YHUBEPCHUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBMUIIE

Ot: pouenr, n-p, Scen Amnexkcannpos Jumurpos, Kameopa "Busnec
5 b

aomunucmpayus u mapkemune”, BY3D, upen na nayunomo oicypu 3a

npucvoicoane na OHC ,,0okmop” no uayuna cneyuairnocm ,,Mxonomuxa u

opeanuzayusi Ha mpyoa’’, npoghecuonanno nanpasienue ,, Mkonomuxka”.

ABTOp Ha IMCEPTALMOHHHUS TPYA: Enena JlumutpoBa Kynosa

Tema Ha qUCEpTaAMOHHUS TPYA:
»JHAYCHHE HA €MOIMOHAJHOTO 0Jaromojiyyde Ha padOTHOTO MSCTO 3a
JIMYHOCTTA M OPraHu3anuaTa®

OcHoBaHue 3a npeaAcCTaBAHC Ha CTAHOBHUIICTO: YU4aCTHUC B CbCTaBa HA HAYYHOTO

KYpH TIO 3alldTa Ha JAUCEPTAIlMOHHUSA TpyA cbhriacHo 3amoBen Ne 594
/13.03.2023r. Ha Pexropa na YHCC.

1. Undopmanus 3a q1ucepTanTa

Enena /lumutpoBa KynoBa ce e oOydaBana 1o JOKTOpCKa mporpama ot
Hay4Ha CreIuaIHocT ,, IkoHOMUKa U opraHu3aius Ha Tpyaa“, npodecuoHamHo
HanpaBieHue 3.8. MkoHoMuKa, B Kareapa ,,JOBEHIKM pecypcd W COLMAIHA
3ammTa®, Oomonkonomuyecku dakynretr Ha YHCC.

JIokTOpaHTHT € 3auncieH cbe 3anoBe Ha Pexkropa Ha YHCC Ne 951 ot
11.04.2019 r. B penoBHa AOKTOpPAHTYypa, KOATO CJIEJ TOBAa ChC 3allOBE Ha
Pexropa Ne 1559/18.06.2021r. e TpanchopmupaHna B 3amouHa. [lepuoapT Ha
obyuenwue e ot 2019 no 2023r.

Enena KynoBa nma no06sp onut B cepaTa Ha YOBEUIKUTE PECYPCH, KATO
€ 3aemana MIbKHOCT CHEUUaTUCT YOBELIKM PECYpCH B TpPHU Pa3IUUYHU
OpraHu3alliy B MPOIBbDKeHNUE Ha 13 roaunu, a nmpeau ToBa € Ouna MucnekTop
YOBEILIKHU PECYPCH B MPOABIKEHHE Ha 4 TOAWHMU.

2. O0ma xapaKkTepucTHKA HA NPeACTABEeHUS UCEPTAIUOHEH TPYA



[IpencraBenus: aucepTanroHeH Tpya € ¢ odem 190 cTpaHuiy, OT KOUTO:
170 ctp. OCHOBEH TEKCT, 4 CTpaHHIM C MPWIOKEHHUS U [ CTp. JUTEPATypHH
M3TOYHULIM /OT ObArapcku u uyxzaectpanHu asTopw/ c¢ 106 mo3zurmm.
CtpykTypupaHa € B JBE YacTH /TJaBW/, C yBOJ W 3aKIIOYCHHE, CICABANKH
BB3NpPUETATa KOHIICTITya THa CXeMa 3a TaKbB POJ HAYUHU H3CJICIBAHMS.

Crnen yBoma e mpelncTaBeHa IbpBaTa 4YacT, B KOSTO Ca HU3JIOKEHU
TEOPETUYHUTE OCHOBH Ha JAUCEPTAMOHHUS TPyHd. TyK € BbBelleH MOHATUIHUAT
amapar, MpeICTaBeHH ca OCHOBHUTE KOHIIETITYaTHH MOJEIH 3a IACTHETO, 32
€MOIMOHATHOTO M CYOeKTHUBHOTO Onaromnoiyune. KoHIENTyalHUTe BBIPOCH
ca pasrieJlaHu IMpe3 pa3IMyHU MapaJurMu, Ta3d Ha HEBPOHAYKUTE, HA KPOC-
KyJITypaqHUTe O0COOCHOCTHM M Ap. B Tasu dact € oT[eneHo BHMMaHHWE W Ha
pasnuuHuTe (PAKTOPH, KOUTO CE CBBP3BAT C IIACTUETO: TEHETUYHU, CBHP3aHH C
JIOXOJIUTE, CBBP3aHU C WHANBUAYATHUTE JTHYHOCTHU OCOOCHOCTH, CBHILIO U C
BBTPEOPTaHU3ALMOHHU (aKTOpH - oUC cpeaara, JIUJIepCTBOTO, OalaHC MEXTY
paboTa u CBOOOIHO BpEME U T.H.

BbB BTOpara 4YacT € NpEACTaBEHO EMIHPUYHOTO U3CJIEIBaHE Ha
JVCepTallMOHHUS TPYA. TyK € HampaBeH aHaIu3 Ha Pe3yATaTUTE U ca OUYePTaHU
BB3MOKHUTE MPAKTUUYECKH MPWIOKEHUS Ha U3BOAUTE OT M3CIEIBAHETO.
3a1b100U€HO € MPeICTaBeH 00XBAaThT HA M3CJIEIBAHETO, KOPEKTHO Ca OMHCAaHU
M3CJIeIBAHUTE TPOMEHJIMBH U Ca JOKa3aHU Pa3JInYHU KOpPEITallMOHHU BPb3KU Ha
IIACTUETO C KOHKPETHU BHTPEIIMYHOCTHU M OpPraHU3allMOHHU (DaKTOPH.

3. OuneHka Ha MOJyYeHUTe HAYYHU U HAYYHONIPUJIOKHU Pe3yJaTaTH

JlucepTalluOHHOTO M3CJIe/IBAaHE € aKTyajHO U 3a/1bJI004YeHO. To ce BINUCBA BbHB
dbopMupanioTo ce ChbBPEMEHHO HAIpaBJICHUE B YNPABJICHUETO HA YOBEIIKUTE
pecypcu, KbJETO ce OTAEINs BCe MOBeUe BHUMAaHUE HA BBIPOCA 33 HIACTHUETO U
Osarononyuuero Ha ciyxurenure. Llenute u 3agaunrte, 0OEKTHT U MPEAMETHT
Ha U3CJIe/IBaHE, aBTOPCKUTE TE3M M XHUIIOTE3UTE ca SICHO (QopMyiaupaHu B
HA4YaJI0TO Ha TEKCTa W yOeauTeTHO OOOCHOBAaHU W JIOKA3aHW 4Ype3 aHaIM3 Ha
pe3yaTaTuTe OT H3CIEABAHETO B Kpas. Pealn3upaHuTe U3CIIEIOBATEICKU
pesynratu  OOOCHOBaBaT  TEOpPETHUYECKAaTa W METeOpOJIoruvecKara
CBCTOSITETHOCT Ha AUCEPTAIMOHHUS TPY/I.

4. OueHka HA HAYYHHUTE U HAYYHONIPHUJI0KHU MPHUHOCH
JlcepTallMOHHUAT TPYA CE€ OTJINYaBa C MOCTHKEHUS, KAKTO Ha HAy4yHO, Taka U
Ha MPUIIOKHO PABHUILE, KOUTO MOTaT Ja C€ CUCTEMATU3HpAT B CIEIHUTE

HaIrpaBJICHUWAA:



- W3BbpiIeH € BCEOOXBATEH M LEIEHACOYEH TEOPETHYEH aHalu3 Ha
KOHIIETIIMATA 32 MIACTUETO W OJIaromnojyyueTo U € ouepTall TAXHaTa poJid 3a
CIIY>KUTEJIUTE HA CHhBPEMEHHUTE OpraHU3aIuu.

- HenBycmucineHo € TMOTBbpPJEHA KOpENTallMOHHATA Bpb3KA MEXIY
IACTHETO, EMOIMOHAIIHOTO OJaronoixy4yue M 01aronoiydyuero Ha paboOTHOTO
MSICTO, KaTO C€ W3IMOJ3BaHU CTATUCTUYECKH JaHHU OT J€CEeT EBPONEHCKHU
JbPKaBH.

- Ha 06a3a Ha nmaHHWTE NpENCTaBEHM B M3CIEIBAHETO, Ca OUYEpPTaHU
3HAQYUTETHUTE pa3IMKA B  CPEIHUTE CTOMHOCTH HA IIACTUETO U
0J1arornoayyneTro Ha pabOTHOTO MSICTO, KOUTO bbiirapus uma B CpaBHEHHE ChC
Cnosenuns, CnoBakus, XbpBatus, YUexusa, Ecronns, @Ouunannus, Dpanuws,
JIutBa u YHrapwus.

- HampaBen e aHamu3 Ha BpPB3KUTE HA MIACTHETO U CYOEKTHUBHOTO
OJlaronojyyue ¢ TakvMBa OPraHU3alMOHHU M OOIIECTBEHH (PAKTOPHU KATO THII
OpraHU3aIMOHHO JIMJIEPCTBO, JIOBEPUETO, COLMATHOTO Oyaromoiydue, T0XO7,
00pa30BaHUETO U CYOEKTUBHOTO OOIIIO 3/paBe.

- [IpeacTaBeH e aHanM3, KOMTO CBbpP3Ba BUCOKUTE HMBA Ha ycellaHE 3a
IaCTHE U CYOEKTUBHO 0JIArOmoydre C aHTaKUPAHOCTTA HA CIIYKUTEIUTE KbM
OpraHU3allUOHHUTE I1I€JIM U CKJIOHHOCTUTE UM Ja IOoeMaT JOMBJIHUTEITHU
3a/laud U OTTOBOPHOCTH. TOBa MO MOE€ MHEHHME € €JUH OT Hali- 3HAUMMUTE
MPUHOCH, 3aIl0OTO TOM OTHBA OTBBJA HHAWBUAYATHOTO OJaromnojydyue Ha
CIY)KUTEJIUTE W TIpaBU Bpbh3kaTa Ha OJAromnojydueTo OpraHu3allMOHHATa
e(EeKTUBHOCT, KOETO € €JIHa CPAaBHUTEIHO IO- MAajKO HM3CIeABAaHA U MHOTO

aKTyaJHa npooJyieMaTuKa.

5. OneHka Ha My0JIUKALMUTE MO JUcePTANUATA . J[JOKTOPaHTHT € MpeCTaBUI
3 myOiMKanuu /Ba A0KJIaa Ha HAyYHU KOH(EepeHIIMU 1 e[JHa CTaTHsl B OHJIalH
CIIMCaHue, CBbP3aHu C MpobiieMaThKaTa Ha IUCepTalMOHHUS TpyA. TexHusr



00eM U TeMaTHYHa HACOYEHOCT JIOI'bJIBA U MOIYJISIPU3UpPA pEeaTu3upPaHUTE
Hay4YHU ITOCTUKEHUS.

6. Ouenka Ha aBTopedepara: Kato o6em aBTopedeparsT € oT 92 cTp., (46 Ha
Owbnrapcku u 46 Ha aHrmicku). [1o cbabpkaHue U CTPYKTypa TOW OTroBapsi
Ha YTBBPJCHUTE HM3HCKBAHUS W CTaHIApTH. B HEro KOPEKTHO W MTHIHO €
OYEPTaHO CHIBPKAHHUETO HA OTICITHHTE 4YacTH Ha  JUCEPTALUATA,
MIOCJICZIOBATETHO M CUCTEMAaTHYHO ca (OpPMYITHpaHH IPHHOCUTE HA JOKTOPAHTA
B pa3paboTBaHaTa MpPoOJIeMaTHKa, KOPEKTHO ca TIOCOYCHU ITyOIHKAIIUHTE.

7. Kputuunm Oesieskku, npenopbku ¥ BbHpocu: IlpenoppuBam Ha Enena
HumutpoBa KynoBa 1mo - akTUBHO NPUCHCTBUE B AKAAEMUYHHUTE COLMAIHU
Mpexxu oT Thma Ha ResearchGate, Academia u ap. KbJIeTO Jia MOMYJISPHU3HMpA
pe3yJATaTUTe OT CBOMTE U3CIEABAHUS U Oa3upaHUTe Ha TAX Mmyonukanuu. ChIio
Taka, C OrJIeJ OTIMYHOTO BJIAJIECHE HA AHIJIMICKUA €3UK MpEenopbhbyBaM Ja ce
MOJIOXKAT YCWUJMS 3a TMPEeBOJ HAa 4YacTH OT JUcCepTalusTa M TIXHOTO
MyOJIMKYBaHE B €BPOIECUCKHU CIIMCAHUSI.

8. 3axumouenue: Crazenu ca u3uckBanusTa Ha 3PACPD u Ha npaBumHULIATE
3a HeroBoTo mpujarane Ha MOMH u na YHCC 3a mnoarotroBkara Ha
nokrtopanta Enena JlumutpoBa Kynosa. 3aroBa npeacTaBiM MoJIOKUTETHOTO
CH CTaHOBHILE U yOeeHO riacyBaM 3a MPUCHKIAHETO Ha oOpa3oBaresHaTa
HayuyHa cteneH ,Jloktop” Ha  Enena dumurpoBa KynoBa mno HaydHa
crenuaiHocT ,,JIKOHOMMKAa W oOpraHusaius Ha Tpyaa’, npodecuoHaTHo
HarnpaBiaeHue 3.8, MikoHomuKa”.

Jara: 20.04.2023/, rp. Codust [Moamuc:

STANDPOINT

From: Associate Professor, Yasen Alexandrov Dimitrov Ph. D.;
Department of "Business Administration and Marketing”, VUZF, member of
the scientific jury for conferring the educational and scientific degree "Doctor

of Economy" 3.8 in the scientific specialty "Economics and Labor



Organization”.

Author of the dissertation and Ph.D. candidate: Elena Dimitrova Kulova

Topic and title of the dissertation:
LIMPORTANCE OF EMOTIONAL WELL-BEING IN THE
WORKPLACE FOR THE INDIVIDUALS AND THE ORGANIZATIONS*

Presenting the standpoint as part of the of the scientific jury for the
defense of the dissertation thesis based on Order Ne 594 /13.03.2023 of the
Rector of UNWE.

1. Information about the Ph.D. candidate

Elena Dimitrova Kulova was enrolled in a doctoral program in the
scientific specialty "Economics and Labor Organization", professional direction
3.8. Economics, in the Department of "Human Resources and Social
Protection”, Faculty of General Economics of the UNWE.

The Ph.D. candidate was enrolled by the order of the Rector of UNSS
No. 951 of 11.04.2019 firstly in a regular form of doctoral studies, which then
by order of the Rector No. 1559/18.06.2021. has been transformed into part-
time. The study period of the doctoral studies was from 2019 to 2023.

Elena Kulova has a good work experience in the field of human
resources, having held the position of Human Resources Specialist in three
different organizations for 13 years, and before that she as a Human Resources

Inspector for 4 years.

2. General characteristics of the dissertation thesis
The presented dissertation has a volume of 190 pages, of which: 170
pages of main text, 4 pages of appendices and 7 pages of literary sources /by

Bulgarian and foreign authors/ with 106 items. It is structured in two parts



/chapters/, with an introduction and a conclusion, following the adopted
conceptual scheme for this kind of scientific research..

After the introduction, the first part is presented in which the theoretical
foundations of the dissertation work are presented. Here the conceptual
apparatus is introduced, the main conceptual models for happiness, emotional
and subjective well-being are presented. Conceptual issues are examined
through different paradigms, that of neuroscience, of cross-cultural
peculiarities, etc. In this part, attention is also paid to the various factors
associated with happiness: genetic, related to income, related to individual
personality characteristics, also internal organizational factors - office
environment, leadership, the balance between work and free time, etc.

The second part presents the empirical research of the dissertation work.
Here the results are analyzed and the possible practical applications of the
research findings are outlined. The scope of the research is thoroughly
presented, the studied variables are correctly described and various correlations
of happiness with specific internal personal and organizational factors are

proven..

3. Evaluation of the scientific and scientific-applied results

The dissertation research is up-to-date and thoroughly explores the issues
presented in the title. It fits into the emerging modern trend in human resources
management, where more and more attention is paid to the issue of employee
happiness and well-being. The goals and tasks, the object and subject of
research, the author's theses and hypotheses are clearly formulated at the
beginning of the text and convincingly justified and proven by analysis of the

research results at the end. The realized research results justify the theoretical



and meteorological validity of the dissertation work.

4, Evaluation of scientific and scientific-applied contributions

The dissertation work is distinguished by achievements both at the
scientific and at the applied level, which can be systematized in the following
directions:

- Presents a comprehensive and focused theoretical analysis of the
concept of happiness and well-being and outlines their role for employees in the
modern organizations.

- It unequivocally confirms the correlations between happiness,
emotional well-being and well-being at work, using statistics from ten European
countries.

- Outlines the existing differences in average happiness and well-
being and, based on data presented in the survey, compares Bulgaria with
countries such as Slovenia, Slovakia, Croatia, Czech Republic, Estonia,
Finland, France, Lithuania and Hungary.

- Relationships of happiness and subjective well-being with such
organizational and societal factors as organizational leadership, trust, social
well-being, income, education, and subjective general health were analyzed.

- An analysis is presented that links high levels of happiness and
subjective well-being with employees’ commitment to organizational goals and
their propensities to take on additional tasks and responsibilities. This, in my
opinion, is one of the most significant contributions, because it goes beyond the
individual well-being of employees and makes the connection between well-
being and organizational effectiveness, which is a relatively less researched and

very topical issue.



5. Evaluation of dissertation related publications: The doctoral student
has presented 3 publications/two reports at scientific conferences and one
article in an online magazine related to the issues of the dissertation work. Their
volume and thematic orientation complements and popularizes realized

scientific achievements.

6. Evaluation of the abstract: The volume of the abstract is 92 pages
(46 in Bulgarian and 46 in English). In terms of content and structure, it meets
established requirements and standards. It correctly and completely outlines the
content of the individual parts of the dissertation, consistently and
systematically formulates the doctoral student's contributions to the issues

under development, correctly indicates the publications.

7. Critical notes, recommendations and questions: | recommend to
Elena Dimitrova Kulova a more active presence in academic social networks
such as Research Gate, Academia, etc. where she should promote the results of
his research and the publications based on them. Also, in regard to her fluend
English, 1 recommend that efforts should be made to translate parts of the

dissertation and publish them in International Journals specialized in HR.

8. Conclusion: All the regulatory requirements of the Education Law and
the of the Ministry of the Education and Culture and the National Academy of
Sciences for the preparation of the doctoral student Elena Dimitrova Kulova
have been met. Therefore, I give my positive assessment and | vote ,,YES*
for awarding the educational and scientific degree "Doctor" to Elena Dimitrova
Kulova in the scientific specialty "Economics and Organization of Labor",

professional direction 3.8 "Economics".



Date: 20.04.2023/, Sofia Signature:



