources, of which 63 in Bulgarian, 29 in a foreign language and
323 Internet sources (313 in Bulgarian and 10 in a foreign language). The wide
range of research materials, combining theoretical works, empirical studies and
current online resources, demonstrates a deep understanding of the concepts of
leadership and management models in the public sector. The selection of
literary sources, as well as their critical analysis and integration into the
research, testify to the serious scientific approach and commitment of the
doctoral student to the topic.

3. Evaluation of the obtained scientific and applied scientific results

» Emphasis is placed on the main scientific and/or applied scientific
results achieved in the dissertation work

The dissertation work provides significant scientific and applied
scientific results that expand the understanding of leadership in local
government. The study offers an original methodology for assessing leadership
models, which includes an innovative approach to analyzing the relationships
between personality characteristics, charisma, emotional intelligence and
management style. The results of the empirical studies are convincingly argued,
demonstrating reliability and applicability in a practical environment. These
results not only contribute to the scientific literature, but also have the potential
to be used as a basis for making management decisions in the public sector.

* Attention is drawn to the methodology used

A variety of scientific methods have been applied to process the
empirical data from the questionnaires, including historical and descriptive
analysis, clustering method, mean estimation, statistical hypothesis testing,
correlation and factor analysis, frequency distribution and graphical methods.
Data analysis and hypothesis testing were carried out using Google Forms, MS



Excel and the statistical software Stata 14.

 The implementation of the tasks and the achievement of the goal of the
dissertation are assessed.

The developed dissertation examines leadership models in local self-
government of the Republic of Bulgaria, with an emphasis on the personality
characteristics, charisma, emotional intelligence and leadership style of mayors.
Through an empirical study, including self-assessment questionnaires and
employee evaluation, key elements of leadership and the relationships between
them have been identified. The results show similarities between the way
mayors perceive themselves and how they are perceived by their employees,
confirming the thesis that successful mayors are selected based on leadership
qualities, and not only as administrators.

The practical applicability of the results is aimed at organizations,
consultants, public figures and researchers who want to assess and develop
leadership potential. The work offers a reliable model for the study of
leadership, which further develops existing theories and provides a basis for
future research. The achieved goals and conclusions reinforce the importance of
leadership as a phenomenon of interpersonal interaction that motivates and
unites people to achieve common goals.

4. Evaluation of scientific and applied scientific contributions

* Evaluation of the contributions indicated by the dissertation candidate

The scientific contributions indicated by the dissertation candidate are
expressed in the detailed study of the factors influencing the formation of
leadership models and the creation of an author's model for their assessment.
The developed dependencies between charisma, emotional intelligence and
leadership style are particularly significant, which add new depth to the
theoretical statements about leadership. The theoretical analysis is enriched
with current data that complements the existing research and offers a new
perspective on leadership in local government.

The scientific and applied contributions are highly appreciated, since the
proposed methodology for assessing leadership potential is practical, innovative
and adaptable to different contexts. It provides a reliable tool for assessing and
developing leadership skills, which can be used by public and private
organizations. The formulated recommendations and guidelines are directly
applicable in the processes of selection, training and management, while
stimulating more effective and sustainable leadership in the public sector.

» The emphasis is on the main scientific and/or scientific-applied



contributions in the dissertation work.

The dissertation work presents significant scientific and scientific-applied
contributions in the field of leadership in local self-government. The main
scientific contribution is related to the development and testing of an author's
methodology for assessing leadership potential, which covers key aspects such
as personal qualities, charisma, emotional intelligence and management style.
Through the use of adapted questionnaires and an innovative approach to
empirical analysis, new dependencies between leadership factors are
investigated, which contributes to a deeper understanding of leadership models
in the public sector.

The scientific-applied contribution is expressed in the development of a
toolkit and recommendations applicable to the assessment and development of
the leadership potential of both current and future leaders in local self-
government. The methodology is applicable to the selection and training of
leaders, providing practical solutions for improving management processes in
municipal administrations. This emphasizes the significance of the study not
only for the academic community, but also for practical management in the
public sector.

5. Evaluation of the publications on the dissertation

 The publications are indicated

1. Traykova, L., (2023). Charisma as a factor of the formation of leaders
in the municipal administration on the territory of the Republic of Bulgaria.
Journal of Management Sciences and Applications. Faculty of Management and
Administration University of National and World Economy. Volume 2(2), p.
265 — 273. ISSN: 2815 - 3030;

2. Mironova, N., Traykova, L., (2023). Emotional intelligence as a factor
in the formation of the personality of the leader in the municipal administration
on the territory of the Republic of Bulgaria. Economic and social alternatives.
Publishing complex — UNWE. Sofia. Issue 4, pp. 109 — 121. ISSN (print): 1314
- 6556; ISSN (online): 2534 - 8965;

3. Traykova, L., (2024). The influence of charisma and emotional
intelligence on the management style in the municipal administration on the
territory of the Republic of Bulgaria. Economic and social alternatives.
Publishing complex — UNWE. Sofia. Issue 1, pp. 143 — 156. ISSN (print): 1314
- 6556; ISSN (online): 2534 - 8965;

4. Traykova, L., (2024). Leadership style in Bulgarian municipalities.



Scientific works. Publishing complex — UNWE. Sofia. Issue 3, pp. 175 — 191.
ISSN (print): 0861 - 9344; ISSN (online): 2534 - 8957;

5. Traykova, L., (2024). Essential personal characteristics for forming the
personality of the leader in the municipal administration on the territory of the
Republic of Bulgaria. Doctoral readings 10. Public administration in
development: Recharging. Publishing complex — UNWE. Sofia, pp. 45 — 82;

6. Traykova, L., (2024). Identification of the personality types of mayors
in local self-government in Bulgaria according to the Myers-Briggs typology.
Economic and social alternatives. Publishing complex — UNWE. Sofia. Issue 3,
pp. 78 — 88. ISSN (print): 1314 - 6556; ISSN (online): 2534 - 8965.

» An assessment is given of the degree of dissemination of the obtained
results in the scientific literature.

The publications based on the dissertation work demonstrate a significant
degree of dissemination of the obtained results in the scientific literature. They
have been published in reputable journals, both nationally and internationally,
which attests to the scientific significance and relevance of the research.

A total of six publications cover key aspects of the dissertation, including
charisma, emotional intelligence, leadership styles and personality
characteristics of mayors in local government. Some of them have been
published in journals with ISSN numbers for both print and online editions,
such as "Economic and Social Alternatives” and "Journal of Management
Sciences and Applications”. The publications address topics that are both
theoretically significant and practically applicable, expanding the understanding
of leadership in the public sector.

The inclusion of the results in specialized academic forums further
emphasizes their value for the academic community and supports the
development of research in the field of leadership in local government.

6. Evaluation of the abstract

« An assessment is given of the correctness and degree of reflection of the
content of the dissertation work in the abstract.

The abstract of the dissertation work presents the key aspects of the
research in a summarized and systematic manner, emphasizing the significance
of the topic, the formulation of the object and subject of research, as well as the
hypotheses raised and the applied methods. The structure is clearly organized,
introducing the reader to the theoretical foundations of leadership, the
methodological framework and the results of the empirical research. The



presentation is logical and consistent, which facilitates the understanding of the
main conclusions and contributions.

The document successfully emphasizes the relevance of the topic of
leadership models in local self-government and provides new perspectives in
the analysis of leadership through empirical data and the author's methodology.
The presented results are thoroughly argued, and the possibilities for practical
application of the developed models and recommendations demonstrate high
applied value. This makes the abstract a valuable addition to the scientific
literature in the field of leadership and management.

7. Critical notes, recommendations and questions

The notes and recommendations are intended to suggest to the candidate
for the educational and scientific degree of ‘“doctor” some directions for
improving future research work. The presented methodology for assessing
leadership models is innovative and applicable, but it would be useful to
consider additional factors that influence the effectiveness of leadership in the
public sector, such as cultural and social aspects.

| suggest that future research include comparative analyses with
international practices that could enrich the current results and offer additional
value for their application in the context of Bulgaria. | would recommend an in-
depth analysis of the feedback from municipal employees in order to more fully
explore the impact of leadership qualities on organizational culture.

In connection with the derived dependencies between personal qualities
and leadership styles, | would like to ask a question: what is the potential for
transferring the conclusions to other sectors outside local government?

8. Conclusion

The dissertation contains scientific and applied results that represent a
contribution to science and meet all requirements under the Act on the
Development of Academic Staff in the Republic of Bulgaria and the
Regulations for its implementation. The submitted dissertation and
methodological results comply with the specific requirements of the
Regulations for Admission and Training of Doctoral Students at the UNWE.

The dissertation work, publications and all provided evidence of
education and professional experience show that doctoral student Loreta
Traykova possesses in-depth theoretical knowledge and professional skills in
Academic Field 3. 7. Administration and Management, demonstrating qualities
and skills for independent research.

The recommendations are intended only to improve the candidate's future
academic work and to facilitate a wider practical application of the achieved



results.

Due to the above, | give my positive assessment of the conducted
research, presented by the above-reviewed dissertation, abstract, achieved
results and contributions, and | propose to the esteemed scientific jury to award
the educational and scientific degree "doctor" to Loreta Traykova in the field of
higher education 3. Social, economic and legal sciences; Professional field 3. 7.
Administration and management.

Date: 14.12.2024/
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