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JIOKTOpaHTBT € 3aunciieH cbe 3anoBea Ha Pekropa Ha YHCC Ne 951 ot 11.04.2019 r. B penoBHa
JOKTOpaHTypa KbM KaTezpa ,, YOBEIIKH pecypcH U comuainHa 3anmmra’” KkbM OOIOMKOHOMUYECKH
dakynrer. Che 3amoBen Ha PekTopa Ne 1559/18.06.2021r. nokropanTypara € TpancpopMupaHa B
3anouHa. Cbe 3anoBe Ha Pektopana YHCC Ne ... OT....... T. JOKTOPAHTBT € OTUYUCIICH C MPABO
Ha 3ammTa. JlucepTamoHHUST TPy € MpeIBapUTEIHO OOCHIEH B HAyYHOTO 3BEHO Ha KaTeapa
,,HOBEIIKN pecypcu U conuanna 3amura’ kbM Oobmonkonomuyeckn ¢akynrer Ha YHCC u e
HAcoYeH 3a 3ammra 1o pemicare Ha Kareapenus chBer Ne 2/27.02.2023 1. u cbC 3amoBej Ha
Pexropa na YHCC Ne ....... oT ........2023 .

3amyrara Ha IMCEPTAlMOHHUS TPY/ NPe Hay4HO XypH Iue ce nposenae Ha 29.05.2023 r. B 3ana
2032A wa YHCC. Marepuanure 1o 3amuraTa ca Ha pas3loyIoKEHHE Ha WHTEPECYBAIIUTE CE B
kaHuenapusara Ha Jupekuus ,,Hayka,, Ha YHCC — Codusi.

3arnaBue: ,,3HayeHHE HA €MOI[MOHAJIHOTO OJaronojyyne Ha pabOTHOTO MACTO 3a JMYHOCTTA U
opraHuzanusTa‘“.

Astop: Enena Jlumutpona Kynosa
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|. KpaTKa xapaKkTepucTMKa Ha AMCepPTaLMOHHMAT Tpya,

JlucepTaimoHHUAT TPy ce cheTou OT 190 cTpanuy, B T.4.: YBOJ, IBE YaCTH, 3aKIIOUYCHHE,
W3MOJI3BaHa JINTEpaTypa W MPWIOKEeHHUs. B u3noxkeHuero ca mnpenacraBeHu 28 tabmumm, 10
rpapukn u 11 Jurypu. bubmmorpadusara cwabpxka 106 wusrounmka. Ilo Temara Ha

JUCEePTAlMOHHUA TPYJ ca MyOJMKyBaHU TPU CTATUU.

Il. CTpyKTypa Ha AncepTauMOHHMA TPy,

. VBon

. [IbpBa yacT - TEOPETUUHO U3CIICIBAHE

1. BnBenenue

2. [TonsTHEH anmapar - eMOIMOHAIHO 0J1aronoxy4ue, CyOeKTHBHO OJIaroIoIy4ne, acTue

3. Hcropudecku v KyATypHH MMapajurMu Ha MOHSATHATA

4. CpBpeMEHHH TEOPHH 3a IIACTHUE U eMOI[MOHATHO Onaronoiyuyue. KoHuentyanHu Moaenu

U IPAKTUYECKO MPUITOKEHHE
4.1. Teopuu 3a aBTEHTUYHOCTTA

4.2.  CyOexTuBHO 6Jaronoxy4re 1 HeBpOHAYKH

S. W3mepBane Ha CyOEKTUBHOTO 0GJIarONOIYYHETO.

6. [lacTreTo B pa3nu4HUTE KYITypU

1. dakTopy U TOCJIEIUIM OT CYOEKTMBHOTO Ojaromoiyyue — cBoOoma, Oorarctao,
KpPEaTuBHOCT

7.1.  KoHTpos BbpXY ’KMBOTa U CBOOO/a HA U300D
7.2. Jloxon
7.3. Tenern4ynu pakTopu

7.4. KpeaTuBHOCTTa KaTo CI€ACTBHE OT LIACTHETO U OJIaromnoixy4lueTo

8. W3cnenBane Ha Bpb3KaTa MEXKAY IACTHETO U JINYHOCTHUTE OCOOCHOCTH
9. Emornmonanno 61aronoiy4ue u mMpoU3BOJUTEIHOCT
10. ®daxTopu BIMSENIN BbPXY EMOIIMOHATHOTO 0J1aronoixy4ure Ha paboTHOTO MSCTO

10.1. Odwmc-cpena

10.2. 31paBOCIOBHO CHCTOSIHUE



10.3. JlunmepctBo
10.4. bananc mexay paOOTHO BpeMe W CBOOOJHO BpeMe — I'bBKaBO pabOTHO BpeMe,
BB3MOXHOCT 32 paboTa OT BKBIIH, PA00Ta HA HEITBIHO PAOOTHO BPEeMe

BTopa 4acCT - CMIIMPHUYHO HU3CJICABAHC

1. OO0xBaT Ha U3CIEIBAHETO, 1eMOrpadcKn XapaKTepUCTUKU HA U3CIICIBAHUTE JTHLA

2. brnarononyune, macrue, Graromnosryyne Ha pabOTHOTO MSCTO — U3CJICABAHH TPOMEHIINBU

3. [TpoBepka Ha CTATUCTHYECKU XUTIOTE3H 33 3HAYMMOCT Ha Pa3IHKH

4. Kopenauus mexay cyOeKTHBHO Onaromoiyyue, Ojaromnoiydne Ha pabOTHOTO MSCTO H
acTue

5. Bpb3ka Mexay 0aromnoiryqynero 1 OCHOBHATa U3BBPIIBaHA ICHHOCT

6. Bpb3ka Mexay Oiaromnorydne U CyOSKTUBHO OOIIIO 3/]paBe

1. Bp®b3ku Mexy HUBaTa Ha CyOEKTHBHOTO 0JIaromnoJiydne KaTo 1510 U HAlMOHAJIHUTE HUBA

Ha CY6€KTI/IBHO 6HaFOHOJ’Iy‘II/IC C pa3jiIndYHA ILCMOl"pa(bCKI/I " COOHUAJIHU XapaKTCPHUCTUKU

8.

7.1. Tlon

7.2. Bwm3pact

7.3.  OOpa3zoBanmue

7.4. Jloxon

7.5.  CyOGeKTHBHO 0010 3/paBOCIOBHO ChCTOSIHUE, COIIMATIHO OOIIlyBaHe, 10Bepue

Bpb3ka mexnay OnaronoiayyueTo Ha pabOTHOTO MSCTO U CHEeUU(UYHH HPOMEHIIUBH,

CBBp3aHU C TpyAa

9.

8.1.  PabotHo Bpeme u 6anaHc
8.2.  JlumepctBo M Giaronoiydue
8.3.  IlpuHamiexxHOCT

[TocneacTBus oT 6J1aronoay4yrneTo Ha pabOTHOTO MSCTO

W3Boau u nuckycun

IV.  3akmrouenwue
V. N3non3Bana autepaTtypa
[Ipunoxenns



[ll. KpaTKo n3noxeHne Ha ANCepTaLMOHHMA TPYA

AxTyamHOCT Ha Ipobiema

Temure 3a Onaromomyumero (well-being) m mactuero npuimMyaT BHMMaHHETO Ha
M3CIICIOBATEIIUTE B PAa3JIMYHU O0JIACTM HAa HAyKaTa — IICUXOJIOTHSI, COLMOJIOTHUSI, MKOHOMHKA,
ICUXOJIOTHsl Ha Tpynaa. Pasriexiar ce KakTo Ha WHIMBUAYaTHO HHBO, Taka M Ha HHBO
OpraHu3anus, Ha HAIMOHAIHO 1 Ha CBETOBHO HUBO.

EMOIMOHATHOTO MpeXHUBSBaHE HA TPyAa 3acsira OFPOMEH Opoil Xopa M OpraHU3allHu.
Hacrosimara mucepranus ©Ma 3a el J1a 331610041 pa30upaHeTo 3a TOBa KOe Kapa XxopaTa aa ce
4yBCTBAT 100pe Ha paDOTHOTO CH MSICTO U 10 KAKbB HAYMH TOBA IPOMEHSI TAXHOTO MOBecHUE. B
ciydail uye Onaromony4uero Ha pab0OTHOTO MSCTO KOpelUpa IOJOKUTEIHO C TPYIOBOTO
MpE/ICTaBsIHE M BOJH JI0 HKOHOMHYECKH T0-100pH KOPIIOPATHBHU PE3YJITaTH, TOBA MOXeE J1a Obie
MOBOJI 32 PEOCMUCIISTHE Ha PEeKIa (PUPMEHH MOJTUTUKH.

[llacTueTro e Hemo, OT KOETO XOpaTa Ce BBIHYBAT OT XHJISIOJIETHS. B aHTHYHOCTTA M
CPETHOBEKOBHETO MIACTHETO Ce € pa30Mpasio 1Mo eIUH HA4WH, B ChBPEMEHHUS JKHBOT CE Biara
pa3iuueH CMHCHI. BBIpPEKH dYe IACTHETO Ce BB3MPUEMa KAaTo HEMO, KOETO WHTYHTHBHO
pazbupamMe, WIM TOYHO OOPAaTHOTO — KaTro HEIIO HEI03HaBaeéMO W HEYJIOBUMO - B MOMEHTA
CBIIECTBYBAT COJMIHN HayYHH NPOyYBaHHA M0 Temara. B mocnennure 40 — 50 roauHu ce ciryyBa
CEpHO3HO HATpyNBaHE Ha HAayYyHO 3HAaHWE 3a Onaromomy4ywero. Temata € BBB (OoKyca Ha
CBETOBHOM3BECTHH YYCHH M C€ PaJ[Ba Ha CEPUO3CH KAKTO HAy4YeH Taka U OOIleCTBEH UHTEpec. B
bbarapust ¢plio Mma peamia W3CleIBaHUS B o0JlacTTa Ha OJaromoilydneTo, HO Temara He ¢
JIOCTaThYHO HABIA3J1a HUTO B CTPATETMYECKOTO MHCJICHE 3a YNPaBICHUETO HAa YOBEHIKHTE
pecypcH, HUTO B IIPAaBUTEIICTBEHUTE TIOJTUTHKH.

busHechT 3amouBa Ja ce MHTEpecyBaT OT HIACTUETO Ha CBOMTE CIYXKUTEIH. PanocTHU u
YCMUXHATH CIYXHTEIHA C€ BIDKAAT B PEKIAMHUTEC W300paKEHHs] HA Pa3UYHH KOMITAHHH B
corpaaanTe Meauu. Ha3zHauaBaT ce MEHUIKBPH 110 IACTHE, OTICIST CE OFO/KETH 32 U3TPaKIaHe
Ha paboTonarenckara Mapka, 3a 3aHUMaHUs1, KOUTO HE Ca CBbP3aHH MPSKO ¢ padoTara, HO KapaT
CITY)KHUTEJIUTE J]a CE YyBCTBAT 100pEe B KOMITAHUSITA.

EnHOBpeMeHHO ¢ TOBa ce pa3iIupsBa HHTEPECHT KbM OJIArOMOIydyHueTo U B IPYTH COLUATTHH

chepu — Hanpumep B onutukata. B Hosa 3enannus 6ropkersT 3a 2019 Gemie HapeueH OromKeT
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na 6marononyunero (Wellbeing Budget), kaTo 1Ba 0T OCHOBHUTE MPHOPUTETH Ca MICUXHYECKOTO
3[]paBe Ha HACEJICHHETO U OJaromnoiydneTo Ha Jenara. ToBa He € oOM4YaiiHaTa PUTOPHKA KOTaTo
ce TOBOpH 3a (MHAHCHWTE HA Jbp)KaBaTa M MMOKa3Ba, 4e COIMAJHATA POJSI HA Jbp)KaBara HE Ce
CBEX[Ia CaMo JI0 TPAUIIHOHHUTE 3/IpaBeona3BaHe, 00pa3oBaHue, Kyarypa, oTopaHa u T.H. TakbB
THII IPOMEHHU KaTO M3IUTaHETO B IPHOPUTET HA ICHXUYHOTO 37paBe U OJ1arornoiy4neTo Ha aenara
BEPOSITHO TPECTABISIBAT HE CaMO HOBOCT Ha JIMHIBUCTHYHO HHBO, a IIPOMSIHA B UJICHTE U JIOPH
BBB (husocodusra Ha ynpasnennero. Hosa 3enannus 3amnaspa Te3u 1Ba npuopureta u npe3 2020r.

B Haykata MHTEpeChT KbM TeMaTa 3a IMACTHETO CHINO € TOMSIM — YUYCHHTE Pa3rIIeiKaaT
npobiieMa B Hal-pa3IM4HU acrekTH. Haii-rojsiM € HMHTepechT csKam B 00JacTra Ha
ncuxonorusta. [losBata Ha [lo3uTHBHATA MCHXOJIOTHS W IOMYJSIPHOCTTa HAa TOBA TCUCHHUE ©
HEJIBYCMHCIICHO JJOKA3aTeJICTBO. B MKOHOMMKATA ce pa3BHBa KaTro OTAeTHA 001acT ,, AIKoHOMHKA
Ha IaCTUETO .

['MeaHUTE TOYKH KbM IACTHETO Ca Pa3IMuHK — OT Hal-BHCIA 1IEJ B YOBEILIKHUS JKUBOT JI0
HAyYHH TMPEJIOKEHHS MACTHETO Na Oble KIacCHDUIMPAHO KATO MCHXHATPHYHO 3a00JsIBAHE
Bentall (1992). 3agpnOoueHOTO pasriiekxjaHe Ha HW3CIEABaHATA TEMa BOJHM JO HJICATA, Ue
[IACTHETO W OJIaromojy4nero He ca CJHO3HAYHH, a CTaBa JyMa 3a CIOXHH, KOMIUICKCHH,
MHOTOIUIACTOBHU JIOPH MPOTUBOPEUYHBH SIBJICHHS.

Criopesl MHOTO TEOPHH LIACTUETO TPsIOBa j1a Ob/Ic OCHOBHA IIeJ1 HA YOBEUIKHS )KUBOT. EnHa
OT TPUYUHUTE, MOPAJU KOSTO OE3CIOPHO € CMHUCICHO M IIEHHO Ja ce W3ClieqBa Temara 3a
IACTHETO, €, Y€ XOpaTa, KOWTO JEKJIApUparT MO-BUCOKH HHMBa Ha IIACTHE W OJAromoiydwue,
CTATUCTUYECKH UMAT MO-BHCOKA MPOIBIDKUTEIHOCT Ha )KUBOTA.

OT XWJISIONETHsT 4YOBCIIKHTE ChIIECTBA CE CTPEMSIT KbM INACTHE M TOBa HE €
uHCTpyMeHTanHa 1en. [l{actiero He e HaukH Ja MOCTUTHEM HEIIIO JPYTO, & TPABHM BCHUYKO JPYTO,
3a Jla *MaMe IACTIINB JKHBOT.

enTa Ha HACTOSIIMS AMCEPTAIlMOHEH TPYd € OT €IHA CTpaHa Ja Cce Mpoydar Hu
CHCTEMATH3HpaT HAayYHUTE JOCTIDKCHUSI MO OTHONICHHWE Ha ChHIIHOCTTA W 3HAYCHHETO Ha
EMOITMOHATIHOTO OJIarornosydne Ha pabOTHOTO MSCTO M OT JIpyra Jia C€ OLEHSAT KOJMYECTBEHO
BPB3KUTE HA M3CIIEABAHOTO SBJICHHE C XapPaKTEPUCTHKHU HA JIMIHOCTTA U CPEIaTa.

3a MOCTUTaHETO Ha Ta3H LICJI C€ MOCTABAT CJICAHUTE 3a4a4YH.



IIvpso, na ce nu3cienBaT TCOPETHYHUTE OCHOBU HA M3y4aBaHETO Ha OJarornoixydyue KaTto
ISUT0 ¥ €MOIIMOHAITHOTO OJIaronoiiy4yrie Ha pabOTHOTO MSICTO KAaTo C€ MPOCIEAIT UCTOPUUECKHUTE
U KYJATYpPHU NApaJiuTMU U ChbBPEMEHHUTE JTOCTHXKECHHUSL.

Bmopo, na ce mpociensaT (axTopu, BOACIIA IO IMOBUIIABAHE WM IOHM)KaBaHE Ha
yceniaHeTo 3a 6Jaromnoayyue.

Tpemo, na ce aHanu3upaT OCHOBHUTE (DAKTOPH, KOUTO BIHUSAT HA EMOIIMOHAITHOTO
Onaromnonydne Ha pabOTHOTO MSCTO.

Yemevpmo, Oblie aHATH3UPAH e(PEKTHT OT EMOLIMOHATHOTO OJIaronoIy4yre Ha paboTHOTO
MSICTO 32 JMYHOCTTA U OPraHu3aIusITa.

Ilemo, na ce pa3pabOTH U PEICTABH METOOJIOTHATA HA CTATHCTHYECKO U3CJIC/IBAHE.

Illlecmo, BB3 OCHOBAa Ha JaHHU OT NPEICTABUTEIIHO H3CIEABAHE Ja CE€ OLECHST
KOJIMYECTBEHO HM3Yy4YaBaHUTE BB3ACUCTBUS, ChOOpa3siBallku C€ ChC CHCTABEHHS BEYE IJIOCTEH
MOJIeT ¥ U3MOI3BANUKH CIIeUAIU3UpaH coPTyep.

Ceomo, na ce aHanM3Upar MOJIyYCHUTE Pe3yITaTh U Jla Ce HaIpaBsT U3BOJAU OTHOCHO
BPB3KHUTE HA ISUIOCTHOTO YCEIaHe 3a 0JaromoIydyrueTo H TOBa Ha paOOTHOTO MSICTO C Pa3IuvHU
XapaKTEPUCTUKU HA JTUYHOCTTA U COLIMAIIHO-UKOHOMHUYECKaTa U paboTHa cpea.

O0eKT Ha M3CIIEIBAHETO B HACTOSIIIMS TPY/l € TeHEepalHaTa ChbBKYIHOCT Ha HACEJIEHUETO
Ha 15 1 moBeye HaBbPIIEHU TOANMHH HA JECET EBPONEHCKH AbpKaBH - bbnrapus, Uexus, Ectonus,
XwpBarcka, Gunnanaus, Opanmust, Yurapus, Jlutea, CnoBakusi, CioBeHUs - KbM MOMEHTa Ha
npoBekaane Ha uicienBaHeto. Ilpeamer Ha u3cienBaHe ca BPB3KUTE HA OJAronoyqyueTo,
IACTUETO W EMOIMOHATHOTO Oaromoiy4yrie Ha paboOTHOTO MACTO C Pa3IUYHH JMYHOCTHU
XapaKTepUCTHKH M HATJIacu U CelIM(PUKHU Ha cpenaTa.

OCHOBHHUTE HU3CJIEIOBATEIICKHA XUIIOTE3U, 3acCiATallll MPOBEKAAHOTO U3CIIEIBAHE, MOTaT J1a
ObaaT 000OIIEHH 10 CIIEAHUTE:

ITvpso, chlleCTBYBa BpB3Ka MEXIy OIaromnoilydyueTo, IMIACTUETO U EMOIIMOHATHOTO
6naromnonydne Ha pabOTHOTO MSACTO.

Bmopo, gact oT (hakTopuTe, BIUSACIIN BHPXY OJAromnoyqyueTo ca CBbP3aHu C JINIYHOCTHU
XapaKTEPUCTUKU KaTO TEHETUYHA MPEPA3OI0KEHOCT, IOJ, BH3pacT | JIp.

Tpemo, OnaromoiydueTo Cce€ CBbpP3Ba C PA3NIUYHU  COIHATHO-MKOHOMHUYECKH

XapPaKTCPUCTHUKU KATO HAIIPUMEP JOXOM.



Yemevpmo, yCeNIaHETO 3a EMOIMOHAIHO OJIarornoyiydyue Ha pabOTHOTO MSCTO MOJXKE Jia
ObJIc OBIUSABAHO UPE3 PA3IMUYHA MEXaHU3MH.

Ilemo, pa3nmuyHUTE HAIMOHAIHMU KYJITYpU OKa3BaT BIUSHHUE BbpPXY HHUBATa Ha
Onmaroroyiyure, HO HE Ca OCHOBAaHHME Jla C€ CMsTa, Y€ CHOTBETHUTE HHBAa HE OTpa3siBaT
JEHCTBUTEITHOCTTA M HE Ca PECATMCTHYHH.

Illecmo, opraHu3aliioHHAaTa cpejia MOXKEe Ja BOJIU J0 MO-BUCOKHM WJIM 110 HUCKW HUBA Ha
Onaromnonydne Ha pabOTHOTO MSCTO.

OcHOBeH U3TOYHHUK Ha MHGOPMAIU 32 TPOBEJICHOTO EMIIMPUYHO U3CIIEIBAHE Ca JAaHHU
OT JeceTH KpbI Ha EBpormeiickoTo comumanHo wusciensane!, myoOnaukyBanu Ha 22.06.2022r.
[TepuonbsT Ha npoBexaane Ha uscneaBanero € 18.09.2020 —31.01.2022r.

OCHOBHOTO OrpaHM4YeHHe B IPOBEACHOTO H3CIEABAHE NPOU3THYA OT KOMIUICKCHUS
XapakTep Ha U3CieBaHus mpeaMeT. ToBa BOAU 10 0OCTOATEICTBOTO, Y€ U3TPAKIAHETO HA TO-
CJIOXKEH MOJIes, 00XBalal] BCHYKH Bb3MOXKHH Bb3JIeHCTBaIIM (DaKTOPH, HE € Bb3MOXKCH. 3aTOBa

AKICHTHT € BbpPXY Ba’KHU BPB3KH C HAYUYHO U MMPAKTUYCCKO 3HAUCHUC.

[IbpBa 4acT — TEOPETUYHO U3CIIEBAHE

3a 1a Obae pasrieqaHa TeMaTa 3a eMOIMOHATHOTO OJaromnoyyre Ha paboTHOTO MSCTO €
HEOOX0AMMO 1a Obae AeHUHHUPAHO TOHITHETO EMOIMOHATHO Oaromnonyune. IloHSITHETO
onaromonyune (wellbeing) e TsacHO CBBp3aHO C MOHATHETO IACTHE. MHOTO YeCTO BCSAKO OT
MIOHATHATA Ce OOACHSIBA Upe3 APYroTo. BhIpeKn ToBa TEPMHUHUTE, CBBP3aHU ChC IACTHETO, HMAT
CBO# crienn(rKa, HIDAHCH B CMHChJIA U YECTO MPOCTO 03HAYaBa PA3IMIHO HEIlo. B chBpeMeHHHUsI
€3UK IIACTHETO CE CBBbP3Ba OOMKHOBEHO C TTO3MTUBHO EMOIIMOHAITHO ChCcTOsIHUE. KoraTo 4oBek €
[IaCTJINB TOM W3MHTBA Pajg0CT, BBIHEHHE, JTOOPO HacTpoeHue. Moke Jga BKIHOYBA €y(POpHS.
[IlacTreTo B HamIM AHM O3HAYaBa MPEId BCHYKO MOMEHTHO cheTosHue. Ilonstuero wellbeing
oOxBaila ’KMBOTa Ha JIMYHOCTTA B HETOBAaTa ISLIOCT, TO € MO-TPAHO CHCTOSIHAE U HE CE CBEX/a

CaMO IO HAaCTPOCHUETO HA YOBCKA B NaJICH MOMCHT.

! European Social Survey European Research Infrastructure (ESS ERIC). (2022). ESS20 - integrated file,
edition 1.2 [Data set]. Sikt - Norwegian Agency for Shared Services in Education and Research.
https://doi.org/10.21338/ESS10E01



Paz0bupaHeTo 3a macTHeTo € CaMOCTOSATEIHA H3KITFOUYUTEITHO OOIIUPHA TeMa, pasriiekK1aHa
B PeIHIIa HAYKH.

TeopuuTe 3a 6iarononyunero lanuen Xeitopon (Haybron, 2008, p. 22) pa3aens B ner
OCHOBHH HaIlpPaBJICHUS:

1. XemoOHWCTUYHHU TEOPUU

2. Teopuu 3a yIOBIECTBOPSIBAHE HA JKEJIAHUATA

3. Teopuu 3a aBTEHTUYHOTO IACTHE

4. EBIEMOHUCTUYHH TCOPHU

5. Teopuu cbc CIUCHYHO U30pOSIBaHE

Crenudukara Ha BCIKO OT TSIX aBTOPBT MPEICTABS 110 CICIHUS HAYHH:

XeOHUCTUYHUTE TEOPHH BKJIIOYBAT pa3OMpPAHETO, Y€ OT OCHOBHO 3HAYCHHE B KMBOTA Ha
YyoBeKa € Ja MpeodsanaBaT MPUATHUTE MPEKHUBSIBAHWS W yCCUIAHHUS W Ja ObJaT IMMO-MajKo
HETPUATHHUTE. BlIaroIeHCTBUETO ce IOCTUra Ype3 MPUATHUTE EMOIIHH.

Teopuute 3a YIOBICTBOPSBAHETO HA JKEJIAHHMATA Ca MHOTO PAa3MpPOCTPAHCHHU ClIe]
HKOHOMHUCTHTE | (uiaocodpure OT MHHAIMS BeK. biaromosydueTo ce IMOCTUra dYpes
YIOBJICTBOPSIBAHE HA MHIUBUAYATHUTE KEJIaHHUITA.

TeopuuTe 3a aBTEHTHYHOTO IIACTUE CE OMUTBAT JIa TIPEOJIOJEAT HAKOU OT HEIOCTAThIIUTE
Ha TPEIXOJHUTE JBE TEOPUH, HO AaKICHTHT OCTaBa BBPXYy CYyOCKTHBHOTO IPEKUBSBAHE.
ABTEHTHYHOTO IIACTHE € ChOOPA3EHO C KOHKPETHUTE OCOOEHOCTH Ha JKUBOTA Ha JIaJICH YOBEK M
HEroBaTa aBTOHOMHOCT U OTpPa3siBaT IICHHOCTUTE Ha KOHKPETHATA JIMYHOCT.

EBIEMOHHCTHYHUTE TEOPHUHM  pasriekaar  OJIarOMOJY4YHETO Karo  IThJIHOIICHHO
OCBIIECTBSIBAHE HA YOBEIIKUTE Bb3MOKHOCTH.

CHUChYHHUTE TCOPUH BKJIIOYBAT PA3JIUYHU CIIEMCHTH, KOMTO CIIOPE/ aBTOPHTE UM Ca OT
OCHOBHO 3Ha4€HHE 3a IOCTHraHe Ha Omaromonydde. TakuBa Morat jga ObJaT Hampumep
MOCTHYKCHUS, IPHUSITEIICTBO, YIOBOJICTBHS, 3HAHUSI, YCIIEXU U IPYTH.

WHuTepeceH e BBIPOCHT NaM MIACTHETO € OOCKTHBHO WM CYyOeKTHBHO. 3a biymenOepr
IIACTHETO € TOBA, KOETO JINYHOCTTA pa30upa KaTo HEHHO WM HEroBO IIacTHe. ,lloTeHimanHa
KaTactpoda 3a YOBEYECTBOTO € — Ka3Ba TOW — aKO CIUH ONpejeNs 3a BCHYKH WM BCHUYKU
OTIPENIENIAT 32 CIUH WM IMOBEUETO 3a HIKOJKO HJIM HSAKOJIKO 33 MOBEYETO KaKBO TpsOBa Ja

cbabpka nractuero (Blumenberg, 1987, p. 216).
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Veenhoven (2012) B cBoeTO HM3CieaABaHE 3a Pa3IMUKATa B pPa3OMPaHETO HA IIACTHETO Ha
pa3iMYHUTE HAIMH JeUHHpPA IMACTHETO KAaTO CTENEHTa, JIO KOSTO YOBEK OIICHSBAa Karo
OJIaronpusATHO Ka4eCTBO Ha CBOS JKUBOT KaToO II510.

Crnopen Diener, Lucas, and Oishi (2018) cyOekTHBHOTO OJsaromoiay4ue OTpassiBa
ISUTOCTHATA OIICHKA Ha Ka4eCTBOTO HA JKUBOT HA YOBEKA CIIOPE HETOBOTO JIMYHO BB3MpUsiTHE. T0O
ce OTHACS JI0 CTENEHTa B KOSATO JIMYHOCTTA BSIPBa MJIM yCella, Y€ XUBOTHT MYy BBpPBH J0OpeE.
OnpeneneHuero ,,cy0eKTUBHO CITYXH 3a Ja JeUHUpPA U OTPAHUYN 00XBaTa Ha Pa3TICKIAHUS
KOHCTPYKT: HW3CJEBAIINTE CYOCKTHBHOTO OJaromnojiydue ce HHTEpPEeCcCyBaT OT OIEHKaTa Ha
Ka4eCTBOTO HA KHMBOT Ha JaJIeHa JUYHOCT OT COOCTBEHATa My TJIeJHA TOYKa. ViMa u pa3inyHu
TEOpUH 3a 0JIarornolyyueTo, KOUTO HE ca CyOEKTHBHHU 10 CBOSTA CHITHOCT M TOBA MOXE Ja
ch3/1ajie U3BECTHO 0ObpkBane. TakuBa ca ,,00eKTHBHU CITUCHYHH TEOPHUHU ', KOUTO Ka3BaT OT KAKBO
TOYHO C€ HyXJae eIMH YOBEK 3a Ja WMa J0OBp JKUBOT. YUeHHUTe B cepara Ha CyOEKTUBHOTO
Onarormosy4ne Ka3Bar, ue TO He TpsiOBa Jia ce MpUpaBHsBa C OaronoiyyueTo u3ooio. MmMa sicua
MPUYMHA Ja CE HAcOYBaT KbM TOBa IO-TSCHO MOHSTHE ,,CyOCKTHBHO Oiaromonyuue. ToBa e
GakThT, UYe pa3zMYHUTE XOopa MpHIABAT pAa3JIMYHA TEKECT Ha OINPENeIeHH OOCKTHBHU
oOcTosiTenicTBa Ha 0a3ara Ha CBOWTE IIETH, IIEHHOCTH, Kyiarypa. Ilo TO3W HauumH JMYHaTa
NEepCHEeKTHBA MOXe J1a Jjajie Mo-J00bp MEXaHU3bM 3a OLIEHKAa Ha BB3JCHCTBUETO Ha pa3IMYHU
MHTEPBEHIIMM M TOJIMTUYECKU PEIICHUs, CBbP3aHU C KAaueCTBOTO Ha XXMBOT, B CpPaBHEHHUE C
O0OEKTUBHUTE MOIXOIH.

Diener, Lucas, et al. (2018) npaBsT enHO U3KITIOYUTETHO IIEHHO 0000IIeHHEe HA TEPMUHHUTE,
CBBpP3aHH C KOHIEMIMUTE 3a OJIaromoiy4yre Karo pa3KpuBaT CHIIHOCTTA Ha TOHATHATA!
Onaromnoyydne, ICUXOJI0rMYECcKO OJ1aronoyyue, KauecTBO Ha JKUBOT, CyOEKTUBHO OJ1aronoiyyue,
Y/IOBJIETBOPEHHE OT )KUBOTA, yIOBIETBOPEHHUE OT PA3IMYHU CepH B )KHUBOTA, TO3UTHBEH a(eKT,
HeratuBeH adekT, adeKkTuBeH OalaHC, XEOHHUCTHMYHO OJlaromnoyiyuve, €MOIIMOHAIHO
Onaromnosydne, €BIEMOHUCTUYHO OJaronoitydue, mactue 1 ap.

OT mparmMaTH4HaTa TJIeAHA TOYKa Ha OW3Heca, YHpPaBIEHUETO, YIPABICHUETO Ha
YOBEIIKUTE PECYPCH, MOTUBAIIMITA, OPTaHU3AIIMOHHATA KYJITYpa BCSIKO OT U30POCHUTE MO-TOPE
MIOHATHS € BAXKHO Ja ObJIe TIO3HaBaHO M MOJKE J1a ObJIe YacT OT YIPaBICHCKUS HHCTPYMEHTAPHYM.
Hanpumep eB1eMOHUCTUYHOTO 0JIaronoay4re WM IacTrie BKI0YBA B ce0e CH HiesTa 3a Hallnune
Ha 1ea U cMuchi. [lo To3u HaumH paboraTa ce sBABa €IHA OT OCHOBHUTE BB3MOXKHOCTU 32

JIMYHOCTTA Ja IMoCTUura onpeacaICHU HCIU U YpE3 HeﬁHOCTTa CH 11a ITPpUBHACA CMHUCHJI B J)KUBOTA CH.
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bescniopHo TOBa € Ba)KHO 3a OTAeNIHATa JMYHOCT, HO OT YIIPABJICHCKA TJIEIHA TOYKA CHIIIO € BaXKHO
— KakKBa HalpuMep € CTOMHOCTTA Ha JaJieHa OpraHU3alMOHHA pOJii 3a JUYHOCTTA, KaK TOBa €
CBBP3aHO C HErOBaTa MOTHBAIIMSA, IICHHOCTH, YChP/AHUE, BCEOTIAHHOCT U OT TaM Pe3yJITaTH.

CBBpEeMEHHUAT YOBEK C€ CTPEMH KbM 00BP KHUBOT. KbM CHIIOTO HEIIO ca ce CTPEeMUIH
U xopara B anTu4yHocTTa. lllacTue e moHaTue, B KOETO B PA3IMYHUTE €MOXU CE BJara pa3inyHo
cbabpkanue. OCBeH TOBa B €lHA M ChIIA €M0Xa Pa3IMYHUTE IIKOJIM MPOMOBSABAT Pa3IU4HU
TEOpHH 3a 100pus KUBOT. BB ¢utocopusTa Temara 3a MACTUETO € CBbpP3aHa C MO-TOJIEMUTE
TEMH 332 CMUCHJIA U IIeTITa Ha YOBEIIKHS )KUBOT, 32 TOBA KaKBO € JOOBDP KHUBOT U KOU M300pU U
pelieHus ca mpaBWwIHU. ENHO OT (yHAAMEHTaTHHWTE TOHATHS B TEOPHATA 3a IACTUETO €
eedemonus (OT TPBIKUTE IyMH eu - g00po u daimon — ayx). Ilpe3 IV B. mp.H.e. ApucToTen
pasriexaa Temara 3a IAacTHeTO B KOHTEKCTa Ha YOBEUIKaTa HPAaBCTBEHOCT M JOOpPOTa B CBOSITA
,2HHuKoMaxoBa ertuka“. J[pyra BiamsTenHa TeOpHs 3a MIACTHETO € Ta3u Ha ¢uinocoda Emmkyp,
xwuBsi1 mipe3 1V - 1ll Bek mp.H.e. OcHOBaTa Ha HEroBOTO pazOupaHe €, ue JOOpHUAT JKUBOT ce
MOCTUTA KaTO ce U305rBa WM HaMalsBa OOJKaTa U ce yBelnvyaBa yJlI0BOJICTBUETO. B eTnyeckaTa
teopus Ha Enukyp yaoBosctBueTo — hédoné — e Haill-BUCILIa HIEHHOCT U TpsiOBa Jja ObJ€ CUUTAHO
3a OCHOBEH KPUTEPHUH ITPU BCSIKO JEHCTBUE.

EnHa oT chBpeMEHHHUTE TEOPUHU ChC CBIIECTBEH MPUHOC B pa30UpaHeTo 32 CyOeKTUBHOTO
6narononyuure e [lo3utuBHaTa ncuxosorusi. ToBa € Teopusi, KOSITO CTHIIBA HA JJOCTH)KEHUSATA HA
¢dunocodusiTa, €TUKaTa U IICUXOJIOTHATA TIPS HEHHOTO Ch3ZaBaHe. B Hest Morar Jja ce OTKpHUAT
Y €JIEMEHTH OT aHTUYHOTO MOHATHE 3a IacTHe. B ChIIOTO BpeMe Ta3u Teopusi UMa H3KITIOUNTETHA
IpaKkTH4yecka HacoueHocT. EnuH oT Bogemure aBTopu B Tazu obnact € Maptun Cenurma.
[To3uTHBHATA TICUXOJIOTHS € IUPOKO 3aCThIIEHA B MPAKTHKATa HA MHOTO KIIMHUYHH TICUXOJIO3H.
MertoauTe i ce U3MON3BAT U OT YYWJIMIIHA TICUXOJIO3U U OT KapuepHH KOHCYATaHTH. Cenurman
CMsITa, Y€ TICUXOJIOTHATA IBJITO BpeMe € Onjla HacOueHa OCHOBHO KbM JIGKYBaHE Ha MCUXUYHU
poOJIeMH, ATOJOT U, CIIA00CTH, YBPEXKIaHUS U € I0IIJI0 BpeMe J]a HACOUU YCUJIUSTA CH Ja IIPaBH
KMBOTa Ha BCHUYKM XOpa MO-100Bp M Ja mojxpaHBa TanaHTa. DOKYyChT ce€ H3MECTBa OT
MIOTIPABSIHETO Ha YBpPEIUTE B IICUXMKATa KbM 3alla3BaHETO Ha 3/IpaBara ICUXHKA, OT JIEKyBAaHETO
Ha JIeTIPECHs ¥ TPEBOKHOCT KbM TpeBeHIHATA. VIHTEepBEHIIMHUTE, KOUTO MO3UTHBHATA TICHXOJIOTHSI
mpesara ca pa3JiMuyHu JIECHO U3ITBIHUMHU YIIPAXKHEHUS, KOUTO Bb3ICHCTBAT BHPXY BB3IPHUATHITA
U TOBEIEHUETO Ha YOBEKa, Taka 4e ICHXOJOIMYECKOTO M CyOeKTHMBHO Oaromnoiyyue aa ce

MOBUIIIAT, & ISMPECUBHUTE ChCTOSIHUSA J1a ce HaMasT win obusiekvar (Seligman, 2012).
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Cepuo3eH NpUHOC KbM ChbBPEMEHHOTO ITO3HAHKE 32 OJIArOIMoIyYueTo UMaT HEBPOHAYKHUTE.
[lo3HaHmeTo 3a CyOCKTMBHOTO OJjaromoyiiydde € HEHM3MEHHO CBBP3aHO C EMOIUUTE
(mpexMBsSBaHETO HA TIO3UTHBHU EMOLIUMH ¥ CIIOCOOHOCTTA 32 CIPaBsiHEe C HETaTUBHUTE) U ¢ M300pa
Ha TIOBE/ICHHSI, KOUTO KapaT YOBEK Jia ce YyBCTBA YAOBJICTBOPEH OT CBOsI )KMBOT. B mocienHure
TPH JIECETUIICTUS] HEBPOHAYKUTE YCIISIBAT 3a0CNICKUTEIHO Jla MPOMEHST IMpeJcTaBara 3a TOBA
KaKBO MPEJCTABISBAT YOBEUIKUTE €MOIMH. EHA OT NPUYMHUTE 3a HOBUTE IIO3HAHUS 32
CTPYKTyparta U (pyHKIIMOHUPAHETO HA YOBEIIKUS MO3bK € YChBBPIICHCTBAHETO HA TEXHUKATA 32
HeBpoBu3yanu3anus (kommtoTepHa Tomorpadus (CT), MO3HTPOHHO-EMHCHOHHA TOMOTrpadus
(PET), dyukipoHaaHa MarHuTHO-pe3oHancHa Busyanusamus (fMRI). Asropure Davidson and
Schuyler (2015) ycnsiBat 1a XBbPIIAT CBETINHA BPXY CIIOKHATA BPb3Ka MEXK/TY ICUXHKA, YyBCTBA
U CIYYBallOTO CE B MO3bKa M TO B KOHTCKCTHA Ha YOBEIIKOTO Ojaromoiyudue. Te HacodBar
BHUMAHHMETO CH KbM YETHPH €IeMEHTa Ha 0Jaromnojyduero: 1) Mpoab/DKUTSIIHUTE MO3UTHBHH
eMOIIHH, 2) Bb3CTAHOBSIBAHETO OT HETATUBHHUTE €MOIIMH, 3) MPOCOIMATHO MMOBEJICHUE U MISAPOCT
u 4) 6nyxnaene Ha yma (mind-wandering), ocb3HAaTOCT, BHUMaHKHE, HACOYEHO KbM EMOIHHTE.

[To oTHOmIEHWE Ha OJATOMOIYYHETO OT OCOOCHO 3HAYCHHE Ca COLMAHUTE KOHTAKTH,
YyBCTBOTO 32 MPUHAUIC)KHOCT U MpUEMaHe OT okoiHuTe. OOpaTHOTO, camoTara € CBbp3aHa C
MOHMXKEHO OJyiaronoiyyre. Herro moBeue — npu npeXUBsIBAHETO HA CAMOTa U COIMATHA H30JIallHsI
Ce aKTUBHUPAT CBIIUTE MO3bYHH IEHTPOBE KakTo npu (husudecka d6oska (Eisenberger, 2012). Tosa,
4e camMoTaTa e 00Jie3HEeHa, N3k Ia He € Metadopa. Te3n u3cnenBaHus, CBbP3aHU ChC CaMOTaTa
U OTXBBPJITHETO OT €[JHA CTpaHa, ¥ MPUEMAHETO U EMOIMOHATHATA CBBP3aHOCT C OKOJHHUTE, OT
Jpyra, ca OT O'POMHO 3HAYCHHE U 110 OTHOIICHUE Ha OPTaHU3aI[MHUTE U YIIPABICHUETO HA XOpaTa.

B HacTosmus qucepTanMoHeH TPy e ObJaT aHaTU3UPaHU TPU OCHOBHH MOHATHS — 1)
€MOIIMOHAIHO OJaromnoyyune Ha pabOTHOTO MSCTO, 2) CyOeKTHBHO Ojaromoiydue, 3) IIacTHe.
EmornronanHoOTO Giaromnosiydrie Ha pabOTHOTO MSICTO ce JeuHHpa KaTto onpedeneHa 4acm om
00Womo cybeKmusHo O1a2onoxyyue, 8bpxy KOAMO GIUAAM CHeYyudUUHU aKkmopu, cébp3aHu ¢
mpyoda. [To OTHOIIIEHHE Ha BTOPOTO M3CJICIBAHO MOHITHE 32 LEIUTE HA HACTOSIIIOTO M3CJICBAHE
ce BB3MHEMa JCPUHUIUATA, CIOPEA KOATO CYOEKMUSHOMO 0O1a2ononydue ompassed
VOO0BIIeMBOPEHOCMA U TUYHAMA OYEHKAMA 34 HCUBOMA KAMO YN0, KAKMO U eMOYUOHATHUSAM
omeosop - Hanuuuemo na nosumusHu u Hecamusnu emoyuu (Diener, Suh, Lucas, & Smith, 1999).
B®B BCAKO OT MOHATHSTA UMa JIBE OCHOBHU KOMIIOHEHTH — ITBPBO, 10 KAKBa CTETICH YOBEK OLICHIBA

KHUBOTa CHU KaTo )IO6’I)p M YOOBJICTBOpPABAILl 1 BOTOPO, KAKBU €MOIMU ITPEIKHUBABA B OTTOBOP Ha
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CIly4YBalIuTe ce chOUTHSA. EMOIIMOHATHOTO 01aronoiydyneTo Ha paboTHOTO MSCTO CE pa3iinvaBa
OT O0IIOTO CYyOEKTUBHO OJIATONOJIyYHE TI0 CBOsI 00xBaT. To ce oTHacs 10 eHa KOHKpeTHa cepa
OT YOBEIIKHUS KUBOT — TPY/Ia.

[IlacTueTro € 1mo-o0110 NOHATHE, KOETO OTHOBO OTpa3siBa JI0 KOJIKO € J00Bp KUBOTHT Ha
JMYHOCTTA, HO B OIIEHKATA CE JIaBa MO-TOJISIMO IPEUMYIIECTBO Ha apeKTa U B MO-ToJIsiMa CTETICH

CC€ OTHACA 1O KOHKPETCH BPEMEBHU MOMCHT.

HN3mepBaHe HA Cy0OEKTHBHOTO 0J1ar0noJIy4ueTo

[ToBeuero w3cnenBaHWs HAa ONAroMOIy4YHeTO B 0O0JACTTa HAa COLUAIHUTE HAYKH Ce
M3BBPIIBAT Ype3 KOJUYECTBEHH METOIM. TaknBa METOAHM 1ie OBbAAT U3IMOI3BaHU M B HACTOSIIATA
muceptanusi. CyOeKTHBHOTO OJIaromnoiy4ue ce u3MepBa Hall-4ecTo ¢ BhIPOCH Karo: ,,Haii-00110
Ka3aHo, JI0 KOJIKO CT€ YJOBJIETBOPEH OT *XHBOTa cu cera?, ,Haif-o0mo Ka3aHO, JOKOJKO Ce
qyBcTBare macTimBu?“. Mi3MepBanusiTa 0OMKHOBEHO ca Ha PaHroBa CKajla — Hal-decTo oT 0 110
10, ot 0 1o 5 wim ot 0 1o 100. B Jloknamure 3a cBetoBHOTO 1mactuero (World Happiness Report)
HampUMep U3MEPBaHUsATA Ce MPABAT Ype3 Bblpoca 3a T. Hap. CTwiba Ha Kantpun (Cantril ladder
question). Toit e popmynupan Taka: ,,Mos, IpeacTaBeTe CH cThI0a ChC CThIIajda, HOMEPUPAHU
OT HyJIa 3a Hal-JI0JTHOTO CTHIAJO A0 JECET 3a HaW-rOPHOTO. J[a mpeAnosoxKuM, 4e TOpHaTa 4acT
Ha CThJI0ATa TMpEJCTaBsiBa HaW-700pUs BBH3MOXEH J>KMBOT 3a Bac, a JBHOTO Ha CThjiIOara
MPEJCTaBIsIBA HAW-JIOIINS BBH3MOXKEH JKHUBOT 3a Bac. AKO Hal-TOpHOTO crThnayio ¢ 10 u Haii-
nomHOTO cThiano 0, Ha Koe CThIANo OT CThiI0aTa cMmsaTaTe, ue 1uyHo Bue croute B MomeHTa?*
AHKETHpaHHTE JaBaT CBOsTA OLIEHKA 32 COOCTBEHOTO CH OJylaronoiy4ne. Te3u JaHHU ca HaIeK THH
W CTaOMJIHH B ONpeJeNieH KpaTbK MEpUOoJl OT BpeMe, KOraTo HE ca HACTBIMIM 3HAYUTEITHH
npomenu B obcrositenictBara (Diener, Oishi, & Tay, 2018, p. 2). IIpu moBTOPHO TeCcTBaHE Ha

Jiuara cjena nepuol OT SIUH MECCIL CTaOUJIHOCTTA € 3HAYUTEeIIHA (r = 0,79 o JaHHHU OT

Schimmack and Oishi (2005), uutupanu ot Diener, Oishi, et al. (2018).
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BTopa YaCT — eMMNUPUYHO U3CneaBaHe

AKO cyOeKTUBHOTO OJarornoyydne Karo IsUI0 € BaKHO 3a JMYHOCTTA, a 01arornoiyqyueTo
Ha pabOTHOTO MSCTO € CHILECTBEHA YacT OT TOBA 00O 01aromnoyyue, ToraBa € OT 3Ha4eHUeE /1a
ce ThPCAT HAUMHHU 32 MIOBUIIIABAHETO MY.
B wu3cneaBaHeTo ca M3MOJI3BaHM JIaHHM OT JieceTH KpbI Ha EBpomelickoTo couuanHo
uscienBane’, my6nukysanu Ha 22.06.2022r. IlepuogbT Ha MPOBEXKAAHE HA H3CIEABAHETO €
18.09.2020 — 31.01.2022r. EBponelcKkoTO COLMAIHO M3CJICABAHE BKIIIOYBA CIIEAHUTE O0JIACTH:
CouManHu yCJIOBUSL M MHIUKATOPH, COLMAIHO IIOBEJEHME W Harjacd, oOIIo 3/apaBe U
Onaromnosydue, MOJMTHYECKO IOBEJIEHHE W Harjlacu, MOJIMTHYECKa HJICOJIOrHsl, MaJILIUHCTBA,
KyJITypHa ¥ HalUOHAJHA WJEHTUYHOCT, MEIUHU, DPABEHCTBO, HEPABEHCTBO M COLIMAIHO
M3KIIIOYBAHE, €3UK M JJMHTBUCTHKA, PETHOHH U IIEHHOCTH, CEMEEH JKUBOT U OpakK.
Toga, ye u3cnenBaHeTO BKIIIOYBA TEMATa 3a 0JIaronoay4leTo, KakTo ¥ BbIPOCH, CBbP3aHH
ChC 3/IpaBeTo, TPyJoBaTa JEHHOCT, B3aMMOOTHOLICHMS, LIEHHOCTH, IOBEIECHUS W Harjacu Ha
pabOTHOTO MSCTO, JaBa BB3MOXKHOCT 3a CTAaTHUCTHYECKa TIPOBEPKAa HA BPB3KH MEKIY
0J1aroIoJiy4ueTo U pa3iIuyHu JIMYHOCTHU U COLMAIIHU XapaKTEPUCTUKHU U HarJlacH.
JlanHuTe ca 3a necer abpkaBu: bearapus, XsepBatusa, UYexus, Ecronus, Ounnanaus,
®panuus, JIutea, YHrapus, Cinosakus, Crnoserus. O0mumsar 6poii pecrionientu e 18060.
KaxBu ca mpenuMmcTBaTa 1a ObAaT U3MOJI3BAaHM KOHKPETHO TE3U JaHHU OT TJIEHA TOYKa
Ha M3CJIEeIBAHETO B HACTOSILIUSA JUCEPTAL[MOHEH TPy A?
e OOXBaThT € JOCTATHYHO T'OJISIM U JJaBa U3KJIIOUUTEIHO ITbJIHA KapTHHA.
e [IpoyuBaHeTo € MpeACTaBUTEIHO.
e JlaBa BB3MOXKHOCT 3a CHIIOCTaBKa U CPABHEHMSI MEXIY JIECET €BPOINEHCKU AbPIKaBH,
KOWTO 3HAYUTENIHO CE pa3jinyaBaT [0 OTHOUIEHHE Ha HUBATa Ha 0JIaronoyydue.

e Dboarapus e yact oT TOBa M3CIEABaHE M HAIPABEHWTE aHAJIU3U M M3BOAM MoOraT Ja
ObJaT MOJIE3HHU 332 KOHKPETHU MOJUTHKHU U YIIPABJIECHCKH MOAXO/IH.

e B o0OxBara Ha u3cienBaHeTo ce BKIOYBA U DUHIAHIMS, KOATO MOYTH BHHATU €

CBC€TOBCH JIMACP IO OTHOHMICHUEC HAa CPCIAHUTC HAIlMOHAJIHW HHBa Ha Cy6eKTI/IBHO

2 European Social Survey European Research Infrastructure (ESS ERIC). (2022). ESS20 - integrated file,
edition 1.2 [Data set]. Sikt - Norwegian Agency for Shared Services in Education and Research.
https://doi.org/10.21338/ESS10E01
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6naromnonyure. ChbIOCTaBKUTE C ,,Hal-IIACTIMBaTa HAIUSA™“ 1aBaT Bb3MOXKHOCT Ja ce
OTKPOST MOTEHLIMATHN Bh3MOKHOCTH 3a TIOBHILIABAaHE HHUBATa Ha OJaromnojayyue cpen

JIPYTU AbPKABH.

I3cneaBaHa CbBKYMNMHOCT

Cnosakus
1418 bbnrapus

2718

CnoBseHun
1252

18060 PECINMOHAEHTW

JNlnTBa

1659
Yexusn
2476

10 AbP)XABU
YHrapwus
1849
EcToHus
1542
XbpBaTcka
1592 PuHNaHann
PpaHumnsa 1577
1977

®ur. 9. U3cneaBana ChbBKYITHOCT

Baaronmony4yune, macrue, 6;1aronosyyue Ha paloTHOTO MSICTO — M3CJICABAHH
NPOMEHJIUBH

[Ipenun ma ObAAT pasriieaHd BPB3KUTE MEXKY PA3IMIHNA IPOMEHIIMBH ChC CyOEKTUBHOTO
Onaromoiy4ne W IacTUeTo, e OBbJaT aHATM3UPAaHU HAKOM XapaKTePUCTUKH Ha M3CJe/lBaHATa
CBhBKYMHHOCT. [I[poMeHnMBUTE, C KOUTO 1Ie OBJAT ThPCEHU BPH3KU U 3aBUCUMOCTH Ca!

- Cybexmueno oaazononyuue
- Illacmue
- Cybexmueno o6nazononyque Ha pabomHono MACcmo.
KakTto B moBedeTo n3cnenBaHus 3a CyOSKTHBHO OJIaroroirydne 1 TyK 331aIeHUST BBIPOC

KbM PCCIIOHACHTUTEC € CIICAHUAT: ,,Haﬁ O6H_IO Ka3aHO, JOKOJIKO CTC YAOBJIICTBOPCHH KATO LAJIO OT
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»*uBota cu cera?* Orroopute ca ot 0 1o 10, kpaeto ,,0° 03HauaBa ,,HaI'BJIHO HEYAOBJIETBOPEH ",
a,,10” — ,,HambJIHO ya0BJIeTBOpEeH . OCBEH TOBAa MMa W OMIUsA 32 OTroBop ,,He 3nam* u ,,OTKka3zBam
J1a OTTOBOPSA .

[To oTHOMIEHHE HA MACTHUETO € 3a7aJCH CICAHHUAT BBIIPOC: ,,Hail-00110 ka3aHo, JOKOJIKO
ce gyBcTBare macmmsu? OtroBopure oTHOBO ca ot ,,0“ 1o ,,10%, karo ,,0“ o3HayaBa ,,u300110
He CbM IacTiauB®, a ,,10° o3HayaBa ,,MHOTO CbM I[ACTIUB"

3a nma ObJaT OTKPUTH BPB3KUTE Ha CYOCKTHBHOTO EMOITMOHAIIHO OJarornoiydue Ha
PabOTHOTO MSICTO C OINPEACIICHH MPOMEHIIMBH, 11Ie ObJaT pa3riieJaHd JaHHUTE IO OTHOIICHHE HA
CJIeTHUS BBIPOC: ,,JJOKOJIKO CTE yAOBIETBOPEH OT OCHOBHATA cu pabota? [lon3BaiiTe Ta3u Kapra,
KbJIeTO ,,0" € ,,HaIrbJIHO HEYIOBIETBOpeH", a ,,10" e ,,HamrbiHOo yaoBieTBopeH". Bonpeku ue npata
BBIIpOCa ,,JIOKONKO cTe yNOBJIETBOPEH KaTo IS0 OT >KMBOTa cu cera?‘ u ,,JIo Kojko cre
yIOBJIETBOPEH OT OCHOBHATA CU paboTa?‘ 3By4aT MHOTO CXOAHO TpsiOBa Jja c€ MMa MpeABH, ue
CBIIIECTBYBA CBIIECTBEHA pa3JIMKa. BTOpUAT BBIPOC HACOYBA BHUMAHUETO KOHKPETHO KBM
paboTaTa KaTo HampuUMep CHITHOCT Ha TPyJOBaTa JESHHOCT, OPTaHU3AIMS HA TPYAa, TOYUBKH H
OTIIyCKH, Bb3HArpaxkJaeHus. Moxke Ja ce O4akBa, 4ye SBIICHUS, CBbP3aHU C TPYJa, KAKBUTO ca
B3aMMOOTHOIIIEHUATA HA PAOOTHOTO MSCTO U JIMJICPCTBOTO, Ca MHTETPaJIHA YacT OT ISJIOCTHATA
MpejcTaBa 3a ,,yI0BJIETBOPEHUE OT paboTara‘.

CyOexTuBHO OJ1aronosaydue

Or 1smata u3cnenBana cbBkynHocT (18060) Ha BBIpOCca ,,Haii-001110 ka3aHo, 10 KOJKO CTe
YAOBIIETBOPEH KaTO LSO OT KMBOTa cu cera? ca orroBopwin 17903 nuna. Jlunceammre
cToiiHocTH ca 157. Cpeanara cTOMHOCT Ha CyOEKTHBHO OJiaronosiydyue 3a Islata ChbBKYITHOCT,
m3mepena mo ckanara ot 0 7o 10 e 6,96. CtangapTHOTO OTKJIOHEHHE € 2,218.

lacTue

Moke na ce o4akBa, 4e MIaCTHETO B MO-TOJsMa CTEMeH Iie ObJe CBbP3aHO C €MOLIMUTE Ha
WHJIMBH]Ia B CPABHEHHE CHC CYOCKTUBHOTO Ojaromnorydue. ToBa € BUIHO U OT BBIIpoca ,,J{0 KoJko
ce yyecmeame macTIuB?* OyakBa ce Mo-TojisiMa TeXECT TyK J1a UMa aQeKTUBHUAT €JIEMEHT Ha
Onmaromonyunero. AHaAMM3bT Ha MpoMmeHnuBata ,,lllactue®, Hampasen upe3 SPSS, mokaspa, ue
orropopwinte nuna ca 18014, a camo 46 nuua He ca orroBopwiad. CpenHaTa CTOMHOCT Ha
IACTUETO 3a IsJIaTa ChbBKYMHOCT, u3MepeHo mo ckanata or 0 go 10 e 7,14. CranmapTHOTO

oTkJIoHeHne e 2,053.

YnoBiersopeHne Ha paG0THOTO MSICTO
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OTroBopuinTe Ha BBIIpOCa ,,/{0 KOJIKO CTE YIOBIETBOPEH OT OCHOBHATA CH pabota? ca 9911,
a JurcBammre cTolHocTH ca 3a 8149 cmywas. T.e. 6muzo 55% ca otroBopunu, a 45% He ca
orropopwin. TpsiOBa &1a ce uMa TpeIBUJ, Y€ B M3BagKara OCBEH padOTelIM JHIA, UMa U
0e3pa0oTHHM, TIEHCHUOHEPU, CTYACHTHU, JAoMakuHU. CpeaHuTe CTOMHOCTM Ha HHUBaTa Ha
YAOBIIETBOPEHOCT Ha pabOTHOTO MscTo ca 7,51. CtanmapTHOTO OTKIOHEeHHE € 1,993.

Cpaguasaiiku cpeOHume CHMOUHOCIMU HA mMpume NPOMEHIAUBU HAU-BUCOKO e
yooenemeopenuemo Ha paoomuomo macmo - 1,51. Cneo moea ce napexcoa wyacmuemo cvc
cpeona cmoutnocm 7,14 u na nocineono macmo e yooenemeopeHocnma om Hcueoma Kamo ysaio
—-6,96.

Cpe,I[HI/ITC HHWBA Ha CY6CKTI/IBHO 6HaFOHOJ’Iy‘II/Ie CC pasjimdyaBaT 3HAYHUTCIIHO I10 IbpPiKaBHU.

Tabmuua 12. CpenHu CTOMHOCTH Ha O1aronolyyue mo Jbp>kaBu, Opoi U3CIIeABAHN EUHUIIH

H CTAHAAPTHO OTKIIOHCHHUEC 3a BCAKA OT AbPIKABUTC.

CpegHa Bpon CraHpgapTHO
Obpxasa CTOMHOCT | eauHuum OTKITOHEHNE
Bvnrapusa 6.02 2701 2.440
Yexus 7.10 2456 1.973
EcToHuA 7.45 1540 1.845
duHnaHgus 8.12 1575 1.505
®paHumsa 7.02 1971 2.218
XbpBaTcka 7.29 1584 2.237
YHrapus 6.73 1816 2.104
JlutBa 6.67 1619 2.417
CnoseHus 7.65 1246 1.935
CnoBakusi 6.26 1395 2.284
O6Lwo 6.96 17903 2.218

Haii-Hucko € yA0BI€TBOPEHUETO OT KUBOTA KaTo 115510 B bbirapus — cpenno 6,02, a Haii-
BUCOKO BbB Ounnanaus — 8,12. Cnen @unnanaus ce Hapexaa CiioBeHud cbe 7,645, cneaBana ot
Ecronust — 7,452. Haii-6nu3ko 1o bearapus kato cTpaHa ¢ Haii-HUCKO HUBO Ha CYOEKTHBHO
Onaromnonyuue, ce Hapexaa CinoBakus (6,267). IHTepecHU U 10 HAKbB/IE M3HCHAIBAIIU Ca JAHHUTE
3a @panrus. HeitHoTo HUBO Ha Garononryune e 7,023. Tosa st Hapexaa cinen CrnoBenus, Ectonust

u XbpBarcka (7,29).
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l'IpOBepKa HA CTATUCTHYCCKH XHIIOTE3N 32 3SHAYUMOCT HA PA3JIHKH

Janu pas3iaukuTe MEXIY CPeJHHTE HUBA Ha OJaromojydue B pPa3iUuHUTE TbP)KaBH ca
CIly4ailHM WJIM CTaTUCTUYECKH 3HAYMMU IIe OBJIe MPOBEPEHO Upe3 MPOBEpKa Ha CTATHCTUYECKU
xunore3n ¢ nomorra Ha SPSS. M30upa ce HemapaMeTpwueH KpPHTEPHi, Thil KaTo TeCTBaHATa
npoMeHInBa ¢ Ha ciaba ckaia. Take e TecTsT Ha Kruskal-Wallis. PesynraTsT nokassa, ue mpu
puck 3a rpemka o = 0,05 Moxe 1a ce TBbPAH, Y€ ChIIECTBYBAT CTATHCTUYCCKU 3HAUUMHU PA3ITAIHS

MEKIy CPEHUTE HUBA Ha CyOeKTUBHO OJ1aromoJiyune B usciensanure 10 apprxasu (Sig.<0.05).

Ha ocHoBanue Ha TO3Hu pe3yTaT B MMOHATATHIIHOTO M3CJICABAHE Ha 3aBMCHMOCTHU Haii-
Y€CTO BPB3KUTE MEKIY CY66KTI/IBHOTO 6J1arononyq1/1e n JApyru HOpOMCHJIMBHU IIIE 6’bIlaT

PasriICKAaadnu 110 AbpKaBH.

5

4]
7499 7442) |7.507 7.692
6.908 T.018| |[7.122 6,530

LlacTne (cpeaHa cTORHOCT)

6.271

Brnrapua Yexua EcToHKA PuHRaHLMA  DpaHumMa KbpEaToEa YHrapua NMuTea CRoEeHWA Cnogakia

I'paduka 3. CpeHu CTOWHOCTH Ha YCEUIAaHETO 3a IIACTHE Ha U3CJICIBAaHUTE TbPIKaBH.

[To oTHOIIEHUE HA MIACTHETO Ha MBPBO MSCTO Ce Hapexaa oTHOBO DuHIaHaus, cieBaHa
ot CnoBenus, XbpBarcka, Ectonus, @pannus. bearapus € Ha MOCIETHO MSICTO ChC CpeaHa
cToiHOCT 6,271. KakTo 1Mo OTHOIIEHHE Ha OJIarOMOIyYHeTO B TYK CE€ MPOBEPsBa JAJIA Ca 3HAYUMU

Pa3IMKUTE B CPCAHUTE HHBAa Ha IMACTHE BHB BKIIOYECHUTE B H3CICABAHETO 10 ABbPrKaBU.
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PesynrarbT OTHOBO €, 4e pasnukuTe ca craTucTuyecku 3HaunMu (Sig.<0.05) npu puck 3a rpemka
o =0,05.
CpeqHuTe CTOWHOCTH IO OTHOLICHHE Ha YIOBJIETBOPCHHETO Ha PAabOTHOTO MSCTO ca

MHOTO [0-0JTM3KH 3a JeceTTe u3ciensanu abpxasu (I'paduka 4).

o
1

)

CTOMHOCT,

7.049

i 7.404

YpoBneTBOpeHOCT OT 0OCHOBHaTa paboTa (cpeaHa
%]
1

o
Brarapra Yexua EcToHWAa  ®uHnaHgWA  $paHuMa  KBpEATCEa  ¥Hrapua NMutea CNOBEHWA  CROBAKKA

I'paduka 4. Cpennu CTOHHOCTH Ha YOBJIETBOPEHOCT OT OCHOBHATa paboTa 1Mo AbprKaBH.

[pu u3crenBane Ha Ta3u MPOMEHIIMBA MTPABHU BIICYATICHHE, Y€ Hali-cl1a00 yI0BJICTBOPCHU
Ha pabOTHOTO CH MSICTO Ca YEXHTE, CIICABAHH OT JIUTOBLUTE U cioBanuTe. Clie/ TSIX ce HapexaaT
Obirapute. Ha mbpBO MSCTO 1O YAOBJIETBOPEHOCT Ha pabOTHOTO MsCTO ¢ DUHIIAHUs, Clie/IBaHa
ot Ectonus. C npoBepka Ha CTaTHCTUYECKU XUIIOTE3HU C€ I0Ka3Ba, Y€ PA3IMKUTE B CPSTHUTE HUBA
Ha y/IOBJIETBOPEHHE HA PAGOTHOTO MSICTO ca craTrcThuecku 3Haunmu (Sig.<0.05) mpu puck 3a
rpemika o = 0,05.
Upes3 mpoBepka Ha CTATHCTHYECKH XWIIOTE3W Oelle MOTBBPIACHO, Y€ MMa CTATUCTUYECKU
3HAYMMa pa3iMKa MEXIy CpPEeIHUTE HUBA Ha wacmue, O1azononyuue M YOOGIemeopeHue Ha
PabomHomo MACMO B U3CIIEABAHUTE TbPKABU.

Kopenanus Mexxay cy0eKTHBHO 0JIaronoJiyque, 0J1aronoyyme Ha paboTHOTO MSCTO H
macrue
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N3cnenBanero Ha Bpb3KaTa MEXIy CYOCKTHBHO OJaroroiiydyue, Onaromnoixyduero Ha
pabOTHOTO MSCTO | IIAaCTHE IIe ObJIe HalpaBeHOo upe3 Kopenamus Ha Crnupman (Spearman’s rho).
CyOeKTHBHOTO OJIaromnolydre Ce OTHACS 32 Pa3]IMYHH TUIIOBE CYOSKTHBHHU OIICHKHU 32 KUBOTA,
BKJIIOYBAIM KAaKTO KOTHUTHBHA OLIEHKA, Taka M a(eKTuBHA, CBBbpP3aHAa C YyBCTBaTa.
VY 1OBIETBOPEHUETO Ha PabOTHOTO MsCTO € oT Tuma ,,domain Satisfactions”. To e mo-TscHO
MOHSTHE OT CyOEKTUBHOTO OJIaronoiiyyne U ce OTHacs 710 OlleHKa Ha KOHKpeTHa cepa OT )KUBOTa
— TpyaoBata aerinoct. lllacTuero e moHATHE, KOETO B MO-TOJISIMA CTENICH BKIIOYBA MOMEHTHUTE
MIOJIOKUTEITHH YyBCTBA, KAKTO M 0011aTa yJ0BIETBOPEHOCT.

dopMynupar ce CIeAHUTE CTATUCTUYECKU XUITOTE3U:

HO: He cpuiecTByBa CTaTUCTHUECKH 3HAYMMA BPB3Ka MEKIY IPOMEHIIMBUTE:

- CyOekTHUBHO 0Jaronoryyue 1 macTue
- CyOekTuBHO Osaromnoityure 1 0jgaronoiayyue Ha paboTHOTO MSICTO
- Ilactue u 6naromnonydne Ha paOOTHOTO MSCTO.
H1: CpiiecTByBa CTAaTHCTUYECKU 3HAYMMa BPBh3Ka MEKIY TPOMEHIUBUTE:
- CyOekTuBHO OJaronoayyre v macTue
- CyOexTHBHO Oaromnoryyue u 6Jaronoixy4ne Ha paboTHOTO MSICTO
- Ilactue u 6maromnosyune Ha pabOTHOTO MSCTO.

OuakBa ce TakaBa Bpb3Ka Ja ObJ€ OTKPHUTA, 3alOTO YJIOBJICTBOPEHUETO HA PabOTHOTO
MSICTO BIIMSIC BBPXY OOIIOTO CyOEKTHUBHO Ojaromnonyuyue U mactuetro. ChIno Taka KOHIENIUUTe
32 MIaCTHETO M OJaromnojyyueTro, Makap Jla ce pas3iuyaBaT, I0-CKOpO OTpa3sBaT o0IuaTta
KOTHUTHBHA OIIEHKAa 3a XMBOTA, KAKTO W NMPeo0JiaJaBalius MO3UTUBEH WM HETaTHBEH a(eKT.
3aroBa JOITyCKAHETO €, Y€ MEX/Iy TPUTE IPOMEHJIMBH CHIIECTBYBA MOJIOKHUTEITHA KOPETaIusl.

Memoo

C uen na ce u3cnennBa Bpb3KaTa MeX,1y CYyOEKTHBHO 0JIaronoixy4ue, y10BICTBOPEHUETO Ha
pabOTHOTO MSCTO W MmIacThe e ObJe M3MOI3BaH KOS(QHUIIMEHTHT Ha pPAaHTOBaTa KOpETAIlHs
CroupwmsbH rho. Tabnuna 14 npencraBisBa KOpenaoHHa MaTpHIla, TTOKa3Balla Bpb3KaTa MEXIy

TPpUTC NPOMCHJINBU. Tazu BPB3Ka € IPCACTABCHA 3a BCAKA AbprKaBa 10 OTACIHO.

Tabnuma 14. Koedunment Ha Kopenanus MexX1y TPUTE U3CIeABaHN IPOMEHIINBU:
CyOEKTHUBHO 0JIaromoTydne 1 MacTue; CyOeKTUBHO OJIaromnoaydre U 0J1aronojyqare Ha

pa6OTHOTO MACTO, IIaCTUC U 6nar0nonyq1/1e Ha pa60THOTO MACTO.

21



o konko cte

Obpxasa yAOBMETBOPEH OT [lo Kosko cTe WacTnmem
OCHOBHaTa cu paboTa
KopenaumoHeH 350" 757"
Cy6eKTnBHO KOeUUMEHT
Brarapys Gnarononyyve | 3HaumocT 0 0
Bpon eguHnum 1443 2700
KopenaumoHeH 338" 664"
Cy6eKTUBHO KoepuuMeHT
Hexus 6narononyyve | 3Ha4nmocT 0 0
Bpon eguHnum 1436 2441
KopenaumnoHeH 361" 627"
CybekTBHO KOSULMEHT
EcToHuns
Gnarononyyve | 3HaunmocT 0 0
bpon egnHuLm 980 1540
KopenaumnoHeH 399™ 741
CybekTBHO KOGMUMEHT
GuHnaKaa 6narononyune | 3Ha4MOCT 0 0
bpon egnHuLm 858 1573
KopenaumoHeH 329" 639"
CybekTnBHO KoepuumeHT
DdpaHums
6narononyuve | 3Ha4nmocT 0 0
Bpoi eguHnum 1109 1969
KopenaumoHeH 424" 697"
CybekTnBHO KoepuumeHT
XepBatus 6narononyyne | 3Ha4umocT 0 0
Bpoi eguHnum 758 1582
KopenaumnoHeH 438" 609"
CybekTBHO KoepuumeHT
YHrapws
6narononyyve | 3Ha4nmocT 0 0
bpon egnHuum 1000 1813
KopenaumnoHeH 429" 642™
CybekTnBHO KOEMUMEHT
Turea Gnarononyuve | 3Ha4mMocT 0 0
bpon eguHuum 838 1613
KopenaunoHeH 331" 720"
CybekTnBHO KoepuuueHT
CroseHus Gnarononyyve | 3HauMmMocT 0 0
bpon egnHuLm 697 1242
KopenaunoHeH 411" 640"
CybekTBHO KOEUUMEHT
Crosarus Gnarononyyne | 3Haunmoct 0 0
bpon egnHuLm 727 1394

**. KoedpuumeHTbT Ha kopenaums e 3Hadmm npu 1% puck 3a rpeLuxa.
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CrupMBH po 32 Bpb3KaTa MEXIy CyOeKTHBHO 0J1aronojy4yme 1 macTuero 3a boarapus
npu N=2700 e: rho = 0,757, p < 0,01. KoraTto Gyaronojiy4nero ce yBean4aBa, yBeaudaBa ce 1
mactuero. Kopenanusra e BUcoka.

3a BCHUKHUTE JECeT AbpKaBH Bpb3kara € 3Haunma npu p < 0,01 u e cuHa (ot rho = 0,609
B VYurapus, no rho = 0,757 B bwarapus u rho = 0,741 BeB @uunanmus). Berpeku
CHILECTBYBAILIUTE PA3NIUKU B AePUHUPAHETO HA MOHATHUATA OJIAronoyyue U IacTue, Bpb3Kara
MEX/1y TSIX € 3HaYUTEeIHa.

CnupmMbH poO 3a Bpb3KaTa Mexay Cy0OeKTHBHO OJiaromoJiyume U OJaromojydyude Ha
padoTHOTO MsicTo 3a beyrapust mpu N=1443 e: rho = 0,352, p <0,01. Koraro 6;aronony4yueTo Ha
paboTHOTO MACTO Ce yBelln4yaBa, yBelndana ce U 00II0TO ycelane 3a 100bp kuBoT. Kopenanusata
€ YMepeHa.

B ocrananure 9 wuscnenBaHuW Ibp)KAaBU KOpelanusATa € yMepeHa KbM 3HAYUTEIIHA.
CnupMBbH po 3a Bpb3KaTa MEXAY CyOEKTHUBHO OJjaromnoiyyue u 0yaronoiydue Ha pabOTHOTO € €
Hali-BHCOKa cToMHOCT 3a YHrapus: npu N=1000 e: rho = 0,438, p <0,01.

CnupMbH po 3a Bpb3KaTa MEXy 0j1aronojydde Ha paGoTHOTO U mactue 3a beiarapus
ipu N=1448 e: tho =0,352, p <0,01. Koraro 61aromnosy4uueto Ha pabOTHOTO MSICTO CE yBEJIMYaBa,
yBeJIMUaBa ce U ycellaHeTo 3a mactue. Kopenanusta e ymepena.

B ocrananure 9 u3cnenBanu AbpikaBu KOpenanusaTa € yMepeHa win 3HauutenHa. CnupMbH
PO 3a Bpb3KaTa MEXAy IIacThe M Onaronojyyue Ha pabOTHOTO € ¢ Hal-BHCOKa CTOWHOCT 3a
VYurapus: npu N=1014 e: rtho = 0,503, p < 0,01.

[IpocnepurersT Ha pabOTHOTO MSCTO OKa3Ba BIMSHME Ha OIEHKaTa 3a >KMBOTAa U
ycelllaHeTo 3a mactue. Bee nmak Mexy OTAeNHUTE CTPaHU U KYJITYPH ChIIECTBYBAT pa3iuKu. 3a
HSKOM KyJITypH paboTaTa MMa IM0-3HAYMMO MSCTO B OOIlaTa OLIEHKa 3a >KMBOTAa OTKOJIKOTO 3a

npyru. 3a ppaniy3ute koepueHTsT Ha Kopenamus e 0,298, nokaro 3a yHrapiurte Toit € 0,503.

Bpb3ku Mexxay HUBaTa Ha Cy0OEKTHBHOTO 0J1aronoJiy4me ¢ pasjimyHu aemMorpagcku u
COLIMATHM XaPAKTePHCTHKH.

ITon
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[le 6be MpOBEPEHO HATMYMETO HA CTATUCTHYECKU 3HAaYMMa BPB3KAa MEXKAY CyOEKTHMBHOTO
Onaromosy4re ¥ MOJABT Ha Juiara oT msara ceBKymHOCT (N = 17903). IlpoBepkata 1me Obie
OChINECTBeHA upe3 Xu-KBaapar ananu3. Toii ce peanusupa ¢ IBM SPSS Statistics, Bepcus 22.

[Ipu aBycTpaHHa KpUTHYHA 00JACT XHU-KBaJIpaT TECTHT MMa PABHUIIE HAa 3HAYUMOCT
0,003. ToBa o3Ha4aRBa, 4e MpH €AHOCTPAHHA KPUTHYHA 001aCT paBHUIIETO Ha 3HaYuMocT € 0,0015.
Tpif KaTO paBHUILETO HA 3HAYUMOCT € MO-MaJIKO OT PUCKA 3a Tpellka ce OTXBbpJs HylieBara
XHUIIOTE3a U Ce MPHEMa 32 BIPHA alTepHATUBHATA — CHIIECTBYBA CTATUCTUYCCKH 3HAYMMA BPh3Ka
MEXy 1ojia U CyOeKTHBHOTO Onarononyune. CpeaHara CTOMHOCT Ha CyOEKTUBHO OJIaronoyyue
pu MBXxeTe e 6,962, a npu xenure — 6,960. Koepunuentst Ha Kpamep e 0.039. Toit nokaspa
ciaba 1o cuiia Bpb3Ka MeXy Mojia U CyOeKTHBHOTO OJIaronoiayJue.

VYcenopusTa 3a Xu-kBagpaT aHaIU3 ca U3ITbJIHECHH.

1. MuHumanHara TeOpeTHYHa 4ecToTa € no-rojsma ot 1 (65,51),

2. Hsawma kietku ¢ Teopetnunu yectoTu nox S (0 cells (0.0%)

3. OOemsbT Ha u3zBankara e Hag 50.

Bb3pacrt

Bw3pactra e oOycnmaBsnr ¢akTop 1O OTHOIIEHWE Ha YCEN[aHeTO 3a MlacThe W
yaoBierBopeHocT. [IppBo mie ObAaT mpenacTaBeHH TpaduuHO MaHHW 3a JAWHAMHKATa Ha
OJaromnoy4neTo 3a ILsiaTta u3ciefBaHa cbBKymHoOCT. Cren ToBa mie Ob/ie MPOBEPEHO Jald B
JieceTTe M3CIEBaHU ABP’KaBU MMa pa3idyus BbB Bb3pacToBaTa JWHAMHKA MO OTHOLICHHE HA
IIACTUETO U 0JIarONOJIyYHETO.

ETo kakBa e muHamukara criopen naHHute Ha ESS 3a msmarta m3crieaBaHa ChBKYIMHOCT IO

OTHOIICHHEC Ha 6J'IaF01'IOJ'Iy‘II/ICT02
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Fpa(l)I/IKa 8. I[I/IHaMI/IKa B HHMBATa Ha 6HaFOHOJ’Iy‘II/ICTO Ha n3cjicaBaHaTa CbBKYIIHOCT CIIOPECI

BBb3pacTTa U 110J1a

Ot rpaduxara 8 ce Buxk/a, ue Mexay 15 n 20 ronuHu HUBaTa Ha 6JIarONOIy4He Ca BUCOKH.
Crnenamuar nuk e okoso 30 — 35 roauHu, ciaes KOETO ¢ HalpeBAaHETO Ha Bb3pacTTa IIOCTENIEHHO
YAOBJIETBOPEHUETO OT >KMBOTAa HamansBa. [[pyro uHTepecHo HabOmoneHue e, ue ciuen 70
aMIUIUTyAuTE ce yBenudasat. Jlokaro eqHu 80-TOAUIIHU C€ 4yBCTBAT MHOI'O IIACTJIMBH, C HUBA
Ha yJIOBJIETBOPEHHE KOJIKOTO Ha 30, Ipyru ca Ha Hal-HUCKUTE paBHUILA. Te3u aMIUIUTy 1 ca Io-
TOJIEMU NPU MBXKETE U MO-MaJKH Npu >keHuTe. He mMoxe na He ce orbenexu, ue cien 85 ce
3a0ensI3BaT U eKCTPEMAaIHO HUCKHM CTOMHOCTH Ha Ojaromoiyuue. BeposiTHa mpuuynHa 3a ToBa €
BpPB3KaTa ChC 3/IpaBOCIOBHOTO ChCTOSIHUE Ha MO-Bb3PAaCTHUTE XOpa.

Memooonozus

Yuacmuuyu u npoyedypa

[Ile 6be u3cneaBaHa Bpb3KaTa MeX 1y Bb3pacTTa U CyOeKTHBHOTO 0Jaronoiyyue u Bb3pacTTa
u mactueTo 3a 10-te nppkaBu, BkiIodeHu B 10-tu kpbr Ha European Social Survey (ESS).

Huempymenmapuym
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Bcexu ot PECIIOHACHTHUTE € IMOMOJICH Ja IIOCOYM roavHaTa CH Ha paXxXJIaHC. B'B3paCTTa c

HU34YMCJICHA Bb3 OCHOBA /1d ITOCOYCHATAa I'OJIMHA Ha paX/1aHC.

®opMynupar ce CIeJHUTE XUIIOTE3H:

HO: He chbuiecTByBa CTaTUCTHYECKH 3HAYMMa BPb3Ka MEXKIY BB3pacrra U CyOCKTHBHOTO

6J'Ial"Ol'IOJ'IyLII/Ie " IacTucToO.

H1: C’LI_HGCTBYBa CTaTUCTUYCCKHU 3HaYMMa BpPB3Ka MCXKIAY BB3pacTtra H CY6€KTI/IBHOTO

0J1aroIoIIy4ne U IMacTUETO.

Cmamucmuuecku ananu3

W3cneaBanute mpoMEHIHUBH ,,CyOEKTHBHO Onaromoiydyue’ u ,,nacTue” ca Ha OpAMHAIHA

(panroBa) ckaia, 3aToBa Iie ObJIe N3MOA3BaH KOCPHUIIMEHTHT Ha paHroBaTa Kopenaius CiupMbH

rho.

Pezynmamu

Ta6J'II/H_[a 15 MMpeacCTaBs KOpPCIAlUOHHUTEC KOG(bI/II_[I/IeHTI/I, CTCIICHTA HAa 3HAYUMOCT U 6p0${ Ha

H3CJICABAHUTC JIMIA 3a BCAKaA OT AbPKABUTC.

Tabmuua 15. Kopenanus Ha CyOEKTHBHOTO 0JIaronoIy4re U MACTUETO C Bb3pacTTa

Bb3pacT Ha

Obpxasa pecnoHaeHTuTe
Bvnrapus CybekTnBHO Gnaronony4yne KopenauvoHeH koednUmeHT -.256™
3HauumocT .000
Bpon egnHnum 2679
Llactune KopenaunoHeH koedunumeHT -.309"
3HaummocT .000
Bpon eanHuLm 2695
Yexus Cy6ekTtuBHo 6narononyuune KopenaumnoHeH koeduumneHT -134*
3HaummocT 000
Bpon eanHuLm 2456
LLlacTre KopenaumnoHeH koeduumneHT -.145™
3HauumocT .000
Bpon eanHuLm 2456
EcToHuA CybekTnBHO BGnarononyuve KopenaunoHeH koedunumeHT -111*
3HauumocT .000
Bpon eanHuLm 1540
LLlacTne KopenaumnoHeH koeduLmeHT -137"
3HaummocT .000
Bpon eanHMLM 1541
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®uHnangua | CybekTusHO Gnarononyyve KopenaumnoHeH koeduLmneHT 162"
3HaummocT 000

Bpon egnHnum 1575

LLlacTne KopenaumnoHeH koeduLmneHT .089™

3HaummocT 000

Bpon egnHnum 1574

®paHums CybekTnBHO Gnaronony4yve KopenaunoHeH koedunumeHT -.069™
3HauumocT 002

Bpon eanHuLM 1968

LLlactne KopenaumnoHeH koeduumneHT -.028

3HauumocT 212

Bpou egnHnun 1972

XbpBaTtcka Cy6ekTtuBHo 6naronony4une KopenaunoHeH koeduLmneHT -.138*
3HaummocT 000

Bpon egnHuum 1540

LLlacTne KopenaunoHeH koeduumneHT -.192"

3HaummocT .000

Bpon egnHnum 1543

YHrapus CybekTnBHO Gnarononyyne KopenauvoHeH koednLmeHT -171"
3HaummocT .000

Bpon eanHuLM 1816

LLlactune KopenaumnoHeH koeduumeHT -.255™

3HaummocT .000

Bpon eanHuLM 1846

Nutea Cy6ekTtuBHo 6narononyuune KopenaumnoHeH koeduumneHT -.144*
3HaummocT 000

Bpon egnHnum 1619

LLlacTne KopenaumnoHeH koeduumneHT -.222"

3HaummocT .000

Bpon egnHnum 1652

CnoBeHusi CybekTnBHO Gnaronony4yve KopenaunoHeH koeduumeHT -.153"
3HaummocT .000

Bpon egnHuLm 1246

LLlactne KopenaunoHeH koedunumeHT -.182*

3HaummocT .000

Bpon egmHnum 1248

Cnosakusi Cy6ektuBHo 6narononyuvne KopenaumnoHeH koeduumneHT -127"
3HaummocT .000

Bpon eanHuLm 1353

LLlactne KopenaunoHeH koedunumeHT -.164*

3HaummocT .000
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Bpon egnHnum 1367

**. KoedpuumeHTbT Ha kopenauums e 3Hadmm npu 1% puck 3a rpeLuxa.
*. KoeduumeHTsT Ha Kopenauus e 3Ha4um npu 5% puck 3a rpeLuka.

CriupMBH po 32 Bpb3KaTa MEXy Cy0eKTHBHO 0J1aronoJiyyue 1 Bb3pacT € CTAaTUCTHYECKU
3HaYMM M 3a JIeCeTTe M3CIE/BaHU IbpXKAaBU IpU pUCK 3a rpemka 1%. 3a 9 or nbpxkaBure
KopenauusaTa € ciaba u orpunarenHa. DuHIaHAMSA € EAMHCTBEHATa IbpXKaBa, 3a KOSITO
KopeJianusaTa MEeXIy CyOeKTHBHO ONaromoiydue W Bb3pacT € cinaba, HO nonoxcumenna. 3a
Ounnangus npu N = 1575 koedpummentst rho = 0,162, p < 0,01. Tam ¢ yBeau4aBaHETO Ha
Bb3pacTTa yJJOBJIETBOPEHOCTTA OT XKHUBOTA ce yBenuuana. [Ipu octananure 9 uscneqBaHu IbprxKaBH
BpBb3KaTa € oTpunarensa. C yBeianyaBaHe Ha Bb3pacTTa yCEIIaHEeTo 3a 01aromnosydyne HaMmassBa.
3a bearapus npu N=2679 koepunuentst e: tho = - 0,256, p < 0,01. bearapus € ¢ Hali-BUCOK
KOC(UIMEHT Ha OTpULIATeNIHA KOpealys [0 OTHOILIEHHE Ha Bpbh3KaTa 0J1aromnojyyue - Bb3pacT.

OuHnaHIUsA TPAJULMOHHO € JIUAEp M0 CPEIHM HUBA Ha CyOEKTHBHO OJ1aronojyyne B CBETA.
[Tpu ToBa n3cnenBane oTHOBO PUHIIAHANS M3ITBKBA KAaTO €IUHCTBEHATAa CTPaHA C MOJOKHUTEITHA
BpB3Ka MEXay Oiaromonyune u Bb3pact. [IpuarHnTE 32 TOBA MOTaT Ja ca CBbp3aHU C HUBATa Ha
3arialate, MOJIMTUYECKOTO M MKOHOMHYECKO YIIpaBJI€HHE Ha CTpaHaTa, 3/IpaBeola3BaHETo,
pa3NMKUTE B COLMAIHATA U IEHCUOHHA CUCTEMa, HallMOHAIHATA KyJITypa U 1I0pu 00pa30BaHUETO
(PunaHAMS € MpUMEp 32 MHOTO CTPaHH [0 HHOBAaTUBHHU METO/IU Ha 00y4eHHE).

B Bwarapust ¢ Bb3pacTTa Xopara ca Mmo-HEYIOBJIETBOPEHH OT KHBOTa cH. ToBa MOXe 1a ce
IBJDKA Ha CTaHAapTa U HUCKUTE TEHCUHM, KOUTO HE OCHUTYpsIBaT JOCTOWHO CBILECTBYBaHE Ha
Bb3pacTHUTE Xopa. ChC CUTYPHOCT Ce IBJIKM U Ha HallMOHAJHATa KyJITypara.

CrimpMBH po 3a Bpb3KaTa MEXy IIACTHEe U Bb3PACT € CTATHCTUYECKH 3HAYUM 32 JIEBET OT
JieceTTe AbpKaBU NpHU puck 3a rpemka 1%. 3a @panuus koeUIUEHTHT Ha KOpenanus He €
3HaunM. Kopenanusta e 3Hauuma M ciaba mo cuina 3a Yexus, Ecronus, XbpBatcka, JIutsa,
Crnosennst u CrnoBakus. 3a bearapus npu N=2695 koedpunmentst e: tho = - 0,309, p < 0,01.
Bpb3kara e ymepeHa 1o cuia u odpatHa karo nocoka. C HapaCTBaHETO Ha BB3pPACTTa IMACTHETO
HamastsiBa. bi3ka 10 yMepeHa € U cuiiaTa Ha Bpbh3KaTa M1y IIIaCTHE U Bh3pacT 3a YHrapus rho
= -0,255. dunnaHaus € eAMHCTBEHAaTa OT H3CIEIBAHUTE IIbPXKABH IPH KOATO CHIIECTBYBA
MIOJIOKUTENTHA BPB3Ka MEX Ty miacTrero u Bb3pactra. [Ipu N = 1574 koedurmentst e: rho = 0,089.

BpT)SKaTa € cna6a, HO ITOKa3Ba, 4€ C HapaCTBAaHC HAa Bb3PAaCTTa ACTUCTO CC yBCIINYaBa.
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Oobpa3oBanue

HuBoTO Ha 0Opa3oBaHKE MOBJIMSABA 3HAYMTEIHO JKMBOTA Ha 4YoBeka. OOpa3oBaHHMETO JiaBa
BB3MOKHOCTH 32 MO-TIPECTI’KHA M J100pe miaTeHa padoTa, 3a KOHTAKTH U MO-A00Bp COIHAaCH
craryc. [lo craTuctiuecku mbT 1ie ObJIe IPOBEPEHO Jaly HUBOTO HA 3aBBPIICHO 00pa30BaHUE
caMo 1o ce0e cH MOJKe J1a ObJie ACOIIMUPAHO C HUBOTO Ha CyOEKTHBHO OJIaromnoiyvue.

[TepBa xunore3a HO: He chiiecTByBa CTaTHCTHYECKH 3HaYMMa BPh3Ka MEXIy HUBOTO Ha
3aBBPIICHO 00pa30BaHKE U CYOEKTHBHOTO OJaromnoirydue / macTueTo.

Bropa xunore3a H1: CepmiecTByBa CTaTHCTHYECKH 3HAaUYMMa BPB3Ka MEXIy HHBOTO Ha
3aBBPIICHO 00pa30BaHKe U CyOEKTUBHOTO OJIaronoiy4ue / macTueTo.

OTHOBO ce W3MONI3Ba KOSPHUIIMEHTHT Ha panroBara kopenamus CrupmbH rho.

[MonyuaBar ce ciempnute pesynraru: CHHPMBH PO 32 Bpb3Kara MEXIY CY0EeKTHBHOTO
0JaromoJryune 1 00pa30BaHMETO € 3HAYMM 332 BCUUKH M3CJICIBAaHN JbPKABH IIPH PUCK 32 TPELIKa
1%. Bpb3kara u 3a ecerTe aAbpiKaBu € ciada, monoxkurenna. Hail-Hucek e koeduimeHTsT rho 3a
Yexwust (0,066) u Ounnangus (0,094). Haii-Bucok e 3a Yurapus (0,195) u Jlutsa (0,190). 3a
Bwarapus npu N=2701, rho = 0,133, p < 0,01. Koraro HuBoTO Ha 00pa3oBaHUE € MO-BHCOKO CE€
yBeIM4YaBa CyOEKTHBHOTO Omnaromoiyune. Kopemamusra e cmaba. JlaHHMTe ouepraBar sCHA,
3HAYMMa, €THONOCOYHA BpPH3Ka MEXKAY JBETEe NMPOMEHJIMBH. MoXe aa ce odakBa oOaye, 4e
CBIIECTBYBAT Jpyrd (aKkTOpH, KOUTO B IMO-TOJIIMA CTEICH Ja KOPEIHpar ChbC CyOSKTHBHOTO
Osarornoiiyure oT 00pa3o0BaHUETO.

Kopenanusra Mexy acTue 1 HUBO HA 3aBbPIIIEHO 00pa30BaHMe CHIIO € 3HAYMMA 32
JeceTTe U3CIIeBaHU Ibp)KaBH, ciiaba € u € mojoxurenHa. Tyk KopenannoHHUTE KOSPHUIMSHTH
Bapupar ot 0,200 (Yurapus) no 0,081 (®panuwms). 3a bearapus koedurpentst rho e 0,155.

Bpmb3kara Mexay 1mactue 1 00pa3oBaHUE € CXO/IHA C Ta3u MEXIy Osiarononydue u o0pazoBaHHe.

Jloxon

Nwma penunia uzcneaBaHusi, KOUTO MOKa3BaT BPb3KaTa MEXKIY J10X0Aa M OIaromnoiryduero.
Upes nannute Ha EBpOmeicKOTO comuanHo u3cienBaHe e Obe MPOBEPEHO M0 KaKBa CTENEH
CBIIIECTBYBa BPB3Ka MEXIYy CyOCKTUBHOTO OJarornoiydue W J0XojAa M IacTueTro u goxoaa. Ha
PECTIOHCHTUTE B M3CJICABAHETO € 3aJaJIeH CICTHUAT BBIPOC: ,,BMKTE Ta3u KapTa, Ha KOSITO ca
OTOeNsI3aHU Pa3IMYHM MECEIIHH JOXOJW, M MH KakeTe KbM KOS Tpyla MPHHAJJICKU BalleTo

JAOMAKHHCTBO. KakbB € YHCTHAT MeECeUeH J0XO0J Ha BalmeTO AOMAKHMHCTBOTO OT BCHYKH
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HU3TOYHHNIINU (3aHJ'IaTI/I, IIE€HCHUH, CTUIICHAWH, IIOMOIIIU U ,I[p.), CJICA KaTo Ca IMpUuCITaJHAaTU BCUYKH

JaHbLIM, TaKCH, YAPBKKA U T.H.? AKO HE 3HaeTe TOYHATA CyMa, Ka)KeTe MPUOIM3UTEITHO.

Bb3moxxHUTE OTTOBOpH Ca:

o 420 neBa

ot 421 no 660 neB

oT 661 1o 890 neBa
ot 891 1o 1110 neBa
or 1111 no 1350 neBa
ot 1351 no 1650 nesa
ot 1651 mo 1930 neBa
ot 1931 mo 2500 neBa
ot 2501 mo 3470 neBa
Haz 3470 neB

He 3nam

OTka3Bam J1a OTTOBOPSI

Kakto ce Bmwxaa noxonsT e pazaened Ha 10 rpymnu. [lo chius HauyuH, HO CHOOPa3eHO C

AOXOAUTC HA JOMAKWHCTBATA B Ia/ICHATA CTpaHa, Ca C”b6paHI/I AaHHU 3a IOXOOUTE U B IPYTUTC

9 nbpxaBy.

CY6CKTI/IBHOTO 6narononyqne " MCXKIAY J0XO0Jda Ha JOMAKMHCTBOTO U MIACTUCTO.

CY6€KTI/IBHOTO 6narononytme U MCXKIY 10X0JAa Ha JOMAaKWHCTBOTO U MIACTUCTO.

dopMynupar ce CIeJHUTE XUITOTE3H:

HO: He CbIICCTBYBA CTATUCTUYCCKHU 3HAYMMaA Bpb3Ka MCKAY 10X0Ja HA JOMAaKMHCTBOTO U

H1: C’bH_[eCTBy'Ba CTaTUCTUYCCKU 3HAYMMa BPb3Ka MCKAY A0XO0Hda HAa JOMAKHMHCTBOTO U

Cmamucmuvecku ananus

AHanu3bT ce ochliecTBABa ype3 uinoisane Ha IBM Statistical Package for the Social

Sciences (SPSS) 3a Windows, version 22.0. M3cnenBanure npoMeHINBY ca U3MEPEHH Ha PAHIOBa

CKajla M nmopagu Tasu NpuYrHa Mic 6’13)16 H3II0JI3BaH KO@(i)I/IHI/IeHTT)T Ha paHTroBaTa KOpcianusa

CnupmbH rho.

Pezynmamu
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CrnupmbH po 3a Bpbh3KaTa MKy CyOeKTHBHOTO 0J1aronojyune 1 HeTHUTE J0X0H HA
AOMaKUHCTBATa, 3a beiarapus npu N=2253 e: rho = 0,316, p < 0,01. Korato moxombT ce
yBEJIMYaBa, YBEIN4YaBa ce  CyOeKTHBHOTO Onaromonydue. 3a beiarapust kopenanusTa € yMepeHa.

3a BCHMUKUTE JECET AbpKaBU Bpb3KkaTa € 3Hauuma npu p < 0,01. Ot necerre abpxkaBu
bearapus e ¢ Haif-BUCOK KOoe(DUIIMEHT Ha KOpenaius Mexay OJaronoiyyue U HETeH J0XO[ Ha
JOMakuHCTBaTa. bimska 10 yMepeHa ¢ cbino Taka Bpb3kara 3a Opanrus (0,291), JIursa (0,285),
XsbpBarcka (0,258). 3a ocraHauTe CTpaHU Ta3M BPb3Ka € Mo-ciada.

CrnupMbH po 3a Bph3KaTa MEXKAY HIACTHE U HETEH [0X0J Ha JOMaKHHCTBOTO 3a
boearapust mpu N=2265 e: rho = 0,325, p < 0,01. KoakoTo 1o BUCOKH ca JOXOAUTE, TOJKOBA IO-
macTiauBy ca Obirapure. Kopenamnusirta e ymepena.

3a BCHMUKHUTE JECET IbpKaBH Bph3kaTa € 3Haumma mpu p < 0,01 u Bapupa ot cnaba
(manpumep CroBakus rho = 0,143 u 3a Uexus — 0,186) no ymepena win Oin3ka 10 ymMepeHa
(JTurBa — 0,282, XbpBatcka — 0,276).

MoskeM aa nmpuemem, 4e A0XOAbT € KaTeroprueH MpeIuKTop 3a 01aromnoiaydue U macTue.
JloxXoabT MO3BOJISIBA Ja OBJAT YIOBIECTBOPEHU TOJISIMA YacT OT YOBEIIKHTE MOTPEOHOCTH —
HampuMep XpaHa, JIOM, IIBTyBaHWs, OOpa3oBaHHE, IOCCIHICHUE Ha KyJITypHH ChOuTHI. B
ChBpeMeHHaTa ObJTrapcKa KyJaTypa JOXOIBT € U CPEJICTBO 3a IEMOHCTPAIIUS HA BUCOK COITMAJICH
ctaryc. CKbIIUTE MaTepUATHH BEIM Ce MpUeMaT KaTo 3HaK 3a ycmex u mpocrepurer. Cpenara
camMa 1o cebe CH TOJKpeNs CTPEeMEXKBT KbM OOraTCTBO 4Upe3 yBaKCHHE W TOJICpUPAHE Ha
MPUTEKATSIIUTE My. BBB BCsIKa €IHA OT H3CIICABAHUTE IbPXKABU ITO-BUCOKUTE JOXOAU Ca
M3TOYHHK Ha yCelllaHe 3a Oiaromnoiyyue u mactue. B bbarapus u nopaau ucTopudeck v mopaau
KyJATYpHH TpPUYMHU BHCOKHUTE JOXOAM CE€ OKa3BaT Hal-BUCOKO IleHeHH. He TpsOBa ma ce
npereOpersa u (HakThHT, Y€ OT U3CICABAHUTE CTPAaHU, bhaTapus ¢ ¢ Hall-HUCKHU CPEIHH JTOXOIH H
C TOJISIMO pasziefieHne Mexay Oemaau u Ooratu. Jlanau 3a koedunuenta xuan Ha CBeTOBHATA

3

Oanka® 3a ACCCTTC U3CJICABAHU ABPrKAaBU IMOTBBPKBAAAT TOBA. Or ACCCTTC U3CJIICABAHU AbpPKABU

B’bﬂrapl/lﬂ € C Hall-ToJIsIMO HEPAaBCHCTBO MCKIY 6€IIHI/I u OorarTu.

3 https://data.worldbank.org/indicator/SI.POV.GINI
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Cy0exkTHBHO 001110 3IPABOCJIOBHO CHCTOSIHUE, COIMAJTIHO O0LIyBaHe, J0BepHe

Upes nocnegHuTe NaHHU OT EBPOIEHCKOTO COLMAIIHO M3CIEABAaHE CE€ IPOBEpsBa Al
CBHIIECTBYBA BPB3Ka MEKIY CYOCKTHUBHOTO OJaromnoyyuyue u Tpu MPOMEHJIMBU: 0010 CyOEeKTUBHO
31paBe, COMAIHO OOIyBaHe U JoBepue. Bb3 ocHOBa Ha mpoyuBaHus Ha apyru asropu (Diener,
Lucas, et al., 2018; Diener, Oishi, et al., 2018; Helliwell, Huang, Wang, & Norton, 2021; ITayHos,
2020) ce ouakBa TakaBa Bpb3Ka Jia Ob/ic MOTBBPACHA. [10 OTHOIIICHHE HA COLMAIHOTO OOIIyBaHE
Ha 0a3a eMIMPUYHH HM3CIEABAHUS HA PEIHIIA aBTOPU CHIIO MOXKE Ja Ce OYaKBa MOJOKHUTEIHA
Bpb3ka. ColMaaHoTO AOBEpHeE € crelupuieH KOHCTPYKT. [IpoBexnaliki UHTepeceH eKCIIEPUMEHT
Helliwell et al. (2021) moctura go u3Boja, ye XxopaTa ¢ IO-BHCOKO JOBEPUE B IOIUIUATA U
0c00€HO B ChCEIM M HEMO3HATH MMAT M IO-BHCOKA OIIEHKA 3a CBOS HBOT U C€ YyBCTBAT IIO-
[IACTJINBH.

Upes mannute ot 10-tu kpbr Ha ESS ce moBepsiBa Hamu4ueTo Ha BPbB3Ka MEXKIY
OIarornoyiyuueTo Ha XopaTa B JECeTTe HW3CIeABaHH IbpPXKABU W JIOBEPUETO B TMapjaMeHTa,
chJieOHaTa cuCTEMA U MOJINLUATA.

dopmynupar ce CIeTHUTE XUITOTE3H:

HO: He chiiecTByBa cTaTUCTHUECKH 3HAUMMA BPB3Ka MEXKIY CYOSKTUBHOTO OJIarornorydne
1 00I1I0TO CYOEKTHUBHO 3/IpaBe, COLMAIIHOTO OOIIyBaHEe M COLIMATHOTO JI0BEpUE.

H1: CpmiecTByBa CTaTUCTUUECKH 3HAYMMA BPb3Ka MEXKIY CYOCKTUBHOTO OJIaronoiayyue u
00110TO CYOEKTHUBHO 3/IpaBe, COIMAIIHOTO OOITyBaHE M COLIUATHOTO JTOBEPHE.

AHanu3bT ce ochlecTBsBa upe3 minon3BaHe Ha IBM Statistical Package for the Social
Sciences (SPSS) 3a Windows, version 22.0. M3cnenBanure npoMeHINBY ca U3MEPEHH Ha PaHIOBa
CKaja ¥ MOpaJu Ta3u NMpUyuHA e ObJe M3MOI3BaH KOSPHUIIMEHTHT HAa pPaHroBaTa KOpenarus
CnupmsbH rho.

Pezynmamu

PeByJ'ITaTI/ITe OT AaHAJIU3BT Ca IIPEACTABCHU B Ta6n1/1ua 19.

Tabmuma 19. Kopenarnus Mexay CyOeKTHBHOTO OJaromoyiydue M oOmoTo CyOEKTHBHO

3ApaBE, COMUAITHOTO O6HIYBaHe M COMATTHOTO JOBEPUC

32



Konko
YyecTo ce
cpewate
c
Cy6eKTMBHO | npuaTenu, Hosepue B
obuwo POAOHMHMU, Hosepue B | cbaebHata | Josepue B
Obpxasa 3gpaBe Kosneru naprnaMmeHTa | cuctemMa | nonvuusita
Bwnrapus Spearman's | Cy6eKkTuBHO
rho 6narononyuue 416™ .251" 192" .201™ 224"
Yexus Spearman's | Cy6eKkTuBHO
rho Gnarononyune 315" 171" 151" 191™ 243"
EcToHus Spearman's | Cy6eKTuBHO
rho Gnarononyune 322" 127" 255" 291" .305™
®uHnangma | Spearman's | Cy6eKkTuBHO
rho 6naronony4ne 257" 070" 259" 265" 274"
®paHums Spearman's | Cy6eKTuBHO
rho 6narononyune 220" 150" 251" 250 284"
XbpBatcka | Spearman's | Cy6eKkTuBHO
rho 6narononyune 297" 230" 125" .108" 139"
YHrapus Spearman's | Cy6eKTuBHO
rho Gnarononyune 270" 196" 284" 307" 324"
JlntBa Spearman's | CyGeKkTMBHO
rho Gnarononyune 332" 204" 371" .303" 277"
CnoBeHus Spearman's | Cy6eKkTuBHO
rho Gnarononyune 331" 170" 171" .200" 269"
CnoBakus Spearman's | Cy6eKkTuBHO
rho bnaronony4ne 333" 238" 264" 293" 313"

**. KoepuUMEeHTBT Ha kopenauus e 3Ha4ynum npu 1% puck 3a rpeLuka.

PGSyJ'ITaTI/ITe IMIOKa3BaT, Y€ BCUYKHU KOC(I)I/II_II/IGHTI/I Ha KopeCjlanus ca 3Ha4YMMH IIPU pUCK 3a

rpemka 1%.

1. OO0 cy0eKTMBHO 3paBe

3a BCHUUKMTE JIeCeT AbpKaBU Bpb3Kara € 3HauuMma npu p < 0,01 u e 6mu3ka 10 ymepeHa

nunu ymepera. Ot gecerte nbpxkaBu beirapus e ¢ Haif-BUCOK KOS(PHUITMEHT HA KOpEarus MExXITy

onaromonyune u cyoektusHo 3apase (0,416). 3a @pannus To3u koeduieHt e Hait-uuchk (0,220).

Ilo-BaxxHO € 068.‘-16, Y9€C 3a HACCJIICHUCTO Ha BCUYKU U3CJICABAHU AbPIKABU Ta3U BPb3Ka ChIICCTBYBA.

33




KomnkoTo no-1006po € 34paBoCIOBHOTO ChCTOSTHUE, TOJIKOBA MTO-BUCOKH Ca HUBATa Ha CyOEKTHUBHO
6naromnonyure. Kopenamusra e mojioxKuTenHa.

2. CoumaaHo obuIyBaHe

CrupMBH po 32 Bpb3KaTa MeX1y CYy0OeKTHBHOTO 0J1aronojiyyue 1 4eCToTa Ha COIUATHO
oouryBane, 3a bearapus npu N=2681 e: rho = 0,251, p < 0,01. Konkoro nmo-uecto Obiarapure
oOlIyBaT ¢ MPUATENH, POJHUHHU, KOJETd, TOJKO IMO-BUCOKM Ca HUBaTa UM Ha CyOEKTHBHO
onmaromonyune. 3a bearapust kopenamusta € cinaba, OimM3ka A0 ymMepeHa. 3a BCUYKHU JIECET
W3CIIEABAHM IbPIKABU KOpPEIAIMITa MEXK/Ty Te3H BE MPOMEHIIMBH € CTATUCTUYECCKH 3HAYMMa TIPU
puck 3a rpemka 1%. HaGmronaBa ce 3HauuTEIHO 1MO-cliaba Bpb3Ka MEXIY TE3U BE MPOMEHINBU
npu ¢punnanaure (0,070). Cxoana kato npu Obarapute ¢ kopenanusata 3a Ciosakus (0,238) u
XbpBarcka(0,230). Bb3MOKHUTE NPUYMHU 32 IMO-HUCKHAT KOC(PUIMEHT Ha Kopeiauus 3a
OuHnaHIUs ca KIMMAaTHIHUTE U KyJITYPHH 0COOCHOCTH Ha CTpaHaTa.

3. JloBepue

3a BCUYKHUTE I€CET AbPKaBH Bph3KaTa MEXK/1Y TOBEPUETO U CYOEKTUBHOTO OJaronoayydue
e 3naunMma 1ipu p < 0,01 u e cnaba, 6;M3Ka 10 yMepeHa win ymepeHa. Bpb3kara € mojgoxxuresnHa.
KonkoTo mo-BHCOKHM ca HUBaTa Ha JIOBEpHUE, TOJIKOBA MTO-BHCOKU Ca U HUBATa HA 0Jaromnoiydue.
Haii-cnaba e Ta3u Bpb3ka 3a XbpBaTcKa, KbJIETO KoepHUIMEeHTHTEe Ha kopemanus ca 0,125
(mapmament), 0,108 (cbhaebna cucrema) u 0,138 (momurms). 3a bbarapus koedHUIMEHTUTE ca
Mauiko mo-Bucoku — 0,192 (mapnament), 0,201 (chaebna cucrema), 0,224 (monurus). beirapus e
KaKTO C HUCKM CPEJHH HHMBAa Ha CyOCKTHBHO OJaromoyydue, Taka W ¢ HUCKU CpPEeTHH HHBa Ha
noBepue. Bpbp3kata MexIy ABeTe 00aue ChIECTBYBA U € CTATUCTUYECKU 3HAYMMA.

Bb3 ocHOBa Ha JaHHUTE MOXEM Ja OTXBBPJIMM HYyJIeBaTa XHUIOTE3a U Ja MpUEMEM
antepHaruBHata: ChHINECTBYBAa CTATUCTUYCCKH 3HAYMMa BpPB3KA MEKIYy CYOCKTHBHOTO

OJraromoJrydne u 00IO0TO CYOEKTUBHO 3/IpaBe, COIMATHOTO OOIyBaHE U COIIMATHOTO JIOBEPHE.

Bpsb3ka mexay 6s1aronony4nero Ha paloTHOTO MSICTO U cieu(UYHU IPOMEHJIMBH,
CBBbP3aHU ¢ TPyaa

PabGorHo Bpeme u OasiaHc
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Bpb3kara Mexay HpoIbIDKHTETHOCTTa Ha pabOTHOTO BpeMe W OJIaromojydueTro Ha
paboTHOTO MsCTO e Obae n3cienBana 3a 10-te nbpkaBu, BkirodeHu B 10-tu kpbr Ha European
Social Survey (ESS) - boarapus, XbwpBarusi, Yexus, Ecronus, ®unnanaus, Opannus, JTursa,
VYurapus, CnoBakus, ClioBeHUS.

Hncmpymenmapuym

Makap TpyJIOBHUAT JIOTOBOP Jia € BOACIIMUST JTOKYMEHT, KOWTO periaMeHTHpa paOOTHOTO
BpeMe 3a KOHKPETHUS CITY>KHUTEJI, IOHAKOTa JIEUCTBUTEIIHO OTPAOOTEHUTE YaCOBE Ca MOBEYE WU
M0-MaJIKO OT JOoroBopeHute. [10-BeposTHO € yIOBISTBOPEHOCTTa Ha PabOTHOTO MSICTO Ja Oble
CBBP3aHa C ICHCTBUTEIIHOTO BpeMe, IIOCBETEHO Ha paboTaTa, a He ¢ pabOTHOTO BpeMe (GUKCHUPAHO
B TPYIOBUS IOTOBOP. 3aTOBA B HACTOSIIUS aHAJIM3 TI0 OTHOILIIEHHE HAa pabOTHOTO BpeMe ce B3UMar
MpeABU]] OTTOBOPUTE HA CIEAHUS BBIIPOC: ,,A peajHO MO KOJKO Yaca Ha CeIMUIIa OOMKHOBEHO
pabotute/pabotuxte (Ha OCHOBHATa CHM paboOTa) KAaTO BKIIOYHMTE IUIATCHUTE M HEIUIATCHUTE
WU3BBHPEIHU YacoBe? .

dopmynupar ce CIeAHUTE XUOTE3H:

HO: He chimecTByBa CTaTHCTHYECKH 3HAaYMMa BPbB3Ka MEXKIY PEaTHO OTPaOOTBAHHTE
9JacoBe 3a CEJIMUIIA U yIOBICTBOPCHUETO HA PaOOTHOTO MSICTO.

H1: CeinecTByBa CTaTHCTHYECKHM 3HAYMMa BpPBh3Ka MEXKIY peaHO OTpaOOTBaHHUTE 3a
CeIMUIIa YacOBE U YJOBIETBOPEHUETO HAa PAOOTHOTO MSCTO.

Cmamucmuyuecku ananus

[Ile 6b1e pencTaBeH ONMUCATETHUS aHAJIW3 3a MPOMEHJIMBATA ,,pEaTHO OTPA0OTBAHU YacOBE
CeIMUYHO" — OpOH M3CIe/IBaHU JIMIIa, MUHIMAaIIHA, MAKCUMAaIlHA M CPEIHA CTOWHOCT, CTaHAapTHO
otkioHeHue. Twil KaTo enHa U3CieBaHa MPOMEHIMBA € Ha OpJIHAaIHA (paHroBa) cKana, e Ob/e
M3MO0I3BaH KOe(UIMEHTHT Ha paHropara kopenamus CnupmbH rho.

Pesynmamu

B Tabmuma 21 e mpencraBeH Oposi M3CIEABaHM JIMIA MO AbPKAaBH, CPEAHUTE HHUBA Ha
MPOMEHJIMBAaTa ,,p€ATHO OTPabOTBAHU YaCOBE CEIMUYHO™ MO AbpPKaBH, MUHUMATHHUTE U

MaKCHMAaJIHA CTOMHOCTH 1 CTaHAAPTHOTO OTKJIOHCHUC.

Tabmuua 21. OnucarenHa CTaTUCTUKA 32 TPOMEHJIMBATA ,,pEATHO OTPAOOTBAHU YacOBE
CEIMUYHO 110 IbPKaBU

CtaHgapTHO Bpon

bpxaBa CpegHo | MuHumym | Makcumym
Aep pea Y Y OTKITOHEeHWe | eauHULM
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Bwnrapus 42.52 0 168 12.364 2318
Hexus 44.45 2 168 19.257 1814
EcTtoHus 40.61 0 168 13.208 1462
®uHnaHaua 36.24 0 168 14.411 1499
dpaHuMs 39.54 0 168 12.402 1750
XbpBarcka 42.84 0 168 15.874 1280
YHrapus 42.79 0 168 13.729 1552
fNnTea 40.28 4 70 8.560 1264
CnoseHust 42.78 0 100 11.148 1112
Cnosakust 41.61 0 168 21.021 1122

Or JaHHUTC CTaBa sSACHO, Y€ IIO0 OTHOLICHHC Ha JEUCTBUTEITHUTE OTpa6OTCHI/I 9aCOBC Ha

ceamuna 10-Te AbpPiKaBH CC pasjindaBaT 3HAYUTCIIHO.

Tabnuua 22. Kopenauust MeXIay IEHCTBUTETHO OTpaOOTEHHUTE YacoOBE Ha CEIMHIA U

6narononqueTo Ha pa6OTHOTO MAACTO.

PeanHo otpaboTBaHu
ObpxaBa YacoBe CeAMUYHO
EcToHusa Spearman'’s [o konko cTe yaosnetsopeH Ha | Correlation -088™
rho OCHOBHOTO CU paboTHO MSICTO Coefficient )
Sig. (2-tailed) 006
N 967
dpaHums Spearman'’s o konko cTe yaoosnetsopeH Ha | Correlation 069"
rho OCHOBHOTO ¢ paboTHO MSICTO Coefficient )
Sig. (2-tailed) 023
N 1084

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).

CnupMbpH po 3a Bpb3KaTa MeXAy Osaromosyuyue Ha pPadOTHOTO MSICTO U PeajHO

0Tp360TeHI/I yacoB€ CCAMUYHO € CTATUCTUYCCKU 3HAYUM CaMO 3a IBE OT U3CJIICABAHUTE AbPKABU

— Ecronus u ®pannus. 3a Ectonus npu N=967 koedpunuentsT e: rho = - 0,088, p < 0,01. 3a

Opannus npu N=1084 xoepuunentsT e: tho = 0,069, p < 0,05. Kopenanusra 3a Ectonus e cnaba

U OTpULATeNHa, a 32 OpaHuus — ciada U MOJT0XKUTENHA.
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3a OCTaHAJIMTE OCEM HM3CJICABAHU AbPKaBH, BKIKOYUTEIHO U bbiarapus, cTaTUCTUUECKU
3HaYMMa Bpb3Ka MEXAy oOmus Opoil oTpabOTBAaHM YaCOBE HA CEIMHIIA M OJIaromoyiy4rueTo Ha
paboOTHOTO MSCTO HE CE MOTBBPKIABA.

Makap 3a Ectonus u ®@panuusa ga ce J0Ka3Ba CTATUCTUYECKU 3HAYMMA BPB3KA MEKIY
pabOTHOTO BpeMe U OJIaronory4ueTo Ha pabOTHOTO MACTO, Ta3H MPOMEHJIMBA HE € pelaBaila 3a
TOBa JIO0 KOJIKO Ca YJIOBJICTBOpeHHU ciykutenute. [lo naTepecen € GakThT, 4e KOSPHUITUEHTHT 3a
Ecronus e orpuniatenso yucio, a 3a ®panuus — nonoxuTenHo. ToBa NOTBbPKAaBa T€3aTa, Y€ M10-
BaKEH € He aOCOMOTHHAT Opoii YacoBe, a IO KOJIKO TOW MO3BOJISBA OallaHC MEXK/TY JIMUEH KUBOT

u pabora.

.JII/I}IepCTBO Hu Gnarono.ﬂyqne

[Tocneanute nanHu OoT EBpOIENHCKOTO COIMAHO M3ClEIBaHE AaBaT Bb3MOXKHOCT Jia Ce
MPOYYH 3HAYEHHUETO HA HAKOU ACTEeKTH OT B3aMMOOTHOIICHHUATA MEXAY NMPEKUTE PHKOBOIAUTEIN
U TEXHUTE CIY)KUTEIH. Bb3 OCHOBAa Ha HANpaBEHUS aHATU3 Ha TCOPETUYHHTE MOCTAHOBKU 32
3aBHCHMOCTTA Ha OJIaromojydueTo Ha pabOTHOTO MSCTO OT MOBEJACHHUETO Ha JIUJCpa, Ce OYaKBa
TakaBa 3aBHUCHUMOCT Ja ObJie OTBBP/ACHA 3a CTpPAaHUTE, BKIIOYEHH B M3CIeABaHETO. Bpb3kaTa
MEX1y JTHIEPCKOTO MOBEICHUE U 0JIaronoy4reTo Ha pabOTHOTO MSCTO Iiie OB/ U3ClieBaHa 3a
10-te npprxaBu, BKItoueHu B 10-Tu kpbr Ha European Social Survey (ESS) - brairapus, XepBatus,
Uexust, Ecronus, @unnannus, @pannus, Jlutsa, Yarapus, CnoBakus, CoBeHUSI.

Huempymenmapuym
Ha pecnionieHTUTE B M3CIIEIBAHETO Ca 33/1aJIEHU CIIETHUTE JIBa BHIIpOCa:

1. ., AKO umame npsaxk Ha4anrHuK, OOKOJKO MOU UU M5 NOOKPens CAyicumenume cu npu
banancupane Ha cayxcebOHuUme u auyHUmMe 3a0vdxcenus? Mons, uzbepeme nomep om
,0" 00, 10" kvoemo ,,0" o3nauasa ,,uzobowo ne", a,, 10" oznauasa ,, nanvino".

2. ., doxonko npexusm Bu nauannux e cknonen oa Bu okadce nomow unu oa Bu oaoe
cveem 8v6 8pb3Kka ¢ pabomama Bu, ako e neobxooumo? *“ TyK Bb3MOXKHUTE OTTOBOPH
ca,,MHuoro cknoneH", ,,CknoHeH e, ,,He ocobeHo ckitoneH, ,, 13001110 HE € CKJIOHEH .

dopmynupar ce CICAHUTE XUTIOTE3H:

[IepBa xumoteza HO: He chbiiecTByBa CTaTHCTUYECKHM 3HAUYMMa Bpb3Ka MEXITY
MOJIKperaTa, KOsSTO MPEeKUs HaYallHUK OKa3Ba Ha CITYKUTEIUTE M0 OTHOIICHHE Ha OallaHCUpaHe Ha

CJ'IY)K66HI/IT6 W JIMYHU 3aBJDKCHUA, U YAOBJICTBOPCHHUCTO HA pa6OTHOTO MIACTO.
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BTopa xunore3a HO: He ChIIECTBYBA CTaTUCTUYCCKHU 3HAYWMMa BPBb3Ka MEXKIY IIOMOIITA,

KOATO IIPEKHUsA HaYaJlHUK OKa3Ba Ha CIYXHUTCIWTC 3a HU3INBJIHCHUC Ha pa60TaTa UM, Hu

yIIOBJIETBOPEHHUETO HA pAOOTHOTO MSCTO.

Cmamucmuuecku ananu3

AHaM3BT ce OChINECTBsABA upe3 u3noia3Bane Ha IBM Statistical Package for the Social

Sciences (SPSS) 3a Windows, version 22.0. Tbif kato u3ciaeaBaHUTE MPOMEHINBU Ca U3MEPEHHU

Ha paHroBa cKajia 1ie 0b/e U3MoI3BaH KOe(UIIMEHTHT Ha paHrosara Kopenaus CrupmbH rho.

Pezynmamu

Bropara npomennuBa e ¢ 00paTHO-(hpazupaH BBIIPOC, 3aTOBA TA ce Mpekoaupa upe3 SPSS,

3a ga Ob1aT OOBPHATH OTTOBOPHTE — OT ,,J13001110 HE € CKIIOHEH“ KbM ,,MHOT0 CKJIOHEH * ¥ 1a Ob1e

AHAJIM3UpaHa JIelicTBUTEIIHATA Kopeaanus.

Tabnuna 24 npeacraBisiBa KOpeaalMOHHA MaTpULa, MOKa3Balla Bpb3KaTa MEX1y TPUTE

IIPpOMCHJIUMBHU. Ta3u BPb3Ka € IIPCACTAaBCHA 3a BCAKA AbpiKaBa I10 OTACIIHO.

Tabmuna 24. Kopenanus Mexy 01aromnoaydueTo Ha paOOTHOTO MSICTO U U3CJICIBAHH

JIMACPCKU ITOBCACHUA.

MpeknaT
pbkoBOAMTEN MpekusiT
noAKpens pbkoBoaUTEnN
cnyXxuTtenuTe npu oKa3Ba NOMOLL] B
OanaHcupaHeTo Ha 260TaTA. KOMKO
CNY>XeOHUTE U NUYHK P Be Oﬂ:I'HO
3aabimkanus, oo P
[upxasa KakBa cTeneH
bvnrapusa [o konko cTe KopenaunoHeH koeuumneHt 424" .300"
yAOBNETBOPEH OT
ocHoBHaTa cu paboTta SHauumoct -000 000
Bpon eanHuum 1122 1122
Yexusa [o konko cTe KopenaunoHeH koepuuneHt 372" 214"
yAOBNETBOPEH OT 3HaYIMOCT
OCHOBHaTa cu paboTta i} 000 000
Bpon eanHuum 1125 1150
EcToHus o konko cTe KopenaunoHeH koepnumneHt .388™ 243
yOOBMNETBOPEH OT 3HAUNMOCT
ocHoBHaTa cu paboTta _ 000 000
Bpon eanHuum 829 838
duHnangms | o komnko cTe KopenaunoHeH koedunumeHT 432" 225"
yOOBMNETBOPEH OT 3HaunMocT
ocHoBHaTa cu paboTta -000 000
Bpon eanHuum 723 708
dpaHuus KopenaunoHeH koepnumneHt 349" 2727
3HaunmocT .000 .000
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[o konko cte Bpoi eguHunum
YyOOBIETBOPEH OT 930 943
OocHoBHaTa cu paboTta
XbpBaTtusA o konko cte KopenaunoHeH koeuuneHt 391" 296™
yOOBINETBOPEH OT 3naunmocT
OCHOBHaTa cu paboTa _ .000 .000
Bpon eaunHnumn 632 641
YHrapus o konko cTte KopenaunoHeH koeduuneHt 314" 312"
yOOBMNETBOPEH OT 3HaUNMOCT
OocHoBHaTa cu paboTta _ .000 .000
Bpon eamHnum 925 922
JlutBa o konko cte KopenaunoHeH koeduumeHT 331 250™
yOOBMNETBOPEH OT 3HaUNMOCT
OCHOBHaTa cu paboTa _ -000 -000
Bpoit eamHmum 694 705
CnoBeHus [o konko cTe KopenaunoHeH koeuumneHt 436 .321™
YyOOBNETBOPEH OT 3naunmocT
OCHOBHaTa cu paboTa _ -000 -000
Bpon eaunHnumn 600 604
Cnosakus o konko cte KopenaunoHeH koednumeHT 445" .334"
yOOBMNETBOPEH OT 3HaIMOCT
OCHOBHaTa cu paboTta .000 000
Bpoit eanHMum 610 612

**_ KoedpuumMeHTbT Ha Kopenauus e 3HauumM npu 1% puck 3a rpetuka.

CriupMBH po 32 Bpb3KaTa MEXIy 0J1aromnojgyyue Ha paGoTHOTO MSICTO U JIHAEPCTBOTO,
MOJAKPeNsI0 CIAY:KUTETUTEe B 0ATaAHCMPAHETO MEKAY CIY:KeOHH M JIMYHH 3aTbJKEHUs, 32
Bbwarapus npu N=1122 e: rtho = 0,424, p < 0,01. Koraro noakpenara ot NpekusiT pbKOBOAUTEI Ce
yBeJIMYaBa, yBeIUyaBa ce 1 0J1aronoiy4yrero Ha paboTHOTO MsacTo. Kopenanusra e ymepeHa.

3a BCHYKHUTE JIeCET IbpKaBU Bpb3Kara e 3Haunma npu p < 0,01 u e ymepena (ot rho =
0,314 B Yurapus, 1o rho = 0,445 B CnoBakus).

CriupMBH po 3a Bpb3KaTa MEXAy 0Jiaromnojy4yue Ha padOTHOTO MSICTO ¥ NMOMOIITA,
KOSITO OKA3BAaT JIM/IepUTe HA CBOMTE CJYKHTEJH BbB Bpb3Ka ¢ padoraTa UM 3a brirapus npu
N=1122 e: rho = 0,300, p < 0,01. KoikoTo M0o-BepoATHO € CIIy>KUTEJIAT Ja MoJIyyaBa IOMOL] TN
CBbBET 3a paboTara CH OT NPEKHS PHKOBOIUTEN, TOJIKOBA ITO-BHCOKO € OJIarormoiiydueTro Ha
pabotHOTO Msicto. Kopenanusita e ymepeHa.

3a BCUUKHUTE JIeCeT AbpKaBU Bpb3Kara e 3Hauuma rnpu p < 0,01 u e ymepena unu Oiamuska
10 ymepeHa (Bapupa ot rho = 0,214 3a Yexwus, o rho = 0,334 B CrnoBakusi).

HanpaBenusT ananu3 okasBsa, 4e ISHCTBHSITA U TOBEICHUETO Ha JINepa OKa3BaT BIUSHIE
Ha 0JIaronoIy4YHeTo Ha pabOTHOTO MSICTO Ha HETOBHTE MTOTYMHEHH. Bpb3Kara Ha GJ1aronoayJnero

C IIbpBaTa NPOMCHJIMBA (J'II/IIlepCTBO, MMOAKpCHIAIIO 6ancha) C€ OKa3Ba I10-CHJia.
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Haii-Baskamsar H3BOJ OT NPOBCACHUS aHAIN3 €, YC JIUACPCTBOTO KOPEIHMPAa MHOT'O IIPSAKO C
CMOIMOHAJIHOTO 6J'Ial"OHOJ'Iy‘II/IC Ha pa6OTHOTO mscto. ToBa ce IMOTBBpPIKAaBa OT (baKTa, e
Bpb3Kara CC Ha6JIIO,HaBa H 3a ACCCTTC AbPIKABU U MPHU JABCTC U3CIICABAHN TPOMCHIINBU, CBbP3aHU
C YIIPABJICHCKHA IMOAXOM. HI/IIIepCTBOTO CC OTKpPOsBA KaTTO €AMH OT HAYMHUTC 3a [TIOBUILIABAHC HA
6J'Ial"Ol'IOJ'IyLII/I€TO Ha CIIYyXXUTCIINUTEC. Koraro to ¢ CBBHP3aHO C OTHOIICHME HAa IIOJAKPCEIIA, pa361/1paHe,
IIoOMOII, 3arpXXC€HOCT, Xopara C€ YyBCTBaT I[O6p€ N IPCKUBABAT IIO3UTHUBHO CBOATA TPYAdOBa
JeitHocT. B3amMooTHOIIEHUSTA C INPCKUTC PBKOBOJAUTCIM CE€ OKas3BaT KJIKOYOBHU 3a

CMOIUOHAJIHUTC NPCKUBABAHHA U YAOBJICTBOPCHHUCTO HA paGOTHOTO MIACTO.

IIpunannexHocr

UyBCTBOTO 32 MPUHAICKHOCT BIHSIC MTOJIOXKHUTEIHO HA Oaromony4uero. [1o oTHOmEHME
Ha paboTHaTa cpejia Ha PECHOHICHTUTE B M3CIIEIBaHATa CHBKYITHOCT € 3a/IaJICH BBIIPOCHT ,,AKO
paboTHTE B €KHII, IO KaKBa CTEIICH CE YyBCTBATE YacT OT CBOS ekun? Moss, u3depere 4ucio oT
0" mo ,,10", kpmero ,,0" o3nauaBa ,Hukak", a ,,10" o3HauaBa ,HambaHO". Jlopum camo
W3MOJI3BAaHETO HA Jymara ,dyBCTBaTe” HAco4YBa KbM CHITHOCTTA HA EMOIIMOHAIHOTO
Onaromnonyure win adeKTUBHHUS KOMIIOHEHT Ha Onaromonydnero. PaboTtomarenuTe W mpekurte
PBHKOBOJIUTENN PAIKO CH 3aJaBaT BBIPOCA JATH HAKOH OT TEXHHUTE CTOTHUIM CIYXUTEIU Ce
YyBCTBA IPUET B eKuma cu. CaMUTe CIy>KUTENN CHIIO PSIAKO PallMOHATM3UpaT ToBa. Makap TakaBa
pedIieKcus B MOBEYETO CIIyYad Ja HE C€ ChCTOWM, MPHUEMAHETO OT CKHIAa BOJH JO MO3UTHUBHO

ycCellaHe, OTXBBPJIAHCTO — JO HCTATHUBHO, JOPU YCCTO oe3 Ja € OCb3HATa IMpUYrHara.

®opmynupar ce CIeAHUTE XUIIOTE3U:
HO: He chbmecTByBa CTaTUCTUYECKM 3HAYMMa BpPb3Ka MEXAYy YyCElaHETO 32
MIPUHAITICKHOCT KbM €KHIIa U yIOBIETBOPEHUETO Ha pabOTHOTO MSICTO.
H1: CpuiecTByBa CTaTUCTUYECKH 3HAYMMA BPB3Ka MEKIY YCEIIaHETO 3a MPUHAICKHOCT
KBbM €KHUIIa U yJIOBJIETBOPEHUETO HA PAOOTHOTO MSICTO.
Cmamucmuyecku ananus
Tl KaTO NPOMEHIUBUTE, MEXAY KOUTO C€ ThPCU BPB3Ka, Ca U3MEPEHU Ha PaHTOBa CKaJla 11
ObJIe U3Mo3BaH Koe(pUIIMEeHTHT Ha paHroBara kopenaius CupmMbH rho.
Pezynmamu
CnupMBH po 3a Bpbh3KaTa MeX/1y 0J1aronojy4yne Ha paboTHOTO MSICTO U yCellaHeTo 3a

NPUHAAIEKHOCT KbM eKkuna, 3a bwarapus npu N=1149 e: rho = 0,477, p < 0,01. Korato
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YCEIIaHeTO 3a MPUHAUIKHOCT KbM CKHIIa CE YBEIWYaBa, yBelM4aBa ce M 0JarornoiiydueTo Ha
pabotHOTO Msicto. Kopenanusita e ymepeHa.

3a BCHUKHUTE JIeCeT AbpKaBu Bpb3kara € 3Hauuma npu p < 0,01 u e ymepena, 6im3ka a0
sragutenna (ot rho = 0,344 3a @unnanaus, go rho = 0,487 3a CroBakus).

HanpaBeHusIT aHanu3 MOTBBp)KaBa BaKHATA POJISi HA B3aUMOOTHOIIICHUSTA B CKHITHTE.
Korato 4oBek ce 4yBCTBa MPHUET OT KOJIETUTE CH, C€ YyBCTBA M MO-YIOBJIECTBOPEH OT paboTaTa CH.
OnoOpeHneTo OT eKHIa JaBa ycellaHe 3a 3HAYMMOCT, BTMIUPA OMPEICICHH TOBEICHUS KaTo
IIPUEMIIMBU U OTXBBPJISL IPYTU KATO HENMOAXOASAIIN. Y CELIaHETO 3a IPUHAJUICKHOCT € BaXKHO U 3a
MOTHBaIUATA U TPYAOBOTO MpEACTaBsiHe. Makap BIIMCBAaHETO HA OINPEIENICH CIYXHUTEI B €KUIIa
na e nepudepeH 3a MCHHDKMBHTA BBIIPOC, TO BCHITHOCT (hOpMHUpa TOJIsIMa 4acT OT yCEUIaHeTo 3a
Onarorosrydne Ha JImgHocTTa. [IpencrTaBeHuTe KOpenauoHHA KOSPUIIMCHTH W OTYETCHATA CHJIa
Ha Bph3KaTa 0YepTaBaT yCEIIAHETO 32 MPUHAICIKHOCT KAaTO €IMH MOIIEH (DaKTop 32 Bh3ACHCTBHE
BBPXY OJIaronojyyueTo Ha paboTHOTO MSCTO. Y CEIIAaHEeTO 3a MPUHAIICIKHOCT 00ave He € Helllo,
KOETO € JJOCTAaThYHO J1a ObJIe €IHOKPATHO MOCTUTHATO. TO 10 CKOPO € eXKETHEBEH MPOIIeC.

qp€3 HammapBCHUA CTATUCTUYCCKH aHAJIMW3 B TOYKHUTC, IMOCBECTCHU HAa JHUACPCTBOTO H
IMPHUHAIJIC)KHOCTTA CC U3NBJIHABA U €JHA OT IMOCTABCHUTC 3aJa4YMd B HACTOAIIUA JUCCPTALMOHCH
TPYI - 1a C€ aHaJIU3UpaT OCHOBHU (DaKTOPH, KOUTO BIUSAT HA €eMOI[MOHATTHOTO OJaronoiyyne Ha
pabotHoTO MscTO. Jloka3Ba ce, 4e JHAEPCTBOTO U yCEUIAHETO 3a MPUHAMJICKHOCT KbM EKHIa

BJIMAAT MMO3UTHBHO Ha YCEIIAHETO 3a EMOITMOHAIHO 6nar0nonyqne Ha pa6OTHOT0 MSCTO.

ITocaencTBus OT 0,1ar0NMOJy4HeTO Ha PA0OTHOTO MSICTO

BaxxHo 11 e 0JaromoyiyuueTo OT TJieHA TOYKa Ha MKOHOMHYECKaTa e()eKTUBHOCT M IO
KakbB HaunH? HammpaBeHUTe U3CIeIBAHUS OT Pa3IUYHU H3CIIEA0BATEIHN, ThPCEIIN BPb3Ka MEKTY
0J1aromoy4neTo W MPOM3BOJUTEIHOCTTa Ha TPyJa, AaBar nojoxwureiaeH orroBop (Bellet, De
Neve, & Ward, 2019; Krekel, Ward, & De Neve, 2019). Ta3u Bpb3Kka MeXy MO-BUCOKUTE HUBA
Ha OJIaromoyly4yre W HW3IIBJIHSBAHETO HA MO-TOJISIM 00eM paboTa mie ObJe aHaIM3WpaHa upes3
nanaute Ha ESS.

Ha pecroneHTrTe € 3a1a¢H CICAHUAT BBIPOC: ,,AKO € HEOOXOMMO, 10 KaKBa CTEICH
CT€ CKJIOHHH Jia TIOE€METe OIlle OTTOBOPHOCTH B paboraTa 0€3 JOIBJIHUTEIHO 3aruianiane?’.
Bb3moxknute orrosopu ca ot 0 10 10 karo 0 o3HauaBa ,,Hukak*, a 10 o3nauana ,,Hanbino®.

dopMynupar ce CIeJHUTE XUITOTE3H:
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HO: He cpuiecTByBa CTAaTUCTHMUECKH 3HAYMMa Bpb3Ka MEXIY YAOBIETBOPEHOCTTA Ha
paboOTHOTO MSCTO M CKJIOHHOCTTa Ha CIYXHUTEIUTE Ja IoeMarT oOIlle OTrOBOPHOCTH 0e3
JOITBJIHUTEIHO 3aIlIallaHeE.

H1: CepuiecTtByBa CTaTUCTUYECKM 3HAYMMa BpPb3Ka MEXIY YAOBIETBOPEHOCTTa Ha
paboOTHOTO MSCTO W CKIOHHOCTTa Ha CIYXHUTEIWTE Ja IOoeMaT oOlle OTrOBOPHOCTH 0e3
JOMBIHUTEITHO 3aIlIallaHe.

Cmamucmuyecku ananus

OnucarenHus aHalau3 Ha JaHHUTE 3a IIPOMEHJIMBATA ,,CKIIOHHOCT Ha CIYXKUTEIIUTE 3a
MOeMaHe Ha JOMBIHUTEIHM OTTOBOPHOCTH O€3 JONMBIHUTENHO 3aljaliaHe’ IMokKa3Ba, dYe
U3CNeIBAaHUTE CHBKYMHOCTH B 10-Te IbpkaBU ce pa3nuuyaBaT 3HAYuTeNHO. Haii-mManko ca
CKJIOHHH J]a MOEeMaT JOIBIHUTEIHH OTTOBOPHOCTH 0€3 ToBa Ja ce 3aruiama BbB DUHIaHAUS
(cpemna croitroct 3,71). C pasiuka ot 3 myHkTa ot @unnanus o ckanara ot 0 10 10 e CoBenus
ChC cpeaHa cToiHocT 6,72. Cpeanara croiHOCT 3a bearapus e 5,04.

Tbif KaTO MPOMEHIIUBUTE, MEXIY KOUTO CE€ ThPCU BPb3Ka, Ca U3MEPEHH Ha paHTOBa CKaja IIe
ObJIe M3MOJI3BaH KOSPHUIIMEHTHT Ha paHroBata kopenanus CrimpmsbH rho.
Pezynmamu

[IpencraBenata mo-gony Tabmuia 28 mpeacraBisBa KOpelalnoHHa MaTpuUIla, TOKa3Balia
BpB3KaTa MEXIy OJIaronoy4ueTo Ha pabOTHOTO MSICTO M CKIIOHHOCTTA CIYKUTEIUTE Ja moemMaT
JOITBIHUTETHN OTTOBOPHOCTH, 0€3 3aToBa Jja UM ObJie 3amamiano. Ta3u Bpb3Ka € IpeCTaBeHa 3a

BCAKa AbprKaBa 1o OTACIHO.

Ta6nuua 28. Kopenaus Mex 1ty 6J1aronoay4uero Ha paboTHOTO MSICTO U CKIIOHHOCTTA Ha

CIIYKUTCIIUTE Ja MOoEMaT JOII'BJIHUTCIIHAN OTTOBOPHOCTH, 0e3 ToBa Ja UM 6’5}16 3aIiamiaHo.

o konko cTte
ObpxaBa yOOBNEeTBOPEH Ha
OCHOBHOTO CM1
paboTHO MACTO

Bvnrapusa Spearman's CKNOHHOCT 3a NnoemaHe Ha Correlation
rho OOMbIHUTENHM OTrOBOPHOCTU Ge3 aa ce Coefficient 252"
3annawa
Sig. (2-
tailed) 000
N 1130
Yexus Spearman's Correlation
rho Coefficient 223"
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CKMOHHOCT 3a NoemaHe Ha Sig. (2- 000
[ONbAHUTENHN OTrOBOpHOCTYH Ge3 aa ce | Lailed)
3annaa N 1007
EcToHusa Spearman's CKNOHHOCT 3a NnoemaHe Ha Correlation "
rho OOMbITHUTENHU OTFOBOPHOCTK 6e3 aa ce Coefficient 255
3annauwa Sig. (2 000
tailed) :
N 844
®duHnangmsa | Spearman's CKINOHHOCT 3a noeMaHe Ha Correlation -
rho OOMbIIHUTENHU OTrOBOPHOCTM 6e3 aa ce Coefficient 169
3annawa Sig. (2
tailed) 000
N 724
®paHums Spearman's CKNOHHOCT 3a noemMaHe Ha Correlation "
rho OOMbIIHUTENHU OTFOBOPHOCTM 6e3 aa ce Coefficient 317
3annawa Sig. (2- 000
tailed) :
N 907
XbpBaTtcka | Spearman's CKMOHHOCT 3a noemaHe Ha Correlation "
rho OOMbIIHUTENHU OTFOBOPHOCTM 6e3 aa ce Coefficient 276
3annauia Slg (2_
tailed) 000
N 618
YHrapus Spearman's CKINOHHOCT 3a noeMaHe Ha Correlation "
rho OOMbIIHUTENHU OTFOBOPHOCTM 6e3 aa ce Coefficient 147
3annawa Sig. (2-
tailed) 000
N 830
JlutBa Spearman's CKIOHHOCT 3a noemMaHe Ha Correlation "
rho OOMbITHUTENHU OTTOBOPHOCTM 6e3 aa ce Coefficient 209
3annawa Sig. (2
tailed) 000
N 703
CrnoBeHus Spearman'’s CKNOHHOCT 3a noemaHe Ha Correlation -
rho OOMbIIHUTENHN OTFOBOPHOCTM 6e3 aa ce Coefficient 415
3annawa Sig. (2-
tailed) 000
N 608
CnoBakus Spearman's CKIOHHOCT 3a noemMaHe Ha Correlation "
rho OOMbIIHUTENHU OTrOBOpPHOCTY 6e3 aa ce Coefficient -180
3annauwa Sig. (2- 000
tailed) )
N 598

**_Correlation is significant at the 0.01 level (2-tailed).

CHI/IpM’bH PO 3a Bpb3KaTa MEXKAY CKIOHHOCT 3a MmMOoeMaHe€¢ Ha JONbJHMTEC/IHHU

OTroBOPHOCTH 03 TOBa /a ce 3amuiamia u 0JaromoJyuyne Ha padloTHOTO MscTO 32 bbarapus

mpu N=1130e: tho=0,252, p <0,01. Koraro 6;aronosry4reTo Ha pabOTHOTO MSICTO CE yBEJIMYaBa,
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yBeJIMYaBa C€ U CKJIOHHOCTTA 3a MOEMaHe Ha JOIBJIHUTEIHU OTTOBOPHOCTH, O€3 3a TOBa Ja ce
3amama gonbeiaHutenHo. Kopenamusra e cinada KbM yMepeHa.

3a BCUUKUTE JIECET IbpPKaBU Bpb3Kara € 3Hauuma npu p < 0,01. 3a HAKkou OT cTpaHuTe TS
¢ craba, 3a ipyru — ymepena. Haii-Bucok e koehuieHTsbT Ha kopenarus 3a Cinosenus rho = 0,415
u 3a ®pannus - rho = 0,317.

B nunamukaTta Ha chBpeMeHHaTa OM3HEC cpejia MPOLECUTE HENMPEKbCHATO Ce MPOMEHSAT,
BHE/IPSIBAT CE HOBU TEXHOJIOTHMH, Pa3pabOTBaT ce HOBH NpOXyKTH. KONKOTO M neTaiiaHo aa ca
M3TOTBEHH JUTHKHOCTHUTE XapaKTEPUCTHKU € B3MOXKHO JIa C€ MOSBH HEOOXOIUMOCT J1a Obaar
U3MBIHSABAHU OIMPEIeIeHH JEHHOCTH U 1a ObAaT MOEMaHu OTTOBOPHOCTH, KOUTO HE (Urypupar B
HUYHS JUTBKHOCTHA XapakTepucTuka. [IpmunHata OOMKHOBEHO € B TOBa, Y€ KOMIIAHUATA Ce
MIPOMEHSI U Pa3BHBA HEMPECTAHHO. B TO3M CMUCHI 10 KOJIKO XOpara ca OTBOPEHU KbM HOBOCTHUTE
Y Ca CKJIOHHHU J1a C€ BKIIIOYAT B TSIX C JKEJIAHUE U TOTOBHOCT € CBHIIECTBEHO 3a OM3HECA M MOXKE /1a
Jajie KOHKYPEHTHO MPEAUMCTBO. BBIPOCHT 32 FTOTOBHOCTTA Ha XOpaTa Jia oeMaT JAOIMbJIHUTEITHU
OTTOBOPHOCTH € CBBP3aH ChHILO TaKa U C JOSUTHOCTTAa KbM KoMmmaHusTa. ETo 3amo Makap 1a He €
no0pa MpakTHKa J1a Ce HaTOBAapBaT X0OpaTa C JOIIBJIHUTEITHN OTTOBOPHOCTH U 32 TOBA JIa HE UM C€
TUTamia, CKJIIOHHOCTTA Ha XOpaTa Jia MoeMaT HOBM OTTOBOPHOCTH € 3HAK 3 TSIXHOTO OTHOIICHUE H
3a TsxHaTa MoTuBanus. [Ipu Mo-BUCOKO yJIOBIIETBOpEeHHE Ha PaOOTHOTO MSCTO € MO-BHCOKA U
CKJIOHHOCTTA JIa C€ MOeMaT JOIMbJIHUTEIHU OTTOBOPHOCTH.

HacrosimmuTe pe3ynratu oT MpOBEACHUS aHAJIHM3 JOIBIBAT JOKA3aTeJICTBaTa M Ha JPYTH
aBTOPH, MPEJICTABEHN B TEOPUTHYHATA YaCT HA Ta3W JUCEPTAIHsl, 32 TOBA, Y€ MMO-BUCOKUTE HUBA
Ha €MOLIMOHAIIHO OJaromoiayyre Ha pabOTHOTO MSICTO UMAT MOTEHIIMANA J1a TPOMEHST HarJacuTe
Y TIOBEJICHUETO Ha CIIY)KUTETUTE U 10 TO3M HAUMH J1a IONMPUHACSAT 3a MM0-100paTta epeKTUBHOCT Ha
ousHeca. Upes HampaBeHUs CTATHCTUYECKH aHAJIN3 B HACTOSAIIATA TOYKA CE U3ITBJIHSABA U €JHA OT
MMOCTAaBEHUTE 33/1aUy — JIa C€ M3cieaBa €eKThT OT EMOIIMOHATHOTO 0JIaronoiyyre Ha pabOTHOTO

MACTO 3a OpraHu3anuiaTa.

IV 3aknyeHne

YILOBJ'ICTBOPCHI/ICTO OT KHUBOTAa, MACTUCTO, 6naron0ﬂqueTo Ca BBIIPOCHU KOUTO BBJIHYBAT

YOBCKA OT APCBHOCTTA, HO 6narozlapeHHe Ha JOCTUKCHUATA HA CbBPCMCHHATA HayKa, TC MOrar Jia
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JOTIpUHECAT 3a Pa3BUTUETO Ha OOIIECTBO Ype3 HOBU MOJUTHKHU B YIpaBleHUETO. B HacTosmus
JUCEePTAlMOHEH TPyl Mpeau Ja ObJie HapaBeHO MPAKTHUECKOTO H3CieBaHe, 0sgxa MPOyYeHU U
CHUCTEMATU3UPAHU JTOCTUKEHUATA HA MHOTO aBTOPH MO OTHOIICHHE Ha CHIIHOCTTA U 3HAYEHUETO
Ha MOHATHETO Ojaromonyune (BKJI. CyOEKTHBHO OJIaromoiyvue, eMOIMOHAIHO OJaromnoydue,
YIOBJICTBOPEHHE OT JKMBOTA, IIACTHE W Ap.). M30paHUAT MHTEPAMCIMIUIMHAPEH MOAXOMA IMPU
U3BbpIIBAaHE HAa TEOPETUYHUS aHAIU3 JaJie KaTo pe3yJTaT Mo-TojsMa IbJIHOTA U 3aAbJI00YEHOCT

Ha U3CJICABAaHCTO.

OOeKkThT Ha HAIMpaBCHOTO CMIIMPUYHO H3CICABAHC AaJC BB3MOXHOCT 3a CHIIOCTAaBKU H
daHaJIM3M, KOUTO MOIaT Ja Ca B OCHOBAaTa Ha 6’LI[CIJ_II/I HACH M II0AXOAM 3a IIOBHIIIABAaHC Ha
CY66KTI/IBHOTO 6narononyqne. CHeI_[I/IaJ'IHO BHUMaHUE Oe 06’LpHaTO Ha IIO3UMIHMOHHUPAHCTO Ha
B’I)JIFapI/IFI, KOATO TpaauUOHHO € C HHCKH CPCAHU CTOMHOCTH 1II0 OTHOIICHHE Ha
YAOBJICTBOPCHUCTO OT JKHBOTA KaTo LOAJI0 Ha HEUHUTE rpaxzaaHu. Ilo oTHOmICHHE Ha
CMOIMOHAIHOTO 6J1aron0nyqne Ha pa6OTHOTO MscTO Oelire npeaACTaBCHO 3HAYCHHUCTO Ha
JINACPCTBOTO, OajaHca u pa6OTHOTO BpEMC, NIPUHAMJICIKHOCTTA KbM CKHIIA. CTaTUCTUYECKHUSAT
aHanus Oe OCBUICCTBCH YPEC3 IMMPOBEPKA HA XUITOTE3U 3a pa3jinKa MEXKAY CpCIHU, KOPCIAINOHCH
AHAJIN3, XU-KBaApaT aHAJINU3. Ilo To3m HaunH O¢ M3MTBJIHEHA IOCTABEHATA ICJI HA HACTOAIIHA TPY S
u Osxa MNOTBBPACHU U MPEACTABCHU KOJIIMYCCTBCHO BPB3KU MCIKAY ABJICHHUCTO 6naron0nyqne n
Pa3jiniHu APYTrd JIMYHOCTHU U COUHAIIHU ABJICHHUA KATO BBH3PACT, O6pa3OBaHI/I€, J0X0M, pa60THO

BpPEMC, KOHKPETHU JTUACPCKU ITOBECACHU.
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V. CnpaBKa C NPNHOCUTE Ha U3CNeOBAHETO

[TpuHocHTe HA U3CIEBAHETO MOTAT JIa c€ 00OOIIAT KaKTO CIeBa!

1. HanpaBeH ¢ 00CTOEH aHalu3 WU O606IH€HI/IC Ha OCHOBHHUTC TCOPECTHUYHH KOHLCIIHHU 3a
CbIIHOCTTA Ha 6HaFOHOHy‘II/IeTO, macTueTo U EMOLMOHAJIHOTO 6J'Ial"OHOJ'Iy‘II/IC Ha pa6OTHOTO

MACTO U TAXHOTO 3HAYCHMUEC 3a OTACIIHATA JIMYHOCT U OPraHU3alMUTE,

2. B3 ocHOBa Ha IMpEICTaBUTEIHU JaHHH OT JIECET €BPONEWCKU ABPKABU CTATUCTUYECKH €
MOTBBPJICHA Bpb3KaTa MEXIy O0OmOTO CyOeKTHBHO Oyaronoiydme, OJaromoiydueTo Ha

paboOTHOTO MSCTO U IACTHETO.

3. Bb3 ocHoBa Ha naHHUTE OT 10-TH KpbI HA EBPOIEHCKOTO COIMATHO U3CIISIBAHE Ca TOTBBPICHU
3HAMUYM PAJIMKKA  MEXAY CpPEAHUTE CTOMHOCTH Ha OJaromoyiydMeTo, MIACTHETO W
OJarororyaneTo Ha padoTHOTO MscTo B bbirapus, XwpBatus, Uexus, Ectonus, Ounnanmms,

®panuus, JIutea, Yurapus, Cinoakusi, CI0BEeHUS.

4. Ananm3upaHa ¢ Bph3Kara Ha CYOCKTUBHOTO OJIaromojydyue W IIACTHETO C I0Ja, Bh3pacTTa
00pa3oBaHMUETO, J0X0/1a, CYyOEKTUBHOTO OOIIO 37paBe, COIUATHOTO OOIIyBaHE M JIOBEPHUETO.
CraTucTdecku € TMPOBEPEHO HaJIMYMeTO, CHJIaTa M MOCOKAaTa Ha HW3CIEABAaHUTE BPB3KH.
HampaBenu ca u3BOAM 32 MPUUMHUTE HA U3CJIEIBAHUTE 3aBUCUMOCTH U TSIXHOTO MPAKTUYECKOTO

3HaA4YCHUC.

5. AHaJ'II/ISI/IpaHa € BpB3KaTa MCKIAY pa6OTHOTO BpEMC, JIMACPCTBOTO U MHHAJICIKHOCTTA C
CMOIIMOHAJIIHOTO 6J1ar0r10nqu/Ie Ha pa6OTHOT0 MsIcTO. CTaTHCTUYECKH € MMPOBEPCHO HAJIIMYUCLTO,
ChjlaTa MW IIOCOKaTa Ha HU3CJICABAHUTC BPBH3KU. HaHpaBeHI/I ca HM3BOJAM 3a IMPUYUHHUTEC 3a

Ha6.HI-OHaBaHI/ITe ABJICHUSA U TAXHOTO MPAKTUYCCKOTO 3HAYCHHUC.

6. HanpaBeH € aHaJIn3 110 OTHOIIICHUE Ha ITOCICAUIIUTE OT IIO-BUCOKHUTE WJIN IIO-HUCKHW HHMBA Ha
Onaromnoiryuyre Ha paboTHOTO MscTo. Jloka3Ba ce, ue Xxopara ¢ I0-BUCOKU HHBA Ha OJaronoiydne

Ca MO-CKJIOHHHU Ja Moe€MaTt AOMBJIHUTCIIHU OTTOBOPHOCTH, 1OPU M 3a TOBA Ja HE UM CC 3aliajiiia.
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|. Short Characteristics of Disertation

The dissertation consists of 190 pages, including: introduction, theoretical and empiric parts,
conclusion, references and appendices. It includes 28 tables, 10 graphs and 11 figures. The
bibliography contains 106 sources. Three articles have been published on the subject of the

dissertation.

[l. Structure
I. Introduction

[I. First part - theoretical study
1. Introduction of first part
2. Notion definitions - emotional well-being, subjective well-being, happiness

3. Historical and cultural paradigms of concepts
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4. Contemporary theories of happiness and emotional well-being. Conceptual models and practical
application

4.1. Theories of authenticity

4.2. Subjective well-being and the neurosciences

5. Measuring subjective well-being

6. Happiness and culture

7. Factors and consequences of subjective well-being - freedom, wealth, creativity
7.1. Control over life and freedom of choice

7.2. Income

7.3. Genetic factors

7.4. Creativity as a consequence of happiness and well-being
8. Rrelationship between happiness and personality traits

9. Emotional well-being and productivity

10. Factors affecting emotional well-being in the workplace
10.1. Office environment

10.2. Health condition

10.3. Leadership

10.4. Balance between working time and free time - flexible working hours, option to work from home
part-time work

lIl. Second part - empirical study

1. Scope of the research, demographic characteristics of the respondents

2. Well-being, happiness, well-being at work - research variables

3. Testing statistical hypotheses for significance of differences

4. Correlation between subjective well-being, workplace well-being and happiness
5. Relationship between well-being and the main activity performed

6. Relationship between well-being and subjective general health

7. Relationships between levels of subjective well-being and different demographic and social
characteristics

7.1. Gender

7.2. Age

’

52



7.3. Education

7.4. Income

7.5. Subjective general health, social communication, trust
8. Relationship between workplace well-being and specific work-related variables
8.1. Working hours and balance

8.2. Leadership and well-being

8.3. Affiliation

9. Workplace Wellbeing Implications

10. Conclusions and Discussions

IV. Conclusion

V. References

Applications

[ll. Summary

Relevance of the researched topic
The topics of well-being and happiness attract the attention of researchers in various fields of
science - psychology, sociology, economics, work psychology. There are difereent research

approaches at different levels - individual, organization, national, global.

The emotional experience of work affects a huge number of people and organizations. This
dissertation aims to deepen the understanding of what makes people feel good at work and how
this changes their behavior. If well-being in the workplace correlates positively with work
performance and leads to economically better corporate results, this may be an occasion to rethink

a number of company policies.

Happiness is something that people have been explored for millennia. In Antiquity and the Middle
Ages, happiness had different meaning than in modern life. Although happiness is perceived as
something we intuitively understand, or quite the opposite - as something unknowable and elusive
- there is now solid scientific research on the subject. In the last 40-50 years, there has been a

serious accumulation of scientific knowledge about well-being. The topic is in the focus of world-
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renowned scientists and receive serious scientific and public interest. In Bulgaria, there is also a
number of studies in the field of well-being, but the topic has not been so influential either into the

strategic thinking of human resource management, or into government policies.

At the same time businesses are becoming interested in the happiness of their employees. Happy
and smiling employees are seen in the promotional images of various companies on social media.
Happiness Managers are appointed, budgets are set aside for building the employer brand and for

activities that are not directly related to work, but make employees feel good in the company.

Interest in well-being is also expanding in other social spheres — for example, in politics. In New
Zealand, the 2019 national budget was called the Wellbeing Budget, with two of the main priorities
being the mental health of the population and the well-being of children. This is not the usual
rhetoric when talking about the finances of the state and shows that the social role of the state is
not limited to the traditional health care, education, culture, defense, etc. Such changes as the
prioritization of children's mental health and well-being probably represent not only a linguistic
innovation but a change in ideas and even in management philosophy. New Zealand keeps these

two priorities also in 2020.

In science, the interest in the topic of happiness is also great - scientists consider the problem in
various aspects. The greatest interest seems to be in the field of psychology. The emergence of
Positive Psychology and the popularity of this trend is unequivocal proof. In economics, the

"Economics of Happiness" is developing as a separate field.

The viewpoints on happiness are different - from the highest goal in human life to scientific
proposals to classify happiness as a psychiatric illness (Bentall, 1992). A deep exploration of the
researched topic leads to the idea that happiness and well-being are not unambiguous, but rather

complex, multi-layered and even contradictory phenomena.

According to many theories, happiness should be the main goal of human life. One of the reasons
why it is undeniably meaningful and valuable to research the topic of happiness are the reports that

people with higher levels of happiness and well-being have also a higher life expectancy.

For millennia, human beings have sought happiness, and it is not an instrumental goal. Happiness

IS not a way to achieve something else, we do everything else to have a happy life.
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The aim of this study is, on the one hand, to study and systematize the scientific achievements
regarding the nature and importance of emotional well-being in the workplace and, on the other
hand, to quantitatively evaluate the relationships of the studied phenomenon with characteristics

of the person and the environment.
To achieve this goal, the following tasks are set:

First, to explore the theoretical foundations of the study of well-being in general and emotional
well-being in the workplace by tracing historical and cultural paradigms and contemporary

achievements.
Second, to reveal the factors leading to an increase or decrease well-being.
Third, to analyze the main factors that influence emotional well-being in the workplace.

Fourth, to analize the effect of emotional well-being in the workplace on the individual and

organizational level.
Fifth, to develop and present the statistical research methodology.

Sixth, working with data from a representative study, to quantitatively evaluate the studied impacts,

taking into account the already compiled comprehensive model and using specialized software.

Seventh, to analyze the obtained results and make conclusions about the relationships of the overall
sense of well-being and that of the workplace with various personality characteristics and the

socio-economic and work environment characteristics.

The object of the study is the general population of age 15 and over in ten European countries -
Bulgaria, Czech Republic, Estonia, Croatia, Finland, France, Hungary, Lithuania, Slovakia,
Slovenia - at the time of conducting the survey. The subject of research is the relationship of well-
being, happiness and emotional well-being at the workplace with various personal and

environmental characteristics.
The main hypotheses in this study can be summarized as follows:

First, there is a relationship between well-being, happiness and emotional well-being in the

workplace.

Second, some of the factors influencing well-being are related to personal characteristics such as

genetic predisposition, gender, age, etc.
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Third, well-being is associated with various socioeconomic characteristics such as income.
Fourth, the sense of emotional well-being at work can be influenced through various factors.

Fifth, different national cultures have an impact on the levels of well-being, but this is not a reason
to believe that the reported levels of well-being are not realistic.

Sixth, the organizational environment can lead to higher or lower levels of well-being in the

workplace.

The main source of information for the conducted empirical research is data from the tenth round
of the European Social Survey, published on 22.06.2022. The period of conducting the survey is
18.09.2020 - 31.01.2022.

The main limitation in the current study stems from the complex nature of the researched subject.
This leads to the fact that the construction of a more complex model covering all possible
influencing factors is not possible. Therefore, the focus is on important connections of scientific

and practical importance.

First part — theoretical study

In order to address the topic of emotional well-being in the workplace, it is necessary to define the
concept of emotional well-being. The concept of well-being is closely related to the concept of
happiness. Very often each of the concepts is explained through the other. However, terms related
to happiness have their own specificity, nuances in meaning, and often simply mean something
different. In modern language, happiness is usually associated with a positive emotional state.
When a person is happy, he feels joy, excitement, good mood. May include euphoria. Happiness
these days means above all a momentary state. The concept of well-being covers a person’s life in
its entirety, it is @ more permanent state and is not limited only to a person's mood at a given

moment.
Daniel Haybron (Haybron, 2008, p. 22) divides well-being theories into five main areas:
1. Hedonic theories

2. Desire theories
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3. Authentic happiness theories

4. Eudaemonistic theories

5. List theories

The author presents the specifics of each of them as follows:

Hedonistic theories include the understanding that it is essential in human life that pleasant
experiences and sensations predominate and unpleasant ones be less. Prosperity is achieved

through pleasant emotions.

Theories about the satisfaction of desires have been prevalent with the economists and

philosophers of the last century. Prosperity is achieved by satisfying individual desires.

Authentic happiness theories attempt to overcome some of the shortcomings of the previous two
theories, but the emphasis remains on subjective experience. Authentic happiness is tailored to the
particularities of a person's life and autonomy and reflects the values of the particular person.

Eudaemonistic theories see well-being as a full realization of human potential.

List theories include various elements that, according to their authors, are fundamental to the
achievement of well-being. Such can be, for example, achievements, friendship, pleasures,
knowledge, successes, etc.

An interesting question is whether happiness is objective or subjective. For Blumenberg, happiness
is what an individual understands as her or his happiness. "It is a potential disaster for mankind,"
he says, "if one determines for all, or all determine for one, or most for a few, or a few for most,

what happiness should consist of." (Blumenberg, 1987, p. 216).

Veenhoven (2012) in his research on the national differences in the understanding of happiness
defines happiness as the degree to which a person evaluates as a favorable quality of his life in

general.

According to Diener, Lucas, et al. (2018) subjective well-being reflects the overall assessment of
a person's quality of life from that person’s own perspective. It refers to the degree to which a
person believes or feels that his life is going well. The definition "subjective" serves to define and
limit the scope of the construct. Researchers of subjective well-being are interested in evaluating
the quality of life of a given person from his own point of view. There are also various theories of
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well-being that are not subjective and this can create some confusion. Such are "objective list
theories" that say exactly what a person needs to have a good life. Scholars in the field of subjective
well-being say that it should not be equated with well-being in general. There is a clear reason for
targeting this narrower notion of 'subjective well-being'. It is the fact that different people give
different weight to certain objective circumstances based on their goals, values, culture. Thus, the
personal perspective may provide a better mechanism for evaluating the impact of various
interventions and policy decisions related to quality of life than objective approaches. Diener,
Lucas, et al. (2018) make an extremely valuable summary of the terms related to the concepts of
well-being by revealing the essence of the notions: Well-Being, Psychological Well-Being,
Quality of Life, Subjective Well-Being, Life Satisfaction, Domain Satisfactions, Positive Affect,
Negative Affect, Affect Balance, Hedonic Well-Being, Emotional Well-Being, Eudaimonic Well-
Being, Happiness, etc. From the pragmatic point of view of business, management, human
resource management, motivation, organizational culture, each of the concepts is important and
can be part of the management approaches. For example, Eudaimonic Well-Being includes the
idea of purpose and meaning. Work is one of the main opportunities for a person to achieve
meaningful goals and to bring meaning to his life. This is important for the individual, but also for

the managers.

Modern man strives for a good life. The people of Antiquity also strived to the same thing.
Happiness is a concept in which different content is put in different eras. Moreover, in the same
era, different schools preached different theories about the good life. In philosophy, the topic of
happiness is connected to the larger topics of the meaning and purpose of human life, of what the
good life is, and what choices and decisions are right. One of the fundamental concepts in the
theory of happiness is eudaemonia (from the Greek words eu - good and daimon - spirit). In the
IV century BC Aristotle addresses the topic of happiness in the context of human morality and
virtuousness in his Nicomachean Ethics. Another influential theory of happiness is that of the
philosopher Epicurus, who lived in the 4th - 3rd centuries BC. The basis of his philosophy is that
the good life is achieved by avoiding or reducing pain and increasing pleasure. In the ethical theory
of Epicurus, pleasure —hédoné — is the highest value and must be considered the main criterion in

every action.

One of the modern theories with a significant contribution to the understanding of subjective well-

being is Positive Psychology. It is a theory that steps on the achievements of philosophy, ethics
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and psychology before its creation. Elements of the ancient concept of happiness can also be found
in it. At the same time, this theory has an extremely practical orientation. One of the leading authors
in this field is Martin Seligman. Positive Psychology is widely advocated in the practice of many
clinical psychologists. Methods ftom this theoty are also used by school psychologists and career
counselors. Seligman believes that psychology has long been focused primarily on treating mental
problems, pathology, weaknesses, disabilities, and it is time to focus its efforts on making the lives
of all people better and nurturing talent. The focus is shifting from repairing mental damage to
maintaining a healthy mentality, from treating depression and anxiety to prevention. The
interventions that positive psychology offers are a variety of easy-to-perform exercises that
influence a person's perceptions and behavior so that psychological and subjective well-being are

increased and depressive states are reduced or alleviated (Seligman, 2012).

The neurosciences have made a serious contribution to modern knowledge of well-being.
Knowledge of subjective well-being is invariably related to emotions (the experience of positive
emotions and the ability to cope with negative ones). In the last three decades, neuroscience has
managed to remarkably change the idea of what human emotions are. One of the reasons for the
new knowledge about the structure and functioning of the human brain is the improvement of
neuroimaging techniques (computed tomography (CT), positron emission tomography (PET),
functional magnetic resonance imaging (fMRI)). Authors Davidson and Schuyler (2015) succeed
in shedding light on the complex relationship between mentality, feelings, and what happens in
the brain in the context of human well-being. They focus on four elements of well-being: 1)
sustained positive emotions, 2) recovery from negative emotions, 3) prosocial behavior and

generosity and 4) mind-wandering, awareness, emotion-directed attention.

In terms of well-being, social contacts, a sense of belonging and acceptance by others are of
particular importance. Conversely, loneliness is associated with decreased well-being. Moreover,
experiencing loneliness and social isolation activates the same brain centers as physical pain
(Eisenberger, 2012). That loneliness is painful does not seem to be a metaphor. This research on
loneliness and rejection on the one hand, and acceptance and emotional connectedness on the other,

is also of great importance to organizations and people management.

In this dissertation, three main concepts will be analyzed - 1) emotional well-being at the

workplace, 2) subjective well-being, 3) happiness. Emotional well-being at work is defined as a
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certain part of the overall subjective well-being that is influenced by specific work-related factors.
The definition of Diener et al. (1999) is accepted for the notion Subjective Well-Bein. It reflects
satisfaction and personal assessment of life in general, as well as emotional response - the presence
of positive and negative emotions. In each of the concepts, there are two main components - first,
to what extent a person evaluates his life as good and satisfying, and second, what emotions he
experiences in response to the events in his life. Emotional well-being at work differs from general

subjective well-being in its scope. It refers to one specific sphere of human life - work.

Happiness is a more general concept. It also reflects how good a person's life is, but the

assessment gives greater priority to affect and the certain moment of time.

Measuring subjective well-being

Most research on well-being in the social sciences is conducted using quantitative methods. Such
methods will also be used in the present dissertation. Subjective well-being is most often measured
with questions such as: "All things considered, how satisfied are you with your life as a whole
nowadays?", "Taking all things together, how happy would you say you are?". Measurements are
usually on a rank scale - most often from 0 to 10, from 0 to 5 or from 0 to 100. In the World
Happiness Report, for example, measurements are made by asking Cantril ladder question. It asks
respondents to think of a ladder, with the best possible life for them being a 10 and the worst
possible life being a 0. They are then asked to rate their own current lives on that 0 to 10 scale.
Respondents give their assessment of their own well-being. These data are reliable and stable over
a certain short period of time when no significant changes in circumstances have occurred (Diener,
Oishi, et al., 2018, p. 2). When re-testing individuals after a period of one month, stability was
significant (r = 0.79 based on data from Schimmack and Qishi (2005), cited by Diener, Oishi, et
al. (2018).

Second part —empirical study

If subjective well-being as a whole is important for individuals, and well-being at work is an

essential part of that general well-being, then it is important to look for ways to increase it.
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The research based on data from the tenth round of the European Social Survey?*, published on
22.06.2022. The period of conducting the research is 18.09.2020 - 31.01.2022. European Social
Survey includes the following subjects: Social conditions and indicators, Social behaviour and
attitudes, General health and well-being, Political behaviour and attitudes, Political ideology,
Minorities, Cultural and national identity, Media, Equality, inequality and social exclusion,
Language and linguistics, Religion and values, Family life and marriage. The survey includes the
topic of well-being as well as questions related to health, work performance, relationships, values,
behaviors and attitudes in the workplace. That gives an opportunity to statistically test association
between well-being and various personal and social characteristics and attitudes. The data are for
ten countries: Bulgaria, Croatia, Czech Republic, Estonia, Finland, France, Lithuania, Hungary,

Slovakia, Slovenia. The total number of respondents is 18060.

What are the advantages of using this data?
* The range is large enough and gives an extremely complete picture.
* The survey is representative.

* Enables comparisons between ten European countries that differ significantly in levels of

well-being.

* Bulgaria is part of this survey and analyzes and conclusions that will be made can be

useful for specific policies and management approaches.

* The scope of the study also includes Finland, which is almost always the world leader in
terms of average national levels of subjective well-being. The comparison with the
"happiest nation" provide an opportunity to identify potential opportunities to raise levels

of well-being among other countries.

4 European Social Survey European Research Infrastructure (ESS ERIC). (2022). ESS20 - integrated file,
edition 1.2 [Data set]. Sikt - Norwegian Agency for Shared Services in Education and Research.
https://doi.org/10.21338/ESS10E01
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Fig. 9. Statistical sample

Well-being, happiness, well-being in the workplace - research variables

The variables that will be analyzed are: Subjective well-being, Happiness, Subjective well-being

at work.

To measure the subjective well-being the respondents, answer the following question: “All things
considered, how satisfied are you with your life as a whole nowadays?” Answers range from 0 to
10, where “0” means “completely dissatisfied” and "10" - "completely satisfied". Additionally,

there is also a Don't Know and Refuse to Answer option.

For happiness, the following question was asked: “Taking all things together, how happy would
you say you are?” Responses are again from “0” to “10”, with “0” meaning “Extremely unhappy”

and “10” meaning "Extremely happy".

In order to reveal the relationships of subjective emotional well-being at work with certain
variables, the answes of the following question will be consider: "How satisfied are you with your

main job?" Use this card where "0" is "Extremely dissatisfied” and "10" is "Extremely
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dissatisfied". Although the two questions "All things considered, how satisfied are you with your
life as a whole nowadays?” and "How satisfied are you with your main job?" sound very similar,
it should be noted that there is a significant difference. The second question directs attention
specifically to work, such as nature of work, work organization, rest and vacations, remuneration.
We can expect that work-related phenomena such as workplace relationships and leadership are

an integral part of the overall notion of ‘job satisfaction'.
Subjective well-being

Of the entire study sample (18,060), 17,903 individuals answered the question, "All things
considered, how satisfied are you with your life as a whole nowadays?". The missing values are
157. The average value of subjective well-being, measured on a scale of 0 to 10, is 6.96. The

standard deviation is 2.218.

Happiness

We can expect that happiness is more closely related to an individuals’ emotions than subjective
well-being. The affective element of well-being is expected to have more weight here. The
analysis of the variable "Happiness" shows that the respondents are 18014 and only 46 persons
did not respond. The mean value of happiness, measured on a scale of 0 to 10, is 7.14. The
standard deviation is 2.053.

Job satisfaction

To the question "How satisfied are you with your main job?" 9911 people answered. The missing
values are 8149. Nearly 55% answered and 45% did not answered. In addition to working persons,
there are also unemployed, pensioners, students, housewives. The mean values of job satisfaction
levels is 7.51. The standard deviation is 1.993.

Comparing the average values of the three variables, the highest is job satisfaction - 7.51,
followed by happiness with an average value of 7.14 and in last place is satisfaction with life

in general - 6.96.

Average levels of subjective well-being vary widely across countries.

Table 12. Mean values of well-being by country, number of respondents and standard deviation
for each of the countries.
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Standard
Country Mean N deviation
Bulgaria 6.02 2701 2.440
Czech Republic 7.10 2456 1.973
Estonia 7.45 1540 1.845
Finland 8.12 1575 1.505
France 7.02 1971 2.218
Croatia 7.29 1584 2.237
Hungary 6.73 1816 2.104
Lithuania 6.67 1619 2.417
Slovenia 7.65 1246 1.935
Slovakia 6.26 1395 2.284
Total 6.96 17903 2.218

The lowest satisfaction with life in general is in Bulgaria - 6.02 on average, and the highest in
Finland - 8.12. Finland is followed by Slovenia with 7,645, followed by Estonia — 7,452. The
closest to Bulgaria as a country with the lowest level of subjective well-being is Slovakia (6,267).
The data for France is interesting and somewhat surprising - well-being level is 7.023. This places
it behind Slovenia, Estonia and Croatia (7.29).

Testing statistical hypotheses for significance of differences

Whether the differences between the average levels of well-being across countries are random or
statistically significant, will be tested by statistical hypothesis testing using SPSS. A non-
parametric criterion is chosen because the tested variable is measured on a weak scale - Kruskal-
Wallis test. The result shows that there are statistically significant differences between the average

levels of subjective well-being in the 10 countries studied (Sig.<0.05), a = 0.05.
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Based on this result, further research will most often look at the relationships between subjective

well-being and other variables by country.
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Graph 3. Happiness leavels in the studied countries.

In terms of happiness, Finland ranks first again, followed by Slovenia, Croatia, Estonia,
France. Bulgaria is in last place with an average value of 6.271. As with well-being, here it is
checked whether the differences in the average levels of happiness in the 10 countries included in
the study are significant. The result is again that the differences are statistically significant
(Sig.<0.05), a. = 0.05.

Average values for job satisfaction are much closer for the ten countries surveyed (Chart 4).
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Figure 4. Mean values of satisfaction with the main job by country.

The least satisfied in their workplace are Czechs, followed by Lithuanians and Slovaks. After them
are the Bulgarians. In first place in terms of workplace satisfaction is Finland, followed by Estonia.
Statistical hypothesis testing proves that the differences in mean levels of job satisfaction are

statistically significant (Sig.<0.05), a = 0.05.

It was confirmed that there is a statistically significant difference between the average levels of

happiness, well-being and job satisfaction in the countries studied.

Correlation between subjective well-being, workplace well-being and happiness

The study of the relationship between subjective well-being, well-being at work and happiness
will be conducted using Spearman's rho. Subjective well-being refers to different types of
subjective evaluations of life, including both cognitive and affective evaluations related to feelings.

Job satisfaction is domain satisfactions. It is a narrower concept than subjective well-being and
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refers to an assessment of a specific sphere of life - work. Happiness is a concept that to a greater

extent includes momentary positive feelings as well as general satisfaction.
The following statistical hypotheses are formulated:

HO: There is no statistically significant relationship between the variables:
- Subjective well-being and happiness

- Subjective well-being and well-being at work

- Happiness and well-being in the workplace.

H1: There is a statistically significant relationship between the variables:

- Subjective well-being and happiness

- Subjective well-being and well-being at work

- Happiness and well-being in the workplace.

Such a relationship is expected to be found because job satisfaction affects general subjective well-
being and happiness. Also, the concepts of happiness and well-being, although different, rather
reflect a general cognitive evaluation of life, as well as a predominant positive or negative affect.

Therefore, the assumption is that there is a positive correlation between the three variables.
Method

In order to examine the relationship between subjective well-being, job satisfaction and happiness,
the Spearman’s rho rank correlation coefficient will be used. Table 14 is a correlation matrix
showing the relationship between the three variables. Corelation is presented for each country

separately.

Table 14. Correlation coefficients between the three studied variables: subjective well-being and
happiness; subjective well-being and workplace well-being; happiness and well-being in the

workplace.
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Correlations

How satisfied are

you in your main [How happy are

Country job you
Bulgaria |Spearman |How satisfied with [Correlation Coefficient 352" 757"
's tho life as a whole Sig. (2-tailed) .000 0.000
N 1443 2700
Czechia |Spearman [How satisfied with |Correlation Coefficient 338" 664"
's rho life as a whole Sig. (2-tailed) 000 0.000
N 1436 2441
Estonia Spearman |How satisfied with |Correlation Coefficient 361" 627"
's rho life as a whole Sig. (2-tailed) 000 000
N 980 1540
Finland Spearman |How satisfied with |Correlation Coefficient 399" 741"
's rho life as a whole Sig. (2-tailed) 000 000
N 858 1573
France Spearman [How satisfied with |Correlation Coefficient 329" 6397
's rho life as a whole Sig. (2-tailed) 000 000
N 1109 1969
Croatia Spearman |How satisfied with |Correlation Coefficient 424" 697"
's rho life as a whole Sig. (2-tailed) 000 000
N 758 1582
Hungary |Spearman|How satisfied with |Correlation Coefficient 438" 6097
's rho life as a whole Sig. (2-tailed) 000 000
N 1000 1813
Lithuania |Spearman|How satisfied with [Correlation Coefficient 4227 642"
's rho life as a whole Sig_ (2_tai|ed) 000 000
N 838 1613
Slovenia |Spearman [How satisfied with |Correlation Coefficient 331" 720"
's rho life as a whole Sig. (2-tailed) 000 000
N 697 1242
Slovakia |Spearman [How satisfied with |Correlation Coefficient 4117 640"
's rho life as a whole Sig. (2-tailed) 000 000
N 727 1394

**_Correlation is significant at the 0.01 level (2-tailed).

Spearman's rho for the relationship between subjective well-being and happiness for Bulgaria with
N=2700 is: rho = 0.757, p < 0.01. When well-being increases, so does happiness. The correlation
is high.

For all ten countries, the relationship is significant at p < 0.01 and strong (from rho = 0.609 in
Hungary, to rho = 0.757 in Bulgaria and rho = 0.741 in Finland). Despite existing differences in

68



the definition of the concepts of well-being and happiness, the relationship between them is

significant.

Spearman's rho for the relationship between subjective well-being and workplace well-being for
Bulgaria at N=1443 is: rho = 0.352, p < 0.01. When workplace well-being increases, so does the

general well-being. The correlation is moderate.

In the remaining 9 countries studied, the correlation is moderate. Spearman's rho for the
relationship between subjective well-being and well-being at work has the highest value for
Hungary: for N=1000 it is: rho = 0.438, p < 0.01.

Spearman'’s rho for the relationship between well-being at work and happiness for Bulgaria with
N=1448 is: rho = 0.352, p < 0.01. When well-being in the workplace increases, so does the feeling
of happiness. The correlation is moderate.

In the remaining 9 countries studied, the correlation is also moderate. Spearman’s rho for the
relationship between happiness and well-being at work has the highest value for Hungary: for
N=1014 it is: rho = 0.503, p < 0.01.

Prosperity at work affects the evaluation of life and the feeling of happiness. However, there are
differences between countries and cultures. For some cultures, work has a more significant place
in the overall evaluation of life. For the French, the correlation coefficient is 0.298, while for the

Hungarians it is 0.503.

Relationships between levels of subjective well-being with different demographic and social
characteristics.

Gender

The relationship between subjective well-being and gender of individuals (N = 17903) will be
tested. Chi-square analysis will be performed. It was conducted with IBM SPSS Statistics, version
22.

With a two-tail critical values, the Chi-square test has a significance level of 0.003. This means
that with a one-tail critical values, the significance level is 0.0015. Since the level of significance

is less than the risk of error, the null hypothesis is rejected and the alternative is accepted as true —
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there is a statistically significant relationship between gender and subjective well-being. The mean
value of subjective well-being for men is 6.962 and for women - 6.960. The Kramer coefficient is

0.039. It shows a weak relationship between gender and subjective well-being.
The conditions for Chi-square analysis are met.

1. The minimum theoretical frequency is greater than 1 (65.51),

2. There are no cells with theoretical frequencies below 5 (0 cells (0.0%)

3. The sample size is over 50.

Age

Age is a determining factor regarding the feeling of happiness and satisfaction. First, data on the
dynamics of well-being for the studied population will be presented graphically. It will then be
checked whether there are differences in the age dynamics of happiness and well-being in the ten
countries studied.

Here are the dynamics according to ESS data in terms of well-being:

Gender

= Male
— Female

5.5

5.0

7.5

7.0

Mean How satisfied with life as a whole

5.0

5.5

1T 7T 17T 7TT1T 17T 17T 17T 1T 17T 71T 7T 7T 1T 7T 7T 7T T T T T T T T1T°1
151821 2427 303336 3942 4545 51 54 57 60 6366 6972 7575 81 8487 20

Age of respondent, calculated
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Graph 8. Dynamics in the levels of well-being by age and gender

Figure 8 shows that with the individuals of age between 15 and 20 years old, level of well-being
is high. The next peak is with individuals of age around 30 — 35 years old. After that life satisfaction
gradually declines with age. Another interesting observation is that after age of 70 the amplitudes
increase. While some 80-years-olds feel very happy with levels of satisfaction similar to 30-years-
old, others are at the lowest levels. These amplitudes are larger in men and smaller in women.
After age of 85 extremely low well-being values are been noticed. A likely reason for this is the

relationship with the health status of older people.
Methodology
Participants and procedure

The relationship between age and subjective well-being and age and happiness will be examined

for the 10 countries included in the 10th round of the European Social Survey (ESS).
Instruments

Each of the respondents was asked for the year of birth. Age is calculated based on the given year
of birth.

The following hypotheses are formulated:

HO: There is no statistically significant relationship between age and subjective well-being and

happiness.

H1: There is a statistically significant relationship between age and subjective well-being and

happiness.
Statistical analysis

The variables "subjective well-being™ and "happiness™ are on an ordinal (rank) scale, therefore the

Spearman’s rho rank correlation coefficient will be used.
Results

Table 15 presents the correlation coefficients, the degree of significance and the number of

respondents for each of the countries.
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Table 15. Correlation of subjective well-being and happiness with age

Correlations

Country Age
Bulgaria Subjective well-being Correlation Coefficient 256"
Sig. (2-tailed) .000
N 2679
Happiness Correlation Coefficient -.3097
Sig. (2-tailed) .000
N 2695
Czechia Subjective well-being Correlation Coefficient -134"
Sig. (2-tailed) .000
N 2456
Happiness Correlation Coefficient _.145"
Sig. (2-tailed) .000
N 2456
Estonia Subjective well-being Correlation Coefficient -1117
Sig. (2-tailed) .000
N 1540
Happiness Correlation Coefficient 137"
Sig. (2-tailed) .000
N 1541
Finland Subjective well-being Correlation Coefficient 1627
Sig. (2-tailed) .000
N 1575
Happiness Correlation Coefficient 089"
Sig. (2-tailed) .000
N 1574
France Subjective well-being Correlation Coefficient -.069"
Sig. (2-tailed) .002
N 1968
Happiness Correlation Coefficient -.028
Sig. (2-tailed) 212
N 1972
Croatia Subjective well-being Correlation Coefficient -.138"
Sig. (2-tailed) .000
N 1540
Happiness Correlation Coefficient -.1927
Sig. (2-tailed) .000
N 1543
Hungary Subjective well-being Correlation Coefficient -171”
Sig. (2-tailed) .000
N 1816
Happiness Correlation Coefficient _255"
Sig. (2-tailed) .000
N 1846
Lithuania |Subjective well-being Correlation Coefficient -144”
Sig. (2-tailed) .000
N 1619
Happiness Correlation Coefficient _222™
Sig. (2-tailed) .000
N 1652
Slovenia Subjective well-being Correlation Coefficient -.153"
Sig. (2-tailed) .000
N 1246
Happiness Correlation Coefficient -182"
Sig. (2-tailed) .000
N 1248
Slovakia Subjective well-being Correlation Coefficient 127"
Sig. (2-tailed) .000
N 1353
Happiness Correlation Coefficient 164"
Sig. (2-tailed) .000
N 1367

**_ Correlation is significant atthe 0.01 level (2-tailed).
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Spearman’'s rho for the relationship between subjective well-being and age is statistically
significant for all ten countries studied at a risk of error of 1%. For 9 of the countries the correlation
is weak and negative. Finland is the only country for which the correlation between subjective
well-being and age is weak, but positive. For Finland at N = 1575 the coefficient rho = 0.162, p <
0.01. Thus, with age increases, life satisfaction also increases. In the other 9 studied countries, the
relationship is negative. As age increases, the sense of well-being decreases. For Bulgaria with
N=2679 the coefficient is: rho = - 0.256, p < 0.01. Bulgaria has the highest negative correlation
coefficient regarding the well-being - age relationship.

Finland is traditionally a leader in average levels of subjective well-being in the world. In this
study, Finland again stands out as the only country with a positive relationship between well-being
and age. The reasons for this can be related to wages levels, political and economic characteristics
of the country, health care, differences in the social and pension system, national culture and even

education (Finland is an example of many countries in innovative teaching methods).

In Bulgaria, people are more dissatisfied with their lives as they age. This may be due to the
standard and low pensions that do not provide a dignified existence for the elderly people. It is
also related to the national culture.

Spearman'’s rho for the relationship between happiness and age is statistically significant for nine
out of ten countries at a 1% risk of error. For France, the correlation coefficient is not significant.
The correlation is significant and weak for the Czech Republic, Estonia, Croatia, Lithuania,
Slovenia and Slovakia. For Bulgaria with N=2695 the coefficient is: rho = - 0.309, p < 0.01. The
relationship is moderate and negative. As age increases, happiness decreases. The strength of the
relationship between happiness and age for Hungary is also close to moderate, rho = -0.255.
Finland is the only country in the study where there is a positive relationship between happiness
and age. The coefficient is: rho = 0.089, N = 1574. The relationship is weak, but it shows that

happiness increases with age.

Education

The level of education affects a person’s life. Education provides opportunities for more prestigious
and well-paid job, contacts and better social status. It will be statistically tested whether the level

of completed education in itself can be associated with the level of subjective well-being.
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HO: There is no statistically significant relationship between the level of completed education and

subjective well-being / happiness.

H1: There is a statistically significant relationship between the level of completed education and
subjective well-being / happiness.

The Spearman’s rho rank correlation coefficient is used.

The following results are obtained: Spearman's rho for the relationship between subjective well-
being and education is significant for all the countries studied at a risk of error of 1%. The
relationship for all ten countries is weak, positive. The lowest rho coefficient is for the Czech
Republic (0.066) and Finland (0.094). Coefficient is highest for Hungary (0.195) and Lithuania
(0.190). For Bulgaria with N=2701, rho = 0.133, p < 0.01. When the level of education is higher,
subjective well-being increases. The correlation is weak. The data outline a clear, significant
relationship between the two variables. However, it might be expected that there are other factors

that correlate more strongly with subjective well-being compared to education.

The correlation between happiness and level of education completed is also significant for the ten
countries studied, weak and positive. Here, the correlation coefficients range from 0.200
(Hungary) to 0.081 (France). For Bulgaria, the rho coefficient is 0.155. Relationship between

happiness and education is similar to that between well-being and education.

Income

There are a number of studies that show the link between income and well-being. Using European
Social Survey data, it will be tested to what extent there is a relationship between subjective well-
being and income, and happiness and income. Survey respondents were asked the following
question: “ Using this card, please tell me which letter describes your household's total income,
after tax and compulsory deductions, from all sources? If you don't know the exact figure, please
give an estimate“. In the Bulgarian questionnaire, the possible answers refer to the monthly

income. These are the response groups:
- Up to 420 BGN
- from 421 to 660 BGN

- from 661 to 890 BGN
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- from 891 to 1110 BGN

- from 1111 to 1350 BGN

- from 1351 to 1650 BGN

- from 1651 to 1930 BGN

- from 1931 to 2500 BGN

- from BGN 2,501 to BGN 3,470
- over 3470 BGN

-1 do not know

- | refuse to answer

The income is divided into 10 groups. In the same way, but according to the income of the

households in the other country, income data were also collected in the other 9 countries.
The following hypotheses are formulated:

HO: There is no statistically significant relationship between household income and subjective

well-being and between household income and happiness.

H1: There is a statistically significant relationship between household income and subjective well-
being and between household income and happiness.

Statistical analysis

Analysis was performed using the IBM Statistical Package for the Social Sciences (SPSS) for
Windows, version 22.0. The studied variables were measured on a rank scale and for this reason
the Spearman’s rho rank correlation coefficient will be used.

Results

Spearman's rho for the relationship between subjective well-being and household net income, for
Bulgaria with N=2253 is: rho = 0.316, p < 0.01. As income increases, so does subjective well-
being. For Bulgaria, the correlation is moderate.

For all ten countries, the relationship is significant at p < 0.01. Of the ten countries, Bulgaria has

the highest correlation coefficient between well-being and household net income. The relationship
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is also close to moderate for France (0.291), Lithuania (0.285), Croatia (0.258). For the rest of the

countries, this relationship is weaker.

Spearman's rho for the relationship between happiness and net household income for Bulgaria with
N=2265 is: rho = 0.325, p < 0.01. The higher the income, the happier the Bulgarians are. The

correlation is moderate.

For all ten countries, the relationship is significant at p < 0.01 and ranges from weak (e.g. Slovakia
rho = 0.143 and for the Czech Republic — 0.186) to moderate or close to moderate (Lithuania —
0.282, Croatia — 0.276).

We can assume that income is a definite predictor of well-being and happiness. Income enables a
large number of human needs to be met - for example, food, housing, travel, education, attending
cultural events. In modern Bulgarian culture, income is also a means of demonstrating high social
status. Expensive material possessions are taken as a sign of success and prosperity. The
environment itself supports the pursuit of wealth by respecting and tolerating its possessors. In
every one of the countries studied, higher incomes are a source of a sense of well-being and
happiness. In Bulgaria, for both historical and cultural reasons, high incomes appear to be the most
highly valued. Among the countries studied, Bulgaria has the lowest average income and a large
divide between the rich and the poor people. Data on the World Bank's Gini coefficient for the ten
countries studied confirm this. Of the ten countries studied, Bulgaria has the greatest inequality

between rich and poor.

Subjective general health, social communication, trust

Using data from the European Social Survey relationship between subjective well-being and three
variables: subjective general health, social communication and trust is analysed. Based on studies
by other authors (Diener, Lucas, et al., 2018; Diener, Oishi, et al., 2018; Helliwell et al., 2021;
ITaynos, 2020) such a relationship is expected to be confirmed. With regard to social
communication, based on empirical research by a number of authors, a positive relationship can
also be expected. Social trust is a specific construct. Conducting an interesting experiment
(Helliwell et al., 2021) concluded that people with higher trust in the police and especially in

neighbors and strangers also have a higher evaluation of their lives and feel happier.
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Data from the 10th round of the ESS revealed a link between people's well-being in the ten

countries surveyed and trust in parliament, the legal system and the police.
The following hypotheses are formulated:

HO: There is no statistically significant relationship between subjective well-being and general

subjective health, social communication and social trust.

H1: There is a statistically significant relationship between subjective well-being and general

subjective health, social communication, and social trust.

Analysis was performed using the IBM Statistical Package for the Social Sciences (SPSS) for
Windows, version 22.0. The studied variables were measured on a rank scale and for this reason

the Spearman’s rho rank correlation coefficient will be used.
Results
The results of the analysis are presented in Table 19.

Table 19. Correlation between subjective well-being and general subjective health, social

communication and social trust

How often
socially
meet with
friends,
relatives Trustin Trustin
Subjective or country's the legal Trustin
Ovpxasa jenel health | colleagues | parliament system the police
Bulgari Spearman's iectiv
wearta rho Subject . € 416" 251" 192" .201™ 224"
Well-Being
Czech Spearman’s | Subjective a15" . R j H
Republic rho Well-Being .315 A71 151 191 .243
Estonia Spearman's | Subjective . ~ j ) -
rho Well-Being 322 127 255 291 .305
Finland Spearman's | Subjective . N ) ) -
rho Well-Being 257 .070 .259 .265 274
France Spearman’s | Subjective " " . B j
fho Well-Being 220 150 251 250 284
Croatia Spearman’s | Subjective . ~ j ) -
rho Well-Being .297 .230 125 .108 139
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Hungary | Spearman's | subjective A 106" Jaa o -
fho Well-Being Y 196 - . .
Hthuania | (RoImen® | sublective 2" 204™ 371" 303" 277"
fho Well-Being = .20 - . .
Slovenia Spearman’s | Subjective 1~ 170™ 1717 200™ -
rho Well-Being = 170 - . .
Slovakia Spearman's | Subjective . B j - )
rho Well-Being £ 238 264 293 313

**_Correlation is significant at the 0.01 level (2-tailed).

The results show that all correlation coefficients are significant at a 1% risk of error.

1. Subjective general health

For all ten countries, the corelation is significant at p < 0.01 and is close to moderate or moderate.
Of the ten countries, Bulgaria has the highest correlation coefficient between well-being and
subjective health (0.416). For France, this coefficient is the lowest (0.220). More importantly,
however, for the population of all countries studied, this relationship exists. The better the health
status, the higher the levels of subjective well-being. The correlation is positive.

2. Social communication

Spearman's rho for the relationship between subjective well-being and frequency of social
communication, for Bulgaria with N=2681 is: rho = 0.251, p < 0.01. The more often Bulgarians
communicate with friends, relatives, colleagues, the higher their levels of subjective well-being
are. For Bulgaria, the correlation is weak, close to moderate. For all ten countries in the study, the
correlation between these two variables is statistically significant at a 1% risk of error. A
significantly weaker relationship between these two variables was observed in Finns (0.070).
Similar to the Bulgarians is the correlation for Slovakia (0.238) and Croatia (0.230). Possible
reasons for the lower correlation coefficient for Finland are the country's climatic and cultural

characteristics.

3. Trust
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For all ten countries, the relationship between trust and subjective well-being is significant at p <
0.01 and is weak, close to moderate, or moderate. The relationship is positive. The higher the levels
of trust, the higher the levels of well-being. This relationship is weakest for Croatia, where the
correlation coefficients are 0.125 (parliament), 0.108 (legal system) and 0.138 (police). For
Bulgaria, the coefficients are slightly higher - 0.192 (parliament), 0.201 (judicial system), 0.224
(police). Bulgaria has both low average levels of subjective well-being and low average levels of

social trust. However, the relationship between the two exists and is statistically significant.

Based on the data, we can reject the null hypothesis and accept the alternative: There is a significant
corelation between subjective well-being and subjective general health, social communication, and

social trust.

Relationship between workplace well-being and specific work-related variables

Working hours and balance

The relationship between the length of working hours and well-being at the workplace will be
investigated for the 10 countries included in the 10th round of the European Social Survey (ESS)
- Bulgaria, Croatia, the Czech Republic, Estonia, Finland, France, Lithuania, Hungary, Slovakia,
Slovenia.

Instruments

Although the working hours are stipulated in the employment contract, sometimes the hours
actually worked are more or less than the agreed. Job satisfaction is more likely to be related to
the actual time devoted to work rather than the working hours fixed in the employment contract.
Therefore, in the current analysis regarding working hours, the answers to the following question
are taken into account: " Regardless of your basic or contracted hours, how many hours do/did you
normally work a week (in your main job), including any paid or unpaid overtime?*

The following hypotheses are formulated:

HO: There is no statistically significant relationship between actual hours worked per week and
job satisfaction.

H1: There is a statistically significant relationship between actual hours worked per week and job
satisfaction.

Statistical analysis

Descriptive analysis will be presented for the variable "actual hours worked per week™ - number
of persons surveyed, minimum, maximum and mean value, standard deviation. Since a study
variable is on an ordinal (rank) scale, the Spearman’s rho rank correlation coefficient will be used.

Results
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Table 21 presents the number of persons surveyed by country, the mean levels of the variable "real
hours worked per week" by country, the minimum and maximum values and the standard

deviation.

Table 21. Descriptive statistics for the variable "actual hours worked per week" by country

Country Mean Min. Max. SD N

Bulgaria 42.52 0 168 12.364 2318
;Ziilhblic 44.45 2 168 19.257 1814
Estonia 40.61 0 168 13.208 1462
Finland 36.24 0 168 14.411 1499
France 39.54 0 168 12.402 1750
Croatia 42.84 0 168 15.874 1280
Hungary 42.79 0 168 13.729 1552
Lithuania 40.28 4 70 8.560 1264
Slovenia 42.78 0 100 11.148 1112
Slovakia 41.61 0 168 21.021 1122

The data show that in terms of actual hours worked per week, the 10 countries differ significantly.

Table 22. Correlation between actual hours worked per week and well-being at work.

Actual hours worked
Country per week
Estonia Spearman'’s How satisfied are you in your Correlation "
oS - -.088
rho main job Coefficient
Sig. (2-tailed) .006
N 967
France Spearman's How satisfied are you in your Correlation p
S - .069
rho main job Coefficient
Sig. (2-tailed) .023
N 1084

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).
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Spearman’s rho for the relationship between workplace well-being and actual hours worked per
week is statistically significant only for two of the countries studied - Estonia and France. For
Estonia with N=967 the coefficient is: rho = - 0.088, p < 0.01. For France at N=1084 the coefficient
is: rho = 0.069, p < 0.05. The correlation for Estonia is weak and negative, and for France — weak

and positive.

For the remaining eight countries in the study, including Bulgaria, a statistically significant
relationship between the total number of hours worked per week and well-being at the workplace

is not confirmed.

Although a statistically significant relationship between working hours and workplace well-being
is confirmed for Estonia and France, this variable is not decisive for how satisfied employees are.
More interesting is the fact that the coefficient for Estonia is a negative number, and for France -
positive. This confirms the thesis that it is not the absolute number of hours that is more important,

but how much it allows a balance between personal life and work.

Leadership and well-being

The data from the European Social Survey provide an opportunity to examine the importance of
the relationship between line managers and their employees. Based on the analysis of the
theoretical statements about the dependence of well-being in the workplace on the behavior of the
leader, it is expected that such dependence will be confirmed for the countries included in this
study. The relationship between leadership behavior and workplace well-being will be explored
for the 10 countries included in the 10th round of the European Social Survey (ESS) - Bulgaria,

Croatia, Czech Republic, Estonia, Finland, France, Lithuania, Hungary, Slovakia, Slovenia.
Instruments
The survey respondents were asked the following two questions:

1. ., If you have a line, how much does he or she support employees in balancing work and
personal commitments? Please choose a number from 0 to 10, where 0 means not at all

and 10 means completely.”
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2. ,,How likely would be your line manager to give you work-related help or advice, if

needed?” The possible answers are “Very likely”, “Likely”, “Not very likely”, “Not at all
likely”.

The following hypotheses are formulated:

First hypothesis HO: There is no statistically significant relationship between the support that the
line manager provides to employees in balancing work and personal commitments and job

satisfaction.

Second hypothesis HO: There is no statistically significant relationship between the help that the

line manager provides to the employees and job satisfaction.

Statistical analysis

Analysis was performed using the IBM Statistical Package for the Social Sciences (SPSS) for
Windows, version 22.0. Since the studied variables are measured on a rank scale, the Spearman’s

rho rank correlation coefficient will be used.
Results

The second variable is a reverse-worded question, so it is recoded using SPSS to reverse the

responses from “Not at all” to “Very likely” and to analyze the actual correlation.

Table 24 is a correlation matrix showing the relationship between the three variables. The

corelation is presented for each country separately.

Table 24. Correlation between workplace well-being and studied leadership behaviors.

Line manager Line manager
supports employees . " % d
in balancing work, gl;]/els wr?r -rlekalte
Counrties how much ©lp, how likely
Bulgaria How satisfied are you | Correlation Coefficient 4247 .300"
in your main job - -
Sig. (2-tailed) .000 .000
N 1122 1122
Czech How satisfied are you | Correlation Coefficient 372" 214"
. in your main job _ -
Republic y : Sig. (2-tailed) 000 000
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N 1125 1150
Estonia How satisfied are you | Correlation Coefficient 388" 2437
in your main job Sig. (2-tailed) 000 .000

N 829 838

Finland How satisfied are you | Correlation Coefficient 432™ .225”
in your main job Sig. (2-tailed) 000 .000

N 723 708

France How satisfied are you | Correlation Coefficient .349™ 272"
in your main job Sig. (2-tailed) 000 .000

N 930 943

Croatia How satisfied are you | Correlation Coefficient 3917 296"
in your main job Sig. (2-tailed) 000 .000

N 632 641

Hungary How satisfied are you | Correlation Coefficient 314" 312"
in your main job Sig. (2-tailed) 000 .000

N 925 922

Lithuania How satisfied are you | Correlation Coefficient .331" .250™
in your main job Sig. (2-tailed) 000 .000

N 694 705

Slovenia How satisfied are you | Correlation Coefficient 436" 321"
in your main job Sig. (2-tailed) 000 .000

N 600 604

Slovakia How satisfied are you | Correlation Coefficient 445" .334"
in your main job Sig. (2-tailed) .000 .000

N 610 612

**_Correlation is significant at the 0.01 level (2-tailed).

Spearman's rho for the relationship between workplace well-being and leadership supporting
employees in balancing work for Bulgaria with N=1122 is: rho = 0.424, p < 0.01. When line

manager support increases, so does workplace well-being. The correlation is moderate.

For all ten countries, the relationship is significant at p < 0.01 and moderate (from rho = 0.314 in

Hungary, to rho = 0.445 in Slovakia).

Spearman's rho for the relationship between workplace well-being and the help that leaders provide

to their employees for Bulgaria in N=1122 is: rho = 0.300, p < 0.01. The more likely an employee
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is to receive help or advice about their work from their line manager, the higher the well-being in

the workplace. The correlation is moderate.

For all ten countries, the relationship is significant at p < 0.01 and is moderate or close to moderate
(ranging from rho = 0.214 for the Czech Republic, to rho = 0.334 in Slovakia).

The analysis shows that the leader's actions and behavior influence the workplace well-being of
his subordinates. The relationship of well-being with the first variable (leadership supporting

balance) appears to be stronger.

The most important from the analysis is that leadership correlates very directly with emotional
well-being in the workplace. This is confirmed by the fact that the relationship is observed for all
ten countries and for the two studied variables related to the management approach. Leadership
stands out as one of the ways to increase employee well-being. When it is related to an attitude of
support, understanding, help, concern, people feel good and experience their work positively.
Relationships with line managers have been shown to be key to emotional experiences and job

satisfaction.

Belonging

A sense of belonging positively affects well-being. Respondents are asked: "1f you work in a team,
how much do you feel like part of your team? Please choose a number from 0 to 10, where 0 means
not at all and 10 means completely.” Even just using the word "feel” points to the essence of
emotional well-being or the affective component of well-being. Line managers rarely ask
themselves whether any of their hundreds of employees feel accepted in their team. Employees
themselves rarely reflect this either. Although in most cases such reflection does not happens,
acceptance by the team leads to a positive feeling, rejection — to a negative one, even often without

realizing the reason.
The following hypotheses are formulated:

HO: There is no statistically significant relationship between sense of belonging to the team and

job satisfaction.

H1: There is a statistically significant relationship between sense of belonging to the team and job

satisfaction.
Statistical analysis
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Since the variables to be correlated are measured on a rank scale, the Spearman’s rho rank

correlation coefficient will be used.
Results

Spearman's rho for the relationship between workplace well-being and the feeling of belonging to
the team, for Bulgaria with N=1149 is: rho = 0.477, p < 0.01. When the sense of belonging to the

team increases, so does well-being in the workplace. The correlation is moderate.

For all ten countries, the relationship is significant at p < 0.01 and is moderate (from rho = 0.344
for Finland, to rho = 0.487 for Slovakia).

The analysis confirms the important role of relationships in teams. When a person feels accepted
by his colleagues, he also feels more satisfied with his work. Team approval provides a sense of
significance, validating certain behaviors as acceptable and rejecting others as inappropriate. A
sense of belonging is also important for motivation and work performance. Although the inclusion
of a certain employee in the team is a peripheral issue for management, it actually forms a large
part of the sense of well-being of the individual. The correlation coefficients presented and the
strength of the relationship reported outline sense of belonging as a powerful factor influencing
workplace well-being. However, a sense of belonging is not something that can be achieved once.

It is rather a daily process.

Through the statistical analysis performed in points 5.2 and 5.3, one of the tasks set in the current
dissertation is also fulfilled - to analyze the main factors that influence emotional well-being at the
workplace. Leadership and a sense of team belonging have been shown to positively influence

feelings of emotional well-being in the workplace.

Impact of well-being in the workplace

Does well-being matter in terms of economic efficiency and in what way? Reports done by various
researchers looking for a relationship between well-being and work productivity gives a positive
answer (Bellet et al., 2019; Krekel et al., 2019). The relationship between higher levels of well-
being and taking on extra responsibilities at work without being paid more is analyzed through the
ESS data.
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Respondents were asked the following question: " If needed, how willing would you be to take on
extra responsibilities at work without being paid more? Please choose a humber from 0 to 10,

where 0 means ‘Not at all willing’ and 10 means ‘Completely willing’.".
The following hypotheses are formulated:

HO: There is no statistically significant relationship between job satisfaction and employees'

willingness to take on extra responsibilities at work without being paid more.

H1: There is a statistically significant relationship between job satisfaction and employees'
willingness to take on extra responsibilities at work without being paid more.

Statistical analysis

Descriptive analysis of the data for the variable employees' willingness to take on extra
responsibilities at work without being paid more shows that the respondents in the 10 countries
differ significantly. Least willing to take on additional responsibilities without pay are in Finland
(mean 3.71). With a difference of 3 points from Finland on the scale of 0 to 10 is Slovenia with an

mean value of 6.72. The average value for Bulgaria is 5.04.

Since the variables to be correlated are measured on a rank scale, the Spearman’s rho rank

correlation coefficient will be used.
Results

Table 28 is a correlation matrix showing the relationship between workplace well-being and
employees' willingness to take on extra responsibilities at work without being paid more. This

country is presented for each country.

Table 28. Correlation between workplace well-being and employees’ willingness to take on extra

responsibilities at work without being paid more.

How satisfied are
Counrties you in your main
job
Bulgaria Spearman's Take on extra responsibilities at work Correlation B
rho without being paid more Coefficient 25
Sig. (2-
tailed) 000
N 1130
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Spearman's Take on extra responsibilities at work Correlation "
rho without being paid more Coefficient 223
Czech
Republic Sig. (2-
tailed) 000
N 1007
Spearman's Take on extra responsibilities at work Correlation 255"
. rho without being paid more Coefficient '
Estonia
Sig. (2-
tailed) 000
N 844
Spearman's Take on extra responsibilities at work Correlation 169"
rho without being paid more Coefficient '
Sig. (2-
tailed) 000
N 724
Finland Spearman's Take on extra responsibilities at work Correlation -
- A ; e 317
rho without being paid more Coefficient
Sig. (2-
tailed) 000
N 907
Spearman'’s Take on extra responsibilities at work Correlation -
: . ; e 276
rho without being paid more Coefficient
France
Sig. (2-
tailed) 000
N 618
Spearman's Take on extra responsibilities at work Correlation g
- . ; - 147
. rho without being paid more Coefficient
Croatia
Sig. (2-
tailed) 000
N 830
Spearman's Take on extra responsibilities at work Correlation P
- A ; - .209
rho without being paid more Coefficient
Sig. (2-
tailed) 000
N 703
Hungary Spearman's Take on extra responsibilities at work Correlation 415"
rho without being paid more Coefficient '
Sig. (2-
tailed) 000
N 608
Spearman's Take on extra responsibilities at work Correlation 180"
rho without being paid more Coefficient ’
Sig. (2-
tailed) 000
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N 598

**_Correlation is significant at the 0.01 level (2-tailed).

Spearman’'s rho for the relationship between employees' willingness to take on extra
responsibilities at work without being paid more and well-being at the workplace for Bulgaria for
N=1130 is: rho = 0.252, p < 0.01. When workplace well-being increases, so does the willingness

to take on additional responsibilities without additional pay. The correlation is weak to moderate.

For all ten countries, the relationship is significant at p < 0.01. For some of the countries it is weak,
for others — moderate. The highest correlation coefficient is for Slovenia rho = 0.415 and for France
-rho =0.317.

In the dynamics of the modern business environment, processes are constantly changing, new
technologies are being implemented, and new products are being developed. No matter how
detailed the job descriptions are, there may be a need to perform certain activities and assume
responsibilities that do not appear in anyone's job description. The reason is usually that the
companies are constantly changing and developing. In this dynamic environment, to what extent
people are open to innovations and tend to engage in them willingly and readily is essential for
business and can give a competitive advantage. The issue of people's willingness to take on
additional responsibilities is also related to loyalty to the company. Therefore, while it is not a
good practice to burden people with additional responsibilities and not pay them for it, the
willingness of people to take on new responsibilities is a sign of their attitude and their motivation.

With higher job satisfaction, the tendency to take on additional responsibilities is also higher.

The present results of the analysis add to the evidence of other authors presented in the theoretical
part of this dissertation that higher levels of emotional well-being in the workplace have the
potential to change employee attitudes and behaviors and thereby contribute to better business
efficiency. Through the current statistical analysis, one of the set tasks is fulfilled - to examine the
impact of emotional well-being at the workplace for the organization.
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IV. Conclusion

Satisfaction with life, happiness, well-being are issues that have excited man since ancient times,
but thanks to the achievements of modern science, they can contribute to the development of
society through new management policies. In the current dissertation, before the empirical research
was done, the achievements of many authors were studied and systematized looking for the essence
and meaning of the concept of well-being (including subjective well-being, emotional well-being,
life satisfaction, happiness, etc.). The selected interdisciplinary approach in performing the

theoretical analysis resulted in greater completeness and depth of the research.

The subject of the empirical study made possible comparisons and analyzes that can be the basis
of future ideas and approaches to increase subjective well-being. Special attention was paid to the
position of Bulgaria, which traditionally has low mean values in terms of the overall life
satisfaction of its citizens. Analyzing emotional well-being in the workplace, the importance of
leadership, balance and working hours, belonging to the team was presented. Statistical analysis
was performed by hypothesis testing for difference between means, correlation analysis, chi-
square analysis. In this way, the set goal of the present work was fulfilled and the relationships
between the phenomenon of well-being and various other personal and social characteristics such
as age, education, income, working hours, specific leadership behaviors were confirmed and

quantitatively presented.

V. Contributions

The contributions of the study can be summarized as follows:

1. A comprehensive analysis of the main theoretical concepts of well-being, happiness and
emotional well-being at the workplace was made. This consepts were study thtough individual and
organizations perspective;

2. Based on representative data from ten European countries, the relationship between general
subjective well-being, workplace well-being and happiness has been statistically confirmed.

3. Based on the data from the 10th round of the European Social Survey, significant differences

were confirmed between the average values of well-being, happiness and well-being at the
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workplace in Bulgaria, Croatia, the Czech Republic, Estonia, Finland, France, Lithuania, Hungary,
Slovakia, Slovenia.

4. The relationship of subjective well-being and happiness with gender, age, education, income,
subjective general health, social communication and trust was analyzed. The presence, strength
and direction of the studied relationships were statistically verified. Conclusions about new
possible approaches in practice have been made.

5. The relationship between working hours, leadership and belonging with emotional well-being
in the workplace is analyzed. The presence, strength and direction of the studied relationships were
statistically verified. Conclusions were made about the observed phenomena and the importance
of results for the employees and employers.

6. The consequences of higher or lower levels of well-being in the workplace were analysed.
People with higher levels of well-being have been shown to be more willing to take on additional

responsibilities.
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