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BY/ Hayuna opranuzauus: BYTII, Cogus

OTtHOCHO: JTUCEPTAllMOHEH TPy 3a MPHUCHXKAaHE Ha oOpa3oBaTelHAa W HAay4yHa CTENEH
»JIOKTOP® 1o mnpodecHoHaNHO HampasieHue 3.7. AJMUHHUCTpanus H
yIpaBJICHUE, HAy4YHa CIEIUAIIHOCT ,,Y ipaBieHue B YHCC.

ABTOp Ha AUCEPTALIMOHHUS TPYI: Xpucmo Amanacoe Amanacos

Tema Ha AMCEpTALIMOHHUS TPYI: AanTHUBHO yNpaBJ/ieHHEe HA OPraHU3alMuUTe
ype3 pa3BUTHEe HA TBOPYECKHUS MOTEHINA

Hayuen ppkoBoguTeN: npogh. 0-p Haoa Muponoea

OcHoeanue 3a TIpeCTaBIHE HA CTAHOBLIETO: Y4YacTHE B ChCTaBa Ha HAyYHOTO KypH IO
3alUTa Ha AUCEPTAMOHHUS TPy chriacHo 3amosen Ne 1371/03.06.2026r. Ha 3am. Pektopa
no HUJI na YHCC.

Cmanosuwemo e uzeomeeHo 8 cbomeemcmeaue ¢ U3UCKAHUAMAa Ha 3aKoHa 3a paseumue Ha
akademuynusa cvcmae 6 Penyonuxka bwvneapua (3PACPE), Ilpasunnuka 3a He2080mo
npunoosicenue (IIII3PACPE) u [Ipasunnuxa 3a yuebna oeiinocm ¢ YHCC.

1. HNudopmanus 3a 10KTOPaHTa

JloktopanTbT XpucTto ATtaHacoB AtaHacoB e poaeH 1970r., mpunobuBa OKC
,bakamaBwp* mo ,,Mumyctpuanen meHuHKMBHT BB BCY ,UepHopuzeny Xpadbp*, a mpes
2005r. mpuaoOuBa MarucTbpcka cTemneH 1o ,,IIpaBo™ B chimus yHuBepcureT. OT neKeMBpU
2022r. ce obyuaBa B camocTosTenHa (opMa IO JOKTOpCKa MporpamMa KbM Kameopa
., Ynpaenenue®, ¢akynmem ,Yupasienue u agmuHuctpaius” Ha YHCC mno wuayuna
cneyuannocm ,Ynupasienue Ha YHCC. Ot 18.05.2026r. 1OKTOpaHTHT € OTYUCIIEH C MIPaBO
Ha 3allydTa TMOpagd M3NbJIHEHWE Ha MHIUBUAYaATHUS My ydueOeH IUIlaH U MUHUMAaJHUTE
HallMOHATHU W3KUCKBaHus 1o wi. 20, an. 2 u 3 or 3PACPB. Xpucto AtanacoB e 3aeman
PBKOBOJIHU JTBKHOCTH B Pa3JINYHU OpraHU3alNY, BJa/lee aHTJIMHCKU U PYCKHU €3HK.

2. O0ma xapakTepuCTHKA HA NMPeJICTABEHUS AUCEPTALMOHEH TPY]

2.1. CTpykTypa 4 00€M Ha AUCEPTALMUATA

OcHOBHHAT 00eM Ha AMCEpPTAIMOHHUS TpyA € 163 cTpaHUIM U BKJIIOYBA TPH TJIaBH,
YBOJI, 3aKJIFOYCHUE W CIHCHK Ha M3MOJ3BaHaTa juTeparypa. O6ocobeHu ca 43 cTpaHuIn
MPUIOKEHUS, CBBbP3aHU C H3CIEABAHETO B JUCEPTAlMOHHMS Tpyn U 6 crpanuuu (77
nu3TouHMKa) OuOarorpadus. OCHOBHUAT TEKCT € MOAKpeneH ¢ 28 tabmumu u 28 ¢urypm.
Obemvm Ha paspabomkama e nogeue om 3a0080IUMEINEH.



2.2 OneHka 3a: aKTyaJJHOCT HAa TeMaTa; LeJITa; 3aJadyuTe; 00€KTa; Mpeamera;
OCHOBHATAa Te3a Ha INCePTALMOHHMSA TPy

AKTyaJIHOCTTa Ha U30paHaTa u3cie0BaTelIcKa TeMa € HeOCIIOpUMa U C€ OIpeiensl OT
KOMOMHAIMsI OT CHBPEMEHHHM HWKOHOMHYECKM W WHCTUTYLMOHATHM (DAKTOpH, KaTo
000CHOBaBa 3HAYMMOCTTa Ha TBOPYECKUS MOTEHLMAl Ha OpraHu3alusaTa B Ipoleca Ha
ajanTanuaTa i KbM IMpOMEHsIIaTa ce cpeaa. JJoKTopaHThT 000CHOBaBa HEOOXOIUMOCTTA OT
pa3paboTBaHE HA TEOPETUYECKH, METOJOJIOIMYHU U METOAMYECKH OCHOBU Ha (POPMHUPAHETO
Ha TBOpPYECKHS TOTEHIMAI B OpraHU3alUUTE M MPEBPBIIAHETO My B e(EKTHBEH
HEMAaTepualeH pecypc, 3HAYMM 3a aJanTUBHOTO YIpPaBJIEHUE HAa OpraHu3alusaTa B
TypOOJIeHTHA cpefa.

OcHoBHara Te€3a Ha JOKTOpaHTa €, 4e aJalTHUBHOCTTA HAa OpraHU3alMsaTa 3aBHCH
CBILIECTBEHO OT TBOPYECKMs] [OTEHIMAJl Ha YIpaBJIECHUETO. 3a peajau3auus Ha
u3cieoBaTenckaTa Cu 1iell JOKTOPAHTBT OIpeeisl YeTUPU 3aaul U KOPEKTHO 000CHOBaBa
OrpaHUYEHUATA B 00XBaTa Ha U3CIIECIBAHETO.

OcHoOBHa 3ajaya Ha JUCEPTALMOHHOTO M3CJIEABAaHE € Ch3JAaBAHETO HA MOAXOA H
MHCTPYMEHTH 3a aJalTUBHO YIpPaBJI€HHE, HACOYEHO KbM M3IOJ3BAHE Ha TBOPUYECKHUS
noreHuuan. Ilpeamer Ha u3ciieBaHe € TBOPYECKMAT MOTEHLMAI HA OPraHM3alUATa KaTo
¢dakTop 3a MOBWIIABaHE HA AJaNTUBHOCTTA Ha ympaBieHHeTo. O0eKTH 3a u3CieaBaHe ca
OOIIMHCKYU mpeanpusTus B rp. Bapua: ,,JIBopenr Ha kynrypara u cnopta“ EAJl, ,,I'pancku
tpancnopt EA/l u ,,ITazapu“ EA/I.

2.3. U3noa3Bana Jiureparypa
CnucpekbT Ha M3M0J3BaHATa OT JIOKTOpaHTa JUTepaTypa BKIOYBA /7 WH(OPMALUOHHU
WU3TOYHMKA Ha OBJIrapcKu W aHTIMHCKUA €3HK, (OKYyCHpaHH KbM H3CIEABaHHUS HayudeH
npo6eM, KOUTO OMXa MOTJIM A3 ObJAT ¢ MO-IIHUPOK 0OXBAT.

3. OuneHka Ha MOJTyYeHUTe HAYYHU U HAYYHO-TIPUJIOKHU Pe3yJITaTu

OCHOBHHTE pe3yJITaTH OT U3CJIEIBAHETO HA JOKTOPAHTA €A NPEICTABEHU B OTJEIIHUTE
4acTH Ha AUCEPTALIMOHHUS MY TPYI:

B IIbpBa riaBa aBTOPBT NpPEIACTaBsA MOHATHUATA ,afanTaldd W ,,aJalTUBHO
yIpaBlieHHe , KOHKpeTH3upa crHenudukara Ha aJanTaigusaTa Ha YIpaBJICHUETO Ha
OpraHu3aiysaTa B TypOOJEHTHA Cpefa, pa3KpHBa CHUIHOCTTa HAa TBOPYECKHS MOTEHLUAN Ha
OpraHM3alusITa 1 METOJIMTE 3a HErOBOTO MU3MepBaHe. JJOKTOpaHTHT MpaBUIHO 000011aBa, 4ye
CBHILIECTBYBAT peAMIla MOJEIU Ha 00JIacTH, MOAXOIU U 33]]a4l, HO HAMa KOHKPETHA METOIMKA
32 OLEHKa W CTUMYJIMpaHE Ha OpPraHU3alMOHHOTO TBOPYECTBO, HACOYEHO KbM
OCUTYPSIBAHETO Ha I'bBKABOCT M YCTOWYMBOCT Ha opraHuzanuute. [lopagun ToBa BbB BTOpa
rj1aBa JIOKTOPAHTBT ce (POKyCHUpa BbPXY pa3padOTBAHETO Ha aBTOPCKAa METOAMKA (OT LIecT
erama) 3a pa3BUTHE Ha TBOPYECKHUS IOTEHIIMAl KaToO OCHOBEH (akTop 3a aJanTHUBHO
ynpasieHue. B Tpera riiaBa ce mpeactaBsAT pe3ysTaTUTE OT anpoOMpPaHETO Ha aBTOpOBaTa
METOJIMKa B TpH OOIIMHCKU Mpennpustus B rpag Bapna. AHanu3bT Ha JaHHHUTE OT
U3CIEABAHETO KAaTErOPUYHO JIOKa3Ba, Y€ B OpPraHU3alMUTE ChHIIECTBYBa 3HAYUTEICH
TBOPUYECKU MOTEHIINAJ, KOWTO obaue He ce peausupa B IIbJIHA CTENEH MOpajl HaJu4Hue Ha
OpraHM3allMOHHU orpaHuueHus. IIpoBeneHOTO H3cienBaHE M M3BOAUTE OT IIOJYUYEHUTE
pe3ynTaTd JaBaT OCHOBAaHME Ha JIOKTOpaHTa Jla HalpaBU KOHKPETHH MPEIJIOKEHUS 3a
nojfoOpsiBaHE Ha AJalNTUBHOCTTAa Ha YIPABICHMETO Ype3 pa3BUTHE HA TBOPYECKHUS
MOTEeHIIHAJ.

JucepranusTa € MOCTpOEHA BBPXY METOJa Ha JEAyKLHUsATa, Karo € (opMysHpaHa



u3cleioBaTelIcka Te3a M ChOTBETHH XMIIOTE3M, KOWTO ca TECTBAaHM Ype3 aHaIU3 Ha
U3CJeBaHMs, JIMYHO HAOIOCHNEe, aHKETH U aHAIM3 Ha JJAaHHU U € HAaIpaBeHO 3aKII0YEHUE,
KOETO MOTBbPXKAaBa Te3ara.

[Ipy wW3BBpIIEHUTE KPUTHYHU AaHAJIM3HM, JOKTOPAaHTHT I[IOKa3Ba 3aabJI00YEHO
Mo3HAaBaHE Ha TMpoydyBaHaTta oOJacT, JIEMOHCTpPHpa JIOTMYHA IIOCJIEIOBAaTEIIHOCT B
u3cieBaHMATa, KOUTO € HampaBui. [locTUrHaTuTe pe3yiTaTd KOPECIOHAMPAT H3LSI0 C
MIOCTaBEHUTE 3aJauld B JUCEPTAIMOHHUS TPYA. ABTOPCTBOTO HA OMHUCAHUTE PE3yJTAaTH HE
MOJUIeM Ha ChMHEHHME, KaTo OCBEH NOAPOOHOTO UM ONHCAaHHE B JAUCEPTAIUATA,
JOKTOPAHTHT € MPUIOKHII U eMIIUPUIHH PE3YIITATH.

ABTOPBT € MOCOYMJ aJI€KBAaTHU W3BOAM 3a IOCTUTHATUTE PE3YITaTH U HEPEIICHU
npoOyieMu B JazieHata o0JaacT, KOUTO ca My MOCITYXKHIIU 32 apryMeHTHpaHo (popmyupaHe Ha
LIEJITA U 33JJaYUTE Ha IUCEPTALUOHHUS TPY L

4. OuneHka HA HAYYHHUTE M HAYYHO-TIPUJI0KHI NPUHOCH

IIpuemam HampaBeHaTa caMOOLIEHKA HAa HAYYHHUTE M HAYYHO-NPUIOKHHUTE TPUHOCH
B AUCCPTAMOHHHA TPYA:

1. Pa3paboreHa e HOBa KOHIICMIMS 3a B3aUMOBpB3KaTa MEXIY pPa3BUTHUETO Ha
TBOPUYECKUS MOTEHIIMA Ha OpraHU3aIUATa U aJJallTUBHOCTTA HA HEHHOTO YIIpaBJICHHUE.

2. YcTaHoOBEHH ca HOBU 3aBUCHUMOCTH MCXKAY CICMCHTUTC Ha KPCATHUBHOCTTA U
aJlanTanusATa Ha YOPaBIEHUETO Ha OpraHM3alusaTa KaTro MpolleC Ha MPUCIIOCOOSBaHE B
TypOOJIEHTHA cpefa.

3. Cp3maneHa e U € NpHIIOKEHa HOBAa KOMILJIEKCHA METOJMKA 3a OLEHKa M a Ha
TBOPYECKHS IOTEHIIMAJ B U3CJIeIBAHUTE O0EKTH.

4. Pa3zpaboTeHu ca NPaAKTUYECKH MPUIOKUMH TMPEHOPHKU 3a pa3KpUBaHE Ha
MEPCIEKTUBH 32 AN TAllHOHHO YIIPaBJICHHE HA OPraHU3aIMATa, KOSTO PA3IIUpPSBa MOJIETO HA
NPUIIOKUMOCT Ha METOJAMKATa BbPXY OpPraHU3alMM OT IyOJUYHHUS CEKTOp CBhC CXOJAEH
MpeIMET Ha IEHHOCT.

S, Ounenka Ha NyOJMKAIMHUTE N0 IMCEPTALUATA

IIpencraBeHusAT CNMCHK Ha MyOJMKAlMUTE IO TeMaTa Ha JUCEPTALlMOHHUSA TPYA
ChIbpKa €IHA CTAaTHsl, MyOJMKyBaHa B CIHCaHWE ¢ Hay4HO peueH3upane (luanor) u aBa
JAOKJIa/la OT ydyacTus B MexayHapoanu Hayunu koHdepenuun (XI International Scientific
and Practical Conference «Scientific community: interdisciplinary research» June 6-8, 2026;
Hamburg, Germany; Scientific research in XXI century, Ottawa, Canada, 2026).
[TyGnukanuuTe ca 10CTaThbUHU CHITIACHO MMHUMAJIHUTE HAYKOMETPUYHHU MOKa3aTelH.

CratunTe ca CaMOCTOATEIHO pa3padOTeHH W ca B TICHA BpBh3Ka C Temara Ha
JMCEPTALMOHHUS TPY/ U CbC 33JJaUuUTe, KOUTO CH € TIOCTABUI aBTOPBT.

CT))I’Bp)KaTeJ'IHI/IHT aHaJIu3 Ha HY6J'II/IKaHI/II/ITG IMOKa3Ba, 4€ TC OTpa3saBaT CbHIICCTBCHU
acleKTH Ha JUCEPTALlMOHHHS TPYJ, KaTo pasriIekIaT KIIOUOBH TEOPETHYHH TOCTAHOBKH,
EMIMPUYHU pe3yNITaTu U NpUIoKHU u3Boau. He ce HaOnromaBa HeompaBraHo OyOnMpane,
Karo BCAKa OT NyOJWKalUMUTEe JONpPHUHAcCS 3a ISUIOCTHOTO  TpEACTaBiHE Ha
M3CIIEIOBATEIICKUTE PE3YJITATH.

6. Ouenka Ha aBTopedepara
ABtopedepatbT B o0eM 68 crTpaHumm oOTpaszsBa IUCEPTAIMOHHUS TPyA U B
ChABPKATCJIICH IIJIaH HAIlbJIHO CBHOTBCTCTBA Ha IMPEACTABCHUTEC TEMHU W HAIPaBCHUTC



aHanu3u. B aBTOpedepara e mpeacraBeHa M CHOpaBKa Ha MPUHOCHUTE MOMEHTH B
MPOBEACHOTO HAYYHOTO H3CIIEIBAHE M TMOCTUTHATUTE OT JIOKTOpaHTa XpPHUCTO ATaHACcOB
Hay4YHU pe3yJITaTH.

7. Kputnunu 0es1e’KKH, NpPenopbKUA U BbIPOCH

HsvaM KpuTHYHM OCNEKKH 10 HW3JI0KEHHETO Ha UIACUTE W TIOCTAHOBKUTE B
JUCEePTAUOHHUS TPY.

JlucepTalMOHHUAT Tpya OW cCHe4Yenua OT €IHO MO-TPelu3Ho Oubmuorpadcko
UUTUPAHE Ha TOCOYEHUTE M3TOYHHIIM, BKJIIOUMTEIHO M Ha U3IMOJI3BAHUTE CTAaTUU OT
n3bpoenute 15 cnucanws. JIMTICBAT U3TOYHUIIN OT CIICIIMATU3UPAHA MEKIYHAPOIHN HAYUYHU
CIucaHus, MOHOTpaduu, U MyoIuKauu ot Bojeny yuenu ¢ UD/UP.

[IpemopbuBaM Ha JOKTOpaHT XpHUCTO ATaHACOB Jia OIpeAeId MPUOPUTETH,
MPOU3TUYAIIM OT AaKTyaJIHOCTTa Ha JUCEPTALMOHHUS TPy, Ja KOHLUEHTPUPA U 3aTbI00UYU
TAXHOTO W3CIEABAaHE W Jla MOMYJSpH3Upa pEe3yITaTHTe OT TE3W W3CICIBAHUS B
MEXAYHApOJAHH M HAlMOHAIHU M3JaHHs ¢ UMMAKT (axtop. ToBa e MO3BOJIM MO-BHUCOKA
BHJIUMOCT Ha HAYYHHUTE PE3YJITATH U IIE Ch3/1aJIe YCIOBUS 32 MMO-MHTCH3UBHA [IUTUPYEMOCT.

8. 3akii0uenne

B npencraBeHuss gucepTallMOHEH TPyA HMMa peaulia IOCTAHOBKH, HAEU H
MIPEIOKEHUS,, KOUTO MOTaT Jia CE€ OLEHAT KAaTo NPUHOCH C TEOPETUYEH U IPAKTUKO-
MPUJIOKEH XapakTep, KOETO JlaBa OCHOBaHWE Ja JaM CBOSATA IOJIOMKUTETHA OlleHKa 3a
AUCEPTALMOHHUSA TPYA.

JlucepTalMOHHUAT TPYI ,,AJaITUBHO YNPaBICHUE HA OPraHU3AIMUTE Ype3 pa3BUTHE
Ha TBOpYECKUs MOTeHIman’ oTroBapsi U Ha u3uckBanuara Ha 3PACBEP, IIII3PACEP, u na
[IpaBunnuka na YHCC.

Bb3 ocHOBa Ha BCHMYKO TOBa MpeasiaraM Ha wieHoBeTe Ha HayuHoTo xypu naa
IPUCHAAT HayyHaTa U obpasoparenHa crened ,,/JJOKTOP” no npodecronanHo HampaBieHue
3.7 AnMUHHCTpanus ¥ yOpaBJICHHE, HaydyHa CHEIUATHOCT ,,Ympasienue Ha XPUCTO
ATAHACOB ATAHACOB.

15.06.2026¢. Iloonuc:
/mpog. 0-p Mapuana I[lemposal
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Author of the dissertation: Hristo Atanasov Atanasov
Topic of the dissertation: Adaptive management of organizations through the development
of creative potential

Foundation for presentation of the opinion: participation in the Scientific Jury for the
defense of the dissertation work according to Order No. 1371/03.06.2026 of the Vice-Rector
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1. Information about the doctoral student

The doctoral student studied in the doctoral program "Management" at the
Department of "Management”, Faculty of "Management and Administration” of the
University of National and World Economy in professional field 3.7. "Administration and
Management".

The training was carried out in a self-contained a form of training for a fee, and the
dissertation work was discussed and directed for defense at a regular meeting of the primary
unit - Department of Management of the UNWE, held on 18.05.2026.

2. General characteristics of the presented dissertation work
The dissertation is 222 pages, from which 163 pages are main text, contains 28
figures and 28 tables. In development on the dissertation are used 77 literary sources, from
Bulgarian and English language.
2.2 Assessment for: topicality of the topic; the purpose; the tasks; the object; the
subject; the main thesis of the dissertation
The relevance of the chosen research topic is undeniable and is determined by a
combination of modern economic and institutional factors, justifying the significance of the
organization's creative potential in the process of its adaptation to the changing environment.
The doctoral candidate substantiates the need to develop theoretical, methodological and
methodical foundations of the formation of creative potential in organizations and its
transformation into an effective intangible resource, significant for the adaptive management
of the organization in a turbulent environment.
The main thesis of the doctoral student is that the adaptability of the organization
depends significantly on the creative potential of the management. For the realization of his



research goal, the doctoral student defines four tasks and correctly justifies the limitations in
the scope of the research.

The main task of the dissertation research is the creation of an approach and tools for
adaptive management aimed at using the creative potential. The subject of research is the
creative potential of the organization as a factor for increasing the adaptability of
management. Objects of research are municipal enterprises in the city of Varna: "Palace of
Culture and Sports” EAD, "City Transport™ EAD and "Pazari" EAD.

2.3. References

The list of literature used by the doctoral student includes 77 information sources in
Bulgarian and English, focused on the researched scientific problem, which could be of a
wider scope.

3. Relevance of the topic and expediency of the set goals and objectives

The main results of the doctoral student's research are presented in the individual
parts of his dissertation:

In the first chapter, the author presents the concepts of "adaptation” and "adaptive
management”, specifies the specifics of the adaptation of the organization's management in a
turbulent environment, reveals the essence of the organization's creative potential and the
methods for its measurement. The doctoral student correctly summarizes that there are a
number of models of areas, approaches and tasks, but there is no specific methodology for
assessing and stimulating organizational creativity aimed at ensuring the flexibility and
sustainability of organizations. Therefore, in the second chapter, the doctoral student focuses
on the development of an author's methodology (of six stages) for the development of
creative potential as a main factor for adaptive management. The third chapter presents the
results of testing the author's methodology in three municipal enterprises in the city of Varna.
The analysis of the data from the study categorically proves that there is significant creative
potential in organizations, which, however, is not fully realized due to the presence of
organizational limitations. The conducted research and the conclusions from the obtained
results give the doctoral student grounds to make specific proposals for improving the
adaptability of management through the development of creative potential.

The dissertation is built on the method of deduction, as a research thesis and relevant
hypotheses are formulated, which are tested through analysis of research, personal
observation, surveys and data analysis, and a conclusion is made that confirms the thesis.

The achieved results correspond entirely to the tasks set in the dissertation work. The
authorship of the described results is beyond doubt, as in addition to their detailed description
in the dissertation, the doctoral student has also applied empirical results from an empirical
study.

The dissertation labor is formed expedient in structural attitude and shows personal
approach on doctoral student by The whole problem. The material is reliable, supported by
real data from the research done. To the material | don't have critical notes.

4. Contributions and significance of development for science and practice

| accept the self-assessment of the scientific and applied scientific contributions in
the dissertation work:

1. A new concept has been developed for the relationship between the development of
the creative potential of the organization and the adaptability of its management.



2. New dependencies have been established between the elements of creativity and
the adaptation of the organization's management as a process of adaptation in a turbulent
environment.

3. A new complex methodology for assessing and applying the creative potential in
the researched objects has been created and applied.

4. Practically applicable recommendations have been developed for revealing
prospects for adaptive management of the organization, which expands the field of
applicability of the methodology to public sector organizations with a similar subject of
activity.

5. Evaluation of dissertation publications

By the problems on the dissertation labor the doctoral student covers the required
minimum scientific publications, sufficient for disclosure on the topic, ideas and results from
the dissertation labor.

The main ones achievements and results from the dissertation labor are published
through 3 issues with papers and reports published in non-refereed journals journals with
scientific reviewing or published in edited collective volumes. All publications show the
content in the individual aspects on the dissertation work and present in a large degree
scientific and applied sciences achievements on doctoral student.

6. Evaluation of the autoref

The abstract has a total volume of 68 pages, corresponds to the structure of the
dissertation and faithfully reflects its content.

It demonstrates Hristo Atanasov Atanasov's skills in synthesizing and summarizing
her most essential ideas and conclusions.

7. Critical notes, recommendations and questions

The dissertation would benefit from a clearer definition the bibliography. There are
no sources from scientific journals, articles and studies, monographs, and there are no
publications by leading scientists with IF/IR.

I recommend Hristo Atanasov Atanasov presenting the results in specialized
international publications with IF / IR, allowing higher visibility of scientific results and
creating conditions for more intensive citations.

Participation in international scientific conferences will lead to greater recognition in
scientific circles and popularization of scientific research.

8. Conclusion

Performances t dissertation labor completely covers requirements on the law for
development on academic composition in the Republic of Bulgaria, on the Rules of the
UNWE and the criteria for award on the requested educational and scientific degree.

In connection to everything said so far, | propose on the esteemed Scientific Jury yes
sentences on Hristo Atanasov Atanasov, educational and scientific "PhD" degree in
professional field 3.7. "Administration and Management", doctoral program "Management".

15.06.20262. Member of the SJ:
/Prof. Dr. Mariana Petrova/



