YHUBEPCUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PEOEH3UA

ot npo¢. Heno I1aBjioB, 1-p Ha MKOHOMUYECKUTE HAYKU
Me:x1yHapo/1HO BUCILIE OM3HEC YUUIIUIIE
[Ipodecnonanno nanpasienue 3.8. ,,JikonHomuka“

OTHOCHO: OJucepmayuornern mpyo 3a HPUCvI’cOaHe HA 00PA308amenrHd U HAYYHA CMeneH
,,00Kmop ** 8 Ynueepcumema 3a HayuoHaiHo u c6emono cmonarncmeo no llpogecuonanto
nanpaenenue 3.8. , Uxonomuxa”, Hayuna cneyuannocm ,, Hkonomuka u opeaunusayus Ha
mpyoa “.

OcHoBaHMe 3a TNpeIcTaBsiHEe HA PpeleH3UATa. yyacmue 8 cvcmasa Ha Hayuno owcypu,
cvenacro 4n. 9, an. 1 om 3PACPB, un. 30, an. 3 u un. 31 om I[III3PACPE, 3anoseo Ne
594/13.03.2023 2. na 3am. pexkmopa na YHCC.

Kanauaar 3a npucbhxkiaHe Ha 00pa3oBaTeIHATA U HAYYHA CTeIeH ,,J0KTop*: Enena
Humumposa Kynosa, 3a0ouen 0oxkmopanm Ha 0byyeHue, QuHancupaHo om 0vparcasama

6 kameopa ,, Yosewku pecypcu u coyuanna 3awuma“, ¢ Hayien ppKogooumes npog. 0-p

ux. H.Mapun Ilaynos npu YHCC.

Tema Ha AucepTAlMOHHMS TPYA: , JHAUeHUe HA eMOYUOHATHOMO Ola2onoaydexue Ha
PAbomHmMomo MACMO 3a IUYHOCMMA U opeanuzayusma

HN3uckBanus kbM popmara u cbabp:xkanueTo Ha Penensusita: wi. 10, an. 1 ot 3PACPH, u
yn.102 om Ilpasunnuka 3a yueonama oJeunocm na YHCC, ypexcoawu npoyedypama 3a
npucvacoane na OHC ,,00kmop “.

1. Kparka undopmanust 3a 1ucepraHTa

Hoxropant Enena dumutpoBa KynoBa 3aBbpmiBa Buciie oOpa3oBaHue, OakaliaBbpcKa
crenened npe3 2002 r. m Marucrbpcka creneH npe3 2005 r. mo crnenManHoCTTa
,JIkoHOMHMKa 1 opraHu3anus Ha Tpyaa“. [lapamemno c¢ toBa B mepuoma 2000-2002 r. ce
o0yyaBa 1o crenuaiHocTTa , )KypHaquCTHKa“ Ha HHUBO KBajduQuKaiuoHeH Kypc B CY
,»CBetu Kimument Oxpuacku®.

Hauvanoto Ha mnpodecuonanHara kapuepa Ha JoKkTopaHT KyioBa ce cBBp3Ba CbC
3a€MaHETO Ha JUIBKHOCTTAa ,,MHCIEKTOP 4YOBEIIKM pecypcu B YHHBEpCHTETa IO
apxuTeykrypa, crpoutenctso u reoxesus (2003-2007 r. m 2011-20019 r.), B , IIperus*
OO/1, CuetoBoana kbmia (2007-2011 r.), BeB ,.Bucra ABT,, AJ] (2019-2020 r.), ekcrept
,,YuebHa neitnoct™ BbB BCY ,,JTtoben Kapasenos (2021 r. u B MOMEHTA).

[Ipe3 2018 r. cnenuanu3upa BbB BpoliaBcku yHUBEPCUTET 3a HAyKa U TEXHOJIOTHH,
[Tomma o Temara ,,CuiiaTa Ha COIMATTHUTE MEIUHU B U3TPaX1aHETO Ha 00pa3a Ha
OpraHu3anusTa‘.

Brnanee Ha MHOTO 106p0O HUBO MUCMEHO U TOBOPUMO aHTIIMUCKU €3UK.
[To-mupokonpoduaHaTa MOAroToBKa U OOraTHsi MPAKTUYECKH OIMUT MPaBsT JOKTOPCKaTa
porpama JOrHYHO MPOIbJKEHHE Ha KApUEPHOTO pa3BUTHE Ha TUCEPTAHTA, C KOETO TOM
JUTUTHMUpPA CBOUTE HAYYHH MHTEPECH U YCIIEXU B U3CieloBaTeNIcKaTa AeHHOCT.

Ha ocnoBanue 3amoBex Ne 951/11.04.2019 r. HayanoTo Ha 00y4YEeHUETO B
JIOKTOPaHTYpa Ce OCHIIECTBSIBA B peJj0BHA (hopMa, a BIIOCIEACTBHE ChC 3all0BE]



Ne1559/18.06.2021r. nokTopanTyparta ce Tpanchopmupa B 3a7049Ha (opma 1o mporpaMara
,,/IKOHOMHKa 1 OpraHu3anus Ha Tpyja’.

Jloktopant KynoBa e u3mbiHuia U310 U B CPOK CBOSI MHIMBUyasleH yueOeH U
M3CJIEeI0BATENICKH TUIaH, KOETO € OCHOBaHUE J1a Ob/ie 3aKOHOCHOOPA3HO OTYUCIICHA C NPABO
Ha nyonuyHa 3auuma Npes HayqdHo Kypu cbe 3amosen Ne 756/ 28.03.2023.

2.001ma XxapaKkTepucTUKA HA MPeACTABEHUs JUCEPTANMOHEH TPY/

PeniensupanusT JOKTOpPCKH Tpyxa € pazpadoreH B ooem oT 190 c¢. koMmioThpHO HaOpaH
TEKCT, Pa3NpeNieieH B: YBOA — 3 C., OCHOBEH TEKCT — JBe 4actu 173 c., BkitouBaml 28
tabmumy, 11 nseran ¢urypu u 10 rpaduku, 3axmrouenue — 3 c., CnuchbK Ha MOJ3BaHATA
nuteparypa — 9 c., chappxkang obmo 106 mHbOpMANMOHHM M3TOYHHMKA HA JaTHHUIA U 6
tabmuuu [IpunoxeHus CBbp3aHu ¢ IPOBEACHUTE MTPOYUBAHHSA 5 C.

[TonGopbT HA MUTEPATYPHUTE U3TOYHHIIM U paboTaTa C TAX MOTBBPXKIABAT J00OpaTa
OCBEZIOMOCT Ha JJOKTOPAHTA I10 Mpo0JieMaTHKaTa Ha TEMAaTUYHOTO HAIpaBJICHUE HA
JMCEPTALMOHHUS TPY/I, CIIOCOOHOCTTA JIa CHCTEMATHU3HPa, aHATU3UPA U KPUTHIHO OCMHUCIISI
ChIIECTBYBAIlaTa EMIUPUIHA HHPOPMALIKS U TEOPETHYHH KOHIICTIINH, YOSIUTEIHO J1a
MPEJICTaBs CBOETO OTHOIICHUE U HAYyYHA MO3MIIMS 110 THX.

B yBoma Ha IOKTOpCKHS TpyA aBTOPHT OOOCHOBaBa aKTYAIIHOCTTAa M 3HAYUMOCTTA Ha
nepuHUpaHaTa TeMma, IeNTa, CeleMTe 3ajauu, 00eKTa, MpeIMeTa, IIECTe U3CICIOBATEICKH
XHUIIOTE3W W OTPAaHMUYCHHATA HA MPOBEIEHOTO M3CieaBaHe. B ornyecka mocienoBaTeHoOCT,
B JIB€T€ YACTH CC U3CJIC/BAT HAYYHO-TCOPETHYHHUTE, METOJJOJIOTHUECKUTE U METOAMYCCKUTE
npoOJeMH Ha M3MEpPBAHETO HAa CyOSKTHMBHOTO OJIaromojydeHue, B.T.YHCJIO MpOBEpKaTa Ha
CTaTUCTHYECKUTE XUIIOTE3U, NPUIOKHUTE MPOOJIEMH HA Bph3KaTa MEXIy OJarornorydueTo
Ha PabOTHOTO MSCTO W HSIKOW CIeNU(DUYHU TPOMEHIIMBH, CBBP3aHU C TPyla, MEKIY
JUIEPCTBOTO, YYCTBOTO Ha MPHHAJICHOCT U OjaromnonydyeHrero. OOOCHOBABAaT Ce BPB3KUTE
U BB3ACUCTBHUATA Ha 0JAaronoydyneTo Ha pabOTHOTO MSCTO BHPXY IMPOHM3BOIUTEIHOCTTAa HA
TPy/Aa U HKOHOMHYECKaTa ePEeKTUBHOCT B OpPraHU3aIIUATA.

B 3akirouyeHHeTro aBTOPBT HU3BEXKAA OCHOBHUTE HAyYHU PE3YNTATH, IOCTUTHATH OT
IAJIOCTHOTO JOKTOPCKO HM3ClIe[BaHEe. B Tasm jormyecka IOCIENOBATEIHOCT BB3IPHETATa
CTPYKTYpPa OCUTYpsIBa HYXHAaTa CHCTEMHOCT, CBBP3aHOCT, OOXBaTHOCT, IbJIOOYMHA U
€IMHCTBO Ha JBET€ YacTH B XO0Ja Ha OOOCHOBABAHETO HAa KOHKPETHUTE CHABPIKATEIHU
XapaKTEPUCTUKUA Ha €IHA WIU Jpyra KOHLEILW, Te3a, ChKACHUEC WIH PE3yNTaT, CUIHUTE
CTPAaHU Ha KOHKPETHUTE MPENOPBKU KbM YIIPABJICHCKATa ITPAKTHKA.

Bopgemara weJst e 1a ce mpoy4ar U CHCTEMATH3UPAHO NMPEACTABAT HAYYHUTE TOCTUKEHUS B
00J1acTTa Ha CBHIIHOCTHATA XapaKTEPUCTHKA U 3HAYEHUE Ha EMOLMOHAIHOTO OJaromnoiydne
Ha pabOTHOTO MSCTO, J]a C€ OLICHST KOJIMYECTBEHO BPB3KUTE HA U3CIEABAHOTO SBJICHUE C
XapaKTEPUCTUKU HA TUYHOCTTA U CpElarTa.

OO0eKTBT Ha U3CIEIBAHETO € ChbBKYITHOCTTA HAa HACEJIEHUETO HA 15 ¥ moBeue HaBbpIUICHU
TOJIMHU Ha JIECET €BPOIIEUCKHU AbpKaBy - bearapus, Yexus, Ecronus, XbpBarcka,
Ounnanaus, @pannusd, Yurapus, Jiursa, CrioBakus, CJI0BEHHS - KbM IEPHOJIA HA
npoBexaane: 18.09.2020 r. mo 31.01.2022 1.

IIpenmersbT Ha IPOYyYBAaHETO ca BPH3KUTE Ha OJIaromnoiay4rero, MacTHeTo U
€MOIIMOHAIIHOTO 0JIaronojyyne Ha paboOTHOTO MSICTO C pa3IMYHU JMYHOCTHH
XapaKTepUCTHKH, HArJIacH, U crieluGUyHUTe 0COOEHOCTH Ha cpefara.



OCHOBHUSIT M3TOYHUK HA HH(OPMAIUs 32 TOKTOPCKOTO EMITUPUYHO HU3CIIEABAHE ca
pe3yJITaTUTE OT MOPEIHUS AECETU KPbI HA EBPOIENCKO COLUAIHO U3CIIEABAHE,
nyonukyBaHu Ha 26 rouu 2022 r.

JIOKTOPCKUTE M3CJIeI0BATEICKH XUIOTE3U ce AePUHUPAT B KOHTEKCTa Ha TOCTaBeHATA
u3cleI0BaTeNCcKa 1ell: JOKa3BaHe Ha BPB3KUTE HA OJaronolyqyueTo ¢ pa3inyHu JHYHOCTHU U
COIIMAIHO-UKOHOMUYECKU XapaKTEPUCTUKU, KAKTO M C OPTraHU3allMOHHATA Cpeia.

CrnenoBatenHo, npodaeMUTe Ha U3CIEABAHETO UMAT HHTEPIMCIUIUIMHAPEH XapaKTep,
pecIl. COLIMATHO-UKOHOMUYECKH, COITUAITHO-TICUXOJIOTUUECKH, YIIPABICHCKU U
nH(OPMALIMOHEH, C aKUEHT npobiemume Ha CUCMEMHOMO U NOCIe008AMeNHO,
MOMUBAYUOHHO 8b30eliCmBUe Upe3 KOPNopamueHume noIUMUKY 6bpxy eqhekmueHocmma Ha
mpyoa Ha YoseuwlKume pecypcu 8 Cb8peMeHHama opeaHu3ayusl.

3.0neHKa Ha MOJIyYeHUTe HAYYHH H HAYYHO-TIPHJIOKHU Pe3yJITaTH

JucepTallmoHHUAT TPYA ChIbpKa 00XBATHO, CHCTEMHO HAY4YHO MIPOYYBAHE U
IbI00YMHEH aHaIu3 Ha Jo0aBeHaTa CTOMHOCT OT MNpHJIaraHeTo Ha OJaromoiydyueTro Ha
paboOTHOTO MecTO B OajlaHCHpaHa CHCTEMa 3a BBICHCTBHS BBPXY €()EKTHBHOTO TPYHOBO
NPEACTaBsiHE W TPYJOBO HM3MBJIHEHHE B OBJITapCKUTE OpraHM3alliM, Ch3JaBalldl cpena 3a
(dhopMHpaHEeTO Ha YCTOWYMBU KOHKYPEHTHU MPEIUMCTBA Ha OpTaHU3aIUsITA.

N3cnenoBareicKuTe NOCTHKEHUS HA TUCEPTAHTa B HAYYCH U HAYYHO-TIPUII0KEH
aCIIeKT, CHCTEMATHU3HPAHO MOTaT J1a Ce MPECTABST B CICIHUTE HAKOJIKO HAIPABJICHUS:

ITvpso, neTalHUAT M 33bJI00YCH HAYYHO-TEOPETUYCH aHAIN3 Ha JUCKYCHUUTE CPe.
BHUCOKOIIOCTaABCHHU UYKACCTPAHHU CKCIICPTH 3a Pa3JINIHUTC KOHLCIIIHU OTHOCHO CBHITHOCTTA
U OCOOCHOCTHTE Ha 0JIArONMOIYyYHETO, IACTHETO W €MOIHMOHATHOTO 0JaromoJydyme Ha
PaGoTHOTO MSICTO, OCOOCHOCTUTE HA TEXHUS WHTCPAMCIUILUIMHAPEH TEHE3UC, (PYHKIUH,
(baxkTopu M 3HaYCHHUE 3a OTJENIHATA JIMYHOCT M OPraHU3alMATA, 3a MPUIAraHUTe METOIU 3a
M3CJIeIBAHE HA BPH3KUTE M B3aHMOOTHOIICHUATA ChC Cpeara.

[IpuHOoceH xapakTep HMa ONUTHT 3a apryMeHTHpaHa oO0OCHOBKa Ha 0a3a
U3CJIEIOBATENICKUTE DPE3yATaTH, Ha MOTEHHHAIAa HA CYOeKmusHomo Onazononyuue 3a
MOBHIIIABaHE €(PEKTUBHOCTTA HA YNPABIEHUETO U PA3BUTUETO HA YOBEUIKUTE PECYpPCH, KaTO
HOCHUTCIIM Ha YCTOﬁqOBO Pa3BUTHC W Ha KOHKYPCHTHU NPCAUMCTBA Ha OpraHuU3anusTa.
KoHcraranusra Ha JoKTOpaHTa €, 4e mpe3 nociaeanus 50-60 roauiieH nepuos ChliecTBEHO
ca HapaCTHAJIM M3CJIEBATEICKUTE PE3yITaTH B KOJIMYECTBEH acleKT, U B CHIIOTO BpeMe BCe
ollle HEJOCTaThYHO €(PEKTHBHO Ce M3MOJI3BAaT B YCHBBPUICHCTBAHETO Ha YIpaBJIEHCKAaTa
IpaKTHUKa.

Bmopo, C nono6agaiia Texect, KOpeKTHOCT U 3a7b100ueHoCT TokTopaHT Kynosa
CTaTUCTHYECKH 0OOHCHOBaBAa U MOTBBpPKAaBa HCIIOCPEACTBCHATA B3AaMMOBPB3Ka MCKIY
001110TO CYOEKTHBHO O1aromnoyyue, 6Jaronoxy4uero Ha pabOTHOTO MSCTO M LIACTUETO, Bb3
OCHOBA Ha JIOJICTATHYHO MPEICTABUTEIHH JAaHHU 32 JIeCeT AbprkaBu-uieHKH Ha EC.
ApryMeHTHpaHO Ce U3BEXK1a OCHOBOIANATAIUAT U3BOJ] 38 YMEpPEeHAaTa IMOJI0KHUTEIHA
KOpeJanus Mex,1y 0010To CyOeKTUBHOTO OJiaronoiydue u 6Jaromnojiydnero Ha paboTHOTO
MSICTO, CHpeY KoraTo 0JarornoiydyueTo Ha paboTHOTO MSCTO B KOPIIOpaTUBHA Cpea
HapacTBa, O3UTUBHO CE IIPOMEHS U 0OIIOTO ycemane 3a 100bp KUBOT. ToBa mpeBphIna
Tpy/OoBaTa AEHHOCT Ha XOpaTa B ChIIECTBEH (PAKTOP 3a HAYMHA HA OLIEHsBAaHE HA JIMNUMHUS
KHUBOT B TPYAOBUA )KU3HCH LHUKDBJI.

Ha Ga3a npoydenaTa aureparypa JOKTOPaHTHT KOHCTATUPa, Y€ e/1Ha IpyIa aBTOPH ce
(doKycHpar r1aBHO BBPXY HM3CIIEBaHE HA OJIaronoIydneTo, a Ipyra rpymna npearnodnTaT aa



M3CIeABaT U TOBOPAT 3a mactue. HezaBucumMo ot ToBa, 3a1bJI00UEHUSAT aHAJIU3 BbB BTOpAaTa
4acT Ha IUCEPTAMOHHUS TPY/ MOTBBPK/IaBa U3BO/A 3a CHIIHATA CBBP3aHOCT MEXKY
eMIUPUYHO u3cheaBaHuTe noHsTus. [Ipumep 3a ToBa e neuHUPAHETO HA KOpEJallMOHHATA
3aBUCHMOCT MEKIy CYOCKTHBHOTO OJaronoiay4yue u MacTHEeTO KaTo 0COOSHO BUCOKA,
nekenta ce mexay 0,609 u 0,757 (p <0,01). Te3n BUCOKH HUBA Ha CYOEKTHBHO
OJaroroJrydre JIOTHYHO O3HAaYaBaT M BUCOKH HUBA Ha macTre. ToBa 1aBa OCHOBaHHUE 32
M3BO/JIa, Y€ OCHOBHUTE (DAKTOPH BIUSCIIU BHPXY ABETE MPOMEHIUBU ca UIeHTUYHU. ChIIOTO
OYaKBaHE Ce MOTBBPIK/IABA U OT aHAJIM3a HA JAHHUTE 32 BPH3KUTE HA IIaCTUETO U
0J1aroroJIy4reTo ¢ mojia, Bb3pacTra, 00pa3oBaHUETO, 10X0/1a, CYOEKTUBHOTO OOIIO 3/IpaBe U
nosepueto. [1o To3u HaunH goktopant KymnoBa goka3sa, de onpeaensmmre GakTopu HA TE3U
JIBE€ IPOMEHJINBY BEJIUYUHU CA UICHTUYHHU.

Tpemo, TOTBBPACHUTE 3HAUYUMH PA3JIUKA MEXKJIYy CpPEAHUTE CTOMHOCTH Ha
0J1arornoIy4rueTo, NacTUeTo U 0JIaronoiay4rueTo Ha paboTHOTO MACTO B brarapus, XbvpBatus,
Uexusi, Ecronusi, ®unnangusi, Opannus, Jlutea, Yurapus, CnoBakusa, CrnoBenus, Ha 6a3za
pe3yATaTUTEe OT CIEUUATU3APAHOTO E€BBPOIECHCKO, MEXIYHApPOJHO COLMAIHO MPOyYBaHE B
pamkuTe Ha HeroBus 10-tu kpbr. KoHcTaTanusaTa OT CpaBHUTEIHHUS aHAIN3 HA JTAHHUTE OT
JIOKTOpAHTa €, 4e bbirapus 3aema MociIeqHOTO MSCTO CpPeJ MPOYYBAHUTE IbprKaBU-UICHKHU
o cybexktuBHO Onaromony4due (cpeaHo 6.021) u macrue (cpemano 6,271) na 6a3a ESS. Taka
HalpaBeHUTE HAOMIOACHHUS ¥ AaHaIM3M Bb3 OCHOBA Ha AaKTyaJdHH JJaHHU JIOIBIBAT
nH(pOpMaNHATa OT U3CIEABAHUS HA IPYTH aBTOPU, KOUTO MOTBBPXKAABAT HEOIAronpusTHaTa
He3aBUJHA No3uuus Ha bearapus.

B mponbmkenwe Ha TO3W W3BOJ, MPaBH BIIEUATJIICHHE Y€ CTpaHaTa HM HE € Ha
MOCIIEHO MSICTO MO OTHOIIIEHHE Ha MPOMEHIIUBATA ,,yI0BIETBOPEHHE Ha PAOOTHOTO MSCTO™,
ThU KaTO HaW-cIad0 yIOBJIETBOPEHH B Cllydas Ca YOBEHIKUTE pecypcu Ha pabOTHOTO CH
msacto B Yexus, Jluta u CrnoBakus, cneaBanu ot bearapus. Tesata Ha gokTopaHTa €, ye
TOBA CE JIJDKU Ha BB3JCHCTBUATA U HA APYTU CrieUUIHH (PAKTOPH BHPXY OJIIArOIMOIyIHEeTO
Ha pabOTHOTO MSCTO, Pa3IMYHU OT BISEIIUTE Ha OOIIOTO CYyOEKTHBHO OJaromnoiayyue.

Yemevpmo, B KOHTEKCTa Ha TpoOsiemMa 3a EMOITMOHAIHOTO OJIaronoixyvyue Ha
paboOTHOTO MSCTO B JOKTOPCKHS TPY/I € OTAEIEHO 0COOEHO BHUMaHKE Ha M3CIIEIBAHETO HA
KOMIUTAIIMpaHaTa Bph3Ka B JIMUEH aCMEeKT Ha CYOEKTUBHOTO OJIAromoydyre 1 MaCTHETO C
oJia, Bb3pacTra 00pa3zoBaHUETO, 10X0/Aa, CyOEKTUBHOTO OO0 3/IpaBe, COIUATHOTO
oO1ryBaHe u goBepueTo. [I[pyHOCEH MOMEHT ChIbpiKa YCIICIIHUAT OMUT Ha JJOKTOPAHTA IO
EMIUPUYEH BT Ja OIICHH, TPOBEPH U JOKaKe HATHMUMETO, CUJIaTa U TTOCOKaTa Ha 0OEKTHUBHO
MPOSIBSABAIIIUTE C€ BPBH3KU B CYOCKTHBAH IIJIaH, KAKTO U apTyMEHTHPAHUTE U3BOJIM OTHOCHO
CBIIIHOCTTHUTE MIPUYMHH HA U3CJIEABAHUTE 3aBUCUMOCTH, TAXHATa KJIFOUOBA POJIA U
MPAKTUYECKO 3HAUYCHUE 32 CTPATETHUYECKOTO YIPABJICHUE HA YOBEIIKUTE PECYPCH B
KOHKYpEHTHaTa Ou3Hec cpeja.

Cnopen aBTOpa, BaXXHOTO € KOPEIAIMOHHHUTE 3aBUCUMOCTH MEXIY CYOEKTHMBHOTO
Onarornoiiydre u Bh3pacTTa Jia ce aHaJu3upar 1o AbP:KaBH, a He O0II0 32 Is1aTa U3clieBaHa
ChBKYMHOCT. JlaHHuTe codar, ye CHuUpMBH PO 3a Bph3KaTa MEXKIY TIX € CTAaTUCTUUYECKH
3HauYMMa M 3a BCAKA OT OTACIHUTE JI€CET U3CIIEIBAaHU AbpKaBU MPHU pUCK 3a rpemika 1%. 3a 9
OT IbpKaBUTE KopenanusTa € mo-ciaba m orpunatenHa. OUHIAHIUS € eJUHCTBEHATa
J'bpPrKaBa, 3a KOSITO KOpeJanusaTa € HUCKa, HO TOJIOKUTENHA. 3a Ta3u cTpaHa npu N = 1575
koeurmentsT tho = 0,162, p < 0,01. dakture g0kazBar, 4ye BHB DunHIaHIUI C
YBEJIMYABAHETO Ha BB3pACTTa YAOBIETBOPEHOCTTa OT JKMBOTAa HApPACTBa, JOKAaToO 3a
ocTaHAIUTEe 9 IBp)KAaBH - C YBEIMYaBAHETO HA BB3PACTTA YCEIIAHETO 3a OJIArOmoJIydHe



HamansiBa. Cnopen poktopanT Kynoa, m3kitodeHuero PuUHIAHIWS JaBa OCHOBAaHHE 3a
TBBPJCHUETO, Y€ TPH OIpe/iesieHa MKOHOMHYECKA U COLIMAIHA Cpefia, KyATYPHH 0COOCHOCTH
U crnenuduka, € Bb3MOXHO C IOKAauYBAHETO HA BB3pacTTa XopaTa Ja >KHUBEST IMO0-100pe,
BMECTO ChC BCSIKA M3MHHAJA TOAMHA XapaKTEpHO 3a HAKOW APYTH IbpPXKaBH, KAYeCTBOTO HA
KUBOTA J]a HAMAJISBA.

Ilemo, onuThT 3a HIAEHTU(DUIIMPAHE W MPOBEpPKAa HAa CHUJIaTa, TEKECTa M IOCOKaTa Ha
MpaKTU4ecKaTa 3HaYMMOCT Ha M3Cclie[iBaHaTa Bpb3Ka MEXKIY pabOTHOTO BpeMe, JIHIEPCTBOTO
Y TIPUHAAISKHOCTTA C €MOIIMOHATHOTO Ojaromnoiyyne Ha paboTHOTO MsicTo. HampaBenusr
OCHOBOMOJAIl H3BOJA OT 3aIbJI0OOYCHHs] aHalu3 Ha JaHHUTE Ha CIEHUAIU3UPAHOTO
Npoy4YBaHE €, Y€ JMIAEPCTBOTO KOpEIHpa MPSKO W HEMOCPEICTBEHO C EMOLMOHAIHOTO
Onaromnonyuyrne Ha paboTHOTO MscTO. [IposiBIeHHeTo Ha Ta3u Bph3Ka ce MOTBBbpPKIaBa U OT
uHboOpManKATa 3a JBETE M3CIICABAHN MPOMEHIIMBY B JieceTTe IbpxkaBu. Criopea JOKTOpaHTa
JUAEPCTBOTO CE M3SIBSIBA KATO €IUH OT MOAXOJUTE KbM IMOBUIIABAHETO Ha OJaromnoiay4rueTo
Ha dYoBemkuTe pecypcu. Koraro To ce TpaHHcpopMmHpa B TOBEIEHHE Ha MOJKpEIa,
pazbupaHe, MOMOII, OTTOBOPHOCT U 3arpiKEHOCT, paboTelmuTe B OpraHu3anusara ce
YyBCTBAT J00pe W TO3WUTHBHO TPEXKUBABAT CBOETO TPYAOBO MpeACTaBsiHE. V3BemeHHUTE
KOpeNaluoHHN KOoe()UIIMEeHTH 3a CHJIa Ha U3Ccje/IBaHaTa Bpb3Ka (BKJI. B PAMKHUTE Ha EKUITHATA
paboTa) MOTBBPXKAABAT B OIE IO-TOJISIMA CTEHCH yCewanemo 3d NPUHAONENHCHOCH KaTo
¢dbyHcaMeHTaneH (GakTop 3a Bb3ACHCTBHE BbPXY 0JIarONOIy4HeTo Ha pabOTHOTO MSCTO, a C
TOBA M BBPXYy MOTHBAIUATa 3a II0-BHCOKO TPYAOBO W3IBIHEHHE. Pesynrature OT
W3CIEABAHETO JIOMBIBAT KOHLEMIHUATA 3a KIOYOBOTO 3HAYEHUE HA JUACPCTBOTO 3a
peann3upaHeTo Ha CTpaTeTusATa 3a MPHJIAraHeTo Ha BCe MO-e(eKTHBHM MHOBATHBHH OHM3HEC
MOJIETIM Ha ONEepaTUBHO HUBO B opraHuzanuusta C TOBa, YIpaBIEHHETO HAa TE3U BAKHU
3aBHCHUMOCTH C€ IPEBPBUIAT B IBPBOCTENICHEH MEHU/KBPCKU BBIIPOC B JISHHOCTTA HA BCAKA
OUM3HEC OpraHu3alus.

Lllecmo, MpUHOCEH XapakTep UMAT ChXKJICHUATA U 0000IIeHaTa MTO3UIUS Ha
JOKTOpaHTAa B U3CIEABAHETO HA: a/ MOCIETUIIUTE KAKTO OT MO-BUCOKHUTE, TaKa U OT T0-
HUCKHUTE HUBA Ha Onaromnoiydue Ha padOTHOTO MACTO; O/ 3allMTaTa Ha T€3ara, ye Xopara ¢
MO-BHCOKH HMBAa Ha OJIaronoiyyne MposiBABaT CKIIOHHOCT J1a ToeMar MoBeye, BKI. U
JOM'BIIHUTEITHA OTTOBOPHOCTH, JIOPH | J]a HE TIOTy4aBaT TPYI0BH Bh3HATPAKICHUS 32 TOBA,
B/ MO-BUCOKHUTE HUBA HA €MOI[MOHAITHO 0JIaromoiay4re Ha pabOTHOTO MSCTO UMt
MOTEHIIMAaJa JIa POMEHST HarJlaCHTE M IMOBEICHUETO HAa HA YOBEUIKUTE PECYPCH B TPYAOBOTO
MIpe/ICTaBsHe, a C TOBA JIa AOMPUHACAT 32 OIlle M0-BUCOKA €()eKTUBHOCT U
KOHKEpPEHTOCIIOCOOHOCT Ha Ou3Heca.

CTaHOBUIIIETO MU €, TUCEPTAHTHT Ype3 PE3yIATaTUTE OT CBOUTE EKCIEPTHU MPOYIBAHUS,
aHaM3W W OLEHKU YCIsABa Ja JOKaXe W HMIACHTU(UIMpAa BH3MOKHOCTTA M HadyWMHA 32
W3MOJI3BaHETO Ha TMOTEHIMalla Ha €MOIMATHOTO OJjaromoiydyeHue Ha pabOTHOTO MSCTO B
ChbBpEMEHHATa TUHAMUYHA OM3HEC cpera.

OUHATHOTO 3aKIOYEHHUE €, Y€ Ype3 TPaHCPOPMUPAHETO HAa U3BEACHHUTE 3aBHCHUMOCTH B
oTNeHA (HYHKITMOHATHU JECHHOCTH M MEPKH € BB3MOXKHO JIa Ce OCHUTYPSAT yCTOWYHBH
KOHKYPEHTHU TMpPEeINMCTBA, Pa3BUBAaHM HA OCHOBaTa Ha CTPATETHYECKOTO YIPABICHHE H
pa3BUTHE Ha YOBEIIKHTE PECYpCH B OpraHu3amusaTa. B ciydas 3aciry’kaBaT BHUMaHHE U
KOHKPETHUTE KIIOYOBH MPEMOPHKH Ha JOKTOPAHTa KBbM CTPATETUYECKHUS U OMEpPATHBHUS
KOPIIOPaTHBeH MEHWKMBHT 32 TO-e()eKTHBHH/C€PUKACHN MEHUDKBPCKU pPEIICHUS B
yIPaBICHUETO HA XOpa.



[Tocouenunte aprymMeHTH MpaBsT AWCEPTAMOHHUS TPYHA, B KOHTEKCTa Ha BB3IMpUETATa
aBTOPOBA KOHIIETITyaJIHA CXeMa aKmyaiHo, 0OUWeCmEeHO 3HAUUMO U 3A8bPUIEHO U3CTIe08aHe,
¢ KOHKDEMHU HAYYHO-MEOPEMUYHU, MEeMOOOI02ULeCKU U HAYYHO-NPUNOdCHY pe3yamamu. Te
ce MOTBBPKIABAT C MOMOIIA HA MPHIOKECHUIT KOHKPETEH METOJAMYECKA UHCTPYMEHTAPUYM
3a J0Ka3BaHE Ha JOKTOPCKHUTE XHWIIOTE3W, MOTBBPACHU C H3IMOJI3BAHETO HA KOHKPETCH
METOJIOJIOTUYECKH WHCTPYMEHTAPUYM 3a WACHTU(DUIIMPAHE 3HAYCHUETO Ha eMOIIMOHATHOTO
Onaromnoy4re Ha pabOTHOTO MSICTO Ha KOPIIOPATUBHO HUBO.

JIOKTOpaHTHT BHEUATNISIBA C BHCOKO HHBO Ha CHCIUAIM3UPAHU T[O3HAHUS T10
npobOiieMaThKaTa Haii-Bede 4dpe3 HW3ydaBaHE TBOPYEUCTBOTO HA H3CIEAOBATEIU  OT
aHTJIOe3UYHATA JTUTepaTypa, JOOPUTE MPAKTHKU U OIMUT, KaTo MPOo(ecHOHATHO aHTaKUPaH
CICIUAIKCT B PA3JIMYHU OpPraHU3aIMK U CEKTOPH. Te CTOST B OCHOBaTa Ha M300pa Ha Temara
U U3CIEIOBATEIICKaTa METOAOJIOTHS, OCMHUCISIHETO U CIEABAHETO Ha TBOPYECKH-
NparMaTUYHUS TOAXOJ KBbM OOKA36aHe U3NBIHEHUemo HA yeima u 3aoadume Ha
oucepmayuoHHus mpyo.

4.0ueHKa HA HAYYHUTE U HAYYHO-TTPUJIOKHU MPHUHOCH

JlucepTanThT (GOpMyNIHpa MIECT MPUHOCA C HAYYHO-TCOPETUYCH M HAYYHO-TPUIIOKEH
xapaktep. Te ca cBpp3aHH ¢ AOpa3BUTHE M 00OTaTsSBaHE HA 3HAHUETO Upe3 pEIIaBaHETO Ha
Ba)XCH HAay4eH MpOOJIeM — TEOPETHKO-KOICNTyallHaTa, METOIOJIOTHYECKaTa U MPUIIOKHATA
CBCTOATEITHOCT Ha MOTEHIIMAJa Ha EMOLMOHAIHOTO OJIaromnoirydrne Ha paboOTHOTO MSCTO 4pe3
BPB3KUTE My C OTJEJIHAaTa JIMYHOCT W OpraHu3alusaTa, B YacTHOCT C Bb3pacrTa,
00pa3oBaHMETO, JO0X0/a, KOMYHHKAIUATA, JTUAEPCTBOTO, JOBEPHETO U pabOTHOTO BpeMe, 3a
[OCTHTaHE Ha IMO-BHUCOKA OpPraHM3allMOHHA ¥ MKOHOMHYECKa ePEeKTUBHOCT/ePUKACHOCT B
YIPaBICHUETO HA YOBEHIKUTE PECYpCH HAa HUBO opranm3ars. [Ipuemam 3a peasmcTHYHA U
00EKTHBHO OTpa3siBallla U3CIEIOBATEICKUTE Pe3yTaTH Mpriioxkenara CropaBka 3a MPUHOCUTE
B aBTOpedepara.

5.01eHKa U3NbJHEHHETO HA MOCTABEHATA 1eJI U 321a41 HA U3CJIeIBaHeTO

CraHOBUIIETO MM €, Y€ OCHOBHAaTa M3CIIEOBATEJICKAa LEJd € IMOCTUIHATa, Hay4HHUTE
XUIOTE3W JI0Ka3aHW, a IIOCTaBEHUTE 3aJaud HAJeXKIHO M KayeCTBEHO MW3IBIHEHH C
U3IMOJI3BAHETO HA: JOCTaThYHa MO O0eM CHUCTeMaTH3UpPaHO TNpPEACTaBeHa EMIUpPUYHA
uHpopmanug 1 GopMyaupaHu (UHAIHU U3BOJAU; C aIeKBAaTHU TEOPETHYHHU IO3HAHUS I10
Hay4yHaTa CIeUalHOCT, Oubauorpagcka KOMIETEHTHOCT W II03HABaHE Ha Hay4yHHTE
nyOJauKauu MO TeMara; ¢ aJieKBaTHa IOJATOTOBKAa M CIIOCOOHOCTH 3a HU3BBpPIIBAHE Ha
CaMOCTOSITEJIHM E€MIIMPUYHU HU3CJIECIBAHHUS M IIOCTMUIAaHE HAa KOHKPETHH, KpailHM Hay4HO-
TEOPETUYHU M NpUoKHU pe3yntaTd. Ilo To3u HaumH noktopant KynoBa u3mbiHsBa
ocHoBHMTe M3uckBaHuid Ha 3PACPB wu IlpaBunnuka Ha YHCC 3a npupoOuBaHe Ha
oOpa3oBarenHaTa U Hay4Ha CTEIEH ,,IOKTOP .

6.01eHKka HA My0JMKAIIMUTE HA JOKTOPAHTA

[TonoxutenHUTe MM OIEHKM Ha JAMCEPTALMOHHUS TPyHd M JEMO3MpaHuTe 3a
nyOJIMYHaTa 3aluTa 3 camocmosmentu Hayynu nyonuxayuu (06a HayuHu O0KIA0A U eOHA
HayyHa cmamusi) C€ OCHOBAaBaT HA W3NBIHEHHETO HAa MUHHMAIHUTE HAUOHATHH U
YHUBEPCUTETCKA HW3HUCKBaHMs 3a MPO(EeCHOHAIHOTO HampaBieHWe Ha HUBO 30 ToukH, 3a
npuaoOMBaHe Ha Hay4HO-OOpa3zoBaTeiHaTa CTeNeH ,,JOKTOp®, ChITIACHO M3MCKBaHUATA HA



wi. 9, an. 2 or 3PACPb u mocTurHarure WHAWNBUIACATHH pPE3yJATATH MO YYEOHHS U
M3CJIEeI0BATENICKHS TUIaH Ha JOKTOPAHTypara.

JlokTOpCcKUTE MyOIMKALMY CIIOTYWIMBO MyOJIUYHO IPEICTaBAT YacT OT
M3CIIEI0BATEIICKUTE IMMOCTIKEHUS Ha JIOKTOPAHTA TPe]] aKaJICMUYHUTE U 3aHHTEPUCOBAHNUTE
CTpaHU B IPAaKTHKaTa OT MpoOjIeMHaTa TeMaTHKa Ha JIOKTOPCKUS TPY/:

1. Kynosa E. (2021) Pabotna cpena u Onaromnonyuue Ha ciyxutenute, XXI Mexaynapoana
Hay4Ha KOH(EPEHITUS 10 CTPOUTENCTBO U apxutektypa, BCY, C., 2021, ISSN: 1314-071X,
(157-160 c.)

2. Kynosa E. (2022), I'paacka cpena u 6marononyune, XXII MexayHapoaHa HaydyHa
KOH(epeHIHs 0 CTPOUTENICTBO U apxutektypa, BCY,C.,2022, ISSN: 1314-071X,(147-154)
3. Kynoga E. (2023), Bpb3ka Mex1y TUAEPCTBO U OJarononydue Ha paboTHOTO MSCTO
(moxazarescTBa oT EBponeiickoTo coluaiHo u3cieasane), IKOHOMHUYECKU U COLMATHU
anrepuatuu, YHCC, Yuusepcurercko usa-so, ISSN (online), op. 1, C., 2023, 2534-8965.

7.0uenka Ha aBTopedepara

ABTopedeparsT € pa3zapOoTeH B AocTarbueH obem or 48 crpanuiu. Toil cTpyKTypHO U
KOHIIENITYaJHO KOPEKTHO BB3NPOU3BEXKAA AUCEPTAUUMOHHUS TpyA. ChbAbpKaHHETO MYy
OOCKTHBHO MPEJCTaBS LIENTA, 33aa4UTe, N3CIICIOBATEICKUTE XUIIOTE3H, aBTOPCKUS MPHUHOC,
NpaKkTHYeCKaTa 3HAYMMOCT HAa M3BEICHUTE HAYYHU DPEIICHHS U OOOCHOBAaHHTE PE3yNATaTH B
MPOBEICHOTO OoraTo Ha MH(pOPMAIHS U OOIIECTBEHO 3HAYUMO HAYYHO H3CIIE/IBAHE.

8.Kpurnunm 0ej1e:KKH U NPenopbKu

EcTecTBEHO € B TOKTOPCKHS TPYA Aa C€ OTKPUAT HAKOU HE3HAYUTEIHTH HETOYHOCTU OT
(bopMaTHO €CTEeCTBO, KOUTO HSAMAT TEKECTTa J1a MPOMEHSAT IOJIOKUTEIIHATA MH OIICHKa 32
NoKTopcKus TpyA. C 1es1 MpOBOKUpaHE Ha KPEaTUBHOTO MUCIIEHE CH IIO3BOJIABAM J1a IIOCTAaBs
CJIETHUS BBIPOC:

Kax Ha mpakTHKa, Mpu KakBU YCIOBUs (BKII. KAYE€CTBO HA 00PA30BaHUETO) M KAKbB THIT
paboTHU MecTa MPEeJIOKEHUAT MOJAXO0/ 3a U3MO0I3BaHEe HA COLMANIHUS (PeHOMEH
,,0JIaromnoyyuyue Ha paboTHOTO MSACTO®, BU3yalIM3HpaH M0 MOAXO/AI HAaUMH MOXKE J1a ce
TpaHCQOpMHUpPA B CUCTEMEH, JOJITOCPOUYEH HHCTPYMEHT U B3aUMOJIOIBJIBAIIIM CE€
KOPIOpPaTUBHU MEPKH, AEWHOCTH U MOJINTUKU 32 MOTHBALMS, KAYECTBEHO Pa3BUTHE U
e(eKTUBHO TPY/I0BO MPEACTABSIHE YPE3 CHUCTEMATa 3a YIpaBJIeHUE HAa YOBEUIKUTE PECYPCH B
OBJArapcKuTe OpraHu3anuu?.
3ak/roueHue

Karo orymTraM akTya/lJHOCTTa M 00LIECTBEHATAa 3HAYMMOCT HAa HM3BBPLICHOTO
HAYYHO MH3CJeBaHe, BU3HMPAHMTE HAYYHM ¥ HAYYHO-IPMJIOKHU pe3yJTaTH 3a
YIPABJECHCKATA NMPAaKTHKA, KAKTO M M3IIbJIHCHHETO HA MHHMMAJHUTE HANMOHAJIHU U
BbTPEIIHN M3UCKBaHUSA 3a NPo(eCHOHATHOTO HAINpaBJIeHHe, JaBaM IOJO0KMTEJHA
OllcHKAa HAa [MCePTANMOHHHUS TPYA H INpeAjaraM Ha MOYUTaeMHTEe 4YJICHOBE Ha
HayuyHnoro xkypu, Ha ocHoBaHHMe Wwi. 6 or 3PACPB na moakpensit npuchKIaHETO HA
o0pa3oBaTe/lHATA W HAy4YHA CTeNeH ,JOKTOpP” Ha NOTKTOpaHT Enena /Jumumposa
Kynoea, mno npodecuoHasHo HamnpapjeHue ,JAkoHOMHMKA®, HaydHA CHEUHAJTHOCT
»AKOHOMHKA ¥ OPraHu3anus Ha Tpyaa”.

Codus, 23.04.2023 r. PeneH3eHT:........cccevunenn.

(n-p uk.H. Heno I1aBioB)
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1. Brief information on the doctoral candidate

Doctoral candidate Elena Dimitrova Kulova completed her higher education, Bachelor's
degree in 2002 and Master's degree in 2005, in the specialty "Economics and Organization
of Labor". In parallel, in the period 2000-2002, she studied the specialty "Journalism" at the
level of qualification course at Sofia University St. Kliment Ohridski.
The beginning of the professional career of doctoral candidate Kulova is associated with
holding the position of Inspector of Human Resources at the University of Architecture,
Civil Engineering and Geodesy (2003-2007 and 2011-20019), at Preciz Accounting OOD
(2007-2011), at Vista ABT AD (2019-2020), expert Learning Activity at VSU " Lyuben
Karavelov" (2021 and currently).
In 2018, she specialised at Wroclaw University of Science and Technology, Poland on the
topic "The power of social media in building the image of the organisation™.
She has a very good level of spoken and written English.
The broader background and extensive practical experience make the PhD programme a
logical continuation of the career development of the doctoral candidate, thus legitimising
her research interests and research success.

On the grounds of Order No. 951/11.04.2019 the beginning of the doctoral studies is
carried out in full-time form, and subsequently by Order No. 1559/18.06.2021 the doctoral



studies are transformed into part-time form in the program "Economics and Organization of
Labor".

Doctoral candidate Kulova has fully and on time fulfilled her individual study and
research plan, which is the basis for her to be lawfully dismissed with the right to a public
defense before a scientific jury by Order No. 756/28.03.2023.

2.General characteristics of the presented dissertation paper

The peer-reviewed doctoral thesis is developed in a volume of 190 pages of computer-typed
text, divided into: introduction - 3 pages, main text - two parts 173 pages, including 28 tables,
11 colored figures and 10 graphs, conclusion - 3 pages, list of references - 9 pages,
containing a total of 106 information sources in Latin and 6 tables Appendices related to the
conducted studies 5 pages

The selection of the literature sources and the work therewith confirm the doctoral
candidate's good awareness of the problems of the thematic area of the dissertation, the
ability to systematize, analyze and critically reflect on the existing empirical information and
theoretical concepts, convincingly present her attitude and scientific position on them.

In the introduction of the doctoral thesis the author justifies the relevance and
importance of the defined topic, the aim, the seven tasks, the object, the subject, the six
research hypotheses and the limitations of the conducted research. In a logical sequence, the
two parts examine the scientific-theoretical, methodological and methodological problems of
measuring subjective well-being, including the testing of statistical hypotheses, applied
problems of the relationship between well-being at work and some specific work-related
variables, between leadership, sense of belonging and well-being. The relationships and
impacts of workplace well-being on labor productivity and organizational economic
performance are justified.

The author concludes by outlining the main research findings from the overall doctoral
research. In this logical sequence, the structure adopted provides the necessary systematicity,
coherence, comprehensiveness, depth and unity of the two parts in the course of justifying
the specific substantive characteristics of one or another concept, thesis, judgment or result,
the strengths of specific recommendations to management practice.
The guiding objective is to explore and systematically present the scholarly advances in the
substantive characterization and meaning of emotional well-being in the workplace, to
quantify the relationships of the phenomenon under study to personal and environmental
characteristics.
The object of the study is the population aged 15 and over of ten European countries -
Bulgaria, the Czech Republic, Estonia, Croatia, Finland, France, Hungary, Lithuania,
Slovakia, Slovenia - as of the time period: 18.09.2020 to 31.01.2022.
The subject of the study is the relationships of well-being, happiness and emotional well-
being at work with various personal characteristics, attitudes, and specific features of the
environment.

The main source of information for the doctoral empirical study is the results of the
tenth round of the European Social Survey, published on 26 June 2022.

The doctoral research hypotheses are defined in the context of the stated research aim: to
prove the relationships of well-being with various personal and socio-economic
characteristics as well as with the organisational environment.



Hence, the research problems are interdisciplinary in nature, i.e. socio-economic, socio-
psychological, managerial and informational, focusing on the problems of systematic and
consistent, motivational impact through corporate policies on the performance of human
resources in the modern organization.

3. Evaluation of the scientific and applied science results obtained

The dissertation paper contains a comprehensive, systematic scientific study and an in-
depth analysis of the added value of the application of workplace well-being in a balanced
system of impacts on effective work performance and work performance in Bulgarian
organizations, creating an environment for the formation of sustainable competitive
advantages of the organization.

The research achievements of the doctoral candidate in scientific and applied aspect can
be presented in the following several directions:

Firstly, the detailed and thorough scientific-theoretical analysis of the discussions among
high-ranking foreign experts on the various concepts concerning the nature and features of
well-being, happiness and emotional well-being at work, the peculiarities of their
interdisciplinary genesis, functions, factors and significance for the individual and the
organization, the methods applied to study the links and relationships with the environment.

The attempt to substantiate, on the basis of the research results, the potential of
subjective well-being for increasing the effectiveness of management and development of
human resources as carriers of sustainable development and competitive advantages of the
organization is of a contributory nature. The doctoral candidate's finding is that research
results have grown substantially in quantitative terms over the last 50-60 year period, and at
the same time are still under-utilized effectively in improving management practice.

Second, with due weight, correctness and thoroughness, doctoral candidate Kulova
statistically justifies and confirms the direct correlation between general subjective well-
being, well-being at work and happiness, based on sufficiently representative data for ten EU
Member States.

The underlying conclusion of a moderate positive correlation between overall subjective
well-being and well-being at work is reasonably drawn, i.e. when well-being at work
increases in a corporate environment, the overall sense of the good life changes positively.
This makes people's work activities a significant factor in how they value personal life in the
work life cycle.

Based on the literature reviewed, the doctoral candidate found that one group of authors
focus mainly on well-being research, while another group prefers to explore and talk about
happiness. Nevertheless, the in-depth analysis in the second part of the dissertation confirms
the conclusion about the strong connectivity between the empirically investigated concepts.
This is exemplified by defining the correlation between subjective well-being and happiness
as particularly high, moving between 0.609 and 0.757 (p < 0.01). These high levels of
subjective well-being logically imply high levels of happiness. This warrants the conclusion
that the main factors influencing the two variables are identical. The same expectation is
confirmed by the analysis of the data on the relationships of happiness and well-being with
gender, age, education, income, subjective general health and confidence. Thus, doctoral
candidate Kulova proves that the determinants of these two variables are identical.

Thirdly, the confirmed significant differences between the mean values of well-being,
happiness and well-being at work in Bulgaria, Croatia, Czech Republic, Estonia, Finland,
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France, Lithuania, Hungary, Slovakia, Slovenia, based on the results of the specialized
European, international social survey within its 10th round. The finding of the comparative
analysis of the data by the doctoral candidate is that Bulgaria ranks last among the surveyed
Member States in subjective well-being (mean 6.021) and happiness (mean 6.271) on the
basis of ESS. The observations and analyses thus made on the basis of up-to-date data
complement the information from the studies of other authors, which confirm the
unfavourable unenviable position of Bulgaria.

In continuation of this conclusion, it is noteworthy that our country is not in last place in
terms of the variable "job satisfaction”, as the least satisfied in this case are human resources
in their jobs in the Czech Republic, Lithuania and Slovakia, followed by Bulgaria. The thesis
of the doctoral candidate is that this is due to the effects of other specific factors on
workplace well-being other than those influencing general subjective well-being.

Fourth, in the context of the problem of emotional well-being at work, the doctoral thesis
pays particular attention to the study of the compound relationship in personal aspect of
subjective well-being and happiness with gender, age education, income, subjective general
health, social communication and trust. The successful attempt of the doctoral candidate to
empirically assess, verify and prove the existence, strength and direction of the objectively
manifested relationships in subjective terms, as well as the substantiated conclusions
regarding the root causes of the investigated relationships, their key role and practical
significance for the strategic management of human resources in the competitive business
environment contain a contributory point.

According to the author, it is important to analyse the correlations between subjective
well-being and age on a country-by-country basis, rather than overall for the entire
population under study. The data indicate that Spearman's rank correlation coefficient (rho
(p)) for the relationship between the two is statistically significant for each of the individual
ten countries studied at a 1% risk of error. For 9 of the countries the correlation is weaker and
negative. Finland is the only country for which the correlation is low but positive. For this
country at N = 1575 the coefficient rho = 0.162, p < 0.01. Evidence shows that in Finland life
satisfaction increases with increasing age, whereas for the other 9 countries the perception of
well-being decreases with increasing age. According to doctoral candidate Kulova, the
exception Finland gives grounds for the statement that with a certain economic and social
environment, cultural features, and specifics, it is possible that with increasing age people
live better, instead of with each passing year typical for some other countries, the quality-of-
life decreases.

Fifth, the attempt to identify and test the strength, weight, and direction of the practical
significance of the studied relationship between working hours, leadership and belonging
with emotional well-being at work. The fundamental conclusion drawn from the in-depth
analysis of the data of the specialised study is that leadership correlates directly and
immediately with emotional well-being at work. The manifestation of this relationship is
confirmed by the information on the two variables studied in the ten countries. According to
the doctoral candidate, leadership emerges as one of the approaches to enhance human
resource well-being. When it translates into behaviors of support, understanding, help,
responsibility and concern, employees in the organization feel good and positively
experience their job performance. The correlation coefficients derived for the strength of the
relationship under study (including within teamwork) further confirm the sense of belonging
as a fundamental factor in influencing workplace well-being and thus motivation for higher
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job performance. The results of the study add to the concept of the key importance of
leadership in the implementation of the strategy for the implementation of increasingly
effective innovative business models at the operational level of the organization. Given this,
the management of these important dependencies becomes a primary managerial issue in the
activities of any business organization.

Sixth, the judgments and the summary position of the doctoral candidate in the study of:
a/ the consequences of both higher and lower levels of well-being at work; b/ the defense of
the thesis that people with higher levels of well-being tend to take on more, incl. and
additional responsibilities, even if they do not receive remuneration for this; c/ higher levels
of emotional well-being at work have the potential to change the attitudes and behaviours of
human resources in work performance, and thereby contribute to even higher business
performance and consistency.

My opinion is, the dissertation through the results of its expert research, analysis and
evaluation has been able to demonstrate and identify the opportunity and how to harness the
potential of workplace emotional wellbeing in today's dynamic business environment.

The final conclusion is that by transforming the derived dependencies into distinct
functional activities and measures, it is possible to secure sustainable competitive advantages
developed on the basis of strategic management and development of human resources in the
organisation. In this case, the specific key recommendations of the doctoral candidate to
strategic and operational corporate management for more effective/efficient managerial
decisions in people management are also noteworthy.

The above arguments make the dissertation, in the context of the author's adopted
conceptual scheme, an actual, socially significant and complete study, with concrete
scientific-theoretical, methodological and scientific-applied results. These are confirmed
with the help of the specific methodological toolkit applied to prove the doctoral hypotheses,
confirmed with the use of a specific methodological toolkit to identify the importance of
emotional well-being at work at the corporate level.

The doctoral candidate impresses with a high level of specialised knowledge of the
issues, mainly through studying the work of researchers in the English language literature,
best practice and experience as a professionally engaged practitioner in different
organisations and sectors. These underpin the choice of the topic and research methodology,
the conceptualisation and following of a creative-pragmatic approach to proving the
fulfilment of the aim and objectives of the thesis.

4. Evaluation of scientific and applied science contributions

The doctoral candidate formulated six contributions of scientific and theoretical nature.
They are related to the further development and enrichment of knowledge through the
solution of an important scientific problem - the theoretical-conceptual, methodological and
applied consistency of the potential of emotional well-being in the workplace through its
relationships with the individual and the organization, in particular with age, education,
income, communication, leadership, trust and working time, to achieve greater organizational
and economic efficiency / effectiveness in human resource management at the organizational
level. | accept the attached Abstract of Contributions as a realistic and objective reflection of
the research findings.

5. Evaluation of the fulfilment of the aim and objectives of the study

12



My opinion is that the main research objective has been achieved, the scientific
hypotheses proved, and the set tasks reliably and qualitatively fulfilled with the use of:
sufficient systematically presented empirical information and formulated final conclusions;
with adequate theoretical knowledge of the scientific specialty, bibliographic competence
and knowledge of scientific publications on the topic; with adequate preparation and ability
to carry out independent empirical research and achieve specific, final scientific-theoretical
and applied results. In this way, doctoral candidate Kulova fulfills the basic requirements of
the Academic Staff Development Act in the Republic of Bulgaria and the UNWE
Regulations for the Acquisition of the Educational and Scientific Degree of Doctor.

6. Evaluation of the doctoral candidate's publications

My positive evaluations of the dissertation and the 3 independent scientific
publications (two scientific reports and one scientific article) submitted for the public
defense are based on the fulfillment of the minimum national and university requirements for
the professional field at the level of 30 points, for the acquisition of the scientific and
educational degree of Doctor (PhD), according to the requirements of Article 9, paragraph 2
of the Academic Staff Development Act in the Republic of Bulgaria and the achieved
individual results in the curriculum and research plan of the doctoral studies.
The doctoral publications successfully present publicly part of the doctoral candidate's
research achievements to the academic and practice stakeholders interested in the
problematic topic of the doctoral thesis:
1. Kynmosa E. (2021) PaborHa cpena wu Onaromoinydue Ha CIHyXUTenuTe, XXI
MexnyHaponHa HaydyHa KOH(EpeHIHs MO CTPOUTENICTBO M apxutektypa, BCY, C., 2021,
ISSN: 1314-071X, (157-160 pages) [In English Kulova, E. (2021) Work environment and
well-being of employees, XXI International Scientific Conference for Construction and
Architecture, VSU, S., 2021]
2. Kynosa E. (2022), I'pancka cpeaa u Onaromonyuue, XXII MexayHaponHa Hay4Ha
KOH(EpEHIHsI TI0 CTPOUTENICTBO U apxuTekrypa, BCVY,C.,2022, ISSN: 1314-071X,(147-154)
[In English: Kulova, E. (2022) Urban environment and well-being, XXII International
Scientific Conference for Construction and Architecture, VSU, S., 2022]
3. KynoBa E. (2023), Bpb3ka Mexay JAMIEpCcTBO M Ojaromonydne Ha pabOTHOTO MSCTO
(moxazarenctBa ot EBpormeiickoTo comuanHo wuscienaBaHe), VKOHOMHYECKH ¥ COIHAIHU
anreprHarusu, UNWE, Yuausepcutercko uzn-so, ISSN (online), 6p. 1, C., 2023, 2534-8965.
[In English: Kulova, E. (2023), The relationship between leadership and well-being at work
(evidence from the European Social Survey), Economic and Social Alternatives, UNWE,
University Publishing House, ISSN (online), edition 1, S.,2023]

7. Evaluation of the abstract

The abstract is an extensive 48 pages in volume. It structurally and conceptually correctly
reproduces the thesis. Its content objectively presents the aim, the tasks, the research
hypotheses, the author's contribution, the practical significance of the derived scientific
solutions and the substantiated results of the information-rich and socially significant
scientific research conducted.

8. Critical comments and recommendations
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It is natural to find some minor inaccuracies of a formal nature in the doctoral thesis,
which do not have the weight to change my positive assessment of the doctoral thesis. In
order to provoke creative thinking, | take the liberty of posing the following question:

How in practice, under what conditions (including quality of education) and what type of
workplaces the proposed approach for using the social phenomenon of "well-being at work™,
visualised in an appropriate way, can be transformed into a systematic, long-term tool and
complementary corporate measures, activities and policies for motivation, quality
development and effective work performance through the human resource management
system in Bulgarian organisations?

Conclusion

Taking into account the relevance and social significance of the conducted
scientific research, the scientific and applied results for the management practice, as
well as the fulfillment of the minimum national and internal requirements for the
professional field, I give a positive assessment of the dissertation and propose to the
honorable members of the Scientific Jury, on the basis of Article 6 of the Academic
Staff Development Act in the Republic of Bulgaria to support the award of the edication
and scientific degree of Doctor to doctoral candidate Elena Dimitrova Kulova, in the
professional field of Economics, scientific specialty “Economics and Organization of
Labor”.

Sofia, 23.04.2023 Review made by:...........c.c.......
(Neno Pavlov, Doctor of economics)
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