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OTtHOCHO: JUCEPTAllMOHEH TPy 3a IMpPHUCHXKAaHE Ha oOpa3oBaTelHAa W HAay4yHa CTENEH
LAOKTOP“ 1o mpodecroHanHo HampasieHue 3.8. HkoHomuKa, HayyHa
cneyuaniocm  ,JOpraHMsalsi W YIOpaBI€HWE Ha  IIPOU3BOJCTBOTO
(uanyctpus)“ B YHCC.

ABTOp Ha AucepTalMOHHUS TpyA:  Bannpun Jlepsuiaii
Tema Ha AMCEPTALIMOHHUS TPYI: HacwpuaBane Ha TEKCTHJIHM U IIMBAIIKA KOMIIAHUH 10
M3MOJI3BaT MHOBATHUBHO JIMJIEPCTBO HAa YOBEIIKUTE pecypcu: Ha mpumMepa Ha KocoBo

OcHoeanue 3a TIpelICTaBsHE Ha CTAHOBUIIETO: YYacTHE B ChCTaBa Ha HAy4YHOTO XYpHU IO
3alMTa Ha JUCePTalMOHHUs Tpyn cbritacHo 3amoBen Ne 1441/30.05.2022 na Pexropa Ha
YHCC.

1. Nudopmanus 3a ucepraHTa

JlucepTaHThT ce € o0yyaBal 0 JOKTOpcKa Mmporpama KbM KaTenapa ,,JIHaycTpuanexn
ousnec “/busnec ¢paxynrer Ha YHCC B npodecnonanno HampasieHue 3.8. FkoHOMEKa, 110
HayyHa cHeruagHocT ,,OpraHu3anus W yOpaBlIeHUE Ha MPOU3BOJICTBOTO (MHIyCTpus)®
ChIJIacHO 3aroBe]] 3a 3auKcisBaHe Ha 3am.-pekropa mo HUJI va YHCC Nel606/11.07.2019.
OOy4eHHEeTO € OCBIIECTBEHO B c8oO00Ha (opma mpe3 nepuoma 2019-2022, oruwmcieH ¢
MpaBo Ha 3alIUTa, ChriIacHO mpoTokon Nel0/26.6.2022 na ®C Ha busHec dakynTer.

JIOKTOPaHTHT U3IBJIHSABA MUHHUMATHUTE HAIIMOHAJTHHU M3MCKBAaHHS CHITIACHO Wi. 20,
an. 2 u 3 ot 3PACPB 3a npuno6uBane Ha oOpa3oBaTeIHa U HayyHa cTeneH "1oKTop".

2. OOma xapakTepuCTHKA HA NMpPeICTABEeHHs JHCePTAIHOHEH TPY/

JlMcepTalMOHHUAT TPYJ €€ ChCTOM OT 175 crpanumm, BKmouBamm 127 crpaHUIM
OCHOBEH TEKCT U 21 cTpaHUIM NpuiiokeHus. JucepTaloHHUAT TPYI € CTPYKTypupaH B 4
IJ1aBU U ChABPKA 6 MPUIIOKEHUS U CIIUCHK C M3MOJ3BaHA JuTepaTypa ¢ 237 u3tounuka. B
TekcTa uma 25 tabmunu u 10 ¢urypu.

Temarta Ha aycepTanusaTa e HMHTEpECHA u 6e3cropHO
aKTyajdHa C OrJie] Ha TMOTEHIMalla, KOMTO TEKCTUJHATAa W IIMBAIlIKaTa WHIYCTPUS
nputexaBat. CMsTaM, e U3CIIeIBAHETO HA HOBY TIOJIXO/IM 32 YIIPaBJIEHNE HA TIPEANPUATHSIITA
B Ta3u HMHAYCTpUs, (POKyCHMpaHU BBPXY HHOBALMUTE M YOBEIIKUTE PECYpPCH, MOraT 1a
MOATIOMOTHAT Pa3BUTUETO i, 0COOCHO B MAJIKUTE M Pa3BUBAIIN CE JbPIKABH.



B naucepranmoHHUAT Tpyn HAMa HM3pHYHO (GOPMYIHpPAaHH OOCKT W TpeaMeT Ha
u3cieBaHe, KOUTO CE€ U3BEXK/IAT M0 MOoApa3oupaHe OT TEKCTa.

Hamupam menra u 3amaunmrte, opOpPMEHH KaTo H3CIEIOBATEICKH BBIPOCH, 3a
npenu3Ho GopMyrpaHu.

B nmucepramumonHMs Tpyn HsAMa HM3pUYHO M3BEJCHA OCHOBHAa Te3a, HO
M3CJIEI0BATEIICKUTE BBIPOCH ca (GOPMYIHpPAHH KOHKPETHO, SICHO, C OOEKTUBHO NPOBEPHMHU
3aBUCHMHU IPOMEHIIMBH, (POKYCHUpAaHH M JOCTaTHYHO CIIOXKHHM, 32 Ja HAJIOXKAT MPOBEIECHOTO
OT JUCepTaHTa 3aIbJI004YeHO u3ciensaHe. J[oOpo BreyarigeHue MpaBH HM3BEXKIAHETO Ha
XHIIOTE3U, CBBP3aHH C BCEKM HM3CIIEIOBATENICKH BBIPOC M MPOBEpKaTa UM 4pe3 M30paHus
M3CJIEeI0BATEIICKH HHCTPYMEHTAPHYM.

3a W3y4aBaHETO Ha W3IOJ3BAHETO HAa HMHOBATUBHOTO JIMAEPCTBO HA YOBELIKHTE
pecypcu € IpoBeIeHO eMITUPUYHO M3CIICABAHE Cpel KOCOBCKH KOMITAHUHU OT TEKCTHIIHATA U
MIMBAIIKaTa HWHIYCTPUS, Ype3 METOAM OT JEeCKPUITUBHATA CTATUCTHUKA, OOXBaIIaio
3HAYUTENIEH OpOil KOMITAHUY U MEHMJIKbPH, C BUCOK IPOLIEHT Ha OT3UBUUBOCT (61%).

Kato 1510 cMATaM, qe JcepTalusaTa e noope
CTPYKTYypHpaHa, aKTyasiHa U 3HaunMa. OLEeHsIBaM IOJIOKUTEIHO apryMEHTHpaHUs n300p Ha
M3CIICIOBATEIICKA BBIIPOCH M IpUEMaM, Y€ H3CIeloBaTeNCcKara IeJl € IOCTUTHaTa.
[TocraBenuTe 3a1a4M ca U3MIBIHEHH, @ U3BEICHUTE XUIIOTE3H JOKA3aHH.

JluteparypHute U3TOYHUIH ca noope noa0paHu u KOPEKTHO
M3IIOJI3BAHN M OCHUTYPSIBAT OTIMYHA OCHOBAa KaKTO 33 BHACSHE Ha SCHOTA M (DOKYC BBPXY
M3CIIEI0BATEIICKUS TIPOOJIeM, Taka M 3a MOJOOpsSBaHE Ha METOIOJIOTHSTa HA M3CIEIBAHETO,
yBEIIMYaBaHE Ha 3HAHUATA 110 TEeMaTa Ha W3CIEABAHETO M HAATPaXKIaHEe Ha Bede
CBIIECTBYBAILUTE HAYYHHU U HAYYHO-TIPHIIOKHU PE3yITATH.

3. OuneHka HA MOJIyYeHUTE HAYYHH U HAYYHO-TIPUJIOKHH Pe3yaTaTH
OCHOBHHTE HAyYHU W HAYIHO-TIPHJIOKHU PE3YJITATH B M3CJICBAHETO HA JOKTOpPaHTA

Morar aa 0bpJaT 0000IIEHH 110 TVIaBH KAKTO CJIEIBAa:

e B riaBa mbpBa ca AchuUHUPaHU OOUUTE U CHEHU(UYHH I[IETU Ha M3CIEIBAHETO,
dbopMypaH € OCHOBHHUS H3CJICJIOBATEIICKA MPOOJIEeM B JUCEpTAlUATA U € OYepTaH
o0xBaTa Ha TEOPETHYHOTO U TPHUIOKHO H3CIEABAHE, MOCTABSIMKH HEOOXOIUMHUTE
orpaHWueHus. B Tasu riaBa ¢ HampaBeH aHAIW3 HAa 3HAYMMOCTTA HA TEKCTHIIHATA U
[IMBAIIKaTa MPOMUIIUIEHOCT 32 HWKOHOMHYECKOTO pa3BUTHE Ha IbpKaBUTE M TIO-
KOHKpETHO pa3BUBalIuTe ce JbpkaBu karo KocoBo. ABTOppT 000CHOBaBa
HE0OXOMMOCTTa OT M3CIIEJIBAHE HA YOBEIIKUTE PECYPCH, JIUAEPCTBOTO M BPH3KATa UM C
MPWIOKCHUETO Ha WHOBAIMM B WHAYCTPUATA, JIOKOJKOTO ITOJAO0HO W3CJIC/IBaHE B
CTpaHaTa Jiocera He € MPaBeHo.

e B IJlaBa BTOpa ce MpaBu 3aAbJI00YEH aHaIU3 Ha TEOPUUTE 3a OPraHM3AIMOHHO,
OTIepaTHBHO YIPABJICHHUE W YIIPABJICHUE HA MPOIECUTE, TCOPUUTE 32 YOBEIIKHS KAITHTAJ
Y TUJEPCTBOTO M BPH3KATa UM C MOCTHTAHETO HA MKOHOMHYECKU PACTEX, KaTo (POKYCHT
€ TMOCTaBeH BBPXY BHEJPSIBAHETO HA WHOBAIMM M WHOBATHBHUTE JUICPCKUA TPAKTHKH.
OdepTaHu ca OCHOBHUTE MPOIYCKH B CHIIECTBYBAIINTE W3CICABAHMSI U € 00OCHOBaHA
HEO0OXOJUMOCTTa OT M3CIICJBAHE HA MPUHOCA HA YOBCIIKUS KalMTadl W HHOBATUBHOTO
TUAEPCTBO B PA3BUTHUETO HA TEKCTUIIHATA U IIMBAIIIKAaTa UHAYCTPUS B CTPAHATA,;

e B IJaBa TpeTa € MpEJCTaBeHa METOJOJIOTHUATA Ha HW3CIEABAHETO. 3aJAbJI00YEHO ca
aQHAIM3MPAHU PA3TMYHUTE BUJOBE H3CIICJOBATEICKA TEXHHKH W TIOJXOTU KaTo €



HalpaBeH apryMEeHTHpaH U300p Ha H30paHHUAT M3CJCIOBATEICKH IMOAXOA U
HHCTPYMEHTApUYM B PAMKUTE HA TeMaTa M 3aJ1aJICHUTE U3CJICIOBATEIICKH BBIIPOCH.

e B IjiaBa 4YeTBbPTA Ca CHUCTEMATH3UPAHU PE3YJITATUTC OT HAMPABCHOTO EMITUPUYHO
NpOy4YBaHe, KaTO TE3U PE3yJITaTH Ca aHATU3UPAHH B CICIHUTE HANPABJICHHS: YOBCIIKU
KarnuTall )41
WHBECTHIIMU B YOBEIIKH KAITUTAJ, HHOBAIIMUTE KaTo (DaKkTop 3a pacTex, M JUISPCTBOTO B
uzcnenBannte pupmu B KocoBo. B 0000mieHue ca mpeacraBeHH OCHOBHH HM3BOJU
OTHOCHO MOTHBHMpAaHE Ha IIepCOHA]a 3a W3MOJ3BaHE HA JIUJACPCKA HWHOBATUBHU
NpakTUKK. B Ta3u riaBa e ochleCTBEHA MPOBEpKAaTa Ha M3CIICAOBATEICKUTE XUIIOTE3H,
bopMynupaH B CHOTBETCTBHE C BCEKH H3CIICAOBATEICKA BBIIPOC, KaTo Te OMBAT
J0Ka3aHU, U3MOI3BAKN M30paHUs U3CIIC0BATEIICKA HHCTPYMEHTAPHYM.

4. OneHka HA HAYYHHUTE M HAYYHO-NIPUJIOKHHM IIPUHOCH
Karo Hay4yHu npuHOCH OMXa MOTJIM J1a ce OTOEeKaT ClAeIHUTE:

e cucTeMaTH3UpaHe, 00oraTsiBaHe U aJalTHPAaHE Ha ChIIECTBYBAIM HAYYHU 3HAHUS B HOBA
M3CJIeI0BaTeNICKa 00JIaCT, @ UMEHHO OOBBP3BaHE HA TEOPHUTE 33 YOBEIIKUTE PECYpCH,
JUEPCTBOTO W HHOBALMOHHOTO pa3BUTHE M MPWIOKEHHETO UM 32 KOHKpETHa
UHIYCTpHsI, @ UMEHHO TEKCTUJIHATA U IIMBAILIKA UHAYCTPUSI;

e (opmynMpaHe Ha NPEMOPHKH 32 HAChpPYABAHE HA WHOBAIMATE B W3CJICABAHUTE
OpeanpusATHs OT TEKCTWIHAaTa M IMBamkara MHAycTpus B KocoBo, Oa3zupanu Ha
U3I0JI3BAaHETO Ha
YOBEIIKHSI KaluTaJl U MHOBATUBHOCT B JIMJICPCKUTE MPAKTHKH.

Karo HayyHo-npu/ioHM NpuHOCH OMXa MOTJIM J1a C€ OTOENEKAT CIETHUTE:

e aHaJIM3UPAHHU ca roJsIM 00EM JJaHHU Ha MUKPO U Makpo HUBO 32 TEKCTHJIHATA U IIMBAILIKa
unayctpus B KocoBo, konTo Morat Jja Ob/1aT U3MOJI3BAHU B PA3JIMUYHU U3CIICABAHNUSA;

e B METOAMKAaTa Ha M3clie[BaHe Ha MHoBaTHBHUA noteHuuan Ha MCII or TekctunHata u
IIMBAILIKaTa MHIYCTpUs ca KOMOMHHMPAHHM Pa3IMYHU H3CIIEAO0BATENICKU HHCTPYMEHTH,
Yype3 KOUTO C€ JIEMOHCTpUpa 3HAUYMMOCTTa Ha WHBECTULMUTE B YOBEIIKH PECypCH U
JUAEPCTBOTO HA YOBEIIKHSI KaluTall,

e pa3paboTeHaTa METOJIOJIOTHS Ha U3Cje/IBaHe Ha MHOBATUBHOTO JIMJEPCTBO HA YOBELIKUTE
pecypcH MOxXe J1a ce MPUIIOKH 3a U3CIIEBAHUS U B IPYTH NKOHOMUYECKHU OTPACIIH;.

5. Onenka Ha myO0JMKAIUMUTE MO JUCEPTALUATA

JlucepTaHThT € NpPEACTaBWI  CIUCBK C  MyOJUKalMH, KOHTO  BKIIOYBA
o0u1o 4 3arnaBusi. Tpu oT TAX ca B ChaBTOPCTBO, a €/1HA - camocTosTenHa (noj nevar).Te ca
JOCTaTbUYHN B KOJIMYECTBEHO OTHOLIEHME M OTrOBapsAT Ha MHUHUMAJIHUTE HalMOHAJIHU
M3UCKBAHUS 1O wi. 20, ain. 2 u 3 oT 3akoHa 3a pa3BUTHE HA aKaJEMHYHUS CHCTaB B
Peny6nuka brnrapus 3a npugobruBane Ha oOpa3oBaTesiHa U HAy4YHA CTETIEH ,,JIOKTOP .

6. Ouenka Ha aBTOpedepaTa

[IpencraBenusT aBTOopedepaT oTroBaps Ha  HM3UCKBaHMATa  KaTo  o0ew,
CTPYKTypa U ChIbpKaHue. B Hero ca orpa3eHu Hal-Ba)XHUTE MOMEHTH M TNPHUHOCH Ha
HAYYHOTO M3CJIEJIBAHE U CTPYKTYPHO CHOTBETCTBA HA TUCEPTAIIMOHHHS TPY/I.



7. KpuTnyHuU 0ej1e;KKH, MPeNnopbKU U BHIPOCH
Cunrtam, 4e JOKTOPAHTHT JOOPOCHBECTHO M NPO(ECHOHATHO € HOIAXOJHI KbM

M3CJIEIBAHETO HA MpoOJeMa, KaTo OT TeKCTa Ha JMCEPTAlMOHHUS TPY. SICHO JIMYH JOOPOTO

OopaBeHe C MOHITUIHUS arapar, MO3HABAHETO HAa TEOPETHYHATA U METOJI0JIOTHYECKA OCHOBA

Ha MMOJI00CH THIT U3CJICABAHMSI, U3CIICIOBATEIICKUTE BH3MOKHOCTH KaKTO 3a aHAJIM3, Taka U 3a

CHHTE3, MHIYKIHSA U JIeAyKius. Bspsam, ye ToBa u3ciensane 6u Omio ctabmiiHa OCHOBA 3a

ObzemiaTa n3cnenoBareincka pabora Ha Banapun [lepBumaii.

Bbrpekn MHOKECTBOTO MOJIOKHUTEIIHN Ka4eCTBa Ha TPy/Aa, KbM HEro OMxa MOIIIU Ja

OBbaT OTIIPaBEHU U KOHKPETHH 3a0€TIeKKH:

® 3pUYHOTO JeUHUpPAHE HA ITAPAMETPUTE Ha M3CIEIBAHE KaTO 0OEKT, MPEeIMeET U Te3a Ou
CIIOMOTHAJIO 3@ IMO-SCHOTO (POPMYJIUpaHEe KAKTO HA M3CIJICNOBATEIICKHUS MPOOJIEM Taka M
Ha BB3MOKHOCTUTE M3CIIEIOBATEIICKUTE PE3YITaTH Aa ObJaT MPUIO3HATH M U3MOI3BAHU
U OT JPYrH YYCHU M W3CIICTIOBATEIICKUTE XUIOTE3H, MPOBEPEHU BHB BPEMETO C OIJIC]
JAMHAMHKATa HA pa3BUTHE HA HHIYCTPHITA.

® HYXXHO € M0-CHO (hOpMyJIMpaHe Ha HOBUTE MOHATHS, BbBEICHH OT JOKTOPAHTA, KAKTO H
Ha B3aUMOBPB3KUTE MEXKJY BEYC CHIIECTBYBAIIUTE M YTBBPICHH TOHITUS U HOBHTE
TaKkuBa - TOBA € HEOOXOJMMO M OT IJIe[HA TOYKA Ha MPAKTUYECKaTa MPHIOKHUMOCT U
BB3IPUEMaHE U M3I0JI3BaHE HAa U3CIICA0BATEIICKUTE PE3YJITATH B IIPAKTHKATA.

C ornex Ha oTmpaBeHHUTE 3a0eleKKU J0Ope OuM OWMIO MO BpeMe Ha 3aluTara CH

JMCEPTAHTHT A3 YTOYHHU:

® 10 KaKBO WHOBaTHBHOTO JIMJEPCTBO C€ OTIMYaBa OT JIMICPCTBOTO HA YOBCIIKUTE
pecypcu;

e c ornex cneuuduKara ¥ AMHAMHKATa HAa MHOBALMOHHHS TPOLEC B MPEANPUATHATA OT
[IMBAIIKAaTa M TEKCTUJIHATA WHAYCTPUS U TPOBEACHOTO IMPOYYBaHE, Ja M3SICHU AU
MOJICTTBT Ha JIUIEPCTBO OM OMJI IO yCHELIeH Ype3 MOAXO] ,,0TA0Iy-Harope™ (CTUMYJ Ha
WHOBAaTHBHUTE PE3yJITaTH, KaTo Ce YJCCHSABA Pa3BUTHUETO HA WACUTC M WHHUIUATUBUTE,
UJBAIK OT OTJACIHM XOpa M CKUIM) WIH Moaxoj "orrope-Hajony" (auaepute na ca
OCHOBHOTO CPEJICTBO, Upe3 KOETO OpPraHU3alUATa Pealn3upa CBOMTE WHOBAIIMOHHU IICITH
U CTPATEeTUH).

8. 3akiouenue

Bcuuko kazaHO JOTyK MM J1aBa OCHOBaHME Ja JaM IIOJIOKMTEIHA OLEHKa Ha
JUCEPTALIMOHHMS Tpyd Ha TeMa ,,HacbpuaBaHe TEKCTHUJIIHUTE U IIMBAIIKU MPEANPUATUSA Oa
M3MO0JI3BaT MHOBAaTUBHOTO JIMJEPCTBO HAa YOBEUIKUTE pecypcu: Ha mpumepa Ha Kocoo”,
npeacTraseH ot Banapun JlepBuiiaii.

CwmsrtaM, 4e TpyaAbT MpeICTaBIsIBa OPUTMHAIHO HAYYHO U3CJIEJIBAHE; KbM HACTOSIINS
MOMEHT HE€ CbM OTKPWJIa CUTHAJU 3a WM yCTAaHOBWIA HapyllaBaHE HAa aBTOPCKU IIpaBa Ha
JPYTH JIMIA OT CTPaHa HA INCEPTaHTA.

[Ie rmacyBaM ¢ MOJIOKUTENIEH BOT ,,/1a° 32 MPUCHXkKAaHe HAa 00pa3oBaTe/iHa U HAayyHa
creneH ,Jlokrop® mo HaydyHa cnenumanHocT ,,OpraHu3anys W yOPaBICHHE Ha
MIPOU3BOICTBOTO (MHAYCTpHs) Ha qucepTanTa Banapun Jlepsumaii.

12.08.2022 / Codus TTonarmuc:
(Ooy. 0-p Muenena Monxosa-
Bnraoosa)
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STATEMENT

From: Assoc.Prof.Dr. Miglena Avramova Molhova-Vladova,
University of National and World Economy; 3.8. Economics, scientific specialty "Economics
and management (software technologies, innovation and patent-licensing activity)"

Regarding: PhD Thesis for the award of the educational and scientific degree "doctor" in
professional speciality 3.8. Economics, scientific specialty "Organization and management of
production (industry)" at UNSS.

Author of the PhD Thesis: Valdrin Dervishai

Topis of the PhD Thesis: FOSTERING TEXTILE AND APPAREL COMPANIES TO
IMPLEMENT INNOVATION LEADERSHIP OF HUMAN RESOURCES: KOSOVO
CASE

Reason for presenting the statement: member of the scientific jury for the defence of the
PhD Thesis according to Order No. 1441/30.05.2022 of the Rector of the UNSS

1. Information for the PhD student

The PhD student was trained in a doctoral program at Industrial Business Department
/Business Faculty of UNSS in professional speciality 3.8. Economics, in the scientific
specialty "Organization and Management of Production (Industry)" according to the Order of
the Vice-Rector under the NID of UNSS No. 1606/11.07.2019. The training was carried out
in a paid form/independent study during the period 2019-2022, awarded with the right of
defence, according to protocol No. 10/26.6.2022 of the FS of the Faculty of Business.

The doctoral student fulfils the minimum national requirements according to Art. 2b,
para. 2 and 3 of the Law on the Development of Academic Staff for the acquisition of the
educational and scientific degree "doctor".

2. General characteristics of the presented PhD thesis

The PhD thesis consists of 175 pages, including 127 pages of main text and 21 pages
of appendices. The dissertation is structured in 4 chapters and contains 6 appendices and a
bibliography with 237 sources. There are 25 tables and 10 figures in the text.

The topic of the dissertation is interesting and undeniably relevant in view of the
potential that the textile and sewing industry has. | believe that researching new approaches
to business management in this industry, focusing on innovation and human resources, can
support its development, especially in small and developing countries.

In the dissertation, there is no explicitly formulated object and subject of research,
which are deduced by from the text.

| find the purpose and tasks, framed as research questions, to be precisely formulated.



The dissertation does not have an explicitly stated central thesis, but the research
questions are formulated specifically, clearly, with objectively verifiable dependent variables,
focused, and complex enough to warrant the dissertation's in-depth research. A good
impression is made by deriving hypotheses related to each research question and testing them
using the chosen research tools.

To study the use of innovative leadership of human resources, an empirical study was
conducted among Kosovo textile and garment industry companies, using descriptive statistics
methods, covering a significant number of companies and managers, with a high response
rate (61%).

Overall, | think the thesis is well structured and relevant. | appreciate the well-
reasoned choice of research questions and accept that the research objective has been
achieved. The set tasks have been completed, and the derived hypotheses have been proven.

The literary sources are well selected and correctly used and provide an excellent
basis both for bringing clarity and focus to the research problem, as well as for improving the
research methodology, increasing knowledge on the research topic, and upgrading the
already existing scientific and scientific-applied results.

3. Evaluation of the reached scientific and scientific-applied results
The main scientific and scientific-applied results in the PhD thesis can be summarized
by chapter as follows:

e in chapter one, the general and specific objectives of the research are defined, the main
research problem in the dissertation is formulated and the scope of the theoretical and
applied research is outlined, setting the necessary limitations. This chapter analyses the
significance of the textile and garment industry for the economic development of
countries and more specifically developing countries such as Kosovo. The author
substantiates the need to study human resources, leadership, and their relationship with
the application of innovations in the industry, to the extent that such research has not
been done in the country so far.

e chapter two provides an in-depth analysis of organizational, operational and process
management theories, human capital and leadership theories and their relationship to the
achievement of economic growth, focusing on innovation implementation and innovative
leadership practices. The main gaps in the existing research are outlined and the need to
study the contribution of human capital and innovative leadership in the development of
the textile and sewing industry in the country is justified.

e chapter three presents the research methodology. The various types of research
techniques and approaches have been thoroughly analysed and a reasoned choice of the
selected research approach and tools within the framework of the topic and the research
questions has been made.

e in chapter four, the results of the empirical study are systematized, and these results are
analysed in the following areas: human capital and investments in human capital,
innovation as a growth factor, and leadership in the studied companies in Kosovo. In
summary, the main conclusions regarding motivating staff to use innovative leadership
practices are presented. In this chapter the verification of the research hypotheses
formulated in accordance with each research question is done, proving them using the
selected research tools.



4. Assessment of scientific and scientific-applied contributions
The following could be noted as scientific contributions:

e systematization, enrichment and adaptation of existing scientific knowledge in a new
research area, namely linking the theories of human resources, leadership and innovation
development and their application to a specific industry, namely the textile and garment
industry.

e formulating recommendations for promoting innovation in the researched enterprises of
the textile and garment industry in Kosovo, based on the use of human capital and
innovativeness in leadership practices.

The following could be noted as scientific and applied contributions:

e a large volume of micro- and macro-level data on the textile and garment industry in
Kosovo has been analysed, which can be used in various studies.

¢ in the methodology of researching the innovative potential of SMEs from the textile and
garment industry, various research tools are combined, through which the importance of
investments in human resources and the leadership of human capital is demonstrated.

o the developed research methodology of the innovative leadership of human resources can
be applied to research in other economic branches as well.

5. Evaluation of publications, related to the PhD Thesis

The dissertation student has submitted a list of publications, which includes a total of
4 titles. Three of them are co-authored, and one is independent (in print). They are sufficient
in terms of quantity and meet the minimum national requirements under Art. 2b, para. 2 and
3 of the Law on the Development of the Academic Staff in the Republic of Bulgaria for the
acquisition of the educational and scientific degree "doctor".

6. Evaluation of the PhD Thesis Abstract

The submitted abstract meets the requirements in terms of volume, structure, and
content. It reflects the most important moments and contributions of the scientific research
and structurally corresponds to the dissertation work.

7. Critical notes, recommendations, and questions

| believe that the doctoral student conscientiously and professionally approached the
study of the problem, as the text of the dissertation clearly shows the good handling of the
conceptual apparatus, the knowledge of the theoretical and methodological basis of this type
of research, the research possibilities for both analysis and synthesis, induction and
deduction. | believe that this research would be a solid foundation for Valdrin Dervishai's
future research work.

Despite the many positive qualities of the work, specific remarks could also be made
to it:

o the explicit definition of research parameters such as object, subject and thesis would
help to formulate both the research problem more clearly, and the possibilities for the
research results to be recognized and used by other scientists and the research hypotheses
tested over time with respect of the dynamics of development of the industry.

e aclearer formulation of the new concepts introduced by the doctoral student is needed, as
well as the interrelationships between the already existing and established concepts and



the new ones - this is also necessary from the point of view of practical applicability and
perception and use of the research results in practice.
In view of the remarks made, it would be good for the dissertation student to specify
during his defence:

e how innovative leadership differs from human resource leadership in general.

e in view of the specifics and dynamics of the innovation process in companies from the
garment and textile industry and the conducted research - to clarify whether the
leadership model would be more successful through a "bottom-up" approach (stimulus of
innovative results, facilitating the development of ideas and initiatives, coming from
individuals and teams) or a "top-down" approach (leaders being the primary vehicle
through which the organization realizes its innovation goals and strategies).

8. Conclusion

All that has been said so far gives me the reason to give a positive assessment of the
dissertation work on the topic " FOSTERING TEXTILE AND APPAREL COMPANIES TO
IMPLEMENT INNOVATION LEADERSHIP OF HUMAN RESOURCES: KOSOVO
CASE", presented by Valdrin Dervishai.

| consider the work to be original scientific research; at the present time, | have not
detected any signals of or found infringement of copyrights of other persons by the
dissertation student.

I will vote affirmatively “yes” for awarding of the educational and scientific degree
"Doctor" in the scientific specialty "Organization and management of production (industry)"
to the dissertation student Valdrin Dervishai.

12.08.2022 / Sofia Signature:

(Assoc. Dr. Miglena Molhova-
Vladova)



