YHUBEPCUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUILE

Ot: mpo@. a.uk.H. Muxaua Junes Ilerpos,
Hay4Ha CIEeLHAIHOCT: ,,CUeTOBOACTBO, KOHTPOJI U aHAJIM3 HA CTONAHCKATa JEHHOCT
HayyHa crnenuanHoct: ColuuanHo yrpaBieHue
BY3®

OTtHOCHO: JTUCEPTAIMOHEH TPY/I 32 MPUCHKIaHE Ha HAyYHA CTEIICH
»JIOKTOP HA HAYKHTE® 110 HayyHa CICIHUATHOCT ,,JIKOHOMHKA ¥ OpraHu3aIus Ha
tpyna“ B YHCC.

ABTOp Ha nucepraunoHHus Tpya: Mapun Anekcanapos Ilaynos,
IIpogecop, noxkrop, YHCC

Tema Ha nucepranuonHus Tpyn: Kyiarypa, HKOHOMHKa U COLMAJIHO JoBepHe (C M3c/IeIBaHe
HA HEHHOCTHUTE HA OBbJrapuTe B eBPOINEiiCKH KOHTEKCT)

OcHnosanue 3a PEICTaBsIHE HA CTAHOBHUIIETO: YYaCTHE B ChCTaBa HA HAYYHOTO KYPH IO 3aIUTa
Ha JUcepTalMoHHUs Tpyn chriacHo 3amoea Ne 3196/17.12.2019r. Ha 3amecTHHUK peKTopa Mo
HWJI mra YHCC.

1. Nudopmanus 3a 1ucepraHTa

JlucepTaHThT € NPEACTaBHII 3a OOCHXKJIaHE AMCEPTAllMOHHUS CH TpyJ B Kareapa
,,HoBelku pecypcu U conuanHa 3ammra’, O6monkonomuuecku (axynrer Ha YHCC cbriacHo
w1.39 ot [lpaBunHuk 3a npuarase Ha 3aKOH 3a pa3BUTHE Ha aKkaJeMHUYHUs chcTaB B PemyOmuka
bwnrapus (ITTI3PACPB). Pa3skpuBaneTo Ha mpolieypara 1o 3aliTa Ha JUCEPTAIlMOHHUS TPY/ ©
W3BBPIICHO Ha OCHOBaHUWE: penieHne Ha Kareapen cbBeT Ha kateapa “HoBelIKu pecypcu U
coumanna 3amuta” ( IIporokom Ne4/13.12.2019r. m pemenue Ha PaxkylaTeTHUS CHBET Ha
O6moukonomuuecku ¢akynret ([Iporokon Nel2/17.12.2019r.) mpu YHCC.

Mapun IlayHOB € 3aBBpLIMII C OTIMYEH YCIEX CPEeAHOTO cH oOpazoBanue mpe3 1980
ronuHa B 114 Anrnumiicka e3mkoBa rumHasus- Codus, a BUCIIETO CH 0Opa30BaHUE 3aBBPIIBA
npe3 1985r. B YHCC, kbaero ce numioMupa ¢ mbJIHO OTIUYHE.

Ot 1991 r. e 1OKTOp O MKOHOMHMKA M OT ChlIlaTa TOJMHA 3alo4Ba Ja IPEnojaBa B
YHCC. Cnenuanusupa B Xappap/, JIOHTOHAOHCKOTO YUYMIIUIIE IO UKOHOMUKA. Crienuanu3upan
Y roctyBai B peauna ynusepcutetu B EBpona, CAILl u Snonus.

3a mepBM NOBT BBBEXAA B bbiarapus JIEKIMOHHM KypCcOBE IIO OpraHU3alMOHHO
MOBE/IeHNEe, OU3HEC CTPaTEeTuu U KOPIOpaTUBHA KYITypa.


https://bg.wikipedia.org/wiki/%D0%A5%D0%B0%D1%80%D0%B2%D0%B0%D1%80%D0%B4%D1%81%D0%BA%D0%B8_%D1%83%D0%BD%D0%B8%D0%B2%D0%B5%D1%80%D1%81%D0%B8%D1%82%D0%B5%D1%82
https://bg.wikipedia.org/wiki/%D0%9B%D0%BE%D0%BD%D0%B4%D0%BE%D0%BD%D1%81%D0%BA%D0%BE_%D1%83%D1%87%D0%B8%D0%BB%D0%B8%D1%89%D0%B5_%D0%BF%D0%BE_%D0%B8%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D0%BA%D0%B0_%D0%B8_%D0%BF%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8_%D0%BD%D0%B0%D1%83%D0%BA%D0%B8

Unen e Ha npodecnonanaure opranuzanuu: Cpio3 Ha yueHute B bwirapus, bearapcka
acolyanys 3a yIpasJieHHe U pa3BUTHE HA YOBEILIKUTE pecypcu U Ha XapBap] Kiyo - bbirapus.

VYdacTBa B peuia NpoeKkTy ¢ 00iecTBeHa 3HAYUMOCT.

OcpliecTBsABa KOHCYJITAHTCKa JEHHOCT Ha OBJITApCKU M UYYKACCTPAHHU OPraHU3alH,
cpen xkouto : “bynmont (Montaxu OO/);bI'A 'Bankan' (Cbio3 Ha JeTUUTE OT rpakJaHcKaTa
aBananumsl);, 'Thrama' — IlneBen; Coca Cola Bottlers - Codus, Camexc OOJ] (Ppanuaii3z 3a
bwirapus va KFC); AEL ‘Koznyayii’; Teka OO/l — Codust; Glaxo-SmithKline Plc — Bearapus
Y PErHoH U JIPYTHU.

Nma MHOXeCTBO MmyOnMKanuu (CTaTuH, CTyIHH, MOHOTpaduu, y4eOHUIN) B CTpaHATa U B
qyxOuHa, B 00JacTUTE: MEHUDKMBHT, OPraHU3alisl Ha TPy/Aa U yIPaBIEHUETO, YIIPABICHUE HA
YOBEIIKUTE PECYpPCH, CTPATErMYecKo YIpPaBIEHHE, OpraHU3allMOHHA KYJATYpa, TPYAOBa
MOTHUBAIM, OPIraHU3ALMOHHO [TOBEJICHHE.

2. Kparka xapakTepucTHKA HA NPeACTABEHHS TUCEPTANHOHEH TPY

B cTpykTypHO OTHOLICHHE NUCEPTALMOHHUAT TPYH BKIOYBA: yBox, ner riaBu (I'naBa
nepBa ,,Kynrypa u umxkoHomumka® ; I'maBa Bropa ,llemHoctm m kynrypa“ ;I';maBa Tpera:
,CouuanHo posepue; I'nmaBa dyerBbpra: ,bbarapckoro (He)goBepue — OCOOCHOCTH H
cneacreus’; ['masa mera: ,,Bp3MokHOTO ObjeIe”) U 3akiaroueHUe. bubmuorpadpusata BKIHOYBA
150 3arnaBust, OT KOMTO IpeobiasaBalla 4acT ca Ha aHMIMKACKU e3uk. O0ema Ha MpeJICTaBeHus
aucepraimonen Tpyn (06e3 mureparypara) ¢ 239 (nBecta TpUaeCeT W JCBET) CTaHIAPTHH
CTpaHULN.

Pa3zpaborenusat ot Mapun IlayHoB nucepTalilmoHeH Tpy[d BHEYATIISABA C aKTYaJIHOCT Ha
u3cieaBaHaTa InpobyieMaThka, 3aJbJIO0OYEHOCT Ha MpPEICTaBeHUTE aHAIW3M, AJEKBaTHOCT Ha
M3BOJUTE U MPENJIOKEHUATA.

Crpykrypara Ha IUCEPTALIMOHHUSA TPY] € JIOTUYECKU CTPOMHO OpraHU3UpaHa.

B yBoma scHo ca neduHupaHu 1enTa, 3ajgaudTe, 0OeKTa, IpeAMeTa, Te3UTe U
OTPaHUUYMUTEIIHUTE YCIOBMSI HA JUCEPTALIUOHHUSA TPYA.

[locraBenara B qucepTallMOHHUS TPYyH ILIeJ ,,0CUTYpsiIBaHE Ha MPUHOC B PAa3BUTHETO Ha
TEOpHsTa U MpPAKTUKaTa [0 OTHOIIEHHWE Ha pa30HpaHeTo 3a KyJITypa M COLMAIHO JIOBEpUE U
MSICTOTO UM KakTO B OOIIECTBOTO, Taka U BbB Bpb3Ka C MKOHOMHMKATa M C WHIUBUIAYATHHUTE
MEXaHW3MH Ha IEepUENIUs U MOTUBALUsA, U HAa Ta3W OCHOBA — H3CIEABAaHE Ha KOHKpETHaTa
Obarapcka IeHHOCTHA cUCTeMa M OBJIrapCKOTO COIMAIHO JOBepUe™ € KOPEKTHO AeduHUpaHa U
OTroBaps Ha MPEJCTABEHOTO ChAbPKAHUE.

OcHOBHMTE 3a/layll HAa JUCEPTALMOHHUS TPYZA KOPECIOHAMpAT U ca B CHOTBETCTBUE C
IIOCTaBEHATA IIEJI.

[{uTupanuTe B AMCEPTALMOHHUS TPyA Hay4yHa JHUTEpaTypa M HayyHU H3CIIEABaHMUS,
TEXHUAT aHAJIW3 U HauMHA, 110 KOWTO ca M3MOJI3BAaHU 3a 3alllMTa Ha aBTOpOBaTa Te3a, 10Ka3BaT
3a]IbJI00YEHO MMO3HABAaHE OT aBTOpa Ha JMCEPTAL[MOHHUS TPYyH, Ha CbBPEMEHHUTE NHUCKYCHUH U
npobiemMu B 001acTTa Ha KyATYpaTa, UKOHOMUKATa U COLIMAIIHOTO JIOBEpHE.

3. OueHka Ha NOJTYy4YeHUTE HAYYHH M HAYYHO-TIPUJIOKHM Pe3yJITaTH

Cpen Hali—BaXHUTE MOCTHIKEHUS HA aBTOPA, KOUTO MU J1aBaT YOSIUTEITHH OCHOBAHUS 3a
MOJIKpera Ha IUCePTALUOHHUS TPY 1€ OTKPOS:



[IspBo. Ha 6a3a aHanu3upaHy OCHOBHU TEMHU U TO3MLMHU 32 B3aUMOBpPB3KATA MEKIY
KyJITypa U UKOHOMHKA, aBTOPBT UHIAUKHAPA METOJIOJOTMUECKU IPOOJIEMH U NPaBH MPEUIOKEHUS
3a TSIXHOTO IPEOAOIISBAHE.

Bropo. M3BeneHo e opurvHanHo pa3z0upaHe 3a Bb3JEHCTBUE HA KYyJITypaTa BBPXY
IIOBEICHUETO.

Tpero. Ha ocHOoBa Ha aHayIM3a Ha Bpb3KaTa ,,XOMEOCTATUYHU AUCOATIaHCH — MOTHBALIMS —
[IEHHOCTH — aKTUBHOCT® € OOjCHEH MEXaHW3MbT Ha BB3JCHCTBUE HA KYJITypara BbBpPXY
IIOBE/ICHUETO.

YerBbpTo. POpMyNnupaHu ca U3BOAU U BBIPOCH, CBBP3aHU C OBIATapCKOTO COLMATHO
Henosepue. IloctaBeH € BBIPOCHT 3a PAaBHULIETO HA MKOHOMMYECKOTO Pa3BUTHE, IPEIBHI
PCKOPAHO HUCKUTC paBHUIIA W YCPTU HA COLOHUAIHO HOBCPUC B anrapml, AHAJIM3UpPAHU B
OUCEPTAaLUOHHUSA TPYA.

4. OueHka Ha HAYYHUTE U HAYYHO-TPHJIOKHH NPHUHOCH

[Tpuemam (GHOpMyTUPOBKUTE HA IOCOYCHUTE OT aBropa mnpuHocu (41 cTp. OT
aBTOpedepara), KOMTO OTpa3siBaT aJCKBAaTHO HETOBHUTE H3CIICAOBATEIICKM TOCTIDKEHHS. B
JMCEPTALlMOHHUSL TPyl MOTraT Jia Ce€ OTKPOST TNPUHOCH ChC CHIIECTBEHA 3HAYMMOCT 32
METOJIOJIOTHATA, TCOPHSITA W TPAKTHKATa Ha KYJITypaTa W COIHAIHOTO jJoBepue. Cpel Tax ce
OTKpOSIBAT:

v’ JlokasaHara OT aBTOpa pOJsl Ha TEHEPAIU3UPAHOTO COLHMAIHO JOBEPHE KaTo
UHQPACTPYKTYpeH €JIeMEHT Ha KYITYpHTe, KOETO He caMmMo TMOoJrIoMara
pa3OmpaHeTo Ha JOBEpHUETO, HO HOCH H TI0Ji3a TPH U3TPAXIAHETO Ha
OOSICHUTETHM KOHCTPYKTH M CIIO)KHUTE MOJENM Ha Bpb3KaTa KyITypa-
HNKOHOMMUKA;

v' TlpeiokeHUTEe OT aBTOpA Hal-BaXKHH ITBTHUINA U MOCOKH 3a IMIMPOK OOIIECTBEH
nebat 3a crpaBsiHe ¢ ObJTrapcKaTa IIEHHOCTHA KpU3a U 3a peliaBaHe Ha mpodiema
C IICHHOCTHUTE U JOBEPUETO B ObITapCcKaTa JAeHCTBUTEIHOCT;

v' O6orareHo ¥ JIOpa3BUTO € Pa30UpPAHETO 3a KyITypa M MSCTOTO i, KakTO B
00I11eCTBOTO, TaKa U BbB BPb3Ka C MKOHOMHKATA;

v\ AHanusupaH € OBJIrapCcKUsAT HAIMOHAIEH XapakTep, M3pa3eH B ObIrapckara
LIEHHOCTHA CUCTEMA, KaKTO M IIO-KOHKPETHH IPOSBICHUS M NPUUYUHHUTE 3a
cnenuduknuTe Ha ObJIrapckaTa EHHOCTHA CUCTEMA.

v’ HanpaBeHuTte OT aBTOpa MPEUIOKEHUS 3a MOCTUTAHE HA KYJITypHA MPOMsIHA, 33
IMOBJIMABAHETO BbBPXY IOBCACHHUA, KAKTO M 3a BB3BPHIIAHC Ha I/ISFY66HOTO
JIOBEpUE B UHCTUTYLIMTE.

5. OueHka Ha NyOJMKAIMUTE 10 JHCEPTANMATA

IIpencraBen e cnuchk OT 15 (meTHajgeceT) aBTOPCKH MyOJHMKAIMM, KOMTO Ca CBBP3aHH C
TeMara Ha JUCEPTAIlMOHHHS TPYA, Karo 4 (YEeTHpH) OT TAX Ca HA AHTJIMHCKU e3uK. EmHa oT
nyonukanuute € B SCOPUS. [ly0nukanunTe ca HarpaBeH! B MPECTHXKHU HAYYHH U3JIaHUSL.

[IyObnukamuure Ha aBTOpa ca JOCTaThbUYHO Ha OpOH, OTroBapsAT Ha MPOPECHOHATHHUTE
CTaHJApTH 3a KAYECTBO M Ca CBbP3aHM C TEeMaTa Ha JAUCEPTAL[MOHHUS TPY/.



JlokazaTesncTBo 3a Moji3aTa M IHPUHOCUTE HA JUCEPTALMOHHUSA TPy €a MHOXECTBOTO
UUTUPaHUA HA mybnukanuu Ha npodecop Mapun [layHoB, cBbp3aHu ¢ quCEpTALlMOHHUS TPY/I, B
HAIIMOHAHYU U MEKYHAPOJIHU HAYYHU ITyOJUKAIIMH B IPECTIKHU HAYYHU U3/IaHUSL.

6. Ouenka Ha aBTOpedepaTa

ABtopedeparbT (42 CTp.) NPEU3HO OTpa3siBa ChIAbP)KAHUETO HA JAMCEPTAMOHHUS TpyHd. B
aBTOpe(depara ca BKIOYEHHU U CIPABKa 33 IPUHOCUTE HA AUCEPTALMOHHUS TPYJ] C TEOPETUYEH U
HAYYHO-TIPWJIOKCH XapakTep, KakTo M CHUChK ¢ 15 (meTHazecer) myOJIMKAlMM Ha aBTOpa
npodecop Mapun IlayHoB 1o Temara Ha gucepTanusTa.

7. KpuTnyHu 0ejIe;KKH, MPeNnopbKU U BHIPOCH

Hsmam kpuTuuHu O€neXKu Mo MpeICTaBeHus AucepraluoHeH TpyA. OLeHsBaM BHCOKO
U3BBPIIEHOTO OT npod. Mapun IlayHoB quceprannonHo uscnensane. Cuuram, ye U3CIEABAHETO
€ OPUTMHAJIHO, a MOJIyYEHUTE Pe3yITaTd HECbMHEHO Ca 3HAUYMMHM 3a TeOpusATa U MpakTUKara B
obyacTTa Ha Ky/nTypara, NKOHOMHUKATa U COLIMAIHOTO JIOBEpHE.

8. 3akuoueHue

JlucepTallMOHHUAT TPy € pa3padOoTeH B ChOTBETCTBUE C HOPMATUBHUTE U3UCKBAHUS 32
MPUCHK/IAHE HA HAay4yHATa CTEIEH ,,JOKTOp Ha HAayKUTEe", OTpa3eHH B 3aKOHA 3a pa3BUTHE HA
akagemMuuHus cbctaB B Penybnuka bovarapus (3PACPB), na IlpaBmiHuka 3a HEroBOTO
NpUIOKeHUue, npuer oT MuHuctepcku cbBeT W Ha IlpaBunHuKa 3a oOpraHuzauuara u
MPOBEKTAHETO HA KOHKYPCH 3a MPUA00MBaHE HA HAYYHH CTEMEHU M 33 3a€MaHe Ha aKaJIeMHUYHU
mrexkHOocTH B YHCC.

Bb3 ocHOBa Ha MOCOYEHHUTE B CTAHOBMINETO JOCTOMHCTBA HA JUCEPTAIMOHHUS TPV,

TBOPYECKUTE MOCTHXKEHHMSI Ha aBTOpa, HAYYHUTE U HAYYHO-NIPUJIOKHU NPHUHOCHU, CUMTAM, Y€
JTUCEPTAIIMOHHUSAT TPyl HA TeMa:
,KylITypa, HKOHOMHKA U COLIMATHO JOBepue (C M3CIEeABaHE HAa IIEHHOCTUTE Ha OBIrapure B
€BPOTEICKA KOHTEKCT) OTroBaps Ha M3UCKBAHUATA 33 MPUCHKIAHE HA HAydHA CTEMEH ,,JJOKTOP
Ha HayKUTE” W U3pa3siBaM CBOETO KATETOPUYHO MOJOKUTEITHO CTAHOBULIE ,,3A* MPUCHKIaHE HA
Hay4yHa CTeIeH ,,JJOKTOp Ha HaykuTe” Ha Mapun Anexkcanapos [layHoB 1o HayyHa CHeHaTHOCT
,»,/IKOHOMHKA ¥ OpraHu3anus Ha Tpyaa® .

04.03.2020r. / rp. Codus TMommuc: ...c.oovvviiiiiiinnn.
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By:  Prof. D. Sc (Econ.) Mihail Dinev Petrov
Scientific specialty: Accounting, control, Business analysis
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Regarding: dissertation thesis for acquiring the scientific degree Doctor of Science in
Scientific Field 3.8. Economics (“Economics and Organisation of Labour”) at
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Author of dissertation: Marin Alexandrov Paunov
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Dissertation Title: Culture, Economy and Social Trust (with a research on values of

Bulgarians in an European context)

Reason to present a review/position paper: member of the scientific jury for dissertation thesis
defense appointed by Order No 3196/17.12.2019 by the Vice Rector of UNWE.

1. Information of D.Sc. Candidate

The D.Sc. candidate has presented his dissertation thesis for consideration at the
Department “Human Resources and Social Protection” within the Faculty of General Economics
at UNWE according to art. 39 of the Rules for the Implementation of the Academic Staff
Development Act of Republic of Bulgaria. The opening of a procedure for defense of the
dissertation thesis was made based on: decision of the Department Council of Department
“Human Resources and Social Protection” (Ne4/13.12.2019) and decision of the Faculty Council
(N012/17.12.2019) of Faculty of General Economic at UNWE.

Marin Paunov graduated with a high school diploma in 1980 at 114 English Language
High School in Sofia and completed his higher education in 1985. at UNWE, where he graduated
with full honors.

Since 1991 he holds a PhD in Economics and in the same year he started teaching at

UNWE. He specialized in Harvard, London School of Economics. He has specialized and visited

5



many universities in Europe, USA and Japan.

He introduces lecture courses on Organizational behavior, Business strategies and
Corporate culture for the first time in Bulgaria.

He is a member of the following professional organizations: Union of Scientists in
Bulgaria, Bulgarian Association for Human Resource Management and Development, and
Harvard Club - Bulgaria. He has participated in a number of projects of public importance.

He does consulting activities for Bulgarian and foreign organizations, including: Bulmont
(Montagi Ltd.); BGA Balkan (Union of Civil Aviation Flyers); 'Plama’ - Pleven; Coca Cola
Bottlers - Sofia, Samex Ltd. (KFC franchise for Bulgaria); Kozloduy NPP; Teka Ltd. - Sofia;
Glaxo-SmithKline AD - Bulgaria and region and others.

He has many publications (articles, studies, monographs, textbooks) in our country and
abroad, in the spheres: management, organization of work and management, human resources
management, strategic management, organizational culture, motivation for work, organizational
behaviour.

2. Summary of the presented dissertation work

Structurally, the dissertation includes: introduction, five chapters (Chapter One "Culture
and Economy"; Chapter Two "Values and Culture"; Chapter Three: "Social Trust"; Chapter
Four: "Bulgarian (dis)Trust - Features and Consequences"; Chapter Five: "The Possible Future")
and Conclusion . The bibliography includes 150 titles, most of which are in English. The volume
of the submitted dissertation (without literature) is 239 (two hundred thirty-nine) standard pages.

The dissertation work, developed by Marin Paunov, impresses with the topicality of the
studied issues, the depth of the presented analyzes, the adequacy of the conclusions and
proposals.The structure of the dissertation is logically well organized.

The purpose, the tasks, the object, the subject, the thesis and the limiting conditions of the
dissertation are clearly defined in the introduction.

The main object of the study: “ensuring contribution to the development of theory and
practice in terms of understanding of culture and social trust and their place both in society and
in relation to the economy and with the individual mechanisms of perception and motivation, and
on this basis - study of the specific Bulgarian value system and Bulgarian social trust”, is

correctly defined and corresponds to the content presented.



The main tasks of the dissertaion work correspond and are in accordance with the goal so
defined.

The scientific literature cited in the dissertation work, their analysis and the way they
were used to defend the author's thesis show a thorough knowledge of the author on the
dissertation work, the contemporary discussions and problems in the field of culture, economics

and social confidence.

3. Evaluation of the scientific and applied results obtained

Among the most important achievements of the author, which give me strong reasons to
support the dissertation work, 1 will highlight:

First. Based on the analysis of the main topics and positions on the interrelation between
culture and economy, the author points out methodological problems and makes suggestions for
overcoming them.

Second. An original understanding of the impact of culture on behavior is delivered.

Third. Based on link analysis “homeostatic imbalances — motivation — values — behaviour”
the mechanism of the influence of culture on behavior has been clarified.

Fourth. Conclusions and questions related to the Bulgarian social distrust are formulated.
The question of the level of economic development has been raised, given the record low levels
and traits of social confidence in Bulgaria, analyzed in the dissertation work.

4. Evaluation of scientific and applied contributions

| accept the wording of the contributions made by the author (page 41 of the Author’s
extended summary ) that adequately reflect his research achievements. Contributions of
considerable importance to the methodology, theory and practice of culture and social trust could
be highlighted in the dissertation work . Among them stand out.

v Proven by the author the role of generalised social trust as an infrastructural

element of cultures which not only promotes trust, but also brings benefits in the

construction of explanatory constructs and complex models of the culture-economy
relationship;

v The author suggested the most important ways and directions for a broad public

debate for dealing with the Bulgarian value crisis and for solving the problem of values and

trust in Bulgarian reality;



v The understanding of culture and its place, both in society and in relation to the
economy is enriched and further developed;

v The Bulgarian national character expressed in the Bulgarian value system, as well
as more specific manifestations and reasons for the specifics of the Bulgarian value system
is analyzed,;

v Suggestions made by the author to achieve cultural change, influence behaviour,

and restore lost trust in institutions.

5. Evaluation of the dissertation publications

A list of 15 (fifteen) author's publications related to the topic of the dissertation is
presented, with 4 (four) of them in English. One of the publications is in SCOPUS. The
publications have been published in prestigious scientific issues.

The author's publications are sufficient in number, meet the professional quality
standards and are related to the topic of the dissertation work.

Proof of the benefits and contributions of the dissertation work are the numerous citations
of Professor Marin Paunov's publications, linked with the dissertation work, in national and

international scientific publications in prestigious scientific editions.

6. Evaluation of the Author’s extended summary
The abstract (42 pages) accurately reflects the content of the dissertation. The abstract
of the thesis includes contributions to the thesis of theoretical and scientific nature, as well as a
list of 15 (fifteen) publications of the author Professor Marin Paunov on the topic of the

dissertation.

7. Critical notes, recommendations and questions
| have no critical notes on the dissertation presented. | highly esteem the dissertation
research done by Professor Marin Paunov. | believe that the study is original and the results
obtained are undoubtedly relevant to the theory and practice of culture, economics and social

trust.



8. Conclusion

The dissertation work has been developed in accordance with the normative requirements
for the award of the scientific degree "Doctor of Science", reflected in the Law on the
Development of Academic Staff in the Republic of Bulgaria and the Rules for its
implementation, adopted by the Council of Ministers and the Rules for the organization and
holding of competitions for the acquisition of academic degrees and for the occupation of
academic posts in the UNWE.

Based on the merits of the dissertation work, mentioned in the opinion, the author's
creative achievements, scientific and applied scientific contributions, | believe that the
dissertation work on the topic: Culture, Economy and Social Trust (with a research on values
of Bulgarians in an European context) meets the requirements for the degree of Doctor of
Science and | express my positive opinion ,, FOR* the award of the Doctor of Science degree to

Marin Alexandrov Paunov in the specialty Economics and Labor Organization.

04.03.2020 /Sofia Signature:



