YHUBEPCHUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUWIIOE

O1:  Ooy. 0-p Enena Unuesa /lpaco3zosa, Jlecomexnuuecku yHusepcumen,

Hayuna cneyuannocm ,, Ukonomuxa u ynpaenenue*, [{okmop no , Opeanuzayus u
ynpasieHue Ha npou3800Cmeomo *“.

OtHocHO:! JUCEPTALIMOHEH TPYX 3a NPUCHKIaHEe Ha oOpa3oBaTelHAa M HAy4YHA CTEICH
LAOKTOP* 110 Hayuna cneyuannocm B YHCC. Opranusanus U yrnpapjieHue Ha
IIPOU3BOJICTBOTO (MHyCTPHS)

ABTOp Ha 1MCePTAUMOHHUSA TPYA: Banopun /lepsuwail

Tema Ha nuceprauMoHHus TpyA: Hacvpuasane mekcmunnume u WUEAWKYU NPEONPUIMUSL
0a u3non36am UHOBAMUBHOMO JUOEPCBO HA HO8eWKUmMe pecypcu. Ha
npumepa na Kocoeo.

OcHnoeanue 3a TIpelICTaBsIHE Ha CTAHOBUIIETO: y4acTHE B ChCTaBa HA HAYYHOTO XKYPH IO

3alUTa HA JAUCEPTAMOHHUS TPy cbhriiacHo 3amoBen Neld41/30.05.2022 r. na Pexropa Ha

YHCC.

1. Hudopmanus 3a 1ucepranrta

JucepTanThT ce € o0ydyaBall Mo JOKTOpCKa mporpama KeM Huoycmpuanen oOuswec,
busnec ¢axynmem na YHCC no nayuna cneyuannocm OpraHusanust U yIpabieHHE Ha
MIPOU3BOJICTBOTO (MHAYCTpHsi), chbIilacHO 3amoBea Ha 3am.-pektopa no HUJ[ ma YHCC
Ne1606/11.07.2019 OOyueHneTO € OCHIIECTBEHO B c600600Ha hopma mpe3 nepuoaa 10.7.2019
r.-20.5.2022r.

B wu3nbiaHeHue Ha MUHMMaIHUTE HanMoHanHU u3uckBanus 3a OHC |, Jloktop®,
CBIJIACHO TIPHJIOKEHATa CIpaBKa, aBTOPHT € IMPEACTaBHII JHCEPTAlMOHEH TPy /Ha aHTIIL.
€3uK/, aBTopedepaT /Ha OBJITAPCKH U HA AaHTIIMICKH e3uK/ U 4 myOnauKanuu: 1 caMocTosTeNHa
cratus /mox medat/ U 3 nmokianga oT KoHdepeHuuu /B chaBTOpcTBO/. Criopes 3al0KeHHUTE
KpUTEPUU:

e 3mbiaHsBa MMHMMAaNHOTO M3HckBaHe /50T./ 3a mpencTaBeH IUCEpTAalMOHEH TPyA U
HeroB aBTopedepar;

e 3mbiHSABa MUHMUMAIHOTO M3MCKBaHE 3a MyOJMKyBaHe Ha ctaTud M jpokiamu /30t./
Karo € TmpeacTaBusl 1 caMmocTosiTenHa cTatus B pedepupaHd M UHAEKCHPaHU
cinucanus /30T./ u 3 nokiaga ot KoHpepeHuuu B Hepedepupanu usganus /8,51/, wim
061110 38,5T.

2. O0ma xapaKTepuCTHKA HA NMPeACTABEHHs TUCEPTAIHOHEH TPY

PenensupanusT HaydeH Tpya, paspaboteH ot Banapun JlepBumaii e B 061 o6eM ot
171 crpanunu. B cTpyKTypHO OTHOIIEHHME C€ ChCTOM OT BbBEJEHHUE, TPU pa3jeyia U IIecT
npunoxenus. bubmuorpadckara cnpaBka BikiIouBa 237 myOnMKalMK /Ha aHTIUHCKH
e3uk/.OCHOBHUSAT TEKCT Ha JUCEPTALIMOHHUS TPY[, MpeAcTaBeH Ha 148 cTpaHuIy, BKIIOYBA
BBBEJICHUE U NPEIUCTOPUS Ha MU3CIECABAHETO B IIbpBa IJ1aBa; IPEICTaBSHE HA TEOpUATA 3a



YOBEIIKUSI KamuTal 3a€HO C TEOPUUTE 33 MOTUBAILMATA U JIMJEPCTBOTO B IJIaBa BTOPA;
METOJIOJIOTHUATAa Ha M3CIEABAHETO B IJIaBa TPETa, KAaKTO M MPEACTaBIHE HAa OCHOBHU
pe3ysTaTd OT HIPOBEAEHO €MIMPUYHO H3cienBaHe. CTpykTypara Ha CbABPKAHUETO €
HETPaJUIMOHHA, HO JIOTMYECKH H3IbpiKaHa, KaTo cJe/ABa JIMHUATA, OT JepUHUpaHE Ha
OCHOBHTE Ha YOBEILIKUS KaUTall, TCOPUUTE 32 MOTUBALIMATA U TEOPUUTE 32 JUACPCTBOTO, 110
3aIbJI00YEHN eMIIMPUYHU U3CJIE/IBAHUA, PE3Yy/ITaTUTE OT KOUTO Ca HAaNpaBEeHU H3BOAUTE B
3aKJIFOYEHUETO Ha AUCEPTALMSTA.

Pa3pabotkara ce xapakTepusupa ¢ OpUTHHATHO (GOPMYIUPAHU MPEAMET, OOEKT, el
U 33/la4d Ha W3CJIEBAHETO, NPEIJIOKEH M anpoOHpaH CHOTBETEH METOAMYEH amapar 3a
U3IIBIHEHHE Ha 33]a4nTe U 3a IIOCTUTaHe Ha MOCTaBeHAaTa el Ha U3CJe/IBaHe.

JlutepaTypata € CbBpeMeHHa, OOXBalla OCHOBHHM JIMTEPATYPHH W3TOYHUIIH,
OTpa3sBally PA3JIMYHU IIKOJIU B ITUPOK CHEKTHP OT 00JIaCTH.

Ilenta Ha gucepranus € na ce aHanmu3upa eQeKThT OT MPHJIATaHETO Ha JIUACPCKH
MPAKTUKA B HMHOBAIlMUTE 3a TEKCTUJHATa W IIMBamika uHAyctpuss B KocoBo, kato ce
U3M0JI3BaT CbBPEMEHHU U3CIIEI0BATEICKU METO/IH.

CpabpKaHHETO Ha OTJICTHUTE IJIaBH IO0Ka3Ba, Ye 3aJI0KEHUTE 3a7aud Ca U3IbIHEHH
Y IIOCTaBEHATa 11eJ1 € IOCTUTHATA.

B chbabppkaTenHo OTHOILIEHUE IMOCTUTHATHTE pPE3yATaTH OT JOKTOpaHT Banapun
JepBumaii morar na ObaaT CHHTE3UPAHH, KAKTO CIICIBA:

I'nasa 1. Bwveedenue u npeducmopus Hna u3ciedsanemo (Axmyannocm u
gopmynupane na uscneoosamenckus npoonem).

B Ttasu rnapa ca pepunupanu obmuTe U cienuPpUUHU 1ENU Ha U3CIEeIBAHETO, SICHO
ca TOCTaBEHU 3ajaunTe U €  (QOopMyJIHpaH OCHOBHHS H3CIEAOBATEICKH MpodieM B
nucepramusaTa. Tyk e odepTaH oOXBaTa Ha TEOPETUYHOTO M NPUIIOKHO H3CIIEIBAaHE KaTo
CBILIEBPEMEHHO Ca IIOCTaBEHH, HAI'BJIHO KOPEKTHO, OTPaHUYEHHUSATA Ha H3CIEABAHETO.
Hampasen e 000011eH nkoHomuuecku nmpodui Ha KocoBo, KakTo U TEKYIIOTO ChbCTOSTHUE Ha
pa3BUTHE HA TEKCTWJIHATA W IIMBAIIKAaTa MPOMUIILICHOCT B cTpaHaTta. Criopea nMHaAMHUKaTa
Ha pa3BUTHE HA TO3M CEKTOp M ThoOaidHaTa KOHKYPEHIIMsS aBTOPHT C€ € HECOYUT KbM
KOMIIETEHIIMM M CIOCOOHOCTH Ha 4YOBEHIKUS KamWTajd, KaTO OCHOBHO KOHKYPEHTHO
MPEAUMCTBO 32 TOCTUTAHE HA NKOHOMHUUYECKH PacTeX.

I'nasa 2. Jlumepamypen o0630p (Teopemuuna ocnoea, Ha KOAmMO CcmMbNEA
u3zcneosanemo).

B Ta3m yact Ha m3cneBAHETO € HANPABEH aHAJIU3 HAa CHCTOSTHHUETO HA MKOHOMHUKATA
Ha KocoBo, ouepranu ca nemorpadCKuTe XapaKTepUCTUKH M MKOHOMUYECKHUTE MMOKa3aTeln
Ha cTpaHata. B To3u pasnmen ce neduHUpaT U aHaIM3UpAT 3aqbJIOOYEHO TEOPHHTE 3a
YOBEIIKUS KauTal U JUAECPCTBOTO.

ABTOPBT TIpeACTaBs OOOCHOBKAa Ha W3IMOJI3BAHETO HAa TE3U TEOPUU B
JUCEPTAllMOHHOTO u3cieaBaHe. Toil ce chupa Ha MNPEIU3BUKATENCTBATA, C KOUTO Ce€
COTbCKBAT JUIEPCKUTE TMPAKTHKH, JOKATO C€ TMpWiIaraT B TEKCTWIHATA W IIIHABAIlIKa
uHayctpus B KocoBo. AKIEHT ce MOCTaBs BbPXY MHOBAIIMUTE U MHOBATUBHUTE JUACPCKHU
npakTuku. OCHOBHUST apryMEHT Ha JOKTOPAHTA €, Ye BEAHBK HAJIOKEHU KaToO CTaHAapT B
MpakTUKaTa, TE3W JIMJEPCKM HHOBATHBHU TMPAKTUKU M€ J0BEAAT A0 MOJOXKUTEITHO
WKOHOMHYECKO BBH3JICUCTBUE BHPXY TO3HM OTPACHJI HA peaTHaTa NKOHOMHUKA.

I'naga 3. Memooonozus na uscinedsanemo.

B Tasu rmaBa ce mpeacraBs Au3aiiHa U JIOTHKaTa, MO KOSTO € IIPOBEICHO
IIpoy4BaHeTO. B TO3M pa3nen aBTOpbT NMpEACTaBsl CBOS U3CIEAOBATEICKUA MOAX0A. Tyk Toi



3abJI00YCHO  pa3riekaa  pPa3TUYHUTE  BUJOBE  M3CIICAOBATENICKM  METOIM  KaTo
IOCJIEIOBATENIHO Pa3IJIexk/1a: OMMCATEIHUS OX0/l, KOJIMYECTBEH MOAX0/l, BIIPOCHUKA KaTO
U3CIIEIOBATEIICKM MHCTPYMEHT, Ka4eCTBEH MOAXO0A U Jp. Ta3u riaBa ChIO Taka MpPEACcTaBs
OCHOBHMTE EMIIMPUYHM TEXHUKHU, IpUJIaraHd B Ipoleca Ha EMIMPUYHO H3CIEABAHE B
JECepPTaLUsATA.
I'nasa 4. Pesynmamu u ananusu.
B Ta3sm 1maBa ce mpeacTaBs HaW-ChIIECTBEHaTa WHGOpPMaNMS ChIbpiKalla
HOJy4eHUTE PE3y/ITaTH U JOKa3BaHE Ha M3CliefoBaTelcKaTa Xumore3a. B To3u pasnen e
NpPEJCTaBeH aHAIW3 HAa OCHOBHHUTE PE3yATaTH OT IMPOBEACHO EMIHMPUYHO H3CIe/BaHE Ha
TEKCTHJIHU U LIMBAaLIKU npeAnpustus B KocoBo B Tpu HampaBiieHUs: YOBEIIKHM KaluTal U
MHBECTUIMN B YOBEUIKH KalMTal, MHOBAIMH KAaTO (DAKTOp 3a pacTex, W JHUAEPCTBOTO HA
uHoBanuuTe B usciensanute gupmu B Kocoo. B 06o0iieHue ca mpeacTraBeHd OCHOBHU
W3BO/IM OTHOCHO MOTHMBHpAaHE Ha IEPCOHAja 3a HW3IMOJI3BAaHE HA JIMIECPCKH HHOBATHBHU
HPaKTUKH.
3. OueHka HA MOJYy4YeHUTE HAYYHH M HAYYHO-TIPUJIOKHH Pe3yJITaTH
Makap ¥ HETpPaJUIMOHHO IO CBOATa IOCIEAOBAaTEIHOCT M CTPYKTYpa,
MPECTaBEHOTO HAYYHO M3CIIeIBaHE MIOCTHTa HAYYHU M HAYYHO-TIPUIIOKHH PE3YITATH, KOUTO
ca 3HaYMMH 32 TEOpUATa U MPAKTUKATA HA MHOBALMOHHOTO JIMIEPCTBO U MOCTUTaHE Ha IO-
I00pY KOHKYPEHTHH IPEAMMCTBA, YPE3 MHOBAIMH B CH3JJABAHETO HA YOBEIIKH KAIUTAIl ChC
cneun(UYHN 3HAHUS, YMEHUS U KOMIleTeHIMU. Pa3paboTeHara aBTopcka METOIMKa 00XBala
Pa3IMYHA METOAM, KOUTO Ca MOJIXOISIIH 32 MOJy4aBaHe Ha JOCTOBEPHHU pe3ynTtartd. Taka B
Kpasi Ha pa3paboTKaTa € IMOCTHrHaTa Leiara U ca (QOpMyJIUpaHd JIOTMYHU HU3BOAU U
MPETIOPBKH.
4. OueHka Ha HAYYHUTE U HAYYHO-TPHJIOKHH NPHUHOCH
[TpuHOCHTE HA TIpeACTaBEeHUs TPYA MOTaT 1a ObaaT 000COOEHH B IBE HAIIPABIICHHS:
C xapaxmep Ha HayuHu NPUHOCU
1.  IlpexacraBeHo € 3aabI009€HO U3CIIEIBAaHE HA TEOPHHTE 32 YIPABICHHE HA YOBEIIKUTE
pecypcH, BKIIOUUTETHO TEOPUH 32 MOTHUBALUATA U TEOPUHU 32 JIMJEPCTBOTO, B KOHTEKCTA Ha
NpUJaraHeTo MM 3a IMOCTUTaHEe Ha WHOBAIIMOHEH pacTeX B TEKCTWJIHATA W INHBAIIKa
UHYCTPHSL.
2. OOpaboTeHu ca mMHUPOK HAOOP OT MUKPO M MAKpO JaHHU 33 MHIYCTPUATHO Pa3BUTHE
B KocoBo 1 yoBemIKus KanmuTaj, KOUTO JONPHHACAT 3a TeHEpUPaHe Ha HAy4HO MMO3HAHHE 3a
oOoraTsiBaHe Ha Hay4yHaTa JIMTEpaTypa 3a MHAYCTpHAIHO pa3BuTre Ha KocoBo.

C Hayuno-npunoosicen xapaxmep
1.  Pa3paboreHa € aBTOpCKa METOIWKA, KOSITO ChUYeTaBa pPa3lIMYHU H3CIIEIOBATEIICKU
METOAM, KaTo KOMOWMHHMpAa METOAMYECKHM HHCTPYMEHTH 3a aHaju3 Ha JIMJAEPCTBOTO Ha
YOBEIIKKS (DaKTOPH M 3a aHAJIM3 HA MHOBATHBHHS MOTEHIMANT HAa KoMnanuute. OCOOEHOTO
B pa3paboTeHaTa METOJUKa €, 4e TS € NpeHa3HayeHa 3a TOYHO OIpe/ielieH CYOeKT:
TEKCTHJTHUTE U IUBAIIKK TpeanpusTs B Kocoso.
2. B mpuioxHaTa 4acT € IpOBEJIeH U ca MpeCTaBeHu 0000IIeHNs Ha IIMPOKOMAIabeH
aHaJM3 Ha TEKCTHJIHATA W MMBamIKa WHAYCTpHs B KocoBo. ABTOPBT pa3KpuBa TEKYIIOTO
CBbCTOSIHME Ha Ta3W MHIYCTPUS, KAKTO M MpaBU IMPOTHO3U 3a OBJCIIOTO pPA3BUTHE HA
CEeKTOopa.
3. Ha ocHoBara Ha chOpaHM KOJMUYECTBEHU U KaYECTBEHU JAaHHU 3a rojisiM Opoit pupmu
OT TEKCTHJIHATAa W IIHMBalIKa WHIycTpus B KocoBo, € mpoBeneH 3aabpia0oueH aHaiW3 Ha



W3MOJ3BAaHUTE JIMJEPCKU MPAKTUKU MPH YIPaBICHUETO HA YOBEIIKHUS KaluTajdl OT €JHa
CTpaHa, ¥ MPHU U3I0JI3BAaHETO HA MHOBAIIMUTE 3a HAChpYaBaHE Ha pacTexa, OT JIpyra.
4, [IpyHOCHM MOMEHTH C€ OTKpHMBAaT M B IPOBEICHMS aHAIU3, HA BB3MOXKHOCTTA 3a
HachbpyaBaHE U MOTHMBHUpPAHE HA TEpPCOHAaja 4ype3 M3I0JI3BaHE Ha JIMJAECPCKUM WHOBATUBHU
MPaKTUKH.
5. Ouenka Ha MyOJTHKAIMUTE MO JUCEPTANUATA
[IpeacraBenn ca 4 nyOnMKauMU MO JUCEPTAIMOHHUS TpPYH, KOUTO OTpa3siBatr
MPOBEACHU MPOYYBAHMS U TIOJYUCHH PE3YNITATH B X0Ja Ha padoTa 1Mo JUCEePTAIMOHHUS TPYI.
6. Ounenka Ha aBTOpe(eparTa
[IpencraBenuar apTtopedepaT oOTroBaps Ha BCUYKH M3UCKBAaHUSA KaTto o00OeM,
CTPYKTYpa U ChAbpXKaHue. B Hero ca oTpa3eHU Hail-BaXHUTE €JIEMEHTH Ha HAyYHOTO
H3CJIeBaHE.
7. KpuTtnuHu 0ejie:KKHU, NPeNnopbKU U BbIPOCH
CunraM, 4e NPENCTAaBEHUSIT IUCEPTALMOHEH TPYyJ € JIMYHO JEJ0 Ha JOKTOPAHTA.
OcHoBHaTa MM IpenopbKa € aBTOPHT Ja MPOABIIKH HAYYHUTE CHU ThPCEHUS U MPOYYBAHUS B
cdepara Ha MOTHBAIIMOHHOTO JIMAEPCTBO U JIa MIPEJCTaBsl Pe3yATaTUTE OT TAX Ha TEOPUSTA U
npakTukarta. HamMaMm KpuTHIHE OSIIekKKH.
8. 3akiouenme
Bcuuko u3nokeHo 10 TyK MM JaBa OCHOBAaHHE Jia TJlacyBaM C TOJIOXKHUTEJIEH BOT
»IA“ 3a mpHChXKIaHe Ha oOpa3oBaTeiqHaTa W Hay4yHa cremeH ,,Jloktop" mo HaydHa
crenuanHoct ,,Opraiusanys U yrnpaBjieHHe Ha IMPOU3BOJCTBOTO (MHIycTpusi)” Ha Bangpun
Jeppuraii.

I'p.Cogpusn, 10.08.2022 2. N3roTBMII CTAaHOBHINETO:

nou. a-p Enena Mnuesa paro3osa
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A member of the scientific jury prepared the opinion: Assoc. Prof. Elena llieva Dragozova,
PhD specialty Organization and Management (industry), Associate Professor in Professional
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Reason for presenting the opinion: member of the scientific jury for the defense of the
dissertation according to Order No. 1441/30.05.2022 of the Rector of the UNSS.

1. Information about the PhD student- The PhD student was trained in a doctoral program
at the Industrial Business, Business Faculty of the UNSS in the scientific specialty Production
Organization and Management (industry), according to the Order of the Vice-Rector for the
NID of the UNSS No. 1606/11.07.2019 The training was carried out in a free form during the
period 10.7.2019 - 20.5.2022.

In fulfillment of the minimum national requirements for the PhD, according to the attached
reference, the author has submitted a dissertation /in English/, an abstract /in Bulgarian and
in English/ and 4 publications: 1 independent article /in press/ and 3 the conference report
/in co-authorship/. According to the set criteria Valdrin Dervishaj meets the minimum
requirement /50 points/ for a submitted dissertation and its abstract and fulfills the
minimum requirement for publishing articles and reports /30t./ having presented 1
independent article in refereed and indexed journals /30t./ and 3 conference reports in non-
refereed editions /8.5t/, or a total of 38.5t.

2. General characteristics of the presented Ph.D. Thesis

The peer-reviewed scientific work developed by Valdrin Dervishaj has a total of 171 pages in
volume. Structurally, it consists of an introduction, three sections and six appendices. The
bibliographic reference includes 237 publications /in English/. The main text of the



dissertation, presented on 148 pages, includes an introduction and background of the
research in the first chapter; introducing human capital theory alongside theories of
motivation and leadership in chapter two; the methodology of the research in chapter three,
as well as presentation of main results of conducted empirical research. The structure of the
content is unconventional but logically sustained, following the line from defining the
foundations of human capital, theories of motivation and leadership, to in-depth empirical
research, the results of which are the conclusions drawn in the conclusion of the
dissertation.

The scientific work is characterized by an originally formulated subject, object, goal and tasks
of the research, a proposed and tested relevant methodical apparatus for performing the
tasks and achieving the set goal of the research.

The literature is contemporary, covering major literary sources reflecting different schools in
a wide range of fields.

The general goal of the PhD thesis is to analyze the effects of implementing leadership
practices in innovation for the textile and garment industry in Kosovo, using modern
research methods.

The content of the individual chapters shows that the set tasks have been completed and
the set goal has been achieved.

In terms of content, the results achieved by PhD student Valdrin Dervishai can be
summarized:

e In the first chapter, the general and specific objectives of the research are defined,
the tasks are clearly set and the main research problem in the dissertation is
formulated. The scope of the theoretical and applied research is outlined here, while
at the same time the limitations of the research are set, completely correct. A
generalized economic profile of Kosovo is made, as well as the current state of
development of the textile and garment industry in the country. According to the
dynamics of development of this sector and global competition, the author did not
turn to competencies and abilities of human capital, as the main competitive
advantage for achieving economic growth.

e In the second chapter of the study, an analysis of the state of Kosovo's economy is

made, the demographic characteristics and economic indicators of the country are
outlined. In this section, human capital and leadership theories are defined and
analyzed in depth.
The author presents a rationale for the use of these theories in the dissertation
research. It dwells on the challenges faced by leadership practices as they are
implemented in the textile and garment industry in Kosovo. Emphasis is placed on
innovation and innovative leadership practices. The main argument of the PhD
student is that once imposed as a standard in practice, these leadership innovative
practices will lead to a positive economic impact on this branch of the real economy.

e The third chapter presents the design and logic by which the study was conducted. In
this section, the author presents his research approach. Here, he takes a deep look at



the various types of research methods, successively considering: the descriptive
approach, the quantitative approach, the questionnaire as a research tool, the
gualitative approach, etc. This chapter also presents the main empirical techniques
applied in the process of empirical research in the dissertation.

e The fourth chapter presents the most essential information containing the obtained
results and proof of the research hypothesis. It presents an analysis of the main
results of an empirical study of textile and garment enterprises in Kosovo in three
areas: human capital and investment in human capital, innovation as a growth factor,
and innovation leadership in the surveyed firms in Kosovo. In summary, the main
conclusions regarding motivating staff to use leadership innovative practices are
presented.

3. Scientific and scientific-applied results.

Although unconventional in its sequence and structure, the presented scientific research
achieves scientific and scientific-applied results that are significant for the theory and
practice of innovative leadership and achieving better competitive advantages, through
innovations in the creation of human capital with specific knowledge, skills and
competencies. The developed author's methodology covers various methods that are
suitable for obtaining reliable results. Thus, at the end of the development, the goal was
achieved and logical conclusions and recommendations were formulated.

4. Evaluation of scientific and scientific-applied contributions.
The contributions of the work presented can be divided into two directions:
Scientific contributions:

e An in-depth study of human resource management theories, including motivation
theories and leadership theories, are presented in the context of their application to
achieve innovative growth in the textile and apparel industry.

e A wide range of micro and macro data on the industrial development in Kosovo and
human capital are processed, which contribute to the generation of scientific
knowledge to enrich the scientific literature on industrial development in Kosovo.

Scientific and applied contributions:

e An author's methodology has been developed, which combines various research
methods, combining methodological tools for the analysis of the leadership of human
factors and for the analysis of the innovative potential of companies. The peculiarity
of the developed methodology is that it is intended for a specific subject: textile and
sewing enterprises in Kosovo.

e In the applied part, summaries of a large-scale analysis of the textile and garment
industry in Kosovo have been conducted and presented. The author reveals the
current state of this industry, as well as makes predictions for the future
development of the sector.



e On the basis of collected quantitative and qualitative data for a large number of
companies from the textile and garment industry in Kosovo, an in-depth analysis of
the leadership practices used in the management of human capital on one hand, and
in the use of innovation to promote growth, on the other.

e Contributory moments are also found in the conducted analysis of the possibility of
encouraging and motivating staff through the use of innovative leadership practices.

5. The publications related to the scientific development are presented.
Four dissertation publications are presented, which reflect research conducted and results
obtained in the course of work on the dissertation.

6. Abstract
The submitted abstract meets all requirements such as volume, structure and content. It
reflects the most important elements of scientific research.

7. Critical Notes, Recommendations and Questions.

| consider that the presented dissertation work is the personal work of the doctoral student.
My main recommendation is for the author to continue his scientific research in the field of
motivational leadership and to present their results to theory and practice. | have no critical
notes.

Everything presented here gives me the reason to vote with a positive vote for awarding the
educational and scientific degree "Doctor" in the scientific specialty "Organization and
management of production (industry)" to Valdrin Dervishaj.

Prepared the opinion:
Assoc. professor. Dr. Elena llieva Dragozova

Sofia, 10.08.2022



