YHUBEPCHUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBMUIIE

Ot:  Odoy. 0-p Anopeii Cawos Anexcanopos
Hucmumym 3a ovporcasama u npasomo npu bwvaeapckama axadoemus na
nHaykume, FOzo3anaoen ynusepcumem ,, Heogpum Puncku “
Hayuna cneyuannocm: Tpyooeo npaso u obujecmeeno ocucypsasame

OTHOCHO:  JUCEPTALMOHEH TPYA 3a MPUCHXKJaHE HAa 00pa30BaTeIHA U Hay4YHa
CTEIEH ,JI0KTOP* 10 7py0oso npaso u obwecmeeno ocucypsasame

B YHCC.
ABTOp Ha JUCEPTAMOHHHUS TPY: Kacmuna Xpucmosa Capvusanosa
Tema Ha TUCEepTALIMOHHUS TPY/I: Cnocobu 3a 000po8oIHO Yypexcoane Ha

mpyoosu KOHGAUKMU — NPABHU ACHeKmU

OcHoeanue 3a TIPEJICTaBsIHE HA CTAHOBUIIETO: yYaCTHE B ChCTaBa HA HAYYHOTO
KYpH IO 3allliTa Ha IUCEPTALMOHHHMS TpPyA chriaacHo 3amoBexn Ne 434/
13.02.2026 r. na Pextopa na YHCC.

1. Undopmanus 3a qucepranTa
Huceprantkata ce € oOyyaBaja 1Mo JOKTOpCKa mporpama ,,IpynoBo
MpaBoO M OOIIECTBEHO OCUTypsiBaHE KbM KaTeapa ,,YacTHONpaBHU HAYKH Ha
YHCC B 3agouHa ¢opma Ha 00yueHHE ChIIIACHO 3amoBe]l 3a 3aunciisgBaHe No
887 ot 08.04.2019 r.

2. O0ma xapakTepucTHKA HA NPeJACTABEHUs] AUCEPTALIMOHEH TPY/

[IpeacTaBeHusT aucepTallMoHeH TpyA € B oOur ooem ot 181 crpanumm,
KaTo CTPYKTYpPHO € Pa3JelieH Ha YBOJ, TPH TJIaBH C OTACIHU Taparpadu u
TOYKH, 3aKJIIOUCHUEe, TpPWIOKeHHe u Oubnworpadus. B wusmonsBanata
muteparypa ca mocoueHu 30 3aryiaBusi OT OBIATAPCKH U UYKIACCTPAHHU aBTOPH,
KakTo U Apyru MHTEpHET-pecypcu.

I'maBa I e mocBereHa Ha CBHIIHOCTTA U XaPAKTEPUCTUKUTE HA TPYHAOBUS
KOH(MIUKT. B Hes ce mpaBu pa3rpaHuyeHUEe MEXAY MOHATUATA ,,TPYJOB CIIOP* U



,»TPYAOB KOHQUUKT®. Pa3rinexnar ce NpuYMHUTE 3a Bb3HUKBAHE HA TPYAOBHS
KOH(JIUKT, CTpaHUTE, IPEAMETA U BUIOBETE TPYI0BU KOHGIMKTH. U3sicHsBa ce
MOMEHTBT, KOUTO TpsiOBa /1a ce CYMTa 3a HA4aJIO Ha TPYAOBHS KOH(IIUKT.

I'masa Il Ha nucepTalMOHHUS TPY]I U3CJIEIBA UCTOPUUECKATE ACIIEKTH Ha
TPYJOBUTE KOH(PJIMKTU U CIIOCOOUTE 32 YPEKIAHETO UM, KaKTO U MPUHIUIIUTE,
KOMTO TpsiOBa Na ce clejBaT Mpu IpuwiaraHe Ha JOOpPOBOJHUTE CIOCOOH.
Pasrnenanu ca mexxayHapoiHaTa U BbTpEIlIHATA ITpaBHa ypeaoa.

I'maBa III Ha wu3cienBaHETO pasriexaa PErIAMEHTUPAHUTE B HAIIETO
3aKOHOJIATEJICTBO CIOCOOM 3a TOOPOBOIHO YpeKJaHE Ha TPYAOBH KOH(JIMKTH.
W3cnenanu ca Ttpute crnocoba 3a AOOPOBOJIHO YypeKIaHE Ha TPYIOBUTE
KOH(JIMKTU: HEMOCPEACTBEHH TMPETOBOPH, TOCPEIHUYECTBO U apOUTpak.
CnocoObT ,,ioMUpeHnE™, KOUTO HE € YypeAeH B OBIrapCKOTO 3aKOHOAATENICTRO,
€ CpaBHEH C TmocpeaHudectBoro, permameHtupano B 3YKTC. lameno e
MPEAJIOKEHUE 3a JIONBJIBAHETO HAa CHOCOOMTE 3a JOOPOBOJHO YpEKIaHE Ha
TpynoBu koHpmuktn B 3YKTC cbec cnocoba ,nomupenue’. Pasrneganu ca
Ka3zycu ot npaktukarta Ha HUITA.

B 3akitoueHneTo ca moMEeCcTeHU M3BOJAUTE OT HAMPABEHOTO H3CJIECIBAHE
Ha CIIOCOOUTE 3a JOOPOBOJHO YPEXK/IaHe HA TPYJOBUTE KOH(MIUKTU B CTpaHATa.

Temata mMa Oe3cropHa o0LIECTBEHA 3HAYMMOCT H AKTYAJIHOCT,
KOETO MOXE Jla C€ OHarjiead AOpU caMoO C T.Hap. ,,TPAaHCIOpPTHA CTadyka™“ B
Codus npe3 mposnerta Ha 2025 r. AKO CHIOpEIIUTE CTpaHU MO3HaBaxa q00pe u
npwiaraxa mnpaswiata Ha 3YKTC oTHOCHO A0OpOBOJIHHUTE CHOCOOM 3a
ypeXXJIaHe Ha KOJIEKTUBHUTE TPY/IOBU CIIOPOBE, HA-BEPOSITHO U3001I10 HAMAIIIE
Jla C€ CTUTHE J0 ,,0KYIMAllMOHHH ICHUCTBUA U ,,IPAXKIAHCKU HETIOIUUHEHUS .

BbH oT TOBa, MarepusiTa ACHUCTBUTEIHO HE € OWiIa OOEKT Ha aHAIU3 B
CaMOCTOSITEITHO M3CJIe/IBaHe B ObJrapckara npaBHa IOKTpuHA. YecT mpaBu Ha
aBTOpKaTa, 4ye € MOCBeTUJIa JUCEpPTAlMATa CHU Ha BBIPOCU, TIO KOUTO TPYIHO
MOJKe€ J1a c€ HaMepHU OTHOCHMMa JuTeparypa. Taka e Jokas3ana 3a1bJI004YEeHUTE CU
TEOPETUYHU 3HAHUS IO CHEHUATHOCTTA U CIIOCOOHOCTTAa CU 32 CAMOCTOSITEIIHU
HAay4YHU HU3CIEABaHUS. TpyIbT € OPUTMHAIHO HAYYHO MOCTHKEHUE C HAy4YHO-
NPUJIOKHO 3HAYEHUE N0 CMUCha Ha wiL. 6, ai. 3 3PACPB.

3. OueHka Ha TMOJY4YeHMTEe HAYYHH M HAYYHO-TIPUJIOXKHU
pe3yJaraTu

Haii-nanpes mie cu mo3BoJisi 1a CHOAENS IMYHUTE CHU BIIEYATICHUS OT T-
xa CapbHUBaHOBA, Thil KaToO s MO3HABaM OT JIBJITOTOAMIIHATA HU CHBMECTHA
pabora B bhbiarapckara acouuanus IO TPYAOBO IMPaBO M OOIIECTBEHO
ocurypsBane. Ts e nokazaH npodeCHOHAIUCT, T0OPOCHhBECTEH, NMEJaHTUYECH U



3abI00ueH u3cienoBaten. JlucepTallmOHHUAT M TPy HEChMHEHO pa3KpuBa
TE3W YEPTHU Ha XapakTepa u.

[logHeceHuTe NpaBHM AHAIM3M CAa TOYHH, H3JIOKEHHUETO € SICHO M
CTErHaTo, HAMCAaHO Ha J00Bp IOPUIUYECKH €3UK, KOETO MO3BOJIABA TPYABT Ad
ce YeTe JIECHO U ¢ yaoBoJicTBUe. DOpMyTUpaHUTE U3BOJU U MPEJIOKEHUS 32
YCHBBPIIEHCTBAHE Ha 3aKOHOJATEJIICTBOTO ca Jo0pe apryMeHTHUPaHU W
3aciykaBaT Aa 0b1aat oochaeHu ot 3akonoaatens. dakr e, ue 3YKTC moxe na
Ce OIICHM JOHAKBAEC KaTO MOPAJHO OCTapsj, 3all0TO € MpUEeT Mpeau
nerctBamarta Kouctutynms. ChbriaceH cbM W Y€ TOW TMOMJIEKH Ha
pedopMupane, HO HE € HY)KHO MPUEMAHETO Ha M3LSJI0 HOB 3akoH. OT eqHa
CTpaHa, MPUHIIMIIUTE, Ha KOUTO € 0a3upaH, ca aKTyalaHu u 10 aHec. OT npyra —
IIPU ChbBPEMEHHOTO KayeCTBO HA 3aKOHOJATEIHUS MPOLIEC, MOCTUTAHETO Ha I0-
N00Bp pe3yaTaT U3IJIekKIa TBBPIE CbMHUTEIHO.

3acimyxaBa Ja ce OTOENEKHU OIIe, Y€ FOJIEMH YacTU OT JHUCEPTALMOHHUS
TPYJ Ca OT/AEJICHU Ha CPAaBHUTEITHO-TIPABHU aHAJIM3U U IPUMEPH OT MIpaKTUKaTa
Ha HUIIA. ToBa obaue He € camoIleIHO WJIM B Ipecie/BaHe Ha oOeM Ha
M3JI0KEHUETO, a My IpHAaBa AbJIOOYMHA U 3aBBPIICHOCT. ABTOpPKaTa yMEJO
u3cieBa YyXAECTpaHHMsI ONMT, 3a Ja OOOCHOBE KOE€ OT HEro 3aciykaBa
penunupaHe B HalMoHanHata HU ypenoa. Ilpaktukara na HUITA mnoxassa
3aKOHa ,,B JIeHCTBUE™: JOpU caMO CKPOMHMAT Opoill mpouenypu 1o
INOCPEJHUYECTBO  Ca  HAIJIEAHO  JIOKA3aTEJICTBO 33  HEMO3HABAHETO,
Hepa30upaHeTo U HEJOBEPUETO KbM Ta3H ypeada OT cTpaHa Ha aJpecaTUTe M.

4. OueHkKa HA HAYYHUTE U HAYYHO-TIPHJIOKHHU IPUHOCH

[IpencraBeHUAT aUCEpTallMOHEH TPyA HMa CbHIIECTBEHH HAYYHU U
Hay4YHO-TIPWJIOKHU NpuHOCH. Jlopu camo (akThT, 4e€ € MBPBOTO IO pojJa CU
u3clieBaHe B ObJrapckata MpaBHa JHUTEpaTypa, My NpHAaBa IMPUHOCEH
Xapaxkrep.

CrenuanHo OuX HCKal Ja OTKpOs NPEIJIOKEHHETO Ha aBTOpKaTa 3a
BBbBEXK/IaHE Ha HOB CIIOCO0 3a ypex/JaHe Ha KOJIEKTUBHUTE TPYAOBHU CIOPOBE —
noMupenueto. CMeCBaHETO Ha MOHSTUSATA ,,[IOCPETHUYECTBO U ,,[IOMHUPEHHE"
cu mpoJinyaBa Jiopu B HauMmeHoBaHueto Ha HUITA. Perynupanero Ha oTaenHa
BB3MOKHOCT 32 TOMHPEHHUE 3aTBBbpPKIaBa HaedaTa 3a JOOPOBOJIHOTO ypeKIaHe
Ha CIIOPOBETE U € B YHUCOH ChC ChIIECTBYBAIlaTa 3aKOHOAATEIIHA KOHIEIILINS.

Cnogensim U cTtaHOBUIIETO Ha r-)a CapbHBaHOBa 3a CHOTHOILUIEHUETO
mexay 3YKTC u 3M karo cnieuumaneH kbM o011 3akoH. [lapanennure npaBHU
PEXKMMH 3a YpEXIaHE HAa €IHU U ChIIM CIIOPOBE HE CaMO Ca HEHYXKHH, a U
BpPEAHU 32 OOLIECTBOTO, Thil KATO Ch3/4aBaT MPaBHA HECUTYPHOCT.



Oco0eHo cuiiHa 4YacT OT JUCEPTALMOHHMS TPYyZ € aHaIUM3bT Ha
apoutpaxxaoro mpou3BoAcTBO Mo 3YKTC u wu3sicHABaHETO Ha TMPaBHUTE
XapaKTePUCTHKHU HAa TOOPOBOIHUS U HA 33AbJDKUTEITHUS apOUTPaK.

5. OueHka Ha NyOJUKANMUTE MO UCEPTANUATA

JlucepranTkaTta uMa JIOCTaThbUYHO Ha Opoil MyOJIMKaluu, CBBbpP3aHU C
TEeMara Ha JUCEPTAIUATA, KAaKTO U MO APYTH TPYAOBOIPABHU BBIIPOCH, KaTO:

o _.Cnocobu 3a n0OpOBOJIHO ypekKJIaHE Ha TPYJOBU KOH(IMKTU —
HEIOCPEJICTBEHH IPErOBOPH, MOCPEAHUYECTBO M apOuTpax®, B
COopHHK ¢ Aokmamd OT MexXmyHapogHa HAyIHO-TIPaKTHYECKa
koHpepenuus Ha Tema ,,MOT u bwarapus — 100 rogunu u
3ananpen” , CY ,,Cs. Kmument Oxpuacku®, 27-28 tonu 2019 r.,
ctp. 308-320, uznarenctso Cubdwu;

e _Vpenba Ha mpolueaypara no apouTpaxxk B 3aKoHa 3a ypexjaaHe Ha
KOJIEKTUBHUTE TPYAOBH cropoBe”, B COOpHUK C JOKIAIU OT
HaIlMOHAJIHATa Hay4yHa KOH(epeHlus B MmamMeT Ha mnpod. I-p
Atanac BacuneB

o _HudopmanmoHHo ocurypsiBaHe Ha KOJEKTUBHUTE TPYIOBHU
ciopoBe B Penybnuka boviarapus, B COOpHUK C AOKIagud OT
Hayuna xondepennus ,,100 roquau YHCC — 100 ronuau npaso B
YHCC”, Tom I — Hcropus, Teopus u pa3BUTHME Ha IIPABOTO.
AKTyaJIHM TpoOJIeMH Ha YaCTHOTO M MEXIYHAapOAHOTO IIPaBo,
Mznarencku kommieke Ha YHCC, Codums, 2021, cTp. 146-153.

Te cbI10 HOKA3BaT TpalHUS MHTEPEC HA aBTOPKATa KbM aHAIM3UMpaHATa
MaTepHs U 3abJIO0OYCHOTO M MO3HABAHE.

6. Ouenka Ha aBTopedepara

ABTOopedepaTbT  OTpa3siBa  HANBJIHO  KOPEKTHO  IPEICTaBEHUS
IUCEPTALMOHEH TPYI.

7. Kputuunu 0eJie:KKH, NPeNnopbKU U BbIIPOCH

HsmaMm xkpuTuuHu O€NIeKKH KbM TPYyJa, MO-CKOPO HE CIIOAEISIM HABJIHO
BCUYKH U3BOJIM, HO TOBA € BBIIPOC Ha CYOCKTHBHA MHTEPITPETAIIHS.

Taka Hampumep HE CHOJEISM HABJIHO HACTOSBAHETO HA aBTOpKaTa 3a
0e3IIaTHOCT Ha MPOM3BOJICTBATa 3a TOOPOBONHO momupeHue. [lonacsuero Ha
Pa3HOCKU HMMa JOHSKBJE AUCHUILIMHUPAL] XapakTep 3a CTPAHUTE BbB BCEKHU
CIop 1 € cBoeoOpasHa rapaHiius, 4e Te He BIU3aT B HETO JIekoMuclieHo. DakT e,



ye ¢ Hanuie npotuBopeune ¢ [Ipenopbka Ne 92 na MOT, HO npeaBu HAKOU
cnenuuKy Ha ObarapckaTa HapOJOINCUXOJIOTHs, He OMX M30Bp3Baji ¢ uaesTa
IIPOU3BOJICTBATA /1a Ca HAIIBIHO OE3IIaTHHU.

Ha BTOpO MsicTO, aBTOpKara OTHAENS TOJIIMO BHUMAaHUE Ha Mpenu3HaTa
TEPMUHOJIOTHSI U 00OCHOBAaBa, Y€ € MO-MOAXOIAIIO U3IMOJI3BAHETO HA ,,TPYJIOB
KOH(IMKT® BMecTO ,, TpyZ0oB crop‘. Hakpas obaue mpennara nepuHuius 3a
MOHSTHETO ,,TPY/IOB KOH(JIMUKT®, KOSITO 3amouyBa C TOBa, Y€ ,,TPYJAOBHSIT
KOHMIUKT € crop ... . ChlIieBpeMeHHO TNpenjara aepuHUIUATA 1a Oblae
Br3npuera u B 3YKTC, 6e3 na BKIIIOUBA B MPEIJIOKEHUETO CH IIPOMSHA U Ha
HAaVMEHOBAHUETO Ha 3akoHAa. Hamupam 3a mo-moaxoAsuo NpUAbpPKAHETO KbM
YTBBPAEHHUS TEPMHUH ,,KOJIEKTUBEH TPYIOB CIOP“.

Hakpasi, B HECbMHEHO MHOIO HMHTEPECHUSI U IIOJIE3€H CPABHUTEIHO-
MpaBeH aHalu3, ce HalmoaaBa €IuH (Cropel MEH — HEHYXKEH) ONUT 3a
00sICHEHHE Ha KPUTEPUUTE, [0 KOUTO ca M30PAHU Uy>KIUTE 3aKOHOIaTEJICTBA 3a
LeauTe Ha aHaiu3a. Te BKIIOYBAIM €1Ha ChCEIHA AbpKaBa, €HA AbpXKaBa OT
OMBIIMS COLMANIMCTHYECKH OJIOK, cTapu JbpkaBu-wieHku Ha EC wu mp.
Hamupam ToBa 00siCHEHHE 32 U3IUIIHO, HAli-MaJIKOTO 3alloTo He camo Cbpous,
a u I'spuus e cbcegna appxkaBa. OcBeH ToBa CppOust € yact OoT OuBLIa
OrocnaBus u cwumo karo Ilonma e appxkaBa oT OMBIIMA ,,M3TOUEH OJ0K*. B
TO3M CMHUCBJI OM OWJIO JOCTaTPYHO Ja C€ Kaxe, Y€ ca BKIIOYEHU
3aKOHOJIATEICTBA, OT YUUTO ONMUT MOXXEM Ja H3BICYEM BAXKHM 3a HAac
3aKITHOYEHUS.

Pa30upa ce, mocouBaM Te3u O€JEKKH, B Cllydyail ye aBTOpKaTa MpeLeHH
7a ru cboOpasu npu ObAeIIo MyOIrKyBaHE Ha TPYAa, KOETO CIIOPe] MEH 1Ie €
MHOTO M0Jie3HO. Te 1Mo HUKaKbB HaYMH HE BIUSAAT HA M3LSJIO MOJIOKUTETHATA
MY OLIEHKA 32 HETO.

8. 3akioueHue
3a MEH CTOM BBH OT CbMHEHHE, Y€ IUCEPTALMOHHUAT Tpy] ,,Criocodu 3a
TO0OpPOBOJIHO YpEK/IaHE Ha TPYAOBU KOH(MIMKTH — MPaBHU aCMEKTH Ha T-kKa
CapbuBaHOBa ChIbpKa PE3yJITATH, MPEICTABISABAIINA ChIIECTBEH OPUTHHAIICH
MPUHOC B TPYJOBOIIpaBHaTa Hayka. Toll H3LJI0 MOKpUBAa 3aKOHOBUTE
n3nckBanus 3a nonydaBane Ha OHC ,noktop*, mopamu koeto yOeneHo Ie
rJIacyBaM 3a B3€MaHE Ha MOJIOKHUTEIHO PEUICHHUE OT HAYYHOTO KYPH.

Jlata / mscTo HMommuc: «..ooveeeee ..



3abenescka: Ilpenopvuumenen obem 3a cmanoguwe OMHOCHO OUcCepma-
yuonen mpyo 3a npucvacoare na OHC ,,0oxmop ““: 3 cmanoapmuu cmpanuyu.

OPINION
By: Assoc. Prof. Dr. Andrey Sashov Alexandrov

Institute of State and Law at the Bulgarian Academy of Sciences,
Southwestern University "Neofit Rilski" Scientific specialty: Labor Law
and Social Security

Subject: Dissertation for the award of the educational and scientific
degree "Doctor" in Labor Law and Social Security at the UNWE.

Author of the dissertation: Jasmina Hristova Saraivanova

Topic of the dissertation: Methods for voluntary settlement of labour
conflicts - legal aspects

Reason for presenting the opinion: participation in the scientific jury for
the defense of the dissertation work in accordance with Order No. 434/
13.02.2026 of the Rector of the UNWE

1. Information about the dissertation

The dissertation candidate studied under the doctoral program "Labor Law and
Social Security" at the Department of "Private Law" of the UNWE in a part-time
form of study in accordance with Enroliment Order No. 887 of 08.04.2019.

2. General characteristics of the presented dissertation

The presented dissertation has a total volume of 181 pages, and is structurally
divided into an introduction, three chapters with separate paragraphs and points,
conclusion, appendix and bibliography. The literature used includes 30 titles by
Bulgarian and foreign authors, as well as other Internet resources. Chapter I is
dedicated to the essence and characteristics of the labor conflict. It distinguishes
between the concepts of "labor dispute" and "labor conflict". The reasons for the
occurrence of the labor conflict, the parties, the subject and the types of labor conflicts
are examined. The moment that should be considered the beginning of the labor conflict
is clarified. Chapter II of the dissertation examines the historical aspects of labor
conflicts and the methods of their settlement, as well as the principles that must be
followed when applying voluntary methods. The international and domestic legal
framework are examined. Chapter III of the study examines the methods of voluntary



settlement of labor conflicts regulated in our legislation. The three methods of voluntary
settlement of labor conflicts are examined: direct negotiations, mediation and
arbitration. The method of “conciliation”, which is not regulated in Bulgarian legislation,
is compared with the mediation regulated in the CLDSA. A proposal is made for
supplementing the methods of voluntary settlement of labor conflicts in the CLDSA with
the method of “conciliation”. Case studies from the practice of NICA are examined. The
conclusion contains the conclusions from the study of the methods of voluntary
settlement of labor conflicts in the country. The topic has undeniable public importance
and relevance, which can be illustrated even with the so-called "transport strike" in Sofia
in the spring of 2025. If the disputing parties were well aware of and applied the rules
of the CLDSA regarding voluntary methods for settling collective labor disputes, most
likely there would have been no "occupational actions" and "civil disobedience" at all.
Apart from that,the matter has not really been the subject of analysis in an independent
study in the Bulgarian legal doctrine. It is a credit to the author that she has dedicated
her dissertation to issues on which it is difficult to find relevant literature. In this way,
she has proven her in-depth theoretical knowledge in the specialty and her ability for
independent scientific research. The work is an original scientific achievement with
scientific and applied significance within the meaning of Art. 6, para. 3 of the Bulgarian
Association of Labor Law and Social Security.

3. Evaluation of the obtained scientific and scientific and applied results

First of all, I will allow myself to share my personal impressions of Ms. Saraivanova, as I
know her from our long-standing joint work in the Bulgarian Association of Labor Law
and Social Security. She is a proven professional, conscientious, meticulous and
thorough researcher. Her dissertation work undoubtedly reveals these traits of her
character. The legal analyses presented are accurate, the presentation is clear and
concise, written in good legal language, which allows the work to be read easily and
with pleasure. The formulated conclusions and proposals for improving the legislation
are well argued and deserve to be discussed by the legislator. The fact is that the
CLDSA can be assessed as somewhat morally outdated, because it was adopted before
the current Constitution. I also agree that it is subject to reform, but the adoption of an
entirely new law is not necessary. On the one hand, the principles on which it is based
are still relevant today. On the other hand, given the modern quality of the legislative
process, achieving a better result seems very doubtful. It is also worth noting that large
parts of the dissertation work are devoted to comparative legal analyses and examples
from the practice of the National Institute of Conciliation and Arbitration. However, this
is not an end in itself or in pursuit of the volume of the presentation, but rather gives it
depth and completeness. The author skillfully examines foreign experience in order to
justify which of it deserves to be adopted in our national system.



The practice of the National Institute of Conciliation and Arbitration shows the law
"in action": even the modestwhich allows the work to be read easily and with pleasure.
The formulated conclusions and proposals for improving the legislation are well argued
and deserve to be discussed by the legislator. The fact is that the CLDSA can be assessed
as somewhat morally outdated, because it was adopted before the current Constitution. I
also agree that it is subject to reform, but the adoption of an entirely new law is not
necessary. On the one hand, the principles on which it is based are still relevant today.

On the other hand, given the modern quality of the legislative process, achieving a
better result seems very doubtful. It is also worth noting that large parts of the
dissertation work are devoted to comparative legal analyses and examples from the
practice of NICA. However, this is not an end in itself or in pursuit of the volume of the
presentation, but gives it depth and completeness. The author skillfully examines foreign
experience in order to justify which of it deserves to be adopted in our national system.
NICA's practice showsthe law "in action": even the modest bwhich allows the work to be
read easily and with pleasure. The formulated conclusions and proposals for improving
the legislation are well argued and deserve to be discussed by the legislator. The fact is
that the CLDSA can be assessed as somewhat morally outdated, because it was adopted
before the current Constitution. I also agree that it is subject to reform, but the adoption
of an entirely new law is not necessary.

On the one hand, the principles on which it is based are still relevant today. On the
other hand, given the modern quality of the legislative process, achieving a better result
seems very doubtful. It is also worth noting that large parts of the dissertation work are
devoted to comparative legal analyses and examples from the practice of NICA.

4. Assessment of scientific and applied scientific contributions

The presented dissertation work has significant scientific and applied scientific
contributions. Even the fact that it is the first study of its kind in the Bulgarian legal
literature gives it a contributing character. I would especially like to highlight the author's
proposal to introduce a new method for settling collective labor disputes - conciliation.
The mixing of the concepts of "mediation" and "conciliation" is evident even in the name
of NICA. The regulation of a separate possibility for conciliation reinforces the idea of the
voluntary settlement of disputes and is in line with the existing legislative concept. I also
share the opinion of Ms. Saraivanova on the relationship between the CLDSA and the
Madiation Act as a special to general law. Parallel legal regimes for settling the same
disputes are not only unnecessary, but also harmful to society, as they create legal
uncertainty.

A particularly strong part of the dissertation work is the analysis of arbitration
proceedings under the CLDSA and the clarification of the legal characteristics of voluntary
and mandatory arbitration.



5. Evaluation of the publications on the dissertation

The dissertation candidate has a sufficient number of publications related to the topic of
the dissertation, as well as on other labor law issues, such as: ¢ "Methods for voluntary
settlement of labor conflicts - direct negotiations, mediation and arbitration", in Collection
of Reports from the International Scientific and Practical Conference on the topic "ILO
and Bulgaria - 100 years and beyond", Sofia University "St. Kliment Ohridski", June 27-28,
2019, pp. 308-320, Sibi Publishing House; ¢ “Regulation of the Arbitration Procedure in
the Law on Settlement of Collective Labor Disputes”, in Collection of Reports from the
National Scientific Conference in Memory of Prof. Dr. Atanas Vassilev e “Information
Provision of Collective Labor Disputes in the Republic of Bulgaria”, in Collection of Reports
from the Scientific Conference “100 Years of UNWE — 100 Years of Law at UNWE",
Volume I — History, Theory and Development of Law. Current Problems of Private and
International Law, UNWE Publishing Complex, Sofia, 2021, pp. 146-153. They also prove
the author's enduring interest in the analyzed subject and her in-depth knowledge.

6. Evaluation of the abstract

The abstract reflects the dissertation work presented completely correctly. 7. Critical
notes, recommendations and questions I have no critical notes on the work, rather I do
not fully share all the conclusions, but this is a matter of subjective interpretation. For
example, I do not fully share the author's insistence on free voluntary conciliation
proceedings. Bearing expenses has a somewhat disciplinary nature for the parties in any
dispute and is a kind of guarantee that they do not enter into it frivolously.

The fact is that there is a contradiction with Recommendation No. 92 of the ILO, but
given some specifics of Bulgarian folk psychology, I would not rush into the idea of the
proceedings being completely free. Secondly, the author pays great attention to precise
terminology and justifies that it is more appropriate to use "labor conflict" instead of
"labor dispute". Finally, however, she offers a definition of the concept of "labor
conflict", which begins with the fact that "labor conflict is a dispute ...". At the same
time, she proposes that the definition be adopted in the CLDSA, without including in his
proposal a change in the name of the law. I find it more appropriate to stick to the
established term “collective labor dispute”. Finally, in the undoubtedly very interesting
and useful comparative law analysis, there is an (in my opinion — unnecessary) attempt
to explain the criteria by which foreign legislation was selected for the purposes of the
analysis. They included a neighboring country, a country from the former socialist bloc,
old EU member states, etc. I find this explanation unnecessary, at least because not
only Serbia, but also Greece is a neighboring country. In addition, Serbia is part of the
former Yugoslavia and, like Poland, is a country from the former “eastern bloc”. In this
sense, it would be enough to say that legislations are included from whose experience
we can draw important conclusions for us. Of course, I am indicating these notes in case
the author decides to take them into account in future publication of the work, which I
believe will be very useful. They in no way affect the entirely positive assessment of it.

7. Conclusion



For me, there is no doubt that the dissertation work “Methods for voluntary
settlement of labor conflicts — legal aspects” by Ms. Saraivanova contains results that
represent a significant original contribution to labor law science. It fully covers the legal
requirements for obtaining the ONS “doctor”, which is why I will confidently vote for a
positive decision by the scientific jury.

Date / place Signature: .........ccccceeeennnee

Note: Recommended volume for an opinion on a dissertation work for awarding the
ONS "doctor”: 3 standard pages.
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