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OTHOCHO:  JUCEPTALMOHEH TPYA 3a MPUCHXKJaHE HAa 00pa30BaTeIHA U Hay4YHa
CTEIIEH ,JAOKTOP* 110 Hayuna cneyuarnocm Ynpasnenue B Y HCC.

ABTOp Ha JUCEPTAMOHHHUS TPY: Jlopema Jlrwbenosa Tpaiikosa
Tema Ha nucepTallMOHHUS TPYI: “Jludepcku mooenu 6 MecmHomo
camoynpaenenue

Ocnoeanue 3a IpeACTaBsIHE HA CTAaHOBULIETO: pemeHuero ot 06.12.2024 r. na
I'BPBOTO 3aCEAAHUE HA HAYYHOTO KYpH IO 3allUTa Ha JUCEPTALUOHHHUS TPY.
ceriacHo 3amoBen Ne 3554/03.12.2024 r. na Pexropa na YHCC.

1. Undopmanus 3a q1ucepTanTa

ABTOPBT Ha JUCEPTAIIMOHHHUS TPYJI € JOKTOPAaHT KbM Karempa
nLymnpasinenne“ npu YHCC — Codwus, npodecuoHanHo HampapieHue 3.7.
AJIMUHUCTpauus U ynpasJ€HUE, 3a4nuciieH cbe 3anoBen Ha Pekropa na YHCC
Ne 323/10.02.2023 r. OOy4YeHHETO € OCBIIESCTBEHO B CaMOCTOSTENIHA (opMa
npe3 nepuoaa 24.01.2023 r. mo 04.11.2024 r. Ot 04.11.2024 T. TOKTOpPaHTHT €
OTUMCIIEH C MpaBO Ha 3ammra CcbC 3amnoBen Ha Pexkropa Ha YHCC Ne
3518/02.12.2024 r.

2. O0ma xapaKkTepucTHKA HA MPeJICTABEHNs IMCEPTALMOHEH TPY/

[IpeacTaBenusT nucepTanmoHeH TPy € ¢ obem oT 218 crpaHuim, OT
KOUTO 185 cTpaHULIU OCHOBEH TEKCT, CTPYKTypHpaH B yBOI — & cCTp.,
W3JI0KEHHUE B TpU TJaBu, 00110 171 cTp. TEKCT u 3aKiIr0YeHHe B 00eM OT 2 CTp.
B o6mmst 06em e BKIIIOUEH CIUChK ¢ 43 Tabmuiy, o0mmo 5 crp., cnuchk Hal7
¢urypu, obmo 2 crTp., CIUChbK Ha 23 CHUMKH, O0IIO 2 CTp., CIIUCBK OT 6
myOJMUKaIMU 10 JUCePTAllMOHHUS Tpya — 1 cTp., 19 cTp. cbhCc cnuchK Ha
U3M0JI3BaHaTa JuTeparypa, oomo 415 u3roynuka, or Kouto 63 Ha OBJITapCKU
e3UK, 29 Ha 4yxJ €3UK, 323 UHTEepHET U3TOUYHUIIU, OT KOUTO Ha OBJITAPCKU €3UK



313 u 10 Ha uyXJ €3UK, 2 CTP. ChC CIIUCHK Ha IPUHOCUTE, 2 CTP. CbC CIUCHK Ha
MPWIOKEHHUATA U 65 cTpaHuIM ChAbpKaIy 00110 16 mpunoxeHus.

JucepranusTa € TOCBETEHA HA AKTyaJ€H U B CHIIOTO BPEME JIHUCKYCHO-
HEH KpbI OT BBIIPOCH, CBBpP3aHUM C JUAEPCTBOTO. 3a Ja CH JIHIEP ca
HEOOXOUMH ONPEJEIICHN JINYHOCTHU KAaueCTBA U COLMAIIHA YMEHHUS, KOUTO 32
ChKaJeHUE HE BCEKM YOBEK, 3ae€Mall] pPBKOBOAHA JIBKHOCT MOXKE Ja
OpUTeXkaBa, a OIle MO-CIIOPHO € YMEHHMETO Ja BOJAM, Jla € Juiep. 3a Ja ce
IpPOSIBAT JIMJEPCKU KauecTBAa M YMEHHs € HeoOXoIuMa cpela OT Xopa, YHUSTO
CbBMECTHA JEHHOCT M3MUTBAa MOTPEOHOCT OT opraHuzarop. EQexkTuBHOTO
yIpaBJI€HUE € HEBB3MOXKHO 0€3 JHIAEpPCTBO, a YCHEXbT € pe3yirar oT
CbBMECTHUTE YCWUJIMUS, B KOWUTO C€a BKJIIOYEHU KaKTO JIMJAEPUTE, Taka H
nocnenoBarenauTe. OcoOEHO BaXXHO € JIMJIEPCTBOTO B IyOJIMYHUS CEKTOP U TO B
MECTHOTO CaMOYIpPaBJEHUE, KbJIETO KMETOBETE C€ H30MpaT MaKOPUTAPHO
MpEeAMMHO Ha OCHOBATa Ha JUYHOCTHUTE UM KauyecTBa. HayuHurte uscienBaHus
1 nyOJMKaluMu B 00JIacTTa HA JUAEPCTBOTO B HalllaTa CTpaHa HE ca 0COOEHO
MHOro, a u30paHaTa METOJMKAa HE MM € H3BECTHO Ja € IMpuiaraHa 3a
M3CJIEIBAHE Ha OOIIECTBEHO 3HAYMMHU JJUYHOCTHU B MyOJIMYHUS CEKTOP.

Moske f1a ce oleHHu, 4ye 00eKThT, IPEAMETHT U 1IeJITa Ha pa3paboTkaTa ca
Gopmynupanu mnpaBuwiHO. M3cnemoBaTenckuTe 3ajadd  ca  pa3pabOTEeHU
OPELUU3HO U IOCJIEJOBATEHO, KOETO TapaHTHpa IMOCTUIaHETO Ha LeNTa Ha
u3cienBaHero. KOpekTHO ca MOCOYEeHM OrpaHMYEHUATAa Ha HU3CIEABAHETO.
W3cnenoBarenckata Te3a € (popMysMpaHa MPaBUIIHO U € JE€KOMIO3upaHa B 4
XUIIOTE3H.

Pa3paboTena e mMeToauka 3a MPOBEXKIAHE Ha ISUIOCTHO M3CJelIBaHE Ha
JUAEPCKUsSl MOTEHUMAl HAa KaHAUAATH 332 3a€MaHe Ha OOIIECTBEHU IMO3UIIMH,
KOATO € anpoOupaHa, 4Ype3 NPOBEKIAHE HAa EMIMPUYHO H3CJIEeIBaHE 3a
HabupaHe, aHalM3UpaHe U UHTeprpeTupaHe Ha nuHPopmanud. [IpencraBenu ca
pe3yiTati OT MPOBEACHUTE COOCTBEHM H3CIEABAaHUSA 3a CAaMOOLICHKaTa Ha
MPUTEKABAHUTE JIMYHOCTHM KAadecTBa, Xapu3Ma, €MOIIMOHATHA WHTEINTCHT-
HOCT WU CTWJ Ha YIpaBJICHHE HAa KMETOBETE B OOEKTUTE Ha H3CJE/IBAHE.
[IpencraBeHn ca M pe3yaTaTH OT EMIMPUYHO U3CIEABaHE 3a HaOHUpaHe,
aHaJIM3MpaHEe U UHTEpIpeTHpaHe Ha MH(pOpMalUs 3a OLIEHKA Ha JINYHOCTHUTE
KayecTBa, Xapu3Mara U CTUJIa Ha YIPABJIEHUE OT CIY>)KUTEJIUTE B OOLIMHCKUTE
aJIMMHUCTpAIlMM 32 KMETOBeTe, 00EKT Ha u3cieaBaHe. V3roTBeH e cneruaieH
(GopMyIsip, ¢ HAKOJKO CEKIMH, BKJIIOYBAI TBBPJACHUS U OTBOPEHU BBIPOCH.
Pe3synrature oT mpoBeaeHUTE M3CieBaHUs ca 000OIIEHN U aHAIM3UPAHU, Ha
0azara Ha K0eTo ca (opMyJIUpaHU MPETOPHKU U HACOKHU 3a MPUJIATAaHETO MY.

3. OueHka Ha MOJyYeHUTe HAYYHH M HAYYHO-NPUJIOKHH Pe3yaTaTH

Ha ocHoBara Ha 3agbJI0OYEH HMCTOPUYECKHM TEOPETUYEH 0030p Ha
MaTepHsiTa ca MPeJCTaBEHU METOANYECKUTE aCleKTH, CBbP3aHu C U3CIEIBAHETO



Ha JMJEpCKUTe KauecTBa. PasrienaH e mnoApoOHO HHCTpyMEHTapuyMma 3a
U3BBLPIIBAHE HA M3CIEABAHETO, IPEICTaBEHAa € METOJMKAaTa 3a OLICHKAa Ha
JUAEpU B MECTHOTO CaMOYIIPABJICHHE U Ca IIOCOYEHU METOAUTE 3a aHaIu3 Ha
IIOJyYECHHUTE NTaHHU, KOUTO Ca IPEACTABEHU B IPUIIOKEHHWE. Pesynrature u
aHAJIM3UTE OT MPOBEACHOTO EMIMPUYHO M3CIIEIBAaHE 3a anpoOupaHe Ha
aBTOpCKaTa METOJMKA 3a OLICHKA Ha JIMJAECPU B MECTHOTO CaMOYIIPABJICHUE ca
IIPEACTAaBEHW U KOMEHTHpPAaHM OTAENIHO. V3BeneHu ca OCHOBHU BPB3KU U
3aBUCHUMOCTH  MEXIy OTHCIHUTE CBbCTaBHU YacTH Ha JUAEPCTBOTO,
pasTieKJaHu B JIHUCEPTALMOHHUA TPYyHd, KakKTO M MOJEla Ha JIMAECPCTBO B
MECTHOTO camoylipaBiieHWe B bearapus. @opmyiupaHu ca H3BOOU U
[IPENOPBKU, MOTBPCEHU Ca OCHOBAHUs 3a IIPUEMaHE WM OTXBBPJSHE HaA
XUIIOTE3UTE U € HalpaBeH OIMUT Ja CE€ OTrOBOPU HAa H3CICHOBATEICKUTE
BbeIipocH. lIpencraBeHn ca BB3MOXKHOCTUTE 3a ObaemM wu3cienBaHus. B
3aKJIFIOYEHUE C€a MPEACTAaBEHU pE3YITaTUTE OT JUCEPTALMOHHUS TPYA,
neUHUpaHU ca MPUHOCUTE Ha M3CIEABAHETO M BB3MOKHOCTUTE 3a
IIPWIOKEHNE Ha pe3ynratute. M3noxkeHn ca HaMepeHusTa 3a ObAeId HayYHU
W3CIIEABaHMs B IPUIIOKHOTO I10JI€ HA IIpeAMETHATA 00JIaCT.

Moxe na ce oleHH, Y€ IIOCTaBEHUTE 3a/1a4M Ha U3CJIEIBAHETO Ca U3IbJI-
HEHH, TIOCTUTHATA € U LedTa Ha u3cieaBaHero. Ha 0a3a Ha o0oOmieHusiTa Ha
TEOpusTa, OINMUCBAIlA JMIEPCTBOTO KaTo SBJICHHE M Ha 0a3a MOJIyYEHUTE
KOHKPETHHU pe3yJITaTU CE€ IMOTBBbPXKAAaBa Te3aTa U WU3JUTHATUTE XUIIOTE3U, Y€
KMETOBETe c€ u30upaT KaTo JHMAEpPH, KOMOMHUpPAWKH HHTEIEKTYaIHH
CIIOCOOHOCTH, XapakTep, NpUJOOUTH YMEHMsI, eMOLMOHAIHA UHTEIMI€HTHOCT,
JUACPCKU CTUJI M Xapu3Ma, Ch3JlaBallld YCJIOBHUS 3a padoTa W MOTHUBALMS Y
CBOMTE CIIy’)KUTENH 3a MOCTUraHE Ha OOLIUTE LIENIM, & HE KaTO aJMUHUCTPATOPH
Ha obmiecTBeHu ycuyru. [loTBbpaeHa e u Te3ata Ha U3CIIEeIBAHETO.

4. OueHKa HA HAYYHUTE U HAYYHO-TIPUJIO0KHHM IPHUHOCH

[IpencraBeHUAT IUCEPTALIMOHEH TPYJ MO3BOJSABA Ja CE OLUECHAT U IpuUe-
Mar 3a 0€3CMOpPHU MOCOYEHUTE HAYYHU U HAYYHO-TIPHUIIOKHU MPUHOCH.

Uucro HaydyHUTE NPUHOCHU Ca B PA3LIMPSABAHE HA IOJIETO HA HAYYHOTO
NO3HaHWE B O0JIacTTa Ha JIMJAEPCTBO, KATO Ca JIOKa3aHM HOBH 3aBHCHUMOCTH
MEXJy JUIAEPCTBOTO W JIMYHOCTHUTE KadyecTBa, Xapus3mara, TpaHchopma-
LIUOHHUSA JTUIEPCKU CTWJI U HUBOTO HA €MOLIMOHAIHA UHTEJIMT€HTHOCT.

[ToTBbpauTENnEeH XapakTep W obOorarsBaHe C HOBM HayyHU (akTH Ha
[OJIy4YEHU PEe3yJITATU OT IMPEAXOJHU U3CICABAHUA, CBBP3aHU CHC 3HAYUMOCTTA
Ha TeopusATa 3a YEPTUTE Ha JIMACPA U BIUSHUETO UM BBPXY peajlu3alusaTa Ha
JIIEPCKHUS TOTEHIINAI.

Ot MeTOo10I0TMYHA TJIeIHA TOYKA € aJallTHpaHa METOJIMKA C BUCOKA IICH-
XOMETpUYHA HAZEXKIHOCT B OBJIITapCKU YCIOBUS — BBIIPOCHUIIM 33 CAMOOIICHKA,
BKIItouBaIM Jlnunocren npodui no ['onemute net; Tunonorus Ha Maiiepc —



bpurc; Xapuzmaruuno muaepctBo mo Conger & Kanungo; Tpancdopmanmonen
auaepcku cTuil no Bass um emonuoHanHa uHTENUWreHTHOCT mo Iletpumec u
OppHaM.

CrenuanHO KOHCTPYHpaH, BaluAupaH W aJanTUpaH 3a LEIUTE Ha
HACTOSIIIIOTO M3cieABaHE € (PopMylisap 3a OllEHKa Ha JUYHOCTHUTE KadecTBa,
xapu3mara (Javidan & Waldman) u ctuna Ha ynpaBieHHe, KOUTO MOKa3BaT BU-
COKa NICUXOMETPUYHA HAJIEKTHOCT B ObArapcku ycious. [Ipunoken u agantu-
paH 3a uenute Ha uzcinenaneto € Censydiam framework (Cuncuguym mojen).

OT mnpaxkTUKO-TIPUIIOKHA TJeAHa TOYKAa HOBOCT € pa3paboTeHara u
anmpoOupaHa aBTOpPCKa METOAMKA 3a OLIEHKAa Ha JIMJIEPCTBOTO, MPUIIOKUMA TIPU
no100p Ha JIUJEPU, CbC CHOTBETHUS MHCTPYMEHTAPUYM U METOJMKA 3a aHaJH3
Ha pPe3yJITaTUTE.

[TomydenuTe pe3ynTaTd UMaT SICHO MPUJIOKHO 3HAYCHHE 32 OPTaHHUTE Ha
[IEHTpajJHaTa ¥ MECTHA BJACT, 32 OPTaHM3AIMH, KOUTO UMaT 3a IeJT U3TbUBaHe
HAa KaHAWIATH 3a 3acMaHe Ha OOIIECTBEHHW IMO3WIMH, 32 KOHCYJITAHTCKU
OpraHM3alii W 3a JIMYHOCTH, KOUTO MCKAT Ja WACHTU(UIUpAT W pa3BUBAT
JUAEPCKUS CU MOTEHLHAJ, KaKTO U 3a M3CJIEeI0BATENU, C MHTEpECH B 00JlacTTa
Ha JUAEPCTBOTO, TICUXOJIOTUATA HA JUYHOCTTA, OPTaHU3AIIMOHHOTO TTOBECHUE,
yIpaBJ€HUE U pa3BUTHE HA YOBEUIKUTE pecypcu. be3cnopHa € u Bb3MOKHOCTTa
pe3yNTaTUTE J1a ce U3IOJI3BAT 3a LEIUTE Ha MPENoJaBaHeTo, Aa CE aKTyalu3upa
U Jla ce pa3BuBa yueOHOTO ChIIbPKaHKE, Jla CE MTOBUIIIaBa KA4eCTBOTO Ha aKaJie-
MUYHUTE U KypCOBETE 3a CIIeLUaIN3aIusl.

Mose yOeneHo Aa ce 3aKiioud, 4e NMpUHOCUTE ca Oe3CIOpHM U Ye ca
JUYHO JIEJI0 HA JOKTOPAHTA.

5. OueHka Ha NyOJIUMKANMUTE MO AUCEPTANUATA

B noxymenTute ca mpeiactaBeHH 6 myOnMKaiuu, 5 OT KOUTO ca camoc-
TOSITENHU, MyOnuKyBanu B nepuoaa 2023-2024 r. [lybnukanuure npeacTaBsT
pe3ynTaTH OT AMCEPTAIIMOHHOTO M3CJE/BaHE U ca MyOJMKyBaHU B MU3JaHUS HA
YHCC ¢ Hay4HO pelneH3upaHe, KOeTo MO3BOJIsIBA J1a CE€ OLICHU, Y€ PE3YITATUTE
OT HAyYHOTO W3CJICJIBAHE Ca MPEJCTABEHU B CIEIUATN3UPAHU HAYYHU U3TaHUS
U ca IOCTHITHU 32 BCUYKH, KOUTO OMXa MPOSBUIM UHTEPEC KbM TEMaTHKaTa.

6. Ouenka Ha aBTopedepara

ABTOpedepaThT € U3rOTBEH CHIVIACHO M3UCKBAHUATA U KOPEKTHO MPET-
CTaBs TUCEPTAIIMOHHUS TPY/I.

7. KpurnuHu 0esie:KKHU, NPenopPbKH U BHIIPOCH

[Topanu cBOsiTa aKTYaqHOCT PE3YJITATUTE OT JAWCEPTALMOHHUS TPy Be-
POSITHO 1€ TPEAN3BUKAT WHTEpEC, BBIPOCU U AucKycuu. [lo3BosssBam cu na
npenopbyaM Ja ce opopMu M Ja ce u3Naae Karo MoOHorpadus, KaTo ce
Npeur3upaT HIKOU OT M3MOJI3BAHUTE TEPMUHH M TIOHATHS, U3MOI3BAHU BEPOSIT-
HO OT JAPYTHU aBTOPH WJIHA HAJOXKWIH C€ B MPO(ECHOHATHUTE CPEau, KOUTO 3a



aBTOpKaTa BEPOSITHO Ca SICHU, HO OMXa 3aTPyAHUIHN MO-HETOATOTBEHHS YUTA-
ten. [lo3BossiBaM CH 1a MOCTaBs U CIEAHUTE BBIIPOCH:
1. B enna oT mpenopbKUTE 3a OBJCHIM M3CICIBAHUS MPEACTABITE Bb3-
MOKHOCT 3a pa3lIMpsBaHE HA U3CIEABAHETO C BKIIOUBAHE HA KAa4yecCT-
BEHU METOJH, KOU ca Te?
2. BB3MOXHO /1M € ¢ HajlaraHe Ha MPeUI0KEHUsI TTOAXO0/1 33 U3CJIEIBaHE
Ha JIMJEPCKUTE KadecTBa M JIMYHOCTHUTE XapaKTEPUCTHKH, BKJIIIO-
YUTEJHO Ha LIEHTPAJHO HUBO, Jla CE€ TapaHTHUpa IIOCTUTHE Ha
YCTOMYMBO pa3BUTHE Ha OOLIMHUTE M HA IbprKaBaTa U Jla c€ HaMaJIsAT
HapacTBaLIUTE TUCIPONOPLUHN U PETHOHAIIHN HEPABEHCTBA?
HamnpaBenurte Oenexku U BBIPOCH HE HaMajsiBaT CTOMHOCTTA Ha paspa-
0o0TKaTa, a UMarT 3a eI J1a MPEAOCTaBIT Bb3MOKHOCT 3a yOeuTENHA 3al11uTa Ha
MOJIyYEHUTE Pe3yJATaTH U HAYYHUTE IPUHOCH.
8. 3akJiouenue
B 000611eHue, TeMaTa Ha AUCEPTAIMOHHUS TPY/I € aKTyalHa, a ChAbpiKa-
HUETO Ha pa3paboTKaTa € OpUTrMHAIHO OT HAyYHa U MPAKTUYECKa IJIeIHA TOYKa.
Hamuue e scHo QopmynupaH ynpaBieHCKH MOpoOjieM, aJanTUpaH € U €
pa3paboTeH Hay4YHO-METOAMYEH arnapaT 3a U3CJIeBaHe, IPOBEICHO € eKCIepH-
MEHTAJIHO H3CJENBaHE, IO PEe3yJATaTUTE OT KOETO Ca HalPpaBEHW W3BOAU U
IPENOPBKU 3a JEHCTBUE, KOUTO OLIEHSIBaM KaTo 0€3CIOpHU HAayYHU, METOAUYHU
U Hay4YHO-TIPWIOXKHU npuHOcH. OueHsBaM A00para MOATOTBEHOCT U OCBEAO-
MEHOCT Ha JOKTOpaHTKaTa B o00JacTTa Ha YIPaBICHUETO HAa MECTHUTE
OOLIHOCTH U KayecTBaTa, KOUTO TpsOBa Ja MpUTEkKaBa JIMYHOCTTA 3a YCHEIIHO
YVIOpaBJIeHUE, U IMO-KOHKPETHO B 00JlacTTa Ha M3y4yaBaHE Ha MpoOJIeMUTE B
o0JyacTTa Ha JUAEPCTBOTO M M3Tpa)XJaHe HAa METOAMKA 3a OLICHKA Ha JIHJAEPH.
Cuuram yOeneHo, ye paszpaboTkata € B cdepara Ha HayyHa CIELMAIHOCT
“YmpasieHne OT Hay4YHO HarpasiieHHE 3.7. AIMHHHUCTpALUS U YIIPABIICHHUE.
JlucepTanMOHHUAT TPYZ OTroBaps Ha M3MCKBaHUATA HA 4i. 12 oT 3akoHa 3a
pasButne Ha ACPD, Ha wi. 27 na [IpaBunauka 3a npwiarane Ha 3PACPD, Ha
u3nckBanusTa Ha [IpaBunnuka 3a yue6Hata aetHoct Ha YHCC u npenniaram Ha
yBaXaEMUTE YJICHOBE HA HAY4YHOTO JKypHU Ja THOJKPEIAT B3EMAaHETO Ha
pelieHne 3a MpUChXKIaHe HA 00pa3oBaTEIHATA M HAy4YyHA CTEMeH "MOKTOp" 1o
Hay4yHa cnienuaidoct “Ynpasienue Ha Jlopera Jlro0enoBa TpaiikoBa, JOKTO-
paHT Ha CaMOCTOATEIHa MOATrOTOBKa B Karenpa ,,YIpaBjieHue Ha (paxynTeT
,,YTpaBiaeHue u agxMuauctpanus’ Ha YHCC.

Cocdus, 13.12.2024 r. UiieH Ha HAYYHO KYpHU:
npod. n-p Usan Ilanuropos
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1. Information about the dissertation candidate

The author of the dissertation is a PhD student at the Department of
Management at the UNWE - Sofia, professional field 3.7. Administration and
Management, enrolled by Order of the Rector of the UNWE No.
323/10.02.2023. The training was carried out in an independent form during the
period 24.01.2023 to 04.11.2024. From 04.11.2024, the PhD student was
enrolled with the right to defend by Order of the Rector of the UNWE No.
3518/02.12.2024.

2. General characteristics of the submitted dissertation work

The submitted dissertation work has a volume of 218 pages, of which 185 pages
are the main text, structured in an introduction - 8 pages, an exposition in three
chapters, a total of 171 pages text and conclusion in a volume of 2 pages. The
total volume includes a list of 43 tables, a total of 5 pages, a list of 17 figures, a
total of 2 pages, a list of 23 photos, a total of 2 pages, a list of 6 publications on
the dissertation work - 1 page, 19 pages with a list of literature used, a total of
415 sources, of which 63 in Bulgarian, 29 in a foreign language, 323 Internet
sources, of which 313 in Bulgarian and 10 in a foreign language, 2 pages with a
list of contributions, 2 pages with a list of appendices and 65 pages containing a
total of 16 appendices.



The dissertation is dedicated to a current and at the same time discussion-based
range of issues related to leadership. To be a leader, certain personal qualities
and social skills are needed, which unfortunately not every person holding a
managerial position can possess, and even more controversial is the ability to
lead, to be a leader. In order to manifest leadership qualities and skills, an
environment of people is needed whose joint activity needs an organizer.
Effective management is impossible without leadership, and success is the
result of joint efforts involving both leaders and followers. Leadership is
especially important in the public sector, especially in local government, where
mayors are elected by a majority vote primarily on the basis of their personal
qualities. There are not many scientific studies and publications in the field of
leadership in our country, and | am not aware of any methodology that has been
applied to the study of socially significant individuals in the public sector.

It can be assessed that the object, subject and purpose of the study are
formulated correctly. The research tasks are developed precisely and
consistently, which guarantees the achievement of the research goal. The
limitations of the study are correctly indicated. The research thesis is
formulated correctly and is decomposed into 4 hypotheses.

A methodology has been developed for conducting a comprehensive study of
the leadership potential of candidates for public positions, which has been
tested by conducting an empirical study for collecting, analyzing and
interpreting information. Results of the conducted own research on the self-
assessment of the personal qualities, charisma, emotional intelligence and
management style of the mayors in the research sites are presented. Results of
an empirical study for collecting, analyzing and interpreting information for
assessing the personal qualities, charisma and management style by employees
in the municipal administrations for the mayors, the subject of the study, are
also presented. A special form has been prepared, with several sections,
including statements and open questions. The results of the conducted research
have been summarized and analyzed, on the basis of which recommendations
and guidelines for its implementation have been formulated.

3. Evaluation of the obtained scientific and scientific-applied results

Based on a thorough historical theoretical overview of the subject, the
methodological aspects related to the study of leadership qualities are presented.
The tools for conducting the study are examined in detail, the methodology for
assessing leaders in local self-government is presented, and the methods for
analyzing the obtained data are indicated, which are presented in the appendix.
The results and analyses of the empirical study conducted to test the author's
methodology for assessing leaders in local self-government are presented and



commented on separately. The main connections and dependencies between the
individual components of leadership considered in the dissertation work, as well
as the model of leadership in local self-government in Bulgaria, are deduced.
Conclusions and recommendations are formulated, grounds for accepting or
rejecting the hypotheses are sought, and an attempt is made to answer the
research questions. Possibilities for future research are presented. In conclusion,
the results of the dissertation work are presented, the contributions of the study
and the possibilities for applying the results are defined. The intentions for
future scientific research in the field of application of the subject area are set
out.

It can be assessed that the tasks set for the study have been fulfilled, and the
purpose of the study has been achieved. Based on the generalizations of the
theory describing leadership as a phenomenon and on the basis of the specific
results obtained, the thesis and the hypotheses raised are confirmed that mayors
are elected as leaders, combining intellectual abilities, character, acquired skills,
emotional intelligence, leadership style and charisma, creating working
conditions and motivation in their employees to achieve common goals, and not
as administrators of public services. The thesis of the study is also confirmed.

4. Evaluation of scientific and scientific-applied contributions

The presented dissertation work allows the aforementioned scientific and
scientific-applied contributions to be assessed and accepted as indisputable.

The purely scientific contributions are in expanding the field of scientific
knowledge in the field of leadership, as new dependencies between leadership
and personal qualities, charisma, transformational leadership style and the level
of emotional intelligence have been proven.

Confirmatory nature and enrichment with new scientific facts of results
obtained from previous studies related to the significance of the theory of leader
traits and their influence on the realization of leadership potential.

From a methodological point of view, a methodology with high psychometric
reliability has been adapted in Bulgarian conditions - self-assessment
questionnaires, including the Big Five Personality Profile; Myers-Briggs
Typology; Charismatic Leadership by Conger & Kanungo; Transformational
Leadership Style by Bass and Emotional Intelligence by Petrides and Furnam.
Specially constructed, validated and adapted for the purposes of this study is a
form for assessing personal qualities, charisma (Javidan & Waldman) and
management style, which shows high psychometric reliability in Bulgarian
conditions. The Censydiam framework (Censydiam model) was applied and
adapted for the purposes of the study.

From a practical and applied point of view, the developed and approved author's



methodology for assessing leadership, applicable to the selection of leaders,
with the corresponding tools and methodology for analyzing the results, is a
novelty.

The results obtained have a clear applied significance for central and local
government bodies, for organizations that aim to screen candidates for public
positions, for consulting organizations and for individuals who want to identify
and develop their leadership potential, as well as for researchers with interests
in the field of leadership, personality psychology, organizational behavior,
management and development of human resources. The possibility of using the
results for teaching purposes, updating and developing the curriculum, and
improving the quality of academic and specialization courses is also undeniable.
It can be confidently concluded that the contributions are indisputable and that
they are the personal work of the doctoral student.

5. Evaluation of the publications on the dissertation

The documents present 6 publications, 5 of which are independent, published in
the period 2023-2024. The publications present results of the dissertation
research and are published in publications of the UNWE with scientific peer
review, which allows it to be assessed that the results of the scientific research
are presented in specialized scientific publications and are accessible to all who
would show interest in the topic.

6. Evaluation of the abstract

The abstract has been prepared in accordance with the requirements and
correctly presents the dissertation work.

7. Critical notes, recommendations and questions

Due to its topicality, the results of the dissertation work will probably arouse
interest, questions and discussions. | would like to recommend that it be
formatted and published as a monograph, specifying some of the terms and
concepts used, probably used by other authors or established in professional
circles, which are probably clear to the author, but would complicate the less
prepared reader. | would also like to pose the following questions:

1. In one of the recommendations for future research, you present a possibility
of expanding the study to include qualitative methods, what are they?

2. Is it possible to ensure the achievement of sustainable development of
municipalities and the state and reduce the growing disparities and regional
inequalities by imposing the proposed approach to researching leadership
qualities and personal characteristics, including at the central level?



The notes and questions made do not reduce the value of the development, but
are intended to provide an opportunity for convincing defense of the results
obtained and scientific contributions.

8. Conclusion

In summary, the topic of the dissertation is relevant, and the content of the
development is original from a scientific and practical point of view. There is a
clearly formulated management problem, a scientific and methodological
apparatus for research has been adapted and developed, an experimental study
has been conducted, based on the results of which conclusions and
recommendations for action have been made, which | assess as indisputable
scientific, methodological and scientific and applied contributions. | appreciate
the good preparation and awareness of the doctoral student in the field of local
community management and the qualities that a person must possess for
successful management, and more specifically in the field of studying problems
in the field of leadership and building a methodology for assessing leaders. | am
convinced that the development is in the field of the scientific specialty
"Management" from the scientific direction 3.7. Administration and
management. The dissertation meets the requirements of Art. 12 of the Act on
the Development of the Bulgarian Academy Staff and Art. 27 of the
Regulations for the Implementation of the Act on the Development of the
Bulgarian Academy Staff and the requirements of the Regulations for the
Academic Activities of the UNWE and | propose to the esteemed members of
the scientific jury to support the decision to award the educational and scientific
degree "Doctor" in the scientific specialty "Management" to Loreta Lyubenova
Traykova, doctoral candidate of independent training in the Department of
"Management™" of the Faculty of "Management and Administration” at the
UNWE.

Sofia, 13.12.2024 Member of the scientific jury:

Prof. Dr. lvan Paligorov
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