YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PEOEH3UA

Ot:  Ooy. 0-p 3opnuya Hopoanosa
VHCC, Cogus, kameopa ,, Mnoycmpuanen buzmnec

OTHOCHO: JIMCEPTAIlMOHEH TPYJ 3a IPUCHXKIAHE HAa O0pa3oBaTeHA M HAyYHA CTEICH

»AOKTOP* 110 Hayuna cneyuannocm B YHCC.

OcHosanue 3a TIpEIICTaBSHE HAa PELEH3UATA: y4aCTHE B ChCTaBa HAa HAYYHOTO JKypH IO
3alMTa Ha JUCEPTAIlMOHHUS Tpya chriacHo 3amoBen Neld41/30.05.2022r. na Pekrtopa Ha

YHCC.

ABTOp Ha guceprauMoHHMs Tpyd: Bangpun [lepBuiaii, IOKTOpaHT KbM KaTeapa
LwAHanycrpuanen 6usnec” npu YHCC — Codus

Tema Ha nUCEpTallMOHHUSA TPYI: ,HacbpuaBaHe TEKCTUIHHUTE U IIMBAILKU MPEANPUITHS
Jla U3I0JI3BaT NHOBAaTUBHOTO JIMIEPCTBO HA YOBEUIKUTE PECYPCU: HA IIpUMeEpa

Ha Kocoso”

1. Undopmauus 3a gucepranta

JlucepTaHThT ce € 00ydaBas Mo JOKTOPCKa MporpamMa KbM kamedpa Muoycmpuanet
busnec, busnec ghaxyaimem na YHCC no nayuna cneyuannocm Opranuzanus U yrpaBlieHUE
Ha MPOU3BOACTBOTO (MHIYCTpHs) chriacHo 3amoBes Ha 3aM.-pektopa no HUJ] na YHCC
Nel1606/11.07.2019. O6yueHneTo € OChIIECTBEHO B CaMOCTOSITETHA/CBOOOMHA (hopma Tpe3
nepuona 10.7.2019 r. - 20.5.2022 r.

B wu3nbiaHeHue Ha MUHMMalHUTE HalMoHanHUW u3uckBanus 3a OHC , Jloxtop®,
aBTOPBT € MPEJCTaBUI TUCEPTAIMOHEH TPY/l /Ha aHTJ. 3K/, aBTopedepar /Ha ObATapCKu U

Ha aHTIUNCKY e3WK/ U 4 myOnukanuu: 1 camocTosTenHa cTaTus /Toj medat/ u 3 Jokaaaa oT



KOH(EpEHIINH /B ChaBTOPCTBO/ .
Criopet 3aJ10)KCHUTE KPUTEPUH aBTOPBT:
e 3mbiHSABa MHHUMAQJIHOTO M3HMcKBaHe /S0T./ 3a TpeACTaBeH TUCEPTAIIMOHCH
TPYZ ¥ HETOB aBTOpedepart;
e 3mbiiHSBa MHHUMAQJIHOTO M3MCKBaHE 32 MYOJUKYyBaHE HA CTATHU U JTOKJIAIH
/30T./ xato e mpenactaBua | camocrosATenHa cTaThi B pedepupaHd U UHIECKCUPAHU
nucanus /30t./ u 3 nmokiaga ot KOH(eEepeHIuu B HepedepupaHu usznanus /8,51/, umm

o610 38,5T.

[Tonacrosimem nOKTOpaHTHT Bamapun /lepBuimail € CbBETHHK 10 MHOBAL[MUTE HA
MUHHUCTbpa N0 00pa3oBaHue, HayKa, TEXHOJIOIMU U nHoBauuu. [Ipe3 rogunute ot 2017
no 2021 e o6un nekrop B Universum College B Ilpummua u e 3aeman JIbXHOCTTa
Jlupektop BpB3KM ¢ MHAycTpusita U OusHec paszputue. Ot 2018 mo 2020r. e 3aeman
IUIBKHOCTTA M3mbianuTeneH mupekrop no wHoBammure B Sigal Uniga. Ilpes 2018 u
2019r. 3aema mrexkHOCTTa [{upekTop mo u3cnenBanus u aaMmuHucTpanus B Blockchain
Institute Universum. HMma O6akanaBbpcka creneH orT University of Prishtina wu
Maructhpcka creneH oT The University of Sheffield. Ilo Bpeme na mokTtopaHTtypara cw,

cnernmanusupa B Universita degli Studi Internazionali di Roma — UNINT mpe3 2022r.

2. OO01ma xapakTepHCTHKA HA NMPeACTABEeHUs JHCEPTAIMOHEH TPY/

e [lpencraBeHHAT AUCEPTAIIMOHEH TPYHA € B paMkuTe Ha 174 ctp. (ocHOBEeH TekcT 127
CTp.), pa3paboTeH B 4 TJIaBH W Ca MPEIOCTaBeHU 6 mpuiiokeHus, 24 tabmuiwm, 10
rpaduky U ca Mo30BaHU 237 U3TOYHHIIH.

Temara na nuceprauvonnus tpya e ,HACBPUABAHE HA TEKCTWJIHU
KOMITAHUM 3A ITPOU3BOJCTBO HA OBJIEKJIO 3A BHEJAPEHE HA
MHOBAIIMOHHO JIMJIEPCTBO HA YOBEIIKUTE PECYPCU: CJIVYAUBT B
KOCOBO* / "FOSTERING TEXTILE AND APPAREL COMPANIES TO
IMPLEMENT INNOVATION LEADERSHIP OF HUMAN RESOURCES:
KOSOVO CASE".

OcHoBHaTa 11eJ1 Ha U3CJIEeIBAHETO € JIa Ce MPOYYH HAChPYABAHETO HA KOMIIAHUUTE 3a

TEKCTUJI U 00JIEKJIO KbM HHOBAllUU YpPC3 MOAXOIAAN] YOBCIIKN KalHUTaJI U JUACPCTBO,



cnydaii ¢ KocoBo. KoHkpeTHure menu ca:
e [lpernen Ha unuTeparTypara, CBbp3aHa C pacTeXa Ha KOMIAHUATA U
WHBECTUIIMUTE B YOBEIIKHS KallUTal, JUIAEPCTBOTO B YOBEUIKUTE PECYPCH U
HWHOBAIIMUTC,
e Unentudunupane Ha U3MEpPEHUSATA HA YOBEIIKH KalUTall, KOUTO BIUSAT
BBPXY pacCTCikKa, MHOBAIUUTEC U JIMACPCTBOTO
e Pa3nuku B YOBEIIKH KaluTal B pa3IUYHUTE OTPACIH, pa3Mep Ha KOMIIAHUATA
" CTUJI Ha JIMACPCTBO 110 MOJ U MHBCCTULIUA
e [IpoyuBaHe many CTHJIBT Ha JHAEPCTBO B YOBEUIKUTE PECYPCU BIIUSAE BBPXY
MOTUBALMATAa HA CIIYKUTCIIUTEC
N3cnenoBarenckuTe BHIPOCH HA WU3CIEABAHETO ca Ae(UHHUpPAHU MO CIETHUS HAYMH:
KaKBO € HUBOTO Ha YOBEIIKHUS KalKTal B 3aBUCUMOCT OT OTpachiia, pa3Mepa Ha KOMIaHUATA,
CTWJla Ha JIMACPCTBO W HHBCCTHUOHMHUTC B YOBCIOKH KallUTAJI; BJIHUAAT JIM HHWBOTO Ha
oOpa3oBaHMe, 37paBe M TPEACTAaBIHE BBPXY pPACTEkKa, OIEIIBAHETO, WHOBAIMHUTE U
JTUAEPCTBOTO; KAKBO € HUBOTO Ha MH(POPMUPAHOCT 32 MHBECTULIMUTE B YOBEIIKU KalMTal;
KaKBU Ca MHBECTHIIMOHHUTE PECYPCH, U3MOI3BAHU OT KOMIIAHUUTE; KOMIIAHUUTE MOJIy4aBatT
MU BBHIIHM YCIYTM 32 pPAacTeX HA YOBELIKMS KamuTall, KakBU ca OYaKBaHUATA Ha
KOMIIAaHUUTE IIO0 OTHOIIICHHC HAa HWHBCCTHIIMUTC B YOBCIIKM KallkuTall, BJIUAC JIU CTHIBT Ha
YIpaBJICHUEC HAa YOBCIIKHUTEC PECYPCH BHPXY MOTHBALUATA HAa CIYXXUTCIIUTC, KaK CC IJIaHUPA

" U3II'BJIHABA MHBECTUIHATA B HOBCIIKU KAIIUTAJ B pAMKUTC Ha (I)I/IpMaTa.

ITocouenu ca OrpaHM4YCHUATa Ha H3CJIICABAHUATA, KOUTO JaBaT sCCH (1)0Kyc Ha
HaydHaTa paspaboTka. To ce Qokycupa BBPXY ONpPEACTICH CEKTOp U € TEPUTOPHAITHO
orpanuueHo B KocoBo. B kpas Ha jaucepranioHHUS TPYyA ca IOMECTEHU peaulia
MPUJIOXKEHUS, KAaTO TO TO3W HAYMH ChABPKAHHETO B OCHOBHHTE YacTH IO-JIECHO Ce
BB3MIPHEMa W OCMHCISA. ABTOPBT € MPEACTABHI M JEKIapalds 3a OPUTHHATHOCT Ha

pa3zpaboTkara.

B II'bpBa IJIaBa Ca pasrjicaaHu O6IJ_II/ITC HCJIN U XapaKTCpUCTHUKA Ha HU3CJICABAHCTO,
BKJI. aprymMecHTalusa 3a HEIrOBOTO OCBINCCTBABAHC U H606XO,HI/IMOCTT2L B rnaBa BTOpa ca

pasricagann l'IpO(i)I/IJ'I Ha KOCOBO KaTo MICTO Ha OCBHIIECTBABAHE Ha HU3CJIICABAHETO, BKII.



MKOHOMUYECKH MpO(QHI Ha CTpaHaTa, KaKTO W J[BETE OCHOBHU HAIpaBJICHHS B Te3ara —
YopeukusaT Kanutan u JIuaepcTBOTO, KOUTO ca pasrielaHd MO-KbCHO KaTo MHCTPYMEHT 3a
OpraHM3alMOHEeH pacTek. B TiaBa Tpera e mpeacTaBeHa METOAOJIOTHATa Ha M3CJICBAHETO,
noctpoena B 3 ¢asu. [IepBata (aza mma 3a men na cbOepe KOJIMYECTBEHH TAaHHH 4pe3
BBIIPOCHHUK. BTopata ¢asza mma 3a men aa chOepe KauyecTBEHH IaHHH 4Ype3 HWHTEPBIOTA.
Tperata (a3a e TpuaHryays Ha JaHHU. B ri1aBa 4eTBbpTA ca NPEICTABeHU PE3YITaTHTE U €
M3BBPIICH aHAIN3 HA JIAHHUTE OT M3CJICABAHETO.

ChlIIecTBYBaT HUILIY 32 OCBIIECTBSIBAHETO HAa HACTOSIIETO M3CIICIBAHE, C KOMTO TO
JIONIPUHACS KBM CBINECTBYBAIl[ATa HaydyHATa JUTEPaTypa 3a HWHAYCTPUAIHO Pa3BUTHE IO
HSKOJIKO HaunHa. [ToBeyeTo OT mpoyuBaHusiTa ce POKYCHpPAT MOBEYE CAMO BbPXY Pa3BUTHTE
CTpaHHU, OCTAaBSHKU TO3W BBIPOC B Pa3BUBAIIUTE C€ CTPAHU HEU3CJICIBAH, CIICIOBATEIHO
TOBa MPOYYBAaHE € HACOUCHO KbM pa3BUBalla ce CTpaHa. J[pyr BakeH NPUHOC Ha TOBA
NpOy4YBaHE €, Y€ TO W3IO0J3Ba MaKpOo M MHUKPO JaHHM B CBOS aHaiu3. Clie0BaTeIHO
MPUJIaraHeTo Ha IMUPOK HAO0Op OT MUKPO M MakpoO JaHHU BOJH 10 PE3yJTAaTH, KOMTO HE ca
HaJIMYHU B IOHACTOAIICM B JMUTCPATypaTa WU KOHKPCTHO B KOHTCKCTAa HAa HHAYCTPHUAIIHO
pazButue B KocoBo. AHAIM3BT B U3CICIBAHETO MOIYEPTaBA CHIIHUTE W/UJIM CIa0UTe CTPaHU
Ha KOMITAHWUTE B CTPaHATa U MO TO3M HAYHMH MPEAOCTaBs B3MOXHOCT 3a MPEaNpUeMaHe Ha
BCAKAKBH  TOAXOJISAIIA  TOJIMTHYECKM  WHHUIMATABM 32  MOAoOpsBaHE  Ha
HpeHCTanlHeTO/pa?;BI/ITI/IeTO Ha CCKTOpa Ha TCEKCTUJIHATA W IIHWBAIIKaTa IMPOMHIIICHOCT.
OcBeH TOBa pe3yJTaTUTe OT TOBA U3CII/IBAHE MOTAT Ja ObJaT MHCTPYMEHT 3a U3MEpPBaHEe 3a
pa3IMYHU TIPABUTEIICTBA HA pPa3BUBAIIM CE JAbPKABH, 33 Ja OCh3HASAT HEOOXOJUMOCTTA OT
OTIPEJICIICHU MOJIMTHYECKH MEPKH 3a TIOBHUIIIABAHE HA MPOU3BOAMTEIIHOCTTA HA UHIYCTPUATA

1 HEHHHTE MMoCJICAUIH 3a IbJrOCPOYHNA HKOHOMHUYCCKU paCTCK.

3. OueHka HA MOJIyYeHUTE HAYYHH U HAYYHO-TIPUJIOKHH Pe3yaTaTH
NzcnenoBarenckust mporiec npotuda B 3 ¢asu. [IppBara ¢aza mma 3a men ga croepe
KOJIMYECTBEHU JaHHU 4Ype3 BBIPOCHUK. BTropaTta ¢a3za mma 3a men mga cprOepe KauyecTBEHU
JaHHW Ype3 WHTepBIoTa. Tperata ¢asa e TpuaHTynauus Ha JaHHA. M3mon3BaHaTa
METOJIOJIOTHS B OCHOBHATA CH YaCT € KOJMYECTBEHA, MOAXOSI METOJOIOTHYEH MOAXO0/ IPU

H3CJICABAHC HAa HUBOTO Ha Pa3BUTUC B HHAYCTpHUATA, 00CeKT Ha HU3CJIICABAHE. HpI/IJ'IO)KeH €



BBIIPOCHUK KaTO U3CJIEA0BATEICKH HHCTPYMEHT. B NOIBIIHEHNE KBM TOBA, B U3CJICIBAHETO €
U3IIBJIHEH W KadeCTBEH aHalIW3, a MMEHHO MHTEPBIOTA, KOMTO aJIpecHpaTr 4YacT OT
U3CIIE0BAaTEICKUTE BBIPOCU. M3Mmoi3BaHM ca M CTaTUCTUYECKM JaHHM OT HAACKIHU
n3ToyHuLM kato Crarucrtudeckara areHuus Ha KocoBo kaTo u3ciieiBaHa CTpaHa U CTPaHUTE
ot IOrounsrouyna EBpomna xaTo cpaBHUMH Abp>kaBH. V3MON3BaHUAT BBIPOCHUK CE€ CHCTOU OT
42 pprpoca. BBIpocHUKBT € paszliesieH Ha LIecT pas3zesa, BKIIOUUTENHO JeMorpadCcku
JAaHHYW, PAacTeX HAa KOMIIAHUATA, WHOBALMM, CTWJI Ha JIMJEPCTBO, YOBEIIKM KalUTal Hu
MOTHBaIUs Ha ciayxurenure. [IbpBUs paszen Henu chOMpaHETO Ha JeMOrpad)CKu JaHHH,
BKJIFOYMTEIHO I10JI, MMO3UIUS B KOMIIaHUATA U reorpadceka obdnact. B pa3nena 3a pacrex Ha
KOMIIAaHUATA ca CbOMpPAHU JAaHHM OTHOCHO IOKa3aTeIH 3a PACTEeX, BKIFOUUTEIHO PHCT Ha
npomgaxoure W CIyKUTenu. B pasnmena 3a uWHOBamMUTE ca CHOpaHW IaHHU OTHOCHO
MHOBAIIMOHHU JEMHOCTU U BB3MOXKHOCTH. B paszzaena 3a auaepcTBOTO - JaHHM 3a CTHJIA Ha
JUAEPCTBO, NIPWIAaral OT KOMIIAHWMUTE U TEXHUTE MpenounTanus. B pasznena 3a yoBeIIKUs

KaliuTald - AaHHW OTHOCHO BaXHOCTTA, IIPCAINNIOYUTAHUATA 1 HHBCCTULIUUTEC.

Pe3ynarature OT WU3CIENBAHETO [aBaT BB3MOXKHOCT 3a pA3IMYHU AHAIN3UH |
3aKiroueHHsd. YacT OT aHaNM3UpaHWTE JAHHM MOTaT Ja ObJaT W3IMOJ3BAaHM U 3a JPYrH
U3CJeIBaHMs, HE CaMo JI0 Cera OrpaHUYEHUTE U3CIeI0BATEICKH BbIIPOCH. TakuBa Harnmpumep
ca JaHHUTe, CbOpaHU 4Ype3 BBIPOCHUIUTE U HMHTepBIoTaTa. OT TIX € BUJHO, ue 3a Hajx 40%
OT W3CIEJBAHUTE OpTraHW3alliHM, HsIMa TPOMSHA B HANPABEHUTE WHBECTHIIMU IIPE3
nocjexHaTa roJuHa U TOBA HAMAa OTHOLIEHHE KbM MOCTUTAHUTE MPHUXOIU OT mpojaaxou. B
CBILIOTO BPEME H3CJEJBAHUAT CEKTOp C€ OTIMYaBa C HUCKA CHEIHaIu3alus U JMIca Ha
WHBECTHUIIMU B YOBEUIKHUS KamuTall. M3cienBaHETO NEMOHCTPHUPA, Y€ CHC CHIIECTBYBAIIOTO
HOYy-Xay, peHTaOWIHa pa0OTHAa cuja W JPYTd CPAaBHUTEIHH IPEIUMCTBA, KOMTO CTpaHaTa
npeJulara, BKJIIOUUTENHO OjaromnpusTHaTa OM3HEC M MHBECTMLIMOHHA Cpella, TEeKCTHJIHATa
uHayctpuss B KocoBo mMMa moTeHIMana Ja CTaHe CHUJIHO KOHKYPEHTOCIIOCOOHAa Ha
MEXIyHapoaHO HHBO. Ho e MHOro BaxHO ma ce pazbepe TEKyIIOTO HMBO Ha pa3BUTHE Ha
TO3W CEKTOP W HMHTEH3WBHOCTTa Ha NpeAcTaBsHeTo. [1o TO3W HAuMH Ta3uw aucepTanus
JIONIPUHACS C MPOYYBAHETO HAa 3HAYEHHETO HA MHBECTHIIMUTE B YOBEIIKHS KamUTal KaTo
¢dakTop 3a MHOBALIMU B OpraHM3ALMATA M MPEACTaBIHETO Ha Ou3Hec opraHuzauuute. OT

HU3BJICYCHUTEC W AaHAJIW3UpPAHW JOaHHHU C€ YCTAaHOBABA, Y€ KOMIIAHHMUTC CUHUTAT 3a



M3KJTIOUYUTETHO BaKHA MHBECTULIMATA B YOBEUIKU PECYpPCH 3a OBJEIIeTO Ha KOMIIAHUUTE ChC
cpenel koeduuuent 4,16. Cpen anketupanute, 55,7% 0T TAX CMATAT YOBELIKUTE PECYPCHU 3a
U3KJIIOUYUTEIHO BaXKHHU, 24,6% cMATAT YOBELIKUTE PECYPCU 3a MHOT'O BaxHH, a 4,9% cmsrar
YOBEIIKUTE PECYpCH 3a MAJIOBXKHU 3a OBJCIIETO HAa KOMMaHusATa. Pe3ynraTurte mokas3sart,
Ye MHBECTHUIIMHUTE, KOUTO KOMIAHUHUTE MPaBsT 3a CBOS MEPCOHAN, ce KiIacupuuupar B TPU
rpynu. [IepBara rpymna e ,,manko npmioxuma* Bapupama ot (1 g0 30 %), kosTO BKIIIOUBA
cruneHauu. Bropata rpyna e ,,uecto mpuiara® amamna3zo (31 mo 60 %), xolTo BKIOUBA
3acTpaxoBaTeliHa TOJMLA 32 3paBeolia3BaHe, oOpa3oBaTelHM OOHYCM W O0€3IIeTeHHS,
ceMeiliHa TIOMOIl W ,Hal-decTo mpmiaran™ awama3zoH (61 go 100 %), kolTO BKIIIOYBA
npodecronanHo o0ydeHue, 3ipaBeorna3BaHe, ICUXMUYECKO U eMOIIMOHATTHO 0JIaronoixy4ue.
W3cnenBann ca HMHOBAaTMBHOCTTa W JIMJIEPCTBOTO Ype3 Mojeda 3a OLIEHKa Ha
WHOBAaTUBHO JIMJIEPCTBOTO HA OopraHu3anusaTa. B 3axmouenue, aucepranusara o0o0maBa, e
CEeKTOPBHT € E€AHOBPEMEHHO TPYJOE€MBbK, C HHCKM 3allaTd ¥ JAMHAMUYEH U WHOBATHBEH
cexTop. B To3u mazapen cermeHT ce HaOIIOaBa 3HAYUTEIHO MIPEMECTBAHE HA MTPOU3BOJICTBO
Y BB3JIaraHe HA BBHIIHU U3IIBIHUTEIN KbM MPOU3BOJUTENIN C MO-HUCKU PA3XOAH, Y€CTO B
reorpadcka OIM30CT 10 OCHOBHHUS Ma3ap. TeKcTWIHATa W MIMBAIIKaTa MPOMHUIIICHOCT ca
MOJAJIOKEHN Ha PAa3JIMYHU TPOLECH Ha MPEeCTPYKTypHpaHe, 3a Ja Ce aJanTHUpaT KbM
MOJIMTUYECKUTE, €KOIOTUYHUTE, HKOHOMUYECKUTE U KOHKYpeHTHUTE (pakTopu. Komnanunre
TpsOBa Ja pa3BUAT HOBU KOMIIETEHIMHM M CHOCOOHOCTH, 3a Ja C€ M3IpaBsT Cpelly
mo0anHaTa KOHKYPEHIMsA, 3a Jla MOoJdy4yaT MU TOAXBPKAT KOHKYPEHTHO TMPEIUMCTBO.
CnyxuTtenure ce pasriexaar KaTo OCHOBEH HHCTPYMEHT U T'€HEPATOP Ha MU 332 NHOBALIUH,

CJICAOBATCIIHO U 3a PACTCK.

4. OueHka HA HAYYHUTE M HAYYHO-TIPUJIOKHHU IIPUHOCH
W3cnenBaHeTo Ha JOKTOpaHTa JONPHHACS KbM ChIECTBYBallaTa Hay4yHa JIMTEpaTypa B
HSIKOJIKO ITOCOKH:

e [IpenocraBst KOMOMHUPAHU JaHHU OT PA3JIMYHU U3TOUHHUIM, KOUTO MOTaT JIa CIyXaT
3a peauna MojoOpeHHss B TOJIMTUKUTE 10 YIpaBJIeHHE U CTUMYJIHpaHE Ha
MHBECTUIIMUTE B UHOBAIIMOHHOTO JIMJIEPCTBO U YOBEIIKHS KalUTAall.

e l3cnenBaHe Ha cekTopa Ha TEKCTHJ M 00jexsio B KocoBo, KOHTO KbM MOMEHTa €

cnabo aHanM3upaH, KOETO HE JjaBa HeoOxoaumaTa 6a3a 3a HErOBOTO Pa3BHUTHE.



e JlucepTalMOHHOTO M3CJEABAaHE JaBa MOAXOASAIIAa paMKa OT METOHOJIOTMYHA TJIEIHA
TOYKA 32 aHAJIU3 U Ha JIpPYTH CEKTOPH, B KOHTEKCTA HA WHOBAIIMOHHO JIMJIEPCTBO Ha

YOBEILIKUTE PECYPCH.

5. Ouenka Ha Ny0JTUKAIMUTE MO JUCEPTANUATA
Z[OKTOpaHT’bT € Hy6J'II/IKYBaJ'I YaCTu OT CBOCTO U3CJICABAHE B 4 Hy6J'II/IKaI_II/II/I. Tosa ca:

1. Ruxho F., V.Dervishaj, Q. Kukaj, Effects of student gender and study year on digital
learning performance in Kosovo higher education during Covid-19, 76th International
Scientific Conference on Economic and Social Development - "Building Resilient
Society" —Zagreb, 17-18 December, 2021

2. Dervishaj V., Q. Kukaj, Economic impacts of Government COVID-19 containment
measures in developing countries; the case of Kosovo, 5th International Conferences
on Economics and Social Sciences, Lahore, Pakistan April 09 - 10, 2021

3. Dervishaj V., U.Rraci, Skills gap, education and ICT SMEs in Kosovo, XV.
IBANESS Congress Series on Economics, Business and Management — Plovdiv /
Bulgaria, May 29-30, 2021

4. Dervishaj V., Measuring IT sector innovations capabilities through company
innovative leadership model, Economic alternatives journal, issue 3/ 2022 /in print/.

ITocnennara myOauKamus, KOATO € MOA Meyar € B MHAEKCUpaHo u3ganue. IMeHHo Ts f1aBa u
OCHOBAHHUE 3a €IUH OT IPUHOCHUTE, U3BEJCHU 110-TOPE, Y€ U3I0JI3BAHATa METOAOJIOTUS MOXE
yCIEeNHO Ja ObJe MPUIIOKEHA M 3a aHalu3 Ha Jpyru cekropu. B Tasu nmyOnmumkanus ca

uzcnensanu 50 6usnec opranuzanuu ot UT cekropa B KocoBo u CeBepHa MakeaoHusl.

6. Ounenka Ha aBTOpe(deparTa
[IpenocraBenusT aBTopedepar naBa sicHa W Jo0pe CTpyKTypHpaHa IMIpeacTaBa 3a
CTOMHOCTUTE M MPUHOCHUTE Ha M3CIIE/IBAHETO, HETOBUTE OCHOBHU €JIEMEHTH U Lienu. Toil e

pa3paboteH B 44 cTp.



7. KpuTnyHu 0ejIesKKH, NPEeNoPbKU H BHLIPOCH
Jucepranusata Ha JOKTOpaHTa € (oKycHpaHa BbPXY cllabo M3ciie[BaH MpoOsieM, a UMEHHO
WHOBAIIMOHHOTO JIUJACPCTBO HA YOBEUIKHS KAIHUTAJl B CEKTOpAa HAa TEKCTHJA U OOJIEKIIOTO B
KocoBo. CMenoro KOMOWHUpaHE Ha Pa3IUYHA TCOPETHYHU KOHIICTIIMMA KaTO YOBEIIKH
Kanurtaja, JHUAEePCTBO, MOTHUBALMOHHM  AacleKTH Ha  JIMAEPCTBOTO, HMHOBAaUU U
OpraHMU3aIOHEH PACTEX /1aBa Bb3MOXKHOCT 32 Pa3IMYHU UHTEPIPETAIMN U MOXKeE J1a TOPOaU
KpUTUYHH OENeKKH. B ChIOTO BpeMe MHOBATUBHOCTTA M YHUKAHOCTTA HA M3CJICIBAHETO
Ch3/1aBa MPEIIOCTaBKa 3a ObJICIIN U3cIeIBaHus Ha 0a3a Hero, KOETo MU J1aBa OCHOBaHHE J1a
3aKJI04a, 4e TO € C BHCOKa J100aBeHa CTOMHOCT 3a HaydHara JUTepaTypa U HsAMa OCHOBHU
KPUTUYHU MOMEHTH B TIOCTPOSIBAHETO HA M3CJIEIBAHETO U MPEACTABIHETO Ha PE3yITaTUTE OT

HETO.

8. 3akiouenue
Cren 00CTOWHOTO TPErJieKIaHe Ha MPEJOCTABCHUTE MAaTePUANIH, BKII. JUCEPTAUOHEH TPV,
aBTopedepar u myOIMKaKMK, €THO3HAYHO MOTa Ja 3aKIf04a, Y€ T€ ca ¢ BUCOKO KauyeCTBO M
MMaT peNieBaHTEH NMPHHOC KbM HaydHaTa JiATeparypa. B chIOTO Bpeme, pe3yiTaTure OT
M3CJICIBAHETO MOTaT Jia ObJaT U3KIIFOYUTEITHO MOJIE3HH U OT MPAKTUKO-METOINYECKa TIIe/IHA
touka. [lucepranusTa ,,HachbpuaBaHe TEKCTHIIHUTE U IIUBAIIKU MPEANPUATHS Ja U3MOI3BAT
WHOBATHBHOTO JIUJIEPCTBO HA YOBEIIKUTE peCypcH: Ha mpuMepa Ha KocoBo” e opuTrHHAIHO
Hay4YHO H3CJIe/IBaHe, M100pe CTPYKTYPHUPAHO U MOCTPOCHO CHOOpPa3HO JOOpUTE W TPHUETH
MPaKTUKU. BCcMYKo TOBa MU J1aBa OCHOBaHUE J1a IaM CBOSITa MOJIOXKUTETHA OIIEHKA U BOT 3a
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Object: dissertation work for the award of an educational and scientific degree

"doctor" in a scientific specialty at UNSS.

Reason for presenting the review: participation in the composition of the scientific
jury for the defense of the dissertation according to Order No. 1441/30.05.2022. of the Rector
of UNSS.

Author of the dissertation: Valdrin Dervishai, PhD student at the Department of
Industrial Business at UNSS - Sofia
Dissertation topic: “Fostering textile and apparel companies to implement innovation

leadership on human resources; Kosovo Case”

1. Information about the dissertation student

The PhD student was trained in a doctoral program at the Department of Industrial
Business, Business Faculty of UNSS, majoring in Organization and Management of
Production (Industry) according to the Order of the Vice-Rector for the NID of UNSS No.
1606/11.07.2019. The training was carried out in an independent/free form during the period
10.7.2019 - 20.5.2022.

In fulfillment of the minimum national requirements for the ONS "Doctor", the
author has submitted a dissertation /in English/, an abstract /in Bulgarian and in English/ and
4 publications: 1 independent article /in press/ and 3 reports from conferences / co-authored/.

According to the established criteria, the author:

* Fulfills the minimum requirement /50 points/ for a submitted dissertation and its
abstract;

* Fulfills the minimum requirement for the publication of articles and reports /30p./

having presented 1 independent article in refereed and indexed writings /30p./ and 3 reports



from conferences in non-refereed editions /8.5p./, or a total of 38.5p.

PhD student Valdrin Dervishai is currently the Innovation Advisor to the Minister of
Education, Science, Technology and Innovation. During the years from 2017 to 2021, he was
a lecturer at Universum College in Pristina and held the position of Director of Industry
Relations and Business Development. From 2018 to 2020 held the position of Chief
Innovation Officer at Sigal Uniga. In 2018 and 2019 holds the position of Director of
Research and Administration at Blockchain Institute Universum. He holds a BA from the
University of Prishtina and an MA from The University of Sheffield. During his doctoral
studies, he specialized in Universita degli Studi Internazionali di Roma — UNINT in 2022.

2. General characteristics of the presented dissertation work

* The presented dissertation consists of 174 pages (main text 127 pages), developed in
4 chapters and 6 appendices, 24 tables, 10 graphs are provided and 237 sources are cited.

The topic of the dissertation is "FOSTERING TEXTILE AND APPAREL
COMPANIES TO [IMPLEMENT INNOVATION LEADERSHIP OF HUMAN
RESOURCES: KOSOVO CASE".

The main objective of the research is to investigate the encouragement of textile and
apparel companies to innovate through appropriate human capital and leadership, the case of
Kosovo. The specific objectives are:

* Review of the literature related to company growth and investment in human
capital, leadership in human resources and innovation;

* Identify the dimensions of human capital that influence growth, innovation and
leadership

* Differences in human capital across industries, company size and leadership style by
gender and investment

* Investigating whether HR leadership style affects employee motivation

The research questions of the study are defined as follows: what is the level of human
capital depending on the industry, company size, leadership style, and investment in human
capital; do the level of education, health, and performance affect growth, survival,
innovation, and leadership; what is the level of awareness of human capital investment; what

are the investment resources used by the companies; do companies get external human
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capital growth services; what are companies' expectations regarding human capital
investment; does the style of human resource management affect employee motivation; how

human capital investment is planned and executed within the firm.

The limitations of the studies are indicated, giving a clear focus to the scientific
development. It focuses on a specific sector and is territorially limited in Kosovo. A number
of appendices are placed at the end of the dissertation, thus making the content in the main
parts easier to perceive and understand. The author has also submitted a declaration of the

originality of the development.

In the first chapter, the general goals and characteristics of the research are discussed,
incl. argumentation for its implementation and necessity. In the second chapter, a profile of
Kosovo as a place of implementation of the research is discussed, incl. the economic profile
of the country, as well as the two main directions in the thesis - Human capital and
Leadership, which are discussed later as a tool for organizational growth. In the third chapter,
the methodology of the research, built in 3 phases, is presented. The first phase aims to
collect quantitative data through a questionnaire. The second phase aims to collect qualitative
data through interviews. The third phase is data triangulation. Chapter four presents the
results and analyzes the research data.

There are niches for the implementation of the present study, whereby it contributes
to the existing scientific literature on industrial development in several ways. Most of the
studies focus more on developed countries only, leaving this issue in developing countries
unexplored, therefore this study focuses on a developing country. Another important
contribution of this study is that it uses macro and micro data in its analysis. Therefore, the
application of a wide range of micro and macro data leads to results that are not currently
available in the literature and specifically in the context of industrial development in Kosovo.
The analysis in the research highlights the strengths and/or weaknesses of the companies in
the country and thus provides an opportunity to take any appropriate policy initiatives to
improve the performance/development of the textile and garment sector. In addition, the

results of this study can be a measuring tool for various governments of developing countries
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to realize the need for certain policy measures to increase the productivity of the industry and

its implications for long-term economic growth.

3. Evaluation of the obtained scientific and scientific-applied results

The research process takes place in 3 phases. The first phase aims to collect
quantitative data through a questionnaire. The second phase aims to collect qualitative data
through interviews. The third phase is data triangulation. The methodology used in its main
part is quantitative, an appropriate methodological approach in researching the level of
development in the industry subject to research. A questionnaire was applied as a research
instrument. In addition to this, the study also performed a qualitative analysis, namely
interviews that addressed some of the research questions. Statistical data from reliable
sources such as the Statistical Agency of Kosovo as the study country and the countries of
South-Eastern Europe as the comparable countries were also used. The questionnaire used
consists of 42 questions. The questionnaire is divided into six sections, including
demographics, company growth, innovation, leadership style, human capital, and employee
motivation. The first section aims to collect demographic data, including gender, company
position, and geographic area. The company's growth section collects data on growth metrics,
including sales and employee growth. In the innovation section, data is collected on
innovation activities and opportunities. In the leadership section - data on the leadership style
applied by the companies and their preferences. In the human capital section - data on

importance, preferences, and investments.

The results of the research allow for various analyzes and conclusions. Part of the
analyzed data can be used for other research, not only the research questions limited so far.
Such, for example, are the data collected through questionnaires and interviews. It is evident
from them that for more than 40% of the surveyed organizations, there is no change in the
investments made in the last year and this has no relation to the achieved sales revenue. At
the same time, the studied sector is characterized by low specialization and a lack of
investment in human capital. The study demonstrates that with the existing know-how, cost-
effective workforce and other comparative advantages that the country offers, including a

favorable business and investment environment, the textile industry in Kosovo has the
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potential to become highly competitive internationally. But it is very important to understand
the current level of development of this sector and the intensity of performance. Thus, this
dissertation contributes to the study of the importance of investment in human capital as a
factor in organizational innovation and the performance of business organizations. From the
extracted and analyzed data, it is found that the companies consider the investment in human
resources extremely important for the future of the companies with an average coefficient of
4.16. Among the respondents, 55.7% of them consider human resources extremely important,
24.6% consider human resources very important, and 4.9% consider human resources
unimportant for the future of the company. The results show that the investments companies
make for their staff are classified into three groups. The first group is "slightly applicable™
ranging from (1 to 30%), which includes scholarships. The second group is the "frequently
applied” range (31 to 60%), which includes health insurance policy, educational bonuses and
benefits, family assistance, and the "most often applied" range (61 to 100%), which includes
vocational training, health, mental and emotional well-being.

Innovativeness and leadership have been studied through the organizational
innovative leadership assessment model. In conclusion, the thesis summarizes that the sector
is both labor-intensive, low-wage, and dynamic and innovative sector. This market segment
has seen significant manufacturing relocation and outsourcing to lower-cost manufacturers,
often in geographical proximity to the core market. The textile and garment industries are
undergoing various restructuring processes to adapt to political, environmental, economic,
and competitive factors. Companies need to develop new competencies and capabilities to
face global competition in order to gain and sustain a competitive advantage. Employees are

seen as the main tool and generator of ideas for innovation and therefore for growth.

4. Evaluation of scientific and scientific-applied contributions

The doctoral student's research contributes to the existing scientific literature and
practice in several ways:

* [t provides combined data from different sources that can serve for a range of policy
improvements to manage and stimulate investment in innovation leadership and human
capital.

» Study of the textile and apperal sector in Kosovo, which is currently poorly
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analyzed, which does not provide the necessary basis for its development.
* The dissertation research provides an appropriate framework from a methodological
point of view for analysis of other sectors as well, in the context of innovation leadership of

human resources.

5. Evaluation of dissertation publications

The PhD student has published parts of his research in 4 publications. These are:

1. Ruxho F., V. Dervishaj, Q. Kukaj, Effects of student gender and study year on
digital learning performance in Kosovo higher education during Covid-19, 76th International
Scientific Conference on Economic and Social Development - "Building Resilient Society" -
Zagreb, December 17-18, 2021

2. Dervishaj V., Q. Kukaj, Economic impacts of Government COVID-19 containment
measures in developing countries; the case of Kosovo, 5th International Conferences on
Economics and Social Sciences, Lahore, Pakistan April 09 - 10, 2021

3. Dervishaj V., U.Rraci, Skills gap, education and ICT SMEs in Kosovo, XV.
IBANESS Congress Series on Economics, Business and Management — Plovdiv / Bulgaria,
May 29-30, 2021

4. Dervishaj V., Measuring IT sector innovations capabilities through company

innovative leadership model, Economic alternatives journal, issue 3/ 2022 /in print/.

The latest publication in print is in an indexed journal (Scopus). It is precisely this
that provides the basis for one of the contributions presented above, that the methodology
used could be successfully applied to the analysis of other sectors. In this publication, 50
business organizations from the IT sector in Kosovo and North Macedonia are surveyed.

6. Evaluation of the abstract
The submitted abstract gives a clear and well-structured view of the values and

contributions of the research, its main elements and objectives. It is developed in 44 pages.

7. Criticisms, recommendations and questions

The doctoral dissertation is focused on an under-researched problem, namely the
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innovation leadership of human capital in the textile and apperal sector in Kosovo. Boldly
combining different theoretical concepts such as human capital, leadership, motivational
aspects of leadership, innovation and organizational growth allows for different
interpretations and can generate critical remarks. At the same time, the innovativeness and
uniqueness of the research create a prerequisite for future research based on it, which gives
me a reason to conclude that it has a high added value for the scientific literature and there
are no major critical moments in the construction of the research and the presentation of its

results.

8. Conclusion

After a thorough review of the materials provided, incl. The dissertation, abstract, and
publications, | can unequivocally conclude that they are of high quality and make a relevant
contribution to the scientific literature. At the same time, the research results can be
extremely useful from a practical-methodological point of view. The dissertation " Fostering
textile and apparel companies to implement innovation leadership on human resources;
Kosovo Case " is an original research study, well structured and built according to good and
accepted practices. All this gives me the reason to give my positive assessment and vote for
the awarding of the educational and scientific degree "doctor" to Valdrin Dervishai in
professional direction 3.8. Economics, PhD program "Organization and Management of

Production (Industry)".

15.08.2022 Signature: ............oeviinnnnn.
Sofia
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