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PELHEH3USA
ot npogecop, 1-p Huna Munkosa I'eBpeHoBa,
Hay4yHa cnenuajHoct '"TpynoBo mnpaBo u o0umecTBeHO ocurypsiBase',
Opuanuyecku gakyarer va CY ,,Cs. Kinument Oxpuacku®, rp. Codus
YBaxaeMH 4ICHOBE Ha HAYYHOTO XKYpH,
Cne 3anoBen Ne 434/13. 02. 2026r. na nou. a-p Mapus Bopennuaposa, 3aMEeCTHUK PEKTOP
Ha YHHMBEPCHUTET 32 HAllMOHAIHO M cBeTOBHO ctonancTBo /YHCC/ ¢bM onpeseneHa 3a wieH Ha
HAy4yHOTO XKYypH B Ipoleaypa 3a mnpuchxiiaaHe Ha JKacmuna XpucroBa CapbuBaHOBa
oOpa3oBaTenHa U Hay4yHa CTeIeH ,,JJOKTOp* Mo npodecronanHo HanpasieHue 3.6. [IpaBo, HayuHa
CHEeIUAaTHOCT ,, TpyJ0BO MpaBO M OOIIECTBEHO OCUTYpPSIBAHE', C TUCEPTAIIMOHEH TPYJ] HAa TeMma
,,CIoco0u 3a JOOpPOBOJHO YpeKJIaHE Ha TPYIAOBH KOHQIMKTH-TPABHU AaCMEKTH'‘, ¢ HaydeH

pBKOBOUTEN TOLEHT A-p Paiina MockoBa Koituesa.

1. /lannu 3a kanouoama.

Kacmuna Xpucrosa CapbruBanoBa 3aBbpiiBa ,,[IpaBo* B YHCC, IOpuanuecku pakynrer,
penoBHa Gopma Ha oOyueHHe, ciae]l KOeTO MMa YCHEIIHO NMPO(eCHOHANIHO pa3BUTHE KAaTO FOPUCT
B DPAa3NUYHU JbPKaBHU OpraHW W MHCTUTynMU. Ilpe3 roaumnute pabotu B Hanumonanen
OCUTYpPUTEJIEH WHCTUTYT, B MUHHCTEpPCTBO Ha 00pa30BaHMETO, MIIAJIEKTa W HaykKara U B
Hanmonanen unctutyt 3a nomupenue u apoutpax /HUITA/. Kebm momenTa e Iupekrop, LlenTsp
,»3alllUTa Ha pPabOTONATENICKUTE HHTEpecu®, HampaBiieHUe ,JIHTycTpuanHH OTHOIIEHUS B
Bbwrnrapcka cronancka kamapa. Harpynanust 6orat npodecroHaineH OnuT NpeaocTaBs 3HAHUSATA,
HeoOX0IMMHU 3a 3abJIO0YEH aHAJIN3 Ha Tpo0JIeMaTHKa U pa3BUBaT clielu(uIHaTa 4yCTBUTETHOCT
o mpoOjJeMUTe Ha COIMAJIHATA MOJUTHKAa B KOHTEKCTAa HA HMHAYCTPUAIHHUTE OTHOUICHMS.
ExcneprHoTto yuyactue Ha XXacmuua CappuBaHoBa B paboTara Ha KomucuuTe Ha HannonamHus
CBBET 3a TPUCTPAHHO CHTPYIHUUYECTBO PA3LIMPSABA BH3MOKHOCTUTE 32 OOCKTHBEH M JIeTailsieH

aHaJIu3 Ha ,,cOTbCHKA™ MEXAY pa3TUYHUTE/B3aUMOU3KIIOUBAILIUTE C€ UHTEPECH, OOEKTUBHUPAH B



UHTTUTYTa Ha KOJEKTUBHUTE TPYAOBU KOHGIMKTA MEXAYy paOOTHULM, CIYKUTEIH H
paboronarenu. Paborata B Ham3opuus ceBer Ha HUIIA u B paboTHU Tpynu M KOMUTETH Ha
Business Europe oGoratsiBa u 3aabi004aBa HEHHHUTE MO3HAHMs B 00JIaCTTa Ha €BpOICHCKaTa
perynanus 1 1aBa 100pa OCHOBa 3a U3CJICABAHETO M B KOHTEKCTA HA CPABHEHHETO C HAITMOHAIHOTO

3aKOHOJaTCJICTBO.

1I. Onucanue na nayunume mpyooee Ha Kanouoama.

XKacmuna XpucroBa CapbrBaHOBa € 3a4MCIICHA B 33/I09HA JIOKTOPAHTypa Ha 00y4eHue,
JOKTOpaHTCKa mporpama TpyqoBO MpaBO U OOIIECTBEHO OCUTYypsiBaHE, NpOodEeCHOHATHO
Hamnpasnenue 3.6. ,,I[IpaBo* kbM karenpa ,,YactHonmpaBHu Hayku', cautaHo ot 26. 03. 2019r. o
26. 03. 2023r. c Hay4yeH ppkoBoauTen no1l. 1-p Paitna KoitueBa. XKacmuna CapbrBanoBa yuacTBa
B TMpolleaypara, KaTo MPEICTaBsl AUCEPTAMOHEH TpyA Ha Tema ,,Crnocodu 3a J10O0pOBOIHO
ypexaaHe Ha TPyIOBU KOH(PIUKTU-TIpaBHU acmekTu*, 181 ctpanuum u cnegnurte cratuu: 1.
»Ypenba Ha mpoleaypaTa mo apoutpak B 3aKoHa 3a YpeKIaHEe Ha KOJIEKTUBHHUTE TPYIIOBU
criopoe*‘, COOpHUK ¢ JOKJIAIN OT HayYHA KOH(EpEeHIHs B maMeT Ha npod. 1-p AtaHac Bacuiies,
,1IpobiieMu Ha TpynoBOTO M ocuryputenHoto npaso®, Codus: Mznarencku xommiekc-YHCC,
2021, c. 159-166; 2. ,,Ypenba Ha mpoueaypaTta mo HOCPEJHHUYECTBO B bbarapckoto TpyaoBo
3akonomarenctBo®, lllecTHagecera MexxTyHapoIHAa HaAyYHA KOH(PEPEHIIMs Ha MIIAUTE YYCHU Ha
teMa ,,MikoHomukara Ha benrapus u EBporelickust c¢bro3: npeamsBukaresncrBoto COVID-19%
Codwus: Mznarencku komrieke-YHCC, 2021, c. 558-564; 3. ,,Criocobu 3a JOOPOBOIJIHO ypexkIaHe
Ha TPYJ0BH KOH(IMKTH-HETIOCPEICTBEHHU ITPETOBOPH, TOCPEAHUUECTBO U apOuTpax™ B: COopHUK

»MexayHapoaHaTa opranusanus Ha Tpyaa u bearapus-100 rogunu 3ananpen’, Codus: Cubm,

2020, c. 308-320.

Ill. Hayunu npunocu.

[TpencraBeHUAT QUCEPTALIMOHEH TPY[] € IBPBOTO CAMOCTOSITEIHO U LSTIOCTHO U3CIIE/IBAHE
Ha JOOpPOBOJHHUTE CIIOCOOM 3a pelllaBaHe Ha KOJEKTHBHUTE TPYAOBU CIIOPOBE, KOMTO ca
MIOCTOSIHHA YacT OT 00lecTBeHUTe OTHOLIeHus B PenyOnuka bbarapus u Bce mo-yecto ce oka3BaT
cHenu(pUYHO NPOSBICHUE HA JUHAMHMKATA B TXHOTO Pa3BUTHE U €MaHallMs Ha ChIIECTBYBAIIUTE
00EKTUBHM IIPOTHBOpeuns. BaxkHOCTTa Ha TeMaTa ce 000CHOBaBa OT OOIIECTBEHOTO 3HAYEHUE HA

TPYIOBUTE KOH(DIUKTH, B paMKUTe Ha KOMUTO HE caMoO ce ,,cON'bCKBAaT® HWHTEpecuTe Ha



paboTosaTeNd U CIY)XKUTEIH, HO M MOCTOSIHHO CE€ TEeCTBa CIOCOOHOCTTa Ha JIbprKaBaTa Ja TH
yIOpaBisiBa, peryjiupa M peliaBa Mo ePeKTUBEH HauuH. AKTYyaJIHOCTTa Ha aHAJIU3HPAHUTE
npobieMH ce pa3KpuBa W B KOHTEKCTa Ha mpoTuBopeumsTa mexay Koxekca na tpyna /KT/ u
3akoHa 3a pemiaBaHe Ha KoyiekTuBHHTE TpyaoBu criopoBe /3YKTC/, mposiBsiBamy ce KakTo B
MpaKTUKaTa, Taka U pa3HOpOJIHATA CheOHA MTPAKTUKA.

CrtpykTypara Ha AUCEPTAILMOHHUS TPYA € MHOTO 100pe 0OMUCIIeHa, KaTo B IIbPBA YacT ce
aHaNM3UpaT TMpaBHUTE Oene3n Ha TPYAOBUS KOH(MJIMKT, BBB BTOpaTa-MEXIyHApOJHATA H
HaIlMOHAJIHATa TIpaBHA pErjaMeHTalusi U B TpeTara-Io0pOBOJHHUTE CIIOCOOM 3a HETOBOTO
pemaBane. ToBa MO3BOJIsIBA M3CIEABAHETO Ja ce (oKycHpa BBPXY TOUYHO U SICHO OIpeJeleH
mpeIMeT B paMKUTe Ha ACPUHHPAHETO Ha TPYIOBHS KOH(MIUKT M Ja HE ,.Cce pasmuisaBa‘ B
00CBHXK/IaHe Ha TEMHU, KOMTO HAMAT OTHOIIIEHHE 1 3HaueHue. JKacmuaa CapbruBaHOBa IEMOHCTPUPA
MHOTO JJOOpO MO3HaBaHE HA MPAKTUYECKUTE aCTIEKTH U TPOSIBICHUS HAa aHATM3UPAHUTE SIBICHUS,
KOETO MO3BOJIIBA M3CIIEABAHETO J1a HE CE M3UepIBa C TEOPETHUEH U JOKTPUHAIECH MOJXO/, a J1a
MMa TpPSKO 3HAYEHHWE M B MpakTukara. Ts OopaBu C JeKOTa ¢ MpaBHaTa TEPMHHOJIOTHS,
IIOCJIEZ0BATEIHO U3JIara U KaTo LsUI0 YCIEIIHO apryMEHTHPA CBOUTE TE3HU.

B nucepranmonHus TPy ©IMa MHOKECTBO IPHHOCHA MOMEHTH, YaCT OT KOUTO MTOCOYBAM:

1/ cienmaiHO BHUMAaHUE 3acilyaBa JAe(HHUHUPAHETO HA TPYHAOBHS KOH(IUKT B KOHTEKCTa
Ha CPaBHEHUETO C TPYAOBHUS CIIOp U Pa3rpaHUYaBaTO UM Ha Oa3aTa Ha MpeaAMeTa, CTpaHUTE U pela
3a pemraBaHe. be3cropeH npruHOC MpeICTaBIIsABA IETAMTHUAT aHAJTN3 Ha IPaBHATA PETIaMEHTAIIHS
Ha TPYAOBHUS CIIOp B JPYTM HAMOHAIHM 3aKOHOAATEJCTBA M HANpaBeHWTEe Ha Oa3ara Ha
CTPYKTYPUPAHOTO CHIIOCTaBsHE U3BOAM OTHOCHO MOJIOXKUTEIHUTE U OTPUIIATEITHUTE MOMEHTH B
OBArapCKOTO MO3UTUBHO IPABO.

2/ IPUHOCEH MOMEHT € MPEI0KEHUETO 3a ch3aaBane Ha aepununms B 3YKTC, uneto
ChIbpKaHNE TOKTOPAHTHT Ch3/laBa Ha 0a3a Ha aHAIM3UPAHUTE KOHCTHUTYTHBHHU NPaBHU OeJe3u.
CroziensiM 1oco4YeHUTe apryMEeHTH B MOJIKpena Ha He00X0AUMOCTTa OT TaKaBa M3pHUHA ypenoa,
KaKTO M TOBa, 4Ye MPELH3UPAHETO Ha periiaMeHTalusaTa Ou Mpeoosuio YyacT OT MpoOieMHUTe B
MpaKkTHKaTa. B CBOIOTO BpeMe BBIPOCHT OTHOCHO CHIBPKAHUETO HA ,,00IIHs, KOJICKTUBEH
WHTepec Ha paOOTHHUIIUTE U CITY)KUTEIUTE KaTo CTpaHa B KOH(MJIMKTA OCTaBa M3BBH MpEeIMeTa Ha
uscinensanero. Ouie nopeye, ye KakTo caMusl JOKTOPAHT HAITbJIHO npaBuiiHo nocouBa, 3YKTC He
ypex/Ja U3MCKBAaHE 332 MUHUMAJIEH Opoil paOOTHHUIM M CITY>KUTENH, KaTo MO3BOJIsIBA JOPU JIBaMa

paboTHUKa/CayKUTeNs 1a ObJaT JETHTUMHA CTPaHa, KOSITO pealu3npa CBOSI HHTEPEC B PaMKUTE



Ha KoH(uukTa. Criope] MeH U3CcieIBaHeTO OU CHEUEeNINsIo OT €UH I0-33abJ00YEH aHAINU3 U OT
apryMeHTHpaH OTIOBOp Ha BBIPOCUTE JalM ,MHTEPEChT Ha JBamaTa ,IpeicTaBisBa‘
,,KOJIEKTUBEH HMHTEpec” KaTo KOHCTUTYTHBEH Oeler W Jaid 3aKOHOJATEIHOTO peIIeHHEe He
,00pru4a™“ TpeaBapuUTeNTHO KOH(IMKTUTE HA HEyCleX IMOopaad TiIXHATa ,,MUHUMAaiHa“
IIPECTaBUTEIHOCT.

3/ mpuHOC € IeTallIHOTO U3CIIe/IBAaHE HA YHUBEPCATHUTE H PETMOHATHUTE MEXIYHAPOTHH
W3TOYHMIIM, B TOBA YHMCJIO KOHBEHLIMUTE U MPENOPBbKUTE Ha MexyHapoaHaTa OpraHu3anus Ha
Tpynza, EBporelickaTa conraiHa xapra 1 Xaprara Ha OCHOBHUTE IIpaBa Ha EBpONENHCKUS ChO3.
JIOKTOPaHTBT IEMOHCTPUPA CBOETO MHOI'O 100pO MO3HABAaHE HA HALMOHAIHUTE 3aKOHOIATEJICTBA
B Pa3IMYHM IbPXKaBH M HAMIPABEHUAT CPABHUTEIHOINIPABEH aHAIN3 I103BOJIsIBAa 0OOCHOBAHO Jia Cce
apryMEHTHpPAT HapaBEHUTE U3BOIN OTHOCHO OBJITapCKUTE PAaBHU HHCTHUTYTH.

4/ BHMMaHUE 3aciy)XaBa aHAIM3BT HA CTPYKTyparTa, PYHKIMUTE U WHCTUTYIIMOHATHOTO
3HayeHue Ha HUIIA B konekTuBHUTE TPyJOBH KOH(MIMKTH M MO-CIELUAIHO BBB (azaTa Ha
TAXHOTO JOOpPOBOJIHO pelIaBaHe. 3a IbPBU NBT C€ IMPaBU 3aIbJIOOYEHO H3CIEIBaHE Ha
cneuupuyante Qyaknun Ha HUIIA, cBbp3aHM C mpenoTBpaTsBaHe M OTpaHUYaBaHe Ha
KOH(JIMKTUTE BbB (a3uTe MNpeau cTaukaTra.

5/ 3a IbpBU TBT ,,JOOPOBONHUS™ XapaKTep Ha CIIOCOOMTE 3a pellaBaHe Ha KOJICKTUBHHTE
TPYAOBU KOH(DIUKTH ce aHATU3UPa B KOHTEKCTA Ha CPABHEHUETO M pa3rpaHUYaBaHETO C TAXHOTO
pemaBaHe mo cbaeOeH pen. To3Wm MOAXOA CHIIECTBEHO C€ pasziuyaBa OT OOMYAMHOTO 3a
TPYJIOBOIIpaBHaTa TEOpHsl apryMEHTHUpaHe Ha 0a3aTa Ha CpPaBHEHHETO CbhC CTaykaTa KaTo
HEeI00pOBOJIEH U €THOJIMYHO Hajarall pa3jJiiyHa 1Mo ChAbp>KaHHEe U MHTEH3UBHOCT ,,[IpUHyaaTa’
Haj paboronaTens U 0€3CIOPHO MOKa3Ba HHOBATUBHOTO U TBOPUECKO MHUCIIEHE HA JOKTOPAHTA.

6/ mpuHOCEH MOMEHT € M3CJe[BaHeTO Ha 3akoHa 3a memauanus u ypeaeHoro B 3YKTC
MIOCPEAHUYECTBO/MeINALUs KaTo €IUH OT CIIOCOOUTE 3a JOOPOBOJIHO pellaBaHe Ha KOJEKTUBHUS
TpyA0oB KOHGIUKT. OOOCHOBAaHU ca HalpaBEeHUTE U3BOJU 3a TAXHOTO ChOTHOIIEHUETO KaTO OOII]
KBbM CIEIHAJIEH, KOETO apIryMEHTHPa U Te3aTa 3a HENPHIOKUMOCTTA Ha 3aKOHA 3a MEINALIUS [IPU
pelaBaHe Ha KOJIEKTUBHUTE TPYAOBU KOH(MIUKTH.

7/ nanpaBenute npepiokenus de lege ferenda 3a mpomsaa B wi. 3 3YKTC, kosTo u3praHO
Jla perfjaMeHTupa MpeKparsiBaHe Ha KOH(IJIUKTA MPU MMOCTUTaHE HA ChIJIaCHe MEXy CTpaHHUTE U
ornpejensHe Ha (opMata U CPOKOBETE 3a MpPEIABABAHE HAa MCKAHHUATA M JaBaHE HAa OTTOBOP B

PAMKHUTE Ha HEIIOCPECACTBCHUTEC IMPETOBOPH Ca ApryMCHTHPAHU U CJICABA Aa 6T)JIaT IMOAKPCIICHU.



TsxHoTO NMpuarane 601 NPeoAosIO0 peauLa MPaKTUYECKH MPO0JIeMU U OU CTPYKTYpUpaJIo Io-
nobpe peabT 3a JOOPOBOJIHO pellaBaHe Ha KOH(JIMKTUTE. AKTyaJHOCTTAa M BaKHOCTTa Ha
NpPEUIOKEHUsITA Ce pasKpuBa W B OILIE €IHO OTHOLICHHWE, I0-TOYHO 3HAYEHUETO Ha
HETOCPEJICTBEHUTE PErOBOPH KATO 3abJDKUTENICH €Tall, YUETO 3aKOHOCHOOPa3HO peatn3upaHe
MMa ChILECTBEHO 3HAUYEHUE 3a 3aKOHOCHOOPA3HOCTTA Ha CTayKara.

8/ BHHMaHMe 3aciTyKaBa JICTaHIHOTO U3CIIC/IBAHE HA CICHU(PHUKUTE Ha ,,IOCPEIHUYECTBO
U ,,apOouTpaxka“, KakToO M aHAIM3UTE HA KOHKPETHUTE MPAKTHYECKH IMPEIU3BHKATEICTBA TPE]
HUIIA no npoBexnaHe Ha CBbP3aHUTE € TAX MpoueaypH. Penunara npenokeHus 3a IpOMEHU
IIpU OllpeJielIsiHe, 00yueHue, Mo IbpKaHe Ha HeoOXxoiumarta KBalnu(ukauus Ha IOMUPHUTEIUTE U
apOUTpUTE, KaKTO U IO OTHOILEHHE Ha (PMHAHCUpPaHE Ha IMPOLEAYypUTE ca apryMEHTUPAaHU U
TAXHOTO IpUeMaHe O MoJ00pUII0 €PEeKTUBHOCTTA HA CHOTBETHUTE CIIOCOOH.

9/ Ge3cropeH MPUHOC € U3CIIEABAHETO Ha ,,IOMUPEHUETO™ KaTo croco0, koito 3YKC He
perinaMeHTHpa, KaTo apryMEHTHUpaHO C€ I10COoYBaT HErOBUTE CHEUM(UUHU IpPaBHU
XapaKTepUCTUKH U NPEUMYIIECTBA B CPAaBHEHUE C ITOCPEIHUYECTBOTO.

10/ 3a mppBHU BT ce nipaBu npeaoxenne de lege ferenda 3a mpomsina B uit. 4, an. 1 3YKTC,
KOSITO HM3PUYHO pErjaMeHTHpa TOMHPEHHETO, KaKTO M 3a JONbJIBAaHE Ha pa3nopeadoure B
[IpaBunara 3a OCBIIECTBABAHE HA MOCPEJAHUYECTBO U apOUTpaX 3a ypekJaHe Ha KOJEKTUBHU

TPYAOBU crIopoBe OoT HalmoHanHus MHCTUTYT 3a TIOMUPEHHE U apOUTpaxK.

IV. Kpumuunu 6enexcku u npenopvku

B nucepranmonnus Tpya uMa ciaboCcTH, OCHOBHUTE OT KOUTO CIIOAETISM:

a/ 3a MBPBU THT C€ MOCOYBAT MPUHIMUIINTE, BHPXY KOUTO CE€ M3Tpaxiaa ypendara Ha
TOOpPOBOJIHUTE CIIOCOOM 3a pelllaBaHe Ha KOJEKTUBHHUTE TPYAOBH KOH(IMKTH/CIIOPOBE, KOETO
0e3CIOpHO € BaXKHO U Mpean3BukarenHo. CTpyBa MU ce, 4e ONpeAeNsHETO Ha TOJIKOBa MHOTO Ha
Opoii, MO-TOYHO JBaHAJECEeT OCHOBHU Hayalla 3a MPaBeH MHCTUTYT € MEKO Ka3aHO CIIOPHO, OIIe
MOBeYe, Y€ HIKOU OT ,,IPUHIUIINTE HAMAT ,,0THOLIEHHE " HUTO KbM 3aKOHOAATEJICTBOTO, HUTO
KbM IpaBonpuiaraneto. ChIIo Taka, ChAbPKAHUETO HA MPUHIUIIATE € O-CKOPO MapKUPAHO, HO
HE W aHAIM3UPAHO, KOETO HE JONpUHACA 3a YOCNUTETHOCTTa M apTyMEHTHpPAHOCTTa Ha
W3JI0KEHUTE Te3U U n3BoAU. CunTam, 4e TOKTOPaHbT Clie[[Ba Ja MPOIBJIKA CBOUTE U3CIIEIBAHMUS,

Kato ce (hoKycHupa BbPXYy KOHKPETHOTO MPOSIBIICHHUE HA ONPEIEIECHUTE OT HETO CaMHsl OCHOBHH



Hauana, kakto B 3YKTC, Taka B KOHTEKCTa Ha TAXHATa Bpb3Ka U CHOTHOIIEHHWE C OCHOBHUTE
MPUHIIMIIA HA TPYIOBOTO MPABO.

O/mucepTallMOHHUAT TPYJ HE JaBa SICCH U apryMEHTHUpPAaH OTTOBOP HAa €IWH OT Hai-
BOXHUTE BBIIPOCH M MO-TOYHO TPSOBA JIM KOJCKTUBHUTE TPYIOBU CIOPOBE JIa PEIIaBar, KaKTO
MIpaBHU, TaKa U HeMpaBHU BbIIpocu. Karo ,,uyepBeHa nuHusA To3u npolsieM MUHaBA Ipe3 LsaTa
paborta u ,,ce 3acsira‘“ B Hali-BaXKHUTE MOMEHTH, BKIIFOUUTEIIHO MpH JAepUHUpaHE HAa KOJIEKTUBHUS
TPYAOB KOH(IMKT U pa3rpaHUYaBaHETO My OT CIIOpa; MpU KiIacu(UKAIMITa Ha KOJICKTUBHHUTE
TPYAOBH KOH(IMKTH Ha MPAaBHU W HENPAaBHH, B aHAIM3a Ha ,,[IPHIOKUMOCTTA™ Ha OTACITHHUTE
criocobu 3a 10OPOBOJTHO pelllaBaHe MMPU MIPABHUTE U HEMIPABHUTE CIIOPOBE U T. H. B TO3U cMUCHI
e 0e3CrmopHo, Y€ JOKTOPAHTHT HAMBIHO OCh3HABA MPHUHIMIIHOTO 3HAYEHHE Ha BBIIPOCA, HO
BBIIPEKH TOBA HE MOCOYBA CBOETO KaTeropuyHo ctaHoBuile. CTpyBa MU ce, Y€ 3asBIBAHETO HA
sICHAaTa MO3ULIMSI TIO TO3U BBIIPOC B TOJISIMA CTETNIEH OU 33 TBJIO0YHIIO U3JI0KEHUETO U OU TTOBUIIIHIIO
TEXECTTa U 3HAYCHHETO Ha HAIIPAaBEHUTE B HETO MPEITIOKEHHUS.

3a WiIroCTpalus MOCOYBAT CaMO €IMH OT BBIIPOCH, YHMETO H3CIEABaHE U pEIllaBaHE Ce
OCHOBaBa Ha IUIOCTHOTO pa3dmpaHe 3a IMpeaMera Ha KOJICKTHBHHUS TPYAOB KOHOQUIMKT. B
JUCepTaIUsITa Ce M3JIaraT MPaBUIHUTE apTYMEHTH 3a TOBA, Y€ apOUTPaKHOTO PEIICHHE CIIeIBa 1a
ce mpuJiara MpH pelraBaHe Ha MPaBHU, HO HE U HEMPaBHU CIIOpoBe. B To3u cMuUChI e 6e3cnopHo,
4ye apOUTPaXbT € TOACH Crocob 3a pellaBaHe Ha KOJIEKTUBHU TPYIOBH KOH(MIUKTH, CBHP3aHU C
HEU3MBJIHEHUE Ha JCHCTBAI KOJICKTUBEH TPYAOB JOroBOp. TO3M BEpEH cam Mo cebe CH M3BOJ
o0aye He ce aHAJIM3HMpa B KOHTEKCTa Ha pasnopeadata B wi. 59 KT kato ce urnopupa ¢akra, ue
MIpaBeH CHOp C UISHTHYEH MpEeAMET MOXe JIa ce peain3upa u mo cbaedex pen. He ce uzcneasar
BB3MOXKHHUTE MPOTUBOPEUHS MEXKIY BJIE3UTE B CHJIa ChJICOHH pEIIeHHs, TOCTAHOBEHU IO pejia
Ha w1.59 KT u apburpaxuute pemenus o peaa Ha 3YKTC, kakTo u He ce JaBaT NPeIoKEeHHs
3a TSIXHOTO MPEOOJISBaHE.

B/ HAMa 3aqbJIOOYEHO CpaBHEHHE MEXAY KOJEKTHUBHHUS TPYIOB JOTOBOp U
CIOPa3yMEHMTa, KOUTO CTPAHUTE CKJIIOYBAT B PAMKUTE HA HEIIOCPEICTBEHUTE IPETOBOPH HIIH C
MOMOIIITAa Ha TTOCpeHrKa. JIUICBa aHaIu3 Ha penuiara mpooiemMu, CBbP3aHu ¢ ,,lIPEIUTUTAHETO
JIBE TIPAaBHU PETJIaMEHTAIlMH U TTO-TOYHO, Ha ypendaTa Ha KOJIEKTUBHHS TPya0B 10oroBop B KT n
Ha ypembara Ha crnopasymenumstTa B 3YKTC. IlperoBopute 3a CKIIIOUBaHE/M3MEHEHHE Ha
KOJIEKTUBEH TPYAOB JIOTOBOP MOTAT Ja ce ,,peanusupat u mno pena Ha 3YKT karo ,,106poBOITHO

pemaBaHe“ Ha KOJICKTUBCH TPYAOB CIIOP, HO TOBA HAMA Jia IPOMCHU HOpMAaTHBHATa CbIIHOCT U



HOPMAaTHBHOTO JEHCTBHE Ha CKIIOYEHHS KaTo KpaeH Pe3yaTaT KOJIEKTHBEH TPYIOB 10roBop. OT
Apyra cTpaHa, HENOCPEACTBECHNUTE MPEroBOpH U nperoBopure ¢ nocpeauuk mo 3YKC morar na
3aBBpIIAT C [TOJIMUCBAHE HA CIIOPAa3yMEHKE, KOETO HIMa HOPMAaTHUBHO ChAbP)KaHUE U HOPMATUBHO
HE peryjimpa mpaBa M 3aIb/DKEHHS, 3alI0OTO Ce Ipujara 3a CTpaHUTE B CIOpa M peliaBa
CBIIECTBYBAILIUTE CaMO MEXKAY Tix npoOnemu. Ho mpu neiictBamara ypenda te3u ,,J00pOBOIHI
crocoOu* Morar Ja 3aBbpIIaT M C MOANMCBAHE HA KOJEKTHBEH TPYIOB JOTOBOD, 33 KOHTO ce
IpuiiaraTt U3UCKBaHUATA U NpaBHUTE nociueauuy no 4i. 50-60 KT.

JIuricaTta Ha pa3Oupane 3a IbJIOOKATa CHIIHOCTHA Pa3IMKa MEXKAY /1B IPABHU MHCTUTYTA
CIIOpe/l MEH € B OCHOBATa 3a HAIPaBEHUTE MHOXKECTBO NPEIUIOKEHHS 32 ,,pa3NpOCTpaHeHue" U
,IIpHJIaBaHe Ha XapakTep” Ha KOJEKTUBEH TPYJOB JIOTOBOP HA CHOPa3yMEHUs, apOUTpaKHU
pemeHust ¥ T. H. Bprpeku, ye pazoupam 1eneHus conuaieH eeKkT, CauTam, ue MpeaoKeHUITa
HE caMO HsMa J1a TO IMOCTUTHAT, HO II€ 3aabj00uaT CHIIECTBYBALIUTE W CEra NMPHHIUIHH
npobiaemu. CTpyBa MU ce, 4e MOATBPKAHETO U apryMEHTHPAHETO Ha TE3M IMPEIIOKEeHUs ce
HY’K/1ae OT NPUHIMITHA U MHOT'O Mo-chiiecTBeHa npomMsiHa B 3YKC, cBbp3aHa Ha IbPBO MSCTO C
OTrOBOp Ha BBIIPOCA TN KOJEKTUBHHUTE TPYIOBU KOH(IUKTH TPSOBA J1a ca caMo MPaBHU /I
Y HempaBHU. be3 Tazu mpomsHa MpUEeMaHEeTo Ha MPEUIOKEHUATA B TOJIsIMA CTENIeH 01 00e31eHIIIO,
KaKTO HOPMAaTUBHO peryiaupamiara (yHKOUS Ha KOJEKTHBHUS TpPYAOB JOTOBOp, Taka H
crnenn(pUYHOTO 3HAUEHHE Ha CIIOPa3yMEHMsITa KaTo MpaBeH croco0 3a pelaBaHe Ha KOH(IUKTH B
TsaxHaTa 700poBoJIHA (pa3a HA pa3BUTHE.

r/ B HAKOM YacTH JUCEPTAMOHHUSIT TPYJA OCTaBa Ha HUBOTO Ha JOOpE CTPYKTypUpaH
npepaskas 6e3 Ja mpejjara aHajau3 Ha ChbOTBETHaTa ypealda M MpaBeH MHCTUTYT. ToBa BOIHU 110
nrcOallaHC MEXIY ChIbPKAHUETO Ha PAa3IMUMHHUTE YaCTH, KaKTO U JIMIIABA YacT OT U3BOAMTE OT
HeoOXoauMaTa 3aqbJI00YEHOCT M apryMEHTHpPAHOCT. Taka Hampumep, JHUIICBA aHAIU3 Ha
WHIWBUYAIHUSI TPYJOB CIHOp, KOMTO Oe3crmopHO He € BBB ()OKyca Ha H3CIEIBAHETO, HO €
HE00XO0/IMM 33 apryMEHTHUPAHO CPaBHEHME C KOJIEKTUBHUS TPYIOB KOHPIUKT/cHop. JJOKTOpaHbT
MIOCOYBA, Y€ 3aKOHOJATENAT paslIMpsiBa CTPaHUTE M IpeaMeTa Ha WHAMBHUIYAIHHUS CIOp,
BKITIOYBAMKH CIIOPOBE MEXKY TPEANPUATHE-TION3BATENl U PAaOOTHHIIN/CITY)KUTENHN, U3IIPATEHU OT
MPEINpHUsATHE, KOETO OCUTypsiBa BpeMeHHa padoTa; pabOTHHUKA M CITYKHUTENS U W3ITBIHUTENS, Ha
KONTO paboTomarenar € mpsK M3MbIHUTEN U T. H. B chIioTo Bpeme ,,0e3KpUTHYHO U Oe3 1a

OTYMTA IOCOYEHATa crenu(pHUKa IO XapaKkTepus3upa KaTro CHOp MeXAYy paOOTHUK/CIYXKHUTEN H



paboTosaTesl OTHOCHO MpaBa W 3aIbJDKEHUS IO CHUICTBYBALIOTO MEXAY TIX HHIUBUIYaHO
TPYJIOBO MPABOOTHOLICHHE
[Tocouenurte HEnOCTATHLIM HE IPOMEHST U3BOJIA, Y€ IIPEICTABEHOTO U3CIIEABAHE UMA HayUYHU
JIOCTOMHCTBA M IpUTEXaBa KauyecTBaTa Ha AMCEpPTAlMOHEH Tpyd no cmuchia Ha 3PACPB u
[ITI3PACPB 3a nmpucwxnane Ha 00pa3oBaTelIHaTa U Hay4YHA CTETICH ,,JIOKTOP .
[IpencraBeHuTe TpU CTaTUM ca I[IOCBETEHM Ha aKTyaJlHU BBIPOCH, CBBP3aHU C
TEOPETUYHUTE U MPAKTUYECKUTE ACIEKTH Ha TeMaTa Ha AMCEPTAllMOHHUS TPYJ U pa3KpuBaT

TpalHUTE HAyYHU MHTEPECHU Ha JTOKTOPaHTA.

V. 3axkntouenue

B 3akmiouenue cudrtam, 4ye AMCEPTALMOHHUAT TpyA Ha Tema ,,CrocoOu 3a T0OPOBOIHO
YpeXaaHe Ha TPYAOBH KOHQIMKTH-TIPABHU aCMEKTH € OPUTHHATHO CHUYMHCHHE C MPHHOCEH
XapakTep, KOeTo B IIbJIHA CTerneH oTroBaps Ha usucksanusa B 3PACPbB. To nokassa, ue XKacmuna
XpucroBa CapbuBaHOBa IIPUTEKABA 3HAHUS B 00JIaCTTa HA TPYAOBOTO MPABO, YMEHHUE JIOTUYHO U

SICHO J1a T'M u3jiara u CIIOCOOHOCT 3a CaMOCTOSTEIIHU HAay4YHU HU3CJICABAHUA.

[lopanu TroOpew3IOKEHOTO, JaBaM CBOSTA IOJOXHTEIHA OICHKA 3a pPELEH3UPAHUTE
JUCEpTAIMOHEH TpyHA, aBTopedepar, MOCTUTHATH pE3yNTaTd M TMPUHOCH, W TpejJiaraM Ha
MOYMUTAEMOTO HAy4YHO KYPH Ja B3eM€ pelleHHe, ¢ KOeTo Ja mpuchau Ha YKacMmuHa XpucrtoBa
CapbpuBaHoBa 0Opa3oBaTeIHaTa U Hay4Ha CTENEH ,,okTop* B Hayuna oGnact: 3. Conmannu,

CTOIAHCKU U IpaBHU HaykH, [Ipodecrnonanno Hanpasnenue: 3.6. [Ipaso.

Hara: 11. 02. 2026 ronguna UiieH Ha KypHUTO:
[Tpodecop, n-p Huna ['eBpenoBa

To the Scientific Jury at the UNWE,

Sofia



REVIEW by Professor, Dr. Nina Milkova Gevrenova, scientific specialty
"Labour Law and Social Security", Faculty of Law of Sofia University "St.
Kliment Ohridski", Sofia

Dear members of the scientific jury, By order No. 434/13. 02. 2026 of Assoc. Prof. Dr.
Maria Vodenicharova, Deputy Rector of the University of National and World Economy /UNWE/
| am appointed as a member of the scientific jury in the procedure for awarding to Jasmina
Hristova Saraivanova the educational and scientific degree "doctor" in professional field 3.6. Law,
scientific specialty "Labour Law and Social Security", with a dissertation on the topic "Methods
for Voluntary Settlement of Labour Conflicts - Legal Aspects", with scientific supervisor Associate
Professor Dr. Rayna Moskova Koycheva.

l. Candidate data

Jasmina Hristova Saraivanova graduated from the Faculty of Law of the University of National
and World Economy, full-time, and then successfully developed her professional career as a lawyer
in various state bodies and institutions. Over the years, she has worked at the National Social
Security Institute, the Ministry of Education, Youth and Science, and the National Institute for
Conciliation and Arbitration (NIPA). She is currently the Director of the Center for Protection of
Employers' Interests, Industrial Relations Department, at the Bulgarian Industrial Association. The
accumulated rich professional experience provides the knowledge necessary for in-depth analysis
of the issues and develops the specific sensitivity to the problems of social policy in the context of
industrial relations. Jasmina Saraivanova's expert participation in the work of the committees of
the National Council for Tripartite Cooperation expands the possibilities for an objective and
detailed analysis of the "clash" between the different/mutually exclusive interests, objectified in
the institute of collective Labour conflicts between workers, employees and employers. The work
in the Supervisory Board of NIPA and in working groups and committees of Business Europe
enriches and deepens her knowledge in the field of European regulation and provides a good basis

for research in the context of comparison with national legislation.

. Description of the candidate's scientific works



Jasmina Hristova Saraivanova is enrolled in part-time doctoral studies, doctoral program Labour
Law and Social Security, professional direction 3.6. "Law" at the Department of "Private Law
Sciences", from 26. 03. 2019 to 26. 03. 2023 with scientific supervisor Assoc. Prof. Dr. Rayna
Koycheva. Jasmina Saraivanova participated in the procedure by presenting a dissertation on the
topic "Methods for Voluntary Settlement of Labour Conflicts - Legal Aspects", 181 pages and the
following articles: 1. "Regulation of the Arbitration Procedure in the Law on Settlement of Collective
Labour Disputes", Collection of Reports from a Scientific Conference in Memory of Prof. Dr. Atanas
Vassilev, "Problems of Labour and Social Security Law", Sofia: Publishing Complex-UNWE, 2021,
p.159-166; 2. “Regulation of the Mediation Procedure in the Bulgarian Labour Legislation”,
Sixteenth International Scientific Conference of Young Scientists on the topic “The Economy of
Bulgaria and the European Union: the COVID-19 Challenge”, Sofia: Publishing Complex-UNWE, 2021,
pp. 558-564; 3. “Methods for Voluntary Settlement of Labour Conflicts - Direct Negotiations,
Mediation and Arbitration” In: Collection “The International Labour Organization and Bulgaria - 100
Years Ago”, Sofia: Sibi, 2020, pp. 308-320. Ill. Scientific Contributions. The presented dissertation
work is the first independent and comprehensive study of the voluntary methods for resolving
collective Labour disputes, which are a permanent part of public relations in the Republic of Bulgaria
and increasingly turn out to be a specific manifestation of the dynamics in their development and
emanation of existing objective contradictions. The importance of the topic is justified by the social
significance of Labour conflicts, within which not only do the interests of employers and employees
"clash"”, but also the ability of the state to manage, regulate and resolve them effectively is
constantly tested. The relevance of the analyzed problems is also revealed in the context of the
contradictions between the Labour Code /LC/ and the Law on the Resolution of Collective Labour
Disputes /LCLD/, manifested both in practice and in diverse judicial practice. The structure of the
dissertation work is very well thought out, as in the first part the legal features of the Labour conflict
are analyzed, in the second - international and national legal regulation, and in the third - voluntary
methods for its resolution. This allows the study to focus on a precisely and clearly defined subject
within the framework of the definition of the Labour conflict and not to "spill over" into discussion

of topics that are irrelevant and important. Jasmina Saraivanova demonstrates very good knowledge



of the practical aspects and manifestations of the analyzed phenomena, which allows the study not
to bewithin which not only do the interests of employers and employees "clash", but also the ability
of the state to manage, regulate and resolve them effectively is constantly tested. The relevance of
the analyzed problems is also revealed in the context of the contradictions between the Labour
Code /LC/ and the Law on the Resolution of Collective Labour Disputes /LCLD/, manifested both in
practice and in diverse judicial practice. The structure of the dissertation work is very well thought
out, as in the first part the legal features of the Labour conflict are analyzed, in the second -
international and national legal regulation, and in the third - voluntary methods for its resolution.
This allows the study to focus on a precisely and clearly defined subject within the framework of the
definition of the Labour conflict and not to "spill over" into discussion of topics that are irrelevant
and important. Jasmina Saraivanova demonstrates very good knowledge of the practical aspects
and manifestations of the analyzed phenomena, which allows the study not to bewithin which not
only do the interests of employers and employees "clash", but also the ability of the state to manage,
regulate and resolve them effectively is constantly tested. The relevance of the analyzed problems
is also revealed in the context of the contradictions between the Labour Code /LC/ and the Law on
the Resolution of Collective Labour Disputes /LCLD/, manifested both in practice and in diverse
judicial practice. The structure of the dissertation work is very well thought out, as in the first part
the legal features of the Labour conflict are analyzed, in the second - international and national legal
regulation, and in the third - voluntary methods for its resolution. This allows the study to focus on
a precisely and clearly defined subject within the framework of the definition of the Labour conflict
and not to "spill over" into discussion of topics that are irrelevant and important. Jasmina
Saraivanova demonstrates very good knowledge of the practical aspects and manifestations of the
analyzed phenomena, which allows the study not to be asmina Saraivanova demonstrates very good
knowledge of the practical aspects and manifestations of the analyzed phenomena, which allows
the study not to be limited to a theoretical and doctrinal approach, but to have direct relevance in
practice. She handles legal terminology with ease, consistently presents and generally successfully
argues her theses.

There are many contributing points in the dissertation work, some of which | point out:



1. special attention deserves the definition of Labour conflict in the context of the comparison
with the Labour dispute and the distinction between them based on the subject, the parties and the
order of resolution. An indisputable contribution is the detailed analysis of the legal regulation of
the Labour dispute in other national legislations and the conclusions made on the basis of the
structured comparison regarding the positive and negative aspects of Bulgarian positive law;

2. A contributing point is the proposal to create a definition in the CLDSA, the content of which
the doctoral student creates based on the analyzed constitutive legal features. | share the
arguments mentioned in support of the need for such explicit regulation, as well as the fact that
refining the regulation would overcome some of the problems in practice. At the same time, the
issue of the content of the "common, collective interest" of workers and employees as a party to
the conflict remains outside the scope of the study. Moreover, as the doctoral candidate himself
quite correctly points out, the CLDSA does not regulate a requirement for a minimum number of
workers and employees, allowing even two workers/employees to be a legitimate party that realizes
their interest within the conflict. In my opinion, the study would benefit from a more in-depth
analysis and a reasoned answer to the questions of whether the "interest" of the two "represents”
a "collective interest" as a constitutive feature and whether the legislative decision does not "doom"
the conflicts to failure in advance due to their "minimum" representativeness;

3. A contribution is the detailed study of universal and regional international sources, including
the conventions and recommendations of the International Labour Organization, the European
Social Charter and the Charter of Fundamental Rights of the European Union. The doctoral student
demonstrates his very good knowledge of the national legislations in different countries and the
comparative legal analysis made allows to substantiate the conclusions made regarding the
Bulgarian legal institutes;

4. The analysis of the structure, functions and institutional significance of NIPA in collective
Labour conflicts and in particular in the phase of their voluntary resolution deserves attention. For
the first time, an in-depth study of the specific functions of NIPA related to the prevention and
limitation of conflicts in the phases before the strike is made;

5. for the first time, the "voluntary" nature of the methods for resolving collective Labour

conflicts is analyzed in the context of comparison and distinction with their resolution by court



order. This approach significantly differs from the usual argumentation for Labour law theory based
on the comparison with the strike as involuntary and unilaterally imposing "coercion" of different
content and intensity on the employer and undoubtedly shows the innovative and creative thinking
of the doctoral student;
6. A contributing point is the study of the Mediation Act and the mediation regulated in the
CLDSA as one of the methods for voluntary resolution of the collective Labour conflict. The
conclusions made about their ratio as general to special are justified, which also argues the thesis
about the inapplicability of the Mediation Act in resolving collective Labour conflicts;
7.The proposals made de lege ferenda for a change in Art. 3 of the CLDSA, which would explicitly
regulate the termination of the conflict upon reaching an agreement between the parties and
determine the form and deadlines for presenting the demands and providing a response within the
framework of direct negotiations, are well-argued and should be supported. Their implementation
would overcome a number of practical problems and would better structure the procedure for
voluntary resolution of conflicts. The relevance and importance of the proposals is also revealed in
another respect, namely the importance of direct negotiations as a mandatory stage, the lawful
implementation of which is of essential importance for the legality of the strike;

8. the detailed study of the specifics of “mediation” and “arbitration”, as well as the analyses of
the specific practical challenges facing the NIPA in conducting the procedures related to them, deserves
attention. The number of proposals for changes in the appointment, training, maintenance of the
necessary qualifications of conciliators and arbitrators, as well as in terms of financing the procedures
are well-reasoned and their adoption would improve the effectiveness of the relevant methods;

9. An indisputable contribution is the study of “conciliation” as a method that the CLDSA does not
regulate, with its specific legal characteristics and advantages compared to mediation being clearly
stated;

10. For the first time, a proposal is made de lege ferenda for a change in Art. 4, para. 1 CLDSA,
which explicitly regulates conciliation, as well as for supplementing the provisions in the Rules for the
Implementation of Mediation and Arbitration for the Settlement of Collective Labour Disputes by the

National Institute for Conciliation and Arbitration.



M. Critical remarks and recommendations
There are weaknesses in the dissertation, the main ones of which | share:

a/ for the first time, the principles on which the regulation of voluntary methods for resolving
collective Labour conflicts/disputes is built are indicated, which is undoubtedly important and
challenging. It seems to me that the definition of so many, more precisely twelve basic principles for a
legal institute is, to put it mildly, controversial, especially since some of the "principles" have no
"relationship" to either legislation or law enforcement. Also, the content of the principles is rather
marked, but not analyzed, which does not contribute to the persuasiveness and argumentation of the
presented theses and conclusions. | believe that the doctoral candidate should continue his research,
focusing on the specific manifestation of the basic principles defined by him, both in the CLDSA and in
the context of their connection and correlation with the basic principles of Labour law;

b/ the dissertation does not provide a clear and reasoned answer to one of the most important
guestions, and more precisely, should collective Labour disputes resolve both legal and non-legal
issues. As a “red line”, this problem runs through the entire work and is “touched” at the most
important moments, including when defining the collective Labour conflict and distinguishing it from
the dispute; when classifying collective Labour conflicts into legal and non-legal; in the analysis of the
“applicability” of individual methods for voluntary resolution in legal and non-legal disputes, etc. In this
sense, it is undeniable that the doctoral student is fully aware of the fundamental importance of the
issue, but nevertheless does not state his categorical opinion. It seems to me that stating a clear
position on this issue would greatly deepen the presentation and increase the weight and significance
of the proposals made in it. For illustration, they point to only one of the issues, the study and
resolution of which is based on a comprehensive understanding of the subject of the collective Labour
conflict. The dissertation presents the correct arguments that the arbitration decision should be
applied in resolving legal, but not non-legal disputes. In this sense, it is undeniable that arbitration is a
suitable method for resolving collective Labour conflicts related to the failure to fulfill a valid collective
Labour agreement. However, this conclusion, which is true in itself, is not analyzed in the context of
the provision in Art. 59 of the Labour Code, ignoring the fact that a legal dispute with an identical
subject matter can also be resolved through court proceedings. The possible contradictions between

the court decisions that have entered into force, issued under Art. 59 of the Labour Code and the



arbitration decisions under the Law on Arbitration and Conciliation of Labour Laws are not examined,
and no proposals are made for their overcoming;

¢/ there is no in-depth comparison between the collective Labour agreement and the agreements
that the parties conclude within the framework of direct negotiations or with the help of the mediator.
There is no analysis of the number of problems related to the "intertwining" of two legal regulations,
and more precisely, of the regulation of the collective Labour agreement in the Labour Code and of the
regulation of agreements in the CLDSA. Negotiations for the conclusion/amendment of a collective
Labour agreement can also be “implemented” under the CLDSA as a “voluntary resolution” of a
collective Labour dispute, but this will not change the normative essence and normative effect of the
collective Labour agreement concluded as the final result. On the other hand, direct negotiations and
negotiations with a mediator under the CLDSA can end with the signing of an agreement that has no
normative content and does not normatively regulate rights and obligations, because it applies to the
parties to the dispute and resolves the problems existing only between them. But under the current
regulation, these “voluntary methods” can also end with the signing of a collective Labour agreement,
to which the requirements and legal consequences under Art. 50-60 of the Labour Code apply. The lack
of understanding of the profound essential difference between the two legal institutions, in my
opinion, is the basis for the numerous proposals made for "dissemination" and "giving character" to a
collective Labour contract of agreements, arbitration decisions, etc. Although | understand the
intended social effect, | believe that the proposals will not only not achieve it, but will deepen the
existing and now fundamental problems. It seems to me that the maintenance and argumentation of
these proposals requires a fundamental and much more substantial change in the CLDSA, related first
of all to an answer to the question of whether collective Labour conflicts should be only legal and/or
also illegal. Without this change, the adoption of the proposals would largely devalue both the
normatively regulating function of the collective Labour contract and the specific significance of the
agreements as a legal means of resolving conflicts in their voluntary phase of development.

d/ in some parts the dissertation remains at the level of a well-structured retelling without offering
an analysis of the relevant regulation and legal institution. This leads to an imbalance between the
content of the different parts, as well as the lack of understanding of the profound essential difference

between the two legal institutions, in my opinion, is the basis for the numerous proposals made for



"dissemination" and "giving character" to a collective Labour contract of agreements, arbitration
decisions, etc. Although | understand the intended social effect, | believe that the proposals will not
only not achieve it, but will deepen the existing and now fundamental problems. It seems to me that
the maintenance and argumentation of these proposals requires a fundamental and much more
substantial change in the CLDSA, related first of all to an answer to the question of whether collective
Labour conflicts should be only legal and/or also illegal. Without this change, the adoption of the
proposals would largely devalue both the normatively regulating function of the collective Labour
contract and the specific significance of the agreements as a legal means of resolving conflicts in their
voluntary phase of development.

e/ in some parts the dissertation remains at the level of a well-structured retelling without
offering an analysis of the relevant regulation and legal institution.

This leads to an imbalance between the content of the different parts, as well as deprives some of
the conclusions of the necessary depth and reasoning. For example, there is no analysis of the
individual Labour dispute, which is undoubtedly not the focus of the study, but is necessary for a
reasoned comparison with the collective Labour conflict/dispute. The doctoral candidate points out
that the legislator expands the parties and the subject of the individual dispute, including disputes
between a user enterprise and workers/employees sent by an enterprise that provides temporary
work; the employee and the contractor, of which the employer is a direct contractor, etc. At the same
time, it “uncritically” and without taking into account the specified specificity characterizes it as a
dispute between a worker/employee and an employer regarding rights and obligations under the
individual Labour relationship existing between them. The indicated shortcomings do not change the
conclusion that the presented study has scientific merit and possesses the qualities of a dissertation
work within the meaning of the Academic Staff Development Act and Regulations for the
implementation of the Act on the Development of Academic Staff in the Republic of Bulgaria for
awarding the educational and scientific degree “doctor”. The three articles presented are devoted to
current issues related to the theoretical and practical aspects of the topic of the dissertation work and

reveal the enduring scientific interests of the doctoral student.

Iv. Conclusion



In conclusion, | believe that the dissertation work on the topic "Methods for voluntary
settlement of Labour conflicts - legal aspects" is an original work of a contributing nature, which fully
meets the requirements of the ZRASRB. It shows that Jasmina Hristova Saraivanova possesses
knowledge in the field of Labour law, the ability to logically and clearly present them and the ability to
conduct independent scientific research. Due to the above, | give my positive assessment of the
reviewed dissertation work, abstract, achieved results and contributions, and | propose to the
esteemed scientific jury to make a decision to award Jasmina Hristova Saraivanova the educational and
scientific degree "doctor" in Scientific field: 3. Social, economic and legal sciences, Professional field:

3.6. Law.

Date: 11. 02. 2026 Jury member: Professor, Dr. Nina Gevrenova



