YHUBEPCHUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBHIIE

Ot:  npog. 0-p unowc. Ocusan JJumumpos Anopees,
Texnuuecxku ynueepcumem — Cogus,
Hayuna cneyuannocm: ,,Opeanusayus u ynpagienue Ha Npou3B00-
cmeomo

OTHOCHO: JUCEpTAIMOHEH TPYJ 3a MPUCHKIaHE Ha 00pa3oBaTelIHa U Hay4-
Ha CTENEH ,JA0KTOP* IO Hay4yHa CIENUaIHOCT ,,OpraHus3anus 1
yIpaBieHue Ha npou3BoAcTBOTO (uHayctpus)™ B YHCC.

ABTOp Ha TUCEPTALIMOHHUS TPYI: Bandpumu /lepsuwiati

Tema Ha qucepTallMOHHUS TPYA: ,, Hacwvpuasane na mekcmuanu u wueauiKy
npeonpusimusi 0a U3NOJI36am UHOBAMUBHO-
Mo 1UOEepCmeo HA HosewlKume pecypcu Ha
npumepa Ha Kocoso”

OcHoeanue 3a npedcmae}me Ha cmanosuuwiemo:. y4aCctuc B CbCTaBa Ha

HAYYHOTO JKYPH IO 3alllMTa Ha JUCEPTAI[MOHHHS TPYJ CHIVIACHO 3aroBej
Ne 1441/ 30.05.2022 r. na Pextopa na YHCC.

1. WUndopmanus 3a 1uCepTAHTA

JucepTanThT ce € oOyyaBajl MO JAOKTOPCKA MporpaMa KbM Kartenapa
SZJAuayctpuanen ouzHec™ Ha busnec dakynrera Ha YHCC no nayyna crie-
UagHocT ,,OpraHu3ainusi U yrnpaBlieHHe Ha MPOU3BOACTBOTO (MHIyCTpHUs)
cbritacHo 3amoBes Ha 3am.-pekropa mo HWUJI va YHCC Ne 1606/11.07.2019.
OOy4eHHeTO € OCBIIECTBEHO B caMmocTosTenHa (opMa Mpe3 mepuoaa
11.07.2019 r. — 10.07.2022 r.

2. O0ma xapakTepuCcTHKA HA MPeACTABEHUs AUCePTAllHOHEH
TpYyA
[TpencraBeHUAT 3a CTAHOBUILE TUCEPTALMOHEH TPy, pa3paboTeH OT
Bangpun [lepBumaii, e B 0611 odem ot 175 crpanunu. B cTpykTypHO OTHO-
IIEHUE CE ChbCTOU OT BBBEJECHUE, TPU pazjieia U 1IecT npuioxenus. bubdmauo-
rpadckaTa crpaBka BKIHOYBA 237 myOIMKaIlMK HAa aHTJIMHCKH €3HUK.

OCHOBHUSAT TEKCT HA AUCEPTALIMOHHUS TPYJ € MpeacTaBeH Ha 148 cTpa-



HUIY, BKIIOYBAIOW BBBCACHUC W HNPCAUCTOPUA Ha H3CICABAHCTO B II'bpPBa
TjiaBa; MpCACTAaBsAHC Ha TCOPHATA 3da YOBCIIKUA KaIIMTA 3aCIHO C TCOPUUTC
3a MOTHUBaLMATa U JIMACPCTBOTO B I'JlaBa BTOPA, MCTOJ0JIOIrUATA HA U3CIIC-
BAaHCTO B I'JlaBa TpCTa, KAKTO U IPCACTABAHC HaA OCHOBHH PC3YJITATH W aHA-
JIN3 Ha PC3YIITAaTUTC OT IIPOBCACHO CMIIUPUYIHO U3CJICABAHC.

CrpykTypara Ha ChIbPKAHUETO € JIOTUYECKH U3AbpiKaHa, KaTo CJel-
Ba M3pUYHA IMMOCJIEIOBATEIHOCT OT JAe(pUHUpaHE HA OCHOBUTE HA YOBCIIKHSI
KaluTana, TEOpUUTE 3a MOTHBAIMATA W TEOPUUTE 3a JIHIEPCTBOTO JIO
3aIBJIOOYEHU EMITUPUYHU U3CIICABAHUS, PE3YJITATUTE OT KOUTO JIOKa3BaT 3a-
KITIIOYCHUETO Ha aucepTanusTa. Jlurepatyparta € chbBpeMeHHa, 00XBala oc-
HOBHU JIUTEPATYPHU W3TOUYHHUIIMA, OTPA3SBAIINA PA3IMYHU IIKOJIU B IIHPOK
CIEKTBP OT 00JIaCTH.

Ilenta Ha qucepranusaTa € Ja ce aHAIU3Upa €(PEeKTHT OT IPUIIAraHeTo
Ha JUACPCKU MPAKTUKU B MHOBALIMMTE 332 TEKCTHJIHATA W IIMBAIIKa WH]yC-
Tpust B KocoBo, Kato ce M3noa3BaT CbBPEMEHHHU U3CIIEN0BATEIICKH METO/IH.

ChIbpKaHUETO HA AUCEPTAIMOHHUS TPYJl IEMOHCTPUpA, Y€ 3aJI0XKe-
HUTE 3a7a4M Ca U3ITBJIHEHHU U MOCTaBEHATA 11eJ1 € TOCTUTHATA.

3. OueHka Ha NMOJy4YeHUTE HAYYHU U HAYYHO-TIPUII0KHHI
pe3yJararu

ABTOPBT AepUHUPA U3CTEAOBATEICKUTE TPOOIEMH, TIPEUYKUTE U Orpa-
HUYEHUSATA TPEJ] CBOETO TEOPETHYHO U EMIUPHUYHO H3cieaBaHus. Toit 00-
ChKJla uKoHOMHU4Yeckusi mpodusi Ha KocoBo, KaKTO UM TEKYIIOTO ChCTOSHUE
Ha Pa3BUTHE HA TEKCTUJIHATA W IIMBAIlIKaTa NPOMUIIJIECHOCT B CTpaHAaTa.
JIOKTOpaHTBT ce crnHpa Ha NPEeIU3BUKATENICTBATA, C KOUTO CE€ COIbCKBAT JIM-
JIEPCKUTE PAKTUKH, JOKATO CE€ MPUJIAraT B TEKCTUIHATA U IIMBAIIKa UH]YC-
Tpust B KocoBO. AKIIEHT c€ MOCTaBsl BbpXYy MHOBALIMMTE U UHOBATUBHUTE JIU -
JIEPCKUTE NTHOBATUBHU MTPAKTUKH.

[Ipu 000CHOBAaBAaHETO HA CBOSI W3CJICAOBATEICKHS IMOJIXOJ, aBTOPBHT
3a7bJI00YEHO PA3IIIeXkKaa PAa3THUYHUTE BUIOBE M3CICIOBATECICKH TEXHUKH H
noaxoau (OMmucaTeNieH, KOJUYECTBEH, KaueCTBEH, BBIIPOCHUIIMTE KAaTO W3-
CJICZIOBATEIICKA HHCTPYMEHT U JIp).

[Ipu mpencTaBsHETO HA PE3yATATUTE MOCIACIHUTE Ca aHATM3UPAHU B
Tpu HanpapieHus: (1) YOBEMIKUAT KalUTal U MHBECTUIIMHUTE B YOBEIIKH Ka-
nuTan, (2) nHoBanMuTe Kato (akTop 3a pactex u (3) JTUAepCTBOTO HA WHO-
Banuute B u3cienaBanute ¢pupmu B KocoBo. B 0600mienne ca npeactaBeHu
OCHOBHH M3BOJIM OTHOCHO MOTHBHpPAHE Ha MEPCOHAJIA 3a M3IOJI3BaHE Ha JIH-
JIEPCKH MHOBATHBHH ITPAKTHKH.



4. OueHKa HA HAYYHHUTE U HAYYHO-TIPUIIOKHH IPUHOCH

HpI/IHOCHI/ITe MOMCHTH B NOKTOpPATa CC CBCKAAT N0 CUCTCMATU3HUPAHC,
oboraTsaBaHe U aJlalITUPAHC Ha HOBYW W CbIICCTBYBAIllM HAYYHHU 3HAHUSA, KaK-
TO U A0 NPUIIOKCHHUCTO Ha HAYYHHU IMOCTUKCHUA B IIPAKTUKATA.

I[I/ICCpTaIII/IOHHI/ISIT TPYA U IIPUHOCUTC Ca JIMYHO ACJIO Ha JOKTOPAHTA.
C‘II/ITaM, 4qC TC Ca HAIIBJIHO JOCTATBHYHH 3a TO3M BHUJ M3CJICABAHC M IIC 000-
ravsiT 3HaHUATA U CBbBPCMCHHUTC YIIPABJICHCKHN KOHICIIIUKU ITPHM MOTHUBHPA-
HCTO Ha IICPCOHAJIA 3a U3II0JA3BAHC Ha JIMACPCKN NHOBATHUBHH ITPAKTUKH.

[To cBost XapakTep MPUHOCUTE MOTAT Jia CE pas3/eysT Ha:
4.1. Hay4HO-NPWIOKHU MPUHOCH

e [IpencraBeHo € 3aabI00YCHO M3CIICABAHE HA TCOPUUTE 3a YIIPABJICHUEC HA
YOBEIIKUTE PECYpPCH, BKIIFOYUTEITHO TCOPHH 32 MOTHUBALIMATA M TCOPUU 3a
JUIEPCTBOTO, KOUTO MMAT OTHOIIICHHWE KbM HaJlaraHe Ha MHOBAI[UUTE KaTO
TIOJIXOJT Ha PACTEeXK;

e Pa3paboTeHa € aBTOpOBa METOJUKA, KOSATO ChUeTaBa PAa3IMYHU U3CIEN0-
BaTEJICKM METOJIM, KaTO KOMOMHHMpPAa METOAMYECKH MHCTPYMEHTH 3a aHa-
JU3 Ha JUAEPCTBOTO HA YOBELIKUS (PAKTOPHU U 3a aHAJIW3 HA UHOBAaTUBHUS
noTeHUuan Ha KoMmnaHuute. Oco0eHOTO B MpeAioKeHaTa METO/IMKA €, Ye
TS € MPeJHA3HAYEHa 32 TOYHO OIpPEAENICH CYOeKT: TEKCTUIIHUTE U IIMBaIl-
ku npeanpusatus B Kocoo.

4.2. TIpuI0KHU NPHUHOCH

e B npunoxxHaTa 4acTt € IpoBe/CH U ca MpeACTaBeHU 0000IIEeHUs Ha IUPO-
KoMalaOeH aHaiu3 Ha TEKCTUJIHATA W IIMBAIIKa WHAycTpus B Kocoso.
ABTOpPBT pa3KpHBa TEKYIIOTO CHhCTOSIHUE HA Ta3W HHAYCTPHUS, KAKTO H
IpaBu MPOTHO3M 32 OBJICIIOTO PA3BUTHE HA CEKTOPA,;

e Ha ocHoBara Ha cbOpaHM KOJMYECTBEHM M KAYECTBEHHU IaHHM 3a TOJISIM
Opoil pupmMH OT TEKCTUIIHATA U IIKMBaNIka HHAYcTpUs B KocoBo, € nmpose-
JIeH 3a7bJIOOYEH aHAIW3 HAa M3MOJ3BAHUTE JUACPCKU MPAKTUKU MpU YII-
PABIICHUETO HA YOBELIKUS KalMTaJI OT €HA CTPaHa, U IIPU U3MOJI3BAHETO
Ha MHOBAIIMUTE 3a HAChPYaBaHE HA pacTexka, oT Apyra. [I[puHocHH MOMER-
TH C€ OTKPUBAT U B IPOBEAECHUS aHAIN3, HA Bb3MOKHOCTTA 3a HaChpyaBa-
HE M MOTMBHMpPAHE Ha MEPCOHANA Ja W3MO0JI3BAa JIMACPCKA HHOBATUBHU
MPaKTUKH.

5. OneHka Ha My0JUKAIMUTE MO0 JUCEPTANUATA

B®B BpBb3Ka ¢ IUCepTAIIMOHHUS TPY/I Ca HAMPaBeHH 4 myOnuKanum — 3
B ChaBTOPCTBO U 1 camocTtosTenHa. Koau4ecTBOTO M ChIBPAKAHUETO HA
MOCOYEHUTE TMyOJUKAIMM JaBaT OCHOBAaHME Ja OBbJAe HAMpaBEHO
3aKJIFOYEHUETO, Y€ T€ Ca JAOCTAThYHU, KOPEKTHO OTPA3ABAT MOCTUTHATUTE



MIPUHOCH W Ype3 TAX MpeodiiagaBaiiaTa 9acT oT JUCEPTAMITA € TOMyIsIpH-
3UpaHa cpej HaydHaTa OOITHOCT.

6. Ouenka Ha aBTopedepara

ABTOpedepaThT ChIIbpKa OCHOBHUTE PE3YJITATH OT JUCEPTALIMOHHUS
Tpya. Toil e pa3paboTeH B ChOTBETCTBUE C M3UCKBAHUATA 32 OTIEYATBAHETO
My. B chabpkaTenHo U CTPYKTYPHO OTHOIIEHUE TOM CHOTBETCTBA HA JIUCEP-
TaloHHUs Tpya. CrpaBKaTa 3a MPUHOCUTE € KOPEKTHO MOJPEIeHa U CUCTe-
MaTU3HUpaHa, a IPUHOCHUTE MOMEHTH ca 100pe OTKPOCHH.

7. Kputuunu 0eJie:KKH, NPEeNOPbKU U BbIIPOCH

JIOKTOpaHTHT MpEACTaBs HayueH TPY/, B KOHTO SICHO Ce BMXKAAT MpPO-
(dbecnoHanu3MbT, 100paTa TEOPETHYHA MOJTOTOBKA U JI0Ka3aHU Bh3MOMXKHOC-
TH 3a MO-HaTaThIIHA M3clefoBaTeNcKa JeiHocT. ToBa MU JaBa OCHOBaHUE
Jla IpenopbyaM MHULIMUPAHE HA aKTUBEH NpodecroHaneH aedar no u3cie-
BaHaTa mpobiiemMaTrka He caMo B HeroBaTta PoauHa.

KaTto Bcsika m3cienoBaresicka pa3paboTKa, Taka M MPEITIOXKCHUST 3a
OLICHKAa JUCEPTAIMOHEH TPY/ HE € JIUIICH OT HAKOW HETOYHOCTH M MPOILyC-
KH, HO T€ Ca MIPEI BCUYKO C TEXHUYECKH XapaKTep U HE HAKbPHSBAT ChIbP-
KAaIIUTE CE B HETO JOCTHKEHHUS M IPUHOCH.

8. 3akiaoueHue

Joxropant Banapun [lepBumaii mputexkaBa HeoOXoaumara mpode-
CHOHAJIHA KBaJU(UKALMs, KaKTO U JI0Ka3aHa KoMIeTeHTHOCT. IIpencrase-
HUAT OT HEr0 JUCEPTAlMOHEH TPy oTroBaps Ha m3nckBanusta Ha 3PACPD,
[ITI3PACPD, xakto u Ha BHcokuTe nM3uckBaHuga Ha YHCC 3a ycrnoBusita u
pena 3a npuoOrBaHEe HA HAYYHU CTEIIEHHU.

Ha ocnoBanue Ha mocouenute 3akoH u [IpaBUIHUIM, KAKTO U TpE.-
BHJ] TOPE UBJIOKEHUTE ApTyYMEHTH, JIaBaM MOJIOKUTEIHA OLICHKA HA AUCEpTa-
UHUOHHUSA TPYJ HA NOKTOpaHT Banapun [epBuiuai u npejinaraMm Ha 4ieHOBE-
TE Ha YBa)XaeMOTO HAy4HO XYypHU Ja My ObJe MpuUchaeHa oOpa3oBaTeiHa U
Hay4Ha CTeNeH ,,JIOKTop* Mo Hay4Ha crneruaiHocT ,,Opranu3anus U ynpas-
JIEHWE Ha MPOU3BOACTBOTO (MHAYCTpHUs)

Codus, 08.08.2022 r. IMommuc: .....covvvviiiiienn,
(mpod. 1-p OrusiH Anapeen)
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From: Prof. Ognyan Dimitrov Andreev, PhD,
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With regard to:  Dissertation thesis for awarding the educational
and scientific degree "Doctor" in the scientific specialty "Production

Organization and Management (industry)" at UNWE.

Author: Valdrin Dervishai

Title of the dissertation: ,,Encouraging Textile and Sewing Enterprises
to Use the Innovative Leadership of Human Resources on the Example of

Kosovo”

Reason for presenting the opinion: participation in the Scientific Jury
for the defense of the dissertation according to Order No. 1441/ 30.05.2022
of the Rector of the UNWE.



1. Information about the PhD Student

The dissertation student was trained in a doctoral program at the
"Industrial Business" Department of the Business Faculty of the UNWE in
the scientific specialty "Production Organization and Management
(industry)™ according to the Order of Dep.-Rector of R&D of UNWE No.
1606/11.07.2019. The training was carried out in an independent form
during the period 11.07.2019 — 10.07.2022.

2. General Characteristics of the Presented Dissertation Work

The thesis developed by Valdrin Dervishai, has a total volume of 175
pages. Structurally, it consists of an Introduction, three Sections and six
Appendices. The Bibliographic Reference includes 237 publications in

English.

The main text of the dissertation is presented on 148 pages, including
an introduction and background of the research in the first chapter;
presentation of the theory of human capital together with theories of
motivation and leadership in the second chapter, research methodology in
chapter three, as well as presentation of main results and analysis of the

results of an empirical study.

The content is logically structured, following an explicit sequence
from defining the foundations of human capital, theories of motivation and
theories of leadership to in-depth empirical studies, the results of which

prove the conclusion of the dissertation.

The literature is contemporary in general, covers basic literary

sources, reflecting different schools in a wide spectrum of areas.

The aim of the dissertation is to analyze the effect of implementing

leadership practices in innovation for the textile and garment industry in



Kosovo, using modern research methods.

The content of the dissertation demonstrates that the tasks have been

fulfilled and the set goal has been achieved.

3. Evaluation of Scientific and Scientific-Applied Results
Obtained

The author defines the research problems, obstacles and limitations of
his theoretical and empirical research. He discusses the economic profile of
Kosovo, as well as the current state of development of the textile and
garment industry in his country. The PhD student focuses on the challenges
faced by leadership practices as they are applied in the textile and garment
industry in Kosovo. Emphasis is placed on innovations and innovative

leadership practices.

In justifying his research approach, the author thoroughly examines
different types of research techniques and approaches (descriptive,

quantitative, qualitative, questionnaires as a research tool, etc.).

When presenting the results, the latter are analyzed in three directions:
(1) the human capital and investments in human capital, (2) innovations as a
growth factor and (3) innovation leadership in the studied companies in
Kosovo. In summary, the main conclusions are presented regarding

motivating the staff to use leadership innovative practices.

4, Evaluation of Scientific and Scientific-Applied Contributions

Contributory moments in the dissertation are directed to
Systematization, Enrichment and Adaptation of New and Existing Scientific
Knowledge, as well as to the Application of Scientific Achievements in

Practice.



By my opinion, the dissertation work and author’s contributions are
personal results of the student’s dissertation work. I believe that they are
completely sufficient for this type of research and will enrich knowledge and
modern management concepts while motivating staff to use leadership

innovative practices.
By their nature, contributions can be divided into:
4.1. Scientific-Applied Contributions:

. An in-depth study of human resource management theories is
presented, including motivational theories and leadership theories that relate

to the imposition of innovations as a growth approach;

. An original author's methodology has been developed that
combines various research methods, combining methodological tools for the
analysis of the leadership of human factors and for the analysis of the
innovative potential of companies. The special feature of the proposed
methodology is that it is intended for a specific subject: textile and sewing

enterprises in Kosovo.
4.2.  Applied Contributions:

. In the applied part, summaries of a large-scale analysis of the
textile and sewing industry in Kosovo have been conducted and presented.
The author reveals the current state of this industry, as well as makes

forecasts for the future development of the sector;

. On the basis of collected quantitative and qualitative data for a
large number of companies from the textile and sewing industry in Kosovo,
an in-depth analysis is made of the used leadership practices in the
management of human capital on the one hand, and in the use of innovation
to promote growth, on the other. Contributive moments are also found in the

conducted analysis of the possibility of encouraging and motivating the staff



to use leadership innovative practices.

5. Evaluation of Publications Connected with the Dissertation

In connection with the dissertation, 4 publications have been made — 3
co-authored and 1 independent. The quantity and content of the publications
mentioned give reason to draw the conclusion that they are sufficient,
correctly reflect the contributions achieved and through them, the
predominant part of the dissertation is popularized among the scientific

community.

6. Evaluation of the Dissertation Abstract

The abstract contains the main results of the dissertation work. It is
developed in accordance with the requirements for its printing. In terms of
content and structure, it corresponds to the dissertation work itself. The
contributions are correctly arranged and systematized, and the contribution

moments are well highlighted.

7. Criticisms, Recommendations and Questions

The PhD student presents a scientific work in which professionalism,
good theoretical training and proven possibilities for further research are
clearly visible. This gives me the reason to recommend an initiation of an

active professional debate on the researched issue not only in his homeland.

Like any research work, the dissertation presented for evaluation is not
without some inaccuracies and omissions, but they are primarily of a
technical nature and do not affect the achievements and contributions

contained in the dissertation.



8. Conclusion

PhD student Valdrin Dervishai has the necessary professional
qualifications as well as proven competence. The dissertation presented by
him meets the requirements of Bulgarian Law for Academic Staff
Development, the Regulations for its execution, as well as the high
requirements of UNWE for the conditions and procedure for scientific

degrees acquiring.

Based on the of the mentioned Law and Regulations, as well as in
view of the arguments presented above, | give a positive assessment of the
dissertation work of the PhD student Valdrin Dervishai and propose to the
members of the Honorable Scientific Jury that he be awarded the educational
and scientific degree "Doctor" in the scientific specialty "Production

Organization and Management (industry)".

Sofia, 08.08.2022 .

Member of the Jury: ....................ol.

(prof. Ognyan Andreev
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