YHUBEPCUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

PELHEH3UA

Otr:  nmou. a-p Usaiino ’Kuskos Uaues, kareapa ,,Yupasienue”, YHCC —
Codwust, npodecnoHaiHo HanpaBieHue 3.7. ATIMUHUCTPAIUS U yIIPABIICHHE,

Hayuna cneumnannoct ,,ColMaiHO yIpaBieHUe

OTHOCHO: JUCEPTAIMOHEH TPy 3a MPUCHKIaHe Ha 00pa3oBaTe/IHA U HAyYHA
CTENEH ,AOKTOP* IO JOKTOpCKa mporpama , YmopaBieHue B

YHCC.

OcHnosanue 3a TIpEACTAaBSHE HA PELICH3UATA: YYAaCTUE B ChCTaBa Ha HAYYHOTO
Kypu IO 3allldTa Ha JUCEPTAlMOHHUS TpyJ cCbriaacHo 3amoBen No
3554/03.12.2024 r. na 3am.-pexropa no HUJ] na YHCC.

ABTOp Ha TUCEPTALMOHHUSA TPY: Jlopera JIro6enoBa TpaiikoBa
Tema Ha qUCepTalMOHHUS TPYA: JIH/ITEPCKH MO/IEJIH B
MECTHOTO CAMOYIIPAB/IEHHE

1. Mupopmanus 3a 1ucepranra

JlucepTaHThT ce € oO0y4yaBaj MO JOKTOpPCKa Mporpama ,,YIpaBjieHHE KbM KaTeapa
VYnpasnenue, (akynrer Ynpasnenue u aamunuctpauus Ha YHCC, cpriacHo 3amoBen Ne
323/10.02.2023 r. na Pekropa nHa YHCC. OOyueHHeTo € OChIIECTBEHO B CBOOOHA (opma
npe3 nepuoaa 2023-2024 r.



Jlopera TpaiikoBa e 3aBppmnia OakalaBbpcka cTeneH mo , JikoHomuka Ha
Tpancropra“ (2004—-2008) B YHUBepcuTeTa 32 HAIIMOHAIHO B cBeTOoBHO cTtomnancTBo (YHCC)
— Codus, crnen KOETO MPOABIDKaBA C TPU MArucTpaTypd B ChIIUS YHHBEPCUTET:
,CueTroBoACTBO U KOHTpoa‘“ (2008-2010), ,,Yrpasnenue Ha MexayHapoaHu poekTu (2011—
2012) u busHec aaMHHHCTpaIMs ChC crieruanu3amnus ,,Bucmr meHuxMbHT (2020-2021).
O06pa3oBaHUETO ¥ € TSICHO CBBP3aHO C MPO(ECHOHATHUS ¥ BT, KONTO BKJIItOUBA Ha/l 13 rouHM
OINUT B IbpPXKABHUS CEKTOp. B MOMeHTa 3aeMa Mmo3unusaTa Ha Abp>KaBeH BBTPELIEH OJIUTOP B
Haponnoro cwOpanme (ot 2010 r. g0 cera), KbAETO M3BBPIIBA OAUTHH AHTAXKHUMEHTH 3a

YBEPEHOCT U KOHCYJITUPAHE.

2. O0ma xapakTepuCcTHKA Ha NMPeJICTABEHHUS IMCEPTALMOHEH TPY

JlucepTanimoOHHUAT TPyA € ¢ 00em oT 218 crpanuiy, oT KouTo 185 cTpaHuI OCHOBEH
TEeKCT. B CTpyKTypHO OTHOIIEHHME BKIJIIOYBA CIUCHK Ha TaOJIUIMTE, COUCHK Ha (QUTYpUTE,
CHHUCHK HAa CHUMKHUTE, YBOJ, U3JI0KEHHE B TPU IJIaBH, 3aKIIOYCHHE, CIIMCHK Ha M3IMOI3BaHaTa
auteparypa - 415 uzrouHuka u 16 npuilokKeHHs, B CbOTBETCTBUE C IOCTAaBEHUTE LENH U
dbopMynupanuTe 3agaud. B OCHOBHUSAT TeKCT ca BkitoueHu 43 tabmuiu, 17 durypu u 23
CHHMKH.

AKTyaJlHOCTTa Ha TemaTa € HEeoCIopHMa, 0cOOEHO B ChBpEMEHHAaTa MOJUTHYECKH
HecTaOmiHa oOCTaHOBKAa B cTpaHaTa. Mma HapacTBamia HyXaa OT JUJAEPH B ITyOTHMYHHS
CEKTOp, KOUTO MPHUTEKaBaT HE CaMO aJMUHUCTPATUBHU YMEHHS, HO M CIIOCOOHOCTH 3a
e(EeKTHUBHO YIpPaBJICHUE MOCPEACTBOM JIMYHM Ka4eCTBA M XapaKTEPUCTHKH. DOKYCHT BbPXY
MECTHOTO CaMOyIpaBieHHe B bbirapus e 0cobeHo MOIXOASI, Thil KATO KMETOBETE UIPAsT
3Ha4YMMa pOJsi B OOIIECTBEHUS XXUBOT, MPEACTABISABAUKM HEMOCPEICTBEHA BPH3KAa MEXIY
BJIACTTA U HACEJIEHUETO.

Ilenra Ha nucepTanusTa 3a Ch3JaBaHE HA METO/IMKA 32 YChbBBPIICHCTBAHE HA JINJCPCKU
MOJIETM B MECTHOTO CaMOYMpaBlieHHWE, € KOHKpeTHa M HacoyeHa KbM pelllaBaHe Ha
NpaKTUYeCKH 3HAauuMHu mpobnemu. T ampecupa Hykagata OT MO-J00pU M TO-e(PEKTUBHU
METOAM 32 OLEHKA Ha JIMJEPCTBOTO B MYOJMYHUS CEKTOpP, KAaTO MPENOCTaBA paMKa, KOSATO
MoOe J1a Ob/ie U3I0JI3BaHa KAKTO 3a OLIEHKA Ha KaHJUAATUTe, TaKa U 33 Pa3BUBaHE HA TEXHUS
JUACPCKUA MOTEHIHaNl. 3ajaduTe ca (QOpMyJIUpaHU SICHO M JIOTHYHO CJeJIBaT IeNTa Ha
u3cnenBaHero. Te MOKpUBAT KaKTO TEOpeTHYHATa paMKa Ha JUAEPCTBOTO, Taka U
MPaKTUYECKHs Ipolec Ha chOMpaHe U aHAIM3 Ha JaHHM, KOETO I MO3BOJM Ha aBTopa Ja

IIOCTHUI'HC ITOCTaBCHATAa IICJI.



[IpenMeThT 1 00EKTHT Ha U3CIIEABAHE ca CHO Je(pUHUpPAHU U B3aUMOCBbp3aHU. ToBa
M03BOJISIBA 33/1bJI00YEHO U3CIIEeIBaHE Ha JTUAEPCKUTE KaUecTBa Ha KMETOBETE U KaK T€ BIHSAT

BBPXY TSIXHATa €()EKTUBHOCT KaTO YIPABJICHIIH.

3. OneHka Ha MOJIyYeHUTEe HAYYHU M HAYYHO-TIPUJIOKHHU Pe3yJaTaTH

N3noxxeHneTo Ha UCEPTAllMOHHUS TPYZA IIOKa3Ba, 4Ye AaBTOpPKaTa € IpoydHiia
3aabI00YEHO TEOPETHYHUTE W METOAOJIOTHYECKHTE OCHOBHM Ha JIHIEPCTBOTO, KaKTO H
pa3IMYHU BB3MOXXHOCTM 3a OLEHKAa Ha JHMYHOCTHH XxapakTepucTuku. dopmymmpana e
M3CJIEI0BATENICKa Te3a W YEeTUPH XUIOTE3U 3a HEMHOTO JO0Ka3BaHE WM OTXBBpPISHE. 3a
cbOpanuTe U 00paboTBaHEe Ha EMIHMPUYHUTE JAHHU ca MOAOpPAHW M W3IOJ3BAHU PA3IMYHH
HAyYHU METOJM, KOETO JIOTIPUHACS 32 HAIpaBeHUs aHAIU3.

[TepBara riaBa € MOCBETEHAa HA TEOPETHYHMS KOHTEKCT Ha JIMIEPCTBOTO M Ipejasara
JeTalJIeH MCTOpUYeCKH M (UIOCO(CKH Tperniex Ha KOHLEMIUATa OT aHTHYHOCTTA JI0
CBhBpPEMEHHOCTTA. Pa3rieann ca OCHOBOMNOJIAraliuTe aCHEKTH Ha JINAEPCTBOTO, BKIIFOYUTEITHO
HEroBaTa CBIIHOCT, BHJIOBETE€ JIHAEPCTBO U  (pakTOpuTe, KOUTO BIMAAT BBPXY
uaeHTUGUIMpaHeTo Ha Juaepu. Oco0eHO BHUMaHUE € OTIENEHO Ha JMYHOCTHUTE KauecTBa,
Xapu3MaTa M JUAEPCKUTE CTHIIOBE, KaKTO M Ha KIIOYOBaTa poJisi Ha EMOIMOHAIHATa M
COIMAJHATa WHTEIMICHTHOCT. Te3W XapaKTepHUCTHKH ca 3aIbJ00YEHO aHAIM3WPAaHU upe3
NOHATHSA KaTO EMOIIMOHAJHA peryjanus W NpU3HanM Ha xapakTtepa. PuHamHATa 9acT OT
rmaBata ce (okycupa BBpPXY JHAEPCTBOTO B MECTHOTO caMoympasieHue B bwirapus,
oyepTaBaikM OCOOCHOCTUTE Ha pOJIAiTa HAa KMETOBETE, TEXHUTE OCHOBHU (YHKLIUU H
MIPABOMOIIHS CBITIACHO OBITApPCKOTO 3aKOHOAATENCTBO. M3BeieHn ca u3BOAM, KOUTO MoJlaraT
OCHOBHTE Ha EMIUPUYHUTE U3CIICABAHUS B CIECIBALIUTE TTIaBH.

Bropara rmaBa pasriexna moapoOHO pa3paboTeHaTa METOAMKA 3a M3CJEBaHE Ha
JHUJEPCTBOTO B MECTHOTO camoymnpaBieHue. OCHOBHUAT (OKYC € BbPXY BB3MOXHOCTUTE H
NPeAN3BUKATENICTBAaTa TPU MPOBEXKJaHE HAa HMHTEPHET-0a3MpaHO EMIHMPHYHO H3CIIEABAHE.
[IpencraBenu ca CTHIKHUTE 3a M300p HA M3CIEIOBATEICKH METOAM, (popMUpaHe HA reHepaiHa
CBbBKYITHOCT M OCBIIECTBABAaHE HAa KOHTAaKT C pecnoHieHTUTe. CrenuasHo BHUMAaHUE €
OT/eNICHO Ha M3MOJI3BaHU HHCTPYMEHTApHYM, KOMTO BKIIIOYBA pa3pabOTBAHETO HA TMYHOCTEH
npodui, aHaIM3 HA JIMYHOCTHUTE THUIIOBE IO THIIOJOruATa Ha Maiiepc-bpurc, onenka Ha
Xapu3MaTa W TPaHC(hOPMAIMOHHOTO JIMJCPCTBO, KAKTO M H3MEpBaHE HAa EMOIMOHAJIHATA

uHTeNUreHTHOCT. OCBeH TOBAa, METOJMUKATa BKJIIOYBAa BBHHINHA OLCHKA OT CIYXUTCIIUTC B



OOIIMHCKUTE aAMUHUCTpanuu. ['1aBaTa 3aBbplIBa ¢ MPEICTABSIHE HA HAUMHUTE 3a aHAJIU3 HA
cbOpaHUTE JaHHU, KOETO MOJrOTBSI OCHOBATA 3a TAXHOTO MHTEPIPETHPAHE B TPETATA IJIaBa.

Tperara rnaBa e emnupudHa U ce (GOKycHpa BbpXY MpHUIIAraHeTo Ha pa3paboTeHara
METOJIMKA 3a OLIEHKA Ha JIMJIEPCTBOTO Ha KMeToBeTe B brnrapus. IlpoBenenure uzcnenBanus
aHATM3UpaT JMYHOCTHUTE mpodwinu, Tunosere no Maiiepc-bpurc, xapu3aMaTHUYHOTO
JUAEPCTBO, JUACPCKATE CTHWJIOBE M E€MOLMOHAJIHATA WHTEJIMICHTHOCT HAa PECHOHICHTUTE.
OcobeHO BHMMaHHE € OTAEICHO Ha BIMSIHMETO HAa Xapu3MaTa U €MOLMOHAaIHaTa
MHTEIUTEHTHOCT BPXY YIPaBJIEHCKUTE CTUIIOBE B ObJrapckute oOmuHu. Upes u3cneBaHeTo
Ce YCTAaHOBSIBAT B3aUMOBPB3KM MEXKIYy OCHOBHUTE (AKTOPH C BHCOKH PpE3YJITaTH OT
CaMOOLICHKUTE U OLIEHKUTE Ha CIy)KUTENUTE. | 1aBaTa 3aBbpIlBa C IPEICTaBIHE Ha MOJEIN 3a
JUAEPCTBO B MECTHOTO CaMOYIPABJIEHUE, KAKTO U C U3BOJY, MPENOPBKU U BH3MOXKHOCTH 3a
ObIely NPUIIOKEHUS Ha MeTouKkaTa. [Ipeoxkenn ca HACOKH 3a MocieIBally U3CieIBaHus,
KOUTO OMXa JOMPHUHECIH 32 331bJI00YaBaHE HA ITO3HAHMATA B 00JacTTa.

I{snocTHaTa pa3paboTKaTa € OTIMYHO CTPYKTYpUpPaHa U JIOTHYECKH M1OCIIe0BaTENHA.
IlocraBeHuTe 3amauu ca W3NBIHEHW, a HANpPaBEHUs aHAJIU3 HEIBYCMMCIEHO II0Ka3Ba

3abJI00YEHOTO BHUKBAHE B pasriiexkaaHaTa mpodieMaTuka.

4. OneHka HA HAYYHHUTE U HAYYHO-TIPUJIOKHU MIPHUHOCH

B namcepranmmoHHUS TpyA TPHHOCHTE Ca pa3leieHd B TPH TPYIMU, a HMEHHO
TEOPETUYHH, METOJIOJIOTHYHU U MPAKTUKO — MpWIokHU. Criopes aBTopKara ,,TEOPETUIHUTE
MPUHOCH C€ M3pa3siBaT B pa3lIMpsiBaHE Ha IOJIETO HA HAYYHOTO IO3HAHUE B 00JIaCTTa Ha
JUJIEPCTBO, KaTo ca J0Ka3aHU HOBU 3aBHCHMOCTH‘, KOETO € HaIllpaBeHO Ha 0a3a MpOBEACHOTO
u3cneaBaHe. Makap Ja 3Bydar yOeIUTEeNHO, ca IOKa3aHW eIMHCTBEHO Ha 0a3a ampoOupaHara
MeToauKa. Jluncara Ha OAPOOEH CTAaTHCTUYECKU aHAIM3, Ha 0a3a MpeAcTaBUTelTHA N3BAJIKa,
KONTO J1a IEMOHCTpHpa 3HAYMMa KOpeJalus WM TPUYHHHO-CICICTBEHH BPB3KH MEXIY TE3U
(bakxTopH, OrpaHNYaBa JOCTOBEPHOCTTA HAa N3BOJMTE.

MeTo100rHYHNTE PUHOCH Ca TPHU M C€ M3pa3sBaT B aJalTUPaHE W M3I0JI3BaHE Ha
HSIKOJIKO Pa3JInYHU U3CJICTOBATEIICKM MHCTPYMEHTA 32 OLIEHKA M CaMOOIICHKA. AjanTaiusara Ha
MHCTPYMEHTH C BHCOKA ICUXOMETPUYHA HAJSKIHOCT B OBITapCKU KOHTEKCT MPEICTaBIISIBA
3HAYUTEICH HANpeIbK 3a H3CIEABaHMATA B 00NacTTa Ha JIMIEPCTBOTO M JIMYHOCTHATA
TICHIXOJIOTHSI.

[TpakTUKO-TIPUIIOKHUTE TPUHOCH Ca OTJIMYaBallld CE€ IO OOXBaT M MOJIE3HOCT.

Pa3pa60TeHaTa ABTOpOBa MCTOAHKA 3a OLICHKA HA JIUACPCTBOTO € HC CaMO anp06HpaHa, HO U



SICHO OpPHEHTHpaHa KbM MPAKTHUECKO MPHIOKEHHUE B Pa3IMYHHU COLIMAJIHH, YIPABICHCKU U

oOpa3zoBaTreTHW KOHTEKCTH. Ta3m MeToAWKa Tpemjiara HaACKIHA HWHCTPYMEHTH 3a

UACHTUUKAIMS U TOA00p Ha JUAEPH, KOETO S MPaBH MOJIE3HA 33 [EHTpaHaTa U MecTHaTa

BJIACT, KAKTO U 32 KOHCYJITAHTCKU M OOYYUTEITHU OpraHu3alty.

5. Ouenka Ha Ny0JUKANMUTE MO AUCEPTANUATA

B aucepranyionHu Tpy[ ca ONKCAaHU LIECT HAyYHHU MyOJUKallKH, [IET CAaMOCTOSATEIHH

" €JHAa B CbaBTOPCTBO, KAKTO CJICIBA:

1.

Traykova, L., (2023). Charisma as a factor of the formation of leaders in the municipal
administration on the territory of the Republic of Bulgaria. Journal of Management
Sciences and Applications. Faculty of Management and Administration University of
National and World Economy. Volume 2(2), p. 265 — 273. ISSN: 2815 - 3030;

MuponoBa, H., TpaiikoBa, JI., (2023). EmonuoHagHaTa WHTEIUTEHTHOCT KaTO
dakTop 3a (opmMupaHEe JTUYHOCTTA Ha JHjaepa B OOIIMHCKATa aJIMUHHCTpAlUs Ha
Teputopusita Ha PemyOnuka beiarapus. UkoHOMUYECKH M COLMAIHU alTEPHATHBH.
Wznarencku kommieke — YHCC. Codus. bpoii 4, c¢. 109 — 121. ISSN (print): 1314 -
6556; ISSN (online): 2534 - 8965,

Tpaiikosa, JI., (2024). BiusgHuero Ha Xapu3Mara 1 eMOLMOHAIHATA UHTEJIUT€HTHOCT
BBPXY CTHJIAa HAa YIpaBlieHHWE B OOIIMHCKATA aIMUHUCTpAIMS HA TEPUTOPUATA HA
Penyonuka bwarapus. VKOHOMHUYECKM H COIMANTHM ajTepHATHBU. M3matencku
komruiekc — YHCC. Codus. bpoii 1, ¢. 143 — 156. ISSN (print): 1314 - 6556; ISSN
(online): 2534 - 8965;

Tpaiikoa, JI., (2024). JIugepcku ctun B Obarapckute oomman. Hayuynu Tpymose.
Nznarencku kommiekec — YHCC. Codust. bpotii 3, c. 175 — 191. ISSN (print): 0861 -
9344; ISSN (online): 2534 - 8957,

TpaiikoBa, JI., (2024). CeliecTBeHH JUYHOCTHH XapaKTEPUCTHKU 3a (QopMHUpaHe
JMYHOCTTA HA JIHJIepa B OOLIMHCKATa aIMUHUCTpALUs Ha TepuTopuaTa Ha PemyOmmka
benrapus. Jloxtopantcku dereHust 10. IlyOnuyna agMuHUCTpanust B pa3BUTHE:

[Mpezapexnane. U3natencku komrieke — YHCC. Codus, c. 45 — 82;

Tpaiikosa, JI., (2024). Unentndunmpane Ha JUMIHOCTHUTE TUIIOBE HA KMETOBETE B

MECTHOTO camoylpaBieHue B bbiarapus mo tumosorusita Ha Maiiepc — bpurc.



Nxonomuuecku u cormanau antepHatuBu. M3narencku kommeke — YHCC. Codus.
Bpoii 3, c. 78 — 88. ISSN (print): 1314 - 6556; ISSN (online): 2534 - 8965.

Iler ot mecrre myOnMKanMM ca B HAYYHHU CIHCAHUS, UHICKCHPAaHH BHB BTOPHYHH
Hay4yHM 0a3u. Benuku myOnukanmu ca 1o TeMara Ha AUCEPTAMOHHUS TPY U IPEACTaBAT MPe.
Hay4YHaTa OOIECTBEHOCT CHILECTBEHU PE3YNITAaTH, OCTUTHATH ¢ Hero. Komu4ecTBOTO U THUITBT
Ha nyOJMKalMWUTE ca JOCTaThuHHM, 3a Ja OBbJAaT MOKPUTH MHMHHUMAJIHUTE HaIMOHAJIHU

M3UCcKBaHus 3a npuaoousane Ha OHC ,,noxTop®.

6. Ouenka Ha aBTopedepara

[IpencraBenusT aBropedepat € B 006eM ot 52 crpanuuu. [1o cTpykTypa u chabpiKkaHue
KOPEKTHO OTpa3sBa ChIAbPKAHUETO HA AUCEpTAMOHHUS TpyA. [Tocouenu ca 3aabIKUTEITHUTE
€JIEMEHTHU OT ChABP/KAHUETO HA JUCEPTALMOHHUA Tpy/. KOpekTHO ca oTpa3eHH CTpyKTypara U
ChIBPKAHUETO Ha AMCEpTalusATa U Ca IOCOYEHM KAKTO HAayYHUTE U HayYHOIPHJIOKHU
IIPUHOCH, TaKa U IyOJMKaMUTE 110 TEMaTa Ha TucepTalMoHHUA TpyA. CTeneHTa Ha OTpa3siBaHe
Ha ChIbP)KaHUETO Ha TpyAa B aBTopedepaTa 1mo3Boiisisa (hopMupaHe Ha oOIIa MpencTaBa 3a

HETO.

7. Kpuruunu 0ejie:KKU, NPeNnoPbKH U BHIIPOCH

Kputnunu 6enexxu Moxe Aa ObIaT OTIPABEHU KbM BCSIKO HAYYHO M3CIEABaHE U Te
na ObAaT oT pa3nu4HoO ecTecTBO. Ilpu BhTpemHo oOChkIaHe B KaTeApaTa Ha JucepTalusara
OTIpaBUX OEJEKKM IO OTHOUICHWE Ha ChIbPKAHUETO, BBHIIHMS BHJ U I[UIOCTHATa
KoHIlenuus. 3abess3BaM, ye ChC 3HAUMTENIHA YacT OT TAX JUIUIOMAaHTKaTa ce € choOpasuia.
Tyxk 11e cu mMo3BOJIS €TUHCTBEHO J1a 0TOeIexka 3a0e1eKUMOTO pa3hoKycupane Ha pa3paboTKaTa
MEXy KEITaHUETO 3a 0000IaBaHe Ha JTUJAEPCKU MOJIe (MM TIO-CKOpOo Mpodui) B MEeCTHATA
BJIACT U pa3pabOTBaHETO M anpoOMpaHETO Ha METOJIMKa B Ta3M Mocoka. Mimam mpenopbka
CBBbp3aHa C MPOIbJKaBAaHETO HAa paboTaTa U U3CJIeBaHUATA B Ta31 HHTEPECHA U MEPCIEKTUBHA
o0unacr.

KBM nokTOpaHTKaTa MMaM CIEIHUTE BBIIPOCH:

1. B rmaBa BTOpa ca ONHMCAaHM ajanTanUsATa Ha peIula METOAMKH, BKIIOYUTEITHO
TUnoJioruATa Ha  Mailepc-bpurc  u  BBOPOCHUIIM 32  Xapu3MaTU4YHO U
TpaHcQopMalMoHHO JuAepcTBo. KakBu mpeau3BHKaTeNCcTBa CpellHaxTe Mpu

aJlanTanusaTa Ha Te3H UHCTPYMEHTH 3a OBbJITapCKUTe YCIOBUS?



2. Tlo xakbB HaYMH BUXKJATe PEATHUTE BH3MOXKHOCTH 3a MPUIIOKEHHE Ha pa3paboTeHaTa

METOJHKa B MECTHATa Biact?

8. 3akaouenue

PazpabGotkara Ha noktopant Jlopera TpaiikoBa mpuTekaBa XapaKTEPUCTHKUTE Ha
JMCepTAlMOHEH TPYA 3a Npua0o0MBaHe Ha HayYHATa U 00pa3oBaTeHa CTEIEH ,,JOKTOP”, KaTo
JIEMOHCTpHpa HEHHUTE YMEHUs Ja uAeHTU(ULIMpa U U3cie/Ba BaKeH HaydeH Mpoliem, 1a
0000111aBa pa3IuYHU IJIETHU TOYKH, /1a U3CJe/IBa MpaKkTUKaTa U aa GopMynHupa 3aKII0ueHUs.

Pesynrature u mpuHOCUTE, U3JI0KEHH B pa3paboTKaTa, MU JaBaT OCHOBAHUE Ja U3Pa3s
CBOSITa IIOJIOKHUTENIHA OLIEHKAa 3a AMCEpPTAllMOHHUSA TpyA Ha TeMma , Jlunepcku monenu B
MECTHOTO caMOyIipaBjieHHe” . Bb3 0CHOBa Ha TOBa, IpeNopbUBaM Ha 4jaeHoBeTe Ha HayuHoTo
Kypu na npuchaar Ha Jlopera JlrobenoBa TpaiikoBa oOpa3zoBarenHaTa M HaydyHa CTETCH
,»JOKTOp” TI0O JOKTOpCKa Mporpama ,,YrupapieHue B MpoPECHOHAIHO HampaBieHue 3.7

AJMUHHUCTpaAIus U yIpaBlieHUE.

03.01.2025 r. Hogmuc: .....cooovvviiiiiiiin..
I'p. Codus (mort. x-p UBaiino Mnuen)
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1. Information about the dissertation candidate

The dissertation candidate studied under the doctoral program "Management" at the
Department of Management, Faculty of Management and Administration of the UNWE, in
accordance with Order No. 323/10.02.2023 of the Rector of the UNWE. The education was
carried out in a free form during the period 2023-2024.



Loreta Traykova graduated with a Bachelor's degree in "Transport Economics" (2004
— 2008) at the University of National and World Economy (UNWE) — Sofia, after which she
continued with three Master's degrees at the same university: "Accounting and Control" (2008—
2010), "International Project Management" (2011-2012) and Business Administration with a
specialization in "Senior Management" (2020-2021). Her education is closely related to her
professional path, which includes over 13 years of experience in the public sector. She
currently holds the position of State Internal Auditor in the National Assembly (from 2010 to

present), where she performs assurance and consulting audit engagements.

2. General characteristics of the presented doctoral dissertation

The dissertation has a volume of 218 pages, of which 185 pages are main text.
Structurally, it includes a list of tables, a list of figures, a list of photographs, an introduction,
an exposition in three chapters, a conclusion, a list of literature used - 415 sources and 16
appendices, in accordance with the set goals and formulated tasks. The main text includes 43
tables, 17 figures and 23 photographs.

The relevance of the topic is undeniable, especially in the current politically unstable
situation in the country. There is a growing need for leaders in the public sector who possess
not only administrative skills, but also the ability to effectively manage through personal
qualities and characteristics. The focus on local self-government in Bulgaria is particularly
appropriate, as mayors play a significant role in public life, representing a direct link between
the government and the population.

The purpose of the dissertation to create a methodology for improving leadership
models in local government is specific and aimed at solving practically significant problems.
It addresses the need for better and more effective methods for assessing leadership in the
public sector, providing a framework that can be used both for assessing candidates and for
developing their leadership potential. The tasks are formulated clearly and logically follow the
purpose of the study. They cover both the theoretical framework of leadership and the practical
process of collecting and analyzing data, which will allow the author to achieve the set goal.

The subject and object of the study are clearly defined and interrelated. This allows for
an in-depth study of the leadership qualities of mayors and how they influence their

effectiveness as managers.



3. Evaluation of the obtained scientific and applied scientific results

The presentation of the dissertation shows that the author has thoroughly studied the
theoretical and methodological foundations of leadership, as well as various options for
assessing personality characteristics. She has formulated a research thesis and four hypotheses
for its proof or rejection. Various scientific methods have been selected and used for the
collection and processing of empirical data, which contributes to the analysis.

The first chapter is devoted to the theoretical context of leadership and offers a detailed
historical and philosophical overview of the concept from antiquity to the present day. The
fundamental aspects of leadership are examined, including its essence, types of leadership and
factors that influence the identification of leaders. Particular attention is paid to personal
qualities, charisma and leadership styles, as well as the key role of emotional and social
intelligence. These characteristics are analyzed in depth through concepts such as emotional
regulation and character traits. The final part of the chapter focuses on leadership in local
government in Bulgaria, outlining the specifics of the role of mayors, their main functions and
powers according to Bulgarian legislation. Conclusions are drawn that lay the foundations for
empirical research in the following chapters.

The second chapter examines in detail the developed methodology for researching
leadership in local government. The main focus is on the opportunities and challenges of
conducting an Internet-based empirical study. The steps for choosing research methods,
forming a general population and contacting respondents are presented. Special attention is paid
to the tools used, which include the development of a personality profile, analysis of personality
types according to the Myers- Briggs typology, assessment of charisma and transformational
leadership, as well as measuring emotional intelligence. In addition, the methodology includes
an external assessment by employees in municipal administrations. The chapter concludes with
a presentation of the methods for analyzing the collected data, which prepares the basis for their
interpretation in the third chapter.

The third chapter is empirical and focuses on the application of the developed
methodology for assessing the leadership of mayors in Bulgaria. The conducted research
analyzes the personality profiles, Myers- Briggs types, charismatic leadership, leadership styles
and emotional intelligence of the respondents. Particular attention is paid to the influence of
charisma and emotional intelligence on management styles in Bulgarian municipalities. The

research establishes interrelationships between the main factors with high results from self-
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assessments and employee assessments. The chapter concludes with a presentation of a
leadership model in local government, as well as conclusions, recommendations and
opportunities for future applications of the methodology. Directions for subsequent research are
proposed that would contribute to deepening knowledge in the field.

The overall thesis is well structured and logically consistent. The tasks set have been
accomplished, and the analysis clearly demonstrates a deep understanding of the issues under

consideration.

4. Evaluation of scientific and applied scientific contributions

In the dissertation, the contributions are divided into three groups, namely theoretical,
methodological and practical - applied. According to the author, "theoretical contributions are
expressed in expanding the field of scientific knowledge in the field of leadership, as new
dependencies have been proven", which was done on the basis of the conducted research.
Although they sound convincing, they have been proven only on the basis of the approved
methodology. The lack of a detailed statistical analysis, based on a representative sample, which
would demonstrate a significant correlation or cause-and-effect relationships between these
factors, limits the credibility of the conclusions.

The methodological contributions are threefold and are expressed in the adaptation and
use of several different research instruments for assessment and self-assessment. The adaptation
of instruments with high psychometric reliability in the Bulgarian context represents a
significant advance for research in the field of leadership and personality psychology.

The practical contributions are distinguished by their scope and usefulness. The
author's developed methodology for assessing leadership is not only tested, but also clearly
oriented towards practical application in various social, managerial and educational contexts.
This methodology offers reliable tools for identifying and selecting leaders, which makes it

useful for central and local governments, as well as for consulting and training organizations.

5. Evaluation of dissertation publications
The dissertation describes six scientific publications, five independent and one co-

authored, as follows:
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1. Traykova, L., (2023). Charisma as a factor of the formation of leaders in the
municipal administration him/her the territory of the Republic of Bulgaria, Journal
of Management Science and Applications. Faculty of Management and
Administration University of National and World Economy, Volume 2(2), p. 265
—273. ISSN: 2815 - 3030;

2. Mironova, N., L. Traykova, (2023). Emotional intelligence as a factor in shaping
the personality of the leader in the municipal administration on the territory of the
Republic of Bulgaria. Economic and social alternatives. Publishing complex —
UNWE. Sofia. Issue 4, pp. 109 — 121. ISSN (print): 1314 - 6556; ISSN (online):
2534 - 8965;

3. Traykova, L., (2024). The influence of charisma and emotional intelligence on the
management style in the municipal administration on the territory of the Republic
of Bulgaria. Economic and social alternatives. Publishing complex — UNWE.
Sofia. Issue 1, pp. 143 — 156. ISSN (print): 1314 - 6556; ISSN (online): 2534 -
8965;

4. Traykova, L., (2024). Leadership style in Bulgarian municipalities. Scientific
works. Publishing complex — UNWE. Sofia. Issue 3, pp. 175 — 191. ISSN (print):
0861 - 9344; ISSN (online): 2534 - 8957,

5. Traykova, L., (2024). Essential personal characteristics for forming the
personality of the leader in the municipal administration on the territory of the
Republic of Bulgaria. Doctoral readings 10. Public administration in development:
Recharging. Publishing complex — UNWE. Sofia, pp. 45 — 82;

6. Traykova, L., (2024). Identifying the personality types of mayors in local self-
government in Bulgaria according to the Myers- Briggs typology, Economic and
social alternatives. Publishing complex — UNWE. Sofia. Issue 3, pp. 78 — 88. ISSN
(print): 1314 - 6556; ISSN (online): 2534 - 8965.

Five of the six publications are in scientific journals indexed in secondary scientific
databases. All publications are on the topic of the dissertation and present to the scientific
community significant results achieved with it. The quantity and type of publications are

sufficient to cover the minimum national requirements for acquiring the ONS "doctor".
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6. Evaluation of the abstract

The presented abstract is 52 pages long. In terms of structure and content, it correctly
reflects the content of the dissertation. The mandatory elements of the content of the dissertation
are indicated. The structure and content of the dissertation are correctly reflected and both the
scientific and applied scientific contributions, as well as the publications on the topic of the
dissertation, are indicated. The degree of reflection of the content of the work in the abstract

allows for the formation of a general idea of it.

7. Critical notes, recommendations and questions

Critical remarks can be made to any scientific research and they can be of a different
nature. During an internal discussion in the department of the dissertation, I made remarks
regarding the content, appearance and overall concept. I notice that the graduate candidate has
complied with a significant part of them. Here I will only allow myself to note the noticeable
defocusing of the development between the desire to generalize a leadership model (or rather a
profile) in local government and the development and testing of a methodology in this direction.
I have a recommendation related to the continuation of work and research in this interesting and
promising area.

I have the following questions for the doctoral candidate:

3. In Chapter Two, you described the adaptation of a number of methodologies, including
the Myers-Briggs typology and charismatic and transformational leadership
questionnaires. What challenges did you encounter in adapting these tools to Bulgarian
conditions?

4. How do you see the real possibilities for applying the developed methodology in local

government?

8. Conclusion

The development of doctoral candidate Loreta Traykova possesses the characteristics
of a dissertation for the acquisition of the scientific and educational degree "doctor",
demonstrating her skills to identify and research an important scientific problem, to summarize

different points of view, to examine practice, and to formulate conclusions.
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The results and contributions presented in the thesis give me reason to express my
positive assessment of the dissertation work on the topic "Leadership Models in Local Self-
Government". Based on this, I recommend that the members of the Scientific Jury award
Loreta Lyubenova Traykova the educational and scientific degree "Doctor" in the doctoral

program "Management" in the professional field 3.7 Administration and Management.

03.01.2025 Signature: ..........cooeeiiiiiiiinn
Sofia (Assoc. Prof. Dr. Ivaylo Iliev)
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