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OTtHocHo: JlucepTalmoHeH TPY/ 3a MPUCHXKIaHe Ha oOpa3oBaTeHA U HAy4YHA
CTEIICH 5, 00Kmop “ 110 Tpy10BO MpaBo 1 ob1mecTBeHo ocurypsisane B Y HCC

ABTOp Ha nucepranuonnus Tpya: XKacmuna Xpucroa CapbruBaHOBa

Tema na nuceprauuonHus Tpya: CrnocoOu 3a JOOPOBONHO ypeXIaHe HAa TPYIOBH
KOH(JINKTH — TIPABHU aCIeKTH

OcHnoganue 3a npedcmagane HA CMAHOGUU{EMO: YIaCTUE B CbCTaBa HA HAYYHOTO
KYpH TI0 3alllMTa Ha JUCEepPTAlMOHHMS Tpyl cbriaacHo 3anoBed Ne 434/13.02.2026 r.
Ha Pexropa na YHCC

1. Undopmanus 3a qucepTanTa

Ceraacno 3amnosen 3a 3auucisiBaHe Ne 887 ot 08.04.2019 r. nuceptanTsT ce
oOyuaBa 10 IOKTOpPCKa Mporpama ,, Ipy0Bo paBo U OOIIECTBEHO OCUTYPSIBaHE™ KbM
kareapa ,,Yactaonpasuu Hayku' Ha YHCC.

2. O0ma xapakTepuCTHKA HA NPeJCTABEHUS JUCEPTAIMOHEH TPY/

N3noxennero € or 181 crpaHnnm, KaTto ChABPKA: YBOI, TpU TJIABH,
3aKII0YEHUE, MNpUJIokeHne u Oubnuorpadus. Bb3npueroTto cucteMaTusupaHe
0Tpa3siBa MOCIEAOBATEIIHOCTTA, B KOSITO € M3JI0KEHa pas3riiexkaaHaTa npoodjieMaTuka.
[Tpunoxena e u 6ubauorpadus Ha U3IMOJI3BAHATA JIUTEpATypa Ha OBIATAPCKH, PYCKH,
AHTJIMACKU €3UK U OHJIAH CTaTHH.



B I'maBa | ot aucepranmoHHus Tpyja € OTIAEICHO BHUMAaHUE HA MOHSATUETO U
XapaKTEepUCTUKATA HAa TPYAOBUS KOHMIUKT. OnpeesiaT ce CTPAHUTE U IPEAMETHT MY .
[locTaBs ce akIeHT BBPXY HA4alOoTO HAa KOH(JIMKTAa W YMECTHO ce Ipejajiara
pasrpaHuyaBaHe Ha MOHIATHUATA ,,TPYJIOB CIIOP“ U ,,TPYA0B KOHMIUKT . AHAIM3UpPAT Ce
NPUYMHUTE 32 Bb3HUKBAHE U BUIOBETE TPYIOBU KOH(PIUKTH.

B I'naBa |l Ha nucepranimoHHMs TPy B UICTOPUYECKHU aCMEKT CE MPaBU aHAIHU3
Ha ypendara Ha Tpynosute KoHpuukTH. [Ipenmara ce 0030p Ha MeXAyHapogHaTa U
BBTpELIHATa MPAaBHU ypeaOH Ha JOOPOBOJHUTE CIOCOOM 3a ypexJaHe Ha TPYIOBU
KOH(DIUKTH, GopMyIHpaT ce€ MPUHITUIHN, NPWIOKHMH 3a TAX, KaTO ca HalpaBEeHU
IPEJIOKEHHS 32 MPOMSIHA B OBITapCKOTO 3aKOHOATENICTBO.

B I'naBa Ill ca oGchaeHn HOPMATUBHO ypeIEHUTE crocoOU 3a JI0OPOBOJIHO
ypeXIaHe Ha TPYJIOBU KOH(IUKTHU. HEMOCPEICTBEHU MPETOBOPH, MOCPEIHUYECTBO U
apoutpaxk. Crnoco0bT ,TOMHUpPEHHE, KOHUTO HE € YypeleH B OBIrapcKOTO
3aKOHOJATEJICTBO, € MPECTABEH B CPABHEHUE C ITIOCPEAHUYECTBOTO, PETIAMEHTUPAHO B
3akoHa 3a ypexkaaHe Ha KosiektuBHUTE TpyaoBu cropoBe /3YKTC/. OGocHoBaHO €
MPEJIOKEHHUE 3a JIOMBJIBAHETO HA CIOCOOUTE 3a JOOPOBOJHO ypexkaaHe Ha TPYJIOBU
koH(pukTH B 3YKTC cbe criocob ,,momupenue. IlpencraBena € u € aHaqu3upaHa
npakTuka Ha HanroHnamHust MHCTUTYT 3a moMupeHue u apoutpax/ HUTTA/.

B 3akiloueHHeTo ca M3BEIEHUM TE3M OT M3CIEABAHETO HA CIIOCOOMTE 3a
100POBOJIHO YPEXKIaHE HA TPYJTOBUTE KOH(MDIUKTH.

Temara Ha TUCEpTALIMOHHUSA TPYA € aKTyanHa. ToM MpeacTaBisiBa NpOy4YBaHE Ha
JOOPOBOJIHUTE CIIOCOOM 3a pellaBaHE Ha KOJIEKTUBHUTE TPYAOBM CIIOPOBE, KAaTO ca
HAIPAaBEHH U3BOJM 32 HEOOXOAUMOCT OT MPELU3HOTO UM YPEKIaHE 3apaIu TOISIMOTO
VM 3Ha4Y€HHUE 3a IIPAKTUKATA.

TpyabT € MOATOTBEH MPHU U3ITBIHEHUE HA KPUTEPUHTE, IPEAUCAHU C 4. 6, al.
3 ot 3aKoHa 3a pa3BUTUETO HA aKaIeMUYHUs ChcTaB B Penmybnuka bearapus /3PACPB/
W TpeACTaBisiBA TPUHOC B TPYyAOBONpaBHATa Hayka. JlMCepTaHTHT TOKa3Ba
3aIbJI00YEHN TEOPETHUYHM 3HAHWS KAaKTO M CIOCOOHOCT 3a Ch3JaBaHE Ha
CaMOCTOSITeITHA HAy9IHH U3CJICIBAHMS.

3. OueHka Ha MOJyYEeHUTE HAYYHHU U HAYYHO — MPUJIOKHM pPe3yJITaTH

B nucepraunonnus Tpyn ce npemiara u ananausupa npaktuka Ha HUIIA, koero
3aciyskaBa nojkpena. IIpoydenu ca u ca mpeIcTaBeHu 4y KAeCTPaHHU 3aKOHOAATEIIHA
pa3pelIeHus], KaTo Ca HaIIPaBEHU W3BOM 3a IIPUIJIOKMMOCTTA UM B 3aKOHOJATEIICTBOTO
HH.



4. OueHka Ha HAYYHUTE U HAYYHO — NPUJI0KHHM IPHUHOCH

TpyabT ce xapakTepusupa ¢ Hay4yHU TOCTOMHCTBA. V3110:KE€HUETO CBUETENICTBA

3a 100pOTO MO3HaBaHE HAa HOpMaTUBHATA ypen0a, MpaBHaTa JOKTPUHA U Ha ChicOHATa
IPaKTUKA 110 MaTepUsITa.
JlocToliHCTBA Ha TpyJa ca u: YMEJIO0TO U3MOJ3yBaHEe HAa CPABHUTEITHONPABHUS METO/
Ha U3CJIe[[BaHe, ChIIOCTaBKATA HA ChbBPEMEHHH 3aKOHOJATEIHA PELICHUs, JOKTPUHA U
IpaKTHKa. B pe3ynTaT OT aHaTUTUYHOCTTA, C KOSITO U3CIEABAHETO CE OTJIMYAaBa, B HETO
€ JOCTUTHATO JI0 HAay4yHU OOOOIICHHS, KOWTO MPEACTaBIsBAT HEChbMHEHU HAyYHU
MIPUHOCH:

1. IlpuHOC € HampaBeHOTO MNPEIJIOKEHHWE 332 HOPMATUBHOTO YpEKIaHE Ha
3aIbJDKUTEIHO MTOCPETHUYECTBO CJE HEYCIEIIHNA HEMOCPEACTBEHU TPETOBOPH, KOETO
71a € MPEeANOoCcTaBKa 3a 00sBsIBAHE HAa 3aKOHHOCT Ha cTaykara 1o peaa Ha wi. 11, am. 1
3VKTC.

2. IlpuHOC € mnpemsioKeHOTO JAePUHUpPAaHE Ha TPYNOBUS KOHQIMKT IpU
CPaBHEHUETO MY C TPYAOBHS CIIOp, KaToO C€ MOcoYBaT paszauuusita uM. OTIENeHo e
BHHMAaHME Ha IPU3HALIUTE, 10 KOUTO TE€ CE pa3auyaBaT: IpeIMeTa, CTPaHUTE U peaa 3a
pEIIaBaHETO UM KAaKTO U ONPEAEISHETO Ha HAa4ajI0TO Ha TPYAOBUS KOH(DIUKT.

3. HechbMHEH npuHOC MpeacTaBisiBa MPeaoKEHOTO BbBEXK/IaHE HAa HOB CIIOCO0
3a YpeK/IaHe Ha KOJIEKTUBHUTE TPYJIOBHU CIIOPOBE — ,,JIOMUPEHHUE" C MPEIJIaraHeTo Ha
nonbiaBaHe Ha wi. 4, ain. 1 3YKTC, kakTo 1 Ha npOoeKT Ha HOBa 1asa ,,l loMmupenue* B
[IpaBunaTa 3a OCBIIECTBABAHE HA MOCPEIHUYECTBO M apOUTpaKk 3a ypexkJaHe Ha
KOJIEKTUBHH TPYAOBH CIIOpOBE 0T HalloHamHUs: MHCTUTYT 3a TOMUPEHHUE U apOUTpaXK.
PernameHTHpaHeTo HA TOMUPEHUETO € B ChOTBETCTBUE ChC 3aKOHOAATEIHMS MOAXO]
OTHOCHO JI00OpOBOJIHOTO YPEX/JIaHE Ha KOJEKTUBHUTE TPYAOBH CIIOPOBE.

4. BHuMaHMe 3aciy’kaBa MPEAJIOKEHUETO 3a Cbh3/JaBaHE Ha JePUHUIMUSA B
3VKTC Ha TpynoBusi KOHQJIHMKT, KOWUTO JOKTOpaHTKaTa 00OCHOBaBa Bb3 OCHOBA Ha
aHaJIM3UPAHUTE MY IIPaBHU Oese3H.

5. IlpennoxkeHo e 3ambiaOoueHO wu3cienBaHe Ha (yHkuuuTe Ha HUIIA,
CBBpP3aHM C MPEAOTBpATsIBAHE U OTpaHHYaBaHE HAa KOHQIMKTUTE BBB (azute mpeau
cTaykara.

6. HampaBenu ca u3BOAM 3a CHOTHOILIEHHMETO HAa 3aKOHA 3a MeAHalusi U
ypeaeHoto B 3YKTC mocpemHMYeCTBO KaToO €IMH OT CIIOCOOUTE 3a JI0OPOBOJIHO
peniaBaHe Ha KOJEKTUBHUS TPYAOB KOH(MIUKT KaTo 00U KbM ClielHalieH 3aKkoH. Taka
C€ U3BEXJAT JOBOJU 32 HEMPHUIIOKMMOCTTA Ha 3aKOHA 32 MEIMALIMsI KbM PElIaBaHETO
Ha KOJIEKTUBHUTE TPYIOBU KOH(DIUKTH.

7. B Tpyna 3aapii004eHO ce€ H3CieBa apOUTPaKHOTO MPOU3BOJACTBO MO
3YKTC, kato ce onpenensar XapakTepUCTUKUTE Ha JOOPOBOIHUS U Ha 33 TbIKUTEITHUS
apouTpax.



5. OHeHKa Ha nyﬁ.ﬂmcaunnTe o [ucepranusara

JlucepTaHTHKaTa € MOATOTBUIIA JJOCTAThYHO HA OpOil MyOIMKaIMK M0 TeMaTa Ha
JTUCEPTAMOHHUS TpyI. ToBa MoKa3Ba M MHTEpeca i KbM U3CJIEIBAHETO HA MaTepUsiTa
U CIIOCOOHOCTTA i 32 AaHAIUTUYHO MHCIICHE.

Hsikou oT myOnukanuuTe, CRbp3aHu C TeMaTa Ha JucepTalusaTa, KakTo U ¢ APyTH
TPYJIOBOIIPABHU BBIIPOCH, Ca:

1. Cnoocobm 3a m0OpOBONHO YypeXIaHe Ha TPYAOBH KOHMDIUKTH —
HEIOCPEICTBEHH MPErOBOPH, MOCPEAHNIECTBO U apouTpax, B COOPHHK C TOKIATU OT
MexayHapoaHa HaydHO-TIpakTH4ecka KoHdepeHnus Ha tema ,,MOT u bearapus —
100 ronunu u 3ananpen” , CY ,,Cs. Knument Oxpuncku®, 27-28 touu 2019 r., c1p.
308-320, uzmarenctso Cuodwu;

2. Ypenba Ha mpomemypara 1o apOuTpak B 3aKOHAa 3a ypekIaHe Ha
KOJICKTUBHUTE TPYAOBHU cropoBe, B COOpHUK C JOKJIaAu OT HAllMOHAJIHATa Hay4yHa
KoH(epeH1us B maMeT Ha rpod. 1-p Atanac Bacunes.

3. HudbopmaiimoHHO ocuUrypsiBaHE Ha KOJEKTUBHHUTE TPYJOBU CIIOPOBE B
Peny6nuka boarapus, B8 Coopuuk ¢ goknanu ot Hayuna kondepennus ,,100 rogunu
YHCC - 100 rogunau npaBo B YHCC”, Tom I — Hcropusi, Teopust U pa3BUTUE Ha
MpaBOTO. AKTyallHU MPOOJIeMHU Ha YaCTHOTO U MEKIyHApOAHOTO TpaBo, M3narencku
komruieke Ha YHCC, Codus, 2021, ctp. 146-153.

6. Ouenka Ha npeacraBeHus apropedepar

ABTOpe(l)epaT’BT € IIOATOTBCH B CBOTBCTCBUC C MPCACTABCHUSA AUCCPTAINOHCH
TPpyA, HU3JIO0KCHHUCTO CC OTINYaBa C SCCH W IMPCHOU3CH C3UMK, KAaTO Ca H3JIOKCHU
IMOCTUTHATUTC ITPHUHOCH.

7. KpuTr4yHU 0eJIe:KKH, NPENnOPbKHA U BbIIPOCH

JlorycHaTH ca HSIKOU TEPMUHOJIOTMYHU HETOUHOCTH.

CtpykTypupaHeTo Ha Tpy/la ChIIIO U3UCKBA MIPELE3UpaHe, Ha ONIPEACIICHN MECTa
M3JI0KEHUETO MPEACTABISIBA 00CTOSH TMIperyie]] Ha MpaBHaTa ypea0a Ha KOJIEKTUBHUTE
TPY/JIOBU CIIOPOBE B PA3IUYHH JbPIKABU, KOETO MU C€ CTPYBa U3JIUIIIHO B 00eMa, KOWTO
€ MPEICTABEHO.

[IpenyiaraneTo Ha pa3pelieHUEe OTHOCHO TOBAa Jajdd KOJEKTUBHUS TPYJIOB
JIOTOBOP M CIOPa3yMEHUETO MO KOJEKTUBEH TPYJIOB CHOP B HEMOCPEIACTBEHHUTE
MIPEroBOPU WJIH C YIACTHUETO HA TIOCPETHUK UMAT OOIIU YEPTH U 1aJId CLIOPa3yMEHUETO
OM MOIJIO Jla UMa XapakKTep Ha KOJEKTHBEH TPYAOB JOTOBOpP OM OWJIO TMOJIE3HO B
nucepTaioHHus Tpya. MHTepecHo u3cieaBane B TpyJa 01 OUJI0 MpU CHIIOCTABSIHETO
MM J1a CE€ TOCTaBM akKIEHT Ha CTPAHUTE MO TAX, KOJEKTUBHOJOIOBOPHATA
MPaBOCIIOCOOHOCT B KOJIGKTHBHOTO JIOTOBApSHE W peja 3a CKItoYBaHeTo uM. Jla ce
OT/AEIM BHHMAaHWE Ha JIEMCTBUETO HA KOJICKTUBHUS TPYJIOB JOrOBOp U Ha
CIIOPa3yMEHHETO M Ja C€ IIOCTaBM aKUEHT Ha HOPMAaTHUBHOTO W3UCKBAHE 34
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6HaFOHpI/I$ITHOCT Ha KOJICKTUBHIOTOBOPHUTC KJIAy3W 3a pas3jinka OT TC3U B
CIIOPAa3yMCHHUCTO I10 KOJICKTHUBCH TPYIOB CIIOP.

V. 3akiaouyenune

JuceprauiioHHUAT Tpya Ha Tema ,,CriocoOu 3a AOOPOBOJHO ypexaaHe Ha
TPYJIOBU KOH(DJIUKTH — MpaBHU aCHEKTU € OPUTMHAIHO CHUYMHEHHE C MPUHOCEH
xapaktep. To mokasBa, 4e TUCEPTaHTHT MPUTEKABA 3HAHUA B 001acTTa Ha TPYAOBOTO
IpaBo, YMEHHE SICHO Ja OOpaBH C TAX U HMMa CIHOCOOHOCT 3a Cb3/aBaHE Ha
CaMOCTOSATENIHA HAyYHH WU3CIICIBAHMUSL.

Hucepraunonnuar tpyn Ha JKacmuna CappuBaHoBa Ttema ,,CriocoOu 3a
TO0OpPOBOJTHO ypEXKJIaHE Ha TPYAOBH KOH(MIMKTA — MPaBHU acHeKTH ChIAbpKa
OpUTMHAJIEH NPHUHOC B TPYAOBONpaBHATa Hayka. 1ol € B CBOTBETCTBUE ChC
3aKOHOYCTAaHOBEHUTE M3MCKBaHUA 3a noigy4yaBane Ha OHC ,,qoxtop®.

[TpunokeHuTe cTaTuU OOCHKIAAT TEMU, KOUTO 00XBAIIAT TEOPETUYHU BBIIPOCU
Y TaKWBa, aKTyaJIHU 3a TIPAKTUKATa MO0 TeMaTa Ha JUCEPTALMOHHHUS TPYJ U JOKa3Bat
[IOCJIEIOBATEIHOCTTa B IPOYYBAaHUATA W 3aiBCHUTE HAyYHU HHTEPECH Ha
JOKTOpPAHTKaTa.

Hanpasenure 0enexku He IPOMEHST U3BOJIA, Y€ U3CIIEABAHETO MMa MHOKECTBO
Hay4YHH JIOCTOMHCTBA M MMa KayecTBaTa Ha JHUCEPTALMOHEH TPy IO CMHUCBHJIA HA
3PACPb u IIII3PACPE 3a mpuchxkaaHe Ha oOpa3oBaTeiqHaTa U HaydyHa CTEIEH
,»JOKTOP*.

[Topanu ropen3nokeH0TOo, JaBaM CBOSITA MOJIOKHUTEIIHA OLICHKA 33 MPHUCHKIAHE
OT HAyYHOTO KypH Ha 00pa3oBaresiHaTa U Hay4yHa CTeneH ,,JokTop B Hayuna oGnacrt:
3. CoumayiHi, CTOMAHCKUM WU TpaBHU Hayku, [IpodecrnonanHo Hamparienue: 3.6.
[IpaBo, HayyHa cHeHHUAIHOCT ,, IpyJ0BO MpaBO M OOILIECTBEHO OCUTYypsiBaHE Ha
Kacmuna Xpucroa CapbuBaHoOBa.

JlaTa / MscTo IToamuc:

.................................................

3abenescka: Ilpenopvuumenen obem 3a CmaHo8uue OMHOCHO OUCEPMAYUOHEH
mpyo 3a npucwvicoarne nHa OHC ,,0oxmop “: 3 cmandapmuu cmparuyu.

From: Assoc. Prof. Dr. Radostina Stoilova lvanova — Mishineva
Burgas Free University
Scientific specialty: Labour Law and Social Security



Subject: Dissertation for awarding an educational and scientific degree
""Doctor"" in Labour Law and Social Security at the UNWE

Author of the dissertation: Jasmina Hristova Saraivanova

Dissertation theme : Methods for voluntary settlement of labour conflicts - legal
aspects

Reason for presenting the opinion: Participation in the Scientific Jury on Defence
of Dissertation according to Order Ne 434/13.02.2026 of the Rector of UNWE

1. Information about the dissertation

According to the Assignment Order Ne 887 of 8 April 2019, the dissertation is trained
in the doctoral programme Labour Law and Social Security at the Private Law Sciences
Department of UNWE.

2. General Characteristics of the Dissertation Dissertation Presented

The exposition consists of 181 pages and contains: an introduction, three chapters, a
conclusion, an appendix and a bibliography. The systematisation adopted reflects the
sequence in which the issue under consideration is set out. A bibliography of the
literature used in Bulgarian, Russian, English and online articles is also attached.

In Chapter I of the dissertation, attention is paid to the concept and characteristic
of labor conflict. Determine the sides and its subject. Emphasis is placed on the
beginning of the conflict and a distinction between the concepts of ‘labour dispute’ and
‘labour conflict’ is appropriately proposed. The causes and types of labor conflicts are
analyzed.

Chapter 11 of the dissertation deals historically with the regulation of labour conflicts.
An overview of the international and domestic legal frameworks of voluntary ways of
settling labor conflicts is proposed, principles applicable to them are formulated, and
proposals for changes in the Bulgarian legislation are made.

Chapter 111 discusses the statutory means of amicable settlement of labour conflicts:
direct negotiations, mediation and arbitration. The method of ‘reconciliation’, which is
not regulated in Bulgarian law, is presented in comparison with the mediation regulated
in the Collective Labour Disputes Settlement Act (ZUCTS). A proposal to supplement
the means of voluntary settlement of labour conflicts in the ZUCTS with a means of
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‘reconciliation’ is justified. The practice of the National Institute for Conciliation and
Arbitration (NICA) is presented and analyzed.

The conclusion is drawn from the study of the ways of amicable settlement of labor
conflicts.

The topic of the dissertation is topical. It is a study of voluntary ways of resolving
collective labour disputes, and conclusions have been drawn about the need for their
precise settlement because of their great importance for practice.

The work has been prepared in compliance with the criteria prescribed by Article 6(3)
of the Law on the Development of Academic Staff in the Republic of Bulgaria
(ZRASRB) and constitutes a contribution to labour law science. The Ph.D. shows in-
depth theoretical knowledge as well as the ability to create independent research.

3. Evaluation of the scientific and applied results obtained

The dissertation offers and analyzes NICA practice, which deserves support. Foreign
legislative permits have been studied and presented, and conclusions have been drawn
as to their applicability in our legislation.

4. Assessment of scientific and scientific — applied contributions

The work is characterized by scientific merits. The presentation demonstrates a
good knowledge of the legal framework, legal doctrine and case-law on the matter.
Dignities of labor are also: the skillful use of the comparative legal method of research,
the comparison of modern legislative solutions, doctrine and practice. As a result of
the analytical character of the study, it has reached scientific summaries that represent
undoubted scientific contributions:

1. A contribution was made to the proposal for the regulation of mandatory
mediation after failed immediate negotiations, which is a prerequisite for declaring the
legality of the strike under Article 11(1) of the ZUTKS.

2. A contribution is the proposed definition of the labor conflict in its comparison
with the labor dispute, indicating their differences. Attention is paid to the signs by
which they differ: the subject, the parties and the order of their resolution, as well as
the determination of the beginning of the labor conflict.

3. The proposed introduction of a new method for settling collective labour
disputes — ‘reconciliation’ by proposing to supplement Article 4(1) of the CLDSA and
a draft new chapter on ‘reconciliation’ in the Rules on Mediation and Arbitration for
Settlement of Collective Labour Disputes by the National Institute for Conciliation and
Avrbitration — is a clear contribution. Regulation of conciliation is in line with the
legislative approach on the amicable settlement of collective labour disputes.
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4. Attention should be paid to the proposal to create a definition in the CLDSA of the
labor conflict, which the doctoral student justifies on the basis of the analyzed legal
characteristics.

5. An in-depth study of the NICA functions related to the prevention and mitigation of
conflicts in the phases before the strike is proposed.

6. Conclusions are drawn on the relationship between the Mediation Act and the
mediation regulated in the Act as one of the ways of voluntary resolution of the
collective labour conflict as a general to a special law. This leads to arguments for the
inapplicability of the Mediation Act to the resolution of collective labour conflicts.

7. The work thoroughly examines the arbitration proceedings under the ZUCTS,
defining the characteristics of voluntary and mandatory arbitration.

5. Assessment of publications on the dissertation

The PhD student has prepared a sufficient number of publications on the topic of the
dissertation. This also shows her interest in the study of matter and her ability to think
analytically.

Some of the publications related to the topic of the dissertation, as well as other

labor law issues, are:
1. Arrangements for the amicable settlement of labour conflicts — direct negotiations,
mediation and arbitration, in the Compendium of Reports of the International Scientific
and Practical Conference on ‘ILO and Bulgaria — 100 Years and Beyond’ , Sofia
University ‘St. Kliment Ohridski, 27-28 June 2019, pp. 308-320, Sibi Publishing
House;

2. Regulation of the Arbitration Procedure in the Collective Labour Disputes
Settlement Act, in the Proceedings of the National Scientific Conference in Memory
of Prof. Dr. Atanas Vassilev.

3. Information Ensuring Collective Labour Disputes in the Republic of Bulgaria, in the
Proceedings of the Scientific Conference ‘100 Years UNWE — 100 Years of Law at the
UNWE’, Volume I — History, Theory and Development of Law. Current Issues of
Private and International Law, UNWE Publishing Complex, Sofia, 2021, pp. 146-153.

6. Assessment of the submitted autoreferate
The author's thesis is prepared in accordance with the presented dissertation, the
exhibition is distinguished by clear and precise language, and the achieved
contributions are outlined.

7. Critical remarks, recommendations and questions

There are some terminological inaccuracies.
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The structure of labour also requires a re-examination, in certain places the presentation
Is a thorough review of the legal framework of collective labour disputes in different
countries, which seems to me superfluous in the volume that is presented.

Proposing a solution as to whether the collective agreement and the collective
bargaining agreement in the immediate negotiations or with the involvement of an
intermediary have common features and whether the agreement could have the
character of a collective bargaining agreement would be useful in the dissertation. An
interesting study in labor would be when comparing them to place emphasis on the
parties to them, collective contractual capacity in collective bargaining and the
procedure for their conclusion. Attention should be paid to the effects of the collective
agreement and the agreement and emphasis should be placed on the normative
requirement of favourability of collective clauses as opposed to those in the agreement
in a collective dispute.

V. Conclusion

The dissertation entitled ‘Measures for the Amicable Settlement of Labour
Conflicts — Legal Aspects’ is an original contribution. It shows that the dissertator has
knowledge in the field of labour law, the ability to clearly handle them and the ability
to create independent research.

Jasmina Saraivanova’s dissertation entitled ‘Measures for the Amicable Settlement of
Labour Conflicts — Legal Aspects’ contains an original contribution to labour law
science. It is in line with the statutory requirements for obtaining a doctoral NSA.

The attached articles discuss topics that cover theoretical issues and those relevant to
the practice on the topic of the dissertation and prove the consistency in the studies and
the stated scientific interests of the doctoral student.

The notes made do not alter the conclusion that the study has numerous scientific

merits and has the qualities of a dissertation within the meaning of the ZRASRB and
the PPZRASRB for the award of the educational and scientific degree of doctor.
For the above reasons, | give my positive assessment for the award by the scientific
jury of the educational and scientific degree "Doctor™ in the Scientific field: 3. Social,
economic and legal sciences, Professional field: 3.6. Law, scientific specialty "Labour
Law and Social Security" by Jasmina Hristova Saraivanova.

Date / place Signature:

Note: Recommended volume for an opinion on the dissertation for the award of the
NSA "Doctor'": 3 standard pages.
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