YHHUBEPCHTET 3A HAITHOHAAHO H CBETOBHO CTOIIAHCTBO

HAYYHOTO 2KVYPU,

YrBBEpaeHo cbe 3anoBen Ne 434 /13.02.2026 r.

Ha 3aMEeCTHHUK-PEKTOpa 10 Hay4HO-U3CAemoBaTeAcKaTa aerHocT Ha YHCC
3a IpHUCHXKAaHe Ha HaydHaTa U oOpa3oBaTeAHa CTEIEH ,J0KTOp®
npodecronasHo HanpaBaeHue 3.6. [IpaBo — TpymoBo mpaBo ¥ OOIIECTBEHO
ocUrypdBaHe

PEIIEH3UA
ot a-p TAHSI HHKOAOBA HOCH®POBA

npodpecop 1o 'pazxkgaHcko u cemeriHo npaso B YHCC
IIpezcenaTeA Ha HAyYHOTO KypH 3a IIyOAWYHA 3aliuTa Ha AUCePTallMOHHUS
TpyA Ha 2KacmuHa XpucroBa CappuBaHOBa

Ha TeMa ,,CIocoOH 3a JOOGPOBOAHO ypexXZaHe Ha TPYAOBH KOH(AHKTH —
NpaBHH aCIEKTH’

3a IIpUCHXKAaHEe Ha o0pa3oBaTeAHaTa U HaydHa CTEIeH ,T0KTOP”
110 Hay4YHaTa CIeIlnaAHoCT , TpyZoBO IIpaBoO U OOIIECTBEHO OCHUTYypsiBaHE ~

YBAXKAEMH YAEHOBE HA HAYYHOTO XVYPH,

I.BuorpadHYHH OeAeKKH

Kacmuua XpucroBa CapwsuBaHoBa € porneHa Ha 18.02.1980 r. 3aBbpiinsa e
crierquaaHocT ,IIpaBo® B FOpunmueckusa dpakyarer Ha YHCC mpe3 2004 r. Ot
2019 r. e gmokropaHT 10 TpymoBo HpaBo U OOIIECTBEHO OCUTYpPSBAaHE,
3am049Ha (opMa Ha OO0ydeHHe, KbM KaTreapa ,JacTHOIpaBHH HayKH“ Ha
FOpunuueckua ¢pakyarer Ha YHCC Ha ocHoBanume 3amnoBen Ne 887 ot
08.04.2019 r. Buaa e IOPUCKOHCYAT, CTapllHd €KCIepPT B MHHHCTEPCTBO Ha
o6pa3oBaHUETO U HayKaTa, MAQIIN eKCIlepT B HalmoHaaHus MHCTUTYT 3a
IIOMUpPEHNEe U apOuTpask, KakTo U B HallmoHaAHUS OCUTYPUTEAECH HUHCTUTYT.
Ot 2012 mo 2017 r. e xoHOpyBaH acucTeHT 1o TpymoBo mpaBo B HOP Ha
YHCC. IIpakTudecKUST ONHUT B cdepara Ha TPYAOBOTO U OCUTYPUTEAHOTO
IpaBO U B YaCTHOCT Ha KOAEKTHBHOTO IIPETOBApsSHE € H3KAIOYHUTEAHO
IIOA€3E€H C OTAEJ ITPHUAAraHeTO My B HAYYHOTO M3CA€ABAHE U U3BEXKIAHETO HA
KOHKpPETHHU IpensoxkeHud de lege ferenda.



[ucepTaHTKaTa € IIpeMHHaAa YCIIENIHO peaulla o0ydeHHs B cTpaHaTa U B
yyxKOMHa. YdyacTBasra € B TEAEBU3WOHHH U paauolpenaBaHUsS II0 TEMU,
roragamy B obxBaTa Ha TPYZLOBOTO IIPABO U OOIIECTBEHOTO OCUTYpPSBAaHE.
Baanee anramiicku u peHcku e3uk. [loHacrosuiem e Jdupektrop B LleHTBpa
y,3allliTa Ha paboTogaTeACKHUTe HWHTepecH‘ B brbarapckara cromaHcKka
KaMapa. HayueH ppKoOBOAUTEA HA JOKTOpaHTAa € no1l. A-p Paiina Kotiuena.
[ucepraitlioHHUAT TPyn € B obem oT 181 crpaHUIM, CHIBPKAHUETO €
060cob0eHO B TpU TAaBH, KaTO CBHABPXKAHHUETO Ha TAaBUTE € pPas3BUTO B
naparpadu, a Te - B TOYKH H IIOATOYKH, O3HAYEHH C apabCKu IHu(pH.
HampaBenn ca 123 Oeaexxku 1on AWHULG. [IpHAOXKeH € CIHCBK C
bubamorpaduss Ha KHPHUAHIA U Ha AaTHHHNA. ABTOpedepaThT oTpassBa
KOPEKTHO OCHOBHHTE Hay4yHHM U HAY4YHO-IIPHUAOXKHU IIPUHOCH Ha
oUucepTalysaTa.

[ucepraHTKatra HMa TpU OyOAMKaIMH B o0aacTra Ha TeMaTra Ha
oUucepTralysaTa, KOHWTO ca IIPeACTaBeHH I[IpU ydacTHe B  Hay4dHU
KOH(pEePEeHIINH:

1).,Ypenba Ha mpoueaypaTa mo apbuTpaxk B 3aKOoHa 3a ypexZaHe Ha
KOAEKTHBHHTE TPYZAOBH cmnopoBe“, COOpHHK C [OJOKAaQU OT HaydHa
KoH(epeHIIUs B HaMmeT Ha npod. A-p AranHac Bacuaen, ,IIpobGaemMu Ha
TPYOAOBOTO U ocUrypurteaHoTo npaBo“, Copuga: M3nareacku kommaekc-YHCC,
2021, c. 159-166;

2).,,Ypeaba Ha mnpoueaypaTa IO IIOCPEAHHYECTBO B BBArapckoro
TPyAOBO 3akKoHozaTeAcTBO“, IlllectTHagecera MexXayHapoaHa Hay4dHa
KOH(pEepeHIId Ha MAaauTe yieHH Ha TeMa ,JIlkoHOoMHKara Ha Brearapus u
EBponetickug cbro3: npenusBukareactsBoro COVID-19% Codusa: Mzgareacku
komriaekc-YHCC, 2021, c. 558-564;

3).,Cmoco6n 3a MOOOPOBOAHO YypexAaHe Ha TPYAOBH KOH(PAHKTH-
HEINOCPEACTBEHH IIPErOBOPH, IIOCPEAHHYECTBO H apbOuTpaxk®, B:
CbOopHuK ,MexayHaponHaTa oOpraHu3anus Ha Tpyaa u Bowarapus-100
roguHu 3aHanpen”, Cocpuga: Cubdbu, 2020, c. 308-320.

II.OneHKa HAa HAYYHHTE H HAYYHO-IIPHAOIKHHTE PE3YATATH Ha
AHCEPTAILHOHHHA TPYA

JucepTalilioHHUAT TPYZ € IIOCBEeTEeH Ha IpaBHUTE acCIIeKTH Ha CIIOCOOHTe 3a
OOOPOBOAHO ypexXKOaHe Ha TPYAOBU KOH(MAUKTH MEXKAy PabOTHHUIUTE U
CAYKUTEAUTE U paboTomaTess, a HMEHHO: HEIOCPEACTBEHU IIPErOBOPH,
IIOCPEIHUYECTBO U apbuTpak. Tasu TemMa e akTyasHa U He € Ouaa mpeaMer
Ha 3aabA00YEHN EMIIMPUYHH aKaJAeMHUYHU H3CA€ABAHUdA, IIOPaAaH KOETO Ce
dBgBa HaBpeMEHHa.

H3moa3BaHUTE METOOM Ha IIPAaBHO H3CAE€ABAHE Ca MNPaBHO-AOTMATHUYHHUAT
METO[, CPaBHUTEAHONIPABHUAT UM  [IPaABHO-UCTOPUYECKUST  METOL.
CpaBHUTEAHOIIPABHUAT METOJ Ha H3CAeABaHe U IIO3HAHHATA 3a
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Jy3KIECTPAHHOTO IIPaBO JaBaT BBH3MOXKHOCT 3a IIpelleHKa Ha IIOAXOASIINTE
3a pelunupaHe IpaBHU pa3pelleHus.

[IpaBu BHeuyaTAeHHE IIPELU3HUA OPHUAWMYECKH M3Ka3 Ha  aBTopa,
IpopeCHOHaAHOTO 3a1bA00YEHO OTHOIIIEHUE KBM n3cAeqBaHaTa
IIpobAeMaTHKa U CTpeMeKa [a Ce IIOCTHUTHAT ITbpBOHAYAAHO HabeAsd3aHUTe
LIEAH.

CTpykTypara Ha [OHUCEPTAIlMOHHUS TPyAd BKAIOYBA YBOA, TPH TAABH,
3akAloyeHrue u Oubauorpacdgpuga. aaBa mnepBa € o3araaBeHa ,TpyaoB
KOH(AUKT® U € IIOCBETeHA Ha HU3ACHSIBAHE ITOHSTUETO ,TPYAOB KOHMAUKT® U
HEroBUTE IIPAaBHU XapaKTEepPUCTUKH. HampaBeHa € CBOOCTaBKa MEXKIY
TPYZOBUA KOH(MAUKT U TPYALOBHUS CIIOP U € IIPEeIAOKeHa AeTasHa AePUHHUIINS
Ha TIIOHSITHETO ,TPYAOB KOH(MPAHUKT®. ABTOPHT € aHaAAHU3HUpPAA BHIOBETE
TPYZOBU KOH(MAHMKTH - IIpaBHU M HENPaBHU (MKOHOMHUYECKH), KaKTO U
mpobAaeMa C TAXHOTO IIPOCAEAIBAHE U IPENOTBPATIBAHE.

BTopaTa raaBa BKAIOYBa HCTOPHYECKH U CPaBHUTEAHOIIPABEH IIPErAe[] Ha
criocobute 3a MOOPOBOAHO ypexKaaHe Ha TPyAOBUTE KOH(PAUKTHU. Pasraemana
€ aKTyaAHaTa IIpaBHa ypenba W MIPHHIUIINTE, HAa KOHUTO CE OCHOBaBaT
criocobuTe 3a JOOPOBOAHO ypekaaHe Ha TPYAOBU KOH(MAUKTH.

TperaTa raaBa OT [JUCEPTALMOHHHS TPYZA € o3araaBeHa ,/]oO0pOBOAHU
criocobu 3a ypexaaHe Ha TPYAOBUTE KOHMAUKTH®. pasrA€aHO € OOII0TO
IIOHATHE 3a JOOPOBOAHH CIIOCOOM 3a pelraBaHe Ha CIOPOBe, KaKTO U
OTIEAHHUTE BHIOBe MOOOPOBOAHM CIIOCOOM 3a ypexaaHe Ha TPYAOBHU
KOH(AUKTH: HENOCPEACTBEHH I[IPEroBOPH, IIOCPEAHUYECTBO H apOUTpaK.
HarmrpaBeHo e mpenaokeHUe 3a peraaMeHTHpaHe Ha cIriocoda ,[IOMUupeHue”.

III.Hay4yHH IPHHOCH HA AHCEPTAILHOHHHSA TPYA

Morar pga ce mocoYaT CA€OHUTE OCHOBHUM Hay4YHU TIPUHOCH Ha
OUCEPTAIIMOHHUS TPy, KOUTO Ca CHIIPOBOAEHU C MOAPOOHA apryMeHTAaITHs:
1. ApryMeHTUpPAHO € CTAaHOBHIIIETO, Y€ TPYAOBUAT KOH(MAUKT CAeOBA Oa Ce
oIpeneAd Bb3 OCHOBA Ha CHBKYIIHOCT OT IIPU3HAIIU - yYacTHE Ha KOAEKTHUBEH
cyOekT (mmoHe Ha CcTpaHaTa Ha pPaOOTHHUIIUTE H CAYKHUTEAHTE), MPEIMET,
BKAIOYBAIll TPYAOBH, OCUTYPUTEAHH OTHOIIEHUS HAU XKU3HEHOTO PaBHHUILE U
3almTa Ha KOAEKTHBEH, a He UWHAWBHAyaseH uHTepec. [locoueHo e, ue
IIOHSTHUETO ,TPYAOB KOH(PAUKT® HMMa IIHUPOKA M MHOTOIIAACTOBA CHIITHOCT,
BKAIOYBAIlla KOAEKTUBEH HHTEPEC U pPa3AMYHHU AacCIeKTH Ha TPYyAOBUTE U
OCUTYPUTEAHUTE OTHOIIIEHHSI.

2.IlpuHoCc mpencTaBasBa U pPasTAEXKIAHETO Ha BHIAOBETE TPYyAOBU
KOH(MAUKTH. OOOCHOBaH € U3BOABLT, dYe TPYAOBUTE KOH(PAUKTU ca
mpeobAamaBaIllo HEIIPaBHU M Ce ypeXkAaT 4Ype3 CIEIHaAHW H3BBHCHACOHU
OpoLeaypH, VypeoeHu OoT [AeHcTBalIoTO IIpaBo, KaTo Hapea C Tax
CBIIECTBYBAT U IIPaBHU TPYAOBU KOH(MAUKTH, 3a KOUTO € IIPeABUIAEH
cbaebeH pen.




3.U3caenBana e npakTukara Ha HamnmoHasHUWS WHCTHUTYT 3a IIOMHUPEHHE U
apburpax (HUIIA) o pa3peniaBaHe Ha KOAeKTUBHU TPYAOBHU CIIOPOBE;

4. HampaBeHU ca KOHKpPeTHU npensoxkeHusd de lege ferenda:

- OIIpeleA€H € MOMEHTHT Ha BB3HUKBaHE Ha TPYAOBUA KOH(AUKT, KaTo €
IIPUETO, Y€ TOH HaCThIIBa HE BUHAru, KOraTo UMa pa3Andue B HHTEPECHUTE, a
KOraToO CTpPaHHUTE IIpecTaHaT J[a HuMaT CbhbBOAJAIllM IIEAM M OTKaxKarT
IIOCTUTAaHETO Ha KOMIIPOMHUC. B Tasu Bpb3Ka € HalpaBeHO IIpensoxkeHue de
lege ferenda 3a mombaBaHe Ha 4a. 3 3YKTC c 11ea icHO pasrpaHHUYeHHe Ha
TPYOAOBUTE KOH(MPAUKTH OT CAydauTe, IIPU KOUTO IPEeNdBEHUTE HNCKAHUI Ha
paboTHHUIINTE ca YIOBAETBOPEHU U HE C€ CTUTa 40 KOAEKTHUBEH TPYHAOB CIIOP;

- BB3 OCHOBa Ha CpPaBHUTEAHOIIPAaBHUA aHaAu3 € obOocHoBaHa
HEeOOXOAUMOCTTa OT HOPMATHUBHO pPeraaMeHTHpaHe Ha CaMOCTOSITEAEH CIIOCOD
SJIoMUpeHne“ KkaTto dopMa 3a IIOCTUraHe Ha KOMIIPOMHC MEXAY CTPaHHUTE,
KOSITO [Oa [O0I'bABa CHIIECTBYBAIIUTE MPOLEAYPH II0 IIOCPEAHUYECTBO U
apburpax. [Ipenaara ce To3u crocod na 6pne peraameHtupaH B 3YKTC u B
rof3akoHoBaTa ypenba, KaTo Ipolexnypara Obae 0Oe3rnaaTHa H
ochlIecTBABaHa oT romuputrear KoM HUIIA;

- HarrpaBeHoO e IIpenaoxkeHue de lege ferenda 3a gomrbaBaHe Ha 4A. 7B, T. 6 KT
C U3PUYHO BKAIOYBaHE Ha OOY4YEHHETO 3a BOIEHE Ha IIPEeroBOPU KaTo IIPaBO
Ha IIPEeACTaBUTEAUTE Ha PAOOTHUIIUTE U CAYKUTEAUTE;

- BBB BpPB3Ka CBC cHocoba ,apburpaxk” ca QOpMyAUpaHU peauna
npensoxkenuss de lege ferenda. AnHaam3upanHa e HEZOILyCTHUMOCTTa Ha
€IHOBPEMEHHO OCBIIECTBsABaHe Ha apbutpaxk ot HUIIA m oT CHUHOMKAAHH
A pPaboToaTEeACKH OpraHu3allii, KaTo € IIPefAOoKeHa pemaKIIMOHHAa
npomdaHa B 4A. 4, aa. 1 3YKTC c 11iea HeABYCMHUCAEHO THAKYBaHE;

- Hape[ C U3CA€IBAaHETO Ha CIIEIMaAHUTE 3aKOHOMATEAHH aKTOBE B oOaacTTa
Ha TpPyOAOBOTO IIpaBO [HCEpTaHTKaTa € BKAIOYHAA W aHaAu3 Ha
IIPHUAOKUMOCTTA Ha 3aKoHa 3a Meaualudra U € apryMeHTHpasa HerosaTa
HETIPUAOXKHMOCT IIPU pelIaBaHe Ha KOAEKTHBHUTE TPYAOBH KOH(MAUKTH.

IV. KpuTHYHH OeAeXKH H IPENOPBKH

KbM gucepTallMoHHUA TPy MOoTaT Aa ObAAT OTIPaBEHU U HAKOU KPUTUYHU
3a0€AeKKU U [IPETOPBKH.

Ha mbpBO MACTO, BB BpPb3Ka C AePUHUPAHETO HA TPYAOBUA KOH(MPAUKT
cAelBa TOM SICHO [a CE€ OTTPaHU4YH OT TPYHAOBHUS CIOP U IIO-CIEIHAaAHO OT
KOAEKTHUBHHA TPYyAOB CIIOpP, KOraTo TOM HpoU3THU4Ya OT HEUIII'bAHEHHE Ha
KOAEKTHUBEH TPYZAOB OOTOBOP.

Ha BTOpPO MSACTO, MOXE€ MOa CE€ IIPEOCMHCAHU IIPEAAOKEHHETO KOIraTo
CTpPaHHUTE II0 KOAEKTHBHHA TPYAOB CIOpP /[A0Ka3aHO HE pasnoaaraT C
HEeOoOXOMUMUTE CpPEeACTBa 3a IIOKPUBaHE Ha Pas3xXxOAM 3a IIOCPEIHUYECTBO Te
[Ja ce moemMaTr OT MHHHUCTBHPa, KOMIIETEHTEH II0 TPYAOBHUTE BBIIPOCH, KaTO
BBb3HATPaKIEHUETO Ha IIOCPEeNHHKA CE H3IIAAllla 10 MHHHMAaAHHS pa3Mep,
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OIIpeleA€H B IIPHAOXKHUMATA II0A3aKOHOBAa HOpPMaTHBHa ypenda. B To3m
cAydYall BbB3HArpasKIeHMEeTO Ha IIOCpeNHHMKa He OM caelBaao naa € Mo
MUHUMAaAEH pa3Mep.

Ha TpeTOo MACTO, OTIEA€HO € TIIpeKaAeHO MHOTO BHHUMaHHE Ha
CpaBHHUTEAHOIIpaBHATA ypenba Ha OTAEAHU MObpP3KaBU. [lO-ITOAXOOAIIMS
HaA4YMH 3a pasrAexXJaHe Ha Te3U BBIIPOCH € IIPH aHaAu3 Ha OTIOEAHU
IpobAEMH U YepPIEeHETO Ha apTYMEHTH OT UyKIAECTPAHHU U3TOYHHUIIH.

V. 3akarouenne

B 3akarouenme pgucepraHTkatra KacmumHa CappuBaHOBa IIpUTeXkKaBa
3aabpA00YEeHN TTO3HAHUA B obaacTTa Ha TpyaoBOTO IIpaBO M CIIOCOOHOCT 3a
CaMOCTOSITEAHU Hay4YHU Hu3cAeABaHUud. [IpenacraBeHUAT 3a 3ammra  IIpefn
HAy4YHOTO KypHU AUCEPTAIMOHEH TPyA Ha TeMa ,,CIIoCOOH 3a HOOPOBOAHO
ypexzaaHe Ha TPYAOBH KOH(MAHKTH - HpPaBHH acCIeKTH ~’ oTroBapd
HaI'bAHO Ha M3HCKBaHHATa Ha 4A.6, aa.3 or 3akoHa 3a pPa3BUTHETO Ha
aKaleMUYHUd CbCeTaB B PerryOoauka Boarapus, Ha 4a.27, aa.2 ot [IpaBuaHmKa
3a npuaaraHe Ha 3PACPB, kakTo u Ha Bwrpentnure [IpaBuaa Ha YHCC 3a
IIoAydaBaHe Ha oOpas3oBaTeAHATa W HaydHa CTeIleH ,JOKTOpP”, IIopagu KOETO
IpemaaraM ga 0bae NpuchAcHa obpaszoBaTeAHaATa U HAaydHAa CTEIeH ,O0KTOp”
10 Hay4yHaTa CIIEIIHaAHOCT ,,[pyIoBO IIpaBO U OOILIECTBEHO OCUTYypsiBaHe” Ha
Hacmuna Xpucrosa Cap’bHBaHOBa, 3304€H foKTopaHT B IO ma YHCC.

Codous, PEeIlEHBEHT: oo,
15.03.2026 r. n-p Tausa Hocudosa,

npodecop 1o 'paxkmaHCKO

u ceMeriHo npaso B YHCC

TO

THE SCIENTIFIC JURY,

Approved by Order Ne 434/13.02.2026

the Deputy Rector for Scientific Research Activity of UNWE
awarding the scientific and educational degree of doctor
professional field 3.6. Law - Labour law and social security

REVIEW



by Dr. TANYA NIKOLOVA YOSIFOVA

Professor of Civil and Family Law at the UNWE

Chair of the Scientific Jury for Public Defence of Jasmina Hristova
Saraivanova's Dissertation

on "Methods for Voluntary Settlement of Labour Conflicts - Legal Aspects"
awarding the educational and scientific degree of doctor
the Scientific Specialty "Labour Law and Social Security ”

DEAR MEMBERS OF SCIENTIFIC JURY,

I. Biographical notes

Jasmina Hristova Saraivanova was born on 18 February 1980. She
graduated in Law from the Faculty of Law of UNWE in 2004. Since 2019 she
has been a doctoral student in Labour Law and Social Security, part-time,
at the Private Law Sciences Department of the Faculty of Law of UNWE on
the basis of Order Ne 887 of 8 April 2019. She has been a legal adviser, a
senior expert at the Ministry of Education and Science, a junior expert at
the National Institute for Conciliation and Arbitration, as well as at the
National Social Security Institute. From 2012 to 2017 he was a part-time
assistant in Labour Law at the University of National and World Economy.
Practical experience in the field of labour and social security law, and in
particular collective bargaining, is extremely useful for its application in
scientific research and the development of concrete proposals de lege
ferenda.

The PhD student has successfully completed a number of trainings in
the country and abroad. She has participated in television and radio
broadcasts on topics falling within the scope of labour law and social
security. She is fluent in English and French. He is currently Director at the
Centre for the Protection of Employers’ Interests at the Bulgarian Industrial
Association. The scientific director of the doctoral student is Assoc.

The dissertation has a volume of 181 pages, the content is divided
into three chapters, the content of the chapters is developed in paragraphs,
and they - in points and sub-items marked with Arabic numerals. 123
footnotes have been made. A list of bibliography in Cyrillic and Latin is
attached. The author's thesis correctly reflects the main scientific and
applied contributions of the dissertation.

The Ph.D. has three publications in the field of the topic of the
dissertation, which are presented at scientific conferences:



Regulation of the Arbitration Procedure in the Collective Labour
Disputes Settlement Act, Proceedings of a Scientific Conference in Memory
of Prof. Dr. Atanas Vassilev, Problems of Labour and Social Security Law,
Sofia: Publishing Complex-UNSS, 2021, pp. 159-166;

2).‘Regulation of the Mediation Procedure in the Bulgarian
Labour Law’, Sixteenth International Scientific Conference of Young
Scientists on ‘The Economy of Bulgaria and the European Union: the
COVID-19 Challenge’, Sofia: UNSS Publishing Complex, 2021, pp. 558-564;

3).‘Measures for the Amicable Settlement of Labour Conflicts -
Direct Negotiations, Mediation and Arbitration’, In: Compendium
‘International Labour Organisation and Bulgaria-100 Years Ahead’, Sofia:
Sibi, 2020, pp. 308-320.

II. Assessment of the scientific and applied results of the
dissertation

The dissertation is devoted to the legal aspects of the ways of
amicable settlement of labor conflicts between employees and the employer,
namely: direct negotiations, mediation and arbitration. This topic is topical
and has not been the subject of extensive empirical academic research,
which is why it appears timely.

The methods of legal research used are the legal-dogmatic method,
the comparative legal method and the legal-historical method. The
comparative law method of investigation and knowledge of foreign law make
it possible to assess the appropriate legal solutions to be adopted.

The precise legal statement of the author, the professional in-depth
attitude to the researched issues and the striving to achieve the initially set
goals are noteworthy.

The structure of the dissertation includes an introduction, three
chapters, a conclusion and a bibliography. Chapter one, entitled ‘Labour
conflict’, is devoted to clarifying the concept of ‘labour conflict’ and its legal
characteristics. A comparison is made between the labour conflict and the
labour dispute and a legal definition of the term ‘labour conflict’ is proposed.
The author has analyzed the types of labor conflicts - legal and non-legal
(economic), as well as the problem of their monitoring and prevention.

The second chapter includes a historical and comparative legal review
of the ways of amicable settlement of labour conflicts. The current legal
framework and the principles on which the methods for amicable settlement
of labour conflicts are based are discussed.

The third chapter of the dissertation is entitled ‘Voluntary means of
settling labour conflicts’. THE general concept of voluntary means of dispute
resolution, as well as the various types of voluntary means of settling labour




conflicts: direct negotiation, mediation and arbitration, is discussed. A
proposal has been made to regulate the "reconciliation" method.

II1. Scientific Contributions of the Dissertation
The following main scientific contributions of the dissertation can be
mentioned, which are accompanied by a detailed argumentation:
1. It is argued that labour conflict should be determined on the basis of
a set of indicators - the participation of a collective entity (at least on the
side of employees), an object involving employment, social security relations
or the standard of living and the protection of a collective rather than
individual interest. It is stated that the concept of ‘labour conflict’” has a
broad and multi-layered nature, including a collective interest and various

aspects of employment and social security relationships.

2.Contribution is also the consideration of the types of labor conflicts.
It is reasonable to conclude that labour conflicts are predominantly non-
legal and are settled by means of special out-of-court procedures governed
by the law in force, and there are also legal labour conflicts for which a
court order is provided.

3. The practice of the National Institute for Conciliation and
Arbitration (NIPA) in resolving collective labour disputes has been studied,;

4.Specific proposals have been made de lege ferenda:

- the moment of occurrence of the labor conflict is determined, and it
is accepted that it occurs not always when there is a difference in interests,
but when the parties cease to have the same goals and refuse to reach a
compromise. In this regard, a proposal has been made de lege ferenda to
supplement Article 3 of the ZUCTS in order to clearly distinguish labour
conflicts from cases in which the workers’ claims have been satisfied and no
collective labour dispute has arisen;

- on the basis of the comparative legal analysis, the need to regulate an
autonomous ‘reconciliation’ method as a form of compromise between the
parties, complementing the existing mediation and arbitration procedures, is
justified. It is proposed that this method be regulated in the ZUKTS and in
the secondary legislation, the procedure being free of charge and carried out
by NIPA conciliators;

- a proposal has been made de lege ferenda to supplement Article 7c(6)
of the Labour Code with the explicit inclusion of negotiation training as a
right of employees’ representatives;

- a number of de lege ferenda proposals have been formulated in
relation to the arbitrage method. The inadmissibility of simultaneous
arbitration by the NIPA and trade unions or employers’ organisations has
been analysed, and an editorial change to Article 4(1) of the ZUKTS has been
proposed for unambiguous interpretation,;
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- along with the study of special legislative acts in the field of labour
law, the dissertation also included an analysis of the applicability of the
Mediation Act and justified its inapplicability in resolving collective labour
conflicts.

I V. Critical remarks and recommendations

Some critical remarks and recommendations may also be addressed to
the dissertation paper.

In the first place, as regards the definition of the labour conflict, it
must be clearly distinguished from the labour dispute and, in
particular, from the collective dispute where it arises from non-
compliance with a collective agreement.

In the second place, it is possible to rethink the proposal that, where
the parties to the collective bargaining dispute prove not to have the
resources necessary to cover mediation costs, those resources should be
borne by the Minister responsible for employment matters, with the
intermediary being remunerated up to the minimum amount laid down in
the applicable secondary legislation. In this case, the remuneration of the
intermediary should not be up to a minimum amount.

Thirdly, too much attention has been paid to the comparative legal
framework of individual countries. A more appropriate way to address these
issues is by analysing individual problems and drawing arguments from
foreign sources.

V. Conclusion

In conclusion, the dissertation doctoral student Jasmina Saraivanova
possesses in-depth knowledge in the field of Labour Law and the ability to
conduct independent research. ”’s dissertation entitled ‘Measures for the
Amicable Settlement of Labour Conflicts — Legal Aspects’, submitted for
defence to the scientific jury, fully complies with the requirements of
Article 6(3) of the Law on the Development of the Academic Staff in the
Republic of Bulgaria, Article 27(2) of the Rules for the Implementation
of the ZRASRB, as well as with the UNWE Internal Rules for Obtaining
the Educational and Scientific Degree of Doctor, which is why I propose
that Jasmina Hristova Saraivanova, a doctoral student in absentia at
the University of National and World Economy, be awarded the
educational and scientific degree of Doctor in the scientific specialty
‘Labour Law and Social Security’.

Sofia, Reviewer: ........ccoceviiiiiiiiiiiininnnnn..
15/03/2026 Dr. Tanya Yosifova,
Professor of Civil
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