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OcHoBaHue 3a HamucBaHe Ha penensusTa: 3amoBen Neld41/30.05.2022 r. na
3aM.-peKTOpa M0 HayYHOU3CIIEJ0BATENICKA IEHHOCT U MEXKIYHAPOIHO ChbTPYIHUYECTBO HA

YHCC, ¢ ko410 € yTBBpAEH ChCcTaBbT HAa HaydHOTO KypHu

l. Nudopmanus 3a nucepranra

JHoxtopant Banapun [lepsumaii, rpaxkaanud Ha Penmybnuka KocoBo, e 3auuncien
Ha CaMOCTOSITeNIHA TOJrOTOBKA Cpelly WHIMBUIYaJHO 3alulalllaHe, [0 JOKTOpCKa
nporpama ,,Opranu3aiysi ¥ yrpaBjieHHE Ha MPOU3BOACTBOTO (MHAYCTpHs) KbM KaTeapa
,2AHIycTpuanen OusHec. OTUMCIEH € ¢ MPaBO Ha 3alluTa ¢ penieHne Ha DakyaTeTHUs

ceBeT Ha busnec dakynrer npu YHCC (ITpotokon Ne10/26.06.22 r.).

1. O0ma xapakTepuCTHKA HA JUCEPTALMOHHUSA TPy

ABTOpPBT € IpHeN HECTAaHIAPTEH MOAXOJ Ha CTPYKTYpPUpPaHE, KaTO € MHTErpupal
yBOJIa Ha JIMCEPTAIlMOHHUS TPYH B Heromara mbpsa riasa (,,BbBeseHHe M mpemucTopus
Ha n3cienBaHeto”’). OCHOBHATA IeJl Ha U3CIICABAHETO € JIa Ce MPOYYH HAChpPYaBaHETO Ha
KOMITAaHUUTE 32 TEKCTHI U o0sekno B Peny6iuka KocoBo kbM MHOBALIMK Ype3 MOAXO IS

YOBCHIKH KaIlMuTal WU JTHACPCTBO. 3a mocTMTaHe Ha Ta3u oc JOKTOPAHTBT Jle(l)I/IHI/Ipa



HSKOJIKO 3a7a4d (HApeYeHH OT HEero KOHKPETHHW IeJIM). Jla Ce HampaBH Nperiei Ha
JIuTepaTypara, CBbp3aHa C pacTeka Ha KOMIIAHHUATA W HMHBECTHIIMUTE B YOBEIIKH
KalnTaj, JUACPCTBOTO B YOBCIIKUTE PECYpCH M HMHOBAIMUTE; Ja CE€ WIACHTHUPUIUPAT
U3MEpEHUSTA HAa YOBEHIKUS KalUTall, KOUTO BIUSAT BBPXY pacrexa, WHOBAIMUTE U
JUAEPCTBOTO; Ja C€ YCTAaHOBU pa3lIMKaTa B HUBOTO HA YOBEIIKHS KalUTal B 3aBUCHMOCT
OT OTpaciioBaTa MPUHAJIC)KHOCT HA KOMIIAHUUTE, TEXHUSI pa3Mep, CTUIBT Ha JIUJEPCTBO
criopejl TIojla ¥ WHBECTUIIMUTE; J1a C€ MPOYYH Jalld CTHIBT Ha JUACPCTBO B YOBEIIKUTE
pecypcu BiHsie BHPXY MOTHBAIMATA Ha CIyXUTenuTe. M3crnenoBareckure BbIPOCH Ha
U3CIeIBAHETO ca AeUHUPAHHU T10 CIICTHUS HAYMH: KAaKBO € HUBOTO HA YOBEIIIKHS KaruTal
B 3aBHCHMOCT OT OTpachjia, pa3Mepa Ha KOMITAHHMSTA, CTWJA Ha JHJIESPCTBO H
WHBECTUIIMUTE B YOBEIIKM KalHWTall; BIMSAT JU HUBOTO Ha OOpa3oBaHHe, 3[paBe U
MIPEJICTaBSIHE BBPXY PACTEXa, OIEIISIBAHETO, MHOBAIIUUTE U JIMJIEPCTBOTO; KAKBO € HUBOTO
Ha MHGOPMUPAHOCT 32 MHBECTHIIMUTE B YOBEIIKM KallWTajl; KAKBU Ca WHBECTHIIMOHHUTE
pECYpCH, M3MOJ3BAaHU OT KOMIIAHUUTE; KOMIAHUUTE MOJTy4YaBaT JIM BHHITHU YCIYTH 32
pPacTeX Ha YOBEIIKUS KAITUTAT, KAKBY Ca OYaKBaHUATA HA KOMIIAHUUTE TIO OTHOIICHHUE HA
WHBECTUIIMUTE B YOBEUIKMA KANHUTAJ, BJIMSEC JU CTHIBT Ha YIPABJICHHE HA YOBEIIKUTE
pecypcu BBPXY MOTHBAIlMATA HA CIY)KHTEIUTE; KaK C€ IUIAaHUpa W W3IBIHSABA
WHBECTHUIIMATA B YOBEIIIKH KalKUTal B paMKuTe Ha Gupmara. [IpenBapuTennHo u3BeAeHUTE
OT JOKTOpaHT JlepBuiaii 0OCKTUBHU OTPAaHWYEHUsI OYEPTABAT KOHIENTyajlHATa pamMKa
Ha ISUIOCTHOTO HAy4YyHO HW3clefBaHe. Makap W Ja ce moapa3OupaTr OT IpPEeICTaBEHOTO
U3JI0KEHNE, KOPEKTHO € Ja ce OTOeNexu, 4e aBTOPHT HE € JePUHHpan 00eKTa H
npeMeTa Ha CBOETO M3CIICIBAHE.

OOmusaT obem Ha aucepranmoHHus Tpya e 174 crp. (147 craHmaptHU
MAIIMHOMMCHN CTPAHWIM) M BKJIIOYBA 3arjlaBHa CTPAaHMIA, ChAbP)KAHUE, CIUCHIM Ha
tabmunu, rpadgukn m abpeBuatypw, yetupu ocHoBHU wact (rmasu I, I, 1 u IV),
3aKJIFOYCHUE U MPEMOPBKH, MPUIIOKEHUS U U3MOI3BaHH U3TOUYHUIIM. OOEMBT OTroBaps Ha
OOIIONIPUETUTE M3UCKBAaHUA 32 00eM Ha Mojo0eH pon HayyHO uscieaBaHe. OCHOBHHTE
YacTH Ha JUCEPTAIIMOHHUS TPYJA Ca B3aUMHOCBBpP3aHM W pa3padOTCHH B JIOTHYECKA

MOCJIEIOBATETHOCT. ABTOPBHT H3MOJI3Ba IIUPOKO HM3BBHTEKCTOBH KOMIIOHEHTH (25



tabmumm, 10 ¢urypu, 21 npunoxeHus), yIecHsBalll YATaTeNs IPU Bb3NPUEMAHE UICUTE
U ChABP)KAHUETO Ha JTUCEPTAlMOHHUS TpyH. JokTOpaHThT € mocouma obmo 237 Opos
M3MOJI3BAaHU WM3TOYHMIM, BKI. M yeO pecypcu. B Kpasg Ha nucepTallMOHHUS TpyJH ca
IIOMECTEHHU PEANLIA IPUIIOKEHUS, KATO 110 TO3U HAYMH ChABPKAHUETO B OCHOBHUTE YaCTH
MO-JIECHO C€ BB3IpHUEMA U OCMHCIA. ABTOPBT € NPEACTaBHI M JeKjapanus 3a
OpPUTMHAIHOCT Ha pa3paboTKara.

W30panusar 3a wm3cienBaHe MpoOiieM, MbPBO, € OpUTHHAIEH (,,TOBa € IbPBOTO
NyOJMYHO HAay4YHO M3CIJIEJIBAHE, KOETO pa3IIeKJa YOBEIIKHS KalHuTall, JUAEPCTBOTO U
pacTe’ka B TEKCTWJIHATa M IIMBAIIKaTa WHAYCTPUA , ,,IOBEUYETO OT M3CIICBAHUATA CE
(doxycHupar caMmo BbPXY Pa3BUTUTE CTPAHM, OCTABSIIKM TO3M MPOOJIEM B pa3BUBAIIUTE CE
crpanu HemscnenBaH ‘). ToBa, OT CBOS cTpaHa, OrpaHWYaBa H3CIEABAHETO, Thil Karo
MIpaBU HEBH3MOKHO CHIIOCTABSIHETO HA PE3YJITATUTE OT HACTOSILETO M3CIEABAHE C APYTH
no100HU mpoyuBaHusi. BTopo, Tol NMpsiko KOpPEeCIOHIUpa ¢ BAXKHUTE 34 BCEKU CTOMAHCKU
CcyOeKT U OTpachi BBIPOCH 3a KOHKYPEHTOCIIOCOOHOCTTA, pacTeka M MpeAnpUeMaHnuTe
IbPKABHU MOJMTUKH, KATO aBTOPHT € U3THKHAJ TOBA B IJlaBa MbpPBa HA AUCEPTALUOHHHUS
Tpya (pe3yiTaTbT OT M3CIEABAHETO ,,MOXKEe Ja ObJe HMHCTPYMEHT 3a HM3MEpBaHE Ha
MOJINTUKATA 3a WIACHTU(QUIMpaHE Ha IIOCOKAaTa Ha pAcTeX Ha MHAYCTpUITA B
pa3BUBalIUTE C€ CTpaHW , ,lIe MOoAYepTae CHWJIHUTE W/WMIU CclabuTe CTpaHu Ha
KOMITAaHUUTE B CTPAHATA U MO TO3HM HAUMH 1€ MPEJOCTaBU Bb3MOKHOCT 3a IIpeArpueMaHe
Ha BCSKAaKBM IMOJAXOJAIIM  IOJUTHYECKM HWHUIMATHBH 3a MOJOOpsSiBaHE Ha
MPEICTaBSIHETO/Pa3BUTUETO HA CEKTOpa Ha TEKCTUJIHATA U IIMBAIIKaTa MPOMUIILIEHOCT ,
,»l1e ObJle MHCTPYMEHT 3a HM3MEpBAaHE 3a Pa3jIMYHU IPaBUTEJICTBA HA PAa3BUBAIIU CE
IbpKaBH, 3a Ja OCH3HASAT HEOOXOIMMOCTTA OT OIPEICICHU MOJUTHYECKH MEpKH 3a
MOBUIIIABAaHE Ha TMPOU3BOJUTEIHOCTTA HA HMHAYCTpUATa W HEWHUTE TMOCIEeIULHU 3a
OBITOCPOYHUS HMKOHOMHUYECKH pPAacTek™ ). AKTYaJHOCTTa ¥ 3HAYMMOCTTa Ha
U3CIeIBaHETO ca O€3CIOPHU — ,,JIMAEPCTBOTO € €IUH OT BaKHUTE aCMEKTH Ha YOBEIIKUTE
pecypcu”’, a U3CIEIBAHUAT CEKTOP € ,,....JUHAMUYE€H, MHOBATHUBEH CEKTop~. 3a na
NPUAOOHUAT KOHKYPEHTHO MPEIUMCTBO, TEKCTUJIHUTE W IIMBAIIKK KOMIIAHUU TpsiOBa na

6’I)JIaT HaCcbpyaBaHU [Oa HU3IOJI3BAT HMHOBATHBHO JIMACPCTBO Ha YOBCIIKUTE PECYPCH.



ABTOpPBHT NpPaBUIHO OTOEISI3BA, Y€ KOMIIAHUUTE OT CEKTOpa TpsiOBa Ja pa3BUSIT HOBU
KOMIIETEHIIMN U CIIOCOOHOCTH, 32 Jla C€ M3MPAaBsT Cpelly riobalHaTa KOHKYpEHIus, 1a
CIEYEJISIT U MOJIBPKAT KOHKYPEHTHO MPEIUMCTBO.

JloktopanT [lepBuiaii u3noi3Ba KOJUYECTBEHH M KaueCTBEHU HU3CIEIOBATEIICKU
MOAXOJU, Pa3IMUYHU HAayYHU METOJU, MOJCIH, TEXHUKHM U HHCTPYMEHTH 3a HAY4YHO
u3cienBaHe. 3a HYXKJIUTE Ha €MIUPUYHOTO MPOYYBAHE MBPBUYHUTE JaHHU ca ChOpaHU
Yype3 MPOBEXIaHE HA aHKETHO MTPOYYBAHE U UHTEPBIOTA.

JlucepTalluOHHUAT TPYA ChIbpKa HAYYHH U HAYYHONPHUIOXKHHU pPE3yiTaTH, 3a
KOUTO II[€ CTaHE MO-KbCHO Ped, M € J0Ka3aTeJICTBO 3a MPUTEKaBaHUTE OT aBTOpa Teope-
TUYHU 3HAHUS U CIIOCOOHOCTH 3a MPOBEXKJIAaHE HA CAMOCTOSITEIHM HAyYHU W3CJICIBAHUS.
HeroBusT Bua u o0eM OTroBapsT Ha M3MCKBaHUATA Ha wi. 27, an. 2 ot IlpaBuiHuka 3a

npuiiaraHe Ha 3aKoHa 3a pa3BUTHE Ha aKaJeMUYHUs cbeTaB B PenyOnuka buirapus.

I11.  OueHka Ha MOJIyYeHUTE HAYYHU H HAYUYHO-NIPUJIOKHU Pe3yJITATH

ABTOpPBT € H30paj CTPyKTypa Ha AUCEPTAITUOHHUS TPYH C YETUPHU OCHOBHU YaCTH.
B ri1aBa mbpBa TOM NpaBW KpaThK UCTOPUICCKU TPETIIC]T M XapaKTEPUCTHKA HA CEKTOpPa
Ha TEKCTHJI M OOJIEKJIO, KaTo or0eis3Ba, 4e JHEC Tiodanm3anusTa 3acira Bepurara 3a
JIOCTaBKU Ha OOJICKJIO W 3aCHiIBa KOHKYPCHTHHSI HATUCK B TO3HM OTPachi. Pasriexmaiku
HEyBsXBalllaTa TeMa 3a pa3ACIICHUETO Ha TpyJa, CTUTa J0 HM3BOJa, Y€ MEXaHU3MBT 3a
yBeIMYaBaHE Ha OOraTCTBOTO Ha HAIUATA € 4pe3 crheruanu3amnus u ooMeH. Jlomoro
CBhCTOSIHME Ha MpoydBaHusA cekTop B KocoBo (M3HOCHT mokpuBa enBa 8% OT BHOCA)
Hajara u3ydaBaHe Ha (paKTOPUTE M JIOKa3BaHE HAa Bb3MOXXHOCTUTE C OTJie]] OBJCHIETO Ha
WHIYCTPUAIIHOTO pa3BUTHE HA cTpaHaTa. Pa30upaHeTro Ha aBTOpa, Y€ WHIyCTPUAIHATA
JUHAMHUKA 1 HKOHOMUYECKHST PACTeK Ca MAKPOMKOHOMHUYECCKH SIBJICHUS, KOUTO obaue ce
JIBWKAT OT (PaKkTOpW HAa MHKPOPABHUIIE, IO HACOYBA KbM H3CIEJBAaHE Ha KOHKPETCH
OTpachll OT HKOHOMHUKaTa Ha KocoBO — TeKCTHIIHATA U IMBaIKa HHAycTpus. UHaycTpus,
KOSITO B MHHAJIOTO € MTpaJia BayKHA pOJIi B MKOHOMHUKaTa Ha KocoBo, a qHEC e u3npaBeHa
npen Obp3u U CTPYKTYpHH NpoMeHu. JlokTopaHT [lepBuiaii ce ctpeMu KakTo Jja OCBETIIN

HCOOCTATBIUTC B PA3BUTHUCTO Ha TO3MW CCKTOP, TaKa M Aa pa3KpUC BB3IMOXHOCTHUTC 3a



HEMHOTO WHTEH3MBHO PA3BUTUE OT IJIEAHA TOYKAa HA JUIASPCTBO, YOBELIKH KaIlWTall,
MHBECTUIIMU U pacTek. B Tazu yact Ha pa3zpaboTkara JokTopaHT JlepBumiail nedunHupa
OCHOBHaTa ® KOHKpPETHHUTe T1enu (3amauM) Ha CBOS JUCEPTAlMOHEH TPV,
U3CIIEI0BATEICKUTE BBIIPOCH M OuepTaBa 0OXBaTa U OTPAHUUYCHMSITA Ha W3CIEABAHETO.
N3ThKBa HETOBOTO 3HAYEHHME 34 CHCHMAIMCTUTE OT aHaJW3upaHaTa WHIYCTPHS,
IIPaBUTEJICTBEHUTE M CHELUATU3UPAHUTE areHUUM U Hail-Beye 3a NMPOU3BOJIUTEIIUTE Ha
TEKCTUJI U OOJIEKJIO, YUIEHUTE U CTYIECHTUTE, KOUTO LENAT Ja 3a1b10049aT 00y4eHUETO CU
B 00J1aCTTa Ha TEKCTUJIHATA U IIMBAIIKaTa UHIYCTPUS.

['maBa BTOpa € MOCBETEHA HA Pa3aUYHU ACIEKTH HA MKOHOMUYECKOTO Pa3BUTHE U
nemorpadusta Ha KocoBo, koeTo mo3BoJisiBa HAa yUTaTens Ja pa3depe KOHTEKCTa Ha
W3CIIEIBAHETO M Pa3BUTHUETO HA TEKCTUJIHMS M IIMBAILIKUS CEKTOp. BrneuarnsaBammu ca
neMorpa)CKuTe XapakTepUCTUKU Ha Ta3u CTpaHa, B KOSITO 0KoJIo 70% OT HAceleHHETo €
Ha BB3pacT nox 35 rogunu! Berpeku cpaBHUTETHO BHCOKUAT pbeT Ha bBII, mokazanusr
HallpebK B IIpeXoJa KbM INa3apHOOPHEHTHPAHA CHCTEMAa M NOAIBPKAHETO HA
MaKpOMKOHOMMYECKA CTa0MIIHOCT, UKOHOMHUKaTa Ha KocoBo Bce ollle € CHIIHO 3aBUCHMAa
OT MEXIyHapoJHaTa OOIIHOCT (JOHOpPCKaTa oMol Bh3nu3a Ha okoio 10% ot BBII) u
NapuYHUTEe TMpeBoaM OT jauacnopata (mmaBHo B [epmanws, IllBedinapuss wu
CKaH/JMHABCKUTE CTpaHM), OLEHsABaHU Ha okojo 17% ot BBII, karo cmabocTtute B
KOHKYPEHTOCIIOCOOHOCTTa HaTeXaBaT BbPXY CPEIHOCPOUYHUTE NEPCHEKTUBU. B pesynrar
rpaxxaanuTe Ha KocoBo ca BTopusT Hali-OeneH Hapoa B EBpoma cieq Mongosa (BBIT Ha
riaBa OT HaceleHHeTo enBa 4145 marcku nosapa). HeGmarompustHata Ou3Hec cpena,
cnabata MHQPACTPYKTypa U JIOMHUAT JOCTHI HA (PUPMUTE JO TEXHOJOTMH M (UHAHCU
HaMaJIsIBaT TEPCIIEKTUBUTE 3a PACTEX, PEHTAOMIHOCTTAa U KOHKYPEHTOCIOCOOHOCTTa U
HachbpyaBaT MHBECTULIMUTE B HETHPIYEMH CEKTOpU. B chIIOTO Bpeme, B pe3ynTar Ha
HOBHSI TEXHOJOTHYEH HANpPEIbK, TEKCTUJIHUTE W IIMBAIIKATE KOMIAHWHU Ca WU3IPaBEHU
Ipe, NPEeIU3BUKATEICTBA, BKJIIOUMWTEIHO TOJEMU WHBECTULIHMH, pa3Xogu 3a TPy,
WHYCTPUAIHA TPOTEKIIMOHUCTUYHH TOJIUTUKH, TpaHCHOpMUpaHEe HA MOTPEOUTEICKOTO
ThPCEHE, HOBHU YINPABIECHCKA YMEHHUS W H3MECTBaHE Ha YIpaBieHCKUs (OKyc ot

OINICpaTUBHO KBbM CTPATCTHYCCKO Kadu€CTBO Ha YIIPABJICHUC, HAJIO0XCHO OT HOBHU



TexHonoruu. Kommanunre 3a TeKCTWI U OOJEKIO ce COMBCKBAT C peamia MmpodsieMu
(manpumep, pasmosiarat ¢ HeoOXoIUMaTa TEXHUKA, HO HE U C IOCTAThYHO PAOOTHHIIH, 33
Jla U3MOJI3BAT HAIIBJIHO KamalruTeTa cu). Te3u u apyru npoOseMu MPOBOKUPAT UHTEpeca
Ha JOKTOpaHT JlepBuiiaii, kKoWTo OTOENsA3Ba, Y€ TEXHOJOTUYHHSAT HAIpPEAbK, C KOUTO
MHIYCTpHsTa ce COMbCKa MPE3 MOCIETHOTO JECETHIIETHE, BCE OIIIE JIMIIcaTa Ha pa30oupaHe
Ha MOTEHLUHUAIIHUTE IPEANUMCTBA HA NHOBALIMUTE U HEAOCTAThYHUTE HUBA HA WHBECTULIUU
B HAy4YHOM3CIIEIOBATEJICKa M pPa3BOMHA JEWHOCT M HWHOBALMM BIIMSSAT HA CEKTOpHATa
KOHKYPEHTOCITIOCOOHOCT, a Pa3BUTHUETO HA YOBEIIKUTE PECypcH TpsiOBa /a ce MpEeBbPHE B
OBJITOCpoUYeH mnpuoputeT. Cropen aBTopa Ha JucepTanusita XopaTa ca Hal-IEHHUAT
AKTUB Ha BCSKa OPraHU3alMs U ChOTBETHO BH3MOXKEH HOCHUTEN Ha TPANHO KOHKYPEHTHO
MpPEeIUMCTBO, a KOMIIAHMUTE TpsOBa Jaa ObJAaT MHOBATHMBHU B YIPABICHUETO Ha
MPEJCTOAIINTE TPEIU3BUKATEICTBA, Ja THPCIAT PELICHHS, KOUTO Ca MPAKTUYHU U
OMEpaTUBHU M KOUTO OTYUTAT OCOOCHOCTUTE HAa KJIMEHTUTE B Pa3IMYHU PErHOHU Ha
CBETa. 3HAYCHUETO HA YOBEIIKHS KalHUTal C€ KPUE B PEATHOCTTA, Y€ TOM IMPUTEkKaBa Mo-
rojsiMaTa 4yacT OT 3HAHMSATA B OpraHu3alusaTa, 0COOEHO CKPUTOTO 3HAHHE, KOETO €
YHUKAJIHO ¥ TPYJHO 32 UMUTHUpPAHE.

B Ta3u wact Ha AucepTaMOHHUS TPYHA aBTOPHT IMOCIEIOBATEIHO CE€ CIHMpPA HA
OpPTaHHU3AIMOHHOTO YIpPAaBIIEHUE, ONEPATUBHUS MEHUKMBHT, YIPABICHUETO HA OM3HEC
MPOLECH, YITPABJICHUETO HA YOBCIIKUTE PECYPCH, YOBEUIKUS KaUTAJl U UHBECTHIIUUTE B
HEero, kato paszOupa ce, OTHeNs CIEeUaTHO MSCTO Ha JIMIEPCTBOTO, U B YaCTHOCT Ha
JUJEPCTBOTO HAa YOBEIIKUTE pecypcu. Bamapun JlepBuinaili mpaBuiaHO OTOeNs3Ba, e
Ch3/IaBAHETO HAa MHOBAaTMBHA CpeJa B OpraHM3alMsITa € OT pEllaBallo 3HA4CHHUE 3a
OpPTaHHU3AIMOHHOTO 3]IpaBe U >KU3HECTIOCOOHOCT HAa KOMMAHUSATA, a T0OPOTO JIUAEPCTBO
rapaHTdpa, 4€ Xopara JOCTUraT MAaKCHUMaJHUS CH MOTEHUHUAT M HAAXBBPJAT CBOUTE
OTPaHUYCHUS.

B rmaBa Tpera e ouepraHa METOAOJOTHATA Ha HW3CIEABAHETO, BKIIIOYBAIIA
W3CJIENOBATEIICKUTE METOJM, pa3Mepa Ha M3BaJKaTa, H3CICAOBATEICKUTE BBIPOCH,
TEOpEeTHYHAa 0OOOCHOBKA U Jp. ABTOPHT Mpujiara KakTo KaueCTBEHH, Taka M KOJTMYECTBEHU

HU3CJIICAOBATCIICKU TMOAXOAHW W HU3I0JI3BAa KAKTO IIBbPBHYHH, TaKa W BTOPHUYHHU OdaHHH.



OcHoBHaTa 4acT OT M3CJIEOBATEJICKHsI KOPIYC € KOJUYECTBEHA, IpeJCTaBisBalla Hai-
100pusi METOJIOJIOTUYEH IOAXO0Jl IMPHU M3ydyaBaHe HA HUBOTO Ha pa3BUTHE Ha CEKTOpa.
[IpunoxxeH € BBIPOCHHUK KATO MHCTPYMEHT 3a M3CIEABAHE, KOWTO € pa3sIpOCTPaHEH
JUPEKTHO CpEJ PECHOHACHTHUTE. BBIPOCHUKBT € CTPYKTypHpaH B IIECT pasfela,
BKJIIOYBAIM AeMorpadusi, pacTeX Ha KOMIAHMATA, WHOBALMU, CTHJI Ha JIHMJEPCTBO,
YOBEIIKM KalUTaJl U MOTHBAIMS Ha CIy)KUTEIuTe. B AOImbIHEHHME KbM TOBa, 3a Ja CE
3aI/bJIHAT HSAKOHW NPOIYCKM B JaHHUTE, € IPWIOKEH M KAa4eCTBEH IOAXOJ, KaTro ca
W3MO0J3BAaHN €JIUTHU HWHTEPBIOTA KAaTro aJCKBATEH MHCTPYMEHT 3a OTFOBOpP Ha
M3CIIE0BATEICKUTE BBIIPOCH. EIUTHUTE NHTEPBIOTA ca €1HA OT Hali-Ba)KHUTE TEXHUKH 32
u3BIMYaHE Ha JaHHU. Pa3Oupa ce, aBTOPHT HE NOJMHUHABA M METOJOJIOIMYECKHUTE
MPEeIU3BUKATEICTBA, KaTO OTOENA3Ba, Y€ T€ Ca 3HAUMTEIHU U BKIIOYBAT KAKTO ACIIEKTH Ha
BAJINTHOCT, Taka M Ha HaIeKAHOCT. [IpemocraBeHm ca CTaTUCTUYECKH JaHHU OT
HAJEeKIHU W3TOYHMIM KaTo AreHuusTa 3a cratuctuka Ha KocoBo karto m3cienBaHa
cTtpaHa u crpanute oT IOromsroyna EBpomna xato cbnocTaBUMHU AbpXKaBH. 1e€3W JaHHU
IT03BOJIABAT CPABHSABAHE HA DPE3YNTATUTE OT HACTOSIIETO H3CJIEABAaHE C JAHHHUTE OT
peruoHanHuTe crpaHu. OTYMTaliKu LeATa Ha H3CIEABAHETO U (akTa, 4e BTOPHUUHHUTE
JAHHU, CBBpP3aHM C TEMaTa, ca MHOI'O OrPAHMYEHM, CHOpeN NOKTOpaHT JlepBuimaii e
HEOO0XOAMMO J1a ce MpuiaraT TEXHUKH 3a U3BJIMYaHe Ha IbPBUYHM JJaHHU. V3n0a3Banu ca
reHepupaHu OT padoTaTa Ha TEpPEeH AAHHM, U3BJICYEHH OT MHTEPBIOTA U BBIIPOCHMIIH.
OcBeH IBbPBUYHMUTE [aHHU, Ca W3BJIIEUEHU BTOPUYHU OT CTATUM, KHUTH, JOKYMEHTH,
HapbyHUIM, Oa3W JaHHU M JOKJIaJAM OT HAIMOHAJIHU M MEXIYHAapOJHU AareHIuu,
TEHEPUPAHU 3a M3ClIeIBaHaTa cTpaHa M crpaHuTe OoT IOromsroyna EBpoma karo usio.
[leneiiku ocurypsiBaHeTo Ha Teorpadcko MPenCcTaBUTEICTBO, JOKTOpaHT JlepBuiiai
MPOBEXKAA EMIUPUYHOTO NpoyuBaHe cpea 100 koMnaHuM OT TEKCTUIIHATA M IIMBAIIKaTa
unayctpus Ha KocoBo ot 350 ¢upmu, onepupaiiu B TO31 CEKTOP.

B werBbpTa rnasa noxropant JlepBuiiail mpeAcTaBsa U aHAIU3UpaA PE3yATATUTE OT
EeMIIMPUYHOTO MpOy4YBaHE (KOJMYECTBEHH M KAUeCTBEHW JAaHHHU) CpPel KOMIIAHUUTE OT
TEeKCTWJIHaTa W mumBamkara uHayctpus B KocoBo. C men mo-HararellleH aHalIu3 Ha

JAHHUTC 1 U3BJIIMYAHC HA PE3YJITATUTEC CC IIpHIara KOpeIaliuOHCH aHaJIn3.



[Ipuenure na ydactBar B NpoydBaHeTo KommnaHuu ca 61% or npenBapuTenHara
u3Bazika. M3cneaBaneTo e npoBeaeHo no Bpeme Ha KoBuj manmeMusTa u criopell aBTopa
Ha JMcepTanusaTa HAJIO)KEHUTE B Ta3W Bpb3Ka OIPAaHUYEHUS ca OCHOBHATa IpPHUYMHA 32
MOCTUTHATUTE TIO-HUCKH OT OYaKBaHUTE pe3ynTaTtu. OCUTypeHO € ThPCEHOTO reorpadcko
MPEICTABUTEICTBO, KAaTO IMOBEYETO KOMIIAHUH-PECTIOHACHTH Ca KOHILEHTPUPAHU B
OCHOBHHUTE UKOHOMHYECKH obnactu Ha Kocoso.

B pesynTaT Ha mpoBeaeHUs KOpeNalMOHEH aHalli3 € YCTAaHOBEHa BpPb3Ka MEXKIY
YBEJIMYEHUETO HA MPUXOAUTE U 3HAYEHUETO HA OOYUYEHUETO IO MHOBALIMKM U O0OY4YEHHUSITA,
MPOBEXKJAHU B paMKUTE Ha KOMITaHUUTE. TOBa SICHO MOKa3Ba BaKHOCTTA HA MHOBAIIUUTE
32 KOMIIAHUMTE, KOUTO MOCTUraT yBeJIMYeHHE Ha mpuxojaute. ChUI0 Taka € yCTaHOBEHA
BpPB3Ka MEXK/Y YBEIMYECHUETO HA MPUXOJIUTE U MHOBAIIMHUTE HA MpollecuTe. ToBa mocoyBa
HUBOTO Ha Ba)XHOCT Ha HHOBAlLMATAa HA MPOLIECUTE 3a HaMaJsiBaHE Ha pa3xoguTe B
MPOU3BOJICTBOTO. YCTAaHOBEHO €, Y€ ChC ChHIIECTBYBAIIOTO HOY-Xay, pEeHTa0WIHATa
paboTHA cuila ¥ APYTU CPAaBHUTEIHH MPEIUMCTBA TEKCTHIIHATA HHAYCcTpus B KocoBo nma
MOTEHIIMANla Ja CTaHe CWJIHO KOHKYpPEHTOCIOocOOHa B MexAyHapoaeH miaH. Ot
W3BJIICUECHUTE W aHAIMU3UPAHU JaHHU € YCTAaHOBEHO, Y€ PECMOHJCHTUTE CMsTaT 3a
M3KJIIOYUTETHO BaXXHU MHBECTULIMUTE B YOBEILIKH peCcypcH 3a OBbCIIETO Ha KOMITAHUUTE.
JlaHHUTE OT MPOBENEHOTO u3cjie/IBaHe obOaye MOKa3BaT, Y€ IOYTH €Ha TpeTa OT
kommanuute (32,2% ) He ca reHepupaaIld HHOBALKMHU ITPe3 MOCACAHUTE 5 roauHu, a 44,3%
OT TAX ca reHepupanu 1 u 1-3 uHOBauMM TIpe3 MocieaHuTe 5 ToauHM. ToBa mMokas3Ba
MHOTO HHCKO HMBO Ha MHOBAIMH, TEHEPHUPAHH B paMKuTe Ha Kommnanuute. ChINO Taka
73,1% oT koMmnaHnuute ca reHepupanu 1 u 1-3 nHOBanuu Ha 6a3aTa Ha CBOMTE PECYpPCH.,
KOETO T0Ka3Ba CUJIHO 0Oa3upaHu Ha BBTPELIHH pecypcu nHoBammu. [lo oTHOeHue Ha
YOBEIIKUTE PECYPCH PE3YJITATUTE OT aHKETHOTO MPOYYBaHE MOKa3BaT, Y€ KOMITAHUHTE,
KOUTO OOpBIIAT BHUMAHUE Ha CHPaBEUIMBOTO OTHOIICHHWE KbM IEpCOHaja, MMaT Io-
100po MpeacTaBsHE. YCTaHOBEHA € IMOJIOKHUTENIHA KOpeJalus MEXIy AeMOKpaTUYHUS
CTHJI Ha JIMJIEPCTBO M MPHJIATAHETO HA YECTHH MOJUTUKU U MPOLIETYPH B KOMITAHUSATA.

OTtkpuTa € Bpb3Ka MEXKIy OOyYeHHETO Ha pabOTHOTO MSCTO Karo creuurduyuHa

HHBCCTUIMA B YOBCUIKHW KaIlMTAJI M HArpaauTec 3a OTACIHUA YJICH Ha ICPCOHAlIa, KOMTO



MOKa3Ba JI0OpO MpeACTaBsSHE U JIOSTHOCT. TOBa MHIMKUPA, Y€ KOMIIAHUUTE, KOUTO UMAaT
100pO OTHOIIIEHUE KbM IEepCOHATa OTHOCHO TPEICTaBIHETO, ca CKIOHHH Jla HHBECTHPAT
MOBEYE B CIYKUTEIUTE, 32 JAa Pa3BUAT KallallUTETa CH.

B 3akiodyeHuneTo Ha IUCEPTAMOHHUS TPYJ JOKTOPAHTHT IpaBU 000OIIEHHE Ha
MIOCTUTHATUTE PE3ydATaTH W NPENOpbUBa NPEAINPUEMAHETO HA peaUIla JICWCTBHS,
HEOOXOAMMH 32 HachpYyaBaHE HA MHOBAIMUTE B KOMIIAHUUTE OT aHAIM3WPAHUS CEKTOp B
KocoBo, 6a3upanu Ha MOAXOIA1I YOBEIIKM KaUTal U JTUJEPCKU MPAKTHKU.

[Ipu pazpaboTBaHeTO Ha AMCEPTALMOHHUS TPYJ aBTOPHT € CHa3uil MpaBuUiiaTa Ha

HaydYHaTa CTHUKaA. .HI/ITepaTypHI/ITe HU3TOYHHIIU Ca TUTUPAHHU KOPCKTHO.

IV. OueHka Ha HAYYHHTE U HAYYHO-TIPUJIOKHH MPUHOCH

JlMcepTalMOHHUAT TPYyJH, cbhriaacHo w6 (2) or 3akoHa 3a pPa3BUTHETO Ha
akageMUyHus cbcraB B PenyOiuka bbarapus, Tpsab6Ba na cbIbpka HAyYHM WU
HAYYHOIIPHJIOKHU PE3YJITAaTH, KOWTO MPEICTABISABAT OPUTHHAJICH NMPUHOC B HayKaTa.
Kakrto 0e otbens3ano mo-rope, AUCEPTAIMOHHUAT Tpya Ha Bamnpun J[lepBuimnaii e
OpUTMHANHA pa3padoTKa MO €AMH aKTyaJleH W 3HAa4MM 3@ TEKCTHJIHUS W HIMBAIIKUS
cektop B KocoBo mpoGnem. Toil chbabpka KakTo Hay4HHM, Taka M HAyYHOIIPUIIOKHU
pe3ynTtatu. OCHOBHUTE MPUHOCH Ha KaHIUAATa MOTaT Jia ce U3pas3siT B CIEAHOTO:

\ aHaTH3MpaH € CeKTOPHT HA TEKCTHI M 00nekto B Permy6rmmka Kocoso, kato ca
M3BEJICHN OCHOBHUTE MY XapaKTePUCTHKHU;

\ pasrmemanm ca peaMma acreKkTH HA HMKOHOMHYECKOTO H  AeMOrpadckoro
paszButue Ha Peny6nuka KocoBo;

\ oboraTena e TeopusATa B OGIACTTA HA YIPABICHHETO HA YOBEIIKHTE PECYPCH H B
YacTHOCT B 00J1aCTTa HA MHOBATUBHOTO JIMJIEPCTBO HA YOBEUIKUTE PECYPCH;

\ paspaGoTeHa e METONOJOTMsS Ha M3CIEABAHE, KOSTO MOXKE YCICIIHO 1a Cce
TIPUJIOKH | B JIPYTH U3CIEIBAHUS M 32 IPYTH CEKTOPU HA NKOHOMHUKATA;

\ W3BemEHHM ca MPENOpBbKM, HACOUECHH KbM HACHPYABAHC HA HHOBAIMHTE B
aHanmu3upanute mnpennpustus B PemyOnmka KocoBo, 0a3upaHn Ha H3MOJI3BaHETO Ha

YOBCHIKHUA KAITUTATI U TUACPCKUTEC ITPAKTUKH.



V. OuneHka Ha MyOJUKANUNTE 10 JUCEPTANUATA

Bannpun JlepBuinaii e mpeacTaBuia M CIHUCHK C MyOJWKaIlMU, KOWTO BKIIIOYBA
001110 4 3armaBus. Tpu OT TAX ca B ChaBTOPCTBO, a €Ha - caMocTosTenHa (o nevar). Te
ca JI0CTaThYHU B KOJIMYECTBEHO OTHOUIEHUE M OTTOBApAT HA MUHUMAJIHUTE HAIMOHAJIHU
M3HMCKBaHUA MO wi. 20, ajl. 2 U 3 oT 3akoHa 3a pa3BUTHE HAa AKaJEMUYHHS CHCTAB B
Penybnuka bbarapus 3a npuaoOuBaHe Ha oOpa3oBaTelIHa W Hay4dHa CTEMeH ,,JIOKTOp™.
TpsioBa na ce orOenexu obaye, ye TPU OT MYOJMKALIMUTE HE Ca CBbP3aHU C TeMmaTa Ha

JTMCepPTAMOHHMS TPY (Makap ToBa Ja HE € 3aIbJDKUTEITHO).

V1. Ouenka Ha aBTOpedepaTa

3aeqHO ¢ nucepTalMoHHUs TpyA Bannpun JlepBuimuail e mpenctaBuil, ChITIACHO
M3HMCKBaHUATA, U aBTOpedepar. ABropedeparsT mo cBosi obem (44 crpanuim), dhopma,
CTpYKTypa, 00XBaT M CBABPKAaHUE € pa3paboTeH ChINIACHO oOOM4YaliHaTa MPaKTHKA.

CI/IHTGSI/IpaHO N TOCTOBCPHO OTpas3daBa MOCTHKCHUATA HA NTUCCPTALIUOHHUA TPYA.

VIl. Kputnunu 6esexxku, Npenopbku U BHIPOCH

Bannpun /[lepBumiaili ycnemHo c€ € CHpaBHJI C HAay4HOM3CIIEJAOBATEICKAaTa CHU
3agada. OLeHKaTa MU 3a Ka4eCTBOTO Ha AMCEPTALMOHHUS TPYJ, TOCTUTHATUTE HAYYHU U
HAay4YHONPUJIO)KHU pe3ynratd, € ao00pa. He oTkpuBam cepuo3Hu cnabocTu, HO
KOPEKTHOCTTa U3UCKBA J]a 0TOeseKa CIECIHOTO:

 06EKTHT U TIPEAMETHT HA H3CICABAHETO HE Ca Ae)UHUPAHM;

\ aBrophT € momXomMM HEOPexHO mpH (POPMATHPAHETO HA TEKCTA Ha
JHCepTaLUATA;

\ TIaBa BTOpa € ¢ MHOTO TEKKa, TPOMaBa CTPYKTYpa, KATO MSCTOTO Ha HAKOH OT
CTPYKTYPHHTE €JIEMEHTH Ha Ta3u IjaBa € CIIOPHO;

V He e M3SCHEHO KAKBO TOYHO Ce pa3bmpa MOj HHOBATHBHO JIMACPCTBO HAa
YOBEUIKUTE PECYPCH;

\ He cTaBa SCHO W KO# M KaK HACHPYABA/TPOBA Ja HACHPYABA AHAIN3HPAHHUTE

KOMITaHHH Jia U3I0JI3BAT MHOBATHUBHOTO JIMACPCTBO HAa YOBCIIKUTE PECYPCHU U 1P.



ITocouenure IMPOITYCKH U cJ1adOCTH HEe OMaJI0Ba)kaBaT IIOCTUTHATOTO OT AOKTOpAHT
Z[epBPIHIafI. Te ca OTIIPaBCHHU z[06p0>1<enaTeJ1Ho, HagsABaM CC aa 6’I)I[aT IIPpUCTHU U OCB3HATH

OT aBTOpa U LEJAT MOA00PsBaHE HA KAYECTBOTO HA OBJCUIUTE MYy U3CIEABAHUS.

VIIl. 3akaouenue

[IpencraBeHuAT 3a OLEHKAa JUCEpTallMOHEH Tpyx Ha Tema ,HacbpuyaBane
TEKCTWIHUTE W IIMBAIIKA IPEANPHUIATHS 12 HW3M0JA3BaT MWHOBATUBHOTO JMAEPCTBO HA
YOBEIIKUTE pecypcH: Ha nmpumepa Ha KocoBo” € OpUIMHAIHO HAay4YHO M3CIIEJIBAHE, ChC
3HAYMMU 32 TEOPUATA U IPAKTUKATA PE3YJITaTH.

CunraM, 4ye NpencTaBeHUAT OT AOKTOpaHT JlepBuilail qucepTauuMoOHEH TPyA IO
cBOs 00eM, CTPYKTypa, aKTyaJHOCT, MpaKTUYecKa 3HAaYMMOCT M Hay4yHa CTOHHOCT
OTrOBapsl Ha N3UCKBAHUATA HA 3aKOHA 3a Pa3BUTHE HA aKaJeMUYHUA cbeTaB B P bwarapus
3a MpUCHXKJaHE Ha oOpa3oBaTeiaHaTa U HaydHa CTENeH ,,JOKTop®. Bcuuko ToBa My jaBa
JOCTATBYHO OCHOBAaHMS [Ja 3asBsl CBOSA IIOJIOKHUTEJIEH BOT 32 MPUCHKIAHETO HA
oOpa3oBaTesiHaTa U Hay4yHa CTEeNeH ,,J0KTop** Ha Bannpun JlepBumail o npodecroHaiHo
HanpasieHue 3.8. KoHOMHKa, JOKTOpCKa Iporpama ,,OpraHusanus M yIpaBJIeHHE Ha

MPOU3BOACTBOTO (MHIYCTPHS)™.

CBHIILIOB, PeneH3eHT . .ooov e

01.08.2022. (ITpod. a-p JI. Bapameson)
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I. Information about the candidate

PhD student Valdrin Dervishaj, a citizen of the Republic of Kosovo, is enrolled in
self-study form for a fee, under the doctoral programme "Organization and Management
of Production (Industry)" at the Department of "Industrial Business". He was deducted
with the right to defense to a decision of the Faculty Council of the Faculty of Business of
the UNWE (Protocol No. 10/26.06.22).

I1. General characteristic of the dissertation

The author has taken a non-standard structuring approach by integrating the
introduction of the dissertation into its first chapter ("Introduction and Background of the
Study"). The main objective of the study is to investigate fostering textile and apparel
companies in the Republic of Kosovo to innovation through proper human capital and
leadership. To achieve this goal, the doctoral student defined several tasks (called by him

specific goals): to review the literature related to company growth and investment in



human capital, leadership in human resources, and innovation; to identify dimensions of
human capital that affect growth, innovation and leadership; to establish the difference in
the level of human capital across industry, company size and gender leadership style and
investment in human capital; to investigate whether leadership style in human resources
affects employees motivation. The research questions of the study are defined as follows:
what is the level of human capital depending on the industry, company size, leadership
style and investment in human capital; does level of education, health and performance
affect growth, survival, innovation and leadership; what is the level of awareness of
human capital investments; what are the investment resources used by the companies; do
companies receive external services for human capital growth; how are expectations
within companies in regard to the investment on human capital; does human resource
leadership style affect motivation of employees; how is planned and implemented the
human capital investment within the firm. The objective limitations previously derived by
the doctoral student Dervishaj outline the conceptual framework of the overall scientific
research. Although they are implied by the presentation presented, it is correct to note that
the author has not defined the object and subject of his research.

The total volume of the dissertation is 174 pages (147 standard typewritten pages)
and includes a title page, contents, lists of tables, figures and abbreviations, four main
parts (chapters I, II, Il and 1V), conclusion and recommendations, applications, and
references. The volume meets the generally accepted requirements for the volume of a
similar kind of scientific research. The main parts of the dissertation are interconnected
and developed in a logical sequence. The author makes extensive use of non-textual
components (25 tables, 10 figures, 21 appendices), facilitating the reader's understanding
of the ideas and content of the dissertation. The doctoral student indicated a total of 237
sources used, incl. and web resources. A number of appendices are placed at the end of
the dissertation, thus making the content in the main parts easier to perceive and
understand. The author has also submitted a declaration of originality of the development.

The problem chosen for research, firstly, is original (“"this is the first public

scientific study that examines human capital, leadership and growth in the textile and



apparel industry”, "most of the studies focused more on developed countries only, leaving
this issue in developing countries unexplored”). This, in turn, limits the study as it makes
it impossible to compare the results of the present study with other similar studies.
Second, it directly corresponds to the issues of competitiveness, growth and government
policies important for every economic entity and industry, as the author has pointed out in
chapter one of the dissertation work (the research outcome "could be a measuring policy
tool for identifying the direction of industry growth in developing countries”, “will
highlight the strengths and/or weaknesses of the companies in the country and thus
provide an avenue to take any relevant policy initiative to enhance the textile and apparel
industry sector performance/development”, "will be a measuring tool for various
developing state governments to realize the need for certain policy measures to increase
the industry performance and its implications for long-term economic growth").

The relevance and significance of the research are indisputable - "leadership is one
of the important aspects of human resources"”, and the researched sector is "...a dynamic,
innovative sector”. In order to gain competitive advantage, textile and apparel companies
should be encouraged to use innovative human resource leadership. The author rightly
notes that companies in the sector must develop new competencies and capabilities to
face global competition, gain and maintain a competitive advantage.

Doctoral student Dervishaj uses quantitative and qualitative research approaches,
various scientific methods, models, techniques and tools for scientific research. For the
needs of the empirical study, the primary data were collected by conducting a survey and
interviews.

The dissertation contains scientific and scientific-applied results, which will be
discussed later, and is proof of the author's theoretical knowledge and ability to conduct
independent scientific research. Its type and volume meet the requirements of the
Regulations for the Implementation of the Law for the Development of the Academic

Staff in the Republic of Bulgaria.

[11. Evaluation of the obtained scientific and scientific-applied results



The author has chosen a structure of the dissertation with four main parts. In
chapter one, he provides a brief historical overview of the textile and apparel sector,
noting that today globalization is affecting the apparel supply chain and increasing
competitive pressures in this industry. Addressing the perennial theme of the division of
labor, he concludes that the mechanism for increasing a nation's wealth is through
specialization and exchange. The poor state of this sector in Kosovo (exports cover only
8% of imports) requires studying the factors and proving the possibilities with a view to
the future of the country's industrial development. The author's understanding that
industrial dynamics and economic growth are macro-economic phenomena, which,
however, are driven by micro-level factors, directs him to research a specific branch of
the Kosovo economy - the textile and apparel industry. An industry that in the past played
an important role in the economy of Kosovo, and today is facing rapid and structural
changes. Doctoral student Dervishaj seeks both to illuminate the shortcomings in the
development of this sector and to reveal the opportunities for its intensive development in
terms of leadership, human capital, investment and growth. In this part of the dissertation,
PhD student Dervishaj defines the main and specific goals (tasks) of his dissertation work,
the research questions and outlines the scope and limitations of the research. He
emphasizes its importance for industry professionals, government and special agencies,
and especially for textile and clothing manufacturers, academics and students who aim to
further their training in the textile and apparel industry. Chapter two is devoted to various
aspects of Kosovo's economic development and demography, allowing the reader to
understand the context of the study and development of the textile and apparel sector. The
demographic characteristics of this country, in which about 70% of the population is
under the age of 35, are impressive! Despite relatively high GDP growth, demonstrated
progress in the transition to a market-oriented system and the maintenance of
macroeconomic stability, Kosovo's economy is still highly dependent on the international
community (donor aid amounts to about 10% of GDP) and remittances from the diaspora
(mainly in Germany, Switzerland and the Nordics) estimated at around 17% of GDP, with

weaknesses in competitiveness weighing on the medium-term outlook. As a result, the



citizens of Kosovo are the second poorest nation in Europe after Moldova (GDP per
capita of only 4,145 USD). An unfavorable business environment, weak infrastructure
and poor access for firms to technology and finance reduce growth prospects, profitability
and competitiveness and encourage investment in non-tradable sectors. At the same time,
as a result of new technological advances, textile and apparel companies are facing
challenges including heavy investment, labor costs, industrial protectionist policies,
transforming consumer demand, new management skills and a shift in management focus
from operational to strategic quality. of management imposed by new technologies.
Textile and apparel companies face a number of problems (for example, they have the
necessary machinery but not enough workers to fully utilize their capacity). These and
other issues pique the interest of PhD student Dervishaj, who notes that the technological
advances the industry has faced over the past decade, a lack of understanding of the
potential benefits of innovation, and insufficient levels of investment in R&D and
innovation are affecting sectoral competitiveness, and the development of human
resources should become a long-term priority. According to the author of the dissertation,
people are the most valuable asset of any organization and, accordingly, a possible carrier
of a lasting competitive advantage, and companies must be innovative in managing the
upcoming challenges, looking for solutions that are practical and operational and that take
into account the peculiarities of customers in different regions of the world. The
importance of human capital lies in the reality that it holds most of the knowledge in the
organization, especially the tacit knowledge that is unique and difficult to imitate.

In this part of the dissertation, the author consistently dwells on organizational
management, operational management, business process management, human resources
management, human capital and investments in it, of course devoting a special place to
leadership, and in particular to the leadership of human resources. Valdrin Dervishaj
rightly notes that creating an innovative environment in an organization is critical to a
company's organizational health and viability, and good leadership ensures that people

reach their maximum potential and exceed their limitations.



Chapter three outlines the research methodology, including the research methods,
sample size, research questions, theoretical rationale, etc. The author applies both
qualitative and quantitative research approaches and uses both primary and secondary
data. The main part of the research corpus is quantitative, representing the best
methodological approach in studying the level of development of the sector. A
questionnaire was applied as a research instrument which was distributed directly to the
respondents. The questionnaire is structured into six sections including demographics,
company growth, innovation, leadership style, human capital and employee motivation. In
addition to this, to fill some data gaps, a qualitative approach was also applied, using elite
interviews as an adequate tool to answer the research questions. Elite interviews are one
of the most important techniques of recent extracting data. Of course, the author does not
ignore the methodological challenges, noting that they are significant and include both
validity and reliability aspects. Statistics are provided from reliable sources such as the
Statistics Agency of Kosovo as the studied country and the countries of South East
Europe as the comparable countries. These data allow comparison of the results of the
present study with data from regional countries. Considering the purpose of the research
and the fact that secondary data related to the topic is very limited, according to PhD
student Dervishaj, it is necessary to apply primary data extracting techniques. Fieldwork
generated data derived from interviews and questionnaires were used. In addition to
primary data, secondary data were extracted from articles, books, documents, manuals,
databases, and reports from national and international agencies generated for the study
country and the countries of Southeast Europe as a whole. Aiming to ensure geographic
representation, PhD student Dervishaj conducted the empirical study among 100
companies in Kosovo's textile and apparel industry out of 350 firms operating in the
sector.

In fourth chapter, PhD student Dervishaj presents and analyzes the results of the
empirical study (quantitative and qualitative data) among companies from the textile and
apparel industry in Kosovo. In order to further analyze the data and extract the results,

correlation analysis is applied.



The companies that accepted to participate in the survey are 61% of the
preliminary sample. The research was conducted during the Covid pandemic, and
according to the author of the dissertation, the restrictions imposed in this regard are the
main reason for the lower than expected results. The desired geographic representation is
ensured, with most of the respondent companies concentrated in the main economic areas
of Kosovo.

As a result of the correlation analysis, a relationship is established between the
increase in income and the importance of innovation training and training conducted
within the companies. This clearly shows the importance of innovation for companies
achieving revenue growth. A relationship has also been established between revenue
growth and process innovation. This indicates the level of importance of process
innovation to reduce production costs. It is found that with the existing know-how, cost-
effective workforce and other comparative advantages, the textile industry in Kosovo has
the potential to become highly competitive internationally. From the extracted and
analyzed data, it is found that the respondents consider investments in human resources
extremely important for the future of the companies. However, the data from the
conducted research show that almost a third of the companies (32.2%) have not generated
any innovations in the last 5 years, and 44.3% of them have generated 1 and 1-3
innovations in the last 5 years. This shows a very low level of innovation generated within
companies. Also, 73.1% of companies generated 1 and 1-3 innovations based on their
resources, indicating highly internal resource-based innovations. In terms of human
resources, the results of the survey show that companies that pay attention to the fair
treatment of staff have better performance. A positive correlation was found between the
democratic leadership style and the implementation of fair policies and procedures in the
company.

A link was found between on-the-job training as a specific investment in human
capital and rewards for the individual staff member who shows good performance and
loyalty. This indicates that companies that have good employee attitudes about

performance tend to invest more in employees to develop their capacity.



In the conclusion of the dissertation, the doctoral student summarizes the results
achieved and recommends taking a number of actions necessary to promote innovation in
the companies of the analyzed sector in Kosovo, based on appropriate human capital and
leadership practices.

In developing the dissertation, the author followed the rules of scientific ethics.

Literary sources are cited correctly.

IV. Evaluation of the scientific and scientific-applied contributions

The dissertation, according to Article 6 (2) of the Law for the Development of the
Academic Staff in the Republic of Bulgaria, must contain scientific or scientific-applied
results that represent an original contribution to science. As noted above, Vildran
Dervishaj's dissertation is an original study on a current and significant issue for the
textile and apparel sector in Kosovo. It contains both scientific and scientific-applied
results. The main contributions of the candidate can be expressed in the following:

\ the textile and apparel sector in the Republic of Kosovo is analysed, and its main
characteristics are identified;

\ a number of aspects of the economic and demographic development of the
Republic of Kosovo are considered;

\ the theory in the field of human resources management and in particular in the
field of innovative leadership of human resources has been enriched:;

\ a research methodology has been developed that could be successfully applied in
other studies and for other sectors of the economy;

v recommendations aimed at fostering innovation in the analyzed enterprises in the
Republic of Kosovo, based on the use of human capital and leadership practices, are

derived.

V. Evaluation of the publications
Valdrin Dervishaj has also submitted a list of publications, which includes a total

of 4 titles. Three of them are co-authored, and one is independent (in print). They are



sufficient in quantitative terms and meet the minimum national requirements under Art.
2b, para. 2 and 3 of the Law for the Development of the Academic Staff in the Republic
of Bulgaria for the acquisition of the educational and scientific degree "doctor". It should
be noted, however, that three of the publications are unrelated to the topic of the

dissertation (although this is not required).

V1. Evaluation of the synopsis

Along with the dissertation work, Valdrin Dervishaj submitted, according to the
requirements, a synopsis. The synopsis in its volume (44 pages), form, structure, scope
and content is developed according to the usual practice. Synthesized and faithfully

reflects the achievements of the dissertation work.

VII. Critical remarks, recommendation and questions

Valdrin Dervishai has successfully coped with his research task. My assessment of
the quality of the dissertation work, the achieved scientific and scientific-applied results,
Is good. | do not find any serious weaknesses, but correctness requires me to note the
following:

V the object and subject of the research are not defined;

\ the author was careless in formatting the text of the dissertation;

\ chapter two has a very heavy, unwieldy structure, and the place of some of the
structural elements of this chapter is debatable;

\ it is not clarified what exactly is meant by innovative leadership of human
resources;

\ it is not clear who and how encourages/should encourage the analyzed
companies to use the innovative leadership of human resources, etc.

The indicated gaps and weaknesses do not detract from the achievements of PhD
student Dervishaj. They are made in good faith, | hope they will be accepted and realized

by the author and aim to improve the quality of his future research.



VIII. Conclusion

The dissertation on the topic ,Fostering textile and apparel companies to
implement innovation leadership on human resources: Kosovo Case” presented for
evaluation is an original scientific study, with significant results for theory and practice.

| believe that the dissertation presented by PhD student Dervishaj in its volume,
structure, actuality, practical significance and scientific value meets the requirements of
the Law for Development of the Academic Staff of the Republic of Bulgaria for awarding
the educational and scientific degree "doctor”. All this gives me sufficient grounds to
declare my positive vote for the award of the educational and scientific degree "doctor" to
Valdrin Dervishaj in professional field 3.8. Economics, PhD program "Organization and

Management of Production (Industry)".

Svishtov, Reviewer:.............coooiiii.
01.08.2022. (Prof. L. Varamezov, PhD)



