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. O0ma xapakTepucTHKAa HA TUCEPTAIMOHHUSIT TPy

1. Iles HA MpeACTABSAHETO HA JUCEPTALMOHHUSAT TPY/

B croTBercTBHE € Wil. 5 1 ui. 6 ait. 2 ot [IpaBuiiHKKa 3a opraHu3auuara u
NPOBEXKIaHETO Ha KOHKYpPCHU 3a MPUA0OMBAHE HA HAYYHHU CTENCHU M 3aeMaHe Ha
akageMuyHu aawmxHoctd B YHCC, nucepTauMOHHUAT TpyJ C€ IPEACTaBs B
Kareqpa ,,YOBEIIKU pecypcH U COLMalIHA 3alluTa’ 3a MPOBEKJIAHE Ha Mpoueaypa
3a MpeIBApUTENTHO 00CHKIaHe.

JlucepTalMOHHUAT TPYI € ChOOPa3eH ¢ U3MCKBAHUITA, 3aJI0’KEHHU B Y. 5,
an. 3, . 1 u 2 ot IlpaBunnuka. Toii cbhabpika TEOPETUUHU 0OOOIIECHUS U PELICHUS
Ha roJIEMH 3a HalllaTa CbBPEMEHHA UKOHOMUKA U HEMHUTE NPeANpUsATUs NpoOaemMu
— OpraHM3anysTa Ha TpyAoBaTa JEMHOCT U HE IOBTapsl TEMATa U ChIBPKAHUETO HA
OUCEPTALlMOHHUS  TpyH, MNPEICTaBeH OT aBTopa 3a [puAoOMBaHE Ha
oOpa3oBarenaHaTa U Hay4yHa CTEIIEH ,,JOKTOp*“.

2. AKTYaJIHOCT HA IMCEPTALUOHHUSA TPY/

IIpe3 nocienHuTe TpU IECETWIETHS Yy HAC HAMA LAJIOCTHO U3CIIEABAaHE HA
CbCTOSIHMETO, MPOOJIEMUTE W MEPCHEKTUBUTE HA OpraHU3alMsITa Ha TpyJdoBaTa
JEHUHOCT.

Kaxkro e u3BecHo, TpyioBaTa JEHHOCT € Hali-MacoBaTa YOBEIlIKa AEHHOCT,
C HAN-TOJSIMO 3HAYEHUE 3a CBIIECTBYBAHETO, PA3BUTHETO W MPOCIEPUTETA HA
YOBEUYECTBOTO, HA YOBEIIKUTE OOIIHOCTA W HAa OTIEIHHUTE WHAMBUAU B Tax. OT
OpraHu3alyATa Ha TPYJIOBATa JEMHOCT, MPOTHYAIA B PA3NUYHUTE NPEATIPUATHUS
NpU KOHKPETHU YycloBHsl M (aKTOpu, B 3HAYUTENHA CTEIEH 3aBUCH KaKTO
e(eKTUBHOCTTA HAa camaTa TpyAoBa JAEUHOCT, TaKka U MPOCHEPUTETA U YCTONUUBOTO
pa3BUTHE HA cCaMUTE MNPEANPUATHS M Ha HAlUWOHAlHATa HMKOHOMUKA. KakTo
ycioBusATa M (aKTOPUTE, Taka W TpyJoBaTa ACHHOCT M HEWHATa OpraHU3aIus
HEMPEKbCHATO CE€ MPOMEHST M YCHBBPUICHCTBAT, a aJalTUPAHETO KbM TeE3U
MIPOMEHH BHHATY € OWJIO 9acT OT OpraHu3aTopcKara JACHHOCT.

Hue cme CBbBpeMEHHHMIIM Ha 3HAYUTEIHOTO W OBpP30 pa3BUTHE Ha

CBCTOBHATAa HAayKd, TCXHHUKA, TCXHOJIOTUHN U O6HI€CTBCHI/I OTHOLICHHA, KOE€TO BOAHU



70 CBHIIECTBEHH MPOMEHH B YCJIOBUATA HA TPYJI MU JKUBOT. ToBa W3UCKBA U
MOOMJIM3UPAHETO HAa BCHUYKHA CPEACTBA M BB3MOXXHOCTH 3a aMallTUPAHETO KbM
HOBUTE YCJIOBHS U U3IMOJI3BAaHE HA TEXHUTE MPEAUMCTBA 3a JOOPYBaHETO HA XOpaTa
U TpeAna3BaHETO UMM OT IMOTEHIMAJHW HETraTUBHU sBIeHHsA. EqHo oT Te3u
palMOHAIHA CPEACTBA € M OpraHM3alusTa Ha TpyJAoBaTa JEWHOCT, HEHHOTO
YCBHBBPIICHCTBAHE W M3II0JI3BaHE B HOBUTE YCJIOBHs. BCUUko TOBa cropen Hac,
ompeseNs ¥ AKTYaJHOCTTA Ha n30paHaTa TeMa Ha JUCEPTAIMOHHUS TPYI.

3. Te3a, 00eKT, MpUAMET, LIeJ U 3a1a4 HA U3CJIeIBAHETO

Te3aTa, KOSATO 3amMTaBaMe €, 4€ 4YacT OT HayyHata 0Oa3a U OT
WHCTPYMEHTapuyMa Ha OpraHU3alMsITa Ha TPYJI0BaTa ACHHOCT Y HAC HE OTTOBAPST
HaITbJIHO HA CBHBPEMEHHUTE Ia3apHU YCJIOBHS, KOETO Hajara B3€MaHETO Ha
ChOTBETHU MEPKH 32 HEMHOTO YCHhBBHPIICHCTBAHE U U3IOJICBAHE.

OQ0eKT Ha W3CJIeBAHETO B JIUCEPTALIMOHHMS TPYJ € OpraHu3aluara Ha
TpyJaoBata JeWHOCT B bbiarapus Ha CbBpEeMEHHUS €Talm OT COIMaJIHO —
MKOHOMHMYECKO pa3BUTHE Ha CTpaHaTa.

IIpenMeT Ha U3CIIEBAHETO Ca CHITHOCTHUTE €JIEMEHTH Ha TpyJaoBaTa
JNEMHOCT M HEWHaTa OpraHu3alus U ChIJIACYBAHETO UM C  ISUIOCTHATA
OpraHMU3allMOHHA JIEWHOCT Ha MPEANPHUATHETO, KAaKTO U MpEeIU3BUKATEICTBATa 3a
TSAXHOTO Pa3BUTHE.

[leaTa Ha HaAMIETO WU3CJIEABAHE € Ja YCTaHOBU CHCTOSIHUETO U
mpoOJIeMUTEe Ha OpraHM3aIMAaATa Ha TPyJAOoBaTa JIEHHOCT HA CHBPEMEHHHUS €Tall Ha
COITMATHO-UKOHOMHUYECKO Pa3BUTHE HA CTpaHaTa M Ha Ta3u OCHOBA Ja MOCOYHU
BB3MOXKHOCTHUTE 332 HEHHOTO MOI00psIBaHE.

3a M3MBJIHEHUETO Ha IOCTaBeHaTa I CME CH IOCTaBUJIN CICIHUTE

OCHOBHM 3aJa4M.

1. Jla ce aHanmu3WpaT HIKOM OCHOBHU TIOCTAHOBKM OT HAIETO
TEOPETUYHO HACJIEACTBO B o0nacTTa Ha TpyAoBaTa JAEMHOCT M HeiHarta
OpraHu3alus U C€ MOTHPCAT BH3MOXKHOCTH 3a TAXHOTO HAATPAKIAHE B OTICITHH

qacCTu.



2. Jla ce ompenensT OCHOBHHUTE NPOMEHH M XapaKTEpHU YEPTH Ha
ChbBpPEMEHHATa TPYAOBA JIEHHOCT U MOJX0/a 33 aJaNTUPAHE HA MIPEANPUATUIATA KbM
TAX.

3. Jla ce aHanu3upa U OMpeleiH ChUIHOCTTA, ChIbPXKAHUETO, 00EKTa U
€JIEMEHTUTE Ha OpraHu3alysITa Ha TPyA0BaTa IEUWHOCT U HEMHOTO MSICTO U BPB3KU
C ISUI0CTHATa OPraHU3aTOpCKa IEUHOCT Ha MPEAIPUITHETO.

4. Jla ce ompenenu cnenu@uuHaTa posisi Ha yCIOBUSITA Ha TPYyH, Karo
yacT U ¢akTop 3a e)eKTUBHA OPraHU3alMs HA TPyA0BaTa IEHHOCT.

5. Jla ce onpenenu posisita Ha COUUMAIHOTO NapTHHOPCTBO U JOTOBApsHE,
KaTo CPEACTBO 32 YCHBBPILICHCTBAHE HA OpraHU3alMsITa Ha TpyJdoBaTa JEHHOCT B
MPEeANPUATUATA.

6. Jla ce wu3Bemar W oOmpeneNsAT OCHOBHHUTE TpEAU3BUKATEIICTBA,
BB3MOYKHOCTH M TEPCIEKTUBU 3a PAa3BUTHUE Ha TpyJAoOBara JIEHHOCT M HeilHaTa

OopraHu3anu:i.

4. Undopmanusi, METOAH, OTPAHNYUTETHH YCJIOBUSA

HNudopmanusita, KOATO CME U3NOI3BAIM Ipu pa3paboTkara Ha

IUCEPTALMOHHUS TPY[, YCIOBHO MOXKE J1a C€ pa3/iesid Ha HAKOJKO BUA:

e Jlutepatypa, cBbp3aHa ¢ u30OpaHara Tema, BKJIIOUYBama oOmo 76
W3TOYHUKA, B T.4. 62 Ha Obarapcku u 14 Ha uyxau e3uny. B oOuus
Opoll Ha M3TOYHMUILIUTE Ca BKJIIOYEHH 5 HOpMAaTWBHM akTa (4 Ha
Obarapcku u 1 Ha PpeHCKH e3UK);

o Odunuanna craructuuecka nnopmanus Ha HCU, Espoctat u 1p.;

e Pe3ynTaTu OT MPOBENEHO COIMOIOIMUECKO MPOYUBAHE;

e [lyOnukanuu Ha aBTOpa, CBbP3aHU C TEMATa Ha TUCepTaIusaTa u JIp.

ITpu pa3paboTkara cMe HM3MOI3BAIM TPH OCHOBHHM MeETO[a — METO/a Ha

CKCIICPTHUTEC OLCHKHU, CTATUCTHYCCKUA METOJ XU COITUOJIOTHUYICCKUA MCTO/I.

[Ipu pa3paboTkaTa Ha TemMaTa CM€ BB3NPHUENIN HIKOM OrPAHWYMTETHH

YCJI10BUA, KaTO:



v Ilpu aHanm3a Ha JeMOrpaQCKUTe HM  MaKPOMKOHOMHYECKHTE
TEHJECHLUUMU CME C€ CIpeNd Ha Te3H, KOUTO CIOped Hac, HUMaT
OTpaX€HUE BBPXY TpyAoBaTa AEHHOCT M HEWHaTa OpraHu3auus Ha
HAIlMOHAJIHO PAaBHMUILIE;

v He cMe HaBiM3anud B KOHKPETHKATa HA OPTraHM3alMATa Ha TPYA0BaTa
JNEMHOCT B OTJEIHU NPEANPUATUS, HUTO COYUM IIPUMEPH 3a TOBA, Thil
KaTo pa3HOOOpa3HeTo € TBBPJE TOJsIMO U OU JOBEIO 10 M3JIMILIHO
Pa3BOJHSBAHE HA U3JI0XKEHUETO;

v’ VI3nos3Banu ca MpeauMHO OGHUIHATHO MyOIUKYBAaHH CTATUCTHYECKH
naHHu B nocneanus Cratuctuuecku roqumHuk Ha HCU Beiipeku, ye
CM€ MPOCIENIN HE MAJIKO M3CJEeIBaHUS U MyOIMKAIMN HA OTACTHH
aBTOPU M MHCTUTYLMH, KOUTO CE€ pazinyaBaT MOMEXAY CH, a HAKOU

A0pH CH IIPpOTUBOPCHAT.

5. O0XBAT U CTPYKTYpa HA AUCEPTAIMOHHUSA TPY/

JlucepTaliioHHUS TPYA € HalmKucaH Ha OBJITapCKH €3UK U € B o0eM oT 234
CTaHJAPTHU CTPAHULHM, BKIOUBAILM: YyBOJ, IIECT TIJIaBU, 3aKIIIOUEHUE, UYETUPHU
MIPWIOKEHUS U CIUCHK Ha MOJ3BaHaTa JIUTeparypa.

Pa3paboTkara cbabprKa MIECT OCHOBHH YacTH (TJIaBH).

IIspBarta riaBa uMa NpeIUMHO TEOPETHUUEH XapakTep M € LeHTpUpaHa
KbM BBIIPOCHUTE 3a CHIIHOCTTA, BUJOBETE, IPOMEHUTE M XapaKTEpPHUTE YEPTHU Ha
ChbBpPEMEHHATa TPYA0Ba JEHHOCT.

BbB BTOpaTa riaBa ca u3SICHEHM CBHIIHOCTTA, 3HAYEHHETO, OCHOBHUTE
MPUHIMIN U ChIBPKAHMETO HA OpraHM3alMsITa Ha TPYyAOBaTa JEWHOCT TaKUBa,
KaKBUTO ca (pOpMHUpaHH OT JAOCETralllHaTa HayKa U MIPaKTUKA B Ta3u 00JIacT.

TperaTra rjaBa € MOCBETEHAa Ha CBHIIHOCTTA W CHIBPKAHHETO Ha
OopraHu3anuaTa Ha TPYJIOBHUS MPOIEC, KATO OCHOBEH OOCKT HAa OpraHU3aluATa Ha
TpyIOBaTa IEWHOCT U BPH3KUTE U CHITIACYBAHETO HA OPTaHU3AIIMOHHUTE PEIICHUS

B IAJIOCTHATA OpraHU3al[MOHHA ﬂeﬁHOCT Ha OpCANTpUATUCTO.



B 4derBBpTA IJ1aBa ca pasriie/laHd BBIPOCUTE Ha YCJIOBHSTA HA TPYI,
Kato (akTop 3a eheKTUBHA OpraHU3alks Ha TPyI0BaTa IEUHOCT.

Ilera riaBa e nmocBeTeHa Ha COLMAIHOTO MAPTHHOPCTBO B bbirapus u B
YaCTHOCT Ha KOJIEKTMBHOTO TpPYJIOBO JIOrOBapsiHE, KaTO CpEeACTBO 32
YCBBBPIIEHCTBAHE OpraHU3alyATa Ha TpyA0BaTa IEUHHOCT B IPEIIPUATHETO.

B mecra riaBa, Ha 6a3zaTa Ha aHajgM3a Ha OCHOBHUTE AeMOrpadCKu M
MaKpPOUKOHOMHMYECKH TEHJICHIMM W OOMIOTO CBhCTOSHUE Ha OpraHu3aluiara Ha
TpyaoBata JaeWHOCT, ca (OpMyJIHUpaHH CHBPEMEHHUTE MPeIN3BUKATEIICTBA,

BB3MOXHOCTH U IICPCIICKTHUBU 3a HEWHOTO pa3sBUTHEC.

6. ChabpxaHue HA TUCEPTALUMOHHUS TPYA
YBOJ
I'maBa nbpBa — KbM BBIIPOCa 32 CHIHOCTTA U IPOMEHHUTE B TPYAOBATA
AEeHHOCT
1. 3a cpuHOCTTA Ha TpyJa U TPyAOBaTa JEHHOCT
2. Bunose TpynoBa IeiHOCT
3. IIpomeHnuTte B TpyaoBaTa JeHHOCT
4. XapakTepHU 4epTHU Ha ChbBPEMEHHATa TpyA0Ba JEHHOCT
I'1aBa BTOpa — 32 CHINHOCTTA U CHAbP/KAHNETO HA OPraHU3AMUATA HA
TPyAOBaTa AefHOCT
1. CpuHOCT U 3HaUY€HHE HA OpraHU3alUATa Ha TpyJoBaTa IEHHOCT
2. OCHOBHHM MPUHIIUIIY Ha OpraHU3aIusITa Ha TPyA0BaTa JeHHOCT
3. IlpenmpusiTeTo — OCHOBHA TEPUTOPHSI HA OPraHU3AIMATA HA TPYyI0BaTa
nernHocT. Buiose npeanpuaTus
4. TpynoBusT MpoIiec — OCHOBEH OOCKT Ha OpraHMU3aIusITa Ha
TpyZAOBaTa IEUHOCT
5. CepabpxaHue (€JIeMEHTH) Ha OpraHu3aluaTa Ha TpyoBaTa JeHHOCT
I'naBa Tpera — OCHOBM Ha OPraHU3ALMATA HA TPYAOBHS NPOLEC
1. Tlpensapurennu GesexKu

2. CpabpkaHWe Ha JACWHOCTTA MO OpPTaHMU3AIs Ha TPYAOBHSI MPOIIEC



3. Bpb3ku u chriacyBaHe Ha OpraHM3alUsaTa Ha TPYAOBUS MPOIIEC C
OpraHu3auyATa Ha Ch3JaBAHETO HA IPEAIPUATUETO, OPTraHU3ALUATA
Ha MPOU3BOJICTBOTO (YCIYTUTE) U OpPraHU3alUATa Ha YIPABICHUETO

I'naBa yerBBpTa — YCI0BUATA HA TPYA — (paKkTOP 32 eheKTUBHA

OpraHu3anus Ha TPyAOBAaTa AeHHOCT

1. ChimHOCT 1 00XBaT HA yCIOBUATA HA TPYA

2. TlomoOpsiBaHETO HA YCIOBUATA HA TPY/ B MPEANPUSTHATA — HEpa3leIHa YacT
OT OpraHu3alMATa Ha TPYI0BaTa IEUHOCT

3. OcwurypsiBaHe Ha 3paBOCIOBHU U 0€30MacHH YCIOBUS Ha TPYJ — OCHOBHO
HaIlpaBJI€HUE B IEMHOCTTA MO MOA00psIBaHE YCIOBUATA HA TPY B
HNPpEINPUATUATA

4. 3a HsAKOU MpEeAU3BUKATENICTBA MPEJ IEHHOCTTA B 00IacTTa Ha
YCIIOBUSATA HA TPY L

4.1.Crparerusita Ha EBponeiickus cbt03 3a 3paBOCIOBHU U
0e30macHM yCJIOBHs Ha TPYA U HEHHOTO MPWIOKEHUE B bbirapus

4.2 Hsxon HOBU M 3HAUMMU NPEIU3BUKATEIICTBA, CBP3aHU C
YCIIOBUATA HA TPY X

I'maBa nera — ConuajaHOTO NAPTHHOPCTBO — CPEACTBO 32

YCHBBPIICHCTBAHE OPraHU3AlUATA HA TPYA0OBATA IeHHOCT B

NpeAnpPUATHETO

1. ChIHOCT U 0OCOOEHOCTH Ha COLUATHOTO MAPTHHOPCTBO

2. Pa3BuTHe Ha COIMAIIHOTO MApTHHLOPCTBO B bbarapus

3. KakBo mokasBa eTHO HaIlle COIIMOJIOTHYECKO MPOYyYBaHE

4. BB3MOXHOCTH 3a MO-IIMPOKO U3IOI3BAHE HA KOJIEKTUBHOTO TPYIOBO

JIOTOBApsHE 32 MOI00psABaHE OpraHU3aIMsaTa Ha TPyA0BaTa JCHHOCT

I'naBa mecra — IIpequ3sBuKaTe/ICTBA U NEPCHEKTUBH Mpe/
Pa3BUTHETO HA TPY/AOBATA JCHOCT U HEHHATA OPraHU3aLMs
1. OcHoBHU AeMorpadCKu U MAKPOMKOHOMHYECKH TCHCHIIUH, CBBP3aHH C

Pa3BUTHETO HA TPYAOBATA IEMHOCT U HEMHATA OpraHU3aLNs



2. Tlpeau3BHKaTecTBa Mpej TpyAOBaTa JSHHOCT U HeHHATA OpraHU3aIIHs
3. BB3MOXHOCTH M MEPCIICKTUBH 3a PA3BUTUETO HA TPyJa0BaTa JEHHOCT U
HEeWHaTa OpraHu3aius
3akiloueHue
punoxenus
No 1 — ITon3Banu chKpaleHus
Ne 2 — Crincbk Ha TaOJIULIUTE
Ne 3 — Cnucwk Ha purypure
Ne 4 — Hanionasina nporpama 3a 6€301acHOCT Y 3/IpaBe Mpu
pabota 3a 2018 — 2020 roguna

IMos3Bana JuTeparypa

1. KpaTKO H3JT0KCHUE HA OCHOBHHUTEC YaCTH HA JTUCCPTALIMOHHUA TPYA

I'naBa nbpBa — KbM BbIIpOCa 3a CHIIHOCTTA U IPOMEHMTE
B TPY/A0BATa JeHHOCT
1. Tpyxast e siBlNEeHUE, MPUCHILO caMo Ha YyoBeka. C Hero ce o0sicHsIBa
T0SBATA, CHIECTBYBAHETO H PA3BUTHETO HA YOBEIIKHTE OOIIHOCTH .

Ensa nu e Bb3MOXKHO, a 32 HYXIWTE HAa HAIIETO W3CIEABAHE HE € U
HEOOXO0AMMO Ja TpocieAsiBaMe€ M aHalu3hpaMe BCHYKO, KOETO € HalucaHo 3a
CBIIHOCTTA Ha TpyJa. MHTEpec 3a HAC TyK IMpeACTaBisiBa OTTOBOPBHT HA BBIPOCA
KO€ € O0IIOTO M pa3IMYHOTO MEX]Y MOHATUATA ,,TPYA" U ,,TpyJdoBa JEHHOCT U
KakBO IIPOM3THYA OT TOBA 3a TPyJAOBaTa TEOpHs U npakTuka. [I[poMeHsT nu ce Te u
JIOKOJIKO CM€ aJIeKBATHU Ha T€3U TPOMEHU?

Hsma cpMHeHME B TOBa, Y€ TPYABT € CJIOKHO SBJICHUE, MHOTOIIACTOBA
KaTeropus U, Y€ HEroBaTa ChITHOCT MOXKE J1a CE€ U3SACHIBA UPE3 PA3IUYHU MMOJXO/IU:

CMHUCJIOB (CEMaHTHYECKH), (PU3MOIOTHYECKH, JIEWHOCTEH, COIMOJIOTHYECKH,

1
Tyxk 1 Mo-HaTaThK B Ta3H IJlaBa ca U3MOJI3BaHU U JOPA3BUTH YaCTH OT HAIIUCAHOTO OT aBTOpa B HEropara
MoHorpadus ,,IIpomenute B Tpynosara aeiiHoct , UK , Illanc®, C., 2007.



MKOHOMHYECKU, 4 3aIIl0 HE U IICHXOIOTHYCCKU, TEXHUUECKH, NCTOPUIECKH H T. H.
Wcropusita HU JO0Ka3Ba U TOBA, Y€ TPYABT MPE3 PA3IUYHUTE €MOXH U MEPUOIU Ha
pa3BUTHE HA YOBEUIKUTE OOIIHOCTH MMa U HAKOW OTJIMYUTEITHU XapaKTEPUCTHUKHU,
HOCELIN OTIeuaThKa Ha CBOETO BpEME.

Mexny ompeneneHusiTa 3a TpyJa OT pa3iUYHUTE TJIEAHU TOYKU H
HE3aBUCUMO OT cCleuu(UYHUTE HETOBH YEPTH Mpe3 pPa3IMYHUTE COLHUATHO-
MKOHOMHUYECKH (OpMalui UMa U HSAKOM OOIIM CHIIHOCTHU XapaKTEPUCTUKH Ha
TOBA YHUKAJHO YOBEUIKO SIBIICHUE:

IIbpBo. TpyabT € neiHoOCT:

- TPUCHILIA CAMO HA YOBEKA;

- KOSITO KMMa 3a OCHOBHA e 3aJ0BOJISIBAHE Ha MAaTepUATHUTE W/WIU
ITyXOBHHUTE IOTPEOHOCTH HA XOpaTa;

- KOSITO IpaBU BB3MOXKHA pa3MsiHATa Ha PE3YyJTaTUTE OT TpyJda MEKIY
Xopara, MpeBphIIaK KOHKPETHUS B a0CTpakTeH Tpya, popmupali cTtoifHoCTTa Ha
MIPOU3BEJACHUTE CTOKHU U HA U3BBPUICHUTE YCIYTH;

Bropo. TpyasT e npouec:

- Ha peanu3aius Ha paboTHaTa Cujia, Ha MPEBPBIIAHETO Ha MOTEHIIMATHATA
B peaJIn3UpaHa Bb3MOKHOCT 32 TPY/;

- Ha u3pa3xojBaHe Ha (U3NYECKA U TICUXWYECKAa CHEPrus, Ha YaCTUYHO
3ary0OBaHe U Bb3CTaHOBSIBaHE Ha pabOTOCIIOCOOHOCTTA;

- Ha ChEIUHSBAHETO HA MATEPHUAIHO-BEIIECTBEHUTE M YOBEUIKU PECYPCH
IIPY MPOU3BOJCTBOTO HA CTOKU M U3BBPIIBAHETO HA YCIIYTH;

Tpero. TpyabT € CbBKYIIHOCT OT OTHOIIICHHUS

- MEXIy YOBEKa U MpHUpOIaTa;

- MEXIy XopaTa B mpolieca Ha TpyAa (MeKIyTUIHOCTHA OTHOIICHUS);

- MEXAy TpYIEUIus ce€ W TMPEeANnpUusATHeTO (paboTomaTens), B KOETO TOM
paboTu (TpyAOBH WU CITY>KEOHU OTHOIICHMS);

- MEXAy UHIWBHIA U popMaTHUTE U HeHOPMAIIHU TPYIU B IPEATIPUITHETO

(TpynoBH OTHOLLIEHUS);

? [llonos, JI. u konekTus, VIKOHOMHKa Ha Tpyaa, Tpakus — M, C., 1999 u 2002, ctp. 15 — 19 oT BTOpO N31aHNKE.
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- MEXIy IbpKaBaTa, OpraHU3alMUTEe Ha padOTOAATEeNIUTE U HA TPYICLIUTE
ce (KOJIGKTUBHU TPYAOBHU OTHOILICHHUSA);

- Ha MHAMBHJA KbM cOoOCTBEeHaTa My paOOTHaA CHJia U CTEIEHTAa Ha HeiHaTa
peanu3anus, KbM NPEIMETUTE U CpEICTBATa Ha TPY/a, KbM PE3YyJITATUTE OT TPYIa.

CpBKYNHOCTTa OT BCUYKH TE€3U OCHOBHM CHIIIHOCTHU XapaKTEPUCTUKU Ha
TpyJa, KAKTO 1 UKOHOMHUYECKUTE U COLMATHUTE (PYHKIHH, KOUTO TON V3ITBITHSIBA
II0 OTHOIIEHUE HA CBIICCTBYBAHETO M PA3BUTHUETO HA YOBEKA U YOBEIIKUTE
OOIIHOCTH, pUIaBaT OOLIECTBEH XapaKTep Ha TOBA SIBJICHHE U T'O OMpPEIENST KaTo
BAKHA NKOHOMUYECKA KaTErOpHs.

Hepsinxo, B TeopusiTa M IpakTUKaTa, HApeld C IMOHATUETO “Tpyn’ ce
yHnoTpeosiBa U MOHATUETO “TpynoBa AedHOCT”. C OCHOBAHHME BBb3HUKBA BBIPOCHT,
¥MMa JIM MSCTO 32 CBHILECTBYBAHETO M M3MOJI3BAHETO HA JIBE, Makap U OJM3KH, HO
pa3IMYHU NOHATHS 32 0003HAYaBAHETO Ha €/IHO U ChILO SBJICHUE U aKO UMa, TO KOe
€ 00IIOTO, KOsl € pa3rpaHUYMTE]IHATA JIMHUS MEXAY TSIX U KaKBO MPOU3THYA OT
TOBA.

Jlokato B OCHOBaTa Ha TPyJa, KaTO HMKOHOMHYECKA KAaTeropusi, CTOU
HErOBUSAT OOLIECTBEH XapakTep, a CIIEJOBATEIHO M AOCTPAKTHUST TPYHA, KOWTO
[paBH BB3MOKHA pa3MsHaTa Ha pe3yJITaTUTE OT TPyJAoBara IEHHOCT MEXIY
Xopara, TO B OCHOBAaTa Ha IOHATHETO TPYJIOBAa JEHHOCT CTOM IMpEead BCHUYKO
NEUHOCTHUAT XapaKTep Ha KOHKPETHUSA TPY.

be3cnopHO n1BeT€ MOHATHUS ca €IHOPOJOBH, T€ Ca B3aUMOCBBP3aHU U B
W3BECTHA CTEIIEH C€ MPUIIOKPUBAT, Th KaTO 4YOBELIKAaTa IEWHOCT € €Ha OT
CBIIHOCTHUTE XAPAKTEPUCTUKU HA TpyJa, a JEWHOCTHHUAT MOAXOA € €IWH OT
HAYMHWTE 32 W3SICHABAHETO HA HEroBaTa CBIIHOCT. B TO3M cMuCBHI TpylaoBara
JEWHOCT C€ BKIIFOYBA B IOHATHUETO TPYH, TS € 4acT OT HErO, €IHAa OT HETOBUTE
OCHOBHM XAapaKTEPUCTHKH, KOHKPETHOTO MNPOSBIICHUE HAa HKOHOMHYECKATA
KaTeropus ,,Tpya’’.

B cBpooto BpeMe NOHATHETO TPYyAOBa [AeHHOCT KWMa U CBOE

CHCHI/I(i)I/I‘-IHO 3HaueHue. OCHOBHUTE XapPaKTCPHUCTUKH HA TOBA ITOHATUC Ca:

® ax Tam, ctp. 19 — 21.
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IIvpeo. TpynoBata IEMHOCT C€ CBBP3BAa MPEAU BCUUYKO C KOHKPETHUS

TPYI, TS € peanu3anusi Ha KOHKPETHUS TPy

>

>

Ha OTHENHUA WHAWBUJ, NpPUTEXKaBall KOHKpPeTHa paboTHA Ccuia
(ompeneneHy 3HaHMSI, YMEHUS, OIIUT U JIUYHU KaueCTBa);

Ha KOJICKTUBHUS TPy Ha MUKpPOpPaBHHUILE (MPEAIPUITHE, ITOEICHUE,
3B€HO, I'pyIla, €KUIl U JIp.), KaTO BB3MOXKHOCT 32 M3BBPIIBAHETO Ha
TOYHO ompezeneHa paboTa 3a NPOU3BOACTBOTO Ha OMNpEIEsICHU
NPOAYKTU W/WIIH U3BBPIIBAHETO HA ONPEIENICHU YCIyTH;

3a MOJIy4aBaHETO HA TOYHO OIPEACIICHU PE3yJITaTh, U3pa3sBallly Ce
Yype3 KOJIMYECTBOTO M KaU4eCTBOTO HAa OMpeesieH BUJ U3ACTHs W/Uiu

yCIIyTH;

Bmopo. Tpynosarta JeMHOCT € NPOLIEC, KOUTO:

>

>

npoTrnda 1o TOYHO OIIPCACJICH HAYHH (TeXHOJ'IOI‘ I/ISI) BbB BPCMCTO U
MMpOCTPAaHCTBOTO,

HMa TOYHO OINPCACIICHO pPasAaCIICHUC W KOOIICPHUPAHC Ha Tpyda Ha
YHaCTHHUIUTC B HCT'O,

CC MHU3BLPIIBA HaA pa6OTHI/I MCCTa, IUIaHHUPAHH, O633BCI[€HI/I nu
06C.Hy}KBaHI/I 10 TOYHO OIIPCACIICH HAYHH,

IMpOoTHN4a B KOHKPCTHA pa60THa cpeaa,

€ CBhUYCTAaHUC OT q)YHK[II/II/I, orcpanv, MaHUITyJIallhH, HeﬁCTBH}I )51
ABMXKCHUA, N3ITBJIHABAHHU OT OTACIIHUTC U3ITBbJIHUTCIIN,

HMa TOYHO OIIpCACICHA KpaﬁHa JE(SA) 8

Tpemo. B nmpomeca Ha TpyaoBata JeHHOCT ce 0QOpMAT U

HCpCOHI/I(I)I/II_[I/IpaT OTHOIICHUATA MCIKIY:

>

>

KOHKPETHUTE YYaCTHHUIIM B TPYJOBHUS Tpolec (MEXTyTHUHOCTHUTE
OTHOILICHHUS);
WHAUBUZA U (OpMATHUTE U HEPOPMAIHU TPYNMH B MPEAIPHUITHETO

(TpymoBuTE OTHOLICHHUS);
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» HaeTuTe paOOTHHIIM MW CIOY)KHTEIW W paboromarelis (TPyJAOBHTE
OTHOIIICHHMS) Ype3 WHAWBUAYATHUS TPYJAOB JOTOBOP M JIBKHOCTHATA
XapaKTEePUCTUKA;

» WHAMBHJA, IIPCACTABUTEIHATA MNPO(PECHOHAIHA OpraM3anus W
pabotonarensi (KOJEKTUBHUTE TPYAOBU OTHOILICHHMS), PEryJIUpaHU
ype3 KosiekTuBHUS TPYyI0B JOTOBOD;

» WHIMBHJIA U IPEIMETUTE U CPEICTBATA HA TPYa, C KOUTO TOW pabOTH
U COOCTBEHATa My peaiM3alusi, B 3aBUCUMOCT OT Ch3/aJIcHaTa Y HEeTO
MOTHBALIMSL 32 TPyd U CBIPUYACTHOCT KbM ILEIUTE Ha
MPEIPUATUETO.

CrnenoBarteniHo, KaTo IMOJIe 3a pean3anus Ha KOHKpeTHaTa paboTHA cuia

1 U3sBa Ha KOHKPETHHS TPYJ IMPHU ONPEACIICHU yCJIOBUS M (PAKTOpH, MOHATHETO
TpyJOBa JEHHOCT HMMa CBOETO CaMOCTOSTEHO 3HAYE€HHWE B PAMKHUTE Ha
WKOHOMHUYECKaTa Kateropusi Tpya. EdektuBHOcTTa Ha TpyjaoBaTra ACHWHOCT B
3HaYUTEJIHA CTEMEH 3aBUCHU OT CHBBPIICHCTBOTO HA HEWHAaTa OpraHu3alus, OT
YMEJIOTO PBHKOBOJCTBO HA YYaCTHUIMTE B HEs, OT TSAXHATa MOTUBAIUS U
MPUOOIIEHOCT KbM IIEITUTE Ha MPEIIPHUITHETO, B KOETO T€ PabOTHIT.

2. llposiBeHHeTO Ha KOHKPETHHS TpyJ HaMupa H3pa3 B HCTOPHUYSCKH
dbopmupaTuTe ce pazInIHN BHA0BE TPY/A0BA IE€IHOCT.

KbMm Hacrosmust eram Ha UWKOHOMHMYECKO pPa3BUTHE B  HAIIETO
3aKOHOJATEJICTBO M COLIMAJIHA TMPaKTHUKA C€ pas3jiMyaBaT M M3IMOJI3BAT CIICIHUTE
OCHOBHH BHJIOBE TPY0Ba JACHHOCT:

e cropen chepaTa Ha IEHHOCT — TPY0BA JEHHOCT B MPOU3BOICTBOTO H

TPYyIOBa ACHHOCT B yCIIYTHTE;

® CIIOpE] XapaKTepa Ha UKOHOMHUYECKaTa JICMHOCT — 88 BUJA ICMHOCTH,
cermacHo Hamumonamnata kimacudukanys Ha HKOHOMHYECKHUTE
JICMHOCTH,;

e crnopen mnpodecuoHallHaTa U JIHKHOCTHA MPUHAMICKHOCT —
PBHKOBOAMTENH, CHCIHAINUCTHA, TIOMOIIEH ¢  aJIMHUHHUCTPATUBEH

IEpCOHAJI, MepCcoHalI 3a€T B YCIIyTuTe Ha HaCCJICHUCTO,
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KBUIMPUIIMPAHU paOOTHUIIM, MAIIMHHU ONepaTopu, mnpodecuu
HEW3UCKBAIM CHeIUaiHa KBadu(ukamus, 3aeTH B OTOpaHaTa H
CUTYPHOCTTA;

e cChopel CTENeHTTa Ha MEXaHW3allMs M aBTOMATH3alUsi — PBYHH,
MAaIIMHHO-PBbYHHU, MAIIUHHHU, MAIIMHHO-aBTOMATHYHU, aBTOMATUYHU
paboTu;

e chopel poysTa B MPEANPUITHETO — OCHOBHH, CIIOMarateiHH,
JOIBJIHUTEHU, CTPAHUYHU.

3. Beue Tpero pecerunerne B bbiarapus ce u3BBpIIBAT KOPEHHU
001IeCTBEHO-UKOHOMHYECKH TPOMEHH, KOHUTO 3acsiraT BCHYKU cdepu Hu
JIEMHOCTH Ha OOIIECTBEHUS JKUBOT W BCUYKU TpakJaHU Ha cTpaHata. OCHOBHara
e HAa Te3W MPOMEHU € Jla C€ INOCTUTHAT TaKMBA TEMIIOBE HAa MKOHOMHUYECKHU
pacTex, KOUTO Ja I0BeAaT 10 YyBCTBUTEIHO MOBUIIABAHE HA KU3HEHUS CTaHAAPT
Ha HACEJICHUETO.

Te3u npoMeHU ce U3BBPIIBAT NPU HAIMYKUETO HA HOBU peaTHOCTH ((ur.

1), KOUTO MO CHIIECTBO ca TJIOOATHH W HALMOHAIHU TpEAU3BUKATEICTBA. 3a
OTIEJIHUTE TPEANPUsTHs, Te (QOpPMHUpPAT HOBU BBHIIHU YCIOBUS 32 TAXHOTO
byHKIIMOHUpaHe. AJanTHpaHETO Ha TpyJoBaTa JEeHHOCT Ha  OTACTHHUTE
NpEeANpUATAS KbM TE3M MNPEIU3BUKATEICTBA MOXE Ja CE€ M3BBPIIM Ype3
M3MEHEHUETO Ha TAXHATa OpraHU3allvs W peaju3alvs B TaKkaBa IOCOKAa U CTEIEH,
KOWTO Ja JOBeAaT [0 T[OBWIIABaHE Ha TAXHATA €(PEKTUBHOCT U

KOHKYPEHTOCIIOCOOHOCT.
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HoBute peannocru

I'mo6annn Hanuonaann
1. I'moGammsamus Ha 1. Tlpexoxa kbM mazapHa
CBETOBHATAa NKOHOMHKA HKOHOMHKA
2. Kpax na conmnanuzma 2. Uienctso B HATO
3. Ilpomenu B Kanuraguzma 3. Ilpucwrenunssane kbMm EC

\/

[Ipomenu B TpynoBara 1eMHOCT

/\

ITo-Bucoka Tlo-Bucoku noxonu
MIPOM3BOAUTEIHOCT Ha Tpyaa [

\ 4

HoBo xadyecTBO Ha KUBOT

®urypa 1. HoBuTe peaJlHOCTH U IPOMEHHUTE B TPYA0BAaTa AeHHOCT

EcrectBeno, mocouyenute BbB (urypa | Tpu riobaJHM U TPU HALUMOHAIHU
peaiHOCTH (KOUTO ca OOEKT Ha pasriieXk/1aHe M0-HATaThK B Ta3M IJ1aBa) HE U3UEepIBaT BCUUKU
BBHIIHU (DakTopu Ha mMpoMsHaTa 3a OTAe’dHMTe npennpustus. Crnopen Hac oOaue, Te ca
OCHOBHMTE MPUYMHU (WJIM JIOPH CHBKYMHOCT OT IPUYMHHU), KOUTO B OCHOBHHU JIMHUHU
(dbopMmupar ycnoBusTa 3a padoTa B CbBPEMEHHUS €Tall OT Pa3BUTHETO Ha cTpaHaTa HU. B Tax
KaTO BBB (bOKyC CC mpecruyar HJIN IHIOopaXJaaT MHOXECTBO HKOHOMHYCCKHU, COLIHAIHH,
HaI[MOHAJIHU, TOJTUTUYECKH, TPABHO-HOPMATHBHU U IPYTU POOIEMH.

IIpomenuTe B TpyaoBaTa JeHHOCT ca o0ekTMBHa HeoOxomumocT. OT
elHa CTpaHa Te ca CBBbpP3aHW, MPOU3THYAT M U3MBIBAT CBhC ChIbPIKAHUE
XapakTepHUTE YePTH Ha ChBPEMEHHHS TPYJA U ChBPEMEHHATa TPYyA0OBa IEHHOCT, U
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OT Jpyra — T€ C€ W3BBPIIBAT B YCJIOBUATA HA HOBHU TJ00ATHUM U HAIMOHAIHU
peamHocTH (TIPOMEHHM), ¢ KOMTO HE caMo TpsOBa /1a ce CchoOpa3sBaT, HO W Ja
U3I0J13BAT [TO3UTUBHUTE Bb3MOKHOCTH 32 PA3BUTUE, KOUTO TE€ IIPEIOCTABAT.

IIpomenn B TpyaoBara JEHHOCT, KOUTO HE BOAAT JO IO-BUCOKA
NPOU3BOAUTEITHOCT U KauyeCTBO Ha Tpyda ca HeepeKTUBHHU, OE3CMUCIEHH, AOPH
BpeaHu. Te HsAMa Kak Ja J0BeJaT 10 MOBMILABAHE HA >KU3HEHUS CTaHAApPT U 10
HOBO Kau€CTBO Ha )KUBOT.

OCHOBHUSAT ,,Tep€H” 3a HU3BBPILIBAHETO HA MPOMEHUTE B TpyJoBaTa
JIEMHOCT ca MPEeANpUSATHITa OT MPOM3BOJICTBEHATa M HEMPOU3BOJACTBEHa cdepa
(ycomyrute), a ,,TEXHOJIOTUATA  Ha HU3BBPLIBAHETO HA MPOMEHUTE € CBbp3aHa C
YMEHHUETO 3a MPEABMKAAHETO HA BHHIIHUTE U BB3JIEUCTBUETO BBPXY BBHTPEUIHUTE
dakTopu Ha MpoMsIHATA, KOETO MOXKE Ja MPEBbPHE MPEANPHUITHETO B ,JIUIEP Ha
npoMsiHaTa”.

3a 5a mpocrnepupa B HOBUTE YCIOBUS MPEINPUATHETO TPSIOBA OCTOSIHHO
Jla ThPCU MPOMSIHATA, OPraHU3UPAHO U HEMPEKbCHATO Ja U3BBHPILBA NHOBALIMOHHA
JNEMHOCT, Ja YCBBBPIICHCTBA CBOMTE IMPOAYKTH WM YCIyTd, Ja H30CTaBs
HEYCHEIIHUTE M Cb3/JaBa HOBHU, OTTOBApsIM HA HOBUTE YCJOBUS W Ma3apHU
notpedHocTH. ToBa M3KMCKBA U CAaMOTO MPEANPUATHE J1a CE IPOMEHS — Ja IPOMEHS
CYpOBUHUTE U MaTepHaIUTe, TEXHUKaTa M TEXHOJIOTHSTA, CTPYKTypaTa u
KBAIM(PUKALKMATA Ha YOBEIIKUTE PECYpCH, OpTraHU3alMiATa Ha TPyAoBarTa JAEHOCT,
na GopMupa HOBU TOJHTUKH W CTpATeTHUH, aJeKBaTHU Ha W3BBHPINBALIUTE CE
MIPOMEHU B HETOBUTE MPOAYKTU Uiy yciyru. C Ipyru IymMu — 3a Ja ce ajantupa
KbM MPOMEHHUTE, CaMOTO NpEANpUATHE W HeroBaTa JeHWHOCT TpsiOBa na ce
MPEBBPHAT B IBUTATEN HA IPOMSIHATA.

Ha ¢durypa 2 cme mpemioxwim mpuMEpeH MOJEN 3a aJanTHpPaHeTo Ha
MPEANPUATAETO KbM MpoMeHuTe. B HeroBata ocHoBa ca 3ayiokeHu uaeute Ha I1.
JIpakbp 3a MPEBPBIIAHETO HA MPEANPUATHETO B ,,JIUAECP HA npOMﬂHaTa”4, KaKTO U
HaIIUTE BIDKJAHUS 32 €TAMTE W OpPTaHM3aIUsATa Ha WHOBAIMOHHATA JCHHOCT Ha

MPENIPUATHETO.

4 Hpaxsp, I1., MennmxMbHT npenn3BukarencTsa npes 21 Bek, Xp.bores, C., 1992, ctp.77 — 97.
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INPEAIIPUATHUE

BoeamHau daxropu (ycmoBus) >

Borpemnu dakropu

IHonutuku

\ 4

[IporHo3upane u niaaHupaHe

\ 4

BoBexnane
banmancupane . . CenpoTusa
\4
Peamuzanus
\4
.| Onenka Ha npomsiHata |
Ortka3s PazButue

A 4

Hosu npomenun

A

®urypa 2. MoaeJ 3a aianTupaHe Ha NPeANPUATHETO KbM IIPOMEHUTE.

ITocTOSIHCTBOTO HA MPOMEHUTE U NPEBPBIIAHETO HA MPEANPHUATHUETO B

TCXCH JIMACP IMpcAIrojara TO Jda HMa I[06pe opraHu3vpaHa HW IIOCTOsSHHA
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WHOBAIIMOHHA JCHHOCT. 3a IeiTa B MPEANPUATHETO TPsOBa Ja ©Ma MOTHBUpPAH U
pabotent ,,aBuraten’’ (IEHTHP) HA Ta3u JEWHOCT — CICIUAIKMCTH C W3IPEBAPBAIIO
ChOUTHSATA MHUCIICHE W TOTJIe] B OBJCINETO, IMO3HABAIIM B JICTAMIN €TAlKWTe Ha
MHOBAIIMOHHATA JICHHOCT, CIIOCOOHHM J1a S OPTraHU3UPAT 10 HaH-C(PEKTUBHUS HAYMH
IpU KOHKPETHHUTE yCJIOBUS. be3 TakbB MHOBALIMOHEH LIEHTHP (,,MO3bUYCH TPHCT”) HE

01 MOTJI0 Ja €€ pa3yrTa Ha YCIICX B MHOBAIlMOHHATA ,Z[GﬁHOCT.

4. TpyapT KaTO UKOHOMHYECKA KaTErOpHsi U TpyAoBaTa IEUHOCT Karo
10JIE 3a pealu3alMsiTa Ha KOHKpeTHaTa pa0OTHA cuja, 3ala3Balku OTHOCHUTEIIHO
IOCTOSIHHU CBOMTE CBIIHOCTHU XapaKTEPUCTHKU (IIOCOUYEHU B IbpBaTa 4acT Ha
HaCTOsIIaTa IJ1aBa), MPUAOOMBAT U HIKOM OCOOEHOCTH, KOUTO Ca OTPAKEHHUE Ha
UCTOpUYECKAaTa ernoxa U OOIIEeCTBEHO-UKOHOMUYECKATa Cpela, B KOUTO Te
¢dbynkuonupar. ToBa 1aBa OCHOBaHHE J]a C€ OTYUTAT U HAKOU XapaKTePHH YepPTH
HA TpyJa M TPYAOBaTa [elHOCT HAa pa3IMYHUTE €Tanu OT pPAa3BUTUETO Ha

YOBCIIKAaTa HWUBHUJIM3allHA.

OcHoeénume xapakmeprnu depmu HA CbE6PEMEHHUA mpyo KaTo
HKOHOMHYCCKA KaTCropusa ca obocobeHn u pasBUTH B Ta3uW TIJlaBa Ha
JUCCPTANMOHHUAT TPY/ B IICT HAIIPABJICHUS . TPYABT HE € CTOKA, TPYABT € OCHOBHO

YOBCHIKO ITPaBO, TPYABT € CBO6OI[€H, IIO6pOBOJICH N PaBHOIIPABCH.

Io ce omnaca 0o mpyoosama OeuHOCH, KAMO noae 3a nPoAea Ha
KOHKpemHusa mpyo0 u peanu3ayus HA KOHKpemHama padomua cuia 6
CbBPEMEHHUmeE YCI06UA, MO U 3a HeA Mo2am 0a ce nocoYyam HAKOU 00uu
Xapakmepuu uepmu, KOUmo A OmMauuaeam om mpyooeama OeiiHoCm npe3
munanu nepuoou. Koraro crapa BbIpoc, obade, 3a XxapakTepHUTE 0COOEHOCTH Ha
ChbBpPEMEHHATa TPyI0Ba JEHHOCT TpAOBa Ja ce moadepTae, 4ye ToBa ca 0COOEHOCTH
Mpean BCHUYKO B CHIBPKAHHUETO Ha TPYyAa, KOUTO ca pe3yiaTaT OT JOCTUTHATOTO
oOmro (mpeoOnamaBaiio) paBHUINE Ha €IEMEHTUTE Ha TPYAOBUSA IMIpollec, Ha
HEroBaTa OpraHu3alus W Ha paboTHATa U WKOHOMHUYECKATa Cpela, B KOSTO TOH
npotuya. OT Ta3M TJIeJJHAa TOUYKA MOTAT JIa Ce OMPEEISIT U XapaKTePHUTE YepTH Ha

ChBpEMEHHaTa TpyAoBa jaeiiHocT (Purypa 3).
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XapakTepHU YepTH Ha CbBpPeMeHHATa

TPYAOBA AefHOCT

Oco0eHOCTH B
eJIeMEHTHUTE HA
TPYAOBHS MpPoOILec

Oco0enocTu Ha
OpraHu3anusaTa Ha
TPYAOBHTE NMPOLECH

Oco0enocTu Ha
padoTHATA M HKOHO-
MHYyecKaTa cpeia

Y

Hosu Marepuanu u KonexktuBuu gpopmu -~ JeGanancupan
noiyhadbpukaTu » HA OpraHU3alMs Ha TPYIOB I1azap
Tpyna
Hosu Pa3nooOpasue Ha
€HEPron3TOYHULIN I'bBKaBH GOpMHU HA NpEAPUATHUS

\ 4

pabora

A 4

Mexanuzauus u
aBTOMAaTHU3alMs Ha
TPYAOBUTE MIPOLIECH

Jeuentpanu3zanus B
YIIPaBJICHUETO

Hosu npodecun u
JUTBKHOCTHU

31paBOCIOBHU U

Y

0e30MacHu yCIOBHUS
Ha TPy

A 4

HoBu meTonu Ha
pabora

HoBu TexHomoruu

\ 4

HoBo xagecTBO Ha
paboTHa cuia

®urypa 3. XapakTepHu 4YepTH HA CbBPeMeHHATA TPY/A0Ba JeiHOCT

B AUCCPTAIMOHHUA TPy HOI[pO6H0 ca 00OCHOBaHM M OIIMCAaHU
ITOCOYCHUTC Ha (I)I/Il“. 3 0CcOOCHOCTH B €IEMCHTHUTE Ha TPYOAOBUA IIPOLCC, B
OopraHm3anu:ATa Ha TPYAOBUTC IMPOUCCHU U B pa60THaTa N MKOHOMHYCCKAaTa Cpcla,
KOUTO XapaKTCpu3upar CBBPCMCHHATA TpPYyIdOBa I[CﬁHOCT n g otTjiixn4daBar OT

TpyaoBarta ﬂeﬁHOCT mpe3 NpcAMCCTBAIIN IICPHUOIU.

C xapakTepHUTE YEpPTH Ha CHBPEMEHHUAT TPYH, KATO HKOHOMHYECKA
KaTeropuss M Ha ChBPEMEHHATAa TPYJOBA JCHMHOCT, KAaTO MOJIE€ 32 MposBa Ha

KOHKPETHUS TpyJ M peanus3alus Ha KOHKpeTHaTa paboTHa cuia, TpsAOBa Ja ce
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choOpa3siBa KakTO ChBPEMEHHATa OpPraHM3allds Ha OOIIECTBEHHS TPy, Taka H

ChBPEMEHHATa OpraHU3aIis Ha KOHKPETHATa TPYI0Ba JEHHOCT.

I'1aBa BTOpa — 32 CHUIHOCTTA U CHABbPKAHUETO HA

OpPraHM3aNuUsATA HA TPYA0BaTA AeHHOCT

1. Opzanuzayuama na mpyoosama Oeiinocm ompasieéa HAYUHDBM HA
npomuuane Ha mMpyoosume Npouecu HPU OCHULECMEABAHEMO HA OnpeodeieHa
mpyooea aKmueHOCH 6b8 6CAKA chepa u MACMO HA nPUioHCceHue na mpyoa. B
TO3U CMUCBHJ MOXKE J1a pa3riiexkaamMe OpraHu3alusaTa Ha Tpy10BaTa JIEUHOCT B JIBE
IJIOCKOCTH:

» Karo HaumH Ha MOJPENEHOCT Ha OMPEACICHU TPYJOBH IPOILECH U
JENCTBUS MPU NOCTUTAHETO HA ONPEAEIICHN UKOHOMUYECKH U COLMAIHU LEIU WU
T. H. CTaTUYHA CTpaHa Ha OpraHU3aluATa Ha TpyJoBaTa IeUHOCT;

» Karo mpouec Ha (popmupaHe Ha KOHKPETHH HAaYMHU U (HaKTOpHU 3a
MIPOTUYAHE HA TPYJOBUTE MPOLIECH U JEUCTBUS MPU NOCTUTAHETO Ha 3aJI0KEHUTE
MKOHOMUYECKU U COLIMAIIHYU LN, WM T. H. IMHAMHUYHA CTpaHa Ha OpraHU3alusATa
Ha TpyJoBaTa JIEHHOCT.

CrpnBailku Ha TOBa pa3OMpaHe 3HAUYEHHWETO Ha OpraHu3alusaTa Ha
TpyJ0BaTa AEMHOCT HAMHUpPA CMUCHI B CTENEHTAa Ha €()EKTUBHOCT MPHU MMOCTUTAHETO
Ha LEJIUTE Ha BCAKA TPYJOBa JAEHHOCT. 3a Ja MOCTUTHE OIpE/AesieHa CTENEeH Ha
e(eKTUBHOCT, OpraHu3alusITa Ha TpyJoBaTa IEHHOCT Cle/Ba Jla PEIIM TPU TPyl
3aaud: WKOHOMMYECKH, TCUXO(DU3MOJIOTHUHN | CONMaTHU (OOSICHEHU TI0-
MOAPOOHO B JUCEPTALMOHHUS TPYQ).

Te3u Tpu rpynu 3a7auu ca B3aMMOCBBP3aHU U CJIEABA Jla CE Pa3riexKIaT
U peliaBaT BUHAru B KoMIuieke. [Ipuoputusnpanero Ha eHa OT TpyIUTe 3aJa4u 3a
CMETKa Ha Jpyra BOAM 0 HHUCKA €(PEKTUBHOCT HAa OpraHu3alMsITa Ha TpyJoBaTa

JIEHHOCT U OOpaTHOTO, MPABUIHOTO M OalaHCHpaHO pellaBaHe Ha TE3W 3aJauu
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BOJAM JO BHCOKAa €()EKTUBHOCT Ha OpraHu3alusita Ha TpyJoBaTa JEHHOCT U
MOCTUTaHETO Ha HAOETS3aHUTE LIETH.

2. OpranMzanuara Ha TpyAoBaTa JEHHOCT € 4YacT OT USJIOCTHATA
OpPraHM3alMOHHA JIeiiHOCT, CBBbpP3aHA CbhC Ch3/1aBaHETO, (YHKIHMOHHUPAHETO H
Pa3BUTHETO HA OMNPEAETICHO MPEANpUSATHE 3a MPOM3BOACTBO HA CTOKM  W/WIH
U3BBPUIBAHETO HAa YCIyTH. YCJIOBHO ISJIOCTHAaTa OpraHM3alliOHHA JEHHOCT Ha
OPEANpUATHETO MOXKE Jla C€ pas3/elu Ha: OpraHu3auus Ha Cb3JaBaHETO U
pErJIaMEHTUPAHETO HA NPEANPUATUETO, OpraHu3alus Ha I[POU3BOACTBOTO
(ycnmyrute), opraHu3zanus Ha Tpynaa (TpyaoBara JEMHOCT), opraHu3auus Ha
yopaBieHuero. Te3m uacTh Ha IUIOCTHAaTa OpraHu3aldOHHA JIEWHOCT B
MPEANPUATHETO Ca B3aUMHO CBBP3aHU U B3aUMOOOYCIIOBEHH, HO B ChLIOTO BpEME U
OTHOCUTEIHO CAMOCTOSITENIHU 10 ChAbPKaHUE, MOJX0IU U METO/IU 32 U3BbPIIBAHE.
Ha Tabnuma 1 cme npencraBuim 06001eHa cxeMa Ha OpraHnu3alMOHHATa JEHHOCT
Ha IPEANpUsATUETO U OCHOBHUTE pabOTH B HEMHUTE YETUPU ChCTABHU YaCTH.

Taoauna 1

CxeMa Ha OPraHM3alMOHHATA JeHHOCT HA MPeANPUSITHETO

Opranuszanus Ha : OcCHOBHM eiHOCTH

e [IpoyuBane Ha na3zapa
e [len, crparerusi, HOJUTUKH
e bu3Hec — 1u1aH

e JlocTaBuMIM, JUCTPUOYTOPH, MOTPEOHU-

Cb3aBaHCTO U PCTIIAMCHTHUPAHCTO HA TEJIM — JIOTOBOPH

HPEAIPUATHETO e TepuTopHaIHO Pa3NOIOKEHHUE

e lHBeCTUIIMOHEH MpoLEC
e Kpeautupane u puHaHcupaHe

e [IpaBHO periaMeHTHpaHe

e OpraHu3anroHHa CTPYKTypa
e PazunieHsiBaHe Ha MPOU3BOACTBEHUS
porec

e CpucTaBaHe Ha CIICMEHTUTE Ha mpous-
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MIPOM3BOJICTBOTO (YCIYTHUTE)

BOZICTBEHHSI ITPOLIEC BBB IPOCTPAHCTBOTO
(TEeXHOJOTUYEH, MPEIMETEH, CMECEH
HA4YMH) U BbB BPEMETO (I1OCIIEIOBATEITHO,
rapa’seiHo, mapaierHo-0CIeJ0OBATEIHO)

e [Ipon3BOJCTBEH IHUKBJI. TEXHOIOTHS.

e Oopmu Ha OpraHu3anus Ha
MIPOU3BOJICTBOTO (TPYIOBa, IPEIMETHA,
MMOTOYHA)

e Tun Ha NPOU3BOJICTBOTO (EAUHUYHO,

CEPHITHO, MacOBO)

Tpyna (TpyaoBaTa AEHHOCT)

e Paznenenue u koonepupaHe Ha Tpyaa

e Gopmu Ha OpraHu3alys Ha TPy10BaTa
IEUHOCT

e Opranuzanusi Ha pabOTHUTE MECTa

e Metoau Ha paboTa

e Pexxumu Ha TpyJ U IIOYMBKA

e OcurypsiBane Ha 3BYT

e TpynoBa MoTHUBaLIMs

e Opranusupane Ha paboTHaTa cpena

e TpynoBH CTaHIAPTH

YIPaBIECHUETO

e CTpaTernyecko U ONepaTUBHO
IJIaHUpaHE

e OpraHusupaHe Ha yIpaBJIECHUETO
(ympaBlieHCKa CTPYKTYpa)

e Jlucrieunpane

e YrpaBiieHUE Ha IIEpCOHaNa

e Konrponupane

e A/IMUHHCTpUpaHE

ITocoyenuTe B cxeMara OCHOBHM JIEMHOCTH II0 YETUPHUTE HAIIPaBICHUS

(4acTu) Ha OpraHu3aIMOHHATA JEHHOCT B IPEANPHUATHETO OuepTaBaT crerudukara

Ha paboTa, 6e3 J1a u3uepnBat U3LUI0 HEHHOTO ChlbpkKaHue. bescnopHaTta Bpb3Ka U
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B3aMMO3aBHUCHUMOCT 00aue, MEXIy IOBEUYEeTO OT Te3UW JEHHOCTH TNpelsBsIBAT
ONpENEICH W3WCKBAaHWUS NPU M3BBPIIBAHETO HA IJIOCTHATa OpraHW3alMOHHA
NENHOCT B MPEANPUATHSTA.

3. 3a 5ma ce MOCTUTHE >KejaHaTa €(PEKTUBHOCT W/UIU €(UKACHOCT TMPHU
OpraHM3anuaTa Ha TpyJaoBaTa JOEHHOCT TpsOBa Ja ce crha3BaT HIKOM OCHOBHH
001 ¥ cienrpuuHM 32 Hesl PaBWJIa (MPUHLUIIH).

Oowjume npunyunu Ha OpraHU3alMOHHATA JEHHOCT B IPEANPHUATUETO
ONMMCaHu TO-MoApoOHO B auceprauuara ca: KowmmiekcHoct, HayuHocr,
[Iponopunonannoct, Ilapanennocrt, IIpaBomocounoct, HenpexbcHaTOCT U
PurmuynoOCT.

Cneyuguunume npunyunu Ha OpraHU3alUsATa Ha TPyJOBaTa JAEHHOCT
ca:

e AnantuBHOCT. TO3M MNpPUHUMI  M3KUCKBA  MOCTUTAHETO  Ha
CBIVIACYBAHOCT M €JHOIIOCOYHOCT HAa OpraHM3auusATa Ha TpyJaoBara JEHHOCT C
OopraHu3aluaTa MO Cb3/1aBaHETO HA MNPEANPUITHETO, OpraHu3alusITa Ha
MIPOU3BOACTBOTO (YCIIyIMTE) U OpraHU3alusATa Ha YNPaBICHUETO U MPOMEHUTE B
TsX. ToBa mpearnoyiara €THOBPEMEHHOTO pa3paboTBaHE Ha OpPraHU3AIMOHHUTE
pEIlIeHUsT W/UIU TIpeIsBsiBaHE HAa W3MCKBAHMITA Ha OpraHHU3aIMsITa Ha TpyAoBara
JNEMHOCT KbM JIPYTUTE YaCTH Ha ISUI0OCTHATA OpraHU3alliOHHA IEHHOCT;

e EpronomuuHoct. To3u NpuHIUT U3UCKBA IPUCIIOCOOSBAHETO U Hai-
palMoOHATHOTO ChUYeTaBaHe Ha paboTHATa cujia, CpeAcTBaTa Ha Tpy/Ja, paboTHATa U
OKOJIHATa Cpena;

e CnorBeTcTBHE MEXIy KBamuM(UKAIMATA W CIELUATU3aNUATa Ha
V3IBJIHUTEINTE, TEXHUTE JUTHKHOCTH M HM3UCKBAaHUSATA 3a CJIOKHOCT, TOYHOCT U
OTTOBOPHOCT Ha paboTaTta. HechBnazeHusTa B TOBa OTHOIICHHE BOJAT IO HEMTBIHO
M3M0JI3BaHe Ha pabOTHATa CUJia WK 0 HEM3IbJIHEHHE Ha Bbh3JI0KeHaTa paboTa;

e 3aunTepecoBaHocT. ToO3M MNPUHIMI U3UCKBA TMOCTHUTAHETO Ha
€IHOMOCOYHOCT MEXKIy IEIUTE Ha MPEANPHUITHETO U UHTEPECUTE Ha paOOTHUITUTE
U CIYXUTEIUTE IO OTHOIIEHWE Ha JOXOJHUTE OT TPYAd, BB3MOXKHOCTHUTE 3a

MOBUIIIaBaHE HA KBATM(UKAIUATA, KAPUEPHO Pa3BUTHE U JIP.;
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* VYI0BJ1eTBOPEHOCT. 3a€JHO C IOCTUIAHETO Ha 3aUHTEPECOBAHOCT,
TO3U MPUHLUI € CBBbP3aH ChC Ch3JaBAaHETO Ha OJAronNpUATHU YCIOBHS Ha TPYI U
OUT, HapacTBaHETO HA HUMUPKA Ha TMPEANPUATHETO U Ha mnpodecusTa U
NpUBBP3aHOCTTA KbM paboTaTa, HOCeIlla YI0BJIETBOPEHOCT OT Tpya.

4. IlpeanpuATHETO € OCHOBHATA OPTaHU3ALMOHHA €/IMHULA B KOATO CE
U3BBpUIBA CBHEIUHSABAHETO HAa MaTEpUATHUTE W YOBEUIKUTE pECypCcH C Lel
IPOU3BOJCTBOTO Ha OINPEAETIEHW CTOKM WIM U3BBPIIBAHETO Ha YCIyIH,
3aJI0BOJISIBAIM OTPeOHOCTUTE HA XOpaTa. ToBa € MACTOTO, B KOETO U 32 KOETO ce
U3BbpUIBA ISUIOCTHATa OpPraHU3allMOHHAa JIEWHOCT, 4YacT OT KOATO € |
OpraHu3alyATa Ha TPyJ0oBaTa I€UHOCT.

[Ipeanpusarusara ce paszinyaBaT MOMEXKIY CU IO CBOSI MPaBEH CTaTyT,
rojieMrHa, TEPUTOpUATIHA W OTpaciioBa NPUHAJIEKHOCT, Ma3apeH MAsul, LEelu,
CTpAaTeTUU W TMOJIMTUKHU, OpPraHMU3alusl W ynpaBieHue u jp. Bcuuko ToBa um
pyjaaBa oOmNpeJeieHa WHAUBUAYAJHOCT W TWM MpPaBU IOBEYE WIM IO-MaJIKO
U3BECTHH,  KOHKYPEHTHOCIIOCOOHHM,  NPHUBJICKAaTEJHM U  YCTOMYMBM B
MKOHOMHUYECKOTO BpEME U MpocTpaHCTBO. OmpeneneH MPUHOC 3a TOBA MUMa U
OopraHu3aluaTa Ha TPyJAOBaTa JEHHOCT B TAX, KOSTO TpsiOBa Ja € choOpas3eHa C
BUJIA HA MIPEIIPUITHETO.

Ha Taéauua 2 cMe moco4yusii OCHOBHUTE BHUJOBE MPEANPHUSITHS, CIIOPEN
HSIKOU M0-3HAUMMU TPU3HAIM 32 TsIXHATa KIacU(pUKAIUs, YTBBPAWIN CE B HAIIETO

3daKOHOAATCJICTBO WJIM COIMAJIHA ITPAKTHUKA.
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Tabauua 2

OCHOBHM BMAOBE NpeanpuUaTUA

NPU3SHAK

BUA HA NPEANPUATUETO

Cnopepg npaBHMA CTaTyT 1.

EQHONMYHM Tbprosum

TbproBcku ApyKecTsa:

CobuMpaTenHo ApyKecTBo
KomaHauUTHO apyXecTBo

Jpy»ecTBo c orpaHuyeHa OTroBOpHOCT

AKLMOHEPHO ApPYKeCcTBO

V V V V V

KomaHAMTHO ApYKECTBO C aKL MM
ObeaunHeHn npegnpUATUA

»  XonguHr

» KoHcopuuym

> Knbcrep

Cnopep, ronemMmumHaTta Ha npegnpuaTneTo

MuKpo npeanpuatue
Manko npeanpusaTue
CpeaHo npeanpusatne

Fronamo npegnpuatTne

Cnopepg, dopmata Ha cobcTBEHOCT

el e

ObpKaBHM NpegnpuaTUA

> HaumoHanHu

»  OB6LWMHCKMN.

2. YacTHu npeanpuATUA

3. CmeceHu npeanpuatus ( ny6anMYHO-4acTHK)

4. KoonepaTuBHU NpeanpuATUA

5. MpeanpuaTtna Ha 06LWEeCTBEHN OpraHM3aLmK
Cnopeg HauuoHaHaTa NPUHAANEKHOCT 1. Bbarapcku (MecTHM) NpegnpuaTmus

2. YyxpecTtpaHHM NpeanpuaTnA

3. CmeceHu npegnpnAatTmna

CrenuduvHuTe XapaKTepUCTHKU

Ha pa3IMyHUTE NpeanpuaTus TpsOBa

Jla c€ UMarT MpEeABUJI ITPU OpraHu3aluATa Ha TpyJoBaTa JEHHOCT.
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5. TpynoBusit mpomec € OCHOBEH OOEKT Ha OpraHu3aunuara Ha
TpyJoBaTa AeMHOCT. Toll € ChbBKYMHOCT OT TPYAOBUTE JEHHOCTU Ha PAOOTHULIUTE U
CIY’KUTEJINTE B NPEANPUITHETO, HACOUYEHH KBM M3II'BIHEHUETO HA HEroBara
OCHOBHA L€ — MPOU3BOACTBOTO HA OINpPENETICHU MPOAYKTH W/WIH U3BBPILBAHETO
Ha YCIYTH, 33J0BOJISIBAILlM YOBEWIKU MOTpeOHOCTH. Toll e mpolec Ha peanu3arus
Ha pabOTHATA CHJIA IPU KOHKPETHU YCIIOBHS U (DAKTOPH.

TpynoBuaT mpolec € CbCTaBHA YacT OT LAJIOCTHUSA INPOU3BOJACTBEH
npolec Ha mpeanpusTero. Tol e cBbp3aH npeau BCUYKO ¢ GYHKIIMOHUPAHETO Ha
€IUH OT TpUTE OCHOBHM €JIEMEHTAa Ha NPOU3BOJACTBOTO — JKUBUSA TPYA.
B3anmonencTBueT0 MEXIy KUBHS TPy U JPYTUTE JBa €JIEMEHTA — IIpEeAMETa Ha
Tpyda (CypoBUHH, MaTepuanu, monydadbpukaTtu, €Heprusi, ropuBa u JAp.) H
cpencTBara Ha TpyAa (MallMHH, MHCTPYMEHTH, CbOPBKEHHUsI, allapaTu, arperaT,
aBTOMATH U JIp.) U3MbJIBA ChABPHKAHUETO HA LSJIOCTHUS POU3BOJICTBEHHUS MIPOLIEC.

bescriopHa € MHOrooOpasHata B3aUMOBPB3Ka M B3aUMOOOYCIOBEHOCT
MEXAY TPUTE €JIEeMEHTa Ha IPOU3BOACTBOTO B Pa3JIMYHUTE IMPEANPUATHS U
nedHocty. Ilpm TOBa B IOBEYETO MPEANPHUATHS CBIIECTBYBAT I10 HAKOJKO
pa3IuYHU OCHOBHHM, CIIOMAaraTejIHU, JOIIbJIHUTEIIHU U CTPAHUYHU IIPOU3BOACTBEHU
npoiecu. BbB BCHMUKM OT TSAX, MNPAKO WJIM KOCBEHO (AMCTAHLMOHHO), y4acTBa
YOBEKBT — HOCUTENST Ha paboTHATA CUiia (SKUBUS TPY).

TpynoBara IeHHOCT Ha YOBEKA BbB BCEKM KOHKPETEH TPYAOB MPOLIEC CE
u3pa3sBa B U3IIBIHEHUETO Ha OMpeesieHn (DYHKIIMH, B ChCTaBa HAa KOUTO BIIM3AT
pa3HOO0Opa3HU OTepaliy, MAaHUTTYJIAINH, IEHCTBUS U IBUKEHUS, CbBKYTHOCTTA OT
KOWTO M3MbJIBA CBHIBPKAHUETO Ha TPyAOBUSA mpouec. Te3m HerMHOoCTH ce
W3BBPIIBAT BBB BPEMETO M IPOCTPAHCTBOTO, CIIEJABAWKM  ONpeJeeHaTa
TEXHOJIOTHS, HA ChOTBETHHU U CBBbP3aHU MOMEXAY CU PaOOTHH MECTa C ONpeAeICHU
TEXHMYECKH CcpeacTBa. Te ca HacoyeHHM KbM MpeoOpa3yBaHETO Ha TOYHO

oTpesieNieH! CYpOBHHHU, MaTepUajn U Moy padpukaTy, U3BbPUIBAT CE€ B KOHKPETHA

® YcnoBusiTa 1 (paKTOPHTE Ca IPUUHMHH, KOUTO (JOPMUPAT CHOTBETHO BHHIIHATA K BHTPENIHATA CPEIA IIPH KOATO
(YHKIMOHMpPA TPENpHUATHETO. YCIOBHATa ca TakMBa INPHYMHHU, KOUTO HE 3aBUCAT OT INPEIIPHITHETO
(IpeMMHO BBHILHM), AOKaTo (haKkTOpuTe (IPEAMMHO BBTPEIIHM) Ca MPUYNHH, KOUTO MPEANPUSTHETO MOXKE 1
IIPOMEHSI U JIa T'M HacO4Ba B JKeJaHaTa II0CoKa.
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paboTHa cpefa ¥ yCJIOBHUS Ha TPy U OUT, IPU CHIECTBYBaIla KBATU(PUKAIMSI Ha
M3MBIIHUTEINTE.

Cp3maBaHeTO Ha pel M MOAPENSHOCT B LisjlaTa Ta3u CHBKYHNHOCT OT
MOCTOSIHHO M3MEHAIIM ce OOCTOSITENICTBA € OCHOBHATA IIeJl U IMpeIHa3HaYeHHe Ha
OpraHM3anusaTa Ha TpyJ1oBaTa JeHHOCT.

o ce oTHacs A0 ChAbP/KAHHETO HA OPraHM3alUsATA HA TPydoBaTa
JAelHOCT B MPeINpPUsITHETO, CTaBa BBIIPOC MPEAU BCUYKO 3a paboTara 1o HEMHOTO
Chb3JaBaHe, NOJAbpPKaHE U YCHBBPUICHCTBAHE, KAKTO M U3IOJI3BAHETO Ha
CbBPEMEHHHUSl €Tall Ha COLMAJTHO-UKOHOMUYECKO pa3BUTHE Ha  I[SUIOCTHHST
apceHall OT 3HaHWs, KOMUTO HayKaTa W IMpakTUKaTa B Ta3u 0OJacT ca HHU
MIPEeI0CTaBUIIN.

Bunaru opranuszanusita Ha TpyAoBaTa JAEMHOCT € Ouja Haco4eHa KbM
OCHUTYpSIBAHETO Ha ONTUMAJIHO ChIbpP’KaHWE HAa TPYAOBHS MPOLEC; Ch3/1aBaHE Ha
CHOTBETCTBUE MEXIY KBAIM(UKALMATA HA HM3MBIHUTEIIMTE M HM3UCKBAHUATA HA
paboTrara; MOCTUIaHETO HA ChIVIACYBAHOCT, PUTMUYHOCT U IPONOPLHUOHAIHOCT B
paboTaTa Ha UW3MBIHUTEINTE, OCHUIypsSBaHE HA 3IPaBOCIOBHU M 0Oe30macHU
YCIIOBUSL Ha TPYyJ; HOPMaJHAa MHTEH3UBHOCT Ha TPYyAa; JOOBp MCUXOJIOTUYECKH
KJINMAT B KOJIEKTHBA; MPUBJIEKATEIHOCT U YAOBIETBOPEHOCT OT TPY/ia U Ap.

Ha ¢urypa 4 cme nmpencraBuiM cXeMaTHYHO OCHOBHHUTE BUIOBE pabOTH
110 OpraHU3UpaHe HA TPYyAOBaTa ACHHOCT B MPEANPUIATHETO U BPH3KUTE MEKIY TAX.
[Tokazanoto, obade, ce HyXkJae OT HSAKOUW TOSCHEHHUS, CBBP3aHHU TJIABHO C
0ocobOeHoCTUTE Ha paboTaTa Mo OpraHM3MpaHe Ha TpyJoBaTa JEHHOCT U BbOOIIE Ha
LSAJIOCTHATA OpTraHU3allMOHHA JEHHOCT B MPEANPUATUETO, @ UMEHHO:

II'spBo — KakTo Beue Oelie kazaHo U NoKa3aHo (Tabnuua 3 u gurypa 4),
opraHu3anuaTa Ha TpPyJAOBaTa ACHHOCT € 4YacT OT IPUIOCTHATa OpraHu3allMOHHA
neitHoCcT Ha mpeanpustuero. OTACNIHUTE YacTH Ha ISUIOCTHATA OpraHU3allMOHHA
JeHHOCT (HA opraHu3alusATa MO Ch3/AaBaHE Ha MPEANPHUITHETO, HA OpraHU3alMsATa
Ha TIPOU3BOJCTBOTO W/WJIM YCIYTUTE, HA OpraHU3alyATa Ha TPyJoBaTa ACHHOCT U
Ha OpraHM3alusaTa Ha YNPaBIECHUETO) ca TSICHO CBBP3aHU TMOMEXKIY CH, a

OpraHU3allMOHHUTE PEIICHHs, KOUTO CE€ B3eMaT OT TAX (B €IHa WJIM JApyra CTEIeH)
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ca B3aMMO3aBHCHMHM M B3aUMOOOYCIIOBEHH. ToBa OOCTOSTEIICTBO JaBa CBOS
OTIIEYaThK BBPXY XapaKTepa W ChABPKAHHETO Ha OpraHW3allMOHHATa JICHHOCT B
yeTupuTe HeitHu yacTu. OT e/IHa cTpaHa T¢ ChABPXKAT CieU(DUYIHY LIEIH, 3a/a4H,
METOIM H PpaboTh (IeHHOCTH) M OT JApyra — JCHHOCTH, CBBpP3aHH ChC
CBIVIACYBAHETO HA CBOUTE OPTaHU3AIMOHHKM PEIICHUS TIOMEXKTY CH;

Bropo — KakTo 3a oTAenHUTE YacTH Ha ISJIOCTHATA OpPraHU3aIMOHHA
JCHHOCT, TaKa M 3a HAKOU CIEIU(PUIHU U IM0-00XBATHU BHJIOBE pabOTH B TSX ca ce
dbopMupany OTIETHN HAYYHU 00JIaCTU U yUeOHM nuciuiuinau. EqHa olma u Mmoxe
OM cBBp3Ballla B HaAW-rojisMa CTENCH YCTUPUTE YacTH Ha OpraHW3al[MOHHATA
JEHHOCT € Ta3|, M0 M3CJICIBAHETO, aHAIU3a, MPOSKTUPAHETO W BHEAPSIBAHETO Ha
opraHu3anioHHUTe pemeHns. OOWKHOBEHO Ta3M JEHHOCT C€ H3BBHpIIBA
€IHOBPEMEHHO H  KOMIUIEKCHO, Karo TIOJIoMara ChIJacyBaHETO  Ha
OpraHU3alMOHHUTE PEIICHUS;

Tpero — B cb3maBaHeTo, PYyHKIIMOHUPAHETO U YCHBBPIICHCTBAHETO HA
OopraHu3allMOHHATa JCHHOCT B TMPEANPHUATHETO YydYacTBaT PBHKOBOIUTEIA H
CHEIUAINCTHA C PA3IUYHA NPOohEeCHH U CIEeNUATHOCTH (MKOHOMHCTH, HH)KCHEPH,
COIIMOJIO3H, TICUXO0JI03H, (PU3MO0JI03H, JIEKapu U Jp.), C pa3IndHa KBATH(PUKALNAS H
OMHWT, 3aeMalld pPA3TMYHHA TMO3MIMH W JIHKHOCTH B TPEANPUATACTO WIH
MIPUBJICYCHN BHHIITHU CTICITUATM3UPAHN OPTaHU3AIUN W/WIIA OTACITHA KOHCYJITaHTH.
ToBa mpenmosiara ¥ W3WCKBa JOMBIHUTEIHU YCHIUS WU JIEHHOCTH, CBBpP3aHHU C
mo00pa Ha Te3W CHEIHAINCTH, GOPMHUPAHETO HA SKUIK 3a paboTa, MOArOTOBKATA

U UHCTPYKTHPAHCTO MM, CBIVIACYBAHC WM KOHTPOJJHMPAHC Ha pa60TaTa UM U T. H.,
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Opranusanus Ha TPyA0BaTa AeifHOCT B NPeANPHATHETO

Opranusanus Ha
TPYAOBHS NpoLec

® pa3JieieHue U KOOTIePH-
paHe Ha TpyJoBara Jeii-
HOCT

e OTIpeieTIsiHE Ha
JUTBKHOCTHTE U
YOBCIIKUTE PECYPCH

e hopMu HA OpraHu3aIUsL
Ha TpyAoBaTa JEHHOCT

® OpraHu3aIus Ha
paboTHHTE MecTa

® METOJIM Ha paboTa

® PSXKHUM Ha TP U
MOYHBKA

® OpraHu3aIus Ha
cucremMara 3a
OCUTypsIBaHE Ha
3JIPaBOCIIOBHH U
0e30MacHM ycJaoBUs Ha
TpyA

© OUTOBH YCIIOBUS U
eproHOMHYHA cpenia

® TPYJIOBU CTAHIAPTHH

AHaJM3 H Oprann3anoHHH BpPb3KHU
NMDOEKTHDaHe H 3aBHCHMOCTH
i
|
i
[T . :
| | |
. . .
Opranuszanus Opranuszanust Ha Opranusanus
Chb3/1aBaHEeTO HA NPOHU3BOACTBOTO HaA
NpeanpuATHEeTO U/MJIH yCJIyTruTe ynpaB/jieHHETO
® [IpOy4YBaHE Ha ® OpraHu3alMOHHA ® yIIpaBJICHCKA
rnasapa CTpYKTypa CIpYKTypa
ned, cTparerus, ® pa3yieHsABaHE Ha ® CTPATErn4eCcKo
IOJIUTHKA MIPOU3BOACTBEH U YIIPaBJICHCKO
e Qu3HEC IUIaH po1Lec IJIaHUpaHe
® JOr0OBOPH C ® Chu€TaBaHe Ha ® TUCIICUMpPaHC
JOCTaBYUIIN, €JIEMEHTUTE Ha ® KOHTPOJINpaHe
JUCTpUOYTOpU U MIPOU3BOACTBEH ® QIMHHHUCTPHPA
noTpeOuTeNn IpoLec B HE
¢ TCPUTOPHAIIHO IIPOCTPAaHCTBOTO ® yIIpaBJICHUC Ha
pas3nojioKeHuEe 1 BpEMETO rnepcoHana
® MHBCCTULIMOHCH ¢ IPOU3BOJICTBCH ® KOJICKTUBHO
npolec LHKBIL. TPYAOBO
® KpeIUuTHUpaHe U Texuomnorus JoroBapsHe
¢uHaHCHpaHe * hopmu Ha ® COIL[MAJIHO
® [IPaBHO OpraHu3alus Ha OCUTYpsIBaHE U
periiaMeHTHpaHe Ha [IPOU3BOACTBOTO 3acTpaxoBaHe
NPEAIPUITUETO ® THII HA
MIPOU3BOACTBOTO
® JIOTUCTUKA
® TEXHHUKA

durypa 4. Cxema Ha OCHOBHUTE BUA0Be paboTu No opraHnM3MpaHe Ha TPyAOBaTa AeiHOCT

B npeanpunaTneTo
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YerBbpTO0 — OTroBOpHOCTTAa 3a OPraHU3UWPAHETO, M3BBPIIBAHETO U
e(eKTUBHOCTTa Ha LAJOCTHATA OpPraHU3alMOHHA JEHHOCT B MPEANPHUSTHETO U
0cOOCHO Ha Ta3W, M3UCKBallla ChITIACyBaHE Ha OTACIHUTE HEHHM 4YacTh € Ha
pabotonatens. Ts 3aBUCH OT M3rpaZieHaTa OT HEro CUCTeMa 3a YIpaBIIEHHE Ha
OPEANpPUATUETO, OT KOMIIETEHTHOCTTA M  AKTUBHOCTTA Ha IPEKUTE U
(GYHKIIMOHATIHUTE PHKOBOAUTENN U TEXHUTE 3BEHA U HA COLIMAJIHHUTE MapTHHOPU U
TEXHUTE OpraHU3aLuu.

Pa3Oupa ce, u30OpoeHHTEe OOTYK U HSAKOM JAPYTd OCOOCHOCTH Ha
OpraHM3allMOHHATa JEeWHOCT B NPEINPUATHETO, KaKTO U (OPMYJIHUPaAHETO,
pa3lIEICHUETO U Pa3NpEe/ICICHUETO HAa BUAOBETE PabOTHU MEXIYy UETUPUTE HEUHU
HaIlpaBJICHUs € TPYAHO U IIOYTH HEBB3MOXHO J1a CE TIOKAXE B €HA CXEMa, KOJIKOTO
U CHBBpPIICHA JIa € TS. 3aTOBa M MOKa3aHOTO Ha (ur. 4 U Ka3aHOTO BBHB BPbB3Ka C
TOBa HOCSAT Oene3uTe Ha H3BECTEH CYOCKTHBH3BM, a HAaBSIPHO MMa M HAKOU
HETOYHOCTHU. B ChIIOTO Bpeme € BuHa €JHa OCHOBHA OCOOEHOCT B ChABPKAHUETO
KAaKTO OOIIO Ha ISAJ0CTHATAa OpraHU3allMOHHA JEHOCT B MPEANPUITHETO, TAKA U Ha
HEHHHUTE 1EJNIeBO MPEJCTaBeHH YEeTUPH 4YacTH. A ToBa e, 4e ce (opMupar IaBe
CTpaHM B OpraHU3alMOHHATa JEHHOCT — €JHAaTa W3IbJIBA ChIAbPKAHUETO Ha
CHelMaIu3upanuTe paboTH B OTAEITHUTE HEWHU YacTH, a Ipyrara — ChIbpPKAHUETO

Ha pa60TaTa 10 CBINIACYBAHCTO HA OPTAaHU3AIUOHHUTC PCIICHUSA MCIKAY TAX.

I'naBa Tpera — OCHOBM Ha OPraHM3alMATA HA TPYAOBHS NpoLeC

1. Kakto mocoumxme B npeaumiecTBamara I1jJaBa H Ha (1)1/11“. 4,
OopraHu3anu:ATa Ha TPYAOBU:A IIPOUICC ChbAbPiKa CI'ICI_[I/I(I)I/IUIHaTa (C’I)IJ_II/IHCKa) 4acCT OT
OopraHm3anusATa Ha TpyAdoBaTa I[GﬁHOCT B NPCANIPUATHCTO — OpraHU3alusATa Ha
TpyaoBus mnpouec. IlpenuMHO 3a Tasu 4acT, B MNPOABIDKEHHE HA HAKOJIKO
JCCCTUIICTUA, € CBh3JaJCHAa 3HAYUTCIHA MCTOJHNYCCKA 6333, HaMEpujia HIHPOKO
MPaKTUYECKO MPHIIOKeHHE Y Hac. KM Hes Moxe Aa 100aBUM U HAKOU YUCOHUIIU U

yueObnu mocobus, a cienq 2000 romuHa B Tasw oOJACT ce MOSBH U 3HAYUTEIIHA
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CIeIMaM3upaHa JINTepaTypa, CBbpP3aHa IMPEANMHO C HOBHTE IPOMEHU U
IIpEAM3BHUKATEIICTBA B OpraHMU3aIlMATa Ha TPY/Ia.

[{snaTa Ta3u JMTEpaTypa, METOUYECKa M HOpMATHBHA 0a3a (ImocoyeHa
aHaJIM3MpaHa B JUCEPTALIMOHHMS TPY/l) B €IHA WIIM JIpyTa CTEIEH € CIyKuja 100pe
U TpoJb/DKaBa Ja CIY)KH B IpakTHYeckaTta padoTa MO oOpraHu3aiusaTa Ha
TpyaoBara JeiHocT. TS € CBHIETCIICTBO W 3a Pa3BUTHETO Ha POJHATA HAayKa U
npakTHKa B Ta3u oOnacT. IIpoOmeMbT €, 4e eJHa 4YacT OT Hes € MPUrojcHa
NPEIUMHO 33 TOJEMH MPEANPHUITHS OT MHIYCTPHAIHUS TIEPUOJ Ha PA3BUTHUETO Ha
CTpaHaTa, HO M Ta3M 4acT MOJKE U TpsiOBa Jia ce M3IO0JI3Ba JOTOJIKOBA, JOKOJIKOTO Y
HAac UMa TaKuBa MPEATIPUSTHS.

2. Chabp:KaHHEeTO Ha JeifHOCTTAa MO OPraHM3alusTa HAa TPYJAOBHA
mpoimec ¢ ONHWCAaHO M Pa3siICHEHO B peaulla JINTePaTypHH HU3TOYHHUIM M
MeToandecku 1mocoOusi. CpaBHUTEIHO JOOpEe TO € CHUCTEMATU3MPAHO U B HIKOHU
yueOunu®. Cropeq HAC, CHIBPXKAHMETO HA CICHH(GUYHATE NEHHOCTH 11O
OpraHU3UPAHETO Ha TPYIOBUS MPOIIEC B MPEANPUIATHETO 0OXBaIIa:

e PazneneHueTo U KOOTIepUpaHEeTO Ha TPy I0BaTa ICHHOCT,

e OmnpenensHETO HA JUTHKHOCTHTE;

o dopmuTe Ha OpraHM3aIs Ha TPyAOBaTa JEHHOCT;

e OpranuzanusaTa Ha paOOTHHUTE MECTa;

e Meroaute Ha paboTa;

e PexuMuTe Ha TPy U IOYNBKA,

e OcurypsiBaHETO Ha 37PaBOCIOBHU M OE30TIaCHH yCIIOBUS HA TPY/I;

e Pa3paboTKa M BBBSK/IaHE HA BTPEIIHU TPYIOBU CTaHIAPTH.

B namcepranpoHHUS TPYyHa ca aHAJIM3UpPAaHH, OOHOBCHH B OIpEaciicHa
CTCIICH W OIMCAHU JCHHOCTUTE 110 TOPHUTE OCEM HaIlPaBJICHHS 3a OpraHU3allvs Ha

TPYAOBHS IIPOLIEC B IPEATIPUATHETO.

6 ChIbp)kaHHETO Ha TE€3W AEHHOCTH ce pasriexnaa B yueOHuka Ha [lerposa,H., [I. lllomnos, I'. EBrenues, u /1.
Muxos,. Oprauusanus Ha Tpyaa, Hayka u uskyctso, C.,1978; a mo-kbcHO u B yuebuuuuTe Ha Iletposa, H. u 1.
bnuzHakoB, AHanu3 W npoekTHUpaHe Ha opraHuzanusra Ha Tpyaa, YHCC, C., 1991; llonos, /., JI. Credanos,
M. ITaynos, JI. lynescku, Mkonomuka Ha Tpyna, Tpakus — M, C., 1999 u np.
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3. 3HayuTenHa yacT oT paborara MO OpraHM3anusTa Ha TpPyJdoBaTa
JIEHHOCT € CBBbP3aHa C OCUTYPSBAHETO Ha BPb3KHTE H ChbIJIACYyBaHE Ha
OpPraHU3alMOHHUTE PelleHUs 1T0 OpraHMu3aIMAaTa Ha TPYOBUS MPOIEC C TE3H 10
OpraHu3alyATa Ha Ch3JaBaHETO Ha TNPEANPHUATHETO, IO OpTraHM3alusATa Ha
POU3BOJACTBOTO (YCIyrHTE€) W TIO OpraHW3aluaTa  Ha YIOPaBICHUETO Ha
NpeanpusATHETO. 3a pasiauka OT crhenuduyHaTa ACHWHOCT IO OpraHU3alus Ha
TPYIOBHUsS TIPOLIEC, Ta3u NEWHOCT € 00Ia, M3BBPIIBA CE MO PA3TMYHO BpPEME C
pazIMYHU METOAM W CPEICTBA. 3a ChKaJieHWE, B JOCeralrHaTa Haila TeOpHs U
OpraHu3allMOHHA MPAKTUKA, Ta3U JCHHOCT € HeJoOpe pa3BUTa U MOIICHEHA.

OCHOBHHUTE XapaKTEPUCTUKH, MPaBWIA U U3WCKBAHMS HA Ta3W JIEUHOCT
ca:

IIbpBo — Cb37aBaHETO HA TakaBa OpraHu3alUsi Ha JEWHOCTTa B
MPEANPUATUETO, KOSITO B HAW-TOJSIMA CTENEH OCUTypsiBa TOUHOTO, KaYE€CTBEHO U
e(eKTHBHO peajn3upaHe Ha CTPATETUUECKHUTE LISTH Ha MPEINPHUITHETO;

Bropo — wma 3a 1en 1a onpeaean OCHOBHUTE BPBh3KU U 3aBUCUMOCTH HA
OpraHuM3ainusaTa Ha TPYJAOBHUS MpPOLEC C JAPYTrdTe 4YacTH Ha OpraHU3allMOHHATa
JNEHHOCT B MPEANPUSATUETO;

Tpero — W3BbpuiBa ce npeaUMHO B TMpolleca Ha aHadu3a U
MPOEKTUPAHETO HA OpraHU3allMOHHATA ACHHOCT B MPEANPUATUETO YPE3 CHBMECTHO
y4acTUe B paOOTHH €KUITH; U3TOTBSIHE U MPEJICTABSIHE MIPE3 MPEANPOCKTHUS IEPHUO]T
Ha TIPUOPUTETHUTE H3UCKBAHUS Ha OpraHM3aldiATa Ha TPYJOBHUS IMPOIEC KbM
JIPYTUTE€ YacTH Ha OpraHU3allMOHHATa JEWHOCT B NPEANPUITHETO; CHBMECTHO
y4acTHE B €KCTIIEPUMEHTATHO (MPpOOHO) BHEIPSIBAaHE HA OPraHU3AIMOHHU PEIICHUS;
JTUCKYCUU M OOCHKIaHUA U Jp.;

YeTBBpTO — M31CKBa Cepro3Ha M TOCTOSIHHA KOOPAMHAITMS OT CTpaHa Ha
PBHKOBOACTBOTO Ha TMPEANPHUSATHETO W CBOCBPEMEHHO B3eMaHE Ha HEOOXOIUMHTE
perieHus.

e (OcCHOBHHUTE BPB3KH Ha OpTraHU3AIMITA HA TPYIOBUS MPOIIEC C IPYTUTE
YacTM Ha OpraHu3alliOHHAaTa JACHHOCT B TPEANPHUATHETO ca MPeACTaBEHU

CXeMaTH4HO Ha ¢urypa 5.
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N3uckBanusa Ha OTII mo oTHoLIeHHE
Ha:

e ONTUMAaJIHO ChABPKAHUE HA
TPYIOBUS MPOIIEC.

e CbriaacyBaHOCT, pPUTMUYHOCT,
IPONOPIHUOHATIHOCT B paboTara.

e HopmasiHa MHTEH3UBHOCT.

¢ 3/1paBOCIIOBHH U O€30MacHU
YCJIOBHSI Ha TPY/I.

e EpronoMu4Hu u OUTOBU
W3HUCKBaHUS.

¢ JloOBp NCUXOJIOTUYECKH KIUMAT B
KOJICKTHBA.

e [IpuBnekaTeHOCT U
YAOBJIETBOPEHOCT OT TpyIOBaTa
JIEUHOCT B IPEANPUATHETO.

Opranu3anusi Ha Cb31aBAHETO HA
npeanpusiTueTo

e CTparerus, OJIUTUKHU, OU3HEC-
TIJIaH.

e OpraHu3aloOHHO - YIPaBJIEHCKA

CTPYKTYpa.
e IlHBECTUIIMOHEH MPOLEC.

Opranu3anusi Ha MPOU3BOJACTBOTO

A 4

e TexHUKa.

e TexHOomorus.

e Jlorucruka.

e PasusieHsiBaHE U KOOTIEpUPaHE Ha
MPOU3BOACTBEHHUS ITPOIIEC.

Opranu3anus Ha ynpaBJjieHHeTO

e YrpaBiieHHE Ha [IEpCOHAJA.
e KosleKTUBHO Tpy10BO
JIOTOBapsIHE.

@urypa 5. OCHOBHU BPBb3KHM HAa opranu3zanusarTa Ha Tpyaosus npouec (OTII) ¢ apyrure

JaCTH Ha OpraHmsanuoHHarTa JeHHOCT B NMPpEeANPUATHETO.

[Ipu ochbiiecTBSIBAHETO HA OCHOBHHUTE (MPUOPUTETHUTE) MU3UCKBAHMS HA

opraHu3anuaTa Ha TPYJIOBHUS Mpolec ce ¢popMupa CUCTeMa OT BPB3KH C JAPYTUTE

YaCTH Ha OpraHM3allMOHHATa HeﬁHOCT B IIpCANIPUATHETO, a UMCHHO!

v’ 3a CH3IaBAHETO HA ONTHMATHO ChIBPKAHHE HA TPYHOBHS MPOLEC ¢

HEOOXOAMMO ChITIaCyBaHEe Ha

MIPOU3BOACTBCHUA

pasacicHneTo My C€ TOBa Ha

choOpa3siBaHE ¢  TEXHHWKaTa |

TCXHOJIOTUATA, Cb3JaBaHC Ha YCJIOBHA 3a B3aUMO3aMCHACMOCT,

poTtauusi B paboraTta, oborarsBaHe Ha JJIbKHOCTUTE, MOBUIIABAHE Ha

TpyaoBaTa MOTUBAIIUA U OP.,

7
OnrumajiHo nopu JajgeHu YCJIOBUA H q)aKTOpI/I € TaKOBa CHAbpPIKAaHUE Ha TPYAOBHUA MNPOLCC U HETOBOTO
pazaciceHue, KoeTo HE BOAU 1O MOHOTOHHOCT, eZ[HOO6paBI/IC, OT€ryaBaHC U ,HCKBaHI/I(l)I/IKaIII/IH B pa60TaTa.
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v' TlocTHraHeTo Ha ChIIaCyBaHOCT, PUTMHYHOCT M IIPOIIOPIHOHAIHOCT B
paboTata Ha CBBpP3aHUTE TEXHOJOTUYHO PaOOTHU MECTa, M3HCKBA
CHHXPOHH3HPAHETO? HA TEXHOIOTMYHHTE H TPYHOBHTE (DYHKIHH H
omepanuu, cho0pa3sBaHETO C HayMHAa HAa TAXHOTO CbhbyeTaBaHe
(mapanenHo, nocie0BaTEeIHO, CMECEHO), YEJHAKBSIBAHETO HA TAKTa U
TEeMIIa Ha paboTa U MOCTUTAHETO HA HEMPEKHCHATOCT B MPOTUYAHETO
Ha TPYAOBUS U POU3BOJCTBEHUS ITPOLIEC;

v/ TIOCTHTraHeTo Ha HOPMATHA HHTEH3UBHOCT HA TPyAa® € CBBP3AHO ChC
CbOOpa3sBaHETO C HAJUYHUTE peECypcu (MaTepuaiHU, YOBEIIKH,
TEXHUYECKH, (DUHAHCOBH) MPHU OMNpEIENIIHE Ha LIeTUTe, 3aJa4uTe U
IUIAHOBETE HAa MNPEAUPUITHETO; YIPABICHUETO Ha IE€PCOHANa;
KOJIEKTUBHOTO TPYIOBO JIOrOBApSIHE U JP.

v OcurypsiBaHETO Ha 3/PaBOCIOBHH M OE30IMACHU YCJIOBHS Ha TPYH €
CBBP3aHO C BHUJA Ha TEXHUKATa W TEXHOJOTHUATA; CTENEHTa Ha
MEXaHu3alusg M aBTOMAaTu3alus; 00€30MacsIBaHETO HAa MAIHUHUTE,
anapaTture, arperaTuTe, aBTOMATUTE U ChOPBKEHUATA; CHCTOSHUETO
Ha BBTPEIIHO-3aBOJCKUSA TPAHCIOPT; CIA3BAaHETO Ha MpaBujaTa 3a
3JIPaBOCITIOBEH U O€30MaceH TPY/l; PKUMUTE HA TPYA U IOYUBKA U JIp.

v Ch31aBaHeTo Ha OJaronpusTHa pabOTHA cpelia M3UCKBA MpEIABsIBAHE
Ha peAMila M3MCKBaHUS IJIABHO MpEJ MHBECTULIMOHHUS MpPOILEC 3a
U3rpakJaaHe Ha OUTOBM mnomeuleHus (0aHM, yMUBaJHU, MeEcCTa 3a
XpaHEHEe W TOYMBKA M Jp.); CHa3BaHE Ha CAHUTAPHO-XUTMEHHUTE
HOPMHM; OLIBETSIBAHE, O3By4YaBaHE, O3€JCHSBAHE Ha paOOTHUTE
MOMEIICHUS U TEPUTOPUATA HA TIPENIPUATUETO U AP.

v' JIoOpHAT MICHXOJIOTHYECKH KJIMMAT B IPEIIPUITHETO U B OTICTHHUTE

HCTOBH TIOJACJICHMWA HW3HMCKBAa YMCIIO VYIIPABJIICHHEC Ha YOBCHIKUTC

8l_[OCTI/Il"aHCTO Ha €IHAKBOCT WJIM KPATHOCT BB BPEMETPACHCTO HA U3BBPIIBAHCTO HA CbOTBETHUTEC q)yHKIII/II/I u
OIiepalry Ha PA3JINIHUTC pa6OTHI/I MeEcCTa.

o HOpMaﬂHa HUHTCH3UBHOCT (HaHpeFHaTOCT, HH’LTHOCT) Ha TpyAda € Ta3u, IpHU KOATO CC€ IMOCTUTra YCTOﬁQHBa
pa60TOCHOCO6HOCT, a [IpyU HACTBIIBAHC HA yMOpa U YaCTUYHO HaMaIsIBaHC Ha pa6OTOCHOC06HOCTTa, II03BOJIsIBaA
HEHHOTO 6’I>p30 BB3CTAHOBABAHC YPEC3 PCIrIIaMCHTHPAHNU BBbTPCIIHOCMEHHU WU MEXKIAYCMCHHU (Me)K,Z[yI[HGBHI/I)
IIOYHBKH.
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pecypcu, OOEKTMBHA OLEHKa W CTHUMYJIMpaHE Ha TPYIOBOTO
npejacTaBsiHe (M3MBIHEHWE), Cbh3JaBaHE Ha BB3MOXKHOCTH 32
NOBHILIABaHE HAa KBaIM(UKaMATa U TNPOPECHOHATHOTO pPa3BUTHE,
TOYHOTO U3IIBIIHEHUE HA KOJIEKTUBHUTE TPYAOBH JOTOBOPH U JIp.

v BCHUKH Te3W U Ollle peuiia APYTH U3HCKBAHUS HA OpraHU3alusTa Ha
TPYIOBHsI Tpouec TpsiOBa Ja BOAAT JO YyBelWYaBaHe Ha
IIPUBJIEKATENIHOCTTA U YAOBJIETBOPEHOCTTA OT TPYJIOBaTa JEHHOCT B
NPEeINPUATHETO U CHIPUYACTHOCTTA HA PAOOTHUIIUTE U CIIYKUTEIUTE
IIPU PEAUTU3UPAHETO HA HETOBUTE CTPATETUUECKU LIETH.

e (OCHOBHOTO 3B€HO 32 peaju3UpaHEe HA BPBH3KUTE MEKIY Pa3IU4YHUTE

YaCTM Ha OPraHU3alMOHHATA JEWHOCT B MPEANPUITHETO U IMOCTUTAHETO Ha
CBIVIACYBAHOCT HAa OPraHHU3ALMOHHUTE PEIICHHUS € KOMIUICKCHUAT AHAJM3 U
NPOeKTHPAHE.

AHanu3bT W NOPOEKTHPAHETO € O00Ila KOMIUIEKCHa JEWHOCT 3a
npeanpusaTuero. Ts € cBbp3aHa KAaKTO C HETOBOTO apXUTEKTYPHO-CTPOUTEIHO
M3TpaKJaHe, Taka U C OpraHM3alusATa Ha HEroBaTa IPOU3BOJICTBEHO-CTONAHCKA,
TPYZOBA U YIIPABJICHCKA JEHHOCT.

OT cBOA cTpaHa, aHANU3bT U MPOEKTHUPAHETO Ca JBE OTHOCHUTEIHO
000c00€HH, HO B3aMMOCBBP3aHU U B3aUMOOOYCIIOBEHU NEWHOCTH, UMAIK €IHA
o011a 11eJ1 — YCTOHYMBOTO (DyHKIIMOHUPAHE U PAa3BUTHE HA NMPEANPUATUETO.

Bcesiko nonneHsBane, HEHaBPEMEHHO, HEKOMIIETEHTHO, CaMOLEIHO WU
€JHOCTPAHYMBO MPOBEKJIAHE HA AHAIN3Aa U IPOEKTUPAHETO B MPEAIPUATHETO
BOJAT 0 HEU3JIEUMMH WU TPYIHO NOMPABUMM IOCIEIUIM, CBBP3aHHU C Pa3xo/l Ha
W3JIMILHY CPEJICTBA U PECYPCH.

OT rnemHa TOYKa Ha OpraHM3alusaTa Ha TpyJoBaTa JEHHOCT, Hail-
palMoHaIHUTE peUIeHus BHUHArkM ca OWIM CJeACTBUE OT J00pe NpOBEACHUs
KOMIUIEKCEH aHAJIN3 U IPOEKTUPAHE Ha LAJIO0CTHATA ACMHOCT Ha MPEANPUATUETO.

Haii-00110, aHanu3bT € JEWHOCT MO YCTAHOBSIBAHE HA CHCTOSHUETO U
e(eKTUBHOCTTa Ha JeWCTBaIllaTa OpraHW3alMs B MPEANPUATHETO U B T. 4. Ha

TpyAoOBaTa IEWHOCT W Pa3KpUBAaHE HAa BB3MOKHOCTUTE M HACOKUTE 3a HEHWHOTO
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yChBBpIIEHCTBAaHE (Mon00psBane). [IpoekTupaHeTo € CBbp3aHo C pa3pabOTBaHETO
HAa HOBH, MMO-€()CKTUBHU OPTaHU3AIMOHHU PEIICHUs Ha 0a3aTa Ha Pa3KpPHUTUTE MPHU
aHaJM3a Bb3MOKHOCTH M HACOKH 3a TIOJI00pSBaHE HA OPraHU3aIHATA.

B nmceprammonust Tpy/ mo-moApoOHO ca ONMUCAHH MOBOIMTE TP KOUTO
Ce MPOBEXJa aHAIM3 W MPOSKTHpAHE, eTaluTe, JIEHHOCTHTE W METOAUTE Ha
TSXHOTO M3BBPIIBAHE, ChITIACYBAHETO HA OPTaHU3AIMOHHHUTE PEIICHUS H Jp.

Bcesiko moanieHsiBaHe Ha TPOQECUOHATHOTO M HABPEMEHHO IMPOBEXKIAHE
Ha aHaiM3a M TPOCKTHPAHETO B 00JacTTa Ha OpraHW3anusaTa, JIHIIaBa
PBKOBOJICTBOTO Ha TPEANPHUATUETO OT M3MOJI3BAHETO HA €HO BAXKHO CPEICTBO 32
IUAarHOCTUKA ¥ TpOorpaMUpaHe Ha HEroBOTO pa3BUTHE U TIOBHILIABAaHE Ha

eq)eKTI/IBHOCTTa OT HCTOBOTO q)YHKI_II/IOHI/IpaHC.

I'naBa yeTBBpTa — YCJIOBHATA HA TPYA — (PaKTOP 32 e(peKTUBHA OPraHU3ALMS
HA TPYA0BATA IEHHOCT

1. YcnoBuatra Ha TpyJd ca NOHATHE C HIMPOK CMHCIOB JUANa3o0H M
MHOTOEJIEMEHTHO ChIbpXKaHHE. 3a CHhKaJeHHe B HKOHOMHUYECKaTa TEOpUs u
COLIMaJHA MPAKTUKa TO HsAMa OOIIONPUETO OMpeiesieHHE.

N Bce mak, 6e3 0COOEHM MPETEHIUH 3a TOYHOCT, BCEOOXBATHOCT H
YHHBEPCATHOCT, CIIOpE] HaC TO MOXE Jia C€ ONpEeAeNd KaTO CBEKYHHOCHL Om
HOCMOAHHO NpOMeHAwu ce npudunu (yciosus u pakmopu) Ha 6bHUIHAMA U
8bmpeuinama cpeoa npu Koamo (QYHKYuOHuUpa Npeonpusmueno, c6bp3aHu ¢
opeanuzauuaAma u eQeKmueHocmma Ha mMpyooeama OeluHOCHm, KAKMo U ¢
onazeane Ha jcueoma, 30pasemo, pabomocnocooHocmma u npocnepumema Ha
3aemume 6 He20, NPU OCUYPAGAHE HA OOCHMOUHO OMHOUIEHUE KbM mpyoa u
BUCOK JCU3HEH CHAHOApm, 2apAHmMUpawiy yCcmouuyueo pazeumue Ha
npeonpuamuemo u Ha padomeuiume 6 He20 PAOOMHUYU U CIYHCUM U,

ToBa koeTto Moxe W TpsAOBa 1a ce Kake Hail-oOmo 3a oOxBaTa H
ChIIbP)KAHUETO HA JICWHOCTTA 1O OCUTYpPSIBAHE HAa HOPMAJHH YCJIOBHS Ha TPYI B

HNPENIPUATUATA, € CIETHOTO:
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» Te ca KOHKPETHHU U MOCTOSIHHO MPOMEHSIIIU CE 32 BCSIKO MPEATNPUSITHE
Y 3aBUCSAT OCHOBHO OT €Talla Ha pa3BUTUE B KOMTO ce HAMHUPaA TO, OT 0COOCHOCTUTE
Ha HeroBaTa TPYyJOBa JIEMHOCT W OT CHCTOSIHUETO M MPOSBUTE HA BBHHILIHATA U
BBTPEIIHA Cpefia B KOATO ce paboTu;

» OcurypsiBaHeTO Ha HOPMAaJHHM YCJIOBHS Ha TpPyJd € OCHOBHO
3aIbDKEHHEe Ha paboTomaress, CHa3BaiKd TPYAOBOTO 3aKOHOAATEIICTBO U
Ch3/laBallki BBTpPEIIHA HOpPMATHBHA Yypeada (TpyIOBH CTaHIApTH) 3a TOBa B
IPEANPUITUETO;

» HopmanHuTte ycioBHs Ha TPy Ca OCHOBHO YOBECIIKO IPaBO, HO H
3aIbJDKEHHE 3a CIa3BaHE Ha YCTAHOBEHUTE IIpaBWia B Ta3u o00JacT oOT
YYAaCTHULIUTE B TPYI0BaTa JAEUHOCT;

» JlppkaBaTa ompezens 3aKOHOJAaTelHaTa paMKa Ha JEHHOCTTa I10
OCHUT'ypsIBaHE HAa HOPMAJIHU YCJIOBHS Ha TPY/ U OCHILIECTBSIBA AbPKaBEH KOHTPOJ 32
HEHHOTO CIIa3BaHE;

» 3HavMTeNHA YacT OT HACOKHUTE M MEPONPHUITHATA 32 MOJ00psIBaHE Ha
yCJIOBUATA HA TPyJA ca IpeIMET Ha couuanHus auanor u KonexkTtuBHHS TpyJoOB
JIOTOBOP B MPEANPUATUETO.

Hsima ceMHeHMe, ue 00XBaTa U ChIbPKAHUETO HAa JEHHOCTTa B 00JacTTa
Ha YCIIOBHSITA HA TPY/ 1€ IPOIBIKH JIa CE TIPOMEHS 1 000TaTsiBa B 3aBHCUMOCT OT
Pa3BUTHETO Ha OOIIECTBEHUTE OTHOIICHHUS M YChBHPIICHCTBAHE HA €JIEMEHTUTE Ha
TpyAOBaTa JIEMHOCT.

2. TlonoOpsiBaHeTO HA YCJAOBHUATA HA TPY/] BUHATU € OUIIO CHIIECTBEHA
gacT OT padoTara 1o OpraHu3allvs Ha TPyJoBaTa JeHHOCT B npeanpusTusTa. Tosa,
KOETO XapakTepusupa Taszu creuupuyHa ASWHOCT Mpe3 Pa3IuyHH eTalu € Mpeau
BCUYKO HEWHHAT 00XBAaT M HACOUEHOCT, KAKTO M PA3TUYHHUTE MOJXOJU M METOIU
W3MOJI3BaHM B paboTara.

OT Tasu riaeaHa TOYKa B AUCEPTAIMOHHHS TPY[ MOSBaTa, Pa3BUTHUETO U
XapaKTepucTUKaTa Ha JCWHOCTTAa B 00JacTTa HA YCIOBHUSTA HA TPYJ U TAXHOTO
Moj00psiBaHE y HAc YCIOBHO € pa3jielieHa Ha TpU TEpHoJa: MbPBH MeEPHUON,

obOxBamany kpast Ha XIX u mepBata mosoBuHa Ha XX Bek; Bropusit mepuon -
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BTOpara mnoyioBUHa Ha XX BeK U Tperudar nmepuox - IOCIECIHUTE TPHU
J€CETUIIETHUS.

3. OcurypsiBaHeTo Ha 3APABOCJIOBHU M 0€30MaCHU YCJIOBHS HA TPY]
3a 3a€TUTE B MPENNpUITUATAa PAOOTHUILIM U CIIYXKHUTEIHU €, U HAaBAPHO U B Oblelle
II€ OCTaHE, €IHO OT OCHOBHUTE HAMPABJICHUS B IEHHOCTTA [0 yCIOBUATA HA TPYI U
TAXHOTO MonoOpsiBaHe. ToBa e Taka, 3al0TO Ta3u ACHHOCT MPOU3TUYA OT €JHO OT
OCHOBHMTE YOBEIIKM MpaBa U € CBbP3aHa C ONA3BAaHETO HAa KUBOTA, 3/IPABETO U
paboTocrnocoOHOCTTa Ha XOpaTa B Ipoleca Ha Tpya.

CprmacHO HaleTO 3aKOHOJATENCTBO 31IpaBOCIOBHM U 0Oe30macHH
YCIIOBUS Ha TPYJ Ca TaKUBa YCIOBUS HA TPYI, KOUTO HE BOIAT A0 MpodecruoHalIHu
3a00JIIBaHUs W 3JIOMOJYKH MpU paboTa M Ch3JaBaT NPEANOCTABKH 3a IThJIHO
buznyecKo, MCUXMUUECKO U COLMAIHO Onaromnonyune Ha padotemute auna (§1, . 1
or /IP na 33BbVYT). ToBa ompeaeneHue M NOpOM3TUYALIUTE OT HETO IpaBa U
3aIbJDKEHUSI ONPENIETIEHN ChC 3aKOHA, CE€ MpWIaraT ,,BbB BCUUKHU MPEANPUITUS U
MECTa, KbJIETO C€ OCBHILECTBSIBA TPYJOBa JEHHOCT WJIM CE€ MPOBEXJIa O0yuyeHUeE,
HE3aBHCHUMO OT (popmara Ha OopraHu3alus, BUAa Ha COOCTBEHOCT U OCHOBAaHUETO,
Ha KOETO ce U3BbpIIBa paboTaTa uiau ooyuyeHuero (wi. 2 ot 33bYT).

ToBa 3ak0HOBO ompeiereHre Ha 3PAaBOCIOBHUTE U OE€30MACHU YCIOBUS
Ha TPYJ U Pa3MIMPEHUSIT IEPUMEThP Ha HETOBOTO NPUJIOKEHHE ca 1oOpa OCHOBA 3a
JEMHOCTTa M0 MOA0OpsABaHE YCIOBUATA HA TPYJ, KaTO YacT OT OpraHu3alusaTa Ha
TpyJ0BaTa IEUHOCT Yy Hac.

Hapen ¢ Hero, obaue, B 3aKoHa 3a 3/[paBOCIIOBHU U O€30IIaCHU YCIIOBUS
Ha TPyA U B JAPYI'M HOPMATHBHHU aKTOBE, KAKTO YECTO U B PA3rOBOPHUS €3UK, CE
M3M0J3Ba U ONPENEICHUETO ,,3paBe U Oe3omacHOCT mpu pabdota®. Crnopen Hac
TOBA € HETOYHO U HEMPABUIIHO, Thil KaTo:

v' VcioBusaTta Ha TPy ca MPEIMET M YacT OT OpPraHu3alusaTa Ha

TpyZnoBaTa JE€HHOCT U TPUBEKIAHETO UM B CBOTBETCTBHE C

M3WCKBAaHMUATA Ha 3aKOHa 3a 37PaBOCIOBHU M OE€30MacHU YCIOBHUS Ha

TPYZ BOAM /10 OTa3BaHE Ha KMBOTA, 3PaBETO U pabOTOCIOCOOHOCTTA Ha

YYaCTHULIUTE B TPYIAOBUS IIPOLIEC.
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v’ 3apaBero e MNpeAMET Ha JEHHOCT Ha Jpyra OOLIECTBEHA H
crenManu3upana odnact — 3apaBeonasBaHeTo. [Ipu ToBa HE MOXke YOBEK

na Obae OojieH B KbUIM W 3ApaB Ha pabota u obpatHOTO. Jpyr e

BBIPOCHT 3a Oe3cropHaTa Bpb3Ka MEX/1y T€3H JIBE 3HAUUMU OOLIECTBEHU

JNEMHOCTU U TAXHATa KOOpAUHALMS.

v' He ciny4yailHO 3aKOHBT HOCH HAWMMCHOBAHHETO 3aKOH 3a
3/IPaBOCJIOBHUTE M OE30MAaCHU YCJIOBUS HAa TPYA U BCHUYKO B HEro ce

OTHAcCs 10 Kareropusra ,,Tpya’“. Paborara ce cBbp3Ba ¢ KOHKPETHUS TPYA

U CJIEJ0BATEIIHO C KOHKPETHUTE YCIOBUS HA TPy, KOUTO HE MOraT Ja ce

peraamMeHTuparT B uH 001l HAIIMOHAJICH 3aKOH U T. H.

Hsxou OoT OCHOBHHTE NPUHUMIM M XaPAKTEPUCTHKH HA JEHHOCTTA I10
OCUT'ypsIBAHE Ha 3/IpaBOCIOBHM M O€30MaCHU YCJIOBHS Ha TPyHd M TAXHOTO
IIPUBEK/IAHE B CbOTBETCTBUE ChC 3aKOHOBUTE U3UCKBAHUS B IIPEAIPUATUETO Ca:

» Ilpesenyus Ha BCUYKHM eTanmu Ha paboTa B TNPEANPHUITHETO U B
MEpKHUTE, KOUTO C€ IUIAaHHpaT WIM [pearnpueMar 3a IpeloTBpaTsIBaHe,
OrpaHMYaBaHE W/WIM OTCTPAaHSBaHE Ha MPO(ECHOHATHUTE PUCKOBE, BOACIIU [0
HEOJIaronpuUsTHY MOCIEINLH 32 31paBETO U 0€30MACHOCTTa Ha padOTEIUTE JIULIA.

» Komnnekcen u KoHKpemeH no0xo0 NpU W3y4aBaHE U BB3ICHCTBUC
Ha BpeqHUTe (hakTopu (PU3NIECKH, XUMHUECKU, OMOIOTUIECKH, TICUXOJIOTHYECKHY,
OpraHU3allMOHHU U Jp.), KOUTO BIMAAT HEraTHUBHO WJIM 3aIIallBaT 3ApPaBETO U
Oe3omacHOCTTa Ha paboOTEIINTE.

» CucmemHocm u ROCMOAHHOCH B JICHHOCTTA TI0 OCHUTYpSIBAHE Ha
3paBOCIOBHM M Oe3omacHU ycioBus Ha Tpyd B mnpeanpustuero. B 33BYT u
peauiia moI3aKOHOBH aKTOBE Ca PErJaMEHTUPaHU MOJIPOOHO OOUIUTE M3UCKBAHUS
U 33/IbJDKEHUSTA 32 OCUTYpsIBaHE Ha 37paBOCIOBHU U 0€30MacHU yCIIOBUS Ha TPy
( I'maBa BTOopa m Tpera ot 33bYT u ap.). Mexay TIX ce OTKpOSBAT TE3U Ha

pa6OTOHaTCJ'I$I, 3a U3OBJIHEHUETO Ha KOUTO TOM Ch3JaBa  ITOCTOSIHHO
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(yHKIMOHMpAILla CUCTEMA 3a OCUTYpPSBAaHE Ha 3]IPABOCIOBHU U O€30M1aCHU YCIOBHS
Ha TPy B IPEIPUATHETO 2,

» Cwvenacysanocm u uHgpopmupanocm B ICWHOCTTA [0 OCUTYPSIBAaHE Ha
3/IpaBOCJIOBHM M 0O€30MaCHU YCJIOBUS Ha TPyA B MPEANPHUATHETO B Mpolleca Ha
COLIMAJHUS JUAJIOT ¥ KOJIEKTUBHOTO TPYAOBO JOTOBapsiHE MEXIy paboTomarens u
IPEICTaBUTEIUTE HA PAOOTHULIUTE U CILYKUTEIIUTE.

B ocHoBaTta Ha [eWHOCTTA M Ha CHUCTEMara 3a OCUTYpsIBaHE Ha
3/IpaBOCJIOBHU U O€30IACHU YCJIOBHS Ha TPYA B MPEANPUITHETO CTOU OLEHKATA HA
npogecuoHATHUSA PUCK.

Hamero Tpy0BO 3aKOHOAATENICTBO M peaMLa MOA3aKOHOBH HOPMAaTUBHU
aKTOBE ca J00pa OCHOBA 3a U3BBPIIBAHETO HA OIIEHKATa HA MPO(ECUOHAIHUS PUCK.
B TsX ca periiaMeHTHpaHd OTTOBOPHOCTHUTE, pela, 00XBara, eTamuTe Ha padorta,
YYaCTHULIMTE U KOHTPOJIA [0 U3BBPIIBAHETO HA OLIEHKATa Ha PUCKA.

[IpunoxenueTo Ha HOpMaTWBHATA 0a3a M MpPAKTHUKaTa MO OLEHSIBAHETO
Ha pHCKa Mpe3 MOCIEAHOTO JIECETHIETHE TI0Ka3Ba U e€Ha ChIEeCTBEHa CIadoCT B
Ta3u JeMHOCT. ToBa € juicara Ha €JUWHEH MOAXOJ M METOJ 3a OLEHKara Ha
npodecuoHamTHUsl PUCK, KOETO C€ OTpa3siBa IJIABHO Ha KAa4eCTBOTO Ha OLIEHKATa.
Ilopagu TOBa, KakTO [IBpPKABHUTE OpPraHHW, TAKa M CUHIAUKATUTE U CaMUTE
paboroaarenu ca JUUIEHU OT peaiiHa 0a3a (ETajoH) 3a MpEleHKa Ha TOBa KakK €
M3BBPIICHA OLEHKAaTa Ha pUCKa M B ITOBEUETO CIIydail ce 3aJ0BOJIIBAT CaMoO Ja
KOHCTaTUpaT Jald € H3BbpPUIEHA TS W JOKOJKO ca CIAa3eHU IMPOLEIypHUTE,
perIaMEHTHPaHU B CbOTBETHUTE 3aKOHU U MOJI3aKOHOBH HOPMATHBHU aKTOBE.

Pa3bupa ce, mo BeIpoca MOXe WM HE MOXe, TpsiOBa WM He TpsOBa na
MMa €IMHHAa METOJMKA 3a OILIEHKa Ha NpOo(eCcCHOHATHUS PHUCK CHUIECTBYBAT
pa3InyHi MHEHHs. FIMa HaBSIpHO M 3aMHTEPECOBAHU KAKTO OT TOBA Jla UMa, Taka U
OT TOBa J1a HSIMa TaKaBa METOAMKA.

[lo cunara Ha 3akoHa 3a 3/IPaBOCIOBHU M O€30MACHU YCIOBUS Ha TPYI
paboToaTensaT € 3ab/DKeH J1a U3BBPIIU OLICHKa Ha Mpo(ecuOHAIHUTE PHUCKOBE,

KOATO Ja 00XBaHe paOOTHUTE MPOIECH U PabOTHOTO 0OOpY/BaHE, MTOMEIICHUSATA,

% Egrenues, E., OcHoBH Ha 3]IpaBOCIIOBHUTE U Oe3onacHu ycnosus Ha Tpyn, YHCC, C.,2013, ctp. 58 — 93.
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paboTHHUTE MecTa, OpraHu3alusATa Ha TpyJa, M3MOJ3BAHETO HAa CYpPOBUHU U
MaTepHalIid U APYTH CTPAHUYHHU (PaKTOPH.

OCHOBHO MsSCTO B Ipolieca MO OLEHSBaHE Ha MPO(ECHOHATHUS PHUCK
3aeMar ciy>KOuTe Mo TpyAoBa MeAulMHA. Te ca crenuaaIn3upaHuTe OpraHu3aliuy,
KOUTO paboTONATeNAT, Ch3JaBa WM HaeMa M Ha KOUTO Bb3jara Ja W3BBPIIBAT
OLICHSIBAHETO HA PUCKA.

B kpaiina cMeTKa C OleHKaTa Ha MpOQEeCHOHAIHUS PUCK Ce YCTAaHOBSBA
JOIyCTUMOCTTA Ha ONpeJIeNieH PUCK U HEOOXOAUMOCTTa OT MpuiiaraHe Ha MEpKH 3a
HEroBOTO MPEJOTBpaTsIBaHe, OrpaHUYaBaHe U/UIIM OTCTPaHSIBaHE.

Ponsra, MCTOTO M 3HAYEHUETO HA OLIEHKATa Ha PUCKa 3a MOJI00PSBaHETO
Ha YCJIOBUSITA HAa TPYJ B MPEANPUITHUETO 3aBUCIT U OT TOBA, JOKOJKO HErOBOTO

PBKOBOACTBO IIC CbYMCC Jia U3I10JI3BA PEC3YIITATUTC OT Ta3W OLICHKA.

4. 3a HAKOM NpeIU3BUKATEJCTBA Mpea JefHOCTTa B 00JacTTa Ha

yCJIOBUSITA HA TPYI

4.1. Cmpamezuama na Eeponeiickusa cvio3 3a 30pagociosHu u
Oe3onacnu ycnoeus Ha mpyo u HEUHOMO RNPUNOIHCCHUE 6
bvacapusn

CpaeiicTBUeTO, TMOAKpENnaTa W KOOPAMHUPAHETO HA JEHHOCTTa 110

OCUTYpsiIBaHE Ha 3IpaBOCIIOBHH M 0€30TIaCHU yCIIOBUS Ha TPY/[ 3a Haja 220 MUInoHa
paboTen B CTpaHUTE — YJIEHKHU € €Ha OT OCHOBHUTE CTPATETMYECKH IIeJId Ha
EBpomnelickus cpro3.

B umsnbenHenne Ha Tasu nen, npe3 nepuoxa 1978 — 2002 roxmua ca

MIPUETH Perila HOPMATUBHU JOKYMEHTH U MPOTpaMu 3a JACUCTBHUE, MOCIEABAHU OT
TPH €BpOIENCKU cTpaTeruu, ooxsamiamu nepuoaute 2002 — 2006 r., 2007 — 2012
r., u 2014 — 2020 r. Ta3u orpoMHa HOPMOTBOpUECKA U MpaKTUYECKa JEHHOCT Ha
EC, cBbp3ana ¢ momoOpsiBaHe Ha YCJIOBHMATAa Ha TPYA B CTPAHUTE-UICHKHU Ipe3
nocneanure Ommu3o 50 TOAMHM, ce OCHOBaBa Ha peAMLa CTPATETHYECKH U

IIPOrpaMHM JOKYMEHTH Ha MexayHapoaHu opranusannud (OOH, MOT, C30 u np.)

40



u e Ouna mpeaMerT Ha MHOXKECTBO JMCKYCHM, MPOYYBAaHUS W MEXKIYHAPOJHU
dopymu. Ts e 06pe IpecTaBeHa | B HAIIATA CICIUAIN3HPAHA THTEpaTypa’ .

B Cpobmenne no Espomeiickusi mapinament, CbBeTta, EBpomeiickus
MKOHOMMYECKHU U coupalieH komuteT u Komurera Ha pernonute ot M. Maii 2014r.,
EBponeiickaTta KOMHUCHS OYEPTA cmpamezuieckama pamka Ha EBponeickus cbro3
3a 37JpaBOCJIOBHH M 0€30TaCHHU yCIIOBHUS Ha Tpy[ 3a nepuoaa 2014 — 2020 roguHa’’.

OTuUTalKK TOJOKUTEIHUTE PE3YJTaTH U TOCTUTHATUS HANPEObK B
JIEMHOCTTA MO0 OCUTYPSIBAHETO Ha 3/IpaBOCIIOBHM U O€30TMACHH YCJIOBUS Ha TPy B
ctpanute — uieHku Ha EC, B CpoOlieHuero ce mocouBaT U TPU OCHOBHU
npeou3zsuKkamencmea B Ta3u 00JIACT, a UMEHHO:

e IlogoOpsiBaHe Ha KamamuTeTa Ha MUKPO U MAJIKUTE MPEANPHUSATHS 32

BBBEX/IaHETO Ha €()eKTUBHU U e(PUKACHU MEPKHU 3a MpelI0TBpaTsSBaHE Ha

npodecuoHaTHUTE PUCKOBE, Thi KaTO B TE3W MPEANPUSITUSA ,,CE 3ala3Ba

TEHJEHIUATA 32 MO-HUCKM HHMBAa HA CHOTBETCTBUE C HAIMOHAJIHUTE

npaBwia v npaBuinata Ha EC W ce oTyuTaT MNO-Majko MEPKU 3a

ynpasienuero Ha 3bYT B cpaBHEeHuUE ¢ TOIEMUTE NPEITPUITHS .

o IlogoOpsiBaHe Ha MpEBEHIMATA Ha CBBP3AHUTE C TpyJa 3a00JsIBaHUS

Yype3 NMPeoI0sIBaHE HA ChIIECTBYBAIIUTE, HOBU U Bb3HUKBAIIU PUCKOBE,

CBBP3aHU NPEId BCUYKO C MPOMEHUTE B TEXHOJOTHMUTE U (PopmMuUTE Ha

opraHu3zalys Ha Tpy/Ja.

e CmpaBsiHE ¢ TIOCICAMIIMTE OT AeMorpadckara mMpoMsHa ¥ 0COOCHO OT

3aCTapsSBaHETO HAa HACEJICHUETO, ThM KaTo OposAT Ha xopara Ham 60-

roguiHa BB3pacT B EC HapacTBa ¢ Haj /ABa MUJIMOHA AYIIM BCSKA

roguHa. Cmopen mporHo3HuTe AaHHM Ha EBpoctar, paboTenioro

! Benepa, U., B. Ilanos, JI. Benkosa, ,,YcnoBus Ha TPy W KauyecTBO Ha 3aeTOCTTa B bhirapusa’, ABaHrapn
IIpuma, C., 2009; Eprenues, E., ,,OcHoBH Ha 31paBoCIOBHUTE U Oe3omacHu ycioBus Ha Tpyxa', UK — YHCC, C.,
2015; Kamenos, 1., ,,Kak MoraT ia ce cb31aaat 31paBOCIOBHH U Oe30MacHH YCJIOBHS Ha TpyA , BbB Lllomos, /1.
U KONEKTHB ,,Kak fa ynpasisBaMe yoBelkuTe pecypcu B npennpustauero, UK ,, Tpya u npaso®, C., 2013; u ap.
12 Emponeiicka xommcus, Bprokcen, 6.6.2014r. COM (2014)332 final, ChoOlieHHe HA KOMHCHSTA [0
EBponelickus napnament, CbBera, EBpomeickus HKOHOMUYECKHM M couuaneH komuteT u Komutera Ha
PETHOHUTE OTHOCHO CTpaTerndeckaTta pamka Ha EC 3a 31paBociioBHH 1 0€30IaCHU YCIOBUS Ha TPY/ 32 MEPHOAa
2014 — 2020 roaunna.
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HaceJieHHne Ha Bb3pacT Mexay 55 u 64 rogunu B EC ce ouakBa naa

HapacHe ¢ 0koJjo 16 Ha cto B mepuoaa 2010 — 2030 r.

3a copaBsiHETO C [OCOYEHHUTE IMpeau3BHKaTeNCTBa, EBpomeiickara
KOMHCHUSI € Ha0els3ana HSIKOM KIOYOBU (OCHOBHH) CMpamezu4ecKu uenu u
Oelicmeus.

Karo nwpxaBa — unenka Ha EC, Bwacapus cnoodena Eeponeiickama
cmpamezus 3a 3b5YT 1 akTUBHO yyacTBa B MEXaHU3Ma 3a ChbTPYJTHUYECTBO B Ta3H
o0Jiacr.

B kpas na 2017 1. MuHucrtepcku CchBET IpHe pa3paboTeHara OT
MuHucTepcTBO Ha TpyJa M colMaiHata noiutuka HanmonanHa nporpama 3a
6e3omacHocT u 3apaBe mpu  padorta (HIIB3P) 3a 2018 — 2020 roguaa®™. B Hes e
HaIlpaBeH Mperjej Ha pe3yiTara OT M3MbJIHEHUETO Ha roauumHuTe Hanuonanxu
nporpamu 3a mnepuona 2008 — 2014 r., odyepTraHO € aKTyaJlHOTO CHCTOSHUE WU
TEH/ICHIIMU B PAa3BUTHETO HAa MKOHOMHUKATA, AeMorpadusara U ycloBUATA HA TPYI
HAa MakKpOpaBHHILE, aHAIW3UpaHH ca oOpa3zoBaTenHaTa M MpodecroHaTHATA
CTPYKTypa Ha paboTHaTa Cuiia, pe3yiTaTUTe OT KOHTPOJHATa JEHHOCT B o0yiacTTa
Ha 3[IPaBOCJIOBHUTE M OE30MAaCHU YCIOBHUS Ha TPyHA, TPYIOBHUS TPaBMATHU3bM H
npodecnonanHara 3aboneBaeMoct. Ha Ta3um OCHOBa ca OIpENelIeHH OCHOBHUTE
MPEIM3BUKATENICTBA, IENUTe U 39 MEpKH, TPyNHPaHU B TPU MPUOPUTETHU 00JIACTH
(momoOpsiBaHEe  HpWJIaraHeTo  HAa  3aKOHOJATEJICTBOTO,  TNPEBEHIMSA  HA
npodecnoHaTHIUTE PUCKOBE U MPEBEHIINS HA CBBbP3aHUTE ¢ padoTara 3a00sIBaHUs
Y TPYAOBH 3JIOTIONYKH) 32 IEHHOCTTA TI0 3/[PAaBOCIOBHUTE U OE30MacHU yCIOBUS Ha
Tpya npe3 nepuoaa 2018 — 2020 roauna.

bescnopno, Hanmonanuara nporpama € npoecCHOHaNHO MOArOTBEH U
aMOMITMO3€H JIOKyMEHT 3a Objemara pabora y HAC MO OCUTypsBaHE Ha
3IpPaBOCJIOBHM M O€30TMACHH YCJIOBHS HA TPYJ Mpe3 CICIBAIIUTE HIKOIKO TOJUHU.
Tst ce ocHOBaBa U € choOpa3eHa ¢ penuiia AeUCTBAIId €BPOTICHCKH M HAIIMOHATHH
HOPMATHBHH M TIPOTPAMHHU TOKYMEHTH, ITOCOYCHH B HETO. ToBa KOETo, criope]i Hac,

JINTICBA W/WIU € HCOOCTAaThYHO 3aCCerHaro B HEA, € IIOAroTOBKaTa HH 34

13 HaIII/IOHaJ'IHaTa nporpama € NpujioKeHa KbM IUCCPTALIUOHHUA TPYA.
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MMOCPCHIaHCTO HAa HAKOM HOBOIIOABABAIIN CC 3HAYMMH IIPCANU3BUKATCIICTBA, KOATO

CJeJBa U MOXKeE Jia ce U3BbpIiH olle npe3 nepuoaa 2018 — 2020 roguna.

4.1 Haxkou Hoéu u 3HAUUMU NPEOUIBUKAMEICHEA, CEBP3AHU C
ycnosusama Ha mpyo

Ilvpeomo _npeouszsuxamesicmeo ¢ CBBbpP3aHO C pasmupsiBaHC Ha

CBIIHOCTTA, OOXBaTa M CBHIbPKAHMETO Ha TOHATUETO ,,yCIOBUS Ha TPyA" H
JIeMHOCTTa B Ta3u 00JacT.

IIpe3 1999 ronmuna MexayHapoaHaTta OpraHu3alus Ha TpyJa MOCTaBU
HAYaJI0TO Ha KOHIENIMATA 3a JA0cToeH Tpyxa (docent work), gact ot kKosATO ca u
JNoCcTOMHUTE ycioBus Ha TpyA. IIpe3 mocneanure 6au30 ABe aeceTwieTus T Oerne
MOCJIE/IBAHA OT MHOXXECTBO MEXIyHapOJHM U HAUMOHAJIHU JUCKYCHUH,
myOJuKalMK, JTOKYMEHTH, HOPMAaTUBHHU AaKTOBE, MPOrpaMu U ApYrud nposisu. B
MOBEYETO OT TE€3U JUCKYCHUH, ITyOIUKALMH, JOKYMEHTU U TPOSBU, HPE]] MOHATUETO
,yCIOBUS Ha Tpyd* ce MOCTaBiXa M NpOAb/KaBa Ja C€ IMOCTaBAT Pa3IU4HU
MpWIAraTeH JyMM, KaTro JOCTOWHH, CIPABEIJIMBHU, OJaronpusiTHH, CUTYPHU
3IpaBOCIIOBHH, Oe3omacHU, mpo3payHu U ap. CTpeMexbT 3a pas3lliUpsBaHE Ha
CBIIIHOCTTA, 00XBaTa U CHABPKAHUETO HA YCJIOBUATA HA TPYA U JNEHHOCTTA B Ta3H
o0nact € 00EKTUBHO HEOOXOIUM | 3aciy’kaBa MOJIKpena.

Cnopen Hac obade, € Ha3psila HEOOXOAMMOCTTAa OT JONBIHUTEIHO
0o0eIMHsABAHE HA YCWIMSATA HAa HAYYHUST MOTEHIMAT M ChOTBETHUTE IbP>KaBHU U
IPpaKJAHCKU MHCTUTYIIMM Ha MEXAYHAapOJHO M HAIIMOHAJIHO PAaBHHUILE 32 BHACSHE
Ha €IMHCTBO, HE CaMO B TEPMHHOJIOTHATA, HO M B Pa30MpPaHETO U Ch3JaBAaHETO Ha
HOBOTO KayeCTBO Ha YCJIOBHUATA Ha TpyA. ToBa OWM yJIECHWIO NpakTUYeCcKaTa
JeMHOCT B Ta3u o00JacT, MoJ0OpsSBaHETO Ha HeWHaTa LEJIeHACOYEHOCT U
KOOpIMHAIMA, THPOPMUPAHOCT U OOMEH Ha TMOJOKUTEITHU MPAKTUKU, OIEHKA Ha
HaIpeabKa M MOCPEIaHeTo Ha HOBU MPEAN3BUKATEIICTBA.

Bmopomo npeduszsuxkamencmeo ¢ CBBP3aHO C MOTCHIUAIHUTE ITPOMCHU

B yCJIOBUATA Ha TpyHd, B CICACTBUC HaA T. H. quB’BpTa HHAYCTPpUAJIHA PCBOJIIOINA

(Mumyctpus 4.0).

43



HacrpnBamusiT CKOK B Pa3BUTHETO M KOMILUIEKCHOTO H3IMOJI3BAHE Ha
JOCTIKEHUATa B 00JaCTTa HA TEXHUKATa W TEXHOJOTHMUTE: aBTOMATH3aIUsATA,
nUppoBU3ALMATA, AUTUTATU3ALUATA, W3KYCTBEHHUS WHTENIEKT, pPOOOTHU3ALMATA,
KuOepHeTu3anusaTa, KOMIIOTPU3aUATa U M3MO0A3BaHeTO Ha uHTepHeT, 3D meuar,
KBAaHTOBM HW3YUCJIEHUS M HAHOTEXHOJOTWMH, IE€HETHMKaTa M [p., HApUYaHU IO
CBBKYIHOCT ,,UeTBBbPTa MHAYCTPUAIHA PEBOIOLMA“™’, Ge3MOpHO 1iie JI0BEaaT 0
KOPEHHH IPOMEHM B MOJIE€Ja Ha YIPaBICHUE HA OOIIECTBEHUTE OTHOILICHHUS Ha
CBETOBHO M HALMOHAJIHO PAaBHHUIIE, B TOBA YUCJIO M HAa TPYJOBUTE OTHOUICHUS,
naszapa Ha TpyJa U B YaCTHOCT B ycCJIOBUATa Ha TpyA. Hapea ¢ Bb3MOKHOCTUTE 32
MOBUIIaBaHE Ha POU3BOIUTEIHOCTTA, KOHKYPEHTOCIIOCOOHOCTTa U
pa3HooOpa3ueTo Ha CTOKH U yciyru, Mamyctpust 4.0 u 0ocoOeHo nosiBaTa Ha rojieMu
IUTUTAHU TIaTPOPMHU, KAaTO MOCPEAHULM B THPCEHETO M MpEJIaraHeTo Ha
Ma3apure, Ce MOsABSIBAT M HOBM MPEAU3BHKATEIICTBA U ONACHOCTU B 00JIaCTTa Ha
TpyJla U yCJIOBUATA HA TPy (HaMasiiBaHE HAa OTHOCUTENHMS Asu1 Ha Tpyaa B bBII u
JIOXOIUTe OT TpPyA, HOBHM (OPMHU Ha OpraHu3anusTa Ha TpyJaoBaTa JEHHOCT,
OTIAJ]AHETO HAa HAKOM M I[0siBaTa Ha HOBH Impodecuu, pa3MHBaHE Ha
CBILECTBYBAILIUTE TPYJOBU U MHAYCTPUAIHU OTHOLUEHUS, Oe3paboTuua, counaaHa
HECUTYPHOCT, BJIOIIEHW M HEKOHTPOJMPYEMH YCIOBHS Ha Tpyd U Ap.). Te3um u
HSKOM Jpyrd TpEeAu3BHKATEICTBA M NpoOJeMH ca TMpeAMET Ha peauua
MEXIyHAPOJHU W HAIIMOHAIHU AMCKYCHUH, MyOJHUKAaIUU, JOKYMEHTH U JCHCTBUS
Mpe3 MOCJIETHUTE TOANHH.

Tyk 3acmy>kaBa J1a 0TOEIEKUM KHUTaTa Ha OCHOBATENs U MpeceaaTes Ha
CeeroBuusT uKoHomudecku ¢opym Kiayc IlIBab, mocBerena nHa YerBbprara

5, KaKTO H CTaHOBI/IHIGTO Ha VIKOHOMMYECKHMS U

VHLyCTPUATHA PEBOJIFOLHS
commalieH chbBeT Ha PenybOnuka bbarapus mo Tasu Temarnka™. B Tix ce ChIbpKA

1neHHa wuHpopmanMs 3a CBUIHOCTTa, XapakTepa M OuYakBaHUTE e(QeKTH U

! HaumenoBanueto ,deTBbpTa uHAycTpHaiHa pesosonusa’ (Muxycrpus 4.0) e BpBeneno npes 2011 r. o
BPEMETO Ha MPOBEXKIAHETO HA HAW-TOJIEMUSAT B CBE€Ta UHAYCTPHAJICH NaHaup B rp. XaHoBep, ['epMaHus.

' 11Ipa6, K., UYersbpraTa nHAycTpUanHa pesomonus, UK ,, Xepmec®, [Inosaus, 2016r.

18 Cranosume Ha IKOHOMHYECKHS H COLMATHHS ChBET Ha PernyGmika Bpiarapus na tema , bbemmero Ha Tpy/a:
[Mpean3BukaTencTBara Ha YETBbPTATa MHAYCTpUAlIHA PEBOMIONMA (pa3pabOTeHO MO0 COOCTBEHAa WHHUIIMATHBA),
IIpUETOo Ha IuieHapHa cecust Ha CbBera, poseseHa Ha 19 ¢espyapu 2018r. B rp. Codust.
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Mpeu3BUKATEIICTBA HA UeTBbpTaTa MHIYCTpUATHA PEBOJIIOIMSA, KAKTO U HSIKOU
MPEUIOKECHUST M TIOAXOIW 3a TIOCPCIIAHETO W TMPEJIa3BaHETO OT IMOTCHIIMATHU
OITACHOCTH.

PeannaTa oreHka U OajaHCUPAHUIT MEXIY TMOJIBUTE U BPEAUTE TOIXOT
3a TMOCPEIIAHEeTO W MPEOJOSIBAHETO HA MOTCHIIMAIHUTE OMACHOCTH, € Ba)KHA
NpeanocTaBka 3a CIpaBSHETO C mpeau3BukatencrBara ot Wumyctpus 4.0. A
npennoxxkennero Ha MCC 3a cp3maBaHeTo Ha AJMAHC ,,3a OBJCIICTO HA TpyJa H
oOIIECTBOTO € TMPEACTaBUTEIM Ha JbpiKaBaTa, COIMAIHHWTE MapTHBOPH,
TPXIAHCKOTO OOIIECTBO, Y4YeHHM M JAp., KOUTO ,Ja JdagaT CBOS IPUHOC B
odyepTaBaHe TNapaMeTpuTe Ha OBACIIUTE TPOMEHHM, KaTO 3aeqHO M3rpaisaT
HallMOHAJIHA MpeXa M OpraHu3UpaT OCHOBHUTE €JIEMEHTU U PEeryjaaTOpHU
MEXaHM3MU 3a YINPaBJICHUE Ha NPOTUYAILUTE TMPOIECU , € HaBPEMEHHO,
HE0OXOIMMO U MOJIC3HO.

Cnopen Hac, Ta3u JNEMHOCT MOXKE Ja C€ BBPIIU M OT €AUH Pa3lIUpEH
(momBmxeH) cbcraB Ha HMCC, 3a KOETO € HYXKEH OTACIeH OT 3akoHa 3a
MKOHOMHMYECKHUS U COLIUAJICH ChBET HOPMATHUBEH aKT.

Tpemomo npedu3suxamencmeo € CBbp3aHO ¢ EBponenckusT cToid Ha

cormanaute npasa [ECCIT].

Nnesta w Havanoro Ha paspaboTBaHe Ha EBporelicku cThiI0 Ha
COLMAJIHUTE MpaBa € najeHo ot [Ipencenarens na EBponeiickata KOMHUCHUS B pedTa
My ,,3a cherosiHueTo Ha Chro3a® ot 9 centemBpu 2015 1., Ha ,,Connanua cpemia Ha
BBbpXa 3a CHPaBeUIMBOCT HAa 3a€TOCTTAa M pactexa“ B ['borebopr Ha 17 HOeMBpH
2017r. e mnoanucana MexayuHcturynuoHanHarta IIpoknamamus mexnay EK,
CoBersT U EIl, a Ha 22 nHoemBpu 2017r. EK onoBectu T.H. ,,EceHeH maker Ha
EBponeiickus ceMecTbp, ChABpXKAIl HOB TMOAXOJ B KOOpAWHAIMSATA Ha
MKOHOMMYECKUTE, puckamHuTe U connanHure nonutuku Ha EC 3a 2018 r.

HNxonomuyeckus u coruannus cbBeT Ha PemyOnuka bearapus, Ha cBosiTa
meHapHa cecust Ha 12 mapt 2008 r., mpue CtaHoBHUIllE HA TeMa ,,EBpONEHCKUsT
CTBHJIO Ha COIMAJIHWTE TIpaBa M pOJsATa HA OPraHW3UPAHOTO TPAKIAHCKO

o01IecTBO .
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Henra wa ECCII e nma xomuduimpa W 1g0pa3BHE ChIIESCTBYBAIUTE
COLIMAJIHU TIpaBa 3a Jia CIy>KH Mo-100pe 3a MOCTUraHe Ha €IHa OT OCHOBHUTE LIETU
Ha EC — HackpuaBaHe O6J1aroIcHCTBUETO HA CBOUTE HAPOIH.

EBponeiickusar cTha0 Ha conuagHUTe TpaBa Cchabpxka 20 Tmpasa,
pasnpeesieHd B TPH ToJIeMH T'pynu: PaBHM BB3MOKHOCTH M JIOCTBII JI0 MMa3apa Ha
Tpyna, CripaBeyiBY ycloBuUs Ha Tpya, CommanHa 3aKkpuiia U IproOIaBaHe.

B rpynara ,,CnpaBeaiuBu ycloBUS Ha TPYI“ ca BKIIOUYCHU CIICTHUTE
OCHOBHH TIpaBa;

e (CurypHa u r'bBKaBa 3a€TOCT;

e PaboTtHa 3amnaTa, OTroBapsila Ha CTaHAAapTa Ha )KUBOT B CTPaHATa;

e Uudopmamnms 3a ycinoBusita Ha paboTa W 3alIMTa B Cilydaid Ha

YBOJIHEHHE;

e ComuuaneH AMajor W ydacThe Ha PAOOTHUIIMTE W CIYXUTEIUTE B

yIpaBICHUETO;

e bananc mexay paboTa U JIUYEH KUBOT;

e 3apaBeomnas3BaHe, Oe3omacHa, A00pe mpucnocodeHa paboTHa cpena u

3aIUTa Ha JIMYHUTE JTAHHMU.

KBbM ropaute mpaBa MoXKe J1a ce MPUOABST M HSIKOW, KOUTO Ca BKIIOYCHH
B JIPyrUTE JBE TPyNH, HO HMAaT KOCBEHO WIM YaCTHYHO OTHOIICHHE KbM
CTpaBeUIMBHUTE YCIIOBHSI HA TPY/, KaTo:

e (OO0pa3oBanue, 00y4eHHUE U YUCHE TPE3 MU KUBOT;

e PaBeHCTBO B Tpyaa U IpodeCuuTe;

e CoruanHa 3aKkpuia;

e (OO6e3mereHus pu 6e3paboTHIIA;

e MuHuMaNIeH J0XO0;

e Jloxo/au M TICHCHUU 32 OCUTYPHUTEIICH CTaXK U BB3PACT U JIp.

bescniopno, EBponeiickusT cTha0 Ha coluaiHUTE IpaBa € U TpsOBa 1a

Obe OocHOBa 3a (hOPMHUPAHETO MU OCBHIIECTBIBAHETO HAa AaJCKBATHU TMOJMTHKH,
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IJJAHOBE M IPOTPaMM 3a JECUCTBHE KAKTO HA PABHUILETO Ha EBPONEHCKHS CBHIO3,

TaKa U Ha PaBHUIICTO HA OTACITHUTC AbPKABU-YJICHKH.

I'maBa mera — CouuajHOTO NAPTHHLOPCTBO — CPEACTBO 3a MOAOOpsiBaHe
OPraHU3alUATA HA TPY/A0BATA Ie{HOCT B MPeANPUATHETO

1. ITo cBosiTa CHUTHOCT MHAYCTPUATHUTE OTHOLIEHUS Ca KOJEKTHUBHH
TPYAOBHM OTHOLIEHMsI C MHOromuiactoB xapakrep. OT enHa cTpaHa ToBa ca
KOJICKTUBHM TPYJIOBH OTHOUICHMS, MEXAy JAbp)KaBaTa U NPEICTABUTEITHUTE
opraHm3alui Ha paOoTojaTenuTe M Ha MPEACTaBUTEIHUTE OpraHu3aluu Ha
paboOTHHULIMTE U CIYXKUTEIUTE, M0 MOBOJ M BbB BPb3Ka C pa3pabOTBaHETO W/WIU
pealn3upaHeTo Ha UKOHOMUYECKa W/UIM Ha COLMAIHA TIOJUTHKA, C U3TPAXKIAHETO
U pa3BUTHETO HAa TPYJOBUTE U OCUTYPUTEIIHUTE OTHOILECHUSA, KAKTO U C
MOJ00PSIBAHETO HA >KM3HEHOTO pPAaBHUILE, OT Jpyra CTpaHa TOBa € CUCTEMa OT
MPUHIUIM, [paBuia, MPaBHU HOPMHU, WHCTUTYLMH, OPTraHU3ALMU, U3UCKBaHUS,
npoUeAypH, MpaBoMoLUs, WHPPACTPYKTypa M HWHCTUTYLMOHANHAa ypenda 3a
OCBILECTBIBAHE Ha MPOLEca Ha B3aUMOJEHCTBUETO MEXKYy YUaCTBALIUTE B IpoLeca
Ha KOJIEKTUBHUTE TPYJIOBU OTHOUIECHUS COLIMAJIHU NapTHHOpU. ToBa ca OTHOLIEHUs
MEXIY pa3audyHU CTpaHU:

e Mexny JObpkaBara U NPEICTABUTEIHUTE OpraHU3alMM  Ha
paborojarenuTe MW HAa TNPEACTABUTEIHUTE OpraHu3aly  Ha
PaOOTHULIUTE U CIYKUTENUTE (TPUCTPAHHU OTHOUICHUS);

e Mexay UpeNCTABUTETHUTE OpraHU3aluil Ha pabOTHUIMTE U
CITYKUTEJIUTE u MPEICTaBUTEIIHUTE OpraHU3aINNUTE Ha
paboTonaTenuTe, a B OTJEIHUTE NPEANPUATHS MKy padoTomarens
Y TPEJCTAaBUTEITHUTE OpraHU3aldyd Ha PAOOTHUIIUTE U CIY>KUTEIUTE
(IByCTpaHHHU OTHOIICHUS);

e Mexay JObpkaBaTa W TNPEJACTABUTEIHUTE OpraHU3allid  Ha
paboromarenuTe (IByCTpaHHU OTHOIICHHUS).

NupycTpuannure OTHOLIEHUs1 OM CJIeIBAJIO 12 BOAAT 10 ThpCceHe M

NOCTUIrHe Ha BbB3MOXHHUAT 3a OHNpEacJCcH IICPHOA, O0asaHc MEKTY
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HKOHOMMYECKHTE M COLHAJHUTE HHTEPECH HA OTAeJHHUTE CTPAHU — YYACTHU LM
B THX, 4Ype3 NOCTUIAHETO HA KOMIIPOMHMC M B3aHMHH OTCTBIIKH C LeJ
n30sirpaHe Ha KOHQUIMKTH M XapMOHUYHO pa3BuTHe Ha o0wmecTBoTO. KazaHo
0 APyl HAayuH WHJIYCTPUAIHUTE OTHOLICHHS U COLUMATHUAT JHUAJIOT MEXIY
YYaCTHULIUTE B TO3M IMPOLEC CieABa Ja BOJAT [0 COLMUATHO-MKOHOMUYECKU
porpec, MOBHILIABAHE HA CTAHAAPTA HA )KUBOT U MOAOOPSIBAHE YCIOBUATA HA TPY[
B MPEANPUATHUATA U OPTaHU3ALMUTE U B KpaliHa CMETKa JI0 3alllUTa Ha COLIMATHUTE
Y MKOHOMHMYECKUTE MpaBa Ha YOBEKA.

2. Pa3BUTHETO Ha COLMAJHOTO MAPTHHOPCTBO B bbiarapus ycioBHo
MOJK€ J1a C€ pa3/iesid Ha YETUPHU NIepUoja:

II'bpBu nepuoa — Havano u mepBoHayanHo ¢opMupane U pa3BuTHE Ha

uHaycTpuaiaute otHomrenus (1904 — 1934 r.);

Bropu mnepuox — VYcraHOBsiBaHE Ha JbpPXKABEH KOHTPOJI BBPXY

uHayCcTpUaaHuTe oTHolneHus (1934 — 1944 r.);

Tpern mnepuoa — YCTaHOBSIBaHE Ha CAHOIIAPTHUCH KOHTPOJI BBPXY

uHaycTpuaaHuTe otHornenus (1944 — 1989 r.);

YerBopru __nepuox — IlosBa u Pa3sBUTUC Ha CBBPCMCHHHUTC

UHycTpraaHu oTHomeHus (criex 1990 r.).

Te3u mnepuoaun U OCOOEHOCTUTE Ha (GYHKIIMOHUPAHETO  Ha
WHIYCTPUAJIHUTE OTHOIIEHHMS Tpe3 TAX, ca ONHUCAaHU MO-NoJApPOOHO B
IUCEPTALUOHHUS TPY.

OOmiecTBeHaTa MpaKTUKa IOKa3Ba, Y€ CHBPEMEHHUTE WHAYCTPUATHU
OTHOIIIGHUS Yy Hac Oelexar  CpaBHUTENIHO J0OpO HUBO W HMAaT pa3BUTa
HOopMmaTtuBHa ©0a3za. HezaBucuMO OT TOBa, 3a0ensI3BaT C€ HAKOJIKO OCHOBHU
HEOJIarOMpPUITHA TEHJECHIIMU B PA3BUTHETO U CHCTOSHHETO HA TE3U OTHOIICHUS.
Te3u TenaeHIIMM MoraT 1a ce 0000IISIT Taka:

IIbpBo. CommamHuAT aualoOr y HAC € TMPEeIMMHO Ha HAIMOHAIHO
paBHHUINE W Ha paBHUINE NPEANPUATAEC W TO TJIABHO MEXKIy HAIIMOHAIHO
MPEJACTAaBUTEIIHUTE COIMATHM TAapTHHOPH. B3anMMOOTHOIIEHWATa HA TMO-HUCKHUTE

paBHUINA Ha COIMaJieH Auajor (0TpaciioBo, OPAHIIOBO U PETMOHAHO) MMAT 0
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rojasiMa CTeneH (OpMaJIeH XapakTep MW YEeCTO ca MOAYMHEHU Ha WMHTEPEecUTe Ha
Hal[MOHAJHUTE LEHTPAJUM HA HAIMOHAJIHO MPEJCTABUTEIHUTE COLIMAIHU
HapTHHOPHU.

Bropo. HemnpekbcHaro mnpoMmeHsIIUTe c€ KPUTEPUU 3a HAlMOHATHA
NpPEICTAaBUTETHOCT B IOCOKA HArope, 3aTpyAHSBA Y4YacTHETO Ha IO-MaJKUTE
NpeICTaBUTENN KaKTO Ha CUHJIUKATUTe, Taka U Ha paboTtonatenute. OCHOBHO TOBa
ca CTpYKTYpHTE IIPEJICTABISABAILM MAJIKHS U CpeiHUsl OU3HEC B CTpaHaTa.

Tpero. B couumannus nuanor He ca NPEeACTaBEHU TOJEMH COLUAIHU
IpyIH, KaTo IEHCUOHEPH, 3a€TH B OTOpaHaTa U CUTYPHOCTTA U Jp., KOUTO y4acTBaT
WIM Ca YYacTB&JIXA B TPyAAa U COLMATHOTO OCHUTYPSIBAHE U €A 3aMHTEPECOBAHU OT
KU3HEHOTO CH PABHMILIE.

Yerebopro. CpllecTBYBa H3BECTHA  HEPABHOIOCTABEHOCT — MEXIY
YYACTHULIUTE B COLMAIHMSI IUAJIOT':

* Opranumzanuure Ha  pabOTHULMTE W CIYXKUTEIUTE M HA

paboTomaTenuTe MMar KOHCYJNTaTUBHU GyHKIUH. [IbpxkaBata e

3aJIbJDKEHA J1a B3€Ma TAXHOTO MHEHHE, HO HE U J1a ce choOpa3siBa ¢ HETo;

* JIppkaBaTa y4yacTBa B COLMAIHUSA JUAJNOT KaTO Ibp:KaBa, HO TS B

CBIIOTO BpeMe € M paboTojaTes 3a HMPEANPHUIATHATA C JbprKaBHA WIH

npeoOianaBailo Jbp)KaBHA COOCTBEHOCT, KAaKTO M 3a Jbp)KaBHaTa

aJIMUHUCTPALINS;

* HepaBHOnmocTaBeHOCT MMa U MEXAY HALMOHAIHO NPEACTABUTEIHUTE

OpraHu3alvy Ha paOOTHUIIUTE U CITYy>KUTEIUTE (IBE OPTaHU3aLUHU) U T€3U

Ha paboroaarenuTe (€T OPraHU3aluy) 10 OTHOIIEHUE HAa KPUTEPUUTE 3a

MIPEACTaBUTENIHOCT, Ha TSIXHATa JOTOBOPHA CUJla B Juajora, Ha Oposi Ha

Ipe/ICTaBIsIBAIllUTE TH JIMLA U JIp.;

* JIBeTe CHHIMKaTHU OpraHu3allid, T[PU3HATH 32 HAIMOHAIHO

MPEACTaBUTEIIHNA OpraHu3aiy uMaT o010 okosao 200 Xwi. 4yJeHoBe, Mpu

05130 3 MUIL. 3a€TU B CTpaHaTa.

Enno Hame conmoJiorH4ecko MpPOy4YBaHe, IMPOBEACHO Mpe3 Mecel]

despyapu 2018 roguna B 14 npennpustus (8 B cepara Ha ycayrure, 6 B cpepaTa
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Ha MPOU3BOJCTBOTO), B T.4. 6 MUKPO, 4 MaJIKH, 3 CpeHU U | TOIIMO HpEIpUsITHE,
¢ 001110 3aeT nepcoHai B TAX 546 yiuia npu Koeto 0gxa ankeTupanu 124 nymu umm
22,7% ot obuio 3aeture Juia, B T.4. 24 pbKoBoautenu, 59 cnenuanuctu u 41
TIOMOIIIEH ¥ 00CITy KBall| IEPCOHA, MOTBBPAN HAKOU OT TOPHUTE KocTaTauun.’

OT mpoBEAEHOTO COLMOJIOTUYECKO MPOYUYBAHE MOXKE Jla C€ HAIpaBiIT U
CJICIHUTE OOIIM U3BOJIU:

e HezanoBonurenno e nokputuero ¢ KT/ (22,6%) u yuactueto (9,7%)

HA AHKETUPAHUTE B KOJEKTUBHOTO TPYJOBO JIOTOBapsIHE;

e Manko ca wmeponpuarusara, BkmaoueHu B KT/, cBbp3ann c

nofoOpsiBaHE Ha OpraHu3alusATa Ha TPyJlOBaTa JEHHOCT W Ha YCJIOBHSTA

Ha TpyJ B npeanpustusaTa (camo 12% oT aHKeTUpaHUTE Ca MMOCOYMIIU, Ue

nMma takuBa B KT/I, a 88%, ue Hsma Takusa B KT/I);
o [lonoxurenna e omeHkara Ha 93,6% oOT aHKeTUpaHUTE 3a
CBhCTOSTHUETO Ha yCJIOBUSTA HA TPY/l HA TAXHOTO pabOTHO MSICTO;
e HesagoBoyuTenHa € aKTUBHOCTTA Ha aHKETUPAHUTE 32 MHUIMHUPAHE
Ha MpeIOKEHUs 3a MOJ00psiBaHE HA OpraHU3alMsaTa M yCJIOBHUSATAa HA
TpyA (camo 9 nafieHu NpeioKeHus).
3. Hakon 0T BB3MOKHOCTHTE 32 MO-NIMPOKO M3MOJ3BaHe HA
KOJIEKTUBHOTO TPYI0OBO /JI0roBapsine NPH OPraHU3anMsTa Ha TPyaoBaTa
AEeHHOCT CMe TTOCOYMII B HSIKOJIKO OCHOBHHU HAITPaBIICHHS
IIvpeomo nanpaenenue € 1O TOCOKA PA3IMIUPSBAHE HA YYaCTHETO Ha
MOBEYE MPEACTABUTENN HA COIMAIIHUTE MAPTHROPH B MPOIECa HA UHIyCTPUATTHUTE
OTHOIICHUS. B ToBa OTHOIIICHNE MOKE Ja CE ITOMHMCIIH 3a:
v’ TIpeocMHuCIIsHE HA KPUTEPUHUTE 32 HALMOHAIIHA MPEICTABUTEIHOCT,
KaTo ce JOMyCHE Bh3MOXKHOCTTA 3a MPU3HABAHE HA MO-IIUPOK KPBI OT
MPEJICTaBUTENN HA COLIMAITHU TAPTHHOPH;

v' PernaMeHTHpaHe Ha yYacTHETO M HA APYI'M YYACTHHLU B COLMAJIHHS
IUaJIOT Ha TO-HUCKWTE paBHUINA (OTpacioBo, OpaHIIOBO U

PETHOHAITHO).

e PGSyJ’ITaTI/ITe OT TOBa COLUOJIOTMYECKOTO IMPOYUBAHE Ca NMPEACTAaBCHU HO'HOI[p06HO B AUCCPTALIMOHHUA TPYA.
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Bmopomo HanpaeéieHue € CBbBpP3aHO C IIOBHUIIABAHC POJIATA Ha
OpraHru3aliiuTe Ha pa6OTHI/II_II/ITe n  CIYXHUTCIIMTC MW Ha pa6OTOI[aTeJ'II/IT€ B
HHAYCTPpUATHUTE OTHOLICHMUS.

Bb3MoxHOTO p€mieHue TyK €, aKO HC€ II0 BCHYKH TO IIO HIKOH OT
BBIIPOCUTE, MPEAMET Ha COOHUAJIHHA AHUAJIOr, Ja €€ HMCKa ChIJIaCcHue, a HE CaMoO
MHCHHEC Ha CUHIUKATUTE /M pa6OTOI[aTeJ'II/ITG.

Tpemomo Hanpae/ieHue ¢ CBbp3aHO C IIPEMAXBAHCTO UJIKM HAMAJIABAHCTO
Ha HCPABHOIIOCTABCHOCTTA MCXKIY COLOHWAJIHHUTC IMAPTHBOPHW B COLMAIIHUA AHUAJIOL,
IMOCOYCHH I10-TOPEC. ToBa u3MUCKBa:

4 HpeOCMI/ICHﬂHe Ha KPUTCPHUUTC 3a IPCACTABUTCIIHOCT H TAXHATA

JUHaAMHKa,

4 HO,Z[06p$IBaHC opraHu3anuATa W TCXHOJIOTHATA HA IIPOBCIKIAHC Ha

conraJIHMA AuaJIor,

v’ TloBuiiaBane OTTOBOPHOCTTAa 3a YYaCTHCTO Ha  COLUAIIHUTC

MMapTHBOPU B UHAYCTPHUAJTHUTC OTHOIIICHUA.

B 3akmrouenue OMxMe MOCOYMIIH OmIc¢ BCAHBIK, UC HUC pa3IoJIaraMe Cbhe
CPaBHHUTCIIHO z[o6pa HOpMAaTHBHA ypezl6a Ha MHAYCTPUAIHUTC OTHOUICHHA, KOSATO
MOKC 1a 6’bI[e INOCTOSSHHO YCBbBBPIUICHCTBAHA, HA Oa3a Ha AHAJIM3UPAHC HA HAIIUA U

CBCTOBCH OIIUT.

I'naBa mecra — [Ipeau3sBuKaTe/ICTBA U NEPCHEKTUBH NPeEN
Pa3BUTHETO HA TPYA0BATA IEHHOCT U

HeMHATAa OpraHM3auusd
1. Ilpe3 nocaennure OnmM3o Tpu AeceTwieTws B bbiarapus HacTbhnmxa
KOPEHHH TNPOMEHH B OOILECTBEHO-TIOJIMTHYECKUSI, UKOHOMUYECKHUS U COLIMAJIEH
AKHUBOT, 3@ HSAKOM OT KOUTO CTaHa BBIPOC U B NPEIUIIHOTO HAIE H3JI0KECHHUE.
VYcraHoBuxa ce W HAKOM TO-TpalHU W OCHOBHU  JeMorpadcku U

MaKpPOMKOHOMUYECKH TEHJICHIINH, KOUTO dhopmupar OTIpeIeJICHU
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MpEeAN3BUKATENICTBA, Bb3MOKHOCTH UM IMEPCHNEKTHBHU 32 PA3BUTHETO HAa TPYA0OBara
JNEWHOCT U HEMHATa OpraHu3anus.

B Ta3u yacT oT nucepranoHHus Tpya (T.1 OT rjasa 1iecta) € HalpaBeH
aHa/M3 Ha O(MIMATHATA CTATHCTHYECKA HH(pOPMAIS ® roKasaHa Ha 21 TaGuuIy n
3 ¢Qurypu, mo ueTHpu HampaBiieHUs (memorpadusi; TpyAOB IMaszap; Opoil u
JUHAMUKA Ha MPEIUPUITHATa; MKOHOMHYECKH pa3TeX; MNPOU3BOJUTEIHOCT U
JO0XOAU OT TpyA). ETO M mo-BakHUTE pe3yATaT OT aHAJIM3a 110 TE3U HAIIPaBJICHUS:

e Jlemorpagusra

» BunHa e TpaiiHa TEHIOSHIMS HA €KErOJHO HaMalsBaHE Ha
HaceJIeHUeTo Ha bbiarapus mpes3 mociaeaHuTe Haj Tpu jaecetusnetus. Haii-Bucoka
oO0lja YUCIIEHOCT Ha HACEJIEHHMETO € PEerucTpupaHa IpH MpoBeAeHOTO mpe3 1985
roguHa mnpeOposiBane — 8 948 649 nymm. llpu cnexBamuTe Tpu MOCIETHU
npedposiBaHUs, PErUCTpUpaHaTa 00Ila YUCICHOCT Ha HACEJIIEHUETO € ChOTBETHO:
npe3 1992 r. — 8 487 317; npe3 2001 r. — 7 928 901; mpe3 2011 r. — 7 364 570. 3a
uenaus To3u 26 TOQuIIeH Nepuo, HaceneHueTo Ha bearapus e namansno ¢ 1 584
079 uoBeka unu cpenHo roguiHo ¢ 60 926 yoseka.

IIpe3 cneaBamus mepuoOJ] HACEIEHMETO MPOJIbJDKaBa /1a HaMajsiBa.

Crnopen tekyutute nzuucinennss Ha HCU, B kpas ma 2015 1. To ¢ 6umo 7 153 800
yoBeka. 3a TpunaeceT roaumHus nepuoy 1985 — 2015 r. nacenenueto Ha bbarapus
e HaMmassuio ¢ 1 794 849 yoseka wim cpelHO TOAUIIHO € 110 59 823 yoBeka.

» Makap u c O0aBHM TEMIIOBE HapacTBa CpeJHAaTa BB3pacT Ha
HaceneHueto. 3a 2015 roguna 14 e 43.3 roguHu.

» C nexu koneOaHWs, HApacTBa W CpeJHATA TPOABDKHTEIHOCT Ha
XUBOTa, KosATO 32 2015r. € 74.5 rogunu. IIpu mexere T € 71.09 rogunu, a npu
xenure 78.02 roauHu.

» HamansBa paxmaemoctTa, koaTo 3a 2015 r. e 9.2 Ha xunsna aymm oT
HACEeJICHUETO, a HapacTBa CMbPTHOCTTA, KoATO 3a 2015 r. e 15.3 Ha xunsaga qymu

OT HACCJICHUECTO, B PpC3yJTaT IJTdBHO Ha KOCTO HApaCTBa H OTPULATCIIHUAT

18
Wznon3Banu ca naneW, myOnaukyBaHu B Cratuctmyecku roaumHuk 2016 Ha HaruoHamHUS CTaTHCTHYECKU
nHcTUTyT Ha PerryOnuka benrapus, C., 2017 1.
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€CTeCTBEH MPUPACT Ha HaceJIeHUETo, KOouTo 3a 2015 r. ¢ — 6.2 Ha XwisiAa Aymu OT
HACEJICHUETO.

» Ilpe3 mocieanute 95 TOOUMHKM y HAC CHINECTBYBA TPaHA TCHICHIIMS
Ha HaMaJIsiBaHE Ha €CTECTBEHUAT MpHUpPACT Ha HaceleHueTo. OCOOCHO TPEBOXKEH €
obaue (axrta, ye mpe3 mocienHute 30 TOAMHU OT TO3U IEPHOJ, €CTECTBEHUS
pUPACT Ha HACEJICHUETO € C OTPULIATEIICH 3HAK.

» IlpoMeHss ce 0aBHO W CTPYKTypara Ha HacEJICHUETO. | JIaBHUAT
YOBEIIKH PECypC 3a MKOHOMHKATAa — HACEJIEHUETO B TPYAOCIIOCOOHA BB3PaCT (MBKE
U JKEHHU) TpojbibkaBa na HamansBa. 3a 2015 r. o e 4 349 105 yoBeka, Kato B
cpaBuenue ¢ 2011r. e Hamansio ¢ 173664 dyoseka.

e Tpynosus nazap

» B choTBEeTCTBME C HaMalsBaHETO Ha HACEJIECHUETO, B T. Y. H
HAaCeJICHUETO B TPYJ0CHOCOOHA BB3pacT, HaMallsiBa U 3aetoctra B bbarapus. Camo
3a nepuoga 2008-2015 roguna, 3aeTuTe MO I'PyNHd MKOHOMUYECKH JEHHOCTH OT
oomo 3 814.7 xun. ca Hamainenu Ha 3 446.2 xui. nuna wind ¢ 368.5 xui. numa.
CpellHO TOIMIITHO TOBA HaMaJIeHUE € ¢ 1o 52.6 XWJI. YOBEeKa.

» Ilpe3 2015 roguHa oT BCHYKO 3acThTe 3446.2 XWJ. JIMIIA, B CEKTOpa
,,CeJICKO, TOPCKO W pHOHO CcTOMaHCTBO ca pabotwnmm 649.0 xwr. wm 18.8 %, B
cekropa ,,Munyctpus — 877.4 xun. unu 25.5%, B cexropa ,,Yciayru® — 1863.2 xui.
umu 54.6% u B ,,JIpyru neiiHoctd H. 1. — 55.9 xun. win 1.6%.

» Ot 3aeture npe3 2015 roauna o610 3446.2 xun. auia, 2254.8 xui. ca
OWIM HAeTHu MO TPYIOBO U CIYyKEOHO IMpaBooTHOIIeHUE uiu 65.4% OT 3aeTute
(Tabmuma 10). Ot tax 533 846 mmm 23.8% ca paboTuin B OOIIIECTBEHHS CEKTOP U
1717 922 vn 76.2% - B 4aCTHUS CEKTOP.

» OT paHHWTE 3a CTPYKTypaTa Ha HACTUTE JIMIAa 1O TPYIOBO U
ciyxeOHo mpaBooTHomeHue 3a 2014 u 2015 rogunu mo kmacoBe U popmu Ha
cOOCTBEHOCT € BUIHO, Y€:

- Hsma chliecTBeHO M3MEHEHHE B CTPYKTyparta mpe3 ABETE TOANHH;

- Hap-romsim mexy KinacoBeTe € OTHOCUTENHUAT JsJI Ha INEpCOoHala

3a€T B YCJIYTUT€ Ha HACEJIEHUETO, ThproBusita u oxpanara (18.9% 3a

53



2014 u 18.6% 3a 2015 r.), a Hali-MaTbK € TO3U Ha KBaJIU(UIIMpPAHUTE

PabOTHUIM B CEIICKOTO, TOPCKOTO, JIOBHOTO M PHUOOJIOBHOTO CTOITAHCTBO

(0.7% 322014 u 0.6% 3a 2015 r.);

- BwTpe B oTAenHHMTE KJIacOBE HAW-TOJSAM € OTHOCHUTCIHHUAT 7 Ha

cneranucTute B obmiectBenus cektop (39.9% 3a 2014 u 40.2% 3a 2015

r.), a Hali-MaJTbK € TO3W Ha KBaIU(HUIMpPAHUTE PAOOTHHUIIM B CEJICKOTO,

TOPCKOTO, JIOBHOTO U PUOOJIOBHOTO CTOMAHCTBO B OOIIECTBEHHUSI CEKTOP

(0.3% 322014 u 0.2% 3a 2015 r.);

- 3HauuTeNeH € OTHOCHTEIHHUAT [ Ha HaeTUTe C Mpodecud,

HEW3HCKBAIM CIelaiHa KBanudukaus B yactHus cektop (15.0% 3a

2014 u 15.2% 3a 2015 .).

» OTHOCHUTEJIHO YCTOMYMBHU Ca TCHACHLIMUTE B CPEAHHS T'OJTUIICH OpOii
Ha CBOOOJHHUTE M 3a€TUTE PaOOTHHM MeECTa MO MKOHOMHUYECKH JEHHOCTH TIpe3
MOCJIEAHUTE TOJIMHHU.

OT naHHUTE € BUJHO, Y€:

- Cpenuus roauiieH Opoit Ha cBoOoaHUTE paboTHU Mecta mpe3 2010

roauHa € omn obmo 17 174, a 3a 2015 rogura — 17 583 6pos, 1.€. ¢ 409

Opos moBeue;

- Cpenno romumiHuss Opol Ha 3aeTuTe paboTHM Mecta oT 2 298 033

opos 3a 2010 ronuna Hamassiea Ha 2 201 479 Opos 3a 2015 roguna, wiu

¢ 96 554 6pos;

- B cenckoTo, ropckoTo, JIOBHOTO M PUOHOTO CTOITAHCTBO CBOOOJHUTE

paboTHU MecTa HamaJlsiBaT, a 3a€TUTE C€ yBeln4yaBar. B uHIycTpusiTa U B

yCIIyTUTE HapacTBaT CBOOOHUTE M HAMAJISBAT 3a€TUTE pAaOOTHH MECTA.

» Ot aHajM3a Ha JaHHUTE 32 NKOHOMHUYECKA aKTHBHOCT Ha HACEJICHUETO
Ha 15 ¥ moBede HaBBPIIICHHU TOJWHH T10 TIOJ U BH3PAaCTOBH rpyHI/I19 € BUJIHO, Ye:

- Hsma celiecTBeHH NpoMeHHW B Koe(dUIMeHTa 3a HMKOHOMUYECKA

aKTUBHOCT OOIIO Ha HaceleHHeTO Ha 15 M moBeue roJuWHU 3a Mepuoja

19
KOG(i)I/IIII/IeHT'I)T Ha MKOHOMMHYCCKA AKTUBHOCT € CHOTHOIICHUETO MCEKAY HKOHOMHUYCCKU AKTHBHUTE JIUIA
(pa60THaTa cnna) 1 HACCJICHUECTO OT CbOTBETCTBAILlATa Bb3PacCT.
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2008 — 2015 rogmua. Toi ce nBrxu Mexay 52.5% 3a 2011 r. u 54.1% 3a

2015 1., xoeTro oO3HaYaBa, Y€ MAJIKO IIOBEUYE€ OT IIOJOBHHATAa OT

HACEJICHUETO Ha 15 1 nmoBeue roJIuHu € 3ae€To B TPYA0BA JEHHOCT;

- Ilpm MbXKeTe HMKOHOMHMYECKAaTa AaKTHBHOCT € o00mo c¢ okoio 11

NPOLIEHTHU ITyHKTA II0-BUCOKA OT Ta3U MPH KEHUTE;

- Haii-Bucoka € MKOHOMHY€ECKaTa aKTUBHOCT Ha HACEJIEHUETO OT 35 —

44 ropumHa Bb3pacT — 86.5% 3a 2015 ronuna, a Haii-uucka — 4.2% 3a

HACEJICHUETO Ha 65 U MmoBeue roJuHu.

» AHanu3bT Ha KOC(UIMEHTUTE Ha 3a€TOCT HA HACEIIEHHETO Ha 15 u
noBeye HapbplieHU roguHu 3a 2008 — 2015 roaunu 001110, 1O MOJI U 110 BL3paCT20
MOKa3Ba, ye:

- OOmo Koe(UIUEHTHT HA 3a€TOCT Ha HACEJIIEHHWETO Ha 15 u moBeue

TOJIMHU € OTHOCUTENHO cTabusieH U € 0koio 50%. 3a oTaenHuTe roguHu

ToH ce kosiebae mexay 50.8% 3a 2008 r. m 46.6% 32 2012 1.;

- 3aerocTTa MpU MBXKETE € ¢ 0K0JO 10 MPOLEHTHU MyHKTAa MO-BUCOKA

OT Ta3H MpU KEHUTE;

- Haii-Bucok e xoeuuueHTsT Ha 3aeTocT 3a 2015 r. npu BB3pacToBaTa

rpyna 35 — 44 ronunu (79.8%), a Hali-HUCHK TIpU BB3pacToBaTa rpymna 65

u nioBeue roaunu (4.0%);

- IlpaBu BmeuarieHWe, Y€ KaKTO 3a XKEHUTE U MBXKETE, Taka M 3a

BB3PACTOBUTE Tpynu oT 15 1o 54 roauHH, 3a€TOCTTa HaMajsBa IIpe3

nepuoaa 2008 — 2015 roauHu, a npu B3pacTOBUTE TPyIU HAJ S5 TOIUHU

TS C€ YBEJINYaBa.

» Ot ananm3a Ha Opost Ha Oe3paboTHUTE nuia B beiarapus 3a nepuona
2008 — 2015 roguHa € BHAHO, Ye:

- bBposT Ha Oe3pabotHute nuua npe3 nepuoaa 2008 — 2013 roauna

HapacTBa oT 199.7 xui. Ha 436.3 xwi1. M1a;

20
KOG(i)I/IIII/IGHTa Ha 3acTOCT € CHOTHOLICHUETO MECKIY 6pOH Ha 3aCTUTC JiMlla W HACCICHUCTO Ha ChllaTa
BB3pacT.
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- IIpe3 2014 u 2015 ronunu 6e3pabOTHUTE JHIAa HAMAJISBAT ChOTBETHO
Ha 384.5 xun. u 305.1 xuu. auia;

- Ilpe3 nenus pasriexaan nepuoi OposT Ha 0e3pabOTHUTE JHLA TpPU
MBKETE € M0-BUCOK OT TO3U IPU KEHUTE;

- Haii-Bucok e Opost Ha Oe3pabotHuTe nuna 3a 2015 roguHa TpH
BBb3pacToBata rpymna ot 25 1o 34 rogunu (75.8 xui.), a HAM-HUCHK € TO3U
pu Bb3pactoBata rpyna ot 15 10 24 rogunu (39.6 xui.).

> Koepuupmenture Ha 6espaGortuma® 3a mepmoma 2008 — 2015

ITIOKa3Bart, 4yc.

qc:

- OOmpo koedumeHThT Ha Oe3paboTuua y Hac ot 5.6 3a 2008 roauHa
HapacTBa Ha 12.9 npe3 2013 roauna, cieq KOeTo 3amoyBa craj, KaTo 3a
2014 roauna Toit e 11.4 u 3a 2015 romuna — 9.1. Ilo omepatuBHU
cratuctuuecku gaHHu Ha HOU To3m cnan mpoabixkaBa u ciex 2015
rOJIMHA;

- IlpaBu BneuatieHnue, ye Koe(UIUEHTHT Ha O€3padOTULIA IPU MBKETE
IIOYTH IPE3 LEUs NIEPUOJ € MI0-BUCOK OT TO3H IIPU KEHUTE;

- Haii-Bucok 3a 2015 ronuna e koeduuueHTsT Ha Oe3paboTHia mpu
BB3pacToBaTa rpymna ot 15 no 24 rogunu (21.6). 3a nepuona ot 2008 1o
2013 roauna Toil HapacTBa OoT 12.7 Ha 28.4, ciex KOETO 3aroyBa Ja
crnaga 1o 21.6;

- Haii-auchk e xoeguimeHThT Ha Oe3paboturia 3a 2015 rogmHa TpH
BB3pacToBaTa rpymna ot 35 10 44 ronunu (7.7), BBIOPEKH Y€ B CPABHEHUE
¢ 2008 roguHa TOM € HapacHal C 2.8 IPOLIEHTHU MyHKTA.

» MexaHUYHUAT IPHUPACT HA HacereHueTo npe3 2015 roanHa®? okassa,

- Ot bearapus ca emurpupainu B uyxOuHa 4247 nuia;

- 3a BBTPCIIHATA MUT'PAlHA Ca XapaKTCPpHH ABC OCHOBHH TCHACHIINU:

2l Koedummenta Ha Ge3paGoThua (paBHHIETO HA 0e3paGoTHIA) € CHOTHOUIGHHETO MEXIy Opos Ha
6e3paboTHHTE NMIa U paboTHAaTa cuiia (3aeTuTe U O0e3pabOTHHUTE ML) 32 ChOTBETHHS EPHOI.
%2 MeXaHHYHHAT IPUPACT HA HACEICHHETO € PE3Y/ITAT OT BHTPEIIHATA H BHHIIHA MUTPAIIHSL.
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v/ Beuuky paiioHn ¢ u3KimodeHne Ha IOrosamagHus  uMaT
OTpHULIATE]ICH MEXaHUYEeH MPUPACT, KATO HAU-TOJISIM € TO3U 32
Ceepo3zamnanus paito (-2679 nuia);

v' Haii-ronssm MexaHudeH npupact mma FOrosamagHusT paiio,
kbaeTo € u ctonunara Codus (4710 numa);

- B pesynrar Ha murpamusata Haax 9 000 numa ot paboTHara cuia ca
CMEHWIN CBOUTE pabOTHU MeCTa Mpe3 TOAUHATA, a HAKOU OT TAX MOXKE

Ou ca MOMBJIHUIN peIUIIUTe Ha 6e3paboTHUTE.

e bpos u 1MHaMuKaTa HA PeINPUATHATA
» Ot aHanu3a Ha OposT Ha HeUHAHCOBUTE MpeaAnpuiThs KbM 31.12. Ha
CbOTBETHATA I'OJIMHA € BUIHO, Y€:
- bpost Ha HeduHaHCOBUTE mpeAnpusATUS B Kpas Ha ChOTBETHATA
roJIiHa HEMPEKbCHATO ce yBennyana, kato oT 250 053 3a 2011 r. Toii
nmoctura 306 488 3a 2015 r.;
- HamansBa Oposar Ha HeduHancoBute npennpusarus B OOIiecTBeHUs
cektop, karo oT 1 200 3a 2011 r. Toit noctura 927 3a 2015 r;
- YBennuaBa ce OpoAT Ha HEPUHAHCOBUTE MPEINPHUATUS B YaCTHUSA
cekTop, kato oT 248 853 3a 2011 r. Tot goctura 305 561 3a 2015 r.
» Amnanusza Ha Oposi HA HEMHAHCOBUTE TPEANPHUITHS CIIOpea Oposi Ha
3a€TUTE B TAX JIMIA U TPyNM MUKOHOMHUYECKH JerlHocTh y Hac 3a 2014 m 2015
roJInHa NOKa3Ba, ye:
- OO6mo OposT Ha HehuHaHCOBUTE mpeanpusTus npe3 2014 ronuHa e
owmr 383 905, a mpe3 2015 rogmaa — 393 460, T. . TEXHUAT Opoit ce ¢
yBemmuuan ¢ 9 555 mpennpusarus winm ¢ 2.49%. Haii-ronsmo e
YBEITUYCHUETO HAa Oposi Ha HEUHAHCOBUTE MPEATPUATHS B YCIYTUTE — C
6090 6pos. B cenckoro, ropckoTo U puOHO CTOMAHCTBO TO € ¢ 1 472
Oposi, B unAycTpusiTa ¢ 362 6post u B apyru AetHoct — ¢ 1 131 6post.;
- Haii-romsim e Opost Ha HeduHaHCOBUTE mpeanpusTus npe3 2015

roguHa B ycayrute — 299 980 wim 76.24% ot obumus Opoil Ha
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HeduHaHcoBUTE Tpeanpuatuda. B unpyctpusra te ca 55 155 wmm
14.02%, B cenckoTo, TOPCKOTO U puOHOTO cTonancTBo 19 055 mmm 4.84%
u B apyru aernoctu 19 270 unu 4.90%.;

- Camo 739 npeanpusitus nipe3 2015 roguna ca 6mnu roiemu (¢ 250 u

noBeue 3aetu) win 0.19% or obmus Opoil Ha HeduHAaHCOBUTE

npeanpustus. Ocrananure 99.81% ca mukpo (92.49%), manku (6.17%)

u cpeanu (1.15%) npennpusitus. [Ipu ToBa rosemMuTe NpeAnpuaTrs Npe3

2015 romuna ca wHamanenu c¢ 13 Opos wim c 1.73% cmpsmo

npeamectBamara 2014 roguna.

» AmnHanu3zaT Ha 3a€TUTE JIUIA B HE(PUHAHCOBUTE TIPEATIPHUSITUS IO TPYIH
MKOHOMUYECKHU ACHMHOCTU U rojieMuHa Ha npeanpustusTa 3a 2014 u 2015 roguna
MOKa3Ba, ye:

- B nedunancosute npennpustus npe3 2014 romuna ca Ounu 3aetu

o6mro 2 075 598 nuua, a mpe3 2015 roguna — 2 101 095 nwuma, T. €. ¢ 25

497 nuua nosede unu ¢ 1.23% moBeue.;

- Haii-muoro ot 3aetutre mpe3 2015 roauHa ca B He(pUHAHCOBHTE

npennpusitus Ha ycayrure — 1 275 892 numa wiu 57.87% ot o610

3aeTUTE Tpe3 Ta3u TOAMHA JUIa B HE(OUHAHCOBHUTE MPEANPHUSITHS.

Cnensat 3aeTute B HE(PMHAHCOBUTE MpEeANpUaATUs Ha cekTop MHaycTpus

— 767 089 nmuua nnum 36.51%, cencko, ropcko u puOHO CTOMAHCTBO — 85

988 numa wim 4.09% u apyru aeitnocty — 32 126 numa wim 1.53%.;

- Haii-mHOro ot o06mo 3aetute Jsmma npe3 2015 romuHa B

HEe(DMHAHCOBUTE MPEANPUATHS ca pabOTWIM B MUKPONPEANPUATUATA —

642 068 muna wimm 30.56% u 531 485 nmuna uimm 25.30% B roixemute

npeanpuatTud. B MankuTe HEPUHAHCOBU MPEANPUSITHS ca OWIM 3aeTu

480 581 nuia unu 22.87% u B cpennute — 446 961 wim 21.27% ot 06110

3aCTUTC JIHULA.
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o NxoHOMHUYECKH pacTex, NPOU3BOAUTEHOCT U JOXOAH OT TPYA

» Ot pamnute Ha EBpocTar 3a MeEXIyHapOTHHWTE CpaBHCHUS Ha
paBauiieto Ha BBII Ha woBek ot Hacenenueto 3a 2015 roauna 3a 37 crpaHu B
EBpona, nuun He3aBUIHOTO MsicTo Ha bbirapust:

- Mexny ctpanute — wieHku Ha EC — 28 14 € Ha nociaeqHoTo 28 MsCTO

¢ 46.4% ot cpegHoTO 3a Te3U CcTpaHu paBHuule Ha peanHus BBII Ha

YOBEK OT HACEJICHUETO;

- Camo Cppbus u MakenoHus OT TMETTE CTpaHU KaHAWJATKU 3a

ysieHcTBO B EC umar no-uucko (HO GJIM3KO 10 HAC) paBHHUILE HA PEeaTHUs

BBII na 4woBek oTr Hacemenuero — Maxkemonus ¢ 41.7% u CwpOus c

44.8% ot cpeanoro 3a EC — 28 paBHulile;

- Camo AnbaHusi OT OCTaHAIUTE YETUPHU CTpaHu HewieHyBamu B EC

MMa TO0-HUCKO paBHMILE Ha peanHus BBII Ha yoBek oT HaceneHHETo —

41.5% ot cpeanoro paBauie 3a EC — 28.

» Tlo nanau Ha HCU 3a ctpykrypara u njunamukata vHa bJIC u BBII no
MKOHOMUYecKHU cexropu 3a nepuoaa 2011 — 2015 roauna ce Buxaa, ye:

- BJIC u BBII no nenu Ha chOTBETHATA TOJAMHA OOIIO 32 MKOHOMHMKATA

Ha CTpaHaTa HapacTBaT chOTBETHO OT 70 625 mun. nB. u 80 759 mun. niB.

3a 2011 roguna Ha 76 546 muin. nB. 1 88 571 mun. nB. 3a 2015 roauHa.

To3u pwer nipu BJIC 3a nepuona e 8.38 mpoueHTHU NyHKTa win 1.68

cpeaHoroauiiHo, a npu bBII e cboTBeTHO 9.67 MPOLIEHTHU MTyHKTa WIH

CpeAHOrOAUIIHO 1.93 MPOLEHTHHU ITyHKTA;

- IIpe3 2015 roguna 4.8% ot BJIC ca nageHu oT ceKTopa Ha CEJICKOTO U

TOPCKO CTOMAHCTBO, 27.9% - oT unaycrtpuara u 67.3% - OT yciyrure.

[Ipu ToBa, 32 NETTrOAUIIHUSA IEPUOJ, TOKATO Js510BOTO yuactue B b/IC Ha

CEJICKOTO M TOPCKO CTOMAHCTBO M Ha MHAYCTPUSITAa HAMaJsiBa CbOTBETHO

ot 5.3% na 4.8% u ot 29.3% Ha 27.9%, T0 nanosoto y4yactue B bJIC Ha

CEKTOp yCJIyru ce yBenudana oT 65.4% Ha 67.9%.

» AHamu3bpT Ha WUHIEKcUTe Ha ¢usndeckus odbem ©Ha bBJC 1o

MKOHOMUYECKHU cekTopH 3a nepuoaa 2011 — 2015 roguna nokassa, ye:
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- Temmpr Ha  roaumHoTO  HapactBane Ha  bBJIC  chopsamo

nmpejllecTramara roguia ce apwku Mexay — 0.8 m 3.0 mpoueHTHH

nyHKTa, a To3u Ha BBIT — mexay 0.0 u 3.6 npoueHTHH MyHKTa;

- Ilpe3 2015 B cpaBHenue ¢ 2011 ronguHa TemMnbT Ha HapacTBaHE Ha

BJIC B cencKOTO U rOpCKO CTOMAHCTBO € HAMAJIEH, B MHYCTPUATA TOM ce

3abpKa MOYTH HA €HO U ChLIO PaBHULIE, & B YCIYTUTE € YBEJIUYEH OT

1.4 1o 3.3 NpOLIEHTHY MMYHKTA.

» Ot aHanu3a Ha cTpyKTypara Ha u3noi3BaHero Ha BBII mo otaenHu
roaunu 3a nepuoaa 2011 — 2015 r. e BunHo, ye:

- C MaJIKu M3KJIIOYEHMs], HIMa ChLIECTBEHU IPOMEHU B CTPYKTypaTa Ha

n3noizBaneto Ha bBII npe3 paznuunuTe roguHy;

- Ilpes 2015 roauna 78.7% ot BBIl e wusnonsBan 3a KpailHO

notpebnenue (B T. 4. 70.6% 3a unauBuayanHo u 8.1% 3a KOJEKTUBHO

norpebnenue), 21.2% - 3a kanuranooOpa3dyBaHe, a W3HOCHT € MOYTH

paBeH Ha BHOCA HA CTOKU U yciayru (64%).

» AHanM3bT HAa Y4aCTUETO Ha paboTHATa 3aruiaTta npu GOpMUPAHETO Ha
BbJIC 3a nepuoga 2011 — 2015 ronuna nokasBa, ye:

- IIpe3 menus nepuon ot net roaunu (2011 — 2015) kakto 06110, Taka U

M0 OTJENHU TPYNU MKOHOMHYECKH JEWHOCTH, HapacTBa aOCOJIOTHO H

OTHOCHUTETTHO JeTbT Ha paboTHara 3aruiata npu (gopmupaneto Ha bJIC

1o 0a3KMCHU IICHH;

- Ilpe3s 2015 r. B cpaBHenue c¢ 2011 r. obmo 3a Tpute rpynu

nkoHomuyecku neriHoctd BJIC ce e yBennuuna cpoTBeTHO OT 70.625

MJIH. JIB. Ha 76.546 MuH. nB. win ¢ 8.38 NpoOLEHTHU ITyHKTA. JlenbT Ha

ydacTtre Ha paboTHata 3amiata B bJIC 3a chims nepuoa ce € yBeIuduI

oT 34.6% na 40.9% unu ¢ 6.3 NPOUEHTHU MMyHKTA;

- Haii-ronsim gsin va pabotHata 3amara B oomata B/1C 3a 2015 r. uma

cexktop Ycuyru (28.8%). Cnensa cextop Unmyctpus (10.9%) u cextop

Cencko, Topcko u puObHO cTonaHcTBo (1.2%).
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» AHanmu3bT HA CpeaHAaTa TOJAMINHA 3aljlaTa Ha HACTHTE JIMIA II0
TPYJIOBO M CIy»)eOHO mpaBooTHoiieHue mpe3 2015 roamHa 1Mo HMKOHOMHUYECKHU
NENHOCTU U CTATUCTUYECKHU pallOHU NOKa3Ba, Ye:

- Cpennara romumHa pabotHa 3aruiata 3a 2015 romvHa Ha HAETHUTE

JUIa Mo TPYJOBO M CIYKeOHO MpaBOOTHOLIEHHE 3a cTpaHaTta € 10 535

nB. Nnu cpeano meceyno 878 1B.;

- Haii-Bucoka 0010 3a crpaHata € CpeJHOrOJUINHATA 3arjiaTa 3a

HAeTUTE JIMIAa B CH3ABAHETO U PA3NPOCTPAHEHUETO HA WH(MOpMAaLUs U

TBOPYECKH MPOAYKTH, AalieKochoOmenus — 24 255 nB. umm 2021 nB.

MECEYHO, a Hal-HUCKa 3a HaeTUTe JMUA B XOTEJIUEPCTBOTO U

pecTopaHThOpcTBOTO — 6 318 NB. Min 526 JB. MECEUHO;

- 3HauyuTeNHM ca pa3IMKUTe OOLI0 B 3alJIaTUTE 3a €IHU U ChIIU

AIeHoCTH 1o pernonu. Haii-Bucoka e o010 cpenHaTta roauiiHa paboTHa

3amnara B FOrozanagnus paiion — 13 101 nB. (umu 1092 nB. meceuHo),

KbJIETO CpPEJHOTOJMIIHATA 3arulaTa 3a HaeTUTe B Cbhb3JaBaHE U

pasrpocTpaneHue Ha WHGOpPMalUs U TBOPUYECKH MPOIYKTH € 26 452 nB.

(wu 2 204 1B. MECEUHO).

Hsaxonko ca o0o0meHuTe W3BOAM, KOUTO HAape] C HallaTa €KCIepTHa
OLICHKA, MOK€ Ja C€ HampaBsAT Ha OCHOBaTa Ha W3BBPILICHUSA aHadu3 Ha
nemMorpadckuTe 1 MaKpOMKOHOMHUYECKUTE CTATUCTHUECKU JaHHU, a IMEHHO:

bpBo. Cnex 1985 romuna bowiarapus mnpexuBsiBa Hal-TolsIMaTa U
HEIMO3HaTa 3a LslaTa HeilHa MCTOpusl AeMorpadcka Kpusa, KOSITO MOXE Ja Ce
ompefend M KaTo HaIMOHAlIHa KaracTpoda. Bonpeku pexnapauuure U
MpeANpUEMaHnUTe IIJIaXM MEPKUM OT YIpaBIsBALIUTE MPABUTENICTBA MpE3
MOCJICTHUTE TOAWHHU, KpHW3aTa Npoab/DKaBa. Ta3u Kpuza, MNpUApykKeHa OT
IEUHAYCTpUAIU3AIMATa,  pa3apo0sSBaHETO Ha  CEJICKOCTOMAHCKaTa  3eMms,
rpaduTescKkaTa MPUBATU3AIMS W IMUpPEIIaTa ce KOPYIIUsA € €QHa OT OCHOBHHUTE
npuarHU bbiarapus, mpe3 MOCIeTHUTE HIKOIKO ECETUIICTHs, 1a CE MPEeBbPHE B

eaHa OT Hail-OemuuTe cTpanu B EBpomna.
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Bropo. OtTpunatenHusIT €CTECTBEH MW MEXaHWYEH MpUpacT Ha
HAaCeJICHUETO BOJIY JI0 CHCTEMHO HaMajisiBaHEe Ha pabOTHATa CHJia B CTpaHaTa, KOETO
B M3BECTHA CTENEH, OrpaHn4YaBa Bb3MOKHOCTHUTE 33 PA3BUTHE HA UKOHOMUKATA.

Tpeto. [IpropuTeTHOTO pa3BUTHE HA CEKTOpa Ha Y CIYTUTE B CPABHEHUE
¢ pa3ButueTo Ha apyrute nBa cektopa (Mumyctpus u Cencko, ropcko U pubHO
CTOITAHCTBO) HE BOJAU N0 TMO-€(PEKTHBHA CTPYKTypa Ha MKOHOMHUKATa M Ch3aBa
OTIpEJICIICHH TPYIHOCTH MPU HEHHOTO OCUTYpsIBaHE C pabOTHA CHJIA.

YerBbpro. Bbnpexku nocturhatuss npe3 2015 roauHa cpaBHUTETHO
BHUCOK KOC(UIIMEHT Ha HMKOHOMHYECKa akTHBHOCT (54.1%) W KoepUIMEHT Ha
3a€TOCT Ha HacejleHueTo HajJ 15 u noBeue roaunu (49.1%), KaKTO U CPaBHUTEIHO
HUCKHMAT W HamaysiBaml koedummeHnt Ha Oe3padotmma (9.1%), Obp3uTe u
NpoAbJKABAIIM TPOMEHU B CTPYKTypara Ha HKOHOMHUKAaTa U Oposi Ha
He(DMHAHCOBUTE MPEINPHIATHS BOAAT MOCTOSHHO 10 jeOajaHCHUpaHe HAa TPYIAOBHS
nasap, KOMTO M3MUTBA TPYJHOCTH IIPU OCUTYPSIBAHETO HA HeoOxoaumaTa paboTHa
CHWJIa ¢ ompeiesieHa KBauUKaIus.

Ilero. JlocturHature Tipe3 TMOCJIEAHUTE TOAUHU TEMIIOBE Ha
nkoHomudeckn pactex (3a BJIC — 3% wu 3a BBII — 3.6%) He ocurypsBar
JOCTUTAHETO B 0003PUMOTO OBJIEIIEC Ha CPETHOTO PABHUIIE HA )KU3HEHUS CTaHAAPT
B EC-28. 3a ToBa ca HEOOXOAMMH TIOHE JABOWHO MO-BUCOKH TEMIIOBE™.

Ilecto. Bbrnpeku, ye OTHOCUTETHUAT JsUT Ha paboTHATa 3aruiaTa Mpu
dbopmupanero Ha BJIC mpe3 mociiemHUTE TOJAWHU HETPEKHhCHATO HApacTBa W 3a
2015r. Toit e Hax 40%, TO paBHMILIETO HA 3aIUIATUTE y HAC OCTaBa €IHO OT Hai-
HUckuTe B EBpoma, KoeTo € W eqHa OT OCHOBHUTE MPUYMHU 3a €MUTpaluaTa Ha
roJisiMa 4acT OT HAaCeJICHUETO Ha CTpaHaTa.

ToBa ca, cmopea HAac, OCHOBHHTE W3BOAM OT CIOXKHIHATE C€ |
MPOSIBSIBAIIM CE€ CHBPEMEHHH JeMOrpad)CKM U MaKPOUKOHOMUYECKU TCHICHIIUU B

Hamata crpaHa. KeMm Tsax TpsiOBa ma 100aBUM W M3BOJUTE 32 CHCTOSHUETO HA

2 Bk paspaboreHara npeau 10 rogrHu OT HaC NMPOrHO3a 3a ToBa B [Ipomenute B Tpynosara aeriHoct, MK
,»anc®, C., 2007, ctp. 82.
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YCJIOBHSITA HA TPYA U KOJIEKTUBHOTO TPYAOBO JOTOBapsiHE, HAIIPABEHU ChOTBETHO B
rJlaBa YE€TBHPTA U IJIaBa IMeTa.

Bceuuku Te3u M3BOAM CTOSIT B OCHOBAaTa M ONPEAEISAT B OCHOBHA CTENEH
IpEeIU3BUKATENICTBATA, BB3MOXKHOCTUTE U IEPCIEKTUBUTE 32 pPa3BUTUETO Ha
TpylOBaTa ACMHOCT U HEMHATa OpraHu3aLusl.

2. Ilpenu3BuKaTejicTBA mped TpyldoBaTa JAelHOCT M HelHaTa
OpraHu3anms, Criopes Hac, ca:

Ilvpeo — Ilocmuecane Ha nNO-8UCOKU U YCMOUYUBU MEMNOBE HA
UKOHOMUYECKU PACNEeXC 8 YCII0BUAMA HA NPOOBINCABAWA 0eMocpapcKa Kpu3a.

IIpe3 mocnegHuTe TpPU JECETWIETHUS, TJIABHO MOPaAu OTPULIATEITHUS
€CTECTBEH M MEXaHWYEH NpPUPACT, HACEIEHUETO Ha bbarapus, B T. 4. U TOBa B
TpyZocnocoOHa Bb3pacT, Hamand ¢ Hax 20%. CTpeMexbT naa NpeoaosieeM
O6enHoctTa U AeMorpadckara Kpu3a, KakTo U Ja TOCTUTHeM ToHe cpenHoTo 3a EC
paBHHUILE Ha JKU3HEH CTaHAApT, W3UCKBAT HEKOJIKOKPAaTHO MO-BUCOKH OT
CPEIHOEBPOINEUCKUTE TEMIIOBE HA HKOHOMUYECKH PACTEX.

ToBa € OCHOBHOTO MpEAM3BUKATEICTBO, (OPMHUPALIO CIOXKHATA
00CTaHOBKa 3a pa3BUTHETO Ha ObJirapckara MKOHOMHUKA, B T. Y. M Ha TpyJoBara
NEMHOCT M HEelHaTa OpraHu3anus. 3a ChKajleHHe CI0KHOCTTAa Ha Ta3u 0OCTaHOBKA
Ce JIOI'BJIBA U OT HAKOU APYTH NMPEAN3BUKATEICTBA, & UMEHHO:

Bmopo — Bce owe oebanancupan mpyooe nasap.

B Hero ce nposiBABaT TEHAECHIMY Ha!

» HamansBane Ha OOIIO 3aCTUTE JIUI]A B MKOHOMUYECKHUTE JICWHOCTH,
kato 3a nepuona 2008 — 2015 r. ToBa HamalieHHWEe € CPEIHOTOIUIIIHO C TI0 Ha 52
XWJI. YOBEKaQ,

» IlpecTpykTypupaHe Ha 3aeTOCTTa OT cekTopa Ha WMumycTpusara u Ha
CenckoTo, TOPCKOTO M PHOHOTO CTOMAHCTBO KBM CEKTOpa Ha YCIYTUTE, KaTo
3aetute npe3 2015 r. nuna mo rpynu CEKTOpU HA UKOHOMHUYECKUTE ACHHOCTH ca
54.6% B Ycuyrure, 25.5% B Unaycrpusta, 18.8% B CenckoTo, TOPCKO U puOHO

cronaHcTtBo U 1.6% B Jlpyrum aeitHoctu. OT HaeTUTE Mpe3 chllaTa TOJAWHA IO
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TPYAOBO M CIIy’KeOHO TTpaBoOTHOIICHHUE Jniia (65.4% ot 3aeTute), B 00IMIECTBEHUS
cektop ca padbotunu 23.8% u B wacTHUsA — 76.2% ;

» OTHOCWTENHO CTaOWIHM ca KOCPHUIMEHTUTE HAa HMKOHOMHYECKA
aKTUBHOCT, Ha 3a€TOCT M Ha 0e3paldoTulla Ha HaceleHueTo Ha 15 u moBeye
HaBBbPUICHH TOJMHHM C HE3HAUUTENHU KoyieOaHHs Mpe3 OTIACIHUTE TOIUHH, MPH
HapacTBaHE Ha CBOOOJHHUTE U HAMAJIsIBaHE Ha 3aeTUTE pPAOOTHU MECTA;

» EnHa oT mpuunHUTE, KOSATO TMOpaxaa qucOaiaHca Ha TPYAOBUS IMa3ap
criopes paboToIaTeNIUTE € HEAOCTUT'BT HAa BUCOKOKBATH(PUIIMPAHH KAJPU OT HIKOU
CHELMATHOCTU Ha HaIllMsl TPYIOB asap.

Tpemo — IIpeobnadasawu u necmabuaHyu MUKPO U MATKU NPEONPULIMUSL.

OT npuBeneHWTe OT HAC CTATUCTUYECKU JaHHM 3a Opos Ha
He()MHAHCOBUTE MPENPHUATHS U 3a€TUTE B TAX JIHUIIA € BUIAHO, Ye:

» Hma crabuieH psCT B Oposi Ha HE(UHAHCOBHUTE NPEANPHUITHS TPE3
nepuoga 2011 — 2015 r., kato B kpast Ha 2015 . Texuust Opoii e 306 488 wunu ¢ 56
435 noseue B cpaBHeHuUeE ¢ Kpas Ha 2011 r.;

» Jlokato mpe3 2015 r. oOmusiT Opoii Ha HePUHAHCOBUTE TPEANPUITHS
noctura 393 460, To B Kpast Ha cbluaTa roguHa Tou € ¢ 86 972 npennpusiTus no-
MaJbK, KOETO 03HAYaBa, Y€ 3HAYUTENIEH OpOl MpennpusThs ca MPEeKpPaTHIId CBOsTA
JICMHOCT;

» Cnopen Opos Ha 3aetute juma npe3 2015 r. B HeduHAHCOBUTE
npeanpusitusa, 92.5% ca mukpo, 6.2% - manku, 1.1% - cpeanu u 0.2% romgemu
MpEeANpUATHS;

» Ot o000 3aeTute Iula B HehUHAHCOBUTE Tpeanpusitus npe3 2015 .
30.5% ca pabGotmnu B MHKpo mnpeanpustusra, 25.3% B ronemwure, 22.9% B
Masikute U 21.3% B cpeHUTE PEATPUSATHS.

C Ta3m crmoxwia ce CTpyKTypa Ha HE(PUHAHCOBUTE MNPEANPHUITHI H
3aeTUTEe JHUIla B TAX TpsiOBa na ce choOpassaBa W Obaemara pabora II0
OpraHu3aluaTa Ha TPyJ0BaTa JICHHOCT.

Yemevpmo — nuckume 00Xo0u om mpyo U HCUu3HeH cmanoapm, KOUTo HU

OTpexaar eaHo OoT mociennute mecta B EBpoma (TabGmuma 21), ca m eqHo OT
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OCHOBHUTE MPEIU3BUKATEIICTBA, KOETO HABSPHO M IMPE3 CIECABALIUTE TOJWHH IIE
CBhI'BTCTBA HAILIATA HKOHOMUKA, B T. Y. U OpTraHU3alusATa Ha TPyAOBaTa ACHHOCT.

ToBa € W OCHOBHaTa NMpUYMHA 3a rojsMara €MUrpanus, B T. 4. U Ha
BHUCOKOKBTH(DHUIIMPAHU CIICIIUATMCTH, HY)KHU Ha bbirapus.

[IpyurHUTE 32 HUCKUTE NOXOAHM OT TPYA U KU3HEH CTAaHIAPT Ca MHOTO
(32 HAKOM OT TAX CTaHa BBIPOC), HO B OCHOBaTa KM CTOM HHCKara
MIPOM3BOAUTEIIHOCT Ha Tpyda, HEyJadyHara CTPYKTypa Ha HWKOHOMHKATa WU
JBATOTOJUIIHATA TIOJIMTUKA HA PECTPUKLIMS HA JOXOJMTE.

Ilemo — KbM rOpHUTE mpeAu3BHKATENCTBa Ie J00aBUM U TE3H,
IIOCOYEHH OT HAaC B IJ1aBa YETBBPTA U I1€TA, KAKTO U HAIllaTa €KCIIEPTHA OLICHKA 3a
TOBa, Y€ Mpe3 MOCIENAHUTE HAKOJIKO JIECETHWJIETUS Y HAaC HUMa NOOYeHABaHe Ha
opeanuzayuama Ha mpyoosama OeuHocm, KaTo €IHO OT CpeacTBara 3a
yBEJIMYaBaHE MPOU3BOAUTEIHOCTTA HA TpyAa. ToBa NOALICHABAHE CE U3pa3sBa B!

» Jluncara Ha HayYHU W3CIICABAHUS W pEIICHUS 3a OOHOBSBaHE U
OChBpPEMEHsSIBAHE HA WHCTPYMEHTapuyma 3a MOA0OpsBaHE OpraHU3aIUsaTa Ha
TPyZOBaTa IEUHOCT, IPEAUMHO B MAJIKUTE U CPEIHU PEANIPUATHS;

» OTchCTBHETO HA Ta3W MpoOIeMaTHKa MPHU MOArOTOBKaTa, 00y4eHHETO
¥ TIOBHIIaBaHE KBaTM(HKAIMITA B CPEIHOTO TNPOPECHOHATHO U  BHCIIE
o0Opa3oBaHue, KAaKTO U B COLIMAIIHUS AUATIOT U KOJEKTUBHOTO TPYJOBO JOTOBAapsIHE
B [IPEANIPUATHUATA,

» Hewmsnom3Banero (WM  HENO3HABaHE) HAa  MEXaHU3MHUTE W
BB3MOXKHOCTHTE Ha OpraHM3alMsITa Ha TpyAOoBara NEHHOCT OT paboTomaTeNuTe B
TEXHUTE MPEAPUATHS,

» He ce u3noi3BaT 10CTaThYHO KOHCYJITAHTCKUTE YCIIyTH B 00JIaCTTa Ha
OopraHmM3alnuaTa Ha TpyJAoBara JIEUMHOCT. ToBa Ce€ IBIDKM TNpPEead BCHUYKO HA
MO/IIICHSIBAHETO HA TE3H YCIYTH M CJIA00TO UM ThpPCEHE Ha ma3apa;

» HepocraTbuHUTE TPWXKHU OT CTpaHa Ha CHCIMATU3UPAHUS JTbPKABCH
opran MTCII 3a koopauHUpaHe Ha AEWHOCTTA B Ta3u 00IACT U JIp.

Hamusat onut, Makap U B Ipyrd OOMIECTBEHO-MKOHOMHUYECKH YCIIOBUSA,

KaKTO U onuTa Ha HAKkou pa3BuTH ctpanu (I'epmanus, CAL, Pycus, SAnonus u ap.)
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ca JoKa3aidu e(PEeKTUBHOCTTAa OT MOAOOpsIBAHE OpraHu3aluaTa Ha TpyJdoBaTa
JEWHOCT, 3aTOBa U HEWHOTO TOJIIICHIBAHE HE € ONPaBIAHO.

ToBa ca cnopea Hac OCHOBHUTE TPEIU3BUKATEICTBA, B yCJIOBHUATA Ha
KOUTO TMPOTHYA W III€ MPOTHYA Mpe3 CISABAIIUTEe TOANHU TpyJoBaTa JAeWHOCT. Te
ca Te3d, KOUTO Ch3JaBaT MpoOJeMH U 3a OBACIIOTO pa3BUTHE HAa CTpaHaTa.
PemaBaneTo UM M3MCKBAT MHOTO YCWJIHMS M KOMIUIEKCEH moaxo. OpraHuzamusaTa
Ha TPyAOBaTa JEHHOCT HE MOXKE Jla PeId BCUYKU U OIIE APYTHU BaXKHU MPOOIEMH
3a OOIIECTBEHO-MKOHOMHUYECKOTO Pa3BUTHE HA CTpaHaTa, HO MOXE B OIpeiesieHa
CTETICH J1a JOTIPUHECE 3a TAXHOTO PEIllaBaHe.

3. IlpeomonsBaHnero Ha TPEIU3BUKATENCTBATA W TIOCTUTAHETO B
0003pUMOTO ObJIelIe Ha MMO-BUCOK JKU3HEH CTaHAapT U HOBO KA4eCTBO Ha JKUBOTA B
bearapuss nanara nanmuuuero Ha Hayuonanna cmpamezus 3a pazeumue Ha
cmpanama, KakBaTo JIMIICBAa 3acera. Ts TpsOBa Aa ompeaeny MPHUOPUTETHUTE
HAI[MOHAJIHU IeM W Ja OOeOUHHM YCUJIMSITa Ha BCUYKH OBITrapu, NapTuw,
MHCTHTYIMH W OPraHU3alliy 3a TSXHOTO peanu3upane’’

[TomobGpsiBane opranuzanusiTa Ha TpyAoBaTa JIEHHOCT MOXE U TpsaOBa j1a
ObJle 4YacT OT Ta3u CTpaTerus U Ja JaJe CBOsS MPHUHOC 3a MO-HATaTBIIHOTO
YCTOMYMBO pa3BUTHE Ha AbpKaBara. 3a ToBa 00aye € HeoOXOAUMO:

IIvpeo — Jla ce mpeonosnee HEOOOCHOBAHOTO TOICHSBAaHE Ha
OpraHM3anuaTa Ha TPyJoBaTa ACHHOCT, KaTO €IHO OT Hal-eBTHHHUTE U €(PEKTHUBHU
CpeICTBa 32 MOBUIIIaBaHE MPOU3BOIUTEIIHOCTTA Ha TPY/Ia.

Ha mbpB0 MsICTO TOBa 3aBUCH OT pabOTOIATENNUTE, OT TIXHOTO MO3HABAHE
U yMEHHE Ja U3IO0JI3BAaT TOBAa CPEJCTBO B CBOUTE MPEANPUATHS, KAaKTO U OT
MOJI3BAHETO OT TSAXHA CTPaHa Ha KOHCYJITAHTCKH YCIYT'H, KOraro ToBa €
HE00XOUMO.

N3y4aBaHeTo ¥ MOMYJISIPU3UPAHETO Ha TOOPUTE MPAKTHUKU OT CTpaHA Ha
paboOTOIATEIICKUTE ¥ CUHIAWKAIHA OPTaHU3AIMH U MEIUUTE ChII0 OM JOMPUHECIIO
32 TPEOJOJIsIBaHE Ha IMOAICHABAHETO HAa 3HAYCHUETO HA OpTraHU3alUATa Ha

TpyJoBara ACHHOCT.

2 Egrenues, E., [Ipomenute B Tpynosara neitnoct, UK , Ilanc”, C., 2007, ctp. 81 — 82.
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Moxe na ce IOMHUCIM U 3a HM3II0JI3BAaHETO HAa MOPAJIHU U MaTePHUATHH
CTUMYJIU 32 pabOTOMATEIUTE W MPEANPHUATHATA, IIOCTUTHATIN JOOpHU pe3yJITaTH OT
nonoOpsiBaHE HAa OpraHu3alMsaTa Ha TpyJAoBaTa JACHWHOCT U TOBHINIABaHE
IPOU3BOJAUTEITHOCTTA HA TPY/a.

A 3amo He U Cch3laBaHeTO Ha HarmoHamHo ABMKEHHE 3a MO00psBaHEe
OopraHu3aluaTa Ha TPyJAOBaTa JACHHOCT W IOBUINABAHE IMPOW3BOJMTEIHOCTTa Ha
Tpya.

Bmopo — PasButne Ha HaykaTa B 00JacTTa Ha OpraHU3alUATa Ha
TpyIOBaTa ACMHOCT U HEMHOTO aJanTUpaHe KbM HOBUTE YCIIOBHUS U PEATHOCTH.

Meronuueckara 0a3a, ¢ KOSTO pas3mojiaramMe B Ta3u o0jacT e
MpeHa3HaYeHa MPEMMHO 3a U3CJIeABaHEe, AaHAJIU3 U IIPOCKTUPAHE HA OpraHU3alUs
Ha TPyA0BaTa ACWHOCT B FOJIEMH MHAYCTPHAIHU NpeanpusaTus. Ts Moxke u TpsOBa
Jla Ce U3MO0JI3Ba JOTOJIKOBA, IOKOJKOTO MMa TaKUBa MPEANPUSATHS Y HAC.

[IpeoOnanaBanuTe cera MUKPO, MaJKd W CPEIHU TPEANPUATHS U
yBEIMYABAIIUAT CE TEXCH Opoil B yCIyruTe, I'bBKaBUTE (POPMHU HA 3a€TOCT H Jp.,
Hajarar aJialiTipaHeTo Ha MeToanuYecKaTa 6a3a KbM TE3M YCIOBUS U pa3paboTKaTa
Ha HOBa, crielM(UIHA 32 HOBUTE YCJIOBHS METOJMYECKa 6a3a.

ToBa M3KMCKBAa HAachpyaBaHE HA HAYYHUTE M3CJICABAHUS U METOAUYECCKU
pa3paboTKH B 00JlacTTa Ha OpraHU3aldATa Ha TPyJOBaTa JACHHOCT U Ch3/IaBaHETO
Ha Hay4eH IEHTHP 3a TOBA.

Tpemo — 3acwiBaHe TMOATOTOBKaTa IO OpraHu3alus Ha TpyAoBaTa
JNEHHOCT B CPEHOTO MPO(ECHOHAIIHO U BUCIIIE 00pa30BaHUE.

3HauMTeTHA YacT OT 3aBBPIIBAIIUTE Cera CPEeIHO MPOPECHOHATHO U
BHCIIIE 00pa30BaHUE HAMAT HEOOXOIUMHUTE 3HAHUS B Ta3u 00JAaCT, @ MHOTO OT TSX
HaMHpAT pealm3anus KaTo PHKOBOAWTCIM Ha pPa3IudHU 3BCHA W paBHHINA Ha
YIPaBJICHHUE B MPEINPUITHITA.

BxirouBaneTo Ha Ta3u mpobieMaThka B YYEOHHUTE TJIAHOBE M MPOTpaMu
KaTo OT/AeNHA JUCIUIUIMHA WJIA KaTo dYacT OT JAPYrd AUCIMIUIMHHU, KaTo

,Opranmzamuss Ha MPEANpUATHETO W Jp., OW MOAOOPWIO KadueCTBOTO Ha
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MOJTOTOBKATA W peaju3alsaTa Ha 3aBBbPIIBAIIMTE CPEIHO NPOPECHOHATHO U
BHCIIIE OOpa3OBaHUE.

Ocobeno BHUMaHue TpssOBa Ja ce OObpHE M Ha pa3iaudHuTe (HOpPMH 3a
MOBUIIIaBaHE KBaTU(UKAIMIATA HA Te3U KaJpu B 00JIacTTa Ha OpraHU3aluATa, KaTo
CJIeITUTUIOMHO 00yYeHHE, KypCcOBE 3a ONPECHSIBaHE HA 3HaHUATa, OOMEH Ha 100pH
NIPAKTUKH U JP.

Hemro, k0eTo € MHOTO pa3mpoCTpaHEHO B Pa3BUTHTE CTPAHU M CHUITHO
MOJIIIEHEeHO Yy Hac ¢ ¢pupmeHoTo o0yueHnue. To e ocHoBHaTa opma 3a ajanTupaHe
KbM KOHKPETHHUTE JJIHKHOCTH U paOOTHU MECTa Ha HOBOHA3HAUYCHUTE PAOOTHUIU U
CHEIMATUCTH B MPEANPHUITHETO U MIPH TAXHOTO KApUEPHO pPa3BUTHE.

Yemevpmo — PazmmpsiBane u nogoOpsiBaHE HA KOHCYJITAHTCKUTE YCIyTH
B o0iacTTa Ha OpraHM3alMsITa Ha TpyJaoBaTa NEHHOCT W YHpPaBICHUETO Ha
YOBEIIKUTE PECYpPCH B MPEANPUATHUSATA.

Crnen ocHoBaTeHOTO 3akpuBaHe mnpe3 1993 rogumnHa Ha OIOJKETHUTE
HAYYHOM3CIIEJIOBATEIICKM HMHCTUTYTH U Pa3BOMHU 3BEHA, BKIIOYUTENTHO U Ha
HayunouscienoBarenckusi MHCTUTYT MO TpyJAa, B HOBHUTE Ma3apHU YCJIOBUS Ce
pasyuTaile Ha MosBaTa, pa3BUTHETO U U3IOJI3BAHETO HA KOHCYJITAHTCKHUTE YCIyTH
B Ta3W 00JacT. 3a CHKaJeHHE TOBA HE CE TOMYYH HIIU MO-TOYHO, BCE OIIE TPYAHO
ce cayuyBa. [lpuumHuTEe cCa pasTUYHMU: KYJITYPOJOTMYHH, TICUXOJIOTHYHH,
(buHAHCOBH U JIp.

Hacbpuntennata monutuka OT cTpaHa Ha Jbp)KaBaTa M Ch3JaBaHE Ha
YCIOBUSL 32 PAa3BUTHETO U M3IOJ3BAHETO HA KOHCYJITAHTCKUTE YCIYTH OT
NPEeNNpUsITUATa € eIUH OT MBTHINATA 33 PellaBaHeTO Ha TO3U MpoOieM, Hapend C
HaMaJISIBAHETO Ha (pUpMeHaTa 33 ThKHSUIIOCT.

PasButneTo, mou3rpaxkjaHeTO U OOHOBSIBAHETO HA CUCTEMAaTa OT TPYIOBH
CTaHJIAPTH CHINO OW JOMPHHECIIO 3a pa3IIMpsIBaHE W MOBHINABAHE KaYeCTBOTO Ha
KOHCYJITAHTCKUTE YCIYTH, KaKTO W 3a OIICHKaTa W KOHTpOJia Ha JCWHOCTTAa Ha

KOHCYJITAHTCKUTEC OpraHu3alinu.
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Ilemo — 1lo-IIMPOKOTO BKJIOYBAHE B COLMAJIHUSA JHAJIOT U
KOJICKTUBHOTO TPYJOBO JOTOBapsiHe Ha IpoOJieMaTWKaTa 10 OpraHu3aIusATa Ha
TpyJ0BaTa AEMHOCT U MOBUIIABAHETO HA MPOU3BOJIUTEIHOCTTA HA TPYA.

JloroBapsiHeTo Ha paboTHATA 3aruiaTa B MpeANpUATHATA TPsOBa 1a Obae
0OBBp3aHO C pe3yATaTHTE OT MOAOOPSBAHETO HAa OpraHMU3aIUsATa Ha TpyJoBaTa
JEWHOCT U TMOBUIIABAHETO HAa MPOU3BOJUTEIHOCTTA Ha Tpynaa. HapymaBanero Ha
TO3W NPUHLMI U JIABAHETO MPEIAMMCTBO HAa PBbCTAa HA 3aIUIaTUTE MPEd TO3U Ha
IPOU3BOJUTEITHOCTTa HAa TpyAa M OOpaTHOTO, KaKBUTO CiIy4yad MMa B Hallara
colMaJIHA MPAKTHKA, BUHATH € BOJWIO JI0 HEOJIAroNmpHUsATHHU IMOCIECAUIA KaKTO 3a
paboToaarenuTe, Taka M 3a TEXHUTE PAOOTHUIIN U CITYKUTEIIH.

Hlecmo — Cb3gaBaHeTo Ha 3BE€HO B MUHHUCTEPCTBO Ha Tpyda U
colMajHaTa IIOJUTHKA 3a KOOpAMHUpaHE Ha paboTara 1O pPa3BUTHUETO Ha
OpraHu3anusaTa Ha TPyAOoBaTa JEUHOCT.

He e HOpMaiHO nbpKaBHUSAT OpraH MO YIIPABJICHUE HA Tpyda /A HIMa
MOrJIe] Y TOJUTHUKA, KAKTO U J1a HE JaJie CBOS NPUHOC 3a PAa3BUTHUETO HA Ta3u
JIEMHOCT.

Ceomo — HeoOxomuMu ca W HSIKOM TIPOMEHHM B 3aKOHOBaTa H
MO[3aKOHOBaTa HOpMaTUBHA 0a3za, CBbP3aHU C PA3BUTHUETO HA TPyJaoBaTa JCHHOCT
B [IPOMEHSIIIATA CE€ BBHIIIHA Cpea.

Peanuzupanero Ha MOCOYEHUTE NOTYK BB3MOKHOCTH M MEPCHEKTUBH 3a
Pa3BUTHETO HA TPyJAOBaTa JEWHOCT M HEWHATA OpraHMU3allusl, HajaraT aJIcKBaTHU
MPOMEHHU B JieHcTBaIllaTa HOpMaTUBHA 0a3a B o0yiacTTa Ha Tpyaa. Te3u MPOMEHU
TpsAOBa 1@ Ch3IaaaT Mo-JA00pH YCIOBUS U M3MCKBAHUS 3a YCTOMYHUBO Pa3BUTHUTE Ha
TpyJOBaTa JEMHOCT W HEWHATa OpraHu3alnus Npe3 CIEABAIIUTE TOJIUHMU.
PazpaboTrBaneTo Ha TpeIOKEHUS 3a HajlaralfuTe ce MPOMEHW B HOPMATHBHHUTE
aKToBe ¢ crenuduyHa JEHHOCT, KOSITO MOKE YCIEIIHO Jla CE€ HU3BBPIIN OT
KOMIIETEHTEH €KHWII OT IOPUCTH WU CHEUUAIMCTH IO OpraHu3alus Ha TpyJoBaTa
JNEWHOCT, TOJ PBKOBOJICTBOTO Ha MWUHHCTEPCTBO Ha TpyJa M COLHMAIHATA

ITOJIMTHKA.
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I1l.  Cuopaska 3a npuHOCHTE B JUCEPTAIUOHHUS TPY

B npoBeneHoTo u npencTaBeHo LAJIOCTHO M3CJEIBAaHE Ha ChCTOSHUETO,
npoOjeMuTe U MEepPCHEeKTUBUTE HA OpraHu3alysATa Ha TpyJoBara JIEHHOCT y Hac,
MOXe€ J]a C€ OTKPOSIT HAKOU MO-OCHOBHH IMPHHOCH ¢ TEOPUTHKOMETOIHYECKH H
HAYYHONIPAKTHYEH XapaKTep, HMalld TOJsIMO 3HA4Y€HHE 3a CHBPEMEHHOTO
pa3BUTHE Ha Hali-MacoBaTa 4YoOBeUIKa JAEeHHOCT — TpyJloBata U HeWHarta
OpraHusanys, KaTo:

1. O6ocHoBaHO U (hOpMYIHpPAHO € OOIIOTO M Pa3IUYUETO MEXKAY
HNOHATHETO ,,TPYA’‘, KaTo MKOHOMMYECKA KaTeropus M IOHATUETO ,,TPYyJ0OBa
AeWHOCT®, KaTo peain3auusi Ha paOOTHaTa cuUiIa IMPU KOHKPETHU YCJIOBUS U
¢dakTopu. Ha Ta3u ocHoBa e HampaBeHa Kiacu(uKalus Ha BHJIOBETE TpPYI0Ba
JEMHOCT M ca OIpPENEICHH OCHOBHUTE XapaKTEPHM YEPTH Ha CbBPEMEHHATa
TPyZAOBa JEHHOCT.

2. AHanu3upaHd ca OCHOBHHMTE IIPOMEHHM B TpyAoBaTa JAEHHOCT U €
IIPEIUI0KEH PUMEPEH MOJIEIN 32 afjallTUPaHe Ha NPEANPUATUATA KbM TIX.

3. OpranuszaloHHaTa JeMHOCT Ha MPEANPUATUETO YCIOBHO € IMOoJIesIeHa
B YETHPH HaIpaBlIeHUs (OpraHM3alys Ha: Ch3AABAHETO M PETTIAMEHTHPAHETO Ha
OPENpUATHETO; IMPOU3BOJICTBOTO W/WIM  YCIyrure; TpyJoBara JIeHHOCT;
ynpasineHuero). OnucaHu ca OCHOBHHUTE JEMHOCTM B TE3M HANpaBICHUS U
BpPB3KUTE MEXKAy TIX. Ha Tazu ocHOBa € onpenenceH U ABONWCTBEHUAT XapaKTep Ha
CBIIHOCTAa M CHIbPKAHMETO HA OpraHu3alusaTa Ha TpyAOBaTa AEWHOCT — Karo
CreleaJu3upana IeHHOCT M0 OpraHu3alys Ha TPYAOBHs MPOLEC U KATO JAECHHOCT
[0 CBIJACYyBaHE Ha OPraHU3ALMOHHUTE pPEIICHUs C JPYTHTE HANpaBiICHHs Ha
II0CTHATA OpraHu3alysl Ha IPeIpUSITUETO.

4. YcnoBusTa Ha TpyX ca ONpPEACNCHM M aHaJIM3MpaHU KaTo
OTHOCHUTEJIHO 000CO0EHa YacT OT OpraHM3alUsATa Ha TPy0BaTa JEWHOCT U (PaKTop
3a HeWHaTa edeKTUBHOCT. OINHUCAaHO € CBhCTOSIHUETO, MPOOJIEeMUTE U HOBUTE
NPEIU3BUKATENCTBA B Ta3d 00JacT, KaTo ca ONpPEJesIEHM HAaCOKUTE U ca JaJIeHU

CbIICCTBCHU IIPCAJIOKCHUA 3a HEUHOTO pa3BUTHC.
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5. CouuanHOTO MHapTHBOPCTBO, MU B YACHOCT KOJEKTUBHOTO TPYJIOBO
JIOrOBapsiHE B MPEANPUSATHETO, € pa3riefAaH0 M AaHAIW3MPAHO KaTO CPEACTBO 3a
nogo0OpsiBaHE OpraHu3alusiTa Ha TpyJaoBaTa JEHHOCT. AHAIU3BT HA MPAKTHUKATa U
pe3yATaTuTe OT MPOBEJECHOTO COLMOJOTMYECKO IPOyYBaHE IIOKa3zaxa peauula
MNOCTMKEHHSI, HO U HSIKOM CIAa0OCTH, KOMUTO Ca CHCTEMaTU3UPaHU B HAKOJKO
HaIpaBJICHUs] B JuUcepTalMoHHMs Tpyld. Ha Ta3um ocHoBa ca naJeHu U KOHKPETHU
npeUIoKeHHs 3a o100psiBaHe Ha paboTaTa B Ta3u 00JacT.

6. IlpeausBukarencTBara, IOCOYEHH B JUCEPTALHMOHHUS TPYHd U
CUCTEMATU3UpPAaHU B CEIEM HaNpaBJICHHUs B I[OCJIEIHATa IJaBa, KaKTO H
pe3yNTaTUTEe OT aHalu3a Ha JAeMOrpad)CKUTe U MaKPOMKMHUMUYECKU TEHICHIIUH,
MOK€ J]a C€ MOJ3BaT HE CaMO IPU PEAIU3UPAHETO HA IOCOYEHUTE Bb3MOKHOCTH U
MEPCHEKTUBH 32 Pa3BUTUETO Ha TPyJOBaTa ACMHOCT W HEWHATa OpraHu3alus, a u
IpU IPYTd HAYYHU U HAYYHOIIPWIOKHU Pa3pabOTKU M 0COOEHO MpHU Ch3AABAHETO

Ha OBJTOCpOYHa HaI_II/IOHaHHa CTpaTCrusd 3a pa3BUTUCTO HA P. B’bJ’II‘apI/ISI.

IV. Ily6aukanuu, CBbp3aHH C JUCEPTALMOHHUSA TPY/

1. Eprenues, E., 3a opranuszanusta u OpraHu3aTOpUTE Ha TPyAOBaTa
neHocT, B FHOOuneen cOopHMK Ha Bucmiero y4wnumie mo CHUrypHOCT U
nkoHomuka — [moBnus, 2016, cTp. 99 — 103.

2. EprenuB, E., 3akoHomarenHo ypekIaHe Ha HWHIYCTPUAIHUTE
oTHoIeHus: B bparapus — cecTosiHUe U niepenekTuBy, B COOPHUK ¢ TOKIaIu
ot Hanmonanua Hay4Ha Kpbria Maca Ha Tema ,,[IpaBHaTa Hayka u OU3HECHT
— 3aeHO 3a YCTOMYMBO pa3BUTHE Ha HKOHOMHuKaTta®™, M3n. ,Hayka u
nkoHomuka“‘, Ukonomudecku yHuBepcuteT — Bapna, 2016, ctp. 25 — 31.

3. EBrenues, E., Henocturst Ha kBanuduuupana paboTHa cujia — MUT U
peanHocr, ci. ,,Ilanopama Ha Tpyna“, op. 3 — 4, 2017, ctp. 73 - 77.

4. Esrenues, E., 3a momoOpsiBaHe Ha opraHu3anusaTra Ha TpyJaoBaTa

neiHocrt, ci. ,,Ilanopama Ha Tpyaa“, 6p. 5 — 6, 2017 ctp. 22 — 51.
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5. Esrenmen, E., Opranmzamusi Ha TpyJoBara JeWHOCT B bwiarapus,
N3narenctBo Ha BAH ,,ipod. Mapun punos*, 2018.
6. Eprenues, E., 3a chmHocTTa Ha Tpyga U TpyAoBara JIEHHOCT, CIL

,,HoBo Bpeme* 6p. 7 — 8, 2018, ctp. 7 — 26.

3akJjoueHue

OpranmzanusaTta Ha TpyJoBaTa JIEHHOCT € €IHO OT €(PEKTUBHUTE CPEACTBA
3a MOBHUIIIABaHE Ha MPOW3BOJUTEIHOCTTA HA TPyJa B OTACIHUTE MPEANPUATHS U
o010 3a HaIMOHAJHATA HMKOHOMHKA, KOETO HE H3HCKBAa OCOOEHO TIOJIEMH
WHBECTULIUU U APYTH PUHAHCOBH Pa3XOAH OT pabOTOJaTEIIHTE.

OpranmzanusaTa Ha TPyJa € IOCTOSHHA, KOHKpPETHa M TpodecroHaaHa
JIEHHOCT, €IHAKBO HEoOXoaMMa 3a TPOCIEPHTETa Ha BCAKO MPEANPHUSITHE,
WHCTUTYLIHSI WIIM MSICTO, KBJETO MPOTHUYA TPY10Ba JEHHOCT:

v’ TlocTosiHHA, 3am0TO TPsAOBa Ja € choOpaseHa ¢ peAuiia BHHIIHU H

BBTPEIIHU yCIIOBUSA U (AaKTOPH, KOUTO HEMPEKHCHATO CE MPOMEHST U T

TpsIOBa Ja ce ajanThpa KbM Te3d MPOMEHH, T. €. Jla C€ YCHhBBPIIECHCTBA

IMOCTOSIHHO;

v/ KoHKpeTHa, 3aIl0TO NPEANPHATHITa MMAT pasIdudHd  LEIH,

M3BBLPIIBAT PA3IMYHM BHUJIOBE JEWHOCTH, pas3noyiaraT C pa3IMuHU

pecypcu (MarepuagHu, TEXHUYECKH, YOBEIIKW) M T. H., KOETO TMpaBU

HEBH3MOXKHO M HEIEJIEChOOPa3HO MEXaHWYHOTO IMpEHACAHE (KOIMPAHE)

Ha OpraHu3alusiTa oT €JHO B APYro MpeAnpUsITHE, KOJKOTO U ,,eTHAKBU

Jla U3TJICK AT T€;

v' Ilpodecronanna, 3all0TO HM3UCKBA ITO3HABAHETO M  yMEJOTO

W3MON3BaHe Ha cheuuuIHuTe TMOAXOAM, METOAU | CpEICTBa 3a

W3CIlIe/IBaHe, aHAIU3, POCKTUPAHE W BHEAPSBAHE HA OPTraHU3AIMOHHUTE

peHIeHI/ISI, KaKTO U y‘-IaCTPIeTO B HCI Ha BI/ICOKOKBaJ'II/I(i)I/IIII/IpaHI/I

OopraHu3aTopHu C pa3IMIHU CIICHHAJIHOCTU U Bb3MOKHOCTH.
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HaHpaBeHI/IﬂT MperjICa U aHaJIn3 B HAIICTO U3CJICABAHC Ha PAa3BUTUCTO Ha
TpyaoBara JICUHOCT H NPOMCHHUTC HACTBIIMJIM B HCA; Ha CBHABPIKAHUCTO Ha
opraHm3anusAaTa Ha TpyAoBaTa HeﬁHOCT U MMOoAXOOUTC, MECTOOAUTEC MU CpCACTBATa C
KOHTO TdA pasliojiara, Ha OCHOBHUTC ,Z[GMOFpa(bCKI/I, MAaKpOMKOHOMHUYCCKU U OPYI'U
TCHACHIIMK HHW IIO3BOJIM [Ja XapaKTCpusupamMe CJI0XKHAaTa 00CTaHOBKa H
HE3aAO0OBOJIUTCIIHOTO CBCTOAHUC, B KOCTO CC€ HaMHpa C€ra opraHu3anuiaTa Ha
TpyaoBarTa JIEMHOCT M Ha Ta3uW OCHOBA Jia IIOCOYMM IIpEAN3BUKATCIICTBATA,
BB3MOXHOCTUTC U IICPCIICKTUBHUTC 3a HEHHOTO pasBUTHC.

HpeOI[OJIHBaHGTO Ha IPCAU3BUKATCICTBATA MW  pPCAIM3UPAHC Ha
BB3MOKHOCTHUTC U IICPCIICKTUBUTC 3a PA3BUTHUCTO HA OPraHU3alATa HAa TPyAOBaTa
ﬂeﬁHOCT, HN3UCKBAT HAJIUYHUCTO HA ITOJIUTHYCCKA BOJIA, KOMINIICKCCH ITOAXO0/, MHOI'O
HpO(bCCI/IOHaJII/B’bM U CbIIPUYACTHOCT Ha 3aWHTCPCCOBAHUTC HMHCTHUTYLHUU,

OpraHu3alivii 1 BCUYKHU YHACTHHUIN B TPyAOBATa I[CﬁHOCT.
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|. General Characteristics of the PhD thesis

1. Purpose of the dissertation presentation
In accordance with Art. 5 and Art. 6 para. 2 of the Regulations for the organization
and conducting of competitions for acquiring academic degrees and occupying
academic positions at UNWE, the dissertation thesis is presented at the Department
of Human Resources and Social Protection to conduct a preliminary discussion
procedure.
The dissertation work complies with the requirements laid down in Art. 5, para. 3,
item 1 and 2 of the Rules. It contains theoretical summaries and solutions to the
problems of the modern economy and its enterprises - the organization of the work
activity and does not repeat the topic and the content of the dissertation presented
by the author for the acquisition of the educational and scientific degree "doctor".

2. Actuality of dissertation work
Over the last three decades, there has not been a comprehensive survey of the state,
problems and perspectives of the organization of labor activity.
As is well known, labor is the most widespread human activity, with the greatest
importance for the existence, development and prosperity of humanity, human
communities and individuals. From the organization of the work activity taking
place in the different enterprises under specific conditions and factors, the
efficiency of the labor activity as well as the prosperity and sustainable
development of the enterprises themselves and of the national economy depends to
a great extent. Both conditions and factors, as well as work and its organization, are
constantly changing and improving, and adaptation to these changes has always
been part of the organizational work.
We are contemporaries of the significant and rapid development of world science,
technology, technology and social relations, which leads to substantial changes in
working and living conditions. This also requires the mobilization of all means and

opportunities to adapt to the new conditions and use their advantages to the well-

2



being of people and their protection against potential negative phenomena. One of
these rational means is the organization of the work activity, its improvement and
use in the new conditions. All this, according to us, determines the actuality of the
chosen topic of dissertation work.
3. Thesis, subject, object, purpose and objectives of the study

The thesis we defend is that part of the scientific basis and of the labor
organization tools in our country do not fully correspond to the contemporary
market conditions, which necessitates the adoption of appropriate measures for its
improvement and utilization.

The subject of the research in the dissertation is the organization of the work

activity in Bulgaria of the contemporary stage of social and economic development
of the country.

The subject of the study is the essential elements of the work activity and its

organization and their coordination with the overall organizational activity of the
enterprise as well as the challenges for their development.

The aim of our research is to identify the state and problems of the organization

of the work activity of the modern stage of socio-economic development of the
country and on this basis to indicate the possibilities for its improvement.

To achieve the stated goal we have set the following main tasks:

1. Analyze some of the basic statements of our theoretical heritage in the
field of work and its organization and seek opportunities for their upgrading in
separate parts.

2. ldentify the main changes and features of modern labor activity and the
approach to adapting enterprises to them.

3. To analyze and define the nature, content, object and elements of the
organization of the work activity and its place and links with the overall
organizational activity of the enterprise.

4. Define the specific role of working conditions as a part and factor in

the effective organization of work.



5. Define the role of social partnership and contracting as a means to
improve the organization of work in enterprises.
6. To identify and define the main challenges, opportunities and
prospects for the development of work and its organization.
4. Information, methods, restrictive conditions

The information, which we have used in the dissertation, can be divided into

several types:

* Literature related to the selected topic, including a total of 76 sources,
incl. 62 in Bulgarian and 14 in foreign languages. The total number of sources
includes 5 normative acts (4 in Bulgarian and 1 in French);

* Official statistics of NSI, Eurostat, etc .;

* Results from a sociological survey;

* Author's publications related to the dissertation topic and others.

We have developed three_ main_methods, the method of expert assessments, the

statistical method and the sociological method.

In developing the topic, we have adopted some restrictive conditions such as:

v In analyzing demographic and macroeconomic trends, we have
come to a halt to those which, in our view, have an impact on labor
activity and its organization at national level;

v" We have not entered the specifics of the organization of the work
activity in individual enterprises, nor do we give examples of this,
because the diversity is too great and would lead to unnecessary
dilution of the exhibition;

v" Mostly officially published statistics are used in the last NSI
Statistical Yearbook, although we have tracked not few research
and publications of individual authors and institutions that differ

from one another and some even contradict each other.



5. Scope and structure of dissertation work
The dissertation work is written in Bulgarian and is in the volume of 234 standard
pages, including: introduction, six chapters, conclusion, four appendices and a list
of used literature.
The development consists of six main parts (chapters).

The first chapter is mainly of a theoretical nature and is centered on questions

about the nature, types, changes and features of modern labor.

The second chapter clarifies the essence, importance, basic principles and content

of the organization of labor activity, as they are formed by the present science and
practice in this field.

The third chapter is devoted to the essence and content of the organization of the

labor process as the main object of the organization of the work activity and the
links and the coordination of the organizational decisions in the overall
organizational activity of the enterprise.

The fourth chapter deals with the working conditions as a factor for the effective

organization of the work activity.

The fifth chapter is devoted to the social partnership in Bulgaria and in particular

to collective bargaining as a means of improving the organization of the work
activity in the enterprise.

In_the sixth chapter, based on the analysis of the basic demographic and

macroeconomic trends and the general state of the organization of labor activity,
the contemporary challenges, opportunities and prospects for its development are
formulated.

6. Content of dissertation work
INTRODUCTION
Chapter One - The question of the essence and changes in labor activity
1. The essence of labor and labor
2. Types of work activity

3. Changes in work activity



4. Characteristics of modern labor activity

Chapter Two - The nature and content of the organization of work

1. Nature and importance of the organization of work

2. Basic Principles of the Organization of Labor Activity

3. Enterprise - the main territory of the organization of labor activity. Types of

enterprises

4. The labor process - the main object of the organization

employment

5. Content (elements) of the organization of the work activity

Chapter Three - Fundamentals of the organization of the labor process

1. Preliminary remarks

2. Content of the organization of the work process

3. Links and coordination of the organization of the labor process with
the organization of the establishment, the organization of production
(services) and management organization

Chapter Four - Working conditions - a factor for efficiency

organization of work

1. Nature and scope of working conditions

2. Improving working conditions in enterprises - an integral part of the

organization of work activity

3. Ensuring healthy and safe working conditions - main direction in the

improvement of working conditions in enterprises

4. For some challenges in the field of business

working conditions

4.1.The European Union Health and Safety Strategy

safe working conditions and its application in Bulgaria

4.2.0ne new and significant challenges associated with

working conditions

Chapter Five - Social Partnership - a tool for improving the organization of

work in the enterprise



1. Nature and features of the social partnership

2. Development of the social partnership in Bulgaria

3. What does our sociological survey show?

4. Opportunities for wider use of collective labor

negotiating to improve the organization of work

Chapter Six - Challenges and Perspectives to the development of

work and its organization

1. Basic demographic and macroeconomic trends related to the development of
the work activity and its organization

2. Challenges to work and its organization

3. Opportunities and perspectives for the development of the work activity and
its organization

Conclusion

Apps

1 - Abbreviations used

2 - List of Tables

3 - List of Figures

4 - National Program for Safety and Health at

work for 2018-2020

Literature used

I. Summary of the main parts of the dissertation thesis

1. Chapter One - The question of essence and changes in the workplace
1. Labor is a phenomenon that is inherent only to man. It explains the emergence,
existence and development of human communities®.
It is hardly possible, and for the needs of our study, it is not necessary to track and
analyze everything written about the essence of labor. An interest in us here is the

answer to the question of what is common and different between the terms "labor"

! Here and further on in this chapter are used further parts of the author's writing in his monograph "Changes in
Labor Activity", Chance, C., 2007.



and "work activity" and what derives from the theory of labor and practice. Are
they changing and how adequate we are to these changes?
There is no doubt that work is a complex phenomenon, a multi-layered category,
and that its nature can be elucidated through different approaches: sense (semantic),
physiological, action, sociological, economic, and why not psychological,
technical, historical etc. History also proves that the labor during the different ages
and periods of development of the human communities also has some distinctive
characteristics bearing the imprint of their time.
Between the definitions of labor from different points of view and regardless of its
specific features in different socio-economic formations there are some common
essential characteristics of this unigue human phenomenon:

Eirst. Work is an activity:

- inherent only to man;

- which has the main purpose of satisfying the material and / or spiritual
needs of the people;

- which makes it possible to exchange the results of labor among people,
turning this into abstract work, forming the value of the produced goods and the
services rendered;

Second. Work is a process:

- the realization of the labor force, the transformation of the potential into
the realized opportunity for labor;

- the use of physical and mental energy, the partial loss and recovery of
work capacity;

- the union of material and human resources in the production of goods
and the provision of services;

Third. Work is a set of relationships:

- between man and nature;

- between people in the work process (interpersonal relationships);

- between the worker and the enterprise (the employer) in which he

works (employment or employment relationship);



- between the individual and the formal and informal groups in the
enterprise (group relationships);
- between the state, employers 'and workers' organizations (collective
labor relations);
- the individual to his or her own workforce and the degree of its
realization, to the objects and means of labor, to the results of the work.
The complexity of all these essential characteristics of labor, as well as the
economic and social functions it performs in terms of the existence and
development of man and human communities, give this phenomenon a social
character and define it as an important economic category.
Often, in theory and practice, along with the term "labor", the term "labor activity"
Is used. The question arises, is there a place for the existence and use of two, albeit
close, but different concepts for the designation of the same phenomenon, and if
there is what is common, what is the distinction between them and what results
from it.
While the underlying nature of labor, as an economic category, is its social
character and, consequently, the abstract work which makes it possible to exchange
the results of labor activity among people, it is above all the activity character of
the particular work that is at the core of the concept of labor activity.
Undoubtedly, the two concepts are one-sided, they are interrelated and somewhat
overlapping, as human activity is one of the essential characteristics of labor, and
the active approach is one way of clarifying its essence. In this sense, labor activity
Is included in the concept of labor, it is part of it, one of its main characteristics, the
concrete manifestation of the economic category "labor".
At the same time, the concept of labor activity also has its own specific meaning.
The main features of this concept are:
First. Labor activity is primarily associated with specific work, it is
the realization of the specific work:
» the individual with a specific workforce (certain knowledge, skills,

experience and personal qualities);



>

>

Collective work at the micro level (enterprise, unit, unit, group,
team, etc.) as an opportunity to carry out a specific work for the
production of certain products and / or the performance of certain
services;

to obtain precise results expressed by the quantity and quality of a

particular type of products and / or services;

Second. Labor activity is a process that:

>
>

>

proceeds in a specific way (technology) in time and space;

there is a clear division and co-operation of the work of the
participants;

performed on workplaces planned, furnished and serviced in a
specific way;

runs in a specific work environment;

IS a combination of functions, operations, manipulations, actions
and movements performed by individual performers;

has a definite end goal,

Third. In the process of labor activity, the relations between:

>

the specific participants in the labor process (interpersonal
relations);

the individual and the formal and informal groups in the enterprise
(group relations);

Employed employees and employers (labor relations) through the
individual employment contract and the job description;

the individual, the representative professional organization and the
employer (the collective labor relations) regulated by the
Collective Labor Agreement;

the individual and the objects and means of work with which he
works and his own realization, depending on his motivation for

work and empathy towards the goals of the enterprise.
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Therefore, as a field for realization of the specific workforce and expression of the
particular labor under certain conditions and factors, the concept of labor activity
has its own significance within the economic category of labor. The efficiency of
the work activity depends to a great extent on the perfection of its organization, its
skillful leadership, its motivation and its involvement with the goals of the
enterprise in which they work.

2. The manifestation of the particular work is reflected in the historically
different types of labor activity.

At the current stage of economic development, in our legislation and social practice
differ and use the following main types of work:

» according to the field of activity - labor activity in the production
and labor activity in the services;

» according to the nature of the economic activity - 88 types of
activities according to the National Classification of Economic
Activities;

» according to their professional and administrative status -
managers, specialists, auxiliary and administrative staff, personnel
employed in the services of the population, skilled workers,
machine operators, professions not requiring special qualification,
employed in defense and security;

» according to the degree of mechanization and automation -
manual, machine-manual, machine, machine-automatic, automatic
works;

» According to the role in the enterprise - basic, auxiliary, additional,
side.

3. For the third decade in Bulgaria radical socio-economic changes have taken
place, affecting all spheres and activities of the public life and all citizens of the
country. The main purpose of these changes is to achieve such rates of economic
growth that will lead to a significant increase in the standard of living of the

population.
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These changes are taking place in the presence of new realities (Figure 1), which

are essentially global and national challenges. For individual enterprises, they form

new external conditions for their operation. The adaptation of the labor activity of

the individual enterprises to these challenges can be done by changing their

organization and realization in such a direction and degree that they will increase

their efficiency and competitiveness.

The New Realities

Global

1. Globalization of the
world economy

3. Changes in capitalism

2. The crash of socialism

National

1. Transition to a
market economy

2. Membership in
NATO

3. Accession to the EU

\/

Changes in labor activity

e

Higher labor productivity

\

< [
< »

Higher incomes

New quality of life

Figure 1. New Realities and Changes in Labor Activity

Naturally, the three global and three national realities mentioned in Figure 1 (which are

discussed below in this chapter) do not exhaust all external factors of change for individual

enterprises. In our opinion, however, they are the main reasons (or even a set of reasons) that
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basically form the conditions for work in the modern stage of our country's development. In
their focus, many economic, social, national, political, legal and other problems intersect or
arise.

Changes in labor activity are an objective necessity. On the one hand, they are
connected, derive and fill in the characteristics of contemporary labor and
contemporary labor activity and, on the other hand, they are carried out in the
context of new global and national realities (changes), with which not only should
they comply, but also to use the positive development opportunities that they
provide.

Changes in labor activity that do not lead to higher productivity and quality of work
are ineffective, meaningless, even harmful. They can not lead to an increase in
living standards and a new quality of life.

The main "terrain™ for making changes in labor activity is enterprises in the
manufacturing and non-production sphere (services), and the "technology" of
making changes is related to the ability to predict externalities and the impact on
the internal factors of change that can transform enterprise as the "leader of
change".

In order to prosper in new conditions, an enterprise must constantly seek to change,
organize and continuously carry out innovation, refine its products or services,
abandon the unsuccessful, and create new ones that respond to new conditions and
market needs. This also requires the enterprise itself to change - to change raw
materials and materials, technology and technology, the structure and qualifications
of human resources, the organization of work, to formulate new policies and
strategies adequate to the changes in its products or services. In other words, in
order to adapt to change, the enterprise itself and its activity must become the
driving force of change.

In Figure 2, we have suggested an example model for adapting an enterprise to
change. It is based on P. Drucker's ideas of turning the enterprise into a "leader of

change™, as well as our views on the stages and organization of the enterprise's

2 Drucker, P., Management Challenges in the 21st Century, Hr.Botev, S., 1992, p.77-97.
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innovation

External factors (conditions) >

Internal factors

—_—

Analysis

activity.

A 4
Policies

\ 4

Forecasting and planning

A 4

Resistance

A

BuBexnane
Balancing P -~
Y
Realization
Y
»  Evaluation of the change
Refuse

Development

New changes

Figure 2. Model for adapting an enterprise to changes.
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The persistence of change and the transformation of an enterprise into a leader
implies that it has a well-organized and constant innovation activity. For this
purpose, the enterprise must have a motivated and working "engine™ (center) for
this activity - professionals with anticipating events thinking and looking into the
future, knowing in detail the stages of innovation activity capable of organizing it
in the most effective manner under the specific conditions . Without such an

innovation center (the "think tank™), no success in innovation could be relied upon.

4. Labor as an economic category and labor activity as a field for the realization
of the specific labor force, retaining relatively constant their essential
characteristics (mentioned in the first part of this chapter), also acquire some
peculiarities reflecting the historical age and the socio-economic environment , in
which they operate. This gives grounds to take into account some features of labor

and labor at different stages of the development of human civilization.

The main features of modern labor as an economic category are differentiated and
developed in this chapter of the thesis in five directions: labor is not a commaodity,

labor is a basic human right, labor is free, voluntary and equal.

As far as labor activity is concerned, as a field for concrete work and the
realization of the specific labor force in the contemporary conditions, it can be
mentioned some common features that distinguish it from the labor activity in the
past. However, when it comes to the specific features of modern work, it must be
emphasized that these are especially features in the content of labor resulting from
the general (prevailing) level of the elements of the labor process, its organization
and its the working and economic environment in which it flows. From this point of

view, the characteristics of modern labor activity can also be defined (Figure 3).
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Figure 3. Characteristics of modern labor activity

In the dissertation thesis the reasons given in fig. 3 particularities in the elements of

the labor process, in the organization of the labor processes and in the working and

economic environment, which characterize the contemporary labor activity and

distinguish it from the labor activity in previous periods.

With the characteristic features of contemporary labor, as an economic category

and of modern labor activity, as a field for manifestation of the concrete work and

realization of the concrete work force, both the modern organization of the public

labor and the modern organization of the specific labor activity must be taken into

account.
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Chapter Two - About the essence and content of the

organization of work
1. The organization of work activity reflects the way in which the labor processes
take place in carrying out a certain activity in each sphere and place of work. In
this sense, we can consider the organization of work activity in two panels:

» As a way of arranging certain labor processes and actions in the
achievement of certain economic and social goals or the so-called
static aspect of the organization of labor activity;

» As a process of formation of concrete ways and factors for the process
of labor processes and actions in the achievement of the set economic
and social goals, or so the dynamic side of the organization of labor
activity.

Building on this understanding, the importance of organizing work activity makes
sense in the degree of effectiveness in achieving the objectives of each work
activity. In order to achieve a certain degree of efficiency, the organization of labor
activities should solve three groups of tasks: economic, psychophysiological and
social (explained in more detail in the dissertation thesis).

These three groups of tasks are interrelated and should always be considered and
solved in a complex. Prioritizing one of the task groups at the expense of another
leads to low efficiency of the labor organization and conversely, the correct and
balanced solution of these tasks leads to a high efficiency of the organization of the
labor activity and the achievement of the goals set.

2. The organization of work is part of the overall organizational activity related
to the establishment, operation and development of a particular enterprise for the
production of goods and / or the provision of services. The enterprise's overall
organizational activity can be divided into: organization of establishment and
regulation of the enterprise, organization of production (services), organization of

labor (labor activity), organization of management. These parts of the overall
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organizational activity in the enterprise are interrelated and mutually interrelated,
but at the same time also relatively self-contained in terms of content, approaches
and methods of accomplishment. In Table 1 we have presented a summary scheme
of organizational activity of the enterprise and the main works in its four

constituent parts.

Table 1

Scheme of organizational activity of the enterprise

Organization of: Main activities

Market research

Obijective, strategy, policies

Business Plan

Suppliers, distributors, consumers -
establishment and regulation of the enterprise contracts

e Territorial location

e Investment process

e Lending and financing

e Legal regulation

Organizational structure

Splitting the production process

Combining the elements of the

production process in the space

(technological, subject, mixed) and in

time (consecutively, in parallel, in

production (services) parallel)

e Production cycle. Technology.

e Forms of organization of production
(group, subject, flow)

e Type of production (single, serial,

mass)
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e Division and co-operation of labor
e Forms of work organization

e Organization of workplaces

labor (labor activity) e Methods of operation

e Work and rest modes

e Providing health and safety at work
e Labor motivation

e Organizing the work environment

e Labor standards

e  Strategic and operational planning

e Organizing management (management
structure)

e Dispatching

management e  Staff management

e Control

e Administration

The main activities on the four strands of organizational activity in the enterprise
outlined in the scheme outline the specifics of the work without exhaustion of its
content. The indisputable relationship and interdependence, however, between most
of these activities implies certain requirements in carrying out the overall
organizational activity in enterprises.
3. In order to achieve the desired efficiency and / or efficiency in the organization
of work, some basic general and specific rules (principles) must be respected.
The general principles of organizational activity in the enterprise described in
more detail in the dissertation are: Complexity, Science, Proportionality,
Parallelity, Right, Continuity and Rhythm.
The specific principles of the organization of the work activity are:

e Adaptability. This principle requires the achievement of consistency
and unity of the organization of the work with the organization of establishment of

the enterprise, the organization of the production (services) and the organization of
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the management and the changes in them. This implies the simultaneous
development of organizational decisions and / or the requirements of the
organization of the work activity towards the other parts of the overall
organizational activity;

e Ergonomics. This principle requires the adaptation and rational
reconciliation of labor, labor, labor and the environment;

e Compliance between the qualifications and specialization of
contractors, their positions and the requirements of complexity, accuracy and
responsibility of the work. Mismatches in this regard lead to incomplete use of the
workforce or failure to perform the job;

e Interest. This principle requires the achievement of a one-sidedness
between the objectives of the enterprise and the interests of employees with regard
to labor income, opportunities for upgrading, career development, etc .;

e Satisfaction. Together with interest, this principle is related to the
creation of favorable working and living conditions, the growth of the image of the
enterprise and of the profession and the attachment to work that is filled with work.
4. An entity is the main organizational unit in which the material and human
resources are combined to produce certain goods or perform services that satisfy
people's needs. This is the place where the overall organizational activity, part of
which is the organization of the work activity.

Businesses differ in their legal status, size, territorial and sectoral affiliation, market
share, goals, strategies and policies, organization and management, etc. All this
gives them a certain individuality and makes them more or less known,
competitive, attractive and sustainable in economic times and space. There is also a
contribution to the organization of their work activity, which has to be in line with
the type of enterprise.

Table 2 lists the main types of businesses according to some of the more
significant signs of their classification, which have been established in our

legislation or social practice.
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Main types of enterprises

Table 2

RECOGNITION

TYPE OF THE ENTERPRISE

Under the legal status

1.
2.

Sole Traders
Commercial companies:
» Consortium
> Limited partnership
> Limited liability company
» A joint-stock company

» Limited partnership with shares

. Joint ventures

> Holding
» Consortium

> Cluster

According to the size of the enterprise

. Micro enterprise
. A small enterprise
. Medium enterprise

. Big Enterprise

By form of ownership

R~ WON R

u A W N

. State-owned enterprises

> National

»  Municipal.

. Private enterprises
. Joint ventures (public-private)
. Cooperative enterprises

. Enterprises of public organizations

By nationality

. Bulgarian (local) enterprises
. Foreign enterprises

. Mixed enterprises

The specific characteristics of the various undertakings must be taken into account

in the organization of work.

5. The labor process is the main object of the organization of labor activity. It is a

combination of the employees' work activities in the enterprise, aimed at fulfilling

its main objective - the production of certain products and / or the provision of
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services satisfying human needs. It is a process of realization of the workforce
under specific conditions and factors®.

The labor process is an integral part of the overall manufacturing process of the
enterprise. It is primarily related to the functioning of one of the three main
elements of production - living labor. The interaction between living labor and the
other two elements - the subject of labor (raw materials, materials, semi-finished
products, energy, fuels, etc.) and the labor resources (machines, tools, equipment,
apparatuses, the production process.

Undoubtedly is the diverse interrelationship and interrelationship between the three
elements of production in the various enterprises and activities. In most enterprises,
however, there are several different basic, auxiliary, additional and side production
processes. In all of them, directly or indirectly (remote), the person - the bearer of
the work force (living labor), participates.

Man's work in every particular work process is expressed in the fulfillment of
certain functions, comprising a variety of operations, manipulations, actions and
movements, all of which fill the content of the work process. These activities are
carried out in time and space, following the defined technology, in relevant and
interconnected workplaces with certain technical means. They are focused on the
transformation of precisely defined raw materials, materials and semi-finished
products, they are carried out in a specific working environment and working and
living conditions, with the existing qualification of the contractors.

The creation of order and order in all this set of constantly changing circumstances
Is the main purpose and purpose of the organization of labor activity.

As regards the content of the organization of labor in the enterprise, it is
primarily about the work on its creation, maintenance and improvement, as well as
the use of the contemporary stage of socio-economic development of the overall

arsenal of knowledge that science and practice in this area have provided us.

® Conditions and factors are the causes that form the external and internal environment in which the enterprise
operates. Conditions are reasons that are independent of the enterprise (mostly external), while factors (mostly
internal) are causes that the entity can change and direct them in the desired direction.
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The organization of labor has always been geared towards ensuring the optimum
content of the work process; creating matching between contractors' qualifications
and job requirements; achievement of consistency, rhythm and proportionality in
the performance of performers; ensuring healthy and safe working conditions;
normal labor intensity; good psychological climate in the collective; attractiveness
and job satisfaction, etc.

In Figure 4 we have schematically presented the main types of work on organizing
the work activity in the enterprise and the relationships between them. However, it
needs some clarification, mainly related to the particularities of the work
organization of the work activity and in general of the overall organizational
activity in the enterprise, namely:

Firstly - As already stated and shown (Table 3 and Figure 4), the
organization of the work activity is part of the overall organizational activity of the
enterprise. The individual parts of the overall organizational activity (organization
of establishment, organization of production and / or services, organization of work
and organization of management) are closely related and the organizational
decisions taken by them ( to one degree or another) are interdependent and
interdependent. This circumstance gives its imprint on the nature and content of
organizational activity in its four parts. On the one hand, they contain specific
objectives, tasks, methods and activities (activities) and, on the other, activities
related to the coordination of their organizational decisions among themselves;

Second - As for the individual parts of the overall organizational activity,
as well as for some specific and more extensive types of work, separate scientific
fields and disciplines have been formed. One common and perhaps most
interconnecting four parts of organizational activity is that of research, analysis,
design and implementation of organizational decisions. Typically, this activity is
both concurrent and complex, helping to coordinate organizational decisions;

Third - managers and specialists with different professions and
specialties (economists, engineers, sociologists, psychologists, physiologists,

doctors, etc.) with different qualifications and experience occupying different
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positions and positions participate in the establishment, functioning and
improvement of the organizational activity in the enterprise in the enterprise or
involved external specialized organizations and / or individual consultants. This
implies and requires additional efforts and activities related to the selection of these
specialists, the formation of working teams, their preparation and instruction, the

coordination and control of their work, and SO on;
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Organization of the labor activity in the enterprise

Organization of the labor

process

division and co-
operation of the
labor activity
Identifying posts and
human resources
forms of
organization of work
activity

organization of
workplaces

working methods
work and rest mode
organization of the
system for ensuring
healthy and safe
working conditions
living conditions and
ergonomic
environment

Labor standard

Analysis and design

Organizational links and
relationships

1
1
1
1
I
!
_________________ ==
1
1
1
]

Organization
establishment of

Organization of
production and / or

Management
organization

enterprise services
management
market research e organizational structure
goal, strategy, structure strategic and
policy e dismantling a management
Business Plan production planning
Contracts with process Dispatching
suppliers, e combining the control
distributors and elements of a administration
consumers production staff
Territorial location process in space management
investment process and time ollective
lending and e Production bargaining
financing cycle. social
legal regulation of Technology insurance and
the enterprise e Forms of insurance
organization of
production
o type of
production
¢ |ogistics
e technique

Figure 4. Scheme of the main types of work in organizing the work activity

in the enterprise
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Fourth - The responsibility for the organization, performance and
effectiveness of the overall organizational activity in the enterprise, and especially
the one requiring the coordination of its individual parts, lies with the employer. It
depends on the company's system of management, the competence and activity of
direct and functional managers and their units, and the social partners and their
organizations.

Of course, the above-mentioned and some other peculiarities of organizational
activity in the enterprise as well as the formulation, division and distribution of
types of work between its four strands is difficult and almost impossible to show in
a scheme, however perfect it may be. Therefore, also shown in FIG. 4, and in this
connection the signs of some subjectivism carry the mark, and perhaps there are
some inaccuracies. At the same time, a basic feature in the content of both the
overall organizational activity in the enterprise and its purposefully presented four
parts is evident. And this is that two parties are formed in the organizational
activity - one fills the content of the specialized works in its individual parts and the
other - the content of the work on the coordination of the organizational decisions

between them.

Chapter Three - Fundamentals of the organization of the

labor process

1. As we have seen in the preceding chapter and in Fig. 4, the
organization of the labor process contains the specific (real) part of the organization
of the work activity in the enterprise - the organization of the labor process. Mainly
for this part, for several decades, a considerable methodical base, which has been
widely applied in our country, has been established. We can add some textbooks
and teaching materials to it, and after 2000, there has also been a significant
specialized literature related mainly to the new changes and challenges in the
organization of work.

All this literature, methodological and normative basis (mentioned and analyzed in
the dissertation thesis) to one degree or another has served well and continues to
26



serve in the practical work on the organization of labor activity. It is a testimony to
the development of native science and practice in this field. The problem is that
part of it is mainly adapted for large enterprises in the industrial development
period of the country, but this part can and should be used to the extent that there
are such enterprises in our country.

2. The content of the organization of the work process is described and
explained in a number of literary sources and methodological tools. It is
comparatively well described in some textbooks. In our opinion, the content of the
specific activities of organizing the work process in the enterprise includes:

* The division and co-operation of the labor activity;

* Position assignment;

* Forms of organization of labor activity;

* The organization of workplaces;

* Methods of work;

* Work and rest modes;

* Providing healthy and safe working conditions;

* Development and implementation of internal labor standards.
The dissertation thesis analyzed, updated to a certain extent and described the
activities under the above eight aspects of organization of the labor process in the
enterprise.

3. A significant part of the labor organization work is related to the
provision of the connections and the coordination of the organizational decisions
on the organization of the labor process with those concerning the organization of
establishment of the enterprise, the organization of production (services) and the
organization of the enterprise management. Unlike the specific activity of
organizing the work process, this activity is common, carried out at different times
with different methods and means. Unfortunately, in our previous theory and
organizational practice, this activity is poorly developed and underestimated.

The main features, rules and requirements of this activity are:
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Eirst - Establishment of such an organization of the activity in the enterprise
that best ensures the precise, qualitative and effective realization of the strategic
goals of the enterprise;

Secondly - It aims to identify the main links and relationships of the
organization of the labor process with the other parts of the organizational activity
in the enterprise;

Third - It is mainly done in the process of analyzing and designing
organizational activity in the enterprise through joint participation in work teams;
preparation and presentation during the pre-project period of the priority
requirements of the organization of the labor process to the other parts of the
organizational activity in the enterprise; joint participation in the experimental
(trial)implementation of organizational decisions; discussions and discussions,etc .;

Fourth - Requires serious and constant coordination from the management

of the enterprise and timely decision making.

OLP requirements for: Organization of establishment of
the enterprise
.o Optimal content of the work e Strategy, policies, business plan.
process. e Organizational and management
e Consistency, rhythm, structure.
proportionality in work. e Investment process.

e Normal intensity.

e Health and safety at work.
e Ergonomic and household Organization of production
requirements.

A 4

e Good psychological climate in e Technique.
the team. e Technology.
e Attractiveness and satisfaction e Logistics.
with work in the enterprise. e Splitting and co-operating the

production process.

Management organization

o Staff management.
o Collective bargaining.

Figure 5. Core links of work organization (OTP) with other parts of organizational

activity in the enterprise.
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* The main links of the organization of the labor process with the other parts of the
organizational activity in the enterprise are presented schematically in Figure 5.
In fulfilling the main (priority) requirements of the organization of the labor
process, a system of relations with the other parts of the organizational activity in
the enterprise is formed, namely:

v In order to create the optimal content of the labor process it is
necessary to reconcile its division with that of the production process, taking
into consideration the technique and the technology, creating conditions for
interchangeability, rotation in the work, enrichment of the positions, increase
of the motivation of labor, etc .;

v" The achievement of coherence, rhythm and proportionality in the
work of the related technological workplaces requires the synchronization of
the technological and labor functions and operations, the alignment with the
way of their combination (parallel, consecutive, mixed), the alignment of the
measure and the pace of work and achievement continuity in the course of
the labor and production process;

v" Achieving normal work intensity is related to the availability of
resources (material, human, technical, financial) in defining the objectives,
tasks and plans of the enterprise; staff management; collective bargaining,
etc.

v" The provision of healthy and safe working conditions is related to the
type of technology and technology; degree of mechanization and
automation; safety of machinery, apparatus, aggregates, vending machines
and equipment; the state of in-factory transport; compliance with the rules on
healthy and safe work; working and rest periods, etc.

v' The creation of a favorable working environment requires the
submission of a number of requirements mainly to the investment process
for the construction of residential premises (bathrooms, laundries, places for

eating and rest, etc.); compliance with sanitary and hygienic standards;
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coloring, sounding, landscaping of the work premises and the territory of the
enterprise, etc.

v The good psychological climate in the enterprise and in its individual
divisions requires skillful management of human resources, objective
assessment and stimulation of performance, capacity building and
professional development, accurate implementation of collective agreements,
etc.

v All these and many other requirements of the organization of the labor
process should lead to an increase in the attractiveness and satisfaction of the
work activity in the enterprise and the employee's empathy in the realization
of its strategic goals.

* The main unit for the realization of the connections between the
different parts of the organizational activity in the enterprise and the achievement
of the coordination of the organizational decisions is the complex analysis and
design.

Analysis and design is a common complex activity for the enterprise. It is related
both to its architectural-building construction and to the organization of its
production-economic, labor and managerial activities.

For its part, analysis and design are two relatively distinct, but interconnected and
interrelated activities, having one common purpose - the sustainable functioning
and development of the enterprise.

Any underestimate, untimely, incompetent, self-directed or unilateral conduct of
analysis and design in an enterprise results in irreversible or difficult to repair
consequences associated with the cost of unnecessary resources and resources.
From the point of view of the organization of work, the most rational solutions
have always been the consequence of the well-conducted complex analysis and
design of the enterprise's overall business.

In general, the analysis is an activity to establish the state and the effectiveness of
the operating organization in the enterprise, including the labor activity, and to

reveal the opportunities and the directions for its improvement. Designing is related
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to the development of new, more efficient organizational solutions based on the
opportunities and guidelines for improvement of the organization.

The dissertation thesis describes in more detail the reasons for the analysis and
design, the stages, the activities and the methods of their implementation, the
coordination of the organizational decisions, etc.

Any underestimation of the professional and timely conduct of analysis and design
in the organization area deprives the management of the enterprise from using an
important tool to diagnose and program its development and increase the efficiency

of its operation.

Chapter Four - Working conditions - a factor for effective organization
of the labor activity
1. Working conditions are a concept with a broad meaningful range and
multi-element content. Unfortunately, in economic theory and social practice, there
Is no commonly accepted definition.
Yet, without any particular claims of accuracy, universality and universality, we
believe that it can be defined as a set of permanently changing causes and
conditions of the external and internal environment in which the enterprise
operates, relating to the organization and effectiveness of the labor and the
protection of the life, health, employability and prosperity of the employees
therein, in ensuring decent work and a high standard of living, guaranteeing the
sustainable development of the enterprise and workers in workers and employees.
What can and must be said in general terms about the scope and content of the
activity to ensure normal working conditions in enterprises is as follows:
»  They are specific and constantly changing for each enterprise
and depend mainly on the stage of its development, the peculiarities of its work
activity and the state and the manifestations of the external and internal

environment in which it is being worked,;
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»  Ensuring normal working conditions is a basic obligation of the
employer, observing the labor legislation and creating internal regulations (labor
standards) for this in the enterprise;

> Normal working conditions are a basic human right but also an
obligation to observe the established rules in this field by the participants in the
labor activity;

»  The state defines the legislative framework of the activity for
ensuring normal working conditions and exercises state control over its observance;

»  Asignificant part of the guidelines and measures for improving
working conditions are subject to the social dialogue and the Collective Labor
Agreement in the enterprise.

There is no doubt that the scope and content of the activity in the field of working
conditions will continue to change and enrich depending on the development of the
social relations and the improvement of the elements of the work activity.

2. Improving working conditions has always been an essential part of

work on organizing work in enterprises. What characterizes this specific activity at
different stages is above all its scope and focus, as well as the different approaches
and methods used in the work.
From this point of view, in the dissertation thesis the emergence, development and
characterization of the activity in the field of working conditions and their
improvement in Bulgaria is conditionally divided into three periods: a first period,
covering the end of the 19th and the first half of the 20th century; The second
period - the second half of the twentieth century and the third period - the last
three decades.

3. The provision of healthy and safe working conditions for the
employees of the enterprises is, and will probably remain, one of the main
directions of the activity on the working conditions and their improvement. This is
because this activity derives from one of the basic human rights and is related to the

protection of the life, health and working capacity of people in the labor process.
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According to our legislation, healthy and safe working conditions are working
conditions that do not lead to occupational illnesses and accidents at work and
create prerequisites for the full physical, mental and social well-being of the
workers (8 1, item 1 of the Health and Safety at Work Act ). This definition and the
rights and obligations ensuing from it shall be enforced "in all establishments and
places where work is carried out or training is carried out, regardless of the form of
organization, the type of ownership and the basis on which the work is done or
training "(Article 2 of the Health and Safety Act).

This legal definition of Health and Safety at Work and the extended perimeter of its
application are a good basis for the improvement of working conditions as part of
the organization of the work activity in our country.

Along with it, however, in the Health and Safety at Work Act and in other legal
acts, as well as in the colloquial language, the definition of "Health and Safety at
Work" is also used. We think this is inaccurate and incorrect because:

v" Working conditions are also part of the organization of the
work activity and their compliance with the requirements of the Health and Safety
at Work Act leads to preservation of the life, health and working capacity of the
participants in the labor process.

v Health is the subject of activity of another public and
specialized field - healthcare. In doing so, one can not be sick at home and healthy
at work and vice versa. Another issue is the indisputable relationship between these
two important social activities and their coordination.

v It is not by accident that the law bears the name of the Health
and Safety at Work Act and everything in it refers to the category of "labor". The
work is related to the specific work and therefore to the specific working conditions
that can not be regulated in a common national law, etc.

Some of the basic principles and characteristics of the activity for ensuring
healthy and safe working conditions and their alignment with the legal

requirements in the enterprise are:
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»  Prevention at all stages of work in the enterprise and in the
measures planned or undertaken to prevent, limit and / or remove the occupational
risks leading to adverse effects on the health and safety of workers.

» A complex and concrete approach to the study and impact of
harmful factors (physical, chemical, biological, psychological, organizational, etc.)
that adversely affect or threaten the health and safety of workers.

»  System and permanence in the activity of providing healthy
and safe working conditions in the enterprise. In the Health and Safety at Work Act
and a number of regulations, the general requirements and the obligations to ensure
healthy and safe working conditions are regulated in detail (Chapter two and third
of the Health and Safety Equipment Act, etc.). among them are those of the
employer, for which he creates a permanently functioning system for ensuring
healthy and safe working conditions in the enterprise®.

»  Coherence and awareness of the work to ensure healthy and
safe working conditions in the enterprise in the process of social dialogue and
collective bargaining between the employer and the employees' representatives.

At the core of the activity and of the system for ensuring healthy and safe working
conditions in the enterprise is the professional risk assessment.

Our labor legislation and a number of secondary legislation are a good basis for
carrying out the professional risk assessment. They regulate the responsibilities,
order, scope, stages of work, participants and control of the risk assessment.

The application of the regulatory framework and the practice of risk assessment
over the last decade also shows a significant weakness in this activity. This is the
lack of a uniform approach and method for assessing occupational risk, which
mainly affects the quality of the assessment. Therefore, both government bodies,
trade unions and employers are deprived of a realistic basis for assessing how the

risk assessment has been carried out and in most cases are satisfied only to

* Evgeniev, E., Fundamentals of Health and Safety at Work, University of National and World Economy, Sofia,
2013, pp. 58-93.
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determine whether it has been carried out and to what extent the procedures have
been followed, regulated by the respective laws and by-laws.

Of course, the question may or may not, should or should not have a uniform
methodology to assess the professional risk there are different opinions. There may
be interest both in having and not in such a method.

Under the Health and Safety at Work Act, the employer is required to carry out an
occupational risk assessment covering work processes and work equipment,
premises, workplaces, work organization, use of raw materials and other side
factors.

The Occupational Health Services occupy a prominent place in the Occupational
Risk Assessment process. They are the specialized organizations that the employer
creates or rents and which is assigned to carry out the risk assessment.

Ultimately, the assessment of occupational risk identifies the eligibility of a
particular risk and the need to apply measures to prevent, limit and / or eliminate it.
The role, place and significance of risk assessment for improving the working
conditions of an enterprise depends also on the extent to which its management will

be able to use the results of this assessment.

4. Some challenges to work in the field of working conditions

4.1. The European Union Strategy for Health and Safety at Work

and its Implementation in Bulgaria
Assisting, supporting and coordinating work on health and safety at work for over
220 million workers in the Member States is one of the European Union's key
strategic objectives.
To achieve this, a number of regulatory documents and action programs were
adopted in the period 1978-2002, followed by three European strategies covering
the periods 2002-2006, 2007-2012 and 2014-2020. This enormous EU law-making
and practical work related to improving working conditions in the Member States
over the last 50 years is based on a number of strategic and programming

documents of international organizations (UN, ILO, WHO, etc.) and has been the
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subject of multiple discussions, surveys and international forums. It is well
represented in our specialized literature®.

In a Communication to the European Parliament, the Council, the European
Economic and Social Committee and the Committee of the Regions of May 2014,
the European Commission outlined the European Union's strategic framework for
health and safety at work 2014-2020.

Taking into account the positive results and the progress made in ensuring health
and safety at work in the EU Member States, the Communication also identifies
three major challenges in this area, namely:

e Improving the capacity of micro and small enterprises to introduce
effective and efficient measures to prevent occupational risks, as these enterprises
"tend to maintain lower levels of compliance with national rules and EU rules, few
measures for the management of health and safety at work than large enterprises ".

e Improve the prevention of work-related illness by overcoming existing,
emerging and emerging risks associated with changes in technology and forms of
work organization.

e Tackling the effects of demographic change and, in particular, on aging
as the number of people over the age of 60 in the EU increases by over two million
people each year. According to Eurostat's projected data, the working population
aged between 55 and 64 in the EU is expected to grow by about 16 per cent
between 2010 and 2030.

To address these challenges, the European Commission has identified some key
(main) strategic objectives and actions.

As an EU Member State, Bulgaria shares the European Health and Safety Strategy
and actively participates in the cooperation mechanism in this field.

At the end of 2017, the Council of Ministers adopted the National Program for
Safety and Health at Work, which was developed by the Ministry of Labor and

®Beleva, I., V. Tsanov, D. Velkova, "Working Conditions and Quality of Employment in Bulgaria”, Avangard
Prima, S., 2009; Evgeniev, E., "Fundamentals of Health and Safety at Work", IC - UNWE, Sofia, 2015;
Kamenov, D., "How to create healthy and safe working conditions", in Shopov, D. and college "How to manage
human resources in the enterprise”, Trud and Law, Sofia, 2013; and others.
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Social Policy for 2018-2020°. It reviews the results of the implementation of the
annual National Programs for the period 2008 - 2014, outlines the current state and
trends in the development of the economy, the demography and the working
conditions at the macro level, analyzes the educational and professional structure of
the labor force, the results of control activities in the field of health and safety at
work, occupational traumatism and occupational morbidity. On this basis, the main
challenges, objectives and 39 measures grouped in three priority areas
(improvement of the implementation of legislation, prevention of occupational
risks and prevention of work-related illnesses and accidents at work) for the work
on health and safety at work during the period 2018 - 2020.
Undoubtedly, the National Program is a professionally prepared and ambitious
document for the future work in Bulgaria to ensure healthy and safe working
conditions over the next few years. It is based on and complies with a number of
existing European and national regulatory and programming documents. What we
think is lacking and / or insufficiently addressed is our preparation to meet some
emerging major challenges that are, and may be, carried out in the period 2018-
2020.

4.1 Some new and significant challenges related to working

conditions

The first challenge is to broaden the nature, scope and content of the concept of

‘working conditions' and action in this field.

In 1999, the International Labor Organization established the concept of decent
work, part of which is decent work. Over the last two decades, it has been followed
by numerous international and national discussions, publications, documents,
normative acts, programs and other events. In most of these discussions,
publications, papers and events, various words of adjection, such as decent, fair,
favorable, safe, safe, transparent, etc., have been and are being applied to the term

"working conditions". The aim of expanding the essence, scope and content of
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working conditions and activity in this area is objectively necessary and deserves
support.

However, we believe that there is a need to further unite the efforts of the scientific
potential and the relevant state and civil institutions at international and national
level to bring together not only the terminology but also the understanding and
creation of the new quality of working conditions. This would facilitate practical
work in this area, improve its focus and coordination, awareness and exchange of
positive practices, assess progress and address new challenges.

The second challenge is related to potential changes in working conditions due to

the so-called Fourth Industrial Revolution (Industry 4.0).

The emerging leap in the development and complex use of technology and
technology achievements: automation, digitization, digitization, artificial
intelligence, robotization, cybernetization, computerization and internet use, 3D
printing, quantum computing and nanotechnology, genetics, etc. "Fourth Industrial

Revolution,"’

will undoubtedly lead to radical changes in the pattern of governance
of social relations at world and national level, including labor relations bourly
relations, labor market and in particular working conditions. Together with the
opportunities for increasing productivity, competitiveness and variety of goods and
services, Industry 4.0, and especially the emergence of large digital platforms as
intermediaries in demand and supply of markets, new challenges and dangers arise
in the field of work and working conditions (reducing the relative share of labor in
GDP and labor income, new forms of work organization, the dropping of some and
the emergence of new occupations, dilution of existing labor and industrial
relations unemployment, unemployment, social insecurity, degraded and
uncontrollable working conditions, etc.). These and some other challenges and
issues have been the subject of a number of international and national discussions,
publications, papers and actions in recent years.

It is worth mentioning the book of founder and chair of the World Economic

Forum Klaus Schwab dedicated to the Fourth Industrial Revolution as well as the
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Opinion of the Economic and Social Council of the Republic of Bulgaria® on this
topic. They contain valuable information about the nature, nature and expected
effects and challenges of the Fourth Industrial Revolution, as well as some
suggestions and approaches to address and protect against potential dangers. A
realistic and balanced benefit-to-harm approach to addressing and overcoming
potential hazards is an important prerequisite for addressing the challenges of
Industry 4.0. And the ESC's proposal for the creation of the Alliance "For the
Future of Labor and Society" with representatives of the state, the social partners,
civil society, scientists, etc. "to contribute to defining the parameters of future
changes by building together a national network and organizing key elements and
regulatory mechanisms for running processes "is timely, necessary and useful.

In our opinion, this activity can also be done by an extended (rolling) Chamber of
the ESC, for which a statutory act separate from the Economic and Social Council
Act is required.

The third challenge relates to the European Social Rights Pillar [ESSP].

The idea and the beginning of the development of a European pillar of social rights
was given by the President of the European Commission in his speech "On the state
of the Union" of 9 September 2015, at the Social Summit for Employment and
Growth Equity in Gothenburg, November 17, 2017 the Inter-institutional
Proclamation between the EC, the Council and the EP was signed, and on 22
November 2017. The EC has announced the so-called "The European Semester
Autumn Package", containing a new approach to the coordination of the EU's
economic, fiscal and social policies for 2018.

At its plenary session on 12 March 2008, the Economic and Social Council of the
Republic of Bulgaria adopted a Opinion on "The European Pillar of Social Rights
and the Role of Organized Civil Society".

The aim of the ESG is to codify and further develop existing social rights to better

serve one of the EU's key objectives - promoting the well-being of its peoples.
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The European Pillar of Social Rights contains 20 rights, divided into three main
groups: Equal Opportunities and Access to the Labor Market, Fair Working
Conditions, Social Protection and Inclusion.
The "Fair working conditions™ group includes the following fundamental rights:
* Secure and flexible employment;
» Wages corresponding to the standard of living in the country;
* Information on working conditions and protection in case of dismissal;
* Social dialogue and participation of employees in management;
* Balance between work and private life;
» Health, safe, well-adapted work environment and personal data
protection.
Some of those who are included in the other two groups but have an indirect or
partial attitude to fair working conditions may be added to the above rights, such
as:
e Education, training and lifelong learning;
e Equality in work and occupations;
e Social protection;
e Unemployment benefits;
e Minimum income;
e Incomes and pensions for length of service and age, etc.
Undoubtedly, the European Pillar of Social Rights is and must be the basis for
shaping and implementing adequate policies, plans and action programs both at

European Union level and at the level of individual Member States.

Chapter Five - Social partnership - a means to improve the organization

of work in the enterprise
1. Industrial relations are, in their essence, collective working relationships
with a multi-layered character. On the one hand these are collective labor relations
between the state and the representative organizations of the employers and the

representative organizations of the employees on the occasion of and in connection
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with the development and / or realization of economic and / or social policy, the
establishment and development of labor and social security relations as well as the
improvement of living standards, on the other hand it is a system of principles,
rules, legal norms, institutions, organizations, requirements, procedures, powers,
infrastructure and institutional arrangements for carrying out the process of the
interaction between the social partners involved in the process of collective labor
relations. These are relations between different countries:

* Between the state and representative organizations of employers and
representative organizations of employees (tripartite relations);

» Between the representative organizations of the employees and the
representative organizations of the employers, and in the individual
enterprises between the employer and the representative organizations
of the employees (bilateral relations);

* Between the state and the representative organizations of the employers
(bilateral relations).

Industrial relations should seek to achieve a balance between the
economic and social interests of individual participating countries for a certain
period of time, through compromise and mutual concessions in order to avoid
conflicts and harmonious development of society. Put another way, industrial
relations and the social dialogue between actors in this process should lead to
socio-economic progress, raising living standards and improving working
conditions in enterprises and organizations and, ultimately, to protecting social and
economic human rights .

2. The development of the social partnership in Bulgaria can be divided into
four periods:

First period - Initial formation and development of industrial relations

(1904-1934);
Second Period - Establishment of State Control over Industrial Relations
(1934-1944);
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Third period - Establishing one-party control over industrial relations
(1944-1989);

Fourth period - Appearance and development of modern industrial
relations (after 1990).

These periods and the peculiarities of the functioning of industrial relations through

them are described in more detail in the dissertation thesis.
The public practice shows that the modern industrial relations in Bulgaria have a
relatively good level and have developed a normative base. Nonetheless, there are
several major unfavorable trends in the development and condition of these
relationships. These trends can be summarized as follows:

First. Social dialogue in Bulgaria is mainly at national and enterprise
level, and mainly between nationally representative social partners. Relationships
between the lower levels of social dialogue (sectoral, sectoral and regional) are
largely formal in character and are often subordinate to the interests of national
headquarters of nationally representative social partners.

Second. The constantly changing national benchmarking criteria make it
more difficult for smaller representatives to participate in both trade unions and
employers. These are basically the structures representing small and medium-sized
businesses in the country.

Third. The social dialogue does not include large social groups such as
retirees employed in defense and security, etc. who participate or have participated
in work and social security and are interested in their standard of living.

Fourth. There is some inequality between the participants in the social
dialogue:

* Employer and Employer Organizations have consultative functions. The

State is obliged to take their views, but not to comply with it;

* The state participates in social dialogue as a state, but at the same time

it is an employer for state-owned or state-owned enterprises as well as for

state administration;
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* There are also inequalities between the nationally representative
organizations of the employees (two organizations) and those of the
employers  (five  organizations) regarding the criteria  of
representativeness, their contractual power in the dialogue, the number of
the persons representing them, etc .;

« The two trade wunion organizations recognized as nationally

representative organizations have a total of about 200,000 members, with

nearly 3 million. employed in the country.

One of our sociological surveys conducted in February 2018 in 14
enterprises (8 in the field of services, 6 in the sphere of production), incl. 6 micro, 4
small, 3 medium and 1 large enterprise, with a total of 546 employees, in which
124 persons or 22.7% of the total employees were interviewed, incl. 24 managers,
59 specialists and 41 support and support staff, confirmed some of the above
summaries.

The following general conclusions can be drawn from the sociological survey:
* Coverage with CTA (22.6%) and participation (9.7%) of
respondents in collective bargaining is unsatisfactory;
» Few events included in the CLA related to improving the
organization of work and working conditions in enterprises (only 12%
of the respondents indicated that there are those in the CCD and 88%
that there are no such in the CLA);
* 93.6% of respondents were positive about the status of working
conditions at their workplace;
* The activity of the respondents for initiating proposals for improving
the organization and working conditions (only 9 proposals) is
unsatisfactory.

3. Some of the possibilities for wider use of collective bargaining in the

organization of labor activity are mentioned in several main directions:

The first is to increase the involvement of more social partners in the industrial

relations process. In this respect, consideration may be given to:
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v" Reassess the criteria for national representativeness by allowing for
the recognition of a wider range of representatives of social partners;
v Regulation of the participation of other participants in the social
dialogue at the lower levels (sectoral, branch and regional).
The second strand is related to increasing the role of workers ‘and employees'
organizations and employers in industrial relations.
The possible solution here is, if not all, on some of the issues that are the subject of
social dialogue, to seek consensus, not just the opinion of trade unions and / or
employers.
The third strand relates to the elimination or reduction of inequalities
between social partners in the social dialogue mentioned above. This requires:
v' Reconsider the criteria of representativeness and their
dynamics;
v Improving the organization and technology of conducting the
social dialogue;
v Increase the responsibility for the involvement of social
partners in industrial relations.
Finally, we would point out once again that we have a fairly good regulatory
framework for industrial relations, which can be constantly improved on the basis

of analyzing our global experience.

Chapter Six - Challenges and Perspectives to the

development of work and employment its organization

1. Over the last three decades Bulgaria has undergone radical changes in the socio-

political, economic and social life, some of which have been raised in our previous

statement. Some more permanent and basic demographic and macroeconomic

trends have emerged that form certain challenges, opportunities and prospects for

the development of work and its organization.

In this part of the dissertation (chapter 1 of chapter six) is analyzed the official

statistical information presented in 21 tables and 3 figures, in four directions
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(demography, labor market, number and dynamics of enterprises, economic
growth, productivity and income from labor). Here are the more important results
of the analysis in these areas:

* Demographics

»  There is a steady tendency of annual decrease of the population

of Bulgaria over the past three decades. The highest total population was registered
in the census in 1985 - 8 948 649 people. In the next three last censuses, the
registered total number of the population is respectively: in 1992 - 8 487 317; in
2001 - 7 928 901; in 2011 - 7 364 570. For the whole of this 26-year period, the
population of Bulgaria has decreased by 1 584 079 people or an average of 60 926
people per year.
In the next period, the population continues to decline. According to the NSI's
current calculations, at the end of 2015 it was 7,153,800 people. For the thirty-year
period 1985-2015 the population of Bulgaria has decreased by 1,794,849 people or
an average of 59,823 people per year.

»  Although the average age of the population is growing at a slow
pace. For 2015 it is 43.3 years.

»  With slight fluctuations, the average life expectancy, which for
2015, is 74.5 years. In males it is 71.09 years, and for women 78.02 years.

» It reduces the birth rate, which is 9.2 per thousand of the
population in 2015, and the mortality rate, which is 15.3 per thousand of the
population, is rising in 2015, mainly as a result of which is the negative natural
growth of the population, which in 2015 e - 6.2 per thousand of the population.

> Inthe last 95 years there has been a steady tendency in Bulgaria
to reduce natural population growth. It is particularly worrying, however, that
during the last 30 years of this period, natural population growth is a negative sign.

»  The structure of the population is slowly changing. The main
human resource for the economy - the working-age population (men and women)
continues to decline. For 2015 it is 4 349 105 people, compared to 2011. has
decreased by 173664 people.
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* The labor market

> In line with the decrease of the population, including the
working age population, employment in Bulgaria is also decreasing. Only for the
period 2008-2015, the group economic activities from a total of 3 814.7 thousand
have decreased to 3 446.2 thousand persons or by 368.5 thousand persons. On
average, this decrease is by 52.6 thousand people a year.

> In 2015, 3446.2 thousand persons employed in the Agriculture,

Forestry and Fisheries sector worked 649.0 thousand or 18.8%, in the "Industry”
sector - 877.4 thousand or 25.5% in the "Services" sector - 1863.2 thousand or
54.6%, and in Other Activities - 55.9 thousand or 1.6%.

> Of the total employed 3446.2 thousand persons in the year

2015, 2254.8 thousand were employed under labor and employment or 65.4% of
the employed (Table 10). Of these, 533,846 or 23.8% worked in the public sector
and 1,717,922 or 76.2% in the private sector.

> From the data on the structure of the employees under labor and

service relationship for 2014 and 2015 years by classes and forms of ownership, it
IS evident that:

- No significant change in structure over the two years;

- The largest among the classes is the relative share of staff
employed in the services of the population, trade and security
(18.9% for 2014 and 18.6% for 2015), and the smallest is that of
skilled workers in agriculture, forestry, hunting and fishing fleet
(0.7% for 2014 and 0.6% for 2015);

Within the individual classes, the largest share of public sector
professionals (39.9% for 2014 and 40.2% for 2015) is the largest,

and the smallest is that of skilled agricultural, forestry, hunting and

fishing workers in the public sector sector (0.3% for 2014 and
0.2% for 2015);
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- The relative share of those employed in professions not requiring
special qualifications in the private sector (15.0% for 2014 and
15.2% for 2015) is significant.

»  Trends in average annual number of vacancies and jobs by
economic activity in recent years are relatively persistent. It is clear from the data
that:

- The average annual number of vacancies in 2010 was 17 174,
while in 2015 it was 17 583; with 409 more;

- The average annual number of jobs of 2 298 033 jobs in 2010
Is reduced to 2 201 479 in 2015, or by 96 554;

- In agriculture, forestry, hunting and fishing, vacancies are
decreasing and those employed are increasing. In industry and
in services, there are growing vacancies and job losses.

»  The analysis of data on economic activity of the population
aged 15 and over by sex and age groups shows that:

- There are no significant changes in the total economic activity
ratio of the population aged 15 and above for the period 2008-
2015. It ranges between 52.5% in 2011 and 54.1% in 2015,
which means that little more than half of the population aged
15 and over is employed in labor;

- For men, economic activity is generally about 11 percentage
points higher than that for women;

- The highest is the economic activity of the population aged
35-44 - 86.5% in 2015 and the lowest - 4.2% for the
population aged 65 and over.

»  The analysis of the employment rates of the population aged 15
and over for 2008 - 2015 years in total, by gender and by age shows that:

- The overall employment rate of the population aged 15 and over
is relatively stable and is around 50%. For individual years it
fluctuates between 50.8% in 2008 and 46.6% in 2012,
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- Male employment is about 10 percentage points higher than that
for women;

- The employment rate for 2015 is the highest for the 35-44 age
group (79.8%), and the lowest for the age group of 65 and over
(4.0%);

- It is noteworthy that for both women and men and for the 15- to
54-year-old age, employment declines over the period 2008-
2015, and in the age groups over 55, it increases.

»  The analysis of the number of unemployed persons in Bulgaria
for the period 2008 - 2015 shows that:

- The number of unemployed persons in the period 2008 - 2013
increased from 199.7 thousand to 436.3 thousand persons;

- In 2014 and 2015 the number of unemployed decreased to 384.5
thousand and 305.1 thousand persons respectively;

- Throughout the period under consideration, the number of
unemployed persons in men is higher than that for women;

- The highest is the number of unemployed persons for the year
2015 for the age group 25-34 years (75.8 thousand) and the
lowest is the age group from 15 to 24 years (39.6 thousand).

» Unemployment rates for the period 2008 - 2015 show that:

- The total unemployment rate in Bulgaria at 5.6 for 2008 is
increasing to 12.9 in 2013, then it starts to decline, for 2014 it
is 11.4 and for 2015 - 9.1. According to operational statistics of
the NSSI, this decline continues beyond 2015;

- It is noteworthy that the unemployment rate for men is almost
the same throughout the whole period as for women;

- The highest for 2015 is the unemployment rate for the 15-24 age
group (21.6). For the period from 2008 to 2013, it rose from
12.7 to 28.4, and then declined to 21.6;
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- The unemployment rate for the 2015 age group is the lowest in
the 35-44 age group (7.7), although compared to 2008 it
increased by 2.8 percentage points.

» The mechanical population growth in 2015 shows that:
- 4247 persons emigrated abroad;
- Two main trends are characteristic of internal migration:

v All regions with the exception of the Southwest have a
negative mechanical growth, the largest being the
Northwest region (-2679 persons);

v The South-West region has the largest mechanical growth,
where the capital Sofia (4710 persons) is;

- As a result of the migration, over 9,000 people in the
workforce have changed their jobs during the year and some

of them may have filled the ranks of the unemployed.

* The number and dynamics of enterprises
> From the analysis of the number of non-financial enterprises as at
31.12. the relevant year shows that:
- The number of non-financial corporations at the end of the year
is continuously increasing, from 250 053 in 2011 to 306 488 in
2015;
- The number of non-financial enterprises in the public sector is
decreasing, from 1,200 in 2011 to 927 in 2015;
- The number of non-financial enterprises in the private sector is
increasing, from 248 853 in 2011 to 305 561 in 2015.
> Analysis of the number of non-financial enterprises according to the
number of persons employed in them and groups of economic activities in Bulgaria
for 2014 and 2015 shows that:
- Total number of non-financial enterprises in 2014 was 383,905
and in 2015 it was 393,460, ie their number increased by 9,555
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enterprises or by 2.49%. The largest increase is the number of
non-financial enterprises in services - by 6090. In agriculture,
forestry and fisheries it is 1 472, in the industry 362 and in
other activities - by 1 131;

- The largest is the number of non-financial enterprises in 2015
in services - 299 980 or 76.24% of the total number of non-
financial enterprises. In the industry, they are 55 155 or
14.02%, in agriculture, forestry and fisheries 19 055 or 4.84%
and in other activities 19 270 or 4.90%;

- Only 739 enterprises in 2015 were large (250 or more
employees) or 0.19% of the total number of non-financial
enterprises. The remaining 99.81% are micro (92.49%), small
(6.17%) and medium (1.15%) enterprises. In this case, large
enterprises in 2015 decreased by 13 or by 1.73% compared to
the previous 2014.

> Employees' analysis of non-financial enterprises by groups of
economic activities and size of enterprises for 2014 and 2015 shows that:

- In the non-financial enterprises in 2014, a total of 2,075,598
persons were employed, and in 2015 - 2,101,095 persons, ie by
25,497 persons more or by 1.23% more;

- Most of those employed in 2015 are in non-financial services
enterprises - 1 275 892 persons or 57.87% of total employees in
non-financial enterprises this year. The number of employees in
non-financial enterprises in the sector is 767 089 or 36.51%,
agriculture, forestry and fishing - 85 988 persons or 4.09% and
other activities - 32 126 persons or 1.53%;

- Most of the total employees in 2015 in non-financial enterprises
worked in micro-enterprises - 642,068 persons or 30.56% and
531,485 persons or 25.30% in large enterprises. In the small

non-financial enterprises 480 581 persons or 22.87% were
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employed and in the average 446 961 or 21.27% of the total

employees.

* Economic growth, productivity and labor income
> From Eurostat data on international comparisons of GDP per capita
for 2015 for 37 countries in Europe, Bulgaria's unenviable position is:
- Among the member states of the EU - 28 it ranks 28th with

46.4% of the average per capita GDP per country;

- Only Serbia and Macedonia of the five EU candidate countries
have a lower (but close to us) real per capita GDP level -

Macedonia with 41.7% and Serbia with 44.8% of the EU-28
average;

- Only Albania from the other four non-EU countries has a lower
real GDP per capita - 41.5% of the EU-28 average.
»  According to NSI data on the structure and dynamics of GVA and
GDP by economic sectors for the period 2011 - 2015 it can be seen that:

- GVA and GDP at the respective year's total for the country's
economy are growing by 70,625 million, respectively. and 80
759 miles. in 2011 to 76 546 million leva. and 88,571 million.
in 2015. This GVA growth for the period is 8.38 percentage
points or 1.68 average per annum, while GDP is 9.67
percentage points or an annual average of 1.93 percentage
points;

- In 2015 4.8% of the GVA were from the agriculture and
forestry sector, 27.9% from the industry and 67.3% from the
services. In addition, for the five-year period, while GVA share
of agriculture, forestry and industry declined from 5.3% to
4.8% and 29.3% to 27.9% respectively, the share of GVA in

the service sector increased from 65.4% 67.9%.
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»  The analysis of the indices of the physical volume of GVA by
economic sectors for the period 2011 - 2015 shows that:

- The annual growth rate of the GVA compared to the previous
year is between-0.8 and 3.0 percentage points, while GDP
growth is between 0.0 and 3.6 percentage points;

- In 2015 compared to 2011, the growth rate of GVA in
agriculture and forestry was reduced, it remained at almost the
same level in the industry and in services increased from 1.4 to
3.3 percentage points.

> The analysis of the structure of the use of GDP in individual years for
the period 2011-2015 shows that:

- With few exceptions, there are no significant changes in the
structure of the use of GDP over the years;

- In 2015, 78.7% of GDP was used for final consumption
(including 70.6% for individual and 8.1% for collective
consumption), 21.2% for capital formation, and exports almost
equal to imports of goods and services (64 %).

»  The analysis of wage participation in the formation of GVA for the
period 2011-2015 shows that:

- During the entire period of five years (2011-2015), both general
and individual groups of economic activities, the share of
wages in the formation of BSS at basic prices is increasing
absolutely;

- In 2015, compared to 2011, for the three groups of economic
activities in total, the BDS increased from BGN 70.625 million
to BGN 76.546 million or by 8.38 percentage points,
respectively. The share of wage participation in GVA for the
same period increased from 34.6% to 40.9% or by 6.3

percentage points;
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>

- The largest share of wages in the total GVA for 2015 is the
Services sector (28.8%). Followed by Industry (10.9%) and
Agriculture, Forestry and Fisheries (1.2%).

The analysis of the average annual salary of employed persons under

labor and service contracts in 2015 by economic activities and statistical regions

shows that:

- The average annual salary for the year 2015 of the employees
under labor and official legal relations for the country is BGN
10,535 or an average monthly of BGN 878;

- The highest total for the country is the average annual salary for
the employees in the creation and distribution of information
and creative products, telecommunications - BGN 24 255 or
BGN 2021 monthly, and the lowest for the employees in the
hotel and restaurant industry - BGN 6 318 or 526 BGN a
month;

- The overall wage differences for the same activities by region
are significant. The highest is the average annual salary in the
Southwest region - BGN 13,101 (or BGN 1,092 monthly),
where the average annual salary for the employees in the
creation and distribution of information and creative products is
BGN 26,452 (or BGN 2,204) monthly).

Several are the summarized conclusions that, along with our expert

assessment, can be made on the basis of the analysis of demographic and

macroeconomic statistics, namely:

First. After 1985 Bulgaria is experiencing the largest and most unknown for its

entire history demographic crisis, which can be defined as a national catastrophe.

Despite the declarations and timid measures taken by the ruling governments in

recent years, the crisis continues. This crisis, accompanied by deindustrialisation,

fragmentation of agricultural land, racketeering privatization and widespread
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corruption, is one of the main reasons Bulgaria has become one of the poorest
countries in Europe over the last few decades.

Second. The negative natural and mechanical growth of the population leads to a
systematic reduction of the labor force in the country, which, to a certain extent,
limits the opportunities for the development of the economy.

Third. The priority development of the Services sector compared with the
development of the other two sectors (Industry and Agriculture, Forestry and
Fisheries) does not lead to a more efficient structure of the economy and creates
certain difficulties in its provision of labor force.

Fourth. Despite the relatively high coefficient of economic activity (54.1%)
achieved in 2015 and the employment rate of the population aged 15 and over
(49.1%), as well as the relatively low and decreasing unemployment rate (9.1%),
the rapid and ongoing changes in the structure of the economy and the number of
non-financial enterprises are constantly leading to an imbalance in the labor market,
which has difficulties in providing the required workforce with a certain
qualification.

Fifth. The economic growth rates achieved in recent years (for BSS - 3% and for
GDP - 3.6%) do not ensure the achievement of the EU-28 average standard of
living in the foreseeable future. This requires at least twice as high rates.

Sixth. Although the relative share of wages in the formation of GVA in recent
years has been steadily increasing for 2015, it is over 40%, the wage level in
Bulgaria remains one of the lowest in Europe, which is one of the main reasons for
the emigration of a large part of the country's population.

These are, in our opinion, the main conclusions of the present and emerging
modern demographic and macroeconomic trends in our country. To these should be
added the conclusions on the condition of the working conditions and the collective
bargaining made in Chapter Four and Chapter Five respectively.

All these conclusions are at the heart of and define to a great extent the challenges,
opportunities and prospects for the development of work and its organization.

2. Challenges to labor and its organization, in our opinion, are:
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First - Achieve higher and sustainable rates of economic growth in the context of
an ongoing demographic crisis.
In the last three decades, mainly due to the negative natural and mechanical growth,
the population of Bulgaria, including the working age, decreased by more than
20%. The quest to overcome poverty and the demographic crisis, and at least at the
EU average level of living standards, demand a number of higher than average
European economic growth rates.
This is the main challenge, shaping the complex environment for the development
of the Bulgarian economy, including the labor activity and its organization.
Unfortunately, the complexity of this situation is complemented by some other
challenges, namely:

Second - Still unbalanced labor market.
There are trends in:

» Decrease of the total number of employed persons in the economic
activities, for the period 2008 - 2015 this decrease is an annual
average of more than 52,000 people;

» Restructuring of employment in the sector of Industry, Agriculture,
Forestry and Fisheries in the Services sector, persons employed by
groups of economic activity in 2015 by 54.6% in Services, 25.5% in
Industry, 18.8% in Agriculture, forestry and fisheries and 1.6% in
Other activities. Of the employed persons in the same year (65.4% of
the employed), in the public sector they worked 23.8% and in the
private sector - 76.2%;

> Relatively stable are the coefficients of economic activity,
employment and unemployment of the population aged 15 and over
with minor fluctuations in individual years, with the increase of
vacancies and reduction of the number of jobs;

> One of the reasons for the imbalance of the labor market according to
the employers is the shortage of highly qualified personnel from some

specialties on our labor market.
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Third - Predominant and unstable micro and small businesses.
From the statistics we provide about the number of non-financial enterprises and
the persons employed in them, it is clear that:

» There is a steady increase in the number of non-financial enterprises in
2011-2015 and by the end of 2015 their number is 306 488 or by 56
435 more compared to the end of 2011,

» While the total number of non-financial enterprises in the year 2015
reached 393 460, at the end of the same year it had 86 972 smaller
enterprises, meaning that a significant number of enterprises had
ceased operations;

» According to the number of employees in 2015 in non-financial
enterprises, 92.5% are micro, 6.2% - small, 1.1% - medium and 0.2%
large enterprises;

» Of the total employees in the non-financial enterprises in 2015 30.5%
worked in the micro enterprises, 25.3% in the big ones, 22.9% in the
small ones and 21.3% in the medium enterprises.

This structure of non-financial enterprises and their employees must also take into
account the future work on the organization of labor activities.

Fourthly, the low labor and living income that places us at one of the last places in
Europe (Table 21) is also one of the main challenges that will probably accompany
our economy in the coming years, including the organization of employment.

This is the main reason for the big emigration, including the highly qualified
specialists needed by Bulgaria.

The reasons for the low labor and standard of living are many (for some of them it
is a matter of question), but they are based on low labor productivity, the
unsatisfactory structure of the economy and long-lasting policy of income restraint.
Eifth - To the above challenges we will add those we mentioned in Chapter Four
and Fifth, as well as our expert assessment that over the past few decades in

Bulgaria there has been underestimated the organization of labor activity as one of
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the means to increase the productivity of labor. This understatement is expressed
in:

» Lack of scientific research and solutions for updating and updating the
toolkit for improving the organization of labor activity, mainly in
small and medium enterprises;

» Absence of this problem in the preparation, training and improvement
of qualifications in secondary vocational and tertiary education as
well as in social dialogue and collective bargaining in enterprises;

» The non-use (or lack of knowledge) of the mechanisms and the
possibilities of the organization of the labor activity by the employers
in their enterprises;

» There is insufficient use of consultancy services in the field of work
organization. This is mainly due to the underestimation of these
services and their poor market demand;

» Insufficient care by the specialized state body MLSP for coordinating
the activity in this field, etc.

Our experience, albeit in other socio-economic conditions, as well as the
experience of some developed countries (Germany, USA, Russia, Japan, etc.) have
proven to be effective in improving the organization of work, so its underestimation
IS not justified.

These are, in our view, the main challenges, in the conditions in which the labor
activity takes place and will take place in the next years. They are the ones that
create problems for the future development of the country. Solving them requires a
lot of effort and a complex approach. The organization of work can not solve all but
even other important problems for the socio-economic development of the country,
but it can contribute to a certain extent to their solution.

3. Overcoming the challenges and achievement in the foreseeable future of a
higher standard of living and a new quality of life in Bulgaria necessitates the

existence of a National Country Development Strategy, as it is lacking so far. It
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should define the priority national goals and bring together the efforts of all
Bulgarians, parties, institutions and organizations for their realization

Improving the organization of work activity can and must be part of this strategy
and contribute to the further sustainable development of the state. However, it is
necessary:

First - Overcome unjustified underestimation of work organization as one of the
cheapest and most effective ways to increase labor productivity.

In the first place, it depends on employers, on their knowledge and ability to use
that tool in their businesses, and on their use of consultancy services where this is
necessary.

The study and promotion of good practices by employers' and trade union
organizations and the media would also help to overcome underestimation of the
importance of work organization.

Consideration can also be given to the use of moral and material incentives for
employers and businesses that have achieved good results by improving work
organization and increasing labor productivity.

And why not the creation of a National Movement to improve the organization of
labor activity and increase the productivity of labor.

Second - Development of science in the field of work organization organization
and its adaptation to new conditions and realities.

The methodological base we have in this area is mainly designed for research,
analysis and design of work organization organization in large industrial
enterprises. It can and should be used to the extent that there are such enterprises in
our country.

The prevailing micro, small and medium enterprises and their increasing number in
services, flexible forms of employment, etc., require the adaptation of the
methodology to these conditions and the development of a new methodological

basis specific to the new conditions.
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This requires the encouragement of scientific research and methodological
developments in the field of work organization and the creation of a scientific
center for this.

Third - Strengthening the preparation of the organization of labor activity in
secondary vocational and higher education.

A significant part of graduates of secondary vocational and tertiary education do
not have the necessary knowledge in this field, and many of them find themselves
as managers of different units and levels of management in enterprises.
Incorporating this issue into curricula and programs as a separate discipline or as
part of other disciplines such as Enterprise Organization, etc., would improve the
guality of the preparation and realization of graduates of secondary vocational and
tertiary education.

Particular attention should also be paid to the various forms of training for these
staff in the organization, such as postgraduate training, knowledge refresher
courses, exchange of good practice, etc.

Something that is very common in developed countries and highly underestimated
in our company is training. It is the main form of adaptation to the specific posts
and jobs of newly-recruited workers and specialists in the enterprise and their
career development.

Fourth - Expansion and improvement of consultancy services in the field of work
organization and human resource management in enterprises.

After the well-founded closure in 1993 of the Budget Research Institutes and
Development Units, including the Research Labor Institute, the new market
conditions relied on the emergence, development and use of advisory services in
this field. Unfortunately, this does not happen or, more precisely, is still difficult.
The reasons are different: cultural, psychological, financial, etc.

The stimulating policy on the part of the state and the creation of conditions for the
development and use of business advisory services is one of the ways to solve this

problem along with the reduction of corporate indebtedness.

59



The development, completion and upgrading of the labor standards system would
also contribute to expanding and enhancing the quality of consultancy services as
well as evaluating and controlling the activities of consultancy organizations.

Fifth - Wider inclusion in the social dialogue and collective bargaining of work
organization issues and increasing labor productivity.

Wage bargaining in enterprises must be linked to the results of improving work
organization and increasing labor productivity. Breaking this principle and giving
precedence to wage growth over labor productivity and vice versa, as is the case in
our social practice, has always led to adverse consequences for both employers and
their employees.

Sixth - Establishment of a Unit at the Ministry of Labor and Social Policy to
coordinate work on the development of work organization organization.

It is not normal for the State Labor Management Authority to have no insight and
policy and not to contribute to the development of this activity.

Seventh - Some changes are needed in the legal and secondary legislation related to
the development of labor activity in the changing external environment.

The realization of the opportunities and prospects mentioned above for the
development of the work activity and its organization necessitates adequate
changes in the working normative framework in force. These changes should create
better conditions and requirements for the sustainable development of work and its
organization in the coming years. The elaboration of proposals for the necessary
changes in the normative acts is a specific activity, which can be successfully
accomplished by a competent team of lawyers and specialists in labor organization

under the direction of the Ministry of Labor and Social Policy.

I11. Information on contributions to dissertation work
In the conducted and presented comprehensive study of the state, problems and
perspectives of the organization of the work activity in the country, one can outline

some more fundamental contributions of the theoretical and meto-scientific and
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scientific nature, which are of great importance for the contemporary development
of the most mass human activity - its organization, such as:

1. The general and the difference between the term "labor" as an economic
category and the concept of "work activity" as the realization of the labor
force under specific conditions and factors is justified and formulated. On
this basis, a classification of the types of work is made and the main
characteristics of the contemporary labor activity are defined.

2. The main changes in the work activity are analyzed and an example model
for adapting the enterprises to them is presented.

3. Organizational activity of the enterprise is provisionally divided into four
strands (organization of: establishment and regulation of the enterprise,
production and / or services, labor, management). The main activities in
these areas and the links between them are described. On this basis, the
duality of the essence and content of the organization of the work activity
is defined - as a specialized activity in the organization of the labor
process and as an activity for coordination of the organizational decisions
with the other directions of the overall organization of the enterprise.

4. Working conditions are defined and analyzed as a relatively separate part
of the organization of labor activity and a factor for its effectiveness. The
state, the problems and the new challenges in this area are described, the
guidelines are laid down and substantial proposals for its development
are presented.

5. The social partnership, and in part the collective bargaining in the
enterprise, has been examined and analyzed as a means of improving the
organization of the work activity. The analysis of the practice and the
results of the conducted sociological survey showed a number of
achievements, but also some weaknesses, which have been systematized
in several directions of the dissertation. Against this background,

concrete proposals have been made to improve work in this area.
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6. The challenges presented in the dissertation thesis and summarized in
seven strands in the last chapter as well as the results of the analysis of
the demographic and macro-kinemic trends can be used not only in
realizing these opportunities and prospects for the development of the
work activity and its organization, but also in other scientific and
scientific applications and especially in the creation of a long-term

National Strategy for the Development of the Republic of Bulgaria.
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Conclusion

The organization of labor is one of the effective means to increase labor
productivity in individual enterprises and in general for the national economy,
which does not require particularly large investments and other financial costs from
employers.

The organization of work is a permanent, specific and professional activity that is
equally necessary for the prosperity of any undertaking, institution or place where
work is carried out:

v Permanent, because it must be consistent with a number of external and
internal conditions and factors that are constantly changing and it must
adapt to these changes, that is to improve continuously;

v" Specific because enterprises have different goals, perform different types
of activities, have different resources (material, technical, human), etc.,
which makes it impossible and inappropriate to transfer the organization
from one enterprise to another and "the same" they look like;

v" Professional because it requires the knowledge and skillful use of specific
approaches, methods and tools for research, analysis, design and
implementation of organizational solutions, as well as the participation of
highly qualified organizers with different specialties and opportunities.

The review and analysis carried out in our research on the development of work
and the changes occurring there; the content of the organization of the work activity
and the approaches, methods and means at its disposal; of the basic demographic,
macroeconomic and other trends allowed us to characterize the complex situation
and the unsatisfactory situation in which the organization of the work is now
located and on this basis to point out the challenges, opportunities and prospects for
its development.

Addressing the challenges and realizing the opportunities and prospects for the
development of the organization of labor activity require the existence of political
will, a complex approach, a lot of professionalism and empathy of the interested

institutions, organizations and all the participants in the work activit.
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